UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

SCHEDULE 14A

Proxy Statement Pursuant to Section 14(a) of the
Securities Exchange Act of 1934 (Amendment No. )

A Filed by the Registrant [ Filed by a Party other than the Registrant

CHECK THE APPROPRIATE BOX:

Preliminary Proxy Statement

Confidential, For Use of the Commission Only (as permitted by Rule 14a-6(e)(2))

Definitive Proxy Statement

(] LN

Definitive Additional Materials

Soliciting Material Under Rule 14a-12

\/

s
nvent
nVent Electric plc

(Name of Registrant as Specified In Its Charter)
(Name of Person(s) Filing Proxy Statement, if Other Than the Registrant)

PAYMENT OF FILING FEE (CHECK THE APPROPRIATE BOX):

v

No fee required.

O

Fee computed on table below per Exchange Act Rules 14a-6(i)(1) and 0-11.
1) Title of each class of securities to which transaction applies:
2) Aggregate number of securities to which transaction applies:
3) Per unit price or other underlying value of transaction computed pursuant to Exchange Act Rule 0-11 (set forth the amount on which the filing fee is calculated and state how it was
determined):
4) Proposed maximum aggregate value of transaction:
5) Total fee paid:

Fee paid previously with preliminary materials:

(]

Check box if any part of the fee is offset as provided by Exchange Act Rule 0-11(a)(2) and identify the filing for which the offsetting fee was

paid previously. Identify the previous filing by registration statement number, or the form or schedule and the date of its filing.
1) Amount previously paid:
2) Form, Schedule or Registration Statement No.:
3) Filing Party:
4) Date Filed:




n\Vent Shareholder \/
Engagement

T nvent




Forward-Looking Statements

CAITION CONCERNING FORWARD LCOKING STATEMENTS

Thiz presenlation conlans statemenls thal we Defieve 1o be "lwwand locking slatement=™ within the meaning of the Private Securilies Liligation Reformn Act of 1985, All stalements, olher
LEweary sbalerels of hestonical Facl are forvard looking stabemenls. Withoul linftaton, any stateirenls preceded o fellowed by on Bl indude e wonds Taigels,” "plans,” "believes®
“expects,” fintends, twill,” Tikely " *may,” "anbcipatas,” "estmates,” "projecks,” Sarccasts,” "should,” “would,” "posmoned,” "strateqy,” “huture,” “are corhdand,” or words, phrases or tems of
simitar substaros or the regative thersol, are fonesd-Jocking shrements. Al pojections in tis presenbstion sme also freand-leaking stalemses. Thess forsard-ooking stalements are
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differ materially from lwase expressed o implied by such forwand looking stabements. These factors nclude (he adverse effects on our business operationg or finandal resulls, including
due: o the impact af the GOVIR-1% pandemic and patcrsal impaiment of geadwill and rade names; averall global cooramic ann business canditions impacting our business: the ability w
arhicwe the banafits af our restruciunng pians; tha abiliy @ successhily dentity. inance, complote and megrase acquismons; campetinen and pocing pressuncs Inthe markcts wie senas,
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and win fubure project work; Talure of markeds bo acoepl new product nredwclions and enhancemens; the imgact of changes in laws and requiations, mcluding those that imit U35, 1ax
bzncfits; the: avicome of Irigation and govemmental pracecdings; and the akility 1o acheeve cur bng-term strategic operating geals. Addsional infremation conceming these and athies
laclors is contained in cur lngs wills e Seowiles and Caohange Coreniszion, ncluding our Annual Report an Foim 10 K and oul Suarterdy Reparis on Form 10 QL AL Teowaed locking
slalenals spaak only o of the dute of this praseniaion. We assume no cbligation, and descaires ary obligalion, o updale e infsnraton conlsined in s pressekabion.
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2020 Business Results

2020 Full-Year Results & Highlights

Sales of $2.0 billion

Operating Income of $38 million; on an adjusted basis,
Segment Income of 3348 million

Full-year net cash provided by operating activities of
§344 million, and total Free Cash Flow of $30& million
Full-year Free Cash Flow of ~120% of adjusted net income

Returmned ~5160 million in cash to shareholders
through dividends and share repurchases

Top Three Priorities

Focus on the safety and well-being of our employees

Continue business operations to serve our customears
and support critical infrastructure

- Provided digital launches, and virtual frainings
Make nVent a stronger company well positioned to exit
this crisis

Launched a record 53 new products: 40 digital launches

Integrated our Eldon and WEBT acquisitions

- Launched aur second Employee Engagement survey;
overall satisfaction/favorability grew by eight points
compared fo 2018

In a challenging year, we executed well and are emerging stronger




Response to Current Events

Our top priority is the safety and well-being of our employees

Response to Pandemic

Implamentsd safety and hyglens processes at our manufactuning
and distribution locations

Directed employees to work from home, wherever possible
Launched updated wsliness programs for employess

Repeatedly surveyed cur employees to help us support them and
adapt our response

Held gver 50 listening circles, and panel discussions for employees
to openly discuss their perspectives about social injustice

