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ITEM 5.02    DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

(c) Appointment of Joshua Schulman

On August 24, 2021 Capri Holdings Limited (the “Company”) announced that Joshua Schulman is being appointed to the newly-created role of Chief Executive Officer of Michael Kors effective that same date (the “Commencement Date”).

Mr. Schulman, age 50, was President and Chief Executive Officer of Coach brand at Tapestry Inc. from June 2017 through March 2020. Prior to his tenure at Coach, Mr. Schulman was with Neiman Marcus Group serving as President of Bergdorf Goodman from 2012 to 2017, and assuming additional responsibility for NMG International with the acquisition of MyTheresa.com in 2014. From 2007 to 2012, he was Chief Executive Officer of Jimmy Choo. Previously, Mr. Schulman had held senior positions in global fashion and luxury brands including Yves Saint Laurent and Gucci.

There are no arrangements or understandings between Mr. Schulman and any other person pursuant to which he was selected to be an officer of the Company. Mr. Schulman does not have any family relationship with any director or other executive officer of the Company or any person nominated or chosen by the Company to become a director or executive officer, and there are no transactions in which Mr. Schulman has an interest requiring disclosure under Item 404(a) of Regulation S-K.

The following is a description of the material terms of the employment agreement between the Company, Michael Kors (USA), Inc. (“MK USA”, together with the Company, the “Company Parties”) and Mr. Schulman, effective as of August 24, 2021 (the “Schulman Employment Agreement”). Such description is qualified in its entirety by the terms of the Schulman Employment Agreement which the Company intends to file with the U.S. Securities and Exchange Commission as an exhibit to its next quarterly report on Form 10-Q.

The Schulman Employment Agreement provides that Mr. Schulman will serve as the Chief Executive Officer of Michael Kors. The Schulman Employment Agreement further provides that, immediately following the earlier of (i) September 1, 2022 and (ii) the date that the Current CEO of Capri (as defined in the Schulman Employment Agreement) ceases to hold that position for any reason, Mr. Schulman will be promoted to the position of Chief Executive Officer of the Company, reporting to the Board of Directors of the Company (the “Board”), and will be nominated to the Board.

Mr. Schulman’s initial base salary as Chief Executive Officer of Michael Kors will be $1,200,000 per annum. His base salary will increase to $1,300,000 per annum upon being promoted to Chief Executive Officer of the Company. The base salary will be subject to annual review and merit increases in the discretion of the Board.

Beginning in fiscal year 2022, Mr. Schulman will be eligible to participate in the Capri Holdings Limited Annual Cash Incentive Plan (which is a component of the Capri Holdings Limited Second Amended and Restated Omnibus Incentive Plan (together, as the same may be amended from time to time, the “Incentive Plan”)). Pursuant to the Schulman Employment Agreement, annual cash incentives will be based on a fixed percentage of Mr. Schulman’s base salary with the incentive levels set at 100% target – 200% maximum in his role as Chief Executive Officer of Michael Kors, and 200% target – 400% maximum in his role as Chief Executive Officer of the Company. Mr. Schulman’s actual annual cash incentive may range from 0% of salary for performance below established thresholds to 200% or 400% (as applicable) of salary for maximum performance (interpolated based on the actual level of attainment) with performance components, measures and target values established by the Board (or appropriate committee thereof).

Notwithstanding the foregoing, Mr. Schulman’s annual cash incentive (i) for fiscal year 2022 shall be guaranteed at $700,000 and (ii) for fiscal year 2023 shall be guaranteed at $500,000 (each, a “Guaranteed Cash Incentive”). The Guaranteed Cash Incentive reflects the minimum cash incentive payable to Mr. Schulman for the applicable fiscal year, and Mr. Schulman may earn an actual annual cash incentive in excess of the Guaranteed Cash Incentive if actual fiscal year performance exceeds threshold. Any such additional annual cash incentive for fiscal year 2022 shall be pro-rated from the Commencement Date.




