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Item 5.02 - Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers

On February 6, 2026, the Board of Directors (the “Board”) of Workday, Inc. (“Workday”) appointed Aneel Bhusri, Workday’s co-founder and Executive Chair,
as Chief Executive Officer (“CEO”) of Workday, effective February 6, 2026 (the “Effective Date”). Mr. Bhusri will remain as Workday’s Chair of the Board. In
connection with Mr. Bhusri’s appointment as CEO, Carl Eschenbach ceased to serve as CEO and resigned as a member of Workday’s Board effective as of the
Effective Date.

Mr. Bhusri co-founded Workday in 2005 and has served as a director since its founding. He previously served as Workday’s Co-Chief Executive Officer from
August 2020 through January 2024, after serving as Chief Executive Officer from 2014 to August 2020. Mr. Bhusri also served as Co-Chief Executive Officer
from 2009 to 2014 and as President from 2007 to 2009. From 1993 to 2004, Mr. Bhusri held a number of senior management positions with PeopleSoft, Inc.,
including Vice Chairman of its board of directors from 1999 to 2002. Mr. Bhusri is currently an advisory partner at Greylock Partners, a Silicon Valley venture
capital firm that he has been associated with since 1999, and prior to that time worked at Norwest Venture Partners and Morgan Stanley. He currently serves as
a director of the Workday Foundation, the Memorial Sloan Kettering Cancer Center, and the Eat. Learn. Play. Foundation. Mr. Bhusri has also served as a
member of the Board of Trustees of Stanford University since 2019. Mr. Bhusri holds a Master of Business Administration degree from Stanford University
and a bachelor’s degree in electrical engineering and economics from Brown University.

Mr. Bhusri is party to a stock voting agreement (the “Stock Voting Agreement”) with David A. Duffield, a co-founder of Workday. The Stock Voting Agreement
applies to all Class B common stock owned from time to time by Mr. Bhusri and Mr. Duffield and each of their permitted transferees, which represents
approximately 68% of the outstanding voting power of Workday’s capital stock as of January 31, 2026.

In connection with his appointment as CEO, Mr. Bhusri shall be eligible to receive an initial annual base salary of $1,250,000 and an annual target cash bonus
of up to 200% of the amount of his then-current base salary beginning in Workday’s fiscal year ending January 31, 2027.

In addition, Mr. Bhusri is expected to be granted the following equity awards under Workday’s 2022 Equity Incentive Plan with a grant date of March 5, 2026
(the “Grant Date”) and will not be eligible for additional equity awards until 2027:

i. A restricted stock unit (“RSU”) award to acquire a number of shares of Workday’s Class A Common Stock with a grant date value of $60,000,000 (the
“Bhusri RSU”). The Bhusri RSU will vest over four years with 1/4th vesting on the one-year anniversary of the Grant Date and 1/16th vesting on each
quarterly anniversary thereafter, subject to Mr. Bhusri’s continued service on each time-based vesting date; and

ii. A performance-based RSU award to acquire a number of shares of Workday’s Class A Common Stock with a grant date value of $75,000,000 (the
“PVU Award”), which will be divided into tranches (each, a “Tranche”) each of which will require achievement of a stock price target during such
Tranche’s specific performance period, as well as Mr. Bhusri’s continued service on each time-based vesting date of the PVU Award. The PVU Award
performance metrics are subject to an overall five year performance period commencing on the Grant Date. The actual amount payable to Mr. Bhusri
will be determined based on the extent to which the performance conditions and/or service conditions applicable to the PVU Award are satisfied.

In addition, Mr. Bhusri is eligible to participate in Workday’s Executive Severance and Change in Control Policy, as amended (the “Severance & CIC Policy”)
filed as Exhibit 10.2 to Workday’s Form 8-K filed with the Securities and Exchange Commission on November 26, 2024.

Mr. Bhusri has entered into Workday’s standard form of indemnity agreement filed as Exhibit 10.1 to Workday’s Registration Statement on Form S-1 (File No.
333-183640) filed with the Securities and Exchange Commission on August 30, 2012.

