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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On May 25, 2023, the Board of Directors (the “Board”) of Pinterest, Inc. (the “Company”) appointed Julia Brau Donnelly as the Chief Financial
Officer of the Company effective as of June 20, 2023 (the “Effective Date”).

Ms. Donnelly, age 40 years, currently oversees the Global Finance team at Wayfair Inc., an e-commerce platform, as Vice President, Global
Head of Finance and Accounting, overseeing accounting, financial operations, tax, capital markets, investor relations, corporate development,
strategic operations finance, strategic corporate finance and procurement. Before taking this role in September 2019, she served as Head of
Corporate Finance from August 2017 to September 2019, and Director of Strategic Finance and Investor Relations from March 2016 to August
2017. Prior to Wayfair, Ms. Donnelly was a private equity investor in technology and media companies at Thomas H. Lee Partners in Boston and
served on the board of directors at Agencyport Software and iHeartMedia. Ms. Donnelly holds a master’s degree in business administration from
Harvard Business School and a bachelor's degree in Economics from Stanford University.

The Company and Ms. Donnelly entered into an employment offer letter in connection with her appointment as Chief Financial Officer (the “Offer
Letter”). Pursuant to the Offer Letter, Ms. Donnelly is eligible to receive: (i) an annual base salary of $600,000; (ii) an award of restricted stock
units with an aggregate value of $13 million that will vest quarterly over 24 months, subject to Ms. Donnelly’s continued service to the Company
on each applicable vesting date; (iii) a one-time bonus of $500,000 payable in advance to be earned pro-rata over the course of her first year of
employment; and (iv) a one-time additional discretionary bonus of $500,000 payable in September 2023 in advance to be earned pro-rata over
the following twelve months of employment (“Additional Bonus”). If Ms. Donnelly leaves the Company under certain conditions within twelve
months of the Effective Date or payment of the Additional Bonus, she will forfeit or be required to pay back a portion of, certain bonuses and
other benefits received.

The Company also entered into its standard form of executive severance and change in control agreement with Ms. Donnelly, which was
previously filed by the Company as Exhibit 10.3 to the Company’s Form 10-K filed on February 3, 2022. The severance payments and benefits
are subject to Ms. Donnelly’s execution of a general release of claims against the Company and her compliance with certain restrictive
covenants.
The Company also intends to enter into its standard form of indemnification agreement with Ms. Donnelly, which was previously filed by the
Company as Exhibit 10.1 to the Company’s Form S-1/A filed on April 8, 2019.
There are no family relationships between Ms. Donnelly and any Company director or executive officer, and there are no arrangements or
understandings between Ms. Donnelly and any other person pursuant to which she was selected as an officer. Ms. Donnelly is not a party to any
current or proposed transaction with the Company for which disclosure would be required under Item 404(a) of Regulation S-K of the Securities
Exchange Act, 1934 as amended.
The foregoing description of the Offer Letter does not purport to be complete and is qualified in its entirety by reference to the full text of the Offer
Letter, a copy of which is attached as Exhibit 10.1 hereto and is incorporated herein by reference.

Item 5.07 Submission of Matters to a Vote of Security Holders.

On May 25, 2023, the Company held its annual meeting of stockholders (the “Annual Meeting”). At the Annual Meeting, the stockholders voted
on the following proposals:

1. To elect the four Class I nominees for director named in the proxy statement to hold office until the 2026 annual meeting of stockholders
and until their successors have been duly elected and qualified, or until their office is otherwise vacated.

2. To approve, on an advisory non-binding basis, the compensation of the Company's named executive officers.
3. To ratify the audit and risk committee’s selection of Ernst & Young LLP as the Company’s independent registered public accounting firm

for the fiscal year 2023.
4. To consider and vote on a stockholder proposal requesting a report on certain data relating to anti-discrimination and anti-harassment.
5. To consider and vote on a stockholder proposal requesting additional reporting on government requests to remove content.



Holders of the shares of Class A common stock were entitled to one vote per share held as of the close of business on March 29, 2023 (the
“Record Date”) and holders of the shares of Class B common stock were entitled to 20 votes per share held as of the Record Date. Holders of
the shares of Class A common stock and holders of the shares of Class B common stock voted together as a single class on all matters
submitted to a vote of stockholders at the Annual Meeting. The number of votes cast for and against and the number of abstentions and broker
non-votes with respect to each matter voted upon are set forth below.

1. Election of directors

Nominee For Against Abstain Broker Non-Votes
Jeffrey Jordan 1,849,866,651  128,781,982  657,356  58,592,422 
Jeremy Levine 1,807,669,530  170,981,806  654,653  58,592,422 
Gokul Rajaram 1,903,336,472  75,341,531  627,986  58,592,422 
Marc Steinberg 1,975,715,735  2,942,779  647,475  58,592,422 

Based on the votes set forth above, each director nominee was duly elected to serve until the 2026 annual meeting of stockholders and until
their successors have been duly elected and qualified, or until their office is otherwise vacated.

2. Approval, on an advisory non-binding basis, of the compensation of the Company's named executive officers

For Against Abstain Broker Non-Votes
1,650,008,160  318,864,298  10,433,531  58,592,422 

Based on the votes set forth above, the stockholders approved, on an advisory non-binding basis, the compensation of the Company’s named
executive officers.

3. Ratification of appointment of independent registered public accounting firm

For Against Abstain
2,034,913,511  2,420,654  564,246 

Based on the votes set forth above, the stockholders ratified the appointment of Ernst & Young LLP as the Company’s independent registered
public accounting firm for the fiscal year 2023.

4. Stockholder proposal requesting a report on certain data relating to anti-discrimination and anti-harassment

For Against Abstain Broker Non-Votes
108,884,453  1,869,262,203  1,159,333  58,592,422 

Based on the votes set forth above, the stockholders did not approve the stockholder proposal.

5. Stockholder proposal requesting additional reporting on government requests to remove content

For Against Abstain Broker Non-Votes
6,513,391  1,971,697,492  1,095,106  58,592,422 

Based on the votes set forth above, the stockholders did not approve the stockholder proposal.

Item 7.01 Regulation FD Disclosure



On May 30, 2023, the Company issued a press release announcing the appointment of Ms. Donnelly as the Company’s Chief Financial Officer. A
copy of the press release is attached to this Current Report on Form 8-K as Exhibit 99.1 and is incorporated herein by reference.

The information furnished pursuant to Item 7.01 of this Current Report on Form 8-K, including Exhibit 99.1 hereto, shall not be deemed to be
“filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities
of that section, and shall not be deemed to be incorporated by reference into any filing of the Company under the Securities Act of 1933, as
amended, or the Exchange Act, except as may be expressly set forth by specific reference in such filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits

Exhibit Number Description
10.1 Offer Letter, dated May 24, 2023, between Pinterest, Inc. and Julia Brau Donnelly.
99.1 Press Release issued by Pinterest, Inc., dated May 30, 2023.
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURE

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.

PINTEREST, INC.

