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PART I - FINANCIAL INFORMATION
ITEM 1. FINANCIAL STATEMENTS

SIX FLAGS ENTERTAINMENT CORPORATION
UNAUDITED CONSOLIDATED BALANCE SHEETS

(In thousands)

June 28, 2026 December 31, 2025 June 29, 2025
ASSETS

Current assets:
Cash and cash equivalents $ 134,528  $ 91,134  $ 107,386 
Receivables 168,769  160,283  177,721 
Litigation recoveries 4,738  48,900  40,000 
Income tax receivables 42,908  54,360  13,656 
Escrow receivables 41,199  —  — 
Inventories 80,133  68,537  99,142 
Other current assets 77,957  49,654  75,430 

550,232  472,868  513,335 
Property and equipment, gross 6,833,719  7,350,144  7,235,644 
Accumulated depreciation (2,895,713) (3,055,385) (2,831,658)

Property and equipment, net 3,938,006  4,294,759  4,403,986 
Goodwill 2,078,352  2,071,680  3,399,090 
Other intangibles, net 683,342  722,493  898,393 
Right-of-use assets 162,735  214,986  221,540 
Other assets 22,586  22,416  16,571 

$ 7,435,253  $ 7,799,202  $ 9,452,915 
LIABILITIES AND EQUITY

Current liabilities:
Current maturities of long-term debt $ 15,038  $ 15,038  $ 15,038 
Accounts payable 173,233  74,181  160,935 
Deferred revenue 416,062  293,061  453,446 
Accrued interest 79,738  47,413  52,224 
Accrued taxes 36,896  35,668  43,301 
Accrued salaries, wages and benefits 69,475  45,807  73,609 
Self-insurance reserves 45,519  51,335  37,992 
Litigation reserves 12,506  55,465  66,850 
Current NCI call option liability 350,674  —  — 
Other accrued liabilities 111,667  67,150  88,590 

1,310,808  685,118  991,985 
Deferred tax liabilities 488,695  488,713  494,399 
Lease liabilities 170,292  219,290  229,222 
NCI call option liability —  323,902  306,764 
Non-current deferred revenue 15,079  17,705  7,565 
Non-current self-insurance reserves 95,796  99,555  92,878 
Other liabilities 28,271  14,043  34,861 
Long-term debt:

Revolving credit loans 78,428  258,386  356,650 
Term debt 1,443,727  1,445,809  1,455,837 
Notes 3,449,779  3,461,877  3,460,656 

4,971,934  5,166,072  5,273,143 
Commitments and contingencies (Note 1)
Redeemable non-controlling interests 239,651  235,047  247,297 
Equity:

Common stock, $0.01 par value; 400,000 shares authorized; 107,746 shares
issued and 102,313 shares outstanding as of June 28, 2026 (107,128 and
101,696 shares as of December 31, 2025 and 106,687 and 101,254 shares as of
June 29, 2025, respectively) 1,023  1,017  1,013 
Additional paid-in-capital 2,260,180  2,245,553  2,214,168 
Accumulated deficit (2,234,589) (1,763,369) (483,637)
Accumulated other comprehensive income 88,113  66,556  43,257 

114,727  549,757  1,774,801 
$ 7,435,253  $ 7,799,202  $ 9,452,915 

The accompanying Notes to Unaudited Consolidated Financial Statements are an integral part of these statements.
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SIX FLAGS ENTERTAINMENT CORPORATION
UNAUDITED CONSOLIDATED STATEMENTS OF OPERATIONS AND COMPREHENSIVE LOSS

(In thousands, except per share amounts)

Three months ended Six months ended
June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025

Net revenues:
Admissions $ 441,264  $ 485,424  $ 554,764  $ 592,185 
Food, merchandise and games 303,185  323,155  381,449  389,003 
Accommodations, extra-charge products and other 120,470  121,811  154,333  151,259 

864,919  930,390  1,090,546  1,132,447 
Costs and expenses:

Cost of food, merchandise, and games revenues 75,273  80,822  96,560  102,423 
Operating expenses 438,776  500,121  705,669  799,600 
Selling, general and administrative 130,736  129,822  204,031  220,607 
Depreciation and amortization 107,775  134,628  215,124  236,958 
Loss on retirement of fixed assets, net 13,888  10,518  16,323  18,616 
Loss on impairment of goodwill and other intangibles —  —  38,640  — 
Loss on disposal group 9,867  —  37,838  — 
Loss on other assets —  —  —  791 

776,315  855,911  1,314,185  1,378,995 
Operating income (loss) 88,604  74,479  (223,639) (246,548)
Interest expense, net 102,052  92,409  196,980  179,444 
Loss on early debt extinguishment —  —  4,053  — 
Other expense (income), net 6,678  (19,381) 12,417  (20,965)
(Loss) income before taxes (20,126) 1,451  (437,089) (405,027)
Provision (benefit) for taxes 157,410  76,283  9,047  (110,477)
Net loss (177,536) (74,832) (446,136) (294,550)
Net income attributable to non-controlling interests 25,084  24,816  25,084  24,816 

Net loss attributable to Six Flags Entertainment Corporation $ (202,620) $ (99,648) $ (471,220) $ (319,366)

Net loss $ (177,536) $ (74,832) $ (446,136) $ (294,550)
Other comprehensive income, (net of tax):

Foreign currency translation 23,225  36,090  21,557  45,128 
Defined benefit retirement plan —  233  —  409 

Other comprehensive income, (net of tax) 23,225  36,323  21,557  45,537 
Comprehensive loss (154,311) (38,509) (424,579) (249,013)
Comprehensive income attributable to non-controlling interests 25,084  24,816  25,084  24,816 
Comprehensive loss attributable to Six Flags Entertainment
Corporation $ (179,395) $ (63,325) $ (449,663) $ (273,829)

Weighted average shares of common stock outstanding (See Note 10)
Basic 101,731  100,652  101,610  100,376 
Diluted 101,731  100,652  101,610  100,376 

Loss attributable to Six Flags Entertainment Corporation per share of common stock outstanding (See Note 10)
Basic $ (1.99) $ (0.99) $ (4.64) $ (3.18)

Diluted $ (1.99) $ (0.99) $ (4.64) $ (3.18)

The accompanying Notes to Unaudited Consolidated Financial Statements are an integral part of these statements.
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SIX FLAGS ENTERTAINMENT CORPORATION
UNAUDITED CONSOLIDATED STATEMENTS OF EQUITY

(In thousands)

For the three months ended
Shares of Common
Stock Outstanding Common Stock

Additional Paid-in-
Capital Retained Deficit

Accumulated Other
Comprehensive
Income (Loss) Total Equity

Balance as of March 30, 2025 101,074  $ 1,010  $ 2,209,825  $ (383,989) $ 6,934  $ 1,833,780 
Net loss attributable to Six Flags Entertainment
Corporation —  —  —  (99,648) —  (99,648)
Equity-based compensation 180  3  4,343  —  —  4,346 
Foreign currency translation adjustment —  —  —  —  36,090  36,090 
Defined benefit retirement plan —  —  —  —  233  233 

Balance as of June 29, 2025 101,254  $ 1,013  $ 2,214,168  $ (483,637) $ 43,257  $ 1,774,801 

Balance as of March 29, 2026 101,988  $ 1,017  $ 2,245,290  $ (2,031,969) $ 64,888  $ 279,226 
Net loss attributable to Six Flags Entertainment
Corporation —  —  —  (202,620) —  (202,620)
Equity-based compensation 325  6  14,890  —  —  14,896 
Foreign currency translation adjustment —  —  —  —  23,225  23,225 

Balance as of June 28, 2026 102,313  $ 1,023  $ 2,260,180  $ (2,234,589) $ 88,113  $ 114,727 

For the six months ended
Shares of Common
Stock Outstanding Common Stock

Additional Paid-in-
Capital Retained Deficit

Accumulated Other
Comprehensive
Income (Loss) Total Equity

Balance as of December 31, 2024 100,350  $ 1,004  $ 2,207,410  $ (164,271) $ (2,280) $ 2,041,863 
Net loss attributable to Six Flags Entertainment
Corporation —  —  —  (319,366) —  (319,366)
Equity-based compensation 904  9  6,758  —  —  6,767 
Foreign currency translation adjustment —  —  —  —  45,128  45,128 
Defined benefit retirement plan, net of tax $(58) —  —  —  —  409  409 

Balance as of June 29, 2025 101,254  $ 1,013  $ 2,214,168  $ (483,637) $ 43,257  $ 1,774,801 

Balance as of December 31, 2025 101,696  $ 1,017  $ 2,245,553  $ (1,763,369) $ 66,556  $ 549,757 
Net loss attributable to Six Flags Entertainment
Corporation —  —  —  (471,220) —  (471,220)
Equity-based compensation 617  6  14,627  —  —  14,633 
Foreign currency translation adjustment —  —  —  —  21,557  21,557 

Balance as of June 28, 2026 102,313  $ 1,023  $ 2,260,180  $ (2,234,589) $ 88,113  $ 114,727 

The accompanying Notes to Unaudited Consolidated Financial Statements are an integral part of this statement.
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SIX FLAGS ENTERTAINMENT CORPORATION
UNAUDITED CONSOLIDATED STATEMENTS OF CASH FLOWS

(In thousands)

Six months ended
June 28, 2026 June 29, 2025

CASH FLOWS FROM OPERATING ACTIVITIES
Net loss $ (446,136) $ (294,550)
Adjustments to reconcile net loss to net cash from operating activities:

Depreciation and amortization 215,124  236,958 
Loss on early debt extinguishment 4,053  — 
Loss on impairment of goodwill and other intangibles 38,640  — 
Non-cash loss on disposal group 17,838  — 
Non-cash foreign currency loss (gain) on USD notes 12,940  (17,472)
Non-cash equity based compensation expense 23,363  26,011 
Deferred income tax benefit (1,738) (124,323)
Interest accretion on NCI call option liability 26,772  17,633 
Other non-cash expenses 13,713  8,669 
Changes in assets and liabilities:

(Increase) decrease in receivables 33,142  (55,372)
(Increase) decrease in inventories (18,868) (29,342)
(Increase) decrease in other assets (31,066) (13,675)
Increase (decrease) in accounts payable 76,327  54,659 
Increase (decrease) in deferred revenue 142,993  150,464 
Increase (decrease) in accrued interest 32,356  (2,165)
Increase (decrease) in accrued taxes 15,650  10,216 
Increase (decrease) in accrued salaries, wages and benefits 21,823  22,061 
Increase (decrease) in other liabilities (24,231) 19,172 

Net cash from operating activities 152,695  8,944 
CASH FLOWS FROM (FOR) INVESTING ACTIVITIES
Capital expenditures (149,488) (308,079)
Proceeds from sale of parks 257,886  — 

Net cash from (for) investing activities 108,398  (308,079)
CASH FLOWS (FOR) FROM FINANCING ACTIVITIES
Net borrowings on revolving credit loans (182,000) 57,134 
Term debt borrowings —  500,000 
Note borrowings 1,000,000  — 
Term debt payments (3,740) (2,500)
Note payments (1,000,000) (200,000)
Payment of debt issuance costs (17,567) (3,852)
Payments related to tax withholding for equity compensation (7,129) (19,312)
Purchase of redeemable non-controlling interests (7,578) (7,794)
Other —  66 

Net cash (for) from financing activities (218,014) 323,742 
EFFECT OF EXCHANGE RATE CHANGES ON CASH AND CASH EQUIVALENTS 315  (395)
CASH AND CASH EQUIVALENTS

Net increase for the period 43,394  24,212 
Balance, beginning of period 91,134  83,174 

Balance, end of period $ 134,528  $ 107,386 
SUPPLEMENTAL INFORMATION

Cash payments for interest $ 140,733  $ 159,888 
Interest capitalized 4,912  6,456 
Net cash payments for income taxes 4,456  11,052 
Capital expenditures in accounts payable 41,121  33,874 

The accompanying Notes to Unaudited Consolidated Financial Statements are an integral part of these statements.
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SIX FLAGS ENTERTAINMENT CORPORATION
NOTES TO UNAUDITED CONSOLIDATED FINANCIAL STATEMENTS

The accompanying unaudited consolidated financial statements have been prepared from the financial records of the Company. The unaudited consolidated
financial statements reflect all adjustments (consisting of normal recurring adjustments) which are, in the opinion of management, necessary to fairly present the
results of the interim periods covered in this report. Due to the seasonal nature of the amusement and water park operations, the results for any interim period
may not be indicative of the results expected for the full fiscal year.

(1) Description of the Business and Significant Accounting Policies:

The unaudited consolidated financial statements included in this Report on Form 10-Q have been prepared in accordance with the accounting policies described
in the Notes to Consolidated Financial Statements for the year ended December 31, 2025, which were included in the Form 10-K filed by the Company on
February  26, 2026. Certain information and footnote disclosures normally included in financial statements prepared in accordance with generally accepted
accounting principles have been condensed or omitted pursuant to the rules and regulations of the Securities and Exchange Commission (the "Commission" or
the "SEC"). These financial statements should be read in conjunction with the financial statements and the notes included in the Form 10-K referred to above.

Interim Reporting

The Company's operations are seasonal. In 2025, approximately 70% of annual attendance and net revenues occurred during the second and third quarters. As
a result, a substantial portion of the Company's net revenues are expected to be generated from Memorial Day through Labor Day with the major portion
concentrated during the peak vacation months of July and August.

To assure that these seasonal operations will not result in misleading comparisons of current and subsequent interim periods, management has adopted the
following accounting procedures: (a) revenues from multi-use products are generally recognized over the estimated number of uses expected for each type of
product; and the estimated number of uses is reviewed and may be updated periodically during the operating season prior to the ticket or product expiration;
(b) certain seasonal operating costs are expensed over each park’s operating season, including some costs incurred prior to the season, which are deferred and
amortized over the season; and (c) all other costs are expensed as incurred or ratably over the entire year.

Contingencies

From time to time, the Company is a party to various other claims and lawsuits in the normal course of business. In the opinion of management, none of these
matters are expected to have a material effect in the aggregate on the unaudited consolidated financial statements, business, financial condition or results of
operations.
Putative Securities Class Action Lawsuit
During the third quarter of 2024, the Company entered into a settlement agreement, subject to court approval, resolving the lawsuit described below. The
Company owed $40.0 million to settle the claims, an amount that was fully funded by insurance carriers. Therefore, the consolidated balance sheet in the prior
periods included a $40.0 million receivable recorded within "Litigation recoveries" and a corresponding $40.0 million liability recorded within "Litigation reserves".
During the second quarter of 2026, the settlement funds were distributed, and the related receivable and liability were settled.

The settlement agreement described in the preceding paragraph resolved two putative securities class action complaints that were filed against Former Six
Flags (as defined in Note 2) and certain of its former executive officers (collectively, the “defendants”) in the U.S. District Court for the Northern District of Texas
in February 2020 and consolidated in March 2020 (Electrical Workers Pension Fund Local 103 I.B.E.W. v. Six Flags Entertainment Corp., et al., Case No. 4:20-
cv-00201-P (N.D. Tex.)). An amended complaint was filed on March 20, 2020. A consolidated complaint was filed on July 2, 2020. The consolidated complaint
alleged, among other things, that the defendants made materially false or misleading statements or omissions regarding Former Six Flags' business, operations
and growth prospects, specifically with respect to the development of Six Flags branded parks in China and the financial health of its former partner, Riverside
Investment Group Co. Ltd., in violation of the federal securities laws. The consolidated complaint sought an unspecified amount of compensatory damages and
other relief on behalf of a putative class of purchasers of Former Six Flags’ publicly traded common stock during the period between April 24, 2018 and February
19, 2020. On September 3, 2024, the parties entered into a settlement agreement, subject to court approval which occurred on January 28, 2025, resolving the
claims.

Commissioner of Competition v. Canada's Wonderland Company
Canada's Wonderland Company (“Canada’s Wonderland”) is respondent to an application filed by the Commissioner of Competition (the “Commissioner”) on
May 5, 2025 with the Competition Tribunal of Canada. In the application, the Commissioner alleges that Canada’s Wonderland is in violation of the Competition
Act, RSC 1985, c C-34 (the “Act”) by engaging in a deceptive marketing practice (drip pricing) related to its processing fees for online transactions, by
advertising ticket and product prices online that exclude mandatory processing fees. The Commissioner seeks certain relief from the Competition Tribunal,
including an order requiring payment of an unspecified administrative monetary penalty and an order requiring payment of an unspecified amount to be
distributed among consumers. On June 19, 2025, Canada’s Wonderland filed a response denying the allegations in
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the Commissioner’s application. In March 2026, Canada’s Wonderland and the Commissioner participated in a mediation relating to the claims alleged in the
application, and did not reach a settlement or resolution at the mediation. The Evidentiary Hearing is scheduled for September 2026, with Oral Argument
scheduled for October 2026.

City of Livonia Employees' Retirement System v. Six Flags Entertainment Corporation
On November 5, 2025, a putative federal securities class action complaint was filed against Six Flags Entertainment Corporation and certain current and former
officers and directors in the U.S. District Court for the Northern District of Ohio, captioned City of Livonia Employees’ Retirement System v. Six Flags
Entertainment Corp., et al., No. 3:25-cv-02394 (N.D. Ohio) (the "Securities Action"). The complaint asserts claims under Sections 11 and 15 of the Securities Act
of 1933, and alleges, among other things, that the Company’s registration statement and prospectus issued in connection with the July 1, 2024 merger of Former
Six Flags and Cedar Fair, L.P. contained untrue statements of fact and/or was materially misleading because it failed to disclose that Former Six Flags had
underinvested in its parks and operations and that, as a result, the financial plans in the registration statement were not reasonably achievable or rooted in facts
existing at the time of the July 1, 2024 merger. Competing motions seeking to appoint a lead plaintiff have been pending since January 2026. Defendants have
not yet responded to the complaint, but intend to defend the action vigorously.

Matthew Whitfield v. Selim Bassoul, et al.
On November 25, 2025, a shareholder derivative complaint was filed against certain current and former officers and directors of the Company in the U.S. District
Court for the Northern District of Ohio, captioned Matthew Whitfield v. Selim Bassoul., et al., No. 3:25-cv-02599 (N.D. Ohio). The complaint is generally based on
the same allegations as in the Securities Action and asserts claims for, among other things, breach of fiduciary duty, aiding and abetting breach of fiduciary duty,
unjust enrichment, abuse of control, waste of corporate assets, and alleged violations of Section 14(a) of the Securities Exchange Act of 1934. On February 25,
2026, the parties agreed, subject to court approval, to stay the action during the pendency of any motion to dismiss filed by defendants in the Securities Action.

Stockholder Demands
On January 28, 2026 and June 2, 2026, the Company received two separate stockholder litigation demands requesting that the Board investigate the allegations
in the Securities Action and pursue claims on the Company's behalf based on those allegations. The Board has formed a Demand Committee to consider the
demands.

Self-Insurance Reserves
As disclosed in the Form 10-K filed by the Company on February 26, 2026, the Company records self-insurance reserves for the estimated amount of guest and
employee claims and related expenses incurred each period. Reserves are established for both identified claims and incurred but not reported ("IBNR") claims
and are recorded when claim amounts become probable and estimable.

New Accounting Pronouncements

In November 2024, the FASB issued Accounting Standards Update No. 2024-03, Income Statement - Reporting Comprehensive Income (Subtopic 220-40):
Expense Disaggregation Disclosures ("ASU 2024-03"). ASU 2024-03 requires additional information about specific expense categories in the notes to the
financial statements. ASU 2024-03 is effective for fiscal years beginning after December 15, 2026. Early adoption is permitted. The amendments should be
applied either (1) prospectively to financial statements issued after the effective date or (2) retrospectively to all prior periods presented in the financial
statements. Management is in the process of evaluating the effect this standard will have on the consolidated financial statement disclosures.

In September 2025, the FASB issued Accounting Standards Update No. 2025-06, Intangibles - Goodwill and Other - Internal-Use Software (Subtopic 350-40):
Targeted Improvements to the Accounting for Internal-Use Software ("ASU 2025-06"). ASU 2025-06 amends the threshold entities apply to begin capitalizing
internal-use software costs, clarifies disclosure requirements related to internal-use software costs and supersedes existing website development costs
guidance. ASU 2025-06 is effective for fiscal years beginning after December 15, 2027. Early adoption is permitted. The amendments may be applied using a
prospective, retrospective or modified transition approach. Management is in the process of evaluating the effect this standard will have on the consolidated
financial statements, but management expects the impact of the amendments to be immaterial.

(2) Mergers:

On July 1, 2024, the merger of equals transaction contemplated by the Agreement and Plan of Merger, dated as of November 2, 2023 (the "Merger Agreement"),
by and among Six Flags Entertainment Corporation (formerly known as CopperSteel HoldCo, Inc.) (the “Combined Company” or the "Company"), Cedar Fair,
L.P. (“Cedar Fair” or "Former Cedar Fair"), Six Flags Entertainment Corporation (“Former Six Flags”) and CopperSteel Merger Sub, LLC (“Copper Merger Sub”)
was completed. Pursuant to the Merger Agreement, (i) Copper Merger Sub was merged with and into Cedar Fair (the “Cedar Fair First Merger”), with Cedar Fair
continuing as the surviving entity (the “Cedar Fair Surviving Entity”) and a direct subsidiary of the Combined Company, (ii) the Cedar Fair Surviving Entity was
subsequently merged with and into the Combined Company (the “Cedar Fair Second Merger” and together with the Cedar Fair First Merger, the “Cedar Fair
Mergers”), with the Combined Company continuing as the surviving corporation, and (iii) Former Six Flags merged with and into the Combined Company (the
“Six Flags Merger” and together with the Cedar Fair Mergers, the “Mergers”), with the Combined Company continuing as the surviving

9



Table of Contents

corporation. Upon the consummation of the Mergers, the separate legal existences of each of Copper Merger Sub, Cedar Fair and Former Six Flags ceased,
and the Combined Company changed its name to “Six Flags Entertainment Corporation”. The Combined Company trades on the New York Stock Exchange
under the ticker symbol "FUN". The Mergers were entered into to create a leading amusement park operator with an expanded and diversified property portfolio,
improved guest experience utilizing the complementary operating capabilities of Cedar Fair and Former Six Flags, and the opportunity for accelerated
investment in the Cedar Fair and Former Six Flags properties with the cash flows of the Combined Company. The Six Flags Merger has been accounted for as a
business combination under Accounting Standards Codification 805, Business Combinations, using the acquisition method of accounting, and Cedar Fair has
been determined to be the accounting acquirer and the predecessor for financial statement purposes.

Upon completion of the Mergers, subject to certain exceptions, (i) each issued and outstanding unit of limited partnership interest in Cedar Fair, including limited
partnership interests underlying depositary units representing limited partnership interests on deposit (each a “Cedar Fair Unit” and collectively, the “Cedar Fair
Units”) (excluding any (a) units held in the treasury of Cedar Fair or owned by Cedar Fair Management, Inc., the former general partner of Cedar Fair and (b)
restricted units of Cedar Fair, which were converted into restricted shares of Combined Company common stock based on the Cedar Fair Exchange Ratio), was
converted into the right to receive one (1) share of common stock, par value $0.01 per share, of the Combined Company (the “Cedar Fair Exchange Ratio”),
together with cash in lieu of fractional shares of Combined Company common stock, without interest and (ii) each issued and outstanding share of common
stock, par value $0.025 per share of Former Six Flags (the “Six Flags Common Stock”) (excluding any (a) shares of Six Flags Common Stock held in treasury of
Former Six Flags and (b) restricted shares of Former Six Flags, which were converted into restricted shares of the Combined Company common stock based on
the Six Flags Exchange Ratio), was converted into the right to receive 0.5800 shares of Combined Company common stock (the “Six Flags Exchange Ratio”),
together with cash in lieu of fractional shares of Combined Company common stock, without interest. Following the close of the transaction, the holders of the
Cedar Fair Units immediately prior to the closing owned approximately 51.2% of the outstanding shares of the Combined Company common stock and the
holders of the Six Flags Common Stock immediately prior to the closing owned approximately 48.8% of the outstanding shares of the Combined Company
common stock.

The following table illustrates the computation of the estimated fair value of consideration transferred. As part of the Mergers, Cedar Fair paid $205.2 million of
outstanding borrowings under Former Six Flags' revolving credit facility, inclusive of interest and fees, and paid the $128.2 million Special Dividend (as defined
below).

(In thousands) Consideration
Fair value of Combined Company Common Stock issued (1) $ 2,531,714 
Former Six Flags revolving credit facility repaid upon close of the Mergers 205,169 
Payment of outstanding pre-merger Special Dividend per the Merger Agreement (2) 128,161 
Fair value of Former Six Flags equity awards converted (3) 19,511 

Fair value of purchase consideration transferred 2,884,555 
Fair value of redeemable non-controlling interests (4) 545,685 
Less: cash acquired 182,914 

Total merger consideration, net of cash acquired $ 3,247,326 

(1)      Reflects Former Six Flags Common Stock outstanding as of July 1, 2024 converted into Combined Company common stock based upon the Six Flags
Exchange Ratio.

(2)       On June 18, 2024, Former Six Flags declared a special dividend, payable to holders of record of Former Six Flags Common Stock as of the close of
business one business day prior to the Closing Date, June 28, 2024, with a per share amount of $1.53, which is equal to (a) $1.00 plus (b) the product
(rounded up to the nearest whole cent) of (i) the Six Flags Exchange Ratio and (ii) the aggregate amount of distributions per unit declared or paid by Cedar
Fair with respect to a Cedar Fair Unit with a record date following November 2, 2023 and prior to the time the Six Flags Merger became effective after giving
effect to appropriate adjustments to reflect the Mergers (the “Special Dividend”), which distributions per Cedar Fair Unit were $0.90 in the aggregate. The
payment of the Special Dividend was completed on or about July 8, 2024.

(3)    Reflects the estimated Closing Date fair value of the converted Former Six Flags equity awards for which associated service has been allocated to the pre-
combination period.

(4)    Reflects the fair value of Former Six Flags redeemable non-controlling interests as of the Closing Date. The fair value reflects the consideration that would
have been received by the non-controlling interest holders if the Closing Date was also the redemption date for the non-controlling interests.

Merger consideration was allocated to tangible and identified intangible assets acquired and liabilities assumed based on their estimated fair values. The
following table summarizes the final purchase price allocation of the assets acquired and liabilities assumed in the Mergers:
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(In thousands) Preliminary Allocation
Measurement Period

Adjustments Adjusted Allocation
Receivables $ 84,853  $ 5,939  $ 90,792 
Inventories 40,580  (443) 40,137 
Other current assets 53,000  (8,111) 44,889 
Property and equipment, net 3,356,409  (646,356) 2,710,053 
Other intangibles, net 850,000  —  850,000 
Right-of-use assets 167,074  2,828  169,902 
Other assets 14,688  —  14,688 

Total assets acquired 4,566,604  (646,143) 3,920,461 
Current maturities of long-term debt 56,867  (284) 56,583 
Accounts payable 73,445  353  73,798 
Deferred revenue 206,398  2,545  208,943 
Accrued interest 23,448  —  23,448 
Accrued taxes 15,465  (5,752) 9,713 
Accrued salaries, wages and benefits 19,216  466  19,682 
Self-insurance reserves 75,670  8,064  83,734 
Other accrued liabilities 63,487  (2,203) 61,284 
Deferred tax liabilities 756,211  (63,638) 692,573 
Lease liabilities 184,343  5,096  189,439 
Other liabilities 24,497  —  24,497 
Long-term debt 2,373,322  —  2,373,322 

Total liabilities assumed 3,872,369  (55,353) 3,817,016 
Total net assets acquired 694,235  (590,790) 103,445 
Goodwill 2,553,091  590,790  3,143,881 

Fair value of net assets acquired $ 3,247,326  $ —  $ 3,247,326 

As of June 29, 2025, or through the end of the measurement period, the Combined Company recorded a cumulative net measurement period adjustment that
increased goodwill by $590.8  million. The measurement period adjustments were recorded to better reflect facts and circumstances that existed as of the
Closing Date of the Mergers. The property and equipment adjustment, along with the related adjustment to deferred tax liabilities, was primarily due to
subsequent valuation adjustments.

Goodwill is primarily attributable to expected synergies from combining the operations of Former Cedar Fair and Former Six Flags, as well as intangible assets
that do not qualify for separate recognition. The majority of Goodwill is not deductible for tax purposes. Goodwill has been allocated based on the business
enterprise values of each of the Former Six Flags properties. Goodwill was subsequently impaired during the third quarter of 2025 (see Note 5 to the
accompanying unaudited consolidated financial statements).

(3) Revenue Recognition:

As disclosed within the consolidated statements of operations and comprehensive loss, revenues are generated from sales of (1) admission to amusement
parks and water parks, (2) food, merchandise and games both inside and outside the parks, and (3) accommodations, extra-charge products, and other revenue
sources. Admission revenues include amounts paid to gain admission into the parks, including parking fees, and online transaction fees charged to customers.
Revenues related to extra-charge products, including premium benefit offerings such as front-of-line products, are included in "Accommodations, extra-charge
products and other".

Due to the Company's seasonal operations, a substantial portion of its revenues are generated from Memorial Day through Labor Day. Most revenues are
recognized on a daily basis based on actual guest spend at the properties. Revenues from multi-use products, including season-long products for admission,
dining, beverage and other products and the first 12-month non-cancelable period for membership products, are recognized over the estimated number of uses
expected for each type of product. The estimated number of uses is reviewed and may be updated periodically during the operating season prior to the ticket or
product expiration. The number of uses is estimated based on historical usage adjusted for current period trends. Membership products beginning with the 13th
month following purchase are recognized straight-line. For any bundled products that include multiple performance obligations, revenue is allocated using the
retail price of each distinct performance obligation and any inherent discounts are allocated based on the gross margin and expected redemption of each
performance obligation. The Company does not typically provide for refunds or returns. Sales and other taxes collected concurrent with revenue-producing
activities are excluded from revenue.
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Many products, including season-long products, are sold to customers in advance, resulting in a contract liability ("deferred revenue"). Deferred revenue is
typically at its highest immediately prior to the peak summer season, and at its lowest at the end of the operating season. Season-long products, including
memberships, represent most of the deferred revenue balance in any given period.

Of the $293.1 million of current deferred revenue recorded as of January 1, 2026, 89% was related to season-long products. The remainder was related to
deferred online transaction fees charged to customers, advanced ticket sales including group events, prepaid games cards and gift cards, sponsorships,
advanced resort reservations and other deferred revenue. Approximately $120 million of the current deferred revenue balance as of January  1, 2026 was
recognized during the six months ended June 28, 2026.

As of June 28, 2026 and June 29, 2025, $15.1 million and $7.6 million of non-current deferred revenue was recorded, respectively, which primarily represented
prepaid lease payments for a portion of the California's Great America parking lot, sponsorship deferred revenue, and $10.5 million of COVID-19 related benefits
as of June 28, 2026. The prepaid lease payments are being recognized through 2027, or through the sale-leaseback period for the land under California's Great
America. The sponsorship deferred revenue is being recognized through 2029, and the COVID-19 related benefits are being recognized through 2032.

Payment is due immediately on the transaction date for most products. The receivable balance includes outstanding amounts on installment purchase plans
which are offered for season-long products, including memberships, and includes sales to retailers, group sales and catering activities which are billed.
Installment purchase plans vary in length from three monthly installments to 12 monthly installments. Payment terms for billings are typically net 30 days.
Receivables in a typical operating year are highest in the peak summer months and lowest in the winter months. The Company is not exposed to a significant
concentration of customer credit risk. As of June 28, 2026, December 31, 2025 and June 29, 2025, a $23.6 million, $12.0 million and $24.7 million allowance for
doubtful accounts was recorded, respectively, representing estimated defaults on installment purchase plans. The default estimate is calculated using historical
default rates adjusted for current period trends. The allowance for doubtful accounts is recorded as a reduction of deferred revenue to the extent revenue has not
been recognized on the corresponding season-long products.

(4) Long-Lived Assets:

As of June 28, 2026, December 31, 2025, and June 29, 2025, property and equipment was classified as follows:

(In thousands) June 28, 2026 December 31, 2025 June 29, 2025

Land $ 765,408  $ 805,958  $ 806,088 
Land improvements 838,769  906,932  870,962 
Buildings 1,409,933  1,545,380  1,547,034 
Rides and equipment 3,632,415  3,926,345  3,804,059 
Construction in progress 187,194  165,529  207,501 

Property and equipment, gross 6,833,719  7,350,144  7,235,644 
Accumulated depreciation (2,895,713) (3,055,385) (2,831,658)

Property and equipment, net $ 3,938,006  $ 4,294,759  $ 4,403,986 

Long-lived assets are reviewed for impairment upon the occurrence of events or changes in circumstances that would indicate that the carrying value of the
assets may not be recoverable. In order to determine if an asset has been impaired, assets are grouped and tested at the lowest level for which identifiable,
independent cash flows are available. A significant amount of judgment is involved in determining if an indicator of impairment has occurred. Such indicators may
include, among others: a significant decrease in the market price of a long-lived asset; a significant adverse change in the extent or manner in which a long-lived
asset is being used or in its physical condition; a significant adverse change in legal factors or in the business climate; an accumulation of costs significantly in
excess of the amount originally expected for the acquisition or construction of a long-lived asset; past, current or future operating or cash flow losses that
demonstrate continuing losses associated with the use of a long-lived asset; and a current expectation that a long-lived asset will be sold or disposed
significantly before the end of its previously estimated useful life. Any adverse change in these factors could have a significant impact on the recoverability of
these assets and could have a material impact on the unaudited consolidated financial statements.

On May 1, 2025, the Company announced that it would close its amusement and water park located in Bowie, Maryland following the end of the 2025 operating
season. The property on which the amusement and water park is located, which is approximately 500 acres, was being marketed for redevelopment as part of
the Company's ongoing portfolio optimization efforts. As a result, the estimated useful lives of the remaining property and equipment at this property were
updated to depreciate through October 2025, or the end of the 2025 operating season resulting in an approximate $19 million increase in depreciation expense
in 2025. As the property and equipment will be disposed significantly before the end of their previously estimated useful lives, the long-lived assets at the
property were tested for impairment during the second quarter of 2025, which resulted in no
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impairment. On April 8, 2026, the Company announced that it entered into a purchase agreement to sell the property, subject to buyer's diligence and other
closing conditions.

On March 5, 2026, the Company entered into definitive agreements to sell seven of its parks to EPR Properties, a Maryland real estate investment trust, and its
operators for a combined aggregate purchase price of $331.4 million in cash, subject to customary working capital and other closing adjustments estimated to
total approximately $32 million (the "2026 Sale Transaction"). The seven parks include: Worlds of Fun, Michigan's Adventure, Valleyfair, Six Flags Great Escape,
Schlitterbahn Waterpark Galveston and Six Flags St. Louis in the US and Six Flags La Ronde in Canada. The 2026 Sale Transaction was structured as a sale of
100% of the outstanding equity interests of the subsidiaries that hold the agreed upon assets and liabilities (the "disposal group"). The sale of the US properties
closed on April 6, 2026 and the sale of the Canadian property closed on May 15, 2026.

In conjunction with the 2026 Sale Transaction, the Company recognized a $37.8 million loss equal to the amount by which the purchase price, adjusted for
working capital and other closing related adjustments, was less than the net book value of the assets and liabilities in the disposal group. The loss was recorded
within "Loss on disposal group" in the unaudited consolidated statements of operations and comprehensive loss. The loss assumes the Company is a secondary
guarantor in the lease agreement related to the La Ronde land with an approximate fair value of $13.4 million (the "La Ronde Guarantee"). If the secondary
guarantee is terminated and released at a later date, the total loss recorded will be reduced by the fair value of this guarantee agreement. The seven parks were
included within the Company's single reportable segment of amusement and water parks with accompanying resort facilities.

(5) Goodwill and Other Intangible Assets:

Changes in the carrying value of goodwill for the six months ended June 28, 2026 and June 29, 2025 were:

(In thousands) Gross Goodwill
Accumulated Impairment

Losses Net Goodwill
Balance as of December 31, 2025 $ 3,630,952  $ (1,559,272) $ 2,071,680 

Foreign currency translation 6,672  —  6,672 

Balance as of June 28, 2026 $ 3,637,624  $ (1,559,272) $ 2,078,352 

Balance as of December 31, 2024 $ 3,512,782  $ (216,259) $ 3,296,523 
Mergers 64,711  —  64,711 
Foreign currency translation 37,856  —  37,856 

Balance as of June 29, 2025 $ 3,615,349  $ (216,259) $ 3,399,090 

As of June 28, 2026, December 31, 2025, and June 29, 2025, other intangible assets consisted of the following:

(In thousands)

Gross
Carrying
Amount

Accumulated
Amortization

Net
Carrying

Value
June 28, 2026

Trade names (1) $ 683,618  $ (506) $ 683,112 
License / franchise agreements 708  (478) 230 

Total other intangible assets $ 684,326  $ (984) $ 683,342 

December 31, 2025
Trade names (1) $ 722,702  $ (444) $ 722,258 
License / franchise agreements 709  (474) 235 

Total other intangible assets $ 723,411  $ (918) $ 722,493 

June 29, 2025
Trade names (1) $ 898,487  $ (370) $ 898,117 
License / franchise agreements 1,150  (874) 276 

Total other intangible assets $ 899,637  $ (1,244) $ 898,393 

(1)        Trade name amortization represents amortization of the California's Great America trade name. The gross carrying amount of the California's Great
America trade name totals $0.7 million and is being amortized through 2027, or through the sale-leaseback period for the land under California's Great
America. Other trade names are indefinite-lived.

Goodwill and other indefinite-lived intangible assets, including trade names, are reviewed for impairment annually, or more frequently if indicators of impairment
exist.
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In connection with the 2026 Sale Transaction, the projected revenues related to the Six Flags trade name and Schlitterbahn trade name were reduced by the
revenues contributed by the disposal group. As a result, the Company tested the Six Flags trade name and Schlitterbahn trade name for impairment during the
first quarter of 2026 resulting in impairment losses of $37.1 million and $1.6 million, respectively. The impairment charges were equal to the amount by which the
carrying amounts exceeded fair value and were recorded in "Loss on impairment of goodwill and other intangibles" within the unaudited consolidated statements
of operations and comprehensive loss.

In connection with the preparation of the financial statements for the third quarter of 2025, management tested the Former Six Flags reporting units, as well as
the Six Flags trade name and Schlitterbahn trade name for impairment. These reporting units and trade names were tested for impairment due to a decline in
estimated future cash flows as a result of revenue and earnings not meeting expectations through the more seasonally significant third quarter, as well as due to
a more significant, sustained decline in the Company's share price through the third quarter when compared to industry peers. In connection with the preparation
of the financial statements for the third quarter of 2025, which includes the peak summer months of July and August and by itself can account for nearly half of
full year attendance and over half of full year earnings, management had greater clarity regarding performance trends and full year results. Management
concluded the estimated fair value of the Six Flags Fiesta Texas, Six Flags Great Adventure, Six Flags Great America, Six Flags Magic Mountain, Six Flags
Mexico, Six Flags Over Georgia, Six Flags Over Texas, and the Schlitterbahn reporting units no longer exceeded their carrying values resulting in impairment
charges recorded during the third quarter of 2025 totaling $1.34 billion. Management also concluded the estimated fair value of the Six Flags trade name and
Schlitterbahn trade name no longer exceeded their carrying values resulting in impairment charges recorded during the third quarter of 2025 of $169.3 million
and $6.4 million, respectively. The impairment charges were equal to the amount by which the carrying amounts exceeded fair value and were recorded in "Loss
on impairment of goodwill and other intangibles" within the unaudited consolidated statements of operations and comprehensive loss.

The fair value of reporting units is established using an income (discounted cash flow) approach. The income approach uses each reporting unit's projection of
estimated operating results and discounted cash flows using a weighted-average cost of capital that reflects current market conditions. Estimated operating
results are established using best estimates of economic and market conditions over the projected period including growth rates in revenues and costs,
estimates of future expected changes in operating margins and cash expenditures. Other significant estimates and assumptions include terminal value growth
rates, future estimates of capital expenditures and changes in future working capital requirements. Any impairment charges recognized are for the amount by
which the reporting unit's carrying amount exceeds its fair value. The fair value of trade names is calculated using a relief-from-royalty method. Any impairment
charges recognized are for the amount by which the trade name's carrying amount exceeds its fair value.

Management makes significant estimates calculating the fair value of reporting units and trade names. Valuation assumptions about future performance could
adversely change and result in further goodwill and/or trade name impairment that would have a material effect on the Company's financial position and results
of operations in future periods. Future valuation assumptions are dependent on numerous factors, including the Company's operating plans for future years,
changes to the Company's long-term strategy and other market conditions.

(6) Long-Term Debt:

Long-term debt as of June 28, 2026, December 31, 2025, and June 29, 2025 consisted of the following:

(In thousands) June 28, 2026 December 31, 2025 June 29, 2025

Revolving credit facility averaging 5.7% YTD 2026, 6.4% in 2025 and 6.4% YTD
2025 $ 90,000  $ 272,000  $ 372,309 
Term loan averaging 5.7% YTD 2026, 6.3% in 2025 and 6.3% YTD 2025 1,477,462  1,481,221  1,492,500 
Notes

2027 senior unsecured notes at 5.375% —  500,000  500,000 
2027 senior unsecured notes at 5.500% —  500,000  500,000 
2028 senior unsecured notes at 6.500% 300,000  300,000  300,000 
2029 senior unsecured notes at 5.250% 500,000  500,000  500,000 
2031 senior unsecured notes at 7.250% 800,000  800,000  800,000 
2032 senior secured notes at 6.625% 850,000  850,000  850,000 
2032 senior unsecured notes at 8.625% 1,000,000  —  — 

5,017,462  5,203,221  5,314,809 
Less current portion (15,038) (15,038) (15,038)

5,002,424  5,188,183  5,299,771 
Less debt issuance costs and original issue discount (52,474) (43,336) (48,571)
Plus acquisition fair value layers 21,984  21,225  21,943 

Long-term debt $ 4,971,934  $ 5,166,072  $ 5,273,143 
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Term Debt and Revolving Credit Facilities

The Company's credit agreement was entered into by Former Cedar Fair on May  1, 2024 (the "2024 Credit Agreement"). The 2024 Credit Agreement, as
amended, includes a $1.5 billion senior secured term loan facility (following an amendment to incur an additional $500 million on June 27, 2025, the "Second
Amendment") and an $850 million revolving credit facility. The proceeds from the Second Amendment were used to redeem the remaining $200 million of
7.000% senior secured notes due 2025 issued by Former Six Flags ("2025 Six Notes") and a portion of the then-outstanding revolving credit facility borrowings.

The senior secured term loan facility under the 2024 Credit Agreement, as amended, requires amortization payments of $15.0 million per year, payable in equal
quarterly installments; matures on May 1, 2031; and bears interest at Term Secured Overnight Financing Rate ("SOFR") plus a margin of 200 basis points
("bps") per annum or base rate plus a margin of 100 bps per annum.

The revolving credit facility capacity under the 2024 Credit Agreement, as amended, has a maturity date of July 1, 2029, subject to a springing maturity date on
the date that is 91 days prior to the final maturity of certain indebtedness in an aggregate outstanding principal amount greater than $200 million on such date.
The revolving credit facility bears interest at Term SOFR or Term Canadian Overnight Repo Rate Average plus a margin of 200 bps per annum, or base rate or
Canadian prime rate plus a margin of 100 bps per annum; and requires a commitment fee of 50 bps per annum on the unused portion of the revolving credit
facility, which is subject to decrease to 37.5 bps upon achievement of a 3.5x Net First Lien Leverage Ratio (as defined in the 2024 Credit Agreement, as
amended).

There was $90.0 million of outstanding gross borrowings under the revolving credit facility as of June 28, 2026. The 2024 Credit Agreement, as amended, also
provides for the issuance of documentary and standby letters of credit. After letters of credit totaling $57.2 million, the Company had $702.8 million of availability
under its revolving credit facility as of June 28, 2026.

Upon consummation of the Mergers, the 2024 Credit Agreement was assumed by the Company, and subsidiaries of Former Six Flags became borrowers and/or
guarantors under the 2024 Credit Agreement. The facilities provided under the 2024 Credit Agreement are collateralized by substantially all of the assets of
Former Cedar Fair, its wholly owned domestic subsidiaries and its Canadian subsidiary that is a borrower under the 2024 Credit Agreement, and the subsidiaries
of Former Six Flags that are co-issuers and/or guarantors under the 2032 Six Notes (as defined below), subject to customary exceptions set forth in the 2024
Credit Agreement, as amended.

Notes

In June 2019, Former Cedar Fair issued $500 million of 5.250% senior unsecured notes due 2029 ("2029 senior notes"). Interest is payable under the 2029
senior notes semi-annually in January and July, with the principal due in full on July 15, 2029. The 2029 senior notes may be redeemed, in whole or in part, at
various prices depending on the date redeemed.

In October 2020, Former Cedar Fair issued $300 million of 6.500% senior unsecured notes due 2028 ("2028 senior notes"). Interest is payable under the 2028
senior notes semi-annually in April and October with the principal due in full on October 1, 2028. The 2028 senior notes may be redeemed, in whole or in part, at
various prices depending on the date redeemed.

In connection with the Mergers, the Company entered into supplemental indentures to assume all of Former Six Flags' obligations under its outstanding notes,
which included $800 million of 7.250% senior unsecured notes due 2031 ("2031 Six Notes") and $850 million of 6.625% senior secured notes due 2032 ("2032
Six Notes"). Interest is payable under the 2031 Six Notes and 2032 Six Notes semi-annually in May and November, with the principal due in full on May 15, 2031
and May 1, 2032, respectively.

In January 2026, the Company issued $1.0 billion of 8.625% senior unsecured notes due 2032 ("2032 senior notes"). The proceeds from the 2032 senior notes,
together with cash on hand, were used to redeem in full $500 million of 5.375% senior unsecured notes due 2027 issued by Former Cedar Fair ("2027 senior
notes"), and $500 million of 5.500% senior unsecured notes due 2027 issued by Former Six Flags ("2027 Six Notes"), plus accrued and unpaid interest. Interest
is payable under the 2032 senior notes semi-annually in January and July of each year with the principal due in full on January 15, 2032. Some or all of the 2032
senior notes may be redeemed on or after July 15, 2028 at the redemption prices set forth in the related indenture plus accrued and unpaid interest. Prior to
July 15, 2028, up to 40% of the 2032 senior notes may be redeemed with a cash amount equal to the proceeds of certain sales of equity securities at 108.625%
of the principal amount, plus accrued and unpaid interest, if at least 50% of the aggregate principal amount of 2032 senior notes issued remains outstanding
after such redemption and the redemption occurs within 180 days after the date of the closing of such equity offering. Upon the occurrence of certain change of
control events, the Company must offer to repurchase the 2032 senior notes at 101% of their principal amount, plus accrued and unpaid interest. As a result of
the refinancing of the 2027 senior notes and 2027 Six Notes and during the first quarter of 2026, the Company recognized a $4.1 million loss on early debt
extinguishment, inclusive of the write-off of debt issuance costs and acquisition fair value layers related to the 2027 senior notes and 2027 Six Notes.

