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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements for Certain
Officers

On June 13, 2017, TreeHouse Foods, Inc. (“TreeHouse”) announced that Robert B. Aiken, Jr, 54, has been appointed President and Chief Operating Officer of
TreeHouse, effective July 10, 2017. Most recently, Mr. Aiken served as President and Chief Executive Officer of Essendant (NASDAQ: ESND). Previously he was
President and Chief Executive Officer of US Foods. Mr. Aiken also previously served as Chief Executive Officer of Feeding America, a domestic hunger relief
organization, and President and Chief Executive Officer of Metz Baking Company, a subsidiary of Specialty Foods Corporation. Mr. Aiken holds his Bachelor of
Science in Business Administration from Georgetown University and his Juris Doctor from Georgetown University Law Center in Washington D.C.

In connection with his appointment as President and Chief Operating Officer, TreeHouse entered into an employment agreement, dated as of June 12, 2017 (the
“Employment Agreement”), with Mr. Aiken. The Employment Agreement has an initial term of three years, with automatic one-year renewals thereafter unless
either party gives 90 days’ advance notice of intent not to renew the term. Pursuant to the Employment Agreement, Mr. Aiken will receive an annual base salary of
$683,000, and he will be eligible for an annual performance bonus for each full completed year with a target amount of $683,000. Mr. Aiken also will receive a
one-time cash payment of $500,000 to compensate him for value associated with Essendant benefits forfeited in the transition, which is subject to repayment in the
event that Mr. Aiken’s employment is terminated by TreeHouse for “Cause” or by Mr. Aiken without “Good Reason” (as such terms are defined in the
Employment Agreement) prior to the second anniversary of the commencement of his employment with TreeHouse. Mr. Aiken will be eligible to participate in the
employee benefit plans and programs generally available to executive officers of TreeHouse.

In addition, Mr. Aiken will be eligible to participate in the TreeHouse, Inc. Equity and Incentive Plan (the “Incentive Plan”) and will receive annual grants
thereunder valued at approximately $1,500,000 per year. With respect to 2017, Mr. Aiken will receive, on July 10, 2017, a prorated grant under the Incentive Plan
valued at approximately $1,084,950, comprised 50% of stock options and 50% of restricted stock units. The stock options will have a per share exercise price equal
to the per share fair market value of TreeHouse’s common stock as of the grant date and the stock option and restricted stock units will vest 33% on each of the first
and second anniversaries of the grant date and 34% on the third anniversary of the grant date, subject to Mr. Aiken’s continued employment with TreeHouse
through each applicable vesting date. On July 10, 2017, Mr. Aiken will also receive an additional grant of restricted stock units under the Incentive Plan valued at
approximately $2,063,203, which will vest 33% on each of the first and second anniversaries of the grant date and 34% on the third anniversary of the grant date,
subject to Mr. Aiken’s continued employment with TreeHouse through each applicable vesting date.

Pursuant to the Employment Agreement, Mr. Aiken is entitled to receive severance benefits upon certain terminations of his employment, subject to Mr. Aiken’s
timely execution and non-revocation of a waiver and release of claims. In the event that Mr. Aiken’s employment is terminated by TreeHouse without “Cause” or
by Mr. Aiken for “Good Reason,” Mr. Aiken will be entitled to receive an amount equal to the sum of (i) two times his annual base salary and (ii) two times his
target annual performance bonus for the calendar year in which the termination occurs. If such a termination without “Cause” or for “Good Reason” occurs within
the two-year period immediately following a “Change of Control” (as such term is defined in the Employment Agreement), Mr. Aiken will instead be entitled to
receive (in lieu of the severance payment described in the preceding sentence) an amount equal to the sum of (a) three times his annual base salary and (b) three
times his target annual performance bonus for the calendar year in which the termination occurs. In the event of a termination of employment without “Cause,” for
“Good Reason” or due to Mr. Aiken’s “Disability” (as defined in the Employment Agreement), Mr. Aiken will also be entitled to continued participation in the
medical, dental, hospitalization and life insurance benefit plans in which he was participating until the earlier of (1) the last day of his second full taxable year
following his termination of employment, (2) his death or (3) the date(s) on which he receives equivalent coverage under the employee benefit plans of a
subsequent employer.

The foregoing description of the terms of Mr. Aiken’s employment is not complete and is qualified in its entirety by the full text of the Employment Agreement,
which is attached hereto as Exhibits 10.1 and is incorporated by reference herein.

Mr. Aiken will assume the President’s role from Dennis F. Riordan, who had previously announced his retirement. Mr. Riordan will remain with TreeHouse and
move to a Senior Advisor role upon the effective date of Mr. Aiken’s appointment.

