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Forward-Looking Statements
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2019 Business Results

2019 Highlights 2019 Business Results

# First full year as a stand-alone public company » Sales of $2.2 billion were flat relative to 2018
# Expanded segment income margin F Operating income up 7% to $333 million vs 2018
# Delivered EPS growth = On adjusted basis, segment income flat at $424

million compared to 2018
= Generated strong free cash flow
# Free cash flow of 3304 million
» Completed first acquisition
# Returned over $350 million in cash to
sharehalders

We are committed to making nVent a high-performance growth company




Our Three Priorities During COVID-19

1. We will focus first on the safety and well-being of our employees

2. We will continue business operations to serve our customers and support critical
infrastructure

3. We will make nVent a stronger company, well positioned to exit this crisis

Prioritizing the health and safety of our employees, and meeting our commitment to customers and
shareholders




Compensation Update in Light of COVID-19

Compensation Actions Taken:
# 25% reduction on @2 cash retainers for Board of Directors

# 25% base salary reduction for our CEQ, and a 20 base salary reduction for all other executive officers for G2

Previous Compensation Actions:

~ Board of Director and Executive Officer LTI awards granted on January 2, 2020 at $§25.92
» 2020 Management Incantive Plan targets established at February Board Meating

= All incentive targets remain aligned with 2020 ACP goals and external guidance provided previously

We will continue to review our pay programs in light of virus impacts




2019 Shareholder Outreach

= Throughout 2019, members of the Board and management met with shareholders representing ~26% of outstanding
stock

2019 Shareholder Engagement Process

» Feedback was supporting; shareholders voted 92.7% in
favor of executive compensation programs

Say-an-P
Voling a
Anrual

Miesting

Rewview Say-
or-Pay
Wioling

¥ No material changes for 2013 in response to the vote

» We axpect to continue a similar engagement process for File Annual Mest with
2020 Proxy Invesdors
Statement {Fail}

Raniew
Feedback and
Adjust Plans
ag Apprapriale

We value investor feedback and will continue to seek it through engagement initiatives




Corporate Governance Highlights

2020 Board Nominee Overview 2020 Board Composition

= Diversity of experlence across the Board - 2020 slate includes:
Nicola Palmer

— Experience spanning techneiogy, engineesing, operafions, service
management, product development and sirateqyiplanning
= Jacqueline Wright
gl fransformation expertise, lzadership In e deployment of key
CUSTTET EXpENeNCes acrass multipks technology platiomms

B0% ars 8 of 10 e 50% have # Leadership Changes (as of May 15, 2020)
divarse indepandant CED experiance

«  Busan Cameron - Independent |aad Diracion

= Independent Lead Director » Michael Ducker - Govemnance Committes Chair

Digital transformation and technology expertise




Environmental, Social and Governance (ESG): Current Resources

omator nclused e Sty Accou

® Our Approach to Social Responsibility » nVent.com
= Environmental Matters

hitps./www.nvent. com/us/en/about-nvent/social-
wialer Use, Energy EMciency, Wasle Reduction and Matefials Lise respansibility.htmi

» nVent Code of Conduct

* Soclal and Employes Matters
+ Making a Difference Around the World

Empioyee Engagemsant and Code of Conduct hitps:/is22 g4cdn.com/268397047 files/dac _downloads/go
Incusion and Dnversity vernance update/nvent co conduct. pdf
UEIIT!FIGI'IS&I:!:I‘I and Benehts : . a
Training and Developrment #= Supplier Information:
+ Workplace Health and Safcly https:/iwww.nvent com/usienterms/supplierconduct. htmi

= Human Rights Matters
= Doing Business with Integrity
* Anti-Bribery and Corruption

+ Global Supplier Guide and Code of Conduct
= Calfornla Transparency In Supply Chains Act Disclosure