In connection with the Mergers, the Company entered into supplemental indentures to assume all of Former Cedar Fair's obligations, as well as Former Six
Flags' obligations under existing indentures. Under the supplemental indentures for the notes
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issued by Former Cedar Fair, each of the Former Six Flags subsidiary guarantors under the 2024 Credit Agreement, as amended, agreed to fully and
unconditionally guarantee the notes issued by Former Cedar Fair. Under the supplemental indenture to the 2032 Six Notes, each of the Cedar Fair co-issuers
under the 2024 Credit Agreement became co-issuers of the 2032 Six Notes and each of the Cedar Fair subsidiary guarantors under the 2024 Credit Agreement
became guarantors of the 2032 Six Notes. Under the supplemental indentures for all other notes issued by Former Six Flags, each of the Cedar Fair co-issuers
and subsidiary guarantors under the 2024 Credit Agreement became guarantors. In connection with the execution of the supplemental indenture to the 2032 Six
Notes, each of the Cedar Fair subsidiary guarantors under the 2024 Credit Agreement (the "Cedar Fair Subsidiary Guarantors") also entered into certain security
agreements, pursuant to which the Cedar Fair Subsidiary Guarantors granted a first priority security interest in substantially all of their assets (subject to certain
exceptions) to secure the 2032 Six Notes.

As market conditions warrant, the Company may from time to time repurchase outstanding debt securities in privately negotiated or open market transactions, by
tender offer, exchange offer or otherwise.

Covenants

With respect to the revolving credit facility only, the 2024 Credit Agreement, as amended, includes a maximum Net First Lien Leverage Ratio (as defined in the
2024 Credit Agreement) financial maintenance covenant, which is required to be tested as of the last day of each quarter. The maximum Net First Lien Leverage
Ratio is 5.0x beginning with the test period ending on or about December 31, 2025, with step-downs of 25 bps after every four consecutive quarters, culminating
at 4.5x beginning with the test period ending on or about December 31, 2027. The Company was in compliance with the financial maintenance covenant as of
June 28, 2026.

The 2024 Credit Agreement, as amended, and fixed rate note agreements include restricted payment provisions, which could limit the Company's ability to pay
dividends. Under the 2024 Credit Agreement, as amended, if the pro forma Net Secured Leverage Ratio (as defined in the 2024 Credit Agreement) is less than
or equal to 3.00x, the Company can make unlimited restricted payments so long as no event of default has occurred and is continuing. If the pro forma Net Total
Leverage Ratio (as defined in the 2024 Credit Agreement) is less than or equal to 5.25x, the Company can make restricted payments up to the then-available
Cumulative Credit (as defined in the 2024 Credit Agreement), so long as no event of default has occurred and is continuing. Irrespective of any leverage
calculations, the Company can make restricted payments not to exceed the greater of 7.0% of Market Capitalization (as defined in the 2024 Credit Agreement)
and $200 million annually.

Pursuant to the terms of the indentures governing the Company's senior notes, if the pro forma Total Indebtedness to Consolidated Cash Flow Ratio (as defined
in the indentures governing the 2028 senior notes, 2029 senior notes and 2031 Six Notes) or the pro forma Net Total Leverage Ratio (as defined in the 2032
senior notes and the 2032 Six Notes) is less than or equal to 5.50x, the Company can make restricted payments up to its restricted payment pool so long as no
default or event of default has occurred and is continuing or would occur as a consequence thereof. The Company's pro forma Total Indebtedness to
Consolidated Cash Flow Ratio and pro forma Net Total Leverage Ratio were greater than 5.50x as of June 28, 2026.

(7) Non-Controlling Interests

In connection with the Mergers, the Company assumed certain obligations regarding Six Flags Over Georgia, including Six Flags White Water Atlanta ("SFOG"),
and Six Flags Over Texas ("SFOT", and together with SFOG, the "Partnership Parks"). The Partnership Parks are not wholly owned, but the Partnership Parks
are consolidated as subsidiaries in the consolidated financial statements as it has been determined that the Company has the power to direct the activities of
those entities that most significantly impact the entities' economic performance, and the Company has the obligation to absorb losses and receive benefits from
the entities that can be potentially significant to these entities. The equity interests owned by non-affiliated parties in SFOT are recorded as "Redeemable non-
controlling interests" within the unaudited consolidated balance sheet. Following the notification of the Company's intent to exercise the End-of-Term Option
related to SFOG as further described below, the redeemable non-controlling interests related to SFOG are recorded as a liability, specifically "Current NCI call
option liability" and "NCI call option liability", within the unaudited consolidated balance sheet. The portion of earnings or loss attributable to non-affiliated parties
in the Partnership Parks is recorded as "Net loss attributable to non-controlling interests" within the unaudited consolidated statements of operations and
comprehensive loss. Obligations related to the Partnership Parks continue until 2027. Such obligations include:

(i) Minimum annual distributions of approximately $93.5 million in 2026 (subject to cost of living adjustments) to the limited partners of the partnership entities
(the "Georgia Partnership" with respect to SFOG and the "Texas Partnership" with respect to SFOT) that own the Partnership Parks. Based on the Company's
ownership of units as of June 28, 2026, the Company's share of the distribution will be approximately $43.3 million.

(ii) Minimum capital expenditures at each of the Partnership Parks during rolling five-year periods, based generally on 6.00% of the Partnership Parks’ revenues.
The capital expenditures at the Partnership Parks is expected to be in excess of the minimum required expenditures for 2026 and was in excess of the minimum
required expenditures for 2025.

(iii) An annual offer to purchase all outstanding limited partnership units at the Specified Price (defined below) to the extent tendered by the unitholders, which
annual offer must remain open from March 31 through late April of each year, and any limited
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partnership interest tendered during such time period must be fully paid no later than May 15th of that year (the "Partnership Park Put"). The Company was
required to repurchase such limited partnership units through May 15, 2026 in the case of the Georgia Partnership and May 15, 2027 in the case of the Texas
Partnership. As the Company purchases additional units, it is entitled to a proportionate increase in its share of the minimum annual distributions. As part of the
2026 annual offering and in the second quarter of 2026, the Company purchased 3.453 units of the Texas Partnership for $7.6 million. The Company did not
purchase any units of the Georgia partnership in the 2026 annual offering.

The agreed price for units tendered in the Partnership Park Put is based on a valuation of each of the respective Partnership Parks (the "Specified Price") that is
the greater of (a) a valuation for each of the respective Partnership Parks derived by multiplying such park’s weighted average four-year EBITDA (as defined in
the agreements that govern the partnerships) by a specified multiple (8.0 in the case of SFOG and 8.5 in the case of SFOT) and (b) a valuation derived from the
highest prices previously offered for the units of the Partnership Parks by certain entities. In light of the temporary suspension of operations of the parks due to
the COVID-19 pandemic in March 2020, which would have caused the specified price of the limited partnership units of the Partnership Parks to decrease in
2021 and thereafter, Former Six Flags adjusted the annual offer to purchase these units to set a minimum price floor for all future purchases. Pursuant to the
minimum price floor, the implied valuation of the Partnership Parks using the Specified Price, if determined as of June 28, 2026, is $409.7 million in the case of
SFOG and $527.4  million in the case of SFOT. As of June  28, 2026, the Company owned approximately 32.1% and 56.9% of the Georgia limited partner
interests and Texas limited partner interests, respectively.

(iv) Either (a) purchasing all of the outstanding limited partnership interests in the Partnership Parks that the Company does not then own through the exercise of
a call option (the "End-of-Term Option") upon the earlier of the occurrence of specified events and the end of the term of the partnership that hold the Partnership
Parks in 2027 in the case of SFOG and 2028 in the case of SFOT, or (b) causing each of the partnerships that hold the Partnership Parks to have no
indebtedness and to meet certain other financial tests as of the end of the term of such partnership.

The agreements for the Georgia Partnership and Texas Partnership began in 1997 and 1998, respectively. The agreed-upon value for the partnerships when the
agreements were executed was $250.0 million and $374.8 million for SFOG and SFOT, respectively.

On December 17, 2024, the Company provided notice to the Georgia Partnership of its exercise of the End-of-Term Option relating to SFOG. In addition to the
outstanding limited partnership interests, the Company will acquire certain related entity general partnership and managing member interests in January 2027.
As of June 28, 2026, the agreed-upon value, as adjusted for CPI, would be $535.6 million for SFOG. The agreed-upon value, if determined as of June 28, 2026,
multiplied by the 68.5% of units held by the limited partner for SFOG represent $367.2 million that would be required to be paid to the limited partner of SFOG at
the End-of-Term Option. The actual agreed upon value of the End-of-Term Option will be further adjusted by CPI until the end of the agreement.

On January 5, 2026, the Company announced that it would not exercise the End-of-Term Option related to SFOT. Following the expiration of the Company's
option, the Texas Partnership entities may be sold with the proceeds applied to redeem the outstanding interests. Alternatively, the remaining units could be put
by the unitholders to the Company or the agreement may be extended or amended with new terms. The Company will continue to operate and manage SFOT
pursuant to the existing partnership agreement, and it will continue to make capital investments and minimum distribution payments as required.

Cash flows from operations at the Partnership Parks are used to satisfy the above requirements before any funds are required from the Company. After the
payment of the minimum distribution, the Company is entitled to a management fee equal to 3% of prior year gross revenues and, thereafter, any additional cash
is distributed first to any management fee in arrears and then towards the repayment of any interest and principal on intercompany loans. Any additional cash, to
the extent available, is distributed 95% to the Company in the case of SFOG and 92.5% to the Company in the case of SFOT. The Partnership Parks spent
approximately $54.6 million of cash in 2025, after deduction of capital expenditures and excluding the impact of short-term intercompany advances from or
payments to the Company, primarily due to increased capital spending at both SFOG and SFOT.

Former Six Flags entered into a Subordinated Indemnity Agreement with certain of the Company's entities, Time Warner, and an affiliate of Time Warner (an
indirect subsidiary of AT&T Inc. as a result of a merger in 2018), pursuant to which, among other things, Former Six Flags transferred to Time Warner (which has
guaranteed all of the obligations under the Partnership Park arrangements) record title to the corporations that own the entities that purchase limited partnership
units of the Partnership Parks, and Former Six Flags received an assignment from Time Warner of all cash flow received on such limited partnership units, and
the Company otherwise controls such entities. In addition, Former Six Flags issued preferred stock of the managing partner of the partnerships to Time Warner.
In the event of default by the Company under the Subordinated Indemnity Agreement or of the Company's obligations to the partners in the Partnership Parks,
these arrangements would permit Time Warner to take full control of both the entities that own limited partnership units and the managing partner. If the
Company satisfies all such obligations, Time Warner is required to transfer to the Company the entire equity interests of these entities at the end of the term,
which is 2027 for the Georgia Partnership and 2028 for the Texas Partnership.

As described above and following the notification of the Company's intent to exercise the End-of-Term Option of the Georgia Partnership, the redeemable non-
controlling interests related to the Georgia Partnership are classified as a liability, specifically
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"Current NCI call option liability" and "NCI call option liability", within the unaudited consolidated balance sheets. The liability was recorded at the net present
value of the call option price as of December 31, 2024. The difference between the net present value of the call option price and the redemption value was
recorded as a deemed dividend to retained earnings within the consolidated statements of equity for the year ended December 31, 2024. The liability will be
accreted to the final purchase price over the remaining Georgia Partnership term. For the six months ended June 28, 2026 and June 29, 2025, $26.8 million and
$17.6 million of accretion was recorded as interest expense within the unaudited consolidated statement of operations and comprehensive loss, respectively. In
addition, an accrued minimum distribution payment due to the Georgia Partnership of $12.9 million was recorded within "Other accrued liabilities" on the
unaudited consolidated balance sheet as of June 28, 2026.

Changes in the carrying value of the Georgia Partnership for the six months ended June 28, 2026 were:

(In thousands) SFOG
Balance as of December 31, 2025 $ 323,902 

Purchase of redeemable units — 
Gain on purchase of units at put option price — 
Interest accretion 26,772 

Balance as of June 28, 2026 $ 350,674 

Changes in the carrying value of the Texas Partnership for the six months ended June 28, 2026 were:

(In thousands) SFOT
Balance as of December 31, 2025 $ 235,047 

Purchase of redeemable units (7,578)
Distributions earned by non-controlling interests 12,182 
Distributions paid to non-controlling interests — 

Balance as of June 28, 2026 $ 239,651 

(8) Income Taxes:

The Company's income tax provision was $9.0 million for the six months ended June 28, 2026 compared with an income tax benefit of $110.5 million for the six
months ended June 29, 2025. The effective tax rate for the six months ended June 28, 2026 was (2.1)% and 27.3% for the six months ended June 29, 2025.

The effective tax rate for the six months ended June 28, 2026 differed from the United States Federal statutory rate of 21% due to the impact of impairment
charges and the loss on disposal group related to the 2026 Sale Transaction, effects of non-controlling interest distributions, accretion on the Six Flags Over
Georgia call option liability, non-deductible executive compensation, state and local income taxes and tax rate differences in foreign jurisdictions.

The Company's income tax provision was $157.4 million for the three months ended June 28, 2026 compared with $76.3 million for the three months ended
June 29, 2025.

The effective tax rate for the three months ended June 28, 2026 differed from the U.S. federal statutory rate of 21% primarily as a result of a revised estimated
annual effective tax rate due to a reduction in forecasted annual pre-tax income as a result of reflecting the impact of the 2026 Sale Transaction and other
changes to forecasted annual pre-tax income, together with higher non-deductible executive compensation related to severance payments incurred in
connection with executive leadership transitions during the period.

The Company evaluates its tax positions using a more-likely-than-not threshold, and those tax positions requiring recognition are measured at the largest
amount of tax benefit that is greater than 50% likely of being realized upon effective settlement with a taxing authority that has full knowledge of all relevant
information. As of June 28, 2026, the Company recorded unrecognized tax benefits of $25.6 million, all of which would impact the effective tax rate if recognized
and were primarily included within "Deferred tax liabilities" in the unaudited consolidated balance sheet.

The Company classifies interest and penalties attributable to income taxes as part of income tax expense. During the six months ended June 28, 2026 and
June 29, 2025, the expense recognized for interest and penalties was not material.

The Canadian government has enacted Pillar Two legislation (Global Minimum Tax Act) that includes the Income Inclusion Rule and Qualified Domestic
Minimum Top-Up Tax (as defined in the Global Minimum Tax Act). The Canadian legislation is effective for fiscal years beginning January 1, 2024, and thereafter.
The Company has performed an assessment of the potential exposure to Pillar Two income taxes. This assessment is based on the most recent information
available regarding the financial performance of the constituent entities. Based on the assessment performed, the Pillar Two effective tax rates in all jurisdictions
in which the Company operates is above the 15% minimum tax rate. The Company continues to evaluate the legislation and does not expect an exposure to
Pillar Two taxes for 2026.
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(9) Pension Benefits:

Substantially concurrently with the closing and in connection with the Mergers, the Company assumed the obligations of the Former Six Flags pension plan.
Former Six Flags froze its pension plan effective March 31, 2006, and effective February 16, 2009, the remaining participants in the pension plan no longer
earned future benefits. The following summarizes pension costs and the weighted-average assumptions used to determine net cost for the three and six months
ended June 28, 2026 and June 29, 2025. The components of net periodic (benefit) expense were included in "Other expense (income), net" in the unaudited
consolidated statements of operations and comprehensive loss. The Company did not make any pension contributions during the six month periods ended
June 28, 2026 and June 29, 2025.

Three months ended Six months ended
(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025

Interest cost $ 1,876  $ 1,970  $ 3,763  $ 3,939 
Expected return on plan assets (1,905) (2,236) (3,801) (4,471)
Amortization of net actuarial loss —  —  —  — 
Administrative fees —  213  —  425 

Total net periodic (benefit) expense $ (29) $ (53) $ (38) $ (107)

Discount rate 5.20 % 5.40 % 5.20 % 5.40 %
Rate of compensation increase N/A N/A N/A N/A
Expected return on plan assets 4.85 % 5.75 % 4.85 % 5.75 %

(10) Earnings per Share:

For purposes of calculating the basic and diluted earnings per share of common stock, net loss attributable to Six Flags Entertainment Corporation for the three
and six months ended June 28, 2026 and June 29, 2025 has not been adjusted from the reported amounts. The share amounts used in calculating the basic and
diluted earnings per share of common stock for the three and six months ended June 28, 2026 and June 29, 2025 are as follows:

(In thousands, except per share amounts)
Three months ended Six months ended

June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
Net loss attributable to Six Flags Entertainment
Corporation $ (202,620) $ (99,648) $ (471,220) $ (319,366)

Basic weighted average shares of common stock 101,731  100,652  101,610  100,376 
Diluted weighted average shares of common
stock 101,731  100,652  101,610  100,376 

Basic $ (1.99) $ (0.99) $ (4.64) $ (3.18)

Diluted $ (1.99) $ (0.99) $ (4.64) $ (3.18)

There were approximately 2.7 million antidilutive shares excluded from the computation of diluted loss per share of common stock for the three and six months
ended June  28, 2026. The antidilutive shares included 1.3  million of outstanding restricted stock and restricted stock units, 0.9  million of outstanding
performance stock units, 0.4 million of outstanding stock options and 0.1 million of outstanding deferred stock units. The outstanding performance stock units
included all performance stock units outstanding as of June 28, 2026 at target, or 100%. The maximum payout for 0.7 million of the outstanding performance
stock units is 100%, and the maximum payout for the remaining 0.2 million of outstanding performance stock units is 200%.
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(11) Fair Value Measurements:

The table below presents the balances of assets and liabilities measured at fair value as of June  28, 2026, December  31, 2025, and June  29, 2025 on a
recurring basis as well as the fair values of other financial instruments, including their locations within the unaudited consolidated balance sheets:

(In thousands) Balance Sheet Location

Fair Value
Hierarchy

Level

June 28, 2026 December 31, 2025 June 29, 2025

Carrying Value Fair Value Carrying Value Fair Value Carrying Value Fair Value
Assets (liabilities) measured on a recurring basis:

Short-term investments Other current assets Level 1 $ 185  $ 185  $ 193  $ 193  $ 311  $ 311 
Other assets (liabilities):

Term debt Long-Term Debt Level 2 $ (1,477,462) $ (1,473,768) $ (1,481,221) $ (1,466,720) $ (1,492,500) $ (1,495,679)
2027 notes at 5.375% Long-Term Debt Level 1 —  —  $ (500,000) $ (497,650) $ (500,000) $ (500,000)
2027 notes at 5.500% Long-Term Debt Level 2 —  —  $ (500,000) $ (498,635) $ (500,000) $ (499,065)
2028 notes at 6.500% Long-Term Debt Level 1 $ (300,000) $ (300,375) $ (300,000) $ (293,907) $ (300,000) $ (304,677)
2029 notes at 5.250% Long-Term Debt Level 1 $ (500,000) $ (486,875) $ (500,000) $ (466,145) $ (500,000) $ (488,280)
2031 notes at 7.250% Long-Term Debt Level 2 $ (800,000) $ (795,000) $ (800,000) $ (769,000) $ (800,000) $ (821,624)
2032 notes at 6.625% Long-Term Debt Level 2 $ (850,000) $ (862,750) $ (850,000) $ (858,526) $ (850,000) $ (873,528)
2032 notes at 8.625% Long-Term Debt Level 2 $ (1,000,000) $ (1,030,000) —  —  —  — 

(1) Carrying values of long-term debt balances are before reductions for (1) current maturities of long-term debt of $15.0 million as of June  28, 2026,
December 31, 2025 and June 29, 2025; (2) debt issuance costs and original issue discount of $52.5 million, $43.3 million and $48.6 million as of June 28,
2026, December  31, 2025 and June  29, 2025, respectively; and (3) acquisition fair value layers of $22.0 million, $21.2 million and $21.9 million as of
June 28, 2026, December 31, 2025 and June 29, 2025, respectively.

In connection with the 2026 Sale Transaction, the Company recognized a $37.8 million loss equal to the amount by which the purchase price, adjusted for
working capital and other closing related adjustments, was less than the net book value of the assets and liabilities in the disposal group. The loss was recorded
within "Loss on disposal group" in the unaudited consolidated statements of operations and comprehensive loss. In addition, as a result of the 2026 Sale
Transaction, the projected revenues related to the Six Flags trade name and Schlitterbahn trade name were reduced by the revenues contributed by the disposal
group. As a result, the Company tested the Six Flags trade name and Schlitterbahn trade name for impairment during the first quarter of 2026 resulting in
impairment losses of $37.1 million and $1.6 million, respectively. The impairment charges were equal to the amount by which the carrying amounts exceeded fair
value and were recorded in "Loss on impairment of goodwill and other intangibles" within the unaudited consolidated statements of operations and
comprehensive loss.

In connection with the preparation of the financial statements for the third quarter of 2025, management tested the Former Six Flags and Schlitterbahn reporting
units, as well as the Six Flags trade name and Schlitterbahn trade name, for impairment. These reporting units and trade names were tested for impairment due
to a decline in estimated future cash flows as a result of revenue and earnings not meeting expectations through the more seasonally significant third quarter, as
well as due to a more significant, sustained decline in the Company's share price through the third quarter when compared to industry peers. In connection with
the preparation of the financial statements for the third quarter of 2025, which includes the peak summer months of July and August and by itself can account for
nearly half of full year attendance and over half of full year earnings, management had greater clarity regarding performance trends and full year results.
Management concluded the estimated fair value of these trade names and certain reporting units no longer exceeded their carrying values resulting in a
cumulative $1.52 billion impairment recorded during the third quarter of 2025. The impairment charges were equal to the amount by which the carrying amounts
exceeded fair value and were recorded in "Loss on impairment of goodwill and other intangibles" within the unaudited consolidated statements of operations and
comprehensive loss.

The fair value determination for the disposal group, reporting units and indefinite-lived intangible assets included numerous assumptions based on Level 3
inputs. The fair value of the disposal group was calculated based on the estimated purchase price adjusted for working capital and other closing adjustments, as
well as the fair value of the La Ronde Guarantee. The fair value of the La Ronde Guarantee was calculated using a credit spread analysis of which the primary
assumptions included the related lease payments, estimated discount rates for the involved parties, and rated yield curves. The fair value of the reporting units
was established using an income (discounted cash flow) approach of which the primary assumptions included growth rates in revenues and costs, estimates of
future expected changes in operating margins and cash expenditures, terminal value growth rates, future estimates of capital expenditures, changes in future
working capital requirements, and a discount rate based on a weighted-average cost of capital that reflected current market conditions. The fair value of the
indefinite-lived intangible assets was determined using a relief-from-royalty method of which the principal assumptions included royalty rates, growth rates in
revenues, estimates of future expected changes in operating margins, and a discount rate based on a weighted-average cost of capital that reflected current
market conditions.

(1)

(1)

(1)

(1)

(1)

(1)

(1)

(1)
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The carrying value of cash and cash equivalents, revolving credit loans, accounts receivable, accounts payable, and accrued liabilities approximates fair value
because of the short maturity of these instruments. There were no assets measured at fair value on a non-recurring basis as of June 28, 2026, December 31,
2025 or June 29, 2025. The net plan asset for the Former Six Flags pension plan is measured at fair value annually.

(12) Segments:

The Company generates revenues from sales of (1) admission to amusement parks and water parks, (2) food, merchandise and games both inside and outside
the parks, and (3) accommodations, extra-charge products, and other revenue sources. The Company's principal costs and expenses, which include salaries
and wages, operating and maintenance supplies, insurance, advertising, utilities and lease payments, are relatively fixed for a typical operating season and do
not vary significantly with attendance.

Management reviews operating results, evaluates performance and makes operating decisions, including allocating resources, on a park-by-park basis. Discrete
financial information and operating results are prepared at the individual park level for use by the CEO, who is the Chief Operating Decision Maker ("CODM"). All
of the parks provide similar products and services through a similar process to the same class of customer utilizing a consistent method. In addition, the parks
share common economic characteristics, in that they show similar long-term growth trends in key industry metrics such as attendance, per capita spending, net
revenue, operating margin and operating profit. Based on these factors, the Company has combined its operating segments, which consist of each of the parks'
locations, and operates within a single reportable segment of amusement and water parks with accompanying resort facilities.

Adjusted EBITDA is the measure of segment profit or loss used by the CODM to assess park-level operating profitability and to determine resource allocation,
including the allocation of capital expenditures. The CODM's analysis includes comparisons to prior period results and budgeted and forecasted results. Adjusted
EBITDA represents earnings before interest, taxes, depreciation, amortization, other non-cash items, and adjustments as defined in the Company's 2024 Credit
Agreement, as amended, less net income attributable to non-controlling interests. The table below provides a summary of significant expense categories
regularly provided to the CODM reconciled to Adjusted EBITDA, as well as a reconciliation of Adjusted EBITDA to loss before taxes, for the periods presented.
The CODM does not review segment assets at a different asset level or category than those disclosed within the unaudited consolidated balance sheets.

Three months ended Six months ended
(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025

Net revenues $ 864,919  $ 930,390  $ 1,090,546  $ 1,132,447 
Significant expense categories

Cost of food, merchandise and games revenues 75,275  80,822  96,566  101,319 
Other revenue driven costs (1) 26,202  28,959  35,728  38,576 
Labor (2) 267,500  300,855  424,174  472,844 
Other segment expenses (3) 252,869  277,136  414,044  447,880 

Adjusted EBITDA 243,073  242,618  120,034  71,828 
Add: Net income attributable to non-controlling
interests 25,084  24,816  25,084  24,816 
Subtract:

Depreciation and amortization 107,775  134,628  215,124  236,958 
Loss on retirement of fixed assets, net 13,888  10,518  16,323  18,616 
Loss on impairment of goodwill and other
intangibles —  —  38,640  — 
Loss on disposal group 9,867  —  37,838  — 
Loss on other assets —  —  —  791 
Interest expense, net 102,052  92,409  196,980  179,444 
Loss on early debt extinguishment —  —  4,053  — 
Non-cash foreign currency loss (gain) 6,655  (19,986) 11,794  (22,200)
Non-cash equity compensation expense 19,585  8,935  23,357  26,011 
Costs related to the Mergers (4) 3,716  11,030  8,630  26,670 
Severance (5) 16,700  23,823  16,964  27,200 
Other (6) 8,045  4,626  12,504  8,181 

(Loss) income before taxes $ (20,126) $ 1,451  $ (437,089) $ (405,027)

(1) Consists of credit card fees, royalties and other revenue processing costs driven by sales volume.

(2) Consists of wages, benefits and employer taxes on an Adjusted EBITDA basis.
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(3) Consists of all other expenses on an Adjusted EBITDA basis, including the cost of operating and maintenance supplies, insurance, advertising, utilities and
lease payments, as well as net income attributable to non-controlling interests.

(4) Consists of integration costs related to the Mergers, including third-party consulting costs, costs to integrate information technology systems, integration
team salaries and benefits, retention bonuses, maintenance costs to update Former Six Flags parks to Cedar Fair standards and certain legal costs. These
costs are added back to net loss to calculate Adjusted EBITDA as defined in the Company's credit agreement.

(5) Consists of severance and related employer taxes and benefits. Certain employees, including certain executive level employees, were terminated as part of
executive leadership transitions, as well as post-merger productivity and efficiency efforts.

(6) Consists of certain costs as defined in the Company's credit agreement. These costs are added back to net loss to calculate Adjusted EBITDA and include
certain legal and consulting expenses; certain costs at the non-operational parks (as defined in Management's Discussion and Analysis); certain recruiting
and relocation costs; cost of goods sold recorded to align inventory standards following the Mergers; Mexican VAT taxes on intercompany activity; and
contract termination costs. This balance also includes unrealized gains and losses on pension assets and short-term investments.

All of the Company's parks are located in the United States with the exception of two parks in Mexico and one park in Canada (following the sale of the
Company's second Canadian park; see Note 4). The Company also recognizes revenue and expense related to the development of Six Flags-branded parks
outside of North America. These management fees are disclosed as "Domestic" within the below tables.

As of June 28, 2026, December 31, 2025 and June 29, 2025, long-lived assets (which consists of property and equipment, goodwill, intangible assets and right-
of-use assets) by domestic and foreign properties was as follows.

(In thousands) June 28, 2026 December 31, 2025 June 29, 2025
Domestic $ 6,024,595  $ 6,402,553  $ 7,949,896 
Foreign 837,840  901,365  973,113 

Total $ 6,862,435  $ 7,303,918  $ 8,923,009 

For the three and six months ended June 28, 2026 and June 29, 2025, net revenues and loss before taxes by domestic and foreign properties were as follows:

Three months ended Six months ended
(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
Net revenues

Domestic $ 792,680  $ 856,953  $ 992,988  $ 1,038,694 
Foreign 72,239  73,437  97,558  93,753 

Total $ 864,919  $ 930,390  $ 1,090,546  $ 1,132,447 

(Loss) income before taxes
Domestic $ (27,304) $ (14,203) $ (406,745) $ (406,144)
Foreign 7,178  15,654  (30,344) 1,117 

Total $ (20,126) $ 1,451  $ (437,089) $ (405,027)
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ITEM 2. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS

The following discussion and analysis is intended to facilitate an understanding of the Company's business and results of operations and should be read in
conjunction with the unaudited consolidated financial statements and the related notes thereto included elsewhere in this Quarterly Report on Form 10-Q. This
discussion should also be read in conjunction with the Company's consolidated financial statements and related notes thereto, the "Management's Discussion
and Analysis of Financial Condition and Results of Operations" section of the Company's Annual Report on Form 10-K for the year ended December 31, 2025.

Business Overview:

The Company is North America's largest regional amusement park operator with 20 amusement parks, 14 separately gated water parks and nine resorts. Of the
34 amusement and water parks, 31 are located in the United States, two are located in Mexico and one is located in Canada. The parks generate revenues from
sales of (1) admission to amusement parks and water parks, (2) food, merchandise and games both inside and outside the parks, and (3) accommodations,
extra-charge products, and other revenue sources. The Company's principal costs and expenses, which include salaries and wages, operating and maintenance
supplies, insurance, advertising, utilities and lease payments, are relatively fixed for a typical operating season and do not vary significantly with attendance. The
Company's principal costs and expenses have recently been impacted by increased wage rates, driven both by market rates and statutory rates, higher
insurance costs, and general inflation affecting the costs of inventory, services and supplies. The Company acquires rides, attractions, inventory, and supplies
from foreign countries, of which many rides and attractions require specialized manufacturing. Changes in import tariffs and trade policies have resulted and may
continue to result in increased costs. Potential market disruptions could result in the inability to acquire certain goods timely or at all.

The Company's operations are seasonal. Approximately 70% of annual attendance and revenue occurred during the second and third quarters during fiscal year
2025. As a result, a substantial portion of the Company's revenues are expected to be generated from Memorial Day through Labor Day with the major portion
concentrated during the peak vacation months of July and August. The fall season is also important to the Company's operations due to the popularity of fall and
Halloween events. Consequently, when adverse conditions or events occur during the operating season, particularly during the peak vacation months of July and
August or the important fall season, there is only a limited period of time during which the impact of those conditions or events can be mitigated. Accordingly, the
timing of such conditions or events can have a disproportionate adverse effect upon revenues.

Management reviews operating results, evaluates performance and makes operating decisions, including allocating resources, on a park-by-park basis. Discrete
financial information and operating results are prepared at the individual park level for use by the CEO, who is the Chief Operating Decision Maker ("CODM"), as
well as by the Chief Financial Officer, the Chief Operating Officer and Senior Vice Presidents. The Company operates within a single reportable segment of
amusement and water parks with accompanying resort facilities.

The following operational measures are key performance metrics in the Company's managerial and operational reporting. They are used as major factors in
significant operational decisions as they are the primary drivers of financial and operational performance, measuring demand, pricing and consumer behavior. In-
park revenues, per capita spending, in-park admissions revenues, admissions per capita spending, in-park product revenues, in-park product per capita
spending, and out-of-park revenues are non-GAAP measures.

Attendance is defined as the number of guest visits to amusement parks and separately gated outdoor water parks. Attendance is driven by various factors,
including new rides and product offerings, guest satisfaction, weather, pricing, advertising programs, perceived safety of the parks and economic conditions.
Major attendance categories include single-day attendance related to a single-day ticket, including sales to groups, season pass attendance related to season
passes that are valid for an operating season, and membership attendance related to memberships that are valid for a 12-month non-cancelable period and until
the guest cancels thereafter.

Per capita spending is calculated as revenues generated within the Company's amusement parks and separately gated outdoor water parks along with related
parking revenues and online transaction fees charged to customers (in-park revenues), divided by total attendance. Per capita spending is driven by similar
factors to attendance and is also impacted by the length of stay of the Company's guests. Major per capita spending categories include admission, food and
beverage, merchandise, games and extra-charge products. Extra-charge products include premium benefit offerings such as front-of-line products. Admissions
per capita spending is calculated as revenues generated for admission to the Company's amusement parks and separately gated water parks along with related
parking revenues and online transaction fees charged to customers (in-park admissions revenues) divided by total attendance. In-park product per capita
spending is calculated as all other revenues generated within the Company's amusement parks and separately gated water parks, including food and beverage,
merchandise, games and extra-charge offerings (in-park product revenues) divided by total attendance. Beginning in the fourth quarter of 2025, we renamed in-
park per capita spending to per capita spending, and we renamed per capita spending on in-park products to in-park product per capita spending. The
methodology for calculating these metrics remains unchanged, and therefore any previously reported metrics that are renamed to corresponding metrics remain
unchanged.
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Out-of-park revenues are defined as revenues from resorts, out-of-park food and merchandise locations, sponsorships, international agreements and all other
out-of-park operations. Out-of-park revenues are primarily driven by attendance to the parks and can increase length of stay at the Company's properties as
guests purchase hotel rooms and visit out-of-park food and merchandise locations. In addition, higher attendance levels enable the Company to develop long-
term corporate sponsorships and co-marketing relationships with well-known national and regional brands. The Company manages Six Flags Qiddiya City and
Aquarabia Qiddiya City in Saudi Arabia and receives fees for exclusivity, brand licensing rights, and design, development and management services. Despite
regional tensions in the Middle East, both parks continue to operate.

The following tables present net revenues disaggregated by in-park revenues, including in-park admissions revenues and in-park product revenues, and out-of-
park revenues less amounts remitted to outside parties under concessionaire arrangements (concessionaire remittances) for the periods presented.

The results for the three and six-month periods ended June  28, 2026 are not directly comparable to the results for the three and six-month periods ended
June 29, 2025 due to the closure of the combination amusement and waterpark in Bowie, Maryland following the end of the 2025 operating season, and the
2026 Sale Transaction, which closed during the second quarter of 2026 (see Note 4 to the accompanying unaudited consolidated financial statements). As a
result, two tables have been presented below: (1) on a Reported Basis consistent with the net revenues presented in the unaudited consolidated financial
statements, and (2) on a Same-Park Basis or excluding the closed park and the parks sold in the 2026 Sale Transaction (see Results of Operations below
regarding how management uses this supplemental information).

REPORTED BASIS
Three months ended Six months ended

(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
In-park admissions revenues $ 441,313  $ 485,177  $ 554,754  $ 591,488 
In-park product revenues 384,328  401,243  473,305  479,247 

In-park revenues 825,641  886,420  1,028,059  1,070,735 
Out-of-park revenues 64,319  71,908  93,118  95,824 
Concessionaire remittances (25,041) (27,938) (30,631) (34,112)

Net revenues $ 864,919  $ 930,390  $ 1,090,546  $ 1,132,447 

SAME-PARK BASIS
Three months ended Six months ended

(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
In-park admissions revenues $ 441,251  $ 437,662  $ 553,691  $ 542,894 
In-park product revenues 384,298  365,927  472,922  443,419 

In-park revenues 825,549  803,589  1,026,613  986,313 
Out-of-park revenues 63,931  66,231  89,130  85,550 
Concessionaire remittances (25,019) (25,584) (30,419) (31,664)

Net revenues $ 864,461  $ 844,236  $ 1,085,324  $ 1,040,199 

Outlook:

The near-term operational priorities of the Company focus on accelerating profitability and strengthening the balance sheet. Management intends to drive
profitability by offering a higher value proposition to the guest that stimulates incremental demand while simultaneously implementing strategic cost management
strategies and organizational improvements. Management plans to simplify product offerings, optimize pricing on a park-by-park basis, tailor marketing strategies
to the unique attributes of each park, leverage consumer-facing technologies to strengthen communication channels with guests, adopt innovative processes
designed to unlock incremental cost efficiencies, optimize park cost structures toward the performance profile of top performing parks and build the necessary
capabilities, systems and operating models to support scalable and sustained execution of these strategies. To strengthen the balance sheet, management aims
to benefit from the incremental cash flow that is expected to be produced by these profitability initiatives while also undergoing portfolio optimization, including
the recent 2026 Sale Transaction and the future sale of the property on which the former amusement and water park in Bowie, Maryland was located. Portfolio
optimization is expected to allow management to narrow its focus, reduce ongoing capital expenditure requirements, and limit exposure to liabilities. Together,
these actions are intended to create a more focused, resilient and financially flexible organization positioned for long-term success.

Critical Accounting Estimates:

Management’s Discussion and Analysis of Financial Condition and Results of Operations is based upon the unaudited consolidated financial statements of the
Company, which were prepared in accordance with accounting principles generally accepted in the United States of America. These principles require
management to make judgments, estimates and assumptions during the normal course of business that affect the amounts reported in the unaudited
consolidated financial statements. Actual results could differ significantly from those estimates under different assumptions and conditions.
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Management believes that judgment and estimates related to the following critical accounting policies could materially affect the unaudited consolidated financial
statements:
• Business Combinations
• Impairment of Long-Lived Assets
• Goodwill and Other Intangible Assets
• Self-Insurance Reserves
• Revenue Recognition
• Income Taxes

During the second quarter of 2026, there were no changes to the above critical accounting policies from those previously disclosed in the Company's Annual
Report on Form 10-K for the year ended December 31, 2025. As discussed in Note 5 to the accompanying unaudited consolidated financial statements, certain
Former Six Flags and the Schlitterbahn reporting units experienced a decline in estimated future cash flows during 2025 as a result of revenue and earnings not
meeting expectations through the more seasonally significant third quarter, and the Company experienced a more significant, sustained decline in its share price
through the third quarter of 2025 when compared to industry peers. In connection with the preparation of the financial statements for the third quarter of 2025,
which includes the peak summer months of July and August and by itself can account for nearly half of full year attendance and over half of full year earnings,
management had greater clarity regarding performance trends and full year results. As a result, a triggering event occurred and impairment charges were
recognized during the third quarter of 2025. Valuation assumptions about future performance could adversely change and result in further goodwill and/or trade
name impairment that would have a material effect on the Company's financial position and results of operations in future periods. Future valuation assumptions
are dependent on numerous factors, including the Company's operating plans for future years, changes to the Company's long-term strategy and other market
conditions.

Results of Operations:

Six months ended June 28, 2026 vs. Six months ended June 29, 2025

The results for the six-month period ended June 28, 2026 are not directly comparable to the results for the six-month period ended June 29, 2025 due to the
closure of the combination amusement and waterpark in Bowie, Maryland following the end of the 2025 operating season, and the 2026 Sale Transaction, which
closed during the second quarter of 2026. As a result, two analyses have been presented below: (1) on a Reported Basis consistent with the results presented in
the unaudited consolidated financial statements, and (2) on a Same-Park Basis or excluding the closed park and the parks sold in the 2026 Sale Transaction,
also referred to as the "non-operational parks". All other properties are referred to as the "operational parks". Same-Park Basis amounts and comparisons are
presented as supplemental information. Management believes Same-Park Basis information is meaningful to help evaluate operating performance related only
to the operational parks and uses it for this purpose.

REPORTED BASIS

The following table presents key financial information for the Company for the six months ended June 28, 2026 and June 29, 2025 on a Reported Basis. The
results for the six-month period ended June  28, 2026 included 1,984 operating days compared with 2,386 operating days for the six-month period ended
June 29, 2025, a decrease of 402 operating days. Of the 402 operating day decrease, 334 operating days were attributable to the non-operational parks.
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Six months ended Increase (Decrease)
June 28, 2026 June 29, 2025 $ %

(Amounts in thousands, except per capita and operating days)
Net revenues $ 1,090,546  $ 1,132,447  $ (41,901) (3.7)%
Operating costs and expenses 1,006,260  1,122,630  (116,370) (10.4)%
Depreciation and amortization 215,124  236,958  (21,834) (9.2)%
Loss on retirement of fixed assets, net 16,323  18,616  (2,293) (12.3)%
Loss on impairment of goodwill and other intangibles 38,640  —  38,640  100.0 %
Loss on disposal group 37,838  —  37,838  100.0 %
Loss on other assets —  791  (791) (100.0)%

Operating loss $ (223,639) $ (246,548) $ 22,909  9.3 %

Other Data:
Attendance 16,051  17,009  (958) (5.6)%
Per capita spending $ 64.05  $ 62.95  $ 1.10  1.7 %
Admissions per capita spending $ 34.56  $ 34.77  $ (0.21) (0.6)%
In-park product per capita spending $ 29.49  $ 28.18  $ 1.31  4.6 %
Out-of-park revenues $ 93,118  $ 95,824  $ (2,706) (2.8)%
Operating days 1,984  2,386  (402) (16.8)%

For the six months ended June 28, 2026, net revenues decreased $41.9 million compared with the six months ended June 29, 2025. The decrease in net
revenues reflected the impact of a 1.0 million-visit decrease in attendance and a $2.7 million decrease in out-of-park revenues offset by the impact of a $1.10, or
1.7%, increase in per capita spending. The decrease in net revenues included a $6.6 million favorable impact of foreign currency exchange rates.

Operating costs and expenses for the six months ended June 28, 2026 decreased $116.4 million compared with the six months ended June 29, 2025. The
decrease in operating costs and expenses was the result of a $93.9 million decrease in operating expenses, a $16.6 million decrease in selling, general and
administrative ("SG&A") expenses and a $5.9 million decrease in cost of goods sold. The decrease in operating costs and expenses included a $4.3 million
unfavorable impact of foreign currency exchange rates.

Depreciation and amortization expense for the six months ended June 28, 2026 decreased $21.8 million compared with the six months ended June 29, 2025 as
a result of prior period depreciation at the non-operational parks. The loss on retirement of fixed assets and the loss on other assets in both periods were due to
retirement of assets in the normal course of business.

In connection with the 2026 Sale Transaction, the Company recognized a $37.8 million loss equal to the amount by which the purchase price, adjusted for
working capital and other closing related adjustments, was less than the net book value of the assets and liabilities in the disposal group. In addition, as a result
of the 2026 Sale Transaction, the projected revenues related to the Six Flags trade name and Schlitterbahn trade name were reduced by the revenues
contributed by the disposal group. As a result, the Company tested the Six Flags trade name and Schlitterbahn trade name for impairment during the first quarter
of 2026 resulting in impairment losses totaling $38.6 million.

After the items above, operating loss for the six months ended June 28, 2026 totaled $223.6 million compared with $246.5 million for the six months ended
June 29, 2025.

Net interest expense for the six months ended June 28, 2026 increased $17.5 million largely as a result of the refinancing of the 2027 senior notes and 2027 Six
Notes with the 2032 senior notes. The loss on early debt extinguishment of $4.1 million in the current period was attributable to the redemption of the 2027
senior notes and 2027 Six Notes (see Note 6 to the accompanying consolidated financial statements). Other expense (income), net primarily represented the
remeasurement of U.S. dollar denominated debt to the foreign entities' functional currencies.

During the six months ended June 28, 2026, a provision for income taxes of $9.0 million was recorded compared with a benefit for income taxes of $110.5 million
for the six months ended June 29, 2025. The variance in the provision for income taxes was primarily related to non-recurring activity in both periods. During the
six months ended June 28, 2026, the Company's tax rate was driven by a change in the estimated annual effective tax rate which was further impacted by
recorded income tax benefits related to the 2026 Sale Transaction and the associated impairment of the Six Flags and Schlitterbahn trade names. During the six
months ended June 29, 2025, the Company had recorded income tax benefits for non-cash provision to return adjustments related to the Merger-related windup
of the Former Cedar Fair partnership.

After the items above and income attributable to non-controlling interests (see Note 7 to the accompanying consolidated financial statements), net loss
attributable to Six Flags Entertainment Corporation for the six months ended June 28, 2026 totaled $471.2
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million, or $4.64 per diluted share of common stock, compared with $319.4 million, or $3.18 per diluted share of common stock, for the six months ended
June 29, 2025.

SAME-PARK BASIS

The following table presents key financial information for the Company for the six months ended June 28, 2026 and June 29, 2025 on a Same-Park Basis. On a
Same-Park Basis, operating days decreased 68 days primarily due to the removal of low volume operating days and unfavorable weather at a few waterparks.

Six months ended Increase (Decrease)
June 28, 2026 June 29, 2025 $ %

(Amounts in thousands, except per capita and operating days)
Net revenues $ 1,085,324  $ 1,040,199  $ 45,125  4.3 %
Operating costs and expenses 970,805  1,007,111  (36,306) (3.6)%
Depreciation and amortization 209,067  210,232  (1,165) (0.6)%
Loss on retirement of fixed assets, net 16,061  16,310  (249) (1.5)%
Loss on impairment of goodwill and other intangibles 38,640  —  38,640  100.0 %
Loss on disposal group 37,838  —  37,838  100.0 %
Loss on other assets —  791  (791) (100.0)%

Operating loss $ (187,087) $ (194,245) $ 7,158  3.7 %

Other Data:
Attendance 16,051  15,497  554  3.6 %
Per capita spending $ 63.96  $ 63.65  $ 0.31  0.5 %
Admissions per capita spending $ 34.50  $ 35.03  $ (0.53) (1.5)%
In-park product per capita spending $ 29.46  $ 28.61  $ 0.85  3.0 %
Out-of-park revenues $ 89,130  $ 85,550  $ 3,580  4.2 %
Operating days 1,984  2,052  (68) (3.3)%

For the six months ended June 28, 2026, net revenues on a Same-Park Basis increased $45.1 million compared with the six months ended June 29, 2025. The
Same-Park Basis increase in net revenues reflected the impact of a 0.6 million-visit increase in attendance, the impact of a $0.31, or 0.5%, increase in per capita
spending and a $3.6 million increase in out-of-park revenues. The 0.6 million-visit increase in attendance was driven by an increase in season pass and
membership visitation as a result of a larger active pass base and higher cross park visitation. The $0.31 increase in per capita spending was due to an $0.85
increase in in-park product per capita spending offset by a $0.53 decrease in admissions per capita spending. Out-of-park revenues increased $3.6 million
primarily due to higher revenues from international agreements, some of which were impacted by the timing of the opening of the related parks.