In addition, on February 6, 2026, Workday and Mr. Eschenbach entered into an Executive Separation Agreement and General Release of Claims (the
“Separation Agreement”). Pursuant to the Separation Agreement, and consistent with the terms of the Severance & CIC Policy, Mr. Eschenbach will receive: (i)
an aggregate lump sum cash payment of $3,601,355 consisting of cash severance benefits and an estimate of the aggregate premiums for continuation of
“COBRA” coverage; and (ii) accelerated vesting of (x) an aggregate of 139,773 shares which include outstanding time-based RSUs and previously achieved
price-based RSUs that remain subject to time-based vesting that would have vested in the 12 months following the Effective Date and (y) the first annual
installment of the performance-based RSU granted to Mr. Eschenbach in April 2025, if and to the extent the performance metrics for such installment are
actually achieved. In addition, as approved by the Board, Mr. Eschenbach will receive accelerated vesting of 24,153 shares which represent the first annual vest
under the RSU award granted to Mr. Eschenbach in April 2025.

The foregoing description of the Separation Agreement is qualified in its entirety by reference to the full text of the Separation Agreement, a copy of which is
attached hereto as Exhibit 10.1.



Item 7.01 Regulation FD Disclosure

A copy of the press release announcing the leadership transition is attached hereto as Exhibit 99.1. The information in the press release attached hereto shall not
be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”) or otherwise subject to the liabilities of
that section, nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act.

Item 9.01 Financial Statements and Exhibits

Exhibit Description
10.1 Executive Separation Agreement and General Release of Claims by and between Workday, Inc. and Carl Eschenbach
99.1 Press Release dated February 9, 2026
104 Cover Page Interactive Data File (the cover page XBRL tags are embedded within the inline XBRL document)



Signature

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: February 9, 2026
  Workday, Inc.
  /s/ Richard H. Sauer
  Richard H. Sauer

Chief Legal Officer, Head of Corporate Affairs, and
Corporate Secretary



Exhibit 10.1

Workday, Inc.
Executive Separation Agreement and General Release of Claims

February 6, 2026

DELIVERY VIA EMAIL
Carl Eschenbach
c/o Workday, Inc.
6110 Stoneridge Mall Road
Pleasanton, CA 94588

Dear Carl,

This Executive Separation Agreement and General Release of Claims (this “Agreement”) confirms the agreement between you and
Workday, Inc. (the “Company” or “Workday”) concerning the terms of your termination and offers you the separation
compensation (the “Separation Benefits”) as provided under, as applicable, the Company’s Executive Severance and Change in
Control Policy, as may have been amended from time to time (the “Severance and CIC Policy”), the 2025 PSU Agreement (as
defined below), and this Agreement in exchange for a general release of claims and covenant not to sue. This Agreement serves as
the Release under the offer letter by and between you and the Company dated December 20, 2022 (the “Offer Letter”) and shall be
effective as of the Effective Date set forth below in Section 17.

You and the Company agree as follows:

1. Termination. Your services as the Chief Executive Officer of the Company, and your employment with the Company,
will cease on February 6, 2026 (the “Termination Date”). As you have previously agreed under the Offer Letter, you hereby resign
from all positions you may hold with the Company and any of its subsidiaries or affiliated entities as of the Termination Date
(including as a member of the Company’s Board of Directors and any of its committees and the board of the Workday Foundation).

2. Acknowledgment of Payment of Wages. The Company will provide you one or more final paychecks for all wages,
salary, bonuses, commissions, reimbursable expenses previously submitted by you, accrued vacation (if applicable) and any similar
payments due you from the Company as of the Termination Date. By signing below, you acknowledge that the Company does not
owe you any other amounts, except as provided below in Section 3. Please promptly submit for reimbursement all final outstanding
expenses, if any.

3. Separation Compensation. In exchange for your agreement to the general release and waiver of claims and
covenant not to sue set forth below and your other promises herein, the Company agrees to provide you with the Separation
Benefits, in all cases less applicable payroll deductions and tax withholdings, as a follows:

3.1  Cash Severance. $2,625,000 (which is an amount equal to the sum of your current annual base salary of $1,050,000,
plus your $1,575,000 target bonus, in each case as in



effect for the Company’s fiscal year ending January 31, 2027), to be paid in lump sum less applicable withholding taxes.

3.2  Additional Bonus Severance. $941,463 (which is an amount equal to your target bonus of $1,556,712 for the
Company’s fiscal year that ended January 31, 2026 (“FY26”), minus $615,249 of your annual bonus for FY26 previously paid in
October 2025), to be paid in lump sum less applicable withholding taxes.

3.3  COBRA Payment. $34,892, which is an amount equal to an estimate of the aggregate premiums for continuation
coverage for twelve (12) months pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), to be paid in
lump sum less applicable withholding taxes. Following the Termination Date, you will be solely responsible for (a) making a timely
election to continue your existing health benefits under COBRA and (b) timely payment of the total amount of the COBRA
premiums, co-payments, etc. for continued health coverage for you and your eligible dependents.

