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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers

Amendment to Andrew Low Ah Kee Employment Agreement

On September 4, 2019, GoDaddy Inc. (the "Company") amended the employment agreement (the "Employment Agreement") previously entered into
between Andrew Low Ah Kee, the Company’s Chief Operating Officer, and the Company and certain of its affiliates (the "Employment Agreement Amendment").

The Employment Agreement Amendment extends the term of the Employment Agreement to December 31, 2024, and provides for the enhanced
severance benefits described below. No other material amendments were made to the Employment Agreement.

If Mr. Low Ah Kee’s employment is terminated without cause or he resigns for good reason (both terms as defined in the Employment Agreement, as
amended by the Employment Agreement Amendment) during the period beginning three months prior to and ending 18 months following a change in control (the
"Change in Control Period"), Mr. Low Ah Kee is entitled to a severance payment equal to 150% of his annual salary, a payment equal to 150% of his annual target
bonus for the year of separation, vesting acceleration of all outstanding and unvested time-based and performance-based equity awards (with performance
measured at the greater of target or actual performance) and a payment equal to the cost of health insurance coverage under COBRA for 18 months, as set forth in
the Employment Agreement Amendment.

If Mr. Low Ah Kee’s employment is terminated without cause or he resigns for good reason outside the Change in Control Period, Mr. Low Ah Kee is
entitled to a severance payment equal to 100% of his annual salary and his annual target bonus for the year of separation, vesting acceleration of time-based equity
awards that would have vested during the next 12 months following the termination date, pro-rata vesting of performance-based equity awards that would have
vested based on satisfaction of performance criteria for the performance period(s) ending on or within 12 months following the termination date (with any
individual performance criteria deemed fully satisfied) and payment equal to the cost of health insurance coverage under COBRA for 18 months, as set forth in the
Employment Agreement Amendment.

All severance payments are contingent on his signing and not revoking a release of claims and compliance with the terms of the Employment Agreement,
as amended by the Employment Agreement Amendment.
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