Signed the CEQ Action Pledge for Diversity & Inclusion

Added two new Employee Resource Groups (ERGs) in 2020; two
more in early 2021

Added an Inclusion Indax to our Employes Engagement Survey

Owr sulfure and values focws on our people. We
intantionaily bullt i sian and diversity infa our culture
oy

from the start. We are engaging and listening to our
smployess

Az an nVent family, we support one another, and show
understanding and compsssion, We achvely welcome
each individual’s unigueness, and ensure Voices are
heard, respected and represented. Our people are our
prierly and sirength

Emerging stronger, better, together




Social Responsibility

= [nclusion & Diversity

* Engagement

= Sgfety

» Governance & business ethics

Products

60%
nent Board

mermbers are
diverse

25“}”0 reduced energy with n'ent's

RAYCHEM HWAT heat-traced single pipe system
to maintain hot water temperature

Data Center Liguid Cooling lowered PUE* fram

APREIOK, 1.6 (ﬁ.ir,\to‘ {1 .1 {Liguid)

We are committed to progress and actions In our soclal
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Shareholder Engagement

* Throughout 2020, members of the Board and management met with shareholders representing ~25% of
outstanding shares® on a range of issues:

- Response to the COVID-19 Pandemic
- 2019 Social Responsibility Report

- Executive Compensation Programs Assast annual general mesting Seheduls sharshokier mestings to
wessills, ceterrmineg nexl sheps, and sobil sharchokder feodback, aseoss
wenay post-meating focus areas for the teedback, and raport o the Board
Fall shareholdar engagemsnt and appropriale Commiltess

Schedule sharsholder mestings prior Take appropriate steps to address

To dhwe anmaEl geneal imesding Lo shaacimlder feedback in govermance:
answer qUestions and understend * and compensation prechees, as well
sharehokder views on prosy statemant as annual neneral mesting planning
miaAes ani dsciosses

We value Investor feedback and will continue to seek It through engagement initiatives
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Board Composition and Diversity

* Qur Governance and Social Responsibility Committee reviews each candidate to assess the fit of his or her
gualifications with the needs of the Board and our company
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Executive Compensation 2020 Highlights

2020 Target Direct Compensation Mix 2020 Compensation Highlights

CED Other NEO = Base salary for Chief Executive Officer was reduced by
RERN 25% for Q2 and Q3; 20% for other Executive Officers

» Board of Director cash refainers reduced by 25% for

?ﬁ%kat Q2 and Q3
s
« Qutstanding 2018-2020 performance share unit
awards were negatively impacted, resulting in zero
payaut
B Dase Salary B Az Incenlives W Loy Tem riosibves - We E){peﬂt aur ﬂul‘staﬂding 2019-2021 per[ormance

share unit awards to pay out at zero

* |n response to strong execution on top three priorities,
the annual Management Incentive Plan was funded at
45% of target for Executive Officers

- 50% of target for Enterprise non-Executive Officer
participants

Qur pay-for-performance philosophy aligns the interest of our management teams and shareholders




2021 Changes to Annual Incentive Compensation

People & Culture Scorecard

= [nclusion Index Score
= Employee Resource Group Membership
= Diverse Candidate Slates

= Global Gender Representation for Professional and
Management Fopulations

= |} 5. Racial Representation for Professional and
Management Populations

Increasing our focus on Inclusion & Diversity efforts, and delivering value to shareholders

New People & Culture Scorecard (15% weighting)
- Feocused ocn guantitative measuras

- Consistent with our overall Inclusion and Diversity Strategy

Replaced Segment Income with Adjusted Earnings Fer
Share (EPS)

- Critical perfformance measure for nWent

- Increases the number of employees whose incentive
compensation is tied to Adjusted EPS

Updated Welghtings for Financlal Measures
- Rewvenue: 30%
- Adjusted EPS: 30%
- Free Cash Flow: 25%




2021 Changes to Long-Term Incentive Compensation

= 2021 — 2023 Performance Share Unit Awards
- Replaced Adjusted EPS with Relative Total Shareholder Retum (TSR) compared to the S&P 400 Industrials
- Ensures continued alignment of our senior leaders’ incentives with the interest of our shareholders

= One-Time Performance-Based Grant

- Recognizes the extraordinary efforts by our senior leadership during 2020 in directing our response to the
COVID-19 pandemic

- Award will vest only if the associated stock price hurdles, and service requirements are met

» Granted on March 1, 2021
ck Price Hurdles Payout Opportunity » Executive Officers will have thres ysars from March 1, 2021

§25.25 1/3 of the award to achieve stock prica hurdles
£08 35 113 of the award * Hurdles must be maintained for 20 conssacutive trading days
£30.62 A aE e award = Baseline stock price established using the 20 trading day

clasing stock price average preceding March 1st

Focused on shareholder value creation




Appendix and GAAP to
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Reported to Adjusted 2020 Reconciliation

mifent Eleciric pho
Reconciliotion of GAAP to non-GAAR financial measures for the year ended December 11, 2020
worliafing the eflect of adjustmsants [Unoddisead)
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Free Cash Flow Reconciliation

Reconciliation of cash from operating activities to free cash flow {Unaudited)

Twelve months ended
In milians December 31, 2020
Met cash provided by (used for) cperating activiies $ 344.0
Capital expenditures {40.0)
Proceeds fram sale af property and aquipmant 20
Free cash flow % 306.0