3.4  Equity Acceleration. The vesting of certain of your outstanding awards for Company common stock awarded under
the Company’s 2022 Equity Incentive Plan (the “Plan”) that you hold as of your Termination Date (your “Company Equity Awards”
and award agreements governing their grant, respectively, the “Company Equity Award Agreements”) shall accelerate, as set forth
below in this Section 3.4. The number of shares subject to your Company Equity Awards and the number of shares eligible to
accelerate and vest, as set forth below, for each outstanding Company Equity Award have been communicated to you.

(i) 75,913 of your RSUs granted December 28, 2022 (your “New Hire RSUs”), which vesting benefit represents
the number of New Hire RSUs that would otherwise vest in the ordinary course, had you remained in service with the Company, in
the twelve (12) months following your Termination Date. Following application of the foregoing vesting benefit, your New Hire
RSUs shall be fully vested.

(ii) 40,487 of your PSUs granted December 28, 2022 (your “Stock Price PSUs”), which vesting benefit represents
the number of achieved Stock Price PSUs subject to the Tranche 1 and Tranche 2 (each of which has been achieved, and the PSUs
subject thereto are now solely subject to time-based vesting on your Termination Date) that would otherwise vest in the ordinary
course, had you remained in service with the Company, in the twelve (12) months following your Termination Date. Unachieved
Stock Price PSUs subject to Tranche 3 shall forfeit on your Termination Date in accordance with the terms and conditions of the
Stock Price PSU award agreement.

(iii) 23,373 of your RSUs granted April 24, 2024 (your “2024 RSUs”), which vesting benefit represents the number
of 2024 RSUs that would otherwise vest in the ordinary course, had you remained in service with the Company, in the twelve (12)
months following your Termination Date. 2024 RSUs which remain unvested following application of the foregoing vesting benefit
shall forfeit.

(iv) 24,153 of your RSUs granted April 21,2025 (your “2025 RSUs”), which vesting benefit represents the
acceleration of the number of 2025 RSUs that would otherwise vest in the ordinary course had you remained in service with the
Company through April 5,



2026. 2025 RSUs which remain unvested following application of the foregoing vesting benefit shall forfeit.

(v) A number of the Annual Target PSUs relating to the FY26 Performance Period under your PSUs granted April
21, 2025 (your “2025 PSUs” and the award agreement governing their grant, the “2025 PSU Agreement”) will accelerate and vest
based on actual achievement of the Annual Goal relating to the FY26 Performance Period, in accordance with Section 3(b) of the
2025 PSU Agreement. Actual achievement for the FY26 Performance Period will be determined by the Compensation Committee in
the ordinary course during the first quarter of fiscal 2027. Capitalized terms used, but not defined, in this paragraph shall have the
meanings ascribed to them in the 2025 PSU Agreement Unachieved 2025 PSUs subject to the second and third annual performance
periods of the 2025 PSUs shall forfeit on your Termination Date in accordance with the terms and conditions of the 2025 PSU award
agreement.

You acknowledge and agree that your Company Equity Awards referenced in this Section 3.4 comprise all
outstanding awards for Company common stock that you hold as of your Termination Date and remain governed by the applicable
Company Equity Award Agreement and the Plan.

The foregoing benefits payable in cash will be provided on the Company’s first customary payroll date that is ten (10) or more
business days following the Effective Date. The foregoing vesting acceleration benefits shall be effective as of your Termination Date
(except the 2025 PSUs, as provided above), subject to your execution of this Agreement and the conditions of this Agreement,
including but not limited to the release pursuant hereto becoming effective and irrevocable.

You acknowledge that the Company does not owe you, or anyone on your behalf, nor shall you become eligible for, any other
compensation or benefits from the Company, other than the foregoing.

4. Acknowledgements. The parties agree that your termination of service constitutes termination by the Company
without “Cause” for all purposes under your Offer Letter, the Severance and CIC Policy and the Company Equity Award Agreements.
You acknowledge and agree that the payments and benefits provided in this Agreement are in full satisfaction of all payments and
benefits pursuant to the Severance and CIC Policy, your Offer Letter and your Company Equity Award Agreements. For the
avoidance of doubt, as of your Termination Date you shall cease to be a participant in the Severance and CIC Policy and shall have
no right, claim or entitlement to any payments or benefits thereunder, or under your Offer Letter, upon a Change in Control (as
defined in the Severance and CIC Policy) or your CIC Qualifying Termination (as defined in the Severance and CIC Policy).

