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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On April 23, 2026, IQVIA Holdings Inc. (the “Company”) held its 2026 Annual Meeting of Stockholders (the “Annual Meeting”). At the Annual
Meeting, the Company’s stockholders approved the 2026 Incentive and Stock Award Plan (the “2026 Plan”).

The material terms of the 2026 Plan are described in “Proposal No. 4 – Approval of IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan” in the
Company’s definitive proxy statement on Schedule 14A filed with the Securities and Exchange Commission on February 27, 2026.

The 2026 Plan became effective immediately upon approval by the Company’s stockholders. The 2026 Plan replaces the IQVIA Holdings Inc. 2017
Incentive and Stock Award Plan (the “2017 Plan”) and assumes any shares remaining under the 2017 Plan as of the effective date of the 2026 Plan.

The 2026 Plan authorizes a range of performance- and time-based equity-based awards, including stock options (both incentive and non-qualified stock
options), stock appreciation rights, restricted stock awards, restricted stock units, and stock awards. Performance-based restricted stock under the 2026
Plan will vest, if at all, based on the Company’s results for the performance metrics chosen by the Leadership Development and Compensation
Committee (the “Committee”) of the Company’s Board of Directors during the designated performance period, as determined by the Committee from
time to time. Share payouts for an award will fall within the range set forth by the Committee and will be determined based on achievement of
applicable goals established for the performance metrics. The Committee may choose one or more metrics to measure performance and such metrics
may include revenue, adjusted EBITDA, earnings per share, adjusted diluted earnings per share, cash flow, free cash flow as a percentage of adjusted net
income, relative total stockholder return and / or any other measure or metric the Committee deems appropriate. Furthermore, awards under the 2026
Plan may be granted at any time by the Committee and may be based on the continued employment or service of the participant with the Company over
a specified period of time, which may vary from award to award.

In connection with the adoption of the 2026 Plan, the Committee approved a new form of (i) stock appreciation rights agreement, (ii) performance
shares agreement, (iii) restricted stock units agreement, and (iv) cash-settled restricted stock units agreement for use with the 2026 Plan and setting forth
the standard terms and conditions that apply to grants of awards pursuant to the 2026 Plan, although awards may be granted under the 2026 Plan that
deviate from these standard terms and conditions.

The foregoing descriptions of the 2026 Plan and the forms of award agreements thereunder are qualified in their entirety by reference to the text of the
2026 Plan and the forms of award agreements, which are filed as Exhibits 10.1, 10.2, 10.3, 10.4 and 10.5 to this Current Report on Form 8-K and are
incorporated herein by reference.

 
Item 5.07 Submission of Matters to a Vote of Security Holders.

As of February 23, 2026, the record date for the Annual Meeting, there were 167,866,339 shares of the Company’s common stock outstanding and
entitled to vote on all matters. At the meeting, stockholders voted on the following proposals:



Proposal No. 1 – The following nominees were elected by majority vote to serve on the Company’s board of directors for one-year terms based upon
the following votes:
 
    For   Against   Abstain   Broker Non-Votes
Ari Bousbib   138,448,357   8,565,570   1,214,049   6,990,049
Carol J. Burt   135,795,078   12,212,098   220,801   6,990,048
John G. Danhakl   142,605,129   5,318,909   303,939   6,990,048
James A. Fasano   141,704,011   6,303,043   220,922   6,990,049
Colleen A. Goggins   139,720,846   8,288,024   219,107   6,990,048
William G. Kaelin Jr., M.D.  147,942,854   64,869   220,254   6,990,048
John. M. Leonard, M.D.   143,748,610   4,258,365   221,001   6,990,049
Leslie Wims Morris   147,058,789   867,756   301,430   6,990,050
Sheila A. Stamps   147,357,181   650,699   220,095   6,990,050

Proposal No. 2 – An advisory (non-binding) vote to approve the 2025 compensation of the Company’s named executive officers received the following
votes:
 

For    Against    Abstain    Broker Non-Votes
118,398,355    29,398,856   430,765   6,990,049

Proposal No. 3 – The appointment of PricewaterhouseCoopers LLP as the Company’s independent registered public accounting firm for the year ending
December 31, 2026, was ratified based upon the following votes:
 

For    Against    Abstain    Broker Non-Votes
140,865,227    14,140,721   212,076   —

Proposal No. 4 – The Company’s proposal to approve the adoption of the 2026 Plan was approved by stockholders based upon the following votes:
 

For    Against    Abstain    Broker Non-Votes
96,987,612    51,006,455   233,909   6,990,049

Proposal No. 5 – An advisory (non-binding) stockholder proposal concerning separate Chairman and Chief Executive Officer roles received the
following votes:
 

For    Against    Abstain    Broker Non-Votes
36,717,802    111,154,252   355,920   6,990,051

 
Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
 
Exhibit

No.    Description

10.1    IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan.

10.2
  

Form of Award Agreement Awarding Stock Appreciation Rights under the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan
effective April 2026.

10.3
  

Form of Award Agreement Awarding Performance Shares under the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan effective
April 2026.

10.4
  

Form of Award Agreement Awarding Restricted Stock Units under the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan effective
April 2026.

 



               

10.5
  

Form of Award Agreement Awarding Cash-Settled Restricted Stock Units under the IQVIA Holdings Inc. 2026 Incentive and Stock
Award Plan effective April 2026.

104    Cover Page Interactive Data File (embedded within the Inline XBRL document).
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  Eric M. Sherbet

 
Executive Vice President, General Counsel and
Secretary



Exhibit 10.1

IQVIA HOLDINGS INC.

2026 INCENTIVE AND STOCK AWARD PLAN

1. Purpose. The purpose of the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan is to further align the interests of eligible participants
with those of the Company’s stockholders by providing incentive compensation opportunities tied to the performance of the Company and its Common
Stock. The Plan is intended to advance the interests of the Company and increase stockholder value by attracting, retaining and motivating key
personnel upon whose judgment, initiative and effort the successful conduct of the Company’s business is largely dependent.

2. Definitions. Capitalized terms used and not otherwise defined herein shall have the meanings set forth below:

“Affiliate” means, with respect to a Person, any other Person directly or indirectly controlling, controlled by, or under common control
with such first Person.

“Award” means an award of a Stock Option, Stock Appreciation Right, Restricted Stock Award, Restricted Stock Unit or Stock Award, in
each case, granted under the Plan.

“Award Agreement” means a written notice of an Award provided by the Company to a Participant, or an agreement entered into between
the Company and a Participant with respect to an Award, in each case.

“Board” means the Board of Directors of the Company.

“Cause” has the meaning set forth in Section 12.2(b) hereof.

“Change in Control” has the meaning set forth in Section 11.1 hereof.

“Code” means the Internal Revenue Code of 1986, as amended.

“Committee” means, as determined by the Board, (i) the Leadership Development and Compensation Committee of the Board, (ii) such
other committee of no fewer than two members of the Board who are appointed by the Board to administer the Plan or (iii) the Board.

“Common Stock” means the Company’s common stock, par value $0.01 per share (and any shares or other securities into which such
Common Stock may be converted or into which it may be exchanged).

“Company” means IQVIA Holdings Inc., a Delaware corporation, or any successor thereto.

“Covered Transaction” has the meaning set forth in Section 11.2 hereof.



“Date of Grant” means the date on which an Award under the Plan is granted by the Committee or such later date as the Committee may
specify to be the effective date of an Award.

“Disability” means, unless otherwise defined in an Award Agreement, a disability described in Treasury Regulations
Section 1.409A-3(i)(4)(i)(A). A Disability shall be deemed to occur at the time of the determination by the Committee of the Disability.

“Eligible Person” means any Person who is an officer, employee, Non-Employee Director, or any natural person who is an individual
consultant, a contractor, or other personal service provider of the Company or any of its Subsidiaries.

“Exchange Act” means the Securities Exchange Act of 1934, as amended, and the rules and regulations promulgated thereunder, as the
same may be amended from time to time.

“Fair Market Value” means, as applied to a specific date, the price of a share of Common Stock that is based on any of the opening,
closing, actual, high, low or average selling prices of a share of Common Stock reported on any established stock exchange or national market system
including without limitation the New York Stock Exchange, the National Association of Securities Dealers, Inc. Automated Quotation System
(“NASDAQ”) and the National Market System on the applicable date, the preceding trading day, the next succeeding trading day, or an average of
trading days, as determined by the Committee in its discretion. Unless the Committee determines otherwise or unless otherwise specified in an Award
Agreement, Fair Market Value shall be deemed to be equal to the closing price of a share of Common Stock on the date as of which Fair Market Value is
to be determined, or if shares of Common Stock are not publicly traded on such date, as of the most recent date on which shares of Common Stock were
publicly traded. Notwithstanding the foregoing, if the Common Stock is not traded on any established stock exchange or national market system, the
Fair Market Value means the price of a share of Common Stock as established by the Committee; provided that if the calculation of Fair Market Value is
for purposes of setting an exercise or base price of a Stock Option or a Stock Appreciation Right, then such calculations shall be based on a reasonable
valuation method that is consistent with the requirements of Section 409A of the Code and the regulations thereunder.

“Incentive Stock Option” means a Stock Option granted under Section 6 hereof that is intended to meet the requirements of Section 422 of
the Code and the regulations thereunder.

“Non-Employee Director” means a member of the Board who is not an employee of the Company or any of its Subsidiaries.

“Nonqualified Stock Option” means a Stock Option granted under Section 6 hereof that is not an Incentive Stock Option.

“Participant” means any Eligible Person who holds an outstanding Award under the Plan.

“Person” means an individual, corporation, partnership, association, trust, unincorporated organization, limited liability company or other
legal entity. All references to Person shall include an individual Person or a group (as defined in Rule 13d-5 under the Exchange Act) of Persons.
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“Plan” means this IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan as set forth herein, effective as of the date pursuant to
Section 16.1, and as may be amended from time to time, as provided herein, and any sub-plan or appendix that may be approved by the Board.

“Restricted Stock Award” means a grant of shares of Common Stock to an Eligible Person under Section 8 hereof that are issued subject to
such vesting and transfer restrictions as the Committee shall determine, and such other conditions, as are set forth in the Plan and the applicable Award
Agreement.

“Restricted Stock Unit” means a contractual right granted to an Eligible Person under Section 9 hereof representing notional unit interests
equal in value to a share of Common Stock to be paid or distributed at such times, and subject to such conditions, as set forth in the Plan and the
applicable Award Agreement.

“Securities Act” means the Securities Act of 1933, as amended, and the rules and regulations promulgated thereunder, as the same may be
amended from time to time.

“Service” means a Participant’s employment with the Company or any Subsidiary or a Participant’s service as a Non-Employee Director,
consultant or other service provider with the Company or any Subsidiary, as applicable.

“Stock Appreciation Right” means a contractual right granted to an Eligible Person under Section 7 hereof entitling such Eligible Person to
receive a payment, representing the excess of the Fair Market Value of a share of Common Stock over the base price per share of the right, at such time,
and subject to such conditions, as are set forth in the Plan and the applicable Award Agreement.

“Stock Award” means a grant of shares of Common Stock, or any award that is valued by reference to shares of Common Stock, to an
Eligible Person under Section 10 hereof.

“Stock Option” means a contractual right granted to an Eligible Person under Section 6 hereof to purchase shares of Common Stock at
such time and price, and subject to such conditions, as are set forth in the Plan and the applicable Award Agreement.

“Subsidiary” means an entity (whether or not a corporation) that is wholly or majority owned or controlled, directly or indirectly, by the
Company or any other Affiliate of the Company that is so designated, from time to time, by the Committee, during the period of such Affiliated status;
provided, however, that with respect to Incentive Stock Options, the term “Subsidiary” shall include only an entity that qualifies under Section 424(f) of
the Code as a “subsidiary corporation” with respect to the Company.

“Treasury Regulations” means regulations promulgated by the United States Treasury Department.
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3. Administration.

3.1 Committee Members. The Plan shall be administered by the Committee. To the extent deemed necessary by the Board, each Committee
member shall satisfy the requirements for (i) an “independent director” under rules adopted by the New York Stock Exchange or other principal
exchange on which the Common Stock is then listed and (ii) a “non-employee director” within the meaning of Rule 16b-3 under the Exchange Act.
Notwithstanding the foregoing, the mere fact that a Committee member shall fail to qualify under any of the foregoing requirements shall not invalidate
any Award made by the Committee which Award is otherwise validly made under the Plan. The Board may exercise all powers of the Committee
hereunder and may directly administer the Plan. Neither the Company nor any member of the Board or Committee shall be liable for any action or
determination made in good faith by the Board or Committee with respect to the Plan or any Award thereunder.

3.2 Committee Authority. The Committee shall have all powers and discretion necessary or appropriate to administer the Plan and to control its
operation, including, but not limited to, the power to (i) determine the Eligible Persons to whom Awards shall be granted under the Plan, (ii) prescribe
the restrictions, terms and conditions of all Awards, (iii) interpret the Plan and terms of the Awards, (iv) adopt rules for the administration, interpretation
and application of the Plan as are consistent therewith, and interpret, amend or revoke any such rules, (v) make all determinations with respect to a
Participant’s Service and the termination of such Service for purposes of any Award, (vi) correct any defect(s) or omission(s) or reconcile any
ambiguities or inconsistencies in the Plan or any Award thereunder, (vii) make all determinations it deems advisable for the administration of the Plan,
(viii) decide all disputes arising in connection with the Plan and to otherwise supervise the administration of the Plan, (ix) adopt such procedures,
modifications or subplans as are necessary or appropriate to permit participation in the Plan by Eligible Persons who are foreign nationals or provide
services outside of the United States and (x) subject to the terms of the Plan, amend the terms of an Award in any manner that is not inconsistent with the
Plan, including to accelerate the vesting or, to the extent applicable, exercisability or period of exercise of any Award at any time (including, but not
limited to, upon a Change in Control or upon termination of Service of a Participant under certain circumstances (including, without limitation, upon
retirement)). The Committee’s determinations under the Plan need not be uniform and may be made by the Committee selectively among Participants
and Eligible Persons, whether or not such Persons are similarly situated. The Committee shall, in its discretion, consider such factors as it deems
relevant in making its interpretations, determinations and actions under the Plan including, without limitation, the recommendations or advice of any
officer or employee of the Company or board of directors of a Subsidiary or such attorneys, consultants, accountants or other advisors as it may select.
All interpretations, determinations, and actions by the Committee shall be final, conclusive, and binding upon all parties.

3.3 Delegation of Authority. The Committee shall have the right, from time to time, to delegate in writing to one or more officers of the Company
the authority of the Committee to grant and determine the terms and conditions of Awards granted under the Plan, subject to the requirements of
Section 157(c) of the Delaware General Corporation Law (or any successor provision) or such other limitations as the Committee shall determine. In no
event shall any such delegation of authority be permitted with respect to Awards granted to any member of the Board or to any Eligible Person who is
subject to Rule 16b-3 under the Exchange Act. The Committee
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shall also be permitted to delegate, to any appropriate officer or employee of the Company, responsibility for performing certain ministerial functions
under the Plan. In the event that the Committee’s authority is delegated to officers or employees in accordance with the foregoing, all provisions of the
Plan relating to the Committee shall be interpreted by treating any such reference as a reference to such officer or employee for such purpose. Any
action undertaken in accordance with the Committee’s delegation of authority hereunder shall have the same force and effect as if such action was
undertaken directly by the Committee and shall be deemed for all purposes of the Plan to have been taken by the Committee.

4. Shares Subject to the Plan.

4.1 Number of Shares Reserved. Subject to adjustment as provided in Section 4.3, the total number of shares of Common Stock reserved and
available for delivery in connection with Awards under the Plan shall be 17,941,295 shares of Common Stock (the “Share Reserve”), which includes up
to 6,668,022 shares of Common Stock subject to outstanding equity awards under the Company’s 2017 Incentive and Stock Award Plan (the “2017
Plan”), on an adjusted basis, which shares are not delivered under the 2017 Plan, as determined under Section 4.2, and therefore become available under
Section 4.2. Up to the total number of shares available for Awards may be issued in satisfaction of Incentive Stock Options, but nothing in this
Section 4.1 will be construed as requiring that any, or any fixed number of, Incentive Stock Options be awarded under the Plan. Any shares of Common
Stock delivered under the Plan shall consist of authorized and unissued shares or treasury shares.

4.2 Share Counting Rules. The Committee may adopt reasonable counting procedures to ensure appropriate counting, avoid double counting (as,
for example, in the case of tandem or substitute Awards) and make adjustments in accordance with this Section 4.2. Shares shall be counted against
those reserved to the extent such shares have been delivered and are no longer subject to a substantial risk of forfeiture. Notwithstanding anything to the
contrary herein, (i) to the extent that an Award under the Plan or an award under the 2017 Plan, in whole or in part, is canceled, expired, forfeited, settled
in cash, settled by delivery of fewer shares than the number of shares underlying the Award, or otherwise terminated without delivery of shares to the
Participant, the shares retained by or returned to the Company will not be deemed to have been delivered under the Plan or the 2017 Plan and will be
deemed to remain or to become available under this Plan; and (ii) shares that are withheld from an Award or award under the 2017 Plans or separately
surrendered by the Participant in payment of the exercise price or taxes relating to an Award or an award under the Plan or the 2017 Plan shall be
deemed to constitute shares not delivered under the Plan or the 2017 Plan and will be deemed to remain or to become available under the Plan. The
Committee may determine that Awards may be outstanding that relate to more shares than the aggregate number that remain available under the Plan
and not subject to outstanding Awards so long as Awards will not in fact result in delivery and vesting of shares in excess of the number then available
under the Plan. In addition, in the case of any Award granted in assumption of or substitution for an award of a company or business acquired by the
Company or a Subsidiary or Affiliate, shares delivered or deliverable in connection with such assumed or substituted Award shall not be counted against
the number of shares reserved under the Plan (such assumed or substituted Awards may be administered under the Plan, however). This Section 4.2 shall
apply to the share limit imposed to conform to the Treasury Regulations governing Incentive Stock Options only to the extent consistent with applicable
regulations relating to Incentive Stock Options under the Code.
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4.3 Adjustments. If there shall occur any change with respect to the outstanding shares of Common Stock by reason of any recapitalization,
reclassification, repurchase, share exchange, stock dividend, extraordinary cash dividend, stock split, reverse stock split or other distribution with respect
to the shares of Common Stock or any merger, reorganization, consolidation, combination, spin-off, liquidation, dissolution, sale of all or substantially
all the Company’s assets or other corporate event or transaction or any other change affecting the Common Stock (other than regular cash dividends to
stockholders of the Company), the Committee shall, in the manner and to the extent it considers appropriate and equitable to the Participants and
consistent with the terms of the Plan in order to preserve the positive intrinsic value of such awards (unless in the circumstances the Participant would be
able to continue to realize such intrinsic value in the absence of an adjustment), cause an adjustment to be made to (i) the maximum number and kind of
shares of Common Stock or other securities provided in Section 4.1 hereof, (ii) the number and kind of shares of Common Stock, units or other
securities or rights subject to then outstanding Awards, (iii) the exercise, base or purchase price for each share or unit or other security or right subject to
then outstanding Awards, (iv) other value determinations applicable to the Plan and/or outstanding Awards, and/or (v) any other terms of an Award that
are affected by the event. Notwithstanding the foregoing, (a) any such adjustments shall, to the extent necessary to avoid additional taxes, be made in a
manner consistent with the requirements of Section 409A of the Code and (b) in the case of Incentive Stock Options, any such adjustments shall, to the
extent practicable, be made in a manner consistent with the requirements of Section 424(a) of the Code, in each case, unless otherwise determined by the
Committee. In addition, the Committee is authorized to make adjustments in the terms and conditions of, and the criteria included in, Awards in
recognition of unusual or nonrecurring events (including, without limitation, events described in this paragraph , as well as acquisitions and dispositions
of businesses and assets) affecting the Company, any subsidiary or affiliate or other business unit, or the financial statements of the Company or any
subsidiary or affiliate, or in response to changes in applicable laws, regulations, accounting principles, tax rates and regulations or business conditions or
in view of the Committee’s assessment of the business strategy of the Company, any subsidiary or affiliate or business unit thereof, performance of
comparable organizations, economic and business conditions, personal performance of a Participant, and any other circumstances deemed relevant. All
determinations hereunder shall be made by the Committee in its sole discretion and shall be final and binding on all persons.

5. Eligibility and Awards.

5.1 Designation of Participants. Any Eligible Person may be selected by the Committee to receive an Award and become a Participant. The
Committee has the authority, in its discretion, to determine and designate from time to time those Eligible Persons who are to be granted Awards, the
types of Awards to be granted, the number of shares of Common Stock or units subject to Awards to be granted and the terms and conditions of such
Awards consistent with the terms of the Plan. In selecting Eligible Persons to be Participants, and in determining the type and amount of Awards to be
granted under the Plan, the Committee shall consider any and all factors that it deems relevant or appropriate. Designation of a Participant in any year
shall not require the Committee to designate such Person to receive an Award in any other year or, once designated, to receive the same type or amount
of Award as granted to such Participant in any other year.
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5.2 Determination of Awards. The Committee shall determine the terms and conditions of all Awards granted to Participants in accordance with its
authority under Section 3.2 hereof. An Award may consist of one type of right or benefit hereunder or of two or more such rights or benefits granted in
tandem.

5.3 Award Agreements. Each Award granted to an Eligible Person shall be represented by an Award Agreement. The terms of the Award, as
determined by the Committee, will be set forth in the applicable Award Agreement as described in Section 15.2 hereof.

5.4 Per-Person Award Limitations. In each fiscal year of the Company during any part of which the Plan is in effect, an Eligible Person may be
granted Awards in the aggregate relating to up to a Participant’s Annual Limit. A Participant’s “Annual Limit” in any fiscal year during any part of
which they are an Eligible Person, shall equal 1,200,000 shares of Common Stock, subject to adjustment as provided in Section 4.3. For this purpose,
(i) a Participant’s Annual Limit is used to the extent a number of shares may be potentially earned or paid under an Award, regardless of whether such
shares in fact are earned or paid, and (ii) the Annual Limit applies to Dividend Equivalents under Section 9.4 only if such dividend equivalent rights are
granted separately from and not as a feature of another Award.

