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HAFNIA LIMITED: Annual Report 2025
Singapore, 17 April 2026

Hafnia Limited ("Hafnia", the "Company", OSE ticker code: "HAFNI", NYSE ticker code: “HAFN”) today published and filed with the U.S. Securities and Exchange Commission
its 2025 Annual Report on Form 20-F, which includes the Company’s audited financial statements for the year ended 31 December 2025.

Hafnia also today publishes its 2025 Integrated Annual Report, integrating the 2025 Annual Report on Form 20-F with the Company's sustainability reporting, which adheres to the
EU’s Corporate Sustainability Reporting Directive (CSRD) and the European Sustainability Reporting Standards (ESRS). The 2025 Integrated Annual Report is also attached as a
zipped file to this announcement on certain platforms in accordance with ESEF regulations.

Hafnia's 2025 Integrated Annual Report and 2025 Annual Report on Form 20-F are also available on the Company’s website. Shareholders may also request a printed copy of the
2025 Annual Report on Form 20-F free of charge by email to ir@hafnia.com.

This information is subject to disclosure requirements pursuant to Section 5-12 of the Norwegian Securities Trading Act.

For further information, please contact:
Mikael Skov

CEO Hatfnia Limited

+65 8533 8900

* %k %k
About Hafnia Limited:

Hafnia is one of the world's leading tanker owners, transporting oil, oil products and chemicals for major national and international oil companies, chemical companies, as well as
trading and utility companies.

As owners and operators of around 200 vessels, we offer a fully integrated shipping platform, including technical management, commercial and chartering services, pool
management, and a large-scale bunker procurement desk. Hafnia has offices in Singapore, Copenhagen, Houston, and Dubai and currently employs over 4000 employees onshore and
at sea.

Hafnia is part of the BW Group, an international shipping group involved in oil and gas transportation, floating gas infrastructure, environmental technologies, and deep-water
production for over 80 years.
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KPMG

KPMG LLP Telephone  +65 6213 3388

12 Marina View #15-01 Fax +65 6225 0984
Asia Square Tower 2 Internet www.kpmg.com.sg
Singapore 018961

Independent Practitioners’ Reasonable Assurance Report
To Members of Hafnia Limited
Report on compliance with Regulation on European Single Electronic Format (ESEF)
Opinion

As part of the audit of the financial statements of Hafnia Limited we have performed an assurance engagement to obtain reasonable assurance about whether the financial statements
included in the annual report, with the file name “5493001KCFT0SCGJ2647-2025-12-31-1-en” (the “ESEF file”), have been prepared, in all material respects, in compliance with the
requirements of the Commission Delegated Regulation (EU) 2019/815 on the European Single Electronic Format (“ESEF Regulation”) and regulation pursuant to Section 5-5 of the
Norwegian Securities Trading Act, which includes requirements related to the preparation of the annual report in XHTML format, and iXBRL tagging of the consolidated financial
statements.

In our opinion, the financial statements, included in the annual report, have been prepared, in all material respects, in compliance with ESEF regulation.
Management s Responsibilities

Management is responsible for the preparation of the annual report in compliance with the ESEF regulation. This responsibility comprises an adequate process and such internal
control as management determines is necessary.

Auditors’ Responsibilities

Our responsibility, based on audit evidence obtained, is to express an opinion on whether, in all material respects, the financial statements included in the annual report have been
prepared in compliance with ESEF. We conducted our work in compliance with the International Standard on Assurance Engagements (ISAE) 3000 — “Assurance Engagements Other
Than Audits or Reviews of Historical Financial Information”. The standard requires us to plan and perform procedures to obtain reasonable assurance about whether the financial
statements included in the annual report have been prepared in compliance with the ESEF Regulation.

As part of our work, we have performed procedures to obtain an understanding of the Company’s processes for preparing the financial statements in compliance with the ESEF
Regulation. We examine whether the financial statements are presented in XHTML-format. We evaluate the completeness and accuracy of the iXBRL tagging of the consolidated
financial statements and assess management’s use of judgement. Our procedures include reconciliation of the iXBRL tagged data with the audited financial statements in human-
readable format. We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

/s/ KPMG LLP

Public Accountants and

Chartered Accountants

17 April 2026
KPMG LLP (Registration No. TOSLL1267L), an accounting
limited liability partnership registered in Singapore under the
Limited Liability Partnerships Act 2005 and a member firm
of the KPMG global organization of independent member

firms affiliated with KPMG International Limited, a private
English company limited by guarantee.
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Responsibility
Statement 2025

In 2025, Hafnia continued to make progress towards its
sustainability objectives while navigating a complex and
volatile geopolitical landscape. In our second year of
reporting under the Corporate Sustainability Reporting
Directive (CSAD), we further strengthened the quality
and reliability of our disclosures in accordance with the
European Sustainability Reporting Standards (ESRS).

During the year, Hafnia advanced several strategic initiatives
supporting our decarbonization ambitions and the wider
maritime energy transition. Hafnia completed the ECOMAR
four-ship newbuilding program together with Socatra of
France. These dual-fuel vessels represent a pragmatic
approach to the maritime energy transition, combining
improved operational efficiency with readiness for methanol,
a fuel capable of reducing nitrogen oxides, sulfur oxides,
and particulate emissions.

M, <7 et

Together with Cargill's Ocean Transportation business
we launched Seascale Energy, a joint venture established
to improve the sourcing and supply of marine fuels. In its
first year of operations, Seascale Energy was officially
recognized as a Top 10 Bunker company.

Beyond environmental initiatives, we remain committed
to fostering an inclusive, safe, and high-performing work
environment across our shore-based organization and fleet.

In 2025, we released the findings of our Culture Lab research
project, conducted in partnership with the University of
Southern Denmark and the Danish Maritime Fund. Alongside
embedding these insights within our own fleet, we aim to
encourage maritime dialogue and collaboration.

o
-
4

i

HAFNIA

Member of BW Group
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Thestrength of Hafnia's organizational culture is underpinned
by robust governance frameworks. Hafnia maintains a zero-
tolerance approach to corruption and bribery and continues
to embed ethical conduct and respensible business practices
throughout the organization.

These commitments are reinforced by clear accountability at
the highest levels of leadership. The Board of Directors and
the Chief Executive Officer are responsible for preparing this
report in accordance with the applicable laws of Singapore
and the additional requirements for listed companies under
the Norwegian Securities Trading Act. To the best of our
knowledge, the report complies with Section 2-6 of the
Norwegian Accounting Act, incorporating the CSRD, ESRS,
and Article Eight of the EU Taxonomy Regulation.

)

Y

-
Mikael Skov Perry van Echtelt Andreas Sohmen-Pao Su Yin Anand Peter Graham Read Donald John Ridgway Emily Tan
CEO CGFO CGhair Director Director Director Director

Responsibility Statement 2025
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General
Disclosures

Contents Page | Disclosure Reguirements @General Disclosures | Environment | Social | Governance | Limited Assurance Report 4




ESRS2

General Disclosures

General Basis for Preparation of
the Sustainability Statement

Hafnia's Sustainability Statement for the
period from 1 January 2025 to 31 December
2025 is prepared in accordance with the EU's
Corporate Sustainability Reporting Directive
(CSRD) and the European Sustainability
Reporting Standards (ESRS).

Sustainability data is consolidated using
the same principles as financial reporting
and covers Hafnia Limited and all controlled
subsidiaries. An exception applies to
greenhouse gas (GHG) and pollutant
emissicns, including emissions from joint
venture vessels based on Hafnia's ownership
share.

The Sustainability Statement and Double
Materiality Assessment (DMA) cover Hafnia's
entire value chain, both upsiream and
downstream, including an assessment of
the supply chain. Where relevant, suppliers
are integrated into Hafnia's policies.

General Disclosures

Omitted Information

OPEX and CAPEX for implementing the
energy transition plan described in E1-1 have
not been disclosed (E1-3) due to commercial
sensitivity related to strategic planning. No
other intellectual property information has
been omitted. Matters under negotiationare
excluded unless already publicly disclosed
and relevant for reporting.

Disclosures in Relation to Specific
Circumstances

Time Horizons

We assess potential impacts, risks, and
opportunities across the three-time horizons
in line with ESRS: short term {up to one year),
medium term {one to five years), and long-
term (more than five years).

Value Chain Data Estimation

For Scope 3 reporting, Hafnia uses a spend-
based methodology to estimate carbon
emissions by mapping invoice spend to
emission factors to generate estimate
emissions. The classifications and emissions
estimates will be further refined as data
availability, methodologies, and engagement
with value chain partners improves.

Other Estimations and Disclosures
Subject to Uncertainty

Estimates are used for certain Scope 2 and
Scope 3 data peints with methodologies
and assumptions detailed in the relevant
accounting policy sections. No disclosure has
been identified as having high uncertainty.

Changes in Sustainability Statement

In 2025, Hafnia enhanced its methodology
for Scope 1 greenhouse gas and pollutant
emissions to align with updates to the EU
MRV/ETS requirements. Hafnia also adopted
DNV's updated calculation methodology
within the Emissions Connect platform to
verify all ESRS E1 greenhouse gases (CO,,
CH,, N0} and ESRS E2 air pollutants (S0,
NO_, PM_. PM_ ). This update provides a
single source for emissions reporting and
strengthens the data verification process.

Reporting Errors in Prior Period
Electricity consumption data from 2024 was
overestimated for our Singapore office. For
2025, we allocated electricity consumption
and the associated emissions based on the
Singapore office's square footage, ensuring
figures reflect our operational footprint.
Scope 3.3 emissions for 2024 have been
restated, because six vessels were not

HAFNIA

Member of BW Group

L

supposed to be included under Scope 3.3,
as we do not have operational control over
them.

The amount of waste reported has been
restated for 2024 to account for hazardous
waste previously excluded.

Seafarers remuneration metrics for 2024
have also been restated due to previously
misstated technical external manager
seafarer data.

Reporting for Other Frameworks than

the ESRS

Our Sustainability Statement includes
information prepared in compliance with
the EU Taxonomy (see page 20).

The Role of the Administrative,
Management, and Supervisory
Bodies

Table 1 provides an overview of the Board of
Directors composition, gender diversity, and
independence, reflecting our commitment to
balanced and inclusive governance.

Contents Page | Disclosure Requirements




Table 1 Hafnia's Board of Directors Metric

Mumber of Executive Members

HAFNIA

Member of BW Group

-

2024

Mumber of Mon-Executive Members

Representation of Employees

Board of Directors Gender Diversity Ratio

Hafnia does not have employee-elected Board members, and no employee or worker representatives on the Board
40% of the Board are women 0% of

of the Board are women

Percentage of Independent Board Members

Four out of five Board Members (80%) are independent.

Information about Members’ Experience
Relevant to Sectors, Products, and
Geographic Locations of Undertaking
Hafnia's Board of Directors brings extensive
industry knowledge acquired through years
of experience and board service across the
maritime and shipping sectors. Refer to
Table 2.

Roles and Responsibilities of the
Administrative, Management, and
Supervisory Bodies in Sustainability
Matters

Hafnia's governance structure ensures
strong oversight of sustainability matters.
The Board of Directors delegates oversight
of impacts, risks, oppertunities, and ESG
reporting to the Audit Committee, which
annually reviews and approves the Double
Materiality Assessment. Key outcomes are
reported to the Board via the CED, with the

General Disclosures

Board retaining final accountability for ESG
strategy and decisions.

Sustainability targets are established
annually as part of the corporate strategy,
developed by the Executive Management
Team and approved by the Board. Progress
is reported to the Board at least annually
and, where relevant, quarterly.

Expertise and Skills of our Board of
Directors to Oversee Sustainability
Matters

Board candidates undergo a comprehensive
recruitment process, including interviews
by the Nomination Committee and the Chair
of the Board, to assess expertise in the
shipping industry, and experience in other
relevant areas, such as risk management
and ESG. Final appointments are approved by
shareholders at the Annual General Meeting.

Board members continuously strengthen
their expertise through board and committee
work, and participation in industry and
sustainability forums, supporting effective
oversight of Hafnia's sustainability strategy,
risk management, and reporting.

Information Provided to

and Sustainability Matters
Addressed by the Undertaking’s
Administrative, Management, and
Supervisory Bodies

For details on the information provided to
and the sustainability matters addressed
by governance bodies, see GOV-1. While the
Audit Committee and Board of Directors do
not manage individual material topics, they

oversee the reporting process to ensure
these topics are appropriately addressed
by management.

How Sustainability Matters are
Considered when Overseeing Strategy

In 2025, controls and procedures for
managing impacts, risks, and opportunities
are integrated into Hafnia's annual
Enterprise Risk Management review and
strategic decision-making. This ensures that
sustainability considerations are factored
into decision-making and long-term planning.
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Table 2 Overview of Board of Directors’ Composition

‘:;HAFNIA

Mambar of BW Group

-

Andreas Sohmen-Pao

~

SuYin Anand

Peter Graham Read

L

Donald John Ridgway

Emily Tan*

Served since 16 May 2014
Attendance 2025 4,4
Gender/Age Group Mals,/Over 50
Residency Resides in Singapore
Independent No

Company shares 226,444 049

Served since B Novembar 2023
Attendance 2025 &/4
Gender/Age Group Femala,/30-50
Residency Resides in Singapors
Independent Yas

Company shares -

Served since 18 January 2019
Attendance 2025 4/&
Gender/Age Group Mals,/Over 50
Residency Residaz in The United
Kingdom

Independent Yoz

Company shares -

Served since 18 January 2018
Attendance 2025 4/4
Gender/Age Group Male,Owver 50
Residency Recides in The Unitad
Kingdom

Independent Yaz

Company shares -

Served since 14 May 2025
Attendance 2025 3/3

Gender,/Age Group Femala /Ovar 50
Residency Residss in Singapors
Independent Yas

Company shares-

Andreas sarves as the Chair of Hafnia's
Eoard, BW Groupand its listed affifates,
including BW LPG, BW Dffshora, BW
Energy, and Cadalar. Additionally, ha
chairs ths Global Cantre for Maritima
Decarbonization and serves as atrusies
of tha Lloyd™s Asgistar Foundation.

Previously. Andraas chaired ths
Singapore Maritime Foundation and
was tha CED of BW Group. Hs has alsa
xegutive diractor roles with
tions such as Tha Hong Kong
and Shanghai Eanking Corporation,
Navigator Heldings. the Maritime and
Port Authority of Eingapors, and The
London P&I Club, among cthars.

Management Experience
Finencial. Risk, Industry
ESG Experience

Decarbonization, Businass Conduct

pe

4

Su ¥in has ovar 20 ysars of axparisnce
acress maritime, mining and tachnology
in legal and commercial roles.

Across SuYin's 15-year legal carasr. Su
¥inAnand was apartner at the lavw firm
Inos & Ca in Hong Kong and racognizsd
&z one of the fop 10 maritime lawyars
intsrnaticnally. Su Yin transitionsd to the
commercial space whers she was Head
of shipping for Southaz and aluminum
salas busingss. She is currenty Chisf
Exscutive Officer of GlobalORE. Pricr
to this, Su Yin was Head of Strategy and
Transformation, ASEAM at IBM Consult-
ing Singapore.

Management Experience
Indusiry

ESG Experience

Decarbonization, Diversity, Incluzion,
Balonging. Equity. Businass Conduct

owvar his 37-yaar carssr st KPMG,
Pater Aead served as a partnar and
chairad various sactars, including the
Uk shipping Practics and later the UK
TMT (Talscams, Madia, and Tachnalogy)
Practice. Ha also led the Global Japanese
Practics (EMA} wntil his raticsmeant in
ZOLE. Sinoe Z0LE, Fater Read b
upsevsral nan-sxscutive rals:
chairing the board of Walback Publ
Group Limitsd, Gamini Sooks Group
Limitad and Quarto FLC. He has also
served as & non-executive director and
chaired the audit commitiees of Hapster
Group FLC, Quayls Munro Holdings
Limited. the Professional Crickatars
Azsociation. the Royal Autemobile Club,
the RAC Foundation, Motorsport UK, and
ths Jaguar Daimler Heritage Trust.

Management Experience
Financial, Risk, Industry
ESG Experience

Business Conduct

uritil tha end of 2024, John Ridgway was
tha chair of Tindell Riley and a dirsctor
of Tindall Riley (Britannia} Ltd. From
2008 to 2013, John was CEO of BP Ship-
ping. Ho has also chaired the Gil Com-
paniss International Marine Forum and
the Marine Presarvation Association,
served as president of the AFT Marine
Committes, and hald directorships at
saveral cthar crganizations.

John is a qualified Master Mariner. a
chartsred Marins Tachnolo
Fallow of the Instituts of Marine Engi-
nearing.

Management Experience
Financial, Risk, Industry
ESG Experience

Biodiversity

Ermily Tan is Chisf Exsoutive officar of
Thales Solutions Asia Fts Ltd, and Coun-
try Dirsctor of Thales in Singapors.
Prior to joining Thales, she hald global
and regional lsadership roles in Shell
Ranswablaz and Ensrgy Salutions, Shall
Bitumen and Shell Chemicals.

Emily Tan bagan har caraerwith the Sin-
gapcre Econcmic Davalopment Board,
and the Agency for Scisnce, Technology
and Research.

Management Experience
Industry. Technology
ESG Experience

Decarbonzation

kit

*Aeplaced Erik BEartnes onthe Board of Directors in May 2025

General Disclosures
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2025 Sustainability KPIs
for the CEO and CFO
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Integration of Sustainability-
Related Performance in Incentive
Schemes

Executive Management compensation
includes both fixed and incentive-based
components and is aligned with the Board-
approved remuneration policy.

Sustainability indicators are reviewed
annually, and the Remuneration Committee
decides whether they are reflected in
variable pay. As this is discretionary, no fixed
share of variable compensation is linked to
sustainability targets.

Statement on Due Diligence

Table 3 below summarizes how Hafnia
applies the core elements of due diligence
for people and the environment with
references to where these are addressed
in the Sustainability Statement.

Risk Management and Internal
Controls Over Sustainability
Reporting

Hafnia maintains defined processes and
controls to ensure accurate and reliable
sustainability disclosures. Sustainability
risks and opportunities are embedded

Table 3 Mapping of Dus Diligance Processes to Disclosurs Raquiremants

Dua Diligence Process Sections in the Sustainability Statement

ESRS 2 GOV-1, ESRS 2 GOV-2, ESRS 2 GOV-3, ESAS 2 SBM-1, ESRS 2 SBM-3

Embedding due diligence in

governance, strategy and business model

HAFNIA

Maember of BW Group

W

within the Enterprise Risk Management
(ERM) framework, with the Audit Committes
overseeing sustainability reporting, annual
risk reviews, internal controls, and the
effectiveness of those controls.

Ma

in Risks [dentified in Relation to
porting and Their

Mitigation Strategi
Sustainability risks identified include data
quality and information availability. Hafnia
manages data quality through the Watershed
plaiform, which autcemates collection,
flags anomalies, and applies validated
methodologies. Reporting accuracy is
ensured viainternal reviews and adherenoe
to international standards. To address the
risk of information availability, the ESG team
conducts a gap assessment each year and,
together with the business, identifies and
resolves missing information.

Engaging with affected stakeholders

ESRS 2 5BM-2, ESRS 2 IRD-1, §1-2, §1-3. 52-2, §2-3

Identifying and assessing adverse
sustainability-related impacts

E2-IR0-1, E1-IRO-1, E4-IRO-1. EB-IRO-1, 51-58M-3. 51-2, 52-5BM-3, G1-

IRO-1

Q22025

Taking actions to address those
adverse sustainability-related impacts

El1-1, E1-3, E2-2, E4-3, EB-2, 51-4, 52-4, G1-3

Tracking the effectiveness of
these efforts and communicating

El-4, E2-3, E4-4, EB-3, 51-5, 52-5, G1-4

General Disclosures
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Strategy, Business Model, and
Value Chain

Hafnia is one of the world's largest owners
and operators of product and chemical
tankers, managing a fleet of over 180
modern vessels through a fully integrated
shipping platform. This includes technical
management, commercial and chartering
services, pool management across eight
segments, and Seascals Energy, a joint
venture combining Cargill's existing bunker
business and Hafnia's Bunker Alliance.

Hafnia transports oil products and
chemicals globally in compliance with
market regulations. Key customers include
oil majors, chemical companies and
commodity trading firms, supported by a
global workforce operating across multiple
locations.

Rev e Breakdown

Due to the nature of its business, Hafnia
generates significant revenue from a single
seotor. as defined in the ESRS SEC1 Sector

General Disclosures

Classification Standard. Refer to Table 5 and
Table 6. There are no further ESRS sectors
where Hafnia can be connected to material
impacts.

Sustainability Matters in Strategy
Sustainability is embedded in Hafnia's
corporate strategy (refer to Figure 1)
through the ‘Responsible and Reduce
Emissions’ strategic pillar with further
details outlined in SBM-3 on IROs and their
connection with the corporate strategy.

Current Significant Products and/or
Relation to Sustainability-
Related Goals

Hafnia has not set specific sustainability
goals for individual preduct or service
groups, but is advancing sustainability
through new transport services for biofuels,
ammonia, and CO, (see E1-1).