5. Release and Waiver.

5.1  By signing this Agreement, you release and waive all claims of any kind whatsoever which you have or may have
against Workday and its parent, subsidiary, and affiliated companies, and all related entities, and assigns and all of their officers,
agents, employees, shareholders, members, managers, trustees, joint venturers, partners, directors and anyone claiming through
them (hereinafter “Releasees” collectively), relating to or arising



out of your employment with Workday or termination therefrom or any and every other matter, event, act and/or omission. This
release and waiver includes, but is not limited to:

(i) any claims for wrongful termination, defamation, or any other common law claims;

(ii) any claims for the breach of any implied, written or oral contract (excluding any contract claim
resulting from a breach of this Agreement by Workday); and

(iii) any claims of discrimination, harassment or retaliation based on such things as age, national origin,
race, religion, gender, sexual orientation, pregnancy, parental or marital status, or physical or mental disability, handicap or
medical condition, or any other form of legally prohibited conduct, discrimination or retaliation; and to the greatest extent
allowed by law, any claims for any compensation of any sort, including but not limited to salary, severance pay and benefits,
including unused vacation accrual, leaves, equity compensation/options, commissions, wage differentials and bonuses.

5.2  On behalf of yourself and anyone claiming through you, you irrevocably and unconditionally agree to release, acquit
and forever discharge, to the greatest extent allowed by law, Releasees in each’s individual and/or corporate capacities, from any
and all claims, liabilities, promises, actions, damages and the like, known or unknown, which you ever had against any of the
Releasees arising out of or relating to your employment with the Company and/or the termination of your employment with the
Company and/or any and every other matter, event, act and/or omission. Said claims include, but are not limited to: (1)
employment discrimination (including claims of sex discrimination and/or sexual harassment, age discrimination, disability
discrimination) and retaliation under Title VII (42 U.S.C.A. 2000e etc.) and under 42 U.S.C.A. section 1981 and section 1983, age
discrimination under the Age Discrimination in Employment Act (29 U.S.C.A. sections 621-634), the Older Workers Benefit
Protection Act (OWBPA), under the State Constitution, and/or any relevant state statutes or municipal ordinances; (2) disputed
wages; (3) wrongful discharge and/or breach of any alleged employment contract; and (4) claims based on any tort or alleged
wrong, such as but not limited to negligence, invasion of privacy, defamation, fraud and infliction of emotional distress.

5.3  This release and waiver by you includes, to the extent legally permissible, all claims relating to or arising out of your
employment with Workday or your termination therefrom that may arise under the common law and all federal, state and local
statutes, ordinances, rules, regulations and orders, including but not limited to any claim or cause of action based on the National
Labor Relations Act, the Fair Labor Standards Act, the Age Discrimination in Employment Act, the OWBPA, the Americans with
Disabilities Act, the Civil Rights Acts of 1964, the Family and Medical Leave Act, the Employee Retirement Income Security Act of
1974, the Equal Pay Act, all state wage and hour laws, all laws relating to discrimination of any sort, and/or any other provision of
federal, state or local statutory or common law or regulation.

5.4  You agree that this release and waiver is effective for all claims relating to or arising out of your employment with
Workday or your termination therefrom without regard to



the legal nature of the claim alleged and without regard to whether any such claim is based upon tort, equity, implied or express
contract, discrimination of any sort, or any federal, state or local law, statute or regulation or any claim for attorney’s fees.

5.5  You warrant that, to the extent not prohibited by applicable law, you have not and will not institute any lawsuit,
claim, action, charge, complaint, petition, appeal, accusatory pleading, or proceeding of any kind against Workday relating to or
arising out of any of the claims which are released and waived in this Section 5, and you waive, or at a minimum assign to Workday,
any and all rights to any and all forms of recovery or compensation from any legal action brought by you or on your behalf in
connection with your employment or the termination of your employment with Workday. To the extent not prohibited by
applicable law, in the event that a lawsuit or any of the foregoing actions are filed by you in breach of this covenant, it is expressly
understood and agreed that this covenant shall constitute a complete defense to any such lawsuit or action. Although you are
releasing claims that you may have under the OWBPA and the ADEA, nothing in this agreement limits you from bringing a claim to
challenge this Agreement itself under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act.

