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399 PARK AVENUE

4TH FLOOR
NEW YORK, NEW YORK 10022

MOELIS & COMPANY

April 20, 2021

Dear Stockholder,

We cordially invite you to attend our 2021 Annual Meeting of Stockholders, to be held on Thursday, June 3, 2021 at 8:30 a.m. (Eastern Time) at the
offices of Moelis & Company located at 399 Park Avenue, 4th Floor, New York, NY 10022.

The Notice of Annual Meeting of Stockholders and the proxy statement that follow describe the business to be conducted at the meeting.
Your vote is important. We encourage you to vote by proxy in advance of the meeting, whether or not you plan to attend the meeting.

Sincerely,

Kenneth Moelis
Chairman and Chief Executive Officer
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4TH FLOOR
NEW YORK, NEW YORK 10022

MOELIS & COMPANY

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

Meeting Date: Thursday, June 3, 2021
Time: 8:30 a.m (Eastern Time)
Place: Offices of Moelis & Company 399 Park Avenue

New York, NY 10022

We are holding our 2021 annual meeting of stockholders for the following purposes, which are described in more detail in the proxy statement:
1. to elect five directors to our board of directors;
2. toapprove, on an advisory basis, the compensation of our named executive officers as disclosed in the accompanying Proxy Statement;

3. to ratify the appointment of Deloitte & Touche LLP as our independent registered public accounting firm for the fiscal year ending December 31,
2021; and

4.  to transact any other business as may properly come before the meeting or any adjournment or postponement thereof.
Only stockholders of record as of the close of business on April 7, 2021 will be entitled to attend and vote at the annual meeting.

As permitted by the rules of the Securities and Exchange Commission, we are sending our stockholders a Notice of Internet Availability of Proxy Materials
(the “Notice”) rather than a paper set of the proxy materials. The Notice includes instructions on how to access our proxy materials over the internet, as well
as how to request the materials in paper form.

Your vote is important. We encourage you to vote by proxy in advance of the meeting, whether or not you plan to attend the meeting. The Notice includes
instructions on how to vote, including by internet and telephone. If you hold your shares through a brokerage firm, bank, broker-dealer or other similar
organization, please follow their instructions.

We intend to hold the annual meeting in person, we continue to monitor the protocols that federal, state and local governments may recommend or require
in light of the evolving coronavirus (COVID-19) outbreak. The health and well-being of our team members and our stockholders are paramount. As a result,
we may impose additional procedures or limitations on meeting attendees (beyond those described herein) or may decide to hold the meeting in a virtual-
only format over the Internet. Any such changes regarding the Annual Meeting will be announced in a press release and filing with the SEC.

By order of the board of directors,

/—/

Osamu Watanabe,
General Counsel and Secretary

April 20, 2021
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IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE ANNUAL MEETING TO BE HELD ON
JUNE 3, 2021.

The Company’s Proxy Statement and 2020 Annual Report on Form 10-K
are also available at www.proxyvote.com.
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MOELIS & COMPANY

PROXY STATEMENT

2021 ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON JUNE 3, 2021

GENERAL INFORMATION

Moelis & Company is making this proxy statement available to its stockholders on or about April 20, 2021 in connection with the solicitation of
proxies by the board of directors for our 2021 Annual Meeting of Stockholders to be held on Thursday, June 3, 2021 at 8:30 a.m. (Eastern Time) at the
offices of Moelis & Company, 399 Park Avenue, New York, NY 10022, and any adjournment or postponement of that meeting (the “Annual Meeting”). As
a stockholder, you are invited to attend the Annual Meeting and are entitled and encouraged to vote on the proposals described in this proxy statement. On
or about April 20, 2021, we mailed our stockholders a Notice of Internet Availability of Proxy Materials containing instructions on how to access our proxy
statement and our 2020 Annual Report on Form 10-K.

Moelis intends to hold the annual meeting in person, Moelis continues to monitor the protocols that federal, state and local governments may
recommend or require in light of the evolving coronavirus (COVID-19) outbreak. The health and well-being of Moelis team members and Moelis
stockholders are paramount. As a result, Moelis may impose additional procedures or limitations on meeting attendees (beyond those described herein) or
may decide to hold the meeting in a virtual-only format over the Internet. Any such changes regarding the Annual Meeting will be announced in a press
release and filing with the SEC.

We are a leading global independent investment bank that provides innovative strategic and financial advice to a diverse client base, including
corporations, governments and financial sponsors.

Moelis & Company is a holding company and its only assets are its partnership interests in Moelis & Company Group LP (“Group LP”), its equity
interest in the sole general partner of Group LP, Moelis & Company Group GP LLC, and its interests in its subsidiaries. Moelis & Company operates and
controls all of the business and affairs of Group LP and its operating entity subsidiaries indirectly through its equity interest in Moelis & Company Group
GP LLC.

In this proxy statement, unless the context requires otherwise, the words “Company,” “we,” “us” and “our” refer to Moelis & Company and its
subsidiaries, and for periods prior to the reorganization in connection with our initial public offering refer to the advisory business of our predecessor
company, Moelis & Company Holdings LP (“Old Holdings”). In the reorganization, Old Holdings was renamed Moelis Asset Management LP. Unless the
context requires otherwise, all references herein to “MAM” refer to Moelis Asset Management LP.

Moelis & Company was formed in January 2014 and completed an initial public offering of its Class A common stock in April 2014. Our Class A
common stock trades on the New York Stock Exchange under the symbol “MC.”

Below are answers to common questions stockholders may have about the Proxy Materials and the Annual Meeting.

What are the Proxy Materials?

The “Proxy Materials” are this proxy statement and our annual report to stockholders for the fiscal year ended December 31, 2020. If you request
printed versions of the Proxy Materials, you will also receive a proxy card.
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Why did I receive a Notice of Internet Availability of Proxy Materials instead of a full set of materials?

Under rules adopted by the Securities and Exchange Commission (the “SEC”), we are furnishing Proxy Materials to many of our stockholders on the
internet, rather than mailing printed copies. If you received a Notice of Internet Availability of Proxy Materials by mail, you will not receive printed copies
of the Proxy Materials unless you request them. Instead, the notice will instruct you how to access and review the Proxy Materials on the internet. If you
would like printed copies of the Proxy Materials, please follow the instructions on the notice.

What items will be voted on at the Annual Meeting and how does the board of directors recommend that I vote?

There are three proposals to be voted on at the Annual Meeting:

1. the election of five directors to our board of directors;
2. the approval, on an advisory basis, of the compensation of our named executive officers; and
3. the ratification of the appointment of Deloitte & Touche LLP (“Deloitte”) as our independent registered public accounting firm for the fiscal

year ending December 31, 2021.

Our amended and restated by-laws require that we receive advance notice of any proposals to be brought before the Annual Meeting by our
stockholders. We have not received any such proposals. We do not anticipate any other matters will come before the Annual Meeting. If any other matter
properly comes before the Annual Meeting, the proxy holders appointed by our board of directors will have discretion to vote on those matters.

The board of directors recommends:
1. that you vote “FOR” each of the nominees in Proposal 1;

2. that you vote “FOR” the approval of the advisory resolution approving the compensation of our named executive officers as disclosed in this
Proxy Statement in Proposal 2; and

3. that you vote “FOR” the ratification of the selection of Deloitte as our independent registered public accounting firm for 2021 in Proposal 3.

Who may vote at the meeting?

Holders of Class A common stock and holders of Class B common stock as of the close of business on April 7, 2021 (the “Record Date”) may vote at
the Annual Meeting.

How many shares may be voted at the Annual Meeting?

Only stockholders of record as of the close of business on the Record Date will be entitled to vote at the Annual Meeting. As of the close of business
on the Record Date, there were 61,325,544 shares of Class A common stock and 4,899,457 shares of Class B common stock entitled to vote.

How many votes do I have?

Holders of our Class A common stock are entitled to one vote for each share held as of the Record Date. Holders of our Class B common stock are
entitled to ten votes for each share held as of the Record Date. Holders of our Class A common stock and Class B common stock will vote as a single class
on all matters at the Annual Meeting.

What vote is required for each proposal?

For the election of directors, each director must be elected by a plurality of the votes cast. This means that the five nominees receiving the largest
number of “for” votes will be elected as directors. We do not have cumulative voting.

2



Table of Contents

The approval, on an advisory basis of the compensation of our named executive officers, the ratification of the Company’s independent registered
public accounting firm and any other proposals that may come before the Annual Meeting will be determined by the majority of the votes cast.

As of the Record Date, Moelis & Company Partner Holdings LP (“Partner Holdings”) owned all of our outstanding Class B shares. Partner Holdings
is controlled by Kenneth Moelis, our Chairman and Chief Executive Officer. As a result of his beneficial ownership of shares and control of nearly a
majority of the voting power of our shares, Mr. Moelis has the effective ability to decide all matters to be voted upon at the Annual Meeting. See “Certain
Relationships and Related Person Transactions—Transactions with Our Directors, Executive Officers and 5% Holders—Rights of Partner Holdings and
Stockholders Agreement” below.

How are abstentions and broker non-votes counted?

Abstentions (shares present at the meeting in person or by proxy that are voted “abstain’) and broker non-votes (explained below) are counted for the
purpose of establishing the presence of a quorum, but are not counted as votes cast.

What is the difference between a stockholder of record and a beneficial owner of shares held in street name?
Stockholder of Record. 1f your shares are registered directly in your name with our transfer agent, Computershare, you are a stockholder of record.
Beneficial Owner of Shares Held in Street Name. 1f your shares are held in an account at a brokerage firm, bank, broker-dealer or other similar

organization, then you are a beneficial owner of shares held in “street name.” The organization holding your account is considered the stockholder of record.
As a beneficial owner, you have the right to direct the organization holding your account on how to vote the shares you hold in your account.

How do stockholders of record vote?

There are four ways for stockholders of record to vote:

. Via the internet. You may vote via the internet until 11:59 p.m. (Eastern Time) on the day before the Annual Meeting by visiting
http://www.proxyvote.com and entering the unique control number for your shares located on the Notice of Internet Availability of Proxy
Materials.

. By telephone. You may vote by phone until 11:59 p.m. (Eastern Time) on the day before the Annual Meeting by calling (800) 690-6903. You

will need the control number from your Notice of Internet Availability of Proxy Materials.

. By mail. If you requested that Proxy Materials be mailed to you, you will receive a proxy card with your Proxy Materials. You may vote by
filling out and signing the proxy card and returning it in the envelope provided. The proxy card must be received by the close of business on
the day before the Annual Meeting.

. In person. You may also vote your shares in person by completing a ballot at the Annual Meeting.

How do beneficial owners of shares held in street name vote?

If you hold your shares through a brokerage firm, bank, broker-dealer or other similar organization, please follow their instructions.

Can I change my vote after submitting a proxy?

Stockholders of record may revoke their proxy before the Annual Meeting by delivering to the Company’s General Counsel and Secretary a written
notice stating that a proxy is revoked, by signing and delivering a proxy bearing a later date, by voting again via the internet or by telephone or by attending
and voting in person at the Annual Meeting.
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Street name stockholders who wish to change their votes should contact the organization that holds their shares.

If I hold shares in street name through a broker, can the broker vote my shares for me?

If you hold your shares in street name and you do not vote, the broker or other organization holding your shares can vote on certain “routine”
proposals but cannot vote on other proposals. Proposals 1 and 2 are not considered “routine” proposals. Proposal 3 is a “routine” proposal. If you hold
shares in street name and do not vote on Proposals 1 and 2 your shares will be counted as “broker non-votes.”

Who is paying for this proxy solicitation?

The Company is paying the costs of the solicitation of proxies. Members of our board of directors and officers and employees may solicit proxies by
mail, telephone, fax, email or in person. We will not pay directors, officers or employees any extra amounts for soliciting proxies. We may, upon request,
reimburse brokerage firms, banks or similar entities representing street name holders for their expenses in forwarding Proxy Materials to their customers
who are street name holders and obtaining their voting instructions.

The Company has engaged D.F. King & Co., Inc. (“D.F. King”) to assist in the solicitation of proxies for the Annual Meeting. The Company will bear
the entire cost of proxy solicitation, including the preparation, assembly, printing, mailing and distribution of the proxy materials, and will pay D.F. King a
fee of approximately $20,000, plus reimbursement of out-of-pocket expenses. The address of D.F. King is 48 Wall Street, 22nd Floor, New York, NY
10005. You can call D.F. King at (800) 714-3312 or email at MC@dfking.com.

What do I need to do if I want to attend the meeting?

You will need to provide evidence that you are a stockholder as of the Record Date. This can be a copy of your proxy card or a brokerage statement
showing your shares. You should also bring photo identification. If you hold your shares in street name and wish to vote in person at the meeting, you will
need to contact the organization that holds your shares in order to obtain a legal proxy from that organization.

We intend to hold the annual meeting in person, we continue to monitor the protocols that federal, state and local governments may recommend or
require in light of the evolving coronavirus (COVID-19) outbreak. The health and well-being of our team members and our stockholders are paramount. As
a result, we may impose additional procedures or limitations on meeting attendees (beyond those described herein) or may decide to hold the meeting in a
virtual-only format over the Internet. Any such changes regarding the Annual Meeting will be announced in a press release and filing with the SEC.

Where can I find voting results?

We will file a Current Report on Form 8-K with the SEC including the final voting results from the Annual Meeting within four business days of the
Annual Meeting.

1 share an address with another stockholder. Why did we receive only one set of Proxy Materials?

Some banks, brokers and nominees may be participating in the practice of “householding” Proxy Materials. This means that only one copy of our
Proxy Materials may be sent to multiple stockholders in your household. If you hold your shares in street name and want to receive separate copies of the
Proxy Materials in the future, or if you are receiving multiple copies and would like to receive only one copy for your household, you should contact the
bank, broker, or other nominee who holds your shares.

Upon written or oral request, the Company will promptly deliver a separate copy of the Proxy Materials to any stockholder at a shared address to
which a single copy of any of those documents was delivered. To receive a
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separate copy of the Proxy Materials, you can contact our Investor Relations department at (212) 883-3800, investor.relations@moelis.com or 399 Park
Avenue, 5th Floor, New York, NY 10022.

Who should I contact if I have additional questions?

You can contact our Investor Relations department at (212) 883-3800, investor.relations@moelis.com or at our principal executive offices at 399 Park
Avenue, 5th Floor, New York, NY 10022. Stockholders who hold their shares in street name should contact the organization that holds their shares for
additional information on how to vote. If you have any questions about how to vote your shares, you may contact our proxy solicitor at:

D.F. King & Co, Inc.
48 Wall Street, 22nd Floor
New York, NY 10005
Call Toll-Free: (800) 714-3312
Banks and Brokers Call: (212) 269-5550

5
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PROPOSAL 1: ELECTION OF DIRECTORS

Our board of directors is currently comprised of five directors. At the Annual Meeting, stockholders will vote to elect as directors of the Company the
five nominees named in this proxy statement. Each of the directors elected at the Annual Meeting will hold office until the 2022 Annual Meeting of
Stockholders and until his or her successor has been duly elected and qualified.

The board of directors has nominated Kenneth Moelis, Eric Cantor, John A. Allison IV, Yolonda Richardson and Kenneth L. Shropshire for election
at the Annual Meeting. The persons named as proxies will vote to elect each of these nominees unless a stockholder indicates that his or her shares should
be withheld with respect to one or more of such nominees.

In connection with our initial public offering, we entered into a stockholders agreement with Partner Holdings, an entity controlled by our Chairman
and Chief Executive Officer, Kenneth Moelis, pursuant to which our board of directors is required to nominate individuals designated by Partner Holdings
equal to a majority of the board of directors as long as the Class B Condition is satisfied. The designees of Partner Holdings nominated by the board of
directors for election at the Annual Meeting are Kenneth Moelis and Eric Cantor. The stockholders agreement and the Class B Condition are described
under “Certain Relationships and Related Person Transactions—Transactions With Our Directors, Executive Officers and 5% Holders—Rights of Partner
Holdings and Stockholders Agreement” below. Mr. Moelis’ beneficial ownership of our shares is set forth under “Stock Ownership of Certain Beneficial
Owners and Management” below.

In the event that any nominee for director becomes unavailable or declines to serve as a director at the time of the Annual Meeting, the persons named
as proxies will vote the proxies in their discretion for any nominee who is designated by the current board of directors to fill the vacancy. All of the
nominees are currently serving as directors and we do not expect that any of the nominees will be unavailable or will decline to serve.

In determining that each director should be nominated for re-election, our board considered his or her service, business experience, prior
directorships, qualifications, attributes and skills described in the biography set forth below under “Corporate Governance—Executive Officers and
Directors.”

