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ITEM 5.02. DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN OFFICERS;
COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.
On August 20, 2019, Fiesta Restaurant Group, Inc. (the " Company ") appointed Dirk Montgomery as Senior Vice President, Chief Financial Officer and Treasurer
of the Company effective September 9, 2019 (the " Effective Date "). Mr. Montgomery, age 56, served as Chief Financial Officer of Hooters International from
August 2016 until September 2019. Mr. Montgomery also served as Chief Financial Officer of European Wax Centers from April 2015 until July 2016, Chief
Financial Officer of Health Insurance Innovations from September 2014 until March 2015, Executive Vice President and Chief Financial Officer of Ascena Retail
Group, Inc. from January 2013 until August 2014 and Chief Financial Officer and Global Productivity Executive (2005-2011) and Chief Value Chain Officer
(2012-2013) of Bloomin' Brands, Inc. Mr. Montgomery does not have any other relationships with the Company that would be required to be reported pursuant to
Item 404(a) of Regulation S-K.
Mr. Montgomery's annual base salary will be $475,000 (" Base Salary ") and his incentive bonus target will be set at 50% of the Base Salary subject to the terms of
the Company's applicable bonus plan and in the discretion of the Company's Compensation Committee. Mr. Montgomery will be eligible to receive a one-time
special incentive bonus of $178,000 which will be payable on or before March 15, 2020 (the " Incentive Bonus Amount "), provided that the Incentive Bonus
Amount is subject to forfeiture in the event Mr. Montgomery voluntarily terminates his employment with the Company or the Company terminates Mr.
Montgomery's employment for cause prior to March 15, 2020. On the Effective Date, Mr. Montgomery will also receive an award of 20,000 restricted shares of the
Company's common stock (the " Stock Award ") pursuant to the Company's 2012 Stock Incentive Plan, as amended (the " Plan ") which will vest in two equal
installments of (i) 50% on the second anniversary of the Effective Date and (ii) 50% on the fourth anniversary of the Effective Date or in the event of Mr.
Montgomery's termination of employment by the Company without cause (as defined in the Company's form award agreement) or termination of employment with
the Company by Mr. Montgomery for good reason (as defined in the Company's form award agreement). Mr. Montgomery is also eligible to receive an annual
stock award with a market value of the shares on the date of the award equal to $475,000, pursuant to the Plan subject to the final discretion and approval of the
Company's Compensation Committee and to be granted with such terms and at such time as applicable to the Company's other executive officers. Mr. Montgomery
will receive a $1,500 per month temporary living allowance for costs related to living in Addison, Texas subject to change or cancellation at any time in the
Company's sole discretion, provided that if Mr. Montgomery permanently relocates or if his employment with the Company terminates for any reason, such
allowance payment will cease.
The Company and Mr. Montgomery will also enter into a severance agreement which will provide for severance payments by the Company upon termination of
Mr. Montgomery's employment by the Company without cause (to be defined in the severance agreement), for reasons other than death or "permanent and total
disability" or termination of employment with the Company by Mr. Montgomery for good reason (to be defined in the severance agreement). The severance
payments will include an amount equal to one (1) times Mr. Montgomery's annual base salary in effect prior to the date of termination of employment and an
amount equal to the pro rata portion of the aggregate bonus that Mr. Montgomery would have been entitled to receive in the fiscal year of the date of termination of
employment.
In connection with Mr. Montgomery's appointment and on the Effective Date, Cheri Kinder will cease to be Interim Chief Financial Officer and Treasurer of the
Company and will remain as Vice President, Corporate Controller and Chief Accounting Officer of the Company.
The Company issued a press release on August 21, 2019 announcing, among other items, the appointment of Mr. Montgomery, the full text of which is attached as
Exhibit 99.1 hereto and incorporated by reference into this Item 5.02.
ITEM 9.01. FINANCIAL STATEMENTS AND EXHIBITS.
(d) Exhibits

99.1

Fiesta Restaurant Group, Inc. Press Release, dated August 21, 2019

104

Cover Page Interactive Data File (embedded within the Inline XBRL document)

Signatures
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

FIESTA RESTAURANT GROUP, INC.
Date: August 21, 2019
By: /s/ Louis DiPietro
Name: Louis DiPietro
Title: Senior Vice President, General Counsel and Secretary

Exhibit 99.1

FOR IMMEDIATE RELEASE
Investor Relations Contact:
Raphael Gross
203-682-8253
investors@FRGI.com

Fiesta Restaurant Group, Inc. Names Dirk Montgomery as Chief Financial Officer
Dallas, TX -- (Businesswire) – August 21, 2019 – Fiesta Restaurant Group, Inc. (“Fiesta” or the “Company”) (NASDAQ: FRGI), parent company of the Pollo
Tropical® and Taco Cabana® fast-casual restaurant brands, today named Dirk Montgomery as its new Chief Financial Officer, effective September 9, 2019. Mr.
Montgomery has significant experience as a financial and operational executive in the restaurant, retail apparel, and consumer products industries, including
multiple roles as a Chief Financial Officer at various public companies.
Fiesta President and Chief Executive Officer Richard Stockinger said, “We are pleased to welcome Dirk to Fiesta as our new CFO. Dirk is a uniquely qualified
individual and seasoned leader who brings to us an impressive track record of strengthening organizations and driving value through strategic focus, operational
improvement, and talent development. His impressive resume includes leadership roles at a variety of public and private companies, and he has extensive
experience in strategy, supply chain management, field operations, and capital markets transactions. Dirk is highly respected within the investment community and
is well-suited to join our executive management team as we leverage the foundation we have built through our Renewal Plan to improve sales and profitability in
the years to come.”
Mr. Montgomery has over a decade of restaurant industry experience, most recently as Chief Financial Officer of Hooters International, a $1 billion iconic
restaurant chain with 425 units globally in 25 countries, where he was responsible for accounting, finance, technology, and global supply chain. He was previously
Chief Financial Officer at Bloomin’ Brands, Inc., operator of leading global restaurant brands including Outback Steakhouse, Carrabba’s Italian Grill, Bonefish
Grill, and Fleming’s Prime Steakhouse. Mr. Montgomery also had responsibility for supply chain and IT during his tenure at Bloomin’ Brands.
Mr. Montgomery has other related experience as a public company Chief Financial Officer at Health Insurance Innovations, Inc., a health insurance and technology
company; and at Ascena Retail Group, Inc., a women’s retail apparel portfolio.
Earlier in his career, Mr. Montgomery served in a variety of domestic and international leadership roles in the areas of finance, procurement, strategic planning and
operations in the retail and consumer products segments. This included significant experience in financial leadership roles such as Chief Financial Officer of Con
Agra Foods Retail Group, as Chief Financial Officer of Express (previously a division of Limited Brands) and in several senior management positions with Sara
Lee Corporation.
Mr. Montgomery has an undergraduate degree in Accountancy from Miami University of Ohio, a CPA from the State of Ohio, and an MBA from the University of
Chicago with a concentration in Finance and a specialization in Policy.
About Fiesta Restaurant Group, Inc.
Fiesta Restaurant Group, Inc. is the parent company of the Pollo Tropical® and Taco Cabana® restaurant brands. The brands specialize in the operation of fastcasual restaurants that offer distinct and unique tropical and Mexican inspired flavors with broad appeal at a compelling value. The brands feature fresh-made
cooking, drive-thru service and catering. For more information about Fiesta Restaurant Group, Inc., visit the corporate website at www.frgi.com .