5.6  Further, it is understood and agreed that this is a full and final release applying not only to all claims as defined in
these paragraphs which are presently known, anticipated, or disclosed to you, but also to all claims as defined in these paragraphs
which are presently unknown, unanticipated, and undisclosed to you. You hereby waive any and all rights or benefits which you
may now have, or may have in the future under the terms of §1542 of the California Civil Code, which provides as follows:

A general release does not extend to claims that the creditor or releasing party does not know or suspect to exist in
his or her favor at the time of executing the release and that, if known by him or her, would have materially affected
his or her settlement with the debtor or released party.

5.7  This release and waiver does not include any rights or benefits (i) that may not be waived pursuant to applicable law
including, without limitation, any right to indemnification pursuant to California Labor Code Section 2800 or Section 2802, or (ii)
any right to indemnification under the indemnification agreement between you and the Company, any organizational document of
the Company, for directors’ and officers’ insurance coverage, any worker’s compensation claims that you may possess or claim that
cannot be released as a matter of law, although you represents that you are not currently aware of any such claim. Moreover, you
will continue to be indemnified for your actions taken while employed by the Company to the same extent as other former
directors and officers of the Company under the Company’s Certificate of Incorporation and Bylaws and the indemnification
agreement between you and the Company, if any, and you will continue to be covered by the Company’s directors and officers
liability insurance policy as in effect from time to time to the same extent as other former directors and officers of the Company,
each subject to the requirements of the laws of the State of Delaware.

6. Confidentiality



Except as provided in Section 20, below, you agree that you will keep the fact, amount, and terms of this Agreement
completely confidential and shall not disclose any information concerning this Agreement to anyone unless and until they become
publicly available, provided that: (a) you may make such disclosures as are required by law, including as necessary for legitimate
enforcement or compliance purposes; (b) you may disclose the fact, amount and terms of this Agreement to your attorneys and tax
advisors, when necessary for legitimate legal or financial reasons; and (c) you may disclose the fact, amount and terms of this
Agreement to your spouse, but only after you first obtain that person’s written agreement to maintain the information in strict
confidence.

7. Mutual Non-Disparagement

Subject to Section 20 below, you agree that following your termination of employment, you will not, directly or
indirectly, make any negative or disparaging statements or comments, either as fact or as opinion, about the Company, its
employees, officers, directors, shareholders, vendors, products or services, business, technologies, market position or performance,
and the Company agrees that neither it formally nor its current Chief Executive Officer or other current members of the Board of
Directors will make, directly or indirectly, any negative or disparaging statements or comments, either as fact or as opinion, about
you. Nothing in this paragraph shall prohibit you or the Company from providing truthful information in response to a subpoena or
other legal process

8. Knowing and Voluntary Release

You acknowledge that your signing of and your agreement to this Agreement is knowing, voluntary and deliberate,
that you have been provided with all information needed to make an informed decision to enter this Agreement, and that you have
not been coerced or threatened.

9. Return of Workday Property

You agree that you have returned all of Workday’s property in your possession including, but not limited to, any
phone cards, cellular phone, computer equipment and all of the tangible and intangible property belonging to the Company and
relating to your employment with the Company. You further represent and warrant that you have not retained any copies,
electronic or otherwise, of such property. Workday shall have no obligation to provide you with the Separation Benefits until you
have returned to Workday your Workday laptop and work badge. If you have not returned to Workday your Workday laptop and
work badge by the Effective Date identified in Section 17, then Workday shall have no obligation to provide you with the Separation
Benefits until 10 business days after you have returned the Workday laptop and work badge.

10. Continued Compliance with Proprietary and Confidentiality Agreement

10.1 You will continue to comply with the terms of the Proprietary Information and Inventions Agreement
between you and the Company and know and understand that the obligations contained in that agreement survive execution of
this Agreement and your termination of employment. In particular, you shall not disclose any confidential or proprietary
information (specifically including pricing, margins, key customer contacts and their profiles)



that you acquired as an employee or agent of the Company to any other person or entity, or use such information in any manner
that is detrimental to the interest of the Company.