Operating costs and expenses on a Same-Park Basis for the six months ended June 28, 2026 decreased $36.3 million compared with the six months ended
June 29, 2025. The Same-Park Basis decrease in operating costs and expenses was the result of a $24.7 million decrease in operating expenses and a $13.9
million decrease in SG&A expenses slightly offset by a $2.3 million increase in cost of goods sold. The decrease in operating expenses was primarily due to a
$17.5 million decrease in full-time wages driven by prior period post-merger productivity and efficiency efforts (including severance costs), a $4.0 million
decrease in anticipated legal settlements, and a $3.4 million decrease in operating supplies driven by planned cost savings initiatives. The decrease in SG&A
expenses was driven by a $15.8 million decrease in advertising costs, some of which is expected to be spent in later periods. Cost of goods sold increased due
to an increase in sales volume. Cost of goods sold as a percentage of food, merchandise and games revenue decreased 100 bps largely due to a planned
decrease in the cost of food and beverage.

Depreciation and amortization expense on a Same-Park Basis for the six months ended June 28, 2026 decreased $1.2 million compared with the six months
ended June 29, 2025. The loss on retirement of fixed assets and the loss on other assets in both periods were due to retirement of assets in the normal course
of business. There were no meaningful differences in the fluctuations for loss on impairment of goodwill and other intangibles, loss on disposal group, and loss
on other assets on a Same-Park Basis as compared with the Reported Basis.

After the items above, operating loss on a Same-Park Basis for the six months ended June 28, 2026 totaled $187.1 million compared with $194.2 million for the
six months ended June 29, 2025.

There were no meaningful differences in the fluctuations for net interest expense, loss on early debt extinguishment, other expense (income), and the provision
for income taxes on a Same-Park Basis as compared with the Reported Basis.
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After the items above and income attributable to non-controlling interests, net loss attributable to Six Flags Entertainment Corporation on a Same-Park Basis for
the six months ended June 28, 2026 totaled $434.6 million, or $4.28 per diluted share of common stock, compared with $267.0 million, or $2.66 per diluted
share of common stock, for the six months ended June 29, 2025.

Three months ended June 28, 2026 vs. Three months ended June 29, 2025

The results for the three-month period ended June 28, 2026 are not directly comparable to the results for the three-month period ended June 29, 2025 due to the
non-operational parks as defined and described above. As a result, two analyses have been presented below: (1) on a Reported Basis as presented in the
unaudited consolidated financial statements, and (2) on a Same-Park Basis or excluding the closed park and the parks sold in the 2026 Sale Transaction.

REPORTED BASIS

The following table presents key financial information for the Company for the three months ended June 28, 2026 and June 29, 2025 on a Reported Basis. The
results for the three-month period ended June 28, 2026 included 1,615 operating days compared with 1,993 operating days for the three-month period ended
June 29, 2025, a decrease of 378 operating days. Of the 378 operating day decrease, 334 operating days were attributable to the non-operational parks.

Three months ended Increase (Decrease)
June 28, 2026 June 29, 2025 $ %

(Amounts in thousands, except per capita and operating days)
Net revenues $ 864,919  $ 930,390  $ (65,471) (7.0)%
Operating costs and expenses 644,785  710,765  (65,980) (9.3)%
Depreciation and amortization 107,775  134,628  (26,853) (19.9)%
Loss on retirement of fixed assets, net 13,888  10,518  3,370  32.0 %
Loss on disposal group 9,867  —  9,867  100.0 %

Operating income $ 88,604  $ 74,479  $ 14,125  19.0 %

Other Data:
Attendance 13,128  14,191  (1,063) (7.5)%
Per capita spending $ 62.89  $ 62.46  $ 0.43  0.7 %
Admissions per capita spending $ 33.62  $ 34.19  $ (0.57) (1.7)%
In-park product per capita spending $ 29.27  $ 28.27  $ 1.00  3.5 %
Out-of-park revenues $ 64,319  $ 71,908  $ (7,589) (10.6)%
Operating days 1,615  1,993  (378) (19.0)%

For the three months ended June 28, 2026, net revenues decreased $65.5 million compared with the three months ended June 29, 2025. The $65.5 million
decrease in net revenues reflected the impact of a 1.1 million-visit decrease in attendance and a $7.6 million decrease in out-of-park revenues offset by the
impact of a $0.43, or 0.7%, increase in per capita spending. The decrease in net revenues included a $3.2 million favorable impact of foreign currency exchange
rates.

Operating costs and expenses for the three months ended June 28, 2026 decreased $66.0 million compared with the three months ended June 29, 2025. The
decrease in operating costs and expenses was the result of a $61.3 million decrease in operating expenses and a $5.5 million decrease in cost of goods sold
offset by a $0.9 million increase in SG&A expenses. The decrease in operating costs and expenses included a $1.7 million unfavorable impact of foreign
currency exchange rates.

Depreciation and amortization expense for the three months ended June 28, 2026 decreased $26.9 million compared with the three months ended June 29,
2025 driven by prior period depreciation expense at the non-operational parks. The loss on retirement of fixed assets for both periods was due to retirement of
assets in the normal course of business. The current period loss on retirement of fixed assets included the disposal of certain elements of sunset attractions. In
connection with the 2026 Sale Transaction, the Company recognized $9.9 million of additional loss equal to changes in estimated working capital and other
closing related adjustments.

After the items above, operating income for the three months ended June 28, 2026 totaled $88.6 million compared with $74.5 million for the three months ended
June 29, 2025.

Net interest expense for the three months ended June 28, 2026 increased $9.6 million largely as a result of the refinancing of the 2027 senior notes and 2027
Six Notes with the 2032 senior notes. Other expense (income), net primarily represented the remeasurement of U.S. dollar denominated debt to the foreign
entities' functional currencies.

During the three months ended June 28, 2026, a provision for income taxes of $157.4 million was recorded compared with $76.3 million for the three months
ended June 29, 2025. The increase in the provision for income taxes was primarily attributable to a
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change in estimated annual effective tax rate, the effects of the non-controlling interest distribution, accretion on the Six Flags Over Georgia call option liability,
and non-deductible executive compensation.

After the items above and income attributable to non-controlling interests, net loss attributable to Six Flags Entertainment Corporation for the three months
ended June 28, 2026 totaled $202.6 million, or $1.99 per diluted share of common stock, compared with $99.6 million, or $0.99 per diluted share of common
stock, for the three months ended June 29, 2025.

SAME-PARK BASIS

The following table presents key financial information for the Company for the three months ended June 28, 2026 and June 29, 2025 on a Same-Park Basis. On
a Same-Park Basis, operating days decreased 44 days primarily driven by fewer operating days at a few waterparks as a result of unfavorable weather and the
removal of low volume operating days.

Three months ended Increase (Decrease)
June 28, 2026 June 29, 2025 $ %

(Amounts in thousands, except per capita and operating days)
Net revenues $ 864,461  $ 844,236  $ 20,225  2.4 %
Operating costs and expenses 636,336  629,682  6,654  1.1 %
Depreciation and amortization 107,754  117,828  (10,074) (8.5)%
Loss on retirement of fixed assets, net 13,722  9,263  4,459  48.1 %
Loss on disposal group 9,867  —  9,867  100.0 %

Operating income $ 96,782  $ 87,463  $ 9,319  10.7 %

Other Data:
Attendance 13,128  12,679  449  3.5 %
Per capita spending $ 62.88  $ 63.38  $ (0.50) (0.8)%
Admissions per capita spending $ 33.61  $ 34.52  $ (0.91) (2.6)%
In-park product per capita spending $ 29.27  $ 28.86  $ 0.41  1.4 %
Out-of-park revenues $ 63,931  $ 66,231  $ (2,300) (3.5)%
Operating days 1,615  1,659  (44) (2.7)%

For the three months ended June 28, 2026, net revenues on a Same-Park Basis increased $20.2 million compared with the three months ended June 29, 2025.
The Same-Park Basis increase in net revenues reflected the impact of a 0.4 million-visit increase in attendance offset by the impact of a $0.50, or 0.8%,
decrease in per capita spending and a $2.3 million decrease in out-of-park revenues. The 0.4 million-visit increase in attendance was driven by an increase in
season pass and membership visitation as a result of a larger active pass base and higher cross park visitation. The per capita spending decrease was due to a
$0.91 decrease in admissions per capita spending partially offset by a $0.41 increase in in-park product per capita spending. The $2.3 million decrease in out-of-
park revenues was driven by incremental sponsorship revenue in the prior period.

Operating costs and expenses on a Same-Park Basis for the three months ended June 28, 2026 increased $6.7 million compared with the three months ended
June 29, 2025. The Same-Park Basis increase in operating costs and expenses was the result of a $3.4 million increase in SG&A expenses, a $2.2 million
increase in cost of goods sold and a $1.0 million increase in operating expenses. SG&A expenses increased primarily due to a $14.1 million increase in full-time
wages, driven by recent executive terminations, and $4.9 million of higher consulting and legal costs, which was mostly offset by $15.1 million of less advertising
costs, some of which is expected to be spent in later periods. Operating expenses increased primarily as a result of $6.9 million of higher maintenance costs
largely driven by the timing of projects, as well as smaller increases in credit card fees, live entertainment costs and utilities, offset by a $6.4 million decrease in
full-time wages and related benefits in the current period. The decrease in full-time wages and related benefits was primarily due to the timing of post-merger
productivity and efficiency efforts (including severance costs). Cost of goods sold increased due to an increase in sales volume. Cost of goods sold as a
percentage of food, merchandise and games revenue decreased 20 bps primarily due to a planned decrease in the cost of food and beverage.

Depreciation and amortization expense on a Same-Park Basis for the three months ended June 28, 2026 decreased $10.1 million compared with the three
months ended June 29, 2025. The loss on retirement of fixed assets for both periods was due to retirement of assets in the normal course of business. The
current period loss on retirement of fixed assets included the disposal of certain elements of sunset attractions. There was not a meaningful difference in the
fluctuation for loss on disposal group on a Same-Park Basis as compared with the Reported Basis.

After the items above, operating income on a Same-Park Basis for the three months ended June 28, 2026 totaled $96.8 million compared with $87.5 million for
the three months ended June 29, 2025.
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There were no meaningful differences in the fluctuations for net interest expense, other expense (income), and the provision for income taxes on a Same-Park
Basis as compared with the Reported Basis.

After the items above and income attributable to non-controlling interests, net loss attributable to Six Flags Entertainment Corporation on a Same-Park Basis for
the three months ended June 28, 2026 totaled $194.4 million, or $1.91 per diluted share of common stock, compared with $86.6 million, or $0.86 per diluted
share of common stock, for the three months ended June 29, 2025.

Modified EBITDA and Adjusted EBITDA

Modified EBITDA represents earnings before interest, taxes, depreciation, amortization, other non-cash items, and adjustments as defined in the Company's
credit agreement. Adjusted EBITDA represents Modified EBITDA less net loss attributable to non-controlling interests. Both measures have been included to
disclose the effect of non-controlling interests. Modified EBITDA and Adjusted EBITDA are not measurements of operating performance computed in accordance
with generally accepted accounting principles ("GAAP") and should not be considered as a substitute for operating income, net income or cash flows from
operating activities computed in accordance with GAAP. Management believes Modified EBITDA and Adjusted EBITDA are meaningful measures of park-level
operating profitability, and uses them for measuring returns on capital investments, evaluating potential acquisitions, determining awards under incentive
compensation plans, and calculating compliance with certain loan covenants. Adjusted EBITDA is widely used by analysts, investors and comparable companies
in the industry to evaluate operating performance on a consistent basis, as well as more easily compare results with those of other companies in the industry.
These measures are provided as supplemental measures of the Company's operating results and may not be comparable to similarly titled measures of other
companies.

REPORTED BASIS

The table below sets forth a reconciliation of Modified EBITDA and Adjusted EBITDA to net loss for the three and six-month periods ended June 28, 2026 and
June 29, 2025 on a Reported Basis.

Three months ended Six months ended
(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
Net loss $ (177,536) $ (74,832) $ (446,136) $ (294,550)

Interest expense, net 102,052  92,409  196,980  179,444 
Provision (benefit) for taxes 157,410  76,283  9,047  (110,477)
Depreciation and amortization 107,775  134,628  215,124  236,958 

EBITDA 189,701  228,488  (24,985) 11,375 
Loss on early debt extinguishment —  —  4,053  — 
Non-cash foreign currency loss (gain) 6,655  (19,986) 11,794  (22,200)
Non-cash equity compensation expense 19,585  8,935  23,357  26,011 
Loss on retirement of fixed assets, net 13,888  10,518  16,323  18,616 
Loss on impairment of goodwill and other
intangibles —  —  38,640  — 
Loss on disposal group 9,867  —  37,838  — 
Loss on other assets —  —  —  791 
Costs related to the Mergers (1) 3,716  11,030  8,630  26,670 
Severance (2) 16,700  23,823  16,964  27,200 
Other (3) 8,045  4,626  12,504  8,181 

Modified EBITDA 268,157  267,434  145,118  96,644 
Net income attributable to non-controlling interests 25,084  24,816  25,084  24,816 

Adjusted EBITDA $ 243,073  $ 242,618  $ 120,034  $ 71,828 

(1)    Consists of integration costs related to the Mergers, including third-party consulting costs, costs to integrate information technology systems, integration
team salaries and benefits, retention bonuses, maintenance costs to update Former Six Flags parks to Cedar Fair standards and certain legal costs. These
costs are added back to net loss to calculate Modified EBITDA and Adjusted EBITDA as defined in the Company's credit agreement.

(2)    Consists of severance and related employer taxes and benefits. Certain employees, including certain executive level employees, were terminated as part of
executive leadership transitions, as well as post-merger productivity and efficiency efforts.

(3)    Consists of certain costs as defined in the Company's credit agreement. These costs are added back to net loss to calculate Modified EBITDA and Adjusted
EBITDA and include certain legal and consulting expenses; certain costs at the non-operational parks; certain recruiting and relocation costs; cost of goods
sold recorded to align inventory standards following
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the Mergers; Mexican VAT taxes on intercompany activity; and contract termination costs. This balance also includes unrealized gains and losses on
pension assets and short-term investments.

For the six months ended June 28, 2026, Adjusted EBITDA increased $48.2 million compared with the six months ended June 29, 2025. For the three months
ended June 28, 2026, Adjusted EBITDA increased $0.5 million compared with the three months ended June 29, 2025.

SAME-PARK BASIS

The table below sets forth a reconciliation of Modified EBITDA and Adjusted EBITDA to net loss for the three and six-month periods ended June 28, 2026 and
June  29, 2025 on a Same-Park Basis, or excluding the closed park and the parks sold in the 2026 Sale Transaction. Same-Park Basis amounts and
comparisons are presented as supplemental information. Management believes Same-Park Basis information is meaningful to help evaluate operating
performance related only to the operational parks and uses it for this purpose.

Three months ended Six months ended
(In thousands) June 28, 2026 June 29, 2025 June 28, 2026 June 29, 2025
Net loss $ (169,352) $ (61,804) $ (409,572) $ (242,173)

Interest expense, net 102,047  92,372  196,972  179,387 
Provision (benefit) for taxes 157,410  76,283  9,047  (110,477)
Depreciation and amortization 107,755  117,828  209,067  210,232 

EBITDA 197,860  224,679  5,514  36,969 
Loss on early debt extinguishment —  —  4,053  — 
Non-cash foreign currency loss (gain) 6,655  (19,992) 11,793  (22,214)
Non-cash equity compensation expense 19,585  8,935  23,357  26,011 
Loss on retirement of fixed assets, net 13,721  9,263  16,061  16,310 
Loss on impairment of goodwill and other
intangibles —  —  38,640  — 
Loss on disposal group 9,867  —  37,838  — 
Loss on other assets —  —  —  791 
Costs related to the Mergers (1) 3,716  9,908  8,630  25,500 
Severance (2) 16,688  20,440  16,926  23,660 
Other (3) 5,908  4,626  8,647  7,795 

Modified EBITDA 274,000  257,859  171,459  114,822 
Net income attributable to non-controlling interests 25,084  24,816  25,084  24,816 

Adjusted EBITDA $ 248,916  $ 233,043  $ 146,375  $ 90,006 

(1)    Consists of integration costs related to the Mergers, including third-party consulting costs, costs to integrate information technology systems, integration
team salaries and benefits, retention bonuses, maintenance costs to update Former Six Flags parks to Cedar Fair standards and certain legal costs. These
costs are added back to net loss to calculate Modified EBITDA and Adjusted EBITDA as defined in the Company's credit agreement.

(2)    Consists of severance and related employer taxes and benefits. Certain employees, including certain executive level employees, were terminated as part of
executive leadership transitions, as well as post-merger productivity and efficiency efforts.

(3)    Consists of certain costs as defined in the Company's credit agreement. These costs are added back to net loss to calculate Modified EBITDA and Adjusted
EBITDA and include certain legal and consulting expenses; certain recruiting and relocation costs; cost of goods sold recorded to align inventory standards
following the Mergers; Mexican VAT taxes on intercompany activity; and contract termination costs. This balance also includes unrealized gains and losses
on pension assets and short-term investments.

For the six months ended June 28, 2026, Adjusted EBITDA on a Same-Park Basis increased $56.4 million compared with the six months ended June 29, 2025.
The increase was driven by higher revenues attributable to higher attendance, per capita spending and out-of-park revenues, as well as a reduction in expense
primarily due to planned lower expenses for advertising and full-time wages. For the three months ended June 28, 2026, Adjusted EBITDA on a Same-Park
Basis increased $15.9 million compared with the three months ended June  29, 2025. The increase was driven by higher revenues attributable to higher
attendance somewhat offset by a slight increase in expense.
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Liquidity and Capital Resources:

The Company's principal sources of liquidity include cash from operating activities, funding from long-term debt obligations and existing cash on hand. Due to
the seasonality of the business, pre-opening operations are funded with revolving credit borrowings, which are reduced with positive cash flow during the
seasonal operating period. Primary uses of liquidity include operating expenses, capital expenditures, interest payments, and income tax obligations. With the
Company's revolving credit facility and cash on hand, the Company has sufficient liquidity to satisfy existing cash obligations at least through one year of the
filing date of this Form 10-Q. The Company's capital allocation priorities include reducing outstanding debt and reinvesting in the business. As such, the
Company has not declared a dividend and has no immediate plans to do so.

Capital expenditures for the Company are expected to total between $400 million and $425 million in 2026. Cash interest payments for the Company are
expected to range from $300 million to $320 million in 2026. Cash payments for income taxes for the Company, excluding a $40 million income tax refund
claimed on the 2024 federal tax return, are expected to range from $25 million to $30 million in 2026.

As of June  28, 2026, total deferred revenue totaled $431.1 million, including non-current deferred revenue. This represented a decrease of $29.9 million
compared with total deferred revenue as of June 29, 2025. The decrease in deferred revenue was entirely due to the non-operational parks. Deferred revenue at
the operational parks increased $8.3 million. The increase in deferred revenue at the operational parks was largely attributable to higher season pass and
membership sales, as well as higher advanced single day sales, and was partially offset by higher sponsorship deferred revenue as of June 29, 2025.

Cash Flows

The following table presents key cash flow information for the six months ended June 28, 2026 and June 29, 2025:

Six months ended
June 28, 2026 June 29, 2025

(Amounts in thousands)
Net cash from operating activities $ 152,695  $ 8,944 
Net cash from (for) investing activities 108,398  (308,079)
Net cash (for) from financing activities (218,014) 323,742 
Effect of exchange rate on cash and cash equivalents 315  (395)

Net increase in cash and cash equivalents $ 43,394  $ 24,212 

Net cash from operating activities for the first six months of 2026 totaled $152.7 million, an increase of $143.8 million compared with the same period in the prior
year. The increase was primarily due to higher earnings, favorable working capital largely driven by payment timing and less merger integration related costs.

Net cash from investing activities for the first six months of 2026 totaled $108.4 million, an increase of $416.5 million compared with net cash for investing
activities for the same period in the prior year. The increase was due to proceeds from the 2026 Sale Transaction and a planned reduction in capital
expenditures in the current period, particularly for marketable rides and attractions.

Net cash for financing activities for the first six months of 2026 totaled $218.0 million, an increase of $541.8 million compared with net cash from financing
activities for the same period in the prior year. The increase was primarily attributable to lower revolving credit facility borrowings in the current year and the
additional $500 million of incremental term debt facility borrowings in the prior year offset by the redemption of the 2025 Six Notes in the prior year.

Contractual Obligations

As of June 28, 2026, the Company's primary contractual obligations consisted of outstanding long-term debt agreements and related interest, certain obligations
pertaining to the Partnership Parks (see Note 7 to the accompanying consolidated financial statements), and various commitments under lease agreements. The
Company has also committed to certain capital expenditures, most of which will be paid within twelve months, and license commitments through 2034. Before
reduction for debt issuance costs, original issue discount and acquisition fair value layers, the Company's long-term debt agreements as of June  28, 2026
consisted of the following:

• $1.48 billion of senior secured term debt, maturing in May 2031 under the 2024 Credit Agreement, as amended. Amortization payments of $15.0 million
per year, paid in equal quarterly installments, are required to be made on the term debt. The term debt bears interest at a rate equal to SOFR plus a
margin of 200 bps per annum or base rate plus a margin of 100 bps per annum. There was $15.0 million of current maturities outstanding and payable
within the next twelve months as of June 28, 2026 related to the senior secured term debt facility.

32



Table of Contents

• $300 million of 6.500% senior unsecured notes, maturing in October 2028. Interest is payable under the 2028 senior notes semi-annually in April and
October.

• $500 million of 5.250% senior unsecured notes, maturing in July 2029. Interest is payable under the 2029 senior notes semi-annually in January and
July.

• $800 million of 7.250% senior unsecured notes, maturing in May 2031. Interest is payable under the 2031 Six Notes semi-annually in May and
November.

• $850 million of 6.625% senior secured notes, maturing in May 2032. Interest is payable under the 2032 Six Notes semi-annually in May and November.

• $1.00 billion of 8.625% senior unsecured notes, maturing in January 2032. Interest is payable under the 2032 senior notes semi-annually in January
and July.

• $90 million of borrowings under the $850 million senior secured revolving credit facility under the 2024 Credit Agreement, as amended. The revolving
credit facility bears interest at Term SOFR or Term Canadian Overnight Repo Rate Average plus a margin of 200 bps per annum, or base rate or
Canadian prime rate plus a margin of 100 bps per annum; matures on July 1, 2029, subject to a springing maturity date on the date that is 91 days prior
to the final maturity of certain indebtedness in an aggregate outstanding principal amount greater than $200 million on such date; and requires a
commitment fee of 50 bps per annum on the unused portion of the revolving credit facility, which is subject to decrease to 37.5 bps upon achievement
of a 3.5x Net First Lien Leverage Ratio (as defined in the 2024 Credit Agreement, as amended). The 2024 Credit Agreement also provides for the
issuance of documentary and standby letters of credit. After letters of credit of $57.2 million as of June 28, 2026, the Company had $702.8 million of
availability under the revolving credit facility. Letters of credit are primarily in place to backstop insurance arrangements.

With respect to the revolving credit facility only, the 2024 Credit Agreement, as amended, includes a maximum Net First Lien Leverage Ratio (as defined in the
2024 Credit Agreement) financial maintenance covenant, which is required to be tested as of the last day of each quarter. The maximum Net First Lien Leverage
Ratio is 5.0x beginning with the test period ending on or about December 31, 2025, with step-downs of 25 bps after every four consecutive quarters, culminating
at 4.5x beginning with the test period ending on or about December 31, 2027. The Company was in compliance with the financial maintenance covenant as of
June 28, 2026.

The 2024 Credit Agreement, as amended, and fixed rate note agreements include restricted payment provisions, which could limit the Company's ability to pay
dividends. Under the 2024 Credit Agreement, as amended, if the pro forma Net Secured Leverage Ratio (as defined in the 2024 Credit Agreement) is less than
or equal to 3.00x, the Company can make unlimited restricted payments so long as no event of default has occurred and is continuing. If the pro forma Net Total
Leverage Ratio (as defined in the 2024 Credit Agreement) is less than or equal to 5.25x, the Company can make restricted payments up to the then-available
Cumulative Credit (as defined in the 2024 Credit Agreement), so long as no event of default has occurred and is continuing. Irrespective of any leverage
calculations, the Company can make restricted payments not to exceed the greater of 7.0% of Market Capitalization (as defined in the 2024 Credit Agreement)
and $200 million annually.

Pursuant to the terms of the indentures governing the Company's senior notes, if the pro forma Total Indebtedness to Consolidated Cash Flow Ratio (as defined
in the indentures governing the 2028 senior notes, 2029 senior notes and 2031 Six Notes) or the pro forma Net Total Leverage Ratio (as defined in the 2032
senior notes and the 2032 Six Notes) is less than or equal to 5.50x, the Company can make restricted payments up to its restricted payment pool so long as no
default or event of default has occurred and is continuing or would occur as a consequence thereof. The Company's pro forma Total Indebtedness to
Consolidated Cash Flow Ratio and pro forma Net Total Leverage Ratio were greater than 5.50x as of June 28, 2026.

Financial and Non-Financial Disclosure About Issuers and Guarantors of Registered Senior Notes

Two tranches of fixed rate senior notes outstanding as of June 28, 2026 were registered under the Securities Act of 1933: the 2028 and 2029 senior notes, or the
"registered senior notes". The Company, Canada's Wonderland Company ("Cedar Canada"), Magnum Management Corporation ("Magnum"), and Millennium
Operations LLC (“Millennium”) are the co-issuers of the registered senior notes. Substantially concurrently with the closing and in connection with the Mergers,
the Company entered into supplemental indentures to assume all of Former Cedar Fair's obligations under the indentures governing the registered senior notes.
Pursuant to the supplemental indentures, each of the Former Six Flags subsidiary guarantors under the 2024 Credit Agreement agreed to fully and
unconditionally guarantee the registered senior notes. As a result, the registered senior notes are irrevocably and unconditionally guaranteed, on a joint and
several basis, by each wholly owned subsidiary of the Company (other than the co-issuers) that guarantees the credit facilities under the 2024 Credit Agreement,
as amended. A full listing of the issuers and guarantors of the registered senior notes can be found within Exhibit 22.

The registered senior notes each rank equally in right of payment with all of each issuer’s existing and future senior unsecured debt. However, the registered
senior notes rank effectively junior to any secured debt to the extent of the value of the assets securing such debt, including under the 2024 Credit Agreement
and the 2032 Six Notes.
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In the event that the co-issuers (except for the Company) or any subsidiary guarantor is released from its obligations under the 2024 Credit Agreement, such
entity will also be released from its obligations under the 2029 senior notes and from its guarantee under the 2028 senior notes. In addition, the co-issuers
(except for the Company) or any subsidiary guarantor can be released from its obligations under the registered senior notes under the following circumstances,
assuming the associated transactions are in compliance with the applicable provisions of the indentures governing the registered senior notes: i) in the case of
co-issuers (other than the Company), any direct or indirect sale, conveyance or other disposition of the capital stock of such entity following which the entity
ceases to be a direct or indirect subsidiary of the Company or a sale or disposition of all or substantially all of the assets of such entity made in accordance with
the applicable indenture; ii) if such entity is dissolved or liquidated; iii) if an entity is designated as an Unrestricted Subsidiary (as defined in each indenture); iv) in
the case of the 2029 senior notes, upon transfer of such entity in a qualifying transaction if following such transfer the entity ceases to be a direct or indirect
Restricted Subsidiary (as defined in each indenture) of the Company or is a Restricted Subsidiary that is not a guarantor under any credit facility; or v) in the
case of the subsidiary guarantors, upon a discharge of the indenture or upon any legal defeasance or covenant defeasance of the indenture.

The obligations of each guarantor are limited to the extent necessary to prevent such guarantee from constituting a fraudulent conveyance or fraudulent transfer
under applicable law. This provision may not, however, protect a guarantee from being voided under fraudulent transfer law, or may reduce the applicable
guarantor’s obligation to an amount that effectively makes its guarantee worthless. If a guarantee were rendered voidable, it could be subordinated by a court to
all other indebtedness of the guarantor, and depending on the amount of such indebtedness, could reduce the guarantee to zero. Each guarantor that makes a
payment or distribution under a guarantee is entitled to a pro rata contribution from each other guarantor based on the respective net assets of the guarantors.

The following tables provide summarized financial information for each of the co-issuers and guarantors of the registered senior notes (the "Obligor Group") as of
June 28, 2026 and December 31, 2025. Each entity that was a co-issuer of the registered senior notes is presented separately. The subsidiaries that guaranteed
the registered senior notes are presented on a combined basis with intercompany balances and transactions between entities in such guarantor subsidiary
group eliminated. Intercompany balances and transactions between the co-issuers and guarantor subsidiaries were not eliminated. Certain subsidiaries did not
guarantee the credit facilities or senior notes (the "non-guarantor" subsidiaries). The summarized financial information excludes results of the non-guarantor
subsidiaries. The Obligor Group's amounts due from, amounts due to, and transactions with the non-guarantor subsidiaries have not been eliminated and
included intercompany receivables from non-guarantors of $134.5 million and $188.3 million as of June 28, 2026 and December 31, 2025, respectively.

Summarized Financial Information

(In thousands)

Six Flags
Entertainment
Corporation

Magnum
(Co-Issuer
Subsidiary)

Cedar Canada
(Co-Issuer
Subsidiary)

Millennium
(Co-Issuer
Subsidiary)

Guarantor
Subsidiaries

Balance as of June 28, 2026
Current Assets $ 311,231  $ 242,882  $ 56,479  $ 1,005,162  $ 2,170,006 
Non-Current Assets 2,228,541  2,947,569  807,811  1,182,155  6,109,808 
Current Liabilities 8,322  2,430,052  45,430  374,292  1,148,574 
Non-Current Liabilities 2,971,150  —  339,428  1,927,309  438,343 

Balance as of December 31, 2025
Current Assets $ 59,668  $ 2,111  $ 56,479  $ 887,723  $ 1,820,677 
Non-Current Assets 3,439,598  2,811,157  781,219  1,402,519  4,015,427 
Current Liabilities 338,597  2,204,997  22,285  221,884  245,819 
Non-Current Liabilities 2,942,007  12,648  363,109  2,129,633  437,733 

Six Months Ended June 28, 2026
Net revenues $ 128  $ —  $ 40,888  $ 448,280  $ 463,903 
Operating (loss) income (41,152) (635) (2,717) 224,207  (384,868)
Net (loss) income (401,844) 138,276  23,044  96,455  (262,959)

Twelve Months Ended December 31, 2025
Net revenues $ —  $ 416  $ 158,708  $ 1,331,570  $ 1,239,646 
Operating (loss) income (12,255) (699,605) 53,902  761,762  (1,131,531)
Net (loss) income (1,131,755) 3,573  110,407  510,909  (515,965)

34



Table of Contents

Forward Looking Statements

Some of the statements contained in this report (including the "Management’s Discussion and Analysis of Financial Condition and Results of Operations"
section) that are not historical in nature are forward-looking statements within the meaning of the federal securities laws, including Section 27A of the Securities
Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended, including statements as to management's expectations, beliefs,
goals and strategies regarding the future. Words such as "anticipate," "believe," "create," "expect," "future," "guidance," "intend," "plan," "potential," "seek,"
"synergies," "target," "objective," "will," "would," similar expressions, and variations or negatives of these words identify forward-looking statements. However, the
absence of these words does not mean that the statements are not forward-looking. Forward-looking statements by their nature address matters that are, to
different degrees, uncertain. These forward-looking statements may involve current plans, estimates, expectations and ambitions that are subject to risks,
uncertainties and assumptions that are difficult to predict, may be beyond the Company's control and could cause actual results to differ materially from those
described in such statements. Although management believes that the expectations reflected in such forward-looking statements are reasonable, they can give
no assurance that such expectations will prove to be correct, or that the Company's growth and operational strategies will achieve the target results. Important
risks and uncertainties that may cause such a difference and could adversely affect attendance at the Company's parks, future financial performance, and/or the
Company's growth strategies, and could cause actual results to differ materially from expectations or otherwise to fluctuate or decrease, include, but are not
limited to: failure to realize the expected amount and timing of benefits related to the 2026 Sale Transaction or the sale of the amusement and water park located
in Bowie, Maryland; adverse weather conditions; general economic, political and market conditions, including global trade; the impacts of pandemics or other
public health crises, including the effects of government responses on people and economies; competition for consumer leisure time and spending or other
changes in consumer behavior or sentiment for discretionary spending; unanticipated construction delays or increases in construction or supply costs; changes
in capital investment plans and projects; anticipated tax treatment, unforeseen liabilities, future capital expenditures, revenues, expenses, earnings, synergies,
economic performance, indebtedness, financial condition, losses, future prospects, business and management strategies for the management, expansion and
growth of the Company’s operations; the impact of any potential shareholder activism; failure to attract, motivate and retain qualified domestic and international
employees and key personnel; legislative, regulatory and economic developments and changes in laws, regulations, and policies affecting the Company; acts of
terrorism or outbreak or escalation of war, hostilities, civil unrest, and other political or security disturbances; and other risks and uncertainties discussed in the
Company's Annual Report on Form 10-K and in the other filings made from time to time with the SEC. Readers are urged not to place undue reliance on these
forward-looking statements, which speak only as of the date of the Quarterly Report on Form 10-Q and are based on information currently and reasonably
known to management. The Company does not undertake any obligation to publicly update or revise any forward-looking statements to reflect future events,
information or circumstances that arise after the filing date of this report.

ITEM 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

The Company is exposed to market risks from fluctuations in interest rates and currency exchange rates on operations in Canada and Mexico, and from time to
time, on imported rides and equipment. The objective of the Company's financial risk management is to reduce the potential negative impact of interest rate and
foreign currency exchange rate fluctuations to acceptable levels. Market risk sensitive instruments are not acquired for trading purposes.

Interest rate risk is typically managed using a combination of fixed-rate and variable-rate long-term debt. Translation exposures with regard to Canadian and
Mexican operations are not hedged.

As of June 28, 2026, variable rate debt included $1,477 million of senior secured term loan facility borrowings and borrowings under an $850 million revolving
credit facility under the 2024 Credit Agreement, as amended. Assuming the outstanding senior secured term loan facility borrowings and the daily average
balance over the past twelve months on revolving credit borrowings of approximately $227.2 million, a hypothetical 100 bps increase in 30-day SOFR on the
variable-rate debt would lead to an increase of approximately $17.0 million in cash interest costs over the next twelve months.

A uniform 10% strengthening of the U.S. dollar relative to the Canadian dollar and Mexican peso would have resulted in a $0.1 million decrease in operating loss
contributed to the Company's six month results ended June 28, 2026.
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ITEM 4. CONTROLS AND PROCEDURES

(a) Evaluation of Disclosure Controls and Procedures - 

As of June 28, 2026, management, with the participation of the Chief Executive Officer and Chief Financial Officer, has evaluated the effectiveness of
the Company's disclosure controls and procedures (as defined in Rule 13a-15(e) or 15(d)-15(e) under the Securities Exchange Act of 1934, as
amended). Based upon that evaluation, the Chief Executive Officer and Chief Financial Officer concluded that the Company's disclosure controls and
procedures were effective as of June 28, 2026.

(b) Changes in Internal Control Over Financial Reporting -

There have been no changes to the Company's internal control over financial reporting during the quarter ended June 28, 2026 that materially affected,
or are reasonably likely to materially affect, the Company's internal control over financial reporting.

PART II - OTHER INFORMATION

ITEM 1. LEGAL PROCEEDINGS

See Note 1 - "Description of the Business and Significant Accounting Policies - Contingencies" for a description of the Company's legal proceedings.

ITEM 1A. RISK FACTORS

There have been no material changes to the risk factors previously disclosed in Part I, Item 1A. Risk Factors of the Company's Annual Report on Form 10-K for
the year ended December 31, 2025.

ITEM 2. UNREGISTERED SALES OF EQUITY SECURITIES AND USE OF PROCEEDS

Issuer Purchases of Equity Securities

The following table summarizes repurchases of shares of common stock during the three months ended June 28, 2026:

(a) (b) (c) (d)

Period
Total Number of Shares

Purchased 
Average Price Paid per

Share

Total Number of Shares
Purchased as Part of

Publicly Announced Plans or
Programs

Maximum Number (or
Approximate Dollar Value) of

Shares that May Yet Be
Purchased Under the Plans

or Programs
March 30 - April 30 7,250  $ 17.50  —  — 
May 1 - May 31 375  $ 17.61  —  — 
June 1 - June 28 15,233  $ 22.18  —  — 

Total 22,858  $ 20.62  —  — 

(1) All shares purchased were repurchased by the Company in satisfaction of tax obligations related to the vesting of restricted stock which was granted under
the Company's outstanding omnibus incentive plans.

ITEM 5. OTHER INFORMATION

(a)    Not applicable.

(b)    Not applicable.

(c)       During the three months ended June 28, 2026, no director or officer adopted or terminated a "Rule 10b5-1 trading arrangement" or "non-Rule 10b5-1
trading arrangement," as each term is defined in Item 408 of Regulation S-K.

(1)
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ITEM 6. EXHIBITS

Exhibit Number Description of Exhibit
10.1 Separation letter agreement, dated May 18, 2026, by and with Six Flags Entertainment Corporation and Brian Nurse.
10.2 Separation letter agreement, dated May 20, 2026, by and with Six Flags Entertainment Corporation and Christian Dieckmann.
10.3 Separation letter agreement, dated May 22, 2026, by and with Six Flags Entertainment Corporation and Brian Witherow.
10.4 Second Amendment to Employment Agreement, dated June 25, 2026, between Six Flags Entertainment Corporation and Tim

Fisher.
10.5 Employment Agreement, dated May 6, 2026, by and between Six Flags Entertainment Corporation and Christopher Bennett.
10.6 Employment Agreement, dated May 6, 2026, by and between Six Flags Entertainment Corporation and Amy Martin Ziegenfuss.
10.7 Employment Agreement, dated May 21, 2026, by and between Six Flags Entertainment Corporation and Ashok Walia.
10.8 Employment Agreement, dated July 1, 2026, by and between Six Flags Entertainment Corporation and Mark Pauls.
10.9 2024 Omnibus Incentive Plan Form of Restricted Stock Unit Agreement and Declaration (2026 Employment Agreement/Severance

Plan Version).
10.10 2024 Omnibus Incentive Plan Form of Short-Term Incentive Program Award Agreement (2026 Employment Agreement Version).
10.11 2024 Omnibus Incentive Plan Form of Short-Term Incentive Program Award Agreement (2026 Severance Plan Version).
10.12 Cooperation Agreement, by and between Six Flags Entertainment Corporation and H Partners Capital Management, LLC, dated as

of May 19, 2026. Incorporated herein by reference to Exhibit 10.1 to the Company's Form 8-K (File No. 001-42157) filed on May 20,
2026.

22
  

Subsidiary Guarantors and Issuers of Guaranteed Securities. Incorporated herein by reference to Exhibit 22 to the Company's Form
10-Q (File No. 001-42157) filed on November 6, 2024.

31.1    Certification of Principal Executive Officer Pursuant to Section 302 of the Sarbanes-Oxley Act of 2002.
31.2    Certification of Principal Financial Officer Pursuant to Section 302 of the Sarbanes-Oxley Act of 2002.

32    Certifications Pursuant to 18 U.S.C. 1350, as Adopted Pursuant to Section 906 of the Sarbanes-Oxley Act of 2002.
101 The following materials from the Company's Quarterly Report on Form 10-Q for the quarter ended June 28, 2026 formatted in Inline

XBRL: (i) the Unaudited Consolidated Statements of Operations and Comprehensive Loss, (ii) the Unaudited Consolidated Balance
Sheets, (iii) the Unaudited Consolidated Statements of Cash Flow, (iv) the Unaudited Consolidated Statements of Equity, and (v)
related notes, tagged as blocks of text and including detailed tags.

104 The cover page from the Company's Quarterly Report on Form 10-Q for the quarter ended June 28, 2026 formatted in Inline XBRL
(included as Exhibit 101).
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Exhibit 10.1

Via Email May 18, 2026

Brian Nurse
[ ]

Dear Brian,

This letter agreement (the “Agreement”) confirms the terms of your separation from employment with Six Flags
Entertainment Corporation, a Delaware corporation (the “Company”), in accordance with the separation and release terms set
forth in your employment agreement with the Company dated October 8, 2024 (as amended on November 21, 2025) (the
“Employment Agreement”).

1) Separation from Employment. Your employment with the Company will terminate on May 7, 2026 (the “Separation Date”),
which shall be treated as a termination “without Cause” for purposes of your Employment Agreement. Upon your
termination of employment on the Separation Date, you will be entitled to the severance payments as set forth in Section 6.1
of the Employment Agreement and described in Section 2 below, subject to the terms of this Agreement.

2) Severance Benefits

a) Severance Payments. As set forth in Section 6.1 of the Employment Agreement, in consideration of your acceptance of
this Agreement and subject to your full compliance with your obligations under this Agreement (including under the
Employment Agreement as further described below), in full satisfaction of any and all rights you may have under the
Employment Agreement, the Company will pay to you:

i) your accrued and unpaid Base Salary (as defined in the Employment Agreement), reimbursement of expenses in
accordance with the Employment Agreement, any accrued and unused vacation days, in each case accrued as of the
Separation Date, on the next payroll date following the execution, non-revocation and expiration of the revocation
period of the Release Agreement referred to in Section 4 hereof, and the Company will also pay to you all other
accrued amounts or accrued benefits due in accordance with the Company’s benefit plans, programs or policies (other
than severance);

ii) $3,000,000, representing an amount equal to two and one half (2.5) times your Base Salary and target Annual Cash
Incentive (as defined in the Employment Agreement), payable in a single lump sum payment on the next payroll date
following the execution, non-revocation and expiration of the revocation period of the Release Agreement referred to
in Section 4 hereof, subject to all required tax withholding;



iii) a pro-rata portion of your Annual Cash Incentive for the calendar year 2026 (determined in accordance with the
Employment Agreement and based on actual performance), payable at the same time that other senior executives of
the Company receive bonus payments for 2026, but in no event later than March 15, 2027; and

iv) an after-tax lump sum amount equal to thirty (30) months of premiums for continuation coverage under COBRA (as
defined in the Employment Agreement) under the Company’s group medical plans as in effect from time to time, less
the amount of your portion of such premiums determined as if you were an active employee, payable on the next
payroll date following the execution, non-revocation and expiration of the revocation period of the Release
Agreement referred to in Section 4 hereof.

b) Equity Awards. Upon the Separation Date, you shall immediately become fully vested in your outstanding and unvested
equity awards under the Company’s Stock Incentive Plan (as defined in the Employment Agreement) set forth on Exhibit
A hereto, provided that any equity awards conditioned upon performance criteria, goals or objectives shall be payable at
target.

c) Attorney’s Fees. Pursuant to Section 12.13 of your Employment Agreement, the Company shall reimburse you for your
attorney’s fees incurred in connection with this Agreement (which enforces the terms of your Employment Agreement),
which fees currently total
$10,000 payable on the next payroll date following the execution, non-revocation and expiration of the revocation period
of the Release Agreement referred to in Section 4 hereof, subject to presentation of appropriate invoices.

3) Conditions; Restrictive Covenants. Your rights to the severance payments and benefits set forth in paragraphs 2(a)(ii), (iii) and
(iv), and paragraph 2(b) shall be subject to all of the terms and conditions of the Employment Agreement, which is
incorporated herein by reference, including without limitation your obligations under Section 8 thereof (including your
confidentiality, non-competition, non-solicitation and non-disparagement obligations), and your obligation to sign and honor
the Release Agreement as described below. You agree to continue to honor the restrictive covenant obligations set forth in the
Employment Agreement, and agree that all post-employment restriction periods set forth therein shall commence on the
Separation Date.

4) Release of Claims. In consideration of the payments and benefits set forth in paragraphs 2(a)(ii), (iii) and (iv), and paragraph
2(b), and as required by the Employment Agreement, you agree to timely execute and not to revoke the release of claims in
the form of the Release Agreement attached as Exhibit B to this Agreement following the Separation Date within the time
specified therein. The execution and non-revocation of the Release Agreement is a condition to the receipt of the severance
payments and benefits provided under this Agreement (to the extent not otherwise required by law), which will commence
following the expiration of the revocation period as provided therein.

5) No Further Compensation or Benefits. Unless earlier terminated as provided herein, your active participation in all employee
benefit plans and programs of the Company will terminate as of the Separation Date in accordance with the terms of such
plans and programs. You



acknowledge that, except as expressly provided in this Agreement, you will not receive from the Company any additional
compensation, benefits or severance on or after the Separation Date, with the exception of any vested right you may have
under the express terms of the Company’s compensation or employee benefits plans or programs.

6) Section 409A. This Agreement and the payments and benefits provided hereunder are intended to be exempt from, or comply
with, the requirements of Section 409A of the Internal Revenue Code, and shall be construed consistently with that intent.
Notwithstanding the foregoing, in no event shall the Company have any liability relating to the failure or alleged failure of
any payment or benefit under this Agreement to be exempt from, or comply with, the requirements of Section 409A of the
Internal Revenue Code. Each payment made under this Agreement shall be treated as a separate payment and the right to a
series of installment payments under this Agreement shall be treated as a right to a series of separate payments.

[remainder of page intentionally left blank]



If the foregoing is acceptable to you, please sign this Agreement in the space provided below and return it to the Company.

Sincerely,

Six Flags Entertainment Corporation

By: /s/ John Reilly
Name: John Reilly
Title: President & Chief Executive Officer

Accepted and Agreed:

/s/ Brian Nurse

Brian Nurse

Date: May 18, 2026



Exhibit 10.2

May 20, 2026
Via Email

Christian Dieckmann
[ ]

Dear Christian,

This letter agreement (the “Agreement”) confirms the terms of your separation from employment with Six Flags
Entertainment Corporation, a Delaware corporation (the “Company”), in accordance with the separation and release terms set
forth in your employment agreement with the Company dated October 8, 2024 (as amended on November 21, 2025) (the
“Employment Agreement”).

1) Separation from Employment. Your employment with the Company will terminate on May 1, 2026 (the “Separation Date”),
which shall be treated as a termination “without Cause” for purposes of your Employment Agreement. Upon your
termination of employment on the Separation Date, you will be entitled to the severance payments as set forth in Section 6.1
of the Employment Agreement and described in Section 2 below, subject to the terms of this Agreement.