On June 13, 2017, TreeHouse issued a press release announcing the appointment of Mr. Aiken. A copy of the press release is filed as Exhibit 99.1 to this report and
is incorporated herein by reference.
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Exhibit 10.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “ Agreement ”), dated as of June 12, 2017, is made by and between TREEHOUSE FOODS, INC., a Delaware
corporation (the “ Company ” and ROBERT B. AIKEN, JR. (the “ Executive ”).

WITNESSETH:

WHEREAS , Executive possesses the skills and experience necessary to serve as the Company’s President and Chief Operating Officer and as a member of
its management team; and

WHEREAS , in light of these skills and experience, the Company desires to secure the services of Executive, and is willing to enter into this Agreement
embodying the terms of the employment of Executive by the Company;

NOW, THEREFORE , in consideration of the mutual covenants herein contained, the Company and Executive hereby agree as follows:

1. Employment . Upon the terms and subject to the conditions of this Agreement and, unless earlier terminated as provided in Section 6, the Company
hereby employs Executive and Executive hereby accepts employment by the Company for the period commencing on the date hereof (the “ Commencement Date
”) and ending on the third (3 rd ) anniversary of the Commencement Date; provided, however, that the term of this Agreement shall automatically be extended for
one (1) additional year on the third (3 rd ) anniversary of the Commencement Date and each subsequent anniversary thereof, unless not less than ninety (90) days
prior to such anniversary date, either party shall give the other written notice that he or it does not want the term to extend as of such anniversary date. The period
during which Executive is employed pursuant to this Agreement shall be referred to herein as the “ Employment Period .”

2. Position and Duties . During the Employment Period, Executive shall serve as the President and Chief Operating Officer of the Company and in such
other position or positions with the Company and its majority-owned subsidiaries consistent with the foregoing position as the Board of Directors of the Company
(the “ Board ”) may specify or the Company and Executive may mutually agree upon from time to time. During the Employment Period, Executive shall have the
duties, responsibilities and obligations customarily assigned to individuals at comparable publicly traded companies serving in the position or positions in which
Executive serves hereunder. Executive shall devote substantially all of his business time to the services required of him hereunder, except for vacation time and
reasonable periods of absence due to sickness, personal injury or other disability, and shall perform such services to the best of his abilities. Subject to the
provisions of Section 7, nothing herein shall preclude Executive from (i) engaging in charitable activities and community affairs, (ii) managing his personal
investments and affairs or (iii) serving on the board of directors or other governing body of any corporate or other business entity, so long as such service is not in
violation of the covenants contained in Section 7 or the governance principles established for the Company by the Board, as in effect from time to time; provided
that in no event may such activities, either individually or in the aggregate, materially interfere with the proper performance of Executive’s duties and
responsibilities hereunder.
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3. Place of Performance . The Company has its headquarters office in the Chicago, Illinois metropolitan area (currently, Oak Brook, Illinois) at which
Executive shall have his principal office.

4. Compensation .

(a) Base Salary . During the Employment Period, the Company shall pay Executive a base salary at the annual rate of Six Hundred Eighty Three
Thousand and 00/100 Dollars ($683,000.00). The Board shall review Executive’s base salary no less frequently than annually and may increase such base salary in
its discretion. The amount of annual base salary payable under this Section 4(a) shall be reduced, however, to the extent Executive elects to defer such salary under
the terms of any deferred compensation or savings plan or arrangement maintained or established by the Company or any of its subsidiaries. Executive’s annual
base salary payable hereunder, including any increased annual base salary, without reduction for any amounts deferred as described above, is referred to herein as “
Base Salary ”. The Company shall pay Executive the portion of his Base Salary not deferred in accordance with its standard payroll practices as in effect from time
to time, but no less frequently than in equal monthly installments.

(b) Incentive Compensation . For each full calendar year during the Employment Period, Executive shall be eligible to receive an annual incentive
bonus from the Company, with a target bonus opportunity of not less than one hundred percent (100%) of his Base Salary which will be payable, if at all, upon the
achievement by Executive and/or the Company of performance objectives to be established by the Board in consultation with the Company’s Chief Executive
Officer and communicated to Executive during the first quarter of such year (the “ Incentive Compensation ”). Without limiting the generality of the foregoing,
the actual amount payable to Executive in respect of the Incentive Compensation may be more or less than the targeted opportunity (including zero) based on the
actual results against the pre-established performance objectives. Such Incentive Compensation shall be paid at such time and in such manner as set forth in the
relevant underlying annual incentive compensation plan document, as in effect from time to time.