10.2 Nevertheless, nothing in this Agreement prohibits you from reporting an event that you reasonably and in
good faith believes is a violation of law to the relevant law-enforcement agency (such as the SEC, EEOC, or NLRB), from testifying
truthfully under oath in any court, arbitration or administrative agency proceeding, from providing truthful information in the
course of a government investigation or from cooperating in an investigation conducted by such a government agency. This may
include disclosure of trade secret or confidential information within the limitations permitted by the 2016 Defend Trade Secrets Act
(DTSA). You are hereby provided notice that under the DTSA, (1) no individual will be held criminally or civilly liable under federal or
state trade secret law for the disclosure of a trade secret (as defined in the Economic Espionage Act) that (A) is made in confidence
to a federal, state, or local government official, either directly or indirectly, or to an attorney, and made solely for the purpose of
reporting or investigating a suspected violation of law; or (B) is made in a complaint or other document filed in a lawsuit or other
proceeding, if such filing is made under seal so that it is not made public; and, (2) an individual who pursues a lawsuit for retaliation
by an employer for reporting a suspected violation of the law may disclose the trade secret to the attorney of the individual and
use the trade secret information in the court proceeding, if the individual files any document containing the trade secret under
seal, and does not disclose the trade secret, except as permitted by court order.

11. Entire Agreement and Severability

11.1 The parties agree that, except as is expressly provided herein, this Agreement sets forth the entire agreement
between them as to the matters set forth herein and supersedes any other written promises or oral understandings between the
parties as to such matters, if any. The parties also agree and acknowledge that no other verbal or written promises or agreements
have been offered for this Agreement (other than those described herein) and that no other promises or agreements between the
parties related to the matters set forth herein will be binding unless they have been reduced to writing and signed by the parties
and expressly referencing this Agreement.

11.2 You and Workday further agree that, if any portion of this Agreement is held to be invalid or legally
unenforceable, such portion will be enforced to the greatest extent permitted by law and the remaining portions of this Agreement
will not be affected and will be given full force and effect. The provisions of Sections 5 and 6 shall survive and continue in full force
and effect in accordance with their respective terms notwithstanding any alleged breach of this Agreement. You acknowledge and
agree that, in the event that the provisions of Sections 5 and/or 6 shall be deemed by a court of competent jurisdiction to be
unenforceable, then the court is to modify such provisions to the minimum extent necessary to render the provisions valid and
enforceable.

12. No Admission

The parties acknowledge that this Agreement does not constitute any admission by you or Workday of any
wrongdoing or liability whatsoever, but results from the desire of the parties to resolve any actual and potential disputes between
them. Nothing contained in this



Agreement, or the fact of its submission to you, shall be admissible evidence in any judicial, administrative or other legal
proceeding, of any liability or wrongdoing on the part of Workday or any related party of any violation of federal, state or local law.

13. Applicable Law

All provisions of this Agreement will be construed and governed by the laws in the state where you are principally
employed without regard to choice of law principles or laws of any other jurisdiction. Any suit, claim or other legal proceeding
brought by you and arising out of or relating to your employment, termination of employment, or this Agreement shall be brought
exclusively in the federal or state courts located in the state where you are principally employed, and you and Workday hereby
submit to personal jurisdiction in the state where you are principally employed, and to venue in such courts. You acknowledge that
a breach of the provisions of Sections 5 and/or 6 above by you will cause irreparable harm to Workday, and Workday shall be
entitled to injunctive relief to restrain such breach or threatened breach by you or any person acting with you in any capacity
whatsoever and to pay Workday’s legal expenses and costs incurred in bringing such actions against you. The language of this
Agreement shall be construed according to its fair meaning, and not for or against any particular party.

14. Resolution of All Matters

This Agreement resolves all matters and claims you have or may have against Workday and the Releasees relating to
your employment and the termination of your employment with Workday; it is and shall be binding upon and inure to the benefit
of the parties and their respective heirs, legatees, personal representatives, successors and assigns. Upon execution, this
Agreement becomes effective and binding on the parties as of the Effective Date. This Agreement may not be modified, altered or
changed except by an express written document signed by all parties hereto, wherein specific reference is made to this Agreement.

15. No Pending Claims

You hereby represent and warrant that you do not currently have pending any claims, charges, lawsuits, or other
proceedings against Workday concerning any of the claims released by this Agreement, including but not limited to any claims for
unlawful workplace harassment or discrimination, failure to prevent an act of workplace harassment or discrimination, or act of
retaliation against a person for reporting or opposing harassment or discrimination whether or not filed in court, before an
administrative action, or through an internal complaint process against Employer or the Releasees. You further represent and
warrant that you have not heretofore assigned any claims that you have or may have against Workday covered by this Agreement.

