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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 6, 2019, TreeHouse Foods, Inc. (“TreeHouse” or the “Company”) announced the termination, without cause, of the employment
relationship between the Company and Matthew J. Foulston, the Chief Financial Officer of the Company, effective November 6, 2019.

On November 6, 2019, TreeHouse appointed William J. Kelley, Jr., age 55, as its Interim Chief Financial Officer, effective November 6, 2019, to
serve until TreeHouse appoints a permanent Chief Financial Officer. Mr. Kelley joined TreeHouse in August 2016 as Vice President of Finance and
Corporate Controller, leading the corporate accounting, external reporting, financial shared services and tax functions. In May 2018, he was named Senior
Vice President of Corporate Operations and Finance. Prior to joining TreeHouse, Mr. Kelley served in various capacities at Kraft Foods Group & Kraft
Heinz, Inc., serving as Vice President and Head of Global Internal Audit from June 2015 to August 2016 and Vice President of Finance and Chief Audit
Executive from April 2014 to June 2015. Additionally, Mr. Kelley served as Senior Vice President, Corporate Controller and Chief Accounting Officer at
Hillshire Brands from April 2012 to March 2014, as Vice President Corporate Controller and Principal Accounting Officer of USG Corporation from March
2010 to April 2012, and as Vice President of Finance of PepsiAmerica Inc. from June 2004 to March 2010. Mr. Kelley holds a Bachelor of Arts Degree in
Accounting from Clark Atlanta University and a Master of Business Administration in Strategy and Accounting from The University of Chicago Booth
School of Business.

Mr. Kelley does not have any family relationships with any director or executive officer, or any person nominated to be a director or executive officer
of TreeHouse, and Mr. Kelley has no interest in any transaction requiring disclosure under Item 404(a) of Regulation S-K.

In order to ensure an orderly transition of his duties as Chief Financial Officer, the Company has entered into a Consulting Agreement with
Mr. Foulston with a term of three (3) months following his termination date (the “Consulting Agreement”). During the term of the Consulting Agreement,
Mr. Foulston will provide certain transition services with respect to finance and accounting projects, as may be requested by the Company’s Chief
Executive Officer and/or Interim Chief Financial Officer, in exchange for a fee of $50,000 per month.

As Interim Chief Financial Officer, Mr. Kelley will receive an annual base salary of $450,000 and a one-time cash bonus in connection with his
appointment of $70,000. Additionally, on November 11, 2019, Mr. Kelley will receive a one-time grant of restricted stock units under the Company’s
Equity and Incentive Plan, as amended, with a grant date fair value of $375,000, which will vest in ratable annual installments over three years from the
grant date, generally subject to Mr. Kelley’s continued employment with TreeHouse through each applicable vesting date (the “RSU Award”). The RSU
Award will vest in full to the extent that Mr. Kelley’s employment with TreeHouse is involuntarily terminated without cause and will otherwise be subject
to the Company’s standard restricted stock unit terms and conditions. Mr. Kelley will continue to be eligible to participate in the employee benefit plans and
programs generally available to executive officers of TreeHouse.

The foregoing descriptions of the Consulting Agreement is qualified in its entirety by the terms of the Consulting Agreement, a copy of which is filed
as Exhibit 10.1 to this Current Report on Form 8-K and which is incorporated herein by reference.

A copy of the press release related to Mr. Foulston’s departure and Mr. Kelley’s appointment as Interim Chief Financial Officer is filed as Exhibit
99.1 to this Current Report on Form 8-K and is incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits.

 (d) Exhibits:

Exhibit 
No.   Description

     

 10.1   Consulting Agreement, dated as of November 6, 2019, by and between Matthew Foulston and TreeHouse Foods, Inc.
     

 99.1   Press Release, dated November 7, 2019.
     

 104   Cover Page Interactive Data File (formatted as Inline XBRL).



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

  TreeHouse Foods, Inc.
       

Date: November 7, 2019   By: /s/ Thomas E. O’Neill
   Thomas E. O’Neill
   General Counsel, Executive Vice President, Chief Administrative

Officer and officer duly authorized to sign on behalf of the registrant



Exhibit 10.1

CONSULTING AGREEMENT

THIS CONSULTING AGREEMENT (this “Agreement”) is dated as of November 6, 2019, by and between Matthew Foulston (“Consultant”), and
TreeHouse Foods, Inc., a Delaware corporation (together with any successor, the “Company”).