5.5 Awards Granted to Non-Employee Directors. No Non-Employee Director may be granted, during any calendar year, Awards having a fair
value (determined on the Date of Grant) that, when added to all cash compensation paid to the Non-Employee Director in respect of the Non-Employee
Director’s service as a member of the Board for such calendar year, exceeds $900,000. The independent members of the Board may make exceptions to
this limit for a non-executive chair of the Board or for an initial Award granted to a Non-Employee Director following his or her appointment to the
Board, provided, that, the Non-Employee Director receiving such additional compensation may not participate in the decision to award such
compensation.

6. Stock Options.

6.1 Grant of Stock Options. A Stock Option may be granted to any Eligible Person selected by the Committee, except that an Incentive Stock
Option may be granted only to an Eligible Person satisfying the conditions of Section 6.6(a) hereof. Each Stock Option shall be designated on the Date
of Grant, in the discretion of the Committee, as an Incentive Stock Option or as a Nonqualified Stock Option. All Stock Options granted under the Plan
are intended to comply with or be exempt from the requirements of Section 409A of the Code, to the extent applicable.

6.2 Exercise Price. Unless otherwise determined by the Committee and subject to Section 6.6(c), the exercise price per share of a Stock Option
(other than a Stock Option substituted or assumed under Section 15.9) shall not be less than one hundred percent (100%) of the Fair Market Value of a
share of Common Stock on the Date of Grant. The Committee may in its discretion specify an exercise price per share that is higher than the Fair Market
Value of a share of Common Stock on the Date of Grant.
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6.3 Vesting of Stock Options. The Committee shall, in its discretion, prescribe in an Award Agreement the time or times at which or the conditions
upon which, a Stock Option or portion thereof shall become vested and/or exercisable. The requirements for vesting and exercisability of a Stock Option
may be based on the continued Service of the Participant with the Company or a Subsidiary for a specified time period (or periods), on the attainment of
a specified performance goal(s) and/or on such other terms and conditions as approved by the Committee in its discretion. If the vesting requirements of
a Stock Option are not satisfied, the Stock Option shall be forfeited.

6.4 Term of Stock Options. The Committee shall in its discretion prescribe in an Award Agreement the period during which a vested Stock Option
may be exercised; provided, however, that the maximum term of a Stock Option shall be ten (10) years from the Date of Grant. The Committee may
provide that a Stock Option will cease to be exercisable upon or at the end of a specified time period following a termination of Service for any reason
as set forth in the Award Agreement or otherwise. A Stock Option may be earlier terminated as specified by the Committee and set forth in an Award
Agreement upon or following the termination of a Participant’s Service with the Company or any Subsidiary, including by reason of voluntary
resignation, death, Disability, termination for Cause or any other reason. Subject to compliance with Section 409A of the Code and the provisions of this
Section 6, the Committee may extend at any time the period in which a Stock Option may be exercised, but not beyond ten (10) years from the Date of
Grant.

6.5 Stock Option Exercise; Tax Withholding. Subject to such terms and conditions as specified in an Award Agreement (including applicable
vesting requirements) or as otherwise determined by the Committee, a vested Stock Option may be exercised in whole or in part at any time during the
term thereof by written notice in the form required by the Company, together with payment of the aggregate exercise price and applicable withholding
tax. The Committee shall determine methods by which the exercise price may be paid or deemed to be made, which may include, without limitation:
(i) in cash or by cash equivalent acceptable to the Committee, or, (ii) to the extent permitted by the Committee, in its sole discretion, in an Award
Agreement or otherwise (A) in shares of Common Stock valued at the Fair Market Value of such shares on the date of exercise, (B) through an open-
market, broker-assisted sales transaction pursuant to which the Company is promptly delivered the amount of proceeds necessary to satisfy the exercise
price, (C) by reducing the number of shares of Common Stock otherwise deliverable upon the exercise of the Stock Option by the number of shares of
Common Stock having a Fair Market Value on the date of exercise equal to the exercise price, (D) by a combination of the methods described above or
(E) by such other method as may be approved by the Committee. In accordance with Section 15.10 hereof, and in addition to and at the time of payment
of the exercise price, the Participant shall pay to the Company the full amount of any and all applicable income tax, employment tax and other amounts
required to be withheld in connection with such exercise, payable in cash or such other method described above for the payment of the exercise price, as
may be approved by the Committee and set forth in the Award Agreement.

6.6 Additional Rules for Incentive Stock Options.

(a) Eligibility. An Incentive Stock Option may be granted only to an Eligible Person who is considered an employee for purposes of
Treasury Regulation Section 1.421-1(h) with respect to the Company or any Subsidiary that qualifies as a “subsidiary corporation” with respect to the
Company for purposes of Section 424(f) of the Code.
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(b) Annual Limits. No Incentive Stock Option shall be granted to a Participant as a result of which the aggregate Fair Market Value
(determined as of the Date of Grant) of the Common Stock with respect to which incentive stock options under Section 422 of the Code are exercisable
by such Participant for the first time in any calendar year under the Plan and any other stock option plans of the Company or any Subsidiary or parent
corporation, would exceed $100,000, determined in accordance with Section 422(d) of the Code. This limitation shall be applied by taking Stock
Options into account in the order in which granted. Any Stock Option grant that exceeds such limit shall be treated as a Nonqualified Stock Option.

(c) Additional Limitations. In the case of any Incentive Stock Option granted to an Eligible Person who owns, either directly or indirectly
(taking into account the attribution rules contained in Section 424(d) of the Code), stock possessing more than ten percent (10%) of the total combined
voting power of all classes of stock of the Company or any Subsidiary, the exercise price shall not be less than one hundred ten percent (110%) of the
Fair Market Value of a share of Common Stock on the Date of Grant and the maximum term shall be five (5) years.

(d) Termination of Service. An Award of an Incentive Stock Option may provide that such Stock Option may be exercised not later than
(i) three (3) months following termination of Service of the Participant with the Company and all Subsidiaries (other than as set forth in clause (ii) of
this Section 6.6(d)) or (ii) one year following termination of Service of the Participant with the Company and all Subsidiaries due to death or permanent
and total disability within the meaning of Section 22(e)(3) of the Code, in each case as and to the extent determined by the Committee to comply with
the requirements of Section 422 of the Code.

(e) Other Terms and Conditions; Nontransferability. Any Incentive Stock Option granted hereunder shall contain such additional terms
and conditions, not inconsistent with the terms of the Plan, as are deemed necessary or desirable by the Committee, which terms, together with the terms
of the Plan, shall be intended and interpreted to cause such Incentive Stock Option to qualify as an “incentive stock option” under Section 422 of the
Code. A Stock Option that is granted as an Incentive Stock Option shall, to the extent it fails to qualify as an “incentive stock option” under the Code, be
treated as a Nonqualified Stock Option. An Incentive Stock Option shall by its terms be nontransferable other than by will or by the laws of descent and
distribution, and shall be exercisable during the lifetime of a Participant only by such Participant.

(f) Disqualifying Dispositions. If shares of Common Stock acquired by exercise of an Incentive Stock Option are disposed of within two
years following the Date of Grant or one year following the transfer of such shares to the Participant upon exercise, the Participant shall, promptly
following such disposition, notify the Company in writing of the date and terms of such disposition and provide such other information regarding the
disposition as the Company may reasonably require.
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6.7 Repricing Prohibited. Subject to the adjustment provisions contained in Section 4.3 hereof and other than in connection with a Change in
Control, without the prior approval of the Company’s stockholders, neither the Committee nor the Board shall cancel a Stock Option when the exercise
price per share exceeds the Fair Market Value of one share of Common Stock in exchange for cash or another Award or cause the cancellation,
substitution or amendment of a Stock Option that would have the effect of reducing the exercise price of such a Stock Option previously granted under
the Plan or otherwise approve any modification to such a Stock Option, that would be treated as a “repricing” under the then applicable rules,
regulations or listing requirements adopted by the New York Stock Exchange or other principal exchange on which the Common Stock is then listed.

6.8 No Rights as Stockholder. The Participant shall not have any rights as a stockholder with respect to the shares underlying a Stock Option until
such time as shares of Common Stock are delivered to the Participant pursuant to the terms of the Award Agreement.

7. Stock Appreciation Rights.

7.1 Grant of Stock Appreciation Rights. Stock Appreciation Rights may be granted to any Eligible Person selected by the Committee. Stock
Appreciation Rights may be granted on a basis that allows for the exercise of the right by the Participant, or that provides for the automatic exercise or
payment of the right upon a specified date or event. Stock Appreciation Rights shall be non-transferable, except as provided in Section 15.3 hereof. All
Stock Appreciation Rights granted under the Plan are intended to comply with or otherwise be exempt from the requirements of Section 409A of the
Code, to the extent applicable.

7.2 Terms of Stock Appreciation Rights. The Committee shall in its discretion provide in an Award Agreement the time or times at which or the
conditions upon which, a Stock Appreciation Right or portion thereof shall become vested and/or exercisable. The requirements for vesting and
exercisability of a Stock Appreciation Right may be based on the continued Service of a Participant with the Company or a Subsidiary for a specified
time period (or periods), on the attainment of a specified performance goal(s) and/or on such other terms and conditions as approved by the Committee
in its discretion. If the vesting requirements of a Stock Appreciation Right are not satisfied, the Award shall be forfeited. A Stock Appreciation Right will
be exercisable or payable at such time or times as determined by the Committee; provided, however, that the maximum term of a Stock Appreciation
Right shall be ten (10) years from the Date of Grant. Subject to compliance with Section 409A of the Code and the provisions of this Section 7.2, the
Committee may extend at any time the period in which a Stock Appreciation Right may be exercised, but not beyond ten (10) years from the Date of
Grant. The Committee may provide that a Stock Appreciation Right will cease to be exercisable upon or at the end of a period following a termination of
Service for any reason. The base price of a Stock Appreciation Right shall be determined by the Committee in its discretion; provided, however, that the
base price per share shall not be less than one hundred percent (100%) of the Fair Market Value of a share of Common Stock on the Date of Grant (other
than with respect to a Stock Appreciation Right substituted or assumed under Section 15.9).

7.3 Payment of Stock Appreciation Rights. A Stock Appreciation Right will entitle the holder, upon exercise or other payment of the Stock
Appreciation Right, as applicable, to receive an amount determined by multiplying: (i) the excess of the Fair Market Value of a share of Common Stock
on the date of exercise or payment of the Stock Appreciation Right over the base price of such Stock Appreciation Right, by (ii) the number of shares as
to which such Stock
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Appreciation Right is exercised or paid. Payment of the amount determined under the foregoing may be made, as approved by the Committee and set
forth in the Award Agreement, in shares of Common Stock valued at their Fair Market Value on the date of exercise or payment, in cash or in a
combination of shares of Common Stock and cash, subject to applicable tax withholding requirements.

7.4 Repricing Prohibited. Subject to the adjustment provisions contained in Section 4.3 hereof and other than in connection with a Change in
Control, without the prior approval of the Company’s stockholders neither the Committee nor the Board shall cancel a Stock Appreciation Right when
the base price per share exceeds the Fair Market Value of one share of Common Stock in exchange for cash or another Award or cause the cancellation,
substitution or amendment of a Stock Appreciation Right that would have the effect of reducing the base price of such a Stock Appreciation Right
previously granted under the Plan or otherwise approve any modification to such Stock Appreciation Right that would be treated as a “repricing” under
the then applicable rules, regulations or listing requirements adopted by the New York Stock Exchange or other principal exchange on which the
Common Stock is then listed.

7.5 No Rights as Stockholder. The Participant shall not have any rights as a stockholder with respect to the shares underlying a Stock Appreciation
Right unless and until such time as shares of Common Stock are delivered to the Participant pursuant to the terms of the Award Agreement.

8. Restricted Stock Awards.

8.1 Grant of Restricted Stock Awards. A Restricted Stock Award may be granted to any Eligible Person selected by the Committee. The Committee
may require the payment by the Participant of a specified purchase price in connection with any Restricted Stock Award.

8.2 Vesting Requirements. The restrictions imposed on shares granted under a Restricted Stock Award shall lapse in accordance with the vesting
requirements specified by the Committee in the Award Agreement. The requirements for vesting of a Restricted Stock Award may be based on the
continued Service of the Participant with the Company or a Subsidiary for a specified time period (or periods), on the attainment of a specified
performance goal(s) (a “Performance Share Award”) and/or on such other terms and conditions as approved by the Committee in its discretion. If the
vesting requirements of a Restricted Stock Award are not satisfied, the Award shall be forfeited and the shares of Common Stock subject to the Award
shall be returned to the Company.

8.3 Transfer Restrictions. Shares granted under any Restricted Stock Award may not be transferred, assigned or subject to any encumbrance,
pledge or charge until all applicable restrictions are removed or have expired, except as provided in Section 15.3 hereof. Failure to satisfy any applicable
restrictions shall result in the subject shares of the Restricted Stock Award being forfeited and returned to the Company. The Committee may require that
the appropriate entry on the books of the Company or a duly authorized transfer agent of the Company note any restrictions with respect to the share of
Common Stock covered by an Award until the restrictions thereof shall have lapsed.
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8.4 Rights as Stockholder. Subject to the foregoing provisions of this Section 8 and the applicable Award Agreement, the Participant shall have all
rights of a stockholder with respect to the shares granted to the Participant under a Restricted Stock Award, including the right to vote the shares and
receive all dividends and other distributions paid or made with respect thereto, unless the Committee determines otherwise at the time the Restricted
Stock Award is granted. The Committee shall determine and set forth in a Participant’s Award Agreement whether or not a Participant holding a
Restricted Stock Award granted hereunder shall have the right to exercise voting rights with respect to the period during which the Restricted Stock
Award is subject to forfeiture (the “Restriction Period”), and have the right to receive dividends on the Restricted Stock Award during the Restriction
Period (and, if so, on what terms); provided, that if a Participant has the right to receive dividends paid with respect to the Restricted Stock Award, such
dividends shall be subject to the same vesting terms as the related Restricted Stock Award unless otherwise provided in an Award Agreement.

8.5 Section 83(b) Election. If a Participant makes an election pursuant to Section 83(b) of the Code with respect to a Restricted Stock Award, the
Participant shall file, within thirty (30) days following the Date of Grant, a copy of such election with the Company and with the Internal Revenue
Service, in accordance with the regulations under Section 83 of the Code. The Committee may provide in an Award Agreement that the Restricted Stock
Award is conditioned upon the Participant’s making or refraining from making an election with respect to the Restricted Stock Award under
Section 83(b) of the Code.

9. Restricted Stock Units.

9.1 Grant of Restricted Stock Units. A Restricted Stock Unit may be granted to any Eligible Person selected by the Committee. The value of each
Restricted Stock Unit is equal to the Fair Market Value of a share of Common Stock on the applicable date or time period of determination, as specified
by the Committee. Restricted Stock Units shall be subject to such restrictions and conditions as the Committee shall determine. Restricted Stock Units
shall be non-transferable, except as provided in Section 15.3 hereof.

9.2 Vesting of Restricted Stock Units. The Committee shall, in its discretion, determine any vesting requirements with respect to Restricted Stock
Units, which shall be set forth in the Award Agreement. The requirements for vesting of a Restricted Stock Unit may be based on the continued Service
of the Participant with the Company or a Subsidiary for a specified time period (or periods), on the attainment of a specified performance goal(s) (a
“Performance Stock Unit Award”) and/or on such other terms and conditions as approved by the Committee in its discretion. If the vesting requirements
of a Restricted Stock Unit Award are not satisfied, the Award shall be forfeited.

9.3 Payment of Restricted Stock Units. Restricted Stock Units shall become payable to a Participant at the time or times determined by the
Committee and set forth in the Award Agreement, which may be upon or following the vesting of the Award. Payment of a Restricted Stock Unit may be
made, as approved by the Committee and set forth in the Award Agreement, in cash or in shares of Common Stock or in a combination thereof, subject
to compliance with Section 409A of the Code and applicable tax withholding requirements. Any cash payment of a Restricted Stock Unit shall be made
based upon the Fair Market Value of a share of Common Stock, determined on such date or over such time period as determined by the Committee.
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9.4 Dividend Equivalent Rights. Dividends shall not be paid with respect to Restricted Stock Units. Dividend equivalent rights may be granted
with respect to the Shares subject to Restricted Stock Units to the extent permitted by the Committee and set forth in the applicable Award Agreement;
provided that any dividend equivalent rights granted shall be subject to the same vesting terms as the related Restricted Stock Units unless otherwise set
forth in an Award Agreement.

9.5 No Rights as Stockholder. The Participant shall not have any rights as a stockholder with respect to the shares subject to a Restricted Stock
Unit until such time as shares of Common Stock are delivered to the Participant pursuant to the terms of the Award Agreement.

10. Stock Awards.

10.1 Grant of Stock Awards. A Stock Award may be granted to any Eligible Person selected by the Committee. A Stock Award may be granted for
past Services, in lieu of bonus or other cash compensation, as directors’ compensation or for any other valid purpose as determined by the Committee,
and may be based upon or calculated by reference to shares of Common Stock. The Committee shall determine the terms and conditions of such Awards,
and such Awards may be made without vesting requirements. In addition, the Committee may, in connection with any Stock Award, require the payment
of a specified purchase price.

10.2 Rights as Stockholder. The Participant shall not have any rights as a stockholder with respect to the shares of Common Stock, including the
right to vote the shares and receive all dividends and other distributions paid or made with respect thereto, until such time as shares of Common Stock, if
any, are issued to the Participant pursuant to the terms of the Award Agreement. If a Participant has the right to receive dividends paid with respect to the
Stock Award, such dividends shall be subject to the same vesting terms as the related Stock Award (if applicable), unless otherwise set forth in an Award
Agreement.

11. Change in Control.

11.1 Effect on Awards. The Committee may specify that an Award will become automatically earned, vested and/or payable, in whole or part, upon
a Change in Control, in its discretion, by so specifying in an Award Agreement or other governing document (in the absence of such a specification, the
Plan does not confer the right to such acceleration). For purposes of the Plan, unless otherwise specified by the Committee in an Award Agreement or
other governing document, a “Change in Control” shall be deemed to have occurred if, after the grant date of an Award, there shall have occurred any of
the following:

(a) any “person,” as such term is used in Section 13(d) and 14(d) of the Exchange Act (other than the Company, any trustee or other
fiduciary holding securities under an employee benefit plan of the Company, or any company owned, directly or indirectly, by the stockholders of the
Company in substantially the same proportions as their ownership of stock of the Company), acquires voting securities of the Company and immediately
thereafter is the “beneficial owner” (as defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of the Company representing
fifty percent (50%) or more of the combined voting power of the Company’s then-outstanding voting securities;
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(b) individuals who on the grant date of the Award constitute the Board, and any new director (other than a director whose initial
assumption of office is in connection with an actual or threatened election contest, including but not limited to a consent solicitation, relating to the
election of directors of the Company) whose election by the Board or nomination for election by the Company’s stockholders was approved by a vote of
at least two- thirds (2/3) of the directors then still in office who either were directors on the Date of Grant or whose election or nomination for election
was previously so approved or recommended, cease for any reason to constitute at least a majority thereof;

(c) there is consummated a merger, consolidation, recapitalization, or reorganization of the Company, or a reverse stock split of any class
of voting securities of the Company, if, immediately following consummation of any of the foregoing, either (A) individuals who, immediately prior to
such consummation, constitute the Board do not constitute at least a majority of the members of the board of directors of the Company or the surviving
or parent entity, as the case may be, or (B) the voting securities of the Company outstanding immediately prior to such event do not represent (either by
remaining outstanding or by being converted into voting securities of a surviving or parent entity) at least fifty percent (50%) or more of the combined
voting power of the outstanding voting securities of the Company or such surviving or parent entity; or

(d) the stockholders of the Company have approved a plan of complete liquidation of the Company and there occurs a distribution
pursuant to such plan of complete liquidation, and all material contingencies to the completion of the transaction have been satisfied or waived or there
is consummated a the sale or disposition by the Company of all or substantially all of the Company’s assets (or any transaction have a similar effect).

Notwithstanding the foregoing, in any case where the occurrence of a Change in Control could affect the time of settlement or payment under an
Award that constitutes a deferral of compensation under Section 409A of the Code then, to the extent required to avoid additional tax under
Section 409A of the Code, the term “Change of Control” shall mean an occurrence that both (i) satisfies the requirements set forth above in this
definition and (ii) is a “change in control event” as that term is defined in the regulations under Section 409A of the Code. If all (or a portion) of any
Award constitutes deferred compensation under Section 409A of the Code and such Award (or portion thereof) is to both vest and be settled or paid on
an accelerated basis due to a Change in Control that is not a “change in control event” under Section 409A of the Code, if such settlement or payment
would result in additional tax under Section 409A of the Code, such Award (or portion thereof) shall vest at the time of the Change of Control, but
settlement or payment shall only be accelerated to the maximum extent permissible without resulting in additional tax under Section 409A of the Code.
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11.2 Covered Transactions. Except as otherwise provided in an Award Agreement, the following provisions shall apply in the event of a Covered
Transaction. For the purposes of the Plan, a “Covered Transaction” means any of (i) a consolidation, merger, or similar transaction or series of related
transactions, including a sale or other disposition of Common Stock or other voting securities, in which the Company is not the surviving corporation or
which results in the acquisition of all or substantially all of the Company’s then outstanding voting securities by a single person or entity or by a group
of persons and/or entities acting in concert, (ii) a sale or transfer of all or substantially all the Company’s assets, or (iii) a dissolution or liquidation of the
Company. If a Covered Transaction involves a tender offer that is reasonably expected to be followed by a merger described in clause (i) (as determined
by the Committee), the Covered Transaction shall be deemed to have occurred upon consummation of the tender offer. Notwithstanding the foregoing,
in any case where the occurrence of a Covered Transaction could affect the vesting of or payment under an Award subject to the requirements of
Section 409A of the Code, to the extent required to comply with Section 409A of the Code, the term “Covered Transaction” shall mean an occurrence
that both (i) satisfies the requirements set forth above in this definition and (ii) that is a “change in control event” as that term is defined in the
regulations under Section 409A of the Code. If all or a portion of any Award constitutes deferred compensation under Section 409A of the Code and
such Award (or portion thereof) is to be settled, distributed or paid on an accelerated basis due to a Covered Transaction that is not a “change in control
event” under Section 409A of the Code, if such settlement, distribution or payment would result in additional tax under Section 409A of the Code, such
Award (or portion thereof) shall vest at the time of the Covered Transaction (provided such accelerated vesting will not result in additional tax under
Section 409A of the Code), but settlement, distribution or payment, as the case may be, shall only be accelerated to the maximum extent possible
without resulting in a violation of Section 409A of the Code.