16. Review and Revocation

You understand that you shall have a period of at least twenty-one (21) days from the date this Agreement was
provided to you to review and consider this Agreement before signing it. Any changes to this document, whether material or
immaterial, do not restart the running of this twenty-one (21) day consideration period. You further understand that you



may use as much of this twenty-one (21) day period as you wish prior to signing. You may revoke this Agreement within seven (7)
calendar days of signing it. Revocation can be made by delivering a written notice of revocation to the Chief Legal Officer, at 6110
Stoneridge Mall Road, Pleasanton, CA 94588. For this revocation to be effective, written notice must be received by the Chief Legal
Officer no later than the seventh (7 ) day after you sign this Agreement. If you revoke this Agreement, it shall not be effective or
enforceable and you will not receive the severance benefits described in this document. By signing this Agreement, you agree that
you have carefully read and fully understand all of its provisions. The Company hereby advises you in writing to consult with your
attorney before executing this Agreement, and you acknowledge and agree that you have been so advised. You further understand
that rights or claims that may arise after the date you sign this Agreement are not waived.

17. Effective Date

This “Effective Date” of this Agreement occurs eight (8) calendar days after it is signed and delivered by you to the
Company in the manner set forth above, provided that the Agreement has not been timely revoked as set forth in Section 16
above.

18. Successors And Assigns

This Agreement may be assigned or transferred to, and shall be binding upon and shall inure to the benefit of, any
successor or assign of Workday, and any such successor or assign shall be deemed substituted for all purposes for Workday under
the terms of this Agreement.

19. Counterparts

This Agreement may be executed in counterparts, and a facsimile or electronic signature shall be deemed to be an
original signature for all purposes.

20. No Interference with Rights

Nothing in this Agreement is intended to waive claims (i) for unemployment or workers’ compensation benefits, (ii)
for vested rights under ERISA-covered employee benefit plans as applicable on the date you sign this Agreement, or (iii) which
cannot be released by private agreement. In addition, nothing in this Agreement, including but not limited to the release of claims,
proprietary information, confidentiality, cooperation, and non-disparagement provisions: (a) waives your right to testify in an
administrative, legislative, or judicial proceeding concerning alleged criminal conduct or alleged sexual harassment on the part of
Workday, or on the part of the agents or employees of Workday, when you have been required or requested to attend such a
proceeding pursuant to a court order, subpoena, or written request from an administrative agency or the legislature; (b) prevents
you from discussing or disclosing information about unlawful acts in the workplace, such as harassment or discrimination or any
other conduct that you have reason to believe is unlawful; (c) prevents you from filing a charge or complaint with, providing
information or documents to, and/or from participating in an investigation or proceeding conducted by the Equal Employment
Opportunity Commission (EEOC), National Labor Relations Board (NLRB), the Securities and Exchange Commission (SEC), or any
other any federal, state or local agency charged with the enforcement of any laws; or (d) prevents you from exercising rights under
Section 7 of the

th



National Labor Relations Act (NLRA) to engage in joint activity with other employees, provided that by signing this Agreement you
are waiving the right to individual relief based on claims asserted in such a charge or complaint, or asserted by any third-party on
your behalf, except where such a waiver of individual relief is prohibited and except for any right you may have to receive a
payment from a government agency (and not Workday) for information provided to a government agency.

[Signature Page to Executive Separation Agreement and General Release of Claims Follows]

____________________________



21. Not Signed Before the Last Work Day

Regardless of when this Agreement was provided to you, you may not sign this Agreement prior to your Last Work
Day. By signing below, you affirm that you did not sign this Agreement prior to your Last Work Day.

By signing this Agreement below, you represent that you fully understand and voluntarily agree to be bound by all of its terms.
Accepted and agreed to on this 6 day of February, 2026.

/s/ Carl Eschenbach_____________
Carl Eschenbach

Workday, Inc.

/s/ Rich Sauer_____________________
Rich Sauer, Chief Legal Officer, Head of Corporate Affairs, and
Corporate Secretary

[Signature Page to Executive Separation Agreement and General Release of Claims]



Exhibit 99.1

Workday Announces CEO Transition as Co-Founder Aneel Bhusri Returns to Lead the Company’s Next Chapter

Carl Eschenbach Steps Down After Leading Company Through a Period of Global Expansion and Operational Scale

Company Reaffirms Fiscal 2026 Fourth Quarter and Full-Year Outlook

PLEASANTON, Calif., February 9, 2026 – Workday, Inc. (NASDAQ: WDAY), the enterprise AI platform for managing people, money, and agents, today
announced that co-founder and current executive chair Aneel Bhusri is returning as chief executive officer as the company enters its next chapter, focused on
leading in the rapidly evolving AI era. Carl Eschenbach is stepping down as CEO and as a member of the board after leading Workday through a period defined
by global growth, an expanded industry focus, and strengthened operational discipline. He will continue to support Bhusri and the company as strategic advisor
to the CEO.