2) Severance Benefits

a) Severance Payments. As set forth in Section 6.1 of the Employment Agreement, in consideration of your acceptance of
this Agreement and subject to your full compliance with your obligations under this Agreement (including under the
Employment Agreement as further described below), in full satisfaction of any and all rights you may have under the
Employment Agreement, the Company will pay to you:

i) your accrued and unpaid Base Salary (as defined in the Employment Agreement), reimbursement of expenses in
accordance with the Employment Agreement, any accrued and unused vacation days, in each case accrued as of the
Separation Date, on the next payroll date following the execution, non-revocation and expiration of the revocation
period of the Release Agreement referred to in Section 4 hereof, and the Company will also pay to you all other
accrued amounts or accrued benefits due in accordance with the Company’s benefit plans, programs or policies (other
than severance);

ii) $2,250,000, representing an amount equal to two and one half (2.5) times your Base Salary and target Annual Cash
Incentive (as defined in the Employment Agreement), payable in a single lump sum payment on the next payroll date
following the execution, non-revocation and expiration of the revocation period of the Release Agreement referred to
in Section 4 hereof, subject to all required tax withholding;



iii) a pro-rata portion of your Annual Cash Incentive for the calendar year 2026 (determined in accordance with the
Employment Agreement and based on actual performance), payable at the same time that other senior executives of
the Company receive bonus payments for 2026, but in no event later than March 15, 2027; and

iv) an after-tax lump sum amount equal to thirty (30) months of premiums for continuation coverage under COBRA (as
defined in the Employment Agreement) under the Company’s group medical plans as in effect from time to time, less
the amount of your portion of such premiums determined as if you were an active employee, payable on the next
payroll date following the execution, non-revocation and expiration of the revocation period of the Release
Agreement referred to in Section 4 hereof.

b) Equity Awards. Upon the Separation Date, you shall immediately become fully vested in your outstanding and unvested
equity awards under the Company’s Stock Incentive Plan (as defined in the Employment Agreement) set forth on Exhibit
A hereto, provided that any equity awards conditioned upon performance criteria, goals or objectives shall be payable at
target.

c) Attorney’s Fees. Pursuant to Section 12.13 of your Employment Agreement, the Company shall reimburse you for your
attorney’s fees incurred in connection with this Agreement (which enforces the terms of your Employment Agreement),
which fees represent a total of $10,000, payable on the next payroll date following the execution, non-revocation and
expiration of the revocation period of the Release Agreement referred to in Section 4 hereof, subject to presentation of
appropriate invoices.

3) Conditions; Restrictive Covenants. Your rights to the severance payments and benefits set forth in paragraphs 2(a)(ii), (iii) and
(iv), and paragraph 2(b) shall be subject to all of the terms and conditions of the Employment Agreement, which is
incorporated herein by reference, including without limitation your obligations under Section 8 thereof (including your
confidentiality, non-competition, non-solicitation and non-disparagement obligations), and your obligation to sign and honor
the Release Agreement as described below. You agree to continue to honor the restrictive covenant obligations set forth in the
Employment Agreement, and agree that all post-employment restriction periods set forth therein shall commence on the
Separation Date.

4) Release of Claims. In consideration of the payments and benefits set forth in paragraphs 2(a)(ii), (iii) and (iv), and paragraph
2(b), and as required by the Employment Agreement, you agree to timely execute and not to revoke the release of claims in
the form of the Release Agreement attached as Exhibit B to this Agreement following the Separation Date within the time
specified therein. The execution and non-revocation of the Release Agreement is a condition to the receipt of the severance
payments and benefits provided under this Agreement (to the extent not otherwise required by law), which will commence
following the expiration of the revocation period as provided therein.

5) No Further Compensation or Benefits. Unless earlier terminated as provided herein, your active participation in all employee
benefit plans and programs of the Company will terminate as of the Separation Date in accordance with the terms of such
plans and programs. You



acknowledge that, except as expressly provided in this Agreement, you will not receive from the Company any additional
compensation, benefits or severance on or after the Separation Date, with the exception of any vested right you may have
under the express terms of the Company’s compensation or employee benefits plans or programs.

6) Section 409A. This Agreement and the payments and benefits provided hereunder are intended to be exempt from, or comply
with, the requirements of Section 409A of the Internal Revenue Code, and shall be construed consistently with that intent.
Notwithstanding the foregoing, in no event shall the Company have any liability relating to the failure or alleged failure of
any payment or benefit under this Agreement to be exempt from, or comply with, the requirements of Section 409A of the
Internal Revenue Code. Each payment made under this Agreement shall be treated as a separate payment and the right to a
series of installment payments under this Agreement shall be treated as a right to a series of separate payments.

[remainder of page intentionally left blank]



If the foregoing is acceptable to you, please sign this Agreement in the space provided below and return it to the Company.

Sincerely,

Six Flags Entertainment Corporation

By: /s/ John Reilly
Name: John Reilly
Title: President & Chief Executive Officer

Accepted and Agreed:

/s/ Christian Dieckmann
Christian Dieckmann

Date: May 20, 2026



Exhibit 10.3

Via Email May 22, 2026

Brian Witherow

[ ]

Dear Brian,

This letter agreement (the “Agreement”) confirms the terms of your separation from employment with Six Flags
Entertainment Corporation, a Delaware corporation (the “Company”), in accordance with the separation and release terms set
forth in your employment agreement with the Company dated October 8, 2024 (as amended on November 21, 2025) (the
“Employment Agreement”).

1) Separation from Employment. Your employment with the Company will terminate on May 7, 2026 (the “Separation Date”),
which shall be treated as a termination “without Cause” for purposes of your Employment Agreement. Upon your
termination of employment on the Separation Date, you will be entitled to the severance payments as set forth in Section 6.1
of the Employment Agreement and described in Section 2 below, subject to the terms of this Agreement.

2) Severance Benefits

a) Severance Payments. As set forth in Section 6.1 of the Employment Agreement, in consideration of your acceptance of
this Agreement and subject to your full compliance with your obligations under this Agreement (including under the
Employment Agreement as further described below), in full satisfaction of any and all rights you may have under the
Employment Agreement, the Company will pay to you:

i) your accrued and unpaid Base Salary (as defined in the Employment Agreement), reimbursement of expenses in
accordance with the Employment Agreement, any accrued and unused vacation days, in each case accrued as of the
Separation Date, on the next payroll date following the execution, non-revocation and expiration of the revocation
period of the Release Agreement referred to in Section 4 hereof, and the Company will also pay to you all other
accrued amounts or accrued benefits due in accordance with the Company’s benefit plans, programs or policies (other
than severance);

ii) $3,350,000, representing an amount equal to two and one half (2.5) times your Base Salary and target Annual Cash
Incentive (as defined in the Employment Agreement), payable in a single lump sum payment on the next payroll date
following the execution, non-revocation and expiration of the revocation period of the Release Agreement referred to
in Section 4 hereof, subject to all required tax withholding;



iii) a pro-rata portion of your Annual Cash Incentive for the calendar year 2026 (determined in accordance with the
Employment Agreement and based on actual performance), payable at the same time that other senior executives of
the Company receive bonus payments for 2026, but in no event later than March 15, 2027; and

iv) an after-tax lump sum amount equal to thirty (30) months of premiums for continuation coverage under COBRA (as
defined in the Employment Agreement) under the Company’s group medical plans as in effect from time to time, less
the amount of your portion of such premiums determined as if you were an active employee, payable on the next
payroll date following the execution, non-revocation and expiration of the revocation period of the Release
Agreement referred to in Section 4 hereof.

b) Equity Awards. Upon the Separation Date, you shall immediately become fully vested in your outstanding and unvested
equity awards under the Company’s Stock Incentive Plan (as defined in the Employment Agreement) set forth on Exhibit
A hereto, provided that any equity awards conditioned upon performance criteria, goals or objectives shall be payable at
target.

c) Attorney’s Fees. Pursuant to Section 12.13 of your Employment Agreement, the Company shall reimburse you for your
attorney’s fees incurred in connection with this Agreement (which enforces the terms of your Employment Agreement),
which fees represent a total of $10,000, payable on the next payroll date following the execution, non-revocation and
expiration of the revocation period of the Release Agreement referred to in Section 4 hereof, subject to presentation of
appropriate invoices.

3) Conditions; Restrictive Covenants. Your rights to the severance payments and benefits set forth in paragraphs 2(a)(ii), (iii) and
(iv), and paragraph 2(b) shall be subject to all of the terms and conditions of the Employment Agreement, which is
incorporated herein by reference, including without limitation your obligations under Section 8 thereof (including your
confidentiality, non-competition, non-solicitation and non-disparagement obligations), and your obligation to sign and honor
the Release Agreement as described below. You agree to continue to honor the restrictive covenant obligations set forth in the
Employment Agreement, and agree that all post-employment restriction periods set forth therein shall commence on the
Separation Date.

4) Release of Claims. In consideration of the payments and benefits set forth in paragraphs 2(a)(ii), (iii) and (iv), and paragraph
2(b), and as required by the Employment Agreement, you agree to timely execute and not to revoke the release of claims in
the form of the Release Agreement attached as Exhibit B to this Agreement following the Separation Date within the time
specified therein. The execution and non-revocation of the Release Agreement is a condition to the receipt of the severance
payments and benefits provided under this Agreement (to the extent not otherwise required by law), which will commence
following the expiration of the revocation period as provided therein.

5) No Further Compensation or Benefits. Unless earlier terminated as provided herein, your active participation in all employee
benefit plans and programs of the Company will terminate as of the Separation Date in accordance with the terms of such
plans and programs. You



acknowledge that, except as expressly provided in this Agreement, you will not receive from the Company any additional
compensation, benefits or severance on or after the Separation Date, with the exception of any vested right you may have
under the express terms of the Company’s compensation or employee benefits plans or programs.

6) Section 409A. This Agreement and the payments and benefits provided hereunder are intended to be exempt from, or comply
with, the requirements of Section 409A of the Internal Revenue Code, and shall be construed consistently with that intent.
Notwithstanding the foregoing, in no event shall the Company have any liability relating to the failure or alleged failure of
any payment or benefit under this Agreement to be exempt from, or comply with, the requirements of Section 409A of the
Internal Revenue Code. Each payment made under this Agreement shall be treated as a separate payment and the right to a
series of installment payments under this Agreement shall be treated as a right to a series of separate payments.

[remainder of page intentionally left blank]



If the foregoing is acceptable to you, please sign this Agreement in the space provided below and return it to the Company.

Sincerely,

Six Flags Entertainment Corporation

By: /s/ John Reilly
Name: John Reilly
Title: President & Chief Executive Officer

Accepted and Agreed:

/s/ Brian C. Witherow

Brian Witherow

Date: May 22, 2026



Exhibit 10.4

SECOND AMENDMENT TO EMPLOYMENT AGREEMENT

This Second Amendment to Employment Agreement (the “Amendment”) is made as of June 25, 2026, between Six
Flags Entertainment Corporation, a Delaware corporation (the “Company”) and Tim Fisher (“Executive”). Capitalized terms used in this
Amendment that are not defined herein shall have the meaning ascribed to them in the Employment Agreement (as defined below).

WHEREAS the Company and Executive are parties to an employment agreement dated October 8, 2024, as amended by
the First Amendment thereto dated as of November 21, 2025 (as amended, the “Employment Agreement”);

WHEREAS, the Company and Executive desire for the term of the Employment Agreement to expire on December 15,
2026, and for the Executive to remain with the Company through such date, or such earlier date as mutually agreed to by the Company
and the Executive;

WHEREAS, the Company and the Executive desire to extend the change in control severance protection period under
the Employment through December 15, 2026, and, in connection with such extension, (i) delete Section 4.7 of the Employment
Agreement relating to a Retention Bonus, and (ii) agree that no Annual Equity Grant will be issued to the Executive for calendar year
2026 pursuant to Section 4.3(d) of the Employment Agreement; and

WHEREAS, the Company and Executive hereby agree to amend the Employment Agreement as follows pursuant to and
in accordance with Section 12.3 of the Employment Agreement.

NOW THEREFORE, in consideration of the respective covenants and agreements of the parties herein contained and for
other good and valuable consideration (the receipt and sufficiency of which are hereby acknowledged), the parties covenant and agree as
follows:

1. Amendments to Employment Agreement.

(a) Term

The following shall be added to the end of Section 1 of the Employment Agreement:

“Notwithstanding the foregoing, the Term shall end on December 15, 2026 (unless terminated by the mutual agreement
of the Company and the Executive prior to such date), with Executive’s termination of employment on December 15,
2026 (or prior to such date) treated as a termination by the Company without Cause for purposes of Sections 5.3(b) and
6.1(b)(ii) of the Employment Agreement.”

(b) Title and Duties

The following shall be added to the end of Section 2 of the Employment Agreement:

“Notwithstanding the above, if, during the remainder of the Term, the Company hires a new person to be the Chief
Operating Officer of the Company, the Executive agrees that his title will thereafter be Special Advisor to the Chief
Executive Officer, and his duties will be as determined by the Chief Executive Officer, with such duties currently
contemplated to include assistance developing new capital and maintenance programs for the Company’s amusement
parks, and assisting the new Chief Operating Officer



transitioning into their new role. For the avoidance of doubt, Executive agrees that any such change in Executive’s title
and duties shall not constitute Good Reason (as defined in Section 6.5 herein).”

(c) Retention Bonus

Section 4.7 of the Employment Agreement is hereby deleted in its entirety.

(d) Annual Equity Grant

A new Section 4.3(d)(iv) is added to the Employment Agreement to read as follows:

“(iv)    Notwithstanding the above, no Annual Equity Grant will be granted to the Executive during, or with respect to,
calendar year 2026.”

(e) Extension of CIC Severance Protection Period

Section 6.1(b)(ii) of the Employment Agreement is amended in its entirety to read as follows:

“if such termination occurs during the period commencing following a Change in Control and ending on December 15,
2026:

(A) an amount equal to two and one half (2.5) times Executive’s Base Salary and target Annual Cash Incentive,
payable in a single lump sum payment on the Company’s next regularly scheduled payroll date following the
seventh (7 ) day after Executive’s termination of employment, provided that such payments are subject to the
provisions of Sections 6.6 and 12.7; and

(B) full and immediate vesting in all of Executive’s equity awards under the Stock Incentive Plan and all Rollover
Equity, in each case, then held by Executive as of the date of such termination provided further that any equity
awards conditioned upon performance criteria, goals or objectives that so vest fully and immediately upon such a
termination shall be payable at target.”

2. Remaining Provisions. Except as expressly modified by this Amendment, the Employment Agreement shall remain in full force
and effect.

3. Entire Agreement. The Employment Agreement, as amended by this Amendment, constitutes the entire agreement between the
parties with respect to the subject matter hereof and supersedes all prior agreements, understandings, negotiations and
discussions, whether written or oral. There are no conditions, covenants, agreements, representations, warranties or other
provisions, express or implied, collateral, statutory or otherwise, relating to the subject matter hereof except as provided herein
and therein.

4. Governing Law. This Amendment shall be interpreted and enforced in accordance with, and the respective rights and
obligations of the parties shall be governed by, the laws of the State of Ohio without regard to the conflict of law provisions
thereof.

5. Counterparts. This Amendment and all documents contemplated by or delivered under or in connection with this Amendment
may be executed and delivered in any number of counterparts, with the same effect as if all parties had signed and delivered the
same document,

th



and all counterparts shall be construed together to be an original and will constitute one and the same agreement.
[Remainder of this page intentionally left blank.]



IN WITNESS WHEREOF this Amendment has been executed by the parties as of the date first above written.

Six Flags Entertainment Corporation

By: /s/ Christopher Bennett
Name: Christopher Bennett
Title: Chief Legal and Compliance Officer and Secretary

Executive

/s/ Tim Fisher
Name: Tim Fisher



Exhibit 10.5

EMPLOYMENT AGREEMENT

This Employment Agreement (the “Agreement”), dated as of May 6, 2026, is by and between Six Flags Entertainment
Corporation, a Delaware corporation (the “Company”), and Christopher Bennett (the “Executive”).

WHEREAS, the Board of Directors of the Company (the “Board”) has approved the hiring of Executive as Chief Legal
and Compliance Officer and Secretary (“CLO”) of the Company, effective as of the Effective Date (as defined herein); and

WHEREAS, the Company and Executive desire to enter into this Agreement to reflect the terms of Executive’s
employment as CLO of the Company.

NOW, THEREFORE, in consideration of such employment and the mutual covenants and promises herein contained, and
for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and
Executive agree as follows:

1. Employment. The Company hereby agrees to employ Executive, and Executive hereby agrees to accept employment
with the Company as its CLO upon the terms and conditions contained in this Agreement. Executive’s employment with
the Company shall commence on May 27, 2026 (such date, the “Effective Date”) and shall continue, subject to earlier
termination of such employment pursuant to the terms hereof, until (and including) the three- (3-) year anniversary of the
Effective Date (the “Term”), subject to automatic renewal for successive one (1) year periods thereafter (each, a “Renewal
Term”), provided either party can give written notice of non-renewal at least ninety (90) days’ prior to the expiration of
the Term or then-current Renewal Term. The Term and each Renewal Term, if any, shall be collectively referred to
hereinafter as the “Employment Period.”

2. Duties. During the Employment Period, Executive shall serve on a full-time basis, and perform services in a capacity and
in a manner consistent with Executive’s position for the Company, reporting to the Company’s Chief Executive Officer.
Executive shall have the title of CLO commencing as of the Effective Date and shall have such duties, authorities and
responsibilities as are consistent with the customary duties, authorities and responsibilities of such a position, and as the
Chief Executive Officer may designate from time to time while the Executive serves as the CLO of the Company.

Executive shall devote substantially all of Executive’s business time and attention and Executive’s best efforts (excepting
vacation time, holidays, sick days and periods of disability) to Executive’s employment and service with the Company;
provided that this Section 2 shall not be interpreted as prohibiting Executive from (i) managing Executive’s personal
investments (so long as such investment activities are of a passive nature), (ii) engaging in charitable or civic activities, or
(iii) participating on boards of directors or similar bodies of non-profit organizations, in each case, so long as such
activities in the aggregate do not (a) materially interfere with the performance of Executive’s duties and responsibilities
hereunder, (b) create a fiduciary conflict, or (c) with respect to (ii) and (iii) only, detrimentally affect the Company’s
reputation as reasonably determined by the Company in good faith.



3. Location of Employment. Executive’s principal place of employment shall be at the Company’s corporate office located
in Arlington, Texas, subject to reasonable business travel consistent with Executive’s duties and responsibilities.

4. Compensation.

4.1 Base Salary.

(a) In consideration of all services rendered by Executive under this Agreement, the Company shall pay
Executive a base salary (the “Base Salary”) at an annual rate of $647,000 during the Employment Period.
Executive’s Base Salary will be reviewed from time to time for possible increase (but will not decrease,
except in the event of an across-the-board reduction applicable to substantially all senior executives of the
Company).

(b) The Base Salary shall be paid in such installments and at such times as the Company pays its regularly
salaried employees and shall be subject to all required withholding taxes, including income, FICA, and
Medicare contributions, and similar deductions.

4.2 Incentive Compensation. During the Employment Period, Executive will be eligible to participate in one or more of
the Company’s cash incentive compensation plans and equity incentive plans (awards or compensation under any
such plans being referred to as “Incentive Compensation”) at a level appropriate to Executive’s position and
performance, as solely determined by the Board. Executive’s target level of Incentive Compensation as set forth in
this Section 4.2 (other than the Initial Incentive Grant as defined below in Section 4.2(c)) will be reviewed from
time to time but will not decrease, except in the event of an across-the-board reduction applicable to substantially
all senior executives of the Company.

(a) Annual Cash Incentive Compensation.

(a) (i) Executive shall be eligible to receive an annual cash incentive award (“Annual Cash Incentive”)
in respect of each of the Company’s full fiscal years during the Employment Period, with a target bonus
opportunity equal to 95% of Base Salary (“Target Annual Cash Incentive”). The Board will establish the
applicable service-based and performance-based goals, which may include adjusted EBITDA or other
criteria, and corresponding attainment percentages. Notwithstanding the foregoing, for calendar year 2026,
Executive will be eligible for a prorated Annual Cash Incentive based on a partial year of service in such
calendar year.

(ii) Any Annual Cash Incentive payable to Executive for a calendar year shall be paid to Executive at the
same time that other senior executives of the Company receive bonus payments, but in no event later than
March 15 of the calendar year following the end of the calendar year to which such Annual Cash Incentive
relates. Executive shall not be paid any Annual Cash



Incentive with respect to a calendar year unless Executive is employed with the Company on the last day of
the calendar year to which such Annual Cash Incentive relates, except as otherwise set forth in Section 6
hereof and in compliance with Section 11.7.

(b) Annual Equity Incentive Compensation. Executive shall be eligible to receive an annual equity award
under the Company’s 2024 Omnibus Incentive Plan (or a successor plan) (the “Stock Incentive Plan”) in
accordance with the following, with the terms and conditions as set forth in the applicable award agreement
issued under the Stock Incentive Plan, at the same time the Company generally makes equity grants to
other senior executives of the Company, which for calendar year 2026 shall be prior to July 31, 2026 (the
“Annual Equity Award”).

(i) The target number of shares underlying each Annual Equity Award shall be determined by dividing
$1,719,000 by the closing price of the Company’s common stock on the trading date immediately
prior to the date of the Annual Equity Award grant.

(ii) Unless otherwise specified by the Board, the form of the Annual Equity Award for 2026 shall be a
mix of performance stock units (“PSUs”) and restricted stock units (“RSUs”), with no less than
thirty percent (30%) in the form of RSUs. The form of the Annual Equity Award will be determined
by the Board on the same basis as for other senior executives of the Company.

(iii) The Board will establish for each Annual Equity Award the applicable service-based and/or
performance-based goals on the same basis as such goals are set for other senior executives of the
Company.

(c) Initial Incentive Grant. Executive shall be granted a stock unit award under the Stock Incentive Plan (the
“Initial Incentive Grant”) in the form of RSUs with an aggregate grant date value of $175,000, vesting in
equal one-third installments on each of the first three (3) anniversaries of the grant date based on the
continued service of Executive. The Initial Incentive Grant shall become fully vested upon termination by
the Company without Cause or at the option of Executive for Good Reason during the Employment Period,
or upon the expiration of the initial Term upon notice of non-renewal by the Company. The terms and
conditions of the Initial Incentive Grant shall be set forth in the award agreement evidencing such award.
The Initial Incentive Grant shall be made at the same time as the 2026 Annual Equity Award. The number
of shares underlying the Initial Incentive Grant shall be determined based on the closing price of the
Company’s common stock on the trading date immediately prior to the date of the Initial Incentive Grant.



4.3 Stock Ownership Guidelines. Executive acknowledges and agrees that for the duration of the Term the Executive
will comply with the Company’s Stock Ownership Guidelines as an officer of the Company.

4.4 Vacation. Executive shall be entitled to five (5) weeks of annual paid vacation days, which shall accrue and be
useable by Executive in accordance with Company policy, as may be in effect from time to time.

4.5 Benefits. During the Employment Period, Executive shall be entitled to participate in any benefit and
compensation plans, including but not limited to medical, short and long-term disability, life insurance coverage,
401(k) and deferred compensation plans (but excluding any severance or bonus plans unless specifically referenced
in this Agreement) offered by the Company as in effect from time to time (collectively, “Benefit Plans”), on the
same basis as those generally made available to other senior executives of the Company, to the extent Executive
may be eligible to do so under the terms of any such Benefit Plan; provided, that the Company shall cover the
costs of an annual physical for Executive under the Company’s medical plan. Executive understands that any such
Benefit Plans may be terminated or amended from time to time by the Company in its sole discretion.

4.6 Business Expenses. During the Employment Period, all reasonable travel, entertainment, and other business
expenses incurred by Executive in the performance of the Executive’s duties hereunder shall be reimbursed by the
Company in accordance with the Company’s policies as in effect from time to time.

4.7 Relocation Expenses. The Company shall reimburse Executive for all reasonable relocation expenses incurred in
connection with Executive’s relocation to the Arlington, Texas area, in accordance with the Company’s relocation
policies as in effect from time to time. All such reimbursements shall be made prior to December 31, 2026.

5. Termination. Executive’s employment hereunder may only be terminated as follows:

5.1 By Company. At the option of the Company:

(a) for Cause (as defined in Section 6.3 hereof and subject to the notice and cure provisions therein); or

(b) without Cause, but subject to ten (10) days prior written notice to Executive (provided that the assignment
of this Agreement to and assumption of this Agreement by the purchaser of all or substantially all of the
assets of the Company shall not, in and of itself, be treated as a termination without Cause under this
Section 5.1(b)).

5.2 By Executive For Good Reason. At the option of Executive for Good Reason (as provided in Section 6.3 hereof);
or



5.3 By Executive Without Good Reason. At the option of Executive for any or no reason, on sixty (60) days prior
written notice to the Company (which the Company may, in its sole discretion, make effective as a resignation
earlier than the termination date provided in such notice) subject to Section 6.4 hereof to the extent applicable.

5.4 By Reason of Death or Disability; Expiration of the Term. (i) Automatically in the event of the death of Executive,
(ii) in the event of Disability of Executive, at the option of the Company, by written notice to Executive or
Executive’s personal representative, and (iii) automatically at the expiration of the Term under Section 1 hereof.

6. Severance Payments.

6.1 Termination Without Cause or Resignation for Good Reason. If Executive’s employment is terminated at any time
during the Employment Period by the Company without Cause or by Executive for Good Reason (as defined in
Section 6.3 hereof), subject to Section 6.4 and Section 11.7 hereof, Executive shall be entitled to:

(a) within thirty (30) days following such termination: (i) payment of Executive’s accrued and unpaid Base
Salary; (ii) reimbursement of expenses under Sections 4.6 and 4.7 hereof (as applicable); and (iii) payment
for accrued and unused vacation days, in each case accrued as of the date of termination;

(b) an amount equal to two (2) times both Executive’s Base Salary and Executive’s Target Annual Cash
Incentive at the time of termination of employment (which shall not reflect any decreases resulting from an
event described in Section 6.3(c)(iii)), payable in twelve (12) equal monthly installments following the
termination date, in accordance with the Company’s standard payroll practices and subject to the
provisions of Sections 6.4 and 11.7 hereof;

(c) any Annual Cash Incentive award earned with respect to a calendar year ending on or prior to the date of
such termination of employment but unpaid as of such date, shall be payable at the same time such
payment would be made if Executive continued to be employed by the Company;

(d) a pro-rata portion of Executive’s Annual Cash Incentive award for the calendar year in which Executive’s
termination of employment occurs (determined by multiplying the amount of such Annual Cash Incentive,
measured pursuant to the metrics established by the Board, that would be due for the full calendar year, by
a fraction, the numerator of which is the number of days during the calendar year of termination that
Executive is employed with the Company and the denominator of which is 365 based on actual
performance) and payable at the same time that other senior



executives of the Company receive bonus payments in respect of the calendar year in which such
termination occurs, but in no event later than March 15 of the calendar year following the end of the
calendar year to which such cash incentive award relates;

(e) provided Executive effectively elects and remains eligible to receive continuation coverage under Part 6 of
Title I of the Employee Retirement Income Security Act of 1974, as amended, and Section 4980B of the
Code, as amended (“COBRA”) the Company shall pay to the carrier or reimburse Executive (at the
Company’s discretion) for the amount of any COBRA premiums under the Company’s group medical
benefit plans as in effect from time to time that would be due, less the amount of Executive’s portion of
such premiums determined as if Executive were an active employee, until the earliest to occur of (i)
eighteen (18) months after the termination date;
(ii) the date Executive is no longer eligible for COBRA coverage; or
(iii) with respect to any particular plan, the date Executive becomes eligible to participate in a
comparable benefit provided by a subsequent employer (and Executive must notify the Company, in
writing, at least two (2) weeks or as soon as practicable prior to becoming eligible for such benefit through a
subsequent employer), which shall be payable in accordance with the Company’s standard payroll
practices subject to the provisions of Sections
6.4 and 11.7 hereof;

(f) if such termination is the result of a termination by the Company without Cause or resignation by
Executive for Good Reason, then, subject to Executive executing a general release of all claims as set forth
in Section 6.4, notwithstanding anything in the Annual Equity Award or Stock Incentive Plan to the
contrary, Executive shall become vested as to service requirements in all outstanding equity awards
granted under the Stock Incentive Plan (including the RSUs and PSUs hereunder) that are scheduled to vest
within the eighteen- (18-) month period following Executive’s date of termination, with PSUs and any
other performance-based awards remaining subject to vesting based on actual performance measured at the
end of the performance period under the award; provided that, in the event such termination occurs within
the eighteen- (18-) month period following a Change in Control (as defined in the Stock Incentive Plan),
Executive shall become vested as to service requirements in all outstanding equity awards granted under
the Stock Incentive Plan (including the RSUs and PSUs hereunder), with PSUs and any other
performance-based awards to be vested at the target level of performance, without regard to any
continuing employment requirements or proration.

(g) all other accrued amounts or accrued benefits due to Executive in accordance with the Company’s benefit
plans, programs or policies (other than severance).



6.2 Termination For Any Other Reason. Upon the termination of Executive’s employment for any reason other than
by the Company without Cause, or by Executive for Good Reason, including without limitation a termination by
the Company for Cause, a resignation by Executive without Good Reason, in the event of death or Disability, or
upon the expiration of the Term, Executive or Executive’s legal representatives shall be entitled to receive the
payments and benefits described under Sections 6.1(a), (c), and (g) hereof.

6.3 Certain Definitions. For purposes of this Agreement:

(a) “Cause” shall mean:

(i) Executive’s willful and continued failure to perform the Executive’s duties hereunder or to follow
the lawful direction of the Board or a material breach of fiduciary duty after written notice
specifying the failure or breach;

(ii) Theft or fraud, with regard to the Company or in connection with Executive’s duties;

(iii) Executive’s conviction of (or pleading guilty or nolo contendere to) a felony (excluding minor
motor vehicle infractions) or any lesser offense involving fraud, or moral turpitude;

(iv) material violation of the Company’s Code of Conduct or similar written policies after written
notice specifying the failure or breach;

(v) an act of gross negligence or willful misconduct by Executive that relates to the affairs of the
Company;

(vi) a material breach by Executive of any provision of this Agreement;

(vii) a final, non-appealable determination by a court or other governmental body of competent
jurisdiction that a material violation by Executive of federal or state securities laws has occurred;
or

(viii) as provided in Section 11.1 hereof.

provided however, that Cause shall not exist unless (A) the Company has given Executive written notice of
any termination, setting forth the conduct that is alleged to constitute Cause, within thirty (30) days of the first
date on which the Company has knowledge of such conduct, and (B) the Company has provided Executive at
least thirty (30) days following the date on which such notice is provided to both meet with the Board and to
cure such conduct and Executive has failed to do so. Failing such cure, a termination of employment by the
Company for Cause shall be effective on



the day following the expiration of such cure period. Failure to achieve any specified performance goals
shall not constitute Cause.

(b) “Disability” shall mean a physical or mental incapacity or disability which has rendered, or is likely to
render, Executive unable to perform Executive’s material duties for a period of either (i) one hundred and
eighty (180) days in any twelve- (12) month period or (ii) ninety (90) consecutive days, as determined by
the Company.

(c) “Good Reason” shall mean, without Executive’s express consent:

(i) any material diminution in Executive’s responsibilities, authority or duties as CLO;

(ii) any adverse change in the reporting relationship as set forth in Section 2 hereof;

(iii) any material reduction in (x) Executive’s aggregate amount of Base Salary or (y) target Incentive
Compensation opportunity under Sections 4.2(a) and (b) (except in the event of an across-the-
board reduction in Base Salary or Incentive Compensation opportunity applicable to substantially
all senior executives of the Company); or

(iv) a material breach of this Agreement by the Company;

provided however, that no event described in clause (i) or (ii) shall constitute Good Reason unless (A)
Executive has given the Company written notice of the termination, setting forth the conduct of the
Company that is alleged to constitute Good Reason, within thirty (30) days of the first date on which
Executive has knowledge of such conduct, and (B) Executive has provided the Company at least thirty (30)
days following the date on which such notice is provided to cure such conduct and the Company has failed
to do so. Failing such cure, a termination of employment by Executive for Good Reason shall be effective
on the day following the expiration of such cure period.

(d) “Noncompetition Period” shall mean during Executive’s employment and the twenty-four- (24-) month
period immediately following the date of Executive’s termination. For purposes of clarity, a
Noncompetition Period shall apply to any form of termination of employment, including but not limited
to, termination without Cause, termination for Cause, resignation for Good Reason or resignation without
Good Reason.

6.4 Conditions to Payment. All payments and benefits due to Executive under this Section 6 which are not otherwise
required by law shall be payable only if Executive (or Executive’s beneficiary or estate) delivers to the Company
and does not revoke (under the terms of applicable law) a general release of all claims in the



form attached hereto as Exhibit A, provided that, if necessary, such general release may be updated and revised to
comply with applicable law to achieve its intent. The first payments of amounts described in Sections 6.1(b), (d), (e)
and (f) shall be made beginning on the first payroll date following the effective date of such general release, and
the first payment shall include all amounts otherwise due prior thereto, subject to the terms and conditions herein.
Such general release shall be executed and delivered (and no longer subject to revocation) within sixty (60) days
following termination and provided further that if the sixty- (60-) day period begins in one calendar year and ends
in a second calendar year, payments shall always be made in the second calendar year. Failure to timely execute
and return such release or revocation thereof shall be a waiver by Executive of Executive’s right to severance
(which, for the avoidance of doubt, shall not include any amounts described in Sections 6.1(a), (c) and (g) hereof).
In addition, severance shall be conditioned on Executive’s compliance with Section 7 hereof as provided in
Section 8 below.

6.5 No Other Severance. Executive hereby acknowledges and agrees that, other than the severance payments
described in this Agreement, upon termination of employment Executive shall not be entitled to any other
severance under any Company benefit plan or severance policy generally available to the Company’s employees
or otherwise.

7. Restrictions on Activities of Executive.

7.1 Confidentiality.

(a) Executive acknowledges that it is the policy of the Company to maintain as secret and confidential all
“Confidential Information” (as defined herein). The parties hereto recognize that the services to be
performed by Executive pursuant to this Agreement are special and unique, and that by reason of the
Executive’s employment by the Company after the Effective Date, Executive will acquire, or may have
acquired, Confidential Information. Executive recognizes that all such Confidential Information is and
shall remain the sole property of the Company, free of any rights of Executive, and acknowledges that the
Company has a vested interest in assuring that all such Confidential Information remains secret and
confidential. Therefore, in consideration of Executive’s employment with the Company pursuant to this
Agreement, Executive agrees that at all times from and after the Effective Date, the Executive will not,
directly or indirectly, disclose to any person, firm, company or other entity (other than the Company) any
Confidential Information, except as specifically required in the performance of the Executive’s duties
hereunder, without the prior written consent of the Company, except to the extent that (i) any such
Confidential Information becomes generally available to the public, other than as a result of a breach by
Executive of this Section 7.1 or by any other executive officer of the Company subject to confidentiality
obligations, or (ii) any such Confidential Information becomes available to Executive on a non-
confidential basis from a source other than the Company, or its executive officers or advisors; provided
that such source is not known by Executive



to be bound by a confidentiality agreement with, or other obligation of secrecy to, the Company or another
party. In addition, it shall not be a breach of the confidentiality obligations hereof if Executive is required by
law to disclose any Confidential Information; provided that in such case, Executive shall (x) give the
Company the earliest notice possible that such disclosure is or may be required and (y) cooperate with the
Company, at the Company’s expense, in protecting to the maximum extent legally permitted, the
confidential or proprietary nature of the Confidential Information which must be so disclosed. The
obligations of Executive under this Section 7.1 shall survive any termination of this Agreement. During
the Employment Period Executive shall exercise all due and diligent precautions to protect the integrity of
the business plans, customer lists, statistical data and compilation, agreements, contracts, manuals or other
documents of the Company which embody the Confidential Information, and upon the expiration or the
termination of the Employment Period, Executive agrees that all Confidential Information in the
Executive’s possession, directly or indirectly, that is in writing or other tangible form (together with all
duplicates thereof) will forthwith be returned to the Company and will not be retained by Executive or
furnished to any person, either by sample, facsimile film, audio or video cassette, electronic data, verbal
communication or any other means of communication. Executive agrees that the provisions of this Section
7.1 are reasonably necessary to protect the proprietary rights of the Company in the Confidential
Information and its trade secrets, goodwill and reputation.

(b) For purposes hereof, the term “Confidential Information” means all information developed or used by the
Company relating to the “Business” (as herein defined), operations, employees, customers, suppliers and
distributors of the Company, including, but not limited to, customer lists, purchase orders, financial data,
pricing information and price lists, business plans and market strategies and arrangements and any strategic
plan, all books, records, manuals, advertising materials, catalogues, correspondence, mailing lists,
production data, sales materials and records, purchasing materials and records, personnel records, quality
control records and procedures included in or relating to the Business or any of the assets of the Company
and all trademarks, copyrights and patents, and applications therefore, all trade secrets, inventions,
processes, procedures, research records, market surveys and marketing know-how and other technical
papers. The term “Confidential Information” also includes any other information heretofore or hereafter
acquired by the Company and deemed by it to be confidential. For purposes of this Agreement, the term
“Business” shall mean: (i) the business of amusement and water parks; (ii) leisure theme parks; (iii) any
other business engaged in or being developed (including production of materials used in the Company’s
businesses) by the Company, or being considered by the Company, at the time of Executive’s termination, in
each case, to the extent



such business is primarily related to the business of amusement and water parks or leisure theme parks;
and (iv) any joint venture, partnership or agency arrangements relating to the businesses described in (b)
(i) through (iii) above provided that, in determining when an entity is in a “Business”, the Board will not
act unreasonably in making such determination.

(c) Notwithstanding Executive’s obligations in this Agreement relating to Confidential Information, this
Agreement shall not be applied to limit or interfere with Executive’s right, without notice to or
authorization of the Company, to communicate and cooperate in good faith with the Equal Employment
Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the U.S. Securities and Exchange Commission, the Financial Industry Regulatory
Authority, or any other self-regulatory organization or any other federal, state or local governmental
agency or commission (a “Government Agency”) for the purpose of (i) reporting a possible violation of
any U.S. federal, state, or local law or regulation, (ii) participating in any investigation or proceeding that
may be conducted or managed by any Government Agency, including by providing documents or other
information, or (iii) filing a charge or complaint with a Government Agency. Additionally, the Executive
shall not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of a
trade secret that is made (x) in confidence to a federal, state, or local government official, or to an attorney,
solely for the purpose of reporting or investigating a suspected violation of law, (y) in a complaint or other
document filed in a lawsuit or other proceeding, if such filing is made under seal; or (z) in court proceedings
if the Executive files a lawsuit for retaliation by an employer for reporting a suspected violation of law, or
to the Executive’s attorney in such lawsuit, provided that the Executive must file any document containing
the trade secret under seal, and the Executive may not disclose the trade secret, except pursuant to court
order. The activities or disclosures described in this Section 7.1(c) shall be referred to in this Agreement as
“Protected Activities.” Notwithstanding the foregoing, under no circumstance will the Executive be
authorized to make any disclosures as to which the Company may assert protections from disclosure under
the attorney-client privilege or the attorney work product doctrine, without prior written consent of an
authorized officer designated by the Company. Nothing in this Agreement shall prevent Executive from
listing the fact of Executive’s employment with the Company, or the dates and summary description
thereof (to exclude any Confidential Information) on any resume or similar professional accomplishments
summary, or on social media or on-line networking forums.

7.2 Non-Competition.

(a) Executive agrees that, during the Noncompetition Period, Executive will not:



(i) directly or indirectly, own, manage, operate, control or participate in the ownership, management or
control of, or be connected as an officer, employee, partner, consultant, contractor, director, or
otherwise with, or have any financial interest in, or aid, consult, advise, or assist anyone else in the
conduct of, any entity or business:

(A) in which ten percent (10%) or more of whose annual revenues are derived from a Business
as defined above; and

(B) which conducts business in any locality or region of the United States, Ontario or Quebec,
Canada, or the Mexico City, Mexico area (whether or not such competing entity or business
is physically located in the United States, Canada, or Mexico) or any other area where
Business is being conducted by the Company on the date Executive’s employment is
terminated hereunder or in each and every area where the Company has taken substantial
and material steps to conduct such Business as of the date Executive’s employment is
terminated hereunder; and

(ii) either personally or by the Executive’s agent or by letters, circulars or advertisements, and whether
for the Executive or on behalf of any other person, company, firm or other entity, except in the
Executive’s capacity as an executive of the Company, canvass or solicit, or enter into or effect (or
cause or authorize to be solicited, entered into, or effected), directly or indirectly, for or on behalf
of the Executive or any other person, any business relating to the services of the type provided by,
or orders for business or services similar to those provided by, the Company from any person,
company, firm, or other entity who is, or has at any time within two
(2) years prior to the date of such action been, a customer or supplier of the Company with whom
Executive has had material contacts or has learned Confidential Information about, in either case,
during the last two (2) years of Executive’s service with the Company; provided that the restrictions
of Section 7.2(a)(i)(B) above shall also apply to any person, company, firm, or other entity with
whom the Company is specifically seeking to develop a relationship as a customer or supplier of
the Company at the date of such action.

Notwithstanding the foregoing, (x) Executive’s ownership of securities of a public company engaged in
competition with the Company not in excess of five percent (5%) of any class of such securities shall not be
considered a breach of the covenants set forth in this Section 7.2(a) and (y) Executive may be employed with
a person, sole proprietorship, partnership, firm, corporation, company, institution, or other entity engaged in
the Business provided that Executive’s services do not include engaging in the Business



and Executive is not in a position where Executive could reasonably be expected to use, rely upon, or
disclose Confidential Information.

(b) Executive agrees that, at all times from after the Effective Date, Executive will not, either personally or by
the Executive’s agent or by letters, circulars or advertisements, and whether for the Executive or on behalf
of any other person, company, firm, or other entity, except in the Executive’s capacity as an executive of the
Company:

(i) seek to persuade any employee of the Company to discontinue such employee’s status or
employment therewith or to become employed in a business or activities likely to be competitive
with the Business; or

(ii) solicit or employ any such person who was providing services to the Company within twelve (12)
months prior to the date of such solicitation or employment, in any locality or region of the United
States or Canada and in each and every other area where the Company conducts its Business;

provided; however, that the restrictions set forth in this Section 7.2(b) shall cease upon the expiration of the
Noncompetition Period and shall, at no time, prohibit Executive from engaging in general solicitation for
employees, so long as such solicitation is general in nature and does not specifically target any employee
of the Company.

7.3 Assignment of Inventions.

(a) Executive agrees that during employment with the Company, any and all inventions, discoveries,
innovations, writings, domain names, improvements, trade secrets, designs, drawings, formulas, business
processes, secret processes and know-how, whether or not patentable or a copyright or trademark, which
Executive may create, conceive, develop or make, either alone or in conjunction with others and related or
in any way connected with the Company’s strategic plans, products, processes or apparatus or the Business
(collectively, “ Inventions ”), shall be fully and promptly disclosed to the Company and shall be the sole
and exclusive property of the Company as against Executive or any of Executive’s assignees.

Regardless of the status of Executive’s employment by the Company, Executive and Executive’s heirs,
assigns and representatives shall promptly assign to the Company any and all right, title and interest in and
to such Inventions made during employment with the Company.

(b) Whether during or after the Employment Period, Executive further agrees to execute and acknowledge all
papers and to do, at the Company’s expense,



any and all other things necessary for or incident to the applying for, obtaining and maintaining of such
letters patent, copyrights, trademarks or other intellectual property rights, as the case may be, and to
execute, on request, all papers necessary to assign and transfer such Inventions, copyrights, patents, patent
applications and other intellectual property rights to the Company and its successors and assigns. In the
event that the Company is unable, after reasonable efforts and, in any event, after ten (10) business days, to
secure Executive’s signature on a written assignment to the Company, of any application for letters patent,
trademark registration or to any common law or statutory copyright or other property right therein, whether
because of Executive’s physical or mental incapacity, or for any other reason whatsoever, Executive
irrevocably designates and appoints the Secretary of the Company as Executive’s attorney-in-fact to act on
Executive’s behalf to execute and file any such applications and to do all lawfully permitted acts to further
the prosecution or issuance of such assignments, letters patent, copyright or trademark.

7.4 Return of Company Property. Within ten (10) days following the date of any termination of Executive’s
employment, Executive or Executive’s personal representative shall return all property of the Company in
Executive’s possession, including but not limited to all Company-owned computer equipment (hardware and
software), telephones, facsimile machines, smart phones, cell phones, tablet computer and other communication
devices, credit cards, office keys, security access cards, badges, identification cards and all copies (including
drafts) of any documentation or information (however stored) relating to the Business, the Company’s customers
and clients or its prospective customers and clients. Anything to the contrary notwithstanding, Executive shall be
entitled to retain (i) personal papers and other materials of a personal nature, provided that such papers or materials
do not include Confidential Information, (ii) information showing Executive’s compensation or relating to
reimbursement of expenses, and (iii) copies of plans, programs and agreements relating to Executive’s
employment, or termination thereof, with the Company which the Executive received in Executive’s capacity as a
participant.

7.5 Resignation as an Officer and Director. Upon any termination of Executive’s employment, Executive shall be
deemed to have resigned, to the extent applicable as an officer of the Company, a member of the Board, and a
member of the board of directors or similar body of any of the Company’s Affiliates and as a fiduciary of any
Company benefit plan. On or immediately following the date of any termination of Executive’s employment,
Executive shall confirm the foregoing by submitting to the Company in writing a confirmation of Executive’s
resignation(s).

7.6 Cooperation. During employment and for a period of twelve (12) months thereafter, Executive shall give
Executive’s assistance and cooperation willingly, upon reasonable advance notice (which shall include due regard
to the extent reasonably feasible for Executive’s employment obligations and prior commitments), in any



matter relating to Executive’s position with the Company, or Executive’s knowledge as a result thereof as
the Company may reasonably request, including Executive’s attendance and truthful testimony where deemed
appropriate by the Company, with respect to any investigation or the Company’s defense or prosecution of any
existing or future claims or litigations or other proceeding relating to matters in which the Executive was involved
or had knowledge by virtue of Executive’s employment with the Company. The Company will reimburse
Executive for reasonable out-of-pocket travel costs and expenses incurred by the Executive (in accordance with
Company policy) as a result of providing such assistance, upon the submission of the appropriate documentation
to the Company.

7.7 Non-Disparagement. During the Executive’s employment with the Company and at any time thereafter, Executive
agrees not to disparage or encourage or induce others to disparage the Company, any of its respective employees
that were employed during Executive’s employment with the Company or any of its respective past and present,
officers, directors, products or services (the “Company Parties”). For purposes of this Section 7.7, the term
“disparage” includes, without limitation, comments or statements to the press, to the Company’s employees or to
any individual or entity with whom the Company has a business relationship (including, without limitation, any
vendor, supplier, customer or distributor), or any public statement, that in each case is intended to, or can be
reasonably expected to, materially damage the Company Parties. Notwithstanding the foregoing, nothing in this
Section 7.7 shall prevent Executive from engaging in any Protected Activities or from making any truthful
statement to the extent, but only to the extent (A) necessary with respect to any litigation, arbitration or mediation
involving this Agreement, including, but not limited to, the enforcement of this Agreement, in the forum in which
such litigation, arbitration or mediation properly takes place or (B) required by law, legal process or by any court,
arbitrator, mediator or administrative or legislative body (including any committee thereof) with apparent
jurisdiction over Executive.

7.8 Tolling. In the event of any violation of the provisions of this Section 7, Executive acknowledges and agrees that
the post- termination restrictions contained in this Section 7 shall be extended by a period of time equal to the
period of such violation, it being the intention of the parties hereto that the running of the applicable post-
termination restriction period shall be tolled during any period of such violation.