(c) Long- Term Incentive Plan Equity Grants . Starting in calendar year 2018, Executive will be eligible for awards, in addition to the awards
pursuant to Section 4(d) below, under the Company’s long-term incentive plan (“ LTIP Plan ”), with each annual award approximately equal in aggregate value to
One Million Five Hundred Thousand and 00/100 Dollars ($1,500,000.00) and comprised of restricted stock units (“ RSUs ”), Stock Options and Performance Share
Units as determined and governed by the LTIP Plan. Except as otherwise set forth herein, all grants are subject to approval by the Compensation Committee of the
Board and the obligations and restrictions set forth in the applicable LTIP Agreement and pursuant to the LTIP Plan. For calendar year 2017, on the
Commencement Date and pursuant to an incentive agreement (“ LTIP Agreement ”) to be entered into between the Company and Executive, Executive shall
receive an award opportunity (the “ Initial Award ”) approximately equal in value to One Million Five Hundred Thousand and 00/100 Dollars ($1,500,000.00),
reduced by proration to reflect that portion of the time period from the Commencement Date until the 2018 equity grant date during which Executive was actually
employed by the Company (i.e., the Commencement Date to March 30, 2018), and comprised as follows: (A) Fifty Percent (50%) of the Initial Award as RSUs;
and (B) Fifty Percent (50%) of the Initial Award as stock options to
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purchase shares of the Company’s common stock (“ Stock Options ”) with a per share exercise price equal to the per share fair market value of the Company’s
common stock as of the grant date, in either instance, subject to ratable time-based vesting over a three (3)-year period (i.e., one third (1/3) vesting on each of the
first, second and third anniversaries of the Commencement Date), and subject to Executive’s continued employment with the Company through each applicable
vesting date and all other LTIP Agreement obligations and restrictions.

(d) One-Time Special Grant and Cash Payment . On the Commencement Date or as soon as practicable thereafter, Executive shall receive

(i) a one-time special grant of RSUs with a grant date value calculated as follows:

THE PRODUCT OF:

((As calculated by Meridian Partners LLC, the average of the NASDAQ closing price of the publicly traded stock of Essendant (ticker symbol ESND)
over the period of thirty (30) calendar days prior to the date of this Agreement as set forth above)

TIMES

(The number of restricted stock units and performance share units Essendant has granted Executive but which have not vested as of the date
Executive’s employment with Essendant is terminated; provided however that for purposes of this calculation the tranche of performance share units
granted on March 15, 2016 (which Executive represents is 47,808 units) shall be reduced to fifteen (15) percent of such number of units (i.e., .15 x
47,808 = 7,171.20 units)))

LESS

(the total dollar value of the Initial Award, on the date such grant is awarded to Executive, that Executive receives for calendar year 2017 pursuant to
Section 4(c) of this Agreement);

And such one-time special grant shall be subject to ratable time-based vesting over a three (3)-year period (i.e., one third (1/3) vesting on each of the first,
second and third anniversaries of the Commencement Date), and subject to Executive’s continued employment with the Company through each applicable
vesting date and all other LTIP Agreement obligations and restrictions; and

(ii) a one-time cash payment of Five Hundred Thousand and 00/100 Dollars ($500,000.00), less all required withholdings and deductions;
provided, however, that in the event that Executive’s employment with the Company terminates due to a Termination for Cause, as defined in
Section 6(c) of this Agreement, or Termination without Good Reason, as defined in Section 6(d) of this Agreement, at any time prior to the two-year
anniversary of the Commencement Date, Executive will be required immediately to reimburse the Company for the full amount of such one-time cash
payment.
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5. Benefits, Perquisites and Expenses .

(a) Benefits . During the Employment Period, Executive shall be eligible to participate in:

(i) each welfare benefit plan sponsored or maintained by the Company for its executive officers, including, without limitation, each group life,
hospitalization, medical, dental, health, accident or disability insurance or similar plan or program of the Company; and

(ii) each pension, profit sharing, retirement, deferred compensation or savings plan sponsored or maintained by the Company for its executive
officers,

in each case, whether now existing or established hereafter, in accordance with the generally applicable provisions thereof, as the same may be amended from time
to time. Nothing contained herein shall be construed to limit the Company’s ability to amend, suspend, or terminate any employee benefit plan or policy at any time
and for any reason without providing Executive notice, and the right to do so is expressly reserved.

(b) Perquisites . During the Employment Period, Executive shall be entitled to receive such perquisites as are generally provided to other executive
officers of the Company in accordance with the then current policies, practices and underlying program of the Company.

(c) Business Expenses . During the Employment Period, the Company shall pay or reimburse Executive for all reasonable expenses incurred or paid
by Executive in the performance of Executive’s duties hereunder, upon presentation of expense statements or vouchers and such other information as the Company
may require and payable or reimbursable in accordance with the generally applicable policies and procedures of the Company.