Date: May 30, 2023 By: /s/ Wanji Walcott
Wanji Walcott
Chief Legal Officer and Corporate Secretary
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Offer Letter                             

Your employment
Julia Brau Donnelly
You’ll be Chief Financial Officer
Your level is 21
You’ll report to Bill Ready, Chief Executive Officer
You’ll be employed by Pinterest, Inc. (“Pinterest” or the “Company”)
Initially you will be based in Massachusetts. You agree to relocate to San Francisco, CA or Los Angeles, CA within 24 months following the start of your
employment. You will need to travel for work regularly subject to the PinFlex requirements for your role and as otherwise needed for your role.
Your first day will be June 20, 2023

Obligations to Pinterest

• You agree to devote your working hours and full-time efforts to Pinterest while you’re employed here.
• You agree to follow all of our policies and rules.
• You must tell us before your first day about any obligations or commitments that may be inconsistent with the duties we’ve outlined in this letter.
• You agree that you will not use or disclose any trade secrets, proprietary information or intellectual property that you or any other person or company

have a right, title or interest to in connection with the work you do at Pinterest.
• You certify that you will return any property or confidential information that belongs to your former employers before starting employment with

Pinterest.
• You certify that you aren’t violating the rights of anyone by accepting employment here at Pinterest.
• We don’t mind if you serve on any corporate, civic, charitable boards or committees as long as these things don’t interfere with your Pinterest duties

or violate your confidentiality obligations. You agree to follow all our policies and rules, including the obligation to follow our conflicts disclosure
process.

Your compensation

Salary
Your starting gross annual base salary will be $600,000 USD, paid in accordance with our standard payroll procedures and subject to authorized
deductions and required tax withholdings.

Stock Grant
We’ll grant you a number of Restricted Stock Units (“RSUs”) with an “Initial Value” of $13,000,000 USD. The exact number of RSUs to be granted to you
will be determined at the time your grant is approved by the Committee, by dividing the Initial Value by a “Share Value.” The Share Value will be
determined by the Committee, in its sole discretion, by reference to the average closing price of the Company’s Class A common stock over the final 60
trading days of the quarter in which the Vesting Commencement Date (as defined below) occurs (i.e., May 2, 2023 – June 30, 2023, assuming a start date
on June 20, 2023). For the avoidance of doubt, following the Committee’s determination of the number of RSUs to be granted to you, there will be no
correlation between the Initial Value and the value of the RSUs (or of the shares subject to them), including on or after any Vesting Date (as defined
below). Each RSU will entitle you to one share of Pinterest Class A common stock following the vesting of such RSU. Following your start date, your
grant will begin vesting on the next 20th day of the month (the “Vesting Commencement Date”). Assuming a start date of June 20, 2023, your grant will
begin vesting on June 20, 2023. Subject to your continuous service from the Vesting Commencement Date through each such date, 1/8 of the total number
of RSUs will vest on each 3-month anniversary of the Vesting Commencement Date (each such date, a “Vesting Date”). Your RSUs will be subject to, and
contingent upon your acceptance of, the terms and conditions of the Pinterest, Inc. 2019
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Omnibus Incentive Plan, as well as the Restricted Stock Unit Grant Notice(s) and Restricted Stock Unit Agreement(s) associated with your RSUs.

Bonus
After you start, we’ll pay you a one-time bonus of $500,000 USD less taxes and withholdings. This payment is an advance on a bonus that is to be earned
pro-rata over the course of your first year of employment ("Bonus"). If you quit other than for Good Reason or your employment is terminated for Cause
within twelve months of your start date, you’ll pay back a portion of the Bonus prorated to the number of full months you were employed.

Additional Bonus
In September 2023, we'll pay you an additional one-time discretionary bonus of $500,000 USD less taxes and withholdings to be earned pro-rata over the
following twelve months of employment (“Additional Bonus”). If you quit other than for Good Reason or your employment is terminated for Cause prior
to the payment of the Additional Bonus, you will not be entitled to the bonus. If you quit or your employment is terminated for Cause during the twelve
months following the payment of the Additional Bonus, you'll pay back a portion of the Additional Bonus prorated to the number of full months between
the payment of the Additional Bonus and your termination date.

Relocation

You will receive relocation assistance, directly billed to Pinterest, for your relocation to San
Francisco, CA or Los Angeles, CA. A summary of the relocation benefits is attached as Attachment 3. You agree to relocate to San Francisco, CA or Los
Angeles, CA within 24 months after your start date.

You agree to repay the Company 100% of the relocation assistance fees ("Relocation Assistance") paid or incurred on your behalf if you: (1) elect not to
join Pinterest other than for Good Reason; (2) elect not to relocate to your designated office location by the date you are required to relocate; (3) voluntarily
terminate your employment with the Company within twelve months after completion of your relocation other than for Good Reason; or (4) the Company
terminates your employment for Cause within twelve months after completion of your relocation. You agree that any obligation to repay Relocation
Assistance shall become effective upon the occurrence of any event listed above and is due and payable within 30-days.

Employee Benefits
You’ll be eligible for time off and to participate in the employee benefit plans maintained by Pinterest, all subject to Pinterest’s standard policies.

At-Will Employment
You’ll be an “at-will” employee, which means that you or Pinterest can terminate your employment any time and for any reason, without cause or notice,
subject to the severance payment and benefits set forth in the Executive Severance & Change in Control Agreement attached as Attachment 2 (“Severance
& CIC Agreement”). This offer letter and the attached exhibits take the place of anything you may have been told or agreed to already and is the full
agreement between you and Pinterest on the “at-will” nature of your employment. The only way your “at-will” status can change is through a written
agreement signed by you and the Chief Executive Officer of Pinterest.

Before you start

CIIAA
You must sign and deliver a copy of the Confidential Information and Invention Assignment Agreement (“CIIAA”) attached as Attachment 1 to this letter
on or before your start date.

Right to Work
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On your first day of work, you must provide us with evidence of your identity and eligibility for employment in the United States.

Background & Reference Checks
Your job offer is contingent upon clearance of background and reference checks.

Vaccination Policy
Pinterest requires that all employees be fully vaccinated for COVID-19 to enter our U.S. offices, perform in-person work, or travel on behalf of Pinterest to
the extent permitted under applicable law. Employees are considered fully vaccinated if they meet the current definition provided by the U.S. Centers for
Disease Control and Prevention. Pinterest will provide reasonable accommodation or other exemption to those individuals who are unable to be vaccinated
consistent with federal, state, and local law.

Successors & Assignments
Pinterest’s successors may assume your employment and any related rights, so if someone else takes over all or most of Pinterest’s business and/or assets,
your employment will apply to that entity the same way it would apply to Pinterest. You can’t transfer or reassign any of your rights and obligations related
to your employment.

Miscellaneous stuff

Notice
You agree to keep us up to date on your mailing address. You will be deemed to receive communications delivered personally or addressed to your
currently registered mailing address. Please address any correspondence with us to our official business address directed to the attention of Human
Resources.

Post-Employment Obligations
To the extent allowed under applicable law, during your employment with Pinterest and for a year after it ends, you won’t directly or indirectly encourage
or solicit any Pinterest employees or consultants to leave Pinterest or any affiliated company.

Attorneys’ Fees
Pinterest will cover up to $20,000 USD of your out-of-pocket legal fees reasonably incurred for advice related to this offer letter and related agreements,
subject to receipt of an invoice for such expenses and a form W-9. This amount will be paid directly to your attorney and Pinterest will issue applicable
1099 forms for this payment.

Whole Agreement
This offer letter and the CIIAA and Severance & CIC Agreement attached to it represent the entire agreement between you and Pinterest regarding the
subjects they cover. You acknowledge that you and Pinterest have no other agreements or understandings (oral or written, express or implied) regarding the
subjects covered by this offer letter and the attached CIIAA, and you have not made or received any additional representations relating to these subjects.
The terms of this offer letter and the attached CIIAA may only be modified by written agreement that you and the Chief Executive Officer of Pinterest
sign.

Choice of Law and Severability
This offer letter will be interpreted according to the laws of the state in which you’re employed, without giving effect to provisions governing the choice of
law.

If any provision of this offer letter is made illegal by any present or future statute, law, ordinance or regulation, then that provision will be limited only to
the minimum extent necessary to make the provision comply with the law. All the other terms and provisions in this offer letter will stay in effect.

Counterparts
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This letter may be signed in two or more counterparts. Each of these will be considered an original, and together they will constitute a single document.