“Aneel and Dave Duffield founded Workday with a belief that work could be done differently, and they built one of the most innovative companies in
enterprise software,” said Mark Hawkins, Workday vice chair and lead independent director. “As we enter a defining moment shaped by AI, there is no one
better than Aneel to lead this next chapter. His vision, conviction, and deep connection to Workday’s culture will position the company to continue to lead in a
changing landscape.”

“Carl stepped in at a pivotal time and helped Workday mature into a more global, disciplined organization,” Hawkins continued. “He strengthened the
company’s operational foundation while leading with integrity and heart. We’re grateful for his leadership and the impact he’s had on the company. And we’re
pleased that he will continue to support Aneel and the company as a strategic advisor.”

“I’m deeply grateful to Carl for leading Workday through an important chapter — scaling the company, building on our foundation, and positioning us well for
what’s ahead,” said Bhusri. “We’re now entering one of the most pivotal moments in our history. AI is a bigger transformation than SaaS — and it will define
the next generation of market leaders. I’m energized to return as CEO, working alongside our presidents Gerrit Kazmaier and Rob Enslin, and I’m excited
about the opportunity in front of us.”

“It’s been a privilege to serve as CEO over the past three years and I’m proud of all we achieved — instilling greater operational discipline, expanding globally,
broadening our industry focus and laying meaningful groundwork in AI,” Eschenbach noted. “I could not be more grateful to Aneel and to our board for the
trust they placed in me to lead this special company, and I look forward to supporting Aneel and Workday in this next chapter.”

This change is effective immediately, with Bhusri stepping in as the company kicks off its fiscal year 2027.

Fiscal 2026 Fourth Quarter and Full-Year Outlook

As disclosed on its Form 8-K filed with the Securities and Exchange Commission on February 4, 2026, Workday expects its fiscal 2026 fourth quarter and full-
year financial results to be in-line with its guidance as provided on its fiscal 2026 third quarter earnings call on November 25, 2025, with the exception of its
GAAP operating margin as disclosed in the February 4 Form 8-K.

These expectations are based on preliminary unaudited financial and other information, and subject to normal quarterly closing processes and accounting
review. As previously announced, Workday is scheduled to report its fiscal 2026 fourth quarter and full-year financial results after market on Tuesday, February
24, 2026.



About Workday

Workday is the enterprise AI platform for managing people, money, and agents. Workday unifies HR and finance on one intelligent platform with AI at the core
to empower people at every level with the clarity, confidence, and insights they need to adapt quickly, make better decisions, and deliver outcomes that matter.
Workday is used by more than 11,000 organizations around the world and across industries – from medium-sized businesses to more than 65% of the Fortune
500. For more information about Workday, visit workday.com.

Forward-Looking Statements

This press release contains forward-looking statements including, among other things, statements regarding Workday’s leadership transition, plans, beliefs, and
expectations, and fiscal 2026 fourth quarter and full year financial results. These forward-looking statements are based only on currently available information
and our current beliefs, expectations, and assumptions. Because forward-looking statements relate to the future, they are subject to inherent risks, uncertainties,
assumptions, and changes in circumstances that are difficult to predict and many of which are outside of our control. If the risks materialize, assumptions prove
incorrect, or we experience unexpected changes in circumstances, actual results could differ materially from the results implied by these forward-looking
statements, and therefore you should not rely on any forward-looking statements. Risks include, but are not limited to, risks described in our filings with the
Securities and Exchange Commission (“SEC”), including our most recent report on Form 10-Q or Form 10-K and other reports that we have filed and will file
with the SEC from time to time, which could cause actual results to vary from expectations. Workday assumes no obligation to, and does not currently intend
to, update any such forward-looking statements after the date of this release, except as required by law.

Any unreleased services, features, or functions referenced in this document, our website, or other press releases or public statements that are not currently
available are subject to change at Workday's discretion and may not be delivered as planned or at all. Customers who purchase Workday services should make
their purchase decisions based upon services, features, and functions that are currently available.

Contacts

Investor Relations:

ir@workday.com

Media:

media@workday.com