The board of directors recommends that you vote “FOR” each of the director nominees in this Proposal 1.
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CORPORATE GOVERNANCE

Executive Officers and Directors

The following table sets forth information regarding our executive officers and directors, including their ages as of the date hereof.

Name Age Position
Kenneth Moelis 62 Chairman of Board of Directors and Chief Executive Officer
Navid Mahmoodzadegan 52 Co-President and Managing Director

Jeffrey Raich 54 Co-President and Managing Director

Eric Cantor 57 Managing Director, Vice Chairman of the Company and Director
Elizabeth Crain 56 Chief Operating Officer

John A. Allison IV 72 Director

Yolonda Richardson 59 Director

Kenneth L. Shropshire 66 Director

Joseph Simon 62 Chief Financial Officer

Osamu R. Watanabe 60 General Counsel and Secretary

Kenneth Moelis is the Chairman of our Board of Directors and has served as our Chief Executive Officer since 2007. Mr. Moelis has over 30 years
of investment banking and mergers and acquisitions experience. Prior to founding our Company, Mr. Moelis worked at UBS from 2001 to 2007, where he
was most recently President of UBS Investment Bank and previously Joint Global Head of Investment Banking. Before joining UBS, Mr. Moelis was Head
of Corporate Finance at Donaldson, Lufkin & Jenrette, where he worked from 1990 through 2000. Mr. Moelis began his career as an investment banker
with Drexel Burnham Lambert in 1981. Mr. Moelis is the Non-Executive Chairman of the Board of the Atlas Crest Entities (as defined in “—Certain
Relationships and Related Persons Transactions” below). Mr. Moelis serves on the University of Pennsylvania Board of Trustees, the Wharton Board of
Overseers, the Ronald Reagan UCLA Medical Center Board of Advisors and was formerly Chair and Director on the Tourette Association of America
Board. Mr. Moelis holds a B.S. and an M.B.A. from the Wharton School at the University of Pennsylvania.

Mr. Moelis’ knowledge of and extensive experience in investment banking and the financial services industry give the board of directors valuable
industry-specific knowledge and expertise on these and other matters. In addition, as our Founder and Chief Executive Officer, he has an unparalleled
understanding of our business and operations, which positions him well to serve on our board of directors.

Navid Mahmoodzadegan is a Co-Founder and has served as Co-President since September 2015 and as a Managing Director of our Company since
2007. Mr. Mahmoodzadegan served as a director of our company from April 2014 to April 2021. Mr. Mahmoodzadegan’s expertise are rooted in a deep
understanding of the broadcasting, cable, publishing, entertainment, satellite and digital media sectors. Prior to founding our Company,

Mr. Mahmoodzadegan worked at UBS from 2001 to 2007, where he was most recently Global Head of Media Investment Banking and was a member of the
UBS Investment Banking Department Americas Executive Committee. Before joining UBS, Mr. Mahmoodzadegan was an investment banker at
Donaldson, Lufkin & Jenrette from 1995 to 2001. He began his career as an attorney with Irell & Manella. Mr. Mahmoodzadegan serves on the Carlthorp
School Board of Trustees. He holds an A.B. with Highest Distinction from the University of Michigan (Phi Beta Kappa) and a J.D. from Harvard Law
School, magna cum laude.

Jeffrey Raich is a Co-Founder and has served as Co-President since September 2015, as a Managing Director of our Company since 2007. Mr. Raich
served as a director of our company from April 2014 to April 2021. Prior to founding our Company, Mr. Raich worked at UBS from 2001 to 2007 where he
was most recently Joint Global Head of Mergers and Acquisitions. Prior to joining UBS, Mr. Raich was a Managing Director and Head of West Coast
Mergers and Acquisitions at Donaldson, Lufkin & Jenrette, where he worked from 1996 to
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2000. He began his career as an investment banker with PaineWebber in 1989. He is a member of the MclIntire School of Commerce Advisory Board at the
University of Virginia. He is a Board Member of the UCLA Health System and is also Co-Chair of the Lung Health Advisory Board at UCLA. Mr. Raich
also serves on The Posse Foundation National Board of Directors. He holds a B.S. in Commerce with Distinction from the Mclntire School of Commerce at
the University of Virginia.

Eric Cantor has served as a Managing Director, Vice Chairman of the Company and a director of our Company since September 2014. Mr. Cantor,
who has more than 25 years of political and business experience, was formerly United States Representative for Virginia’s 7th Congressional District and
U.S. House Majority Leader. He served in the U.S. House of Representatives from 2001 to 2014. He was elected by his colleagues in the House to serve as
the Majority Leader for the 112th and 113th Congresses where he led the public policy agenda for the House. During his time in office, Mr. Cantor was a
leading voice on the economy, job creation and policies focused on improving the lives of the American middle class. He championed pro-growth solutions
including lowering taxes, eliminating excessive regulation, strengthening businesses, and encouraging entrepreneurship. He was also regularly featured in
publications focusing on a wide range of topics including both domestic and international matters. Mr. Cantor holds a B.A. from The George Washington
University, a J.D. from The College of William and Mary, and an M.A. from Columbia University.

Mr. Cantor’s knowledge of public and economic policy and extensive experience in public policy, business and geo-politics position him well to serve
on our board of directors.

Elizabeth Crain is a Co-Founder and has served as our Chief Operating Officer since 2007, where she leads the firm’s global strategy, infrastructure
and business management functions. Ms. Crain served as a director of our company from July 2018 to April 2021. Ms. Crain has been in the investment
banking and private equity industries for over 25 years as a banker, principal and operations executive. Prior to founding our Company, Ms. Crain worked at
UBS from 2001 to 2007, where she was most recently a Managing Director in the UBS Investment Bank Office of the CEO and President, Manager of the
Investment Bank Client Committee, a member of the Investment Bank Board, and previously Chief Operating Officer and Chief Administrative Officer of
the UBS Investment Banking Department Americas franchise. Before joining UBS, Ms. Crain was in the private equity industry from 1997 to 2001. She
began her career in investment banking in 1988 at Merrill Lynch. Ms. Crain serves on the Board of Directors of Exscientia Ltd., the Graduate Executive
Board of The Wharton School and the Board of Trustees of The Windward School. Ms. Crain holds a B.S. from Arizona State University and an M.B.A.
from the Wharton School at the University of Pennsylvania.

John A. Allison IV has been a director since October 2015. Mr. Allison is Executive in Residence at Wake Forest School of Business and Chairman
of the Executive Advisory Council of the Cato Institute’s Center for Monetary and Financial Alternatives, and a member of the Cato Institute’s Board of
Directors. Mr. Allison was president and CEO of the Cato Institute from October 2012 to April 2015. Mr. Allison served as the Chief Executive Officer of
BB&T Corporation from 1989 to 2008. Mr. Allison was also a director of BB&T Corporation from 1986 to 2014, serving as Chairman from 1989 to 2008,
and a Branch Bank & Trust Company director from 1986 to 2008 and 2013 to 2014. Mr. Allison served as Chairman and Chief Executive Officer of Branch
Bank & Trust Company from 1989 to 2008. He also served as a Distinguished Professor of Practice on the faculty of the Wake Forest University Schools of
Business from 2009 to 2012. Mr. Allison is a Phi Beta Kappa graduate of the University of North Carolina—Chapel Hill. He received his master’s degree in
management from Duke University, and is also a graduate of the Stonier Graduate School of Banking.

Mr. Allison’s knowledge of and extensive experience with finance, banking and investments, in addition to his years of experience and expertise as a
senior corporate executive and public company board member, position him well to serve on our board of directors.

Yolonda Richardson has been a director since January 2019. Ms. Richardson is the Executive Vice President of Global Programs for the Campaign
for Tobacco Free Kids and the Global Health Advocacy Incubator, where she leads several initiatives in global health, most notably the Bloomberg Global
Initiative to
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Reduce Tobacco Use. Ms. Richardson joined the Campaign in 2009. From 2008 to 2010, Ms. Richardson served as the President and Founder of
Richardson Consulting, a management consulting firm specialized in providing strategic support to nonprofit organizations, foundations, corporate
philanthropies, and global development agencies. From 2003 to 2008, Ms. Richardson served as President and CEO of the Centre for Development and
Population Activities (CEDPA), which seeks to advance women’s rights and expand their access to health and other services. Prior to CEDPA,

Ms. Richardson was a Senior Vice President at Africare from 1999 to 2002 and served as the Special Counsel for the African Development Foundation — a
government-funded granting agency that provides financial support to African NGOs and small businesses to enhance the participation of the poor in the
development of their countries. From 1989 to 1999, Ms. Richardson worked at the Carnegie Corporation of New York, a global foundation, where she
managed an international grant program focused on improving women’s health programs and promoting improved democracy and governance.

Ms. Richardson started her career on Wall Street as a corporate attorney at Cahill Gordon & Reindel. She is a member of the New York State Bar
Association and the Council on Foreign Relations. She holds a B.A., summa cum laude, from Dillard University in New Orleans, a Master’s degree in
Public Health from Columbia University, and a J.D. from Yale University School of Law.

Ms. Richardson’s senior management and operational experience with leading non-profit organizations and international foundations positions her
well to serve on our board of directors.

Kenneth L. Shropshire has been a director since July 2014. Mr. Shropshire is the Adidas Distinguished Professor of Global Sport and CEO of
Global Sport Institute at Arizona State University. Mr. Shropshire is the David W. Hauck Professor Emeritus at the Wharton School at the University of
Pennsylvania and the former Faculty Director of its Wharton Sports Business Initiative. Mr. Shropshire joined the Wharton faculty in 1986 specializing in
sports business and law and served as Chairman of the Wharton School’s Legal Studies and Business Ethics department from 2000 to 2005. His consulting
roles have included work for the NFL, the NCAA, the NFL Players Association and USA Track and Field, and he was an executive on the organizing
committee for the 1984 Los Angeles Olympic Games. Mr. Shropshire was previously a member of the board of directors of Peace Players International and
Valley Green Bank in Philadelphia and a trustee of the Women’s Sports Foundation. He is a former president of the Sports Lawyers Association, the largest
such organization in the world, and Program Chair of the ABA Forum Committee, Sports Law Section. Mr. Shropshire is the author of numerous books and
articles on the business of sports. He holds an A.B. in Economics from Stanford University and a J.D. from Columbia Law School.

Mr. Shropshire’s knowledge of corporate and business law and his extensive experience with business law and ethics, negotiation and dispute
resolution, position him well to serve on our board of directors.

Joseph Simon has served as our Chief Financial Officer since 2010. Prior to joining our Company, Mr. Simon served as Chief Financial Officer of
Financial Security Assurance from 2002 to 2010. Prior to joining Financial Security Assurance, Mr. Simon served as Chief Financial Officer of IntraLinks
and TENTV.com from 2000 to 2002. Prior to that, Mr. Simon worked at Cantor Fitzgerald where he served as Chief Financial Officer, Global Controller
and Global Head of Operations from 1993 to 1999. Before joining Cantor Fitzgerald, Mr. Simon was a Fixed Income Product and Legal Entity Controller at
Morgan Stanley from 1986 to 1993. He began his career at Price Waterhouse from 1983 to 1986. Mr. Simon holds a B.S. from Cornell University and an
M.B.A. from The University of Michigan. He is a Certified Public Accountant.

Osamu R. Watanabe has served as our General Counsel and Chief Compliance Officer since 2011. Prior to joining our Company in 2010, he was
General Counsel and Chief Compliance Officer of Sagent Advisors from 2009 to 2010. Prior to joining Sagent Advisors, Mr. Watanabe held senior legal
positions at UBS from 2002 to 2009, Credit Suisse First Boston from 2001 to 2002 and Donaldson, Lufkin & Jenrette from 1997 to 2001. From 1987 to
1997, Mr. Watanabe was in private practice at Sullivan & Cromwell in New York, Tokyo, Hong Kong and Melbourne. Prior to that, he clerked for the
Honorable Morey L. Sear, Eastern District of Louisiana. Mr. Watanabe holds a B.A. from Antioch College and a J.D. from Yale Law School (1985).
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Controlled Company Status

Prior to February 23, 2021, we were a controlled company under the rules of the New York Stock Exchange (“NYSE”). Under these rules, a company
of which more than 50% of the voting power in the election of directors is held by an individual, group or another company is a “controlled company” and
may elect not to comply with certain corporate governance requirements, including the requirements that (i) a majority of the board of directors consist of
independent directors and (ii) that the board of directors have compensation and nominating and corporate governance committees composed entirely of
independent directors.

As of February 23, 2021, we are no longer a “controlled company” under NYSE rules. Although we have until February 2022 to fully comply, we
instituted changes to our corporate governance in accordance with the transition provisions under NYSE rules for former controlled companies. At present
no individual, group or other company holds more than 50% of the voting power in our Company.

On April 19, 2021, Elizabeth Crain, Navid Mahmoodzadegan and Jeff Raich resigned from our Board of Directors. They will each continue in their
positions as Co-Presidents and Chief Operating Officer, respectively. With these changes, our Board of Directors has a majority of independent directors
and fully independent audit, compensation and nominating and corporate governance committees.

Director Independence

The board of directors has reviewed its composition, the composition of its committees and the independence of each director and considered whether
any director has a material relationship with us that could compromise his or her ability to exercise independent judgment in carrying out his or her
responsibilities. The board of directors has determined that each of John A. Allison IV, Yolonda Richardson and Kenneth L. Shropshire is an “independent
director” under applicable NYSE standards and that each such director has no relationships with the Company that would interfere with such director’s
exercise of independent judgment in carrying out his responsibilities as a director of the Company.

Board of Directors Leadership Structure

Under our Corporate Governance Guidelines, the board of directors does not require the separation of the offices of the chairman of the board and the
chief executive officer. These guidelines provide that the board of directors shall be free to choose its chairman in any way that it deems best for the
Company at any given point in time. The board of directors periodically reviews its leadership structure and may make changes in the future.

The Company’s employment agreement with Kenneth Moelis provides that Mr. Moelis is the Company’s Chief Executive Officer and the Chairman
of its board of directors.

Board of Directors Role in Risk Oversight

We are exposed to a number of risks, and we regularly identify and evaluate these risks and our risk management strategy. Management is principally
responsible for identifying, evaluating and managing the risks on a day-to-day basis, under the oversight of the board and the audit committee. Our
Managing Directors and certain business committees of our Managing Directors are responsible for various aspects of risk management associated with our
business, and our executive officers have the primary responsibility for enterprise-wide risk management. Our Chief Operating Officer, Chief Financial
Officer and General Counsel work closely with our Managing Directors, our management and operations teams (including our finance and accounting, legal
and compliance, human capital management and information technology and security teams) and our outsourced internal audit function to monitor and
manage risk. Our executive officers meet with the audit committee at least four times a year in conjunction with a review of our quarterly and annual
periodic SEC filings to discuss important risks we face. Our executive officers meet regularly with the board to discuss important risks we face, including
without limitation, those related to information security, and most recently, coronavirus (COVID-19).
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Our audit committee focuses on oversight of financial risks relating to the company and the compensation committee makes recommendations to the board
regarding executive compensation plans and arrangements. The full board keeps itself regularly informed regarding risks overseen by the audit committee
through management and committee reports and otherwise.

Board Committees

Our board of directors has the authority to appoint committees to perform certain management and administrative functions. Our board of directors
has established an audit committee, compensation committee and nominating and corporate governance committee, each of which has the composition and
the responsibilities described below. Our board of directors may from time to time establish other committees.

Audit Committee

Our audit committee oversees our accounting and financial reporting process and the audit of our financial statements and assists our board of
directors in monitoring our financial systems and our legal and regulatory compliance. Our audit committee is responsible for, among other things:

. appointing, compensating and overseeing the work of our independent auditors, including resolving disagreements between management and
the independent registered public accounting firm regarding financial reporting;

. approving engagements of the independent registered public accounting firm to render any audit or permissible non-audit services;

. reviewing the qualifications and independence of the independent registered public accounting firm;

. reviewing our financial statements and related disclosures and reviewing our critical accounting policies and practices;

. reviewing the adequacy and effectiveness of our internal control over financial reporting;

. establishing procedures for the receipt, retention and treatment of accounting and auditing related complaints and concerns;

. preparing the audit committee report required by SEC rules to be included in our annual proxy statement;

. reviewing and discussing with management and the independent registered public accounting firm the results of our annual audit, our

quarterly financial statements and our publicly filed reports; and

. reviewing and approving in advance any proposed related person transactions.
We believe that the functioning of our audit committee complies with the applicable requirements of the NYSE and SEC rules and regulations.

The members of our audit committee are Mr. Allison, Ms. Richardson and Mr. Shropshire. Since November 2015, our audit committee has been
comprised of three entirely independent directors as defined under NYSE rules. Mr. Allison is our audit committee financial expert, as defined under SEC
rules.

Mr. Shropshire is the chairperson of our audit committee.