We’re all delighted to extend this offer to you, and we hope you’ll join us soon! If you’d like to accept, please sign and return this offer letter, along with a
signed and dated original copy of the attached CIIAA and the Severance & CIC Agreement, by May 26, 2023.

Sincerely,

/s/ Christine Deputy                    

Christine Deputy, Chief People Officer            
Pinterest, Inc.                

Please sign below:

/s/ Julia Brau Donnelley

Julia Brau Donnelley

Date: May 24, 2023
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Attachment1

Confidential Information and Invention Assignment Agreement

Relationship with Pinterest

This agreement applies to my employment relationship with Pinterest Inc., and any of its present or future subsidiaries, affiliates or successors (“Pinterest”). It
also applies if my employment ends but Pinterest hires me again or asks me to consult within a year after my employment ends, unless we agree otherwise in
writing.

For purposes of this agreement, my employment or consulting relationship with Pinterest – whether it started before, on, or after this agreement’s date – will be
called the “Relationship.”

Confidential Information

a) Definition

“Confidential Information” is any information or material that people outside of Pinterest don’t generally know about or have access to, as well as any
information or material that third parties give to Pinterest in confidence. Confidential Information includes Company Inventions (defined below), business
or financial information, knowledge, plans, forecasts, or anything else a reasonable person would understand to be confidential.

Confidential Information doesn’t include information that becomes generally known or available to the public, so long as it doesn’t become known or
available to the public because of anything I did, or anything I was supposed to do but didn’t do.

(b) Protection

I understand that Pinterest will provide me with Confidential Information so that I can do my job. I’ll keep Confidential Information confidential during and
after the Relationship. I won’t use Confidential Information except to do my job, and for the benefit of Pinterest. I won’t share Confidential Information
with anyone outside the company or make copies of Confidential Information unless I get written permission from Pinterest.

(c) Third Party Information

The things I’m agreeing to in this Section 2 are for the benefit of Pinterest and any third party that gives information or material to Pinterest in confidence.
While working at Pinterest, I won’t share or use any confidential or secret information received from third parties unless they have expressly permitted me
to do so.

(d) Other Rights

This agreement supplements, but doesn’t supersede, any rights that Pinterest has to protect trade secrets or any other confidential or proprietary information.

Inventions

(a) My Inventions

“Inventions” means any discoveries, developments, concepts, designs, ideas, know how, improvements, inventions, trade secrets, or original works of
authorship, regardless of whether these things are patentable, copyrightable or otherwise legally protectable. This includes products, designs, systems,
methods, processes, configurations, and many other things.

In Exhibit A, I’ve listed all Inventions that belong to me (alone or with others). I retain my rights in these listed Inventions, and I’m not assigning those
rights to Pinterest. If no list is attached, that means I have no Inventions.

If I use or incorporate any Invention that belongs to me (alone or with others) in the course of my work at Pinterest, I’ll tell Pinterest first. Whether I tell
Pinterest or not, I give Pinterest the right to use that Invention.
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Legally speaking, I grant Pinterest a non-exclusive, fully paid-up, royalty free, assumable, perpetual, worldwide license to freely use that Invention under
all intellectual property laws around the world. This license may be transferred or sublicensed by Pinterest at any time, without restriction.

(b) Company Invention

“Company Inventions” means any Invention that I author, discover, develop, dream up, improve, or reduce to practice during this Relationship (alone or
with others), unless that Invention is excluded under the applicable state law (which I can reference in Exhibit B). If I believe that any Invention that I
author, discover, develop, dream up, improve, or reduce to practice during this Relationship (alone or with others) is excluded by the provisions of Exhibit
B, I’ll tell Pinterest promptly.

I’ll tell Pinterest about all Company Inventions, and hold them in trust for the sole benefit of Pinterest. Whether I tell Pinterest or not, I hereby assign to
Pinterest or its designee all my rights, title and interest throughout the world to all Company Inventions and all patent, copyright, trademark, trade secret
and other intellectual property rights in all Company Inventions. I agree that all Company Inventions that are made by me (alone or with others) are
“works made for hire” to the greatest extent permitted by law, and that I’ve been compensated for them by my salary. I waive all claims, present or future,
for infringement of any Company Invention. Any assignment of Company Inventions includes all so-called “moral rights,” “artist’s rights,” “droit moral,”
or similar rights and if those rights can’t be assigned under applicable law, I waive all those rights.

c) Records

I’ll keep and maintain good records of all Company Inventions I make (alone or with others) during the Relationship. These records will be the sole
property of Pinterest. I won’t take these records from the workplace except where company policies allow, and I understand that Pinterest may revise these
policies from time to time. At the end of the Relationship, I’ll give these records and any copies of them to Pinterest, as required by Sections 4 and 5 of this
agreement.

d) Assistance In Securing Intellectual Property Rights

I’ll help Pinterest or its designees secure and maintain all available rights in Company Inventions, including copyrights, patents, trademarks, moral rights,
or any other possible rights, in all countries around the world. If asked, I’ll provide all information and sign all documents necessary to submit
applications, specifications, assignments, recordations, oaths or anything else that will help Pinterest secure or maintain legal rights in Company
Inventions. If asked to do so, I’ll waive, assign, or convey any rights or interests I might have in Company Inventions. This obligation will continue after
the Relationship ends.

In order to help Pinterest secure and maintain legal rights in Company Inventions, I designate Pinterest and its officers as my agent and attorney-in-fact,
authorized to act on my behalf and to execute and file any documents needed to secure or maintain any rights in Company Inventions anywhere in the
world. This power of attorney is coupled with an interest and won’t be affected by my subsequent incapacity.

Pinterest Property and Documents

I understand I have no expectation of privacy when it comes to Pinterest’s communication or information systems (including files, emails and voicemails),
and Pinterest may monitor my use of these systems at any time without notice.

I understand that Pinterest may inspect any of its property at the workplace, including equipment, physical and electronic storage, and work spaces, among
other things, at any time without notice. When my Relationship with Pinterest ends, I’ll return all equipment Pinterest has provided. I’ll also return all
documents, information and other materials that belong to Pinterest, and won’t keep (or recreate) any copies.



Exhibit 10.1

Termination Certification

Upon the termination of my employment, I’ll sign a “Termination Certification” drafted by Pinterest which will include, but not be limited to, the
following promises:

• That I have returned all documents and materials to Pinterest
• That I have fully complied with the Confidential Information and Invention Assignment Agreement
• That I will continue to comply with the Confidential Information and Invention Assignment Agreement to the extent its terms still apply to

me
• That I won’t use Confidential Information to harm Pinterest’s interests

Even if I don’t sign the Termination Certification, I’m still bound by the terms of this agreement.

Notice to Third Parties

Pinterest may tell third parties that I agreed to this Confidential Information Agreement and Invention Assignment Agreement, both during and after our
Relationship.

7) Solicitation of Employees, Consultants and Others

I won’t, at any time during my employment, directly or indirectly encourage or solicit any Pinterest employees or consultants to leave Pinterest or any
affiliated company.

I won’t, at any time, use Confidential Information to deter Pinterest’s clients or customers from doing business with Pinterest, or encourage them to do
business with any company that competes directly or indirectly with Pinterest. I also won’t use Pinterest Confidential information to directly or indirectly
encourage or solicit any Pinterest employees or consultants to leave Pinterest or any affiliated company. Nor will I use Confidential Information in any
other way that’s contrary to the interests of Pinterest.

At-Will Relationship

I understand I’m an “at-will” employee. I or Pinterest may terminate the employment relationship, at any time, without cause or notice, without any further
obligations, other than the severance payment and benefits set forth in the Severance & CIC Agreement and the parts of this agreement that continue in
effect after the Relationship.