(d) Indemnification . The Company agrees that if Executive is made a party, or is threatened to be made a party, to any action, suit or proceeding,
whether civil, criminal, administrative or investigative (a “ Proceeding ”), by reason of the fact that he is or was a director, officer or employee of the Company or
any subsidiary or affiliate thereof, or is or was serving at the request of the Company as a director, officer, member, employee or agent of another corporation,
partnership, joint venture, trust or other enterprise, including, in each case, service with respect to employee benefit plans, whether or not the basis of such
Proceeding is Executive’s alleged action in an official capacity while serving as a director, officer, member, employee or agent, Executive shall be indemnified and
held harmless by the Company to the fullest extent legally permitted or authorized by the Company’s certificate of incorporation or by-laws or resolutions of the
Board or, if greater, by the laws of the State of Delaware, against all cost, expense, liability and loss (including, without limitation, attorney’s fees, judgments, fines
or penalties and amounts paid or to be paid in settlement) reasonably incurred or suffered by Executive in connection therewith, and such indemnification shall
continue as to Executive even if he has ceased to be a director, officer, member, employee or agent of the Company or other entity and shall inure to the benefit of
Executive’s heirs, executors and administrators. If Executive serves as a director, officer, member, partner, employee or agent of another corporation, partnership,
joint venture, limited liability company, trust or other enterprise
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(including, in each case, service with respect to employee benefit plans) which is a subsidiary or affiliate of the Company, it shall be presumed for purposes of this
Section 5(d) that Executive serves or served in such capacity at the request of the Company. The Company shall advance to Executive all reasonable costs and
expenses incurred by him in connection with a Proceeding within thirty (30) days after receipt by the Company of a written request for such advance. Such request
shall include an undertaking by Executive to repay the amount of such advance, if it shall ultimately be determined that he is not entitled to be indemnified against
such costs and expenses. The Company agrees to continue and maintain a directors’ and officers’ liability insurance policy covering Executive to the extent the
Company provides such coverage for its other executive officers or directors.

6. Termination of Employment .

(a) Early Termination of the Employment Period . Notwithstanding Section 1, the Employment Period shall end upon the earliest to occur of:

(i) a termination of Executive’s employment on account of Executive’s death;

(ii) a Termination due to Disability;

(iii) a Termination for Cause;

(iv) a Termination Without Cause;

(v) a Termination for Good Reason;

(vi) a Termination due to Retirement; or

(vii) a Voluntary Termination.

(b) Termination Due to Death or Disability . In the event that Executive’s employment hereunder terminates due to his death or as a result of a
Termination due to Disability (as defined below), no termination benefits shall be payable to or in respect of Executive except as provided in Section 6(e). For
purposes of this Agreement, “ Termination due to Disability ” means a termination of Executive’s employment upon written notice from the Company because
Executive has been incapable, regardless of any reasonable accommodation by the Company, of substantially fulfilling the positions, duties, responsibilities and
obligations set forth in this Agreement because of physical, mental or emotional incapacity resulting from injury, sickness or disease for a period of more than:

(i) four (4) consecutive months; or

(ii) an aggregate of six (6) months in any twelve (12) month period.

Any question as to the existence or extent of Executive’s disability upon which Executive and the Company cannot agree shall be determined by a qualified,
independent physician jointly selected by the Company and Executive. If the Company and Executive cannot agree on the
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physician to make the determination, then the Company and Executive shall each select a physician and those physicians shall jointly select a third physician, who
shall make the determination. The determination of any such physician shall be final and conclusive for all purposes of this Agreement. Executive or his legal
representative or any adult member of his immediate family shall have the right to present to such physician such information and arguments as to Executive’s
disability as he, she or they deem appropriate, including the opinion of Executive’s personal physician.

(c) Termination by the Company . The Company may terminate Executive’s employment with the Company with or without Cause. “ Termination
for Cause ” means a termination of Executive’s employment by the Company due to Cause. “ Cause ” means:

(i) Executive’s conviction of a felony or the entering by Executive of a plea of nolo contendere to a felony charge;

(ii) Executive’s gross neglect or willful and intentional gross misconduct in the performance of, or willful, substantial and continual refusal by
Executive in breach of this Agreement to perform, the duties, responsibilities or obligations assigned to Executive pursuant to the terms hereof;

(iii) any material breach by Executive of Section 7 of this Agreement; or

(iv) a material breach by Executive of the Code of Ethics applicable to the Company’s employees, as in effect from time to time;

provided, however, that no act or omission shall constitute “Cause” for purposes of this Agreement unless the Board provides Executive, within ninety (90) days of
the Board learning of such act or acts or failure or failures to act:

(A) written notice of the intention to terminate him for Cause, which notice states in detail clearly and fully the particular act or acts or
failure or failures to act that constitute the grounds on which the Board reasonably believes in good faith constitutes “Cause”; and

(B) an opportunity, within thirty (30) days following Executive’s receipt of such notice, to meet in person with the Board to explain or
defend the alleged act or acts or failure or failures to act relied upon by the Board and, to the extent such cure is possible, to cure such act or
acts or failure or failures to act.