All annual cash incentive payments are subject to the terms and conditions of the Incentive Plan, including that Mr. Schulman be employed by the Company on the date the annual cash incentive is actually paid to similarly situated executives. Accordingly, if Mr. Schulman resigns other than for “good reason” (as defined in the Schulman Employment Agreement) or is terminated for “cause” (as defined in the Schulman Employment Agreement) prior to the date the annual cash incentive is actually paid to similarly situated executives, he is not entitled to receive the annual cash incentive payment. If the Board (or appropriate committee thereof) determines that Mr. Schulman was overpaid as a result of certain restatements of the reported financial or operating results of the Company due to material non-compliance with financial reporting requirements, then it may reduce the amount of the cash incentive, or require Mr. Schulman to re-pay the overpaid portion of the cash incentive, as long as the determination as to the fact that a cash incentive has been overpaid is made before the end of the third fiscal year following the year for which the cash incentive performance evaluation was inaccurate, provided that if steps have been taken within such period to restate the Company’s financial or operating results, such three year time period will be extended until such restatement is completed.

On the first business day of the month following Mr. Schulman’s start date (assuming he remains employed on the grant date), he will receive a long-term incentive award under the Incentive Plan in an amount that is valued at approximately $15,000,000 based on the closing price of the Company’s ordinary shares on the New York Stock Exchange on the date of grant in accordance with, and subject to, the terms and conditions of such Incentive Plan and the applicable award agreement. This grant shall be comprised of 100% restricted share units (“RSUs”) that will vest in equal installments over five (5) years on each anniversary of the grant date. In addition, in accordance with the Company’s annual performance review cycle (which typically occurs in June of each year), on an annual basis commencing in June 2022, Executive will be eligible to receive a discretionary long-term incentive award under the Incentive Plan in form and amount, if any, to be determined in the Company’s sole discretion in accordance with, and subject to, the terms and conditions of such Incentive Plan.

Mr. Schulman is entitled to 25 vacation days per year under the Schulman Employment Agreement. In addition, Mr. Schulman will be eligible to participate in all employee benefit plans and programs, including, without limitation, medical, dental, vision, life insurance, disability insurance, deferred compensation program and 401(k), that MK USA provides generally to similarly situated executives. Mr. Schulman is also entitled to reimbursement for ordinary and necessary business expenses incurred by him in the performance of his duties (including the cost of first class airfare) in accordance with the Company’s policies and procedures. MK USA will also reimburse Mr. Schulman for reasonable and documented legal fees of up to $25,000 incurred in connection with the negotiation of his offer letter and the Schulman Employment Agreement.

The Schulman Employment Agreement sets forth Mr. Schulman’s rights to severance upon termination of employment. In the event the Company terminates his employment without “cause” (which the Company shall have the right to do at any time), or he resigns for “good reason,” and subject to Mr. Schulman’s providing the Company with an executed separation agreement and release (that is not subject to revocation) of claims against the Company and its affiliates and their respective directors, officers, employees, agents and representatives, which release is satisfactory in form and content to the Company’s counsel, the Company agrees to provide continuation of Mr. Schulman’s then-current base salary for a two (2) year period commencing upon the termination date plus a payment equivalent to two (2) years of his annual cash incentive payment at target plus the annual cash incentive for the fiscal year in which the termination date occurs (pro-rated based on the termination date within the performance period) plus the value of accrued by unused vacation (together, the “Schulman Severance Payments”).

The Schulman Severance Payments shall be payable in substantially equal installments in accordance with the normal payroll practices of the Company (except for the annual cash incentive for the fiscal year in which the terminated date occurs which shall be payable at the same time such annual cash incentive is paid to other similarly situated executives) less applicable withholdings and deductions, and shall not be offset or otherwise reduced by any compensation that Mr. Schulman may receive from other employment (including self-employment) during such payment period. In addition, if the Company is required to make the Schulman Severance Payments described herein, Mr. Schulman shall also be eligible to vest in any long-term incentive award that has a vesting date up to twelve (12) months following the termination date.