* Supply Chain and Conflict Minerals = mvent Conflict Mineralz Policy

Ses pages 4 to 9 of the 2019 nVent Irish Statutory Accounts » Slavery and Human Trafficking Statement
https:is22 gdcdn. comi26835T047T files/dog_financials/201 Sarinyent-
2015 rishR Final-Pri ;

Focus on Good Governance and Social Responsibility




nVent Social Responsibility Reporting

COMPLETED

» Digilal putsi

Developing Our Reporting Framework




Developing our Culture of Social Responsibility

Internal Communications JUIY 2020

SASOi8 e SnapE - my"Vent features Launch First Report
¢ Redeadt + Press Release

* Ti Hall X i :
A * Social Media postings
+ nVent.com posting
(feature)
* myn\ent stories

External Communications T benpOyes smal
= Town Hall feature

Q4 2019 - Q2 2020 - Social Media posts Bl

* Updated Social Responsibility
page

Embedding social responsibility into nVent culture




Our Compensation Best Practices

What We Do What We Don't Do

+ Double-trigger change in control severance = Mo excise tax gross-ups on change in control payments
« Comprehensive clawback policy that applies to annual = MWo hedging or pledging transactions by executlve
Incentive and equity compensation officers Involving our ordinary shares
¥ Rigorous stock ownership requiremenis and holding = Mo backdating or repricing of stock options
periods

= No liberal share recycling under stock Incentive plan
« Targets for performance metrics aligned to financial goals
communicated to shareholders = Mo delivery or payment of dividends on unvested equity
awards
¥ Alignment of pay and shareholder performance
* Neo multi-year compensation guarantees
« Engagement of an indepandent compensation consultant
= Mo employment contracts
« Limited perquisites

Shareholder feedback will continue to guide executive compensation design




Compensation Program Elements

2019 Target Direct Compensation Mix Annual Incentive Plan

# All NEOs paid on enterprise-wide plan to support One-nVent

Other NECs Initiative
Segment

Free Cash Flow

Revenue
Income

= 2015 payout rangeas from 0o 2 35 imes targel, 300% payout
potential for Segment Income eliminated in 2020

#2018 Payoul of T8 4% of lange

I Baze Salary W Annaal Incenives (I Lond-Team Incanies

Long-Term Incentive Plan

# All awards settled in shares

Equity Type % of Mix Vesting Schedule

F Mo dividaends pasd oul on unvasied awands Perfanmancs Shars Units [PHUs) i Sryesr ol vest
Stock Options 25% Iyear ratabde vesting
# Performance share units vest at the end of a 3-year = . :
performance period based on Adjusted EPS growth Resicen Antr=1 ¥ il il il dcal

QOur pay-for-performance philosophy aligns the interest of our management teams and shareholders

e




Proposal to Amend nVent Electric plc 2018 Omnibus Incentive Plan

= We are seeking shareholder approval to increase the number of shares reserved for grant under the nVent Electric
plc 2018 Omnibus Plan to 18,500,000

Amendment includes the addition of an annual per participant limit for non-employee director compensation, and a minimum vesting period
of one year from the date of grant

Plan Features

F Mot excessively dilutive # T08 598 shares remained available for future grants under the
Omnibus Plan as of March 3, 2020

# Mo recycing” of sheres withhald to pay the exercise phcs of
stock options or lo satisfy tax obligations % Wa are requesting an additional 12,000,000 shares for available

future grants
# Mo dividends on unvested awards

# Mo aulomalic share replenshmeant o "evergresn” provisson

# Mo discounted or reload stock options, or stock opfion repricing

» A defintion of change in controd that would represent an actual “

change in contred of the Company e —— il ‘Gl

wi Approval
# Mo tax gross-ups or company loans

mem
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Appendix and
GAAP to Non-GAAP Measurements & Reconciliations




Reported to Adjusted 2019 Reconciliation
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Reported to Adjusted 2018 Reconciliation
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Organic Sales Growth & Free Cash Flow Reconciliation
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