(a) Assumption or Substitution. If the Covered Transaction is one in which there is an acquiring or surviving entity, the Committee may
(but, for the avoidance of doubt, need not) provide for the assumption or continuation of some or all outstanding Awards or for the grant of new awards
in substitution therefor by the acquiror or survivor or an affiliate of the acquiror or survivor, which new awards may be payable in securities, cash or
other property.

(b) Cash-Out of Awards. If the Covered Transaction is one in which holders of Common Stock will receive upon consummation, a
payment (whether cash, non-cash or a combination of the foregoing), then, subject to Section 11.2(e) below, the Committee may (but, for the avoidance
of doubt, need not) provide for payment (a “cash-out”), with respect to some or all Awards or any portion thereof, equal in the case of each affected
Award or portion thereof to the excess, if any, of (A) the Fair Market Value of one share of Common Stock times the number of shares of Common
Stock subject to the Award or such portion, over (B) the aggregate exercise or purchase price, if any, under the Award or such portion (in the case of a
Stock Appreciation Right, the aggregate base price), in each case on such payment terms (which need not be the same as the terms of payment to holders
of Common Stock or other holders of Awards) and other terms, and subject to such conditions, as the Committee determines. For the avoidance of
doubt, if the exercise, purchase or base price of any Award is equal to or exceeds the Fair Market Value of a share of Common Stock at the time a
Covered Transaction is consummated, such Award may be terminated and cancelled hereunder without payment due thereon.
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(c) Acceleration of Certain Awards. If the Covered Transaction (whether or not there is an acquiring or surviving entity) is one in which
there is no assumption, continuation, substitution or cash-out, then subject to Section 11.2(e) below, the Committee may (but, for the avoidance of doubt,
need not) provide that each Award requiring exercise will become exercisable, and the delivery of any shares of Common Stock remaining deliverable
under each outstanding Award of Restricted Stock Units to the extent consisting of deferred Common Stock) will be accelerated and such shares will be
delivered, prior to the Covered Transaction, in each case on a basis that gives the holder of the Award a reasonable opportunity, as determined by the
Committee, following exercise of the Award or the delivery of the shares, as the case may be, to participate as a stockholder in the Covered Transaction;
provided, however, that to the extent acceleration of the settlement or payment under this Section 11.2(c) of an Award that constitutes a deferral of
compensation under Section 409A of the Code would result in additional tax to the Participant under Section 409A of the Code, the Award shall not be
settled or paid on an accelerated basis and the ultimate settlement and payment of the Award shall be made in a medium other than Common Stock and
on terms that as nearly as possible (as determined by the Committee in its sole discretion), but taking into account adjustments required or permitted
under the Plan and the Award Agreement, replicate the prior terms of the Award.

(d) Termination of Awards Upon Consummation of Covered Transaction. Each Award will terminate upon consummation of the Covered
Transaction, other than the following: (1) Awards assumed pursuant to Section 11.2(a) above; and (2) Awards converted pursuant to the proviso in
Section 11.2(c) above into an ongoing right to receive payment other than Common Stock; and (3) outstanding shares of Restricted Stock (which shall
be treated in the same manner as other shares of Common Stock, subject to Section 11.2(e) below).

(e) Additional Limitations. Any share of Common Stock and any cash or other property delivered pursuant to Section 11.2(b) or
Section 11.2(c) above with respect to an Award may, in the discretion of the Committee, contain such restrictions, if any, consistent with Section 409A of
the Code, as the Committee deems appropriate to reflect any performance or other vesting conditions to which the Award was subject and that did not
lapse (and were not satisfied) in connection with the Covered Transaction. For purposes of the immediately preceding sentence, a cash-out under
Section 11.2(b) above or the acceleration of exercisability of an Award under Section 11.2(c) above shall not, in and of itself, be treated as the lapsing (or
satisfaction) of a performance or other vesting condition. In the case of Restricted Stock that does not vest in connection with the Covered Transaction,
the Committee may require that any amounts delivered, exchanged or otherwise paid in respect of such Common Stock in connection with the Covered
Transaction be placed in escrow or otherwise made subject to such restrictions as the Committee deems appropriate to carry out the intent of the Plan.

(f) Performance-based Awards. In connection with a Covered Transaction, except as otherwise set forth in an Award Agreement, with
respect to one or more Awards subject to performance vesting, the Committee may deem performance met at the level implied by the trend line through
the date the Covered Transaction (or, for convenience, a date reasonably in advance of the date of the Covered Transaction), at target levels, maximum
level or on such other basis as the Committee determines to be appropriate in its sole discretion.

(g) Continuing Application of Plan Terms. References in the Plan to shares of Common Stock will be construed to include any stock or
securities resulting from an adjustment pursuant to this Section 11.
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12. Forfeiture Events.

12.1 General. The Committee may specify in an Award Agreement that the Participant’s rights, payments and benefits with respect to an Award
are subject to reduction, cancellation, forfeiture or recoupment upon the occurrence of certain specified events, in addition to any otherwise applicable
vesting or performance conditions of an Award. Such events may include, without limitation, termination of Service for Cause, violation of laws,
regulations or material Company policies, breach of noncompetition, non-solicitation, confidentiality or other restrictive covenants that may apply to the
Participant, or other conduct by the Participant that is detrimental to the business or reputation of the Company.

12.2 Termination for Cause.

(a) Treatment of Awards. Unless otherwise provided herein or by the Committee and set forth in an Award Agreement or employment
agreement, if (i) a Participant’s Service with the Company or any Subsidiary is terminated for Cause or (ii) after termination of Service for any other
reason, the Committee determines in its discretion either that, (1) during the Participant’s period of Service, the Participant engaged in an act or omission
which would have warranted a termination of Service for Cause or (2) after termination, the Participant engages in conduct that violates any continuing
obligation or duty of the Participant in respect of the Company or any Subsidiary, such Participant’s rights, payments and benefits with respect to an
Award shall be subject to cancellation, forfeiture and/or recoupment, as provided in Section 12.3 below. The Company shall have the power to determine
whether the Participant has been terminated for Cause, the date upon which such termination for Cause occurs, whether the Participant engaged in an act
or omission which would have warranted a termination of Service for Cause or engaged in conduct that violated any continuing obligation or duty of the
Participant in respect of the Company or any Subsidiary. Any such determination shall be final, conclusive and binding upon all Persons. In addition, if
the Company shall reasonably determine that a Participant has committed or may have committed any act which could constitute the basis for a
termination of such Participant’s Service for Cause or violates any continuing obligation or duty of the Participant in respect of the Company or any
Subsidiary, the Company may suspend the Participant’s rights to exercise any Stock Option or Stock Appreciation Right, receive any payment or vest in
any right with respect to any Award pending a determination by the Company of whether an act or omission could constitute the basis for a termination
for Cause as provided in this Section 12.2.

(b) Definition of Cause. “Cause” means, in the case of any Participant who is party to an employment, severance-benefit, change in
control or similar agreement that contains a definition of “Cause,” the definition set forth in such agreement shall apply with respect to such Participant
under the Plan for so long as such agreement is in effect; otherwise, in the case of any other Participant, “Cause” means (A) a material breach by the
Participant of the Participant’s employment agreement with the Company or an Affiliate, any equity grant agreement, or any policy of the Company or
its Affiliates; (B) the failure by the Participant to reasonably and substantially perform the Participant’s duties to the Company or any of its Affiliates,
which failure is materially damaging to the financial condition or reputation of the Company or its Affiliates; (iii) the Participant’s willful misconduct or
gross negligence which is injurious to the Company or an Affiliate; or (iv) the commission by the Participant of a felony or
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other serious crime involving moral turpitude; provided, that, in the case of clauses (A) and (B) above, the Company shall permit the Participant up to
fifteen (15) days to cure such breach or failure if reasonably susceptible to cure. If, subsequent to the Participant’s termination of employment hereunder
for other than Cause, it is determined in good faith by the Company that the Participant’s employment could have been terminated for Cause, the
Participant’s employment shall be deemed to have been terminated for Cause retroactively to the date the events giving rise to such Cause occurred for
all purposes of the Plan and each Award granted to a Participant thereunder.

12.3 Right of Recovery. If at any time within three (3) years (or such longer time specified in an Award Agreement or other agreement with a
Participant or policy applicable to the Participant) after the date on which a Participant exercises a Stock Option or Stock Appreciation Right or on
which a Stock Award, Restricted Stock Award or Restricted Stock Unit vests, is settled in shares or otherwise becomes payable, or on which income
otherwise is realized or property is received by a Participant in connection with an Award, (i) a Participant’s Service is terminated for Cause, (ii) the
Committee determines in its discretion that the Participant is subject to any recoupment of benefits pursuant to the Company’s Restatement Recovery
Policy and Supplemental Incentive-Based Compensation Recovery Policy or any successor policy, in each case, as may be in effect from time to time, or
(iii) after a Participant’s Service terminates for any other reason, the Committee determines in its discretion either that, (1) during the Participant’s
period of Service, the Participant engaged in an act or omission which would have warranted a termination of the Participant’s Service for Cause or
(2) after a Participant’s termination of Service, the Participant engaged in conduct that violated any continuing obligation or duty of the Participant in
respect of the Company or any Subsidiary, then, at the sole discretion of the Committee, any gain realized by the Participant from the exercise, vesting,
payment, settlement or other realization of income or receipt of property by the Participant in connection with an Award, shall be repaid by the
Participant to the Company upon notice from the Company, subject to applicable law. Such gain shall be determined as of the date or dates on which the
gain is realized by the Participant, without regard to any subsequent change in the Fair Market Value of a share of Common Stock. To the extent not
otherwise prohibited by law, the Company shall have the right to offset the amount of such repayment obligation against any amounts otherwise owed to
the Participant by the Company (whether as wages, vacation pay or pursuant to any benefit plan or other compensatory arrangement).

13. Performance Goals; Adjustment. The Committee may provide for the performance goals to which an Award is subject, or the manner in which
performance will be measured against such performance goals, to be adjusted in such manner as it deems appropriate, including, without limitation,
adjustments to reflect changes for restructurings, non-operating income, the impact of corporate transactions or discontinued operations, events that are
unusual in nature or infrequent in occurrence and other non-recurring items, currency fluctuations, litigation or claim judgments, settlements, and the
effects of accounting or tax law changes, and in recognition of such other circumstances deemed relevant by the Committee.

14. Transfer, Leave of Absence, Etc. For purposes of the Plan, except as otherwise determined by the Committee, the following events shall not be
deemed a termination of Service: (a) a transfer to the service of the Company from a Subsidiary or from the Company to a Subsidiary, or from one
Subsidiary to another; or (b) an approved leave of absence for military service or sickness, a leave of absence where the employee’s right to
re-employment is protected either by a statute or by contract or under the policy pursuant to which the leave of absence was granted, a leave of absence
for any other purpose approved by the Company or if the Committee otherwise so provides in writing.
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15. General Provisions.

15.1 Status of Plan. The Committee may authorize the creation of trusts or other arrangements to meet the Company’s obligations to deliver shares
of Common Stock or make payments with respect to Awards.

15.2 Award Agreement. An Award under the Plan shall be evidenced by an Award Agreement in a written or electronic form approved by the
Committee setting forth the number of shares of Common Stock or other amounts or securities subject to the Award, the exercise price, base price or
purchase price of the Award, the time or times at which an Award will become vested, exercisable or payable and the term of the Award. The Award
Agreement also may set forth the effect on an Award of a Change in Control and/or a termination of Service under certain circumstances. The Award
Agreement shall be subject to and incorporate, by reference or otherwise, all of the applicable terms and conditions of the Plan, and also may set forth
other terms and conditions applicable to the Award as determined by the Committee consistent with the limitations of the Plan. The grant of an Award
under the Plan shall not confer any rights upon the Participant holding such Award other than such terms, and subject to such conditions, as are specified
in the Plan as being applicable to such type of Award (or to all Awards) or as are expressly set forth in the Award Agreement. The Committee need not
require the execution of an Award Agreement by a Participant, in which case, acceptance of the Award by the Participant shall constitute agreement by
the Participant to the terms, conditions, restrictions and limitations set forth in the Plan and the Award Agreement as well as the administrative
guidelines of the Company in effect from time to time. In the event of any conflict between the provisions of the Plan and any Award Agreement, the
provisions of the Plan shall prevail.

15.3 No Assignment or Transfer; Beneficiaries. Except as otherwise provided by the Committee to the extent not prohibited under Section A.1.(5)
of the general instructions of Form S-8, as may be amended from time to time, Awards under the Plan shall not be assignable or transferable by the
Participant, and shall not be subject in any manner to assignment, alienation, pledge, encumbrance or charge; provided, that Awards may be transferred
to (i) a Participant’s spouse, (ii) the lineal descendants of the Participant (clauses (i) and (ii) collectively, the “Family Members”) and (iii) a grantor trust
for the exclusive benefit of the Participant and/or one or more Family Members. Notwithstanding the foregoing, in the event of the death of a
Participant, except as otherwise provided by the Committee, an outstanding Award may be exercised by or shall become payable to the Participant’s
beneficiary as determined under the Company 401(k) retirement plan or other applicable retirement or pension plan. In lieu of such determination, a
Participant may, from time to time, name any beneficiary or beneficiaries to receive any benefit in case of the Participant’s death before the Participant
receives any or all of such benefit. Each such designation shall revoke all prior designations by the same Participant and will be effective only when
filed by the Participant in writing (in such form or manner as may be prescribed by the Committee) with the Company during the Participant’s lifetime.
In the absence of a valid designation as provided above, if no validly designated beneficiary survives the Participant or if
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each surviving validly designated beneficiary is legally impaired or prohibited from receiving the benefits under an Award, the Participant’s beneficiary
shall be the legatee or legatees of such Award designated under the Participant’s last will or by such Participant’s executors, personal representatives or
distributees of such Award in accordance with the Participant’s will or the laws of descent and distribution. The Committee may provide in the terms of
an Award Agreement or in any other manner prescribed by the Committee that the Participant shall have the right to designate a beneficiary or
beneficiaries who shall be entitled to any rights, payments or other benefits specified under an Award following the Participant’s death. Any transfer
permitted under this Section 15.3 shall be for no consideration.

15.4 No Right to Employment or Continued Service. Nothing in the Plan, in the grant of any Award or in any Award Agreement shall confer upon
any Eligible Person or any Participant any right to continue in the Service of the Company or any of its Subsidiaries or interfere in any way with the
right of the Company or any of its Subsidiaries to terminate the employment or other service relationship of an Eligible Person or a Participant for any
reason or no reason at any time.

15.5 Rights as Stockholder. A Participant shall have no rights as a holder of shares of Common Stock with respect to any unissued shares of
Common Stock covered by an Award until the date the Participant becomes the holder of record of such shares. Except as provided in Section 4.3
hereof, no adjustment or other provision shall be made for dividends or other stockholder rights, except to the extent that the Award Agreement provides
for dividend payments or dividend equivalent rights. The Committee may determine in its discretion the manner of delivery of Common Stock to be
issued under the Plan, which may be by delivery of stock certificates, electronic account entry into new or existing accounts or any other means as the
Committee, in its discretion, deems appropriate. The Committee may require that the appropriate entry on the books of the Company or a duly
authorized transfer agent of the Company note any restrictions with respect to the share of Common Stock covered by an Award until the restrictions
thereof shall have lapsed.

15.6 Trading Policy and Other Restrictions. Transactions involving Awards under the Plan shall be subject to the Company’s insider trading policy
and other restrictions, terms, conditions and policies established by the Board or Committee from time to time or by applicable law.

15.7 Section 409A Compliance. To the extent applicable, it is intended that the Plan and all Awards hereunder comply with, or be exempt from, the
requirements of Section 409A of the Code and the Treasury Regulations and other guidance issued thereunder, and that the Plan and all Award
Agreements shall be interpreted and applied by the Committee in a manner consistent with this intent in order to avoid the imposition of any additional
tax under Section 409A of the Code. In the event that any (i) provision of the Plan or an Award Agreement, (ii) Award, payment, transaction or (iii) other
action or arrangement contemplated by the provisions of the Plan is determined by the Committee to not comply with the applicable requirements of
Section 409A of the Code and the Treasury Regulations and other guidance issued thereunder, the Committee shall have the authority to take such
actions and to make such changes to the Plan or an Award Agreement as the Committee deems necessary to comply with such requirements. No
payment that constitutes deferred compensation under Section 409A of the Code that would otherwise be made under the Plan or an Award Agreement
upon a termination of Service will be made or
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provided unless and until such termination is also a “separation from service,” as determined in accordance with Section 409A of the Code.
Notwithstanding the foregoing or anything elsewhere in the Plan or an Award Agreement to the contrary, if a Participant is a “specified employee” as
defined in Section 409A of the Code at the time of termination of Service with respect to an Award, then solely to the extent necessary to avoid the
imposition of any additional tax under Section 409A of the Code, the commencement of any payments or benefits under the Award shall be deferred
until the date that is six (6) months plus one (1) day following the date of the Participant’s termination of Service or, if earlier, the Participant’s death (or
such other period as required to comply with Section 409A). For purposes of Section 409A of the Code, a Participant’s right to receive any installment
payments pursuant to this Plan or any Award granted hereunder shall be treated as a right to receive a series of separate and distinct payments. For the
avoidance of doubt, each applicable tranche of shares of Common Stock subject to vesting under any Award shall be considered a right to receive a
series of separate and distinct payments. In no event whatsoever shall the Company be liable for any additional tax, interest or penalties that may be
imposed on a Participant by Section 409A of the Code or any damages for failing to comply with Section 409A of the Code.

15.8 Securities Law Compliance. No shares of Common Stock will be issued or transferred pursuant to an Award unless and until all then
applicable requirements imposed by Federal and state securities and other laws, rules and regulations and by any regulatory agencies having jurisdiction,
and by any exchanges upon which the shares of Common Stock may be listed, have been fully met. As a condition precedent to the issuance of shares of
Common Stock pursuant to the grant or exercise of an Award, the Company may require the Participant to take any action that the Company determines
is necessary or advisable to meet such requirements. The Committee may impose such conditions on any shares of Common Stock issuable under the
Plan as it may deem advisable, including, without limitation, restrictions under the Securities Act, under the requirements of any exchange upon which
such shares of the same class are then listed, and under any blue sky or other securities laws applicable to such shares. The Committee may also require
the Participant to represent and warrant at the time of issuance or transfer that the shares of Common Stock are being acquired solely for investment
purposes and without any current intention to sell or distribute such shares.

15.9 Substitution or Assumption of Awards in Corporate Transactions. The Committee may grant Awards under the Plan in connection with the
acquisition, whether by purchase, merger, consolidation or other corporate transaction, of the business or assets of any corporation or other entity, in
substitution for awards previously granted by such corporation or other entity or otherwise. The Committee may also assume any previously granted
awards of a former employee or a current employee, director, consultant or other service provider of another corporation or “entity” that becomes an
Eligible Person by reason of such corporation transaction. The terms and conditions of the substituted or assumed awards may vary from the terms and
conditions that would otherwise be required by the Plan solely to the extent the Committee deems necessary for such purpose. To the extent permitted by
applicable law and the listing requirements of the New York Stock Exchange or other exchange or securities market on which the shares of Common
Stock are listed, any such substituted or assumed awards shall not reduce the Share Reserve.
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15.10 Tax Withholding. The Participant shall be responsible for payment of any taxes or similar charges required by law to be paid or withheld
from an Award or an amount paid in satisfaction of an Award. Any required withholdings shall be paid by the Participant on or prior to the payment or
other event that results in taxable income in respect of an Award. The Award Agreement may specify the manner in which the withholding obligation
shall be satisfied with respect to the particular type of Award, which may include permitting the Participant to elect to satisfy the withholding obligation
by tendering shares of Common Stock to the Company or having the Company withhold a number of shares of Common Stock having a value in each
case up to the maximum statutory tax rates in the applicable jurisdiction or as the Committee may approve in its discretion (provided that such
withholding does not result in adverse tax or accounting consequences to the Company), or similar charge required to be paid or withheld. In addition, to
the extent permitted by the Committee in its sole discretion in an Award Agreement or otherwise, and subject to Section 16 of the Exchange Act,
withholding may be satisfied through an open-market, broker-assisted sales transaction pursuant to which the Company is promptly delivered the
amount of proceeds necessary to satisfy the withholding amount, which shall be subject to any terms and conditions imposed by the Committee. The
Company shall have the power and the right to require a Participant to remit to the Company the amount necessary to satisfy federal, state, provincial
and local taxes, domestic or foreign, required by law or regulation to be withheld, and to deduct or withhold from any shares of Common Stock
deliverable under an Award to satisfy such withholding obligation.

15.11 Unfunded Plan. The adoption of the Plan and any reservation of shares of Common Stock or cash amounts by the Company to discharge its
obligations hereunder shall not be deemed to create a trust or other funded arrangement. Except upon the issuance of shares of Common Stock pursuant
to an Award, any rights of a Participant under the Plan shall be those of a general unsecured creditor of the Company, and neither a Participant nor the
Participant’s permitted transferees or estate shall have any other interest in any assets of the Company by virtue of the Plan. Notwithstanding the
foregoing, the Company shall have the right to implement or set aside funds in a grantor trust, subject to the claims of the Company’s creditors or
otherwise, to discharge its obligations under the Plan.

15.12 Other Compensation and Benefit Plans. The adoption of the Plan shall not affect any other share incentive or other compensation plans in
effect for the Company or any Subsidiary, nor shall the Plan preclude the Company from establishing any other forms of share incentive or other
compensation or benefit program for service providers of the Company or any Subsidiary. The amount of any compensation deemed to be received by a
Participant pursuant to an Award shall not constitute includable compensation for purposes of determining the amount of benefits to which a Participant
is entitled under any other compensation or benefit plan or program of the Company or a Subsidiary, including, without limitation, under any pension or
severance benefits plan, except to the extent specifically provided by the terms of any such plan.

