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Item 2.05    Costs Associated with Exit or Disposal Activities.

On January 18, 2023, Bally’s Corporation (the "Company") announced a restructuring plan (the "Plan") of the Interactive business intended to reduce operating
costs and continue the Company’s commitment to achieving profitable operations in its North American Interactive segment. The Plan includes a reduction of
the Company’s current Interactive workforce by up to 15 percent. Decisions regarding the elimination of positions are subject to local law and consultation
requirements in certain countries, as well as the Company’s business needs.

The Company estimates that it will incur between approximately $10 million to $15 million in cash severance costs in connection with the Plan, which the
Company expects to incur in the first quarter of 2023.

The estimates of the charges and expenditures that the Company expects to incur in connection with the Plan, and the timing thereof, are subject to a number of
assumptions, including local law requirements in various jurisdictions, and actual amounts may differ materially from estimates. In addition, the Company may
incur other charges or cash expenditures not currently contemplated due to unanticipated events that may occur, including in connection with the
implementation of the Plan.

A letter to the Company’s employees from Lee Fenton, the Company’s Chief Executive Officer, regarding the employee restructuring under the Plan is attached
to this Current Report on Form 8-K as Exhibit 99.1 and is incorporated by reference.

Cautionary Note Regarding Forward-Looking Statements

This Current Report on Form 8-K contains forward-looking statements within the meaning of the federal securities laws. Forward-looking statements may
generally be identified by the use of words such as "anticipate," "believe," "expect," "intend," "plan" and "will" or, in each case, their negative, or other
variations or comparable terminology. These forward-looking statements include all matters that are not historical facts. By their nature, forward-looking
statements involve risks and uncertainties because they relate to events and depend on circumstances that may or may not occur in the future. As a result, these
statements are not guarantees of future performance and actual events may differ materially from those expressed in or suggested by the forward-looking
statements. Any forward-looking statement made by the Company in this Form 8-K, its reports filed with the Securities and Exchange Commission (the "SEC")
and other public statements made from time-to-time speak only as of the date made. New risks and uncertainties come up from time to time, and it is
impossible for the Company to predict or identify all such events or how they may affect it. The Company has no obligation, and does not intend, to update any
forward-looking statements after the date hereof, except as required by federal securities laws. Factors that could cause these differences include, but are not
limited to those included it the Company’s Annual Reports on Form 10-K, Quarterly Reports on Form 10-Q and other reports filed by the Company with the
SEC. These statements constitute the Company's ccautionary statements under the Private Securities Litigation Reform Act of 1995.

Item 9.01    Financial Statements and Exhibits.

(d) Exhibits
Exhibit No. Description

99.1 Letter to Bally's Corporation employees from Lee Fenton, dated January 18, 2023
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Exhibit 99.1

Team Bally’s Interactive,

2023 brings with it many opportunities to continue to drive our business forwards. We have an amazing company with a strong and resilient business model,
which puts us in a great place to do well in the toughest of conditions. However, we always need to be acutely aware of the macro-economic conditions and
adjust accordingly to come through what is a challenging environment in the best possible shape. Companies who take tough but decisive steps to effectively
manage costs will be stronger and fitter for the future. I am committed to ensuring that Bally’s is one of those that is best placed to flourish in the long term.

With this in mind, we’ve made the difficult decision to reduce our Interactive employees and contractor workforce by up to 15%, over the coming weeks.

We’ve reflected hard as a business to come to this conclusion. Everyone put in so much effort last year, and I am proud of what we achieved together. However,
we didn’t manage to achieve everything we had hoped for. Our mature businesses continue to grow but are facing into macro uncertainties. Our North America
business remains an investment market, where the returns will be reaped but we can now see that this will take some time to come to fruition, so we need to
manage our cost base appropriately. The pandemic boosted our business and we continued to hire at full pelt. I now can see that we may have over hired in
some areas, and I take full responsibility for that.

Within the coming days, employees who are, or may be, initially affected by this decision will be contacted. Our leaders and HR business partners will reach
out directly to those employees and provide clarity for their teams about changes within their organizations.

For those who will be leaving, our priority is to fully support them, including of course with fair terms and treatment. We will offer more than is required in all
the markets we operate in, although terms will be governed by local frameworks and will align with employment laws in every country.

We have been considering how we rescope our roadmaps to ensure they are right sized. This is an opportunity to reset the business, so let’s ensure that these
changes, whilst made with an extremely heavy heart, put us on an even stronger footing, where we can operate with pace, agility, and focus. I truly believe we
will emerge stronger in many ways; we would not be pursuing this unless this was our belief.

We have very special people here, and the employees being affected aren’t just colleagues, they’re friends. Please rally around them and let’s support each
other through these changes. Most of all, please lean on your leadership, including me, as we all work through this difficult time together.

I’m forever grateful for every single one of you who has contributed to our continued success as a company, and the hard work you continue to put in to ensure
our hundreds of thousands of customers enjoy the best igaming experience bar none, every day.

Lee

Lee Fenton
Chief Executive Officer


