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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

On February 8, 2024, GoDaddy Inc. (the “Company”) announced the appointment of Jared Sine to serve as the Company’s Chief Strategy and Legal
Officer, effective March 18, 2024.

The Company has entered into an employment letter with Mr. Sine, dated February 8, 2024 (the “Employment Letter”’), which provides for his
employment and compensation terms, including an annual base salary of $500,000, an opportunity to earn an annual incentive bonus of 80% of base salary and
the receipt of new hire equity awards on his employment start date having an aggregate target grant date value of $10,000,000. The new hire equity awards will
be comprised of two grants of restricted stock units (“RSUs”), one vesting over a two-year period and the other vesting over a four-year period, and a grant of
performance-based RSUs (“PSUs”) that will be subject to the same terms and conditions (including service- and performance-based vesting conditions) that are
approved by the Compensation and Human Capital Committee of the Board of Directors of the Company (the “Committee”) for annual focal grants of PSUs to
be made to the Company’s executive leadership team in 2024. Beginning in 2025, Mr. Sine will be eligible to receive annual focal equity awards of RSUs and
PSUs in accordance with the Committee’s practices for making annual equity grants to the Company’s executive leadership team. Mr. Sine will also enter into a
Change in Control and Severance Agreement with the Company (the “Severance Agreement”), effective upon his employment start date, which provides for
certain payments and benefits upon a qualifying termination of employment both in connection with and outside the context of a change in control of the
Company. The summary of Mr. Sine’s employment terms set forth above does not purport to be complete and is qualified in its entirety by reference to the full
text of the Employment Letter and the Severance Agreement, which are attached to this Current Report on Form 8-K as Exhibits 10.1 and 10.2, respectively.

Mr. Sine will also execute the Company’s standard form of indemnification agreement, a copy of which has been filed as Exhibit 10.23 to the
Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2022, filed with the Securities and Exchange Commission on February 16,
2023, and the Company’s At-Will Employment, Confidential Information, Non-Compete, Work Product & Arbitration Agreement.

Effective upon his appointment as Chief Strategy and Legal Officer of the Company, Mr. Sine will be designated as an “officer” as such term is used
within the meaning of Section 16 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), and an “executive officer” as such term is used
within the meaning of Rule 3b-7 of the Exchange Act.

Mr. Sine (age 44) previously served as Chief Business Affairs and Legal Officer and Secretary at Match Group, Inc. (“Match Group”) from March
2021 to February 2024. Prior to that time, Mr. Sine served as Match Group’s Chief Legal Officer and Secretary from February 2019; and prior to that, he
served as General Counsel and Secretary of Match Group from July 2016. Mr. Sine earned his Bachelor of Science and Juris Doctor degrees from Brigham
Young University.

There are no arrangements or understandings between Mr. Sine and any other persons pursuant to which he was selected as an officer of the Company,
and Mr. Sine is not related to any other executive officer or director of the Company. Mr. Sine has no direct or indirect material interest in any transaction
required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Item 7.01 Regulation F-D Disclosure

On February 8, 2024, the Company issued a press release announcing the appointment described above. A copy of this press release is attached hereto as
Exhibit 99.1 and incorporated by reference herein.

The information set forth under this Item 7.01, including Exhibit 99.1, shall not be deemed “filed” for purposes of Section 18 of the Exchange Act, or
incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as shall be expressly set forth by specific
reference in such a filing.



Item 9.01 Financial Statements and Exhibits
(d) Exhibits

Exhibit
Number Exhibit Description

10.1 Offer Letter between GoDaddy.com, LLC, GoDaddy Inc. and Jared Sine, dated February 8, 2024

10.2 Change in Control and Severance Agreement between GoDaddy.com, LLC, GoDaddy Inc. and Jared Sine
99.1 Press Release of GoDaddy Inc. dated February 8, 2024

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

GODADDY INC.

Date:  February 8§, 2024 /s/ Mark McCaffrey
Mark McCaffrey
Chief Financial Officer
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2155 East GoDaddy Way, Tempe, AZ 85284
Website: www.godaddy.com

GoDaddy.com, LLC

February 8, 2024

Jared Sine

Dear Jared,
Congratulations on your offer from GoDaddy!

On behalf of GoDaddy, I am thrilled to offer you the position of Chief Strategy and Legal Officer of GoDaddy.com, LLC, a
Delaware limited liability company, GoDaddy Inc., a Delaware corporation and their subsidiaries (collectively, “GoDaddy”),
reporting directly to the Chief Executive Officer (currently, Aman Bhutani). In this role, you will provide strategic legal leadership
for GoDaddy and perform such duties customarily associated with the role of a chief strategy and legal officer.

Start Date
Your start date is anticipated to be March 18, 2024 (the date you actually commence employment with us, the “Effective Date”),
subject to both you and GoDaddy satisfying several preconditions discussed below.

Location
You will be based out of Texas, and will be permitted to work remotely from home, subject to travel to GoDaddy offices and other
business travel as reasonably required by the Chief Executive Officer or as otherwise necessary to perform your job duties.

Base Salary

You will receive a gross bi-weekly salary of $19,230.77, which equates to an annual base salary of $500,000, less applicable taxes,
deductions and withholdings, and which will be paid bi-weekly in accordance with GoDaddy’s payroll policies, and will be subject
to annual review.

Annual Bonus

Beginning with the 2024 fiscal year, you will be eligible to earn an annual cash bonus with a target amount equal to 80% of your
annual base salary, the actual amount of which will be based upon achievement of performance goals established under GoDaddy’s
short-term incentive plan by GoDaddy’s Board of Directors (the “Board”) or the Compensation Committee of the Board (in either
case, the “Committee”). Any annual bonus earned shall be payable after the end of the applicable fiscal year at the same time annual
bonuses are paid to the Company’s executive leadership team generally, based upon achievement of those objectives as determined
by the Committee, which to the extent pertaining to corporate performance goals, shall be consistent with the objectives established
for the Company’s executive leadership team generally for the applicable fiscal year, which, for the 2024 fiscal year, will be based
80% on the achievement of corporate performance goals and 20% on the achievement of individual performance goals established
by the Committee for such year. Unless an earlier date is determined by the Committee (or as otherwise provided in the Severance
Agreement (as defined below)), any such bonus will be subject to your continued employment through and until the date of
payment. Any such bonus amounts paid will be subject to any applicable withholdings. For future years, the Committee may modify
the structure and performance objectives used for annual bonus determinations.



Equity Grant

On the Effective Date, as approved by the Board or Committee on or prior to the Effective Date, you will be granted the following
equity awards (Initial Equity Award and Additional Equity Award) with an aggregate target grant date value of $10,000,000, which
awards will be governed by the terms and conditions of the GoDaddy Inc. 2015 Equity Incentive Plan, or the Company’s equity
incentive compensation plan then in effect (the “Equity Incentive Plan”) and the forms of award agreement thereunder
(collectively, including the Equity Incentive Plan, the “Equity Documents™):

a. Initial Equity Awards. Your initial equity awards of time-based Restricted Stock Units (“RSUs”) and performance-based
Restricted Stock Units (“PRSUs”) will be made on the Effective Date and will have the following terms:

i Your award of RSUs will have an aggregate grant date value of $3,600,000. The number of shares of GoDaddy Inc.
Class A common stock (the “Shares”) subject to this award of RSUs will be calculated by dividing the value of this
award by the 30-trading day volume weighted average price as of the last trading day of the month prior to the
Effective Date (“30-day VWAP”). This RSU award will vest over four years as follows, provided you continue to
remain employed with GoDaddy through the applicable vesting date (except as otherwise expressly provided in the
Severance Agreement): (A) 30% of the RSUs will vest on the first day of the month following the 1-year anniversary
of the Effective Date (the “Initial Equity Award Initial Vesting Date”), (B) 7.5% of the RSUs will vest quarterly
thereafter for each of the next 4 quarters, and (C) 5% of the RSUs will vest quarterly thereafter for each of the next 8
quarters.

il. Your award of PRSUs will have an aggregate target grant date value of $2,400,000. The target number of Shares
subject to this award of PRSUs will be calculated by dividing the target value of this award by the 30-day VWAP.
This PRSU award will be subject to the same terms and conditions (including service- and performance-based vesting
conditions) that are approved by the Committee for annual focal grants of PRSUs to be made to the Company’s
executive leadership team in 2024.

b. Additional Equity Award. Your additional award of time-based RSUs is expected to be made in the first quarter of 2024 and
will have an aggregate grant date value of $4,000,000. The number of Shares subject to this award of RSUs will be calculated
by dividing the value of this award by the 30-day VWAP. This RSU award will vest as follows, provided you continue to be
employed with GoDaddy through the applicable vesting date (except as otherwise expressly provided in the Severance
Agreement): (i) 50% of the RSUs will vest on the first day of the month following the 1-year anniversary of the Effective
Date (the “Additional Equity Award Initial Vesting Date”), and (ii) 50% of the RSUs will vest on the 1-year anniversary of
the Additional Equity Award Initial Vesting Date.

Annually, GoDaddy offers focal grants of RSUs and PRSUs to senior employees in equity-eligible roles based on their performance
as well as their length of service. You will be eligible to receive a focal grant in Q1 of 2025 and each fiscal year thereafter during
your term of employment in accordance with the Board’s and Committee’s practices for making annual equity grants to the
Company’s executive leadership team. The target for your focal grant is $4,000,000. In the event a Change in Control (as defined in
the Equity Incentive Plan) where any outstanding RSUs, PRSUs or other incentive equity awards granted to you under any Equity
Documents are not to be continued as contemplated under Section 14(c) of the current Equity Incentive Plan (or



any successor provision thereto), then notwithstanding any provision of the Equity Documents (including any award agreement) to
the contrary, the vesting of those Awards will accelerate in full subject to your continued employment through the closing of the
Change in Control. Focal grants are subject to the approval of the Committee.

Benefits; Policies

GoDaddy provides a competitive benefits package, including retirement and welfare benefits plans (medical, dental, vision, life,
short and long-term disability, 401(k) and flexible spending plans) and participation in GoDaddy’s employee stock purchase plan,
subject to their applicable terms and conditions, including without limitation any eligibility requirements. You will abide by
GoDaddy’s Insider Trading Policy, Code of Business Conduct and Ethics and any other policies and programs adopted by GoDaddy
regulating the behavior of the Company’s executive leadership team and provided or made available to you from time to time, as
such policies and programs may be amended from time to time. In addition, by virtue of your position within GoDaddy, you will be
subject to GoDaddy’s equity ownership guidelines, as may be amended from time to time, and GoDaddy’s compensation
recoupment policies. The current equity ownership guidelines require that you own GoDaddy equity equal to at least 2x your annual
base salary by the fifth anniversary of the Effective Date and thereafter during the term of your employment with GoDaddy. During
and after your employment by GoDaddy, you will be provided coverage under GoDaddy’s directors’ and officers’ liability insurance
policy. In addition, and prior to the Effective Date, you and GoDaddy will enter into an indemnification agreement in the form
attached as Exhibit 10.23 to GoDaddy’s Annual Report on Form 10-K filed with the Securities and Exchange Commission on
February 16, 2023 (the “Indemnification Agreement”). Without limiting the generality of the foregoing, you will be entitled to
expense reimbursement in accordance with Company policy applicable to the Company’s executive leadership team generally.