If such conduct is cured to the reasonable satisfaction of the Board, such notice of termination shall be revoked. Further, no act or acts or failure or failures to act
shall be considered “willful” or “intentional” if taken in good faith and Executive reasonably believed such act or acts or failure or failures to act were in the best
interests of the Company.

(d) Termination by Executive . Executive may terminate his employment with the Company for Good Reason, for Retirement or in a Voluntary
Termination. A “ Termination for Good Reason ” by Executive means a termination of Executive’s employment by Executive within ninety (90) days following:

(i) a reduction in Executive’s annual Base Salary or target Incentive Compensation opportunity;
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(ii) the failure to elect or reelect Executive to any of the positions described in Section 2 above or the removal of him from any such position;

(iii) a material reduction in Executive’s duties and responsibilities or the assignment to Executive of duties and responsibilities which are
materially inconsistent with his duties or which materially impair Executive’s ability to function in the position specified in Section 2;

(iv) a material breach of any material provision of this Agreement by the Company; or

(v) the failure by the Company to obtain the assumption agreement referred to in Section 8(b) of this Agreement prior to the effectiveness of
any succession referred to therein, unless the purchaser, successor or assignee referred to therein is bound to perform this Agreement by operation of
law.

Notwithstanding the foregoing, a termination shall not be treated as a Termination for Good Reason:

(A) if Executive shall have consented in writing to the occurrence of the event giving rise to the claim of Termination for Good Reason;
or

(B) unless Executive shall have delivered a written notice to the Board within sixty (60) days of the initial occurrence of one of such
events stating that he intends to terminate his employment for Good Reason and specifying the factual basis for such termination, and such
event, if capable of being cured, shall not have been cured within thirty (30) days of the receipt of such notice.

A “ Termination due to Retirement ” means Executive’s voluntary termination of employment after having:

(I) completed at least five (5) years of service with the Company; and

(II) the sum of the Executive’s attained age and length of service with the Company is at least 62 (or such lower number as the
Board shall permit).

A “ Voluntary Termination ” shall mean a termination of employment by Executive that is not a Termination for Good Reason, a Termination due to Retirement
or a Termination due to Disability, and which occurs on the ninetieth (90 th ) day after Executive shall have given the Company written notice of his intent to
terminate his employment (or as of such later date as Executive shall specify in such notice).
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(e) Payments and Benefits Upon Certain Terminations .

(i) In the event of the termination of Executive’s employment for any reason (including a Voluntary Termination), Executive shall be entitled to
any Earned Compensation (as defined in subparagraph (v)(D) of this paragraph (e) immediately below) owed to Executive but not yet paid and the
Vested Benefits (as defined in subparagraph (v)(H) of this paragraph (e) immediately below).

(ii) In the event the Employment Period ends by reason of a Termination Without Cause or a Termination for Good Reason, Executive shall
receive the Basic Payment (as defined in subparagraph (v)(A) of this paragraph (e) immediately below).

(iii) In lieu of the Basic Payment, in the event the Employment Period ends by reason of a Termination Without Cause or a Termination for
Good Reason within the twenty-four (24) month period immediately following a Change of Control, Executive shall receive the Special Payment (as
defined in subparagraph (v)(F) of this paragraph (e) immediately below).

(iv) In the event of a Termination due to Disability, a Termination Without Cause or a Termination for Good Reason, Executive shall be entitled
to continued participation in all medical, dental, hospitalization and life insurance coverage in which he was participating on the Date of Termination
until the earlier of:

(A) the last day of the second (2 nd ) full taxable year of Executive following the Date of Termination;

(B) Executive’s death (provided that benefits provided to Executive’s spouse and dependents shall not terminate upon Executive’s
death); or

(C) the date, or dates, he receives equivalent coverage and benefits under the plans and programs of a subsequent employer (such
coverages and benefits to be determined on a coverage-by-coverage, or benefit-by-benefit basis).

If the Executive’s coverage terminates due to something other than Clauses (A), (B) or (C) above, the Company shall provide Executive with a lump sum
payment equal to the number of remaining months of coverage to which he is entitled times an amount equal to the then applicable premium for the relevant
benefit plan in which Executive participated. Such lump sum amount will be paid during the second month (2 nd ) following the month in which such
coverage expires.