Our board of directors has considered the independence and other characteristics of each member of our audit committee. Audit committee members
must satisfy the NYSE independence requirements and additional independence criteria set forth under Rule 10A-3 of the Exchange Act of 1934 (the
“Exchange Act”). In addition, the NYSE requires that, subject to specified exceptions, including certain phase-in rules, each member of a listed company’s
audit committee be independent and that audit committee members also satisfy independence criteria set forth in Rule 10A-3. In order to be considered
independent for purposes of Rule 10A-3, an audit committee
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member may not, other than in his or her capacity as a member of the board, accept consulting, advisory or other fees from us or be an affiliated person of
us. Our board of directors has determined that each of Mr. Allison, Ms. Richardson and Mr. Shropshire qualifies as an independent director pursuant to
NYSE rules and Rule 10A-3.

Our board of directors has adopted a written charter for the audit committee. The audit committee charter is available in the Corporate Governance
section of our Investor Relations website at investors.moelis.com.

Compensation Committee

Prior to February 23, 2021 and for the 2020 compensation year, our compensation committee advised on our compensation policies, plans and
programs. The compensation committee was responsible for, among other things:

. reviewing and recommending policies, plans and programs relating to compensation and benefits of our directors, officers and employees;

. reviewing and recommending compensation and the corporate goals and objectives relevant to compensation of our executive officers,
including our Chief Executive Officer;

. evaluating the performance of our Chief Executive Officer and other executive officers in light of established goals and objectives; and

. administering our equity compensation plans for our employees and directors.

Our board of directors amended the written charter for the compensation committee on February 23, 2021 upon the Company becoming a
non-controlled company.

Currently, our compensation committee determines our compensation policies, plans and programs. The compensation committee is responsible for,
among other things:

. reviewing and recommending policies, plans and programs relating to compensation and benefits of our directors, officers and employees;

. reviewing and recommending compensation and the corporate goals and objectives relevant to compensation of our executive officers,
including our Chief Executive Officer;

. evaluating the performance of our Chief Executive Officer and other executive officers in light of established goals and objectives and
determining and approving the Chief Executive Officer’s and other executive officers compensation level based on this evaluation; and

. administering our equity compensation plans for our employees and directors.

The members of our compensation committee are Mr. Allison, Ms. Richardson and Mr. Shropshire. From February 2015, our compensation

committee has been comprised of entirely independent directors meeting NYSE requirements. Ms. Richardson is the chairperson of the compensation
committee.

As permitted under the 2014 Omnibus Incentive Plan, the board has authorized our Chief Operating Officer and Chief Financial Officer, acting
together, to grant awards of up to 2,500,000 shares in any fiscal quarter.

The compensation committee charter is available in the Corporate Governance section of our Investor Relations website at investors.moelis.com. The
charter allows the compensation committee to form and delegate its responsibility to subcommittees of the compensation committee for any purpose it
deems appropriate, with certain limits.
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Nominating and Corporate Governance Committee

Our nominating and governance committee was formed on February 23, 2021 and advises on identifying individuals qualified to become members of
our board of directors. The nominating and corporate governance committee is responsible for, among other things:

. assisting in identifying, recruiting and, if appropriate, interviewing candidates to fill positions on the board;
. reviewing the background and qualifications of individuals being considered as director candidates;
. recommending to the board of directors the director nominees for election by the stockholders or appointment by the board of directors, as the

case may be, pursuant to the Company’s corporate governance guidelines; and

. reviewing the suitability for continued service as a director of each board member when his or her term expires and when he or she has a
change in status.

The members of our nominating and corporate governance committee are Mr. Allison, Ms. Richardson and Mr. Shropshire. From April 19, 2021, our
nominating and corporate governance committee has been comprised of entirely independent directors meeting NY SE requirements. John Allison is the
chairperson of the nominating and corporate governance committee.

Our board of directors has adopted a written charter for the nominating and corporate governance committee. The nominating and corporate
governance committee charter is available in the Corporate Governance section of our Investor Relations website at investors.moelis.com. The charter
allows the nominating and corporate governance committee to form and delegate its responsibility to subcommittees of the compensation committee for any
purpose it deems appropriate, with certain limits.

Board and Committee Meetings; Annual Meeting Attendance

Between January 1, 2020 and December 31, 2020 our board of directors held 10 meetings, our audit committee held six meetings and our
compensation committee held five meetings. During 2020, each director attended at least 75% of the total number of meetings of the board of directors and
committees on which the director served. The independent directors of the Company regularly meet in executive session with our CEO and without
management. Under the corporate governance guidelines adopted by our board of directors, the chairman of the audit committee (or in his absence, another
independent director designated by him) presides at such executive sessions.

Under our corporate governance guidelines, directors are expected to attend the Company’s annual meetings of stockholders. A director who is unable
to attend an annual meeting of stockholders (which it is understood will occur on occasion) is expected to notify the chairman of the board of directors. All
directors attended our 2020 annual meeting.

Director Nomination Process

Our full board of directors participates in the consideration of nominees to our board of directors other than as set forth below. The board believes that
recommendations from the nominating and corporate governance committee and input from all directors in the nominating process enhances the Company’s
ability to identify, evaluate and select director nominees. In addition, the Stockholders Agreement provides that our board of directors will nominate
individuals designated by Partner Holdings equal to a majority of the board of directors, for so long as the Class B Condition is satisfied and, thereafter, one
quarter of the candidates for so long as the Secondary Class B condition is satisfied. Partner Holdings is an entity controlled by our Chairman and Chief
Executive Officer, Kenneth Moelis, and the designees of Partner Holdings nominated by the board of directors for election at the Annual Meeting are
currently Kenneth Moelis and Eric Cantor. Although the Class B Condition is satisfied, because we are no longer a “controlled company” under NYSE
rules, Partner Holdings has indicated that it will not designate the nominees to our board of directors required to satisfy NYSE independence
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requirements, including the requirement to have independent directors constitute a majority of our board of directors. See “Certain Relationships and
Related Person Transactions—Transactions with Our Directors, Executive Officers and 5% Holders—Rights of Partner Holdings and Stockholders
Agreement” below.

In considering candidates for nomination, the nominating and corporate governance committee and board of directors take into consideration many
factors, including the needs of the board and the candidate’s qualifications. At a minimum, director candidates must demonstrate high standards of ethics,
integrity and professionalism, independence, sound judgment, and meaningful experience in business, law or accounting or other relevant areas. Candidates
must also be committed to representing the long-term interests of our stockholders. The board also considers other factors it deems appropriate based on
current needs, including specific business and financial expertise currently desired, experience as a public company director and diversity. The board does
not have a formal policy regarding diversity; however, the board believes that it is important that the board be comprised of directors with diverse
backgrounds, viewpoints and experiences.

The board of directors will consider a candidate nominated by a stockholder in a manner consistent with its evaluation of potential nominees, so long
as the nomination meets the requirements of our by-laws, as summarized below.

The notice of nomination should include the following information:

. the stockholder’s name, record address, and name and principal place of business,

. the name, age, business address, residence address, and principal occupation or employment of the nominee,

. the class or series, and number of all shares of the Company’s stock owned beneficially or of record by the stockholder or the nominee,
. whether and the extent to which any derivative or other instrument, transaction, agreement, or arrangement has been entered into by the

stockholder or the nominee with respect to the Company’s stock,

. a description of all agreements or arrangements to which the stockholder or the nominee is a party with respect to the nomination, the
Company or the Company’s stock,

. a description of agreements or arrangements entered into by the stockholder or the nominee with the intent to mitigate loss, manage risk or
benefit from changes in the stock price or increase or decrease the stockholder’s voting power,

. a representation that the stockholder will attend the meeting in person or by proxy to nominate the persons named in its notice, and

. any other information related to the stockholder or the nominee required to be disclosed in the solicitation of proxies for election of directors
under federal securities laws.

The notice must be accompanied by the nominee’s consent to be elected and to serve as a director and include certain representations and agreements
by the nominee set forth in our by-laws.

This notice must be updated, if necessary, so that the information is true and correct as of the record date for the meeting.

Stockholder nominees should be submitted to the Company’s General Counsel and Secretary at the Company’s principal executive offices.
Stockholder nominations may be made at any time. However, in order for a candidate to be included in the slate of director nominees for approval by
stockholders in connection with a meeting of stockholders and for information about the candidate to be included in the Company’s proxy materials for such
a meeting, the stockholder must submit the information required by our by-laws and other information reasonably requested by the Company within the
timeframe described below under “Additional Information— Procedures for Submitting Stockholder Proposals.”
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When the Company or the board of directors is required by contractual obligation (including pursuant to the Stockholders Agreement) to nominate
candidates designated by any person or entity, the selection and nomination of these directors is not subject to the above process.

Communication with the Board of Directors

Any stockholder or other interested parties who would like to communicate with the board of directors, the independent directors as a group or any
specific member or members of the board of directors should send such communications to the attention of our General Counsel and Secretary at Moelis &
Company, 399 Park Avenue, 5th Floor, New York, NY 10022. Communications should contain instructions on which member or members of the board of
directors the communication is intended for. Such communications will generally be forwarded to the intended recipients. However, our General Counsel
and Secretary mayi, in his sole discretion, decline to forward any communications that are inappropriate.

Compensation Committee Interlocks and Insider Participation

None of our executive officers currently serves, or has served during the last completed fiscal year, on the compensation committee or board of
directors of any other entity that has one or more executive officers serving as a member of our board of directors or compensation committee.

Code of Business Conduct and Code of Ethics

We have adopted a code of business conduct and ethics that is applicable to all of our employees, officers and directors, including our chief executive
and senior financial officers. The code of business conduct and ethics is available in the Corporate Governance section of our Investor Relations website at
investors.moelis.com. We expect that any amendment to the code, or any waivers of its requirements, will be disclosed on our website.

Corporate Governance Guidelines

Our board of directors has adopted corporate governance guidelines to assist the board of directors in the exercise of its responsibilities. The corporate
governance guidelines are available in the Corporate Governance section of our Investor Relations website at investors.moelis.com.
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DIRECTOR COMPENSATION

Currently, our non-employee directors receive annual compensation of $125,000, which is comprised of (i) $40,000 in the form of RSUs (the “RSU
Grants”) and (ii) $85,000, which the director may elect to receive in the form of cash, RSUs or a combination thereof. Additionally, the chairperson of the
Audit Committee receives $15,000 annually, which the chairperson may elect to receive in the form of cash, RSUs or a combination thereof. The
non-employee director compensation year begins on July 1 and ends on June 30.

Per our Corporate Governance Guidelines, our board of directors periodically review the level and form of our non-employee directors’
compensation. Based on the most recent review, our board of directors has determined to change non-employee director compensation in light of our peer
company non-employee director compensation programs, growth of the Company and the Company’s change to non-controlled company status. Our board
of directors has approved that each of our non-employee directors receive annual compensation of $150,000, which is comprised of (i) $65,000 in the form
of RSUs (the “RSU Grants™) and (ii) $85,000, which the director may elect to receive in the form of cash, RSUs or a combination thereof. Additionally, the
chairperson of each Board committee will receive $20,000 annually, which will be comprised of (i) $5,000 of RSU Grants and (ii) $15,000, which the
chairperson may elect to receive in the form of cash, RSUs or a combination thereof. These changes will be effective July 1, 2021.

Cash compensation is paid quarterly in arrears. The annual RSU Grants generally vest upon grant and are settled following the second anniversary of
grant. Any other RSUs elected to be received generally vest 25% on a quarterly basis over the one year period beginning July 1 of each year and are settled
within 60 days following the applicable vesting date. We reimburse all directors for expenses incurred in connection with attending board and committee
meetings.

The following table shows compensation paid to the individuals who served as our non-employee directors in fiscal year 2020.

Fees Earned or

Paid in Cash Stock Awards Total
Name(1) $) ®) $
John A. Allison IV 42,500 80,898(3) 123,398
Yolonda Richardson 85,000 39,224(4) 124,224
Kenneth L. Shropshire 90,000 49,023(5) 139,023

(1)  Our directors who also serve as our employees or executive officers do not receive any compensation for their service as directors and have thus been
omitted from this table. As of December 31, 2020, these individuals consisted of: (i) Messrs. Moelis, Mahmoodzadegan and Raich and Ms. Crain,
each of whom is a named executive officer of the Company, and (ii) Mr. Cantor, who is a Managing Director of the Company. Additional information
regarding Mr. Cantor’s employment agreement is included below in “Certain Relationships and Related Person Transactions—Transactions with Our
Directors, Executive Officers and 5% Holders—Employment Agreement with Eric Cantor.”

(2) Amounts represent the grant date fair value of RSU awards made during the identified fiscal year, as calculated under FASB ASC Topic 718. The
amount excludes RSUs issued pursuant to the terms of our 2014 Omnibus Incentive Plan as dividend equivalents on the underlying RSUs that have
accumulated subsequent to the grant date in connection with dividends paid by the Company to holders of its Class A common stock. Dividend
equivalents are subject to the same terms and conditions as the underlying RSUs. For a summary of the assumptions used in the valuation of these
awards, please see Note 2 to the audited financial statements included in our 2020 Annual Report on Form 10-K.

(3) Award comprised of (i) 1,281 RSUs granted on July 1, 2020 which vested upon grant and will be settled within 60 days following July 1, 2022, and
(i) 1,361 RSUs granted on July 1, 2020, 340 of which vested on October 1, 2020, 340 of which vested on January 1, 2021, 340 of which vested on
April 1, 2021 and 341
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which vest on July 1, 2021 and all of which were or will be settled within 60 days following the applicable vesting date.
(4) Award comprised of 1,281 RSUs granted on July 1, 2020 which vested upon grant and will be settled within 60 days following July 1, 2022.

(5) Award comprised of (i) 1,281 RSUs granted on July 1, 2020 which vested upon grant and will be settled within 60 days following July 1, 2022, and
(i1) 320 RSUs granted on July 1, 2020, 80 of which vested on October 1, 2020, 80 of which vested on January 1, 2021, 80 of which vested on April 1,
2021 and 80 of which vest on July 1, 2021 and all of which were or will be settled within 60 days following the applicable vesting date. Cash amount
reflects payment of $15,000 for service as chair of our Audit Committee.
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

Our named executive officers for the fiscal year ended December 31, 2020, which consist of our Chief Executive Officer, our Chief Financial Officer
and our three other most highly compensated executive officers who were serving as executive officers as of December 31, 2020 (the “NEOs” or “named
executive officers”), are as follows:

Kenneth Moelis, Chairman and Chief Executive Officer;
Navid Mahmoodzadegan, Co-President, Managing Director;
Jeffrey Raich, Co-President, Managing Director;

Elizabeth Crain, Chief Operating Officer; and

Joseph Simon, Chief Financial Officer.

Performance Highlights

Firmwide performance was a significant factor in determining our named executive officer compensation for 2020. The following are highlights of
our 2020 performance.

We reported total record annual revenues of $943 million in 2020, up 26% compared to revenues for 2019.

o The increase in full year revenues reflects growth across all products and regions, with our capital markets and
restructuring activity the highest they have ever been.

° We completed a greater number of transactions during the year, and earned higher average fees per completed transaction
as compared with the prior year period.

We advised on many of the largest and most complex transactions globally, demonstrating the continued momentum in our business
and maturation of our brand.

Effectively pivoted to a distributed working environment to support our clients.

We reported diluted net income per share of $2.91 on an Adjusted basis in 2020, up 48% from the prior year, demonstrating our ability
to bring our top line strength down to the bottom line for the benefit of shareholders.1

Non-compensation expenses declined 19% compared to 2019 while increasing average total employee headcount and overall banker
count by 3%, and 4% respectively.

We maintained our focus on fortressing our balance sheet with a strong cash position and no debt or goodwill.

We remained committed to returning all of our excess capital to shareholders.

o Declared $3.44 per share in dividends with respect to the 2020 performance year.
o Increased regular quarterly dividend 8% from the end of the 2019 performance year to $0.55 per share currently.
o We have declared at least one special dividend and increased our regular quarterly dividend each year since becoming a

public company.

o Executed share repurchases totaling 1.2 million shares; second consecutive year of repurchases in excess of 1 million
shares.

1 We reported diluted net income of $2.95 per share on a GAAP basis for 2020. See Annex A for a reconciliation between GAAP diluted net income
per share and Adjusted diluted net income per share.
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. We continued to exhibit strong internal talent development by promoting five Managing Directors during the year; at year end 2020,
approximately one-third of all Managing Directors were internal promotes.

. We added eight additional Managing Directors to enhance our capabilities in important products, regions and sectors.

. We expanded our ability to provide innovative capital solutions advice to our clients with the addition of two Managing Directors and
doubling of the size of the existing overall team. Through this dedicated and structured capital markets effort, we broadened and deepened the
Company’s public and private market origination and debt and equity distribution capabilities as our clients seek more immediate, specialized
and unconflicted advice to navigate their complex financing needs.