Severance and Change in Control

Not later than the Effective Date, you and GoDaddy will enter into GoDaddy’s standard Change in Control and Severance
Agreement in the form attached hereto as Annex A (the “Severance Agreement”). The Severance Agreement will specify the
severance payments and benefits you will become entitled to receive in connection with a Change in Control as well as certain
qualifying terminations of your employment with GoDaddy or its affiliates (subject to your satisfaction of any conditions contained
therein).

Confidentiality Agreement

As a GoDaddy employee, you will have access to certain confidential information of GoDaddy and you may, during the course of
your employment, develop certain information or inventions that will be GoDaddy’s to protect. To protect the interests of GoDaddy,
you agree to execute and deliver, on or before the Effective Date, the At-Will Employment, Confidential Information, Non-Compete,
Work Product & Arbitration Agreement (the “Confidentiality Agreement”), which requires, among other provisions, the assignment
of patent rights to any invention made during your employment at GoDaddy, nondisclosure of GoDaddy proprietary information and
non-competition with certain competitive business.

Other Conditions to Employment
This offer is contingent upon the successful completion of all Pre-Employment Processes (including a criminal background check
and verification of previous employment and education).

Outside Activities

If you have not already done so, you must disclose to GoDaddy any and all agreements relating to your prior employment that may
affect your eligibility to be employed by GoDaddy or limit the manner in which you may be employed. It is GoDaddy’s
understanding that any such




agreements will not prevent you from performing the duties of your position and you represent that such is the case. Moreover, you
agree that, during the term of your employment with GoDaddy, you will not engage in any other employment, occupation,
consulting or other business activity directly related to the business in which GoDaddy is now involved or becomes involved during
the term of your employment, nor will you engage in any other activities that conflict with your obligations to GoDaddy; provided
that nothing herein will prevent you from (a) managing your personal investments, engaging in charitable activities, serving on not-
for-profit boards of directors and similar bodies, or continuing to serve on the board of directors of the entities set forth on Schedule
A), and (b) subject to the written consent of the Board (which consent shall not be unreasonably withheld, conditioned or delayed),
serving on the board of directors or similar governing body of one (1) for-profit entity, in each case, provided that such activities do
not materially interfere with your duties and responsibilities to GoDaddy or breach your obligations to GoDaddy under the
Confidentiality Agreement. Similarly, you agree not to bring any third-party confidential information to GoDaddy, including that of
your former employer, and that in performing your duties for GoDaddy you will not in any way utilize any such information.

Employment At-Will

Your employment is on an at-will basis. This means your employment may be terminated by you or GoDaddy at any time, for any
reason or for no reason, and with or without prior notice, without limiting any rights you may have under the Severance Agreement.
No one has the authority to make any express or implied representation in connection with, or in any way limit, your right to resign
or GoDaddy’s right to terminate your employment at any time, for any reason, or for no reason, with or without prior notice. Nothing
in any GoDaddy policy creates an employment agreement, express or implied, or any other agreement between you and GoDaddy.
No statement, act, series of acts or pattern of conduct can change this at-will relationship.

Legal Fees

No later than thirty (30) days after the Effective Date, the Company will reimburse to you (or pay directly to your law firm) the cost
of legal fees and expenses actually incurred by you in connection with the drafting, negotiation and implementation of this
Agreement (and the agreements referenced herein), not to exceed $15,000 in the aggregate, subject to your substantiation of such
expenses in accordance with applicable Company reimbursement policy.

Protected Activity Not Prohibited

GoDaddy and you acknowledge and agree that nothing in this letter limits or prohibits you from filing and/or pursuing a charge or
complaint with, or otherwise communicating or cooperating with or participating in any investigation or proceeding that may be
conducted by, any federal, state or local government agency or commission, including the Securities and Exchange Commission, the
Equal Employment Opportunity Commission, the Occupational Safety and Health Administration, and the National Labor Relations
Board (“Government Agencies”), including disclosing documents or other information as permitted by law, without giving notice
to, or receiving authorization from, GoDaddy. In addition, nothing in this letter is intended to limit your rights to discuss the terms,
wages, and working conditions of your employment, nor to deny you the right to disclose information pertaining to sexual
harassment or any unlawful or potentially unlawful conduct, as protected by applicable law. You further understand that you are not
permitted to disclose GoDaddy’s attorney-client privileged communications or attorney work product.

Miscellaneous
This letter, together with the Confidentiality Agreement, the Equity Documents, the Severance Agreement and the Indemnification
Agreement, constitute the entire agreement between you and



GoDaddy regarding the material terms and conditions of your employment, and they supersede and replace all prior negotiations,
representations or agreements between you and GoDaddy regarding such subject matter. This letter agreement will be governed by
the laws of the State of Texas but without regard to the conflict of law provision. Any disputes dispute arising from this letter shall
be decided only in a state or federal court sitting in Washington, which the parties expressly agree shall be the exclusive venue for
any such action. This letter agreement may be modified only by a written agreement signed by GoDaddy’s Chief Executive Officer
or Chief People Officer, as applicable, and you.

This offer of employment, if not electronically accepted by you, will expire 5 days from the date of this letter.



((3) GoDaddy

2155 East GoDaddy Way, Tempe, AZ 85284
Website: www.godaddy.com

GoDaddy.com, LLC

Jared, we’re truly excited at the prospect of you joining the GoDaddy team and look forward to working with you to help GoDaddy
empower entrepreneurs everywhere! Please let us know if you have any questions!

Sincerely,

/s/ Monica Bailey

Monica Bailey, on behalf of GoDaddy.com, LLC, a Delaware limited liability company and GoDaddy Inc., a Delaware corporation
Chief People Officer

ACKNOWLEDGEMENT
I hereby accept this offer of employment on the terms and conditions set forth both in this letter and my Confidentiality
Agreement.

/s/ Jared Sine

Jared Sine
Date: February 8, 2024
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CHANGE IN CONTROL AND SEVERANCE AGREEMENT

This Change in Control and Severance Agreement (the “Agreement”) is made among GoDaddy.com, LLC, a Delaware
limited liability company (the “Company”), GoDaddy Inc., a Delaware corporation (“GoDaddy”), and Jared Sine (the
“Executive”), effective as of March 18, 2024 (the “Effective Date”).

This Agreement provides certain protections to the Executive in connection with a change in control of GoDaddy or in
connection with the termination of the Executive’s employment with the Company under the circumstances described in this
Agreement.

The Company, GoDaddy and the Executive agree as follows:

1. Term of Agreement. This Agreement will have an initial term commencing on the Effective Date and ending on May
1, 2025 (the “Initial Term”). At the end of the Initial Term, this Agreement will renew automatically for additional one-year terms
(each, an “Additional Term” and together with the Initial Term, the “Term”) unless the Company and GoDaddy, on the one hand,
or the Executive, on the other hand, provides the other party or parties, as applicable, with written notice of nonrenewal at least 90
calendar days prior to the date of automatic renewal, provided, however, that if the Company and/or GoDaddy provide notice of
nonrenewal to the Executive at a time when the Executive is able and willing to continue employment on the terms and conditions in
effect at the time such notice of nonrenewal is provided to the Executive (disregarding any changes to such terms and conditions of
employment that would constitute or give rise to Good Reason (within the meaning of the employment letter between the Company,
GoDaddy and the Executive, dated February 8, 2024 (the “Employment Letter”)), then the Executive’s employment termination in
connection with receipt of such notice of nonrenewal shall constitute a termination without Cause (as defined below) for all purposes
of this Agreement. Notwithstanding the foregoing, if a Change in Control occurs during the Term, the Term of this Agreement will
extend automatically through the date that is 18 months following the date of the Change in Control (the “CIC Extension Date”).
Further, notwithstanding the foregoing, if during the Term, an initial occurrence of an act or omission by the Company constituting
the grounds for “Good Reason” in accordance with Section 7(k) has occurred (the “Initial Grounds”), and the expiration date of the
applicable cure period under Section 7(k) with respect to such Initial Grounds could occur following the expiration of the term, the
Term then in effect, as applicable, the Term will extend automatically through the date that is 30 days following the expiration of
such cure period, but such extension of the term will only apply with respect to the Initial Grounds. Notwithstanding anything herein
to the contrary, (i) in the event that a definitive agreement is signed that, if the transactions contemplated therein are consummated,
would lead to a Change in Control, the Term will automatically be extended through the CIC Extension Date (provided that if such
definitive agreement is terminated, the term of this Agreement will revert to the Term that would otherwise apply if not for this
clause (1)), and (ii) if the Executive becomes entitled to the benefits under Section 3 of this Agreement, then the Agreement will not
terminate until all of the obligations of the parties hereto with respect to this Agreement have been satisfied in full.

2. At-Will Employment. The Company and the Executive acknowledge that the Executive’s employment is and will
continue to be at-will, as defined under applicable law, subject to the Executive’s rights to receive severance benefits under the terms
and conditions set forth in this Agreement.



3. Severance Benefits.

(a) Qualifying Non-CIC Termination. On a Qualifying Non-CIC Termination (as defined below), the Executive
will, in addition to all amounts under Section 4 (including, for the avoidance of doubt, any bonus earned for the year prior to
the year in which such Qualifying Non-CIC Termination occurs (disregarding continued employment requirements) but
unpaid as of the time of such Qualifying Non-CIC Termination), be eligible to receive the following payments and benefits
from the Company or GoDaddy, as applicable:

(1) Salary Severance. A single, lump sum cash payment equal to 100% of Executive’s Salary (as defined
below), less applicable withholdings;

(i)  Equity Vesting. Vesting acceleration (and exercisability, as applicable) as to the number of the then-
unvested shares subject to each of the Executive’s then-outstanding GoDaddy equity awards (or, if applicable, any
equity or other awards into which such GoDaddy equity awards are converted or for which they are substituted, in
either case, in accordance with the Equity Incentive Plan) that would have vested had the Executive remained in
continued employment with the Company through and including the first anniversary of the date of such Qualifying
Non-CIC Termination, provided, that any such awards that would vest under this provision but for the fact that
outstanding performance conditions have not been satisfied at the time of such termination shall vest only if, and at
such point as, the applicable performance conditions are satisfied (and for clarity, shall remain outstanding and
eligible to performance vest in accordance with the foregoing following the Executive’s termination in accordance
with the performance-vesting terms of the applicable award, and shall be settled at such time(s) as provided in the
applicable award agreement(s)). All remaining GoDaddy equity awards that are not vested on the termination date
(other than any performance-based awards that remain outstanding pursuant to the immediately preceding sentence),
automatically and permanently will be forfeited on the termination date, provided that, notwithstanding the foregoing,
(x) in the event of the Executive’s termination of employment that would constitute a Qualifying CIC Termination (as
defined below) but for the fact that a Change of Control has not yet occurred, any unvested portion of the Executive’s
then-outstanding equity awards will not terminate on the employment termination date and will instead remain
outstanding until the earlier of (x) 3 months following the termination date or (y) the occurrence of a Change in
Control, solely so that any benefits due on a Qualifying CIC Termination can be provided if a Change in Control
occurs within 3 months following the termination date (provided that in no event will the Executive’s stock options or
similar equity awards remain outstanding beyond the equity award’s maximum term to expiration) and (y) if no
Change in Control occurs within 3 months following such termination date, any unvested portion of the Executive’s
equity awards (other than any performance-based awards that remain outstanding pursuant to the immediately
preceding sentence) automatically and permanently will be forfeited on the 3-month anniversary of the day following
the date of termination without having vested. The equity award vesting (and exercisability) acceleration described in
this Section 3(a)(ii) is referred to herein as the “Non-CIC Equity Acceleration”.