Notwithstanding the foregoing, if the benefits provided under this Section 6(e)(iv) would violate the nondiscrimination rules under Section 105(h) of the
Internal Revenue Code of
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1986, as amended (the “ Code ”) and the related regulations and guidance promulgated thereunder, or result in the imposition of penalties under
Section 105(h) of the Code, the parties agree to reform this Section 6(e)(iv) in a manner as is necessary to comply with Section 105(h) of the Code and the
related regulations and guidance promulgated thereunder.

(v) Certain Definitions . For purposes of this Section 6, capitalized terms have the following meanings.

(A) “ Basic Payment ” means an amount equal to:

(I) two (2) times the annual Base Salary that is currently payable to Executive immediately prior to the end of the Employment
Period (or in the event a reduction in Base Salary is the basis for a Termination for Good Reason, then the Base Salary in effect
immediately prior to such reduction) with such amount being paid in a lump sum payment no later than thirty (30) days following the
termination event; and

(II) two (2) times the Target Incentive Compensation (as defined in subparagraph (v)(G) of this paragraph (e) immediately
below) for the calendar year in which the Employment Period ends pursuant to Section 6(a), with such Target Incentive Compensation
being paid no later than thirty (30) days following the termination event.

(B) “ Change of Control ” means the occurrence of any of the following events:

(I) any “person” (as such term is used in Section 13(d) of the Exchange Act, but specifically excluding the Company, any
wholly-owned subsidiary of the Company and/or any employee benefit plan maintained by the Company or any wholly-owned
subsidiary of the Company) becomes the “beneficial owner” (as determined pursuant to Rule 13d-3 under the Exchange Act), directly
or indirectly, of securities of the Company representing thirty percent (30%) or more of the combined voting power of the Company’s
then outstanding securities; or

(II) individuals who currently serve on the Board, or whose election to the Board or nomination for election to the Board was
approved by a vote of at least two-thirds (2/3) of the directors who either currently serve on the Board, or whose election or nomination
for election was previously so approved (excluding for this purpose, any such individual whose initial assumption of office occurs as a
result of an actual or threatened election contest with respect to the election or removal of directors
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or other actual or threatened solicitation of proxies or consents by or on behalf of a person other than the Board, including without
limitation any settlement thereof), cease for any reason to constitute a majority of the Board; or

(III) the Company or any subsidiary of the Company shall merge with or consolidate into any other corporation, other than a
merger or consolidation which would result in the holders of the voting securities of the Company outstanding immediately prior
thereto holding immediately thereafter securities representing more than sixty percent (60%) of the combined voting power of the
voting securities of the Company or such surviving entity (or its ultimate parent, if applicable) outstanding immediately after such
merger or consolidation; or

(IV) the stockholders of the Company approve a plan of complete liquidation of the Company; or

(V) the stockholders of the Company approve an agreement for the sale or disposition by the Company of all or substantially all
of the Company’s assets and such a sale or disposition is consummated.

(C) “ Date of Termination ” means:

(I) if Executive’s employment is terminated by his death, the date of his death; and

(II) if Executive’s employment is terminated for any other reason, the date specified in a notice of termination delivered to
Executive by the Company (or if no such date is specified, the date such notice is delivered).

(D) “ Earned Compensation ” means the sum of:

(I) any Base Salary earned, but unpaid, for services rendered to the Company on or prior to the date on which the Employment
Period ends pursuant to Section 6(a) paid in a lump sum no later than fifteen (15) days following the end of the Employment Period;

(II) any annual Incentive Compensation payable for services rendered in the calendar year preceding the calendar year in which
the Employment Period ends that has not been paid on or prior to the date the Employment Period ends (other than (1) Base Salary and
(2) Incentive Compensation deferred pursuant to Executive’s election) and paid at the time all other executives are paid with respect to
the preceding calendar year in accordance with the underlying incentive plan terms and conditions;
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(III) any accrued but unused vacation days paid in accordance with the underlying program terms and conditions; and

(IV) any business expenses incurred on or prior to the date of the Executive’s termination that are eligible for reimbursement in
accordance with the Company’s expense reimbursement policies as then in effect.

(E) “ Pro-Ration Fraction ” means a fraction of which the numerator is the number of days Executive was employed since the last
anniversary of such Grant Date through (and including) the termination date and the denominator of which is 365.

(F) “ Special Payment ” means an amount equal to:

(I) three (3) times the annual Base Salary currently payable to Executive immediately prior to the end of the Employment Period
(or in the event a reduction in Base Salary is the basis for a Termination for Good Reason, then the Base Salary in effect immediately
prior to such reduction) with such amount being paid in a lump sum payment no later than thirty (30) days following the termination
event; and

(II) three (3) times the Target Incentive Compensation for the calendar year in which the Employment Period ends pursuant to
Section 6(a), with such Target Incentive Compensation being paid in a lump sum payment no later than thirty (30) days following the
termination event.