Representations and Covenants

(a) Cooperation

If Pinterest asks, and I can truthfully do so, I’ll execute any oath, or verify any document required to carry out the terms of this agreement during the
Relationship or after.

(b) No Conflicts

In signing this agreement, I’m not violating any agreements with, or promises to, any other person or company, and I won’t enter into any written or verbal
agreement that conflicts with this one.

I’ll honor all agreements and confidentiality obligations I have to any other party, and promise not to disclose to Pinterest any Inventions or Confidential
Information belonging to anyone else. I do not have any agreements with current or past employers or other parties that might restrict my ability to accept
this job, engage Pinterest’s customers or service providers, or perform my duties at and obligations to Pinterest.

I’m not performing any services for any business (or proposed business) whose products or services might compete with Pinterest’s products or services,
or any new products or services that Pinterest develops during the Relationship, nor do I intend to do so. If I want to do so in the future while employed
with Pinterest, I’ll tell
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Pinterest in writing, identify the organization I want to work for, and provide Pinterest with all of the information it needs to determine if that work would
conflict with the interests of Pinterest.

(c) Voluntary Execution

I’ve read and understand all provisions of this agreement. I accept them voluntarily and promise to comply with all of them.

 General Provisions

(a) Governing Law

This agreement will be interpreted according to the laws of the State of California, without giving effect to the principles of conflict of laws.

(b) Entire Agreement

My offer letter and this agreement contain the entire understanding and agreement between me and Pinterest, regardless of any previous discussions we
may have had. This agreement will apply regardless of any changes in my duties or compensation, and the terms of the agreement can’t be changed unless
the changes are made in a written agreement that an officer of Pinterest and I both sign.

I understand that Pinterest can’t waive any of the rights, or give any of the permissions discussed in this agreement, unless it does so in writing through an
authorized officer of the company.

(c) Severability

If any part of this agreement is found to be void or unenforceable, that part will remain enforceable to the maximum extent allowed by law, and the rest of
the agreement won’t be affected. Pinterest and I have attempted to limit my right to use, keep and share Pinterest’s Confidential Information and to limit
my right to solicit employees and customers only to the extent necessary to protect Pinterest from unfair competition. If a court decides that these
restrictions are too broad, Pinterest and I want the court to rework, modify and enforce the restrictions in such a way as to allow them legally in light of the
circumstances at that time.

(d) Successors and Assigns

My heirs, executors, administrators and legal representatives, and my successors and assigns are also bound by this agreement. This agreement is for the
benefit of Pinterest and its successors and assigns.

(e) Remedies

I recognize that violating this agreement could cause Pinterest irreparable harm. I therefore agree that Pinterest is entitled to seek extraordinary relief in
court, for any violation of this agreement, including temporary restraining orders, and preliminary and permanent injunctions without the necessity of
posting a bond or other security, in addition to any other remedies Pinterest might have. If a bond or security is required, I agree that a $1000 bond is
adequate.

(f) Advice of counsel

I acknowledge that I’ve had the opportunity to get advice about this agreement from independent legal counsel. I’ve read and I understand all parts of this
agreement, and agree the agreement won’t be construed against either party by reason of drafting or preparation.

The parties executed this agreement on the dates specified below to be effective on the date of signature below.
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Sincerely,
/s/ Christine Deputy                    

Christine Deputy, Chief People Officer            
Pinterest, Inc.                

Please sign below:

/s/Julia Brau Donnelley

Julia Brau Donnelley

Date: May 24, 2023
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Exhibit A

A list of inventions and original works of authorship excluded under Section 3(a).  

If you have nothing to identify, please write “N/A” below.

Title                  Identifying # or description              Date

N/A

/s/ Julia Brau Donnelley

Julia Brau Donnelley

Date: May 24, 2023
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Exhibit B

Section 2870 of the California Labor Code says:
(a) Any provision in an employment agreement which provides that an employee shall assign, or offer to assign, any of his or her rights in an invention to his or
her employer shall not apply to an invention that the employee developed entirely on his or her own time without using the employer’s equipment, supplies,
facilities, or trade secret information except for those inventions that either:

(1) Relate at the time of conception or reduction to practice of the invention to the employer’s business, or actual or demonstrably anticipated research or
development of the employer; or

(2) Result from any work performed by the employee for the employer.

(b) To the extent a provision in an employment agreement purports to require an employee to assign an invention otherwise excluded from being required to be
assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable.
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Attachment 2

Executive Severance & Change in Control Agreement

This Executive Severance & Change in Control Agreement (the “Agreement”) is made and entered into by and between Julia Brau Donnelley
(“Executive”) and Pinterest, Inc., a Delaware corporation (the “Company”), as of the date below and effective as of the Start Date. Certain capitalized terms
used in the Agreement are defined in Section 8 below.

WHEREAS, the Talent Development and Compensation Committee (the “Committee”) of the Board of Directors of the Company (the “Board”)
believes that it is in the best interests of the Company and its stockholders to provide Executive certain severance benefits.

NOW, THEREFORE, in consideration of the promises and the mutual covenants hereinafter set forth, the parties hereto hereby agree as follows:

1. At-Will Employment. Executive’s employment is at-will, which means that the Company may terminate Executive’s employment at any time
for any reason, with or without advance notice. Similarly, Executive may resign Executive’s employment for any reason at any time, with or without advance
notice (other than notice in connection with a termination for Good Reason following a Change in Control). Executive shall not receive any compensation of
any kind, including, without limitation, severance benefits, following the termination of Executive’s Continuous Service Status with the Company (the
“Termination Date”), except as expressly set forth in this Agreement.

2. Severance Benefits.

(◦) Termination without Cause. Other than with respect to a Qualifying CIC Termination, upon a termination of Executive’s
Continuous Service Status by the Company other than for Cause (and not including a termination as a result of death or Disability), on the
terms and subject to the conditions of this Agreement, and subject to Executive’s satisfaction of the Obligations and to Executive’s Continuing
Compliance (except that such satisfaction and Continuing Compliance is not required with respect to Sections 2(a)(iii) and 2(a)(iv) below),
Executive will receive the following severance payments and benefits from the Company:

( ▪ ) Cash Severance. The Company will make a lump sum cash payment to Executive in an amount equal to 24 months of
Executive’s Base Salary, provided that the number of months of Executive’s Base Salary to which Executive is entitled shall be reduced by one
month for each full month that Executive has been employed by the Company up to a maximum reduction of 12 months (such number of months
as determined on the Termination Date, the “Applicable Number of Months”), less applicable tax withholdings (the “Cash Severance
Payment”), payable on the thirtieth (30 ) day following the Termination Date.

( ▪ ) Cost of Continuation Coverage. If Executive is eligible for, and properly elects within thirty (30) days following the
Termination Date, continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”) for
Executive and Executive’s eligible dependents (if applicable) under a health, dental or vision plan sponsored by the Company, the Company will
make a lump sum cash payment to Executive in an amount equal to the estimated amount (as reasonably determined by the Company) of
COBRA premiums for the number of months of such coverage (at the coverage levels in effect immediately prior to the Termination Date) equal
to the Applicable Number of Months, less applicable withholdings (the “Non-CIC COBRA Cost Payment”), payable on the thirtieth (30 ) day
following the Termination Date.

th

th
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(▪) Accrued Compensation. The Company will pay or provide Executive with all accrued but unpaid base salary, accrued but
unused vacation time if applicable, reimbursements due for reasonable business expenses incurred prior to the Termination Date, vested benefits
under any tax-qualified retirement plan, all in accordance with, and subject to, the terms and conditions of the applicable plans and policies and
applicable law.