(iii) COBRA Coverage. A single, lump sum cash payment in an amount sufficient on an after-tax basis to
pay the total amount of premiums for coverage under COBRA (as defined below) for the Executive and the
Executive’s eligible dependents, if any, at the rates then in effect, for a period 12 months from



the date of Executive’s Qualifying Non-CIC Termination, less applicable withholdings.

(b) Qualifying CIC Termination. On a Qualifying CIC Termination, the Executive will, in addition to all amounts
under Section 4 (including, for the avoidance of doubt, any bonus earned for the year prior to the year in which such
Qualifying CIC Termination occurs (disregarding continued employment requirements) but unpaid as of the time of such
Qualifying CIC Termination), be eligible to receive the following payments and benefits from the Company or GoDaddy, as
applicable:

(1) Salary Severance. A single, lump sum cash payment equal to 100% of the Executive’s Salary, less
applicable withholdings.

(ii) Bonus Severance. A single, lump sum cash payment equal to 100% of the Executive’s target annual
bonus as in effect for the fiscal year in which the Qualifying CIC Termination occurs (disregarding any reduction(s)
in target that would constitute Good Reason), less applicable withholdings.

(iii) COBRA Coverage. A single, lump sum cash payment in an amount sufficient on an after-tax basis to
pay the total amount of premiums for coverage under COBRA for the Executive and the Executive’s eligible
dependents, if any, at the rates then in effect, for a period 12 months from the date of Executive’s Qualifying CIC
Termination, less applicable withholdings.

(iv)  Equity Vesting. Vesting acceleration (and exercisability, as applicable) as to 100% of the then-unvested
shares subject to each of the Executive’s then-outstanding GoDaddy equity awards (or, if applicable, the equity or
other awards into which such GoDaddy equity awards were converted or for which they were substituted for in
connection with such Change in Control). In the case of an equity award with performance-based vesting, all
performance goals and other vesting criteria will be deemed achieved at the greater of (A) actual achievement (if
determinable), or (B) 100% of target levels. In the event that GoDaddy equity awards are not assumed or substituted
for with awards that maintain the same intrinsic value that they had as of immediately prior to a Change in Control,
such GoDaddy equity awards shall vest in full as of immediately prior to such Change in Control such that the
Executive will receive payment of the full value thereof (with performance-based vesting awards vesting in the
manner provided in the preceding sentence), or, to the extent applicable, the reasonable opportunity to exercise any
such awards in advance of the closing of the Change in Control. For the avoidance of doubt, (x) in the event of the
Executive’s termination of employment that would constitute a Qualifying CIC Termination but for the fact that a
Change of Control has not yet occurred, any unvested portion of the Executive’s then-outstanding equity awards will
remain outstanding until the earlier of (x) 3 months following the termination date or (y) the occurrence of a Change
in Control, solely so that any benefits due on a Qualifying CIC Termination can be provided if a Change in Control
occurs within 3 months following the termination date (provided that in no event will the Executive’s stock options or
similar equity awards remain outstanding beyond the equity award’s maximum term to expiration) and (y) if no
Change in Control occurs within 3 months following such termination date, any unvested portion of the Executive’s
equity awards automatically and permanently will be forfeited on the 3-month anniversary of the day following the
date of termination without having vested.



() Qualifying_Death or Disability Termination. On a Qualifying Death or Disability Termination (as defined
below), the Executive or the Executive’s estate (as the case may be) will, in addition to all amounts under Section 4
(including, for the avoidance of doubt, any bonus earned for the year prior to the year in which such Qualifying Death or
Disability Termination occurs (disregarding continued employment requirements) but unpaid as of the time of such
Qualifying Death or Disability Termination), will be eligible to receive the Executive’s annual bonus as in effect for the fiscal
year in which the Qualifying Death or Disability Termination occurs that actually would be earned based on achievement of
performance criteria if Executive had remained employed through the full fiscal year in which the termination of
employment occurred, and prorated based on the number of calendar days employed during such fiscal year. Such prorated
amount (if any) will be paid no later than one day prior to the date that is 22 months following the last day of GoDaddy’s
fiscal year in which such termination occurred. In addition, the Non-CIC Equity Acceleration shall apply with respect to all
equity awards held by the Executive immediately prior to a termination due to the Qualifying Death or Disability
Termination.

(d) Termination Other Than a Qualifying Termination. If the termination of the Executive’s employment with the
GoDaddy Group (as defined below) is not a Qualifying Termination, then the Executive will not be entitled to receive
severance or other benefits (without limiting the terms and conditions of Section 4).

(e) Non-Duplication of Payment or Benefits. For purposes of clarity, in the event of a termination of employment
that would constitute a Qualifying CIC Termination but for the fact that a Change of Control has not yet occurred, any
severance payments and benefits to be provided to the Executive under Section 3(b) will be reduced by any amounts that
already were provided to the Executive under Section 3(a). Notwithstanding any provision of this Agreement to the contrary,
if the Executive is entitled to any cash severance, continued health coverage benefits, or vesting acceleration of any equity
awards (other than under this Agreement) by operation of applicable law or under a plan, policy, contract, or arrangement
sponsored by or to which any member of the GoDaddy Group is a party (“Other Benefits”), then the corresponding
severance payments and benefits under this Agreement will be reduced by the amount of Other Benefits paid or provided to
the Executive.

® Death of the Executive. In the event of the Executive’s death before all payments or benefits the Executive is
entitled to receive under this Agreement have been provided, the unpaid amounts will be provided to the Executive’s
designated beneficiary, if living, or otherwise to the Executive’s personal representative in a single lump sum as soon as
possible following the Executive’s death but no later than the date by which such payments must be made to avoid additional
taxes under Section 409A (as defined below).

(2) Transfer Between Members of the GoDaddy Group. For purposes of this Agreement, if the Executive is
involuntarily transferred from one member of the GoDaddy Group to another, the transfer will not be a termination without
Cause but may give the Executive the ability to resign for Good Reason.

(h) Exclusive Remedy. In the event of a termination of the Executive’s employment with the GoDaddy Group, the
provisions of this Agreement are intended to be and are exclusive and in lieu of any other rights or remedies to which the
Executive may otherwise be entitled, whether at law, tort or contract, or in equity. The Executive will be entitled to no
benefits, compensation or other payments or rights upon termination of employment other than those benefits expressly set
forth in this Agreement




4. Accrued Compensation. On any termination of the Executive’s employment with the GoDaddy Group, the Executive
will be entitled to receive all accrued but unpaid compensation, expense reimbursements, wages, bonuses and other benefits due to
the Executive under any Company-provided plans, policies, and arrangements, or in the case of bonuses, relating to the immediately
preceding fiscal year. For avoidance of doubt, receipt of accrued compensation is not subject to the Release Requirement discussed
in Section 5(a).

5. Conditions to Receipt of Severance.

(a) Separation Agreement and Release of Claims. The receipt of any severance payments or benefits upon the
Executive’s Qualifying Termination under Section 3 is subject to the Executive or the Executive’s estate, as applicable,
signing and not revoking a separation agreement and release of claims mutually agreeable between the Executive and the
Company substantially based on the form release of claims attached hereto as Appendix 1, which must become effective and
irrevocable no later than the 60th day following the Executive’s Qualifying Termination (the “Release Deadline™). If the
Release does not become effective and irrevocable by the Release Deadline, the Executive will forfeit any right to severance
payments or benefits under Section 3.

(b) Payment Timing. Except as specifically provided otherwise in Section 3 of this Agreement, any lump sum
Salary or bonus payments under Section 3 will be provided on the first regularly scheduled payroll date of the Company
following the date the Release becomes effective and irrevocable (the “Severance Start Date”), subject to any delay
required by Section 5(e) below. Any restricted stock units, performance shares, performance units, and/or similar full value
awards that accelerate vesting under Section 3(b)(iv) will be settled on the later of (x) 10 days following the date the Release
becomes effective and irrevocable, or (y) the date of the Change in Control. In the event the Release Deadline may overlap
two (2) calendar years, payment or provision of such severance payments or benefits, as applicable, shall, notwithstanding
the timing of execution of such Release, in all cases be made or provided or commence to be made or provided, as
applicable, in the later calendar year but otherwise beginning as of the time set forth in this Agreement.

() Compliance with Confidentiality Agreement; Return of GoDaddy Group Property. The receipt of any
severance payments or benefits upon the Executive’s Qualifying Termination under Section 3 is subject to the Executive
complying with the Confidentiality Agreement in all material respects and Executive or the Executive’s estate (as applicable)
returning all documents and other property provided to the Executive by any member of the GoDaddy Group (with the
exception of a copy of the Company employee handbook and personnel, compensation or benefit documents relating to the
Executive), developed or obtained by the Executive in connection with his or her employment with the GoDaddy Group, or
otherwise belonging to the GoDaddy Group, excluding, in each case, instances of inadvertent non-return of immaterial
documents or property.

(d) Non-Disparagement. Following the date Executive’s employment with the GoDaddy Group terminates,
Executive agrees not to make any public statement that is intended, or may reasonably be expected to harm the reputation,
business, prospects or operations of the GoDaddy, the Company or any of their affiliates or subsidiaries, any of the
investment funds invested in GoDaddy or any of their affiliates or any affiliated funds (collectively, the “Covered Group”);
provided, that the non-disparagement provisions of this clause (d) will not apply to any statements that Executive makes in
addressing any disparaging statements made by the Covered Group or their respective officers and/or its



directors regarding Executive or Executive’s performance as an employee of the Company so long as Executive’s statements
are truthful. GoDaddy, the Company and their affiliates and subsidiaries shall instruct their respective officers and directors
to refrain from making any disparaging statements about Executive for the same period for which Executive is subject to the
non-disparagement provisions of this clause (d); provided, however, that the non-disparagement provisions will not apply to
any statements that GoDaddy, the Company or any of their affiliates or subsidiaries or their respective officers and directors
make in addressing any disparaging statements made by Executive regarding the Covered Group or its officers and directors
so long as such statements are truthful. Executive, GoDaddy, and the Company expressly consider the restrictions contained
in this clause (d) to be reasonable.