Role of Management in Human Capital Management Oversight

We believe that our people are our most valuable asset. Our goal is to attract, retain and develop the best and brightest talent in our industry across all
levels. Our management team devotes significant time and resources to training and mentoring our employees. As detailed below, during 2020, we
remained committed to fostering diversity, equity and inclusion efforts, as well as executing our Business Continuity Planning (“BCP”) strategy in light of
the COVID-19 pandemic and prioritizing the health and safety of our employees.

Diversity & Inclusion

We are dedicated to maintaining an inclusive workplace that promotes and values diversity. We foster a culture of partnership, passion, optimism and
hard work through our diversity and inclusion efforts, and look to attract, retain and develop individuals who have that same drive. Moelis & Company is
built on a foundation of collaboration, believing that the exchange of diverse ideas enables us to achieve unparalleled outcomes. Our culture was born out of
this concept—a culture in which every colleague’s voice is valued and the diversity of our collective perspectives makes us stronger and more effective. As
we strive to be a premier destination for talent at all levels, we are focused on recruiting from a diverse pool of candidates and providing training and
mentorship along with day-to day opportunities for growth. Our firm-sponsored Employee Networks, launched this year, help us advance our goals by
providing networking and professional development support for employees who identify as members of underrepresented groups and their allies.

COVID-19 Responsiveness

During 2020, our experienced management team successfully executed our Business Continuity Planning (“BCP”) strategy. We virtually supported
our global clients while essentially all of our employees worked from home under shelter in place restrictions. Our unique culture of collaboration allowed
our people to quickly come together to creatively solve client challenges resulting from the COVID-19 pandemic, which lead to record performance during
the year. Additionally, our investments in technology and cybersecurity allowed our teams to maintain a high level of productivity across their respective
business functions, and without any major process disruption.

We prioritized employee health and safety at the onset of COVID-19 in order to continue to maintain our high levels of employee engagement. Our
BCP efforts included:

. leadership driven employee engagement through systematic employee initiatives and reach-out;
. enhanced behavioral health initiatives;
. increased Firmwide, office specific, and business function calls with management to keep employees informed regarding the Firm’s

COVID-19 efforts;
. successful transition of junior talent pipeline internship programs to a virtual format with a near 100% offer acceptance rate; and

. virtual onboarding and enhanced training programs for new employees.
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Key Compensation Practices

The design of our executive compensation program is integral to the implementation of our compensation philosophy. The following chart provides
highlights of our 2020 compensation program.

WHAT WE DO

v

Align pay with firmwide performance. Our program emphasizes variable incentive compensation, versus fixed base salaries to reward
for Company performance and the individual contributions and accomplishments of each named executive officer while retaining
discretion.

v Grant a significant portion of compensation in equity. Equity-based compensation as a percentage of total incentive compensation
awarded for performance in 2020 is at least 50 % and is designed to align the interests of our named executive officers with those of our
shareholders.

v Focus on long-term success with multi-year vesting. Five year pro rata vesting schedule defers delivery of equity awards over five
years, which is longer than the standard deferral period among our peers and creates alignment with our shareholders.

v Clawback Policies. Apply clawback policies to annual incentive cash compensation in line with encouraging a long term focus.

v Significant Equity Ownership by NEOs. All of our named executive officers currently have significant equity ownership as a result of
multi-year vesting schedules applied to annual incentive equity compensation.

v Hedging Prohibition. We prohibit hedging of our common stock and RSUs by our named executive officers and employees.

WHAT WE DON’T DO

X No guaranteed incentive compensation

X No severance payments or golden parachutes

X No substantive tax gross ups

X No excessive perquisites

X No pension benefit accruals

How Compensation is Determined

In connection with 2020 compensation, our Chairman and Chief Executive Officer, in consultation with the compensation committee of the board of
directors, took into account our compensation philosophy and our compensation framework to determine compensation for our named executive officers.
Commencing in 2021, we expect compensation of our named executive officers to be determined in accordance with our current compensation committee
charter subject to any revisions to the charter approved by our board of directors.

Compensation Philosophy

Our compensation program is designed to align the interests of our named executive officers and other employees with the long-term interests of the
firm and its shareholders.

Through our compensation program, we seek to:

[e]

Attract, retain and motivate executives who are aligned in creating long-term shareholder value
Promote a highly collaborative culture focused on delivering highest quality advice to our clients
Reinforce the long-term interests of the firm over individual short-term interests

Pay for firm performance over the cycle

Reinforce sound decision making and prudent risk taking
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Framework to Determine Compensation

In order to implement our compensation philosophy, for 2020 compensation, our Chairman and Chief Executive Officer, in consultation with
the compensation committee, took into account the factors listed below in determining compensation of our named executive officers. These factors were

used as the framework, together with our compensation philosophy, to guide compensation decisions for our named executive officers and other senior
employees of the Company.

Firmwide Performance

In assessing firmwide performance, the Company’s financial performance was evaluated with a focus on the Company’s revenues, operating margins,
total shareholder return and capital returns. These metrics were considered on a year over year basis, within the context of the global M&A market and the
broader environment in which the Company operates. In addition, the firmwide performance review takes into account strategic initiatives of the Company.
Firmwide performance is a substantial factor in assessing NEO compensation levels.

Performance of Our Peers

Our performance relative to the performance of our public company peer financial institutions was considered in determining 2020 compensation.
The companies included in the performance comparison were Evercore Inc., Greenhill & Co., Inc., Houlihan Lokey, Inc., Lazard Ltd and PJT Partners Inc.
We have achieved three year total shareholder return of 26% compared to the peer group average of 23%, while maintaining a debt free balance sheet and
all through organic growth. In addition, the prior year compensation structure of this peer group, along with third party surveys, is used to gauge pay
practices and compensation trends. No specific metrics or targets for our performance relative to these competitors has been set and we do not benchmark
compensation against these or any other companies.
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Individual Contributions

Key individual performance achievements of each of the named executive officers were considered in determining compensation for 2020. Factors
reviewed include each named executive officer’s roles and responsibilities, execution of strategic vision and initiatives, participation in client development
and engagement and contributions to revenues.

Risk Management Assessment

The named executive officers manage risk in the Company’s business and the impact to the Company of risk decisions by the named executive
officers was taken into account in determining 2020 compensation.

2020 Say on Pay Vote

At last year’s Annual Stockholders Meeting, approximately 95% of all outstanding votes supported our compensation program. We believe these
results reflect strong stockholder support for our pay-for-performance linkage and our compensation structure that facilitates it. In this regard, we note that
our program has not substantively changed since last year and has remained constant in its implementation methodology and fundamental philosophy.

Overview of Compensation Elements

Base Salary. Consistent with our pay-for-performance philosophy, base salary comprises a small portion of our named executive officers’
total annual compensation. Base salaries for each of our named executive officers for 2020 were $400,000. The amount of the base salary for the named
executive officers was set in accordance with the terms of their respective employment agreements with us and may be adjusted from time to time in
accordance with those agreements. Base salaries are reviewed annually. We did not increase the base salaries of our named executive officers in 2020.

Annual Variable Incentive Compensation. Annual variable incentive compensation comprises a majority of each of our named executive
officer’s total compensation. Once the aggregate amount of the incentive compensation award is determined, a portion of the incentive compensation award
is allocated in equity, consisting of either restricted stock units (“RSUs”) or profits interest units in Moelis & Company Group Employee Holdings LP (“LP
Units”), and the remainder is allocated in cash. Annual variable incentive compensation for performance in 2020 was paid in the first quarter of 2021. For
compensation paid in respect of 2020 performance, at least 50% of each of our named executive officer’s incentive compensation was awarded in the form
of RSUs or LP Units, each of which are subject to a five year vesting schedule, in line with our philosophy of aligning our named executive officer interests
with creating long-term shareholder value. Annual incentive compensation paid to our named executive officers, including the amount awarded in the form
of RSUs or LP Units, is discretionary. We did not provide guaranteed incentive compensation to any of our named executive officers in respect of 2020 and
did not set specific performance targets upon which the annual variable incentive compensation would become payable. The discretionary incentive
compensation structure is preferable to a formulaic bonus structure based solely on the achievement of specific pre-established performance targets.
Consistent with our compensation philosophy, the discretionary incentive compensation structure provides the flexibility to adjust to market cycles and
account for a variety of indicators of firm and individual performance that a formulaic bonus structure does not permit. See footnotes (1) and (2) to
—Summary Compensation Table for 2020” for a discussion of the variable incentive compensation awarded to each named executive officer in respect of
performance in 2020.

In addition, in order to link the annual bonuses to our long-term success and given that we did not defer payment of the cash bonuses to a later date,
each of the bonuses that were paid to the named executive officers in respect of 2020 are subject to repayment if the officer competes with us within 12
months following termination of employment under certain circumstances, which is consistent with the bonuses paid to all of our managing directors.
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Process and Timing for Grants of Bonuses and Equity Awards. All annual bonus amounts (whether payable in cash, equity or other deferred

compensation) to named executive officers are estimated at the end of December and are finally determined shortly after the end of the fiscal year after
annual financial results are finalized. Base salaries are also reviewed at this time. The specific number of shares subject to RSUs for named executive
officers and the number of Group LP units with respect to 2020 performance was determined by dividing the dollar value of awarded equity by the average
share price, calculated as of the five day trading period from February 11, 2021 through February 18, 2021.

2020.

2020 Named Executive Officer Compensation

Listed below are the key performance achievements of each of the named executive officers that were considered in determining compensation for

Ken Moelis

Mr. Moelis provides strategic leadership and vision for the Company, oversees global management of the Company and is a significant contributor to
new and existing client relationships and transactions. Mr. Moelis led the company through the global pandemic while targeting growth and new
business initiatives. Mr. Moelis’ vision and leadership drive the culture of the Company which focuses on collaboration, development of our people,
disciplined execution of the business and shareholder value. The Company had revenues of $943 million in 2020, the largest annual revenues in the
history of the Company, and attractive returns to shareholders over a three year period. The Company continues to generate excess capital while
growing the firm organically and maintaining a healthy balance sheet.

Navid Mahmoodzadegan

Mr. Mahmoodzadegan as Co-President provides significant leadership in both overseeing management of the Company and in cultivating important
client relationships. For 2020, our CEO specifically considered Mr. Mahmoodzadegan’s significant and direct contributions to our revenues given the
number and size of client mandates that Mr. Mahmoodzadegan was involved with. Our CEO also considered that certain business areas under

Mr. Mahmoodzadegan’s leadership experienced meaningful growth. Our CEO further considered that under Mr. Mahmoodzadegan’s leadership, in
partnership with Mr. Raich, his Co-President, our global franchise continues to grow and in 2020 we promoted eight Managing Directors, and we
hired six additional Managing Directors.Mr. Mahmoodzadegan continues to play an important management role in overseeing risk procedures of the
Company including our conflict management. Lastly, our CEO considered the role Mr. Mahmoodzadegan serves in leading our diversity and
inclusion programs.

Jeffrey Raich

Mr. Raich as Co-President provides significant leadership in both overseeing management of the Company and in cultivating important client
relationships. Our CEO considered that under Mr. Raich’s leadership, the firm has built a market-leading services franchise and Mr. Raich’s
meaningful direct contributions to the Company’s revenues. Our CEO also considered that certain business areas under Mr. Raich’s leadership
experienced meaningful growth. Our CEO further considered that under Mr. Raich’s leadership, in partnership with Mr. Mahmoodzadegan, his
Co-President, our global franchise continues to grow and in 2020 we promoted eight Managing Directors, and hired six additional Managing
Directors. Lastly, our CEO considered the role Mr. Raich serves in increasing our investor outreach and communications and his role in increasing
and leading our diversity and inclusion programs.
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Elizabeth Crain

Ms. Crain has responsibility for driving business critical decisions and advising on strategic developments and worldwide operations of the Company.
Our CEO considered Ms. Crain’s critical leadership through Covid-19 crisis management, operational oversight during the global pandemic and
strategic and operational decisions, which contributed to the advancement of the firm’s strategic vision and competitive positioning, in determining
her compensation. In partnership with the Co-Presidents, Ms. Crain led the expansion of global client coverage capabilities through targeted business
development and the recruitment of Managing Directors. In addition, our CEO considered Ms. Crain’s leadership in critical risk management,
expense management, operational programs, and leadership development.

Joseph Simon

Mr. Simon as Chief Financial Officer has worldwide responsibility for corporate finance, accounting, tax matters and information technology at the
Company. Our CEO considered the overall strength of the Company, and Mr. Simon’s contribution toward the achievement of the Company’s
financial goals in determining his compensation. Our CEO also considered Mr. Simon’s leadership and management of firmwide non-compensation
expense and his contribution to optimizing the impact and response to the global pandemic. Mr. Simon serves as a key contact to the investor and
analyst community.

Other Compensation Program Features

No Guarantees

Historically, we have not guaranteed any named executive officer any additional compensation and have not provided any contractual entitlements to
severance or additional payments triggered by termination.

Clawback Policies

Restricted stock units are forfeited by our named executive officers in the event of (1) a voluntary termination of employment other than for “good
reason” (as defined in the 2014 Omnibus Incentive Plan) or (2) termination by the Company for cause. The cash component of 2020 annual incentive
compensation is subject to certain repayment provisions, including repayment if the officer competes with us within 12 months following termination of
employment under certain circumstances. For a detailed discussion of the RSU forfeiture provisions, see “Overview of Compensation Elements” and
“Moelis & Company Annual Equity Awards”.

Anti-Hedging Policy

Our named executive officers and other employees are prohibited from hedging or otherwise disposing of the economic risk of ownership of any of
our securities owned by them.
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COMPENSATION COMMITTEE REPORT

We have reviewed and discussed the Compensation Discussion and Analysis with management. Based on our review and discussion with
management, we recommended to the Board that the Compensation Discussion and Analysis be included in this Proxy Statement issued in connection with
our Annual Meeting and in our Form 10-K.

Compensation Committee
Yolonda Richardson (Chair)
John Allison
Ken Shropshire

The information in this report is not “soliciting material,” is not deemed filed with the SEC and is not to be incorporated by reference in any of our filings
under the Securities Act or the Exchange Act whether made before or after the date hereof and irrespective of any general incorporation language in any

such filings.
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Summary Compensation Table for 2020

The following table summarizes the total compensation paid to or earned by each of our named executive officers for the periods presented below,
under SEC rules.

Salary Cash Stock Option All Other Total
Bonus Awards Awards Compensation
Name and Principal Position Year [&)) [ %> (6)] $)3 (&)
Kenneth Moelis 2020 400,000 4,800,000 4,648,523 — 25,643 9,874,166
Chairman and Chief Executive Officer 2019 400,000 — 4,716,727 — — 5,116,727
2018 400,000 3,475,000 4,907,200 — 18,328 8,800,528
Navid Mahmoodzadegan . 2020 400,000 4,800,000 7,505,481 — 8,550 12,714,031
Co-President, Managing Director 2019 400,000 3,850,000(5) 5,432,916 — 13,525 9,696,441
2018 400,000 4,100,000 4,287,365 — 20,140 8,807,505
Jeffrey Raich . 2020 400,000 1,100,000 2,469,515 — 8,550 3,978,065
Co-President, Managing Director 2019 400,000 50,000 2,667,056 — 8,530 3,125,586
2018 400,000 2,150,000 4,287,365 — 14,413 6,851,778
Elizabeth Crain 2020 400,000 1,252,000 1,380,030 — 8,550 3,040,580
Chief Operating Officer 2019 400,000 400,000 928,525 — 10,420 1,738,945
2018 400,000 1,025,000 1,033,058 — 11,150 2,469,208
Joseph Simon . 2020 400,000 980,000 982,950 — 8,550 2,371,500
Chief Financial Officer 2019 400,000 580,000 814,901 — 8,400 1,803,301
2018 400,000 875,000 872,927 — 8,250 2,156,177

(1) Amounts represent the annual cash incentive bonuses paid for performance in the identified fiscal year, whether or not paid in such year. The
Company paid its cash bonuses for performance in each of 2018, 2019 and 2020 in the first quarter of the following year. Cash bonuses are subject to
repayment if the named executive officer competes with us within 12 months following termination of employment under certain circumstances.