The Schulman Employment Agreement defines “cause” as the occurrence of any of the following events: (i) a material breach by Mr. Schulman of his obligations under the Schulman Employment Agreement that he fails to cure, other than due to death, disability or other cause outside of his reasonable control, within thirty (30) days following written notice of such breach from the Company Parties to Mr. Schulman; (ii) insubordination or a refusal by Mr. Schulman to perform his duties under the Schulman Employment Agreement, consistent with applicable laws and Mr. Schulman’s good faith business judgment, that continues for at least ten (10) consecutive days after written notice from the Company Parties to Mr. Schulman; (iii) Mr. Schulman’s gross negligence, willful misconduct or dishonesty in performing his duties under the Schulman Employment Agreement or with respect to the Company Parties or any of their affiliates; (iv) the commission by Mr. Schulman of a fraud or theft against the Company Parties or any of their affiliates or Mr. Schulman’s conviction for the commission of, or aiding or abetting, a felony or of a fraud or a crime involving moral turpitude or a business crime; or (v) the possession or use by Mr. Schulman of illegal drugs or prohibited substances or the excessive drinking of alcoholic beverages on a recurring basis which impairs Mr. Schulman’s ability to perform the material duties under the Schulman Employment Agreement. In all instances, written notice shall be from the Current Capri CEO or the Board, as applicable, and must set forth the specific basis of the alleged conduct constituting “cause”, and termination by the Company Parties is subject to an opportunity for Mr. Schulman to meet with the Board at least ten (10) days in advance and the vote of majority of Board members.

“Good reason” under the Schulman Employment Agreement means (i) the material reduction of Mr. Schulman’s duties, responsibilities or authority relating to the position of Chief Executive Officer of Michael Kors or Chief Executive Officer of the Company, as applicable (but not including any transition assistance provided by the Executive Chairman of the Company during Mr. Schulman’s first four (4) months as CEO of the Company) or the assignment of responsibilities or reporting relationships that are inconsistent in any material respect with those roles except with respect to any Company or MK USA action initiated or recommended by Mr. Schulman and approved by the Chief Executive Officer of the Company or the Board (as applicable); (ii) a material breach by the Company Parties of their obligations under the Schulman Employment Agreement or any other agreements then in effect; (iii) failure of the Board to promote Mr. Schulman to Chief Executive Officer of the Company by the date specified in the Schulman Employment Agreement; (iv) a person other than Mr. Schulman being named as the successor Chief Executive Officer of the Company to the person who serves as the Current CEO of the Company; (v) failure of the Board to nominate Mr. Schulman to the Board upon his appointment as Chief Executive Officer of the Company; and (vi) in the event of a “change of control” (as defined in the Incentive Plan), failure of the surviving entity to assume in writing any binding employment agreement between Mr. Schulman and the Company Parties. In all instances set forth above, written notice directed to the Current Capri CEO or the Board, as applicable, and setting forth the specific basis of the alleged conduct constituting “good reason” is required within thirty (30) days following the occurrence. The Company Parties will have up to thirty (30) days after receipt of said written notice to cure such noncompliance, and termination by Executive for Good Reason shall not be effective before ten (10) days after the expiration of the cure period.

Mr. Schulman has agreed that all rights to the Company’s intellectual property are and will remain the sole and exclusive property of the Company and its affiliates, and Mr. Schulman remains obligated to maintain the confidentiality of the Company’s proprietary information. Mr. Schulman has agreed that for two years after termination of his employment, he will not hire any person who was employed or retained by the Company or any of its affiliates within the immediately preceding 12-month period. He has also agreed not to compete with the Company for a 12-month period following the termination of his employment.

(e) Fourth Amended and Restated Employment Agreement of John D. Idol

On August 24, 2021, the Company Parties entered into a fourth amended and restated employment agreement with John D. Idol, the Company’s Chairman and Chief Executive Officer. The following is a description of the material terms of the employment agreement with Mr. Idol (the “Idol Employment Agreement”). Such description is qualified in its entirety by the terms of the Idol Employment Agreement which the Company intends to file with the U.S. Securities and Exchange Commission as an exhibit to its next quarterly report on Form 10-Q. Because the Idol Employment Agreement is a restatement of his prior agreement, many provisions described below are continuations of terms from the prior agreement and have been previously disclosed.