(e) Section 409A. The Company intends that all payments and benefits provided under this Agreement or
otherwise are exempt from, or comply with, the requirements of Section 409A of the Code (as defined below) and any
guidance promulgated under Section 409A of the Code (collectively, “Section 409A”) so that none of the payments or
benefits will be subject to the additional tax imposed under Section 409A, and any ambiguities in this Agreement will be
interpreted in accordance with this intent. No payment or benefits to be paid to the Executive on account of a termination of
employment, if any, under this Agreement or otherwise, when considered together with any other severance payments or
separation benefits that are considered deferred compensation under Section 409A (together, the “Deferred Payments™), will
be paid or otherwise provided until the Executive has a “separation from service” within the meaning of Section 409A. If, at
the time of the Executive’s termination of employment, the Executive is a “specified employee” within the meaning of
Section 409A, then the payment of the Deferred Payments will be delayed to the extent necessary to avoid the imposition of
the additional tax imposed under Section 409A, which generally means that the Executive will receive payment on the first
payroll date that occurs on or after the date that is 6 months and 1 day following the Executive’s termination of employment
(or upon the Executive’s death, if earlier). Each payment, installment, and benefit payable under this Agreement is intended
to constitute a separate payment for purposes of U.S. Treasury Regulation Section 1.409A-2(b)(2). The Company and the
Executive agree to reasonably cooperate to the extent the parties determine that it is necessary or advisable to amend this
Agreement to comply with any provision required to avoid the imposition of the additional tax imposed under Section 409A
or to otherwise avoid income recognition under Section 409A prior to the actual payment of any benefits or imposition of any
additional tax. In no event will any member of the GoDaddy Group reimburse, indemnify, or hold harmless the Executive for
any taxes, penalties and interest that may be imposed, or other costs that may be incurred, as a result of Section 409A.

® Resignation of Officer and Director Positions. The Executive’s receipt of any severance payments or benefits
upon the Executive’s Qualifying Termination under Section 3 is subject to the Executive resigning from all officer and
director positions with all members of the GoDaddy Group and the Executive executing any documents the Company may
reasonably require solely for the purpose of effecting the same.

6. Limitation on Payments.

(a) Reduction of Severance Benefits. If any payment or benefit that the Executive would receive from any
GoDaddy Group member or any other party whether in connection with the provisions in this Agreement or otherwise (the
“Payment”) would (i) constitute a “parachute payment” within the meaning of Section 280G of the Code, and (ii) but for this
sentence, be subject to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then the Payment will be
equal to the Best Results Amount.




The “Best Results Amount” will be either (x) the full amount of the Payment or (y) a lesser amount that would result in no
portion of the Payment being subject to the Excise Tax, whichever of those amounts, taking into account the applicable
federal, state and local employment taxes, income taxes (calculated at the highest applicable marginal rates), and the Excise
Tax, results in the Executive’s receipt, on an after-tax basis, of the greater amount. If a reduction in payments or benefits
constituting parachute payments is necessary so that the Payment equals the Best Results Amount, reduction will occur in the
following order: (A) reduction of cash payments in reverse chronological order (that is, the cash payment owed on the latest
date following the occurrence of the event triggering the excise tax will be the first cash payment to be reduced); (B)
reduction of the acceleration of equity or other awards that are not eligible for the treatment described in Q&A 24(c) of Treas.
Reg. 1.280G-1 in the reverse order of date of grant of the awards (that is, the vesting of the most recently granted equity
awards will be cancelled first); (C) reduction of the accelerated vesting of equity or other awards that are eligible for the
treatment described in Q&A 24(c) of Treas. Reg. 1.280G-1 in the reverse order of date of grant of the awards (that is, the
vesting of the most recently granted equity awards will be cancelled first); and (D) reduction of employee benefits in reverse
chronological order (that is, the benefit owed on the latest date following the occurrence of the event triggering the excise tax
will be the first benefit to be reduced). In no event will the Executive have any discretion with respect to the ordering of
Payment reductions. The Executive will be solely responsible for the payment of all personal tax liability that is incurred as a
result of the payments and benefits received under this Agreement, and the Executive will not be reimbursed, indemnified, or
held harmless by any member of the GoDaddy Group for any of those payments of personal tax liability.

(b) Determination of Excise Tax Liability. Unless the Company and the Executive otherwise agree in writing, the
Company will select a professional services firm (the “Firm”) to make all determinations required under this Section 6,
which determinations will be conclusive and binding upon the Executive and the Company for all purposes. For purposes of
making the calculations required by this Section 6, the Firm may make reasonable assumptions and approximations
concerning applicable taxes and may rely on reasonable, good faith interpretations concerning the application of Sections
280G and 4999 of the Code. The Company and the Executive will furnish to the Firm such information and documents as the
Firm reasonably may request in order to make determinations under this Section 6. The Company will bear all costs and
make all payments for the Firm’s services in connection with any calculations contemplated by this Section 6. The Company
will have no liability to the Executive for the determinations of the Firm.

7. Definitions. The following terms referred to in this Agreement will have the following meanings:
(a) “Board” means GoDaddy’s Board of Directors.

(b) “Cause” means that the Executive’s (i) willful engagement in illegal conduct or gross misconduct that is
materially injurious to the Company or any of its Subsidiaries (as defined in the Equity Incentive Plan); (ii) conviction of, or
entry of a plea of nolo contendere or guilty to, a felony or a crime of moral turpitude; (iii) engaging in fraud, material
misappropriation, embezzlement or any other act or acts of dishonesty resulting or intended to result directly or indirectly in
a gain or personal enrichment to Executive at the expense of the Company or any of its Subsidiaries; (iv) willful material
breach of any written policies of the Company or any of its Subsidiaries including any agreement between Executive and the
Company (to the extent such policy or policies were previously provided to Executive); or (v) willful and continual failure to



substantially perform his or her duties with the Company or any of its Subsidiaries (other than a failure resulting from his or
her incapacity due to physical or mental illness), which failure has continued for a period of at least 30 days after a written
demand for substantial performance is delivered to Executive by the Company or one of its Subsidiaries which specifically
identifies the manner in which the Company believes Executive has not substantially performed Executive’s duties.

(©) “Change in Control” has the same meaning assigned under GoDaddy’s Equity Incentive Plan.

(d) “Change in Control Period” means the period beginning 3 months prior to a Change in Control and ending
18 months following a Change in Control.

(e) “COBRA” means the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended.
® “Code” means the Internal Revenue Code of 1986, as amended.

(2) “Confidentiality Agreement” means the At-Will Employment, Confidential Information, Non-Compete,
Work Product & Arbitration Agreement.

(h) “Disability” means the Executive being physically or mentally incapacitated and unable for a period of 6
consecutive months or for an aggregate of 9 months in any 24 consecutive month period to perform Executive’s duties (such
incapacity is a “Disability”). Any question as to the existence of a Disability will be determined in writing by a qualified
independent physician mutually acceptable to Executive and the Company. If Executive and the Company cannot agree as to
a qualified independent physician, each will appoint a physician and those two physicians will select a third physician who
will make such determination in writing. The determination will be final and conclusive for this Agreement.

) “Equity Incentive Plan” means the GoDaddy Inc. 2015 Equity Incentive Plan, or the Company’s equity
incentive compensation plan then in effect, as applicable.

) “GoDaddy Group” means GoDaddy, the Company, and their affiliates and subsidiaries.

(k) “Good Reason” means the termination of the Executive’s employment with any GoDaddy Group member by
the Executive in accordance with the next sentence after the occurrence of one or more of the following events without the
Executive’s express written consent: (i) a material reduction of Executive’s duties, position, reporting structure (e.g., no
longer reporting directly to GoDaddy’s Chief Executive Officer), or responsibilities, relative to Executive’s duties, position,
reporting structure or responsibilities as of the Effective Date; (ii) a material reduction in Executive’s Salary or target annual
bonus; (iii) the relocation of Executive’s principal place of employment to a facility or location more than 35 miles from
Executive’s current place of employment; or (iv) the Company’s or GoDaddy’s material breach of this Agreement or any
other agreement with Executive. The Executive’s resignation will only constitute a resignation for Good Reason hereunder if
(x) the Executive provides the Company with a written notice of termination within 60 days following the Executive’s actual
knowledge of the initial existence of the action or event that the Executive believes gives rise to Good Reason, (y) the
applicable GoDaddy Group member has failed to cure the same within 30 days of its receipt of such notice and (z) the date of
termination occurs no later than 30 days after the end of the cure period.



Q) “Qualifying Termination” means a termination of the Executive’s employment (i) by a GoDaddy Group
member without Cause (for clarity, including Executive’s employment termination in connection with the Company’s and/or
GoDaddy’s delivery of a notice of nonrenewal of this Agreement to the Executive at a time when the Executive is able and
willing to continue employment on the terms and conditions in effect at the time such notice of nonrenewal is provided to the
Executive (disregarding any changes to such terms and conditions of employment that would constitute or give rise to Good
Reason (within the meaning of the Employment Letter)), but excluding by reason of the Executive’s death or Disability) or
by the Executive for Good Reason, in either case, outside of the Change in Control Period (a “Qualifying Non-CIC
Termination™), or (ii) by a GoDaddy Group member without Cause (excluding by reason of the Executive’s death or
Disability) or by the Executive for Good Reason, in either case, during the Change in Control Period (a “Qualifying CIC
Termination”), or (iii) as a result of the Executive’s death or Disability (a “Qualifying Death or Disability Termination™).

(m)  “Salary” means the Executive’s annual base salary as in effect immediately prior to the Executive’s
Qualifying Termination (or if the termination is due to a resignation for Good Reason based on a material reduction or series
of reductions, as applicable, in base salary, then the Executive’s annual base salary in effect immediately prior to the
reduction or series of reductions, as applicable) or, if the Executive’s Qualifying Termination is a Qualifying CIC
Termination and the amount is greater, at the level in effect immediately prior to the Change in Control.

8. Successors. This Agreement will be binding upon and inure to the benefit of (a) the heirs, executors, and legal
representatives of the Executive upon the Executive’s death, and (b) any successor of the Company or GoDaddy. Any such successor
of the Company or GoDaddy will be deemed substituted for the Company or GoDaddy, as applicable, under the terms of this
Agreement for all purposes. For this purpose, “successor” means any person, firm, corporation, or other business entity which at any
time, whether by purchase, merger, or otherwise, directly or indirectly acquires all or substantially all of the assets or business of the
Company or GoDaddy. None of the rights of the Executive to receive any form of compensation payable pursuant to this Agreement
may be assigned or transferred except by will or the laws of descent and distribution. Any other attempted assignment, transfer,
conveyance, or other disposition of the Executive’s right to compensation or other benefits will be null and void.

9. Notice.

(a) General. All notices and other communications required or permitted under this Agreement will be in writing
and will be effectively given (i) upon actual delivery to the party to be notified; (ii) upon transmission by email (assuming no
“bounce back” message is received and that the sending party reasonably believes such email address continues to be used by
the party to which it is sent); (iii) 1 business day after deposit with a recognized overnight courier; or (iv) 3 business days
after deposit with the U.S. Postal Service by first class certified or registered mail, return receipt requested, postage prepaid,
addressed (A) if to the Executive, at the address the Executive will have most recently furnished to the Company and
GoDaddy in writing, (B) if to the Company and GoDaddy, at the following address:

GoDaddy.com, LLC

2155 E GoDaddy Way,

Tempe, AZ 85284

Attention: Chief People Officer



(b) Notice of Termination. Any termination by a GoDaddy Group member for Cause will be communicated by a
notice of termination to the Executive, and any termination by the Executive for Good Reason will be communicated by a
notice of termination to the Company, in each case given in accordance with Section 9(a) of this Agreement. The notice will
indicate the specific termination provision in this Agreement relied upon, will set forth in reasonable detail the facts and
circumstances claimed to provide a basis for termination under the provision so indicated, and will specify the termination
date (which will be not more than 30 days after the later of (i) the giving of the notice or (ii) the end of any applicable cure
period).