Industry-S ific Questions

Hafmia's primary revenue comes from
transporting fossil fuels, with additional
revenue from managing third-party
vessels in its pools and providing bunker
supply services to other shipowners_Hafnia
is nmot invelved in chemical production,
controversial weapons manufacturing, or
tobacco cultivation or production.

:HAFNIA
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Table 4 Humbar of Employees by Gecgraphical Area (Headcount at the end of Reporting Year)

Country 20256 024
Shore-based employees 277 274

Singapors 148

Denmark BY

United Statas 20

United Arab Emirates 11

India 11 11

Monaco 2 2
Seafarers 4599

Asia 3.828

Europe BD4

Africa (k]

North America & &

Oceania I

South America 1] 1

Table 5 Revenus Braakdown

2026

2024
Revenus
(USD D00 )

Revenue
ESRS Sector {USD “000 )

H.50.20 Sea and

coastal freight 1,421,831
water transport

Others 960,078
Total 2,281,900

Table 6 Revenus from Foseil Fusl Activities by
Catagory

2025 2024
Revenue Ravenus
Revenue from (USD'000) (USD '000)
Fossil Fusl (coal,
oil, and gas) 1421831
Sector®
oil 1421831 1.83
Coal & Gas 0
Taxonomy-
aligned economic o 5

activities related
to fozsil gas

*The revenus includes voyages carrying chemicals and vegetable cilz, which ars not separately
identified in our Financial Statements. Az the impact is not material, this iz not expected to affect

overall disclosura.
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Inputs and Approach to Gathering, Developing and Securing Inputs
Key input related to Hafnia's business model includes:

* Bunker fuel. This is procured through a mix of long-term supplier contracts and spot
market purchases with guality ensured threugh rigorous testing and compliance with
IS0 8217 standards.

* Vessel. newbuilding, spare parts, equipment & technology. Vessels are sourced from
compliant shipyards or shipowners, and spare parts and equipment are supplied by
approved vendors.

+ Ports and terminals infrastructure for loading and unloading. Long-term agreements with
global ports secure berthing slots and support efficient logistics management.

Figure 1 Hafnia's Corporate Strategy

:HAFNIA
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* Crew and workforce. Employee retention and security are supported through competitive
pay and benefits and compliance with international labor standards, including the Maritime
Labor Convention (MLC).

Output and Outcomes in Terms of Current and Expected Benefits for Customers,
Investors, and Other Stakeholders

Our business model focuses on creating value for multiple stakeholders. Hafnia facilitates
global trade and commerce by transporting energy across key maritime regions_ Through
our operations, we provide stable employment, ensure safe working environments, actively
support the green transition in energy transportation, and deliver strong returns for our
shareholders.

Responsible and Reduce Emissions

Integrated in our strategy
“Transform Energy Transportation to Create Long-Term Valua™

&

Environmental Strategy

Maintain high safety and environmental fleet
standards

Maintain AER target and align
decarbonization strategy with IMO standards

Enhance ship efficienoy
Lower emissions by using biofusls and
blend-in fusls

General Disclosures

Attract and retain top talent to build a
strong workforce

Foster a diverse, inclusive and safe
working environment

Promote a supportive and collaborative
corporate culture

00

|l

Social Strategy

Governance Strategy

* Implement responsible proocurement
practices

* Ensure compliance with Sarbanes Oxley
(S0X) regulations

* (ptimize ESG reporting process and
ensure complianoe with EU regulations
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Value Chain

Figure 2 Ovarview of Valus Chain Activities

Upstream

Waorkars in tha Valus Chain

Own Operations
Employeas

";', HAFNIA

Member of BW Group

Downstream
Customers and Business Pariners

& AL, . + Oil Majors
S [ i | iy t Commercial and 5 .
Ports and Terminals il e i g + Chemical Companies
s - Chart S
| =E=F ] Mg Seres E’! + Commodity Trading Firms
Pool Management Pool Partners

Bunker Suppliers

Bunker Procurement
through Seascale

Vessel Dwners

+ Shipyards for Drydock,/Newbuilding
+ Technical Managers
* Technical Vendors for Vessel Spares

Technical Management

Partner with suppliers to uphold
responsible operations

General Disclosures

Commercial Trading, Fleet Operations.
Vessel Maintenance
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Interests and Views of
Stakeholders

Given the nature of our business, Hafnia
engages with stakeholders across multiple
channels, with engagement activities tailored
to each stakeholder group.

How Stakeholder Views Inform

Our Strategy and Business Model
Ongoing stakeholder dialogue helps Hafnia
anticipate emerging trends and integrate
expectations into strategy and decision-
making. Stakeholder perspectives on
sustainability impacts are shared with the
Audit Committee through quarterly informal
discussions and formally reviewed annually
as part of the Double Materiality Assessment
(DMA). The Sustainability Statement also
summarizes stakeholder feedback, key
developments_and planned actions.

General Disclosures

Table T Staksholdar Engagement Overview

Stakeholder Group Engagement Channels and Frequency

Shore-based
Employees and
Seafarers

Purpose of Engagement

HAFNIA

Mamber of BW Group

LU

Interests and views of Stakeholders

* Rsgular dialogus with managsrs and col- = To ansurs & zafa and squitable working = To prieritize workforce wall-bsing and

leaguss

Engagament and inclusion surveys
Monthly Townhalls

Quarterly Flast Lattars

emironment
Ta foster a sensa of belonging

talant developmeant

= To cultivate an ethical workplace that iz
inclusive, and frese from discrimination

To provide equal cpportunities

Customers

Regular businazs dialogus and sharing
of information

To build trust and customer satisfaction
To understand customers” nesds and en-
zure that Hafnia remains the partner of
choice

» Tofocuz on operational excsllence, provid-
ing & safe, reliable and high-quality service
To have responsible and compliant busi-
nass practices
Teinnovate on fuel consumption and emis-
sions reduction

Suppliers

Regular check-inz, on-site svaluations,
and supplier engagement questionnaires

To guarantses sthical practices concarning
human rights and tha environmant
To maintain strong relationships

= Toprovide guidance and zupport to achiave
Hafnia's eligibility criteria

Pool Partners

Pool Board Meatings biannually

Tachnical and Opsarational Committeas
(TADC] meetings biannually

Monthly veszal performance reviews

To strengthan collaboration
T maximize profitability
To ensura alignment of objectives

To provide support on navigating new
regulations, such as the FuslEU Maritima
Regulation

To provide expartize in driving emizsions
reduction afforts

Investors

Regular mestings with investors and an-
alysts

Invastor roadshows and mastings
Quarterly earnings precentations and
press releases

To build trust, communicate sur strategy
and performance, and ensurs alignmant
on long-tarm valus creation

» To deliver strong financial performance

# Tohave claar commitments on sustainabil-
ity, to diccloze amizsions, and to demon-
strate progress toward reducing climate
impact

Lenders

Ragular dialogus
Bank conferences

Tosecura financing and negotiate interest
rates
To demonstrate action around ESG

= To reduce GHG emizsions, to increaze
the proportion of aligned activities under
the EU Taxonomy, and to maintain ethical
businesze practices

Authorities

Engagement through industry associa-
tions and local and international author-
itias

Participation in collective action alliances

To ansura regulatory compliance
To anzure clear pathways to decarbon-
ization targets

Toenzura strict adharence to regulatory
frameworks

Industry
and ESG
associations

Joint initiatives and programs
‘Workshops and knowledge sharing ses-
sions

To assist with navigating compliance for
naw lagizlation

To understand the views of valus chain
workers

:’u work towards decarbonizing tha indus-
ry

= To take active participation in industry
associations and roundtables
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Material Impacts, Risks, and Opportunities and Their Interaction with Strategy and Business Model

Table 8 Material IROs for Hafnia
IRD Name

ESRS E1 Climate Change

IR0 Category

Time Horizon

HAFNIA

Member of BW Group

Connection to Strategy

Vessel Operating Emissions (Scope 1 and 3 emissions) . . Short-term,

Hofnia’s vessel operations gensrate gresnhouse gos (GHE) emizsions that contribute to climats change, with additional A.,tuIElI Negative Medium-term. Yas
Scope 3 emissions from purchased goods, services, and capital investments. mparg: Long-term

Providing New Services: Sustainable Freight Solutions Finaiicial

By offering sustainable freight solutions, Hofnia can attract new customers, strengthen its markst position, and support Opportunity Medium-term Mo
long-term competitivensss.

Compliance with New Environmental Regulations

f:amplf.'zncs u..rith avolving EIHE'I".:;!_',' sﬁ.‘c.'\en::r. ,fua.': um.‘.l F.-II'D.".S-S iona ."E!gu.'u UG‘J'.IC is oritical, os stricter r\sq-ulre ments may Financial Risk Medium-term Yes
increasa costs and expose Hafnia to penalties or legal risks. Delays in adopting low-carbon fusls could further increase

compliance costs, penalties, and reputational risks, reducing competitivensss.

Transporting New Products due to the Shift Towards Renewable Energy A :

IR ; EE : . = st . Financial ;
Hafnia operates in the shipping industry. where growing demand for alternative energy and chemical transportation Opportunity Long-term Yes
presants an opportunity.

Extreme Weather Conditions resulting in Physical Damage to Vessels. Marine Infrastructure, Posing a
Threat to the Safety of our Seafarers Fi 1B
inancial Risk Long-term No
Extrams weather can domage vessels and infrastructurs, disrupt ports and schedules, increass costs, posing o threat = e
to the safety of our ssafarers.
ESRS E2 Pollution
A.|r Pol!ut.llcm frolm l?nln-GHG Emt§5|uns ) o ) . ) . Actual Negative Shqrc—term,
The operation of Hafnia's vesssls relenses pollutants, that negatively affect air quality ond contribute to snvironmental Impact Medium-term, Yes
degradation. P Long-term
ESRS E4 Biodiversity and Ecosystems
Release of Invasive Alien Species
The dischargs of untreated ballast water from Hafnia's vesssls is highly unlikely, as all ballast watsr is treated priorto  Actual Negative Short-term, Yas

discharge and mests international standords. In the rars svent of unireated dischargs, it can introduce invasiva specias
and harmful pathogens into new ecosystems, disrupting marins biediversity and threatsning local habitats.

Impact

Madium-term
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IRD Name IRD Category Time Horizon Connection to Strategy

Marine Biodiversity and Ecosystem Degradation Actual Negative

Vezsel passage through marine protected areas can genarats noizs and water pollution and may physically damages Impact Short-term No

& ive habifots, potantinlly affecting vulnerable marine species, despite Hafnia’s mitigation measur P

Environmental Disasters such as Cargo Spills or Environmental Incidents Financial Risk Shioct Farm Yes

0l gpills can couse snvirenmantal damaga, require costly remediation, and posa significant reputational and financial risks. - = B

ESRS ES Resources Use and Circular Economy

Ship Recycling / Scrapping Fotential Negative Short-term,

Improper recycling of vessals can fead to unsafe handling of hozardous materials, causing pollution of the ocean, soil, Impact Medium-term, Yes

and air. B Long-term

ESRS 51 Own Workforce

Easployee and Craw Well bomg Actual Positive Short-term,

Haofnia prioritizes physical and mental well-being, thereby strengthening morale and improving long-term organizational Impa;t Medium-terll'n Yes

parformance

Diversity, Inclusion, Belonging and Equity Actual Positive Short-term,

Hafnia promotss an inclusive workplace for a globally diverse workforcs, enhancing female ssafarer support, reducing Im a:;t Medium-term, Yes

conflict, and fostering o cohesivs, high-psrforming environment. P Long-term

Harassment and Misconduct Potential Negative Short-term,

A challsnging work snvironmsent can lead to harazzment and discrimination, harming employes weil-being and productivity. Impact Medium-term, Yes
P Long-term

Personnel Incidents Onboard Actiisl Nesative Short-term,

Some onboard operations are high risk and can lead to seafarsrinjuries. Impagt Medium-term, Yes

Long-term

Piracy or other Attacks on Vessels Potential

Piracy, terrorism, smuggling, and other activitiss can thrsaten crew safsty. disrupt opsrations, and result in veszsl Financial Risk Short-term Yes

detentions, fines, or cargo delays. K

Talent Attraction and Retention Potential

Strong talsnt attraction and retention support smooth opsrations, fowsr hiring costs, and reducs skillzs gaps. Financial Short-term Yes

Opportunity
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IRO IRD Category Time Horizon Connection to Sirategy
ESRS 52 Workers in the Value Chain

Human Rights and Forced Labor Potential Negative Short-term,

Suppliers in high-risk regions may expose Hafnia's supply chain to risks of labor exploitation and unsafe working Impact Medium-term, Yes
conditions, requiring strong oversight and human rights safeguards. Long-term

ESRS G1 Governance

Ethical Behavior, Governance, and Operations Actual Positive Short-term,

Hafnia's governancs framework and complience cutture promote sthical conduct and profect the company and stakeholders Imi &-;l: Medium-term, Yas
from financial and reputational harm. P Long-term

Safe-Guarding Whistle-Blowers Actual Positi

Strong anti-retalintion measures protect smployess and third partiss who report mizconduct, reinforcing accountability o J‘;;p&u&mve Short-term Yas

and sfrangthening trust in Hafnia's operations.
Al Data Privacy, and Cyber Risks

Cyber incidents or doto breaches con disrupt operations, compromise critical information, incur regulatery fines, and Financial Risk Short-term Yes
croate significant financial losses, making strong digitel governance essential.
Compliance Breach

Financial Risk Short-term Yes

Non-compliance with international. national, or local lows could lsad to fines, sanctions, and reputational harm; Hafnia
maintains high standords to prevent breachss.

Reputational Effects from Corruption and Bribery

Opsarating in high-risk regions exposes Hafnia to bribery and corruption risks that can lsad to opsrational disruption, Financial Risk Short-term
fines, and reputational harm.

How Material Impacts Originate from, or are Connected to Strategy

and Business Model

Material impacts identified through our assessment are integrated into our corporate
strategy and business model. This is supported by targeted policies and, for most impacts,
defined targets. A resilience analysis to evaluate the ability of our strategy and business
model to address material risks and opportunities has not yet been conducted.

Financial Effects of Material Risks and Opportunities
At this stage, numerical financial scenarios have not been incorporated into the assessment
of material risks and opportunities. Instead, a qualitative scenario analysis was used.
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Description of the Processes to
Identify and Assess Material
Impacts, Risks and Opportunities

Methodology and Process

Hafnia first conducted its Double Materiality
Assessment (DMA) in 2024 in accordance
with ESRS disclesure requirements and
refreshed it in 2025 to ensure continued
relevance. The DMA follows the same
reporting boundaries as the annual report
and govers both its own operations and the
value chain.

Scoring: Impact Materiality

Both positive and negative impacts are
assessed. An impact was considered
material if the average score for scale, scope,
irremediable (for negative impacts), and
likelihood (for potential impacts) excesded
three. For negative impacts, both actual
and potential, a topic is also considered
material if any single criterion (scale, scope,
or irremediability) scores above three, even
if the overall average is below three.

General Disclosures

Connections of Impacts and Dependen-
cies with Risks and Opportunities
Hafnia's impacts are closely linked to
key dependencies that shape both risks
and opportunities across its operations.
Emissions-related impacts, including vesssl-
related Scope 1 and 3 emissions and air
pollution from non-greenhouse gas (GHG)
sources, heighten transition and compliance
risks and link directly to dependencies such
as regulatory developments and vessel
scrapping practices. At the same time,
market dependencies driven by the energy
transition create opportunities to expand
sustainable freight solutions and transport
new products.

Social impacts connected to employee well-
being, Diversity, Inclusion, Belonging, and
Equity {DIBE) initiatives, and talent attraction
support operational stability and long-
term competitiveness, while governance
dependencies strengthen risk management
in areas such as environmental compliance,
workforce well-being, and safety culture.

Scoring: Financial Materiality

For financial materiality, risks and opportu-
nities were deemed material if the averags
magnitude and likelihood exceeded three.
Magnitude and likelihood are each rated on
ascale from zero (no effect or impossible) to
five (catastrophic or almost certain).

This year. a qualitative approach was used,
and no monetary values were assigned
due to the complexity and uncertainty of
quantification.

Decision-Making Process and Internal
Control Procedures

The ESG Team led the development and
execution of the DMA_ including stakeholder
engagement, IR0 scoring, prioritization, and
validation. Results were shared with and
validated by the Executive Management
Team and Audit Committee.

Integration into our Enterprise Risk
Management Process and Prioritization
Sustainability-related risks are integrated
into our Enterprise Risk Management
framework and shape the overall risk profile
and decision-making. All risks are prioritized
in the Risk Register using a scoring system

HAFNIA
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based cn impact, likelihood, vulnerability and
speed of onset.

Immaterial ESRS Standards

We have omitted all disclosure requirements
under the topical standards ESRS E3; ‘Water
and Marine Resources’, ESRS 53: ‘Affected
Communities’, and ESRS 54: ‘Consumers and
End-users’, as these topics were assessed
as not material in our DMA.

DMA Process Steps

As part of the DMA, no significant changes
were made te the material topics. One
governance topic was refined to include
artificial intelligence, reflecting its growing
relevance to operations and risk. Al is
included under the Data Privacy and Cyber
Risk IR0 due to its link to data governance,
security and responsible technology use.

Management of supplier relationships,
including payment practices, was assessed
as material in 2024. Following our updated
DMA, this is no longer considered material
and therefore not reported.

Elements of supplier management that
remain relevant are addressed in G1.
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Figure 3 Process of Double
Matariality Assazsment

Preparation t%
E &

» Reassessment of topics based on the 2024
bazafine ass ntto svaluate retention,
censelidation. or remowval of topics.

= Refinament of IRO desoriptions and scoring of
financial and impact topics.

Identification of Internal =
and External Stakeholders i) ig

= Refreshed internal and external stakeholders
to participats in thes matariality sssessmens
including previously sngsged stakshaolders.

= Hotec We did not include affected communities
impasted by Hafnia's oparations or thoss
nffacted by our suppliers’ cparations as part of
intarnal or sxternal stakeholders.

Stakeholders Engagement

&

= Engaged relevant siakehclders through
interviews to validats topics identified as
material and non-matsrial and to gathar
edditional insights, considerations. and
expactations.

n Assessing Materiality q

= Materiality of the topic was evaluated by CEO,
CF0. mand Head of Invesior Relations' review of

scoring for both financial and impect matarialkity. |

H Validation and Reporting

'

= Review session with CED, CFD, and Head of
Investor Relations.

= Rosults approved by the Audit Committes and
Board of Dirsctors
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Description of the Processesto
Identify and Assess Material
Climate-Related Impacts, Risks,
and Opportunities

Processto Assess Impacts

on Climate Change

In line with ESRS 2, Hafnia conducted a
comprehensive materiality assessment,
leveraging insights from our previous
reporting, GHG emissions analysis, the 2023
Task Force on Climate-related Financial
Disclosures (TCFD) exercise, and the annual
Enterprise Risk Management process to
strengthen our understanding of climate-
related impacts and risks.

Process to Assess

Climate-Related Physical Risks

As part of our 2023 TCFD assessment, we
identified and assessed climate-related
physical risks to the business. We analyzed
two climate risk scenarios: a 1.5-degree
Celsius and a 3-degree Celsius pathway.

These risks are not reflected in our
financial statements, as no climate-related
assumptions were incorporated. This
analysis supported the identification of

climate-related risks and opportunities
across short-, medium-, and long-term
horizons for the DMA_

For both scenarios, physical impacts were
assessed at a hiph-level focusing on vessels
and seafarers and excluding the broader
value chain. The assessment did not include
a detailed hazard analysis, as significant
physical climate impacts on business
activities are not currently anticipated._

Based on the DMA, we identified one
material acute climate-related physical
risk, where extreme weather conditions
may cause damage to vessels and maring
infrastructure, posing safety risks to
seafarers.

Processto Assess

Climate-Related Transition Risks

As part of our TCFD exercise, we identified
and assessed the impact of key climate-
related transition factors on our operations,
excluding the broader value chain. These
included short-term decarbonization
policies, medium-term advances in
renewable energy, and long-term shifts
in energy sources. The analysis assessed
how regulatory, technological, and market
changes could affect business activities.

HAFNIA
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As part of our DMA, we identified one
material climate-related transition risk:
potential non-compliance with emerging
environmental regulations, which could
increase operational costs and exposure
to fines or legal action. The assessment also
identified a material opportunity: providing
new services - sustainable freight solufions.

Several other transition-related risks and
opportunities were identified but assessed
as non-material. These include potential
delays in achieving our Net-Zero target, the
risk of investing in unsuitable technology,
and reputational challenges linked to the
decline in fossil fuel demand.

Description of The Process to
Identify and Assess Material
Impacts, Risks, and Opportunities
Related to Pollution

In addition to the DMA, Hafnia worked with
the technical team and external managers
to assess the impacts of pollution on its
operations. Pollution impacts across the
broader value chain have not yet been
assessed, and E2 therefore focused only
on direct operations.
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Description of The Processes
to Identify and Assess Material
Water and Marine Resources-
Related Impacts, Risks and
Opportunities

Hafnia's core operations focus on
transportation and do notinvolve significant
water-intensive activities or marine resource
use. Therefore, this topical standard has
been assessed as non-material.