( ▪ ) Equity Awards. To the extent that Awards held by Executive as of immediately prior to the termination of Executive’s
Continuous Service Status would have otherwise vested, subject to Executive’s Continuous Service, over the course of the Applicable Number of
Months following the Termination Date, such awards shall fully vest as of the Termination Date. Such vested Awards shall to the extent
applicable be settled as promptly as practicable (and, to the extent necessary to prevent any tax becoming due under Section 409A, in no event
after March 15 of the year following the year in which such Award vest). All other awards will be treated upon the termination of Executive’s
Continuous Service Status in accordance with the terms set forth in the agreements and plans under which they were granted, subject to Section
2(c)(i) of this Agreement.

( ◦ ) Qualifying CIC Termination. Upon a termination of Executive’s Continuous Service Status on or within twelve
(12) months following the consummation of a Change in Control (x) by the Company other than for Cause (and not including a termination as
a result of death or Disability) or (y) by Executive for Good Reason (each, a “Qualifying CIC Termination”), on the terms and subject to the
conditions of this Agreement, and subject to Executive’s satisfaction of the Obligations and to Executive’s Continuing Compliance (except that
such satisfaction and Continuing Compliance is not required with respect to Section 2(b)(iv) below), Executive will receive the following
severance payments and benefits from the Company:

(▪) Cash Severance. The Company will provide the Cash Severance Payment to the Executive, payable within thirty (30 ) days
after the Release becomes effective and irrevocable.

(▪) Equity Awards.

(•) Appreciation Awards. Any Options (and any Other Awards with option-like features,
such as stock appreciation rights) held by Executive as of immediately prior to termination of Executive’s Continuous
Service Status shall be fully vested and exercisable, and such Options (or Other Awards) shall remain exercisable until the
earlier of (x) the last date on which such Option (or Other Awards) would be exercisable in the absence of this Agreement
and (y) the expiration of the term of such Option (or Other Award).

(•) Full-Value Awards. Any Restricted Stock, Restricted Stock Units or Other Awards
(other than those Other Awards described in Section 2(b)(ii)(A) above) held by Executive as of immediately prior to
termination of Executive’s Continuous Service Status shall be fully vested and, to the extent applicable, shall be settled as
promptly as practicable (and, to the extent necessary to prevent any tax becoming due under Section 409A, in no event after
March 15 of the year following the year in which such Award vests).

(•) Effectiveness of Acceleration. Any acceleration of the vesting and/or exercisability of
Awards that occurs pursuant to this Section 2(b)(ii) (the “Acceleration”) shall be effective on the thirtieth (30 ) day
following the Termination Date.

( ▪ ) Cost of Continuation Coverage. If Executive is eligible for, and properly elects within thirty (30) days following the
Termination Date, continuation coverage pursuant to COBRA

th
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for Executive and Executive’s eligible dependents (if applicable) under a health, dental, or vision plan sponsored by the Company, the Company
will make a lump sum cash payment to Executive in an amount equal to the estimated amount (as reasonably determined by the Company) of
COBRA premiums for Applicable Number of Months of such coverage (at the coverage levels in effect immediately prior to the Termination
Date), less applicable withholdings (the “CIC COBRA Cost Payment”), payable within thirty (30 ) days after the Release becomes effective and
irrevocable.

(▪) Accrued Compensation. The Company will pay or provide Executive with all accrued but unpaid base salary, accrued but
unused vacation if applicable, reimbursements due for reasonable business expenses incurred prior to the Termination Date, vested benefits
under any tax-qualified retirement plan, all in accordance with, and subject to, the terms and conditions of the applicable plans and policies and
applicable law.

(◦) Adjustment for Certain Terminations Prior to a Change in Control.

(▪)  Upon any termination of Executive’s Continuous Service Status prior to a Change in Control (x) by the Company other
than for Cause (and not including a termination as a result of death or Disability) or (y) by Executive for Good Reason, any unvested Awards
held by Executive at the time of such termination that would be terminated or canceled by their terms in connection with a termination of
Continuous Service Status shall be terminated or canceled instead on the ninety first (91 ) day following such termination of Continuous Service
Status, unless a Change in Control is consummated prior thereto, and, during such 90-day period, such Awards shall not continue to vest and
Executive shall have no rights with respect to such Awards unless and until a Change in Control occurs.

( ▪ ) In the event a Change in Control is consummated during the 90-day period following a termination of Executive’s
Continuous Service Status (x) by the Company other than for Cause (and not including a termination as a result of death or Disability) or (y) by
Executive for Good Reason, subject to Executive’s satisfaction of the Obligations and to Executive’s Continuing Compliance, Executive will
receive the following severance payments and benefits from the Company:

(•) The Acceleration described in Section 2(b)(ii) shall occur effective as of the thirtieth
(30 ) day following the date of such Change in Control.

(•) On the thirtieth (30 ) day following such Change in Control, the Company will make a
lump sum cash severance payment to Executive in an amount equal to the CIC COBRA Cost Payment (reduced by any
prior payment of the Non-CIC COBRA Cost Payment), less applicable withholdings.

3. Conditions to Receipt of Severance.

(◦) Obligations. Other than those outlined in Sections 2(a)(iii) and 2(b)(iv) above, the receipt of any severance payments or
benefits pursuant to this Agreement is subject to Executive’s satisfaction of the Obligations. If the Obligations are not satisfied because
Executive does not return all Company property in Executive’s possession by the Property Return Deadline, or because the Release does not
become effective and irrevocable by the Release Deadline, Executive  will forfeit any right to severance payments or benefits under this
Agreement. In no event will severance payments or benefits be paid or provided until the Obligations are satisfied.

( ◦ ) Compliance with Agreements; Clawback. Executive’s receipt of any payments or benefits under this Agreement will be
subject to Executive continuing to comply with the terms of the Confidential Information and Invention Assignment Agreement (or
equivalent) entered into

st

th

th



Exhibit 10.1

by and between Executive and the Company (the “Confidential Information Agreement”) and the provisions of this Agreement and of the
Release (“Continuing Compliance”). In the event (i) Executive materially breaches any of the foregoing agreements or (ii) the Company
determines after the fact that it could have terminated Executive for Cause, subject to applicable law, Executive shall immediately pay to the
Company an amount equal to the full value of all severance payments and benefits received by Executive pursuant to this Agreement and the
Company shall also be entitled to seek any other remedies it may have available at law, in equity or pursuant to any of the foregoing
agreements.

4. Equity Acceleration if No Assumption. Notwithstanding anything herein or in the 2009 Plan or 2019 Plan to the contrary, if Executive’s
Awards are not to be assumed, substituted or otherwise continued or replaced with similar awards in connection with a Change in Control, Executive’s
Continuous Service Status has not been terminated prior to the Change in Control and Executive will continue in service with the Acquiror following the
consummation of the Change in Control, Executive will be entitled to the Acceleration, and the Acceleration shall occur effective immediately prior to, and
contingent upon, the consummation of the Change in Control.

5. Application of Section 409A.

( ◦ ) It is intended that none of the severance payments and benefits under this Agreement constitute deferred compensation
within the meaning of Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”), and the final regulations and any
guidance promulgated thereunder (“Section 409A”) (“Deferred Payments”) but rather will be exempt from Section 409A as a payment that
would fall within the “short-term deferral” rule set forth in Treasury Regulations Section  1.409A-1(b)(4). However, (i) if any severance
payments or benefits under this Agreement would be considered Deferred Payments and (ii) if Executive is a “specified employee” within the
meaning of Section 409A at the time of the termination of Executive’s Continuous Service Status, any Deferred Payments that otherwise are
payable within the first six (6) months following such termination will become payable on the on the first date that occurs on or after the
earliest of (x) the date six (6) months and one (1) day following the date of such termination, (y) the date of Executive’s death, and (z) such
earlier date as permitted under Section  409A without causing any tax to become due under Section 409A. Upon the first business day
following the expiration of such applicable Section 409A(a)(2)(B)(i) period, any payments delayed in accordance with this paragraph will be
paid to the Executive in a lump sum. No interest shall be due on any amounts so deferred.