10. Resignation. The termination of the Executive’s employment for any reason will also constitute, without any further
required action by the Executive, the Executive’s voluntary resignation from all officer and/or director positions held at any member
of the GoDaddy Group, and at the Board’s request, the Executive will execute any documents reasonably necessary to reflect the
resignations.

11. Miscellaneous Provisions.

(a) No Duty to Mitigate. The Executive will not be required to mitigate the amount of any payment contemplated
by this Agreement, nor will any payment be reduced by any earnings that the Executive may receive from any other source
except as specified in Section 3(e).

(b) Waiver; Amendment. No provision of this Agreement will be modified, waived, or discharged unless the
modification, waiver, or discharge is agreed to in writing and signed by an authorized officer of the Company (other than the
Executive) and by the Executive. No waiver by either party of any breach of, or of compliance with, any condition or
provision of this Agreement by the other party will be considered a waiver of any other condition or provision or of the same
condition or provision at another time.

(©) Headings. All captions and section headings used in this Agreement are for convenient reference only and do
not form a part of this Agreement.

(d) Entire Agreement. This Agreement constitutes the entire agreement of the parties and supersedes in their
entirety all prior representations, understandings, undertakings, or agreements (whether oral or written and whether expressed
or implied) of the parties with respect to the subject matter of this Agreement, including, for the avoidance of doubt, any
other employment letter or agreement, severance policy or program, or equity award agreement with respect to such subject
matter.

(e) Choice of Law. This Agreement will be governed by the laws of the State of Texas without regard to Texas
conflicts of law rules that may result in the application of the laws of any jurisdiction other than Texas. To the extent that any
lawsuit is permitted under this Agreement, the Executive hereby expressly consents to the personal and exclusive jurisdiction
and venue of the state and federal courts located in Texas for any lawsuit filed against the Executive by the Company.

() Severability. The invalidity or unenforceability of any provision or provisions of this Agreement will not
affect the validity or enforceability of any other provision of this Agreement, which will remain in full force and effect.

(2) Withholding. All payments and benefits under this Agreement will be paid less applicable withholding taxes.
The Company is authorized to withhold from any
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payments or benefits all federal, state, local, and/or foreign taxes required to be withheld from the payments or benefits and
make any other required payroll deductions. No member of the GoDaddy Group will pay the Executive’s taxes arising from
or relating to any payments or benefits under this Agreement.

(h) Counterparts. This Agreement may be executed in counterparts, each of which will be deemed an original, but
all of which together will constitute one and the same instrument.

[Signature page follows.]
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By its signature below, each of the parties signifies its acceptance of the terms of this Agreement, in the case of GoDaddy or
the Company by its duly authorized officer.

GODADDY.COM, LLC

By: /s/ Monica Bailey
Name: Monica Bailey
Title: Chief People Officer
Date: February 8, 2024

GODADDY INC.

By: /s/ Monica Bailey
Name: Monica Bailey
Title: Chief People Officer
Date: February 8, 2024

JARED SINE
By: /s/Jared Sine
Date: February 8, 2024




Appendix 1
RELEASE AGREEMENT

This Release Agreement (this “Release™), is entered into as of [DATE] by the undersigned (“Executive”) and is given in
consideration for the promises and payments contained in the Change in Control and Severance Agreement, dated [DATE] (as may
be amended from time to time, the “Severance Agreement”), among GoDaddy.com, LLC, a Delaware limited liability company
(the “Company”), GoDaddy Inc., a Delaware corporation (“GoeDaddy”), and Executive. Capitalized terms used in this Release
without definition shall have the meanings ascribed thereto in the Severance Agreement. Executive agrees as follows:

1. Termination Date. Executive’s last day of employment with the GoDaddy Group (as defined below) is [DATE] (the
“Separation Date”).

2. Severance Payments. Provided that Executive complies with the terms and conditions of this Release, Executive will
receive the cash severance payments, equity vesting, and subsidized health benefits, as applicable (collectively, the “Severance
Payments™), set forth in Section 3 of Severance Agreement, less applicable withholdings. For clarity, the Severance Payments shall
include the following cash severance payments:

(a) Accrued Cash Obligations and Cash Severance Amounts. [ ]!

3. No Other Compensation or Benefits. Except for the accrued compensation described in Section 4 of the Severance
Agreement, and as otherwise specifically provided herein or as required by COBRA or other applicable law, Executive will not be
entitled to any compensation or benefits or to participate in any past, present or future employee benefit programs or arrangements of
any member of the GoDaddy Group on or after the Separation Date.

4. Conditions to Receipt of Severance. The provisions of Section 5 of the Severance Agreement (Conditions to Receipt
of Severance), which describe the terms regarding the effectiveness of this Release, the timing of payments made under the
Severance Agreement, Executive’s obligations with respect to confidentiality, return of property and non-disparagement in
connection with and following Executive’s termination of employment, the treatment of payments under and in accordance with
Section 409A, and Executive’s obligations with respect to Executive’s resignation from all officer and director positions, are hereby
incorporated by reference as if set forth herein in full.

5. Limitations on Payment. The provisions of Section 6 of the Severance Agreement (Limitation on Payment), which
describe the terms regarding the application of Sections 280G and 4999 of the Code and the reduction of payments under the
Severance Agreement as necessary to avoid non-deductibility and excise tax thereunder, are hereby incorporated by reference as if
set forth herein in full.

6. Release.




(a) General Release.” Subject to certain exceptions and Executive’s protected rights, as respectively set forth in Sections
8 and 9 below, Executive hereby releases and forever discharges the Company, GoDaddy and their subsidiaries and
affiliates (collectively, the “GoDaddy Group”) and each of their respective direct or indirect shareholders, officers,
employees, directors and agents (collectively, the “Released Parties”) from any and all claims, actions and causes of
action (collectively, “Claims”), including, without limitation, any Claims arising under any applicable federal, state,
local or foreign law, that Executive may have, or in the future may possess arising out of (x) Executive’s employment
relationship with and service as a director, employee, officer, consultant or manager of any member of the GoDaddy
Group, and the termination of such relationship, or (y) any event, condition, circumstance or obligation that occurred,
existed or arose on or prior to the date hereof; provided, however, that without limiting any other provisions hereof,
the release set forth herein will not apply to (i) the obligations of the GoDaddy Group to pay the Severance Payments
or the accrued compensation described in Section 4 of the Severance Agreement, and (ii) the obligations of the
GoDaddy Group to continue to provide director and officer indemnification (including as applicable advancement of
expenses) to Executive as provided (or as may be provided) in the governing documents of GoDaddy, under any
applicable insurance policy maintained by any member(s) of the GoDaddy Group and/or under any agreement entered
into between any member(s) of the GoDaddy Group on the one hand and Executive on the other. Executive further
agrees that the benefits described in this Release will be in full satisfaction of any and all claims for payments or
benefits, whether express or implied, that Executive may have against any member of the GoDaddy Group arising out
of Executive’s employment relationship with, or Executive’s service as a director, employee, officer, consultant or
manager of, the GoDaddy Group and the termination thereof. This Section 6(a) does not apply to any Claims that
Executive may have as of the date Executive signs this Release arising under the Federal Age Discrimination in
Employment Act of 1967, as amended, and the applicable rules and regulations promulgated thereunder (“ADEA”).
Claims arising under ADEA are addressed in Section 6(b) of this Release.

(b) Specific Release of ADEA Claims. In consideration of the payments and benefits provided to Executive under this
Release, Executive hereby releases and forever discharges each of the Released Parties from any and all Claims that
Executive may have as of the date Executive signs this Release arising under ADEA. By signing this Release,
Executive hereby acknowledges and confirms the following: (i) Executive was advised by the Company or GoDaddy
in connection with Executive’s termination to consult with an attorney of Executive’s choice prior to signing this
Release and to have such attorney explain to Executive the terms of this Release, including, without limitation, the
terms relating to Executive’s release of claims arising under ADEA; (ii) Executive has been given a period of not
fewer than 21 days to consider the terms of this Release and to consult with an attorney of Executive’s choosing with
respect thereto; and (iii) Executive is providing the release and discharge set forth in this Release only in exchange for
consideration in addition to anything of value to which Executive is already entitled.

(c) Revocation. This Release may be revoked by Executive within the seven-day period commencing on the date
Executive signs this Release (the “Revocation Period”). In the event of any such revocation by Executive, all
obligations of the




GoDaddy Group and Executive under this Release will terminate and be of no further force and effect as of the date
of such revocation. No such revocation by Executive will be effective unless it is in writing and signed by Executive
and received via email by the Chief People Officer of the Company and GoDaddy prior to the expiration of the
Revocation Period.

(d) Representation. Executive hereby represents that Executive has not instituted, assisted or otherwise participated in
connection with, any action, complaint, claim, charge, grievance, arbitration, lawsuit or administrative agency
proceeding, or action at law or otherwise against any of the Released Parties.

7. Claim or Breach. Subject to certain exceptions and Executive’s protected rights, as respectively set forth in Sections 8
and 9 below, in the event that Executive (a) files any charge, claim, demand, action or arbitration with regard to Executive’s
employment, compensation or termination of employment under any federal, state, local or foreign law, or an arbitration under any
industry regulatory entity, except in either case for a claim for breach of this Release or failure to honor the obligations set forth
herein or (b) breach any of the covenants contained in or incorporated into this Release, Executive will forfeit the right to receive, or
will be required to repay, any payments or provide any benefits provided pursuant to Section 3 of the Severance Agreement.

8. Certain Exceptions.
(a) Notwithstanding anything in this Release or in any other agreement between Executive and any member of
the GoDaddy Group, or in any Company code of conduct, employee manual, confidentiality policy or similar document, this
Release shall not apply to or waive or release, and Executive has and shall retain the right to (each, to the extent applicable):

(1) any vested benefits as of Executive’s last day of employment under the terms of any applicable health
or welfare or retirement plan, program or arrangement of the GoDaddy Group in which Executive was a participant;

(ii) any rights that Executive may have in Executive’s capacity solely as a stockholder of any member(s)
of the GoDaddy Group;

(iii)  Claims that cannot be waived under applicable law, including any rights to workers’ compensation or
unemployment insurance;

(iv)  report possible violations of local, state or federal law or regulation that have occurred, are occurring,
or are about to occur to any governmental agency or entity, or self-regulatory organization;

v) cooperate voluntarily with, or respond to any inquiry from, or provide testimony before any self-
regulatory organization or any other federal, state or local regulatory or law enforcement authority;

(vi)  make reports or disclosures to law enforcement or a regulatory authority without prior notice to, or
authorization from, the Company or GoDaddy; and

(vii))  respond truthfully to a valid subpoena.