The Company Parties agree to continue to employ Mr. Idol, and Mr. Idol agrees to continue to be employed by the Company Parties on the terms and subject to the conditions contained in the Idol Employment Agreement and until the Idol Employment Agreement is terminated in accordance with the Idol Employment Agreement.

Mr. Idol will continue to serve as the Chairman and Chief Executive Officer of the Company until Mr. Schulman assumes the role on or about September 1, 2022 at which point the Board shall appoint Mr. Idol as Executive Chairman of the Company.

For the remainder of the fiscal year ending April 2, 2022, Mr. Idol’s base salary shall remain at the reduced annual salary of $1,215.000 (due to the impact of COVID-19 on the Company’s business). Effective with fiscal 2023, Mr. Idol’s annual base salary shall be reinstated at $1,350,000 (reflecting his pre-COVID-19 base salary). Commencing in fiscal 2024, Mr. Idol’s annual base salary will be $1,000,000.

Mr. Idol will continue to be eligible to participate in the Incentive Plan. Pursuant to the Idol Employment Agreement, annual cash incentives will be based on a fixed percentage of Mr. Idol’s base salary with the incentive levels set at 0% for performance below established thresholds and (i) for fiscal 2022, 300% target – 400% maximum, (ii) for fiscal 2023, 200% target – 400% maximum, and (iii) for fiscal 2024 and thereafter, 100% target – 200% maximum. Mr. Idol’s actual annual cash incentive will be interpolated based on the actual level of attainment with performance components, measures and target values established by the Board (or appropriate committee thereof).

All annual cash incentive payments are subject to the terms and conditions of the Incentive Plan, including that Mr. Idol be employed by the Company on the date the annual cash incentive is actually paid to similarly situated executives. Accordingly, if Mr. Idol resigns other than for “good reason” (as defined in the Idol Employment Agreement) or is terminated for “cause” (as defined in the Idol Employment Agreement) prior to the date the annual cash incentive is actually paid to similarly situated executives, he is not entitled to receive the annual cash incentive payment. If the Board (or appropriate committee thereof) determines that Mr. Idol was overpaid as a result of certain restatements of the reported financial or operating results of the Company due to material non-compliance with financial reporting requirements, then it may reduce the amount of the cash incentive, or require Mr. Idol to re-pay the overpaid portion of the cash incentive, as long as the determination as to the fact that a cash incentive has been overpaid is made before the end of the third fiscal year following the year for which the cash incentive performance evaluation was inaccurate, provided that if steps have been taken within such period to restate the Company’s financial or operating results, such three year time period will be extended until such restatement is completed.

In addition, in accordance with the Company’s annual performance review cycle (which typically occurs in June of each year), on an annual basis Mr. Idol will continue to be eligible to receive a discretionary long-term incentive award under the Incentive Plan in form and amount, if any, to be determined in the Company’s sole discretion in accordance with, and subject to, the terms and conditions of such Incentive Plan.

Mr. Idol remains entitled to six (6) weeks of paid vacation per year through the end of fiscal 2023 pursuant to the Idol Employment Agreement. Thereafter, the Company’s vacation policies will not apply to Mr. Idol. In addition, Mr. Idol remains eligible to participate in all employee benefit plans and programs, including, without limitation, medical, dental, vision, life insurance, disability insurance, deferred compensation program and 401(k), that MK USA provides generally to senior executives. Mr. Idol also remains entitled to reimbursement for reasonable and necessary business expenses incurred by him in the performance of his duties (including the cost of first class airfare) in accordance with the Company’s policies and procedures. The Company will continue to pay the premiums, up to a maximum of $50,000 per year, for the $5.0 million whole life insurance policy presently maintained by Mr. Idol. The Idol Employment Agreement further provides that through the end of fiscal 2023 the Company will continue to provide Mr. Idol with an automobile and driver for transportation to and from the Company’s offices and for other business purposes. Mr. Idol also remains entitled to use the corporate aircraft in accordance with the Aircraft Time Sharing Agreement, dated November 24, 2014, between him and the Company.