15.13 Plan Binding on Transferees. The Plan shall be binding upon the Company, its transferees and assigns, and the Participant, the Participant’s
executor, administrator and permitted transferees and beneficiaries.

15.14 Severability. If any provision of the Plan or any Award Agreement shall be determined to be illegal or unenforceable by any court of law in
any jurisdiction, the remaining provisions hereof and thereof shall be severable and enforceable in accordance with their terms, and all provisions shall
remain enforceable in any other jurisdiction.
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15.15 Governing Law. The Plan, all Awards and all Award Agreements, and all claims or causes of action (whether in contract, tort or statute) that
may be based upon, arise out of or relate to the Plan, any Award or Award Agreement, or the negotiation, execution or performance of any such
documents or matter related thereto (including any claim or cause of action based upon, arising out of or related to any representation or warranty made
in or in connection with the Plan, any Award or Award Agreement, or as an inducement to enter into any Award Agreement), shall be governed by, and
enforced in accordance with, the internal laws of the State of Delaware, including its statutes of limitations and repose, but without regard to any
borrowing statute that would result in the application of the statute of limitations or repose of any other jurisdiction.

15.16 No Fractional Shares. No fractional shares of Common Stock shall be issued or delivered pursuant to the Plan or any Award, and the
Committee shall determine whether cash, other securities or other property shall be paid or transferred in lieu of any fractional shares of Common Stock
or whether such fractional shares or any rights thereto shall be canceled, terminated or otherwise eliminated.

15.17 No Guarantees Regarding Tax Treatment. Neither the Company nor the Committee make any guarantees to any Person regarding the tax
treatment of Awards or payments made under the Plan. Neither the Company nor the Committee has any obligation to take any action to prevent the
assessment of any tax on any Person with respect to any Award under Section 409A of the Code, Section 4999 of the Code or otherwise and neither the
Company nor the Committee shall have any liability to a Person with respect thereto.

15.18 Data Protection. By participating in the Plan, each Participant consents to the collection, processing, transmission and storage by the
Company, its Subsidiaries and any third party administrators of any data of a professional or personal nature for the purposes of administering the Plan
and in connection with a Participant’s status as a stockholder of the Company upon the issuance of any shares of Common Stock pursuant to an Award.

15.19 Awards to Non-U.S. Participants. To comply with the laws in countries other than the United States in which the Company or any of its
Subsidiaries or Affiliates operates or has employees, Non-Employee Directors or consultants, the Committee, in its sole discretion, shall have the power
and authority to (i) modify the terms and conditions of any Award granted to Participants outside the United States to comply with applicable foreign
laws, (ii) take any action, before or after an Award is made, that it deems advisable to obtain approval or comply with any necessary local government
regulatory exemptions or approvals and (iii) establish subplans and modify exercise procedures and other terms and procedures, to the extent such
actions may be necessary or advisable. Any subplans and modifications to Plan terms and procedures established under this Section 15.19 by the
Committee shall be attached to this Plan document as appendices.

15.20 Right of Setoff. The Company or any Subsidiary or Affiliate may, to the extent permitted by applicable law (and in compliance with
applicable requirements under Section 409A of the Code), deduct from and set off against any amounts the Company or its Subsidiary or Affiliate may
owe to the Participant from time to time (including amounts payable in connection with any Award, owed as wages, fringe benefits, or other
compensation owed to the Participant) such amounts as may be owed by the Participant to the Company, although the Participant shall remain liable for
any part of the Participant’s payment obligation not satisfied through such deduction and setoff. By accepting any Award granted hereunder, the
Participant agrees to any deduction or setoff under this Section 15.20.
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16. Term; Amendment and Termination; Stockholder Approval.

16.1 Term. The Plan shall become effective on the date of approval by the Company’s stockholders at the Company’s 2026 annual meeting of
stockholders, and shall terminate on the date prior to the tenth (10th) anniversary of such date, unless earlier terminated by the Board.

16.2 Amendment and Termination. The Board may from time to time and in any respect, amend, modify, suspend or terminate the Plan; provided,
however, that no amendment, modification, suspension or termination of the Plan shall materially and adversely affect any Award theretofore granted
without the consent of the Participant or the permitted transferee of the Award. The Board may seek the approval of any amendment, modification,
suspension or termination by the Company’s stockholders to the extent it deems necessary in its discretion for purposes of compliance with Section 422
of the Code or for any other purpose, and shall seek such approval to the extent it deems necessary in its discretion to comply with applicable law or
listing requirements of the New York Stock Exchange or other exchange or securities market. Notwithstanding the foregoing, the Board shall have broad
authority to amend the Plan or any Award under the Plan without the consent of a Participant to the extent it deems necessary or desirable in its
discretion to comply with, take into account changes in, or interpretations of, applicable tax laws, securities laws, employment laws, accounting rules
and other applicable laws, rules and regulations.
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Exhibit 10.2

Name of Participant:
Date of Grant:
Stock Appreciation Rights Granted:

IQVIA HOLDINGS INC.
2026 INCENTIVE AND STOCK AWARD PLAN

AWARD AGREEMENT
(Awarding Stock Appreciation Rights)

THIS AWARD AGREEMENT (this “Agreement”) is made by and between IQVIA Holdings Inc., a Delaware corporation (the “Company”), and
the Participant named above (the “Participant”) pursuant to the provisions of the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan (as
amended from time to time, the “Plan”), which is incorporated herein by reference. Capitalized terms not defined in this Agreement shall have the
meanings given to them in the Plan.

WITNESSETH:

WHEREAS, the Participant is an Eligible Person as set forth in the Plan; and

WHEREAS, the Company considers it desirable and in its best interests that the Participant be given a personal stake in the Company’s growth,
development and financial success through the grant of Stock Appreciation Rights (“SARs”), that may be exercised with respect to all or a portion of the
number of whole shares of Common Stock (“Shares”) set forth on Exhibit A hereto, subject to the terms and conditions set forth in this Agreement and
in the Plan.

NOW, THEREFORE, in consideration of the premises and the mutual agreements set forth herein, the parties agree as follows:

1. Grant of SARs. Pursuant to the Plan, the Company has granted to the Participant, on the grant date listed on Exhibit A hereto (the “Date of
Grant”), SARs that may be exercised with respect to all or a portion of the number of whole Shares set forth on Exhibit A hereto, subject to the terms
and conditions set forth in this Agreement and in the Plan. For the avoidance of doubt, the total number of Shares underlying the SARs is subject to
adjustment pursuant to Section 4.3 of the Plan. For the purposes of this Agreement, if applicable, the “Employer” shall mean the Affiliate or Subsidiary
of the Company that employs the Participant (if the Participant is not directly employed by the Company).

2. Nature of SARs. The SARs provide to the Participant a right to receive, upon exercise of SARs in compliance with this Agreement, payment in
Shares. The number of Shares that shall be delivered to the Participant upon a valid exercise of the SARs, before any reduction for withholding taxes in
accordance with Section 13 herein, shall be determined by multiplying Section 2(a) times Section 2(b) and dividing the resulting product by
Section 2(c), where:

(a) is the number of SARs being exercised;

(b) is the excess of (A) the Fair Market Value of one (1) Share on the date of exercise, over (B) the “Grant Price” per Share set forth on Exhibit A;
and

(c) is the Fair Market Value of one (1) Share on the date of exercise.

Unless otherwise determined by the Company, no fractional Shares will be issued in payment upon the exercise of the SARs. The SARs may not
be exercised until they have vested in accordance with the terms of this Agreement.

3. Term of SAR. Subject to earlier termination under Section 5 hereof or pursuant to the Plan, the SARs shall expire on the date specified on
Exhibit A hereto (the “Expiration Date”). Notwithstanding any other provision hereof or of the Plan, no SARs shall be exercisable after the Expiration
Date.

4. Use of Certain Defined Terms. Capitalized terms used in this Agreement shall have the meaning specified in the Plan, unless a different
meaning is specified herein. The terms set forth below shall have the following meanings:

(a) “Retirement” shall mean retirement from active Service after attaining age 65, or after attaining age 55 and completion of at least five (5) years
of Service with the Company or any of its Subsidiaries or Affiliates (including any acquired entity with respect to which the Committee has determined
to credit pre-acquisition service for this purpose).



5. Termination of SARs. Except as otherwise provided herein, the SARs shall terminate on the earliest to occur of the following:

(a) the Expiration Date;

(b) the 91st day after termination of the Participant’s Service for any reason other than one specified in Section 5 (c) or (d) below;

(c) the 366th day after termination of the Participant’s Service as a result of the Participant’s death or Disability, Retirement or redundancy that is
approved by the Committee for this purpose; or

(d) termination of the Participant’s Service by the Company or the Employer for Cause.

6. Vesting Schedule. Except as set forth herein or in the Plan, the SARs shall become vested on the vesting dates set forth on Exhibit A hereto,
subject to the Participant’s continued Service through the applicable vesting date. If the Participant’s Service terminates for any reason, the SARs, to the
extent not already then vested, will be immediately forfeited and, if the Participant’s Service is terminated by the Company or the Employer for Cause,
vested SARs will also be immediately forfeited, unless otherwise determined by the Committee.

7. Exercise of SAR.

(a) The Participant may exercise vested SARs by giving notice (in such manner as is acceptable to the Company) to the Company of the
Participant’s election to exercise such SARs. This notice shall set forth the number of SARs being exercised. For the avoidance of doubt, the Company
may in its sole discretion establish alternative means to exercise vested SARs, including electronic forms using electronic signatures and interactive
voice response systems using PIN numbers, in a manner directed by the Company, and the SARs shall be deemed to be exercised upon proper
fulfillment of such alternative means.

(b) Promptly following the date the SARs are exercised as provided for herein, payment shall be made to the Participant in Shares, in accordance
with Section 2 hereof. Payment may be made by issuance of Shares in the name of the Participant and delivery of such Shares to the Participant or, in
the discretion of the Company, by issuance and delivery of such Shares to a financial institution for the account of the Participant, or in any other
commercially reasonable manner as may be determined by the Company.

8. Cash Settlement. Notwithstanding any provision in this Agreement to the contrary, the Company may, in its sole discretion, settle the SARs in
the form of (a) a cash payment to the extent settlement in Shares (i) is prohibited under local law, (ii) would require the Participant, the Company and/or
the Employer to obtain the approval of any governmental and/or regulatory body in the Participant’s country of residence (and/or country of Service, if
different), or (iii) is administratively burdensome; or (b) Shares, but require the Participant to immediately exercise and transfer such Shares via any
brokerage firm and/or third party administrator engaged by the Company to hold the Shares and other amounts acquired under the Plan (in which case,
as a condition to the grant of the SARs, the Participant hereby expressly and explicitly authorizes the Company to issue sales instructions on the
Participant’s behalf).

9. Non-Transferability of SARs. The SARs may not be transferred, pledged, hypothecated or assigned except as permitted by Section 15.3 of the
Plan.

10. Restrictions on Shares. This Agreement shall be subject to the restrictions set forth in the Plan, including but not limited to Section 15.5
(Rights as Stockholder), Section 15.6 (Trading Policy and Other Restrictions) and Section 15.8 (Securities Law Compliance), all applicable laws, rules,
and regulations, and to such approvals by any governmental agencies or stock exchange as may be required. The Participant agrees to take all steps the
Committee determines are necessary to comply with all applicable provisions of U.S. federal, state and/or non-U.S. securities law in exercising the
Participant’s rights under this Agreement. The Committee may impose such restrictions on any Shares acquired pursuant to the exercise of the SARs as
it deems advisable, including, without limitation, minimum holding period requirements and/or restrictions under applicable U.S. federal securities laws,
under the requirements of any stock exchange or market upon which Shares are then listed and/or traded, or under any blue sky state and/or non-U.S.
securities laws as may be applicable to the Shares.

11. Forfeiture; Recovery of Compensation. The Committee may cancel, rescind, withhold or otherwise limit or restrict the SARs or delivery of
Shares upon exercise of the SARs at any time if the Participant is not in compliance with all applicable provisions of this Agreement, the Plan
(including, but not limited to, Section 7 and Section 14 of the Plan ) and any compensation recovery policy adopted by the Company, including (but not
limited to) the Restatement Recovery Policy or the Supplemental Incentive-Based Compensation Recovery Policy, as may be applicable to the
Participant, to facilitate compliance
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with applicable law, including in response to the requirements of Section 10D of the Exchange Act, the U.S. Securities and Exchange Commission’s
final rules thereunder, and any applicable listing rules or other rules and regulations implementing the foregoing. In addition, in consideration for the
SARs, the Participant hereby agrees that all outstanding incentive awards that have been made to the Participant under the Plan or otherwise are also
subject to any clawback policy, including (but not limited to) the Restatement Recovery Policy or the Supplemental Incentive-Based Compensation
Recovery Policy, as may be applicable to the Participant. For the avoidance of doubt, the clawback policy may provide for the forfeiture of any
outstanding SARs or the recoupment of any Shares previously issued in connection with any award granted under the Plan. This Section 11 shall not
affect the Company’s ability to pursue any other available rights and remedies under applicable law.

12. Other Undertakings. To protect the interests of the Company and its direct and indirect Affiliates and Subsidiaries (individually, an “IQVIA
Company” and collectively, the “IQVIA Companies”), including the confidential information of the IQVIA Companies and the confidential information
of their respective customers, data suppliers, prospective customers and other companies with which the IQVIA Companies have a business relationship,
and in consideration of the covenants and promises and other valuable consideration described in this Agreement, the Company and the Participant agree
as follows:

(a) The Participant acknowledges and agrees that the Participant is bound by the non-competition, non-solicitation, confidentiality and/or other
covenants contained in one or more restrictive covenant and confidentiality agreements that the Participant has executed with an IQVIA Company,
which covenants and agreements are incorporated herein by reference and shall survive any exercise, expiration, forfeiture or other termination of this
Agreement or the SARs granted hereunder. The Participant also acknowledges and agrees that the Company shall be an Affiliate for purposes of such
restrictive covenant and confidentiality agreements.

(b) The Participant acknowledges that the opportunity to participate in the Plan and the financial benefits that may accrue from such participation,
is good, valuable and sufficient consideration for the following:
 

 
(i) The Participant acknowledges and agrees that the Participant is and will remain bound by the non-competition, non-solicitation,

confidentiality and other covenants contained in the restrictive covenant and confidentiality agreement(s) that the Participant has executed
with any of the IQVIA Companies to the fullest extent permitted by law.

 

 

(ii) The Participant further acknowledges and agrees that if the Participant violates the provisions of an agreement referenced in Section 12(b)
(i) herein that the remedies available for breach of any such covenants shall include the following: (x) to the extent then outstanding, the
forfeiture of the SARs for no consideration, and (y) to the extent the SARs have been exercised on or after the date that is eighteen
(18) months before the Participant’s cessation of Service, with respect to the Shares issued upon such exercise (including Shares withheld
for taxes), the Participant shall pay to the Company an amount equal to (A) the aggregate Fair Market Value of such Shares as of the date
of exercise, plus (B) the excess, if any, of the aggregate proceeds of all sales of such Shares over the amount described under subsection
(A) hereof. For this purpose, the Participant’s earliest sales of Shares following such exercise will be deemed sales of the Shares acquired
upon such exercise.

 

 

(iii) The Participant further acknowledges and agrees to the Company’s application, implementation and enforcement of (a) the policy set forth
in Section 12(b)(ii) of this Agreement and (b) and any provision of applicable law, stock exchange rule or Company policy relating to the
cancellation, recoupment, rescission or payback of compensation and expressly agrees that the Company may take such actions as are
necessary to effectuate such policy (as applicable to the Participant) or applicable law or stock exchange rule or any other applicable
Company policy without further consent or action being required by the Participant. For purposes of this Section 12(b)(iii) and Section 11
of this Agreement, the Participant expressly and explicitly authorizes the Company to issue instructions, on the Participant’s behalf, to any
brokerage firm and/or third party administrator engaged by the Company to hold the Shares and/or other Shares or amounts acquired under
the Plan to re-convey, transfer or otherwise return such Shares and/or other Shares or amounts to the Company. To the extent that the terms
of this Agreement and such applicable policy, law, or stock exchange rule conflict, the terms of such applicable policy, law, or stock
exchange rule shall prevail.

 

 

(iv) By accepting the SARs, the Participant consents to one or more deductions from any amounts any IQVIA Company owes the Participant
from time to time in an aggregate amount equal to all amounts described in Section 12(b)(ii) hereof, to the extent such deductions are
permitted by applicable law. Any such deduction from an amount that constitutes a deferral of compensation under Code Section 409A
may only take place at the time the amount would otherwise be payable to the Participant, except to the extent permitted by Code
Section 409A.
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13. Tax Consequences.

(a) The exercise of SARs and the subsequent disposition of the Shares may cause the Participant to be subject to U.S. federal, state and/or foreign.
taxation. The Participant should consult a tax advisor before exercising the SARs or disposing of the Shares purchased hereunder.

(b) Regardless of any action the Company and/or the Employer takes with respect to any or all income tax (including U.S. federal, state and local
taxes and/or non-U.S. taxes), social insurance, payroll tax, fringe benefit, payment on account or other tax-related items resulting from the SARs
(“Tax-Related Items”), the Participant acknowledges that the ultimate liability for all Tax-Related Items legally due by the Participant is and remains the
Participant’s responsibility and may exceed the amount actually withheld by the Company or the Employer, if any. The Participant also acknowledges
that the Company and the Employer (i) make no representations or undertakings regarding the treatment of any Tax-Related Items in connection with
any aspect of the SARs, including the grant of the SARs, the vesting of the SARs, the exercise of the SARs, the subsequent sale of any Shares acquired
pursuant to the SARs and the receipt of any dividends on any such Shares, and (ii) do not commit to structure the terms of the grant or any aspect of the
SARs to reduce or eliminate the Participant’s liability for Tax-Related Items.

(c) Prior to the delivery of Shares upon exercise of the SARs, if the Participant’s country of residence (and/or the Participant’s country of Service,
if different) requires withholding of Tax-Related Items, unless otherwise determined by the Committee, the Company shall withhold a sufficient number
of whole Shares otherwise issuable upon exercise of the SARs that have an aggregate Fair Market Value sufficient to pay the statutory amount of
Tax-Related Items required to be withheld with respect to the Shares delivered upon such exercise of the SARs. The cash equivalent of the Shares
withheld will be used to settle the obligation to withhold the Tax-Related Items. If the obligation for Tax-Related Items is satisfied by withholding in
Shares, for tax purposes, the Participant will be deemed to have been issued the gross number of Shares that vest, notwithstanding that a number of the
Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the Participant’s participation in the Plan. In
the event that withholding Shares as contemplated herein is prohibited or problematic under applicable law or otherwise may trigger adverse
consequences to the Company or the Employer, the Company and/or the Employer may withhold all or a portion of the Tax-Related Items required to be
withheld with respect to the Shares issuable upon exercise of the SARs in cash from the Participant’s regular salary and/or wages, or other amounts
payable to the Participant. The Company and/or the Employer, or their respective agents, at their discretion, may satisfy their withholding obligations
with respect to Tax-Related Items by any other method of withholding determined by the Committee and permitted under applicable law. The Company
and/or the Employer may withhold or account for Tax-Related Items by considering statutory or other withholding rates, including minimum or
maximum rates applicable in the Participant’s jurisdiction(s). In the event the withholding requirements are not satisfied through the withholding of
Shares by the Company or through the Participant’s regular salary and/or wages or any other amounts payable to the Participant, no Shares will be
issued to the Participant (or the Participant’s estate) upon or following the exercise of the SARs unless and until satisfactory arrangements (as
determined by the Company) have been made by the Participant with respect to the payment of any Tax-Related Items that the Company or the
Employer determines, in its sole discretion, must be withheld or collected with respect to such SARs.

(d) If the Participant becomes subject to taxation in more than one jurisdiction, the Participant acknowledges and agrees that the Company and/or
the Employer may be required to withhold or account for Tax-Related Items in more than one jurisdiction. By accepting the SARs, the Participant
expressly consents and agrees to the withholding of Shares and/or withholding from the Participant’s regular salary and/or wages or other amounts
payable to the Participant as provided for hereunder or any other method permitted by applicable law and under the Plan. All other Tax-Related Items
related to the SARs and any Shares delivered in payment thereof are the Participant’s sole responsibility.

14. Participant Data Privacy. The Company is located at 2400 Ellis Road, Durham, North Carolina 27703, U.S.A. and grants SARs under the Plan
to employees of the Company and its Affiliates and Subsidiaries in its sole discretion. In conjunction with the Company’s grant of the SARs under the
Plan and its ongoing administration of such awards, the Company is providing the following information about its data collection, processing and
transfer practices (“Personal Data Activities”).

(a) Data Collection, Processing and Usage. The Company collects, processes and uses the Participant’s personal data, including but not limited to,
the Participant’s name, home address, email address, telephone number, date of birth, social insurance number or other identification number, salary,
citizenship, job title, any Shares or directorships held in the Company, and details of all SARs or any other equity compensation awards granted,
canceled, vested, or outstanding in the Participant’s favor, which the Company receives from the Participant or the Employer (collectively, “personal
data”). In granting the SARs under the Plan, the Company will collect the Participant’s personal data for purposes of allocating Shares (or cash, if
applicable)
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in settlement of the SARs and implementing, administering and managing the Plan. The Company’s Personal Data Activities are necessary for the
performance of the Company’s contractual obligations under the Plan and pursuant to the Company’s legitimate business interest of managing and
generally administering employee equity awards. The legal basis for the Personal Data Activities is the Company’s legitimate business interest of
implementing, administering and managing the Plan and generally administering equity awards. In those jurisdictions where the Participant’s consent to
the Personal Data Activities is required, the Participant expressly and explicitly consents to the Personal Data Activities as described herein.

