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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Cer-tain
Officers; Compensatory Arrangements of Certain Officers.

On October 2, 2023, Noble Corporation plc (the “Company”) announced that Ms. Jennifer Yeung had joined the
Company and will assume the role of Vice President, Chief Accounting Officer (“CAQO”) immediately following the
Company’s filing of its Form 10-Q for the third quarter of 2023. In this position, Ms. Yeung will serve as the
Company’s principal accounting officer. Ms. Yeung will succeed Ms. Laura Campbell, who will continue as Senior
Advisor to the CFO to assist with the transition, until her retirement from the Company on March 15, 2024.

Ms. Yeung, age 39, served at Ernst & Young LLP in various roles of increasing responsibility since January 2007.
Most recently, Ms. Yeung served as Audit Managing Director from October 2020 through September 2023, and as
Audit Senior Manager from July 2014 through October 2020, serving clients across a range of industries including
offshore drilling. Ms. Yeung is a certified public accountant and received a Bachelor of Accountancy and a Bachelor
of Business Administration, Finance from Loyola University.

In connection with Ms. Yeung'’s appointment, the Compensation Committee of the Board of Directors of the
Company (the “Committee”) approved the following elements of Ms. Yeung’'s compensation package: (i) a base
salary of $280,000 per year, (ii) a one-time award of $100,000 aggregate value of time-vested restricted share units
under the Company’s long-term incentive plan, which will vest one-third per year over three years, commencing on
the first anniversary of the grant date, and (iii) a cash bonus of $50,000 to be paid within two weeks of the
commencement of her employment. In addition, Ms. Yeung will also be eligible to participate in the Noble
Corporation plc Short Term Incentive Plan (“STIP”) at an annual target award level of 45 percent of her base salary
(for fiscal 2023, the amount will be prorated based on the length of service during the fiscal year). Beginning in
fiscal 2024, Ms. Yeung will be eligible to receive an annual long-term equity incentive award with an aggregate
target value of $150,000. Ms. Yeung will also be eligible to participate in all employee benefit plans and programs
generally available to the Company’s U.S.-based employees, including the Company’s medical plans and the
401(k) plan. Ms. Yeung will participate in the Company’s Change in Control Executive Severance Plan and be
eligible for the Company’s Executive Severance Plan. Ms. Yeung and the Company will also enter into the
Company’s standard indemnity agreement for directors and officers.

There are no material agreements, understandings or arrangements between Ms. Yeung and any other person
pursuant to which Ms. Yeung was selected to serve as the principal accounting officer of the Company. There are
no family relationships between Ms. Yeung and any director or officer of the Company or any person nominated or
chosen by the Company to become a director or executive officer and there are no transactions in which Ms. Yeung
has an interest that would require disclosure pursuant to ltem 404(a) of Regulation S-K of the Securities Exchange
Act of 1934, as amended.
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