Mr. Idol’s employment agreement will terminate upon Mr. Idol’s death or “total disability” (as defined in the Idol Employment Agreement) upon six months’ advance notice or with “good reason” (as defined in the Idol Employment Agreement), subject to certain notice and cure rights. The Company may terminate Mr. Idol’s employment for “cause” (as defined in the Idol Employment Agreement) upon ten (10) days’ advance written notice, subject to Mr. Idol having certain rights to meet with the Board, and a majority of the Board approving his dismissal.

The Idol Employment Agreement sets forth Mr. Idol’s rights to severance upon termination of employment. Consistent with his prior agreement, while Mr. Idol is the Company’s Chairman and Chief Executive Officer, if his employment is terminated by the Company without “cause” or by him for “good reason,” he will be entitled to receive a pro rata portion of his annual cash incentive that would have been payable in respect of the fiscal year, or part fiscal year, as of the date of termination plus severance equal to two (2) times (i) the sum of his then-current base salary (which shall be calculated using a base salary of $1.35 million during the period that Mr. Idol has voluntarily elected to reduce his base salary due to COVID-19) and (ii) the annual cash incentive paid or payable to him with respect to the Company’s last full fiscal year, payable in a single lump sum within 30 days following termination as well as payment of any accrued benefits including earned but unpaid base salary, cash incentives and reimbursement of any reimbursable expenses incurred prior to the termination date. If Mr. Idol dies or has a “total disability,” in addition to the accrued benefits referenced above, Mr. Idol (or his estate, as applicable) is entitled to a pro rata portion of his cash incentive that would have been payable to Mr. Idol in respect of such fiscal year as of the date of death or total disability. He would also be entitled to a benefit under his whole life insurance policy (currently valued at approximately $5.0 million) and his term life insurance policy (currently valued at approximately $500,000) upon termination due to death. In the event Mr. Idol is terminated for cause, he is not entitled to receive any compensation or benefits other than for accrued benefits.

Pursuant to the Idol Employment Agreement, when Mr. Idol is in the role of Executive Chairman, the Board may terminate Executive by giving written notice at least ninety (90) days prior to the end of the applicable fiscal year with effect from the first day of the subsequent fiscal year. If while serving in the role of Executive Chairman, Mr. Idol is terminated by the Company without cause or he voluntarily resigns (whether with or without good reason), Mr. Idol will not be entitled to any separation payments (except for accrued benefits), except that if the Board wishes for Mr. Idol’s employment as Executive Chairman to end without complying with the required notice provision or to accelerate the termination date following proper notice, the Company can make a payment in lieu of notice equal to one year of Mr. Idol’s then-current base salary pro rata from the termination date through the last day of the fiscal year in which the termination date occurs plus the annual cash incentive for the fiscal year in which the termination date occurs based on actual performance for the applicable period and payable at the same time such Annual Cash Incentive is paid to similarly situated executives.

In connection with any separation payments paid under the Idol Employment Agreement, Mr. Idol agrees to deliver a fully executed separation agreement and release (that is not subject to revocation) of claims against the Company Parties and their respective affiliates satisfactory in form and content to the Company’s counsel.

The Idol Agreement continues to define “cause” as: (i) gross negligence, willful misconduct or dishonesty by Mr. Idol in performing his duties; (ii) conviction of a felony by Mr. Idol (other than a felony involving a traffic violation); (iii) commission by Mr. Idol of a felony involving fraud or other business crime against the Company or any of its subsidiaries; or (iv) a breach of the no-hire, confidentiality or non-compete covenants contained in the Idol Employment Agreement if such breach, if curable, is not cured within thirty (30) days after written notice of such breach.