7.9 Survival. This Section 7 and Section 8 hereof shall survive any termination or expiration of this Agreement or
employment of Executive.

8. Remedies; Scope.

8.1 It is specifically understood and agreed that any breach of the provisions of Section 7 of this Agreement is likely to
result in irreparable injury to the Company and that the remedy at law alone will be an inadequate remedy for such
breach, and that in addition to any other remedy it may have in the event of a breach or threatened breach of
Section 7 above, the Company shall be entitled to enforce the specific performance of this Agreement and to
seek both temporary and permanent



injunctive relief (to the extent permitted by law) without bond and without liability should such relief be denied,
modified or violated. Furthermore, in the event of any breach of the provisions of Section 7.2 above or a material
and willful breach of any other provision in Section 7 above (the “Forfeiture Criteria”), the Company shall be
entitled to cease making any severance payments being made hereunder, and in the event of a final, non-
appealable determination by a federal or state court of competent jurisdiction that a breach of any provision of
Section 7 above has occurred, if such breach of Section 7 above satisfies the Forfeiture Criteria and occurs while
Executive is receiving severance payments in accordance with Section 6 above (regardless whether the Company
discovers such breach during such period of severance payment or anytime thereafter), the Company shall be
entitled to recover any severance payments made to Executive.

8.2 Scope. Executive has carefully considered the nature and extent of the restrictions upon Executive and the rights
and remedies conferred upon the Company under Section 7 and Section 8.1 , and hereby acknowledges and agrees
that the same are reasonable and necessary in time and territory, are intended to eliminate competition which
otherwise would be unfair to the Company, do not stifle the inherent skill and experience of Executive, would not
operate as a bar to Executive’s sole means of support, are fully required to protect the business interests of the
Company, and do not confer a benefit upon the Company disproportionate to the detriment to Executive.

9. Severable Provisions. The provisions of this Agreement are severable and the invalidity of any one or more provisions
shall not affect the validity of any other provision. In the event that a court of competent jurisdiction shall determine that
any provision of this Agreement or the application thereof is unenforceable in whole or in part because of the duration or
scope thereof, the parties hereto agree that said court in making such determination shall have the power to reduce the
duration and scope of such provision to the extent necessary to make it enforceable, and that the Agreement in its reduced
form shall be valid and enforceable to the full extent permitted by law.

10. Notices. All notices hereunder, to be effective, shall be in writing and shall be deemed effective when delivered (a) by
hand or mailed by certified mail, postage and fees prepaid, or (b) nationally recognized overnight express mail service, as
follows:

If to the Company:    8701 Red Oak Boulevard
Charlotte, NC 28217
Attn: Chief People and Culture Officer

If to Executive:    The last address shown on records of the Company or to such other address as a party may notify the
other pursuant to a notice given in accordance with this Section 10.

11. Miscellaneous.



11.1 Executive Representation. Executive hereby represents to the Company that the execution and delivery of this
Agreement by Executive and the Company and the performance by Executive of Executive’s duties hereunder
shall not constitute a breach of, or otherwise contravene, or be prevented, interfered with or hindered by, the terms
of any employment agreement or other agreement or policy to which Executive is a party or otherwise bound, and
further that Executive is not subject to any limitation on the Executive’s activities on behalf of the Company as a
result of agreements into which Executive has entered except for obligations of confidentiality with former
employers. To the extent this representation and warranty is not true and accurate, it shall be treated as a Cause
event and the Company may terminate Executive for Cause or not permit Executive to continue employment.
Executive acknowledges and agrees that the Executive has had the opportunity to consult with legal counsel or
other advisor of the Executive’s choice, that the Executive is entering into this Agreement knowingly, voluntarily,
and of the Executive’s own free will, that the Executive is relying on the Executive’s own judgment in doing so,
and that the Executive fully understands the terms and conditions contained herein.

11.2 No Mitigation; No Offset. In the event of any termination of Executive’s employment hereunder, Executive shall
be under no obligation to seek other employment or otherwise mitigate the obligations of the Company under this
Agreement, and there shall be no offset against any amount due to Executive on account of any remuneration or
benefits provided by any subsequent employment Executive may obtain.

11.3 Entire Agreement; Amendment. Except as otherwise expressly provided herein and as further set forth in the grant
agreement of any equity awards, this Agreement constitutes the entire Agreement between the parties hereto with
regard to the subject matter hereof, superseding all prior understandings, term sheets and agreements, whether
written or oral. This Agreement may not be amended or revised except by a writing signed by the parties.

11.4 Assignment and Transfer. The provisions of this Agreement shall be binding on and shall inure to the benefit of the
Company and any successor in interest to the Company who acquires all or substantially all of the Company’s
assets. Neither this Agreement nor any of the rights, duties or obligations of Executive shall be assignable by
Executive, nor shall any of the payments required or permitted to be made to Executive by this Agreement be
encumbered, transferred or in any way anticipated, except as required by applicable laws. All rights of Executive
under this Agreement shall inure to the benefit of and be enforceable by Executive’s personal or legal
representatives, estates, executors, administrators, heirs and beneficiaries.

11.5 Waiver of Breach. A waiver by either party of any breach of any provision of this Agreement by the other party
shall not operate or be construed as a waiver of any other or subsequent breach by the other party.



11.6 Reporting and Withholding. The Company shall be entitled to report all income and withhold from any amounts to
be paid or benefits provided to Executive hereunder any federal, state, local or foreign income tax withholding,
FICA contributions, Medicare contributions, or other taxes, charges or deductions which it is from time to time
required to withhold or that Executive has authorized the Company to withhold. The Company shall be entitled to
rely on an opinion of counsel if any question as to the amount or requirement of any such withholding shall arise.

11.7 Code Section 409A. Notwithstanding anything to the contrary contained in this Agreement:

(a) The parties agree that this Agreement shall be interpreted to comply with or, to the extent possible, be
exempt from Section 409A of the Code, and the regulations and guidance promulgated thereunder to the
extent applicable (collectively “Code Section 409A”), and all provisions of this Agreement shall be
construed in a manner consistent with the requirements for avoiding taxes or penalties under Code Section
409A. Except to the extent attributable to a breach of this Agreement by the Company, in no event
whatsoever will the Company be liable for any additional tax, interest or penalties that may be imposed on
Executive under Code Section 409A or any damages for failing to comply with Code Section 409A.

(b) A termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits considered “nonqualified deferred
compensation” under Code Section 409A upon or following a termination of employment unless such
termination is also a “separation from service” within the meaning of Code Section 409A and, for
purposes of any such provision of this Agreement, references to a “termination,” “termination of
employment” or like terms shall mean “separation from service.” If Executive is deemed on the date of
termination to be a “specified employee” within the meaning of that term under Code Section 409A(a)(2)
(B), then with regard to any payment or the provision of any benefit that is considered nonqualified deferred
compensation under Code Section 409A payable on account of a “separation from service,” if no
exemption or exclusion from Section 409A is determined to apply, such payment or benefit shall not be
made or provided until the date which is the earlier of (i) the expiration of the six (6)-month period
measured from the date of such “separation from service” of Executive, and (ii) the date of Executive’s
death (the “Delay Period”). Upon the expiration of the Delay Period, all payments and benefits delayed
pursuant to this Section 11.7(b) (whether they would have otherwise been payable in a single sum or in
installments in the absence of such delay) shall be paid or reimbursed on the first business day following
the expiration of the Delay Period to Executive in a lump sum with interest at the prime rate during the
Delay Period, and any remaining payments and benefits due under this Agreement shall be paid or
provided in accordance



with the normal payment dates and in the normal payment forms specified for them herein.

(c) With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind
benefits, except as permitted by Code Section 409A, (i) the right to reimbursement or in-kind benefits shall
not be subject to liquidation or exchange for another benefit, (ii) the amount of expenses eligible for
reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible
for reimbursement, or in-kind benefits, to be provided in any other taxable year, provided that this clause
(ii) shall not be violated with regard to expenses reimbursed under any arrangement covered by Code
Section 105(b) solely because such expenses are subject to a limit related to the period the arrangement is
in effect and
(iii) such payments shall be made on or before the last day of Executive’s taxable year following the
taxable year in which the expense occurred.

(d) For purposes of Code Section 409A, Executive’s right to receive any installment payments pursuant to this
Agreement shall be treated as a right to receive a series of separate and distinct payments. Whenever a
payment under this Agreement specifies a payment period with reference to a number of days (e.g.,
“payment shall be made within thirty (30) days following the date of termination”), the actual date of
payment within the specified period shall be within the sole discretion of the Company, unless provided
otherwise herein.

11.8 Arbitration.

(a) Executive and the Company agree that, except as provided in Section 11.8(h) below, any dispute, claim, or
controversy between them, including without limitation disputes, claims, or controversies arising out of or
relating to this Agreement or Executive’s employment with the Company or the termination of that
employment, shall be settled exclusively by final and binding arbitration. Judgment upon the award of the
arbitrators may be entered and enforced in any federal or state court having jurisdiction over the parties.
Executive and the Company expressly acknowledge that this agreement to arbitrate applies without
limitation to any disputes, claims or controversies between them, including without limitation claims of
unlawful discrimination (including without limitation claims under Title VII, the Age Discrimination in
Employment Act, the Americans with Disabilities Act and all amendments to those statutes, as well as
state anti-discrimination statutes), harassment, whistleblowing, retaliation, wrongful discharge,
constructive discharge, claims related to the payment of wages or benefits, contract claims, and tort claims
under federal, state, or local law, whether created by statute or the common law. By agreeing to submit any
and all claims to arbitration (except as set forth in Section 11.8(h) below), Executive and the Company
expressly waive any right that they may have



to resolve any disputes, claims, or controversies through any other means, including a jury trial or bench trial.

(b) The arbitration shall be conducted by a panel of three (3) arbitrators in accordance with the Employment
Arbitration Rules of the American Arbitration Association (“AAA”) except as provided in this Agreement.
Within twenty (20) days after notice from one party to the other of the notifying party’s election to
arbitrate, each party shall select one (1) arbitrator. Within twenty (20) days after the selection of the two
(2) arbitrators by the parties, said arbitrators shall in turn select a third arbitrator. If the two (2) arbitrators
cannot agree upon the selection of a third arbitrator, the parties agree that the third arbitrator shall be
appointed by the AAA in accordance with AAA’s arbitrator selection procedures, including the provision
of a list of potential arbitrators to both parties. Each member of the panel shall be a lawyer admitted to
practice law for a minimum of 15 years.

(c) Executive and the Company waive their right to file any arbitration on a class or collective basis; both
Executive and the Company agree to file any arbitration only on an individual basis and agree not to file
any arbitration as a representative of any class or group of others. Therefore, neither Executive nor the
Company will seek to certify a class or collective arbitration or otherwise seek to proceed in arbitration on
a representative basis, and the arbitrators shall have no authority to conduct a proceeding as a class or
collective action or to award any relief to a class of employees. Nor shall Executive or the Company
participate in any class or collective action involving claims covered by this Agreement, but instead shall
arbitrate all claims covered by this Agreement on an individual basis.

(d) The arbitration panel shall have authority to award any remedy or relief that a Texas or federal court in
Texas could grant in conformity with applicable law on the basis of the claims actually made in the
arbitration. The arbitration panel shall not have the authority either to abridge or change substantive rights
available under existing law. Notwithstanding the above, any remedy for an alleged breach of the
Agreement, wrongful discharge, or constructive discharge, or claims related to compensation and benefits
will be governed solely by the applicable provisions of this Agreement, with no right to compensatory,
punitive, or equitable relief. Further notwithstanding the foregoing, given the nature of Executive’s position
with the Company, the arbitrator shall not have the authority to order reinstatement, and Executive waives
any right to reinstatement to the full extent permitted by law.

(e) The arbitrator may award attorneys’ fees and costs to the extent authorized by statute. The arbitration panel
shall issue a written award listing the issues submitted by the parties, together with a succinct explanation of
the manner



in which the panel resolved the issues. The costs of the arbitration panel shall be borne by the parties in
accordance with the Employment Arbitration Rules of the AAA.

(f) All arbitration proceedings, including the arbitration panel’s decision and award, shall be confidential.
Neither party shall disclose any information or evidence adduced by the other in the arbitration
proceedings, or the panel’s award except (i) to the extent that the parties agree otherwise in writing; (ii) as
necessary in any subsequent proceedings between the parties, such as to enforce the arbitration award; or
(iii) as otherwise compelled by law.

(g) The terms of this arbitration Agreement are severable. The invalidity or unenforceability of any provisions
herein shall not affect the application of any other provisions. This Agreement to arbitrate shall be
governed by the Federal Arbitration Act. The claims, disputes, and controversies submitted to arbitration
will be governed by Texas law and applicable federal law. The arbitrators shall have exclusive jurisdiction
to decide questions concerning the interpretation and enforceability of this Agreement to arbitrate,
including but not limited to questions of whether the parties have agreed to arbitrate a particular claim,
whether a binding contract to arbitrate has been entered into, and whether the Agreement to arbitrate is
unconscionable or otherwise unenforceable; provided however , that it is agreed that the arbitrators shall
have no authority to decide any questions as to whether the waiver of class and collective actions is valid or
enforceable and all questions of the validity or enforceability of the waiver shall be decided by a court, not
the arbitrators, and the court shall stay any arbitration that purports to proceed as a class or collective
action or where the claimant in the arbitration seeks to otherwise act in a representative capacity.

(h) The parties agree and acknowledge that the promises and agreements set forth in Sections 7.1
(Confidentiality) and 7.2 (Non-Competition) of this Agreement shall not be subject to the arbitration
provisions set forth in this Section 11.8, but rather such claims may be brought in any federal or state court
of competent jurisdiction. This Agreement to arbitrate does not apply to claims arising under federal
statutes or applicable law that prohibit pre-dispute arbitration agreements. This Agreement to arbitrate does
not preclude Executive from filing a claim or charge with a governmental administrative agency, such as
the National Labor Relations Board, the Department of Labor, and the Equal Employment Opportunity
Commission, or from filing a workers’ compensation or unemployment compensation claim in a
statutorily-specified forum.

.

11.9 Code Section 280G. If the present value of all payments, distributions and benefits provided to Executive or for
Executive’s benefit pursuant to the terms of this Agreement or otherwise which constitute a “parachute payment”
when aggregated with other payments, distributions, and benefits which constitute “parachute payments,” exceed
two hundred ninety-nine percent (299%) of Executive’s “base amount,” then such payments, distributions and
benefits shall either be (i) paid and



delivered in full, or (ii) paid and delivered in such lesser amount as would result in no portion of such payments,
distributions and benefits being subject to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”),
whichever of the foregoing amounts (taking into account the applicable federal, state and local income taxes and
the Excise Tax) results in the receipt by Executive on an after-tax basis of materially larger payments, distributions
and benefits as determined by the Company. As used herein, “parachute payment” has the meaning ascribed to it
in Section 280G(b)(2) of the Code, without regard to Code Section 280G(b)(2)(A)(ii); and “base amount” has the
meaning ascribed to it in Code Section 280G and the regulations thereunder. If the “present value” as defined in
Code Sections 280G(d)(4) and 1274(b) (2), of such aggregate “parachute payments” as determined by the Company
exceeds the 299% limitation set forth herein and subparagraph (ii) above applies, such payments, distributions and
benefits shall be reduced by the Company in accordance with the order of priority set forth below so that such
reduced amount will result in no portion of the payments, distributions and benefits being subject to the Excise Tax.
Such payments, distributions and benefits will be reduced by the Company in accordance with the following order
of priority (A) reduction of cash payments; (B) cancellation of accelerated vesting of equity awards; and (C)
reduction of employee benefits. If acceleration of vesting of equity award compensation is to be reduced, such
acceleration of vesting shall be cancelled in the reverse order of the date of grant of Executive’s equity awards. All
determinations required to be made under this Section 11.9 shall be made by a certified public accounting firm of
national standing (“Accounting Firm”) as determined by the Company and such selected Accounting Firm shall
provide detailed supporting calculations both to the Company and Executive. Any determination by the
Accounting Firm shall be binding

11.10 Indemnification; Liability Insurance. To the extent provided in the Company’s Code of Regulations and Certificate
of Incorporation, and subject to the limitations on indemnification provided under the Dodd-Frank Wall Street
Reform and Consumer Protection Act and regulations thereto (the “Dodd-Frank Act”), the Company shall
indemnify and hold harmless Executive for losses or damages incurred by Executive as a result of all causes of
action arising from Executive’s performance of duties for the benefit of the Company, whether or not the claim is
asserted during the Employment Period. Executive shall be provided with the same level of directors and officers
liability insurance coverage provided to other directors and officers of the Company on the same terms and
conditions applicable to such other directors and officers.

11.11 Governing Law. This Agreement shall be construed under and enforced in accordance with the laws of the State of
Texas, without regard to the conflicts of law provisions thereof.

11.12 Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed an
original and shall have the same effect as if the signatures hereto and thereto were on the same instrument.



11.13 Attorneys’ Fees. The Company shall reimburse Executive for the reasonable attorneys’ fees and costs actually
incurred by Executive in the negotiation and preparation of this Agreement up to a maximum amount of $15,000.
In connection with any dispute regarding the enforcement or interpretation of this Agreement, Executive shall be
entitled to an award of reasonable attorneys’ fees and costs incurred by Executive, to the extent that a court or
arbitrator in such action determines Executive to be the prevailing party for this purpose. In all cases,
reimbursement is subject to presentation of reasonable documentation of such fees and expenses.

[Signature Page to Follow]



IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year first above written.

COMPANY

By:/s/ John Reilly
Name: John Reilly
Title: President & Chief Executive
Officer



EXECUTIVE

/s/ Christopher Bennett
Christopher Bennett



Exhibit 10.6

EMPLOYMENT AGREEMENT

This Employment Agreement (the “Agreement”), dated as of May 6, 2026, is by and between Six Flags Entertainment
Corporation, a Delaware corporation (the “Company”), and Amy Martin Ziegenfuss (the “Executive”).

WHEREAS, the Board of Directors of the Company (the “Board”) has approved the hiring of Executive as Chief
Marketing Officer (“CMO”) of the Company, effective as of the Effective Date (as defined herein); and

WHEREAS, the Company and Executive desire to enter into this Agreement to reflect the terms of Executive’s
employment as CMO of the Company.

NOW, THEREFORE, in consideration of such employment and the mutual covenants and promises herein contained, and
for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and
Executive agree as follows:

1. Employment. The Company hereby agrees to employ Executive, and Executive hereby agrees to accept employment
with the Company as its CMO upon the terms and conditions contained in this Agreement. Executive’s employment with
the Company shall commence on June 1, 2026 (such date, the “Effective Date”) and shall continue, subject to earlier
termination of such employment pursuant to the terms hereof, until (and including) the three- (3-) year anniversary of the
Effective Date (the “Term”), subject to automatic renewal for successive one (1) year periods thereafter (each, a “Renewal
Term”), provided either party can give written notice of non-renewal at least ninety (90) days’ prior to the expiration of
the Term or then-current Renewal Term. The Term and each Renewal Term, if any, shall be collectively referred to
hereinafter as the “Employment Period.”

2. Duties. During the Employment Period, Executive shall serve on a full-time basis, and perform services in a capacity and
in a manner consistent with Executive’s position for the Company, reporting to the Company’s Chief Executive Officer.
Executive shall have the title of CMO commencing as of the Effective Date and shall have such duties, authorities and
responsibilities as are consistent with the customary duties, authorities and responsibilities of such a position, and as the
Chief Executive Officer may designate from time to time while the Executive serves as the CMO of the Company.

Executive shall devote substantially all of Executive’s business time and attention and Executive’s best efforts (excepting
vacation time, holidays, sick days and periods of disability) to Executive’s employment and service with the Company;
provided that this Section 2 shall not be interpreted as prohibiting Executive from (i) managing Executive’s personal
investments (so long as such investment activities are of a passive nature), (ii) engaging in charitable or civic activities, or
(iii) participating on boards of directors or similar bodies of non-profit organizations, in each case, so long as such
activities in the aggregate do not (a) materially interfere with the performance of Executive’s duties and responsibilities
hereunder, (b) create a fiduciary conflict, or (c) with respect to (ii) and (iii) only, detrimentally affect the Company’s
reputation as reasonably determined by the Company in good faith.



3. Location of Employment. Executive’s principal place of employment shall be at the Company’s corporate office located
in Arlington, Texas, subject to reasonable business travel consistent with Executive’s duties and responsibilities.

4. Compensation.

4.1 Base Salary.

(a) In consideration of all services rendered by Executive under this Agreement, the Company shall pay
Executive a base salary (the “Base Salary”) at an annual rate of $505,000 during the Employment Period.
Executive’s Base Salary will be reviewed from time to time for possible increase (but will not decrease,
except in the event of an across-the-board reduction applicable to substantially all senior executives of the
Company).

(b) The Base Salary shall be paid in such installments and at such times as the Company pays its regularly
salaried employees and shall be subject to all required withholding taxes, including income, FICA, and
Medicare contributions, and similar deductions.

4.2 Incentive Compensation. During the Employment Period, Executive will be eligible to participate in one or more of
the Company’s cash incentive compensation plans and equity incentive plans (awards or compensation under any
such plans being referred to as “Incentive Compensation”) at a level appropriate to Executive’s position and
performance, as solely determined by the Board. Executive’s target level of Incentive Compensation as set forth in
this Section 4.2 (other than the Initial Incentive Grant as defined below in Section 4.2(c)) will be reviewed from
time to time but will not decrease, except in the event of an across-the-board reduction applicable to substantially
all senior executives of the Company.

(a) Annual Cash Incentive Compensation.

(a) (i) Executive shall be eligible to receive an annual cash incentive award (“Annual Cash Incentive”)
in respect of each of the Company’s full fiscal years during the Employment Period, with a target bonus
opportunity equal to 73% of Base Salary (“Target Annual Cash Incentive”). The Board will establish the
applicable service-based and performance-based goals, which may include adjusted EBITDA or other
criteria, and corresponding attainment percentages. Notwithstanding the foregoing, for calendar year 2026,
Executive will be eligible for a prorated Annual Cash Incentive based on a partial year of service in such
calendar year.

(ii) Any Annual Cash Incentive payable to Executive for a calendar year shall be paid to Executive at the same
time that other senior executives of the Company receive bonus payments, but in no event later than March 15
of the calendar year following the end of the calendar year to which such Annual Cash Incentive relates.
Executive shall not be paid any Annual Cash Incentive with respect to a calendar year unless Executive is
employed with



the Company on the last day of the calendar year to which such Annual Cash Incentive relates, except as
otherwise set forth in Section 6 hereof and in compliance with Section 11.7.

(b) Annual Equity Incentive Compensation. Executive shall be eligible to receive an annual equity award
under the Company’s 2024 Omnibus Incentive Plan (or a successor plan) (the “Stock Incentive Plan”) in
accordance with the following, with the terms and conditions as set forth in the applicable award agreement
issued under the Stock Incentive Plan, at the same time the Company generally makes equity grants to
other senior executives of the Company, which for calendar year 2026 shall be prior to July 31, 2026 (the
“Annual Equity Award”).

(i) The target number of shares underlying each Annual Equity Award shall be determined by dividing
$865,000 by the closing price of the Company’s common stock on the trading date immediately
prior to the date of the Annual Equity Award grant.

(ii) Unless otherwise specified by the Board, the form of the Annual Equity Award for 2026 shall be a
mix of performance stock units (“PSUs”) and restricted stock units (“RSUs”), with no less than
thirty percent (30%) in the form of RSUs. The form of the Annual Equity Award will be determined
by the Board on the same basis as for other senior executives of the Company.

(iii) The Board will establish for each Annual Equity Award the applicable service-based and/or
performance-based goals on the same basis as such goals are set for other senior executives of the
Company.

4.3 Stock Ownership Guidelines. Executive acknowledges and agrees that for the duration of the Term the Executive
will comply with the Company’s Stock Ownership Guidelines as an officer of the Company.

4.4 Vacation. Executive shall be entitled to five (5) weeks of annual paid vacation days, which shall accrue and be
useable by Executive in accordance with Company policy, as may be in effect from time to time.

4.5 Benefits. During the Employment Period, Executive shall be entitled to participate in any benefit and
compensation plans, including but not limited to medical, short and long-term disability, life insurance coverage,
401(k) and deferred compensation plans (but excluding any severance or bonus plans unless specifically referenced
in this Agreement) offered by the Company as in effect from time to time (collectively, “Benefit Plans”), on the
same basis as those generally made available to other senior executives of the Company, to the extent Executive
may be eligible to do so under the terms of any such Benefit Plan; provided, that the Company shall cover the
costs of an annual physical for Executive under the Company’s medical plan.



Executive understands that any such Benefit Plans may be terminated or amended from time to time by the Company
in its sole discretion.

4.6 Business Expenses. During the Employment Period, all reasonable travel, entertainment, and other business
expenses incurred by Executive in the performance of the Executive’s duties hereunder shall be reimbursed by the
Company in accordance with the Company’s policies as in effect from time to time.

4.7 Relocation Expenses. The Company shall (i) reimburse Executive for all reasonable relocation expenses incurred in
connection with Executive’s relocation to the Arlington, Texas area, in accordance with the Company’s relocation
policies as in effect from time to time, or (ii) at the election of Executive prior to the Effective Date, provide a
lump sum payment of $75,000 for the purpose of relocation expenses (to be grossed-up for tax purposes). All such
reimbursements or cash payment shall be made on or before the last day of Executive’s taxable year following the
taxable year in which the expense occurred.

5. Termination. Executive’s employment hereunder may only be terminated as follows:

5.1 By Company. At the option of the Company:

(a) for Cause (as defined in Section 6.3 hereof and subject to the notice and cure provisions therein); or

(b) without Cause, but subject to ten (10) days prior written notice to Executive (provided that the assignment
of this Agreement to and assumption of this Agreement by the purchaser of all or substantially all of the
assets of the Company shall not, in and of itself, be treated as a termination without Cause under this
Section 5.1(b)).

5.2 By Executive For Good Reason. At the option of Executive for Good Reason (as provided in Section 6.3 hereof);
or

5.3 By Executive Without Good Reason. At the option of Executive for any or no reason, on sixty (60) days prior
written notice to the Company (which the Company may, in its sole discretion, make effective as a resignation
earlier than the termination date provided in such notice) subject to Section 6.4 hereof to the extent applicable.

5.4 By Reason of Death or Disability; Expiration of the Term. (i) Automatically in the event of the death of Executive,
(ii) in the event of Disability of Executive, at the option of the Company, by written notice to Executive or
Executive’s personal representative, and (iii) automatically at the expiration of the Term under Section 1 hereof.



6. Severance Payments.

6.1 Termination Without Cause or Resignation for Good Reason. If Executive’s employment is terminated at any time
during the Employment Period by the Company without Cause or by Executive for Good Reason (as defined in
Section 6.3 hereof), subject to Section 6.4 and Section 11.7 hereof, Executive shall be entitled to:

(a) within thirty (30) days following such termination: (i) payment of Executive’s accrued and unpaid Base
Salary; (ii) reimbursement of expenses under Sections 4.6 and 4.7 hereof (as applicable); and (iii) payment
for accrued and unused vacation days, in each case accrued as of the date of termination;

(b) an amount equal to two (2) times both Executive’s Base Salary and Executive’s Target Annual Cash
Incentive at the time of termination of employment (which shall not reflect any decreases resulting from an
event described in Section 6.3(c)(iii)), payable in twelve (12) equal monthly installments following the
termination date, in accordance with the Company’s standard payroll practices and subject to the
provisions of Sections 6.4 and 11.7 hereof;

(c) any Annual Cash Incentive award earned with respect to a calendar year ending on or prior to the date of
such termination of employment but unpaid as of such date, shall be payable at the same time such
payment would be made if Executive continued to be employed by the Company;

(d) a pro-rata portion of Executive’s Annual Cash Incentive award for the calendar year in which Executive’s
termination of employment occurs (determined by multiplying the amount of such Annual Cash Incentive,
measured pursuant to the metrics established by the Board, that would be due for the full calendar year, by
a fraction, the numerator of which is the number of days during the calendar year of termination that
Executive is employed with the Company and the denominator of which is 365 based on actual
performance) and payable at the same time that other senior executives of the Company receive bonus
payments in respect of the calendar year in which such termination occurs, but in no event later than
March 15 of the calendar year following the end of the calendar year to which such cash incentive award
relates;

(e) provided Executive effectively elects and remains eligible to receive continuation coverage under Part 6 of
Title I of the Employee Retirement Income Security Act of 1974, as amended, and Section 4980B of the
Code, as amended (“COBRA”) the Company shall pay to the carrier or reimburse Executive (at the
Company’s discretion) for the amount of any COBRA premiums under the Company’s group medical
benefit plans as in effect from time to time that would be due, less the amount of Executive’s portion



of such premiums determined as if Executive were an active employee, until the earliest to occur of (i)
eighteen (18) months after the termination date;
(ii) the date Executive is no longer eligible for COBRA coverage; or
(iii) with respect to any particular plan, the date Executive becomes eligible to participate in a comparable
benefit provided by a subsequent employer (and Executive must notify the Company, in writing, at least
two (2) weeks or as soon as practicable prior to becoming eligible for such benefit through a subsequent
employer), which shall be payable in accordance with the Company’s standard payroll practices subject to
the provisions of Sections
6.4 and 11.7 hereof;

(f) if such termination is the result of a termination by the Company without Cause or resignation by
Executive for Good Reason, then, subject to Executive executing a general release of all claims as set forth
in Section 6.4, notwithstanding anything in the Annual Equity Award or Stock Incentive Plan to the
contrary, Executive shall become vested as to service requirements in all outstanding equity awards
granted under the Stock Incentive Plan (including the RSUs and PSUs hereunder) that are scheduled to vest
within the eighteen- (18-) month period following Executive’s date of termination, with PSUs and any
other performance-based awards remaining subject to vesting based on actual performance measured at the
end of the performance period under the award; provided that, in the event such termination occurs within
the eighteen- (18-) month period following a Change in Control (as defined in the Stock Incentive Plan),
Executive shall become vested as to service requirements in all outstanding equity awards granted under
the Stock Incentive Plan (including the RSUs and PSUs hereunder), with PSUs and any other
performance-based awards to be vested at the target level of performance, without regard to any
continuing employment requirements or proration.

(g) all other accrued amounts or accrued benefits due to Executive in accordance with the Company’s benefit
plans, programs or policies (other than severance).

6.2 Termination For Any Other Reason. Upon the termination of Executive’s employment for any reason other than
by the Company without Cause, or by Executive for Good Reason, including without limitation a termination by
the Company for Cause, a resignation by Executive without Good Reason, in the event of death or Disability, or
upon the expiration of the Term, Executive or Executive’s legal representatives shall be entitled to receive the
payments and benefits described under Sections 6.1(a), (c), and (g) hereof.

6.3 Certain Definitions. For purposes of this Agreement:

(a) “Cause” shall mean:



(i) Executive’s willful and continued failure to perform the Executive’s duties hereunder or to follow
the lawful direction of the Board or a material breach of fiduciary duty after written notice
specifying the failure or breach;

(ii) Theft or fraud, with regard to the Company or in connection with Executive’s duties;

(iii) Executive’s conviction of (or pleading guilty or nolo contendere to) a felony (excluding minor
motor vehicle infractions) or any lesser offense involving fraud, or moral turpitude;

(iv) material violation of the Company’s Code of Conduct or similar written policies after written
notice specifying the failure or breach;

(v) an act of gross negligence or willful misconduct by Executive that relates to the affairs of the
Company;

(vi) a material breach by Executive of any provision of this Agreement;

(vii) a final, non-appealable determination by a court or other governmental body of competent
jurisdiction that a material violation by Executive of federal or state securities laws has occurred;
or

(viii) as provided in Section 11.1 hereof.

provided however, that Cause shall not exist unless (A) the Company has given Executive written notice of
any termination, setting forth the conduct that is alleged to constitute Cause, within thirty (30) days of the
first date on which the Company has knowledge of such conduct, and (B) the Company has provided
Executive at least thirty (30) days following the date on which such notice is provided to both meet with the
Board and to cure such conduct and Executive has failed to do so. Failing such cure, a termination of
employment by the Company for Cause shall be effective on the day following the expiration of such cure
period. Failure to achieve any specified performance goals shall not constitute Cause.

(b) “Disability” shall mean a physical or mental incapacity or disability which has rendered, or is likely to
render, Executive unable to perform Executive’s material duties for a period of either (i) one hundred and
eighty (180) days in any twelve- (12) month period or (ii) ninety (90) consecutive days, as determined by
the Company.

(c) “Good Reason” shall mean, without Executive’s express consent:



(i) any material diminution in Executive’s responsibilities, authority or duties as CMO;

(ii) any adverse change in the reporting relationship as set forth in Section 2 hereof;

(iii) any material reduction in (x) Executive’s aggregate amount of Base Salary or (y) target Incentive
Compensation opportunity under Sections 4.2(a) and (b) (except in the event of an across-the-
board reduction in Base Salary or Incentive Compensation opportunity applicable to substantially
all senior executives of the Company); or

(iv) a material breach of this Agreement by the Company;

provided however, that no event described in clause (i) or (ii) shall constitute Good Reason unless (A)
Executive has given the Company written notice of the termination, setting forth the conduct of the
Company that is alleged to constitute Good Reason, within thirty (30) days of the first date on which
Executive has knowledge of such conduct, and (B) Executive has provided the Company at least thirty (30)
days following the date on which such notice is provided to cure such conduct and the Company has failed
to do so. Failing such cure, a termination of employment by Executive for Good Reason shall be effective
on the day following the expiration of such cure period.

(d) “Noncompetition Period” shall mean during Executive’s employment and the twenty-four- (24-) month
period immediately following the date of Executive’s termination. For purposes of clarity, a
Noncompetition Period shall apply to any form of termination of employment, including but not limited
to, termination without Cause, termination for Cause, resignation for Good Reason or resignation without
Good Reason.

6.4 Conditions to Payment. All payments and benefits due to Executive under this Section 6 which are not otherwise
required by law shall be payable only if Executive (or Executive’s beneficiary or estate) delivers to the Company
and does not revoke (under the terms of applicable law) a general release of all claims in the form attached hereto
as Exhibit A, provided that, if necessary, such general release may be updated and revised to comply with
applicable law to achieve its intent. The first payments of amounts described in Sections 6.1(b), (d), (e) and (f) shall
be made beginning on the first payroll date following the effective date of such general release, and the first
payment shall include all amounts otherwise due prior thereto, subject to the terms and conditions herein. Such
general release shall be executed and delivered (and no longer subject to revocation) within sixty (60) days
following termination and provided further that if the sixty- (60-) day period begins in one calendar year and ends
in a second calendar year, payments shall always be made in the second calendar year. Failure to timely execute
and return such release or revocation thereof shall be a waiver by Executive of Executive’s right to severance
(which, for the avoidance of doubt, shall not include any amounts described in Sections 6.1(a), (c) and (g) hereof).
In addition, severance shall be conditioned on Executive’s compliance with Section 7 hereof as provided in
Section 8 below.



6.5 No Other Severance. Executive hereby acknowledges and agrees that, other than the severance payments
described in this Agreement, upon termination of employment Executive shall not be entitled to any other
severance under any Company benefit plan or severance policy generally available to the Company’s employees
or otherwise.

7. Restrictions on Activities of Executive.

7.1 Confidentiality.

(a) Executive acknowledges that it is the policy of the Company to maintain as secret and confidential all
“Confidential Information” (as defined herein). The parties hereto recognize that the services to be performed
by Executive pursuant to this Agreement are special and unique, and that by reason of the Executive’s
employment by the Company after the Effective Date, Executive will acquire, or may have acquired,
Confidential Information. Executive recognizes that all such Confidential Information is and shall remain the
sole property of the Company, free of any rights of Executive, and acknowledges that the Company has a
vested interest in assuring that all such Confidential Information remains secret and confidential. Therefore, in
consideration of Executive’s employment with the Company pursuant to this Agreement, Executive agrees that
at all times from and after the Effective Date, the Executive will not, directly or indirectly, disclose to any
person, firm, company or other entity (other than the Company) any Confidential Information, except as
specifically required in the performance of the Executive’s duties hereunder, without the prior written consent
of the Company, except to the extent that (i) any such Confidential Information becomes generally available to
the public, other than as a result of a breach by Executive of this Section 7.1 or by any other executive officer
of the Company subject to confidentiality obligations, or (ii) any such Confidential Information becomes
available to Executive on a non-confidential basis from a source other than the Company, or its executive
officers or advisors; provided that such source is not known by Executive to be bound by a confidentiality
agreement with, or other obligation of secrecy to, the Company or another party. In addition, it shall not be a
breach of the confidentiality obligations hereof if Executive is required by law to disclose any Confidential
Information; provided that in such case, Executive shall (x) give the Company the earliest notice possible that
such disclosure is or may be required and (y) cooperate with the Company, at the Company’s expense, in
protecting to the maximum extent legally permitted, the confidential or proprietary nature of the Confidential
Information which must be so disclosed. The obligations of Executive under this Section 7.1 shall survive any
termination of this Agreement. During the Employment Period Executive shall exercise all due and diligent
precautions to protect the integrity of the business plans, customer lists, statistical data and compilation,
agreements, contracts, manuals or other documents of the Company which embody the Confidential
Information,



and upon the expiration or the termination of the Employment Period, Executive agrees that all Confidential
Information in the Executive’s possession, directly or indirectly, that is in writing or other tangible form
(together with all duplicates thereof) will forthwith be returned to the Company and will not be retained by
Executive or furnished to any person, either by sample, facsimile film, audio or video cassette, electronic data,
verbal communication or any other means of communication. Executive agrees that the provisions of this
Section 7.1 are reasonably necessary to protect the proprietary rights of the Company in the Confidential
Information and its trade secrets, goodwill and reputation.

(b) For purposes hereof, the term “Confidential Information” means all information developed or used by the
Company relating to the “Business” (as herein defined), operations, employees, customers, suppliers and
distributors of the Company, including, but not limited to, customer lists, purchase orders, financial data,
pricing information and price lists, business plans and market strategies and arrangements and any strategic
plan, all books, records, manuals, advertising materials, catalogues, correspondence, mailing lists,
production data, sales materials and records, purchasing materials and records, personnel records, quality
control records and procedures included in or relating to the Business or any of the assets of the Company
and all trademarks, copyrights and patents, and applications therefore, all trade secrets, inventions,
processes, procedures, research records, market surveys and marketing know-how and other technical
papers. The term “Confidential Information” also includes any other information heretofore or hereafter
acquired by the Company and deemed by it to be confidential. For purposes of this Agreement, the term
“Business” shall mean: (i) the business of amusement and water parks; (ii) leisure theme parks; (iii) any
other business engaged in or being developed (including production of materials used in the Company’s
businesses) by the Company, or being considered by the Company, at the time of Executive’s termination, in
each case, to the extent such business is primarily related to the business of amusement and water parks or
leisure theme parks; and (iv) any joint venture, partnership or agency arrangements relating to the
businesses described in (b)(i) through (iii) above provided that, in determining when an entity is in a
“Business”, the Board will not act unreasonably in making such determination.

(c) Notwithstanding Executive’s obligations in this Agreement relating to Confidential Information, this
Agreement shall not be applied to limit or interfere with Executive’s right, without notice to or
authorization of the Company, to communicate and cooperate in good faith with the Equal Employment
Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the U.S. Securities and Exchange Commission, the Financial Industry Regulatory
Authority, or any other self-regulatory organization or any other federal, state or local governmental
agency or commission (a “Government



Agency”) for the purpose of (i) reporting a possible violation of any U.S. federal, state, or local law or
regulation, (ii) participating in any investigation or proceeding that may be conducted or managed by any
Government Agency, including by providing documents or other information, or (iii) filing a charge or
complaint with a Government Agency. Additionally, the Executive shall not be held criminally or civilly
liable under any federal or state trade secret law for the disclosure of a trade secret that is made (x) in
confidence to a federal, state, or local government official, or to an attorney, solely for the purpose of
reporting or investigating a suspected violation of law, (y) in a complaint or other document filed in a
lawsuit or other proceeding, if such filing is made under seal; or (z) in court proceedings if the Executive
files a lawsuit for retaliation by an employer for reporting a suspected violation of law, or to the
Executive’s attorney in such lawsuit, provided that the Executive must file any document containing the
trade secret under seal, and the Executive may not disclose the trade secret, except pursuant to court order.
The activities or disclosures described in this Section 7.1(c) shall be referred to in this Agreement as
“Protected Activities.” Notwithstanding the foregoing, under no circumstance will the Executive be
authorized to make any disclosures as to which the Company may assert protections from disclosure under
the attorney-client privilege or the attorney work product doctrine, without prior written consent of an
authorized officer designated by the Company. Nothing in this Agreement shall prevent Executive from
listing the fact of Executive’s employment with the Company, or the dates and summary description
thereof (to exclude any Confidential Information) on any resume or similar professional accomplishments
summary, or on social media or on-line networking forums.

7.2 Non-Competition.

(a) Executive agrees that, during the Noncompetition Period, Executive will not:

(i) directly or indirectly, own, manage, operate, control or participate in the ownership, management or
control of, or be connected as an officer, employee, partner, consultant, contractor, director, or
otherwise with, or have any financial interest in, or aid, consult, advise, or assist anyone else in the
conduct of, any entity or business:

(A) in which ten percent (10%) or more of whose annual revenues are derived from a Business
as defined above; and

(B) which conducts business in any locality or region of the United States, Ontario or Quebec,
Canada, or the Mexico City, Mexico area (whether or not such competing entity or business
is physically located in the United States, Canada, or Mexico) or any other area where
Business is being



conducted by the Company on the date Executive’s employment is terminated hereunder or
in each and every area where the Company has taken substantial and material steps to
conduct such Business as of the date Executive’s employment is terminated hereunder; and

(ii) either personally or by the Executive’s agent or by letters, circulars or advertisements, and whether
for the Executive or on behalf of any other person, company, firm or other entity, except in the
Executive’s capacity as an executive of the Company, canvass or solicit, or enter into or effect (or
cause or authorize to be solicited, entered into, or effected), directly or indirectly, for or on behalf
of the Executive or any other person, any business relating to the services of the type provided by,
or orders for business or services similar to those provided by, the Company from any person,
company, firm, or other entity who is, or has at any time within two
(2) years prior to the date of such action been, a customer or supplier of the Company with whom
Executive has had material contacts or has learned Confidential Information about, in either case,
during the last two (2) years of Executive’s service with the Company; provided that the restrictions
of Section 7.2(a)(i)(B) above shall also apply to any person, company, firm, or other entity with
whom the Company is specifically seeking to develop a relationship as a customer or supplier of
the Company at the date of such action.

Notwithstanding the foregoing, (x) Executive’s ownership of securities of a public company engaged in
competition with the Company not in excess of five percent (5%) of any class of such securities shall not
be considered a breach of the covenants set forth in this Section 7.2(a) and (y) Executive may be employed
with a person, sole proprietorship, partnership, firm, corporation, company, institution, or other entity
engaged in the Business provided that Executive’s services do not include engaging in the Business and
Executive is not in a position where Executive could reasonably be expected to use, rely upon, or disclose
Confidential Information.

(b) Executive agrees that, at all times from after the Effective Date, Executive will not, either personally or by
the Executive’s agent or by letters, circulars or advertisements, and whether for the Executive or on behalf
of any other person, company, firm, or other entity, except in the Executive’s capacity as an executive of the
Company:

(i) seek to persuade any employee of the Company to discontinue such employee’s status or
employment therewith or to become employed in a business or activities likely to be competitive
with the Business; or



(ii) solicit or employ any such person who was providing services to the Company within twelve (12)
months prior to the date of such solicitation or employment, in any locality or region of the United
States or Canada and in each and every other area where the Company conducts its Business;

provided; however, that the restrictions set forth in this Section 7.2(b) shall cease upon the expiration of the
Noncompetition Period and shall, at no time, prohibit Executive from engaging in general solicitation for
employees, so long as such solicitation is general in nature and does not specifically target any employee
of the Company.

7.3 Assignment of Inventions.

(a) Executive agrees that during employment with the Company, any and all inventions, discoveries,
innovations, writings, domain names, improvements, trade secrets, designs, drawings, formulas, business
processes, secret processes and know-how, whether or not patentable or a copyright or trademark, which
Executive may create, conceive, develop or make, either alone or in conjunction with others and related or
in any way connected with the Company’s strategic plans, products, processes or apparatus or the Business
(collectively, “ Inventions ”), shall be fully and promptly disclosed to the Company and shall be the sole
and exclusive property of the Company as against Executive or any of Executive’s assignees.

Regardless of the status of Executive’s employment by the Company, Executive and Executive’s heirs,
assigns and representatives shall promptly assign to the Company any and all right, title and interest in and
to such Inventions made during employment with the Company.

(b) Whether during or after the Employment Period, Executive further agrees to execute and acknowledge all
papers and to do, at the Company’s expense, any and all other things necessary for or incident to the
applying for, obtaining and maintaining of such letters patent, copyrights, trademarks or other intellectual
property rights, as the case may be, and to execute, on request, all papers necessary to assign and transfer
such Inventions, copyrights, patents, patent applications and other intellectual property rights to the
Company and its successors and assigns. In the event that the Company is unable, after reasonable efforts
and, in any event, after ten (10) business days, to secure Executive’s signature on a written assignment to
the Company, of any application for letters patent, trademark registration or to any common law or statutory
copyright or other property right therein, whether because of Executive’s physical or mental incapacity, or
for any other reason whatsoever, Executive irrevocably designates and appoints the Secretary of the
Company as Executive’s attorney-in-fact to act on Executive’s behalf to execute and file any such
applications and to do all



lawfully permitted acts to further the prosecution or issuance of such assignments, letters patent, copyright
or trademark.

7.4 Return of Company Property. Within ten (10) days following the date of any termination of Executive’s
employment, Executive or Executive’s personal representative shall return all property of the Company in
Executive’s possession, including but not limited to all Company-owned computer equipment (hardware and
software), telephones, facsimile machines, smart phones, cell phones, tablet computer and other communication
devices, credit cards, office keys, security access cards, badges, identification cards and all copies (including
drafts) of any documentation or information (however stored) relating to the Business, the Company’s customers
and clients or its prospective customers and clients. Anything to the contrary notwithstanding, Executive shall be
entitled to retain (i) personal papers and other materials of a personal nature, provided that such papers or materials
do not include Confidential Information, (ii) information showing Executive’s compensation or relating to
reimbursement of expenses, and (iii) copies of plans, programs and agreements relating to Executive’s
employment, or termination thereof, with the Company which the Executive received in Executive’s capacity as a
participant.

7.5 Resignation as an Officer and Director. Upon any termination of Executive’s employment, Executive shall be
deemed to have resigned, to the extent applicable as an officer of the Company, a member of the Board, and a
member of the board of directors or similar body of any of the Company’s Affiliates and as a fiduciary of any
Company benefit plan. On or immediately following the date of any termination of Executive’s employment,
Executive shall confirm the foregoing by submitting to the Company in writing a confirmation of Executive’s
resignation(s).