(b) Stock Plan Administration Service Provider. The Company transfers the Participant’s personal data to E*TRADE Corporate Financial
Services, Inc. and E*TRADE Securities LLC (collectively, “E*TRADE”), an independent service provider based in the United States of America, which
assists the Company with the implementation, administration and management of the Plan (the “Stock Plan Administrator”). For the sake of clarity, the
Stock Plan Administrator may share information concerning the Participant’s participation in the Plan with the Company for purposes of the ongoing
implementation, administration and operation of the Plan. In the future, the Company may select a different Stock Plan Administrator and share the
Participant’s personal data with another company that serves in a similar manner. The Stock Plan Administrator will open an account for the Participant
to receive and trade Shares acquired under the Plan. The Participant will be asked to agree to separate terms and data processing practices with the Stock
Plan Administrator, which is a condition to the Participant’s ability to participate in the Plan.

(c) International Data Transfers. The Company and the Stock Plan Administrator are based in the United States of America. The Company can
only meet its contractual obligations to the Participant if the Participant’s personal data is transferred to the United States. The Participant should note
that the Participant’s country of residence may have enacted data privacy laws that are different from the United States. When transferring the
Participant’s personal data to the United States, the Company provides appropriate safeguards, such as the EU Standard Contractual Clauses, EU-U.S.
Data Privacy Framework, or other adequate agreements.

(d) Data Retention. The Company will use the Participant’s personal data only as long as is necessary to implement, administer and manage the
Participant’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the
Company no longer needs the Participant’s personal data, the Company will remove it from its systems. If the Company keeps the Participant’s data
longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be to comply with relevant laws or regulations.

(e) Voluntariness and Consequences of Consent Denial or Withdrawal. The Participant’s participation in the Plan and the Participant’s grant of
consent, if required, is purely voluntary. The Participant may reject participation in the Plan or withdraw the Participant’s consent, if applicable, at any
time. If the Participant rejects participation in the Plan, does not consent, if applicable, or withdraws consent, if applicable, the Participant may be
unable to participate in the Plan. This would not affect the Participant’s existing Service or salary; instead, the Participant merely may forfeit the
opportunities associated with the Plan.

(f) Data Subjects Rights. The Participant may have a number of rights under the data privacy laws in the Participant’s country. For example, the
Participant’s rights may include the right to (i) request access to or copies of personal data the Company processes, (ii) request rectification of incorrect
personal data, (iii) request deletion of personal data, (iv) place restrictions on the processing of personal data, (v) lodge complaints with competent
authorities in the Participant’s country of residence (and country of Service, if different) and/or (vi) request a list with the names and addresses of any
potential recipients of the Participant’s personal data. To receive clarification regarding the Participant’s rights or to exercise the Participant’s rights, the
Participant should send an email to privacyofficer@iqvia.com and EU.DPO@iqvia.com.

15. Miscellaneous.

(a) Notices. Notice hereunder shall be given to the Company at its principal place of business, and shall be given to the Participant at the last
address shown in the Company’s records, or in either case at such other address as one party may subsequently furnish to the other party in writing.

(b) Non-US Participants. Notwithstanding any provisions of this Agreement to the contrary, the SARs shall be subject to any additional terms and
conditions for the Participant’s country of residence (and/or country of Service, if different) set forth in the addendum to this Agreement (the
“Addendum”). In all circumstances, any applicable Addendum shall constitute part of this Agreement.

(c) Entire Agreement. This Agreement, Exhibit A, the Addendum (if applicable) and the Plan constitute the entire agreement and understanding
between the Participant and the Company regarding the SARs, and any prior agreements, commitments or negotiations concerning the SARs are
superseded. This Agreement is subject in its entirety to the provisions of the Plan, which are incorporated herein by reference. A copy of the Plan as in
effect on the Date of Grant has been furnished to
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the Participant. By accepting the SARs, the Participant agrees to be bound by the terms of the Plan and this Agreement. In the event of a conflict
between the terms and conditions of this Agreement and the Plan, the Plan shall control, except as expressly provided herein. The Company reserves the
right to impose other requirements on the SARs, any Shares acquired pursuant to the SARs and the Participant’s participation in the Plan to the extent
the Company determines, in its sole discretion, that such other requirements are necessary or advisable in order to comply with local law, rules and
regulations or to facilitate the operation and administration of the SARs and the Plan. Such requirements may include (but are not limited to) requiring
the Participant to sign any agreements or undertakings that may be necessary to accomplish the foregoing. The Participant acknowledges and agrees that
it is the Participant’s express intent that this Agreement, Exhibit A, the Addendum (if applicable) and the Plan and all other documents, notices and legal
proceedings entered into, given or instituted pursuant to the award of SARs, be drawn up in English. If the Participant has received this Agreement,
Exhibit A, the Addendum and the Plan or any other documents related to the award of SARs translated into a language other than English, and if the
meaning of the translated version is different than the English version, the English version shall control unless otherwise required by applicable law. The
headings preceding the text of the sections hereof are inserted solely for convenience of reference, and shall not constitute a part of this Agreement, nor
shall they affect its meaning, construction or effect.

(d) Severability. Any provision of this Agreement, Exhibit A, or the Addendum that is deemed invalid, illegal or unenforceable in any jurisdiction
shall, as to that jurisdiction and subject to this Section, be ineffective to the extent of such invalidity, illegality or unenforceability, without affecting in
any way the remaining provisions thereof in such jurisdiction or rendering that or any other provisions of this Agreement, Exhibit A, and the Addendum
invalid, illegal, or unenforceable in any other jurisdiction. If any covenant should be deemed invalid, illegal or unenforceable because its scope is
considered excessive, such covenant shall be modified so that the scope of the covenant is reduced only to the minimum extent necessary to render the
modified covenant valid, legal and enforceable. No waiver of any provision or violation of this Agreement or the Addendum by the Company shall be
implied by the Company’s forbearance or failure to take action.

(e) Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and this Agreement
shall inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth herein and in the Plan, the terms
and conditions of the Plan and this Agreement shall be binding upon the Participant and the Participant’s Beneficiaries, heirs, executors, administrators,
successors and assigns.

(f) Governing Law. This Agreement and all claims arising out of or based upon this Agreement or relating to the subject matter hereof shall be
governed by and construed in accordance with the Delaware General Corporation Law, to the extent applicable, other laws (including those governing
contracts) of the State of Delaware, without giving effect to principles of conflicts of laws, and applicable federal law. Any legal proceeding arising out
of the Plan or this Agreement shall be brought exclusively in the federal or state courts located in the State of Delaware. The Participant agrees to submit
to personal jurisdiction and to venue in those courts. The Participant further agrees to waive all legal challenges and defenses to the appropriateness of
Delaware as the site of any such legal proceeding and to the application of the laws of the State of Delaware and any applicable U.S. federal laws.

(g) Code Section 409A; No Deferral of Compensation. The SARs are intended to be exempt from the requirements of Code Section 409A. The
Plan and this Agreement shall be administered and interpreted in a manner consistent with this intent. If the Company determines that this Agreement is
subject to Code Section 409A and that it has failed to comply with the requirements of Code Section 409A, the Company may, at the Company’s sole
discretion and without the Participant’s consent, amend this Agreement to cause the terms and conditions of this Agreement to comply with Code
Section 409A or be exempt from Code Section 409A. Notwithstanding the foregoing, in no event shall the Company or its Subsidiaries or Affiliates or
the Employer be liable for all or any portion of any taxes, penalties, interest or other expenses that may be incurred by the Participant on account of
non-compliance with Code Section 409A.

16. Participant Acknowledgements.

(a) In accepting the SARs, the Participant acknowledges and agrees: (i) that the Plan is discretionary in nature and may be amended, cancelled,
suspended or terminated by the Company at any time; (ii) that the grant of the SARs does not create any contractual or other right to receive future
grants of SARs or any right to continue Service with any IQVIA Company (for the vesting period or otherwise); (iii) that the Participant remains subject
to discharge from such relationship to the same extent as if the SARs had not been granted; (iv) that all determinations with respect to any such future
grants, including, but not limited to, when and on what terms they shall be made, will be at the sole discretion of the Committee; (v) that participation in
the Plan is voluntary; (vi) that the value of the SARs is an extraordinary item of compensation that is outside the scope of the Participant’s Services
contract if any; (vii) that the future value of the underlying Shares is unknown, indeterminable and cannot be predicted with certainty; and (viii) that the
grant of SARs is not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service
payments, bonuses, long-service awards, pension or retirement benefits or similar benefits.
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(b) The issuance of Shares upon exercise of the SARs will be contingent upon the Company’s receipt of any agreement, statement or other
evidence that the Company and/or the Committee may require to satisfy itself that the issuance of Shares pursuant to the exercise of the SARs and any
subsequent resale of the Shares will be in compliance with all applicable laws and regulations and with the requirements hereof and of the Plan. The
determination of the Committee as to such compliance shall be final and binding on the Participant. The Participant shall not be deemed to be the holder
of, or to have any dividend or other rights of a holder with respect to, any Shares subject to the SARs unless and until the SARs shall have been
exercised pursuant to the terms hereof and of the Plan, the Company shall have issued and delivered the Shares to the Participant in accordance with this
Agreement, and the Participant’s name shall have been entered as the stockholder of record on the books of the Company (if an alternative method of
delivery is elected by the Company under this Agreement, the Participant will be required to take appropriate steps to cause any nominee to transfer
shares into the name of the Participant in order for the Participant to become a record holder of the Shares). Thereupon, the Participant shall have full
voting, dividend and other ownership rights with respect to such Shares.

(c) The grant of the SARs does not give the Participant any right to be retained in the employ or service of the Company or any of its Subsidiaries
or Affiliates, affect the right of the Company or any of its Subsidiaries or Affiliates, to discharge (as may otherwise be permitted under local law) or
discipline the Participant at any time, or affect any right of the Participant to terminate their Service at any time.

(d) The grant of the SARs under the Plan is a one-time benefit and does not create any contractual or other right to receive SARs or benefits in lieu
of SARs in the future. The terms of future SARs, if any, will be determined by the Committee in its sole discretion, including, but not limited to, the
form and timing of such award, the number of Shares subject to the SARs, and the vesting provisions applicable to the SARs.

(e) The grant of the SAR is not intended to be a public offering of securities in the Participant’s country of residence (and country of Service, if
different). The Company has not submitted any registration statement, prospectus or other filings with the local securities authorities (unless otherwise
required under local law), and the grant of the SARs is not subject to the supervision of the local securities authorities. No employee of the Company or
any of the Company’s Affiliates and Subsidiaries is permitted to advise the Participant on whether the Participant should acquire Shares by exercising
the SAR under the Plan. Investment in Shares involves a degree of risk. Before deciding to acquire Shares by exercising the SARs, the Participant
should carefully consider all risk factors relevant to the acquisition of Shares under the Plan and the Participant should carefully review all of the
materials related to the SARs and the Plan. In addition, the Participant should consult with the Participant’s personal advisor for professional investment
advice.

(f) As a condition to the grant of the SARs, the Participant agrees to repatriate all payments attributable to the Shares and/or cash acquired under
the Plan in accordance with local foreign exchange rules and regulations in the Participant’s country of residence (and country of Service, if different).
In addition, the Participant also agrees to take any and all actions, and consents to any and all actions taken by the Company, its Affiliates, Subsidiaries
and/or the Employer, as may be required to allow the Company, its Affiliates, Subsidiaries and/or the Employer to comply with local laws, rules and
regulations in the Participant’s country of residence (and country of Service, if different). Finally, the Participant agrees to take any and all actions as
may be required to comply with the Participant’s personal obligations under local laws, rules and regulations in the Participant’s country of residence
(and country of Service, if different).

17. Acceptance. If the Participant does not want to accept the SARs on the terms and conditions set out in this Agreement, the Plan and/or any
related documents, the Participant may choose the “Decline” button. The SARs will then be cancelled and no other benefit will be due to the Participant
in lieu thereof. If the Participant does not “Decline” the SARs within ten (10) days receipt of this Agreement, the Participant shall be deemed to have
accepted the SARs and shall be deemed to have agreed to the terms and conditions set out in this Agreement, Exhibit A, the Addendum (as applicable),
the Plan and/or any related documents. By choosing the “Accept” button, the Participant accepts the SARs as described herein and agrees to the terms
and conditions set out in this Agreement, Exhibit A, the Addendum (as applicable), the Plan and any related documents. Copies of the Plan and such
related documents are being provided to the Participant as part of this Agreement.
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IQVIA HOLDINGS INC.

[Name]
[Title]
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Exhibit 10.3

Name of Participant:
Date of Grant:
Performance Stock Units Granted:

IQVIA HOLDINGS INC.
2026 INCENTIVE AND STOCK AWARD PLAN

AWARD AGREEMENT
(Awarding Performance Stock Units)

THIS AWARD AGREEMENT (this “Agreement”) is made by and between IQVIA Holdings Inc., a Delaware corporation (the “Company”), and
the Participant named above (the “Participant”) pursuant to the provisions of the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan (as
amended from time to time, the “Plan”), which is incorporated herein by reference. Capitalized terms not defined in this Agreement shall have the
meanings given to them in the Plan.

WITNESSETH:

WHEREAS, the Participant is an Eligible Person as set forth in the Plan; and

WHEREAS, the Company considers it desirable and in its best interests that the Participant be given a personal stake in the Company’s growth,
development and financial success through the grant of performance stock units (the “PSUs”) providing an opportunity to earn shares of Common Stock
(“Shares”), subject to the vesting and other terms and conditions set forth herein. Each PSUs represents an unfunded and unsecured right to receive one
Share, with the number of Shares (if any) issued determined in accordance with Exhibit A. PSUs are not property or Shares prior to settlement.

NOW, THEREFORE, in consideration of the premises and the mutual agreements set forth herein, the parties agree as follows:

1. Grant of PSUs. Pursuant to the Plan, the Company has granted to the Participant, on the grant date listed on Exhibit A hereto (the “Date of
Grant”) an award of PSUs with respect to the number of Shares set forth on Exhibit A, subject to the performance goals and other terms and conditions
set forth herein (including Exhibit A) and the Plan. For the avoidance of doubt, the total number of PSUs is subject to adjustment pursuant to Section 4.3
of the Plan. For purposes of this Agreement, if applicable, the “Employer” shall mean the Affiliate or Subsidiary of the Company that employs the
Participant (if the Participant is not directly employed by the Company).

2. Vesting. The PSUs are subject to forfeiture until they become earned and they vest. Subject to the terms and conditions set forth in this
Agreement and the Plan, and unless earlier terminated or forfeited, the PSUs will become earned and will vest in accordance with the terms of
Exhibit A.

3. Treatment upon Termination.

(a) If the Participant’s Service ceases for any reason prior to the end of the Performance Period (as defined in Exhibit A), the PSUs will be
forfeited immediately for no consideration, unless otherwise determined by the Committee.

(b) Any outstanding PSUs that do not vest in accordance with the terms set forth in Exhibit A will terminate on the Determination Date (as defined
in Exhibit A), without any consideration due to the Participant, subject to earlier termination as provided for herein.

(c) Other provisions of the Plan and this Agreement, including Sections 7 and 8 of this Agreement, may result in the termination of PSUs prior to
the end of the Performance Period or the Determination Date, as applicable.

4. Settlement of PSUs.

(a) Time of Settlement. Not later than thirty (30) days following the Determination Date (as defined in Exhibit A), but in no event later than March
15th of the year following the year in which the Performance Period ends, the Company shall deliver to the Participant the number of Shares that become
earned and that vest on the Determination Date, determined in accordance with Exhibit A. Payment may be made by issuance of Shares in the name of
the Participant and delivery of such Shares to the Participant or, in the discretion of the Company, by issuance and delivery of such Shares to a financial
institution for the account of the Participant, or in any other commercially reasonable manner as may be determined by the Company.



(b) Cash Settlement. Notwithstanding any provision in this Agreement to the contrary, the Company may, in its sole discretion, settle the PSUs in
the form of (1) a cash payment to the extent settlement in Shares (i) is prohibited under local law, (ii) would require the Participant, the Company and/or
the Employer to obtain the approval of any governmental and/or regulatory body in the Participant’s country of residence (and/or country of Service, if
different), or (iii) is administratively burdensome; or (2) Shares, but require the Participant to immediately transfer such Shares via any brokerage firm
and/or third party administrator engaged by the Company to hold the Shares and other amounts acquired under the Plan (in which case, as a condition to
the grant of the PSUs, the Participant hereby expressly and explicitly authorizes the Company to issue sales instructions on the Participant’s behalf).

5. Non-Transferability of PSUs. The PSUs may not be transferred, pledged, hypothecated or assigned except as permitted by Section 15.3 of the
Plan.

6. Restrictions on Shares. This Agreement shall be subject to the restrictions set forth in the Plan, including but not limited to Section 15.5 (Rights
as Stockholder), Section 15.6 (Trading Policy and Other Restrictions) and Section 15.8 (Securities Law Compliance), all applicable laws, rules, and
regulations, and to such approvals by any governmental agencies or stock exchange as may be required. The Participant agrees to take all steps the
Committee determines are necessary to comply with all applicable provisions of U.S. federal, state, and/or non-U.S. securities law in exercising the
Participant’s rights under this Agreement. The Committee may impose such restrictions on any Shares acquired pursuant to the vesting and settlement of
the PSUs as it deems advisable, including without limitation, minimum holding period requirements and/or restrictions under applicable U.S. federal
securities laws, under the requirements of any stock exchange or market upon which Shares are then listed and/or traded, or under any blue sky, state
and/or non-U.S. securities laws as may be applicable to the Shares.

7. Forfeiture; Recovery of Compensation. The Committee may cancel, rescind, withhold or otherwise limit or restrict the PSUs or delivery of
Shares upon settlement of the PSUs at any time if the Participant is not in compliance with all applicable provisions of this Agreement, the Plan
(including, but not limited to, Section 7 and Section 14 of the Plan ) and any compensation recovery policy adopted by the Company, including (but not
limited to) the Restatement Recovery Policy or the Supplemental Incentive-Based Compensation Recovery Policy, as may be applicable to the
Participant, to facilitate compliance with applicable law, including in response to the requirements of Section 10D of the Exchange Act, the U.S.
Securities and Exchange Commission’s final rules thereunder, and any applicable listing rules or other rules and regulations implementing the foregoing.
In addition, in consideration for the PSUs, the Participant hereby agrees that all outstanding incentive awards that have been made to the Participant
under the Plan or otherwise are also subject to any clawback policy, including (but not limited to) the Restatement Recovery Policy or the Supplemental
Incentive-Based Compensation Recovery Policy, as may be applicable to the Participant. For the avoidance of doubt, the clawback policy may provide
for the forfeiture of any outstanding PSUs or the recoupment of any Shares previously issued in connection with any award granted under the Plan. This
Section 7 shall not affect the Company’s ability to pursue any other available rights and remedies under applicable law.

8. Other Undertakings. To protect the interests of the Company and its direct and indirect Affiliates and Subsidiaries (individually, an “IQVIA
Company” and collectively, the “IQVIA Companies”), including the confidential information of the IQVIA Companies and the confidential information
of their respective customers, data suppliers, prospective customers and other companies with which the IQVIA Companies have a business relationship,
and in consideration of the covenants and promises and other valuable consideration described in this Agreement, the Company and the Participant agree
as follows:

(a) The Participant acknowledges and agrees that the Participant is bound by the non-competition, non-solicitation, confidentiality and/or other
covenants contained in one or more restrictive covenant and confidentiality agreements that the Participant has executed with an IQVIA Company,
which covenants and agreements are incorporated herein by reference and shall survive any settlement, expiration, forfeiture or other termination of this
Agreement or the PSUs granted hereunder. The Participant also acknowledges and agrees that the Company shall be an Affiliate for purposes of such
restrictive covenant and confidentiality agreements.

(b) The Participant acknowledges that the opportunity to participate in the Plan and the financial benefits that may accrue from such participation
is good, valuable and sufficient consideration for the following:
 

 
(i) The Participant acknowledges and agrees that the Participant is and will remain bound by the non-competition, non-solicitation,

confidentiality and other covenants contained in the restrictive covenant and confidentiality agreement(s) that the Participant has executed
with any of the IQVIA Companies to the fullest extent permitted by law.
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(ii) The Participant further acknowledges and agrees that if the Participant violates the provisions of an agreement referenced in Section 8(b)
(i) herein that the remedies available for breach of any such covenants shall include the following: (x) to the extent then outstanding, the
forfeiture of the PSUs for no consideration, and (y) to the extent the PSUs have been settled on or after the date that is eighteen
(18) months before the Participant’s cessation of Service, with respect to the Shares issued upon such settlement (including Shares
withheld for taxes), the Participant shall pay to the Company an amount equal to (A) the aggregate Fair Market Value of such Shares as of
the date of settlement, plus (B) the excess, if any, of the aggregate proceeds of all sales of such Shares over the amount described under
subsection (A) hereof. For this purpose, the Participant’s earliest sales of Shares following such settlement will be deemed sales of the
Shares acquired upon such settlement.

 

 

(iii) The Participant further acknowledges and agrees to the Company’s application, implementation and enforcement of (a) the policy set forth
in Section 8(b)(ii) of this Agreement and (b) any provision of applicable law, stock exchange rule or Company policy relating to the
cancellation, recoupment, rescission or payback of compensation and expressly agrees that the Company may take such actions as are
necessary to effectuate such policy (as applicable to the Participant) or applicable law or stock exchange rule or any other applicable
Company policy without further consent or action being required by the Participant. For purposes of this Section 8(b)(iii) and Section 7 of
this Agreement, the Participant expressly and explicitly authorizes the Company to issue instructions, on the Participant’s behalf, to any
brokerage firm and/or third party administrator engaged by the Company to hold the Shares and/or other Shares or amounts acquired under
the Plan to re-convey, transfer or otherwise return such Shares and/or other Shares or amounts to the Company. To the extent that the terms
of this Agreement and such applicable policy, law or stock exchange rule conflict, the terms of such applicable policy, law or stock
exchange rule shall prevail.

 

 

(iv) By accepting the PSUs, the Participant consents to one or more deductions from any amounts any IQVIA Company owes the Participant
from time to time in an aggregate amount equal to all amounts described in Section 8(b)(ii) hereof, to the extent such deductions are
permitted by applicable law. Any such deduction from an amount that constitutes a deferral of compensation under Code Section 409A
may only take place at the time the amount would otherwise be payable to the Participant, except to the extent permitted by Code
Section 409A.

9. Tax Consequences.

(a) The vesting of the PSUs, the delivery of Shares and the subsequent disposition of those Shares may cause the Participant to be subject to U.S.
federal, state and/or foreign taxation. The Participant should consult a tax advisor regarding the tax implications of receiving and disposing of Shares.