(◦) Each severance payment and benefit payable under the Agreement is intended to constitute a separate payment for purposes
of Treasury Regulations Section 1.409A-2(b)(2).

(◦) It is intended that all of the severance benefits and payments under this Agreement comply with, or be exempt from, the
requirements of Section 409A so that none of the payments and benefits to be provided under the Agreement will be subject to the additional
tax imposed under Section 409A, and any ambiguities herein will be interpreted to so comply or be exempt. Executive and the Company agree
to work together in good faith to consider amendments to the Agreement and to take such reasonable actions which are necessary, appropriate
or desirable to avoid imposition of any additional tax or income recognition prior to actual payment to Executive under Section 409A. In no
event will the Company reimburse Executive for any taxes that may be imposed on Executive as result of Section 409A.

6. Limitation on Parachute Payments.

(◦) Notwithstanding any other provision of this Agreement or any other plan, arrangement, or agreement to the contrary, if any
of the payments or benefits provided or to be provided by the Company to the Executive or for the Executive’s benefit pursuant to the terms of
this Agreement or otherwise (“Covered Payments”) constitute parachute payments (“Parachute
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Payments”) within the meaning of Section 280G of the Code and would, but for this Section 6 be subject to the excise tax imposed under
Section 4999 of the Code (or any successor provision thereto) or any similar tax imposed by state or local law or any interest or penalties with
respect to such taxes (collectively, the “Excise Tax”), then the Covered Payments shall be payable either (i) in full or (ii) after reduction to the
minimum extent necessary to ensure that no portion of the Covered Payments is subject to the Excise Tax, whichever of the foregoing (i) or
(ii) results in the Executive’s receipt on an after-tax basis of the greatest amount of benefits after taking into account the applicable federal,
state, local and foreign income, employment and excise taxes (including the Excise Tax), notwithstanding that all or some portion of such
benefits may be taxable under the Excise Tax.

(◦) Unless the Company and Executive otherwise agree in writing, any determination required under this Section 6 shall be
made in writing in good faith by a nationally recognized accounting firm (the “Accountants”). In the event of a reduction in Covered
Payments hereunder, the reduction of the total payments shall apply as follows, unless otherwise agreed in writing and such agreement is in
compliance with Section 409A of the Code: (i) first, any cash severance payments due under this Agreement shall be reduced and (ii) second,
any acceleration of vesting of any equity shall be deferred with the tranche that would vest last (without any such acceleration) first deferred.
For purposes of making the calculations required by this Section 6, the Accountants may make reasonable assumptions and approximations
concerning applicable taxes and may rely on reasonable, good faith interpretations concerning the application of the Code, and other
applicable legal authority. The Company and Executive shall furnish to the Accountants such information and documents as the Accountants
may reasonably request in order to make a determination under this Section 6. The Company shall bear all costs the Accountants may
reasonably incur in connection with any calculations contemplated by this Section 6.

( ◦ ) If notwithstanding any reduction described in this Section 6, the Internal Revenue Service (“IRS”) determines that
Executive is liable for the Excise Tax as a result of the receipt of the Covered Payments, then Executive shall be obligated to pay back to the
Company, within thirty (30) days after a final IRS determination or in the event that Executive challenges the final IRS determination, a final
judicial determination a portion of such amounts equal to the “Repayment Amount.” The Repayment Amount shall be the smallest such
amount, if any, as shall be required to be paid to the Company so that Executive’s net after-tax proceeds with respect to any payment of the
Covered Payments (after taking into account the payment of the Excise Tax and all other applicable taxes imposed on the Covered Payments)
shall be maximized. The Repayment Amount with respect to the payment of Covered Payments shall be zero if a Repayment Amount of more
than zero would not result in Executive’s net after-tax proceeds with respect to the payment of the Covered Payments being maximized. If the
Excise Tax is not eliminated pursuant to this paragraph, Executive shall pay the Excise Tax. Notwithstanding any other provision of this
Section 6, if (i) there is a reduction in the payment of Covered Payments as described in this Section 6, (ii) the IRS later determines that
Executive is liable for the Excise Tax, the payment of which would result in the maximization of Executive’s net after-tax proceeds (calculated
as if the Covered Payments had not previously been reduced), and (iii) Executive pays the Excise Tax, then the Company shall pay to
Executive those Covered Payments which were reduced pursuant to this Section 6 contemporaneously or as soon as administratively possible
after Executive pays the Excise Tax so that Executive’s net after-tax proceeds with respect to the payment of Covered Payments are
maximized.

7. Other Rights and Benefits. Nothing in the Agreement shall prevent or limit Executive’s continuing or future participation in any benefit,
bonus, incentive or other plans, programs, policies or practices provided by the Company and for which Executive may otherwise qualify, nor shall anything in
this Agreement limit or otherwise affect such rights as Executive may have under other agreements with the Company, including without limitation any rights
to indemnification Executive may have under the Company’s Amended Certificate of Incorporation, Bylaws, or separate indemnification agreement, as
applicable. Except as otherwise expressly
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provided herein, amounts that are vested benefits or that Executive is otherwise entitled to receive under any plan, policy, practice or program of the Company
at or subsequent to the date of a Change in Control shall be payable in accordance with such plan, policy, practice or program.

8. Definition of Terms. For purposes of this Agreement, the following terms referred to in this Agreement will have the following meanings:

(◦) “2009 Plan” shall mean the Company’s 2009 Stock Plan.

(◦) “2019 Plan” shall mean the Company’s 2019 Omnibus Incentive Plan, as it may be amended from time to time.

(◦) “Acquiror” shall have the meaning ascribed to such term in the 2019 Plan.

(◦) “Award” shall have the meaning ascribed to such term in the 2019 Plan or in the 2009 Plan, as applicable.

(◦) “Base Salary” means the greater of (i) Executive’s annual base salary as in effect immediately prior to the Termination
Date or (ii) Executive’s annual base salary as in effect on the date immediately preceding the consummation of the Change in Control that
occurred within the twelve (12) month period preceding a Qualifying CIC Termination. For clarity, Base Salary does not include incentive pay,
equity compensation, premium pay, commissions, relocation assistance or benefits, housing allowances, overtime, bonuses or any other forms
of special or variable compensation.

(◦) “Cause” means any of the following: (i) Executive willfully fails to perform his or her duties and responsibilities to the
Company or willfully engages in conduct that is in bad faith and is or would reasonably be expected to be materially injurious to the Company,
including but not limited to, gross negligence, misappropriation of trade secrets, fraud or embezzlement; (ii) an act of dishonesty or
misrepresentation made by Executive in connection with Executive’s responsibilities to the Company that is or would reasonably be expected
to be materially injurious to the Company; (iii) Executive’s unauthorized use or disclosure of any proprietary information or trade secrets of
the Company or any other party to whom Executive owes an obligation of nondisclosure as a result of Executive’s relationship with the
Company that is or would reasonably be expected to be materially injurious to the Company; (iv) Executive commits a material breach of any
written agreement or covenant between Executive and the Company, which breach is not cured within thirty (30) days after receipt of written
notice describing in detail such breach to Executive from the Company; (v) Executive’s repeated or material failure to comply with the
Company’s written policies or rules; (vi) Executive willfully refuses to implement or follow a lawful directive by Executive’s supervisor,
directly related to Executive’s duties, which breach is not cured within thirty (30) days after receipt of written notice describing in detail such
breach to Executive from the Company; (vii) Executive engages in material misfeasance or malfeasance demonstrated by a continued pattern
of material failure to perform the essential job duties associated with Executive’s position, which breach is not cured within thirty (30) days
after receipt of written notice describing in detail such breach to Executive from the Company; (viii) Executive’s willful, material violation of
any law or regulation applicable to the business of the Company that is or would reasonably be expected to be materially injurious to the
Company; (ix) Executive’s conviction of, plea of nolo contendere to, or acknowledgement of the commission of, a felony, another crime
involving moral turpitude or any crime (whether or not a felony) against the Company; or (x) Executive’s material failure to comply with any
reasonable investigation or formal proceeding. For the avoidance of doubt, material injury to the Company includes reputational harm. The
determination as to whether Executive’s Continuous Service Status has been terminated for Cause shall be made in good faith by the Company
and shall be final and binding on Executive. The foregoing definition does not in
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any way change the at-will nature of Executive’s employment or limit the Company’s ability to terminate Executive’s employment or
consulting relationship at any time with or without Cause.