Description of the Process to
Identify and Assess Material
Biodiversity and Ecosystem-
Related Impacts, Risks, and
Opportunities

Process to Assess Impacts on
Biodiversity and Ecosystems

As part of our DMA_ Hafnia assessed its
operational impacts on biodiversity, species,
ecosystems and ecosystem services,
exciuding impacts on the value chain. No
material dependencies on biodiversity

General Disclosures

or ecosystems were identified, as Hafnia
operates as a service provider and does
not directly rely on natural resources for
its core activities.

Process To Assess Transition

Physical and Systemic Risks Related to
Biodiversity and Ecosystems

At this stage we have not assessed any
transition or physical risks or opportunities
related to bicdiversity and ecosystems.
Systemic risks were also not considered in
this year's DMA.

Consultations with Affected Communities
Hafnia did not conduct direct consultations
with affected communities for biodiversity
and ecosystem IROs, as it does not operate
on land or near communities; therefore the
disclosure is considered not applicable.

Sites Located in or Near
Biodiversity-Sensitive Areas

Hafnia considers the impact of vessel
operations in or near Marine Protected
Areas (MPAs) in line with IMO regulations.
Further details can be found in the E4 section
on our impact and mitigative actions.

The Necessity of Biodiversity

Mitigation Measures

Our assessment identified no immediate
need for additional biodiversity mitigation
measures. Section E4 outlines the actions
that Hafnia has taken to support biodiversity
protection. We continue to evaluate
opportunities to collaborate with external
partners.

Description of the Processes to
Identify and Assess Material
Resource Use and Circular
Economy-Related Impacts, Risks
and Opportunities

Process to Assess Impacts on Resource
Use and Circular Economy

Resource use and circular sconomy
considerations were guided through the
DMA. No specific screening methodologies
or community consultations were applied,
and supply chain waste was not included in
the assessment.

’:‘HAFNIA
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Description of The Processes

to Identify and Assess Material
Impacts, Risks, and Opportunities
in Relation to Business Conduct
Matters

Hafnia assessed all locations, activities,
and applicable laws and regulations
when identifying material IROs, ensuring
governance considerations are embedded
across operations, and aligned with
regulatory requirements, local legislation,
and best practices.
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EU Taxonomy Reporting

in 2025

The EU Taxonomy is a classification system
establizhed by the European Union to improve
transparency around companies’ business
activities and identify those considered
environmentally sustainable. To be classified
as sustainable under the Taxenomy rules, an
activity must be both eligible (fall within the
scope of the Taxonomy) and aligned {meet
its technical screening reguirements and
comply with minimum safeguards).

As required by Regulation (EU} 2020,/852,
Hafnia discloses the share of its revenues,
capital expenditures (CAPEX), and operating
expenditures (OPEX) that are taxonomy-eli-
gible and taxonomy-aligned. Hafnia's disclo-
sures have been assessed and prepared in
ling with the relevant Delegated Regulations
(EU) 2021,/2178 and 2021/2139 (Climate
Delegated Act). Hafnia has not opted to apply
the new amendments introduced by Delegat-
ed Regulation (EU) 2026,/73.

Eligible Economic Activities

‘We have identified our taxonomy-eligible
activities by screening the economic
activities in the Climate Delegated Act.
Hafnia's core activities include chartering

and operating vessels, as well as performing
maintenance and repairs on our owned
fleet. We also manage and operate time-
chartered-in vessels and vessels on behalf
of gur pool partners.

The operations related to our owned vessels
are classified under the EU Taxonomy
category Sea and Coastal Freight Water
Transport, Vessels for Port Operations,
and Auxiliary Activities (CCM .10}, and are
considered Taxonomy-eligible.

However, we consider our activities that
generate income from external vessels to
be ineligible under the EU Taxonomy. This is
the case for vessels on time-chartered-in
arrangements as well as in the Disponant
Owner Pool.

Aligned Economic Activities

An activity is considered aligned when it
contributes substantially to one or more of
the EU's environmental objectives, does not
significantly harm any of those objectives,
and is carried out in compliance with
minimum social safeguards. From there,
we have screened the eligible activities for
alignment with the EU Taxonomy under two

Environment | EU Taxonomy Reporting in 2025

environmental objectives: Climate change
mitigation and Climate change adaptation.

Climate Change Mitigation

Under the EU Taxonomy's technical criteria,
vessels primarily used to transport
fossil fuels are not eligible for alignment.
Therefore, only Hafnia's chemical tankers
and IMO Type II tankers, which can carry
chemicals, were considered for alignment.
To qualify, a vessel must also have an Energy
Efficiency Design Index (EEDI) af least 10%
below the reguired levels of 1 April 2022 and
be capable of operating on net-zerc direct
CO, emission fuels or renewable sources,
including biofuels. Based on these criteria,
31 veszels in Hafnia's fleet are considered
EU Taxonomy-aligned.

In addition, Hafnia has been assessed as
‘Do Mo Significant Harm {DNSH)' to any of the
other six environmental objectives under the
EU Taxonomy. Hafnia has also implementad
and maintains effective minimum safeguards
in line with Article 18 of the Taxonomy
Regulation.

Climate Change Adaptation
None of Hafnia's activities were found to
make a substantial contribution under the

s
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technical screening criteria for this specific
environmental objective. As a result, no
activities were identified as EU Taxonomy-
aligned for this objective.

Accounting Methodologies -
Taxonomy KPI

The scope of the EU Taxonomy is aligned
with that of our Consolidated Financial
Statements. Our accounting policies for
the taxonomy KPIs are based on our
interpretation of Annex I to the Delegated
Act on Disclosures (Commission Delegated
Regulation (EU) 2021,/4987) and on available
guidelines from the European Commission.

Revenue (Turnover

Revenue generated from Hafnia's owned
vessels (excluding time-chartered-in
vessels), amounting to USD 1,188 824K, is
considered eligible. In contrast, revenue
from time-chartered-in (TC-in) vessels,
totaling USD 232,007K. is considered not
eligible. Together, thess two components
correspond o the line item ‘Revenue (Hafnia
Vessels and TC Vessels| as presented in
Note three of the Consclidated Financial
Statements.
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Additionally, revenue of USD 860,078K from
external vessels operating within disponent-
owner pools, which is part of total revenue,
is considered not eligible. It aligns with
the line item 'Revenue (External Vessels in
Disponent-Owner Pools), also disclosed in
note three of the Consolidated Financial
Statements.

Revenue associated with taxonomy-aligned
activities refers to the income from the 31
vessels that meet the EU Taxonomy criteria.

CAPEX

CAPEX as definad in the Taxonomy is consid-
ered equivalent to the additions to 'Property,
Plant and Equipment’, as set outin note seven
to the Consclidated Financial Statements.

Eligible CAPEX includes CAPEX linked to our
own vessels and equivalent to the additions
to ‘Property, Plant and Equipment’. It ex-
cludes carbon credits that are additions to
‘Intangible assets'.

Aligned CAPEX refers to the portion of eli-
gible CAPEX associated with the 31 vessels
classified as EU Taxonomy-aligned.

OPEX

OPEX, as defined in the Taxonomy covers
expenditures directly related to maintenance
and repair, and any other direct expenditure
relating to the day-to-day servicing of vessels.
Accordingly, OPEX has been calculated
by including all repair and maintenance
expenses, along with a proportion of
crew costs specifically attributed to these
activities. The allocation of crew-related
expenses was determined in consultation
with the Head of Internal and External Fleet,
using an agreed-upon percentage.

Eligible OPEX includes all OPEX as defined
by the EU Taxonomy, as this is exclusively
allocated to vessels, withvessels under TC-in
arrangements excluded by definition, and no
other assets encompassed within its scope.

Aligned OPEX refers to the portion of
eligible OPEX associated with the 31 vessels
classified as EU Taxonomy-aligned.

Environment | EU Taxonomy Reporting in 2025
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Table 8 Quantitative breakdown of aligned CAPEX

2025
Aligned CAPEX Catagory (USD “D00)
Additions to Property, Plant and Equipment 43,635
Internally Generatad or Purchasad Intangibles 0
Right-of-Uss Azzats 0
Theraof Acguired through Businezs Combinationz a
Total 43535

Table 10 Nuclear and Fossil Gaz Aelated Activities

Huclear Energy Related Activities

Tha undertaking carriss out, funds, or has exposurss to ressarch, devalopment, Mo
demonztration, and daployment of innovative slectricity ganeration facilitiss that produce
enargy from nuclear processes with minimal wasts from the fusel cycle.

The undertaking carries out, funds, or has exposurss to the construction and zafe Mo
oparation of naw nuclaar installations to produce alactricity or procass heat, including

for the purposes of diztrict heating or industrial procasses such as hydrogen production,

as well as their safety upgrades, using bast available technologias.

The undertaking carries out, funds, or has exposuras to safe operation of existing Mo
nuclear installations that produce elactricity or process heat, including for the purposes

of district heating or industrial processes such as hydrogen production from nuclear
enargy, as well as their safety upgrades.

Fossil Gas Related Activities

The undartaking carriss out, funds, or has exposuras to the construction oroperation Mo
of electricity ganeration facilitios that produce electricity using fossil gassous fusls.

The undertaking carriez out, funds, or has exposures tothe construction, refurbizhment, Mo
and aperation of combined heat,/cool and power ganeration facilities using fossil
gaseous fusls.

The undertaking carries out, funds, or has exposures to construction, refurbishmant, Mo
and oparation of haat ganeration facilitias that produce heat /cool using fossil gaseous
fusls.
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Table 11 Proportion of Turnover from Products or Services Associated with Taxonomy-Aligned Economic Activities
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|
|

Criteria
{'Does Not Significantly Harm')

]
2
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i il § gf
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g g8 z g E F 1 8§88 2 ] -
g : B i 2 i $ =3 §3 L &7
§ i E § & lﬂ § = £
g # i - 3 3 B‘ z E 2 2=
] (. = 2 5 = = Bt ﬁlaﬁa:::g“
2 s 2 3 2 2 BN 5 B§ Bf B Bs
Usoroon % B % % % % ¥ YN YN YN YN YN YN YN % % E T
A TAXONOMY-ELIGIELE ACTIVITIES 52%
A1 Environmentally sustainable activities (Taxonomy-aligned)
Sea and coastal freight water tranzport, vessels for port 389,608 1™ I™ 0% 0% 0% Ok O% ¥ Y Y Y Y ¥ 1™  16% T
operations and auxiliary activitiss
Turnover of environmentally sustainable activities 389,698 1™ 1™ 0% 0% 0% 0% 0% Y Y Y ¥ ¥ ¥ Y 1M  16% 0% 1T%
(Taxonomy-aligned) (A.1)
A 2 Tamonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
Sea and coastal freight water transport, vesssls for por 800,127 3%
operations and auxiliary activities.
Turnover of Taxonomy-eligible but not environmentally B0O0127 3%
sustainable activities (not Taxonomy-aligned activities) (A.2)
Total (A.1+A.2) 1,189.82% 52%
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-eligible activities 1,082 085 48%
Total (A+B) 2,281,908 100%
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Table 12 Proportion of CAPEX from Products or Sarvices Azsociated with Taxonomy-Aligned Economic Activitias

Substantial Contribution Criteria
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A1 CAPEX of environmentally sustainable activities (Taxonomy-aligned)
Sea and coastal freight water transport, wesssls for port 43535 21% 21% 0% O% O% 0% O% L Y Y Y Y Y 21% Z23% T
oparafions and auxiliary activities
Of which anabfing, 0% 0% 0% 0% 0% 0% 0% 0% 0%
Of which transitional 0% 0% 0% 0% 0% 0% O® 0% 0%
Turnowver of environmentally sustainable activities (Taxonomy- 43535 21% 21% 0% 0% 0% (1] 0% Y Y ¥ Y Y Y Y 1% 3% M% X%
aligned) (A1}
A 2 Taxonomy-Eligible but not envirenmentally sustainable activities (not Taxonomy-aligned)
Sea and coastal fraight water transport, wesssls for port 149685 T73I%
oparations and auxiliary activitios
Turnover of Taxonomy-eligible but not environmentally 148505 T3%
sustainable activities (not Taxonomy-aligned activities) (A.2)
Total (A.1+AZ) 193,130 95%
B. TAXOMOMY-NON-ELIGIBLE ACTIVITIES
CAPEX of Taxonomy-non-eligible activities 11237 %
Total (A+B) 204,347 100%
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Table 13 Proportion of OPEX from Products or Services Associated with Taxonomy-Aligned Economic Activitiss
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Economic Activities (1) = il E @ 3 E B s [z H 5% =%
usorooo % ] % % % % % YN YN YN ¥/N Y/N Y/N % E T
A. TANONOMY-ELIGIBLE ACTIVITIES 100%
A1 Environmentally sustainable activities (Taxonomy-aligned)
Saa and coastal freight water transport, vessels for port 45522 28% 28% 0% 0% 0% 0% 0% Y ¥ ¥ ¥ Y Y 28% 3% T
operations and auxiliary activities
OPEX of environmentally sustainable activities 45523 28% 28% 0% 0% 0% 0% 0% S Y Y ¥ ¥ Y ¥ 28% 31% 0% 28%
{Taxonomy-aligned] (A.1)
A 2 Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
Sea and coastal freight water tranzport, vessels for port 114388 T2%
operations and auxiliary activities
OPEX of Taxonomy-eligible but not environmentally 114388 7T2%
sustainable activities (not Taxonomy-aligned activities)
(A.2)
Total (A.1+A_2) 158,811 100%
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
OPEX of Taxonomy-non-eligible activities o 0%
Total (A+B} 150,011 100%
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E1l-Climate Change

Material Impacts, Risks and
Opportunities, and their
Interaction with Strategy and
Business Model

Climate-Related Physical Risks

and Climate-Related Transition Risks

As part of our Double Materiality Assessment,
Hafnia identified two financially material
climate-related transition and physical risks:

Compliance with new environmental reg-
ulations

Extreme weather causing damage to ves-
sels, marine infrastructure, and posing
safety risks to our seafarers

Resilience Analysis

While a comprehensive assessment of
climate-related physical and transition
risk resilience has not yet been completed,
these risks are included in Hafnia's ERM
framework, which incorporates vulnerability
assessments and mitigation measures.
Hafnia also conducts ongoing analysis of
oil demand forecasts to assess potential
financial impacts.

Environment | E1-Climate Change

Integration of Sustainability-
Related Performance in Incentive
Schemes

Hafnia's Executive Management compensa-
tion includes both fixed and incentive-based
components, aligned with Hafnia's remuner-
ation policy.

Climate-related performance indicators
are assessed annually and may be factored
into variable pay at the discretion of the
Remuneration Committee, with no fixed
portion linked to climate metrics.

In 2025, the climate-related KeyPerformance
Indicators for the CEO and CFO were to
remain on track towards net-zero by 2050
and a 40% reduction in carbon intensity by
2028 (compared to the 2008 baselins).

Table 14 Material Climata-Relatad Impacts, Rizks, and Opportunitiss on Climats Changs

Vessel Operating Emissions

IRD Category

Actual Negative

-

Target Group

HAFNIA

Mambar of BW Group

Systemic,
Individual
Incidents

. St
(Scope 1 and 3 emissions) Impact Emvirpomant Systemic
Providing New Services: Financial Hafnia's Overall Sistanis
Sustainable Freight Solutions Opportunity Company s
Compliance with New Ei ial Risk Hafnia's Overall Systemi
Environmental Regulations SIESENEESAES Company yslemic
Transporting New Products e = o

> Financial Hafnia's Overall :
due to the Shift Towards ; Systemic
Renewable Energy Opportunity Company
Extreme Weather Gonditions
Resulting in Physical - o
Damage to Vessels, Marine Financial Risk Hafnia's Overall Inda_\-lduai

Company Incidents

Infrastructure, and Threat to
the Safety of our Seafarers
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Transition Plan for Climate
Change Mitigation

Transition Plan for Climate Change
Mitigation

Hafnia's climate strategy aims to lead the
transition to greener shipping and is built
on three pillars:

Driving long-term industry
change through alternative
fuels and cleaner solutions

Optimizing vessel
performance

Ensure transparency in
emissions reporting to
make informed decarbon-
ization decisions

Our main targets, driven by energy-saving
measures, physical efficiency upgrades, and
a proactive fleet renewal strategy are:

A 30% reduction in carbon
intensity by 2028 (com-
pared to the 2008 baseling)
ahead of the IMO deadline

l’:? Y o
Jlﬁ?f 40%

by 2028

Reaching net-zero by
2050 in line with the Paris
Agresment, for Scope 1
emissions.

& MRb

by 2050

Environment | E1-Climate Change

Hafnia's current climate transition plan
does not yet include a detailed multi-year
roadmap showing how the business model
and strategy will align with the Net-Zero
target. In 2026, we will assess the feasibility
of a comprehensive transition plan with
clearly defined steps to achieve Net-Zero.
The complexity of this task is increased
by ongoing uncertainties regarding the
availability of future fuels, emerging
technologies, and the changing nature of
our vessel fleet. Despite uncertainties
about future fuels, technologies, and flest
development, key decarbonization levers
and short-, medium-, and long-term actions
have been identified to support progress.

Decarbonization Levers and Key Actions
Our current transition plan outlines the
key actions we are taking to achieve a
40% reduction in carbon intensity by
2028 (compared to the 2008 baseline).
This strategy is built around three core
decarbonization levers, as detailed on Table
15.

Operational Expenditures (OPEX) and
Capital Expenditures (CAPEX) Required
for Implementation of Action Plan

Hafnia does not publicly disclose the OPEX
and CAPEX allocated to its Climate Strategy.
This information iz commercially sensitive
and could impact Hafnia's innovation

strategy, bargaining power, and negotiation
position in vessel transactions.

Potential Locked-In GHG Emissions from
Key Assets and Products

While Hafnia's newbuild vesszels are
equipped with dual-fuel capabilities for
alternative fuels like methanol or LNG, most
of the existing fleet still runs on fossil fuels,
creating potential medium-term GHG lock-in.
These locked-in emissions could slow the
pace of decarbonization if lower carbon
fuels and technologies don't scale up quickly
encugh. Hafnia manages this risk through
its ongoing fleet modernization strategy, as
described in the section ‘Decarbonization
Levers and Key Actions’.

Aligning Our Economic Activities
(Revenues, CAPEX, OPEX) With Criteria
Established by The EU Taxonomy

Hafnia does not currently plan to align its
economic activities with the EU Taxonomy
criteria. For further details on the EU
Taxonomy, refer to page 20

Significant CAPEX Amounts Invested
During Reporting Period Related to Coal
0il, and Gas-Related Economic Activities
Hafnia activities are not classified under
the ‘statistical classification of economic
activities'in the Eurcpean Community {NACE)
codes for Coal, 0il, or Gas-related activities;

HAFNIA

e Member of BW Group
therefore no CAPEX is allocated to such
activities.

Exclusion from

EU Paris-Aligned Benchmarks

Hafnia does not meet any of the exclusion
criteria set out in Article 12(1){a)-{g) of the
regulation and therefore is not excluded
from the EU Paris-aligned benchmarks.

How Our Transition Plan Is Embedded

in and Aligned with Overall Business
Strategy and Financial Planning

Hafnia's Climate Sirategy is integrated into
our overall business strategy and financial
planning, providing a structured and ac-
countable approach to decarbonization (see
ESRS 2 and E1-GOV 3).

The transition plan is approved by the Execu-
tive Management Team (EMT)and endorsed
by the Board of Directors, with capital allo-
cation decisions balancing decarbonization
goals, regulatory reguirements, and leng-
term financial sustainability

Progress in Implementing Transition Plan
Progress against key transition plan targets
is reviewed regularly and reported quarterly
to the Board of Directors. As of 2025, Hafnia
remains on track to achieve a 40% reduction
in carbon intensity by 2028 (compared to the
2008 baseline). Progress towards the target
is detailed in E1-3.
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Table 15 Material Climate-Relatad Impacts, Rizks, and Opportunities on Climate Changa

Core Decarbonization Levers

Optimize Fleet Operations (Short-Term)

Operational Excellence

Hafnia has installed Al-driven Smartship technology on 32 vessels. The technology collects sensor data with minimal manual input to support proactive
corrective actions. The system iz designed to enhance vesssl performancs and support emiszions reduction by uzing real-tims data to optimiza fusl
consumption and engine efficiancy. Itz predictive maintenance function supports the identification of potential izsues at an sarly stags. These digitalinzsights
contribute to a better understanding of flest performance and support efforts toward more efficient and lowsr-emission operations.

Enhancing Data
Transparency

In collaboration with DNY, Hafnia uzes the ‘Emizsions Connect’ platform to obtain clazz-verified emissions data and Carbon Intensity Indicator (CIT) ratings
on a voyage-by-voyaga bagis for all operated wessels. Thiz platform allows the monitoring and tracking of emizzions data, helping us identify araaz where
emizsiona can be reduced. It also supports greater transparency with cur customers and increases overall awareness of emission performance.