RECITALS

WHEREAS, Consultant has been employed by the Company as its Chief Financial Officer pursuant to that certain Amended and Restated
Employment Agreement, dated as of February 20, 2018, by and between the Company and Consultant (the “Employment Agreement”);

WHEREAS, Consultant’s employment with the Company has terminated as of November 6, 2019 (the “Separation Date”); and

WHEREAS, the parties wish to set forth the terms of a consulting arrangement pursuant to which Consultant will provide certain consulting and
transition services to the Company following the Separation Date.

NOW, THEREFORE, in consideration of the mutual covenants and promises contained herein and other good and valuable consideration, the receipt
and sufficiency of which are hereby expressly acknowledged, the parties agree as follows:

AGREEMENT

1.    Separation from Employment.

(a)    Termination. Upon the Separation Date, Consultant’s employment with the Company and its affiliates shall terminate. Consultant agrees
to execute such instruments, including resignation letters, as may be requested by the Company in order to give effect to the foregoing. The Separation Date
shall be the last day of Consultant’s employment for purposes of active participation in the Company’s group health plans.

(b)    Vested Benefits and Earned Compensation. Regardless of whether Consultant enters into this Agreement, the Company will pay
Consultant the Vested Benefits and Earned Compensation (each as defined in the Employment Agreement), in accordance with the timing set forth in the
Employment Agreement.

(c)    Severance Benefits. As consideration for Consultant’s promises, covenants and agreements in this Agreement, and provided that
Consultant does not revoke the release set forth in Section 6 below, the Company will pay Consultant or provide Consultant with the benefits and payments
set forth in Sections 6(e)(ii) and 6(e)(iv) of the Employment Agreement (such benefits and payments, the “Severance Benefits”). Consultant agrees and
acknowledges that he would not otherwise be entitled to the Severance Benefits but for his promises, covenants and agreements set forth in Sections 6 and 7
of this Agreement. Except as specifically set forth in this Agreement, Consultant acknowledges and agrees that he is not entitled to receive any other
payment or benefit from the Company in connection with or as a result of his employment with the Company or the termination thereof.

(d)    Equity Awards. As of and following the Separation Date, Consultant’s outstanding awards (the “Awards”) under the TreeHouse Foods,
Inc. Equity and Incentive Plan, as amended (the “Plan”), shall be treated in accordance with the terms of the Plan and the applicable equity award



agreements governing such Awards (the “Award Agreements”); provided, however, that notwithstanding anything in the Plan or the Award Agreements to
the contrary, (i) Consultant’s provision of services pursuant to this Agreement shall not constitute “Service” (as defined in the Plan) for purposes of the
Awards, (ii) Consultant’s Service shall be deemed to have terminated on the Separation Date, and (iii) Consultant shall cease vesting in the Awards as of the
Separation Date.

2.    Transition Services and Term. Commencing as of the Effective Date (as defined below) and ending on the three (3) month anniversary thereof
(the “Term”), the Company hereby engages Consultant, and Consultant agrees to make himself available to provide transition services for finance and
accounting projects, as may be requested by the Company’s Chief Executive Officer and/or Interim Chief Financial Officer (collectively, the “Transition
Services”). Consultant will retain control over the means and methods by which the Transition Services are accomplished. Consultant shall exercise a
reasonable degree of skill and care in performing the Transition Services. At any time during the Term, Consultant may provide services to any other third
party (subject to Consultant’s compliance with the Restrictive Covenants, as defined in Section 7 below), and nothing herein shall be construed as creating
an exclusive consulting relationship between Consultant and the Company.

3.    Compensation. In consideration for the Transition Services, the Company shall pay or provide to Consultant the following payments and
benefits:

(a)    Consulting Fee. The Company shall pay Consultant a fee of $50,000 per month during the Term, which shall be payable in arrears on or
prior to the 15th day of each month for Services performed during the previous month (the “Consulting Fee”). Consultant shall be responsible for all costs
and expenses incurred in furtherance of his performance of the Transition Services hereunder.

(b)    Annual Physical. Consultant shall remain eligible for a Company-paid annual physical through March 31, 2020 in accordance with the
terms of the Company’s Northwestern Executive Physical Program.

(c)    Outplacement Services. Consultant shall be eligible for Company-paid outplacement services to be provided by Robertson Lowstuter,
Inc., the Company’s outplacement service provider, for a period of twenty-four (24) months following the Separation Date.