(◦) “Change in Control” shall have the meaning ascribed to such term in the 2019 Plan.

(◦) “Continuous Service Status” shall have the meaning ascribed to such term in the 2019 Plan.

(◦) “Disability” means (1) if Executive becomes eligible for the Company’s long term disability benefits; or (2) if Executive is
unable to engage in any substantial gainful activity with or without a reasonable accommodation by reason of any medically determinable
physical or mental impairment which can be expected to result in death or which has lasted or can be expected to last for a continuous period
of not less than twelve (12) months.

(◦ ) “Good Reason” means Executive’s resignation due to any of the following conditions which occur without Executive’s
written consent, provided that the requirements regarding advance notice and an opportunity to cure set forth below are satisfied: (i) a material
reduction in Executive’s duties, authority or responsibilities relative to Executive’s duties, authority, responsibilities or reporting relationship
as in effect immediately prior to such reduction, provided that (x) a mere change of title alone shall not constitute such a material reduction,
(y) any change made solely as the result of the Company becoming a subsidiary or business unit of a larger company in a Change in Control
shall not constitute such a material reduction, and (z) a failure to be nominated for or elected to the Board (or, for the avoidance of doubt, to
the board of directors or comparable body of a successor to, or Acquiror of, the Company) shall not constitute such a material reduction; (ii) a
requirement that Executive changes Executive’s principal office to a facility that increases Executive’s one-way commute by more than thirty-
five (35) miles from Executive’s commute to the location at which Executive is employed immediately prior to such change, or (ii)
Executive’s then-current annual base salary is reduced by more than ten percent (10%) (other than in connection with a general decrease in the
salary of similarly situated employees or, following a Change in Control, to the extent necessary to make Executive’s salary commensurate
with those other employees of the Company or its successor entity or parent entity who are similarly situated with Executive following such
Change in Control) (each, a “Good Reason Condition”). In order for Executive to resign for Good Reason, Executive must provide written
notice to the Company (or its successor) of the existence of the Good Reason Condition within thirty (30) days of the initial existence of the
Good Reason Condition. Upon receipt of the notice, the Company (or its successor) will have thirty (30) days to remedy the Good Reason
Condition and if it so remedies such Good Reason Condition (as reasonably determined by the Company), the Company shall not be required
to provide for the benefits described herein as a result of such proposed resignation. If the Good Reason Condition is not remedied within such
thirty (30) day period, Executive may resign based on the Good Reason Condition specified in the notice effective no later than thirty (30)
days following the expiration of the thirty (30) day cure period. For purposes of this Agreement, Executive’s termination of Continuous
Service Status shall be considered to be “for Good Reason” solely to the extent that the Good Reason Condition occurred no earlier than
ninety (90) days prior to the consummation of a Change in Control.

( ◦ ) “Obligations” means (i) Executive has returned all Company property in Executive’s possession within ten (10) days
following termination of Executive’s Continuous Service Status (the “Property Return Deadline”) and (ii) Executive has executed the Release
and such Release has not been revoked and becomes effective and irrevocable no later than the thirtieth (30th) day after termination of
Executive’s Continuous Service Status (or, for a termination of Executive’s Continuous Service Status described in Section 2(c)(ii)(y), the
thirtieth (30th) day after the consummation of the Change in Control, unless the Obligations were previously satisfied by Executive) (the
“Release Deadline”).
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(◦) “Option” shall have the meaning ascribed to such term in the 2019 Plan or in the 2009 Plan, as applicable.

(◦) “Other Award” shall have the meaning ascribed to such term in the 2019 Plan.

(◦) “Release” means an agreement providing for a full and complete general release of all claims that Executive may have
against the Company or persons affiliated with the Company, in a form to be determined by the Company and provided to Executive no later
than the Termination Date, which may impose certain additional obligations on Executive, including without limitation covenants regarding
cooperation, confidentiality and non-disparagement.

(◦) “Restricted Stock” shall have the meaning ascribed to such term in the 2019 Plan or in the 2009 Plan, as applicable.

(◦) “Restricted Stock Unit” shall have the meaning ascribed to such term in the 2019 Plan or in the 2009 Plan, as applicable.

(◦) “Start Date” means November 14, 2022.

9. Certain Permitted Disclosures. Notwithstanding anything in any agreement between Executive and the Company to the contrary, nothing in
this Agreement or any other agreement between Executive and the Company shall (1) prohibit Executive from making reports of possible violations of federal
law or regulation to any governmental agency or entity in accordance with the provisions of and rules promulgated under Section 21F of the Securities
Exchange Act of 1934, as amended, or Section 806 of the Sarbanes-Oxley Act of 2002, or of any other whistleblower protection provisions of state or federal
law or regulation or from filing or proceeding with a charge with or participating in any investigation or proceeding conducted by the Equal Employment
Opportunity Commission (EEOC), National Labor Relations Board (NLRB) or any other comparable federal, state, or local agency charged with the
investigation and enforcement of any employment laws, (2) prohibit Executive from making similar reports under the laws or regulations of any foreign
jurisdiction, or (3) require Executive to comply with any notification, consultation, disclosure and cooperation requirements with respect to any such reporting;
provided that, Executive is not authorized to disclose communications with counsel that were made for the purpose of receiving legal advice or that contain
legal advice or that are protected by the attorney work product or similar privilege. Furthermore, Executive shall not be held criminally or civilly liable under
any federal or state trade secret law for the disclosure of a trade secret that is made (1) in confidence to a federal, state or local government official, either
directly or indirectly, or to an attorney, in each case, solely for the purpose of reporting or investigating a suspected violation of law or (2) in a complaint or
other document filed in a lawsuit or proceeding, if such filings is made under seal. Notwithstanding this immunity from liability, Executive acknowledges that
Executive may be held liable if Executive unlawfully accesses trade secrets by unauthorized means.

10. Notice. Notices and all other communications contemplated by this Agreement will be in writing and will be deemed to have been duly given
when personally delivered or when mailed by U.S. registered or certified mail, return receipt requested and postage prepaid. In the case of Executive, mailed
notices will be addressed to Executive at the home address listed in the Company’s payroll records. In the case of the Company, mailed notices will be
addressed to its corporate headquarters, and all notices will be directed to the General Counsel of the Company.

11. Miscellaneous Provisions

(◦) Term. The effective date of this Agreement is the Start Date. The term of this Agreement shall be the period beginning on
the Start Date and ending on the date that all of the obligations of the parties hereto with respect to this Agreement have been satisfied, unless
earlier terminated by mutual agreement of Executive and the Company.