(b) Regardless of any action the Company and/or the Employer takes with respect to any or all income tax (including U.S. federal, state and local
taxes or non-U.S. taxes), social insurance, payroll tax, fringe benefit, payment on account or other tax-related items resulting from the PSUs
(“Tax-Related Items”), the Participant acknowledges that the ultimate liability for all Tax-Related Items legally due by the Participant is and remains the
Participant’s responsibility and may exceed the amount actually withheld by the Company or the Employer, if any. The Participant also acknowledges
that the Company and the Employer (a) make no representations or undertakings regarding the treatment of any Tax-Related Items in connection with
any aspect of the PSUs, including the grant of the PSUs, the vesting of the PSUs, the subsequent issuance or sale of any Shares acquired pursuant to the
PSUs and the receipt of any dividends on any such Shares, and (b) do not commit to structure the terms of the grant or any aspect of the PSUs to reduce
or eliminate the Participant’s liability for Tax-Related Items.

(c) Prior to the delivery of Shares upon the vesting of the Participant’s PSUs, if the Participant’s country of residence (and/or the country of
Service, if different) requires withholding of Tax-Related Items, unless otherwise determined by the Committee, the Company shall withhold a sufficient
number of whole Shares otherwise issuable upon the vesting of the PSUs that have an aggregate Fair Market Value sufficient to pay the statutory amount
of Tax-Related Items required to be withheld with respect to the Shares delivered upon such vesting of the PSUs. The cash equivalent of the Shares
withheld will be used to settle the obligation to withhold the Tax-Related Items. If the obligation for Tax-Related Items is satisfied by withholding in
Shares, for tax purposes, the Participant will be deemed to have been issued the gross number of Shares that vest, notwithstanding that a number of the
Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the Participant’s participation in the Plan. In
the event that withholding Shares as contemplated herein is prohibited or problematic under applicable law or otherwise may trigger adverse
consequences to the Company or the Employer, the Company and/or the Employer may withhold all or a portion of the Tax-Related Items required to be
withheld with respect to the Shares issued hereunder in cash from the Participant’s regular salary and/or wages or any other amounts payable to the
Participant. The Company and/or the Employer, or their respective agents, at their discretion, may satisfy their withholding obligations with respect to
Tax-Related Items by any other method of withholding determined by the Committee and permitted under applicable law. The Company and/or the
Employer may withhold or account for Tax-Related Items by considering statutory or other withholding rates, including minimum or maximum rates
applicable in the Participant’s jurisdiction(s). In the event the withholding requirements are not satisfied through the
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withholding of Shares by the Company or through the Participant’s regular salary and/or wages or other amounts payable to the Participant, no Shares
will be issued to the Participant (or the Participant’s estate) upon or following the vesting of the PSUs unless and until satisfactory arrangements (as
determined by the Company) have been made by the Participant with respect to the payment of any Tax-Related Items that the Company or the
Employer determines, in its sole discretion, must be withheld or collected with respect to such PSUs.

(d) If the Participant becomes subject to taxation in more than one jurisdiction, the Participant acknowledges and agrees that the Company and/or
the Employer may be required to withhold or account for Tax-Related Items in more than one jurisdiction. By accepting this grant of PSUs, the
Participant expressly consents and agrees to the withholding of Shares and/or withholding from the Participant’s regular salary and/or wages or other
amounts payable to the Participant as provided for hereunder or any other method permitted by applicable law and under the Plan. All other Tax-Related
Items related to the PSUs and any Shares delivered in payment thereof are the Participant’s sole responsibility.

10. Participant Data Privacy. The Company is located at 2400 Ellis Road, Durham, North Carolina 27703, U.S.A. and grants PSUs under the Plan
to employees of the Company and its Affiliates and Subsidiaries in its sole discretion. In conjunction with the Company’s grant of the PSUs under the
Plan and its ongoing administration of such awards, the Company is providing the following information about its data collection, processing and
transfer practices (“Personal Data Activities”).

(a) Data Collection, Processing and Usage. The Company collects, processes and uses the Participant’s personal data, including but not limited to,
the Participant’s name, home address, email address, telephone number, date of birth, social insurance number or other identification number, salary,
citizenship, job title, any Shares or directorships held in the Company, and details of all PSUs or any other equity compensation awards granted,
canceled, vested, or outstanding in the Participant’s favor, which the Company receives from the Participant or the Employer (collectively, “personal
data”). In granting the PSUs under the Plan, the Company will collect the Participant’s personal data for purposes of allocating Shares (or cash, if
applicable) in settlement of the PSUs and implementing, administering and managing the Plan. The Company’s Personal Data Activities are necessary
for the performance of the Company’s contractual obligations under the Plan and pursuant to the Company’s legitimate business interest of managing
and generally administering employee equity awards. The legal basis for the Personal Data Activities is the Company’s legitimate business interest of
implementing, administering and managing the Plan and generally administering equity awards. In those jurisdictions where the Participant’s consent to
the Personal Data Activities is required, the Participant expressly and explicitly consents to the Personal Data Activities as described herein.

(b) Stock Plan Administration Service Provider. The Company transfers the Participant’s personal data to E*TRADE Corporate Financial
Services, Inc. and E*TRADE Securities LLC (collectively, “E*TRADE”), an independent service provider based in the United States of America, which
assists the Company with the implementation, administration and management of the Plan (the “Stock Plan Administrator”). For the sake of clarity, the
Stock Plan Administrator may share information concerning the Participant’s participation in the Plan with the Company for purposes of the ongoing
implementation, administration and operation of the Plan. In the future, the Company may select a different Stock Plan Administrator and share the
Participant’s personal data with another company that serves in a similar manner. The Stock Plan Administrator will open an account for the Participant
to receive and trade Shares acquired under the Plan. The Participant will be asked to agree to separate terms and data processing practices with the Stock
Plan Administrator, which is a condition to the Participant’s ability to participate in the Plan.

(c) International Data Transfers. The Company and the Stock Plan Administrator are based in the United States of America. The Company can
only meet its contractual obligations to the Participant if the Participant’s personal data is transferred to the United States. The Participant should note
that the Participant’s country of residence may have enacted data privacy laws that are different from the United States. When transferring the
Participant’s personal data to the United States, the Company provides appropriate safeguards, such as the EU Standard Contractual Clauses, EU-U.S.
Data Privacy Framework, or other adequate agreements.

(d) Data Retention. The Company will use the Participant’s personal data only as long as is necessary to implement, administer and manage the
Participant’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the
Company no longer needs the Participant’s personal data, the Company will remove it from its systems. If the Company keeps the Participant’s data
longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be to comply with relevant laws or regulations.

(e) Voluntariness and Consequences of Consent Denial or Withdrawal. The Participant’s participation in the Plan and the Participant’s grant of
consent, if required, is purely voluntary. The Participant may reject participation in the Plan or withdraw the Participant’s consent, if applicable, at any
time. If the Participant rejects participation in the Plan, does not consent, if applicable, or withdraws consent, if applicable, the Participant may be
unable to participate in the Plan. This would not affect the Participant’s existing Service or salary; instead, the Participant merely may forfeit the
opportunities associated with the Plan.
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(f) Data Subjects Rights. The Participant may have a number of rights under the data privacy laws in the Participant’s country. For example, the
Participant’s rights may include the right to (i) request access to or copies of personal data the Company processes, (ii) request rectification of incorrect
personal data, (iii) request deletion of personal data, (iv) place restrictions on the processing of personal data, (v) lodge complaints with competent
authorities in the Participant’s country of residence (and country of Service, if different) and/or (vi) request a list with the names and addresses of any
potential recipients of the Participant’s personal data. To receive clarification regarding the Participant’s rights or to exercise the Participant’s rights, the
Participant should send an email to privacyofficer@iqvia.com and EU.DPO@iqvia.com.

11. Miscellaneous.

(a) Notices. Notice hereunder shall be given to the Company at its principal place of business, and shall be given to the Participant at the last
address shown in the Company’s records, or in either case at such other address as one party may subsequently furnish to the other party in writing.

(b) Non-US Participants. Notwithstanding any provisions of this Agreement to the contrary, the PSUs shall be subject to any additional terms and
conditions for the Participant’s country of residence (and/or country of Service, if different) set forth in the addendum to this Agreement (the
“Addendum”). In all circumstances, any applicable Addendum shall constitute part of this Agreement.

(c) Entire Agreement. This Agreement, Exhibit A, the Addendum (if applicable) and the Plan constitute the entire agreement and understanding
between the Participant and the Company regarding the PSUs, and any prior agreements, commitments or negotiations concerning the PSUs are
superseded. This Agreement is subject in its entirety to the provisions of the Plan, which are incorporated herein by reference. A copy of the Plan as in
effect on the Date of Grant has been furnished to the Participant. By accepting this award of PSUs, the Participant agrees to be bound by the terms of the
Plan and this Agreement. In the event of a conflict between the terms and conditions of this Agreement and the Plan, the Plan shall control, except as
expressly provided herein. The Company reserves the right to impose other requirements on the PSUs, any Shares acquired pursuant to the PSUs and the
Participant’s participation in the Plan to the extent the Company determines, in its sole discretion, that such other requirements are necessary or
advisable in order to comply with local law, rules and regulations or to facilitate the operation and administration of the PSUs and the Plan. Such
requirements may include (but are not limited to) requiring the Participant to sign any agreements or undertakings that may be necessary to accomplish
the foregoing. The Participant acknowledges and agrees that it is the Participant’s express intent that this Agreement, Exhibit A, the Addendum (if
applicable), the Plan and all other documents, notices and legal proceedings entered into, given or instituted pursuant to the award of PSUs, be drawn up
in English. If the Participant has received this Agreement, Exhibit A, the Addendum, the Plan or any other documents related to the award of PSUs
translated into a language other than English, and if the meaning of the translated version is different than the English version, the English version shall
control unless otherwise required by applicable law. The headings preceding the text of the sections hereof are inserted solely for convenience of
reference, and shall not constitute a part of this Agreement, nor shall they affect its meaning, construction or effect.

(d) Severability. Any provision of this Agreement, Exhibit A, or the Addendum that is deemed invalid, illegal or unenforceable in any jurisdiction
shall, as to that jurisdiction and subject to this Section, be ineffective to the extent of such invalidity, illegality or unenforceability, without affecting in
any way the remaining provisions thereof in such jurisdiction or rendering that or any other provisions of this Agreement, Exhibit A, and the Addendum
invalid, illegal, or unenforceable in any other jurisdiction. If any covenant should be deemed invalid, illegal or unenforceable because its scope is
considered excessive, such covenant shall be modified so that the scope of the covenant is reduced only to the minimum extent necessary to render the
modified covenant valid, legal and enforceable. No waiver of any provision or violation of this Agreement or the Addendum by the Company shall be
implied by the Company’s forbearance or failure to take action.

(e) Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and this Agreement
shall inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth herein and in the Plan, the terms
and conditions of the Plan and this Agreement shall be binding upon the Participant and the Participant’s Beneficiaries, heirs, executors, administrators,
successors and assigns.

(f) Governing Law. This Agreement and all claims arising out of or based upon this Agreement or relating to the subject matter hereof shall be
governed by and construed in accordance with the Delaware General Corporation Law, to the extent applicable, other laws (including those governing
contracts) of the State of Delaware, without giving effect to principles of conflicts of laws, and applicable federal law. Any legal proceeding arising out
of the Plan or this Agreement shall be brought exclusively in the federal or state courts located in the State of Delaware. The Participant agrees to submit
to personal jurisdiction and to venue in those courts. The Participant further agrees to waive all legal challenges and defenses to the appropriateness of
Delaware as the site of any such legal proceeding and to the application of the laws of the State of Delaware and any applicable U.S. federal laws.
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(g) Code Section 409A; No Deferral of Compensation. The PSUs are intended to be exempt from the requirements of Code Section 409A. The
Plan and this Agreement shall be administered and interpreted in a manner consistent with this intent. If the Company determines that this Agreement is
subject to Code Section 409A and that it has failed to comply with the requirements of Code Section 409A, the Company may, at the Company’s sole
discretion and without Participant consent, amend this Agreement to cause the terms and conditions of this Agreement to comply with Code
Section 409A or be exempt from Code Section 409A. Notwithstanding the foregoing, in no event shall the Company or its Subsidiaries or Affiliates or
the Employer be liable for all or any portion of any taxes, penalties, interest or other expenses that may be incurred by the Participant on account of
non-compliance with Code Section 409A.

12. Participant Acknowledgements.

(a) In accepting the PSUs, the Participant acknowledges and agrees: (i) that the Plan is discretionary in nature and may be amended, cancelled,
suspended or terminated by the Company at any time; (ii) that the grant of PSUs does not create any contractual or other right to receive future grants of
PSUs or any right to continue Service with any IQVIA Company (for the vesting period or otherwise); (iii) that the Participant remains subject to
discharge from such relationship to the same extent as if the PSUs had not been granted; (iv) that all determinations with respect to any such future
grants, including, but not limited to, when and on what terms they shall be made, will be at the sole discretion of the Committee; (v) that participation in
the Plan is voluntary; (vi) that the value of the PSUs is an extraordinary item of compensation that is outside the scope of the Participant’s Services
contract if any; (vii) that the future value of the underlying Shares is unknown, indeterminable and cannot be predicted with certainty; and (viii) that the
PSUs are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service payments,
bonuses, long-service awards, pension or retirement benefits or similar benefits.

(b) The issuance of Shares upon settlement of the PSUs will be contingent upon the Company’s receipt of any agreement, statement or other
evidence that the Company and/or the Committee may require to satisfy itself that the issuance of Shares pursuant to the settlement of the PSUs and any
subsequent resale of the Shares will be in compliance with all applicable laws and regulations and with the requirements hereof and of the Plan. The
determination of the Committee as to such compliance shall be final and binding on the Participant. The Participant shall not be deemed to be the holder
of, or to have any rights with respect to dividends or other rights of a holder with respect to, any Shares underlying the PSUs unless and until the
Company shall have issued and delivered the Shares to the Participant in accordance with this Agreement, and the Participant’s name shall have been
entered as the stockholder of record on the books of the Company (if an alternative method of delivery is elected by the Company under this Agreement,
the Participant will be required to take appropriate steps to cause any nominee to transfer Shares into the name of the Participant in order for the
Participant to become a record holder of the Shares). Thereupon, the Participant shall have full voting, dividend and other ownership rights with respect
to such Shares.

(c) Neither the grant of the PSUs, nor the issuance of Shares in settlement of the PSUs, will give the Participant any right to be retained in the
employ or service of the Company or any of its Subsidiaries or Affiliates, affect the right of the Company or any of its Subsidiaries or Affiliates, to
discharge (as may otherwise be permitted under local law) or discipline the Participant at any time, or affect any right of the Participant to terminate
their Service at any time.

(d) The grant of the PSUs under the Plan is a one-time benefit and does not create any contractual or other right to receive PSUs or benefits in lieu
of PSUs in the future. The terms of future PSUs, if any, will be determined by the Committee in its sole discretion, including, but not limited to, the form
and timing of such award, the number of Shares subject to the PSUs, and the vesting provisions applicable to the PSUs.

(e) The grant of PSUs is not intended to be a public offering of securities in the Participant’s country of residence (and country of Service, if
different). The Company has not submitted any registration statement, prospectus or other filings with the local securities authorities (unless otherwise
required under local law), and the grant of the PSUs is not subject to the supervision of the local securities authorities.

(f) As a condition to the PSUs, the Participant agrees to repatriate all payments attributable to the Shares and/or cash acquired under the Plan in
accordance with local foreign exchange rules and regulations in the Participant’s country of residence (and country of Service, if different). In addition,
the Participant also agrees to take any and all actions, and consents to any and all actions taken by the Company, its Affiliates, Subsidiaries and/or the
Employer, as may be required to allow the Company, its Affiliates, Subsidiaries and/or the Employer to comply with local laws, rules and regulations in
the Participant’s country of residence (and country of Service, if different). Finally, the Participant agrees to take any and all actions as may be required
to comply with the Participant’s personal obligations under local laws, rules and regulations in the Participant’s country of residence (and country of
Service, if different).

13. Acceptance. If the Participant does not want to accept the PSUs on the terms and conditions set out in this Agreement, the Plan and/or any
related documents, the Participant may choose the “Decline” button. The PSUs will then be cancelled and no other benefit will be due to the Participant
in lieu thereof. If the Participant does not “Decline” the PSUs within ten (10) days receipt of this Agreement, the Participant shall be deemed to have
accepted the PSUs and shall be deemed to have agreed to the terms and conditions set out in this Agreement, the Plan, Exhibit A, the Addendum (as
applicable) and/or any related
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documents. By choosing the “Accept” button, the Participant accepts the PSUs as described herein and agrees to the terms and conditions set out in this
Agreement, Exhibit A, the Addendum (as applicable), the Plan and any related documents. Copies of the Plan and such related documents are being
provided to the Participant as part of this Agreement.
 
IQVIA HOLDINGS INC.

[Name]
[Title]
 

7



Exhibit 10.4

Name of Participant:
Date of Grant:
Restricted Stock Units Granted:

IQVIA HOLDINGS INC.
2026 INCENTIVE AND STOCK AWARD PLAN

AWARD AGREEMENT
(Awarding Restricted Stock Units)

THIS AWARD AGREEMENT (this “Agreement”) is made by and between IQVIA Holdings Inc., a Delaware corporation (the “Company”), and
the Participant named above (the “Participant”) pursuant to the provisions of the IQVIA Holdings Inc. 2026 Incentive and Stock Award Plan (as
amended from time to time, the “Plan”), which is incorporated herein by reference. Capitalized terms not defined in this Agreement shall have the
meanings given to them in the Plan.

WITNESSETH:

WHEREAS, the Participant is an Eligible Person as set forth in the Plan; and

WHEREAS, the Company considers it desirable and in its best interests that the Participant be given a personal stake in the Company’s growth,
development and financial success through the grant of Restricted Stock Units (the “RSUs”) that will settle in shares of Common Stock (“Shares”) when
and as they vest. Each RSU represents an unfunded and unsecured right to receive one Share. The RSUs are not property or Shares prior to settlement.

NOW, THEREFORE, in consideration of the premises and the mutual agreements set forth herein, the parties agree as follows:

1. Grant of RSUs. Pursuant to the Plan, the Company has granted to the Participant on the date listed on Exhibit A hereto (the “Date of Grant”) an
award of RSUs with respect to the number of whole Shares set forth on Exhibit A hereto, subject to the terms and conditions set forth in this Agreement
and in the Plan. For the avoidance of doubt, the total number of RSUs is subject to adjustment pursuant to Section 4.3 of the Plan. For the purposes of
this Agreement, if applicable, the “Employer” shall mean the Affiliate or Subsidiary of the Company that employs the Participant (if the Participant is
not directly employed by the Company).

2. Nature of the RSUs. Each RSU represents the right to receive one Share to be issued and delivered at the end of the applicable Vesting Date (as
defined below), subject to the risk of forfeiture described herein and in the Plan. The Participant shall not be deemed to be the holder of, or to have any
rights with respect to dividends or other rights of a holder with respect to, any Shares underlying the RSUs unless and until the Company shall have
issued and delivered the Shares to the Participant in accordance with Section 5 of this Agreement, and the Participant’s name shall have been entered as
the stockholder of record on the books of the Company. If an alternative method of delivery is elected by the Company under Section 5 of this
Agreement, the Participant will be required to take appropriate steps to cause any nominee to transfer Shares into the name of the Participant in order for
Participant to become a record holder of the Shares. Thereupon, the Participant shall have full voting, dividend and other ownership rights with respect
to such Shares.

3. Vesting. Provided that the Participant continues Service through the applicable vesting date, the RSUs shall vest on the vesting dates set forth on
Exhibit A hereto. In no event will any RSUs that are not vested at the time of the termination of the Participant’s Service become vested following such
termination.

4. Termination of Service Relationship. Any RSUs that are not vested at the time of the termination of the Participant’s Service will be forfeited
for no consideration.

5. Settlement; Taxes.

(a) Time of Settlement. Not later than thirty (30) days following the applicable date on which any RSUs vest but in no event later than March 15th
of the year following the year in which such vesting occurs, the Company shall deliver to the Participant the number of Shares underlying the RSUs that
vest on such date. Payment may be made by issuance of Shares in the name of the Participant and delivery of such Shares to the Participant or, in the
discretion of the Company, by issuance and delivery of such Shares to a financial institution for the account of the Participant, or in any other
commercially reasonable manner as may be determined by the Company.



(b) Cash Settlement. Notwithstanding any provision in this Agreement to the contrary, the Company may, in its sole discretion, settle the
Participant’s RSUs in the form of (1) a cash payment to the extent settlement in Shares (i) is prohibited under local law, (ii) would require the
Participant, the Company and/or the Employer to obtain the approval of any governmental and/or regulatory body in the Participant’s country of
residence (and/or country of Service, if different), or (iii) is administratively burdensome; or (2) Shares, but require the Participant to immediately
transfer such Shares via any brokerage firm and/or third party administrator engaged by the Company to hold the Shares and other amounts acquired
under the Plan (in which case, as a condition to the grant of the RSUs, the Participant hereby expressly and explicitly authorizes the Company to issue
sales instructions, on the Participant’s behalf).

(c) The delivery of Shares and the subsequent disposition of those Shares may cause the Participant to be subject to U.S. federal, state, local and/or
non-U.S. taxation. The Participant should consult a tax advisor regarding the tax implications of receiving and disposing of Shares.

(d) Regardless of any action the Company and/or, if applicable, the Employer, takes with respect to any or all income tax (including U.S. federal,
state and local taxes or non-U.S. taxes), social insurance, payroll tax, fringe benefit, payment on account or other tax-related items resulting from the
RSUs (“Tax-Related Items”), the Participant acknowledges that the ultimate liability for all Tax-Related Items legally due by the Participant is and
remains the Participant’s responsibility and may exceed the amount actually withheld by the Company or the Employer, if any. The Participant also
acknowledges that the Company and the Employer (a) make no representations or undertakings regarding the treatment of any Tax-Related Items in
connection with any aspect of the RSUs, including the grant of the RSUs, the vesting of the RSUs, the subsequent issuance or sale of any Shares
acquired pursuant to the RSUs and the receipt of any dividends with respect to the Shares, and (b) do not commit to structure the terms of the grant or
any aspect of the RSUs to reduce or eliminate the Participant’s liability for Tax-Related Items.