(b) In addition, the Company and GoDaddy want Executive to be aware that:

(1) (A) Executive has the right to not be retaliated against for reporting, either internally to the Company
or GoDaddy or to any governmental agency or entity or self-regulatory organization, information which Executive
reasonably believes relates to a possible violation of law, (B) it is a violation of federal law to retaliate against anyone
who has reported such potential misconduct either internally or to any governmental agency or entity or self-
regulatory organization (retaliatory conduct includes discharge, demotion, suspension, threats, harassment, and any
other manner of discrimination in the terms and conditions of employment because of any lawful act Executive may
have performed) and (C) it is unlawful for the Company and GoDaddy to retaliate against Executive for reporting
possible misconduct either internally or to any governmental agency or entity, or self-regulatory organization;

(i)  notwithstanding anything contained in this Release or otherwise, Executive may, to the extent
contemplated by the At-Will Employment, Confidential Information, Non-Compete, Work Product & Arbitration
Agreement between the Company and Executive (the “Restrictive Covenant Agreement”), disclose confidential
Company information, including the existence and terms of any confidential agreements between Executive and the
GoDaddy Group (including employment or severance agreements), to any governmental agency or entity or self-
regulatory organization;

(iii)  the Company and GoDaddy cannot require Executive to withdraw reports or filings alleging possible
violations of federal, state or local law or regulation, and may not offer Executive any kind of inducement, including
payment, to do so;

(iv)  Executive’s rights and remedies as a whistleblower protected under applicable whistleblower laws,
including a monetary award, if any, may not be waived by any agreement, policy, form, or condition of employment,
including by a predispute arbitration agreement; and

v) even if Executive has participated in a possible violation of law, Executive may be eligible to
participate in the confidentiality and retaliation protections afforded under applicable whistleblower laws, and may
also be eligible to receive an award under such laws.

9. Protected Rights.

(a) Notwithstanding anything to the contrary in this Agreement, nothing in this Agreement or otherwise is
intended to limit Executive’s rights with respect to any disclosure made in compliance with GoDaddy’s Notice of Immunity
under the Defend Trade Secrets Act (as set forth in the Employee Handbook), which provides that Executive shall not have
criminal or civil liability under any Federal or State trade secret law for the disclosure of a trade secret that (i) is made (x) in
confidence to a Federal, State, or local government official, either directly or indirectly, or to an attorney and (y) solely for
the purpose of reporting or investigating a suspected violation of law; or (ii) is made in a complaint or other document filed
in a lawsuit or other proceeding, if such filing is made under seal. In addition, if Executive files a lawsuit for retaliation by
GoDaddy or any of its affiliates for reporting a suspected violation of law, Executive may



disclose the trade secret to Executive’s attorney and may use the trade secret information in the court proceeding, if
Executive (A) files any document containing the trade secret under seal and (B) does not disclose the trade secret, except
pursuant to court order.

(b) Notwithstanding anything to the contrary in this Agreement, nothing in this Agreement or otherwise prohibits
or limits Executive from filing a charge or complaint with, reporting violations of law to, or otherwise communicating with
or participating in any investigation or proceeding conducted by, any federal, state or local government agency or
commission (including, without limitation, the U.S. Securities and Exchange Commission, the U.S. Commodity Futures
Trading Commission, the Equal Employment Opportunity Commission (the “EEOC”) the National Labor Relations Board
(the “NLRB”) or the U.S. Department of Justice) (“Government Agencies”), including disclosing documents or other
information pertaining to GoDaddy or any of its affiliates without giving notice to, or receiving further authorization from,
GoDaddy or an affiliate. GoDaddy and its affiliates may not retaliate against Executive for any of these activities, and
nothing in this Agreement or otherwise would require Executive to waive any monetary award or other payment that
Executive might become entitled to from the Government Agency. Moreover, nothing in this Agreement or otherwise
prohibits Executive from notifying GoDaddy and its affiliates that he is going to make a report or disclosure to law
enforcement. Notwithstanding the foregoing, in making any such disclosures or communications, Executive should take all
reasonable precautions to prevent any unauthorized use or disclosure of information that may constitute GoDaddy
Confidential Information (as defined in the Restrictive Covenant Agreement) to any parties other than the Government
Agencies. Executive is also not permitted to disclose any attorney-client privileged communications with GoDaddy and its
affiliates.

(©) Notwithstanding anything to the contrary in this Agreement, nothing in this Agreement or otherwise prohibits
or limits Executive from exercising Executive’s rights (if any) to engage in concerted activity protected by the National
Labor Relations Act.

(d) Executive understands that this Agreement does not prohibit Executive from participating in an investigation
or proceeding conducted by, or pursuing an administrative claim with, a local, state, or federal administrative body or
government agency that is authorized to enforce or administer laws related to employment, including, but not limited to, the
EEOC or the NLRB. This Agreement does, however, preclude Executive from pursuing court action regarding any such
claim, except as permitted by law.

10. Restrictive Covenants. Subject to certain exceptions and Executive’s protected rights, as respectively set forth in
Sections 8 and 9 above, Executive acknowledges and agrees that Executive remains subject to the covenants set forth in the
Restrictive Covenant Agreement (including with respect to any applicable noncompetition, confidentiality, nonsolictiation of
employees and customers and intellectual property) and all other applicable confidentiality, noncompetition, nonsolicitation and
other restrictive covenants that Executive may be subject to under any other agreement with the Company or any member of the
GoDaddy Group, which are incorporated herein by reference as if such provisions were set forth herein in full.



11. Cooperation. Executive agrees to cooperate and consult with the GoDaddy Group and its counsel, and to testify on its
behalf if necessary, in connection with any administrative, judicial, regulatory, or other proceeding arising from any charge,
complaint, or other action relating to the period Executive was employed by the GoDaddy Group, or in connection with any
transaction or other matter that requires Executive’s personal knowledge or experience to resolve. No additional consideration will
be paid for this cooperation, consultation, or testimony, except for reimbursement of lost salary or wages and actual travel and
lodging expenses necessarily incurred. This provision does not seek to control the content or nature of Executive’s testimony; rather,
it requires only that Executive voluntarily testify and consult if so requested.

12. Non-Admission. This Release, including the provision of payments and benefits described herein, shall not in any
way be construed as an admission by the Company, GoDaddy or any other member of the GoDaddy Group (on the one hand) or
Executive (on the other) that any such person has acted wrongfully with respect to the other or any other person, or that the
Company, GoDaddy or any other member of the GoDaddy Group (on the one hand) or Executive (on the other) any has any rights
whatsoever against the other, except as expressly set forth herein.

13. No Transferred Claims; No Previous Claims. Executive represents and warrants to the Company and GoDaddy, that
Executive has not heretofore assigned or transferred to any person not a party to this Release any released matter or any part or
portion thereof. Executive represents and covenants that Executive has not filed, initiated or caused to be filed or initiated any Claim
released hereunder against the Company, GoDaddy or any of the other member of the GoDaddy Group.

14. Knowledge of Improper Business Conduct. Executive represents and warrants that Executive has disclosed to the
GoDaddy Group all known instances of employee misconduct involving a violation of any applicable GoDaddy Group Code of
Business Conduct and Ethics and Anti-Corruption Compliance Policy and Guidelines. Except for those instances disclosed by
Executive to the GoDaddy Group, if any, Executive agrees that there are no additional known instances of: (a) any employee or third
party working on behalf of the GoDaddy Group that has provided anything of value to any person, including foreign government
officials, in order to improperly influence the recipient of such thing of value; (b) any employee or person associated with the
GoDaddy Group that has engaged in bribery or corruption of any person, including foreign government officials; or (c) any
employee or person associated with the GoDaddy Group that has committed fraud upon the GoDaddy Group or who maintains an
actual conflict of interests with the GoDaddy Group.

15. Miscellaneous. The following provisions shall apply for purposes of this Release:
(a) Voluntary Release. Executive agrees that Executive has carefully read this Release and knows its contents, and

that Executive signs this Release voluntarily, with a full understanding of its significance, and intending to be bound by its
terms.

(b) Section Headings. The section headings contained in this Release are for reference purposes only and shall not
affect in any way the meaning or interpretation of this Release.



(©) Choice of Law. This Release shall be governed by the laws of the State of Texas without regard to Texas
conflicts of law rules that may result in the application of the laws of any jurisdiction other than Texas. To the extent that any
lawsuit is permitted under this Release, Executive hereby expressly consents to the personal and exclusive jurisdiction and
venue of the state and federal courts located in Texas for any lawsuit filed against the Executive by the Company or
GoDaddy.

(d) Amendments; Waivers. This Release may be amended, superseded, canceled, renewed or extended, and the
terms hereof may be waived, only by a written instrument signed by Executive, the Company and GoDaddy or, in the case of
a waiver, by the party waiving compliance.

(e) Severability. Any provision of this Release which is invalid or unenforceable in any jurisdiction will, as to
such jurisdiction, be ineffective to the extent of such prohibition or unenforceability without invalidating the remaining
provisions of this Release, and any such prohibition or unenforceability in any jurisdiction will not invalidate or render
unenforceable such provision in any other jurisdiction. To the extent permitted by law, the parties waive any provision of law
which renders any such provision prohibited or unenforceable in any respect.

® Counterparts. This Release may be executed in counterparts, each of which shall be deemed an original, and it
will not be necessary in making proof of this Release or the terms of this Release to produce or account for more than one of
such counterparts. All counterparts shall constitute one and the same instrument. Each party may execute this Release via
electronic signature (or transmission of a PDF file) of a counterpart of this Release. In addition, facsimile or electronic or
PDF signatures of authorized signatories of any party shall be valid and binding and delivery of a facsimile or electronic or
PDF signature by any party shall constitute due execution and delivery of this Release.



IN WITNESS WHEREOF, each of the undersigned parties have executed this Release as of the date first set forth above.

GODADDY.COM, LLC
By:

Name:
Title:
Date:

GODADDY INC.
By:

Name:
Title:
Date:

JARED SINE




AT-WILL EMPLOYMENT, CONFIDENTIAL INFORMATION, NON-COMPETE, WORK PRODUCT & ARBITRATION
AGREEMENT

This Agreement between GoDaddy.com, LLC, a Delaware limited liability company with its headquarters in Tempe, Arizona,
its subsidiaries, affiliates, successors or assigns (“GoDaddy” or the “Company”), and the undersigned employee (“Employee”), is
effective on the date that Employee’s employment with GoDaddy actively begins, or the date that Employee signs this agreement
(the “Agreement”), whichever is later.

1. Consideration. Signing this Agreement is a requirement of Employee’s employment with GoDaddy and Employee agrees
that employment, if signed on initial hire, or continued employment, if signed during employment, and Employee’s receipt of the
compensation, pay raises, the Company’s confidential and proprietary information, and other benefits paid to Employee by the
Company, at present and in the future, and its promise to arbitrate all employment-related disputes, is adequate consideration for
entering this Agreement. Furthermore, in connection with that employment, GoDaddy will provide Employee with GoDaddy’s
confidential information and trade secrets.

2. At-Will Employment. This Agreement does not change the at-will employment relationship between Employee and
GoDaddy, which means that either party may terminate the employment relationship at any time with or without cause, reason or
notice, subject to the obligations of the parties hereto under any written employment or other written agreement.

3. Duty of Loyalty. While employed with GoDaddy, Employee must faithfully and loyally serve GoDaddy and will not take
any actions that would interfere with the business of GoDaddy, or conduct work similar to the work Employee performs for
GoDaddy for any company or person without the specific written permission of GoDaddy. These obligations are in addition to the
common law and statutory duties that apply to Employee as an agent of GoDaddy, such as the general duty of loyalty owed by an
agent.