Exhibit 10.1

( ◦ ) Resignation from Positions Held. In connection with any termination of Executive’s Continuous Service Status, unless
otherwise agreed by Executive and the Company in writing, Executive will be deemed without any further action to have resigned from any
and all positions Executive holds with the Company, or any Subsidiary, Parent or Affiliate thereof (as such terms are defined in the 2019 Plan),
other than, to the extent applicable, membership on the Board.

( ◦ ) Right to Make a COBRA Election after Thirty (30) Days. For the avoidance of doubt, if Executive does not elect
continuation coverage within thirty (30) days following the Termination Date as described in Section 1 hereof, Executive shall still be eligible
to elect continuation coverage within the time period permitted by COBRA, but shall not be eligible to receive the additional payment
described in Section 2(a)(ii), Section 2(b)(iii) or Section 2(c)(ii)(C), as applicable.

( ◦ ) No Duty to Mitigate. Executive will not be required to mitigate the amount of any payment contemplated by this
Agreement, nor will any such payment be reduced by any earnings that Executive may receive from any other source.

( ◦ ) Waiver. No provision of this Agreement will be modified, waived or discharged unless the modification, waiver or
discharge is agreed to in writing and signed by Executive and by an authorized officer of the Company (other than Executive). No waiver by
either party of any breach of, or of compliance with, any condition or provision of this Agreement by the other party will be considered a
waiver of any other condition or provision or of the same condition or provision at another time.

(◦) Headings; Construction. All captions and section headings used in this Agreement are for convenient reference only and do
not form a part of this Agreement. In the event of a conflict between the text of this Agreement and any summary, description or other
information regarding the Agreement, the text of this Agreement shall control. The term “Company” will be interpreted to include any
Subsidiary, Parent, Affiliate, or any successor thereto, if appropriate.

(◦) Entire Agreement. This Agreement constitutes the entire agreement of the parties hereto and supersedes in their entirety all
prior representations, understandings, undertakings or agreements (whether oral or written and whether expressed or implied) of the parties
with respect to severance payments or benefits, including but not limited to any severance, equity acceleration or other benefits payable upon
Executive’s termination of Continuous Service Status with the Company as set forth in any employment agreement with Executive dated prior
to the date hereof.

(◦) Amendment of Agreement. This Agreement may be amended only upon the mutual written consent of the Company and
Executive. The written consent of the Company to an amendment of this Agreement must be signed by an executive officer of the Company
(other than Executive) after such change or termination has been approved by the Committee.

(◦) Successors and Assigns. This Agreement is intended to bind and inure to the benefit of and be enforceable by Executive,
and the Company, and any surviving entity resulting from a Change in Control and upon any other person who is a successor by merger,
acquisition, consolidation or otherwise to the business formerly carried on by the Company, and their respective successors, assigns, heirs,
executors and administrators, without regard to whether or not such person actively assumes any rights or duties hereunder; provided,
however, that Executive may not assign any duties or rights hereunder without the written consent of the Company.

(◦) Choice of Law. The validity, interpretation, construction, and performance of this Agreement will be governed by the laws
of the State of California without regard to the conflict of law principles thereof.
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(◦) Severability. The invalidity or unenforceability of any provision or provisions of this Agreement will not affect the validity
or enforceability of any other provision hereof, which will remain in full force and effect.

( ◦ ) Withholding. All payments made pursuant to this Agreement will be subject to withholding of applicable income and
employment taxes.

(◦) Counterparts. This Agreement may be executed in counterparts, each of which will be deemed an original, but all of which
together will constitute one and the same instrument. Signatures transmitted via facsimile, email or other electronic means shall be deemed
equivalent to originals.

Each of the parties hereto has executed this Agreement, in the case of the Company by its duly authorized officer, as of the date hereof.

COMPANY PINTEREST, INC.

By: /s/ Christine Deputy

Christine Deputy, Chief People Officer

EXECUTIVE /s/Julia Brau Donnelley
Julia Brau Donnelley



Julia Brau Donnelly to join Pinterest as Chief Financial Officer

SAN FRANCISCO--(BUSINESS WIRE)-- Today, Pinterest, Inc. (NYSE: PINS) is announcing that Julia Brau Donnelly will be joining the company
as Chief Financial Officer. She’ll be joining as a member of Pinterest’s executive team and report directly to CEO, Bill Ready.

As CFO at Pinterest, Julia will be responsible for financial management of the company, including leading the Accounting, Finance, Internal
Audit, Investor Relations and Workplace teams. She will also lead the company’s planning processes as well as partner with the executive team
to drive Pinterest’s next stage of growth.

Julia joins Pinterest from Wayfair, where she was most recently Vice President and Global Head of Finance and Accounting. During her more
than seven year tenure, she held several positions of increasing responsibility within the finance function. She led a global team of 250
employees across all of accounting and finance, including Strategic Finance, Investor Relations, Corporate Development, FP&A, Accounting,
Tax and Finance Operations. Before Wayfair, she was a private equity investor in technology and media companies at Thomas H. Lee Partners
in Boston. Julia received her M.B.A. from Harvard Business School and her B.A. from Stanford University.

“Julia is a strategic, disciplined and highly regarded leader with an impressive background leading all aspects of finance within an innovative,
high growth public company. Her deep experience across e-commerce, media and technology is an ideal fit for our next chapter at Pinterest. We
look forward to Julia’s leadership as we continue the positive momentum of our business.” — Bill Ready, CEO

“Pinterest has always stood out to me as a unique and positive place that helps people make their real life aspirations into a reality. I’ve long
admired Pinterest’s value to consumers who naturally come to the platform to shop the ideas they discover. I’m thrilled to join the team and help
drive Pinterest’s next phase of growth.” — Julia Brau Donnelly

Julia will start at Pinterest on June 20th and will be taking on the role from Todd Morgenfeld. As previously announced, Todd will transition from
Pinterest to pursue new career opportunities on July 1st.

About Pinterest
Pinterest is the visual inspiration platform people around the world use to shop products personalized to their taste, find ideas to do offline and
discover the most inspiring creators. People have saved more than 360 billion Pins across a range of interests from building a home office to
cooking a new recipe and planning a vacation. Headquartered in San Francisco, Pinterest launched in 2010 and has more than 460 million
monthly active users worldwide. Available on iOS and Android, and at pinterest.com.

Forward Looking Statements
This press release may contain forward-looking statements within the meaning of Section 27A of the Securities Act of 1933, as amended, and
Section 21E of the Exchange Act of 1934, as amended, about us and our industry that involve substantial risks and uncertainties, including,
among other things, statements about our future operational and financial performance. Words such as "believe," "project," "may," "will,"
"estimate," "continue," "anticipate," "intend," "expect," "plan" and similar expressions are intended to identify forward-looking statements. These
forward-looking statements are only predictions and may differ materially from actual results due to a variety of factors including (but not limited
to): general economic and political uncertainty and distressed global economic conditions; changes in user and creator engagement; our ability
to maintain and enhance our brand and reputation; compromises in security; our dependency on online application stores’ and internet search
engines’ methodologies and policies; disruptions to or changes in our relationships with third-party login providers; the competitive environment;
our ability to scale (including internationally); our ability to generate advertising revenue; risks associated with litigation, government actions and
changes to applicable laws and regulations; disruptions to our hosting services and infrastructure; and our ability to attract and retain
personnel.These



and other potential risks and uncertainties that could cause actual results to differ from the results predicted are more fully detailed in our
Quarterly Report on Form 10-Q for the fiscal quarter ended March 31, 2023 and other information we file with the Securities and Exchange
Commission (the “SEC”), which is available on our investor relations website at investor.pinterestinc.com and on the SEC website at
www.sec.gov. All information provided in this release is as of the date hereof. Undue reliance should not be placed on the forward-looking
statements in this press release, which are based on information available to us on the date hereof. We undertake no duty to update this
information unless required by law.