7.6 Cooperation. During employment and for a period of twelve (12) months thereafter, Executive shall give
Executive’s assistance and cooperation willingly, upon reasonable advance notice (which shall include due regard
to the extent reasonably feasible for Executive’s employment obligations and prior commitments), in any matter
relating to Executive’s position with the Company, or Executive’s knowledge as a result thereof as the Company
may reasonably request, including Executive’s attendance and truthful testimony where deemed appropriate by
the Company, with respect to any investigation or the Company’s defense or prosecution of any existing or future
claims or litigations or other proceeding relating to matters in which the Executive was involved or had knowledge
by virtue of Executive’s employment with the Company. The Company will reimburse Executive for reasonable
out-of-pocket travel costs and expenses incurred by the Executive (in accordance with Company policy) as a
result of providing such assistance, upon the submission of the appropriate documentation to the Company.

7.7 Non-Disparagement. During the Executive’s employment with the Company and at any time thereafter, Executive
agrees not to disparage or encourage or induce others to disparage the Company, any of its respective employees
that were employed during Executive’s employment with the Company or any of its



respective past and present, officers, directors, products or services (the “Company Parties”). For purposes of this
Section 7.7, the term “disparage” includes, without limitation, comments or statements to the press, to the
Company’s employees or to any individual or entity with whom the Company has a business relationship
(including, without limitation, any vendor, supplier, customer or distributor), or any public statement, that in each
case is intended to, or can be reasonably expected to, materially damage the Company Parties. Notwithstanding the
foregoing, nothing in this Section 7.7 shall prevent Executive from engaging in any Protected Activities or from
making any truthful statement to the extent, but only to the extent (A) necessary with respect to any litigation,
arbitration or mediation involving this Agreement, including, but not limited to, the enforcement of this
Agreement, in the forum in which such litigation, arbitration or mediation properly takes place or (B) required by
law, legal process or by any court, arbitrator, mediator or administrative or legislative body (including any
committee thereof) with apparent jurisdiction over Executive.

7.8 Tolling. In the event of any violation of the provisions of this Section 7, Executive acknowledges and agrees that
the post- termination restrictions contained in this Section 7 shall be extended by a period of time equal to the
period of such violation, it being the intention of the parties hereto that the running of the applicable post-
termination restriction period shall be tolled during any period of such violation.

7.9 Survival. This Section 7 and Section 8 hereof shall survive any termination or expiration of this Agreement or
employment of Executive.

8. Remedies; Scope.

8.1 It is specifically understood and agreed that any breach of the provisions of Section 7 of this Agreement is likely to
result in irreparable injury to the Company and that the remedy at law alone will be an inadequate remedy for such
breach, and that in addition to any other remedy it may have in the event of a breach or threatened breach of
Section 7 above, the Company shall be entitled to enforce the specific performance of this Agreement and to seek
both temporary and permanent injunctive relief (to the extent permitted by law) without bond and without liability
should such relief be denied, modified or violated. Furthermore, in the event of any breach of the provisions of
Section 7.2 above or a material and willful breach of any other provision in Section 7 above (the “Forfeiture
Criteria”), the Company shall be entitled to cease making any severance payments being made hereunder, and in
the event of a final, non-appealable determination by a federal or state court of competent jurisdiction that a breach
of any provision of Section 7 above has occurred, if such breach of Section 7 above satisfies the Forfeiture
Criteria and occurs while Executive is receiving severance payments in accordance with Section 6 above (regardless
whether the Company discovers such breach during such period of severance payment or anytime thereafter), the
Company shall be entitled to recover any severance payments made to Executive.



8.2 Scope. Executive has carefully considered the nature and extent of the restrictions upon Executive and the rights
and remedies conferred upon the Company under Section 7 and Section 8.1 , and hereby acknowledges and agrees
that the same are reasonable and necessary in time and territory, are intended to eliminate competition which
otherwise would be unfair to the Company, do not stifle the inherent skill and experience of Executive, would not
operate as a bar to Executive’s sole means of support, are fully required to protect the business interests of the
Company, and do not confer a benefit upon the Company disproportionate to the detriment to Executive.

9. Severable Provisions. The provisions of this Agreement are severable and the invalidity of any one or more provisions
shall not affect the validity of any other provision. In the event that a court of competent jurisdiction shall determine that
any provision of this Agreement or the application thereof is unenforceable in whole or in part because of the duration or
scope thereof, the parties hereto agree that said court in making such determination shall have the power to reduce the
duration and scope of such provision to the extent necessary to make it enforceable, and that the Agreement in its reduced
form shall be valid and enforceable to the full extent permitted by law.

10. Notices. All notices hereunder, to be effective, shall be in writing and shall be deemed effective when delivered (a) by
hand or mailed by certified mail, postage and fees prepaid, or (b) nationally recognized overnight express mail service, as
follows:

If to the Company:    8701 Red Oak Boulevard
Charlotte, NC 28217
Attn: Chief Legal and Compliance Officer

If to Executive:    The last address shown on records of the Company or to such other address as a party may notify the
other pursuant to a notice given in accordance with this Section 10.

11. Miscellaneous.

11.1 Executive Representation. Executive hereby represents to the Company that the execution and delivery of this
Agreement by Executive and the Company and the performance by Executive of Executive’s duties hereunder
shall not constitute a breach of, or otherwise contravene, or be prevented, interfered with or hindered by, the terms
of any employment agreement or other agreement or policy to which Executive is a party or otherwise bound, and
further that Executive is not subject to any limitation on the Executive’s activities on behalf of the Company as a
result of agreements into which Executive has entered except for obligations of confidentiality with former
employers. To the extent this representation and warranty is not true and accurate, it shall be treated as a Cause
event and the Company may terminate Executive for Cause or not permit Executive to continue employment.
Executive acknowledges and agrees that the Executive has had the opportunity to consult with legal counsel or
other advisor of the Executive’s choice, that the Executive is entering into this Agreement knowingly, voluntarily,
and of



the Executive’s own free will, that the Executive is relying on the Executive’s own judgment in doing so, and that
the Executive fully understands the terms and conditions contained herein.

11.2 No Mitigation; No Offset. In the event of any termination of Executive’s employment hereunder, Executive shall
be under no obligation to seek other employment or otherwise mitigate the obligations of the Company under this
Agreement, and there shall be no offset against any amount due to Executive on account of any remuneration or
benefits provided by any subsequent employment Executive may obtain.

11.3 Entire Agreement; Amendment. Except as otherwise expressly provided herein and as further set forth in the grant
agreement of any equity awards, this Agreement constitutes the entire Agreement between the parties hereto with
regard to the subject matter hereof, superseding all prior understandings, term sheets and agreements, whether
written or oral. This Agreement may not be amended or revised except by a writing signed by the parties.

11.4 Assignment and Transfer. The provisions of this Agreement shall be binding on and shall inure to the benefit of the
Company and any successor in interest to the Company who acquires all or substantially all of the Company’s
assets. Neither this Agreement nor any of the rights, duties or obligations of Executive shall be assignable by
Executive, nor shall any of the payments required or permitted to be made to Executive by this Agreement be
encumbered, transferred or in any way anticipated, except as required by applicable laws. All rights of Executive
under this Agreement shall inure to the benefit of and be enforceable by Executive’s personal or legal
representatives, estates, executors, administrators, heirs and beneficiaries.

11.5 Waiver of Breach. A waiver by either party of any breach of any provision of this Agreement by the other party
shall not operate or be construed as a waiver of any other or subsequent breach by the other party.

11.6 Reporting and Withholding. The Company shall be entitled to report all income and withhold from any amounts to
be paid or benefits provided to Executive hereunder any federal, state, local or foreign income tax withholding,
FICA contributions, Medicare contributions, or other taxes, charges or deductions which it is from time to time
required to withhold or that Executive has authorized the Company to withhold. The Company shall be entitled to
rely on an opinion of counsel if any question as to the amount or requirement of any such withholding shall arise.

11.7 Code Section 409A. Notwithstanding anything to the contrary contained in this Agreement:

(a) The parties agree that this Agreement shall be interpreted to comply with or, to the extent possible, be
exempt from Section 409A of the Code, and the regulations and guidance promulgated thereunder to
the extent



applicable (collectively “Code Section 409A”), and all provisions of this Agreement shall be construed in a
manner consistent with the requirements for avoiding taxes or penalties under Code Section 409A. Except
to the extent attributable to a breach of this Agreement by the Company, in no event whatsoever will the
Company be liable for any additional tax, interest or penalties that may be imposed on Executive under
Code Section 409A or any damages for failing to comply with Code Section 409A.

(b) A termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits considered “nonqualified deferred
compensation” under Code Section 409A upon or following a termination of employment unless such
termination is also a “separation from service” within the meaning of Code Section 409A and, for
purposes of any such provision of this Agreement, references to a “termination,” “termination of
employment” or like terms shall mean “separation from service.” If Executive is deemed on the date of
termination to be a “specified employee” within the meaning of that term under Code Section 409A(a)(2)
(B), then with regard to any payment or the provision of any benefit that is considered nonqualified deferred
compensation under Code Section 409A payable on account of a “separation from service,” if no
exemption or exclusion from Section 409A is determined to apply, such payment or benefit shall not be
made or provided until the date which is the earlier of (i) the expiration of the six (6)-month period
measured from the date of such “separation from service” of Executive, and (ii) the date of Executive’s
death (the “Delay Period”). Upon the expiration of the Delay Period, all payments and benefits delayed
pursuant to this Section 11.7(b) (whether they would have otherwise been payable in a single sum or in
installments in the absence of such delay) shall be paid or reimbursed on the first business day following
the expiration of the Delay Period to Executive in a lump sum with interest at the prime rate during the
Delay Period, and any remaining payments and benefits due under this Agreement shall be paid or
provided in accordance with the normal payment dates and in the normal payment forms specified for
them herein.

(c) With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind
benefits, except as permitted by Code Section 409A, (i) the right to reimbursement or in-kind benefits shall
not be subject to liquidation or exchange for another benefit, (ii) the amount of expenses eligible for
reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible
for reimbursement, or in-kind benefits, to be provided in any other taxable year, provided that this clause
(ii) shall not be violated with regard to expenses reimbursed under any arrangement covered by Code
Section 105(b) solely because such expenses are subject to a limit related to the period the arrangement is
in effect and such payments shall be made on or before the last day of Executive’s taxable year following
the taxable year in which the expense occurred.



(d) For purposes of Code Section 409A, Executive’s right to receive any installment payments pursuant to this
Agreement shall be treated as a right to receive a series of separate and distinct payments. Whenever a
payment under this Agreement specifies a payment period with reference to a number of days (e.g.,
“payment shall be made within thirty (30) days following the date of termination”), the actual date of
payment within the specified period shall be within the sole discretion of the Company, unless provided
otherwise herein.

11.8 Arbitration.

(a) Executive and the Company agree that, except as provided in Section 11.8(h) below, any dispute, claim, or
controversy between them, including without limitation disputes, claims, or controversies arising out of or
relating to this Agreement or Executive’s employment with the Company or the termination of that
employment, shall be settled exclusively by final and binding arbitration. Judgment upon the award of the
arbitrators may be entered and enforced in any federal or state court having jurisdiction over the parties.
Executive and the Company expressly acknowledge that this agreement to arbitrate applies without
limitation to any disputes, claims or controversies between them, including without limitation claims of
unlawful discrimination (including without limitation claims under Title VII, the Age Discrimination in
Employment Act, the Americans with Disabilities Act and all amendments to those statutes, as well as
state anti-discrimination statutes), harassment, whistleblowing, retaliation, wrongful discharge,
constructive discharge, claims related to the payment of wages or benefits, contract claims, and tort claims
under federal, state, or local law, whether created by statute or the common law. By agreeing to submit any
and all claims to arbitration (except as set forth in Section 11.8(h) below), Executive and the Company
expressly waive any right that they may have to resolve any disputes, claims, or controversies through any
other means, including a jury trial or bench trial.

(b) The arbitration shall be conducted by a panel of three (3) arbitrators in accordance with the Employment
Arbitration Rules of the American Arbitration Association (“AAA”) except as provided in this Agreement.
Within twenty (20) days after notice from one party to the other of the notifying party’s election to
arbitrate, each party shall select one (1) arbitrator. Within twenty (20) days after the selection of the two
(2) arbitrators by the parties, said arbitrators shall in turn select a third arbitrator. If the two (2) arbitrators
cannot agree upon the selection of a third arbitrator, the parties agree that the third arbitrator shall be
appointed by the AAA in accordance with AAA’s arbitrator selection procedures, including the provision
of a list of potential arbitrators to both parties. Each member of the panel shall be a lawyer admitted to
practice law for a minimum of 15 years.



(c) Executive and the Company waive their right to file any arbitration on a class or collective basis; both
Executive and the Company agree to file any arbitration only on an individual basis and agree not to file
any arbitration as a representative of any class or group of others. Therefore, neither Executive nor the
Company will seek to certify a class or collective arbitration or otherwise seek to proceed in arbitration on
a representative basis, and the arbitrators shall have no authority to conduct a proceeding as a class or
collective action or to award any relief to a class of employees. Nor shall Executive or the Company
participate in any class or collective action involving claims covered by this Agreement, but instead shall
arbitrate all claims covered by this Agreement on an individual basis.

(d) The arbitration panel shall have authority to award any remedy or relief that a Texas or federal court in
Texas could grant in conformity with applicable law on the basis of the claims actually made in the
arbitration. The arbitration panel shall not have the authority either to abridge or change substantive rights
available under existing law. Notwithstanding the above, any remedy for an alleged breach of the
Agreement, wrongful discharge, or constructive discharge, or claims related to compensation and benefits
will be governed solely by the applicable provisions of this Agreement, with no right to compensatory,
punitive, or equitable relief. Further notwithstanding the foregoing, given the nature of Executive’s position
with the Company, the arbitrator shall not have the authority to order reinstatement, and Executive waives
any right to reinstatement to the full extent permitted by law.

(e) The arbitrator may award attorneys’ fees and costs to the extent authorized by statute. The arbitration panel
shall issue a written award listing the issues submitted by the parties, together with a succinct explanation of
the manner in which the panel resolved the issues. The costs of the arbitration panel shall be borne by the
parties in accordance with the Employment Arbitration Rules of the AAA.

(f) All arbitration proceedings, including the arbitration panel’s decision and award, shall be confidential.
Neither party shall disclose any information or evidence adduced by the other in the arbitration
proceedings, or the panel’s award except (i) to the extent that the parties agree otherwise in writing; (ii) as
necessary in any subsequent proceedings between the parties, such as to enforce the arbitration award; or
(iii) as otherwise compelled by law.

(g) The terms of this arbitration Agreement are severable. The invalidity or unenforceability of any provisions
herein shall not affect the application of any other provisions. This Agreement to arbitrate shall be
governed by the Federal Arbitration Act. The claims, disputes, and controversies submitted to arbitration
will be governed by Texas law and applicable federal law. The arbitrators shall have exclusive jurisdiction
to decide questions concerning the interpretation and enforceability of this Agreement to arbitrate,



including but not limited to questions of whether the parties have agreed to arbitrate a particular claim,
whether a binding contract to arbitrate has been entered into, and whether the Agreement to arbitrate is
unconscionable or otherwise unenforceable; provided however , that it is agreed that the arbitrators shall
have no authority to decide any questions as to whether the waiver of class and collective actions is valid or
enforceable and all questions of the validity or enforceability of the waiver shall be decided by a court, not
the arbitrators, and the court shall stay any arbitration that purports to proceed as a class or collective
action or where the claimant in the arbitration seeks to otherwise act in a representative capacity.

(h) The parties agree and acknowledge that the promises and agreements set forth in Sections 7.1
(Confidentiality) and 7.2 (Non-Competition) of this Agreement shall not be subject to the arbitration
provisions set forth in this Section 11.8, but rather such claims may be brought in any federal or state court
of competent jurisdiction. This Agreement to arbitrate does not apply to claims arising under federal
statutes or applicable law that prohibit pre-dispute arbitration agreements. This Agreement to arbitrate does
not preclude Executive from filing a claim or charge with a governmental administrative agency, such as
the National Labor Relations Board, the Department of Labor, and the Equal Employment Opportunity
Commission, or from filing a workers’ compensation or unemployment compensation claim in a
statutorily-specified forum.

11.9 Code Section 280G. If the present value of all payments, distributions and benefits provided to Executive or for
Executive’s benefit pursuant to the terms of this Agreement or otherwise which constitute a “parachute payment”
when aggregated with other payments, distributions, and benefits which constitute “parachute payments,” exceed
two hundred ninety-nine percent (299%) of Executive’s “base amount,” then such payments, distributions and
benefits shall either be (i) paid and delivered in full, or (ii) paid and delivered in such lesser amount as would
result in no portion of such payments, distributions and benefits being subject to the excise tax imposed by
Section 4999 of the Code (the “Excise Tax”), whichever of the foregoing amounts (taking into account the
applicable federal, state and local income taxes and the Excise Tax) results in the receipt by Executive on an after-
tax basis of materially larger payments, distributions and benefits as determined by the Company. As used herein,
“parachute payment” has the meaning ascribed to it in Section 280G(b)(2) of the Code, without regard to Code
Section 280G(b)(2)(A)(ii); and “base amount” has the meaning ascribed to it in Code Section 280G and the
regulations thereunder. If the “present value” as defined in Code Sections 280G(d)(4) and 1274(b) (2), of such
aggregate “parachute payments” as determined by the Company exceeds the 299% limitation set forth herein and
subparagraph (ii) above applies, such payments, distributions and benefits shall be reduced by the Company in
accordance with the order of priority set forth below so that such reduced amount will result in no portion of the
payments, distributions and benefits being subject to the Excise Tax. Such payments, distributions and benefits
will be reduced by the Company in accordance with the following order of priority (A)



reduction of cash payments; (B) cancellation of accelerated vesting of equity awards; and (C) reduction of
employee benefits. If acceleration of vesting of equity award compensation is to be reduced, such acceleration of
vesting shall be cancelled in the reverse order of the date of grant of Executive’s equity awards. All determinations
required to be made under this Section 11.9 shall be made by a certified public accounting firm of national
standing (“Accounting Firm”) as determined by the Company and such selected Accounting Firm shall provide
detailed supporting calculations both to the Company and Executive. Any determination by the Accounting Firm
shall be binding.

11.10 Indemnification; Liability Insurance. To the extent provided in the Company’s Code of Regulations and Certificate
of Incorporation, and subject to the limitations on indemnification provided under the Dodd-Frank Wall Street
Reform and Consumer Protection Act and regulations thereto (the “Dodd-Frank Act”), the Company shall
indemnify and hold harmless Executive for losses or damages incurred by Executive as a result of all causes of
action arising from Executive’s performance of duties for the benefit of the Company, whether or not the claim is
asserted during the Employment Period. Executive shall be provided with the same level of directors and officers
liability insurance coverage provided to other directors and officers of the Company on the same terms and
conditions applicable to such other directors and officers.

11.11 Governing Law. This Agreement shall be construed under and enforced in accordance with the laws of the State of
Texas, without regard to the conflicts of law provisions thereof.

11.12 Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed an
original and shall have the same effect as if the signatures hereto and thereto were on the same instrument.

11.13 Attorneys’ Fees. The Company shall reimburse Executive for the reasonable attorneys’ fees and costs actually
incurred by Executive in the negotiation and preparation of this Agreement up to a maximum amount of $15,000.
In connection with any dispute regarding the enforcement or interpretation of this Agreement, Executive shall be
entitled to an award of reasonable attorneys’ fees and costs incurred by Executive, to the extent that a court or
arbitrator in such action determines Executive to be the prevailing party for this purpose. In all cases,
reimbursement is subject to presentation of reasonable documentation of such fees and expenses.

[Signature Page to Follow]



IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year first above written.

COMPANY

By: /s/ John Reilly
Name: John Reilly
Title: President & Chief Executive Officer



EXECUTIVE

/s/ Amy Martin Ziegenfuss
Amy Martin Ziegenfuss



Exhibit 10.7

EMPLOYMENT AGREEMENT

This Employment Agreement (the “Agreement”), dated as of May 21, 2026, is by and between Six Flags Entertainment
Corporation, a Delaware corporation (the “Company”), and Ashok Walia (the “Executive”).

WHEREAS, the Board of Directors of the Company (the “Board”) has approved the hiring of Executive as Chief
Financial Officer (“CFO”) of the Company, effective as of the Effective Date (as defined herein); and

WHEREAS, the Company and Executive desire to enter into this Agreement to reflect the terms of Executive’s
employment as CFO of the Company.

NOW, THEREFORE, in consideration of such employment and the mutual covenants and promises herein contained, and
for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and
Executive agree as follows:

1. Employment. The Company hereby agrees to employ Executive, and Executive hereby agrees to accept employment
with the Company as its CFO upon the terms and conditions contained in this Agreement. Executive’s employment with
the Company shall commence on June 17, 2026 (such date, the “Effective Date”) and shall continue, subject to earlier
termination of such employment pursuant to the terms hereof, until (and including) the three- (3-) year anniversary of the
Effective Date (the “Term”), subject to automatic renewal for successive one (1) year periods thereafter (each, a
“Renewal Term”), provided either party can give written notice of non-renewal at least ninety (90) days’ prior to the
expiration of the Term or then-current Renewal Term. The Term and each Renewal Term, if any, shall be collectively
referred to hereinafter as the “Employment Period.”

2. Duties. During the Employment Period, Executive shall serve on a full-time basis, and perform services in a capacity and
in a manner consistent with Executive’s position for the Company, reporting to the Company’s Chief Executive Officer.
Executive shall have the title of CFO commencing as of the Effective Date and shall have such duties, authorities and
responsibilities as are consistent with the customary duties, authorities and responsibilities of such a position, and as the
Chief Executive Officer may designate from time to time while the Executive serves as the CFO of the Company.

Executive shall devote substantially all of Executive’s business time and attention and Executive’s best efforts (excepting
vacation time, holidays, sick days and periods of disability) to Executive’s employment and service with the Company;
provided that this Section 2 shall not be interpreted as prohibiting Executive from (i) managing Executive’s personal
investments (so long as such investment activities are of a passive nature), (ii) engaging in charitable or civic activities, or
(iii) participating on boards of directors or similar bodies of non-profit organizations, in each case, so long as such
activities in the aggregate do not (a) materially interfere with the performance of Executive’s duties and responsibilities
hereunder, (b) create a fiduciary conflict, or (c) with respect to (ii) and



(iii) only, detrimentally affect the Company’s reputation as reasonably determined by the Company in good faith.

3. Location of Employment. Executive’s principal place of employment shall be at the Company’s corporate office located
in Arlington, Texas, subject to reasonable business travel consistent with Executive’s duties and responsibilities.

4. Compensation.

4.1 Base Salary.

(a) In consideration of all services rendered by Executive under this Agreement, the Company shall pay
Executive a base salary (the “Base Salary”) at an annual rate of $690,000 during the Employment Period.
Executive’s Base Salary will be reviewed from time to time for possible increase (but will not decrease,
except in the event of an across-the-board reduction applicable to substantially all senior executives of the
Company).

(b) The Base Salary shall be paid in such installments and at such times as the Company pays its regularly
salaried employees and shall be subject to all required withholding taxes, including income, FICA, and
Medicare contributions, and similar deductions.

4.2 Incentive Compensation. During the Employment Period, Executive will be eligible to participate in one or more
of the Company’s cash incentive compensation plans and equity incentive plans (awards or compensation under
any such plans being referred to as “Incentive Compensation”) at a level appropriate to Executive’s position and
performance, as solely determined by the Board. Executive’s target level of Incentive Compensation as set forth
in this Section 4.2 (other than the Initial Incentive Grant as defined below in Section 4.2(c)) will be reviewed from
time to time but will not decrease, except in the event of an across-the-board reduction applicable to substantially
all senior executives of the Company.

(a) Annual Cash Incentive Compensation.

(a) (i) Executive shall be eligible to receive an annual cash incentive award (“Annual Cash Incentive”)
in respect of each of the Company’s full fiscal years during the Employment Period, with a target bonus
opportunity equal to 100% of Base Salary (“Target Annual Cash Incentive”). The Board will establish the
applicable service-based and performance-based goals, which may include adjusted EBITDA or other
criteria, and corresponding attainment percentages. Notwithstanding the foregoing, for calendar year 2026,
Executive will be eligible for a prorated Annual Cash Incentive based on a partial year of service in such
calendar year.



(ii) Any Annual Cash Incentive payable to Executive for a calendar year shall be paid to Executive at the
same time that other senior executives of the Company receive bonus payments, but in no event later than
March 15 of the calendar year following the end of the calendar year to which such Annual Cash Incentive
relates. Executive shall not be paid any Annual Cash Incentive with respect to a calendar year unless
Executive is employed with the Company on the last day of the calendar year to which such Annual Cash
Incentive relates, except as otherwise set forth in Section 6 hereof and in compliance with Section 11.7.

(b) Annual Equity Incentive Compensation. Executive shall be eligible to receive an annual equity award
under the Company’s 2024 Omnibus Incentive Plan (or a successor plan) (the “Stock Incentive Plan”) in
accordance with the following, with the terms and conditions as set forth in the applicable award
agreement issued under the Stock Incentive Plan, at the same time the Company generally makes equity
grants to other senior executives of the Company, which for calendar year 2026 shall be prior to July 31,
2026 (the “Annual Equity Award”).

(i) The target number of shares underlying each Annual Equity Award shall be determined by dividing
$1,869,000 by the closing price of the Company’s common stock on the trading date immediately
prior to the date of the Annual Equity Award grant.

(ii) Unless otherwise specified by the Board, the form of the Annual Equity Award for 2026 shall be a
mix of performance stock units (“PSUs”) and restricted stock units (“RSUs”), with no less than
thirty percent (30%) in the form of RSUs. The form of the Annual Equity Award will be determined
by the Board on the same basis as for other senior executives of the Company.

(iii) The Board will establish for each Annual Equity Award the applicable service-based and/or
performance-based goals on the same basis as such goals are set for other senior executives of the
Company.

(c) Initial Incentive Grant. Executive shall be granted a stock unit award under the Stock Incentive Plan (the
“Initial Incentive Grant”) in the form of RSUs with an aggregate grant date value of $1,250,000, vesting in
equal one-third installments on each of the first three (3) anniversaries of the grant date based on the
continued service of Executive. The Initial Incentive Grant shall become fully vested upon termination by
the Company without Cause or at the option of Executive for Good Reason during the Employment
Period, or upon the expiration of the initial Term upon notice of non-renewal by the Company, subject to
Executive executing a general release of all claims. The terms and conditions of the Initial Incentive Grant
shall be set forth in the award agreement



evidencing such award. The Initial Incentive Grant shall be made at the same time as the 2026 Annual
Equity Award. The number of shares underlying the Initial Incentive Grant shall be determined based on
the closing price of the Company’s common stock on the trading date immediately prior to the date of the
Initial Incentive Grant.

4.3 Stock Ownership Guidelines. Executive acknowledges and agrees that for the duration of the Term the Executive
will comply with the Company’s Stock Ownership Guidelines as an officer of the Company.

4.4 Vacation. Executive shall be entitled to five (5) weeks of annual paid vacation days, which shall accrue and be
useable by Executive in accordance with Company policy, as may be in effect from time to time.

4.5 Benefits. During the Employment Period, Executive shall be entitled to participate in any benefit and
compensation plans, including but not limited to medical, short and long-term disability, life insurance coverage,
401(k) and deferred compensation plans (but excluding any severance or bonus plans unless specifically
referenced in this Agreement) offered by the Company as in effect from time to time (collectively, “Benefit
Plans”), on the same basis as those generally made available to other senior executives of the Company, to the
extent Executive may be eligible to do so under the terms of any such Benefit Plan; provided, that the Company
shall cover the costs of an annual physical for Executive under the Company’s medical plan. Executive
understands that any such Benefit Plans may be terminated or amended from time to time by the Company in its
sole discretion.

4.6 Business Expenses. During the Employment Period, all reasonable travel, entertainment, and other business
expenses incurred by Executive in the performance of the Executive’s duties hereunder shall be reimbursed by the
Company in accordance with the Company’s policies as in effect from time to time.

4.7 Relocation Expenses. The Company shall reimburse Executive for all reasonable relocation expenses incurred in
connection with Executive’s relocation to the Arlington, Texas area, in accordance with the Company’s relocation
policies as in effect from time to time. This reimbursement shall also include expenses incurred with respect to
travel for house search purposes, Buyer Value Option (“BVO”) program eligibility for a home in excess of
$400,000, crating and uncrating, up to one-hundred and twenty (120) days of temporary housing for a one- or
two-bedroom residence, and shall exclude buyer agent commissions. All such reimbursements shall be made on or
before the last day of Executive’s taxable year following the taxable year in which the expense occurred.

5. Termination. Executive’s employment hereunder may only be terminated as follows:

5.1 By Company. At the option of the Company:



(a) for Cause (as defined in Section 6.3 hereof and subject to the notice and cure provisions therein); or

(b) without Cause, but subject to ten (10) days prior written notice to Executive (provided that the assignment
of this Agreement to and assumption of this Agreement by the purchaser of all or substantially all of the
assets of the Company shall not, in and of itself, be treated as a termination without Cause under this
Section 5.1(b)).

5.2 By Executive For Good Reason. At the option of Executive for Good Reason (as provided in Section 6.3 hereof);
or

5.3 By Executive Without Good Reason. At the option of Executive for any or no reason, on sixty (60) days prior
written notice to the Company (which the Company may, in its sole discretion, make effective as a resignation
earlier than the termination date provided in such notice) subject to Section 6.4 hereof to the extent applicable.

5.4 By Reason of Death or Disability; Expiration of the Term. (i) Automatically in the event of the death of Executive,
(ii) in the event of Disability of Executive, at the option of the Company, by written notice to Executive or
Executive’s personal representative, and (iii) automatically at the expiration of the Term under Section 1 hereof.

6. Severance Payments.

6.1 Termination Without Cause or Resignation for Good Reason. If Executive’s employment is terminated at any time
during the Employment Period by the Company without Cause or by Executive for Good Reason (as defined in
Section 6.3 hereof), subject to Section 6.4 and Section 11.7 hereof, Executive shall be entitled to:

(a) within thirty (30) days following such termination: (i) payment of Executive’s accrued and unpaid Base
Salary; (ii) reimbursement of expenses under Sections 4.6 and 4.7 hereof (as applicable); and (iii) payment
for accrued and unused vacation days, in each case accrued as of the date of termination;

(b) an amount equal to two (2) times both Executive’s Base Salary and Executive’s Target Annual Cash
Incentive at the time of termination of employment (which shall not reflect any decreases resulting from an
event described in Section 6.3(c)(iii)), payable in twelve (12) equal monthly installments following the
termination date, in accordance with the Company’s standard payroll practices and subject to the
provisions of Sections 6.4 and 11.7 hereof;

(c) any Annual Cash Incentive award earned with respect to a calendar year ending on or prior to the date of
such termination of employment but



unpaid as of such date, shall be payable at the same time such payment would be made if Executive
continued to be employed by the Company;

(d) a pro-rata portion of Executive’s Annual Cash Incentive award for the calendar year in which Executive’s
termination of employment occurs (determined by multiplying the amount of such Annual Cash Incentive,
measured pursuant to the metrics established by the Board, that would be due for the full calendar year, by
a fraction, the numerator of which is the number of days during the calendar year of termination that
Executive is employed with the Company and the denominator of which is 365 based on actual
performance) and payable at the same time that other senior executives of the Company receive bonus
payments in respect of the calendar year in which such termination occurs, but in no event later than March
15 of the calendar year following the end of the calendar year to which such cash incentive award relates;

(e) provided Executive effectively elects and remains eligible to receive continuation coverage under Part 6 of
Title I of the Employee Retirement Income Security Act of 1974, as amended, and Section 4980B of the
Code, as amended (“COBRA”) the Company shall pay to the carrier or reimburse Executive (at the
Company’s discretion) for the amount of any COBRA premiums under the Company’s group medical
benefit plans as in effect from time to time that would be due, less the amount of Executive’s portion of
such premiums determined as if Executive were an active employee, until the earliest to occur of (i)
eighteen (18) months after the termination date; (ii) the date Executive is no longer eligible for COBRA
coverage; or (iii) with respect to any particular plan, the date Executive becomes eligible to participate in a
comparable benefit provided by a subsequent employer (and Executive must notify the Company, in
writing, at least two (2) weeks or as soon as practicable prior to becoming eligible for such benefit through
a subsequent employer), which shall be payable in accordance with the Company’s standard payroll
practices subject to the provisions of Sections 6.4 and 11.7 hereof;

(f) if such termination is the result of a termination by the Company without Cause or resignation by
Executive for Good Reason, then, subject to Executive executing a general release of all claims as set forth
in Section 6.4, notwithstanding anything in the Annual Equity Award or Stock Incentive Plan to the
contrary, Executive shall become vested as to service requirements in all outstanding equity awards
granted under the Stock Incentive Plan (including the RSUs and PSUs hereunder) that are scheduled to
vest within the eighteen- (18-) month period following Executive’s date of termination, or, if greater, all
outstanding equity awards shall become vested on a pro-rata basis to the date of termination, with PSUs
and any other performance-based awards remaining subject to vesting based on actual performance
measured at the end of the performance period under the award; provided that, in the event such



termination occurs within the eighteen- (18-) month period following a Change in Control (as defined in
the Stock Incentive Plan), Executive shall become vested as to service requirements in all outstanding
equity awards granted under the Stock Incentive Plan (including the RSUs and PSUs hereunder), with
PSUs and any other performance-based awards to be vested at the target level of performance, without
regard to any continuing employment requirements or proration.

(g) all other accrued amounts or accrued benefits due to Executive in accordance with the Company’s benefit
plans, programs or policies (other than severance).

6.2 Termination For Any Other Reason. Upon the termination of Executive’s employment for any reason other than by
the Company without Cause, or by Executive for Good Reason, including without limitation a termination by the
Company for Cause, a resignation by Executive without Good Reason, in the event of death or Disability, or upon
the expiration of the Term, Executive or Executive’s legal representatives shall be entitled to receive the payments
and benefits described under Sections 6.1(a), (c), and (g) hereof.

6.3 Certain Definitions. For purposes of this Agreement:

(a) “Cause” shall mean:

(i) Executive’s willful and continued failure to perform the Executive’s duties hereunder or to follow
the lawful direction of the Board or a material breach of fiduciary duty after written notice
specifying the failure or breach;

(ii) Theft or fraud, with regard to the Company or in connection with Executive’s duties;

(iii) Executive’s conviction of (or pleading guilty or nolo contendere to) a felony (excluding minor
motor vehicle infractions) or any lesser offense involving fraud, or moral turpitude;

(iv) material violation of the Company’s Code of Conduct or similar written policies after written notice
specifying the failure or breach;

(v) an act of gross negligence or willful misconduct by Executive that relates to the affairs of the
Company;

(vi) a material breach by Executive of any provision of this Agreement;

(vii) a final, non-appealable determination by a court or other governmental body of competent
jurisdiction that a material



violation by Executive of federal or state securities laws has occurred; or

(viii) as provided in Section 11.1 hereof.

provided however, that Cause shall not exist unless (A) the Company has given Executive written notice of
any termination, setting forth the conduct that is alleged to constitute Cause, within thirty (30) days of the
first date on which the Company has knowledge of such conduct, and (B) the Company has provided
Executive at least thirty (30) days following the date on which such notice is provided to both meet with
the Board and to cure such conduct and Executive has failed to do so. Failing such cure, a termination of
employment by the Company for Cause shall be effective on the day following the expiration of such cure
period. Failure to achieve any specified performance goals shall not constitute Cause.

(b) “Disability” shall mean a physical or mental incapacity or disability which has rendered, or is likely to
render, Executive unable to perform Executive’s material duties for a period of either (i) one hundred and
eighty (180) days in any twelve- (12) month period or (ii) ninety (90) consecutive days, as determined by
the Company.

(c) “Good Reason” shall mean, without Executive’s express consent:

(i) any material diminution in Executive’s responsibilities, authority or duties as CFO;

(ii) any adverse change in the reporting relationship as set forth in Section 2 hereof;

(iii) any material reduction in (x) Executive’s aggregate amount of Base Salary or (y) target Incentive
Compensation opportunity under Sections 4.2(a) and (b) (except in the event of an across-the-board
reduction in Base Salary or Incentive Compensation opportunity applicable to substantially all
senior executives of the Company); or

(iv) a material breach of this Agreement by the Company;

provided however, that no event described in clause (i) or (ii) shall constitute Good Reason unless (A)
Executive has given the Company written notice of the termination, setting forth the conduct of the
Company that is alleged to constitute Good Reason, within thirty (30) days of the first date on which
Executive has knowledge of such conduct, and (B) Executive has provided the Company at least thirty
(30) days following the date on which such notice is provided to cure such conduct and the Company has
failed to do so. Failing such cure, a termination of



employment by Executive for Good Reason shall be effective on the day following the expiration of such
cure period.

(d) “Noncompetition Period” shall mean during Executive’s employment and the twenty-four- (24-) month
period immediately following the date of Executive’s termination. For purposes of clarity, a
Noncompetition Period shall apply to any form of termination of employment, including but not limited to,
termination without Cause, termination for Cause, resignation for Good Reason or resignation without
Good Reason.

6.4 Conditions to Payment. All payments and benefits due to Executive under this Section 6 which are not otherwise
required by law shall be payable only if Executive (or Executive’s beneficiary or estate) delivers to the Company
and does not revoke (under the terms of applicable law) a general release of all claims in the form attached hereto
as Exhibit A, provided that, if necessary, such general release may be updated and revised to comply with
applicable law to achieve its intent. The first payments of amounts described in Sections 6.1(b), (d), (e) and (f)
shall be made beginning on the first payroll date following the effective date of such general release, and the first
payment shall include all amounts otherwise due prior thereto, subject to the terms and conditions herein. Such
general release shall be executed and delivered (and no longer subject to revocation) within sixty (60) days
following termination and provided further that if the sixty- (60-) day period begins in one calendar year and ends
in a second calendar year, payments shall always be made in the second calendar year. Failure to timely execute
and return such release or revocation thereof shall be a waiver by Executive of Executive’s right to severance
(which, for the avoidance of doubt, shall not include any amounts described in Sections 6.1(a), (c) and (g) hereof).
In addition, severance shall be conditioned on Executive’s compliance with Section 7 hereof as provided in
Section 8 below.

6.5 No Other Severance. Executive hereby acknowledges and agrees that, other than the severance payments
described in this Agreement, upon termination of employment Executive shall not be entitled to any other
severance under any Company benefit plan or severance policy generally available to the Company’s employees
or otherwise.

7. Restrictions on Activities of Executive.

7.1 Confidentiality.

(a) Executive acknowledges that it is the policy of the Company to maintain as secret and confidential all
“Confidential Information” (as defined herein). The parties hereto recognize that the services to be
performed by Executive pursuant to this Agreement are special and unique, and that by reason of the
Executive’s employment by the Company after the Effective Date, Executive will acquire, or may have
acquired, Confidential Information. Executive recognizes that all such Confidential Information



is and shall remain the sole property of the Company, free of any rights of Executive, and acknowledges
that the Company has a vested interest in assuring that all such Confidential Information remains secret
and confidential. Therefore, in consideration of Executive’s employment with the Company pursuant to
this Agreement, Executive agrees that at all times from and after the Effective Date, the Executive will not,
directly or indirectly, disclose to any person, firm, company or other entity (other than the Company) any
Confidential Information, except as specifically required in the performance of the Executive’s duties
hereunder, without the prior written consent of the Company, except to the extent that (i) any such
Confidential Information becomes generally available to the public, other than as a result of a breach by
Executive of this Section 7.1 or by any other executive officer of the Company subject to confidentiality
obligations, or (ii) any such Confidential Information becomes available to Executive on a non-
confidential basis from a source other than the Company, or its executive officers or advisors; provided
that such source is not known by Executive to be bound by a confidentiality agreement with, or other
obligation of secrecy to, the Company or another party. In addition, it shall not be a breach of the
confidentiality obligations hereof if Executive is required by law to disclose any Confidential Information;
provided that in such case, Executive shall (x) give the Company the earliest notice possible that such
disclosure is or may be required and (y) cooperate with the Company, at the Company’s expense, in
protecting to the maximum extent legally permitted, the confidential or proprietary nature of the
Confidential Information which must be so disclosed. The obligations of Executive under this Section 7.1
shall survive any termination of this Agreement. During the Employment Period Executive shall exercise
all due and diligent precautions to protect the integrity of the business plans, customer lists, statistical data
and compilation, agreements, contracts, manuals or other documents of the Company which embody the
Confidential Information, and upon the expiration or the termination of the Employment Period, Executive
agrees that all Confidential Information in the Executive’s possession, directly or indirectly, that is in
writing or other tangible form (together with all duplicates thereof) will forthwith be returned to the
Company and will not be retained by Executive or furnished to any person, either by sample, facsimile
film, audio or video cassette, electronic data, verbal communication or any other means of communication.
Executive agrees that the provisions of this Section 7.1 are reasonably necessary to protect the proprietary
rights of the Company in the Confidential Information and its trade secrets, goodwill and reputation.

(b) For purposes hereof, the term “Confidential Information” means all information developed or used by the
Company relating to the “Business” (as herein defined), operations, employees, customers, suppliers and
distributors of the Company, including, but not limited to, customer lists, purchase orders, financial data,
pricing information and price lists,



business plans and market strategies and arrangements and any strategic plan, all books, records, manuals,
advertising materials, catalogues, correspondence, mailing lists, production data, sales materials and
records, purchasing materials and records, personnel records, quality control records and procedures
included in or relating to the Business or any of the assets of the Company and all trademarks, copyrights
and patents, and applications therefore, all trade secrets, inventions, processes, procedures, research
records, market surveys and marketing know-how and other technical papers. The term “Confidential
Information” also includes any other information heretofore or hereafter acquired by the Company and
deemed by it to be confidential. For purposes of this Agreement, the term “Business” shall mean: (i) the
business of amusement and water parks; (ii) leisure theme parks; (iii) any other business engaged in or
being developed (including production of materials used in the Company’s businesses) by the Company,
or being considered by the Company, at the time of Executive’s termination, in each case, to the extent
such business is primarily related to the business of amusement and water parks or leisure theme parks; and
(iv) any joint venture, partnership or agency arrangements relating to the businesses described in (b)(i)
through (iii) above provided that, in determining when an entity is in a “Business”, the Board will not act
unreasonably in making such determination.

(c) Notwithstanding Executive’s obligations in this Agreement relating to Confidential Information, this
Agreement shall not be applied to limit or interfere with Executive’s right, without notice to or
authorization of the Company, to communicate and cooperate in good faith with the Equal Employment
Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the U.S. Securities and Exchange Commission, the Financial Industry Regulatory
Authority, or any other self-regulatory organization or any other federal, state or local governmental
agency or commission (a “Government Agency”) for the purpose of (i) reporting a possible violation of
any U.S. federal, state, or local law or regulation, (ii) participating in any investigation or proceeding that
may be conducted or managed by any Government Agency, including by providing documents or other
information, or (iii) filing a charge or complaint with a Government Agency. Additionally, the Executive
shall not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of
a trade secret that is made (x) in confidence to a federal, state, or local government official, or to an
attorney, solely for the purpose of reporting or investigating a suspected violation of law, (y) in a complaint
or other document filed in a lawsuit or other proceeding, if such filing is made under seal; or (z) in court
proceedings if the Executive files a lawsuit for retaliation by an employer for reporting a suspected
violation of law, or to the Executive’s attorney in such lawsuit, provided that the Executive must file any
document containing the trade secret under seal, and the Executive may not disclose the trade secret,
except pursuant to court order. The



activities or disclosures described in this Section 7.1(c) shall be referred to in this Agreement as “Protected
Activities.” Notwithstanding the foregoing, under no circumstance will the Executive be authorized to
make any disclosures as to which the Company may assert protections from disclosure under the attorney-
client privilege or the attorney work product doctrine, without prior written consent of an authorized
officer designated by the Company. Nothing in this Agreement shall prevent Executive from listing the
fact of Executive’s employment with the Company, or the dates and summary description thereof (to
exclude any Confidential Information) on any resume or similar professional accomplishments summary,
or on social media or on-line networking forums.

7.2 Non-Competition.

(a) Executive agrees that, during the Noncompetition Period, Executive will not:

(i) directly or indirectly, own, manage, operate, control or participate in the ownership, management
or control of, or be connected as an officer, employee, partner, consultant, contractor, director, or
otherwise with, or have any financial interest in, or aid, consult, advise, or assist anyone else in the
conduct of, any entity or business:

(A) in which ten percent (10%) or more of whose annual revenues are derived from a Business
as defined above; and

(B) which conducts business in any locality or region of the United States, Ontario or Quebec,
Canada, or the Mexico City, Mexico area (whether or not such competing entity or business
is physically located in the United States, Canada, or Mexico) or any other area where
Business is being conducted by the Company on the date Executive’s employment is
terminated hereunder or in each and every area where the Company has taken substantial
and material steps to conduct such Business as of the date Executive’s employment is
terminated hereunder; and

(ii) either personally or by the Executive’s agent or by letters, circulars or advertisements, and whether
for the Executive or on behalf of any other person, company, firm or other entity, except in the
Executive’s capacity as an executive of the Company, canvass or solicit, or enter into or effect (or
cause or authorize to be solicited, entered into, or effected), directly or indirectly, for or on behalf of
the Executive or any other person, any business relating to the services of the type provided by, or
orders for business or services



similar to those provided by, the Company from any person, company, firm, or other entity who is,
or has at any time within two (2) years prior to the date of such action been, a customer or supplier
of the Company with whom Executive has had material contacts or has learned Confidential
Information about, in either case, during the last two (2) years of Executive’s service with the
Company; provided that the restrictions of Section 7.2(a)(i)(B) above shall also apply to any
person, company, firm, or other entity with whom the Company is specifically seeking to develop a
relationship as a customer or supplier of the Company at the date of such action.

Notwithstanding the foregoing, (x) Executive’s ownership of securities of a public company engaged in
competition with the Company not in excess of five percent (5%) of any class of such securities shall not
be considered a breach of the covenants set forth in this Section 7.2(a) and (y) Executive may be employed
with a person, sole proprietorship, partnership, firm, corporation, company, institution, or other entity
engaged in the Business provided that Executive’s services do not include engaging in the Business and
Executive is not in a position where Executive could reasonably be expected to use, rely upon, or disclose
Confidential Information.

(b) Executive agrees that, at all times from after the Effective Date, Executive will not, either personally or by
the Executive’s agent or by letters, circulars or advertisements, and whether for the Executive or on behalf
of any other person, company, firm, or other entity, except in the Executive’s capacity as an executive of
the Company:

(i) seek to persuade any employee of the Company to discontinue such employee’s status or
employment therewith or to become employed in a business or activities likely to be competitive
with the Business; or

(ii) solicit or employ any such person who was providing services to the Company within twelve (12)
months prior to the date of such solicitation or employment, in any locality or region of the United
States or Canada and in each and every other area where the Company conducts its Business;

provided; however, that the restrictions set forth in this Section 7.2(b) shall cease upon the expiration of the
Noncompetition Period and shall, at no time, prohibit Executive from engaging in general solicitation for
employees, so long as such solicitation is general in nature and does not specifically target any employee
of the Company.