4.    Termination. Either Consultant or the Company may terminate the Transition Services at any time, upon fifteen (15) days’ advance written
notice to the other party. Upon termination thereof, the Company shall pay Consultant any portion of the Consulting Fee that he has earned but not already
received pursuant to Section 3 through the date of termination. The provisions of this Section 4 and of Sections 6 through 8 and 10 through 16 shall survive
any expiration or termination of this Agreement.

5.    Independent Contractor Status. Nothing herein shall be construed to create a joint venture or partnership between the parties or an
employer/employee relationship. Consultant understands and agrees that, except as otherwise provided herein, the manner in which he performs the
Transition Services is in his own discretion and control, and the Company shall not supervise or direct Consultant’s performance of those Transition
Services. The Company shall issue an IRS Form 1099 to Consultant in connection with the Consulting Fee hereunder in accordance with applicable law.
Accordingly, Consultant will have no authority to bind the Company in any contract or act as the Company’s agent. Consultant will secure all licenses or
permits required by law and shall comply with all ordinances, laws, orders, rules and regulations pertaining to the Transition Services. Consultant will be
responsible for the payment of all taxes imposed in connection with, or as a result of, his engagement. Consultant shall indemnify the Company against any
liabilities or debts it may incur or suffer arising out of Consultant’s failure to properly withhold or pay any applicable taxes. At no time will Consultant be
considered an employee of the Company for any
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purpose, including (but not limited to): (i) coverage under the Federal Insurance Contribution Act, the Federal Unemployment Tax Act and the State Social
Security and Unemployment Compensation Acts; and (ii) the collection of income tax at the source of wages. As an independent contractor, Consultant
shall not participate in any employee benefit plan or program or be subject to any employment rules, regulations or policies of the Company. If Consultant
is subsequently classified by the Internal Revenue Service as a common law employee, Consultant expressly waives his rights to any benefits to which he
was, or might have become, entitled. No workers’ compensation insurance shall be obtained by the Company related to his engagement. Consultant will
comply with the workers’ compensation laws related to his Transition Services.

6.    Release of Claims.

(a)    The parties agree that the Severance Benefits, the Company’s engagement of Consultant to provide the Transition Services after the
Separation Date, and the Company’s payment of the Consulting Fee, are in full, final and complete settlement of all claims Consultant may have against the
Company, its past and present affiliates, and the respective officers, directors, owners, members, employees, agents, advisors, consultants, insurers,
attorneys, successors and/or assigns of each of the foregoing (collectively, the “Releasees”).

(b)    Consultant, on behalf of himself and his heirs, executors, successors and assigns, knowingly and voluntarily covenants not to sue, and
fully and forever releases and discharges the Company and all other Releasees from any and all legally waivable claims, liabilities, damages, demands, and
causes of action or liabilities of any nature or kind, whether now known or unknown, arising out of or in any way connected with Consultant’s employment
with the Company or any of its affiliates or the termination of such employment. This release includes but is not limited to claims arising under federal,
state or local laws concerning employment discrimination, termination, retaliation and equal opportunity, including but not limited to Title VII of the Civil
Rights Act of 1964, as amended, the Age Discrimination in Employment Act of 1967, as amended (the “ADEA”), the Equal Pay Act of 1963, the
Americans with Disabilities Act of 1990, as amended, the Worker Adjustment and Retraining Notification Act of 1988, as amended, the Employee
Retirement Income Security Act of 1974, as amended (including but not limited to fiduciary claims), claims for attorneys’ fees or costs, any and all statutory
or common law provisions relating to or affecting Consultant’s employment with the Company or its affiliates, and any and all claims in contract, tort, or
premised on any other legal theory. Consultant acknowledges that he is releasing claims based on age, race, color, sex, sexual orientation or preference,
marital status, religion, national origin, citizenship, veteran status, disability and other legally protected categories. This provision is intended to constitute a
general release of all of Consultant’s presently existing covered claims against the Releasees arising out of or in any way connected with Consultant’s
employment with the Company or any of its affiliates or the termination of such employment, to the maximum extent permitted by law.