* Hafnia promotes the use of mass flow metering (MFM] for bunkering and consumption to ensure accurabe fusl measurement and performance assassmant.
Through Seazcale Energy. Hafnia co-launched the Bunkering Services Initiative (BSI) in the Amsterdam-Retterdam-Antwerp region in December 2025,
supporting wider MFM adoption and improving transparency in fuel quantity and quality trana.

Optimizing Technical Performance of the Fleet (Short to Mid-Term)

Modern and Dynamic Fleet

Hafnia optimizes vessel design and propulsion systems in all newbuwilds and maintains a modern flast through a proactive renswal strategy.

Energy-Saving
Devices Onboard

Physzical efficiency technologies are installed across applicable vesssls. In 2025, theze included:
= Mewiz Ducts, Boss Cap Fins, LED lighting, Variable Frequency Drives (WFD), Trim optimizaiion systems, 3-way condensate valves, Praheater harbor pumps,
waste heat racovery systems as wall az zoftware updats for slectronically controlled engines to improva efficiancy.

* Dur Technical team is actively testing next-generation technologies such as Wind Assisted Propulsion (WAP, fuel cells. advanced propellsr designs, and
innovative hull designs.

Develop and Implement the Clean Solutions of Tomorrow (Mid fo Long-Term)

Preparing for Alternative
Fuels Propulsion

Dual-Fuel Vessels Hafniacontinues to grow our dual fusl fleet. We have operated four dual-fusl LNG vessaels since 2024, and more racently, sxpanded
with three dual-fuel methanol vessels delivered in 2025, with the fourth and final dual-fuel methanol vessel of this newbuild
program delivered in January 2026.

Biofuel Bunkering Through Seazcale Energy, Hafnia is strengthening renewable fusl zourcing to support the industry’s decarbonization efforts and
mest FuslEU Maritime requiremants.

Ammonia Bunkering  Hafnia has collaborated with DNV and the Maritime and Port Authority of Singapore {(MPA) to explore the feasibility of ammonia
as a future bunkering fusl.

Ammonia Production

Hafnia. alongside ExxonMaobil and MOL, has invested in Clean Hydrogen Works to support the development of the Azcenzion Clean Energy (ACE) project. &

and Transportation large-scale clean hydrogen ammonia production and export hub. Subject to Final Inwvestment Decizion (FID), the project aims to supply clean ammonia to
Europe and Asia. Hafnia plans to further support thiz sffort by constructing four or five Very Largs Ammaonia Carriars (VLACs).
Alternative Energy CO0, Transport Hafnia has developed designs for Liquefied CO_(LCO ) and Very Large CO_(VLCO ) carriers for medium- and long-range CO_transport.
Transportation Readiness = = - SE : 3
Biofuel Transport In 2025, we completed 83 voyages transporting used cooking oil for biofuel production.
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Hafnia Climate Strategy
Share general objectives
Purpose and I:s:.lgetar'g&is Pu’: our
transition to gresner
chipping

Accountabili s -
Function 't-""| Chisf Exacufive Officer

Climate Changs
Mitigation
Climate Change
Adaptation

Energy Efficiency

Sustainability
Matters
Addressad

Renswahla Enargy
Deployment

Correspondence with Impacts, Risks
and Dpportunities

= Vassel Operating Emissions (Scope 1
and 3 emissions]

Providing new services: Sustainable
freight solutions

Compliance with new environmental
regulations

= Transporting new products dus to shift
towards renewabla snergy

Policies Related to Climate Change
Mitigation and Adaptation

While we do not have a standalone policy, our
approach to climate change is guided by our
Climate Strategy, which defines targets and
pillars that address material climate-related
impacts, risks, and opportunities.

Actions and Resources in Relation
to Climate Change Policies

Our Action to Address Material Impa
Manage Material Risks, and Pursue
Material Opportunities

Actions to address most material climate-
related IR0s are embedded in Hafnia's
energy transition plan (see E1-1). The
remaining risk relates to potential non-
compliance with stricter energy efficiency,
fuel, and emissions regulations. Hafnia
manages this through proactive regulatory

Climate Change Mitigation Actions
Presented by Decarbonization Lever
Hafnia's current decarbonization levers are
presented in E1-1.

Achieved and Expected

GHG Emission Reductions

Hafnia monitors progress towards its
emissions reduction targets using the
Annual Efficiency Ratio (AER), a key maritims
metric for vessel carbon efficiency.

The AER gquantifies CO, emissions per unit
of cargo-carrying capacity (deadweight
tonnage, or DWT) per nautical mils,
expressed as CO, per deadweight ton-mile
(g CO_/dwt*nm). It is calculated on an equity
basis reflecting Hafnia's ownership shars
and responsibility for emissions reductions.
In 2025, Hafnia achieved an AER of 5.08,
reprasenting a 356% reduction in carbon
intensity versus the IMO's 2008 baseline,
keeping us on track to reach our 40%
reduction target by 2028. Refer to Table 16.

Table 16 AER Matrics

-
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The AER methodelogy differs from Scope 1
emissions reporting under C3RD which is
based on financial and operational control.
Further details on methodologies and
emissions are provided in section E1-6.

Significant CAPEX and OPEX Required

to Implement Actions Taken or Planned
Each year, the technical team assesses
the investment needs for retrofits, new
technologies and training as part of the
annual budgeting and business planning
process. New energy-saving initiatives are
supported by dedicated business cases.

As noted in E1-1. Hafnia does not disclose
OPEX or CAPEX for these actions due to
commercial sensitivity. Hafnia does not plan
to align its activities with the EU Taxonomy
and therefore has ne related significant
OPEX or CAPEX.

engagement, including industry forums, 2025 vs Baseline
= Extrame waather conditions resulting dialogue with legislators and consultants, Uit 2024 2025 2024 (2008])
in physical damage to vezselz, marine i =
infrastructurs, and threat to the and regular updates to management and  yymber of vesssls included in the —_— e e - .?ad"ai.mz
safety of our seafarers the Board on regulatory developments and  emission calculation for the yaar oo e T f“:“ IBMtg:a.ta
required aghiany. Annual Efficiency Ratio (AER] E/DWT-NM -L.4% L.08 b.1E .84
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Targets Related to Climate Change
Mitigation and Adaptation

Table 17 GHG Emizzion Reduction Targets
to Manags Matarial Impacts, Risks, and
Opportunitiss

2028 2050
Targets Unit Target Targst
Carbon
Intensity
Reduction ) .
Target for i S, Loo%
Scops L
Emissions
::::i“:e Matric Het Zsro
Emissions  -nnes Coe Emission
Absolutes e
Scope 2 Matric i B
Emissions tonnes GO‘B
Absolure -

Matric

Scope 3 . -
Emissions  21Nes GO0

As part of Hafnia's climate strategy, we target
a 40% reduction in carbon intensity by 2028
(compared to the 2008 baseline) - achieving
the IMO's 2030 target for the shipping
industry two years ahead of schedule.

The focus on carben intensity ensures com-
parability despite fleet changes and covers
CO, emissions from all owned vessels on
an equity-share basis. The 2008 baseline
aligns with the GHG Strategy, with progress
reported in E1-3.

Environment | E1-Climate Change

Hafnia also targets net-zero Scope 1 emis-
sions by 2050. While not science-based,
the target aligns with the Paris Agreement
and the IMO's 2050 pathway and has not
yet been externally assured. No targets are
currently set for Scope 2 emissions, as they
are non-material, or for Scope 3 emissions,
though developments are monitored and
future targets may be considered.

Involvement of Stakeholders

to Set Targets

Target setting is led by the Technical and
ESG Teams, with review and approval by the
Executive Management Team and the Board
of Directors. While external stakeholders
were not directly involved, their feedback is
considerad through the double matsriality
assessment.

Expected Decarbonization Levers

and Their Overall Quantitative
Contributions to Achieve the GHG
Emission Reduction Target

Our decarbonization levers are detailed
in gection E1-1. Each vessel performance
initiative is assessed through a structured
business case process that evaluates
technical feasibility, emissions-reduction
potential, cost, regulatory alignment, and
data insights. Viable options proceed to
feasibility studies, engineering review, and
vendor pricing, followed by vessel-suitability

assessments to quantify the emissions
impact. Initiatives not currently feasible are
retained for future consideration.

Climate scenarios have not been considered
when assessing environmental, societal,
technological, market, and policy-related
developments for identifying decarbonization
levers.

Hafnia has taken extensive and progres-
sively more refined measures to enhance
prepulsion and fuel efficiency across the
fleet, forming a central pillar of the compa-
ny's broader strategy to reduce greenhouse
gas emissions and support long term sus-
tainability goals.

Over recent years, these efforts have ma-
tured into a coordinated program involving
hull performance improvements, engine
efficiency upgrades, and the adoption of
advanced energy saving technologies - all
contributing meaningfully to operational ef-
ficiency and emissions reduction.

All Hafnia vessels are coated with high-
performance antifouling systems designed
to maintain a clean, low friction hull
surface for extended periods. This not only
minimizes marine growth but also ensures
vessels maintain optimal hydrodynamic
performance throughout their dry docking

& HAFNIA
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cycle. By reducing drag and enhancing
water flow along the hull, these coatings
improve propulsion efficiency, leading to
tangible reductions in fuel consumption and
associated GHG emissions.

In addition, Wake Equalizing Devices
(WEDs) have been installed on 40 vessels,
representing one of the fleet's most
impactful energy-saving initiatives. Thess
devices optimize the wake field behind
the vessel and improve the inflow fo the
propeller, enabling smoother, more efficient
thrust generation. Collectively, the WED
installations have the potential to reduce
GHG emissions by approximately 7,500 MT
per year, underscoring their strategic valus
in Hafnia's decarbonization roadmap.

Main engine upgrades have also been
implemented on selected vessels to reduce
specific fuel oil consumption through
refined engine tuning and optimized load
performance. These upgrades deliver
sustained fuel savings across a range of
operating conditions and complement other
efficiency driven interventions already
deployed across the fleet. Together, thess
actions demonstrate Hafnia's commitment
to continuous improvement and proactive
adoption of technologies that drive
meaningful emissions reductions at scale.
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Energy Consumption & Mix

Table 1B Enargy Conzumption

Energy Consumption and Mix 2025 2024
{1} Fuel consumption from coal and coal products (MWh) 0
{2} Fuel consumption from crude oil and petroleum products (MWh) 7160771
(3} Fuel consumption from natural gas (MWh) o
{4) Fuel consumption from other fossil sources (MWh) 0
(6} Consumption of purchased or acquired electricity, heat, steam, and cooling from fossil sources (MWh) 506 o7
{6) Total fossil energy consumption (MWh) 7151 277 7,600 485
Share of fossil sources in total energy consumption (%) 99.98% 100%
{7} Consumption fromnuclear sources (MWh) 12
Share of consumption from nuclear sources in total energy consumption (%) =01
(8) Fuel consumption for renewable sources, including biomass (also comprising industrial and municipal waste of biological origin, biogas, 9470
renewable hydrogen, etc.) IMWh)
(9) Censumption of purchased or acquired electricity, heat, steam, and cooling from renewable sources (MWh) 64
{10} The consumption of self-generated non-fuel renewable energy (MWh) 0
{11) Total renewable energy consumption (MWh) 9,633
Share of renewable sources in total energy consumption (%) 0l
Total energy consumption (MWh) 1.160.822
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Methodologies and Sigr ant Assumptions

* Energy Consumption from Petroleum Products and Matural Gas: This represents the total
vessel energy use, caloulated by multiplying fuel consumption by the calorific values in
Regulation (EU) 2023/1805, and converting to MWh.

* Energy Consumption from Biofuels: This represents the total biofuel consumption,
calculated using calerific values from the Proof of Sustainability (PoS) and converted to
MWh.

+ Energy Consumption from Purchased or Acquired Electricity, Heat, Steam, and Cooling
from Fossil, Nuclear and Renewable Sources: This is based on the total Scope 2 energy
consumption from electricity, district heating, and cooling. with fossil, renswable and
nuclear shares, estimated by location using sources such as the European Residual Mixes,
eGRID (U.S) and Ember Climate.

Energy Prod

Mot applicable

Gross Scopes 1, 2, 3, and Total Emissions

Table 21 Gross Scopes L, 2, 3, and Total GHG Emizzions -GHG Emiszions per Scopse
2025

Ei sions (tCO,e)

’:HAFNIA
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Energy Intensity Based on Net Revenue
Table 18 Nat revenue from activities

n high climate impact sactors

Breakdown 2025 2024
Met revenus from activities in high climate impact sectors used to

calculate energy intansity - H.50.20 Saa and coastal freight water 1421831

transport (USD "000)

Mat revenues (other) (USD "000) 860,078 1
Total net revenus (financial statements) 2,281,000 7 BEB B4T

{USD 000

GHE Scopa pt-Based Location Based Market-Based

Scope 1 2,008,387 2,008,387 83

Scope 2 103 B4

Scope 3 BET, 047 BET.045

Total 2875538 2 875516 2

Environment | E1-Climate Change

The first row corresponds to the line item ‘Revenue (Hafnia Vessels and Time-Chartered-In
Vessels), while the second row reflects ‘Revenue (External Vessels in Disponent-Owner
Pools), as disclosed in note three of the Consolidated Financial Statements.

Table 20 Ensrgy intensity from activities in high climate impact sectors

Breakdown 2025 2024

314 4.03

Energy conzumption, net revenue intenzity (MWh per USD "000)

Table 22 Grozs Scopes 1and 2 - Financial and Operational Control

Emissions (tC 0 e}
GHE Scope
Scopel

1716817 291,570
103 [i]

Scope 2
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Tahle 23 Total GHG Emissions

Emissions Base Year 2025 2024 2025/2024(%) 2030 2060 Annual ¥Target / Base Year
Scope 1 GHE Emissions

Scope 1 GHG Emissions NJ/A 2008387 2.200.393 -B.73 - N/A
Percentage of Scope 1 GHG emissions from regulated emissions trading schemes (%) N/A 11% - - N/A
Scope 2 GHE Emissions

Gross lecation-based Scope 2 GHG emissions (100 eq) N/A B4 102 -17.7 - - N/A
Gross market-based Scope 2 GHG emissions (100 eq) N/A 103 128 -18.5 - o N/&
Scope 3 GHE Emissions — Market Based

Total Gross indirect (Scope 3) GHG emissions (100 ,eq) N/A 9ET.047 +3L.7 - - N/A
3.1 Purchased goods and services N/A 86,692 B +37.6 - - N/A
3.2 Capital goods N/A E8.7088 43 +B47 - - N/A
3.3 Fuel and energy-related activities N/A 355,384 387172 -8.9 - - N/A
3.4 Upstream transportation & distribution N/& — - - - - N/&
3.5 Waste generated in operations N/A 16372 6,705 -2.0 - - N/A
3.6 Business travel N4 1087 2673 -54.3 - - N/A
3.7 Employee commuting N/ T460 8,808 +87 - - N/A
3.8 Upstream leased assets N/A - - - - - N/A
3.9 Downstream transportation and distribution N/& — - — — - N,/&
3.10Processing of sold products N/A - - - - - N/A
311 Use of sold products N/& — - - - - N/&
3.12 End-of-life treatment of sold products N/A - - - - - N/A
313 Downstream leased assets N/& 158,208 138372 +14.3 — - N/&
3.14% Franchises N/A - - - - - N/A
315 Investments N/A 173,038 487 +36.430% - - N/A
Total GHG Emissions

Total GHG emissions (location-based) (00 eq) N/A 2875518 2% +0.59 - - N/A
Total GHG emissions (market-based) (tCO_eq) N/A 2875538 2 B858,702% +0.58 — — N/A

*Electricity consumption and the ciated amizsions were overestimatad in our Singapore office for 2024. As a result, our FY2024 markst bazed Scope 2 emizsions have been restated from L561C0 &
to 128 CO.e. Location based emizsions wers updated from 129 tC0.e to 102 {C0.e. :

ome vassels without operational control ware previously double countad in Scope 3.3 and 3.13. Total Scope

*Emissions for Scope 3.3 for 2024 have been restated from 214 366 {00, e to 3BT 172 100,80 a:
ons (lecation-based) has been restated from 2, 885,976 tC0,e to 2,858,786 tC0 e and total GHG emiszions

3 emissions for 2024 have been restated from 635,455 tCO_ e to 858,271 tC0 s, total GHE emiss
imarket-based) has been restated from 2,886,004 tC0, e to 2858702 tC0,8.

*Scopa 3 emissions under Category 15 increasad significantly in tha reporting year, primarily driven by our acquisition of a 13 87% equity staks in TORM in 2025, resulting in a sizeabls naw investment to

our portfolio.
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Methodologies. Si icant Assumptions,
and Emission Factors used to Calculate
or Measure GHG Emissions

Scope 1: Emissions are calculated based
on fuel consumption using IMO Tank-to-
Wake emission factors from the Fourth
Greenhouse Gas Study. Scope 1 includes
emissions from vessels under Hafnia's
financial control such as owned, bareboat-
in, and time-chartered-in vessels, aswell as
vessels under operational control, including
joint-wenture vessels not covered by time-
charter-out contracts.

Scope 2 Location and Market-based: CO,
emissions are calculated based on pur-
chased electricity, heating, and cooling using
IEA 2023 (ARE) for AE, 5G, and RoW, supple-
mentad by national district heating factors
(Denmark), EU Residual Mixes 2024 (DK), and
Green e US ERCT 2022 residual mix data.
Office consumption data is taken from wtility
bills, except for Houston, where electricity
use is estimated based on floor area and
total building consumption.

Scope 3: Emissions are calculated using a
mixed approach by category. Hafnia is im-
proving data quality by increasing the use of
primary data, especially for categories 3.1
and 3.2. Currently 66.7% of Hafnia's Scope 3
emissions are based on primary data.

Environment | E1-Climate Change
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Table 24 Overview of Scopa 3 Catepories and Applied Methodologies

Scopa Methodology and Reason for Exclusion
31 Purchased Goods This includes purchazed goods and services for vesssl and office supplies. Emissions ars calculated usinga
and Services spand-based mathodolopy with amission factors from the CEDA 6 database, without supplisr-spacific data.
3.2 Capital Goods Vassel steel weight is used to calculate emissions for our new buildings, using the emizsion factor from
Ecoinvent. For vessel maodifications and expenssas related to retrofits, drydocking, and newbuild vessals,
Hafnia uses a spend-based methodelogy. mapping spend to emizsion factors in the CEDA B databaze. Wa

have not used any supplier-cpacific data.
3.3  Fueland Energy-Related This includes bunker fuels consumad by Hafnia for vessels under its direct control, calculated by multiplying

Activities fusl congumption by the Wall-to-Tank emission factors set out in Regulation (EU) 2023,/1805.
3.4  Upstream Transportation and Transportation, warehousing, and port distribution of poods under Category 3.1 are covered by third-
Distribution party emission factors for upstream transportation and distribution and are therefore reported under
Catsgory 3.1.

3.5 Waste Generatedin Operations  This includes wasts from vessel operations, reported by velume and converted to weight (kgl using
azsumed waste densities. Emissions are calculated based on weight, waste type, and treatment methed,
uzing amicsion factors from the EPA (IPCC AR4) and DEFRA (IPCC ARS). Emissions from office waste ara
ectimated using location-spacific data and emission factors from DEFRA and EPA.

36 Business Trawel This category includes emissions from employess’ business travel, such as flights, hotels, and trains. Data
fromour trawvel agency uses DEFRA emission factors, while travel booked outside the agency is calculated
using a spend-based approach with emission factors from the CEDA 6 databass.

37 Employee Commuting This includes smizsions from commuting by seafarers and shore-based employees. Shore-based emizsions
are astimatad uzing headcount, regional commute diztances and transportation modes with DEFRA and EPA
emission factors. Seafarer commuting cowars travel from homa to vessel, using data from their travel agancy.

3.8 Upstream Leased Assets Mo emissions are reported under this category, as all relevant lasses-ralated emizsions are included in
Scope 1.

3.9  Downstream Transportation and

Distribution

310 Processing of Sold Products Hafnia's only product sales ralate to bunkar trading, where bunker fusls are purchased and rezold directhy
to third parties. As Hafnia does not manufacture the fusl and holds it only brisfly betwsen purchase and

3.11 UseofSold Products sale, this activity is considered not applicable as a sold product.

312 End-of-Life Treatment of Sold

Products

2.12 Downstream Leased Assats Thizs includas emizsions for vessels that are ownad by jeint ventures and time-charterad-out (TC-out). Tha
emizszion factors used are the same as those applied for Scops 1 (Tank-to-Wake), based on the 4th IMO
GHE Study.