“Good reason” is defined in the Idol Employment Agreement as: (i) the assignment of duties or responsibilities that are inconsistent in any material respect with the scope of the duties or responsibilities of Mr. Idol’s title or position; (ii) the Company’s failure to perform substantially any material term of the Idol Employment Agreement and such failure, if curable, is not cured within sixty (60) days after the Company receives notice of the breach; (iii) Mr. Idol’s office is relocated more than 50 miles from his then-current office; (iv) the Idol Employment Agreement is not assumed by any successor-entity to the Company following a change in control (as defined in the Incentive Plan); (v) Mr. Idol’s duties or responsibilities are significantly reduced, except with respect to any corporate action initiated or recommended by Executive and approved by the Board (including Executive’s transition from Chief Executive Officer to Executive Chairman); (vi) Mr. Idol is involuntarily removed from the Board (other than in connection with a termination for “cause”, voluntary termination without “good reason”, death or “total disability”); or (vii) subject to the terms of the Idol Employment Agreement, the Board is managing the day-to-day operations of the Company and, after receipt of written notice from Mr. Idol and sufficient time to cease such involvement, the Board continues to do so. Mr. Idol expressly agreed that his appointment to serve as the Executive Chairman in connection with Mr. Schulman’s appointment as Chief Executive Officer shall not constitute “good reason” to terminate his employment under the Idol Employment Agreement.

Mr. Idol has agreed that all rights to the Company’s intellectual property are and will remain the sole and exclusive property of the Company and Mr. Idol remains obligated to maintain the confidentiality of the Company’s proprietary information. For two years after termination of his employment, Mr. Idol has agreed not to hire any person who was employed or retained by the Company or any of its affiliates within the one-year period immediately preceding such employment or retention.

Mr. Idol has also agreed that during the term of the Idol Employment Agreement he will not engage in or carry on any “competitive business” (as defined in the Idol Employment Agreement); provided, that he may own 10% or less in a competitive business as a passive investor so long as he does not manage or exercise influence or control over such business.

Pursuant to the Idol Employment Agreement, to the extent permitted by law and our by-laws or other governing documents, the Company will indemnify Mr. Idol with respect to any claims made against him as an officer, director or employee of the Company or any subsidiary, except for acts taken in bad faith or in breach of his duty of loyalty to the Company. During the term of the Idol Employment Agreement and for as long thereafter as is practicable, the Company has agreed that Mr. Idol will be covered under a directors and officers liability insurance policy with coverage limits in amounts no less than that which we maintained as of the date of his employment agreement.

Item 8.01. Other Events.

On August 24, 2021, the Company issued a press release announcing that Joshua Schulman has been appointed to the newly created role of Chief Executive Officer of Michael Kors effective that same date, and that he will succeed John D. Idol as Chief Executive Officer of the Company in September 2022 when Mr. Idol will become Executive Chairman. The full text of the press release is attached hereto as Exhibit 99.1 and is incorporated herein by reference.

Item 9.01    Financial Statements and Exhibits.

(d) Exhibits.
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Capri Holdings Limited Press Release, dated August 24, 2021
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JOSHUA SCHULMAN APPOINTED AS CEO OF MICHAEL KORS
WILL BECOME CEO OF CAPRI HOLDINGS IN SEPTEMBER 2022
JOHN D. IDOL AFFIRMS COMMITMENT AS EXECUTIVE CHAIRMAN
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London — August 24, 2021— Capri Holdings Limited (NYSE:CPRI), a global fashion luxury group, today announced that Mr. Joshua Schulman will be appointed Chief Executive Officer of the Michael Kors brand effective today, and will succeed John D. Idol as Chief Executive Officer of Capri Holdings in September 2022 when Mr. Idol will become Executive Chairman. Initially, Mr. Schulman will be responsible for all aspects of the Michael Kors brand globally, reporting directly to John D. Idol, Chairman and Chief Executive Officer of Capri Holdings.

Mr. Schulman joins Capri Holdings from Tapestry, Inc. where he was previously President and CEO of the Coach brand. Prior to his tenure at Coach, Mr. Schulman was with Neiman Marcus Group serving as President of Bergdorf Goodman from 2012 to 2017, and assuming additional responsibility for NMG International with the acquisition of MyTheresa.com in 2014. From 2007 to 2012, he was Chief Executive Officer of Jimmy Choo. Previously, Mr. Schulman has held senior positions in global fashion and luxury brands including Yves Saint Laurent and Gucci.