7.3 Assignment of Inventions.

(a) Executive agrees that during employment with the Company, any and all inventions, discoveries,
innovations, writings, domain names, improvements, trade secrets, designs, drawings, formulas, business
processes, secret processes and know-how, whether or not patentable or a copyright or trademark, which
Executive may create, conceive, develop or make, either alone or in conjunction with others and related or
in any way connected with the Company’s strategic plans, products, processes or apparatus or the Business
(collectively, “ Inventions ”), shall be fully and promptly disclosed to the Company and shall be the sole
and exclusive property of the Company as against Executive or any of Executive’s assignees.

Regardless of the status of Executive’s employment by the Company, Executive and Executive’s heirs,
assigns and representatives shall promptly assign to the Company any and all right, title and interest in and
to such Inventions made during employment with the Company.

(b) Whether during or after the Employment Period, Executive further agrees to execute and acknowledge all
papers and to do, at the Company’s expense, any and all other things necessary for or incident to the
applying for, obtaining and maintaining of such letters patent, copyrights, trademarks or other intellectual
property rights, as the case may be, and to execute, on request, all papers necessary to assign and transfer
such Inventions, copyrights, patents, patent applications and other intellectual property rights to the
Company and its successors and assigns. In the event that the Company is unable, after reasonable efforts
and, in any event, after ten (10) business days, to secure Executive’s signature on a written assignment to
the Company, of any application for letters patent, trademark registration or to any common law or
statutory copyright or other property right therein, whether because of Executive’s physical or mental
incapacity, or for any other reason whatsoever, Executive irrevocably designates and appoints the
Secretary of the Company as Executive’s attorney-in-fact to act on Executive’s behalf to execute and file
any such applications and to do all lawfully permitted acts to further the prosecution or issuance of such
assignments, letters patent, copyright or trademark.

7.4 Return of Company Property. Within ten (10) days following the date of any termination of Executive’s
employment, Executive or Executive’s personal representative shall return all property of the Company in
Executive’s possession, including but not limited to all Company-owned computer equipment (hardware and
software), telephones, facsimile machines, smart phones, cell phones, tablet computer and other communication
devices, credit cards, office keys, security access cards, badges, identification cards and all copies (including
drafts) of any documentation or information (however stored) relating to the Business, the



Company’s customers and clients or its prospective customers and clients. Anything to the contrary
notwithstanding, Executive shall be entitled to retain (i) personal papers and other materials of a personal nature,
provided that such papers or materials do not include Confidential Information, (ii) information showing
Executive’s compensation or relating to reimbursement of expenses, and copies of plans, programs and agreements
relating to Executive’s employment, or termination thereof, with the Company which the Executive received in
Executive’s capacity as a participant.

7.5 Resignation as an Officer and Director. Upon any termination of Executive’s employment, Executive shall be
deemed to have resigned, to the extent applicable as an officer of the Company, a member of the Board, and a
member of the board of directors or similar body of any of the Company’s Affiliates and as a fiduciary of any
Company benefit plan. On or immediately following the date of any termination of Executive’s employment,
Executive shall confirm the foregoing by submitting to the Company in writing a confirmation of Executive’s
resignation(s).

7.6 Cooperation. During employment and for a period of twelve (12) months thereafter, Executive shall give
Executive’s assistance and cooperation willingly, upon reasonable advance notice (which shall include due regard
to the extent reasonably feasible for Executive’s employment obligations and prior commitments), in any matter
relating to Executive’s position with the Company, or Executive’s knowledge as a result thereof as the Company
may reasonably request, including Executive’s attendance and truthful testimony where deemed appropriate by
the Company, with respect to any investigation or the Company’s defense or prosecution of any existing or future
claims or litigations or other proceeding relating to matters in which the Executive was involved or had knowledge
by virtue of Executive’s employment with the Company. The Company will reimburse Executive for reasonable
out-of-pocket travel costs and expenses incurred by the Executive (in accordance with Company policy) as a
result of providing such assistance, upon the submission of the appropriate documentation to the Company.

7.7 Non-Disparagement. During the Executive’s employment with the Company and at any time thereafter, Executive
agrees not to disparage or encourage or induce others to disparage the Company, any of its respective employees
that were employed during Executive’s employment with the Company or any of its respective past and present,
officers, directors, products or services (the “Company Parties”). For purposes of this Section 7.7, the term
“disparage” includes, without limitation, comments or statements to the press, to the Company’s employees or to
any individual or entity with whom the Company has a business relationship (including, without limitation, any
vendor, supplier, customer or distributor), or any public statement, that in each case is intended to, or can be
reasonably expected to, materially damage the Company Parties. Notwithstanding the foregoing, nothing in this
Section 7.7 shall prevent Executive from engaging in any Protected Activities or from making any truthful
statement



to the extent, but only to the extent (A) necessary with respect to any litigation, arbitration or mediation involving
this Agreement, including, but not limited to, the enforcement of this Agreement, in the forum in which such
litigation, arbitration or mediation properly takes place or (B) required by law, legal process or by any court,
arbitrator, mediator or administrative or legislative body (including any committee thereof) with apparent
jurisdiction over Executive.

7.8 Tolling. In the event of any violation of the provisions of this Section 7, Executive acknowledges and agrees that
the post- termination restrictions contained in this Section 7 shall be extended by a period of time equal to the
period of such violation, it being the intention of the parties hereto that the running of the applicable post-
termination restriction period shall be tolled during any period of such violation.

7.9 Survival. This Section 7 and Section 8 hereof shall survive any termination or expiration of this Agreement or
employment of Executive.

8. Remedies; Scope.

8.1 It is specifically understood and agreed that any breach of the provisions of Section 7 of this Agreement is likely to
result in irreparable injury to the Company and that the remedy at law alone will be an inadequate remedy for such
breach, and that in addition to any other remedy it may have in the event of a breach or threatened breach of
Section 7 above, the Company shall be entitled to enforce the specific performance of this Agreement and to seek
both temporary and permanent injunctive relief (to the extent permitted by law) without bond and without liability
should such relief be denied, modified or violated. Furthermore, in the event of any breach of the provisions of
Section 7.2 above or a material and willful breach of any other provision in Section 7 above (the “Forfeiture
Criteria”), the Company shall be entitled to cease making any severance payments being made hereunder, and in
the event of a final, non-appealable determination by a federal or state court of competent jurisdiction that a
breach of any provision of Section 7 above has occurred, if such breach of Section 7 above satisfies the Forfeiture
Criteria and occurs while Executive is receiving severance payments in accordance with Section 6 above
(regardless whether the Company discovers such breach during such period of severance payment or anytime
thereafter), the Company shall be entitled to recover any severance payments made to Executive.

8.2 Scope. Executive has carefully considered the nature and extent of the restrictions upon Executive and the rights
and remedies conferred upon the Company under Section 7 and Section 8.1 , and hereby acknowledges and agrees
that the same are reasonable and necessary in time and territory, are intended to eliminate competition which
otherwise would be unfair to the Company, do not stifle the inherent skill and experience of Executive, would not
operate as a bar to Executive’s sole means of support, are fully required to protect the business interests of the
Company, and do not confer a benefit upon the Company disproportionate to the detriment to Executive.



9. Severable Provisions. The provisions of this Agreement are severable and the invalidity of any one or more provisions
shall not affect the validity of any other provision. In the event that a court of competent jurisdiction shall determine that
any provision of this Agreement or the application thereof is unenforceable in whole or in part because of the duration or
scope thereof, the parties hereto agree that said court in making such determination shall have the power to reduce the
duration and scope of such provision to the extent necessary to make it enforceable, and that the Agreement in its reduced
form shall be valid and enforceable to the full extent permitted by law.

10. Notices. All notices hereunder, to be effective, shall be in writing and shall be deemed effective when delivered (a) by
hand or mailed by certified mail, postage and fees prepaid, or (b) nationally recognized overnight express mail service, as
follows:

If to the Company:    8701 Red Oak Boulevard
Charlotte, NC 28217
Attn: Chief Legal and Compliance Officer

If to Executive:    The last address shown on records of the Company or to such other address as a party may notify the
other pursuant to a notice given in accordance with this Section 10.

11. Miscellaneous.

11.1 Executive Representation. Executive hereby represents to the Company that the execution and delivery of this
Agreement by Executive and the Company and the performance by Executive of Executive’s duties hereunder
shall not constitute a breach of, or otherwise contravene, or be prevented, interfered with or hindered by, the terms
of any employment agreement or other agreement or policy to which Executive is a party or otherwise bound, and
further that Executive is not subject to any limitation on the Executive’s activities on behalf of the Company as a
result of agreements into which Executive has entered except for obligations of confidentiality with former
employers. To the extent this representation and warranty is not true and accurate, it shall be treated as a Cause
event and the Company may terminate Executive for Cause or not permit Executive to continue employment.
Executive acknowledges and agrees that the Executive has had the opportunity to consult with legal counsel or
other advisor of the Executive’s choice, that the Executive is entering into this Agreement knowingly, voluntarily,
and of the Executive’s own free will, that the Executive is relying on the Executive’s own judgment in doing so,
and that the Executive fully understands the terms and conditions contained herein.

11.2 No Mitigation; No Offset. In the event of any termination of Executive’s employment hereunder, Executive shall
be under no obligation to seek other employment or otherwise mitigate the obligations of the Company under this
Agreement, and there shall be no offset against any amount due to Executive on



account of any remuneration or benefits provided by any subsequent employment Executive may obtain.

11.3 Entire Agreement; Amendment. Except as otherwise expressly provided herein and as further set forth in the grant
agreement of any equity awards, this Agreement constitutes the entire Agreement between the parties hereto with
regard to the subject matter hereof, superseding all prior understandings, term sheets and agreements, whether
written or oral. This Agreement may not be amended or revised except by a writing signed by the parties.

11.4 Assignment and Transfer. The provisions of this Agreement shall be binding on and shall inure to the benefit of
the Company and any successor in interest to the Company who acquires all or substantially all of the Company’s
assets. Neither this Agreement nor any of the rights, duties or obligations of Executive shall be assignable by
Executive, nor shall any of the payments required or permitted to be made to Executive by this Agreement be
encumbered, transferred or in any way anticipated, except as required by applicable laws. All rights of Executive
under this Agreement shall inure to the benefit of and be enforceable by Executive’s personal or legal
representatives, estates, executors, administrators, heirs and beneficiaries.

11.5 Waiver of Breach. A waiver by either party of any breach of any provision of this Agreement by the other party
shall not operate or be construed as a waiver of any other or subsequent breach by the other party.

11.6 Reporting and Withholding. The Company shall be entitled to report all income and withhold from any amounts to
be paid or benefits provided to Executive hereunder any federal, state, local or foreign income tax withholding,
FICA contributions, Medicare contributions, or other taxes, charges or deductions which it is from time to time
required to withhold or that Executive has authorized the Company to withhold. The Company shall be entitled to
rely on an opinion of counsel if any question as to the amount or requirement of any such withholding shall arise.

11.7 Code Section 409A. Notwithstanding anything to the contrary contained in this Agreement:

(a) The parties agree that this Agreement shall be interpreted to comply with or, to the extent possible, be
exempt from Section 409A of the Code, and the regulations and guidance promulgated thereunder to the
extent applicable (collectively “Code Section 409A”), and all provisions of this Agreement shall be
construed in a manner consistent with the requirements for avoiding taxes or penalties under Code Section
409A. Except to the extent attributable to a breach of this Agreement by the Company, in no event
whatsoever will the Company be liable for any additional tax, interest or penalties that may be imposed on
Executive under Code Section 409A or any damages for failing to comply with Code Section 409A.



(b) A termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits considered “nonqualified deferred
compensation” under Code Section 409A upon or following a termination of employment unless such
termination is also a “separation from service” within the meaning of Code Section 409A and, for purposes
of any such provision of this Agreement, references to a “termination,” “termination of employment” or
like terms shall mean “separation from service.” If Executive is deemed on the date of termination to be a
“specified employee” within the meaning of that term under Code Section 409A(a)(2)(B), then with regard
to any payment or the provision of any benefit that is considered nonqualified deferred compensation under
Code Section 409A payable on account of a “separation from service,” if no exemption or exclusion from
Section 409A is determined to apply, such payment or benefit shall not be made or provided until the date
which is the earlier of (i) the expiration of the six (6)-month period measured from the date of such
“separation from service” of Executive, and (ii) the date of Executive’s death (the “Delay Period”). Upon
the expiration of the Delay Period, all payments and benefits delayed pursuant to this Section 11.7(b)
(whether they would have otherwise been payable in a single sum or in installments in the absence of such
delay) shall be paid or reimbursed on the first business day following the expiration of the Delay Period to
Executive in a lump sum with interest at the prime rate during the Delay Period, and any remaining
payments and benefits due under this Agreement shall be paid or provided in accordance with the normal
payment dates and in the normal payment forms specified for them herein.

(c) With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind
benefits, except as permitted by Code Section 409A, (i) the right to reimbursement or in-kind benefits
shall not be subject to liquidation or exchange for another benefit, (ii) the amount of expenses eligible for
reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible
for reimbursement, or in-kind benefits, to be provided in any other taxable year, provided that this clause
(ii) shall not be violated with regard to expenses reimbursed under any arrangement covered by Code
Section 105(b) solely because such expenses are subject to a limit related to the period the arrangement is
in effect and (iii) such payments shall be made on or before the last day of Executive’s taxable year
following the taxable year in which the expense occurred.

(d) For purposes of Code Section 409A, Executive’s right to receive any installment payments pursuant to this
Agreement shall be treated as a right to receive a series of separate and distinct payments. Whenever a
payment under this Agreement specifies a payment period with reference to a number of days (e.g.,
“payment shall be made within thirty (30) days following the date of termination”), the actual date of
payment within the



specified period shall be within the sole discretion of the Company, unless provided otherwise herein.

11.8 Arbitration.

(a) Executive and the Company agree that, except as provided in Section 11.8(h) below, any dispute, claim, or
controversy between them, including without limitation disputes, claims, or controversies arising out of or
relating to this Agreement or Executive’s employment with the Company or the termination of that
employment, shall be settled exclusively by final and binding arbitration. Judgment upon the award of the
arbitrators may be entered and enforced in any federal or state court having jurisdiction over the parties.
Executive and the Company expressly acknowledge that this agreement to arbitrate applies without
limitation to any disputes, claims or controversies between them, including without limitation claims of
unlawful discrimination (including without limitation claims under Title VII, the Age Discrimination in
Employment Act, the Americans with Disabilities Act and all amendments to those statutes, as well as
state anti-discrimination statutes), harassment, whistleblowing, retaliation, wrongful discharge,
constructive discharge, claims related to the payment of wages or benefits, contract claims, and tort claims
under federal, state, or local law, whether created by statute or the common law. By agreeing to submit any
and all claims to arbitration (except as set forth in Section 11.8(h) below), Executive and the Company
expressly waive any right that they may have to resolve any disputes, claims, or controversies through any
other means, including a jury trial or bench trial.

(b) The arbitration shall be conducted by a panel of three (3) arbitrators in accordance with the Employment
Arbitration Rules of the American Arbitration Association (“AAA”) except as provided in this Agreement.
Within twenty (20) days after notice from one party to the other of the notifying party’s election to
arbitrate, each party shall select one (1) arbitrator. Within twenty (20) days after the selection of the two (2)
arbitrators by the parties, said arbitrators shall in turn select a third arbitrator. If the two (2) arbitrators
cannot agree upon the selection of a third arbitrator, the parties agree that the third arbitrator shall be
appointed by the AAA in accordance with AAA’s arbitrator selection procedures, including the provision
of a list of potential arbitrators to both parties. Each member of the panel shall be a lawyer admitted to
practice law for a minimum of 15 years.

(c) Executive and the Company waive their right to file any arbitration on a class or collective basis; both
Executive and the Company agree to file any arbitration only on an individual basis and agree not to file
any arbitration as a representative of any class or group of others. Therefore, neither Executive nor the
Company will seek to certify a class or collective arbitration or otherwise seek to proceed in arbitration on
a representative



basis, and the arbitrators shall have no authority to conduct a proceeding as a class or collective action or to
award any relief to a class of employees. Nor shall Executive or the Company participate in any class or
collective action involving claims covered by this Agreement, but instead shall arbitrate all claims covered
by this Agreement on an individual basis.

(d) The arbitration panel shall have authority to award any remedy or relief that a Texas or federal court in
Texas could grant in conformity with applicable law on the basis of the claims actually made in the
arbitration. The arbitration panel shall not have the authority either to abridge or change substantive rights
available under existing law. Notwithstanding the above, any remedy for an alleged breach of the
Agreement, wrongful discharge, or constructive discharge, or claims related to compensation and benefits
will be governed solely by the applicable provisions of this Agreement, with no right to compensatory,
punitive, or equitable relief. Further notwithstanding the foregoing, given the nature of Executive’s
position with the Company, the arbitrator shall not have the authority to order reinstatement, and Executive
waives any right to reinstatement to the full extent permitted by law.

(e) The arbitrator may award attorneys’ fees and costs to the extent authorized by statute. The arbitration panel
shall issue a written award listing the issues submitted by the parties, together with a succinct explanation
of the manner in which the panel resolved the issues. The costs of the arbitration panel shall be borne by
the parties in accordance with the Employment Arbitration Rules of the AAA.

(f) All arbitration proceedings, including the arbitration panel’s decision and award, shall be confidential.
Neither party shall disclose any information or evidence adduced by the other in the arbitration
proceedings, or the panel’s award except (i) to the extent that the parties agree otherwise in writing; (ii) as
necessary in any subsequent proceedings between the parties, such as to enforce the arbitration award; or
(iii) as otherwise compelled by law.

(g) The terms of this arbitration Agreement are severable. The invalidity or unenforceability of any provisions
herein shall not affect the application of any other provisions. This Agreement to arbitrate shall be
governed by the Federal Arbitration Act. The claims, disputes, and controversies submitted to arbitration
will be governed by Texas law and applicable federal law. The arbitrators shall have exclusive jurisdiction
to decide questions concerning the interpretation and enforceability of this Agreement to arbitrate,
including but not limited to questions of whether the parties have agreed to arbitrate a particular claim,
whether a binding contract to arbitrate has been entered into, and whether the Agreement to arbitrate is
unconscionable or otherwise unenforceable; provided however , that it is agreed that the arbitrators shall
have no authority to decide any questions



as to whether the waiver of class and collective actions is valid or enforceable and all questions of the
validity or enforceability of the waiver shall be decided by a court, not the arbitrators, and the court shall
stay any arbitration that purports to proceed as a class or collective action or where the claimant in the
arbitration seeks to otherwise act in a representative capacity.

(h) The parties agree and acknowledge that the promises and agreements set forth in Sections 7.1
(Confidentiality) and 7.2 (Non-Competition) of this Agreement shall not be subject to the arbitration
provisions set forth in this Section 11.8, but rather such claims may be brought in any federal or state court
of competent jurisdiction. This Agreement to arbitrate does not apply to claims arising under federal
statutes or applicable law that prohibit pre-dispute arbitration agreements. This Agreement to arbitrate
does not preclude Executive from filing a claim or charge with a governmental administrative agency,
such as the National Labor Relations Board, the Department of Labor, and the Equal Employment
Opportunity Commission, or from filing a workers’ compensation or unemployment compensation claim
in a statutorily-specified forum.

11.9 Code Section 280G. If the present value of all payments, distributions and benefits provided to Executive or for
Executive’s benefit pursuant to the terms of this Agreement or otherwise which constitute a “parachute payment”
when aggregated with other payments, distributions, and benefits which constitute “parachute payments,” exceed
two hundred ninety-nine percent (299%) of Executive’s “base amount,” then such payments, distributions and
benefits shall either be (i) paid and delivered in full, or (ii) paid and delivered in such lesser amount as would
result in no portion of such payments, distributions and benefits being subject to the excise tax imposed by Section
4999 of the Code (the “Excise Tax”), whichever of the foregoing amounts (taking into account the applicable
federal, state and local income taxes and the Excise Tax) results in the receipt by Executive on an after-tax basis
of materially larger payments, distributions and benefits as determined by the Company. As used herein,
“parachute payment” has the meaning ascribed to it in Section 280G(b)(2) of the Code, without regard to Code
Section 280G(b)(2)(A)(ii); and “base amount” has the meaning ascribed to it in Code Section 280G and the
regulations thereunder. If the “present value” as defined in Code Sections 280G(d)(4) and 1274(b) (2), of such
aggregate “parachute payments” as determined by the Company exceeds the 299% limitation set forth herein and
subparagraph (ii) above applies, such payments, distributions and benefits shall be reduced by the Company in
accordance with the order of priority set forth below so that such reduced amount will result in no portion of the
payments, distributions and benefits being subject to the Excise Tax. Such payments, distributions and benefits
will be reduced by the Company in accordance with the following order of priority (A) reduction of cash
payments; (B) cancellation of accelerated vesting of equity awards; and (C) reduction of employee benefits. If
acceleration of vesting of equity award compensation is to be reduced, such acceleration of vesting shall be
cancelled in the reverse order of



the date of grant of Executive’s equity awards. All determinations required to be made under this Section 11.9
shall be made by a certified public accounting firm of national standing (“Accounting Firm”) as determined by the
Company and such selected Accounting Firm shall provide detailed supporting calculations both to the Company
and Executive. Any determination by the Accounting Firm shall be binding.

11.10 Indemnification; Liability Insurance. To the extent provided in the Company’s Code of Regulations and Certificate
of Incorporation, and subject to the limitations on indemnification provided under the Dodd-Frank Wall Street
Reform and Consumer Protection Act and regulations thereto (the “Dodd-Frank Act”), the Company shall
indemnify and hold harmless Executive for losses or damages incurred by Executive as a result of all causes of
action arising from Executive’s performance of duties for the benefit of the Company, whether or not the claim is
asserted during the Employment Period. Executive shall be provided with the same level of directors and officers
liability insurance coverage provided to other directors and officers of the Company on the same terms and
conditions applicable to such other directors and officers.

11.11 Governing Law. This Agreement shall be construed under and enforced in accordance with the laws of the State of
Texas, without regard to the conflicts of law provisions thereof.

11.12 Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed an
original and shall have the same effect as if the signatures hereto and thereto were on the same instrument.

11.13 Attorneys’ Fees. The Company shall reimburse Executive for the reasonable attorneys’ fees and costs actually
incurred by Executive in the negotiation and preparation of this Agreement up to a maximum amount of $15,000.
In connection with any dispute regarding the enforcement or interpretation of this Agreement, Executive shall be
entitled to an award of reasonable attorneys’ fees and costs incurred by Executive, to the extent that a court or
arbitrator in such action determines Executive to be the prevailing party for this purpose. In all cases,
reimbursement is subject to presentation of reasonable documentation of such fees and expenses.

[Signature Page to Follow]



IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year first above
written.

COMPANY

By: /s/ John Reilly
Name: John Reilly
Title: President & Chief Executive Officer



EXECUTIVE

/s/ Ashok Walia
Ashok Walia



Exhibit 10.8

EMPLOYMENT AGREEMENT

This Employment Agreement (the “Agreement”), dated as of July 1, 2026 is by and between Six Flags Entertainment
Corporation, a Delaware corporation (the “Company”), and Mark Pauls (the “Executive”).

WHEREAS, the Board of Directors of the Company (the “Board”) has approved the hiring of Executive as Chief
Operating Officer (“Chief Operating Officer”) of the Company, effective as of the Effective Date (as defined herein); and

WHEREAS, the Company and Executive desire to enter into this Agreement to reflect the terms of Executive’s
employment as Chief Operating Officer of the Company.

NOW, THEREFORE, in consideration of such employment and the mutual covenants and promises herein contained, and
for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and
Executive agree as follows:

1. Employment. The Company hereby agrees to employ Executive, and Executive hereby agrees to accept employment
with the Company as its Chief Operating Officer upon the terms and conditions contained in this Agreement. Executive’s
employment with the Company shall commence on or about July 15, 2026 (such date, the “Effective Date”) and shall
continue, subject to earlier termination of such employment pursuant to the terms hereof, until (and including) the three-
(3-) year anniversary of the Effective Date (the “Term”), subject to automatic renewal for successive one (1) year periods
thereafter (each, a “Renewal Term”), provided either party can give written notice of non-renewal at least ninety (90)
days’ prior to the expiration of the Term or then-current Renewal Term. The Term and each Renewal Term, if any, shall be
collectively referred to hereinafter as the “Employment Period.”

2. Duties. During the Employment Period, Executive shall serve on a full-time basis, and perform services in a capacity and
in a manner consistent with Executive’s position for the Company, reporting to the Company’s Chief Executive Officer.
Executive shall have the title of Chief Operating Officer commencing as of the Effective Date and shall have such duties,
authorities and responsibilities as are consistent with the customary duties, authorities and responsibilities of such a
position, and as the Chief Executive Officer may designate from time to time while the Executive serves as the Chief
Operating Officer of the Company.

Executive shall devote substantially all of Executive’s business time and attention and Executive’s best efforts (excepting
vacation time, holidays, sick days and periods of disability) to Executive’s employment and service with the Company;
provided that this Section 2 shall not be interpreted as prohibiting Executive from (i) managing Executive’s personal
investments (so long as such investment activities are of a passive nature), (ii) engaging in charitable or civic activities, or
(iii) participating on boards of directors or similar bodies of non-profit organizations, in each case, so long as such
activities in the aggregate do not (a) materially interfere with the performance of Executive’s duties and responsibilities
hereunder, (b) create a fiduciary conflict, or (c) with respect to (ii) and



(iii) only, detrimentally affect the Company’s reputation as reasonably determined by the Company in good faith.

3. Location of Employment. Executive’s principal place of employment shall be at the Company’s corporate office located
in Arlington, Texas, subject to reasonable business travel consistent with Executive’s duties and responsibilities.

4. Compensation.

4.1 Base Salary.

(a) In consideration of all services rendered by Executive under this Agreement, the Company shall pay
Executive a base salary (the “Base Salary”) at an annual rate of $600,000 during the Employment Period.
Executive’s Base Salary will be reviewed from time to time for possible increase (but will not decrease,
except in the event of an across-the-board reduction applicable to substantially all senior executives of the
Company).

(b) The Base Salary shall be paid in such installments and at such times as the Company pays its regularly
salaried employees and shall be subject to all required withholding taxes, including income, FICA, and
Medicare contributions, and similar deductions.

4.2 Incentive Compensation. During the Employment Period, Executive will be eligible to participate in one or more
of the Company’s bonus incentive compensation plans and equity incentive plans (awards or compensation under
any such plans being referred to as “Incentive Compensation”) at a level appropriate to Executive’s position and
performance, as solely determined by the Board. Executive’s target level of Incentive Compensation as set forth
in this Section 4.2 (other than the Initial Incentive Grant as defined below in Section 4.2(c)) will be reviewed from
time to time but will not decrease, except in the event of an across-the-board reduction applicable to substantially
all senior executives of the Company.

(a) Annual Bonus Incentive Compensation.

(a) (i) Executive shall be eligible to receive an annual bonus incentive award (“Annual Bonus
Incentive”) in respect of each of the Company’s full fiscal years during the Employment Period, with a
target bonus opportunity equal to 90% of Base Salary (“Target Annual Bonus Incentive”). The Board will
establish the applicable service-based and performance-based goals, which may include adjusted EBITDA
or other criteria, and corresponding attainment percentages. Notwithstanding the foregoing, for calendar
year 2026, Executive will be eligible for a prorated Annual Bonus Incentive based on a partial year of
service in such calendar year.



(ii) Any Annual Bonus Incentive payable to Executive for a calendar year shall be paid to Executive at the
same time that other senior executives of the Company receive bonus payments, but in no event later than
March 15 of the calendar year following the end of the calendar year to which such Annual Bonus
Incentive relates. Executive shall not be paid any Annual Bonus Incentive with respect to a calendar year
unless Executive is employed with the Company on the last day of the calendar year to which such Annual
Bonus Incentive relates, except as otherwise set forth in Section 6 hereof and in compliance with Section
11.7. At the Company’s option, and consistent with how other Company executives are paid their Annual
Incentive Bonus, up to fifty percent (50%) of the Annual Bonus Incentive may be payable by the Company
to the Executive in the form of restricted stock (which will immediately vest on the date of grant) based on
the Company’s stock price on a date selected by the Company, which restricted stock will be granted on or
about the date that the cash portion of the Annual Bonus Incentive is paid to the Executive. The cash and
any restricted stock portions of the Annual Bonus Incentive shall be subject to all required withholding
taxes, including income, FICA, and Medicare contributions, and similar deductions.

(b) Annual Equity Incentive Compensation. Executive shall be eligible to receive an annual equity award
under the Company’s 2024 Omnibus Incentive Plan (or a successor plan) (the “Stock Incentive Plan”) in
accordance with the following, with the terms and conditions as set forth in the applicable award
agreement issued under the Stock Incentive Plan, at the same time the Company generally makes equity
grants to other senior executives of the Company, which for calendar year 2026 shall be prior to July 31,
2026 (the “Annual Equity Award”).

(i) The target number of shares underlying each Annual Equity Award shall be determined by dividing
$1,560,000 by the closing price of the Company’s common stock on the trading date immediately
prior to the date of the Annual Equity Award grant.

(ii) Unless otherwise specified by the Board, the form of the Annual Equity Award for 2026 shall be a
mix of performance stock units (“PSUs”) and restricted stock units (“RSUs”), with no less than
thirty percent (30%) in the form of RSUs. The form of the Annual Equity Award will be
determined by the Board on the same basis as for other senior executives of the Company.

(iii) The Board will establish for each Annual Equity Award the on the same basis as such goals are set
for other senior executives of the Company.



(c) Signing Bonus - The Company shall pay Executive a one-time signing bonus within thirty (30) days
following the Effective Date in the amount of $39,000, and such amount shall be subject to all required
withholding taxes, including income, FICA, and Medicare contributions, and similar deductions.

4.3 Stock Ownership Guidelines. Executive acknowledges and agrees that for the duration of the Term the Executive
will comply with the Company’s Stock Ownership Guidelines as an officer of the Company.

4.4 Vacation. Executive shall be entitled to five (5) weeks of annual paid vacation days, which shall accrue and be
useable by Executive in accordance with Company policy, as may be in effect from time to time.

4.5 Benefits. During the Employment Period, Executive shall be entitled to participate in any benefit and
compensation plans, including but not limited to medical, short and long-term disability, life insurance coverage,
401(k) and deferred compensation plans (but excluding any severance or bonus plans unless specifically
referenced in this Agreement) offered by the Company as in effect from time to time (collectively, “Benefit
Plans”), on the same basis as those generally made available to other senior executives of the Company, to the
extent Executive may be eligible to do so under the terms of any such Benefit Plan; provided, that the Company
shall cover the costs of an annual physical for Executive under the Company’s medical plan. Executive
understands that any such Benefit Plans may be terminated or amended from time to time by the Company in its
sole discretion.

4.6 Business Expenses. During the Employment Period, all reasonable travel, entertainment, and other business
expenses incurred by Executive in the performance of the Executive’s duties hereunder shall be reimbursed by the
Company in accordance with the Company’s policies as in effect from time to time.

4.7 Relocation Expenses. The Company shall reimburse Executive for all reasonable relocation expenses incurred in
connection with Executive’s relocation to the Arlington, Texas area, in accordance with the Company’s relocation
policies as in effect from time to time. All such reimbursements shall be made on or before the last day of
Executive’s taxable year following the taxable year in which the expense occurred.

5. Termination. Executive’s employment hereunder may only be terminated as follows:

5.1 By Company. At the option of the Company:
(a) for Cause (as defined in Section 6.3 hereof and subject to the notice and cure provisions therein); or



(b) without Cause, but subject to ten (10) days prior written notice to Executive (provided that the assignment
of this Agreement to and assumption of this Agreement by the purchaser of all or substantially all of the
assets of the Company shall not, in and of itself, be treated as a termination without Cause under this
Section 5.1(b)).

5.2 By Executive For Good Reason. At the option of Executive for Good Reason (as provided in Section 6.3 hereof);
or

5.3 By Executive Without Good Reason. At the option of Executive for any or no reason, on sixty (60) days prior
written notice to the Company (which the Company may, in its sole discretion, make effective as a resignation
earlier than the termination date provided in such notice) subject to Section 6.4 hereof to the extent applicable.

5.4 By Reason of Death or Disability; Expiration of the Term. (i) Automatically in the event of the death of Executive,
(ii) in the event of Disability of Executive, at the option of the Company, by written notice to Executive or
Executive’s personal representative, and (iii) automatically at the expiration of the Term under Section 1 hereof.

6. Severance Payments.

6.1 Termination Without Cause or Resignation for Good Reason. If Executive’s employment is terminated at any time
during the Employment Period by the Company without Cause or by Executive for Good Reason (as defined in
Section 6.3 hereof), subject to Section 6.4 and Section 11.7 hereof, Executive shall be entitled to:

(a) within thirty (30) days following such termination: (i) payment of Executive’s accrued and unpaid Base
Salary; (ii) reimbursement of expenses under Sections 4.6 and 4.7 hereof (as applicable); and (iii) payment
for accrued and unused vacation days, in each case accrued as of the date of termination;

(b) an amount equal to two (2) times both Executive’s Base Salary and Executive’s Target Annual Bonus
Incentive at the time of termination of employment (which shall not reflect any decreases resulting from an
event described in Section 6.3(c)(iii), payable in twelve (12) equal monthly installments following the
termination date, in accordance with the Company’s standard payroll practices and subject to the
provisions of Sections 6.4 and 11.7 hereof;

(c) any Annual Bonus Incentive award earned with respect to a calendar year ending on or prior to the date of
such termination of employment but unpaid as of such date, shall be payable at the same time such
payment would be made if Executive continued to be employed by the Company;



(d) a pro-rata portion of Executive’s Annual Bonus Incentive award for the calendar year in which Executive’s
termination of employment occurs (determined by multiplying the amount of such Annual Bonus
Incentive, measured pursuant to the metrics established by the Board, that would be due for the full
calendar year, by a fraction, the numerator of which is the number of days during the calendar year of
termination that Executive is employed with the Company and the denominator of which is 365 based on
actual performance) and payable at the same time that other senior executives of the Company receive
bonus payments in respect of the calendar year in which such termination occurs, but in no event later than
March 15 of the calendar year following the end of the calendar year to which such bonus incentive award
relates;

(e) provided Executive effectively elects and remains eligible to receive continuation coverage under Part 6 of
Title I of the Employee Retirement Income Security Act of 1974, as amended, and Section 4980B of the
Code, as amended (“COBRA”) the Company shall pay to the carrier or reimburse Executive (at the
Company’s discretion) for the amount of any COBRA premiums under the Company’s group medical
benefit plans as in effect from time to time that would be due, less the amount of Executive’s portion of
such premiums determined as if Executive were an active employee, until the earliest to occur of (i)
eighteen (18) months after the termination date; (ii) the date Executive is no longer eligible for COBRA
coverage; or (iii) with respect to any particular plan, the date Executive becomes eligible to participate in a
comparable benefit provided by a subsequent employer (and Executive must notify the Company, in
writing, at least two (2) weeks or as soon as practicable prior to becoming eligible for such benefit through
a subsequent employer), which shall be payable in accordance with the Company’s standard payroll
practices subject to the provisions of Sections 6.4 and 11.7 hereof;

(f) if such termination is the result of a termination by the Company without Cause or resignation by
Executive for Good Reason, then, subject to Executive executing a general release of all claims as set forth
in Section 6.4, notwithstanding anything in the Annual Equity Award or Stock Incentive Plan to the
contrary, Executive shall become vested as to service requirements in all outstanding equity awards
granted under the Stock Incentive Plan (including the RSUs and PSUs hereunder) that are scheduled to
vest within the eighteen- (18-) month period following Executive’s date of termination, with PSUs and any
other performance-based awards remaining subject to vesting based on actual performance measured at the
end of the performance period under the award; provided that, in the event such termination occurs within
the eighteen- (18-) month period following a Change in Control (as defined in the Stock Incentive Plan),
Executive shall become vested as to service requirements in all outstanding equity awards granted under
the Stock Incentive Plan (including the RSUs and PSUs hereunder), with PSUs and any other



performance-based awards to be vested at the target level of performance, without regard to any continuing
employment requirements or proration.

(g) all other accrued amounts or accrued benefits due to Executive in accordance with the Company’s benefit
plans, programs or policies (other than severance).

6.2 Termination For Any Other Reason. Upon the termination of Executive’s employment for any reason other than by
the Company without Cause, or by Executive for Good Reason, including without limitation a termination by the
Company for Cause, a resignation by Executive without Good Reason, in the event of death or Disability, or upon
the expiration of the Term, Executive or Executive’s legal representatives shall be entitled to receive the payments
and benefits described under Sections 6.1(a), (c), and (g) hereof.

6.3 Certain Definitions. For purposes of this Agreement:

(a) “Cause” shall mean:

(i) Executive’s willful and continued failure to perform the Executive’s duties hereunder or to follow
the lawful direction of the Board or a material breach of fiduciary duty after written notice
specifying the failure or breach;

(ii) Theft or fraud, with regard to the Company or in connection with Executive’s duties;

(iii) Executive’s conviction of (or pleading guilty or nolo contendere to) a felony (excluding minor
motor vehicle infractions) or any lesser offense involving fraud, or moral turpitude;

(iv) material violation of the Company’s Code of Conduct or similar written policies after written notice
specifying the failure or breach;

(v) an act of gross negligence or willful misconduct by Executive that relates to the affairs of the
Company;

(vi) a material breach by Executive of any provision of this Agreement;

(vii) a final, non-appealable determination by a court or other governmental body of competent
jurisdiction that a material violation by Executive of federal or state securities laws has occurred; or

(viii) as provided in Section 11.1 hereof.



provided however, that Cause shall not exist unless (A) the Company has given Executive written notice of
any termination, setting forth the conduct that is alleged to constitute Cause, within thirty (30)
days of the first date on which the Company has knowledge of such conduct, and (B) the
Company has provided Executive at least thirty (30) days following the date on which such notice
is provided to both meet with the Board and to cure such conduct and Executive has failed to do
so. Failing such cure, a termination of employment by the Company for Cause shall be effective
on the day following the expiration of such cure period. Failure to achieve any specified
performance goals shall not constitute Cause.

(b) “Disability” shall mean a physical or mental incapacity or disability which has rendered, or is likely to
render, Executive unable to perform Executive’s material duties for a period of either (i) one hundred and
eighty (180) days in any twelve- (12) month period or (ii) ninety (90) consecutive days, as determined by
the Company.

(c) “Good Reason” shall mean, without Executive’s express consent:

(i) any material diminution in Executive’s responsibilities, authority or duties as Chief Operating
Officer;

(ii) any adverse change in the reporting relationship as set forth in Section 2 hereof;

(iii) any material reduction in (x) Executive’s aggregate amount of Base Salary or (y) target Incentive
Compensation opportunity under Sections 4.2(a) and (b) (except in the event of an across-the-board
reduction in Base Salary or Incentive Compensation opportunity applicable to substantially all
senior executives of the Company);

(iv) a material breach of this Agreement by the Company; or

(v) a relocation by the Company of Executive’s principal workplace by more than fifty (50) miles from
Arlington, Texas.

provided however, that no event described in clause (i) or (ii) shall constitute Good Reason unless (A)
Executive has given the Company written notice of the termination, setting forth the conduct of the
Company that is alleged to constitute Good Reason, within thirty (30) days of the first date on which
Executive has knowledge of such conduct, and (B) Executive has provided the Company at least thirty
(30) days following the date on which such notice is provided to cure such conduct and the Company has
failed to do so. Failing such cure, a termination of



employment by Executive for Good Reason shall be effective on the day following the expiration of such
cure period.

(d) “Noncompetition Period” shall mean during Executive’s employment and the twenty-four- (24-) month
period immediately following the date of Executive’s termination. For purposes of clarity, a
Noncompetition Period shall apply to any form of termination of employment, including but not limited to,
termination without Cause, termination for Cause, resignation for Good Reason or resignation without
Good Reason.

6.4 Conditions to Payment. All payments and benefits due to Executive under this Section 6 which are not otherwise
required by law shall be payable only if Executive (or Executive’s beneficiary or estate) delivers to the Company
and does not revoke (under the terms of applicable law) a general release of all claims in the form attached hereto
as Exhibit A, provided that, if necessary, such general release may be updated and revised to comply with
applicable law to achieve its intent. The first payments of amounts described in Sections 6.1(b), (d), (e) and (f)
shall be made beginning on the first payroll date following the effective date of such general release, and the first
payment shall include all amounts otherwise due prior thereto, subject to the terms and conditions herein. Such
general release shall be executed and delivered (and no longer subject to revocation) within sixty (60) days
following termination and provided further that if the sixty- (60-) day period begins in one calendar year and ends
in a second calendar year, payments shall always be made in the second calendar year. Failure to timely execute
and return such release or revocation thereof shall be a waiver by Executive of Executive’s right to severance
(which, for the avoidance of doubt, shall not include any amounts described in Sections 6.1(a), (c) and (g) hereof).
In addition, severance shall be conditioned on Executive’s compliance with Section 7 hereof as provided in
Section 8 below.

6.5 No Other Severance. Executive hereby acknowledges and agrees that, other than the severance payments
described in this Agreement, upon termination of employment Executive shall not be entitled to any other
severance under any Company benefit plan or severance policy generally available to the Company’s employees
or otherwise.

7. Restrictions on Activities of Executive.

7.1 Confidentiality.

(a) Executive acknowledges that it is the policy of the Company to maintain as secret and confidential all
“Confidential Information” (as defined herein). The parties hereto recognize that the services to be
performed by Executive pursuant to this Agreement are special and unique, and that by reason of the
Executive’s employment by the Company after the Effective Date, Executive will acquire, or may have
acquired, Confidential Information. Executive recognizes that all such Confidential Information



is and shall remain the sole property of the Company, free of any rights of Executive, and acknowledges
that the Company has a vested interest in assuring that all such Confidential Information remains secret
and confidential. Therefore, in consideration of Executive’s employment with the Company pursuant to
this Agreement, Executive agrees that at all times from and after the Effective Date, the Executive will not,
directly or indirectly, disclose to any person, firm, company or other entity (other than the Company) any
Confidential Information, except as specifically required in the performance of the Executive’s duties
hereunder, without the prior written consent of the Company, except to the extent that (i) any such
Confidential Information becomes generally available to the public, other than as a result of a breach by
Executive of this Section 7.1 or by any other executive officer of the Company subject to confidentiality
obligations, or (ii) any such Confidential Information becomes available to Executive on a non-
confidential basis from a source other than the Company, or its executive officers or advisors; provided
that such source is not known by Executive to be bound by a confidentiality agreement with, or other
obligation of secrecy to, the Company or another party. In addition, it shall not be a breach of the
confidentiality obligations hereof if Executive is required by law to disclose any Confidential Information;
provided that in such case, Executive shall (x) give the Company the earliest notice possible that such
disclosure is or may be required and (y) cooperate with the Company, at the Company’s expense, in
protecting to the maximum extent legally permitted, the confidential or proprietary nature of the
Confidential Information which must be so disclosed. The obligations of Executive under this Section 7.1
shall survive any termination of this Agreement. During the Employment Period Executive shall exercise
all due and diligent precautions to protect the integrity of the business plans, customer lists, statistical data
and compilation, agreements, contracts, manuals or other documents of the Company which embody the
Confidential Information, and upon the expiration or the termination of the Employment Period, Executive
agrees that all Confidential Information in the Executive’s possession, directly or indirectly, that is in
writing or other tangible form (together with all duplicates thereof) will forthwith be returned to the
Company and will not be retained by Executive or furnished to any person, either by sample, facsimile
film, audio or video cassette, electronic data, verbal communication or any other means of communication.
Executive agrees that the provisions of this Section 7.1 are reasonably necessary to protect the proprietary
rights of the Company in the Confidential Information and its trade secrets, goodwill and reputation.

(b) For purposes hereof, the term “Confidential Information” means all information developed or used by the
Company relating to the “Business” (as herein defined), operations, employees, customers, suppliers and
distributors of the Company, including, but not limited to, customer lists, purchase orders, financial data,
pricing information and price lists,



business plans and market strategies and arrangements and any strategic plan, all books, records, manuals,
advertising materials, catalogues, correspondence, mailing lists, production data, sales materials and
records, purchasing materials and records, personnel records, quality control records and procedures
included in or relating to the Business or any of the assets of the Company and all trademarks, copyrights
and patents, and applications therefore, all trade secrets, inventions, processes, procedures, research
records, market surveys and marketing know-how and other technical papers. The term “Confidential
Information” also includes any other information heretofore or hereafter acquired by the Company and
deemed by it to be confidential. For purposes of this Agreement, the term “Business” shall mean: (i) the
business of amusement and water parks; (ii) leisure theme parks; (iii) any other business engaged in or
being developed (including production of materials used in the Company’s businesses) by the Company,
or being considered by the Company, at the time of Executive’s termination, in each case, to the extent
such business is primarily related to the business of amusement and water parks or leisure theme parks; and
(iv) any joint venture, partnership or agency arrangements relating to the businesses described in (b)(i)
through (iii) above provided that, in determining when an entity is in a “Business”, the Board will not act
unreasonably in making such determination.

(c) Notwithstanding Executive’s obligations in this Agreement relating to Confidential Information, this
Agreement shall not be applied to limit or interfere with Executive’s right, without notice to or
authorization of the Company, to communicate and cooperate in good faith with the Equal Employment
Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the U.S. Securities and Exchange Commission, the Financial Industry Regulatory
Authority, or any other self-regulatory organization or any other federal, state or local governmental
agency or commission (a “Government Agency”) for the purpose of (i) reporting a possible violation of
any U.S. federal, state, or local law or regulation, (ii) participating in any investigation or proceeding that
may be conducted or managed by any Government Agency, including by providing documents or other
information, or (iii) filing a charge or complaint with a Government Agency. Additionally, the Executive
shall not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of
a trade secret that is made (x) in confidence to a federal, state, or local government official, or to an
attorney, solely for the purpose of reporting or investigating a suspected violation of law, (y) in a complaint
or other document filed in a lawsuit or other proceeding, if such filing is made under seal; or (z) in court
proceedings if the Executive files a lawsuit for retaliation by an employer for reporting a suspected
violation of law, or to the Executive’s attorney in such lawsuit, provided that the Executive must file any
document containing the trade secret under seal, and the Executive may not disclose the trade secret,
except pursuant to court order. The



activities or disclosures described in this Section 7.1(c) shall be referred to in this Agreement as “Protected
Activities.” Notwithstanding the foregoing, under no circumstance will the Executive be authorized to
make any disclosures as to which the Company may assert protections from disclosure under the attorney-
client privilege or the attorney work product doctrine, without prior written consent of an authorized
officer designated by the Company. Nothing in this Agreement shall prevent Executive from listing the
fact of Executive’s employment with the Company, or the dates and summary description thereof (to
exclude any Confidential Information) on any resume or similar professional accomplishments summary,
or on social media or on-line networking forums.