4. Non-Competition. Employee shall not, during the course of Employee’s employment and for a period of one year (and if
one year is determined by a court to be unenforceable, for a period of 6 months) following the termination of Employee’s
employment with GoDaddy, serve as a partner, principal, licensor, licensee, employee, consultant, officer, director, manager, agent,
affiliate, representative, advisor, promoter, associate, investor, or otherwise for (except for passive ownership of up to three percent
(3%) or less of any entity whose securities have been registered under the Securities Act of 1933, as amended, or Section 12 of the
Securities Exchange Act of 1934, as amended) a “competitor” in the same or a similar capacity to which Employee provided services
to GoDaddy or GoDaddy’s customers within the prior two years of Employee’s employment. A “competitor” is a person or business
that offers products or services that are the same or similar in function or purpose to any products or services provided by
GoDaddy.com, LLC, GoDaddy, Inc. or their respective subsidiaries as of the date of the termination of Employee’s employment,
including any products or services that any of the foregoing entities have taken material steps toward developing and providing as of
such date of termination. Because of the nature of services provided on the Internet, this restriction is not geographically limited,
provided, however, that if a court determines that the lack of a geographical limitation renders any part of this Agreement
unenforceable, this restriction shall be limited to providing such products or services within a 50 mile radius (and if a 50 mile radius
is determined by a court to be unenforceable, within a radius of 30 miles) from any state within the United States or any country
outside the



United States, in each case in which GoDaddy.com, LLC, GoDaddy, Inc. or their respective subsidiaries conducts business during
Employee’s employment.

In consideration for the foregoing non-competition covenant, GoDaddy shall provide Employee confidential, proprietary, and
trade secret information of GoDaddy, including but not limited to financial data, customer information, pricing, or similar
confidential information. GoDaddy’s confidential, proprietary, and trade secret information, which Employee acknowledges is
sufficient consideration to enter into this Agreement, provides GoDaddy with a competitive advantage in the marketplace. Employee
acknowledges that Employee will derive significant value from GoDaddy providing Employee with confidential information and
trade secrets to enable Employee to optimize the performance of Employee’s job duties. Employee further acknowledges that
Employee’s fulfillment of the obligations in this Agreement, including but not limited to, Employee’s obligations in Sections 4, 5,
and 7, is necessary to protect Confidential Information and preserve the value and goodwill of GoDaddy. Employee also
acknowledges the time, geographic and scope limitations in Sections 4 and 7 are fair and reasonable in all respects, especially in
light of GoDaddy’s need to protect Confidential Information and the scope and nature of the GoDaddy’s business, and that
Employee will not be precluded from gainful employment. In the event of Employee’s breach or violation of Sections 4 and/or 7, the
restricted periods in Sections 4 and 7 shall be tolled until such breach or violation has been duly cured or resolved.

In the event that any portion of Employee’s non-competition covenant is deemed overbroad or unreasonable, the Parties
expressly request that the Court reform the covenant to render it reasonable and not overbroad, and the Parties acknowledge that it is
the Parties’ intent to reform the agreement in the broadest manner possible to render it enforceable rather than to invalidate the
Agreement.

5. Non-Disclosure of Confidential Information. Subject to the below, Employee will maintain the confidentiality of all
Confidential Information, as defined herein, and will not engage in any unauthorized use or disclosure of Confidential Information
during employment at GoDaddy and for as long as the information is maintained as Confidential Information by GoDaddy.
“Confidential Information” refers to proprietary information in any form related to GoDaddy’s business that GoDaddy has not made
public or has not authorized for public disclosure and that is not already generally known to the public or to other persons who might
obtain value or competitive advantage from its disclosure or use for so long as such proprietary information remains not generally
known to the public or to such other persons (other than through any breach of Employee’s obligations hereunder). Confidential
Information includes, but is not limited to: a) information identified by GoDaddy as Confidential, Internal Use Only or Proprietary;
b) GoDaddy’s trade secrets, information about released or unreleased products, the marketing or promotion of any of GoDaddy’s
products, GoDaddy’s proprietary business policies or practices, litigation strategy or contract negotiations; and c) the intellectual
properties of GoDaddy. All Confidential Information is and shall remain the property of GoDaddy, even if disclosed to Employee.
Notwithstanding the foregoing, nothing in this Agreement is intended to limit Employee’s rights with respect to any disclosure made
in compliance with GoDaddy’s Notice of Immunity under the Defend Trade Secrets Act (as set forth in the Employee Handbook),
which provides that Employee shall not have criminal or civil liability under any Federal or State trade secret law for the disclosure
of a trade secret that (i) is made (x) in confidence to a Federal, State, or local government official, either directly or indirectly, or to
an attorney and (y) solely for the purpose of reporting or investigating a suspected violation of law; or (ii) is made in a complaint or
other document filed in a lawsuit or other proceeding, if such filing is made under seal. In addition, if Employee files a lawsuit for
retaliation by GoDaddy or any of its affiliates for
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reporting a suspected violation of law, Employee may disclose the trade secret to Employee’s attorney and may use the trade secret
information in the court proceeding, if Employee (A) files any document containing the trade secret under seal and (B) does not
disclose the trade secret, except pursuant to court order. Notwithstanding the foregoing, nothing in this paragraph or any other
GoDaddy document or policy prohibits or limits any employees from filing a charge or complaint with, reporting violations of law
to, or otherwise communicating with or participating in any investigation or proceeding conducted by, any federal, state or local
government agency or commission (“Government Agencies”), including disclosing documents or other information pertaining to
GoDaddy without giving notice to, or receiving further authorization from, GoDaddy. GoDaddy may not retaliate against employees
for any of these activities, and nothing in this Agreement or otherwise would require employees to waive any monetary award or
other payment that you might become entitled to from the Government Agency. Moreover, nothing in this Agreement or otherwise
prohibits employees from notifying GoDaddy that they are going to make a report or disclosure to law enforcement.
Notwithstanding the foregoing, in making any such disclosures or communications, employees should take all reasonable
precautions to prevent any unauthorized use or disclosure of information that may constitute GoDaddy Confidential Information to
any parties other than the Government Agencies. Employees are also not permitted to disclose any GoDaddy attorney-client
privileged communications.

6. Former Employer Information. Employee agrees that during Employee’s employment with GoDaddy, Employee will not
(1) improperly use, disclose, or induce GoDaddy to use any proprietary information or trade secrets of any former or concurrent
employer or other person or entity; and (ii) bring onto the premises of GoDaddy or transfer onto GoDaddy’s technology systems any
unpublished document, proprietary information, or trade secrets belonging to any such employer, person, or entity unless consented
to in writing by both GoDaddy and such employer, person, or entity. Employee further agrees that if Employee has signed a
confidentiality agreement or similar type of agreement with any former employer or other entity, that Employee will comply with the
terms of any such agreement to the extent that its terms are lawful under applicable law, Employee represents and warrant that, to
Employee’s knowledge after reasonable review of Employee’s computers, cell phones, electronic devices, and documents, that
Employee has returned all property and confidential information belonging to all prior employers.

7. Non-Solicitation. While employed by GoDaddy, and for a period of one year following Employee’s employment with
GoDaddy, Employee agrees: a) not to encourage or induce any GoDaddy employees to end their employment relationship with
GoDaddy, and b) not to solicit any person or company that is a current GoDaddy customer at the time of the solicitation or contact to
offer the sale of any services or products similar to those offered by GoDaddy, if Employee had actual business contact with the
customer or acquired Confidential Information about the customer while employed by GoDaddy. For clarity, in no event shall
general advertisements or solicitations not intended to target any employees or customers of GoDaddy (or the hiring of individuals
who respond to such advertisements) violate or breach the provisions of this Section 7.

8. Work Product Agreement. As an employee of GoDaddy, Employee may generate “Inventions” (as defined below) that
relate to the business or activities in which GoDaddy is engaged. Such Inventions may be suggested by, or result from, Employee’s
exposure to GoDaddy’s confidential information, or arise out of Employee’s employment with GoDaddy. Employee understands that
if such Inventions are not properly protected, they could be used to cause irreparable harm to GoDaddy. As a result, Employee agrees
that the restrictions contained in this Agreement are reasonable and necessary to protect GoDaddy’s legitimate business interests.
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(a) Assignment of Rights to Inventions. Employee agrees that Employee will promptly make full written disclosure to the
Company, will hold in trust for the sole right and benefit of the Company, and hereby grants and assigns to the Company, or its
designee or nominee, all Employee’s rights, title and interest in and to any and all inventions, original works of authorship,
developments, concepts, improvements, designs, discoveries, ideas, trade secrets, business processes, software programs and code,
software and systems documentation, technical data and know-how, whether or not patentable or subject to register under copyright
or similar laws, which Employee may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or
developed or reduced to practice, during the period of time Employee is employed by the Company (collectively referred to as
“Inventions™), unless the Inventions were developed outside regular business hours without using Company equipment or resources
and do not relate to any subject matter with which Employee’s work with GoDaddy is or may be concerned or which relate to the
business carried on by GoDaddy. Employee understands and agrees that the decision whether or not to commercialize or market any
Invention developed by Employee solely or jointly with others is within the Company’s sole discretion and for the Company’s sole
benefit and that no royalty will be due to Employee as a result of the Company’s efforts to commercialize or market any such
Invention.

(b) Work for Hire. Employee agrees and acknowledges that all original works of authorship (including literary works,
computer programs and code, artistic and graphic works, recordings, models, photographs, slides, motion pictures, and audio-visual
works, regardless of the form or manner in which documented or recorded) which are made by Employee (solely or jointly with
others) within the scope of and during the period of Employee’s employment with the Company, and which are protectable by
copyright, whether or not copyright registration is actively sought by or granted to GoDaddy, are “works made for hire,” as that term
is defined in the United States Copyright Act.

(c) Third Party Intellectual Property. Employee agrees not to: 1) bring any trade secrets, software or code belonging to others
to GoDaddy; or 2) use any trade secrets, software or code belonging to others to produce work product for GoDaddy without proper
permission or license from the owners thereof and written permission from GoDaddy.

(d) Disclosure of Prior Inventions. Employee agrees to complete Exhibit A describing all inventions, original works of
authorship, development, improvements, and trade secrets which were made by Employee prior to employment with the Company
(collectively referred to as “Prior Inventions™), which belong to Employee, which relate GoDaddy’s proposed business, products or
research and development, and which are not assigned to the Company hereunder; or, if Exhibit A is not completed, Employee
represents that there are no such Prior Inventions. If Employee in the course of employment with GoDaddy incorporates into a
GoDaddy product, process or service a Prior Invention owned by Employee, Employee hereby grants to GoDaddy a nonexclusive,
royalty-free, fully paid-up, irrevocable, perpetual, worldwide license to make, have made, modify, use and sell such Prior Invention
as part of or in connection with any product, process or service, and to practice any method related thereto.