3.14 Franchises Hafnia does not have any franchizes.

3.15 Invesiment This category includes emissions from investments, calculated using CEDA emission factors, the asset’s

ravanus and Hafnia's ownerzhip percantags.
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Methodology - Significant Changes
From 2025 onwards, Hafnia used DNV Emissions Connect platform for greenhouse gases
and air pollutants, including:

* ESRS EL €O, CH,, N,0
* ESRSE2: 50, NO_ PM,_ PM,,

For conventional marine fuels and liguid biofuels, CH, and N_O emissions from boilers and
incinerators are negligible due to long residence times and a very uniform temperature
distribution_ On the other hand, when liguefied natural gas (LNG) is used in Hafnia's boilers,/
incinerators on LNG dual-fuel vessels, methane slip factors are incorporated in line with the
International Maritime Organization framework on life cycle GHG intensity of marine fuels
[LCA). For conventional marine fuels and liquid biofuels, N O emissions from boilers and
incinerators are negligible due to the nature of the combustion process in those consumers.

Owverall, these methodological enhancements strengthen Hafnia's data accuracy as
emissions reporting is based on a fully verified dataset.

Effects Of Significant Events and Changes in Circumstances (Relevant to Its GHG
Emissions) that Occur Between the Reporting Dates of the Entities In Its Value Chain
and the Date of the Undertaking’s General Purpose Financial Statements

Hafnia utilizes the most up-to-date supplier data across its value chain to measure and
report on its greenhouse gas emissions, supplemented by annually updated estimates
provided by Watershed.

Biogenic Emissions

Refer to Table 25. Hafnia does not currently track biogenic Scope 3 emissions. The only
biogenic emissions reported are Scope 2 emissions, calculated by converting heating fuel
and energy consumption in tCO e using emission factors from IEA (AE. SG, and RoW 2023,
ARG methodology), EPA 2025 stationary combustion factors, DEFRA 2025 bioenergy factors,
EU Residual Mixes (2024), and relevant national district heating emission factors (Denmark).

Environment | E1-Climate Change

a

= HAFNIA

Mamber of BW Group
GHG Emission Intensity

Refer to Table 26. Net figures used to calculate intensity figures can be found in paragraph
E1-5.

Type of External Body other than an Assurance Provider that Provides Validation
Scope 1 emissions are verified by the classification society DNV daily.

GHG Removals & Mitigation Projects
Hafnia currently has no GHG removal or mitigation projects involving carbon credits.

Internal Carbon Pricing

Hafnia does not apply an internal carbon pricing scheme and therefore does not report
on this.

Table 25 Bioganic Emissions

2026 2024

Markst-based biogenic emissions not included in

Scopa 1 emissions (100 8) 2

Markst-b as_ad_b iogenic emizsions not includad in 73 z
Scope 2 emissions (tC0,e)

Location-based biogenic emizsions not included in 75 80

Scops 2 emissions [ {C0,8)

Table 26 GHE Emission Intansity

2026 2024

Market-based emizsions, net revenus intensity
(00, & par USD 000}

Location-based amissions, net revenus intansity
(tC0, & par USD ' 000)
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E2-Pollution

E2-SBM-3
Material Impacts, Risks and Opportunities

Table 27 Material Impacts. Rizks and Opportunities on Pollution

IRD IR0 Category  Target Group
Vessel Operating Emissions Actual Environment
{Scope 1 and 3 emissions) Ne=gative

Impact

Systemic, Individual

Environment | E2-Pollution
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Policies related to Pollution

Health, Safety, Environment and Quality (HSEQ) Management

Purpose

Ensure Hafnia continues to deliver cargo and services to
our customers with our Zero Harm principles

Accountability Function

Head of People, Culture & Strategy and Head of Technical

Scope Employees, contractors, vendors, and stakeholders
who work with Hafnia

Correspondence with Air-pollution from non-GHG emissions

Impacts, Risks and

Opportunities

Monitoring Process
Opportunities

Tests awareness through training and audits by flag states
and classification societies

Incident Prevention and
Environmental Impact
Control Coverage

In our HSEQ) Policy, Hafnia is committed to delivering cargoe and
services safely, in line with our Zero Harm principles for people,
the environment, and cargo. Our safety protocols extend to
contractors and stakeholders, with strict enforcement of
Personal Protective Equipment use, ongoing training, and
emergency drills.

We maintain a firm focus on guality and regulatory compliance
and actively encourage the reporting of non-compliance
issues, as well as potential and actual risks.
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Environmental Management System (EMS)

Purpose * Identify sources of marine and atmospheric pollution and
minimize the adverse impact on the environment
Comply with the IS0 14001 Environmental Management
Standard

Identify a range of environmental aspects, including
substances such as chemicals, oils, fuels, and waste
products. These aspects are prioritized based on their
significance and targeted, action plans are developed to
minimize their environmental impact

Accountability Function Head of Technical

Scope Employees, contractors, vendors, and stakeholders
who wark with Hafnia

Correspondence with Air-pollution from non-GHG emissions

Impacts, Risks and

Opportunities

Maonitoring Process Environmental performance is monitored quarterly
against the environmental plan, with an annual
management review. Audits are conducted by flag states

and classification societies

Incident Prevention and
Environmental Impact
Control Coverage

EMS provides guidance on the actions Hafnia must take
to prevent environmental incidents, following the ‘Plan-
Do-Check-Act” framework aligned with the IS0 14001
standard.

Environment | E2-Pollution
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In addition to the listed policies, our Climate Strategy, outlined in E1-1, sets out our CO,
emissions reduction targets. These efforts will also help reduce air pollution frem non-GHG
pollutants by lowering fuel consumption and mitigating associated environmental impacts.

Actions and Resources Related to Pollution

Actions to Ad
Material Opportunities

In addition to the fuel-reduction initiatives described in E1-1 which help reduce non-GHG
emissions, we implement specific measures to ensure compliance with MARPOL regulations
governing NO, and S0_ emissions.

ess Material Impacts, Manage Material Risks, and Pursue

The key actions undertaken during the reporting year include ongoing measures to ensure
that all vessels use compliant fuels at all times and comply with both international and
local S0_emission limits. For vessels equipped with Exhaust Gas Cleaning Systems (EGCS),
we enforce strict adherence to operational parameters and monitoring reguirements.
Furthermore, our Newbuilding Team and vessel managers ensure that all new vessel
designs comply with NO,_ emission standards.

The effectiveness of Hafnia's policies and measures are verified through inspections
conducted by flag states and port state authorities. The implementation of such measuresis
also supported by Management's commitment, employee training in relevant competencies,
and established policies.
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Targets Related to Pollution

Qur primary focus is on reducing GHG
emissions, which also helps to lower overall
air pollution. Accordingly, Hafnia has not set
specific targets for individual air pollutants
but remains open to developing them should
future assessments indicate a nead. We
remain fully compliant with MARPOL limits
and all relevant international and local
regulations by regularly monitoring NO_
and S0_emissions, and any violations are
reported in our gquarterly Envircnmental
Management Plan.

Pollution of Air

Pollutants emitted by Hafnia are reported
in Table 28 in accordance with Annex II,
except for CH, and N,O emissions, which

Environment | E2-Pollution

are disclosed under ESRS E1 Climate Change
as part of our Scope 1 emissions.

Hafnia also emits hydrochlorofluorocarbons
(HCFCs), however, we are currently unable
to report this data due to inconsistencies
across available datasets. All pollution data
is sourced directly from Hafnia's wessels,
and therefore, no additional breakdown by
source has been provided.

Changes over Time

Emissions reported for 2025 differ from
those in 2024 because Hafnia adopted
DNV's refined methodology for caloulating
50, NO_, PM_, and PM, .. For 50, emissions,
DNV applied the sulfur values reported in
the bunker delivery note (BDN) when they
are below the applicable Emission Control
Areas (ECA) or non ECA limits, and capped
them at the regulatory limit when higher For
NO, emissions, DNV's methodology accounts
for engine thermal efficiency, recognizing

that only about half of a fuel's energy content
is converted into engine output power. This
results in a more accurate representation
of actual fuel-to-power conversion and
associated emissions. In addition, DNV
applied its proprietary MASTER Model for
the 2025 calculations for PM__ and PM_ .

Measurements Methodologies

NO_, S0, PM_, and PM_, emissions are
calculated based on fuel consumption.
Each day, vessels manually report their fuel
consumption into our system. Emissions are

Table 28 Pollutant Emizsions

HAFNIA
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then calculated by multiplying the reported
fuel consumption by the emission factors
provided in the fourth IMO GHG Study. For
most ships, DNV performs the emissions
calculations directly, and it is expected fo
be integrated into the Emissions Connect
platform in 2026. For vessels currenthy
outside the Emissions Connect platform,
Hafnia applies the same DNV methodology
manually, ensuring consistency across
the fleet. Emissions reported in E2-4 are
verified together with Scope 1 emissions by
the classification society DNV,

2025 Emissions 2024 Emissions
Pollutant (tonnes) (tonnes)®
Mitrogen oxides (NO) 42 167 93330
Sulfur oxides (50 ) 4,897 5.B58
Particulate matter (PM_ ) 2770 =
Particulate matier (PM, .} 2,307

54 restatemant of the 2024 figures iz not faasible, as the updated 2025 methedology cannot ba applisd
to the 2024 emissions datasat, which was produced under a different and more conservative set of

assumptions.
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E4-Biodiversity and
Ecosystems

Material Impacts, Risks

and Opportunities and their
Interaction with Strategy and
Business Model

Hafnia does not have any sites located in
or near biodiversity-sensitive areas, as
the Company only operates vessels, which
are not classified as stationary technical
units under the ESRS definition of 'sites’. We
have not identified any biodiversity-related
impacts such as degradation, desertification,
or soil sealing, and our activities do not affect
any threatened species.

Transition Plan and Consideration
of Biodiversity and Ecosystems in
Strategy and Business Model

Based on cur Double Materiality Assessment
(DMA) and Enterprise Risk Management
(ERM) reviews, biodiversity and ecosystem-

related IROs did not result inthe adaptation
of our strategy or business model, as the
strategic focus was prioritized on climate
change which has been assessed as having
amore significant and immediate impact. As
such, Hafnia has not conducted a resilience
analysis to assess the resilience of its
strategy or business model.

Policies Related to Biodiversity
and Ecosystems

Hafnia’s main policy to address our
impacts and risks on bicdiversity is our
Environmental Management System (EMS)
as referred under E2 section.

Specific Matters Coverage by the Policy

Hafnia's policy does not explicitly reference
biodiversity or ecosystem loss, ner does
it directly address the identified material
impact of invasive alien species, and as
such the associated social consequences of
biodiversity and ecosystem-related impacts

Environment | E4-Biodiversity and Ecosystems
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Table 28 Material Impacts, Rizks. and Opportunities
on Biodiversity
Systemic/
Individual
IRD IR0 Category Target Group Incidents
Release of Invasive Alien Species Patential Environment  Systemic
MNegative Impact
Marine Biodiversity and Ecosystem  Actual Negative . g
Degradation Impact Environment Systemic
Environmental Disaster such as Hafnia's
Cargo Spills or Environmental Financial Risk Overall Accidental
Incidents Company

have not been identified. Instead, it outlines
a general commitment to minimizing the
environmental impact of our cperations,
including impacts on biodiversity.

The following matters are not covered by
the policy, as they were assessed as not
relevant or material during our DMA: (1)
Material dependencies or transition risks
and opportunities, (2) Social consequences
related fto biodiversity and ecosystem
impacts, (3] Operational sites owned,
leased, or managed in or near protected

areas or biodiversity-sensitive areas
outside protected zones, (4) Traceability of
products, components, or raw materials
with significant actual or potential impacts
on biodiversity and ecosystems along the
value chain, (5) Production, sourcing, or
consumption from ecosystems managed to
maintain or enhance biodiversity conditions,
(8} Sustainable land or agriculture practices,
(T} Sustainable oceans or seas practices, (8)
Deforestation.
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Actions and Resources related to Biodiversity and Ecosystems

Table 30 Dur Action to Address Material Impacts, Manage Material Risks, and Pursus Material Opportunities

Release of Invasive
Alien Species

Megative Impact

Marine Biodiversity
and Ecosystem
Degradation

Megative Impact

Action Plan
and Resources
to Manage IROs

Action Taken, Planned or Underway to Prevent or Mitigate Megative Impacts,
or with the Primary Purposa of Delivering Positive Impacts

= Ballast Water Treatment: Hafnia's antire flast iz aguipped with ballazt water traatmant systams,
in compliance with IMO regulations. to minimize the releass of invasive alien species into non-
native environments.

Ensurea full
compliance = Marine Protected Areas (MPAs): Hafnia strives to avoid these areas whenever possible by
with applicable rerouting all vessels passing through. In cases where passage through an MPA iz unaveidable,

S tha company adheras to IMO guidslines, including spesd restrictions, limitations on ballast watar
133';'““'" and dizcharge and anchoring, and strict regulations on ship dischargas.
actively explore
initiatives aimed at = Underwater Radiated Noise (URN): Hafnia is working on a pilot project with DNV to study the impact
reducing impacts of Underwater Radiatad Noise generated by two vassels on cetaceans. Since the implamentation
on biodiversit of the pilot project, URN menitoring systems have bean installed in 2025 on both vessals and

ity data analysis is underway to improve understanding and mitigation of potential disturbances to
marine lifs. In the short term, the focus is on data evaluation to build an initial knowledze baze
to guide the next steps of the pilot, and the potantial for full implamantation.

Environmental
Disaster suchas
Cargo Spills or
Environmental
Incident

Financial Risk

Maintain dedicated
spill prevention
equipment and
establisha
comprehensive

Hafnia remains committed to preventing il spills by

= Conducting on-site training on MARPOL Annex I and V requirements, proper stowage and use
of epill-control materialz, and best practicas to aveid spills. Monthly cil spill drillz ara hald to
rainforce preparedness and ensurse effective emergency rezponzs.

emergency = Maintaining a Shipboard Marine Pollution Emargency Plan (SMPEP), which defines crew
preparedness responcibilities and cutfines the use of pollution prevention equipmant during high-risk cparations.
system

Mo significant OPEX or CAPEX is required to implement the action planned or underway.

Biodiversity Offsets and Stakeholder Engagement

Hafnia has not used biediversity offsets as part of its approach to reducing impacts on biodiversity and ecosystems. Additionally, local
and Indigenous knowledge, as well as nature-based solutions, have not been incorporated into our biodiversity and ecosystem-related

actions.

Environment | E4-Biodiversity and Ecosystems
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Targets and Metrics related
to Biodiversity and Ecosystems

We have not adopted any biodiversity targets
that comply with the mandatory minimum
disclosure requirements set out in ESRS 2.

Currently, shipping legislation provides
limited guidance on biodiversity. Despite this,
Hafnia is working with classification societies
to explore appropriate measurement
methods and assess the true extent of our
impact, particularly in relation to marine
protected areas and cetacean habitats. Once
these metheds and suitable metrics are in
place, we will set biodiversity-related targets
o track progress.

Hafnia remains committed to minimizing
the risk of oil spills and ensuring that, in the
event of an incident. corrective measures
are implemented to prevent recurrence.
In 2025, we experienced a minor incident
involving a 100-liter operational bunker spill
in port, which was immediately contained
and cleaned up. We have since strengthenad
our preventive measures by improving
operational efficiency, enhancing onboard
crew training on established processes,
and improving coordination among teams
to reduce the likelihood of future oil spills
across our fleet.
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E5-Resource Used
and Circular Economy

Q

E5-SBM-3 [ E5-1|
Material Impacts, Risks, and Opportunities and their Interaction with Policies Related to Resource Use and Circular Economy
Strategy and Business Model

Ship Recycling

Table 31 Material Impacts, Risks, and Opportunitios on Resource Use and Circular Ezonomy Purpose Commit to responsible ship recyeling and comply with
Systemic/ Individual the Hong Kong Convention 2009 and EU Ship Recycling
IRD IRD Category Target Group Incidents Aegulation 1257/2013
Ship Recycling/ Potential Negative  Environment Systemic Accountability Function  Head of Technical
] i Impact
crapping nad Scope Employees, seafarers, contractors, suppliers,

and stakeholders who work with Hafnia

Correspondence with Ship recycling / scrapping
Impacts, Risks and
Opportunities

Maonitoring Process Controls from the Flag State and classification societies

Our policy does not address the transition away from virgin resources, sustainable sourcing,
or renewable resources, as resource inflows were not assessed as material in our Double
Materiality Azsessment (DMA).
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Actions and Resources Related to Resource Use and Circular Economy

Table 32 Qur Action to Address Material Impacts, Manage Material Rizks, and Pursue Material

Opportunitias

Ensure vessels
are safely and
environmentally
recycled at
certified facilities

Ship Recycling/
Scrapping

Negative impact on the
environment

Action Taken, Planned or Underway to
Prevent or Mitigate Negative Impacts,

OR with the Primary Purpose of
Dalivering Positive Impacts

Continuous Action:

Committad to recycling all vessals at the
end of their operational life at reputabla,
certifiad facilitiss holding a valid Class-
izgued Statement of Compliance with the
Hong Kong Convention (2008) or EU Ship
Recycling Repgulation 12572013

Maintain and updata Hafnia’s Ship Recycling
Guidsaline to reflact evolving regulations and
emarging bast practices. In praparation
for future recycling activitisaz, we have
shortlisted thres compliant shipyards
in Turkey and will identify key recycling
stakeholders in the short to mid-term.

The implementation of the Ship Recycling Guideline and the shortlisting of shipyards is not
expected to require material CAPEX at this stage. Costs are limited to OPEX, mainly internal
resources and ongoing monitoring and coordination, with no significant additional OPEX

or CAPEX required.

Environment | E5-Resource Used and Circular Economy

Targets Related to Resource Use
and Circular Economy

Guideline to guide the responsible recycling
of vessels at the end of their operational
life or when damage renders them beyond
economic repair. The guideline supports
sustainable ship recycling practices that
protect the envirenment, ensure worker
safety and minimize ecosystem impact.

To supportimplementation and stay informed
of developments, Hafnia holds quarterly
forums with the Technical and Asset
Management teams to monitor regulatory
changes and discuss fleet management and
end-of-life considerations.

e
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Hafnia currently has no specific vessel-
scrapping targets, as no vessels have been
scrapped to date. As experience develops,
appropriate targets, such as material
recovery rates, may be considered.

Recognizing that circularity also includes
operafional resource use, Hafnia has set
a near-term target to reduce plastic usage
on board by 10% by 2028, using 2023 as the
baseline. Progressis monitored and reported
guarterly through the Environmental
Management Plan.
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Resource Outflows

Types of Waste

Hafnia's generated waste includes:

1 Waste produced on board our vessels:

Plastic Waste (Mixsd Plastics)

Food Waste

Domestic ‘Waste

(Mixed Municipal Sofid Waste)

Incinerated Ash

(Commerciol and Industrial)

Operational Wasts

(Mixad Municipal Sofid Wasta)

E-Waste [Mixed Electronics)

Slops Dizposed Ashors

{Commercial and Industrial)

Shedge Dispozed Ashors

(Commercial and Industrial)

2. Waste generated from offices

3. Waste from vessel scrapping (not appli-
cable as novessels have been scrapped
to date).

-

-

Methodologies used to Calculate Data
(Waste Generated)

Waste generated onboard Hafnia's vesselsis
tracked through direct measurement of the
volumes produced. This datais entered into
fleet reporting systems by wessels (under

the supervision of internal and external
technical managers) upon arrival at port. It
is then reviewed, analyzed, and consclidated
by the HSEQ team.

Once waste is handed over to port reception
facilities, Hafnia no longer has direct
oversight of its final treatment or disposal.
End-of-life treatment is therefore estimated
using informed assumptions based on
standard waste disposal practices.

The following key assumptions are used in
the reported calculations:

¢+ Estimation of waste volume
+ Conversion of waste volume to mass

* Wasie management and disposal meth-
odologies

Waste onboard is handled and recorded
in compliance with MARPOL requirements
and is subject to random audits by internal
auditors, class authorities, the Ship
Inspection Report Program (SIRE), and Port
State Control (PSC) inspections.

Waste generated from offices is estimated
based on lecation and handled in accordance
with local regulations.

Environment | E5-Resource Used and Circular Economy
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Table 33 Pollutant E

2025 (kg) 202% (kg)
Total Wasts Generated 34 6E7.907
Total Amount of Hazardous Waste 33604323
Total amount of Radioactive Wasts a
Mon-Recycled Wasta 34 265,645
Percantage of Mon-recycled Wasta (% of total) 98%

Table 34 Waste by Treatment Typa

Waste treatment Harardous, Non-Harardous Waste 2025(kg) 2024 (kg)
Recycling Hazardous wasts a 0
Recycling Mon-Hazardous waste 402,262 473
Incingration Hazardous wasts 33,582,383 34,028,
Incineration Mon-Hazardous waste o 0
Landiill Hazardous wasts 21,840 28,127
Landfill MNon-Hazardous waste 861,323 BED 34T

"Tha amount of waste from 2024 has been restated to account for hazardous waste that had previously
bean classified diffarently.
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S1-Own Workforce

$1-SEM-3
Material Impacts, Risks, and
Opportunities, Interaction with

Our Strategy and Business Model

Scope of Our Reporting on 51

Hafnia has included its entire workforce
in the scope of its Double Materiality
Assessment exercise. Hafnia defines its
workforce as employees who have a direct
contract with the company. including:

* Shore-based employees (referred fo as
onshore employees)

» Seafarers onboard Hafnia vessels hired by
Hafnia's in-house technical team (referred
to as in-house fleet seafarers).

