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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 13, 2023, the Board of Directors (the “Board”) of Castle Biosciences, Inc. (the “Company”) adopted a Retirement Policy (the “Policy”) to provide
for certain retirement and retention benefits to Eligible Employees (as defined below) upon their voluntary retirement from all employment positions with the
Company after attaining the age of 60 and completing at least five years of service with the Company. An employee of the Company will be an “Eligible
Employee” for purposes of the Policy if he or she: (i) holds a position at or above the Vice President level on the date of retirement or is otherwise designated
as eligible by the Board, an authorized committee thereof or the Company’s Chief Executive Officer (acting in the capacity as a member of the Board), if
granted such authority by the Board; (ii) executes a general waiver and release of claims in favor of the Company (the “Release”) and allows such Release to
become effective in accordance with its terms; and (iii) provides written notice to the Company of their intent to retire not less than 90 days prior to the
retirement date (180 days in the case of the Company’s Chief Executive Officer) and remains employed with the Company through such period.

The Policy provides for the following retirement and retention benefits:

*  Acceleration of time-based equity awards. An Eligible Employee will be entitled to acceleration of vesting of any then-outstanding equity awards
scheduled to vest during the applicable Vesting Period (as defined below) and that otherwise would have vested based solely on such employee’s
continued employment with the Company through the applicable vesting dates, effective as of the date immediately preceding the retirement date.

e Acceleration of performance-based equity awards. An Eligible Employee will be entitled to acceleration of vesting of the portion of any then-
outstanding equity awards for which the relevant performance conditions have been achieved prior to the retirement date and that otherwise would
have vested during the applicable Vesting Period based solely on such employee’s continued employment with the Company through the applicable
vesting dates, effective as of the date immediately preceding the retirement date.

*  Extended post-termination exercise period of time-based equity awards. An Eligible Employee will be entitled to exercise outstanding and vested
time-based equity awards that were held as of his or her retirement date, including any time-based equity awards that vest pursuant to the accelerated
vesting provisions under the Policy, for a period of 12 months following the retirement date.

The Vesting Periods applicable to Eligible Employees under the Policy are set forth below:
*  Chief Executive Officer: 24 months, plus an additional six months for each year of service after the age of 66.
e Senior Vice President and above: 18 months, plus an additional three months for each year of service after the age of 66.

»  Vice President and below: nine months, plus an additional three months for each year of service after the age of 66.
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