(G) “ Target Incentive Compensation ” means with respect to either the Basic Payment or the Special Payment, with respect to any
calendar year, the annual Incentive Compensation Executive would have been entitled to receive under Section 4(b) for such calendar year
had he remained employed by the Company for the entire calendar year and assuming that all targets for such calendar year had been met.

(H) “ Vested Benefits ” means amounts which are vested or which Executive is otherwise entitled to receive under the terms of or in
accordance with any plan, policy, practice or program of, or any contract or agreement with, the Company or any of its subsidiaries, at or
subsequent to the date of his termination without regard to the performance by Executive of further services or the resolution of a contingency
and payable in accordance with the terms of the plan, policy, practice, program, contract or agreement under which such benefits have
accrued.
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(f) Resignation upon Termination . Effective as of any Date of Termination under this Section 6, Executive shall resign, in writing, from all
positions then held by him with the Company and its affiliates (including, but not limited to, any positions as a fiduciary of any employee benefit plans of the
Company and its affiliates).

(g) Parachute Excise Tax—No Gross-Up Payment; Possible Reduction of Payments .

(i) If it is determined that any amount or benefit to be paid or payable to Executive under this Agreement or otherwise in conjunction with
Executive’s employment would give rise to liability of Executive for the excise tax imposed by Section 4999 of the Code, as amended from time to
time, or any successor provision (the “ Excise Tax ”), then the amount or benefits payable to Executive (the total value of such amounts or benefits,
the “ Payments ”) shall be reduced by the Company to the extent necessary so that no portion of the Payments to Executive is subject to the Excise
Tax; provided, however, such reduction shall be made only if it results in Executive retaining a greater amount of Payments on an after-tax basis
(taking into account the Excise Tax and applicable federal, state, and local income and payroll taxes). In the event Payments are required to be reduced
pursuant to this Section 6(g), they shall be reduced in the following order of priority in a manner consistent with Section 409A of the Code: (A) first
from cash compensation, (B) next from equity compensation, then (C) pro-rata among all remaining Payments and benefits.

(ii) The independent public accounting firm serving as the Company’s auditing firm, or such other accounting firm, law firm or professional
consulting services provider of national reputation and experience reasonably acceptable to the Company and Executive (the “ Accountants ”) shall
make in writing in good faith all calculations and determinations under this Section 6(g), including the assumptions to be used in arriving at any
calculations. For purposes of making the calculations and determinations under this Section 6(g), the Accountants and each other party may make
reasonable assumptions and approximations concerning the application of Section 280G and Section 4999 of the Code. The Company and Executive
shall furnish to the Accountants and each other such information and documents as the Accountants and each other may reasonably request to make
the calculations and determinations under this Section 6(g). The Company shall bear all costs the Accountants incur in connection with any
calculations contemplated hereby.

(h) Full Discharge of Company Obligations; Release of Claims . The amounts payable to Executive pursuant to this Section 6 following
termination of his employment (other than the Earned Compensation and the Vested Benefits) shall be in full and complete satisfaction of Executive’s rights under
this Agreement and any other claims he may have in respect of his employment by the Company or any of its subsidiaries other than claims for common law torts
or under other contracts between Executive and the Company or its subsidiaries. Such amounts shall constitute liquidated damages with respect to any and all such
rights and claims and, upon Executive’s receipt of such amounts, the Company shall be released and discharged from any and all liability to Executive in
connection with this Agreement or otherwise in connection with Executive’s employment with the Company and its subsidiaries. As a condition to payment of any
such amounts that are in excess of the Earned Compensation and
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the Vested Benefits, within thirty (30) days following the Date of Termination, Executive shall execute, deliver to the Company and not revoke within any
applicable revocation period a waiver and release of claims in favor of the Company in a form approved by the Company (the “ Release of Claims ”). If Executive
fails to execute the Release of Claims within such thirty (30) day period, or timely revokes his acceptance of such Release of Claims following its execution,
Executive will not be entitled to payment of any amounts in excess of the Earned Compensation and the Vested Benefits.

(i) No Mitigation; No Offset . In the event of any termination of employment under this Section 6, Executive shall be under no obligation to seek
other employment and there shall be no offset against amounts due Executive under this Agreement on account of any remuneration attributable to any subsequent
employment that he may obtain except as specifically provided with regard to the continuation of benefits in Section 6(e)(iv).

7. Noncompetition and Confidentiality .

(a) Noncompetition . During the Employment Period and, in the event that Executive’s employment is terminated for any reason other than death, a
Termination Without Cause or a Termination for Good Reason, for a period of twelve (12) months following the Date of Termination (the “ Post-Termination
Period ”), Executive shall not become associated with any entity, whether as a principal, partner, employee, consultant or shareholder (other than as a holder of not
in excess of one percent (1%) of the outstanding voting shares of any publicly traded company), that is actively engaged in any geographic area in any business
which is in competition with a business conducted by the Company at the time of the alleged competition and, in the case of the Post-Termination Period, at the
Date of Termination.