* Seafarers working onboard Hafnia vessels
that are hired by technically outsourced
managers (referred foas TECOS seafarers).

When referring specifically to seafarers, the
disclosed information covers boththosewho
are internally managed and those who are
technically outsourced.

More details on how these employee groups

were considered are included in our Double
Materiality Assessment methodology. The
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related impacts, risks, and opportunities are
explained in ESRS 2, along with how they link
to our strategy and business model.

Material Impacts on Our Workforce

from Tranzition Plans Related to the
Environment

We did not identify any material workforce
impacts from our environmental transition
plans or the move to greener, climate-neutral
operations.

Op ions at Significant Risk of
Incidents of Forced Labor or Compulsory
Labor

We have identified operational risks that
may expose seafarers to physical injuries,
mental health challenges, security threats,
and potential human rights violations. Hafnia
works with crewing agencies in higher-risk
countries, including the Philippines, India,
Bangladesh, and Ghana, where risks such
as unethical recruitment practices might
occur. These arrangements require ongoing
monitoring and oversight.

Employees at Greater Risk of Harm

We gather insighis into cur workforce
demographics and associated challenges
through multiple engagement channels.

a
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Table 35 Material Impacts, Risks. and Opportunitias on our Employees

Systemic,/

Individual
IRO IRD Category Target Group Incidents
Employee and Crew Actual P .
Well-Baing Positive Impact Hafnia's Workforce Systemic
Dinversver et Tnckicine Aridal Hafnia's Workforce Syatemic

Workplace Culture Pocitive Impact

Harassment and
Misconduct

Potantial Nagative
Impact

Hafnia's Workforee  Individual Ingident

Personnel Incidents Potential Negative

Hafnia'z Seafarers  Individual Incident

Onboard Impact

Frrmoyor e = Financial Rizk Hafnia's Seafarers  Individual Incident
on Vessels

Driving Talent Attraction | - - - .

cird Rotanting Financial Opportunity Hafnia's Workforce Systemic

» Onghore Employee Engagement Surveys:
Conducted twice a year to assess overall
workplace sentiment across offices.

Office-Based Diversity Surveys: Anony-
meous surveys aligned with the Diversity
Study Group guidelines, helping identify
trends and potential concarns across age,
gender, role and region.

Seafarers Feedback: Annual surveys are
conducted for seafarers across internal
and external fleets, including well-being
surveys for the in-house fleet, and include
feedback to suppoert future vessel design.

» Mental Health Support: Provide Hafnia
crew with access to a confidential, toll-
free onboard mental health hotline through
ISWAN. Anonymized insights and feedback
shared by the service provider provide
insights into areas where additional
support may be required, while respecting
individual confidentiality.

Due to the historically male-dominated
nature of the maritime industry and across
the wide scope of different cultures, some
groups may face a higher risk of harassment
or bullying onboard. However, our identified
workforce risks and opportunities are not
specific to any single group.
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Policies Related to Own Workforce

to Manage Material
Table 36 Policies related to own workforce

0

Policy Correspondence with IRDs

Yision, Purpose, Values

mpacts on Our Employees

Talent attraction and retention

Human Rights

Employes and crew well-being Haraszment
and mizconduct

Anti-Harassment and Anti-Bullying

Diwersity, Inclusion, Belonging
& Equity (DIBE)

* Employes and crew well-baing
= Diveraity, inclusion, belonging and equity
= Harassment and misconduct

Health, Safety, Environment
and Quality Management

Perzonnel incidents onboard

Drug and Alcohol

Employes and crew well-being

While we do not have a formal piracy policy, we
hawve a Security and Anti-Piracy Manual and
vessel security guidaelines in place.

Piracy or other attacks on vesssls

Hafnia Maternity Leave Eligibility and Entitlement
(Seafarers) and Parental Leave Policy (Onshora)

Employes and crew wall-being

Personal Relationship Onboard
(Specific policy for seafarers)

Employes and crew well-being

Code of Conduct

* Employee and crew wall-baing

+ Divarsity, inclusion, belonging and aquity
* Parsonnel incidents onboard

* Harassment and misconduct
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Human Rights Policy

Hafnia's human rights policy affirms our
commitment to uphold human rights in line
with:

* The Organization for Economic Co-oper-
ation and Development (OECD) Guidelines
for Multinational Enterprises

* The United Nations Guiding Principles on
Business and Human Rights

* The International Labor Organization (ILO)
Declaration on Fundamental Principles and
Rights at Work.

Hafnia's Human Rights Policy supports free-
dom of association and collective bargaining
and promotes a speak-up culture that en-
courages reporting of violations.

* Onshore, this includes awareness sessions
during company townhalls and mandatory
Human Rights training conducted in 2025.

* Onboard, seafarers receive training and
periodic refreshers. New crew members
sign contracts that outline their rights upon
joining a vessel. Mental health awareness
posters are displayed throughout our ves-
sels, and crew members are provided with
channels to report concerns confidentially.

HAFNIA
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Hafnia's Human Rights Policy addresses key
human rights issues, including trafficking
and forced labor, as outlined by the ILO. We
also enforce a specific policy to prevent
stowaways on our vessels.

Policies & Procedures on Preventing,
Mitigating, and Acting on Incidents

of Discrimination

Hafnia's DIBE Policy prohibits discrimination
based on characteristics such as age, na-
tionality, gender identity, sexual orientation,
ability, and background. Certain personal
attributes are not listed as Hafnia consid-
ers them private and does not categorize
employees based on them. The policy also
highlights leaders’ responsibility to prevent,
address, and act on behavior that conflicts
with Hafnia's values.

Hafnia has several mechanisms in place to
promaote inclusion and prevent, address, and
respoend to discrimination.

* These include accessible grievance and
disciplinary procedures for both enshore
employees and seafarers, a diversity
committee that drives initiatives and tracks
progress, and an ongeing leadership
program that supports inclusive leadership
and psychological safety.
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* To protect individuals who may be more
vulnerable, Hafnia has implemented
targeted measures. These include
improving onboard facilities and equipment
for women, such as redesigned spaces,
properly fitting PPE, and tailored boiler
suits. Female crew assignments are
planned to ensure at least two women
are onboard where possible, and direct
access to shore-based crewing support
is available if concerns cannot be raised
onboard.

* Hafnia alsoc recognizes that vulnerability
extends beyond gender. All crew members,
particularly those joining a vessel for the
first time, receive dedicated onboarding to
ensure they understand safety procedures,
reporting channels, and available support.

Processes for Engaging with
Own Workers and Workers'
Representatives about Impacts

Engagement with our Workforce

and Actions Identified to Address
HNegative Impacts

Workforce engagement is overseen by
the Head of People, Culture & Strategy for
onshore employees and the Head of Crewing
for seafarers. Engagement examples include:
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+ All Employees: Workforce insights are
gathered threugh multiple engagement
channels, as outlined in the ‘Employees at
Greater Risk of Harm' and ‘Channels for
Raising Concerns’ sections.

Shore-Based Employees: Shore-based
employees are engaged through structured
communication and feedback channels,
including leadership strategy off-sites,
maonthly townhalls, the company intranet,
regular manager discussions, and think
tanks for open dialogue.

Seafarers (Both Internally and Externally
Managed): Seafarers are engaged through
formal and informal channels, including
& bi-annual Seafarers’ Advisory Board,
guarterly crew conferences, and informal
platforms like WhatsApp groups for women
seafarers.

Seafarers — Externally Managed Fleet:
Engagement is supported by annual
seminars with technical managers, vessel
visits by the Owner and external managers,
and Document of Compliance (DOC) -related
inspections. Further insights are gathered
through quarterly reports and onboard

essions, which also reinforce anti-
corruption and anti-bullying commitments.

Seafarers Unions: Regular discussions
are represented by the Head of Crewing
to gather input and address concerns.

How Decisions Are Influenced

by Employee Perspectives

Feedback from multiple engagementchannels
is considered in Hafnia's decision-making.
Relevant input is discussed, translated
into action plans, and communicated back
through the same engagement channels.
Hafnia's Diversity Committee, both onshore
and at sea, leads the DIBE agenda.

Seafarers on externally managed vessels
are engaged through technical managers,
with ongoing coordination with Hafnia to
implement mitigation measures such as
updated safety protocols. Crew training
feedback is regularly collected and used to
improve future programs. Engagement with
external managers is overseen by the Head
aof Technical.

Our Framework Agreesments with
Workers' Representatives related to
Human Rights

Hafnia does not have a Global Framework
Agresment in place. All seafarers are cov-
ered by a Collective Bargaining Agreement.

Effectiveness of Dur Engagement

with Employees

To ensure effective engagement, Hafnia
targets a response rate of over 90% for
onshore employee engagement surveys.
Survey results are reviewed to identify
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actions, supported by data analysis and
benchmarking against peers in the shipping
industry. Performance coaching, along with
mid-year and end-of-year reviews, supports
continuous improvement and effective
employee engagement. For our seafarers,
the effectivensss of our engagement is
monitored based on participation in formal
annual surveys. crewing conferences, and
virtual calls as well as the timely follow-up of
issuesraised. These insights are reviewed to
assess the effectiveness of engagement and
inform continuous improvements in seafarer
welfare and onboard practices.

Insight into the Perspectives

of Employees that may be

Particularly Vulnerable

Aefer to ‘Employees at Greater Risk of Harm'.

Processes to Remediate Negative
Impacts and Channels for Own
Workers to Raise Concerns

Approach to Remediation in Case

of Material Negative Impact and
Assessment of Effectiveness

When issues are identified, Hafnia takes
corrective and supportive actions to prevent
their recurrence, such as improving safety
procedures and working conditions, and
providing professional support. Remediation
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is overseen by the People, Culture & Strategy
and Crewing teams, together with the
Leadership Group.

For seafarers on externally managed
vessels, technical managers are asked
to conduct investigations, keep Hafnia
informed, and implement appropriate
corrective measures. All processes ars
handled confidentially to protect both the
investigation and those involved.

Channels for Raising Concerns

Hafnia maintains a non-retaliation policy,
encourages open communication, and
asks all employess to speak up about
inappropriate behavior. Seafarers on
externally managed vessels are encouraged
to use their company’s whistleblowing
systems first. Further details on reporting
channels are provided in G1-1.

Hafnia ensures employees are aware
of reporting channels through regular
policy refreshers, intranet communication,
townhalls and onboard posters. Office
employees must annually confirm their
awareness of the Code of Conduct, which
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includes procedures for whistleblowing. m

The platformis accessible to all. both online
and by phone, with location-specific contact
numbers.

Effeativeness of the Channels

for Concerns

Measuring the effectiveness of our
concern-raising channels is challenging.
For onshore employees and seafarers on
internally managed fleet, reports made
through the Whistleblowing Platform are
monitored directly, while seafarers on
externally managed vessels use an external
whistleblowing platform.

In both cases, effectiveness is primarily
assessed by the number of reperted
cases, which indicates accessibility and
channel use. A similar approach is used for
Designated Person Ashore (DPA) notifications
for seafarers. Issues reported through the
Open-Door peolicy are not systematically
tracked unless they are escalated to the
Whistleblowing Platform. Currently, Hafnia
does not use KPIs to measure resolution
outcomes or employee satisfaction with
these processes.

Taking Action on Material

Impacts on Own Workforce, and
Approaches to Mitigating Material
Risks and Purswing Material
Opportunities Related to Own
Workforce, and Effectiveness of
Those Actions

Our actions are detailed in the next page.

The implementation of Hafnia's action plans
and actions underway related to 51 does
not require significant OPEX or CAPEX ex-
penditures. These actions are supported by
dedicated personnel, internal systems, and
existing operational processes.

How We Ensure that Our Practices Do Not
Cause or Contribute to Material Negative
Impacts on Our Workforce

Hafnia aims to ensure its work practices do
nof cause a material negative impact on em-
ployees. When business pressures arose,
we prieritize alternatives, such as reskilling
and redeployment over laycffs, wherever
possible. If employment or business rela-
tionships must be terminated, decisions are
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made in accordance with international labor
standards, internal ethical guidelines, and
national laws, including the provision of le-
gally reguired severance.

Effectiveness is measured through employes
surveys and KPIs such as turnover and
satisfaction, supporting continuous
improvement and compliance with labor
standards.

Effectiveness of Our Actions

In addition to tracking targets and actions
for identified IROs. Hafnia assesses the ef-
fectiveness of its measures through internal
audits and external standards, including IS0
14001 and IS0 3001. Where negative im-
pacts become systemic, policies, training,
and awarenessinitiatives are strengthened
and followed up until resolved.

Effectiveness is also monitored through
engagement surveys and direct feedback,
including seafarer input at crewing confer-
ences. Hafnia benchmarks performance
against industry peers and participates in
industry forums to support continuous im-
provement.
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Table 37 Qur Action to Address Material Impacts, Manags Material Rizks, and Pursus Material Dpportunities

Action Taken, Planned or Underway to Prevent OR Mitigate Negative Impacts,
or with the Primary Purpose of Delivering Positive Impacts

Employee and
Crew Well-being

Positive Impact on
Hafnia's workforce

Al Employees:

Support eamployee well-being through
a holistic approach that covers mental,
physical, and profassional aspects of
waork life.

Enhance gquality of life onboard for
seafarers with improved facilities and
recreational activitias.

Facilitate work-life balance including
support for femals seafarers and family-
oriented initiatives.

Actions taken in 2025:

* Dalivered mental health awareness secsions and communications throughout the year, including an October workshop focused
on building resilience and thriving through changs.

* Shorter contract for female seafarers returning to sea after maternity leave and harmonizing contract duration for junior officers.

» Seafarers’ work-load reduction campaign to streamline paperwork.

Continuous actions:

* Promote onshora amployes wall-being via the intranst in partnership with our healthcare networks with corporats exerciza
activitiss availabls to employses to encourage an activa lifestyla.

Support the well-baing of zeafarers through the Mad5ea madical program, 24,7 mental health hotlina, virtual family gatherings
and office-attachment programs.

Provide chorter tenures for our seafarers compared to industry benchmarkes.

Enhance design for newbuild vessaels featuring a variety of recreational activities, improved connectivity onboard and support
from vessel welfars funds.

Diverse and
Inclusive
Workplace Culture

Positive Impact on
Hafnia's workforce

All Employees:

* Enforce key policies, including the DIBE
Puolicy, Anti-Bullying and Harazsmant Pol-
icy. and Human Rights Policy.

* Fosteran inclusive work environmant, en-

suring that all employees fasl empowerad

to achieve parsonal devalopment goals.

Promote an inclusive onboard anviron-

mant through inclusive crewing strate-

gina, addressing gendar-specific needs,
and supporting respectful working con-
ditions.

Actions taken in 2025:

= Appointad a new femals diractor, strangthaning gandar diversity at the Board level.

* Daliverad targstad training for the Leadership Team an inclusive lanpuags and unconscious bias.

* In partnarship with the Universzity of Southern Denmark and the Danish Maritime Fund, we raleased a report on lifs at sea,
highlighting strangths and improvements in teamwork, inclusion, leadership, and culturs.

Achieved 50% famals crew on thres internally managed and thres sxternally managed vessels in May 2025, following which tha
crew was redistributed acroes more vessels to widen female representation. Hafnia has since adopted a transition target of
#0% women onboard across additional vessels that have been designated “Mew Mormal® ships. Currantly, therse are 9 vessels
with 20% women ceafarers.

Sri Lankan and Indonazian ratings are included in our recruitment strategy to strangthen workforcs diversity.

Continuous actions:
* Promote onshore amployes wall-being via the intranet in partnerchip with our healthcare networks with corporats exerciza
activities available to employsss to encourage an active lifestyla.

Support the well-baing of seafarers through the MedSea medical program, 24,7 mental health hotlina, virtual family gatherings
and office-attachment programs.

Provide shortar tanures for our seafarers compared to industry benchmarks.
Enhance design for newbuild vessals featuring a variety of recreational activities, improved connectivity onboard and support
from vessel welfaras funds.
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Action Taken, Flanned or Underway to Prevent OR Mitizate Negative Impacts,

Harassment
and Misconduct

Negative Impact on
Hafnia's workforce

to Manage IROs

All Employees:

= Commit to maintain a safe, rezpactful, and
nclusive working anvironmant across
our offices and vessals. Dur Anti-Ha-
rassment and Anti-Bullying Policy sets
out the company's expectations, which
arareinforced by our DIBE Poficy and Hu-
man Rights Policy. Thess policies definse
sxpectad standards of conduct onboard
aligned with Maritime Labor Convantion
requirements for addressing misconduct
in the Safety Managemant Systerm (SME).

orwith the Primary Purpose of Delivering Positive Impacts

Actions taken in 2025:

= Launchad tha Workplaca Gossips and Rumors Campaign to address misinformation and promota a respectful work environment
for ceafarars.

Continuous actions:

= All zsafarers raceive training on appropriate conduct and harazsment pravention through multipls channsls. Complaintz are
taken seriously, thoroughly investigated, and addressed with corrective actions, with lessons learnad used to update policies
wherae nesded. Conduct ongoing awarensess and wall-being campaigns to promote a respactful culture onboard.

Actions planned in 2026:
= Starting 1 January 2026, all seafarers must complata mandated training by the IMO to prevent harassment and bullying, ensuring
a zafe and rezpectful onboard environment.

Personnel Incidents
Onboard

Negative Impact on
Hafnia's seafarers

Seafarers:

= Enforce rigorous safety criteria, aware-
ness campaigns, training and targets to
maintain the highest zafety standardz.
Encurs that crew health and safety re-
main top priority.

Continuous actions:

» Paolicies are regularly reviewed to ensure regulatory compliance and are made available onboard veseels and through the
document management system for both crew and shore staff.

= Incidents ars investigated thoroughly and preventative measures and laszons learned are applisd to avoid recurrence.

* Allcrew mambers complats the raguired mandatory shore based, madical, navigational, safety, and incident investigation training.
Incident laarnings from zelacted fleet cazes are alzo shared quarterly.

Piracy or Other
Attacks onVessels

Financial risk to
Hafnia's seafarers

Seafarers:

= Hafnia monitors and reviews sacurity
risks affacting itz vessslz using available
intelligance and industry bast practices
to improve situational awarsness in op-
arating areas.

Continuous actions:

Manage the rick of piracy and armed robbary through systematic, rick-basad controls embadded within the Safety Management

System (SMS5):

* Ongoing identification. asssssmant, and monitoring of security rizks by the Company Security Office.

= Through procedures aligned with Bect Management Practices (BMP). operational controls are implemanted such as enhanced
watchkseping, anti-boarding measures, crew training, and risk-basad deploymeant of additional measures whera neaded.

» Maintain timely communication with stakeholders and coordinate with authorities and security partners to prevent and respond
toincidents.

Driving Talent
Attraction and
Retention

Financial
opportunity to
Hafnia's workforce

All Employees:
= Invaest in attracting and retaining talent
both oncshore and at zea.

Promote career development and skills
enhancemeant. including programs such
as Maritime Business Education.
Build a loyal workforce to minimize oper-
ational disruptions, reduce recruitment
costs, and safeguard reputation.

Actions taken in 2025:

= MantorMatch across BW Group affiliatez enabla employeses to share sxpertize and build a professional natwork.

= Maritima Businezs Education 2.0 ampowsers seafarers with maritima knowledgs through aceredited courses in digitalization,
trade, and macrosconomics.

Continucus actions:

= Ambitious Leadership Program for managers onchore and at sea to develop and retain high-potential leadership talent.
* Recognizs the importance of hiring from a diverse talent pool to address workfores shortages in the shipping indusiry.
= Prioritize human capital by offering growth opportunities and competitive bensfits.
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Targets Related to Managing
Material Negative Impacts,
Advancing Positive Impacts,
and Managing Material Risks
and Opportunities

Hafnia's current targets are not aligned with
the ESRS framework, as they are forward-
looking goals rather than measurable
targets with defined baselines or years.
Aefer to Table 38.

Process for Setting Targets. Including
How We Engaged the Workforce

The targets for DIBE are established by the
DIBE committee, which consists of three
members of the Executive Manageament
Team. The Committee focuses on gathering
data from employee engagement surveys,
managing diversity initiatives both onshore
and at sea, and setting related targets.