(2) Amounts represent the grant date fair value of the awards granted during the identified fiscal year, as calculated under FASB ASC Topic 718. For a
summary of the assumptions used in the valuation of these awards, please see Note 2 to the audited financial statements included in our 2020 Annual
Report on Form 10-K. In accordance with SEC rules, the table includes equity awards for 2017 performance that were granted in 2018, equity awards
for 2018 performance that were granted in 2019 and equity awards for 2019 performance that were granted in 2020, but excludes equity awards for
2020 performance that were granted in 2021. On February 19, 2021, Mr. Moelis received 161,266 LP Units for 2020 performance, with a grant date
fair value of $8,829,314 as calculated under FASB ASC Topic 718. On February 19, 2021, Mr. Mahmoodzadegan received 152,103 LP Units for
2020 performance, with a grant date fair value of $8,327,639 as calculated under FASB ASC Topic 718. On February 19, 2021, Mr. Raich received
82,465 LP Units for 2020 performance, with a grant date fair value of $4,514,959 as calculated under FASB ASC Topic 718. On February 19, 2021,
Ms. Crain received 20,121 RSUs for 2020 performance and 8,246 long term incentive RSUs, with a grant date fair value of $1,553,093 as calculated
under FASB ASC Topic 718. On February 19, 2021, Mr. Simon received 16,859 RSUs for 2020 performance, with a grant date fair value of $923,030
as calculated under FASB ASC Topic 718. The LP Units for Messrs. Moelis, Mahmoodzadegan and Raich granted in February 2021 vest 40% on
February 23, 2023 and 20% on February 23 of each of 2024 through 2026. The incentive RSUs granted in February 2021 for Ms. Crain and
Mr. Simon vest in equal installments on February 23 of each of 2022 through 2026. The long term incentive RSUs granted in February 2021 for
Ms. Crain vest in equal installments on February 23 of each of 2024 through 2026.

(3) Amounts represent (i) contributions by the Company to each named executive officer in respect of the officer’s participation in our 401(k) plan and
(i1) tax-related interest payments to each named executive
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officer that resulted from the timing of our annual cash bonus payments in relation to the date on which estimated taxes on such awards were required
to be paid by the officer.

(4) In addition to the amounts listed in this column, we reimbursed Mr. Moelis for costs in lieu of a hotel when traveling to New York City on business.
The amount of this reimbursement approximated the cost of a comparable hotel room and does not constitute additional compensation.

(5) This amount is comprised of (i) $1,000,000 cash award subject to repayment if Mr. Mahmoodzadegan competes with us within 12 months following
termination of employment under certain circumstances and (ii) $2,850,000 cash award, 20% of which is subject to repayment if either
(x) Mr. Mahmoodzadegan notifies the Company of his intent to terminate his employment other than for Good Reason (as defined in the 2014
Omnibus Incentive Plan of Moelis & Company) or (y) the Company notifies him that it intends to terminate him for Cause (as defined in the 2014
Omnibus Incentive Plan of Moelis & Company) (a “Termination Notice”) in each case after March 1, 2021 and on or before December 31, 2021.

Grants of Plan-Based Awards in 2020

The following table summarizes grants of plan based awards to each of our named executive officers in fiscal year 2020.

All other
stock
awards: Grant date
number of fair value of
shares of stock and
stock or option
Grant units awards
Name Date #HM ($)®
Kenneth Moelis 2/13/2020 122,523 4,648,523
Navid Mahmoodzadegan 2/13/2020 197,825 7,505,481
Jeffrey Raich 2/13/2020 65,090 2,469,515
Elizabeth Crain 2/13/2020 36,374 1,380,030
Joseph Simon 2/13/2020 25,980 982,950

(1)  Stock awards were made in the form of RSUs. The terms and conditions of these RSUs are described below in the section entitled “—Moelis &
Company Annual Equity Awards.”

(2)  Amounts represent the grant date fair value of the awards of $37.94 per share as calculated under FASB ASC Topic 718.

Moelis & Company Annual Equity Awards

In February 2020, we granted equity incentive awards in the form of RSUs to our Managing Directors, including our named executive officers, in
respect of 2019 performance. Mr. Moelis received 122,523 RSUs, Mr. Mahmoodzadegan received 197,825 RSUs, Mr. Raich received 65,090 RSUs,
Ms. Crain received 36,374 RSUs and Mr. Simon received 25,908 RSUs. The RSUs for Mr. Moelis vest in equal installments on February 23 of each of
2023 through 2025. The RSUs for Mr. Mahmoodzadegan, Mr. Raich, Ms. Crain and Mr. Simon vest in equal installments on February 23 of each of 2021
through 2025. The RSUs granted to Mr. Moelis in February 2020 are designated as non-qualifying equity under the Company’s retirement plan.

In February 2021, we granted equity incentive awards in the form of LP Units or RSUs to our Managing Directors, including our named executive
officers, in respect of 2020 performance. Mr. Moelis received 161,266 LP Units, Mr. Mahmoodzadegan received 152,103 LP Units, Mr. Raich received
82,465 LP Units, Ms. Crain received 20,121 incentive RSUs and 8,246 long term incentive RSUs and Mr. Simon received 16,859 RSUs. The LP units for
Mr. Moelis, Mr. Mahmoodzadegan and Mr. Raich vest 40% on February 23, 2023 and 20% on February 23 of each of 2024 through 2026. The incentive
RSUs for Ms. Crain and Mr. Simon vest in equal installments on February 23 of each of 2022 through 2026. The long term incentive RSUs for Ms. Crain
vest in
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equal installments on February 23 of each of 2024 through 2026. The long term incentive RSUs granted to Ms. Crain in February 2021 are designated as
non-qualifying equity under the Company’s retirement plan.

Our RSUs and LP Units granted in connection with bonuses are granted subject to the terms of the 2014 Omnibus Incentive Plan and individual
award agreements. A copy of the plan is included as Exhibit 99.1 to our Registration Statement on Form S-8 filed on August 8, 2014.

Each RSU represents the right to receive upon settlement either, at our option, a share of our Class A common stock or an amount of cash equal to the
fair market value of a Class A share. Participants have no rights as a stockholder with respect to the RSUs unless and until shares of our Class A common
stock underlying the RSUs are actually delivered, provided that each participant will generally be eligible to receive additional RSUs in respect of any
dividends we pay with respect to our Class A common stock, which additional RSUs will be forfeitable and subject to the same restrictions and conditions
as the underlying RSUs.

Each LP Unit is intended to qualify as a “profits interest” for federal income tax purposes and is eligible to share in a specified portion of the profits
of the Company created after the grant of the profits interest. The LP Units may be redeemed for shares of our Class A common stock after they become
vested and a sufficient amount of profits have been allocated to the holders of the LP Units, but in no event earlier than two years following the grant date.

RSUs and LP Units will not vest unless a participant remains in continuous employment or service with us through the applicable vesting date. Except
as described in the following paragraphs, if the participant’s employment or service with us is terminated for any reason, any unvested RSUs or LP Units
will be forfeited as of the notice of termination date.

If the participant’s employment or service with us is terminated (i) by us without cause, (ii) by the participant for “good reason” (as defined in the
2014 Omnibus Incentive Plan) or (iii) by us due to disability, any unvested RSUs and LP Units will continue to vest on the originally scheduled vesting
dates, provided that the participant has not engaged in any “detrimental activities” (as described below) through the applicable vesting date. If the
participant engages in any detrimental activity following such termination, any unvested RSUs or LP Units will be forfeited. For purposes of these RSU and
LP Unit awards, “detrimental activities” means any solicitation of our employees or certain clients, any interference with our relationships with certain
clients, any failure to execute an attestation that the participant has not engaged in such acts prior to each applicable vesting date or other time reasonably
requested by us or any failure to satisfy any obligation of the participant under any agreement with us with respect to confidentiality, non-disparagement,
nonsolicitation or noncompetition. If the participant’s employment or service with us is terminated due to the participant’s death, any unvested RSUs or LP
Units will immediately vest.

If the participant’s employment or service with us is terminated (i) by us without cause or (ii) by the participant for good reason, in each case on or
within 12 months after the effective date of a “change in control” (as defined in the 2014 Omnibus Incentive Plan), any unvested RSUs and LP Units will
immediately vest.

A retiring officer or employee generally will not forfeit certain qualifying incentive RSUs granted during employment in 2015 and 2016 if at
retirement the officer or employee (i) is at least 54 years old and (ii) has provided at least 8 consecutive years of service to the Company, unless such officer
or employee waives such retirement arrangements. In December of 2016, the Company amended its retirement policy. A retiring officer or employee
generally will not forfeit certain qualifying incentive RSUs granted during employment in 2017 and thereafter if at retirement (i) the officer or employee is
at least 56 years old, (ii) has provided at least 5 consecutive years of service to the Company and (iii) such officer’s or employee’s years of service plus age
at the time of retirement equals 65, unless such officer or employee waives such retirement arrangements. In each case, any such RSUs will continue to vest
on their applicable vesting schedule, subject to noncompetition and other terms.
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Employment Agreements
Employment Agreement with Kenneth Moelis

We entered into an employment agreement with Mr. Moelis in April 2014, pursuant to which he serves as our Chairman and Chief Executive Officer.
The employment agreement provides that Mr. Moelis receives an annual base salary of $400,000, is eligible to receive an annual discretionary performance
bonus and is eligible to participate in our employee benefit plans and arrangements as in effect from time to time. Either party is permitted to terminate the
agreement at any time with or without cause.

The employment agreement provides that upon a voluntary termination of Mr. Moelis’ employment other than for good reason, he will not compete
with us for 90 days following the date of such termination. In addition, the agreement provides that Mr. Moelis will not solicit our employees, independent
contractors, consultants, service providers or suppliers for one year following termination of his employment for any reason. The agreement also includes
restrictions relating to confidentiality, intellectual property and non-disparagement.

Mr. Moelis is subject to forfeiting his interest in vested Group LP partnership units he held as of our initial public offering if prior to the expiration of
the Managing Director Lock-Up he terminates his employment without good reason and competes with us within 12 months following such termination.

Group LP Class A partnership units and Moelis & Company Class A common stock held as of our initial public offering by our Managing Directors
(including through Partner Holdings) are subject to lock-up agreements (the “Managing Director Lock Up”) and are exchangeable into Class A common
stock or cash upon expiration of the lock-up provisions. Since the IPO, we have, from time to time, in connection with public follow-on equity offerings,
waived the Managing Director Lock-Up, and pursuant to redemptions, have repurchased Group LP Class A partnership units held by participating pre-IPO
Managing Directors for cash using the proceeds of a follow on public offering of shares of our Class A common stock. The remaining Group LP Class A
partnership units held by Managing Directors will become eligible for exchange into Class A common stock or cash on the sixth anniversary of our initial
public offering, April 22, 2020, and, once exchanged, such Moelis & Company Class A common stock held by such Managing Directors will become
transferable. In order to satisfy the Class B Condition, Mr. Moelis must maintain directly or indirectly ownership of an aggregate of at least 4,458,445
shares of Class A Common Stock and Equivalent Class A Shares (which includes Group LP Class A partnership units and restricted stock units of the
Company).

Employment Agreements with Navid Mahmoodzadegan and Jeffrey Raich

We entered into substantially similar employment agreements with Messrs. Mahmoodzadegan and Raich in April 2014. The employment agreements
provide that Messrs. Mahmoodzadegan and Raich each receive an annual base salary of $400,000, are eligible to receive an annual discretionary
performance bonus and are eligible to participate in our employee benefit plans and arrangements as in effect from time to time. In addition, the
employment agreements provide that during their employment, Messrs. Mahmoodzadegan and Raich have the right to be a member of Group LP’s most
senior decision and policy-making committee (currently, the Group Management Committee). Messrs. Mahmoodzadegan and Raich are permitted to
terminate their agreements at any time with or without cause; however, we may terminate the employment of Messrs. Mahmoodzadegan or Raich only for
cause (as defined in the employment agreements).

The employment agreements provide that upon a voluntary termination of Messrs. Mahmoodzadegan’s or Raich’s employment other than for good
reason while he is a member of our board of directors or following his voluntary resignation from our board of directors, he will not compete with us for 90
days following the date of such termination. In addition, the employment agreements provide that Messrs. Mahmoodzadegan and Raich will not solicit our
employees, independent contractors, consultants, service providers or suppliers for six months following termination of his employment (or if he voluntarily
terminates his employment other than for good reason while he is a member of our board of directors or following his voluntary resignation from our board
of
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directors, for a period of 12 months following termination of his employment). The agreements also include restrictions relating to confidentiality,
intellectual property and non-disparagement.

Each of Messrs. Mahmoodzadegan and Raich is subject to forfeiting his interest in vested Group LP partnership units he held as of the initial public

offering if prior to the expiration of the Managing Director Lock-Up he terminates his employment without good reason and competes with us within 12
months following such termination. Good reason means a material breach by the Company of a material provision of the employment agreement or any
equity award agreement.

Outstanding Equity Awards at 2020 Fiscal Year-End

The following table summarizes the outstanding equity awards held by each of our named executive officers as of December 31, 2020.

Option Awards Stock Awards()
Number of Number of
Securities Securities
Underlying Underlying Market Value
Unexercised Unexercised Option Number of of Shares
Options Options Exercise Option Shares of Stock of Stock
# # Price Expiration That Have Not That Have Not
Name Exercisable Unexercisable $) Date Vested (#) Vested ($)2)
Kenneth Moelis — — — — 417,258(3) 19,510,971
Navid Mahmoodzadegan — — — — 481,780(4) 22,528,010
Jeffrey Raich — — — — 275,485(5) 12,881,656
Elizabeth Crain — — — — 90,041(6) 4,210,331
Joseph Simon — — — — 73,931(7) 3,457,003
(1)  Stock awards were made in the form of RSUs. The terms and conditions of these RSUs are described in the section entitled “—Moelis & Company

@

3)

“

Annual Equity Awards.”

Fair market value is equal to the applicable number of unvested RSUs multiplied by the $46.76 closing price per share of our Class A common stock
on the NYSE on December 31, 2020.

Consists of (i) 33,530 RSUs originally granted to Mr. Moelis in February 2016 in respect of 2015 performance and 17,556 additional dividend
equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest 100% on February 23, 2021, (ii) 36,450
RSUs originally granted to Mr. Moelis in February 2017 in respect of 2016 performance and 15,299 additional dividend equivalent RSUs awarded
with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2022,
(iii) 47,375 RSUs originally granted to Mr. Moelis in February 2018 in respect of 2017 performance and 15,798 additional dividend equivalent RSUs
awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021
through 2023, (iv) 11,415 RSUs originally granted to Mr. Moelis in February 2018 in recognition of significant contributions to franchise
development with a focus on those contributions not fully realized in 2017 revenues and 3,807 additional dividend equivalent RSUs with respect
thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2023, (v) 81,728
RSUs originally granted to Mr. Moelis in February 2019 in respect of 2018 performance and 17,689 additional dividend equivalent RSUs awarded
with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2024
and (vi) 122,523 RSUs originally granted to Mr. Moelis in February 2020 in respect of 2019 performance and 14,088 additional dividend equivalent
RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2023
through 2025.

Consists of (1) 20,854 RSUs originally granted to Mr. Mahmoodzadegan in February 2016 in respect of 2015 performance and 10,919 additional
dividend equivalent RSUs awarded with respect thereto that were
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®)

(6)

(M

held by him as of December 31, 2020, which vest 100% on February 23, 2021, (ii) 36,450 RSUs originally granted to Mr. Mahmoodzadegan in
February 2017 in respect of 2016 performance and 15,299 additional dividend equivalent RSUs awarded with respect thereto that were held by him as
of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2022, (iii) 47,375 RSUs originally granted to

Mr. Mahmoodzadegan in February 2018 in respect of 2017 performance and 15,798 additional dividend equivalent RSUs awarded with respect
thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2023, (iv) 94,138
RSUs originally granted to Mr. Mahmoodzadegan in February 2019 in respect of 2018 performance and 20,374 additional dividend equivalent RSUs
awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021
through 2024 and (v) 197,825 RSUs originally granted to Mr. Mahmoodzadegan in February 2020 in respect of 2019 performance and 22,747
additional dividend equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments
on February 23 of each of 2021 through 2025.

Consists of (i) 20,854 RSUs originally granted to Mr. Raich in February 2016 in respect of 2015 performance and 10,919 additional dividend
equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest 100% on February 23, 2021, (ii) 36,450
RSUs originally granted to Mr. Raich in February 2017 in respect of 2016 performance and 15,299 additional dividend equivalent RSUs awarded
with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2022,
(iii) 47,375 RSUs originally granted to Mr. Raich in February 2018 in respect of 2017 performance and 15,798 additional dividend equivalent RSUs
awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021
through 2023, (iv) 46,213 RSUs originally granted to Mr. Raich in February 2019 in respect of 2018 performance and 10,002 additional dividend
equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of
each of 2021 through 2024 and (v) 65,090 RSUs originally granted to Mr. Raich in February 2020 in respect of 2019 performance and 7,484
additional dividend equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments
on February 23 of each of 2021 through 2025.