(c)    Nothing in this Agreement shall be construed to: (i) waive any rights or claims of Consultant that arise after Consultant signs this
Agreement; (ii) waive any rights or claims of Consultant to enforce the terms of this Agreement; (iii) waive or affect any claim that cannot be released by an
agreement voluntarily entered into between private parties; (iv) limit Consultant’s ability to file a charge or complaint with the Equal Employment
Opportunity Commission (“EEOC”), the National Labor Relations Board, the Occupational Safety and Health Administration, the Securities and Exchange
Commission or any other federal, state or local governmental agency or commission (“Government Agencies”); (v) limit Consultant’s ability to
communicate with any Government Agencies or otherwise participate in any investigation or proceeding that may be conducted by any Government
Agency, including providing documents or other information, without notice to the Company; or (vi) release any existing rights that Consultant may have, if
any, to indemnification pursuant to the Company’s governing documents and/or any directors’ and officers’ insurance policy of the Company for acts
committed during the course of Consultant’s
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employment. Consultant expressly waives and agrees to waive any right to recover monetary damages for personal injuries in any charge, complaint or
lawsuit filed by Consultant or anyone else on behalf of Consultant for any released claims. This Agreement does not limit Consultant’s right to receive an
award for information provided to any Government Agencies.

(d)    Nothing in this Agreement shall be construed as an admission of liability by the Company or any other Releasee, and the Company
specifically disclaims liability to or wrongful treatment of Consultant on the part of itself and all other Releasees.

(e)    To the extent permitted by applicable law, Consultant agrees that he will not encourage or assist any person to litigate claims or file
administrative charges against the Company or any other Releasee, unless required to provide testimony or documents pursuant to a lawful subpoena or
other compulsory legal process, in which case he agrees to notify the Company immediately of his receipt of such subpoena so that the Company has the
opportunity to contest the same. If any court has or assumes jurisdiction of any action against the Company or any of its affiliates on behalf of Consultant,
Consultant will request that court to withdraw from or dismiss the matter with prejudice. Consultant further represents that he has reported to the Company
in writing any and all work-related injuries that he has suffered or sustained during his employment with the Company or its affiliates.

(f)    Consultant represents that he has not filed any complaints or charges against the Company or any of its affiliates with the EEOC, or with
any other Government Agency or court, and covenants that he will not seek to recover on any claim released in this Agreement.

(g)    Consultant acknowledges that (i) he has been given at least twenty-one (21) calendar days to consider this Agreement and that
modifications hereof which are mutually agreed upon by the parties hereto, whether material or immaterial, do not restart the twenty-one day period; (ii) he
has seven (7) calendar days from the date he executes this Agreement in which to revoke it; and (iii) this Agreement will not be effective or enforceable
unless the seven-day revocation period ends without revocation by Consultant. Revocation can be made by delivery and receipt of a written notice of
revocation to the General Counsel of the Company, by midnight on or before the seventh calendar day after Consultant signs this Agreement. Unless timely
revoked in accordance with this Section 6(g), this Agreement shall become effective on the eighth calendar day following the date Consultant executes this
Agreement (the “Effective Date”).

(h)    Consultant acknowledges that he has been advised and has had the opportunity to consult with an attorney of his choice with regard to
this Agreement. Consultant hereby acknowledges that he understands the significance of this Agreement, and represents that the terms of this Agreement
are fully understood and voluntarily accepted by him.

(i)    In the event of any lawsuit against the Company or any of its affiliates that relates to alleged acts or omissions by Consultant during his
employment with the Company or its affiliates, Consultant agrees to cooperate with the Company or its affiliates by voluntarily providing truthful and full
information as reasonably necessary for the Company or its affiliates to defend against such lawsuit, provided that the Company shall reimburse
Consultant’s reasonable expenses incurred in providing such assistance subject to Consultant’s delivery of written notice to the Company prior to the time
such expenses are incurred.

7.    Acknowledgment of Restrictive Covenants. By executing this Agreement, Consultant acknowledges and agrees that (a) he is and shall remain
subject to Section 7 of the Employment Agreement (the “Restrictive Covenants”), (b) a breach of the Restrictive Covenants shall constitute a breach by
Consultant of this Agreement, and (c) the Company would not have entered into this Agreement but for Consultant’s promises and covenants in this
Agreement, including, but not limited to, the Restrictive Covenants.
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8.    Cooperation. During the Term and thereafter, Consultant agrees to make himself reasonably available to the Company to respond to periodic
requests for information relating to the Company or Consultant’s employment which may be within Consultant’s knowledge. Consultant further agrees to
cooperate fully with the Company in connection with any and all existing or future depositions, litigation, or investigations brought by or against the
Company, any entity related to the Company, or any of its (their) agents, officers, directors or employees, whether administrative, civil or criminal in nature,
in which and to the extent the Company deems Consultant’s cooperation necessary. Any such cooperation required by the Company hereunder will, to the
extent practicable, be scheduled around Consultant’s other personal and professional commitments. In addition, if Consultant’s cooperation is sought after
the end of the Term, the Company agrees to pay Consultant an hourly fee of $350 for Consultant’s services hereunder and to reimburse Consultant for any
expenses reasonably incurred by him in providing such services. Such fee will not be required for Consultant’s services in connection with any litigation
pending as of the date hereof. In the event that Consultant is subpoenaed in connection with any litigation or investigation, Consultant will immediately
notify the Company.