Health and safety targets are regularly
monitored and benchmarked against
industry standards by the Technical
Department. The team gathers feedback
from the crew and analyses performance
data and the number of accidents throughout
the year. Based on this analysis, they review
and adjust the targets accordingly.
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Table 3B Matarial Impacts, Rizks, and Opportunitiss on our Employses

Topie Related IRD

DIBE

Equity

= Employss and Crew Well-Baing
= Diversity, Inclusion, Belonging and

Targat

:HAFNIA
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= Achiewe 40% female representation across offices
= Achiewe 30% female repracentation in the managsr level by 2030

* Continua scaling our “New Normal Ships” initiative (the continuation of Hafnia's
Cufture Lab Project) with 40% women onboard

= Achieve =85% favorable result from the yearly Engagemant Survey in 2026

Health and Safety

* Employes and Crew Well-Baing
* Parsonnal Incidents Onboard
= Piracy or Other Aftacks on Vessels

«ships every year with a targst of:

Continue to promote and maintain Zero Harm and Health & Safaty targsts for ownad

* Lost Tima Injury Fraguency (LTIF) <0.4 obzervation/inspaction

* Total Recordable Caze Fraquency (TRCF) <1.0 obzervation /inspection

Human Rights

* Harassment and Misconduct

The aim is to have zero cases of harassment. Currantly, there are no sat targsts.

Talent

= Talent Attraction and Retention

KPI of 90% crew retention rate.

How We Track Performance and Actions
Targets are monitored by the relevant busi-
ness unit owners, without involvement from
the workforce or employee representatives.
Performance againsttargets is reviewed by
the relevant committees and reported to the
Board of Directors annually.

Issues are escalated to the CED as needed.
Lessons learned are reviewed by the
relevant teams or committees, and targets
and plans are adjusted accordingly. Updates
are communicated to office employses
through townhall meetings and the intranst,
and to seafarers through fleet messages,
emails, and policy refreshers.

Characteristics of Our Employees

Employee data is tracked using registration
systems for seafarers and onshore employ-
Bes.

The reported number of employeesis based
on headcount at the end of the reporting
period. This approach has limitations for
seafarers, who often work on short-term or
rotational contracts {e.g. three months on,
three months off). As a result, headcount may
overstate the active seafaring workforce by
including employees who are off duty at the

reporting date. Cross-referenced workforce
data aligned with the most representative
figures in the financial statements can be
found under Item 17 of the 20-F statement.

Employee Turnover

The employee turnover rate is calculated
as the number of permanent employees
who leave the company due to dismissal,
retirement, death in service, or voluntary
resignation, divided by the number of
employees at the end of the financial year.
Referto Table 43. No anomalous fluctuations
were observed in the reported data for
either seafarers or shore-based employees.
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Table 38 Humber of Employess by Gendar

o
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Table 41 Shore-based Employes Headcount by Gender and Employment Contract

Gender 20256 2024 Gender 2025 202%
Shore-Based Employees Humber of Employees
Mals 173 Mals 173
Femala 104 Femals 104 1
Othar o Tatal 277 27
Mot Reported o 0 Humber of Permanent Employees
Total 277 274 Mals 167
Seafarers — Internally Managed Fleat Femals a8
Mals 2135 2,154 Total 266
Femals 233 18 Humber of Temporary Employees
Othar o Mals E
Not Reported 1] i Femals B
Total 2 368 2 358 Total 11
Seafarers - Externally Managed Fleet Humber 0f Non-Guaranteed Hours Employeas
Mals 1925 2.05 Mals (1]
Femala 3206 273 Femala 0
Othar o Total 1]
Hot Reported 0 0
:‘:1“" 2231 2,321 Table 42 Seafarerz (Internally and Externally Managed Fleet] Headcount by Gender
Mala 4233 438 and Employmant Contract
Femala 643 573 Gender 2025 2024
Other ] Number of Employees
Mot Reported o Mala 4060
Total 4 B7T6 Famala 538
Total 4.509°
Table 40 Number of Shore-based Employses in Countriss with 50 or more Employsss Reprasenting Number of Fermanent Employees
at least 10% of Total Mumber of Employsas Mals il
Femala 1]
Hiring Entity Country 2025 2024 Total 0
Shore-Based Employees Humber of Temporary Employees
Denmark 87 Male 4060
Singapora 146 Femals 538 al
Seafarers - Internally Managed Fleet Total 4 689
Singapora 2,368 2,358 Humber Of Non-Guaranteed Hours Employeas
Seafarers - Externally Managed Fleet Mals i]
Singapore 2231 2.327 Femala 1]
Total 1]
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*Headcount figures for male and female employees have been restated as the values wers inversely
stated in tha 2024 report. | “The total includes 2,368 seafarers from the internally managed flaat

and 2,231 from the externally managed flaat.
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Table 43 Employes Turnover
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Bo

Leavers Turnover Ratio
Employes Type 2025 2024 Y Collective Bargaining Coverage Diversity Metrics
Shore-bazed amployess 25 8.0% b and Social Dialogue
Seafarers 157 6.2%
{internally managed flast) ik Refer to Table 44 and Table 45.
Seafarers ; All our seafarers are covered by a Collective
. 268 12.0% = SEPeD ¥
(extarnally managad flast) i ;
Bargaining Agreement (CBA). Shore-based m
Lo 240 St .08 ! em| g'0 'eeﬁ ase not cover'edrhecau'"e the
e i se MY adequate Wages
Table 44 Gender Distribution of Executive Management Team™® are typically not unionized and can nego-
Number Percentage tiate their employment terms individually
Bendar 2025 024 2025 2024 upon hired. All employees receive fair wages above
Mals 4 BO% 808 statutory minimum levels, aligned with
Femals = 20% Hafnia does not have employee represen- local market benchmarks. Seafarers’ pay
Total 5 L tation agreements in place through the is governed by a Collective Bargaining
Table 45 Ags Distribution of Employess European Works Council (EWC), Societas  Agreement, which establishes monthly
i o i ey Europasa Work Council (SE), or Socistas  salary scales in collaboration with their
Cooperativa Europaea (SCE) Work Council. i
Shore-Based Employees P paga | union.
Undar 30 34
30-50 166 m =
Over 50 77 Health and Safety Metrics
Total 277 ]
Seafarers - Internally Managed Fleet Table 48 Ovarview of Health and Safety Indicator
Under 30 B71 5
20.50 Tse0 Indicators 2025 2024
Over 50 247 Workers covered by a health and safety management system 100% 003
Total 2 368 Number of fatalities as a result of work-relatad injuries and work- a
Seafarers - Externally Managed Flaet related ill health
Under 30 B34 Mumber of fatalitiss az a result of work-ralated injuries and work- 0
30-50 1,265 related ill health of workers working on undertaking sites
Over 50 ETT Number of recordabla work-ralatad accidents for own workforce 142
Total 2231 Rate of recordable work-related accidents for own workforce 065 -
All (Total Recordabls Cass Freguency (TACF) for the entirs flaat] i -
Undar 30 1230 Lozt Time Injury Frequency (LTIF) for the entira flast 0.26 13
30-50 2 871 Number of casas of racordabla work-related ill health of employess ] o
Over 50 666 Mumbar of days lost to work-related injuries and fatalities from
Total 4 BTB work-related accidents, work-related ill health and Fatalities from N/A

The Executive Managament Team conzistz of tha CEQ, CFO, EVP Technical EVP Azset Management
and VP Paopla, Culture & Strategy.

Social | $1-0wn Workforce

ill health related to emplovees?

L0na incidant had 2 recordabls injuriss. | ¥ Thiz metric iz not applicable, as saafarers work on fixad
contract rotations rather than a standard work day calendar, making it impracticable to quantify

‘workdays lost’ in a congsistent way.
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Remuneration Metrics
(Pay Gap and Total Remuneration)

Pay Gap Between

Female and Male Employees
Shore-Based Employees

The gender pay gap for shore-basad em-
ployees is calculated using annual salaries
based on 260 days per year and 8 working
hours per day.

Datais compiled from HR records and covers
full-time, part-time and contract employees.
The gender pay gap reflects workforce com-
position, particularly in senior leadership
and technical roles, where female repre-
sentation is evolving.

Seafarers

The gender pay gap for seafarers is calcu-
lated using grossly hourly pay based on the
2025 monthly wage, assuming 30 days per
month and an 8-hour working day.

There is no gender pay gap among seafarers
of the same rank and nationality. Salaries are
set by the CBA and apply equailly to all sea-
farers. Wages are benchmarked annually by

Social | S1-0wn Workforce

nationality in line with industry standards,
resulting in nationality-specific wage scales
that ensure equal pay regardless of gender.

Difference Between the Highest Paid
Employee and the Median

The calculation uses the following formula:
annual total remuneration of the highest-
paid individual divided by the median annual
total remuneration of all other employees.
Remuneration for seafarers includes
base salary only, whereas that of onshore

Incidents, Complaints,
and Severe Human Rights Impacts

Work-Related Incidents and Complaints
We remain committed to fostering a speak-up
culture and ensuring that all employees have
access to safe and confidential reporting
channels.

HAFNIA

Member of BW Group
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Data is collected through internal and
external whistleblowing platforms detailed in
the section 'Channels for Raising Concerns’
and covers all of Hafnia's employees, both at
sea and onshore.

Severse human rights incidents and discrim-
ination cases are defined in ling with stan-
dards set out in Hafnia's policies.

Table 48 Overview of Dizcrimination, Complaints, and Human Rights Indicatora

employees includes base salary, bonuses, il 2025 2024
and long-term incentives. The remuneration Numbar of incidents of discrimination 26 10
ratio may fluctuate due to one-time payments  Amount of finsz, penaltiss, and compensation for damages as a result
or variations in long-term incentives for the of incidents of discrimination, including harassment and complaints UsD o USD 0
highest-paid individual. il
Humbar of complaints filed through Whistlsblowing channsls for paople 12 0
Table 47 Gander Pay Gap and Remuneration fecthe workbarce b raise concarni |
Ratio Number of incidents of bullying. harasamant, and discrimination, filed
through tha Dezignatad Person Azhore (DPA) channel for seafarsrs to 44 18
2025 2024 raise concerns
e e Numbsr of complaints filed with National Cantact Pointz for OECD %
Pay Gap 38.9% 42 9% Multinational Enterprizses
Remunaration Ratio 255 28 Mumber of severe human rights issuss and incidents connected to own o
St workforce
Pay Gap 56.8% G1.0%> Humbar of severse human rights issues and incidents connectad to own
T 5 workfarce that are cazes of non-respact of UN Guiding Principles and 1}
Remunsration Ratio 7 OECD Guidslines for Multinational Enterprizes
3Tha 2024 gender pay gap for seafarers hashesn  Amount of fines, penalties, and compensation for severs human rights usD o [

rectated from 62% to 613%, and the remuneration
ratic from 30 to B.0, due to a data misstatement by
one of our extarnal technical managers, who had
reported total remuneration instead of monthly
wapes for certain seafarers.

issues and incidents cennectad o own workforce

*Theincrease in discrimination cases in 2025 is due to the inclusion of reports through the DPA channel.
“Whictleblowing reports were included for 2024 and 2025 to improwe comparability acrozss different

complaint machanizms.
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S2-Workersin the
Value chain

$2-SBEMI-3

Material Impacts, Risks

and Opportunities, and Their
Interaction with Strategy and
Business Model

As part of our Double Materiality Assessment
(DMA), we identified no risks or opportunities
arising from impacts on our dependencies on
value chain workers_Accordingly, no specific

value chain worker groups were identified
as facing particular risks or opportunities.

Scope of Our Reporting on §2 and Types
of Workers in the Value Chain Subject to
Material Impact

As part of the DMA, Hafnia assessed
impacts, risks, and opportunities related to
the workforce in its value chain.

The assessment covered two workforce
categories within the upstream value chain:

» Supplier Workforce: Hafnia has a global
supply chain of more than 6,000 suppliers.
Some operate in regions where weak
enforcement of labor laws, political
instability, or socio-economic conditions
may increase the risk of labor exploitation
and human rights breaches,

+ Shipyard Workforce: Hafnia's new building
and dry-docking activities take place at
shipyards in regions with doccumented
human rights risks. including forced labor,
underpayment, and excessive working
hours.

Mo potential impacts on workers in the down-
stream value chain, such as customers,
were assessed.

-

Locations with Significant Risk of Child
Labor, Forced Lal or Compulsory
Labor in Our Value Chain
Hafnia has not yet conducted a formal as-
essment to identify high-risk geographies
for child or forced labor within its value
chain. However, based on known industry
risks and NGO reporting, regions with weak
enforcement of human rights laws including
China and South-East Asia, may present a
higher risk of violations.

Value Chain Workers at

Greater Risk of Harm

Hafnia has not yet conducted a compre-
hensive assessment to identify supply
chain workers at greater risk or harm.
Hafnia maintains active engagement with
both general suppliers and shipyard and
dry-dock-related suppliers.

Social | S2'Workers in the Value Chain

Table 48 Matsrial Impac

IRD

IR0 Category

Potantial Negative
Impact

Human Rights and
Forced Labor

icks, and Opportunities on Value Chain Workers

HAFNIA

Member of BW Group
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Systemic,”

Individual

Target Group Incidents
‘Workers of our Suppliers .

Systamic

and Workars in the Shipyards

Policies Related to Value Chain
Workers

Policies to Manage Material
Related to Value Chain Workers

Hafnia's commitment to respecting human
rights and safeguarding workers through-
out our value chain is defined in our Sup-
plier Code of Conduct and Human Rights
Policy. The Supplier Code of Conduct is an
essential part of contractual agreements
with suppliers and requires adherence
to applicable labor laws and non-dis-
crimination principles. The Human Rights
Policy reaffirms Hafnia's dedication to
freedom of association, collective bargain-
ing, and fair working conditions.

Together, these policies promote ethical
business practices and respect for human
rights across the entire value chain. Further
details can be found in the Governance
chapter.

Human Rights Policy Commitments
Relevant to Value Chain Workers

Hafnia's Human Rights Policy, described
in section S1-1 'Own Workforce', extends
Hafnia's commitment to human rights beyond
our own employess to workers across our
value chain. The policy is based on the
UN Guiding Principles on Business and
Human Rights and the ILO Declaration on
Fundamental Principles and Rights at Work
and addresses key risks, including human
trafficking and forced labor.

In addition, Hafnia reguires suppliers to
comply with applicable laws, regulations,
international labor and human rights
standards, as set out in the Supplier Code of
Conduct. Compliance is supported through
random inspections of selected suppliers.

Engagement with Value Chain Workers

Hafnia does not currently engage directly
with other worker categories in the value
chain. However, our drydock and technical
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team maintain regular communication with
yard managers.

Measures to Provide Remedy

for Human Rights Impacts

All measures for addressing human
rights impacts, described in the 51-1 ‘Own
Workforce' chapter, also apply to workers
in Hafnia's value chain. These workers
are protected by the same policies as
Hafmnia's employees, including access to the
whistleblowing platform.

When potential adverse human rights
impacts are identified, we are committed
to prompt remediation. Our grievance and
remediation appreach addresses adverse
impacts on individuals, workers, and
communities that Hafnia has caused or
contributed to.

Cases of Human Rights Violations

in the Value Chain

In 2025, Hafnia identified no breaches of
its Supplier Code of Conduct or human
rights wiclations through audits and
supplier background checks. However, we
acknowledge that we currently lack the
capacity to fully assess our entire value

chain. To strengthen responsible supply
chain management, Hafnia has mapped our
largest suppliers by spending, conducted
enhanced due diligence, and introduced
a supplier guestionnaire focused on
ESG matters, including environmental
performance, human rights, ethical labor
practices, and grievance mechanisms.

Processes for Engaging
with Value Chain Workers
About Impacts

How we Engage with our

Value Chain Workers

Supplier Workforce: Supplier engagement
primarily takes place through selected
audits conducted throughout the year.

Shipyard Workforce: Hafnia's engagementis
limited to shipyard management and does not
involve direct interaction with the shipyard
workforce.

As a result, workers' perspectives are not
yet incorporated into decision-making or
impact mitigation activities. Since joining
the Business and Human Rights Accelerator
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program in 2024 Hafnia has strengthened
our approach to engagement, including
mapping our supply chain in 2025 to identify
and address potential negative impacts.

For details on the global framework agree-
ment, see ‘Our Framework Agreements with
Workers' Representatives related to Human
Rights' under 51-2_

Gaining Insight into Vulnerable Workers
Although Hafnia has not yet implemented
specific actions to better identify vulnerabls
workers, we have strengthenad responsible
supply chain practices through the supplier
guestionnaire described in the ‘Cases of
Human Rights Viclations in the Value Chain’
sections.

Processes to Remediate Negative
Impacts and Channels for Value
Chain Workers to Raise Concerns

Approach to Remediation of

Material Negative Impact

In general, Hafnia's remediation approach
combines preventive measures set out in
our Supplier Code of Conduct with detective

HAFNIA

Member of BW Group
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and corrective actions informed by supplier
questionnaires and audits. To date, Hafnia
has not taken remedial action in response to
negative impacts identified through the DMA.

Channels for Value Chain Workers

to Raise Conoerns

All workers in Hafnia's value chain have
access to the whistleblowing platform.
Suppliers are informed through the
Supplier Code of Conduct, Hafnia's website,
and ongoing dialogue. The whistleblowing
policy includes a non-retaliation clause as
described in 51-3 ‘Channels for Raising
Concerns’. Hafnia has not yet assessed the
value chain workers' awareness of or trust
in these channels.

Effectiveness of Channels for Concerns

Hafnia tracks all cases raised through its
whistieblowing channels until resolution, as
detailed in $1-3 'Effectiveness of the Channels
for Concerns’. In cases of immediate risk to
workers, such as forced labor or unsafe
conditions, Hafnia takes prompt action,
including corrective measures in notifying
authorities or suspending collaboration.
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Taking Action on Material Impacts on Value Chain Workers,
Approaches to Managing Material Risks and Pursuing Material
Opportunities Related to Value Chain Workers, and Effectiveness of
Those Actions

Table 32 Our Action to Address Material Impacts, Manage Material Rizks, and Pursus Matsrial
Opportunitiss

Action Taken, Planned or Underway to
Prevent or Mitigate Negative Impacis,

DR with the Primary Purposa of

Delivering Positive Impacts

Actions taken in 2025:

* Parformed four audits related to
arsas outlined in the Supplisr Cods of
Conduct

= Conducted a sustainability
questionnaira for our largest suppliers

= Enforce Hafnia’s Supplisr
Code of Conduct and
Hafnia Human Rights
Negative impacts Paolicy
on suppliers and = Strengthen supgplier
shipyard workers salection criteria by
applying strictar human
rights requiramants to
anhance ovarsight

Human Rights
and Forced Labor

Actions planned for 2026:

= Davelop a robust supplier gualification
procass and integrate ESG and human
rights criteria into vendor salaction

The planned and ongoing actions are not expected to invelve significant OPEX or CAPEX,

though minor costs are allocated to supplier engagement and due diligence activities.
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Effectiveness of our Actions

Hafnia monitors compliance and potential
risks across its business relationships and
value chain. No breaches of the Supplier
Code of Conduct or human rights violations
have been identified through audits,
background checks, or the whistleblowing
platform, demonstrating the effectiveness
of our processes.

How We Ensure That Our Practices Do
Not Cause or Contribute to Material
Negative Impacts on Value Chain
Workers

To prevent negative impacts on supply chain
workers, Hafnia requires all suppliers to
sign the Supplier Code of Conduct before
entering into business relationships.
Supplier assessments and random audits
are conducted, as described in the ‘Cases
of Human Rights Viclations' section.

S HAFNIA
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Incidents Reported Related to

Value Chain Workers

Hafnia is not aware of any reported or
unreported severe human rights incidents
involving workers in our value chain.

Targets Related to Managing
Material Negative Impacts,
Advancing Positive Impacts,
and Managing Material Risks
and Opportunities

While Hafnia monitors the effectiveness of
its policies and actions related to the value
chain workers. It has not yet set time-bound
or gutcome-crientated targets to address
negative impacis or promote pesitive
outcomes.
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G1l- Business Conduct
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G ov-1 G1-SBM3
Role of Administrative, Material Impacts, Risks and Opportunities,
Supervisory, and and Their Interaction with Strategy and Business Model

Management Bodies

Hafnia's Board of Directors and Executive T1able 51 Material Impacts. Rizks. and Opportunities on Business Conduct
Management overses and implement Systemic/ Individual
standards of business conduct, ensuring [ IR0 Category Target Group Incidents

alignment with ethics, regulations and

Employees and Extarna

Ethical Behavior, Governance and Operations Actual Positive Impact 4 5 Systemic

stakeholder expectations. The CEOD and Stakeholders
Employess and External

CFD a!"e acc_ou'ma‘t_’le for all g_Dvemance Safe-Guarding Whistle-Blowers Actual Positive Impact 5 S?t “’ dii Systemic
initiatives, including compliance and D
Enterprise Risk Management (ERM). while Al Data Privacy and Cyber Risks Financial Risk Hafnia's Owerall Company Systemic
appointed compliance owners manage  Compliance Breach Financial Risk Hafnia's Owsrall Company Individual Ingidents
specific domains with support from the Reputational Effects from Corruption and Bribery Financial Risk Hafnia's Owarall Company Systemic

Executive Projects, Compliance & ESG Team.