Consists of (i) 4,818 RSUs originally granted to Ms. Crain in February 2016 in respect of 2015 performance and 2,523 additional dividend equivalent
RSUs awarded with respect thereto that were held by her as of December 31, 2020, which vest 100% on February 23, 2021, (ii) 7,124 RSUs originally
granted to Ms. Crain in February 2017 in respect of 2016 performance and 2,990 additional dividend equivalent RSUs awarded with respect thereto
that were held by her as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2022, (iii) 10,996 RSUs
originally granted to Ms. Crain in February 2018 in respect of 2017 performance and 3,667 additional dividend equivalent RSUs awarded with respect
thereto that were held by her as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2023, (iv) 15,499
RSUs originally granted to Ms. Crain in February 2019 in respect of 2018 performance and 3,354 additional dividend equivalent RSUs awarded with
respect thereto that were held by her as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2024 and (v)
35,041 RSUs originally granted to Ms. Crain in February 2020 in respect of 2019 performance and 4,029 additional dividend equivalent RSUs
awarded with respect thereto that were held by her as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through
2025.

Consists of (i) 4,580 RSUs originally granted to Mr. Simon in February 2016 in respect of 2015 performance and 2,398 additional dividend equivalent
RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest 100% on February 23, 2021, (ii) 6,550 RSUs
originally granted to Mr. Simon in February 2017 in respect of 2016 performance and 2,749 additional dividend equivalent RSUs awarded with
respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2022, (iii)
9,646 RSUs originally granted to Mr. Simon in February 2018 in respect of 2017 performance and 3,217 additional dividend equivalent RSUs
awarded
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with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021 through 2023,
(iv) 14,120 RSUs originally granted to Mr. Simon in February 2019 in respect of 2018 performance and 3,056 additional dividend equivalent RSUs
awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of each of 2021

through 2024 and (v) 24,767 RSUs originally granted to Mr. Simon in February 2020 in respect of 2019 performance and 2,848 additional dividend

equivalent RSUs awarded with respect thereto that were held by him as of December 31, 2020, which vest in equal installments on February 23 of
each of 2021 through 2025.

Note that any equity awards with a vesting date that falls on a weekend day may vest on the preceding business day or the next business day as
determined by the compensation committee as administrator of the Omnibus Plan.

Options Exercised and Stock Vested in 2020

The following table summarizes options granted and stock vested in fiscal year 2020 for our named executive officers.

Option awards Stock Awards

Number Number

of shares Value of shares

acquired realized acquired Value

on on on realized on

exercise exercise vesting vesting
Name (#) ® #) ®)
Kenneth Moelis — — 158,659 5,825,975
Navid Mahmoodzadegan — — 148,537 5,454,287
Jeffrey Raich — — 135,466 4,974,317
Elizabeth Crain — — 32,737 1,229,158
Joseph Simon — — 26,433 980,705

Nonqualified Deferred Compensation for 2020

There were no deferred cash awards granted to any named executive officer for 2020 performance.

Potential Payments upon Termination of Employment or Change in Control

Other than with respect to the potential continued or accelerated vesting of outstanding equity awards that each of our named executive officers may
be entitled to in connection with termination without cause, retirement, disability, death or change in control, our named executive officers are not entitled
to any additional payments or benefits following a change in control or upon termination of employment, and are only entitled to payments and benefits that

are available generally on a non-discriminatory basis to all salaried employees, such as continuation of health care benefits through the end of the month of
the termination of employment and retirement benefits.
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The following table describes the potential incremental payments and benefits to which our NEOs would be entitled upon retirement, disability, death
or a change in control. All calculations in this table are based on an assumed termination date of December 31, 2020.

Value of
Shares of
Common
Stock — Value of
Termination Value of Shares of Value of Shares of Value of Common
Without Common Stock — Common Stock — Shares of Stock —
Cause Retirement Disability Common Change in
(Continuation (Continuation of (Continuation of Stock — Death Control Event
of Vesting)(1) Vesting)(1) Vesting)(1) (Acceleration)(®) (Acceleration)(2)
Name $) ($) )] () (%)
Kenneth Moelis 19,510,972(4) 7,762,5513) 19,510,972(4) 19,510,972(4) 19,510,972(4)
Navid Mahmoodzadegan(5) 22,528,011 22,528,011 22,528,011 22,528,011 22,528,011
Jeffrey Raich(6) 12,881,657 12,881,657 12,881,657 12,881,657 12,881,657
Elizabeth Crain(7) 4,210,332 4,210,332 4,210,332 4,210,332 4,210,332
Joseph Simon(8) 3,457,003 3,457,003 3,457,003 3,457,003 3,457,003

(1)  Upon termination without Cause, retirement or disability, equity awards will continue to vest on the applicable original vesting schedule. Cause is
defined in our 2014 Omnibus Incentive Plan. Unvested equity that continues to vest in the event of a Termination without Cause is subject to
forfeiture in the event the named executive officer participates in Detrimental Activities (as defined in the Statement of Terms and Conditions of the
2014 Incentive Restricted Stock Unit Award for Managing Directors).

(2)  Upon (i) death or (ii) (x) a Change in Control (as defined in our 2014 Omnibus Incentive Plan) and (y) an NEO’s employment or service is terminated
without Cause by the Company or by the NEO for Good Reason on or after the effective date of the Change in Control but prior to twelve
(12) months following the Change in Control (“Change in Control Event”), vesting and delivery will accelerate to the date of death or upon a Change
in Control Event.

(3) Amount represents the value of 166,008.36 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020 ($46.76).
The remaining 251,249.37 unvested RSUs are not eligible for continued vesting upon retirement.

(4) Amount represents the value of 417,257.73 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020 ($46.76).

(5) All amounts represent the value of 481,779.52 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020
($46.76).

(6) Amounts represent the value of 275,484.53 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020 ($46.76).
(7)  Amount represents the value of 90,041.31 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020 ($46.76).
(8) Amount represents the value of 73,930.77 unvested RSUs based on the closing price of our Class A common stock on December 31, 2020 ($46.76).

Other Compensation Arrangements
Retirement Arrangements. We have a 401(k) savings plan for eligible employees, including our named executive officers, and may, in our sole

discretion, provide annual matching contributions to 401(k) plan participants. We do not have a defined benefit pension plan.

Employee Benefits. Eligible employees, including our named executive officers, participate in broad-based and comprehensive employee benefit
programs, including medical, dental, vision, life and disability insurance. Our named executive officers participate in these programs on the same basis as
eligible employees generally.
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Assessment of Risk of Our Compensation Program

Our compensation program is designed to discourage excessive risk taking. The base salary component of compensation does not encourage risk
taking because it is a fixed amount and a relatively small percentage of total compensation. Bonuses for our employees are based an assessment of a variety
of quantitative and qualitative factors, including appropriate risk management. A substantial portion of bonuses for our managing directors, including our
named executive officers, are paid in equity to align their interests with shareholders and the long-term objectives and success of the firm.

CEO Pay Ratio

Pursuant to Item 402(u) of Regulation S-K, presented below is the total compensation of our median employee, the annual total compensation of our
CEOQ, and the ratio of those two values:

. The 2020 annual total compensation of our median employee (other than our CEO), calculated in accordance with Item 402(c) of Regulation
S-K, was $245,060;

. The 2020 annual total compensation of our CEO, Mr. Moelis, calculated in accordance with Item 402(c) of Regulation S-K and as reported in
the Summary Compensation Table in this Proxy Statement, was $9,874,165; and

. For 2020, the ratio of the annual total compensation of Mr. Moelis to the annual total compensation of our median employee was 40.3 to 1.

This reflects analysis of our global workforce of 903 employees as of December 31, 2020. We did not include independent contractors in our
determination.

We have determined to use the same median employee as we identified for purposes of this disclosure in the immediately preceding year. We
determined that it was appropriate to use the same median employee because there have been no changes in our employee population or employee
compensation arrangements that would significantly impact our pay ratio determinations.

For purpose of this disclosure, we determined the medina employee’s annual total compensation for 2020 in accordance with the requirements of Item
402(c) of Regulation S-K consistent with the calculation of the 2020 annual total compensation of our CEO as reported in the Summary Compensation
Table in this Proxy Statement.

This pay ratio is a reasonable estimate calculated in a manner consistent with SEC rules based on our payroll and employment records and the
methodology described above. The SEC rules for identifying the median compensated employee and calculating the pay ratio based on that employee’s
annual total compensation allow companies to adopt a variety of methodologies, to apply certain exclusions, and to make reasonable estimates and
assumptions that reflect their compensation practices. As such, the pay ratio reported by other companies may not be comparable to the pay ratio reported
above, as other companies may have different employment and compensation practices and may utilize different methodologies, exclusions, estimates and
assumptions in calculating their own pay ratios. The information disclosed in this section was developed and is provided solely to comply with specific, legal
requirements. We do not use this information in managing our Company.
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PROPOSAL 2: ADVISORY VOTE ON EXECUTIVE COMPENSATION

In accordance with the requirements of Section 14A of the Exchange Act and Exchange Act Rule 14a-21(a), we are including in the Proxy Statement
a separate resolution to approve, in a non-binding, stockholder advisory vote, the compensation paid to our named executive officers as disclosed on page
26.

While the results of the vote are non-binding and advisory in nature, we intend to consider the results of this vote in making future compensation
decisions.

The language of the resolution is as follows:

“RESOLVED, that the compensation paid to the company’s Named Executive Officers, as disclosed in this Proxy Statement pursuant to the
rules of the SEC, including the Compensation Discussion and Analysis, compensation tables and any related narrative discussion, is hereby
APPROVED.”

In considering their vote, stockholders are encouraged to read the Compensation Discussion and Analysis, the accompanying compensation tables,
and the related narrative disclosure included in this proxy statement.

Our Board of Directors recommends that you vote “FOR” the approval, on an advisory basis, of the compensation of our named executive
officers.
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STOCK OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth information regarding the beneficial ownership of our Class A common stock and Class B common stock held by
(1) each of our directors, (ii) each of our named executive officers, (iii) our directors and executive officers as a group and (iv) each person known to us to
beneficially own more than 5% of our Class A common stock and Class B common stock. For our directors and officers, the information is as of April 7,
2021. For other stockholders who own more than 5% of our Class A common stock, the information is as of the most recent Schedule 13G filed by each
such stockholder with the SEC.

The number of shares and percentage of beneficial ownership set forth below is based upon 61,325,544 shares of Class A common stock and
4,899,457 shares of Class B common stock outstanding on the Record Date.

Beneficial ownership is determined in accordance with the rules of the SEC.

Number of Number of
Shares of % of Shares of % of
Class A Class A Class B Combined
Common Common Common Voting
Stock Stock Stock Power
Directors and Named Executive Officers(1)
Kenneth Moelis 450,292(2) * 4,899,457(3) 44.8%
Navid Mahmoodzadegan 76,356 & — &
Jeffrey Raich 54,084 * — *
Eric Cantor 105,984 & — &
Elizabeth Crain 0 * — *
John A. Allison IV 11,745 & — &
Yolonda Richardson 667 * — *
Kenneth L. Shropshire 5,742 & — o
All executive officers and directors as a group (10 persons) 705,001(4) 1.1% 4,899,457(3) 45.1%
Holders of 5% or more of Class A Common Stock
Kayne Anderson Rudnick Investment Management, LLC(5) 6,127,564 9.99% — 5.6%
The Vanguard Group(6) 5,125,241 8.35% — 4.6%
BlackRock, Inc.(7) 4,653,432 7.58% — 4.2%
London Company of Virginia(8) 3,636,287 5.92% — 3.3%
AllianceBernstein L.P.(9) 2,930,751 4.77% — 2.7%
JP Morgan Chase & Co.(10) 2,895,507 4.72% — 2.6%

* Less than 1%
(1) The address of each of our directors and executive officers is ¢/o Moelis & Company, 399 Park Avenue, 5th Floor, New York, NY 10022.

(2) The number excludes 4,076,314 shares of Class A common stock issuable in exchange for Class A partnership units of Group LP, held by Partner
Holdings on behalf of The Moelis Family Trust, of which Mr. Moelis is a beneficiary. Mr. Moelis shares voting and dispositive power over the assets
of The Moelis Family Trust with Mrs. Julie Moelis. Mr. Moelis has a pecuniary interest in the Group LP Class A partnership units held by Partner
Holdings on behalf of The Moelis Family Trust. These shares of Class A common stock represent approximately 5.9% of the shares of Class A
common stock that would be outstanding as of March 10, 2021 if all outstanding Group LP Class A partnership units were exchanged and all
outstanding shares of the Company’s Class B common stock were converted at that time.

(3) Shares of Class B common stock are held by Partner Holdings. This number correlates to the aggregate number of vested and unvested Group LP
Class A partnership units held by Partner Holdings. Partner Holdings is controlled by Mr. Moelis. Each share of Class B common stock has ten votes
and is convertible into 0.00055 shares of Class A common stock.
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This number excludes 4,104,857 shares of Class A common stock issuable in exchange for Group LP Class A partnership units held by Partner
Holdings on behalf of our executive officers and directors. These shares of Class A common stock represent approximately 6.0% of the shares of
Class A common stock that would be outstanding if all outstanding Group LP Class A partnership units were exchanged and all outstanding shares of
Class B common stock were converted.

Based on the Schedule 13G filed with the SEC on February 11, 2021 by Kayne Anderson Rudnick Investment Management, LLC on behalf of itself.
The address of the filer is 1800 Avenue of the Stars, Second Floor, Los Angeles, CA 90067.

Based on the Schedule 13G filed with the SEC on February 10, 2021 by The Vanguard Group on behalf of itself and certain wholly-owned
subsidiaries named in the Schedule 13G. The address of the filer is 100 Vanguard Boulevard, Malvern, PA 19355.

Based on the Schedule 13G filed with the SEC on January 29, 2021 by BlackRock, Inc. on behalf of itself and certain wholly-owned subsidiaries
named in the Schedule 13G. The address of the filer is 55 East 52nd Street, New York, NY 10055.

Based on the Schedule 13G filed with the SEC on February 16, 2021 by London Company of Virginia, on behalf of itself. The address of the filer is
1800 Bayberry Court, Suite 301, Richmond, VA 23226.

Based on the Schedule 13G filed with the SEC on February 8, 2021 by AllianceBernstein L.P., on behalf of itself. The address of the filer is 1345
Avenue of the Americas, New York, NY 10105.

Based on the Schedule 13G filed with the SEC on January 27, 2021 by JP Morgan Chase & Co., on behalf of itself and certain wholly-owned
subsidiaries named in the Schedule 13G, J.P. Morgan Investment Management Inc., JPMorgan Chase Bank, National Association, J.P. Morgan
Securities LLC. The address of the filer is 383 Madison Avenue, New York, NY 10179.

DELINQUENT SECTION 16(A) REPORTS

Section 16(a) of the Exchange Act requires the Company’s directors, executive officers and persons who beneficially own more than 10% of the

Company’s common stock, to file reports of beneficial ownership and reports of changes in beneficial ownership with the SEC. Such persons are required
by SEC regulations to furnish the Company with copies of all Section 16(a) reports that they file. We assist our directors and officers with their

Section 16(a) filings. Based solely on a review of reports filed with the SEC and written representations from directors and executive officers, we believe
that all required reports under Section 16(a) were timely filed during 2020, except one Form 4 to report an exempt transaction for each of our executive
officers and directors was filed late due to inadvertent administrative oversight. The exempt transaction was the delivery of additional restricted stock units
as dividend equivalents upon payment of a dividend by the Company in November 2020, which additional restricted stock units are required to be delivered
to each executive officer and director pursuant to the terms of equity awards granted to these executive officers and directors previously.
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CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

In addition to the director and executive officer compensation arrangements discussed above in the section entitled “Executive Compensation,” this
section describes transactions, or series of related transactions, since January 1, 2017 to which we were a party or will be a party required to be disclosed
under Item 404 of Regulation S-K, in which:

. the amount involved exceeded or will exceed $120,000; and

. any of our directors, executive officers or beneficial owners of more than 5% of any class of our capital stock (each a “5% Holder”), or any
members of the immediate family of and any entity affiliated with any such person, had or will have a direct or indirect material interest.