9.    Assignment. This Agreement is for the sole benefit of the parties and their respective heirs, representatives, successors and permitted assigns, and
shall run to the benefit of the Releasees and each of them and to their respective heirs, representatives, successors and permitted assigns, and nothing herein,
express or implied, is intended to or shall confer upon any other person any legal or equitable right, benefit, or remedy of any nature whatsoever.
Notwithstanding the foregoing, this Agreement may be assigned by the Company and shall be binding and inure to the benefit of the Company, its
successors and assigns. Any affiliate or subsidiary of the Company may (a) enforce the Company’s rights under this Agreement, (b) take advantage of the
benefits conferred upon the Company by this Agreement, (c) rely on the representations, warranties and covenants given by Consultant under this
Agreement, and (d) rely on the exclusions and limitations of liability benefiting the Company under this Agreement. Consultant may not assign, delegate,
subcontract or license this Agreement, including, without limitation, any of Consultant’s rights, duties and obligations hereunder. Any attempted
assignment, delegation, subcontract or licensing of this Agreement or of such rights, duties or obligations shall be void and of no effect.

10.    Interpretation and Construction. The parties hereto acknowledge that each party is represented by counsel or has been advised to obtain and
has declined to obtain counsel. The parties intend that any rule of construction to the effect that any ambiguities are to be resolved against the drafting party
shall not be employed in the interpretation of this Agreement or any amendments or exhibits hereto. Any captions or headings used in this Agreement are
for convenience only and do not define or limit the scope of this Agreement.

11.    Notices. Any notice required or desired to be delivered under this Agreement shall be in writing and shall be delivered personally, by courier
service, by registered mail, return receipt requested, or by telecopy and shall be effective upon actual receipt when delivered or sent by telecopy and upon
mailing when sent by registered mail, and shall be addressed as follows (or to such other address as the party entitled to notice shall hereafter designate in
accordance with the terms hereof):

If to the Company:

TreeHouse Foods, Inc.
2021 Spring Road
Suite 600
Oak Brook, IL 60523
Attention: General Counsel
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If to Consultant:

To Consultant’s address on file with the Company.

12.    Governing Law; Waiver of Jury Trial. This Agreement shall be governed by and construed in accordance with the laws of the State of
Delaware, without reference to principles of conflicts or choice of law under which the law of any other jurisdiction would apply. Each of the parties hereto
hereby irrevocably waives all rights to trial by jury in any action, proceeding or counterclaim arising out of or relating to this Agreement.

13.    Entire Agreement. This Agreement and the Employment Agreement together set forth the entire agreement between Consultant and the
Company, and fully supersede any and all prior agreements or understandings between them regarding its subject matter; provided, however, that nothing in
this Agreement is intended to or shall be construed to limit, impair or terminate any obligation of Consultant pursuant to any non-competition,
non-solicitation, confidentiality or intellectual property agreements that have been signed by Consultant where such agreements by their terms continue
after Consultant’s employment with the Company terminates (including, but not limited to, the Restrictive Covenants).

14.    Amendments. This Agreement may not be altered, modified or amended except by a written instrument signed by each of the parties hereto.

15.    Severability. Any term or provision of this Agreement which is invalid or unenforceable in any jurisdiction will, as to that jurisdiction, be
ineffective to the extent of such invalidity or unenforceability without rendering invalid or unenforceable the remaining terms and provisions of this
Agreement or affecting the validity or enforceability of any of the terms or provisions of this Agreement in any other jurisdiction. If any provision of this
Agreement is so broad as to be unenforceable, the provision will be interpreted to be only as broad as is enforceable.