Hafnia's Compliance Program Plan is
submitted annually to the Board of Directors,
with any compliance breaches and material
changes reported through formal board
reporting, ensuring ongoing oversight and
accountability. Refer to section ESRS2 GOV1
for more details on the Board's expertise.
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Business Conduct Policies and Corporate Culture

Table 37 Qur Action to Addresz Material Impacts, Manage Material Rizsks, and Pursus Material Opportunities

Policy

Anti-Bribery and
Anti-Corruption

Correspondence with IRDs

= Ethical behavior,
governance and operations
Complianca breach
Reputational effects from
corruption and bribery

Key Content and Objectives

Monitoring Process

-

Scopa

Drives awarensss and prevents bribery acress our Assssses awarensss via training Employess, contractors,

operations
Refarances the UK Bribery Act and the Maoritims
Anti-Corruption Network (MACN)

courses and evaluates compliance
breaches on an annual basis

vendors, and stakeholders
wiho work with Hafnia

HAFNIA

Member of BW Group

Accountable Function

* Head of Technical.

* Head of Pacpls, Culture
& Strategy,

Head of Oparations

Supplier Code
of Conduct

Ethical bahavior,
governance, and oparations
Complianca braach

Outfinez the minimum standards and conditions for
work athics supplisrs must mest whenworking with
Hafnia

Audits supplisrs

Hafnia'z supplisrs

= CFO,
Haad of Tachnical,
Haad of Bunkars

Corporate
Governance

Ethical behavior,
governance, and oparationz
Complianca breach

Implaments a sustainable governancs structurs
that astablizhes trust in governance practices and
decizion-making

Tracks compliance breachez onan
annual basis

Hafnia az an entity

Board of Directors

Anti-Trust

Ethical bahavior,
governance, and oparations
Compliancs braach

Affirms Hafnia's commitmant to fair and competitive
buziness practices whila ansuring strict compliance
with antitrust laws and regulations

Referances applicabls local Anti-Trust Laws

Assesses awareness through
training courses and evaluates
compliance breaches annually

Employees, diractors, con-
tractors, and stakeholders
who work with Hafnia

» VP, Commercial & Pool
Managemeant

Anti-Money
Laundering
{AML)

Ethizal bahavior,
governance, and oparations
Complianca braach

Prevants the recaipt, concealment, and transfer of
fundz or as: darived from criminal activity
pplicabls local AML laws including the
low of the United Nations, the United States of Amer-
ica, the Europsan Union, the United Kingdom, and
Singapors

Azsassas awarensss through
training training courses and annu-
al review of compliance breaches

Employsas, diractors, con-
tractors and stakshoidars
who work with Hafnia

= CFD

Whistleblowing

Safe-guarding whistla-
blowers
Compliancs breach

Provides a sacurs, confidential, and effactive mach-
anizm for reporting any concerns

Recording reports via the whis-
tleblowing system

Employeses, contractora,
vendors, and stakeholders
who work with Hafnia

Haad of Technical,
Head of Peapla, Culture
& Strategy

Vision, Purpose,
Values

Ethizal behavior,
governance, and oparations

Sats clear company standards and establishes a
culturse and vision that puides and inspires employas
conduct

Employess’ adherence to the com-
pany's values

Employees, contractors,
vendors, and stakeholders
who work with Hafnia

Head of Technical,
Head of Peepla, Culture
& Strategy

Governance | G1-Business Conduct
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Policy
Human Rights =

Correspondence with IR0s

Ethical behavior,
governance, and operafions
Compliance breach

Key Content and Dbjectives

Ensures Hafnia congistently upholds the highest hu-
man rightz standards

Asferences OECD Guidslines for Mult
Unitad Nations Guiding Princi
B ights and ILO Daci
iples and Rights at Work

national Enter-
on Business
Fundamen-

Monitoring Process

Aczzsestc awarensess via training
coursss and evaluating compliance
braachez on an annual basis

-

Scope

Employees, contractors,
vendors, and stakeholders
who work with Hafnia

HAFNIA

Mamber of BW Group

Accountable Function

Head of Technical,
Head of Peopls, Culturs
& Strategy

Anti-Harassment -
and Anti-Bullying

Ethical behavior,
governance, and operations
Compliance breach

Ensures sxemplary conduct and maintaine a work
amvironmant of dignity, decancy, and rezpact

Aczcesgoes awarensss via training
courses and evaluatas compliance
braaches on an annual basis

Employees, contractors,
vendors, and stakeholders
whao work with Hafnia

Head of Technical,
Head of Peopla, Culturs
& Stratagy

Code of Conduct

Ethical bahavior,
governance, and operations
Compliance breach
Safe-guarding whistle-
blowars

Reputational effects from
corruption and bribery

Enzures employess respect minimum standardz on
work athics

Awaraness sessions and annual
declaration form

Employess and contrac-
tors

Head of Technical,
Head of People, Culturs
& Strategy

DIBE (Diversity,
Inclusion,
Belonging, and
Equity)

Ethical behawvior,
governance, and operations

Affirms Hafnia's commitment to cultivating and main-
taining a cultura of diversity. inclusion, belonging
and aquity

Awareness sessions and monitor-
ing through targsts

Employses, contractors,
and stakeholders who
work with Hafnia

Head of Technical,

Hoad of People, Culture
& Strategy

General Data

Al Data privacy and cyber

Informe staksholders on the processing of their

Azseszes awaraness through

Employses and contrac-

Head of Digital & IT

Protection & risks perzonal data and personal rights under applicable  training courses and monitor of tors
Privacy (GDPR) « Compliance breach regulations compliance breaches
References applicable local lows, including the Dan-
ish Data Protection Act, Europsan Union General Data
Protaction Regulation, and Singapors Personal Data
Pro on Aot
Sanctions = Ethical bahavior, States Hafnia's commitment to sanctions compliance Automated screening solutions, Employses, contractors, = CED
governance, and operations  and adherence to sthical business practices comprahensive dus diligence, and  vendors, and staksholders
+ Compliance breach Rafsrences applicable local laws including the lawof Know-Your-Customer (KYC) on-  who work with Hafnia
the United Nations, the United States of America, the boarding process
European Union, the United Kingdom, and Singapore
Insider Trading = Ethical bahavior, Ensures compliance with trading obligationz and pre-  Ongoing communication Employeas and directore = CFO

governance, and operations
Compliance breach

wants acts or omissions that may expose Hafnia to rizk
Rafarences the Norwsgion Securities Trading Actand
EU raguiation 526/2014 on market abuss

Governance | G1-Business Conduct
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Correspondence with IR0s

Key Content and Dbjectives

Maonitoring Process

HAFNIA

Maember of BW Group

countable Function

Health, Safety,

= Ethical behavior,

Enzurses delivery of cargo and sarvices in line with A

e: awarenazs through

Employsssz. contractors, =

Head of Tachnical,

Environment govarnance, and oparations  Hafnia's Zaro Harm principles training courzes and audits by flag  suppliers, and stakshold- « Head of People, Cultura
and Quality = Compliance braach state and classification socisties  ers who work with Hafnia & Strategy
Management

Policy

Artificial = Al Data privacy, and cyber  Ensures Alis used ethicallyin compliance with appli- Training and awareness courses  Employess and contrac- = Head of Digital & IT
Intelligence (AI) rizks cable laws and data protection obligations tars

Policy

Enterprise Risk = Ethical behavior, Establishes a structured approach toidentify, azzess. Reviewed oneto twotimes peryear Employess and stakahold- = CED
Management governance, and operations  and mitigate operational and financial rizks and refrashed annually, as appro- ers who work with Hafnia

and Fraud Risk priate.

Management

How We Establizh, Develop, Promote,

and Evaluate Corporate Culture

Hafnia is committed to a strong corporate
culture with the Code of Conduct translating
its CARE values (Collaborative, Ambitious,
Reliable, Enduring) into daily practice.
Hafnia's culture is shaped by both leadership
and employees, who uphold high standards
of business conduct.

Mew onshore employees are introduced
to the company's culture through a
structured onboarding program, which
includes an overview of the CARE values
and an engagement session with the CEQ.
Seafarers are similarly oriented to the
company's culture through a pre-joining
presentation. Both onshore employees
and seafarers participate in engagement

surveys, with feedback actively reviewed
and incorporated to help ensure that the
company's culture remains aligned with
Hafnia's evolving operating environment
and strategic priorities.

Speak-Up Culture and Whistleblowing

Hafnia promotes transparency and
accountability through robust systems
for identifying and reporting concerns.
Employees are informed of reporting
channels and their effectiveness is
monitored (see 51-3). Hafnia prohibits
retaliation against whistleblowers, ensures
confidentiality, and safeguards their
identity. Reports received through the
whistleblowing channel are reviewed by a
designated investigator, who assesses them
and, where appropriate, involves relevant

members of the Executive Management
Team. The designated investigator also
receives training as partof implementing this
process. The Executive Projects, Compliance
and ESE Team regularly review reporting
and investigation processes to ensure
effectiveness and alignment with regulatory
and industry standards.

Training on Business Conduct

Hafnia employees complete annual
mandatory training covering key compliance
aregas. Onshore employees are trained
in topics including anti-bribery and
corruption, antitrust, sanctions, GOPR and
cybersecurity, while seafarers receive
focused training in anti-bribery and
corruption and cybersecurity. Additional
targeted training is provided for high-risk

functions, including support from external
experts where needed. Policies and training
materials are available on Hafnia's intranet
and a shared platform for seafarers.

Prevention and Detection
of Corruption or Bribery

Functions Most at Risk in Respect

of Corruption and Bribery

Hafnia applies a zero-tolerance position to
facilitation payments and bribery of any kind,
except where actions are taken under duress
involving a threat tolife, limb, or liberty. This
commitment is set out in the Anti-Bribery
and Anti-Corruption Pelicy and reinforced
through compliance with applicable laws.

Governance | G1-Business Conduct
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High-risk functions include:
+ Vessel Operations: Interactions with port
and customs authorities

* Procurement & Vendor Management: Sup-
plier selection, contract negotiations, and
payments.

« Commercial Activities: Customer relations,
market negotiations, and use of intermedi-
aries, agents and brokers.

» Government & Regulatory Affair: Engage-
ment with public officials during inspec-
tiens and regulatory processes.

* Finance & Accounts Payable: Payment pro-
cessing, reimbursements, and transaction
approvals.

Procedures in Place to Prevent, Detect,
and Address Allegations or Incidents of
Corruption or Bribery

Hafnia maintains a comprehensive frame-
work to prevent, detect, and address corrup-
tion and bribery, ensuring compliance with
ethical, legal, and regulatory obligations.
Owersight is led by the Executive Projecis,
Compliance and ESG, and HSEQ teams, with
Board support and periodic reporting by the
Executive Management on investigations and
mitigation measures._

Preventive measures include a zero toler-
ance Anti-Bribery and Corrupticn Policy,
mandatory training. third-party due dili-
gence, and international controls such as
segregation of duties and monitoring of high-
risk transactions. Detection mechanisms
include a 24,/7 confidential whistleblowing
platform, access to the MACN reporting line,
regular audits, and structured incident re-
perting across shore and vessel operafions.

Allegations are investigated independently,
with corrective actions taken as appropriate,
including disciplinary measures, termination
or legal escalation. Investigation outcomes
are used to strengthen policies, controls and
training — supporting continuous improve-
ment in corruption risk management.

Mature, Scope and Depth of

Anti-Corruption and Anti-Bribery Training
Mandatory compliance training is conducted
annually for cnshore employees through in-
person workshops, townhall sessions, and
online training modules covering corruption
risks, reporting procedures, and industry-
specific scenarios. Onshore employees
also complete an annual declaration

Governance | G1-Business Conduct

te reinforce understanding. Seafarers
complete mandatory computer-based
training modules covering anti-corruption
and anti-bribery. In addition, an annual Anti-
Bribery and Anti-Corruption Day is held, with
awareness reinforced through regularcrew
briefings and conferences.

Employees in high-risk roles receive
additional training sessions through the
Maritime Anti-Corruption Network (MACHN).
While Board members do not participate, the
Executive Management Team completss the
same mandatory training as employees, with
additional training where roles are classified
as high risk.

Anti-Corruption and Bribery Training

In 2025, Hafnia achieved 100% anti-
corruption and anti-bribery training
coverage for all employees, including those in
at-risk functions, seafarers, and managers.
Annual training was delivered through a mix
of classroom based and computer based
formats. All onshore employees receive 30
minutes of computer-based training, and
at risk shore based employees undergo an
additional 60 minutes of classroom training.
Seafarers complete a 70 minute computer
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based medule, and officers undertake
extended computer based training of
130 minutes. The Board of Directors did
not participate as their responsibilities
are addressed through governance and
oversight rather than coperational risk
exposure. Topics covered include awarensess
of corruption risks, Hafnia's policy, detection
procedures, and shipping-specific high-risk
scenarios onboard in ports.

Incidents of Corrupti

Table 53 Information on Incidents of Corruption
or Bribery During the Reporting Period
2025

Indicators 2024

Number of

convictions for

violation of anti- a
corruption and anti-

bribery laws

Amount of fines for
violation of anti-
corruption and anti-
bribary laws
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To the General Meeting of Hafnia Limited

Independent Sustainability Auditor's Limited
Assurance Report
Limited A=ssurance Conclusion

We have conducted a limited assurance engagement on the consolidated
sustainability statement of Hafmia Limited (the «Companys), included in in
the ESG section of the Board of Directors’ report (the «Sustainability
Statements ). as at 31 December 2025 and for the year then ended.

Based on the procedures we have performed and the evidence we have
obtained. nothing has come o our attention that causes us to believe that
the Sustainability Statement is not prepared, in all materal respects, in
accordance with the Morwegian Accounting Act section 2-3, including:

= compliance with the European Sustainability Reporting Standards
(ESRES), including that the process carried out by the Company to
identify the information reported in the Sustainability Statement
(the eProcessas) is in accordance with the description set out in the
section ESRE 2 subsection IRD-1: Description of the Process to
ldentify and Assess Materal Impacts, Risks and Opportunities;
and

Ofica i
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s« compliance of the disclosures in the Environment section,
subsection EU Taxonomy Reporting in 2025 of the Sustainability
Statement with Article 8 of EU Regulation 20200852 (the
aTaxonomy Regulations).

Basis for Conclusion

We conducted our limited assurance engagement in accordance with
International Standard on Assurance Emgagements (1SAE) 3000
(Revised), Assurance engagements other than audits or reviews of
historical financial information {«ISAE 3000 {Revised)s). issued by the
International Auditing and Assurance Standards Board.

We believe that the evidence we have cbtained is sufficient and
appropriate to provide a basis for our conclusion. Our responsibilities
under this standard are further deseribed in the Susfainabilify Auditor's
Responzibilities section of our report.

QOur Independence and Quality Management

We have complied with the independence and other ethical requirements
as required by relevant [aws and regulations in Norway and the
International Code of Ethics for Professional Accountants (including
International Independence Standards) issued by the International Ethics
Standards Board for Accountants (IESBA Code), which is founded on
fundamental principles of integrity, objectivity, professional competence
and due care, confidentiality and professional behaviour.

The firm applies Intemational Standard on Quality Management 1, which
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requires the firm to design, implement and operate a system of quality
management including policies ar procedures regarding compliance with

ethical requirements, professional standards and applicable legal and
regulatory requirements.

Responsibilities for the Sustainability Statement

The Board of Directors and the Managing Director {Management) are
responsible for designing and implementing a process to identify the
information reported in the Sustainability Statement in accordance with the
ESRS and for disclosing this Process in the section ESRS 2 subsection
IRO-1: Description of the Process to ldentify and Assess Material Impacts,
Risks and Opportunities of the Sustainability Statement. This responsibility
includes:

# understanding the context in which the Group's activities and
business relationships take place and developing an
understanding of its affected stakehcolders;

» the identification of the actual and potential impacts (both negative
and positive) related to sustainability matters, as well as risks and
opporiunities that affect, or could reasonably be expected to affect,
the Group's financial position. financial performance. cash flows,
access to finance or cost of capital over the short-, medium-, or
long-term;

s the assessment of the matenality of the identified impacts, risks

and opportunities related to sustainability matters by selecting and
applying appropriate thresholds; and

» making assumptions that are reasenable in the crcumstances.
Management is further responsible for the preparation of the Sustainability
Statement, in accordance with the Morwegian Accounting Act section 2-3,
inchuding:

# compliance with the ESRS;

# preparing the disclosures in the Environment section, subsection
EU Taxonomy Reporting in 2025 of the Sustainability Statement,

Limited Assurance Report

in compliance with the Taxonomy Regulation;

» designing, implementing and maintaining such intermal control that
Management determines is necessary to enable the preparation of
the Sustainability Statement that is free from material
misstaternent, whether due to fraud or emror; and

» the selection and application of appropriate sustainability reporting
methods and making assumptions and estimates that are
reasonable in the circumstances.

Inherent limitations in preparing the Sustainability Statement

In reporting forward-looking information in accordance with ESRS,
Management is required to prepare the forward-locking information on the
basis of disclosed assumptions about events that may occur in the future
and possible future actions by the Group. Actual outcomes are likely to be
different since anticipated events frequently do not occur as expected.

Sustainability Auditor's Responsibiliies

Owr responsibility is to plan and perform the assurance engagement to
cbtain imited assurance about whether the Sustainability Statement is free
from material misstatement, whathar due to fraud or error, and to issue &
limited assurance report that includes our conclusion. Misstaternents can
arise from fraud or ermor and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence decisions of
users taken on the basis of the Sustainability Statement as a whole.

As part of a imited assurance engagement in accordance with ISAE 3000
(Revised) we exercise professional judgement and maintain professional
scepticism throughout the engagement.

Owr responsibilities in respect of the Sustainability Statement, in relation to
the Process, include:

s (Obtaining an understanding of the Process, but not for the purpose

of providing a conclusion on the effectiveness of the Process,
including the outcome of the Process;
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# Considering whether the information identified addresses the

applicable disclosure requirements of the ESRS: and = performing inquiries to understand the sources of the
information used by management (&.g., stakeholder
# Designing and performing procedures to evaluate whether the engagement, business plans and strategy documents);
Process is consistent with the Company's description of its and
Process set out in the section ESRS 2 subsection IRO-1:
Deseription of the Process to ldentify and Assess Material o reviewing the Company's intemal documentation of its
Impacts, Risks and Opportunities. Process; and
Cwr other responsibilities in respect of the Sustainability Statement include: * Evaluated whether the evidence obtained from our procedures
with respect to the Process implemented by the Company was
» Identifying where material misstatements are likely to arise, consistent with the description of the Frocess set out in the section
whether due fo fraud or emor; and ESRS 2 subsection IRO-1: Description of the Process to Identify

and Assess Material Impacts, Risks and Opportunities.
» Designing and performing procedures responsive to whera

material misstatements are likely to arise in the Sustainability In comducting our limited assurance engagement, with respect to the

Statement. The risk of not detecting a material misstatemsant Sustainability Statement, we:

resultimg from fraud is higher than for one resulting from error, as

fraud may involve collusion, forgery, intentional omissions, » Obtained an understanding of the Group’s reporting processes

misrepresentations, or the overide of internal control. relevant to the preparation of its Sustainability Statement by:
Summary of the Work Performed o Obtaining an understanding of the Group's control

environment, processes, control activities and information
system relevant to the preparation of the Sustainability
Statement, but not for the purpose of providing a
conclusion on the effectiveness of the Group's intermal
control; and

A limited assurance engagement involves performing procedures to obtain
evidence about the Sustainability Statement. The procedures in a imited
assurance engagement vary in nature and timing from, and are less in
extent than for, a reasonable assurance engagement. Consequently, the
level of assurance obtained in a limited assurance engagement is
substantially lower than the assurance that would have been obtained had

a reasonable assurance engagement been performed. & Mbtenign aimindecindng of e Groipsrsk

assessment process;

The nature, timing and extent of procedures selected depend on ; i . 3
professional judgement. including the identification of disclosures where * Evaluated wheﬂ:erth_e informatian 'de"“_'ﬁe‘j by the Process is
material misstatements are likely to arise in the Sustainability Statement, included in the Sustainability Statement;

whether due to fraud or error.
» Evaluated whether the structure and the presentation of the

In conducting ur limited assurance engagement, with respect to the Sustainability Statement is in accordance with the ESRS;

Process, we:
& Performed inquiries of relevant personnel and analytical
» Obtained an understanding of the Process by: procedures on selected information in the Sustainability
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Statement;

» Performed substantive assurance procedures on selected
information in the Sustainability Statement;

» Where applicable, compared disclosures in the Sustainability
Statement with the corresponding disclosures in the financial
staterments and cther sections of the Board of Directors” report;

» [Evaluated the methods, assumptions and data for developing
estimates and forward-locking information;

# Obtained an understanding of the Company's process to identify
taxonomy-eligible and taxocnomy-aligned economic activities and
the corresponding disclosures in the Sustainability Statement;

» Evaluated whether information about the identified taxonomy-
eligible and taxonomy-aligned economic activities is included in
the Sustainability Statement; and

» Performed inquiries of relevant perscnnel and substantive
procedures on selected taxonomy disclosures included in the
Sustainability Statement.

Oslo, 17 April 2026
KPMG AS
# ]

s

“ Dave fijf\.ri-nl-c_el
State Authorised Public Accountant — Sustainability Auditor
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