Transactions with Our Directors, Executive Officers and 5% Holders
Agreements with Kenneth Moelis

On August 30, 2014, Moelis & Company Manager LLC (the “Manager”) acquired a new aircraft with funds received solely from its managing
member (Mr. Moelis). The aircraft is used and operated by the Company pursuant to an Aircraft Dry Lease entered into on July 12, 2019, which replaces the
initial Aircraft Dry Lease entered into on September 23, 2014 between Manager, Mr. Moelis and the Company (the “2014 Lease”). The parties to the 2014
Lease determined to enter into the new Aircraft Dry Lease in anticipation of the expiration of the 2014 Lease on December 31, 2019. We and Mr. Moelis
are lessees under the lease. The lessees will pay the lessor monthly rent for the aircraft based on their respective usage. For the year ended December 31,
2019, the Company incurred $1,674,000 in aircraft lease costs to be paid to Manager. The lessees will generally assume all costs related to the maintenance
and operation of the aircraft during the term of the lease. The lessees will bear the risk of loss, theft, confiscation, damage to or destruction to the aircraft.
The lessees will also indemnify the lessor and its successors and assigns against any losses in connection with the aircraft, subject to certain limitations. The
lease will terminate on December 31, 2022, but may be extended by one or more of the lessees at their option. We also entered into a new Cost Sharing and
Operating Agreement on July 12, 2019 with Mr. Moelis to replace the existing Cost Sharing and Operating Agreement. The new agreement provides that
each lessee will have exclusive use of the aircraft during the times scheduled by such lessee. The lease payments and fixed operating costs (including,
without limitation, insurance premiums, storage and scheduled maintenance) related to the aircraft will be allocated among the lessees based upon their
respective use of the aircraft. Each lessee will be responsible for the direct operating costs (including, without limitation, fuel and service charges) for its use
of the aircraft and will indemnify the other lessees for any losses arising from such use.

Moelis & Company granted a license to Mr. Moelis’ progeny, under which they have the right to use trademarks incorporating the term “Moelis” for
certain purposes, including in connection with financial services activities.

RSUs granted to Mr. Moelis as compensation in fiscal years 2016, 2017 and 2018 were designated as non-qualifying equity for purposes of the
Company’s retirement policy at the time of grant. There are currently 166,008 unvested RSUs remaining from the original grants, including dividend
equivalents issued in respect of the original grants (collectively, the “Designated Awards”). In December 2018, the Company determined to waive the
non-qualifying designation and redesignate the Designated Awards as qualifying equity for purposes of the Company’s retirement policy. As a result of the
redesignation, upon a qualifying retirement, the Designated Awards will not be forfeited; the Designated Awards will continue to vest in accordance with
their terms and subject to the qualifications and limitations (including potential forfeiture) under the Company’s applicable retirement policy. For a
description of the Company’s retirement policies see the section entitled “—Moelis & Company Annual Equity Awards.” As a result of the redesignation,
the Company recognized $4.3 million of compensation expense in 2018. Without the redesignation, the Company would have amortized $4.3 million of
compensation expense through 2023.
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Rights of Partner Holdings and Stockholders Agreement

We are party to the Stockholders Agreement with Partner Holdings, pursuant to which, for so long as the Class B Condition is satisfied, Partner
Holdings has approval rights over the following transactions:

any incurrence of indebtedness (other than inter-company indebtedness) in excess of $20 million;

any issuance by us of equity or equity-related securities (other than preferred stock) that would represent, after such issuance or upon
conversion, exchange or exercise, as the case may be, at least three percent (3%) of the total voting power of our outstanding shares of Class A
common stock (except in certain circumstances);

the issuance by us of preferred stock;

any debt or equity investment by us (including any commitment to invest) in an amount greater than $20 million;
any entry by us into a new line of business that requires a principal investment in excess of $20 million;

the adoption of stockholder rights plans;

the appointment or termination of Section 16 officers;

any amendments to Moelis & Company’s amended and restated certificate of incorporation or by-laws;

any amendments to Group LP’s amended and restated limited partnership agreement;

renaming Moelis & Company;

the adoption of annual budgets and business plans;

distributions to stockholders (except in certain circumstances);

entry into any merger, consolidation, recapitalization, liquidation or sale of Moelis & Company or all or substantially all of its assets or certain
similar transactions involving Moelis & Company or entering into any agreement providing therefor (except in certain circumstances);

voluntarily initiating any liquidation, dissolution or winding up of Moelis & Company or permitting the commencement of a proceeding for
bankruptcy, insolvency, receivership or similar action with respect to Moelis & Company or any of its subsidiaries or controlled affiliates;

the entry into or amendment of certain material contracts;
the entry into related party transactions;
the initiation or settlement of material legal actions; and

changes to our taxable or fiscal year.

The effect of the agreement is that Partner Holdings may maintain control over our significant corporate transactions even if it holds less than a
majority of the combined total voting power of our shares of Class A and Class B common stock.

The Stockholders Agreement provides that our board of directors will nominate individuals designated by Partner Holdings equal to a majority of the
board of directors, for so long as the Class B Condition is satisfied and, thereafter, one quarter of the candidates for so long as the Secondary Class B
condition is satisfied. Partner Holdings is an entity controlled by our Chairman and Chief Executive Officer, Kenneth Moelis, and the designees of Partner
Holdings nominated by the board of directors for election at the Annual Meeting are currently Kenneth Moelis and Eric Cantor. Although the Class B
Condition is satisfied, because we are no longer a “controlled company” under NY SE rules, Partner Holdings has indicated that it will not designate the
nominees to our board of directors required to satisfy NYSE independence requirements, including the requirement to have independent directors constitute
a majority of our board of directors.
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The “Class B Condition” is defined as Mr. Moelis satisfying all of the following conditions:

(i) he maintains directly or indirectly ownership of an aggregate of at least 4,458,445 shares of Class A common stock of Moelis & Company
and Equivalent Class A Shares (as defined below), subject to customary adjustments, which represent approximately one-third of his ownership
immediately following our initial public offering;

(ii) he maintains directly or indirectly beneficial ownership (as defined below) of at least five percent (5%) of the Class A common stock of
Moelis & Company (calculated, without duplication, on the basis that all issued and outstanding Group LP Class A partnership units not held by
Moelis & Company or its subsidiaries had been exchanged for shares of Class A common stock of Moelis & Company);

(iii) he has not been convicted of a criminal violation of a material U.S. federal or state securities law that constitutes a felony or a felony
involving moral turpitude;

(iv) he is not deceased; and

(v) his employment agreement has not been terminated in accordance with its terms because of a breach of his covenant to devote his primary
business time and effort to the business and affairs of the Company and its subsidiaries or because he suffered an “incapacity” (i.e., order of
incompetence or of insanity or permanent physical incapacity).

“Equivalent Class A Shares” means, on any date, the number of shares of Class A common stock represented by any shares, units, interests, options,
warrants, evidence of indebtedness, stock awards or other securities or awards which by their terms are directly or indirectly convertible into, exchangeable
for, exercisable for or pursuant to which the holder is entitled to receive shares of Class A common stock, whether immediately, only after the passage of
time or only after the satisfaction of conditions and notwithstanding any right to pay cash in lieu of shares of Class A common stock.

“Beneficial ownership” has the same meaning given to it in Section 13(d) under the Exchange Act and the rules thereunder, except that a person will
be deemed to have “beneficial ownership” of all securities that person has the right to acquire, whether the right is exercisable immediately, only after the
passage of time or only after the satisfaction of conditions and notwithstanding any right to pay cash in lieu of such securities.

After the Class B Condition ceases to be satisfied, for so long as the Secondary Class B Condition is satisfied, Partner Holdings will have certain
approval rights over the following transactions:

. the appointment or termination of the Chief Executive Officer;

. any amendments to Moelis & Company’s amended and restated certificate of incorporation or by-laws that materially and adversely affect in a
disproportionate manner the rights of Mr. Moelis; and

. any amendments to Group LP’s amended and restated limited partnership agreement that materially and adversely affect in a disproportionate
manner the rights of Mr. Moelis.

After the Class B Condition ceases to be satisfied, for so long as the Secondary Class B Condition is satisfied, our board of directors will nominate
individuals designated by Partner Holdings equal to one quarter of the board of directors.

For so long as either the Class B Condition or the Secondary Class B Condition is satisfied, Partner Holdings will retain the right to remove any
director previously designated by it.

The “Secondary Class B Condition” is defined as Mr. Moelis satisfying all of the following conditions:

. he maintains directly or indirectly ownership of an aggregate of at least 2,229,222 shares of Class A common stock of Moelis & Company and
Equivalent Class A Shares, subject to customary
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adjustments, which represent approximately one-sixth of his ownership immediately following our initial public offering; and

. conditions (ii)-(v) required under the Class B Condition.

Employment Agreement with Eric Cantor

We entered into an employment agreement with Mr. Cantor pursuant to which he serves as the Vice Chairman of Group LP and a Managing Director.
The employment agreement provides that Mr. Cantor receives an annual base salary of $400,000, is eligible to receive an annual discretionary performance
bonus and is eligible to participate in our employee benefit plans and arrangements as in effect from time to time.

The employment agreement provides that upon a voluntary termination of Mr. Cantor’s employment other than for good reason, he will not compete
with us for 90 days following the date of such termination. In addition, the employment agreement provides that Mr. Cantor will not solicit Group LP’s
employees, independent contractors, consultants, service providers or suppliers for one year following termination of his employment for any reason (except
for certain employees who joined in connection with Mr. Cantor). The agreement also includes restrictions relating to confidentiality, intellectual property
and non-disparagement.

For calendar year 2015, in addition to other compensation and pursuant to the employment agreement, we paid to Mr. Cantor $400,000 in incentive
RSUs, payable in equal quarterly installments (the “Quarterly RSUs”). For fiscal years 2016 through 2019, Mr. Cantor was granted annually $400,000 in
Quarterly RSUs as part of his annual discretionary incentive compensation. The Quarterly RSUs generally have the same vesting schedule as incentive
RSUs granted to other Managing Directors. The remaining unvested Quarterly RSUs will be forfeited if we terminate Mr. Cantor’s employment for cause or
if Mr. Cantor terminates his employment other than (i) for good reason or (ii) after the second anniversary of the grant date, to take a full-time elected or
appointed position in federal government, state government, or a national political party.

Transactions with Moelis Asset Management LP

Prior to our initial public offering, our business was owned by Old Holdings, an entity controlled by Kenneth Moelis, our Chairman and Chief
Executive Officer. In connection with our initial public offering, a reorganization of the existing businesses of Old Holdings was effected, pursuant to which
the advisory business was transferred to our subsidiary, Group LP. Old Holdings retained its asset management business, which includes managers of direct
lending funds, hedge funds, private equity funds, collateralized loan obligation funds and certain other asset management businesses, and was renamed
Moelis Asset Management LP.

Master Services Agreement

We are party to a master services agreement with MAM. Under the master services agreement, we provide corporate and related services and office
space to MAM. Old Holdings pays us mutually agreed-upon fees for these services, which are based on our costs of providing the shared services. The
charges for the shared services generally are intended to allow us to recover the costs directly associated with providing the services, plus out-of-pocket
costs and expenses, generally without profit. Under the master services agreement, MAM is able to use our services for a fixed term established on a
service-by-service basis, which may be extended by mutual written agreement. MAM may terminate any of the specified services for any reason with 90
days prior written notice to us. Generally, each party agreed to indemnify the other party and its respective directors, officers, employees and agents against
losses resulting from the transitional services, except, in the case of indemnification by MAM and its subsidiaries, to the extent of our gross negligence or
intentional misconduct, not to exceed the amount of fees paid to us. Under this agreement, we allocated approximately $296,000 in costs to MAM for fiscal
year ended December 31, 2020.
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Master Separation Agreement

We entered into a master separation agreement with MAM in connection with the reorganization. The agreement set forth, among other things,
MAM’s principal transactions with us necessary to separate the advisory and asset management businesses of MAM. The agreement identified the assets
that were transferred, the liabilities assumed and the contracts assigned to us as part of the reorganization, and provided for when and how these transfers,
assumptions and assignments occurred. Information in this Proxy Statement with respect to the assets and liabilities of the parties is presented based on the
allocation of such assets and liabilities pursuant to the reorganization, unless the context otherwise requires.

The agreement provides for cross-indemnities that generally place the financial responsibility on us and our subsidiaries for all liabilities associated
with the current and historical advisory business and operations, and generally places MAM and its subsidiaries the financial responsibility for liabilities
associated with all of MAM’s current and historical asset management businesses and operations.

License Agreements

We have granted a license to MAM and certain affiliates, under which MAM and such affiliates have the right to use trademarks incorporating the
term “Moelis” for certain purposes, including in connection with asset management activities. MAM is not be able to use the trademarks if it is engaged in
investment banking advisory services, and cannot use the trademark “Moelis & Company” or any derivations of it. The license is non-exclusive,
non-sublicensable (except under certain conditions) and royalty-free. The license agreement continues in perpetuity unless terminated in accordance with its
terms. We may terminate the license if Old Holdings becomes insolvent, makes an assignment of the trademark for the benefit of its creditors, takes actions
that cause any government or creditors to condemn or expropriate its assets or materially breaches the license agreement and fails to cure such breach.

NexPhase Capital LLC

Moelis Capital Partners (“MCP”) is a middle market private equity business owned by MAM, which has two main funds (the “MCP Funds”). On
January 1, 2016, the managing partners of MCP (the “Managing Partners”), together with other members of the MCP investment team, separated from MCP
(the “NexPhase Separation™) to form a new private equity firm, NexPhase Capital LP (“NexPhase”). At the time of the NexPhase Separation, NexPhase
entered into a subcontractor agreement with MCP to manage the MCP Funds in exchange for management fees payable to MCP by the MCP Funds. In
consideration for the NexPhase Separation, NexPhase agreed to pay MAM a combination of MAM units, Group LP units and deferred cash, a payment
calculated based on the percentage of the commitments made to the next two funds to be raised by NexPhase (“Fund III”” and Fund IV and collectively the
“NexPhase Funds”) and 25% and 20%, respectively, of carried interest for each of Fund III and Fund IV. MAM and Mr. Moelis committed and funded an
aggregate of 3.0%, or $15 million, of NexPhase Fund III and have committed to fund an aggregate of 1.5% of NexPhase Fund IV, subject to a maximum
commitment of $12 million.

In connection with the NexPhase Separation, we agreed to (i) waive the forfeiture provisions of 3,274 Group LP units and 21,400 options (the
“NexPhase Employee Equity”) held by NexPhase employees and (ii) apply the lock-up period that is applicable to current MAM employees to the
NexPhase Employee Equity, in each case so long as such NexPhase employee is employed and in good standing with NexPhase and NexPhase remains the
subcontractor to MCP. In addition, we agreed to waive the lock-up applicable to 86,456 Group LP units (the “Transferred Group LP Units”) that the
Managing Partners transferred to MAM as consideration for the NexPhase Separation, permitted MAM to exchange such Transferred Group LP Units for
our common stock and permitted the economic equivalent of certain tax benefits associated with such exchange to be provided to the Managing Partners.

We also entered into an engagement letter with NexPhase to provide NexPhase access to our investment bankers for investment ideas and
opportunities, industry advice and due diligence assistance. NexPhase agreed to
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pay Moelis up to $500,000 per year commencing on January 1, 2016 through the final close of Fund III, at which point the retainer will be 0.2% of third
party commitments made to Fund IIT and then, upon the final closing of Fund IV, 0.2% of third party commitments made to Fund IV through the end of the
Fund IV investment period. The retainer is subject to a cap of $1.0 million per year and can be accrued without payment for up to five years. Certain
portions of the accrued retainer can be offset through certain fees paid by NexPhase, the MCP Funds or their respective portfolio companies to Moelis on
certain future advisory mandates. NexPhase retained us to act as a co-agent on the NexPhase Fund III capital raise.

Archean Capital Partners GP LLC

MAM and Veritable LP formed a 50/50 joint venture, Archean Capital Partners GP LLC (“Archean”) to source, evaluate and invest seed capital in
high quality, first-time private equity managers. For each fund, Archean will establish a single fund special purpose vehicle. In January, 2017, Archean
closed Archean Capital Partners I LP (“Archean I”). Archean I provided a $100 million commitment of initial seed capital to Petrichor Healthcare Capital
Management LP (“Petrichor”), a newly formed private equity firm that makes structured credit, royalty, and equity investments in the healthcare sector.
Mr. Moelis collectively committed and funded 10%, or $10,000,000, of Archean I. MAM has a 49.9% interest in Archean. In consideration for introducing
Veritable to MAM and Petrichor to Archean, MAM will pay to the Company 50% of the investment economics paid to MAM by Archean. The Archean
economics to MAM are comprised of (i) the annual Archean I management fee of 0.5% of $100 million and (ii) 12.5% of the Archean I revenue share of all
Petrichor revenue, if any, net of certain expenses, subject to a cap based upon overall return on invested capital to Archean I. In addition, the Company will
act as private placement agent to Petrichor in exchange for customary private placement fees.

The Company expects to continue to provide to Archean, through its Private Funds Advisory Group and others at the Company, assistance in
introducing private equity managers. In addition, it may provide private placement services to the sourced private equity managers. Compensation for such
services will be negotiated on a transaction by transaction basis.

Other Transactions

We may enter into engagement letters to provide investment banking services to MAM and its subsidiaries from time to time. For the year ended
December 31, 2020, no revenues were earned revenues for investment banking services pursuant to engagement letters with funds managed by subsidiaries
of MAM and portfolio companies of such funds.