16.    Waiver. Any waiver of any provision or of any breach of this Agreement shall be in writing and signed by the party waiving said provision or
breach. No waiver of any breach of any agreement or provision herein contained shall be deemed a waiver of any preceding or succeeding breach thereof or
of any other agreement or provision herein contained. No extension of time for performance of any obligations or acts shall be deemed an extension of the
time for performance of any other obligations or acts.

17.    Counterparts. This Agreement may be executed in counterparts, and when executed and delivered by all parties in person, by facsimile or
email pdf, shall become one (1) integrated agreement enforceable on its terms.

[Signature Page Follows]
 

6



IN WITNESS WHEREOF, the Company and Consultant have executed this Agreement as of the date first written above.
 

COMPANY

TreeHouse Foods, Inc.

By:  /s/ Steve Oakland
Name:  Steve Oakland
Title:  Chief Executive Officer and President

By signing below, Consultant acknowledges that he understands he has the right to revoke his signature within seven (7) days from the execution
thereof, and that if he does so, this Agreement shall be null and void and of no force or effect.
 

CONSULTANT

/s/ Matthew Foulston
Matthew Foulston

[Signature Page to Consulting Agreement]
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TreeHouse Foods, Inc. Appoints William J. Kelley, Jr.
as Interim Chief Financial Officer

OAK BROOK, Ill., November 7, 2019 — TreeHouse Foods, Inc. (NYSE: THS) announced today that William J. Kelley, Jr., currently Senior Vice
President, Corporate and Operations Finance, has been appointed Interim Chief Financial Officer of TreeHouse, effective immediately. He replaces
Matthew Foulston, who after a three-month transition period will be pursuing other career opportunities.

TreeHouse has engaged an executive search firm to review candidates for a permanent chief financial officer. The Company will be considering both
internal and external candidates.
“I want to thank Matthew for his contributions during his time at TreeHouse,” said Steve Oakland, Chief Executive Officer. “He deserves a great deal of
credit for helping drive the organization forward over the last three years as we streamlined our portfolio and reengineered the organization – difficult but
essential tasks. As TreeHouse continues its transition to a more agile, focused, and growth-oriented enterprise, we will be best served by having a
management team with expertise that aligns more closely with our future growth opportunities.” Mr. Oakland continued, “I am also delighted that Bill will
be stepping into an important transition role. Bill is an accomplished finance executive who has spent more than 30 years in the food and beverage industry.
He has successfully led our finance transformation program and has been responsible for the Company’s financial plans, as well as managing profit and loss
on a daily basis. We are confident he will continue to be a strong financial leader during this transition period.”

Mr. Kelley joined TreeHouse in 2016 as Corporate Controller. He was previously Head of Global Audit for Kraft Heinz Company, where he worked from
2014-2016. Before that, he spent two years as Corporate Controller and Chief Accounting Officer at Hillshire Brands, the spin-off successor company to
Sara Lee Corporation. From 2010 to 2012, he was Vice President and Corporate Controller at USG Corporation. He spent the previous ten years in a variety
of increasingly senior finance roles at PepsiAmericas. His earlier career service included key finance and accounting roles at Arthur Andersen and Cargill.

“I have seen the Company change significantly over the past three years, and I welcome the opportunity to serve TreeHouse in this important role as we
continue to execute on the next phase of our strategy,” said Mr. Kelley. “I also look forward to continuing to work with and lead our talented finance team.”



Mr. Kelley holds a B.A. in Accounting from Clark Atlanta University and an MBA in Accounting and Strategy from the University of Chicago.

ABOUT TREEHOUSE FOODS

TreeHouse Foods, Inc. is a leading manufacturer and distributor of private label packaged foods and beverages in North America. We have over 40
production facilities across the United States, Canada and Italy, and our vision is to be the undisputed solutions leader for custom brands for our customers.
Our product portfolio includes shelf stable, refrigerated, frozen and fresh products, including baked goods (cookies, crackers, pretzels, refrigerated dough,
frozen waffles, in-store bakery products and snack bars); beverages (broth, single serve hot beverages, ready-to-drink coffee, creamers and powdered
drinks); and meal solutions (dressings, hot cereal, macaroni and cheese, pasta, pickles, sauces and side dishes). We have a comprehensive offering of
packaging formats and flavor profiles, and we also offer natural, organic and preservative-free ingredients across almost our entire portfolio. Our purpose is
to make high quality food and beverages affordable to all.

Additional information, including TreeHouse’s most recent statements on Forms 10-Q and 10-K, may be found at TreeHouse’s website,
http://www.treehousefoods.com.