(e) Prior to the delivery of Shares upon the vesting of the Participant’s RSUs, if the Participant’s country of residence (and/or the country of
Service, if different) requires withholding of Tax-Related Items, unless otherwise determined by the Committee, the Company shall withhold a sufficient
number of whole Shares otherwise issuable upon the vesting of the RSUs that have an aggregate Fair Market Value sufficient to pay the statutory
amount of Tax-Related Items required to be withheld with respect to the Shares delivered upon such vesting of the RSUs. The cash equivalent of the
Shares withheld will be used to settle the obligation to withhold the Tax-Related Items. If the obligation for Tax-Related Items is satisfied by
withholding in Shares, for tax purposes, the Participant will be deemed to have been issued the gross number of Shares that vest, notwithstanding that a
number of the Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the Participant’s participation
in the Plan. In the event that withholding Shares as contemplated herein is prohibited or problematic under applicable law or otherwise may trigger
adverse consequences to the Company or the Employer, the Company and/or the Employer may withhold all or a portion of the Tax-Related Items with
respect to the Shares issued hereunder in cash from the Participant’s regular salary and/or wages or any other amounts payable to the Participant. The
Company and/or the Employer, or their respective agents, at their discretion, may satisfy their withholding obligations with respect to Tax-Related Items
by any other method of withholding determined by the Committee and permitted under applicable law. The Company and/or the Employer may
withhold or account for Tax-Related Items by considering statutory or other withholding rates, including minimum or maximum rates applicable in the
Participant’s jurisdiction(s). In the event the withholding requirements are not satisfied through the withholding of Shares by the Company or through
the Participant’s regular salary and/or wages or other amounts payable to the Participant, no Shares will be issued to the Participant (or the Participant’s
estate) upon or following the vesting of the RSUs unless and until satisfactory arrangements (as determined by the Company) have been made by the
Participant with respect to the payment of any Tax-Related Items that the Company or the Employer determines, in its sole discretion, must be withheld
or collected with respect to such RSUs.

(f) If the Participant becomes subject to taxation in more than one jurisdiction, the Participant acknowledges and agrees that the Company and/or
the Employer may be required to withhold or account for Tax-Related Items in more than one jurisdiction. By accepting this grant of RSUs, the
Participant expressly consents and agrees to the withholding of Shares and/or withholding from the Participant’s regular salary and/or wages or other
amounts payable to the Participant as provided for hereunder or any other method permitted by applicable law and under the Plan. All other Tax-Related
Items related to the RSUs and any Shares delivered in payment thereof are the Participant’s sole responsibility.

6. Non-Transferability of RSUs. The RSUs may not be transferred, pledged, hypothecated or assigned except as permitted by Section 15.3 of the
Plan.

7. Restrictions on Shares. This Agreement shall be subject to the restrictions set forth in the Plan, including but not limited to Section 15.5 (Rights
as Stockholder), Section 15.6 (Trading Policy and Other Restrictions) and Section 15.8 (Securities Law Compliance), all applicable laws, rules, and
regulations, and to such approvals by any governmental agencies or stock exchange as may be required. The Participant agrees to take all steps the
Committee determines are necessary to comply with all applicable provisions of U.S. federal, state, and/or non-U.S. securities law in exercising the
Participant’s rights under this Agreement. The Committee may impose such restrictions on any Shares acquired pursuant to the vesting and settlement of
the RSUs as it deems advisable, including without limitation, minimum holding period requirements and/or restrictions under applicable U.S. federal
securities laws, under the requirements of any stock exchange or market upon which Shares are then listed and/or traded, or under any blue sky, state
and/or non-U.S. securities laws as may be applicable to the Shares.
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8. Forfeiture; Recovery of Compensation. The Committee may cancel, rescind, withhold or otherwise limit or restrict the RSUs or delivery of
Shares upon settlement of the RSUs at any time if the Participant is not in compliance with all applicable provisions of this Agreement, the Plan
(including, but not limited to, Section 7 and Section 14 of the Plan) and any compensation recovery policy adopted by the Company, including (but not
limited to) the Restatement Recovery Policy or the Supplemental Incentive-Based Compensation Recovery Policy, as may be applicable to the
Participant, to facilitate compliance with applicable law, including in response to the requirements of Section 10D of the Exchange Act, the U.S.
Securities and Exchange Commission’s final rules thereunder, and any applicable listing rules or other rules and regulations implementing the foregoing.
In addition, in consideration for the RSUs, the Participant hereby agrees that all outstanding incentive awards that have been made to the Participant
under the Plan or otherwise are also subject to any clawback policy, including (but not limited to) the Restatement Recovery Policy or the Supplemental
Incentive-Based Compensation Recovery Policy, as may be applicable to the Participant. For the avoidance of doubt, the clawback policy may provide
for the forfeiture of any outstanding RSUs or the recoupment of any Shares previously issued in connection with any award granted under the Plan. This
Section 8 shall not affect the Company’s ability to pursue any other available rights and remedies under applicable law.

9. Other Undertakings. To protect the interests of the Company and its direct and indirect Affiliates and Subsidiaries (individually, an “IQVIA
Company” and collectively, the “IQVIA Companies”), including the confidential information of the IQVIA Companies and the confidential information
of their respective customers, data suppliers, prospective customers and other companies with which the IQVIA Companies have a business relationship,
and in consideration of the covenants and promises and other valuable consideration described in this Agreement, the Company and the Participant agree
as follows:

(a) The Participant acknowledges and agrees that the Participant is bound by the non-competition, non-solicitation, confidentiality and/or other
covenants contained in one or more restrictive covenant and confidentiality agreements that the Participant has executed with an IQVIA Company,
which covenants and agreements are incorporated herein by reference and shall survive any settlement, expiration, forfeiture or other termination of this
Agreement or the RSU issuable hereunder. The Participant also acknowledges and agrees that the Company shall be an Affiliate for purposes of such
restrictive covenant and confidentiality agreements.

(b) The Participant acknowledges that the opportunity to participate in the Plan and the financial benefits that may accrue from such participation,
is good, valuable and sufficient consideration for the following:
 

 
(i) The Participant acknowledges and agrees that the Participant is and will remain bound by the non-competition, non-solicitation,

confidentiality and other covenants contained in the restrictive covenant and confidentiality agreement(s) that the Participant has
executed with any of the IQVIA Companies to the fullest extent permitted by law.

 

 

(ii) The Participant further acknowledges and agrees that if the Participant violates the provisions of an agreement referenced in
Section 9(b)(i) herein that the remedies available for breach of any such covenants shall include the following: (x) to the extent then
outstanding, the forfeiture of the RSUs for no consideration, and (y) to the extent the RSUs have been settled on or after the date that
is eighteen (18) months before the Participant’s cessation of Service, with respect to the Shares issued upon such settlement
(including Shares withheld for taxes), the Participant shall pay to the Company an amount equal to (A) the aggregate Fair Market
Value of such Shares as of the date of settlement, plus (B) the excess, if any, of the aggregate proceeds of all sales of such Shares
over the amount described under subsection (A) hereof. For this purpose, the Participant’s earliest sales of Shares following such
settlement will be deemed sales of the Shares acquired upon such settlement.

 

 

(iii) The Participant further acknowledges and agrees to the Company’s application, implementation and enforcement of (a) the policy set
forth in Section 9(b)(ii) of this Agreement and (b) any provision of applicable law, stock exchange rule or Company policy relating
to the cancellation, recoupment, rescission or payback of compensation and expressly agrees that the Company may take such
actions as are necessary to effectuate such policy (as applicable to the Participant) or applicable law or stock exchange rule or any
other applicable Company policy without further consent or action being required by the Participant. For purposes of this
Section 9(b)(ii) and Section 8 of this Agreement, the Participant expressly and explicitly authorizes the Company to issue
instructions, on the Participant’s behalf, to any brokerage firm and/or third party administrator engaged by the Company to hold the
Shares and/or other Shares or amounts acquired under the Plan to re-convey, transfer or otherwise return such Shares and/or other
Shares or amounts to the Company. To the extent that the terms of this Agreement and such applicable policy, law or stock exchange
rule conflict, the terms of such applicable policy, law or stock exchange rule shall prevail.
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(iv) By accepting the RSUs, the Participant consents to one or more deductions from any amounts any IQVIA Company owes the Participant
from time to time in an aggregate amount equal to all amounts described in Section 9(b)(ii) hereof, to the extent such deductions are
permitted by applicable law. Any such deduction from an amount that constitutes a deferral of compensation under Code Section 409A
may only take place at the time the amount would otherwise be payable to the Participant, except to the extent permitted by Code
Section 409A.

10. Participant Data Privacy. The Company is located at 2400 Ellis Road, Durham, North Carolina 27703, U.S.A. and grants RSUs under the Plan
to employees of the Company and its Affiliates and Subsidiaries in its sole discretion. In conjunction with the Company’s grant of the RSUs under the
Plan and its ongoing administration of such awards, the Company is providing the following information about its data collection, processing and
transfer practices (“Personal Data Activities”).

(a) Data Collection, Processing and Usage. The Company collects, processes and uses the Participant’s personal data, including but not limited to,
the Participant’s name, home address, email address, telephone number, date of birth, social insurance number or other identification number, salary,
citizenship, job title, any Shares or directorships held in the Company, and details of all RSUs or any other equity compensation awards granted,
canceled, vested, or outstanding in the Participant’s favor, which the Company receives from the Participant or the Employer (collectively, “personal
data”). In granting the RSUs under the Plan, the Company will collect the Participant’s personal data for purposes of allocating Shares (or cash, if
applicable) in settlement of the RSUs and implementing, administering and managing the Plan. The Company’s Personal Data Activities are necessary
for the performance of the Company’s contractual obligations under the Plan and pursuant to the Company’s legitimate business interest of managing
and generally administering employee equity awards. The legal basis for the Personal Data Activities is the Company’s legitimate business interest of
implementing, administering and managing the Plan and generally administering equity awards. In those jurisdictions where the Participant’s consent to
the Personal Data Activities is required, the Participant expressly and explicitly consents to the Personal Data Activities as described herein.

(b) Stock Plan Administration Service Provider. The Company transfers the Participant’s personal data to E*TRADE Corporate Financial
Services, Inc. and E*TRADE Securities LLC (collectively, “E*TRADE”), an independent service provider based in the United States of America, which
assists the Company with the implementation, administration and management of the Plan (the “Stock Plan Administrator”). For the sake of clarity, the
Stock Plan Administrator may share information concerning the Participant’s participation in the Plan with the Company for purposes of the ongoing
implementation, administration and operation of the Plan. In the future, the Company may select a different Stock Plan Administrator and share the
Participant’s personal data with another company that serves in a similar manner. The Stock Plan Administrator will open an account for the Participant
to receive and trade Shares acquired under the Plan. The Participant will be asked to agree to separate terms and data processing practices with the Stock
Plan Administrator, which is a condition to the Participant’s ability to participate in the Plan.

(c) International Data Transfers. The Company and the Stock Plan Administrator are based in the United States of America. The Company can
only meet its contractual obligations to the Participant if the Participant’s personal data is transferred to the United States. The Participant should note
that the Participant’s country of residence may have enacted data privacy laws that are different from the United States. When transferring the
Participant’s personal data to the United States, the Company provides appropriate safeguards, such as the EU Standard Contractual Clauses, EU-U.S.
Data Privacy Framework, or other adequate agreements.

(d) Data Retention. The Company will use the Participant’s personal data only as long as is necessary to implement, administer and manage the
Participant’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the
Company no longer needs the Participant’s personal data, the Company will remove it from its systems. If the Company keeps the Participant’s data
longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be to comply with relevant laws or regulations.

(e) Voluntariness and Consequences of Consent Denial or Withdrawal. The Participant’s participation in the Plan and the Participant’s grant of
consent, if required, is purely voluntary. The Participant may reject participation in the Plan or withdraw the Participant’s consent, if applicable, at any
time. If the Participant rejects participation in the Plan, does not consent, if applicable, or withdraws consent, if applicable, the Participant may be
unable to participate in the Plan. This would not affect the Participant’s existing Service or salary; instead, the Participant merely may forfeit the
opportunities associated with the Plan.

(f) Data Subjects Rights. The Participant may have a number of rights under the data privacy laws in the Participant’s country. For example, the
Participant’s rights may include the right to (i) request access to or copies of personal data the Company processes, (ii) request rectification of incorrect
personal data, (iii) request deletion of personal data, (iv) place restrictions on the processing of personal data, (v) lodge complaints with competent
authorities in the Participant’s country of residence (and country of Service, if different) and/or (vi) request a list with the names and addresses of any
potential recipients of the Participant’s personal data. To receive clarification regarding the Participant’s rights or to exercise the Participant’s rights, the
Participant should send an email to privacyofficer@iqvia.com and EU.DPO@iqvia.com.
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11. Miscellaneous.

(a) Notices. Notice hereunder shall be given to the Company at its principal place of business, and shall be given to the Participant at the last
address shown in the Company’s records, or in either case at such other address as one party may subsequently furnish to the other party in writing.

(b) Non-US Participants. Notwithstanding any provisions of this Agreement to the contrary, the RSUs shall be subject to any additional terms and
conditions for the Participant’s country of residence (and/or country of Service, if different) set forth in the addendum to this Agreement (the
“Addendum”). In all circumstances, any applicable Addendum shall constitute part of this Agreement.

(c) Entire Agreement. This Agreement, Exhibit A, the Addendum (if applicable) and the Plan constitute the entire agreement and understanding
between the Participant and the Company regarding the RSUs, and any prior agreements, commitments or negotiations concerning the RSUs are
superseded. This Agreement is subject in its entirety to the provisions of the Plan, which are incorporated herein by reference. A copy of the Plan as in
effect on the Date of Grant has been furnished to the Participant. By accepting this award of RSUs, the Participant agrees to be bound by the terms of the
Plan and this Agreement. In the event of a conflict between the terms and conditions of this Agreement and the Plan, the Plan shall control, except as
expressly provided herein. The Company reserves the right to impose other requirements on the RSUs, any Shares acquired pursuant to the RSUs and
the Participant’s participation in the Plan to the extent the Company determines, in its sole discretion, that such other requirements are necessary or
advisable in order to comply with local law, rules and regulations or to facilitate the operation and administration of the RSUs and the Plan. Such
requirements may include (but are not limited to) requiring the Participant to sign any agreements or undertakings that may be necessary to accomplish
the foregoing. The Participant acknowledges and agrees that it is the Participant’s express intent that this Agreement, Exhibit A, the Addendum (if
applicable), the Plan and all other documents, notices and legal proceedings entered into, given or instituted pursuant to the RSUs, be drawn up in
English. If the Participant has received this Agreement, Exhibit A, the Addendum and the Plan or any other documents related to the RSUs translated
into a language other than English, and if the meaning of the translated version is different than the English version, the English version shall control
unless otherwise required by applicable law. The headings preceding the text of the sections hereof are inserted solely for convenience of reference, and
shall not constitute a part of this Agreement, nor shall they affect its meaning, construction or effect.

(d) Severability. Any provision of this Agreement, Exhibit A or the Addendum that is deemed invalid, illegal or unenforceable in any jurisdiction
shall, as to that jurisdiction and subject to this Section, be ineffective to the extent of such invalidity, illegality or unenforceability, without affecting in
any way the remaining provisions thereof in such jurisdiction or rendering that or any other provisions of this Agreement, Exhibit A and the Addendum
invalid, illegal, or unenforceable in any other jurisdiction. If any covenant should be deemed invalid, illegal or unenforceable because its scope is
considered excessive, such covenant shall be modified so that the scope of the covenant is reduced only to the minimum extent necessary to render the
modified covenant valid, legal and enforceable. No waiver of any provision or violation of this Agreement or the Addendum by the Company shall be
implied by the Company’s forbearance or failure to take action.

(e) Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and this Agreement
shall inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth herein and in the Plan, the terms
and conditions of the Plan and this Agreement shall be binding upon the Participant and the Participant’s Beneficiaries, heirs, executors, administrators,
successors and assigns.

(f) Governing Law. This Agreement and all claims arising out of or based upon this Agreement or relating to the subject matter hereof shall be
governed by and construed in accordance with the Delaware General Corporation Law, to the extent applicable, other laws (including those governing
contracts) of the State of Delaware, without giving effect to principles of conflicts of laws, and applicable federal law. Any legal proceeding arising out
of the Plan or this Agreement shall be brought exclusively in the federal or state courts located in the State of Delaware. The Participant agrees to submit
to personal jurisdiction and to venue in those courts. The Participant further agrees to waive all legal challenges and defenses to the appropriateness of
Delaware as the site of any such legal proceeding and to the application of the laws of the State of Delaware and any applicable U.S. federal laws.

(g) Code Section 409A; No Deferral of Compensation. The RSUs are intended to be exempt from the requirements of Code Section 409A. The
Plan and this Agreement shall be administered and interpreted in a manner consistent with this intent. If the Company determines that this Agreement is
subject to Code Section 409A and that it has failed to comply with the requirements of Code Section 409A, the Company may, at the Company’s sole
discretion and without the Participant’s consent, amend this Agreement to cause the terms and conditions of this Agreement to comply with Code
Section 409A or be exempt from Code Section 409A. Notwithstanding the foregoing, in no event shall the Company or its Subsidiaries or Affiliates or
the Employer be liable for all or any portion of any taxes, penalties, interest or other expenses that may be incurred by the Participant on account of
non-compliance with Code Section 409A.
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12. Participant Acknowledgements.

(a) In accepting the RSUs, the Participant acknowledges and agrees: (i) that the Plan is discretionary in nature and may be amended, cancelled,
suspended or terminated by the Company at any time; (ii) that the grant of the RSUs does not create any contractual or other right to receive future
grants of RSUs or any right to continue Service with any IQVIA Company (for the vesting period or otherwise); (iii) that the Participant remains subject
to discharge from such relationship to the same extent as if the RSUs had not been granted; (iv) that all determinations with respect to any such future
grants, including, but not limited to, when and on what terms they shall be made, will be at the sole discretion of the Committee; (v) that participation in
the Plan is voluntary; (vi) that the value of the RSUs is an extraordinary item of compensation that is outside the scope of the Participant’s Services
contract if any; (vii) that the future value of the underlying Shares is unknown, indeterminable and cannot be predicted with certainty; and (viii) that the
grant of RSUs is not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service
payments, bonuses, long-service awards, pension or retirement benefits or similar benefits.

(b) The issuance of Shares upon settlement of the RSUs will be contingent upon the Company’s receipt of any agreement, statement or other
evidence that the Company and/or the Committee may require to satisfy itself that the issuance of Shares pursuant to the settlement of the RSUs and any
subsequent resale of the Shares will be in compliance with all applicable laws and regulations and with the requirements hereof and of the Plan. The
determination of the Committee as to such compliance shall be final and binding on the Participant. The Participant shall not be deemed to be the holder
of, or to have any rights with respect to dividends or other rights of a holder with respect to, any Shares underlying the RSUs unless and until the RSUs
shall have been settled pursuant to the terms hereof and of the Plan, the Company shall have issued and delivered the Shares to the Participant in
accordance with this Agreement, and the Participant’s name shall have been entered as the stockholder of record on the books of the Company (if an
alternative method of delivery is elected by the Company, the Participant will be required to take appropriate steps to cause any nominee to transfer
shares into the name of the Participant in order for the Participant to become a record holder of the Shares). Thereupon, the Participant shall have full
voting, dividend and other ownership rights with respect to such Shares.

(c) The grant of the RSUs does not give the Participant any right to be retained in the employ or service of the Company or any of its Subsidiaries
or Affiliates, affect the right of the Company or any of its Subsidiaries or Affiliates, to discharge (as may otherwise be permitted under local law) or
discipline the Participant at any time, or affect any right of the Participant to terminate their Service at any time.

(d) The grant of the RSUs under the Plan is a one-time benefit and does not create any contractual or other right to receive RSUs or benefits in lieu
of RSUs in the future. The terms of future RSUs, if any, will be determined by the Committee in its sole discretion, including, but not limited to, the
form and timing of such award, the number of Shares subject to the RSUs, and the vesting provisions applicable to the RSUs.

(e) The grant of the RSUs is not intended to be a public offering of securities in the Participant’s country of residence (and country of Service, if
different). The Company has not submitted any registration statement, prospectus or other filings with the local securities authorities (unless otherwise
required under local law), and the grant of the RSUs is not subject to the supervision of the local securities authorities. No employee of the Company or
any of the Company’s Subsidiaries or Affiliates is permitted to advise the Participant on whether the Participant should acquire Shares as a result of
settlement of the RSUs under the Plan. Investment in Shares involves a degree of risk. Before deciding to acquire Shares as a result of settlement of the
RSUs, the Participant should carefully consider all risk factors relevant to the acquisition of Shares under the Plan and the Participant should carefully
review all of the materials related to the RSUs and the Plan. In addition, the Participant should consult with the Participant’s personal advisor for
professional investment advice.

(f) As a condition to the grant of the RSUs, the Participant agrees to repatriate all payments attributable to the Shares and/or cash acquired under
the Plan in accordance with local foreign exchange rules and regulations in the Participant’s country of residence (and country of Service, if different).
In addition, the Participant also agrees to take any and all actions, and consents to any and all actions taken by the Company, its Affiliates, Subsidiaries
and/or the Employer, as may be required to allow the Company, its Affiliates, Subsidiaries and/or the Employer to comply with local laws, rules and
regulations in the Participant’s country of residence (and country of Service, if different). Finally, the Participant agrees to take any and all actions as
may be required to comply with the Participant’s personal obligations under local laws, rules and regulations in the Participant’s country of residence
(and country of Service, if different).