7.2 Non-Competition.

(a) Executive agrees that, during the Noncompetition Period, Executive will not:

(i) directly or indirectly, own, manage, operate, control or participate in the ownership, management
or control of, or be connected as an officer, employee, partner, consultant, contractor, director, or
otherwise with, or have any financial interest in, or aid, consult, advise, or assist anyone else in the
conduct of, any entity or business:

(A) in which ten percent (10%) or more of whose annual revenues are derived from a Business
as defined above; and

(B) which conducts business in any locality or region of the United States, Ontario or Quebec,
Canada, or the Mexico City, Mexico area (whether or not such competing entity or business
is physically located in the United States, Canada, or Mexico) or any other area where
Business is being conducted by the Company on the date Executive’s employment is
terminated hereunder or in each and every area where the Company has taken substantial
and material steps to conduct such Business as of the date Executive’s employment is
terminated hereunder; and

(ii) either personally or by the Executive’s agent or by letters, circulars or advertisements, and whether
for the Executive or on behalf of any other person, company, firm or other entity, except in the
Executive’s capacity as an executive of the Company, canvass or solicit, or enter into or effect (or
cause or authorize to be solicited, entered into, or effected), directly or indirectly, for or on behalf of
the Executive or any other person, any business relating to the services of the type provided by, or
orders for business or services



similar to those provided by, the Company from any person, company, firm, or other entity who is,
or has at any time within two (2) years prior to the date of such action been, a customer or supplier
of the Company with whom Executive has had material contacts or has learned Confidential
Information about, in either case, during the last two (2) years of Executive’s service with the
Company; provided that the restrictions of Section 7.2(a)(i)(B) above shall also apply to any
person, company, firm, or other entity with whom the Company is specifically seeking to develop a
relationship as a customer or supplier of the Company at the date of such action.

Notwithstanding the foregoing, (x) Executive’s ownership of securities of a public company engaged in
competition with the Company not in excess of five percent (5%) of any class of such securities shall not
be considered a breach of the covenants set forth in this Section 7.2(a) and (y) Executive may be employed
with a person, sole proprietorship, partnership, firm, corporation, company, institution, or other entity
engaged in the Business provided that Executive’s services do not include engaging in the Business and
Executive is not in a position where Executive could reasonably be expected to use, rely upon, or disclose
Confidential Information.

(b) Executive agrees that, at all times from after the Effective Date, Executive will not, either personally or by
the Executive’s agent or by letters, circulars or advertisements, and whether for the Executive or on behalf
of any other person, company, firm, or other entity, except in the Executive’s capacity as an executive of
the Company:

(i) seek to persuade any employee of the Company to discontinue such employee’s status or
employment therewith or to become employed in a business or activities likely to be competitive
with the Business; or

(ii) solicit or employ any such person who was providing services to the Company within twelve (12)
months prior to the date of such solicitation or employment, in any locality or region of the United
States or Canada and in each and every other area where the Company conducts its Business;

provided; however, that the restrictions set forth in this Section 7.2(b) shall cease upon the expiration of the
Noncompetition Period and shall, at no time, prohibit Executive from engaging in general solicitation for
employees, so long as such solicitation is general in nature and does not specifically target any employee
of the Company.



7.3 Assignment of Inventions.

(a) Executive agrees that during employment with the Company, any and all inventions, discoveries,
innovations, writings, domain names, improvements, trade secrets, designs, drawings, formulas, business
processes, secret processes and know-how, whether or not patentable or a copyright or trademark, which
Executive may create, conceive, develop or make, either alone or in conjunction with others and related or
in any way connected with the Company’s strategic plans, products, processes or apparatus or the Business
(collectively, “ Inventions ”), shall be fully and promptly disclosed to the Company and shall be the sole
and exclusive property of the Company as against Executive or any of Executive’s
assignees.

Regardless of the status of Executive’s employment by the Company, Executive and Executive’s heirs,
assigns and representatives shall promptly assign to the Company any and all right, title and interest in and
to such Inventions made during employment with the Company.

(b) Whether during or after the Employment Period, Executive further agrees to execute and acknowledge all
papers and to do, at the Company’s expense, any and all other things necessary for or incident to the
applying for, obtaining and maintaining of such letters patent, copyrights, trademarks or other intellectual
property rights, as the case may be, and to execute, on request, all papers necessary to assign and transfer
such Inventions, copyrights, patents, patent applications and other intellectual property rights to the
Company and its successors and assigns. In the event that the Company is unable, after reasonable efforts
and, in any event, after ten (10) business days, to secure Executive’s signature on a written assignment to
the Company, of any application for letters patent, trademark registration or to any common law or
statutory copyright or other property right therein, whether because of Executive’s physical or mental
incapacity, or for any other reason whatsoever, Executive irrevocably designates and appoints the
Secretary of the Company as Executive’s attorney-in-fact to act on Executive’s behalf to execute and file
any such applications and to do all lawfully permitted acts to further the prosecution or issuance of such
assignments, letters patent, copyright or trademark.

7.4 Return of Company Property. Within ten (10) days following the date of any termination of Executive’s
employment, Executive or Executive’s personal representative shall return all property of the Company in
Executive’s possession, including but not limited to all Company-owned computer equipment (hardware and
software), telephones, facsimile machines, smart phones, cell phones, tablet computer and other communication
devices, credit cards, office keys, security access cards, badges, identification cards and all copies (including
drafts) of any documentation or information (however stored) relating to the Business, the



Company’s customers and clients or its prospective customers and clients. Anything to the contrary
notwithstanding, Executive shall be entitled to retain (i) personal papers and other materials of a personal nature,
provided that such papers or materials do not include Confidential Information, (ii) information showing
Executive’s compensation or relating to reimbursement of expenses, and copies of plans, programs and agreements
relating to Executive’s employment, or termination thereof, with the Company which the Executive received in
Executive’s capacity as a participant.

7.5 Resignation as an Officer and Director. Upon any termination of Executive’s employment, Executive shall be
deemed to have resigned, to the extent applicable as an officer of the Company, a member of the Board, and a
member of the board of directors or similar body of any of the Company’s Affiliates and as a fiduciary of any
Company benefit plan. On or immediately following the date of any termination of Executive’s employment,
Executive shall confirm the foregoing by submitting to the Company in writing a confirmation of Executive’s
resignation(s).

7.6 Cooperation. During employment and for a period of twelve (12) months thereafter, Executive shall give
Executive’s assistance and cooperation willingly, upon reasonable advance notice (which shall include due regard
to the extent reasonably feasible for Executive’s employment obligations and prior commitments), in any matter
relating to Executive’s position with the Company, or Executive’s knowledge as a result thereof as the Company
may reasonably request, including Executive’s attendance and truthful testimony where deemed appropriate by
the Company, with respect to any investigation or the Company’s defense or prosecution of any existing or future
claims or litigations or other proceeding relating to matters in which the Executive was involved or had knowledge
by virtue of Executive’s employment with the Company. The Company will reimburse Executive for reasonable
out-of-pocket travel costs and expenses incurred by the Executive (in accordance with Company policy) as a
result of providing such assistance, upon the submission of the appropriate documentation to the Company.

7.7 Non-Disparagement. During the Executive’s employment with the Company and at any time thereafter, Executive
agrees not to disparage or encourage or induce others to disparage the Company, any of its respective employees
that were employed during Executive’s employment with the Company or any of its respective past and present,
officers, directors, products or services (the “Company Parties”). For purposes of this Section 7.7, the term
“disparage” includes, without limitation, comments or statements to the press, to the Company’s employees or to
any individual or entity with whom the Company has a business relationship (including, without limitation, any
vendor, supplier, customer or distributor), or any public statement, that in each case is intended to, or can be
reasonably expected to, materially damage the Company Parties. Notwithstanding the foregoing, nothing in this
Section 7.7 shall prevent Executive from engaging in any Protected Activities or from making any truthful
statement



to the extent, but only to the extent (A) necessary with respect to any litigation, arbitration or mediation involving
this Agreement, including, but not limited to, the enforcement of this Agreement, in the forum in which such
litigation, arbitration or mediation properly takes place or (B) required by law, legal process or by any court,
arbitrator, mediator or administrative or legislative body (including any committee thereof) with apparent
jurisdiction over Executive.

7.8 Tolling. In the event of any violation of the provisions of this Section 7, Executive acknowledges and agrees that
the post- termination restrictions contained in this Section 7 shall be extended by a period of time equal to the
period of such violation, it being the intention of the parties hereto that the running of the applicable post-
termination restriction period shall be tolled during any period of such violation.

7.9 Survival. This Section 7 and Section 8 hereof shall survive any termination or expiration of this Agreement or
employment of Executive.

8. Remedies; Scope.

8.1 It is specifically understood and agreed that any breach of the provisions of Section 7 of this Agreement is likely to
result in irreparable injury to the Company and that the remedy at law alone will be an inadequate remedy for such
breach, and that in addition to any other remedy it may have in the event of a breach or threatened breach of
Section 7 above, the Company shall be entitled to enforce the specific performance of this Agreement and to seek
both temporary and permanent injunctive relief (to the extent permitted by law) without bond and without liability
should such relief be denied, modified or violated. Furthermore, in the event of any breach of the provisions of
Section 7.2 above or a material and willful breach of any other provision in Section 7 above (the “Forfeiture
Criteria”), the Company shall be entitled to cease making any severance payments being made hereunder, and in
the event of a final, non-appealable determination by a federal or state court of competent jurisdiction that a
breach of any provision of Section 7 above has occurred, if such breach of Section 7 above satisfies the Forfeiture
Criteria and occurs while Executive is receiving severance payments in accordance with Section 6 above
(regardless whether the Company discovers such breach during such period of severance payment or anytime
thereafter), the Company shall be entitled to recover any severance payments made to Executive.

8.2 Scope. Executive has carefully considered the nature and extent of the restrictions upon Executive and the rights
and remedies conferred upon the Company under Section 7 and Section 8.1 , and hereby acknowledges and agrees
that the same are reasonable and necessary in time and territory, are intended to eliminate competition which
otherwise would be unfair to the Company, do not stifle the inherent skill and experience of Executive, would not
operate as a bar to Executive’s sole means of support, are fully required to protect the business interests of the
Company, and do not confer a benefit upon the Company disproportionate to the detriment to Executive.



9. Severable Provisions. The provisions of this Agreement are severable and the invalidity of any one or more provisions
shall not affect the validity of any other provision. In the event that a court of competent jurisdiction shall determine that
any provision of this Agreement or the application thereof is unenforceable in whole or in part because of the duration or
scope thereof, the parties hereto agree that said court in making such determination shall have the power to reduce the
duration and scope of such provision to the extent necessary to make it enforceable, and that the Agreement in its reduced
form shall be valid and enforceable to the full extent permitted by law.

10. Notices. All notices hereunder, to be effective, shall be in writing and shall be deemed effective when delivered (a) by
hand or mailed by certified mail, postage and fees prepaid, or (b) nationally recognized overnight express mail service, as
follows:

If to the Company:    8701 Red Oak Boulevard
Charlotte, NC 28217
Attn: Chief Legal and Compliance Officer

If to Executive:    The last address shown on records of the Company or to such other address as a party may notify the
other pursuant to a notice given in accordance with this Section 10.

11. Miscellaneous.

11.1 Executive Representation. Executive hereby represents to the Company that the execution and delivery of this
Agreement by Executive and the Company and the performance by Executive of Executive’s duties hereunder
shall not constitute a breach of, or otherwise contravene, or be prevented, interfered with or hindered by, the terms
of any employment agreement or other agreement or policy to which Executive is a party or otherwise bound, and
further that Executive is not subject to any limitation on the Executive’s activities on behalf of the Company as a
result of agreements into which Executive has entered except for obligations of confidentiality with former
employers. To the extent this representation and warranty is not true and accurate, it shall be treated as a Cause
event and the Company may terminate Executive for Cause or not permit Executive to continue employment.
Executive acknowledges and agrees that the Executive has had the opportunity to consult with legal counsel or
other advisor of the Executive’s choice, that the Executive is entering into this Agreement knowingly, voluntarily,
and of the Executive’s own free will, that the Executive is relying on the Executive’s own judgment in doing so,
and that the Executive fully understands the terms and conditions contained herein.

11.2 No Mitigation; No Offset. In the event of any termination of Executive’s employment hereunder, Executive shall
be under no obligation to seek other employment or otherwise mitigate the obligations of the Company under this
Agreement, and there shall be no offset against any amount due to Executive on account of any remuneration or
benefits provided by any subsequent employment Executive may obtain.



11.3 Entire Agreement; Amendment. Except as otherwise expressly provided herein and as further set forth in the grant
agreement of any equity awards, this Agreement constitutes the entire Agreement between the parties hereto with
regard to the subject matter hereof, superseding all prior understandings, term sheets and agreements, whether
written or oral. This Agreement may not be amended or revised except by a writing signed by the parties.

11.4 Assignment and Transfer. The provisions of this Agreement shall be binding on and shall inure to the benefit of
the Company and any successor in interest to the Company who acquires all or substantially all of the Company’s
assets. Neither this Agreement nor any of the rights, duties or obligations of Executive shall be assignable by
Executive, nor shall any of the payments required or permitted to be made to Executive by this Agreement be
encumbered, transferred or in any way anticipated, except as required by applicable laws. All rights of Executive
under this Agreement shall inure to the benefit of and be enforceable by Executive’s personal or legal
representatives, estates, executors, administrators, heirs and beneficiaries.

11.5 Waiver of Breach. A waiver by either party of any breach of any provision of this Agreement by the other party
shall not operate or be construed as a waiver of any other or subsequent breach by the other party.

11.6 Reporting and Withholding. The Company shall be entitled to report all income and withhold from any amounts to
be paid or benefits provided to Executive hereunder any federal, state, local or foreign income tax withholding,
FICA contributions, Medicare contributions, or other taxes, charges or deductions which it is from time to time
required to withhold or that Executive has authorized the Company to withhold. The Company shall be entitled to
rely on an opinion of counsel if any question as to the amount or requirement of any such withholding shall arise.

11.7 Code Section 409A. Notwithstanding anything to the contrary contained in this Agreement:

(a) The parties agree that this Agreement shall be interpreted to comply with or, to the extent possible, be
exempt from Section 409A of the Code, and the regulations and guidance promulgated thereunder to the
extent applicable (collectively “Code Section 409A”), and all provisions of this Agreement shall be
construed in a manner consistent with the requirements for avoiding taxes or penalties under Code Section
409A. Except to the extent attributable to a breach of this Agreement by the Company, in no event
whatsoever will the Company be liable for any additional tax, interest or penalties that may be imposed on
Executive under Code Section 409A or any damages for failing to comply with Code Section 409A.



(b) A termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits considered “nonqualified deferred
compensation” under Code Section 409A upon or following a termination of employment unless such
termination is also a “separation from service” within the meaning of Code Section 409A and, for purposes
of any such provision of this Agreement, references to a “termination,” “termination of employment” or
like terms shall mean “separation from service.” If Executive is deemed on the date of termination to be a
“specified employee” within the meaning of that term under Code Section 409A(a)(2)(B), then with regard
to any payment or the provision of any benefit that is considered nonqualified deferred compensation under
Code Section 409A payable on account of a “separation from service,” if no exemption or exclusion from
Section 409A is determined to apply, such payment or benefit shall not be made or provided until the date
which is the earlier of (i) the expiration of the six (6)-month period measured from the date of such
“separation from service” of Executive, and (ii) the date of Executive’s death (the “Delay Period”). Upon
the expiration of the Delay Period, all payments and benefits delayed pursuant to this Section 11.7(b)
(whether they would have otherwise been payable in a single sum or in installments in the absence of such
delay) shall be paid or reimbursed on the first business day following the expiration of the Delay Period to
Executive in a lump sum with interest at the prime rate during the Delay Period, and any remaining
payments and benefits due under this Agreement shall be paid or provided in accordance with the normal
payment dates and in the normal payment forms specified for them herein.

(c) With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind
benefits, except as permitted by Code Section 409A, (i) the right to reimbursement or in-kind benefits
shall not be subject to liquidation or exchange for another benefit, (ii) the amount of expenses eligible for
reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible
for reimbursement, or in-kind benefits, to be provided in any other taxable year, provided that this clause
(ii) shall not be violated with regard to expenses reimbursed under any arrangement covered by Code
Section 105(b) solely because such expenses are subject to a limit related to the period the arrangement is
in effect and (iii) such payments shall be made on or before the last day of Executive’s taxable year
following the taxable year in which the
expense occurred.

(d) For purposes of Code Section 409A, Executive’s right to receive any installment payments pursuant to this
Agreement shall be treated as a right to receive a series of separate and distinct payments. Whenever a
payment under this Agreement specifies a payment period with reference to a number of days (e.g.,
“payment shall be made within thirty (30) days



following the date of termination”), the actual date of payment within the specified period shall be within
the sole discretion of the Company, unless provided otherwise herein.

11.8 Arbitration.

(a) Executive and the Company agree that, except as provided in Section 11.8(h) below, any dispute, claim, or
controversy between them, including without limitation disputes, claims, or controversies arising out of or
relating to this Agreement or Executive’s employment with the Company or the termination of that
employment, shall be settled exclusively by final and binding arbitration. Judgment upon the award of the
arbitrators may be entered and enforced in any federal or state court having jurisdiction over the parties.
Executive and the Company expressly acknowledge that this agreement to arbitrate applies without
limitation to any disputes, claims or controversies between them, including without limitation claims of
unlawful discrimination (including without limitation claims under Title VII, the Age Discrimination in
Employment Act, the Americans with Disabilities Act and all amendments to those statutes, as well as
state anti-discrimination statutes), harassment, whistleblowing, retaliation, wrongful discharge,
constructive discharge, claims related to the payment of wages or benefits, contract claims, and tort claims
under federal, state, or local law, whether created by statute or the common law. By agreeing to submit any
and all claims to arbitration (except as set forth in Section 11.8(h) below), Executive and the Company
expressly waive any right that they may have to resolve any disputes, claims, or controversies through any
other means, including a jury trial or bench trial.

(b) The arbitration shall be conducted by a panel of three (3) arbitrators in accordance with the Employment
Arbitration Rules of the American Arbitration Association (“AAA”) except as provided in this Agreement.
Within twenty (20) days after notice from one party to the other of the notifying party’s election to
arbitrate, each party shall select one (1) arbitrator. Within twenty (20) days after the selection of the two (2)
arbitrators by the parties, said arbitrators shall in turn select a third arbitrator. If the two (2) arbitrators
cannot agree upon the selection of a third arbitrator, the parties agree that the third arbitrator shall be
appointed by the AAA in accordance with AAA’s arbitrator selection procedures, including the provision
of a list of potential arbitrators to both parties. Each member of the panel shall be a lawyer admitted to
practice law for a minimum of 15 years.

(c) Executive and the Company waive their right to file any arbitration on a class or collective basis; both
Executive and the Company agree to file any arbitration only on an individual basis and agree not to file
any arbitration as a representative of any class or group of others. Therefore, neither Executive nor the
Company will seek to certify a class or collective arbitration or otherwise seek to proceed in arbitration on
a representative



basis, and the arbitrators shall have no authority to conduct a proceeding as a class or collective action or to
award any relief to a class of employees. Nor shall Executive or the Company participate in any class or
collective action involving claims covered by this Agreement, but instead shall arbitrate all claims covered
by this Agreement on an individual basis.

(d) The arbitration panel shall have authority to award any remedy or relief that a Texas or federal court in
Texas could grant in conformity with applicable law on the basis of the claims actually made in the
arbitration. The arbitration panel shall not have the authority either to abridge or change substantive rights
available under existing law. Notwithstanding the above, any remedy for an alleged breach of the
Agreement, wrongful discharge, or constructive discharge, or claims related to compensation and benefits
will be governed solely by the applicable provisions of this Agreement, with no right to compensatory,
punitive, or equitable relief. Further notwithstanding the foregoing, given the nature of Executive’s
position with the Company, the arbitrator shall not have the authority to order reinstatement, and Executive
waives any right to reinstatement to the full extent permitted by law.

(e) The arbitrator may award attorneys’ fees and costs to the extent authorized by statute. The arbitration panel
shall issue a written award listing the issues submitted by the parties, together with a succinct explanation
of the manner in which the panel resolved the issues. The costs of the arbitration panel shall be borne by
the parties in accordance with the Employment Arbitration Rules of the AAA.

(f) All arbitration proceedings, including the arbitration panel’s decision and award, shall be confidential.
Neither party shall disclose any information or evidence adduced by the other in the arbitration
proceedings, or the panel’s award except (i) to the extent that the parties agree otherwise in writing; (ii) as
necessary in any subsequent proceedings between the parties, such as to enforce the arbitration award; or
(iii) as otherwise compelled by law.

(g) The terms of this arbitration Agreement are severable. The invalidity or unenforceability of any provisions
herein shall not affect the application of any other provisions. This Agreement to arbitrate shall be
governed by the Federal Arbitration Act. The claims, disputes, and controversies submitted to arbitration
will be governed by Texas law and applicable federal law. The arbitrators shall have exclusive jurisdiction
to decide questions concerning the interpretation and enforceability of this Agreement to arbitrate,
including but not limited to questions of whether the parties have agreed to arbitrate a particular claim,
whether a binding contract to arbitrate has been entered into, and whether the Agreement to arbitrate is
unconscionable or otherwise unenforceable; provided however , that it is agreed that the arbitrators shall
have no authority to decide any questions



as to whether the waiver of class and collective actions is valid or enforceable and all questions of the
validity or enforceability of the waiver shall be decided by a court, not the arbitrators, and the court shall
stay any arbitration that purports to proceed as a class or collective action or where the claimant in the
arbitration seeks to otherwise act in a representative capacity.

(h) The parties agree and acknowledge that the promises and agreements set forth in Sections 7.1
(Confidentiality) and 7.2 (Non-Competition) of this Agreement shall not be subject to the arbitration
provisions set forth in this Section 11.8, but rather such claims may be brought in any federal or state court
of competent jurisdiction. This Agreement to arbitrate does not apply to claims arising under federal
statutes or applicable law that prohibit pre-dispute arbitration agreements. This Agreement to arbitrate
does not preclude Executive from filing a claim or charge with a governmental administrative agency,
such as the National Labor Relations Board, the Department of Labor, and the Equal Employment
Opportunity Commission, or from filing a workers’ compensation or unemployment compensation claim
in a statutorily-specified forum.

11.9 Code Section 280G. If the present value of all payments, distributions and benefits provided to Executive or for
Executive’s benefit pursuant to the terms of this Agreement or otherwise which constitute a “parachute payment”
when aggregated with other payments, distributions, and benefits which constitute “parachute payments,” exceed
two hundred ninety-nine percent (299%) of Executive’s “base amount,” then such payments, distributions and
benefits shall either be (i) paid and delivered in full, or (ii) paid and delivered in such lesser amount as would
result in no portion of such payments, distributions and benefits being subject to the excise tax imposed by Section
4999 of the Code (the “Excise Tax”), whichever of the foregoing amounts (taking into account the applicable
federal, state and local income taxes and the Excise Tax) results in the receipt by Executive on an after-tax basis
of materially larger payments, distributions and benefits as determined by the Company. As used herein,
“parachute payment” has the meaning ascribed to it in Section 280G(b)(2) of the Code, without regard to Code
Section 280G(b)(2)(A)(ii); and “base amount” has the meaning ascribed to it in Code Section 280G and the
regulations thereunder. If the “present value” as defined in Code Sections 280G(d)(4) and 1274(b) (2), of such
aggregate “parachute payments” as determined by the Company exceeds the 299% limitation set forth herein and
subparagraph (ii) above applies, such payments, distributions and benefits shall be reduced by the Company in
accordance with the order of priority set forth below so that such reduced amount will result in no portion of the
payments, distributions and benefits being subject to the Excise Tax. Such payments, distributions and benefits
will be reduced by the Company in accordance with the following order of priority (A) reduction of cash
payments;
(B) cancellation of accelerated vesting of equity awards; and (C) reduction of employee benefits. If acceleration
of vesting of equity award compensation is to



be reduced, such acceleration of vesting shall be cancelled in the reverse order of the date of grant of Executive’s
equity awards. All determinations required to be made under this Section 11.9 shall be made by a certified public
accounting firm of national standing (“Accounting Firm”) as determined by the Company and such selected
Accounting Firm shall provide detailed supporting calculations both to the Company and Executive. Any
determination by the Accounting Firm shall be binding.

11.10 Indemnification; Liability Insurance. To the extent provided in the Company’s Code of Regulations and Certificate
of Incorporation, and subject to the limitations on indemnification provided under the Dodd-Frank Wall Street
Reform and Consumer Protection Act and regulations thereto (the “Dodd-Frank Act”), the Company shall
indemnify and hold harmless Executive for losses or damages incurred by Executive as a result of all causes of
action arising from Executive’s performance of duties for the benefit of the Company, whether or not the claim is
asserted during the Employment Period. Executive shall be provided with the same level of directors and officers
liability insurance coverage provided to other directors and officers of the Company on the same terms and
conditions applicable to such other directors and officers.

11.11 Governing Law. This Agreement shall be construed under and enforced in accordance with the laws of the State of
Texas, without regard to the conflicts of law provisions thereof.

11.12 Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed an
original and shall have the same effect as if the signatures hereto and thereto were on the same instrument.

11.13 Attorneys’ Fees. The Company shall reimburse Executive for the reasonable attorneys’ fees and costs actually
incurred by Executive in the negotiation and preparation of this Agreement up to a maximum amount of $10,000.
In connection with any dispute regarding the enforcement or interpretation of this Agreement, Executive shall be
entitled to an award of reasonable attorney’s fees and costs incurred by Executive, to the extent that a court or
arbitrator in such action determines Executive to be the prevailing party for this purpose. In all cases,
reimbursement is subject to presentation of reasonable documentation of such fees and expenses.

[Signature Page to Follow]



IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year first above
written.

COMPANY

By: /s/ Christopher Bennett
Name: Christopher L. Bennett
Title:    Chief Legal and Compliance Officer and Secretary



EXECUTIVE

/s/ Mark Pauls
Mark Pauls



Exhibit 10.9

SIX FLAGS ENTERTAINMENT CORPORATION 2024 OMNIBUS INCENTIVE PLAN
RESTRICTED STOCK UNIT AWARD AGREEMENT AND DECLARATION

This Restricted Stock Unit Award Agreement and Declaration (the “Declaration”) is made pursuant to the terms and conditions of the Six Flags
Entertainment Corporation 2024 Omnibus Incentive Plan (the “Plan”), including (without limitation) Section 9, the provisions of which are incorporated into
this Declaration by reference. Capitalized terms used herein shall have the meanings ascribed to them in the Plan, unless indicated otherwise.

1. Restricted Stock Unit Award in General. Participant’s Restricted Stock Unit Award (the “Award”) relates to the number of shares of Common
Stock (the “Restricted Stock Units”) specified in and as outlined in the attached Notice of Restricted Stock Unit Award of Six Flags Entertainment
Corporation (the “Notice”) and is subject to Participant’s continuous Service throughout each of the vesting periods that commence on the Date of Grant
and end on each of the Vesting Dates specified under the heading “Vesting Schedule” in the Notice (individually, a “Vesting Period” and, collectively, the
“Vesting Periods”). Dividend Equivalent Rights on the Restricted Stock Units shall be accumulated until the end of each Vesting Period, if and to the extent
the Company makes dividends on its Common Stock during a Vesting Period and shall be paid pursuant to the provisions of Section 3 hereof in the same
form as accrued. During the Vesting Periods, the Participant shall not have the right to receive any payments or dividends with respect to such Restricted
Stock Units, and the Participant may not sell, transfer, pledge, or assign such Restricted Stock Units.

2. Forfeiture. The Restricted Stock Units that have not vested shall be automatically forfeited if the Participant ceases Service at any time during a
Vesting Period, except as provided in Section 3 of this Declaration.

3. Vesting and Terminations of Employment.

A. The Restricted Stock Units shall vest pursuant to the Vesting Schedule upon the Participant’s completion of continuous Service throughout
a Vesting Period, and the vested Restricted Stock Units shall thereupon be paid in a lump sum in shares of unrestricted Common Stock, on the basis of
one (1) share of Common Stock per vested Restricted Stock Unit, within seventy-four (74) days following the end of such Vesting Period; provided
that if such seventy-four (74) day period begins in one calendar year and ends in another, the Participant shall not have the right to designate the
calendar year of payment. All Dividend Equivalent Rights on the vested Restricted Stock Units accumulated during such Vesting Period shall be paid in
a lump sum within seventy-four (74) days following the end of such Vesting Period; provided that if such seventy-four (74) day period begins in one
calendar year and ends in another, the Participant shall not have the right to designate the calendar year of payment.

B. If Participant is party to an employment agreement with the Company (the “employment agreement”), and Participant experiences a
termination of employment with respect to which Participant becomes eligible for vesting or payment of all or a portion of this Award under the
employment agreement, then the applicable provisions of the employment agreement shall apply to the extent provided therein and shall govern and
control over any conflicting term or provision of this Declaration during the applicable period under the employment agreement, subject to the release
provisions and any other terms, conditions and requirements of the employment agreement. Any change in control provisions within Section 6 of the
Participant’s employment agreement with the Company shall apply to this Award in lieu of, and shall govern and control over, Section 12 of the Plan
during the applicable period under the employment agreement.

If Participant is and remains a participant under the Cedar Fair, L.P. Executive and Management Severance Plan (such Executive and Management
Severance Plan, or any successor plan thereto, as amended from time to time, the “Severance Plan”): (i) if Participant experiences a Qualifying
Termination with respect to which Participant becomes eligible for vesting or payment of all or a portion of this Award under the Severance Plan, then
the provisions of the Severance Plan shall apply and shall govern and control over any conflicting term or provision of this Declaration, subject to the
release provisions and any other terms, conditions and other requirements of the Severance Plan; and (ii) in the event of a Change in Control (as such
term is defined in the



Plan), the terms of Section 12 of the Plan shall apply and shall govern and control over any conflicting term of this Declaration.

C. Except as permitted by Section 409A (or an exception thereto), this Declaration or the applicable provisions of the employment
agreement or Severance Plan, no payment shall be accelerated.

4. Tax Matters and Withholding. To the extent permitted by applicable securities laws, the Company, the Participant’s employer or their agent(s)
shall withhold all required local, state, federal, and other taxes and any other amount required to be withheld by any governmental authority or law from the
shares of unrestricted Common Stock issued in payment of vested Restricted Stock Units, and Dividend Equivalent Rights paid relating thereto, and shares
of Common Stock shall be retained by, surrendered back to or reacquired by the Company or an Affiliate as necessary in order to accomplish the foregoing,
with the number of unrestricted shares of Common Stock to be delivered after the vesting of the Restricted Stock Units being reduced accordingly. The
number of shares of Common Stock to be withheld shall have a Fair Market Value equal to the amount required to be withheld as of the date that the
amount is withheld. The Participant will execute such other documentation as may be necessary or appropriate to accomplish the foregoing. Prior to such
withholding, in accordance with procedures established by or agreement of the Committee or the Participant’s employer, the Participant may arrange to pay
all applicable withholdings in cash on the due date of such withholdings. To the extent applicable law does not permit the withholding of Common Stock,
the Participant shall pay all applicable withholdings in cash on the due date of such withholdings.

********

(The balance of this page was intentionally left blank)



IN WITNESS WHEREOF, Six Flags Entertainment Corporation has caused this Declaration to be executed by its duly authorized officer as
approved by the Committee and the Participant has executed this Declaration as of the day and year indicated.

SIX FLAGS ENTERTAINMENT CORPORATION

By:

Title:

Date:

PARTICIPANT

Name:    

Title:

Date:    

A copy of the Six Flags Entertainment Corporation 2024 Omnibus Incentive Plan Information Statement is available for review on the Six Flags
Intranet link at [    ] under “Document Share”, and a copy of the most current Form 10-K is available for review at [    ].



Notice of Restricted Stock Unit Award of Six Flags Entertainment Corporation
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Plan    FUNRU
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Participant Name    

Participant Address

Grant/Award Type    

Number of Shares of Common Stock    

Grant/Award Date    

VESTING SCHEDULE

Vesting Date    No. of Shares of Common Stock    Percent



Exhibit 10.10

SIX FLAGS ENTERTAINMENT CORPORATION
2024 OMNIBUS INCENTIVE PLAN

SHORT-TERM INCENTIVE PROGRAM AWARD AGREEMENT (2026)

        This Short-Term Incentive Program Award (the “Award”) is made pursuant to the terms and conditions of the Six Flags Entertainment
Corporation 2024 Omnibus Incentive Plan (the “Plan”), including (without limitation) Section 10, the provisions of which are incorporated into
this Award Agreement (the “Agreement”) by reference. This Agreement by and between the undersigned employee (the “Participant”) and Six
Flags Entertainment Corporation specifies the terms and conditions of the Award. Capitalized terms used herein shall have the meanings ascribed
to them in the Plan, unless indicated otherwise.

Performance Period: January 1, 2026 – December 31, 2026

        1.        Short-Term Incentive Program Award In General. The total target value of the Award hereunder is [___________] dollars
($[__________]) (the “Target Amount”). The amount that Participant becomes eligible to receive under this Award will be determined and
adjusted pursuant to the performance goals and objectives as specified on and referenced within Exhibit A (the “Performance Objectives”) and
as set forth in the other sections of this Agreement. The Participant may receive up to the amount that would become payable for achieving the
highest level of performance on all of the Performance Objectives under this Award.

2.     Form of Payment. If the Performance Objectives are achieved during the Performance Period, the amount that becomes payable
under this Award (the “Payout Amount”), shall be payable as follows, subject to the continuous employment requirements and other provisions
of Sections 3 and 4 of this Agreement:

A. 50% of the Payout Amount shall be payable in a lump sum in whole unrestricted shares of Common Stock. The number
of unrestricted shares of Common Stock paid to Participant pursuant to this provision shall equal the following: the Payout Amount
multiplied by 0.50, divided by the closing price of the Common Stock on the New York Stock Exchange (“NYSE”) on February 26,
2027, rounded down to the nearest whole share.

B. 50% of the Payout Amount shall be payable in a lump sum cash payment equal to the following: the Payout Amount
multiplied by 0.50. The lump sum cash payment also will include an additional amount of cash with respect to and in lieu of any
fractional shares that would result from the calculation in Section 2.A but that will not be paid in shares of Common Stock due to the
rounding provision of Section 2.A.

3.        Payment Date. If the Performance Objectives set forth in Exhibit A are achieved during the Performance Period, the Payout
Amount shall be paid in accordance with Section 2 herein within the first seventy-four (74) days following the end of the Performance Period
(the actual date of payment is referred to herein as the “Payment Date”); provided that the Participant must be continuously in Service
throughout the Performance Period and from the last day of the Performance Period through the Payment Date or will forfeit his or her entire
Award, except as provided in Section 4 of this Agreement.



    4.    Employment Agreement; Waiver; Terminations of Employment.

A. The Company and Participant agree that this Award represents Participant’s “Annual Cash Incentive” for 2026 pursuant
to Section [4.2(a)] [4.3(b)] of Participant’s employment agreement with the Company (the “Employment Agreement”), notwithstanding
that a portion of any payout earned under this Award is to be paid in shares of Common Stock under Section 2 of this Agreement.
Accordingly, Participant hereby accepts this Award as his Annual Cash Incentive for 2026 in satisfaction of Section [4.2(a)] [4.3(b)] of
the Employment Agreement, agrees that a portion of any Payout Amount under this Award will be in unrestricted shares of Common
Stock as specified in Section 2.B herein, and waives any right Participant otherwise may have under his Employment Agreement for his
Annual Cash Incentive for 2026 otherwise to be paid solely in cash.

B. The Company and Participant agree that the full Target Amount of this Award (including the portion that would be paid
in Common Stock if earned) shall be Participant’s “Target Annual Cash Incentive” for 2026 under Section [4.2(a)] [4.3(b)] of the
Employment Agreement, and shall be Participant’s “[Target] [target] Annual Cash Incentive” for 2026 for purposes of any cash
severance calculation under Section 6.1(b) of the Employment Agreement.

C. If Participant is terminated without Cause, or if Participant resigns for Good Reason, or if Participant dies or incurs a
“separation from service,” as determined in accordance with Section 409A of the Code, due to Disability (each as defined in the
Participant’s Employment Agreement), or Participant experiences a termination of employment for any other reason, the applicable
provisions in Section 6 of the Participant’s Employment Agreement shall apply to this Award and shall govern and control over any
conflicting provision in the Plan or this Agreement, subject to the release provisions and any other conditions or requirements specified
in the Employment Agreement. For purposes of the foregoing, the Company and Participant agree that this entire Award (including any
portion that would be paid in Common Stock if earned) shall be treated as an “Annual Cash Incentive” award that is governed by and
subject to Sections 6.1(c) and 6.1(d) of the Employment Agreement; provided that if Participant becomes entitled to any payment with
respect to this Award under Section 6.1(c) or 6.1(d) of the Employment Agreement (or other Employment Agreement provision that
provides for benefits pursuant to such Section 6.1(c) or 6.1(d)), the applicable portions of such payment would be made in shares of
Common Stock and cash as provided in Section 2.B herein, unless the Company in its sole discretion elects to make such payment (or
any portion of it) in cash. For the avoidance of doubt, neither this award nor any portion of this Award will be considered to be an equity
award under or for purposes of Section 6.1(f) [or Section 6.8] of the Employment Agreement.

5.     Clawback. The Participant acknowledges that the Participant is fully bound by, and subject to all of the terms and conditions of, the
Company’s Clawback Policy, and the Participant agrees to abide by the terms of the Company’s Clawback Policy and is otherwise subject to any
clawback, recovery or recoupment arrangements or policies the Company has in place from time to time. To the extent that the Committee
determines that all or any portion of the  Payout Amount  must be cancelled, forfeited, repaid, or otherwise recovered by the Company, the
Participant shall promptly take whatever action is necessary to effectuate such cancellation,

    



forfeiture, repayment, or recovery. No recovery of all or a portion of the Payout Amount under the Clawback Policy will be an event giving rise
to a right to resign for Good Reason under any agreement with the Company. In the event of any conflict between the terms of the Clawback
Policy and the terms of the Plan or this Agreement, the terms of the Clawback Policy shall govern.

[remainder of page left blank]

    



    IN WITNESS WHEREOF, Six Flags Entertainment Corporation has caused this Agreement to be executed by its duly authorized officer, and
the Participant has executed this Agreement in acceptance thereof.

    SIX FLAGS ENTERTAINMENT CORPORATION

        
Name:    
Title:    
Date:    

    PARTICIPANT

        
Name:    
Title:    
Date:    

    



Exhibit 10.11

SIX FLAGS ENTERTAINMENT CORPORATION
2024 OMNIBUS INCENTIVE PLAN

SHORT-TERM INCENTIVE PROGRAM AWARD AGREEMENT (2026)

        This Short-Term Incentive Program Award (the “Award”) is made pursuant to the terms and conditions of the Six Flags Entertainment
Corporation 2024 Omnibus Incentive Plan (the “Plan”), including (without limitation) Section 10, the provisions of which are incorporated into
this Award Agreement (the “Agreement”) by reference. This Agreement by and between the undersigned employee (the “Participant”) and Six
Flags Entertainment Corporation specifies the terms and conditions of the Award. Capitalized terms used herein shall have the meanings ascribed
to them in the Plan, unless indicated otherwise.

Performance Period: January 1, 2026 – December 31, 2026

        1.        Short-Term Incentive Program Award In General. The total target value of the Award hereunder is [___________] dollars
($[__________]) (the “Target Amount”). The amount that Participant becomes eligible to receive under this Award will be determined and
adjusted pursuant to the performance goals and objectives as set forth in the 2026 Short-Term Incentive Program Description approved by the
Committee and the Board (the “Performance Objectives”) and as set forth in the other sections of this Agreement. The Participant may receive
up to the amount that would become payable for achieving the highest level of performance on all of the Performance Objectives under this
Award.

2.     Form of Payment. If the Performance Objectives are achieved during the Performance Period, the amount that becomes payable
under this Award (the “Payout Amount”), shall be payable as follows, subject to the continuous employment requirements and other provisions
of Sections 3 and 4 of this Agreement:

A. 50% of the Payout Amount shall be payable in a lump sum in whole unrestricted shares of Common Stock. The number
of unrestricted shares of Common Stock paid to Participant pursuant to this provision shall equal the following: the Payout Amount
multiplied by 0.50, divided by the closing price of the Common Stock on the New York Stock Exchange (“NYSE”) on February 26,
2027, rounded down to the nearest whole share.

B. 50% of the Payout Amount shall be payable in a lump sum cash payment equal to the following: the Payout Amount
multiplied by 0.50. The lump sum cash payment also will include an additional amount of cash with respect to and in lieu of any
fractional shares that would result from the calculation in Section 2.A but that will not be paid in shares of Common Stock due to the
rounding provision of Section 2.A.

3.        Payment Date. If the Performance Objectives set forth in Exhibit A are achieved during the Performance Period, the Payout
Amount shall be paid in accordance with Section 2 herein within the first seventy-four (74) days following the end of the Performance Period
(the actual date of payment is referred to herein as the “Payment Date”); provided that the Participant must be continuously in Service
throughout the Performance Period and from the last day of the Performance Period through the Payment Date or will forfeit his or her entire
Award, except as provided in Section 4 of this Agreement.



4.     Executive Severance Plan; Terminations of Employment.

A. Participant is a participant under the Cedar Fair, L.P. Executive and Management Severance Plan (“Severance Plan
Participant”) as of the Date of Grant of this Award (such Executive and Management Severance Plan, or any successor plan thereto, as
amended from time to time, the “Severance Plan”). Notwithstanding that a portion of any payout earned under this Award is to be paid
in shares of Common Stock under Section 2 of this Agreement, this Award shall be treated as Participant’s “annual cash incentive” for
2026 under the Severance Plan, and the full Target Amount of this Award (including the portion that would be paid in Common Stock if
earned) shall be included as the target annual incentive cash compensation with respect to 2026 in any calculation of Participant’s “Cash
Compensation” with respect to 2026 under Sections A.1.2(b) and A.2.2(b) of the Severance Plan.

B. If Participant remains a Severance Plan Participant and experiences a Qualifying Termination (as defined in the
Severance Plan), then the applicable provisions in Sections A.1 and A.2 of Appendix A to the Severance Plan shall apply to this Award
and shall govern and control over any conflicting provision in the Plan or this Agreement, subject to the release provisions and any other
conditions or requirements specified in the Severance Plan. For purposes of the foregoing, this entire Award (including any portion that
would be paid in Common Stock if earned) shall, as applicable, be treated as an “annual cash incentive” award that is governed by and
subject to Sections A.1.1(c), A.1.1(d), A.1.2(c), A.2.1(c), A.2.1(d) and A.2.2(c) of the Severance Plan; provided that if Participant
becomes entitled to any payment with respect to this Award under Sections A.1.1(c), A.1.1(d), A.1.2(c), A.2.1(c), A.2.1(d) or A.2.2(c) of
the Severance Plan (or other Severance Plan provision that provides for benefits pursuant to such Sections A.1.1(c), A.1.1(d), A.1.2(c),
A.2.1(c), A.2.1(d) or A.2.2(c)), the applicable portions of such payment would be made in shares of Common Stock and cash as provided
in Section 2.B herein, unless the Company in its sole discretion elects to make such payment (or any portion of it) in cash. For the
avoidance of doubt, neither this Award nor any portion of this Award will be considered to be an Equity Award as defined in the
Severance Plan under or for purposes of Sections A.1.1(f), A.1.2(d), A.2.1(f), or A.2.2(d), of the Severance Plan.

5.     Clawback. The Participant acknowledges that the Participant is fully bound by, and subject to all of the terms and conditions of, the
Company’s Clawback Policy, and the Participant agrees to abide by the terms of the Company’s Clawback Policy and is otherwise subject to any
clawback, recovery or recoupment arrangements or policies the Company has in place from time to time. To the extent that the Committee
determines that all or any portion of the  Payout Amount  must be cancelled, forfeited, repaid, or otherwise recovered by the Company, the
Participant shall promptly take whatever action is necessary to effectuate such cancellation, forfeiture, repayment, or recovery. No recovery of all
or a portion of the Payout Amount under the Company’s Clawback Policy will be an event giving rise to a right to resign for Good Reason under
any  agreement  with the Company. In the event of any conflict between the terms of the Clawback Policy and the terms of the Plan or
this Agreement, the terms of the Clawback Policy shall govern.

    



[remainder of page left blank]

    



    IN WITNESS WHEREOF, Six Flags Entertainment Corporation has caused this Agreement to be executed by its duly authorized officer, and
the Participant has executed this Agreement in acceptance thereof.

    SIX FLAGS ENTERTAINMENT CORPORATION

        
Name:    
Title:    
Date:    

    PARTICIPANT

        
Name:    
Title:    
Date:    

    



Exhibit 31.1

CERTIFICATION

I, John Reilly, certify that:

1) I have reviewed this quarterly report on Form 10-Q of Six Flags Entertainment Corporation;

2) Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this
report;

3) Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4) The registrant's other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f))
for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision,
to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those
entities, particularly during the period in which this report is being prepared;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for
external purposes in accordance with generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

d. Disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the registrant's most recent
fiscal quarter (the registrant's fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to
materially affect, the registrant's internal control over financial reporting; and

5) The registrant's other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably
likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control
over financial reporting.

Date: August 6, 2026 /s/ John Reilly
John Reilly

President and Chief Executive Officer



Exhibit 31.2

CERTIFICATION

I, Ash Walia, certify that:

1) I have reviewed this quarterly report on Form 10-Q of Six Flags Entertainment Corporation;

2) Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this
report;

3) Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4) The registrant's other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f))
for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision,
to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those
entities, particularly during the period in which this report is being prepared;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for
external purposes in accordance with generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

d. Disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the registrant's most recent
fiscal quarter (the registrant's fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to
materially affect, the registrant's internal control over financial reporting; and

5) The registrant's other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably
likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control
over financial reporting.

Date: August 6, 2026 /s/ Ash Walia
Ash Walia

Chief Financial Officer



Exhibit 32

CERTIFICATIONS PURSUANT TO 18 U.S.C. SECTION 1350, AS ADOPTED
PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Quarterly Report of Six Flags Entertainment Corporation (the "Company") on Form 10-Q for the period ended June 28, 2026, as filed with
the Securities and Exchange Commission on the date hereof (the “Report”), each of the undersigned officers of the Company certifies, pursuant to 18 U.S.C.
Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that to our knowledge:

1. The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

2. The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.
 

August 6, 2026

 

/s/ John Reilly
John Reilly
President and Chief Executive Officer

/s/ Ash Walia
Ash Walia
Chief Financial Officer

The foregoing certification is being furnished solely pursuant to 18 U.S.C. Section 1350 and is not being filed as part of the Report or as a separate disclosure
document.