“I am thrilled to have Josh join Capri Holdings as CEO of the Michael Kors brand. Josh is an outstanding leader with broad retail experience, industry depth and a proven track record of successfully operating and growing luxury brands,” said John D. Idol, Chairman and Chief Executive Officer of Capri Holdings.

“I am delighted to join Capri as CEO of Michael Kors,” commented Joshua Schulman. “I have long admired Michael’s design vision and how the brand creates timeless fashion and embodies jet set glamour. I look forward to working closely with him and the talented Michael Kors management team to build upon the long-standing success of the brand.”
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In September 2022, Mr. Schulman will succeed Mr. Idol as Chief Executive Officer of Capri Holdings and will be appointed to the Capri Holdings’ Board of Directors.

“Josh’s appointment is part of a thoughtfully planned leadership succession. Over the course of the next year, Josh will immerse himself in the Michael Kors brand. In September 2022, Josh will become the CEO of Capri Holdings,” said Mr. Idol. “The Board and I are confident in Josh’s unique abilities to lead Capri Holdings. His results driven leadership style and passion for building consumer-centric global brands will be instrumental in maximizing the full potential of our three luxury fashion houses.”

Upon Mr. Schulman’s appointment as CEO of Capri Holdings, Mr. Idol will assume the role of Executive Chairman. He will work closely with Mr. Schulman to transition the role of CEO and continue to provide overall leadership to the Board of Directors.

Mr. Idol continued, “We believe our plan will allow for a smooth CEO transition next Fall. I look forward to partnering with Josh on the overall strategic direction for the group as well as on potential strategic acquisitions.”

“I am honored and excited to assume the role of CEO of Capri Holdings next year,” said Joshua Schulman. “Capri Holdings has uniquely positioned itself as a leading global fashion luxury group. I have tremendous respect for what the teams have accomplished across the three founder-led brands. I believe in the strategic vision for Capri Holdings and I look forward to partnering with John and the Board in leading Capri Holdings through its next phase of growth.”

About Capri Holdings Limited
Capri Holdings Limited is a global fashion luxury group, consisting of iconic brands that are industry leaders in design, style and craftsmanship. Its brands cover the full spectrum of fashion luxury categories including women’s and men’s accessories, footwear and ready-to-wear as well as wearable technology, watches, jewelry, eyewear and a full line of fragrance products. The Company’s goal is to continue to extend the global reach of its brands while ensuring that they maintain their independence and exclusive DNA. Capri Holdings Limited is publicly listed on the New York Stock Exchange under the ticker CPRI.
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Forward Looking Statements
This press release contains statements which are, or may be deemed to be, “forward-looking statements.” Forward-looking statements are prospective in nature and are not based on historical facts, but rather on current expectations and projections of the management of Capri Holdings Limited (the “Company”) about future events, and are therefore subject to risks and uncertainties which could cause actual results to differ materially from the future results expressed or implied by the forward-looking statements. All statements other than statements of historical facts included in this press release may be forward-looking statements. Without limitation, any statements preceded or followed by or that include the words “plans”, “believes”, “expects”, “intends”, “will”, “should”, “could”, “would”, “may”, “anticipates”, “might” or similar words or phrases, are forward-looking statements. These forward-looking statements are not guarantees of future financial performance. Such forward-looking statements involve known and unknown risks and uncertainties that could significantly affect expected results and are based on certain key assumptions, which could cause actual results to differ materially from those projected or implied in any forward-looking statements. These risks, uncertainties and other factors are set forth in the reports that the Company files from time to time with the U.S. Securities and Exchange Commission, including the Company’s Annual Report on Form 10-K for the fiscal year ended March 27, 2021 (File No. 001-35368). Any forward-looking statement in this press release speaks only as of the date made and the Company disclaims any obligation to update or revise any forward-looking or other statements contained herein other than in accordance with legal and regulatory obligations.

CONTACTS:

Investor Relations:
Jennifer Davis
(201) 514-8234
Jennifer.Davis@CapriHoldings.com

Media:
Dinesh Kandiah
(917) 934-2427
Press@CapriHoldings.com