13. Acceptance. If the Participant does not want to accept the RSUs on the terms and conditions set out in this Agreement, the Plan and/or any
related documents, the Participant may choose the “Decline” button. The RSUs will then be cancelled and no other benefit will be due to the Participant
in lieu thereof. If the Participant does not “Decline” the RSUs within ten (10) days receipt of this Agreement, the Participant shall be deemed to have
accepted the RSUs and shall be deemed to have agreed to the terms and conditions set out in this Agreement, Exhibit A, the Addendum (as applicable),
the Plan and/or any related documents. By choosing the “Accept” button, the Participant accepts the RSUs as described herein and agrees to the terms
and conditions set out in this Agreement, Exhibit A, the Addendum (as applicable), the Plan and any related documents. Copies of the Plan and such
related documents are being provided to the Participant as part of this Agreement.
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IQVIA HOLDINGS INC.

[Name]
[Title]
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Exhibit 10.5

Name of Participant:
Date of Grant:
Restricted Stock Units Granted:

IQVIA HOLDINGS INC.
2026 INCENTIVE AND STOCK AWARD PLAN

AWARD AGREEMENT
(Awarding Cash-Settled Restricted Stock Units)

THIS AWARD AGREEMENT (this “Agreement”) is made by and between IQVIA Holdings Inc., a Delaware corporation (the “Company”), and
the Participant named above (the “Participant”) pursuant to the provisions of the IQVIA Holdings, Inc. 2026 Incentive and Stock Award Plan (as
amended from time to time, the “Plan”), which is incorporated herein by reference. Capitalized terms not defined in this Agreement shall have the
meanings given to them in the Plan.

WITNESSETH:

WHEREAS, the Participant is an Eligible Person as set forth in the Plan; and

WHEREAS, the Company considers it desirable and in its best interests that the Participant be given a personal stake in the Company’s growth,
development and financial success through the grant of Restricted Stock Units (the “RSUs”) that will settle in cash paid through the Participant’s local
payroll in local currency, based on the value of a share of Stock (“Shares”) when and as they vest. Each RSU represents an unfunded and unsecured
right to receive an amount in cash equal to the Fair Market Value of one Share, subject to the terms and conditions set forth herein and in the Plan. The
RSUs are not Shares.

NOW, THEREFORE, in consideration of the premises and the mutual agreements set forth herein, the parties agree as follows:

1. Grant of RSUs. Pursuant to the Plan, the Company has granted to the Participant on the date listed on Exhibit A hereto (the “Date of Grant”) an
award of RSUs equal to the number of Shares set forth on Exhibit A hereto, subject to the terms and conditions of the Plan and this Agreement. For the
avoidance of doubt, the total number of RSUs is subject to adjustment pursuant to Section 4.3 of the Plan. For purposes of this Agreement, if applicable,
the “Employer” shall mean the Affiliate or Subsidiary of the Company that employs the Participant (if the Participant is not directly employed by the
Company).

2. Nature of the RSUs. Each RSU represents the right to receive an amount in cash at the end of the applicable Vesting Date equal to the Fair
Market Value of one Share on the applicable Vesting Date in accordance with Section 3 herein, subject to the risk of cancellation described herein and in
the Plan. The Participant shall not at any time be deemed to be the holder of, or to have any rights with respect to dividends or other rights of a holder
with respect to, any Shares underlying the RSUs.

3. Vesting. Provided that the Participant continues Service through the applicable vesting date, the RSUs shall become vested on the dates set forth
in Exhibit A (each date, a “Vesting Date”). In no event will any RSUs that are not vested at the time of the termination of the Participant’s Service
become vested following such termination.

4. Termination of Service Relationship. Any RSUs that are not vested at the time of the termination of the Participant’s Service will be forfeited
for no consideration.

5. Settlement; Taxes.

(a) Not later than thirty (30) days following the applicable date on which any RSUs vest but in no event later than March 15th of the year
following the year in which such vesting occurs, the Company shall pay to the Participant an amount in cash equal to the Fair Market Value (on the
applicable Vesting Date) of a number of Shares equal to the number of RSUs that vest on such date.



(b) Regardless of any action the Company and/or, if applicable, the Employer, takes with respect to any or all income tax (including U.S. federal,
state and local taxes or non-U.S. taxes), social insurance, payroll tax, fringe benefit, payment on account or other tax-related withholding (“Tax-Related
Items”), the Participant acknowledges that the ultimate liability for all Tax-Related Items legally due by the Participant is and remains the Participant’s
responsibility and that the Company and the Employer (a) make no representations or undertakings regarding the treatment of any Tax-Related Items in
connection with any aspect of the RSUs, including the grant of the RSUs, the vesting of the RSUs, or any payment in respect of the RSUs, and (b) do
not commit to structure the terms of the grant or any aspect of the RSUs to reduce or eliminate the Participant’s liability for Tax-Related Items.

(c) Prior to settlement of the Participant’s RSUs, if the Participant’s country of residence (and/or the country of Service, if different) requires
withholding of Tax-Related Items, unless otherwise determined by the Committee, the Company shall withhold an amount otherwise payable upon the
vesting and settlement of the RSUs to pay the Tax-Related Items with respect to settlement of the RSUs by considering statutory or other withholding
rates, including minimum or maximum rates applicable in the Participant’s jurisdiction(s), which amount withheld will be used to settle the obligation to
withhold the Tax-Related Items. In the event that withholding as contemplated herein is prohibited or problematic under applicable law or otherwise
may trigger adverse consequences to the Company or the Employer, the Company and/or the Employer may withhold for Tax-Related Items with
respect to the amounts payable hereunder from the Participant’s regular salary and/or wages or any other amounts payable to the Participant. The
Company and/or the Employer, or their respective agents, at their discretion, may satisfy their withholding obligations with respect to Tax-Related Items
by any other method of withholding determined by the Committee and permitted under applicable law. No payment will be made to the Participant (or
the Participant’s estate) upon vesting of the RSUs unless and until satisfactory arrangements (as determined by the Company) have been made by the
Participant with respect to the payment of any Tax-Related Items that the Company or the Employer determines, in its sole discretion, must be withheld
or collected with respect to such RSUs. By accepting this grant of RSUs, the Participant expressly consents and agrees to the withholding of cash
payable in respect of the RSUs and/or withholding from the Participant’s regular salary and/or wages or other amounts payable to the Participant as
provided for hereunder or any other method permitted by applicable law and under the Plan. All other Tax-Related Items related to the RSUs and any
payment made in settlement thereof are the Participant’s sole responsibility.

6. Non-Transferability of RSUs. The RSUs may not be transferred, pledged, hypothecated or assigned except as permitted by Section 15.3 of the
Plan.

7. Forfeiture; Recovery of Compensation. The Committee may cancel, rescind, withhold or otherwise limit or restrict the RSUs or payment upon
settlement of the RSUs at any time if the Participant is not in compliance with all applicable provisions of this Agreement, the Plan (including, but not
limited to, Section 7 and Section 14 of the Plan) and any compensation recovery policy adopted by the Company, including (but not limited to) the
Restatement Recovery Policy or the Supplemental Incentive-Based Compensation Recovery Policy, as may be applicable to the Participant, to facilitate
compliance with applicable law, including in response to the requirements of Section 10D of the Exchange Act, the U.S. Securities and Exchange
Commission’s final rules thereunder, and any applicable listing rules or other rules and regulations implementing the foregoing. In addition, in
consideration for the RSUs, the Participant hereby agrees that all outstanding incentive awards that have been made to the Participant under the Plan or
otherwise are also subject to any clawback policy, including (but not limited to) the Restatement Recovery Policy or the Supplemental Incentive-Based
Compensation Recovery Policy, as may be applicable to the Participant. For the avoidance of doubt, the clawback policy may provide for the forfeiture
of any outstanding RSUs or the recoupment of any payment previously issued in connection with any award granted under the Plan. This Section 7 shall
not affect the Company’s ability to pursue any other available rights and remedies under applicable law.

8. Other Undertakings. To protect the interests of the Company and its direct and indirect Affiliates and Subsidiaries (individually, a “IQVIA
Company” and collectively, the “IQVIA Companies”), including the confidential information of the IQVIA Companies and the confidential information
of their respective customers, data suppliers, prospective customers and other companies with which the IQVIA Companies have a business relationship,
and in consideration of the covenants and promises and other valuable consideration described in this Agreement, the Company and the Participant agree
as follows:

(a) The Participant acknowledges and agrees that he or she is bound by the confidentiality and other covenants contained in one or more restrictive
covenant and confidentiality agreements that he or she has executed with a IQVIA Company, which covenants and agreements are incorporated herein
by reference and shall survive any settlement, expiration, forfeiture or other termination of this Agreement or the RSU issuable hereunder. The
Participant also acknowledges and agrees that the Company shall be an Affiliate for purposes of such restrictive covenant and confidentiality
agreements.
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(b) The Participant acknowledges that the opportunity to participate in the Plan and the financial benefits that may accrue from such participation,
is good, valuable and sufficient consideration for the following:
 

 
(i) The Participant acknowledges and agrees that he or she is and will remain bound by the non-competition, non-solicitation and other

covenants contained in the restrictive covenant and confidentiality agreement(s) that he or she has executed with any of the IQVIA
Companies to the fullest extent permitted by law.

 

 

(ii) The Participant further acknowledges and agrees that if the Participant violates the provisions of an agreement referenced in
Section 8(b)(i) hereof that the remedies available for breach of any such covenants shall include the following: (x) to the extent then
outstanding, the forfeiture of the RSUs for no consideration, and (y) to the extent the RSUs have been settled on or after the date that
is eighteen (18) months before Participant’s cessation of Service, repayment to the Company of any amounts paid to the Participant
in connection with such settlement.

 

 

(iii) The Participant further acknowledges and agrees to the Company’s application, implementation and enforcement of (1) the policy
set forth in Section 8(b)(ii) of this Agreement and (2) and any provision of applicable law, stock exchange rule or Company policy
relating to cancellation, recoupment, rescission or payback of compensation and expressly agrees that the Company may take such
actions as are necessary to effectuate such policy (as applicable to the Participant) or applicable law, stock exchange rule or any
other applicable Company policy without further consent or action being required by the Participant. For purposes of Section 8(b)
(iii) and Section 7 of this Agreement, the Participant expressly and explicitly authorizes the Company to issue instructions, on the
Participant’s behalf, to any brokerage firm and/or third party administrator engaged by the Company to hold amounts paid under the
Plan to re-convey, transfer or otherwise return such amounts to the Company, if applicable. To the extent that the terms of this
Agreement and such policy conflict, the terms of such policy shall prevail.

 

 

(iv) By accepting the RSUs, the Participant consents to one or more deductions from any amounts any IQVIA Company owes the
Participant from time to time in an aggregate amount equal to all amounts described in Section 8(b)(ii) hereof, to the extent such
deductions are permitted by applicable law. Any such deduction from an amount that constitutes a deferral of compensation under
Code Section 409A may only take place at the time the amount would otherwise be payable to the Participant, except to the extent
permitted by Code Section 409A.

9. Participant Data Privacy. The Company is located at 2400 Ellis Road, Durham, North Carolina 27703, U.S.A. and grants RSUs under the Plan
to employees of the Company and its Affiliates and Subsidiaries in its sole discretion. In conjunction with the Company’s grant of the RSUs under the
Plan and its ongoing administration of such awards, the Company is providing the following information about its data collection, processing and
transfer practices (“Personal Data Activities”).

(a) Data Collection, Processing and Usage. The Company collects, processes and uses the Participant’s personal data, including but not limited to,
the Participant’s name, home address, email address, telephone number, date of birth, social insurance number or other identification number, salary,
citizenship, job title, any Shares or directorships held in the Company, and details of all RSUs or any other equity compensation awards granted,
canceled, vested, or outstanding in the Participant’s favor, which the Company receives from the Participant or the Employer (collectively, “personal
data”). In granting the RSUs under the Plan, the Company will collect the Participant’s personal data for purposes of allocating cash in settlement of the
RSUs and implementing, administering, and managing the Plan. The Company’s Personal Data Activities are necessary for the performance of the
Company’s contractual obligations under the Plan and pursuant to the Company’s legitimate business interest of managing and generally administering
employee equity awards. The legal basis for the Personal Data Activities is the Company’s legitimate business interest of implementing, administering
and managing the Plan and generally administering equity awards. In those jurisdictions where the Participant’s consent to the Personal Data Activities
is required, the Participant expressly and explicitly consents to the Personal Data Activities as described herein.
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(b) Stock Plan Administration Service Provider. The Company transfers the Participant’s personal data to E*TRADE Corporate Financial
Services, Inc. and E*TRADE Securities LLC (collectively, “E*TRADE”), an independent service provider based in the United States of America, which
assists the Company with the implementation, administration and management of the Plan (the “Stock Plan Administrator”). In the future, the Company
may select a different Stock Plan Administrator and share the Participant’s personal data with another company that serves in a similar manner. The
Participant will be asked to agree to separate terms and data processing practices with the Stock Plan Administrator, which is a condition to the
Participant’s ability to participate in the Plan.

(c) International Data Transfers. The Company and the Stock Plan Administrator are based in the United States of America. The Company can
only meet its contractual obligations to the Participant if the Participant’s personal data is transferred to the United States. The Participant should note
that the Participant’s country of residence may have enacted data privacy laws that are different from the United States. When transferring the
Participant’s personal data to the United States, the Company provides appropriate safeguards, such as the EU Standard Contractual Clauses, EU-U.S.
Data Privacy Framework, or other adequate agreements.

(d) Data Retention. The Company will use the Participant’s personal data only as long as is necessary to implement, administer and manage the
Participant’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the
Company no longer needs the Participant’s personal data, the Company will remove it from its systems. If the Company keeps the Participant’s data
longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be to comply with relevant laws or regulations.

(e) Voluntariness and Consequences of Consent Denial or Withdrawal. The Participant’s participation in the Plan and the Participant’s grant of
consent, if required, is purely voluntary. The Participant may reject participation in the Plan or withdraw the Participant’s consent, if applicable, at any
time. If the Participant rejects participation in the Plan, does not consent, if applicable, or withdraws consent, if applicable, the Participant may be
unable to participate in the Plan. This would not affect the Participant’s existing Service or salary; instead, the Participant merely may forfeit the
opportunities associated with the Plan.

(f) Data Subjects Rights. The Participant may have a number of rights under the data privacy laws in the Participant’s country. For example, the
Participant’s rights may include the right to (i) request access to or copies of personal data the Company processes, (ii) request rectification of incorrect
personal data, (iii) request deletion of personal data, (iv) place restrictions on the processing of personal data, (v) lodge complaints with competent
authorities in the Participant’s country of residence (and country of Service, if different) and/or (vi) request a list with the names and addresses of any
potential recipients of the Participant’s personal data. To receive clarification regarding the Participant’s rights or to exercise the Participant’s rights, the
Participant should contact their local human resources representative.

10. Miscellaneous.

(a) Notices. Notice hereunder shall be given to the Company at its principal place of business, and shall be given to the Participant at the last
address shown in the Company’s records, or in either case at such other address as one party may subsequently furnish to the other party in writing.

(b) Entire Agreement. This Agreement, Exhibit A and the Plan constitute the entire agreement and understanding between the Participant and the
Company regarding the RSUs, and any prior agreements, commitments or negotiations concerning the RSUs are superseded. This Agreement is subject
in its entirety to the provisions of the Plan, which are incorporated herein by reference. A copy of the Plan as in effect on the Date of Grant has been
furnished to the Participant. By accepting this award of RSUs, the Participant agrees to be bound by the terms of the Plan and this Agreement. In the
event of a conflict between the terms and conditions of this Agreement and the Plan, the Plan shall control, except as expressly provided herein. The
Company reserves the right to impose other requirements on the RSUs, any Shares acquired pursuant to the RSUs and the Participant’s participation in
the Plan to the extent the Company determines, in its sole discretion, that such other requirements are necessary or advisable in order to comply with
local law, rules and regulations or to facilitate the operation and administration of the RSUs and the Plan. Such requirements may include (but are not
limited to) requiring the Participant to sign any agreements or undertakings that may be necessary to accomplish the foregoing. The Participant
acknowledges and agrees that it is the Participant’s express intent that this Agreement, Exhibit A the Plan and all other documents, notices and legal
proceedings entered into, given or instituted pursuant to the RSUs, be drawn up in English. If the Participant has received this Agreement, Exhibit A and
the Plan or any other documents related to the RSUs translated into a language other than English, and if the meaning of the translated version is
different than the English version, the English version shall control unless otherwise required by applicable law. The headings preceding the text of the
sections hereof are inserted solely for the convenience of reference, and shall not constitute a part of this Agreement, nor shall they affect its meaning,
construction or effect.
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(c) Severability. Any provision of this Agreement or Exhibit A that is deemed invalid, illegal or unenforceable in any jurisdiction shall, as to that
jurisdiction and subject to this Section, be ineffective to the extent of such invalidity, illegality or unenforceability, without affecting in any way the
remaining provisions thereof in such jurisdiction or rendering that or any other provisions of this Agreement or Exhibit A invalid, illegal, or
unenforceable in any other jurisdiction. If any covenant should be deemed invalid, illegal or unenforceable because its scope is considered excessive,
such covenant shall be modified so that the scope of the covenant is reduced only to the minimum extent necessary to render the modified covenant
valid, legal and enforceable. No waiver of any provision or violation of this Agreement by the Company shall be implied by the Company’s forbearance
or failure to take action.

(d) Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and this Agreement
shall inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth herein and in the Plan, the terms
and conditions of the Plan and this Agreement shall be binding upon the Participant and the Participant’s Beneficiaries, heirs, executors, administrators,
successors and assigns.

(e) Governing Law. This Agreement and all claims arising out of or based upon this Agreement or relating to the subject matter hereof shall be
governed by and construed in accordance with the Delaware General Corporation Law, to the extent applicable, other laws (including those governing
contracts) of the State of Delaware, without giving effect to principles of conflicts of laws, and applicable federal law. Any legal proceeding arising out
of the Plan or this Agreement shall be brought exclusively in the federal or state courts located in the State of Delaware. The Participant agrees to submit
to personal jurisdiction and to venue in those courts. The Participant further agrees to waive all legal challenges and defenses to the appropriateness of
Delaware as the site of any such legal proceeding and to the application of the laws of the State of Delaware and any applicable U.S. federal laws.

(f) Code Section 409A; No Deferral of Compensation. The RSUs are intended to be exempt from the requirements of Code Section 409A. The
Plan and the Agreement shall be administered and interpreted in a manner consistent with this intent. If the Company determines that this Agreement is
subject to Code Section 409A and that it has failed to comply with the requirements of Code Section 409A, the Company may, at the Company’s sole
discretion and without the Participant’s consent, amend this Agreement to cause the terms and conditions of this Agreement to comply with Code
Section 409A or be exempt from Code Section 409A. Notwithstanding the foregoing, in no event shall the Company or its Subsidiaries or Affiliates or
the Employer be liable for all or any portion of any taxes, penalties, interest or other expenses that may be incurred by the Participant on account of
non-compliance with Code Section 409A.

11. Participant Acknowledgements.

(a) In accepting the RSUs, the Participant acknowledges and agrees: (i) that the Plan is discretionary in nature and may be amended, cancelled,
suspended or terminated by the Company at any time; (ii) that the grant of the RSUs does not create any contractual or other right to receive future
grants of RSUs or any right to continue Services with any IQVIA Company (for the vesting period or otherwise); (iii) that the Participant remains
subject to discharge from such relationship to the same extent as if the RSUs had not been granted; (iv) that all determinations with respect to any such
future grants, including, but not limited to, when and on what terms they shall be made, will be at the sole discretion of the Committee; (v) that
participation in the Plan is voluntary; (vi) that the value of the RSUs is an extraordinary item of compensation that is outside the scope of the
Participant’s Services contract if any; (vii) that the future value of the underlying Shares is unknown, indeterminable and cannot be predicted with
certainty; and (viii) that the grant of RSUs is not part of normal or expected compensation for purposes of calculating any severance, resignation,
redundancy, end of service payments, bonuses, long-service awards, pension or retirement benefits or similar benefits.

(b) The grant of the RSUs does not give the Participant any right to be retained in the employ or service of the Company or any of its Subsidiaries
or Affiliates, affect the right of the Company or any of its Subsidiaries or Affiliates, to discharge (as may otherwise be permitted under local law) or
discipline the Participant at any time, or affect any right of the Participant to terminate their Service at any time.

(c) The grant of the RSUs under the Plan is a one-time benefit and does not create any contractual or other right to receive RSUs or benefits in lieu
of RSUs in the future. The terms of future RSUs, if any, will be determined by the Committee in its sole discretion, including, but not limited to, the
form and timing of such award, the number of Shares subject to the RSUs, and the vesting provisions applicable to the RSUs.
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(d) The grant of the RSUs is not intended to be a public offering of securities in the Participant’s country of residence (and country of Service, if
different). The Company has not submitted any registration statement, prospectus or other filings with the local securities authorities (unless otherwise
required under local law), and the grant of the RSUs is not subject to the supervision of the local securities authorities.

(e) As a condition to the grant of the RSUs, the Participant agrees to repatriate all payments attributable to an award under the Plan in accordance
with local foreign exchange rules and regulations in the Participant’s country of residence (and country of Service, if different). In addition, the
Participant also agrees to take any and all actions, and consents to any and all actions taken by the Company, its Affiliates, Subsidiaries and/or the
Employer, as may be required to allow the Company, its Affiliates, Subsidiaries and/or the Employer to comply with local laws, rules and regulations in
the Participant’s country of residence (and country of Service, if different). Finally, the Participant agrees to take any and all actions as may be required
to comply with the Participant’s personal obligations under local laws, rules and regulations in the Participant’s country of residence (and country of
Service, if different).

12. Acceptance. If the Participant does not want to accept the RSUs on the terms and conditions set out in this Agreement, the Plan and/or any
related documents, the Participant may choose the “Decline” button. The RSUs will then be cancelled and no other benefit will be due to the Participant
in lieu thereof. If the Participant does not “Decline” the RSUs within ten (10) days receipt of this Agreement, the Participant shall be deemed to have
accepted the RSUs and shall be deemed to have agreed to the terms and conditions set out in this Agreement, Exhibit A, the Plan and/or any related
documents. By choosing the “Accept” button, the Participant accepts the RSUs as described herein and agrees to the terms and conditions set out in this
Agreement, Exhibit A, the Plan and any related documents. Copies of the Plan and such related documents are being provided to the Participant as part
of this Agreement.
 
IQVIA HOLDINGS INC.

[Name]
[Title]
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