Transactions with Atlas Crest

We have an affiliation with the sponsors (collectively referred to herein as “Atlas Crest Sponsors™) of Atlas Crest Investment Corp. (“Atlas Crest ),
Atlas Crest Investment Corp. II (“Atlas Crest II), Atlas Crest Investment Corp. III (“Atlas Crest I11”"), Atlas Crest Investment Corp. IV (“Atlas Crest IV”)
and Atlas Crest Investment Corp. V (“Atlas Crest V”), each a special purpose acquisition company (each an “Atlas Crest Entity”” and collectively, the “Atlas
Crest Entities”).

Mr. Moelis is a founding member of the Atlas Crest Sponsors and serves as Non-Executive Chairman of the Atlas Crest Entities. Mr. Moelis (or an
affiliate of Mr. Moelis) is the managing member of each of the Atlas Crest Sponsor Entities. The Company’s executive officers and management Directors
have invested an aggregate $2,248,000 in the sponsor of Atlas Crest I in October 2020, an aggregate $2,107,000 in the sponsor of Atlas Crest II in January
2021, an aggregate $3,775,000, $2,265,000 and $1,510,000 in the sponsor of each of Atlas Crest III, Atlas Crest IV and Atlas Crest V, respectively, in
March 2021.

In October 2021, the Company invested $887,000 in the sponsor of Atlas Crest I. In February 2021, the Company invested $660,450 in the sponsor of
Atlas Crest II. In March 2021, the Company invested $2,787,750, $1,959,750 and $1,131,750 in the sponsor of each of Atlas Crest III, Atlas Crest IV and
Atlas Crest V, respectively.
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Business Combination Marketing Agreements

On October 27, 2020, the Company and Atlas Crest I entered into a Business Combination Marketing Agreement to engage the Company to provide
certain advisory services in connection with an initial business combination of Atlas Crest I, including, organizing meetings with stockholders, introductions
to potential investors, assistance in obtaining stockholder approval for the business combination and assistance with press releases and public filings in
connection with the business combination (the “Business Combination Marketing Agreement”) for a fee of 1.5% of the total amount of the initial public
offering, or $6,250,000, payable to the Company upon consummation of an initial business combination.

On February 3, 2021, the Company and Atlas Crest II entered into a Business Combination Marketing Agreement for a fee of 1.5% of the total
amount of the initial public, or $ 4,312,500, payable upon consummation of an initial business combination.

In connection with the proposed initial public offerings of Atlas Crest I1I, Atlas Crest IV and Atlas Crest V, which are currently anticipated to raise
$600,000,000, $400,000,000 and $200,000,000, respectively, it is anticipated that the Company will enter into a Business Combination Marketing
Agreement with each entity for a fee of 1.5% of the total amount of the initial public offering of each entity and such fee shall be payable upon the
consummation of an initial business combination.

Advisory and Placement Agency Services

In connection with the initial business combination of Atlas Crest I and Archer Aviation, Inc., the Company has been engaged by Atlas Crest I to
provide financial advisory and placement agency services to Atlas Crest I pursuant to customary engagement letters. An aggregate of $24,000,000 of M&A
advisory fees and placement agent fees will be payable to the Company by Atlas Crest I upon consummation of the initial business combination.

Services Agreements

In October 2021, the Company began providing office space, secretarial, administrative and other corporate services for a fee of $10,000 a month to
Atlas Crest 1. In February 2021, the Company began providing these services to Atlas Crest Il and is expect to provide these services to Atlas Crest III,
Atlas Crest IV and Atlas Crest V in connection with their initial public offering, in each case for a fee of $10,000 per month and an agreement from each of
the entities and the associated sponsors to indemnify the Company for any losses arising out of the provisions of services, subject to certain exceptions and
limitations. This arrangement shall continue with each Atlas Crest Entity until such Atlas Crest Entity consummates a business combination or is liquidated.

In accordance with our related persons transaction policy, management presented the above transactions to our Audit Committee and our Audit
Committee reviewed and approved the transactions.

Director and Officer Indemnification and Insurance

We have entered into indemnification agreements with certain of our directors and executive officers, and purchased directors’ and officers’ liability
insurance. The indemnification agreements and our amended and restated certificate of incorporation and by-laws require us to indemnify our directors and
officers to the fullest extent permitted by Delaware law.

Policies and Procedures for Related Person Transactions

Our board of directors has adopted a written statement of policy regarding transactions with related persons, which we refer to as our “related person
policy.” Our related person policy requires that a “related person” (as defined in paragraph (a) of Item 404 of Regulation S-K) must promptly disclose to our
General Counsel any
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“related person transaction” (defined as any transaction that is anticipated to be reportable by us under Item 404(a) of Regulation S-K in which we were or
are to be a participant and the amount involved exceeds $120,000 and in which any related person had or will have a direct or indirect material interest) and
all material facts with respect thereto. The General Counsel will then promptly communicate that information to our board of directors. No related person
transaction will be executed without the approval or ratification of our board of directors or a duly authorized committee of our board of directors. It is our
policy that directors interested in a related person transaction will recuse themselves from any vote on a related person transaction in which they have an
interest.
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PROPOSAL 3: RATIFICATION OF INDEPENDENT AUDITOR

Our audit committee has appointed Deloitte as our independent registered public accounting firm for the fiscal year ending December 31, 2021.
Although stockholder ratification of the appointment of Deloitte is not required by law, we are submitting the appointment to our stockholders for
ratification as a matter of good corporate governance. The ratification of the appointment of Deloitte requires the affirmative vote of a majority of the votes
cast at the Annual Meeting. If stockholders do not ratify the appointment of Deloitte, the audit committee will reconsider the appointment. Even if
stockholders ratify the appointment of Deloitte, the audit committee retains the discretion to appoint a different independent auditor at any time if it
determines that such a change would be in the best interests of the Company and its stockholders.

Representatives of Deloitte are expected to attend the Annual Meeting, will have an opportunity to make a statement if they desire to do so and are
expected to be available to respond to appropriate questions.

The board of directors recommends that you vote “FOR?” the ratification of Deloitte as our independent registered public accounting firm for
the fiscal year ending December 31, 2021.

Deloitte Fees

The following table presents aggregate fees billed to the Company for services rendered by Deloitte during the years ended December 31, 2020 and
December 31, 2019.

2020 2019
Audit fees(1) $ 2,074,582 $ 2,043,332
Audit-related fees — —
Tax fees(2) 1,523,562 1,721,872
All other fees(3) 4,126 4,126
Total $ 3,602,270 $ 3,769,330

(1) Audit fees include fees for the audit of our 2020 and 2019 consolidated financial statements, fees billed in the respective periods for professional
consultations with respect to accounting issues, and issuance of consents required by statute or regulation and similar matters. Audit fees for 2020 and
2019 include fees for the audit of the effectiveness of internal control over financial reporting as required by Section 404 of the Sarbanes-Oxley Act.

(2) Tax fees include fees billed in the respective periods for tax compliance and consultations regarding the tax implications of certain transactions.

(3)  All other fees include subscriptions to Deloitte’s on-line accounting research tool.

Audit Committee Pre-Approval
Since our initial public offering, all services performed by Deloitte for the Company and its subsidiaries have been pre-approved by the audit

committee.

The audit committee has adopted a pre-approval policy, which requires that before the independent auditor is engaged for any services, the audit
committee must approve these services, including the fees and terms. Services are reviewed taking into account the terms of the policy, and, for types of
services not pre-approved in the policy, the rules of the SEC and the Public Company Accounting Oversight Board.
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AUDIT COMMITTEE REPORT

The information contained in this report shall not be deemed “soliciting material” or otherwise considered “filed” with the SEC or subject to the
liabilities of Section 18 of the Securities Exchange Act of 1934, as amended, and such information shall not be incorporated by reference into any future
filing under the Securities Act of 1933, as amended, or the Securities Exchange Act of 1934, as amended, except to the extent that the Company specifically
incorporates such information by reference in such filing.

The audit committee is responsible primarily for assisting the board of directors in fulfilling its legal and fiduciary obligations with respect to matters
involving the accounting, auditing, financial reporting, internal control and legal compliance functions of the Company and its subsidiaries. The committee
assists in the board’s oversight of the integrity of the Company’s financial statements, the Company’s compliance with legal and regulatory requirements,
the Company’s independent auditors’ qualifications and independence, and the performance of the Company’s independent auditors and the Company’s
internal audit function.

The Company’s management is responsible for the preparation and presentation of the Company’s financial statements, the effectiveness of internal
control over financial reporting, and procedures that are reasonably designed to assure compliance with accounting standards and applicable laws and
regulations. The Company’s independent registered public accounting firm, Deloitte & Touche LLP (“Deloitte”), is responsible for performing an
independent audit of the Company’s financial statements in accordance with the standards of the Public Company Accounting Oversight Board (United
States) (“PCAOB”). The audit committee does not itself prepare financial statements or perform audits, and its members are not auditors or certifiers of the
Company’s financial statements or disclosures.

The audit committee has reviewed and discussed the audited financial statements for the year ended December 31, 2020 with the Company’s
management and Deloitte. The audit committee has discussed with the independent auditors the matters required to be discussed by the statement on
Auditing Standards No 1301 as adopted by the PCAOB.

The audit committee has received the written disclosures and the letter from Deloitte required by applicable requirements of the PCAOB regarding
Deloitte’s communications with the audit committee concerning independence, and has discussed with Deloitte its independence.

Based on such review and discussions, the audit committee recommended to the Company’s board of directors that the financial statements referred to
above be included in the Annual Report on Form 10-K for the fiscal year ended December 31, 2020.

Audit Committee

John A. Allison
Yolonda Richardson
Kenneth L. Shropshire (Chair)
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ADDITIONAL INFORMATION

Procedures for Submitting Stockholder Proposals

Stockholder proposals intended to be presented at the 2022 Annual Meeting of Stockholders (the “2022 Meeting”), pursuant to Exchange Act Rule
14a-8 must be delivered to the Corporate Secretary at our principal executive offices no later than December 25, 2021 in order to be included in the our
proxy materials for that meeting. Such proposals must also comply with all applicable provisions of Exchange Act Rule 14a-8 and our by-laws.

Under our by-laws, stockholder proposals submitted for consideration at any annual meeting of stockholders, but not submitted for inclusion in our
proxy materials pursuant to Exchange Act Rule 14a-8, including nominations for candidates for election as directors, must be delivered to our Secretary at
our principal executive offices not less than 90 days or more than 120 days before the first anniversary of the prior annual meeting of stockholders.
However, if the annual meeting occurs more than 25 days before or after this anniversary date, proposals must be delivered on or before the tenth day
following the earlier of (i) the date that the meeting notice is mailed or (ii) the first public announcement of the meeting date. Director nominations for
consideration at any special meeting of stockholders called for the purpose of electing directors must be delivered on or before the tenth day following the
earlier of (i) the date that the meeting notice is mailed or (ii) the first public announcement of the meeting date. If the 2021 Meeting is held within 25 days
before or after June 3, 2022, stockholder proposals and nominations under our by-laws must be delivered no earlier than February 3, 2022 and no later than
March 3, 2022.

Stockholder proposals and nominations must include all required information concerning the stockholder and the proposal or nominee set forth in our
by-laws.
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ANNEX A: NON-GAAP FINANCIAL MEASURES

This Proxy Statement includes certain Adjusted results that are non-GAAP measures which better reflect management’s view of operating results. We
believe that the disclosed Adjusted measures and any adjustments thereto, when presented in conjunction with comparable GAAP measures, are useful to
investors to understand the Company’s operating results by removing the significant accounting impact of one-time charges associated with the Company’s
IPO and assuming all Class A partnership units have been exchanged into Class A common stock. These measures should not be considered a substitute for,
or superior to, measures of financial performance prepared in accordance with GAAP. A reconciliation of GAAP results to Adjusted results is presented
below.

Reconciliation of GAAP to Adjusted (non-GAAP) Financial Information
Unaudited
(dollars in thousands, except share and per share data)

Twelve Months Ended December 31, 2020

Adj

Adjusted Items GAAP Adjustments gnonj-uGszt&e:P!
Compensation and benefits $ 560,803 $ (1,291)(a) $ 559,512
Other income (expenses) 4,404 (2,393)(a)(b) 2,011
Income (loss) before income taxes 270,113 (1,102) 269,011
Provision for income taxes 51,675 8,272(b)(c) 59,947
Net income (loss) 218,438 9,374) 209,064
Net income (loss) attributable to noncontrolling interests 39,607 (39,607)(d) —
Net income (loss) attributable to Moelis & Company $ 178,831 $ 30,233 $ 209,064
Weighted-average shares of Class A common stock outstanding Diluted 60,723,365 11,226,666(d) 71,950,031
Net income (loss) attributable to holders of shares of Class A common stock per

share Diluted $ 2.95 $ 291

(a) Reflects a reclassification of $1.3 million of other income to compensation and benefits expense associated with the forfeiture of fully vested awards
and enforcement of non-compete provisions.

(b) Tax receivable agreement liability adjustments are made to other income (expenses) for GAAP purposes. These adjustments are reclassified to
provision for income taxes to reflect the net tax-economic impact.

(¢)  An adjustment has been made to illustrate the result as if 100% of the Company’s income is being taxed at our corporate effective tax rate for the
period stated. Our tax provision includes a tax benefit related to the settlement of share-based awards of $8.7 million; excluding such discrete benefit,
our effective tax rate for the period presented would have been 25.5%.

(d)  Assumes all outstanding Class A partnership units have been exchanged into Class A common stock.
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Twelve Months Ended December 31, 2020

Adjusted

Adjusted Items GAAP Adjustments (non-GAAP)

Compensation and benefits $ 488,439 § (18,185)(a)(b)(c) $ 470,254

Other income (expenses) 32,962 (17,085)(b)(c) 15,877

Income (loss) before income taxes 147,505 1,100 148,605

Provision for income taxes 11,813 2,610(d) 14,423

Net income (loss) 135,692 (1,510) 134,182

Net income (loss) attributable to noncontrolling interests 30,597 (30,597)(e) —

Net income (loss) attributable to Moelis & Company $ 105,095 $ 29,087 $ 134,182

Weighted-average shares of Class A common stock outstanding Diluted 55,513,149  13,003,248(¢) 68,516,397

Net income (loss) attributable to holders of shares of Class A common stock

per share Diluted $ 1.89 $ 1.96

(a)  Expense associated with the amortization of RSUs and stock options granted in connection with the IPO. In accordance with GAAP, amortization
expense of RSUs and stock options granted in connection with the IPO will be recognized over the five year vesting period; as of April 2019 such
awards have been fully expensed.

(b) Reflects a reclassification of $4.8 million of other income to compensation and benefits expense associated with the forfeiture of fully vested awards
and enforcement of non-compete provisions.

(c) Reflects the reclassification of $12.3 million of compensation and benefits expense associated with the Company’s $20.7 million gain on its sale of
20.5 million shares of Moelis Australia. The net gain remaining within other income (expenses) associated with this sale is $8.4 million.

(d) An adjustment has been made to illustrate the result as if 100% of the Company’s income is being taxed at our corporate effective tax rate for the
period stated. Our tax provision includes an excess tax benefit related to the settlement of share-based awards of $22.7 million; excluding such
discrete benefit, our effective tax rate for the period presented would have been 25.0%.

(e)  Assumes all outstanding Class A partnership units have been exchanged into Class A common stock.
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Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Motice and Proxy Statement and Form 10-K are available at www.procyvote.com.

D00 6-PS3046

MOELIS & COMPANY
Annual Meeting of Stockholders
June 3, 2021 8:30 AM
This proxy is solicited by the Board of Directors

The stockholder(s) hereby appointis) Kenneth Moelis, Elizabeth Crain, Joseph Simon and Osamu Watanabe, or any of them, as
proxies, each with the power to appaint his or her substitute, and hereby authorize(s) them to represzent and to vote, as designated
on the reverse side of this ballot, all of the shares of Class A and Class B comman stock of Moelis & Company that the stockholden(s)
isfare entitled to vote at the Annual Meeting of Stockholders, to be held at 8:30 AM (Eastern Time) on June 3, 2021, at the
offices of Moelis & Company, located at 399 Park Avenue, New York, NY 10022, and any adjournment or postpenement thereof.

THIS PROXY, WHEN PROPERLY EXECUTED, WILL BE VOTED AS DIRECTED BY THE STOCKHOLDER(S). IF NO SUCH

DIRECTIONS ARE MADE, THIS PROXY WILL BE VOTED FOR THE ELECTION OF ALL DIRECTOR NOMIMEES LISTED IN
PROPOSAL 1, FOR PROPOSAL 2 AND FOR PROPOSAL 3.

Continued and to be signed on reverse side