(e) Further Assurances. Employee agrees to reasonably assist GoDaddy, or its designee, at GoDaddy’s expense, in every
proper way to secure GoDaddy’s rights in the Inventions in any and all countries, including the disclosure to GoDaddy of all
pertinent information and data with respect thereto, the execution of all applications, specifications, oaths, assignments, and all other
instruments that GoDaddy deems proper or necessary in order to apply for, register, obtain, maintain, defend, and enforce such
rights, and in order
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to deliver, assign and convey to GoDaddy, its successors, assigns, and nominees the sole and exclusive rights, title, and interest in
and to all Inventions, and testifying in a suit or other proceeding relating to such Inventions. Employee agrees that, if GoDaddy is
unable because of Employee’s unavailability, mental or physical incapacity, or for any other reason to secure Employee’s signature
with respect to any Inventions, including, without limitation, for the purpose of applying for or pursuing any application for any
United States or foreign patents or mask work or copyright registrations covering such Inventions, then Employee hereby
irrevocably designates and appoints GoDaddy and its duly authorized officers and agents as Employee’s agent and attorney-in-fact,
to act for and on Employee’s behalf to execute and file any papers and oaths, and to do all other lawfully permitted acts with respect
to such Inventions to further the prosecution and issuance of patents, copyright and mask work registrations with the same legal
force and effect as if executed by Employee. This power of attorney shall be deemed coupled with an interest and shall be
irrevocable. Employee further agrees that Employee’s obligations under this Section 8(e) shall continue after the termination of this
Agreement.

9. Arbitration Agreement and Class Action Waiver. As a condition of Employee’s employment with GoDaddy, and in
consideration of Employee’s employment or continued employment with the Company as stated above, Employee agrees to the
following provisions:

(a) Arbitration. The parties agree that any and all controversies, claims, or disputes with anyone (including the Company and
any employee, officer, director, shareholder, or benefit plan of the Company, in their capacity as such or otherwise) arising out of,
relating to, or resulting from Employee’s employment with the Company or the termination of Employee’s employment with the
Company, shall be subject to binding arbitration in accordance with the Judicial Arbitration & Mediation Services, Inc. (“JAMS”)
Employment Arbitration Rules & Procedures (“JAMS Rules”) that are in effect at the time the demand for arbitration is made. The
JAMS Rules are available online at www.jamsadr.com. The Federal Arbitration Act shall continue to apply with full force and effect
notwithstanding the application of the JAMS procedural rules.

Disputes that the parties agree to arbitrate, and thereby agree to waive any right to a trial by jury, to the extent permitted
under applicable law, include any statutory claims under local, state, or federal law, including, but not limited to, claims under Title
VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Americans with Disabilities Act of 1990, as amended, the
Rehabilitation Act, the Age Discrimination in Employment Act of 1967, the Older Workers Benefit Protection Act, the Genetic
Information Non-Discrimination Act, the Sarbanes-Oxley Act, the Worker Adjustment and Retraining Notification Act, the
Employee Retirement Income Security Act, the Family and Medical Leave Act, the Fair Labor Standards Act, any claims of
harassment, discrimination, and wrongful termination, breach of contract claims, any statutory or common law claims, and any other
claims under federal, state, or local law or regulation. Employee further understands that this Agreement to arbitrate also applies to
any disputes that the Company may have with Employee.

The Company and Employee agree that neither party will assert a group, class, or collective action against the other, whether
in arbitration or court. The Company and Employee agree to waive the right to pursue any group, class, and collective actions
against the other. Claims shall only be submitted through individual arbitration. Claims pertaining to different employees shall be
heard in separate proceedings.

Except for disputes concerning the enforceability of the group, class, and collective action waiver, the parties agree to
delegate to the arbitrator all other claims or
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disputes regarding this Agreement (including but not limited to its enforceability, scope of terms, and disputes regarding arbitrability
under this Agreement).

(b) Procedure. The parties agree that any arbitration will be administered by JAMS pursuant to the JAMS Rules. The parties
agree that the arbitrator shall have the power to decide any motions brought by any party to the arbitration, including motions for
summary judgment and/or adjudication, motions to dismiss and demurrers, and motions for class certification, prior to any
arbitration hearing. The parties also agree that the arbitrator shall have the power to award any remedies and relief available under
applicable law. Employee agrees that the decree or award rendered by the arbitrator may be entered as a final and binding judgment
in any court having jurisdiction thereof. Employee understands that the Company will pay for any administrative or hearing fees
charged by the arbitrator or JAMS except that Employee shall pay any filing fees associated with any arbitration that Employee
initiates, but only so much of the filing fees as Employee would have instead paid had Employee filed a complaint in a court of law.
Employee agrees that the arbitrator shall administer and conduct any arbitration in accordance with the JAMS Rules and laws of the
State of Texas, and that the arbitrator shall apply Texas law to any dispute or claim, without reference to rules of conflict of law. To
the extent that the JAMS Rules conflict with Texas law, Texas law shall take precedence. Employee agrees that the decision of the
arbitrator shall be in writing. Employee agrees that any arbitration under this Agreement shall be conducted in the county in which
Employee works.

(c) Remedy. Except as provided by Texas law and this Agreement, arbitration shall be the sole, exclusive, and final remedy
for any dispute between Employee and the Company. Accordingly, except as provided for by Texas law and this Agreement neither
Employee nor the Company will be permitted to pursue court action regarding claims that are subject to arbitration.

(d) Administrative Relief. Employee understands that this Agreement does not prohibit Employee from pursuing an
administrative claim with a local, state, or federal administrative body or government agency that is authorized to enforce or
administer laws related to employment, including, but not limited to, the Equal Employment Opportunity Commission or the
National Labor Relations Board. This Agreement does, however, preclude Employee from pursuing court action regarding any such
claim, except as permitted by law.

(e) Voluntary Nature of Agreement. Employee acknowledges and agrees that Employee is executing this Agreement
voluntarily and without any duress or undue influence by the Company or anyone else. Employee further acknowledges and agrees
that Employee has carefully read this Agreement and that Employee has asked any questions needed for Employee to understand the
terms, consequences, and binding effect of this Agreement and fully understand it, including that Employee is waiving Employee’s
right to a jury trial. Employee agrees that Employee has been provided an opportunity to seek the advice of an attorney of
Employee’s choice before signing this Agreement. Finally, Employee acknowledges and agrees that nothing in this Agreement alters
the at-will nature of Employee’s employment with the Company.

(f) Opt-Out. Employee acknowledges that Employee has an opportunity to opt-out of this Arbitration Agreement and Class
Action Waiver and avoid being bound by its terms. In order for Employee’s opt-out to be valid, Employee must provide written
notice of Employee’s request to opt-out of the Arbitration Agreement and Class Action Waiver to Legal@GoDaddy.com. To be valid,
Employee’s written request to opt-out of the
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Arbitration Agreement and Class Action Waiver must be sent within ten (10) days of the date Employee signed this Agreement.

10. Remedies. A violation of this Agreement by Employee will cause irreparable harm and continuing injury to GoDaddy for
which there is no adequate remedy at law. As a result, if Employee violates this Agreement, GoDaddy will be entitled to injunctive
relief, specific performance and any other equitable relief without the need to prove the inadequacy of money damages in addition to
all other legal remedies to which GoDaddy may be entitled, including but not limited to actual and consequential damages and
attorneys’ fees and costs.

11. Controlling Law; Consent to Personal Jurisdiction. This Agreement shall be construed and governed by the laws of the
State of Texas and the Parties consent to the exclusive jurisdiction of the federal or state courts of Washington.

12. Entire Agreement. This Agreement constitutes the entire agreement between the Employee and GoDaddy regarding the
subject of the Agreement. This Agreement can only be changed by a written agreement signed by both Parties. None of the
provisions of this Agreement will be considered waived by any action or inaction of the Parties, or their agents or employees, but
only by an instrument in writing signed by the Parties.

13. Successors and Assigns. This Agreement shall automatically inure to the benefit of all successors and assigns of
GoDaddy without need for any further action by GoDaddy or Employee. Employee expressly agrees that GoDaddy shall have the
right to assign this Agreement to its successors and assigns, and all covenants and agreements hereunder shall inure to the benefit of
or be enforceable by said successors and assigns.

14. Severability. If any provision of this Agreement is held to be invalid or unenforceable by a court of competent jurisdiction
and cannot be reformed to make it enforceable, then such provision shall be severed from this Agreement and the remaining
provisions shall remain in full force and effect.

15. Waiver. Waiver by the Company of a breach of any provision of this Agreement will not operate as a waiver of any other
or subsequent breach.

16. Survivorship. The rights and obligations of the parties to this Agreement will survive termination of Employee’s
employment with the Company.

17. Signatures. This Agreement may be signed in two counterparts, each of which shall be deemed an original, with the same
force and effectiveness as though executed in a single document.

18. Other. This Agreement shall not be interpreted to limit or reduce the common law or statutory rights or remedies of any
party hereto.
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GODADDY.COM, LLC

By: /s/ Monica Bailey

Name: Monica Bailey
Title: Chief People Officer
Date: February 8, 2024

Jared Sine

/s/ Jared Sine

Date: February 8, 2024

GODADDY INC.
By: /s/ Monica Bailey

Name: Monica Bailey
Title: Chief People Officer
Date: February 8, 2024
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news release

Jared Sine Joins GoDaddy as Chief Strategy & Legal Officer

TEMPE, Ariz., Feb. 8, 2024 - GoDaddy Inc. (NYSE: GDDY) will welcome Jared Sine as its Chief Strategy & Legal Officer effective March 18,
2024. Sine will assume responsibility for the Strategy, Legal, Corporate and Business Development functions. Sine will report to CEO Aman
Bhutani.

Before joining GoDaddy, Sine spent almost eight years at Match Group and served as Chief Business Affairs & Legal Officer since March 2021,
overseeing privacy, safety and social advocacy, compliance, government affairs, corporate governance, general legal, aspects of corporate
strategy, and mergers and acquisitions. While there, he led Match Group’s $20 billion separation from IAC/InterActiveCorp in 2020, as well as
its acquisition of Hinge in 2018. He also orchestrated the online dating leader’s multi-faceted strategy that is leading to meaningful changes in
the app ecosystem across the globe. Prior to Match Group, Sine spent nearly four years at Expedia Group where he led all legal aspects of the
company’s mergers, acquisitions, joint ventures and other strategic initiatives. He began his legal career at Cravath, Swaine & Moore and later
joined Latham & Watkins. He earned a Juris Doctor degree and a Bachelor of Science degree in Economics from Brigham Young University.

“I’m thrilled to welcome Jared to our team,” said GoDaddy CEO Aman Bhutani. “Jared brings deep expertise and highly varied business
experience that will help GoDaddy and the entrepreneurs we serve thrive.”

“I love technology that makes it easier for people to do the things they love, and I’m inspired by GoDaddy’s mission to empower entrepreneurs
everywhere through its technology platform,” said Sine. “This is an exciting time to join GoDaddy as it continues its own tech evolution, and
I’m eager to work with Aman and the amazing GoDaddy team to deliver on this mission.”

About GoDaddy

GoDaddy helps millions of entrepreneurs globally start, grow and scale their businesses. People come to GoDaddy to name their idea, build a
professional website, attract customers, sell their products and services and accept payments online and in-person. GoDaddy’s easy-to-use tools
help microbusiness owners manage everything in one place and its expert guides are available to provide assistance 24/7. To learn more about
the company, visit www.GoDaddy.com.
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