(b) Confidentiality .

(i) Without the prior written consent of the Company, except in the course of carrying out his duties hereunder, or to the extent required by an
order of a court having competent jurisdiction or under subpoena from an appropriate government agency, Executive shall not disclose any trade
secrets, customer lists, drawings, designs, information regarding product development, marketing plans, sales plans, manufacturing plans, management
organization information (including data and other information relating to members of the Board and management), operating policies or manuals,
business plans, financial records, packaging design or other financial, commercial, business or technical information relating to the Company or any of
its subsidiaries or information designated as confidential or proprietary that the Company or any of its subsidiaries may receive belonging to suppliers,
customers or others who do business with the Company or any of its subsidiaries (collectively, “ Confidential Information ”) to any third person
unless such Confidential Information has been previously disclosed to the public by the Company or has otherwise become available to the public
(other than by reason of Executive’s breach of this Section 7(b)). The Executive agrees that he shall not modify, reverse engineer, decompile, create
other works from or disassemble any software programs contained in the Confidential Information of the Company and its subsidiaries unless
permitted in writing thereby.
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(ii) For the avoidance of doubt, this Section 7(b) does not prohibit or restrict Executive (or Executive’s attorney) from responding to any inquiry
about this Agreement or its underlying facts and circumstances by the Securities and Exchange Commission, the Financial Industry Regulatory
Authority, any other self-regulatory organization or governmental entity, or making other disclosures that are protected under the whistleblower
provisions of federal law or regulation. Executive understands and acknowledges that he does not need the prior authorization of the Company to
make any such reports or disclosures and that he is not required to notify the Company that he has made such reports or disclosures.

(iii) Notwithstanding anything in this Section 7(b) or elsewhere in this Agreement to the contrary, Executive understands that Executive may,
pursuant to the U.S. Defend Trade Secrets Act of 2016 (“ DTSA ”), without informing the Company prior to any such disclosure, disclose
Confidential Information (A) in confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney, solely for the
purpose of reporting or investigating a suspected violation of law or (B) in a complaint or other document filed in a lawsuit or other proceeding, if
such filing is made under seal. Additionally, without informing the Company prior to any such disclosure, if Executive files a lawsuit against the
Company for retaliation for reporting a suspected violation of law, Executive may, pursuant to the DTSA, disclose Confidential Information to his
attorney and use the Confidential Information in the court proceeding or arbitration, provided that Executive files any document containing the
Confidential Information under seal and does not otherwise disclose the Confidential Information, except pursuant to court order. Without prior
authorization of the Company, however, the Company does not authorize Executive to disclose to any third party (including any government official
or any attorney Executive may retain) any communications that are covered by the Company’s attorney-client privilege.

(c) Company Property . Promptly following termination of Executive’s employment, Executive shall return to the Company all property of the
Company, and all copies thereof in Executive’s possession or under his/her control, except that Executive may retain his personal notes, diaries, Rolodexes,
calendars and correspondence.

(d) Non-Solicitation of Employees . During the Employment Period and during the one (1) year period following any termination of Executive’s
employment for any reason, Executive shall not, except in the course of carrying out his duties hereunder, directly or indirectly induce any employee of the
Company or any of its subsidiaries to terminate employment with such entity, and shall not directly or indirectly, either individually or as owner, agent, employee,
consultant or otherwise, knowingly employ or offer employment to any person who is or was employed by the Company or a subsidiary thereof unless such person
shall have ceased to be employed by such entity for a period of at least six (6) months.

(e) Injunctive Relief with Respect to Covenants . Executive acknowledges and agrees that the covenants and obligations of Executive with respect
to noncompetition, nonsolicitation, confidentiality and Company property relate to special, unique and extraordinary matters and that a violation of any of the terms
of such covenants and obligations may cause the Company irreparable injury for which adequate remedies are not available at law. Therefore,
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Executive agrees that the Company shall be entitled to an injunction, restraining order or such other equitable relief restraining Executive from committing any
violation of the covenants and obligations contained in this Section 7. These injunctive remedies are cumulative and are in addition to any other rights and remedies
the Company may have at law or in equity.

8. Miscellaneous .

(a) Survival . Sections 5(d) (relating to the Company’s obligation to indemnify Executive), 6 (relating to early termination), 7 (relating to
noncompetition, nonsolicitation and confidentiality) and 8(o) (relating to governing law) shall survive the termination hereof, whether such termination shall be by
expiration of the Employment Period or an early termination pursuant to Section 6 hereof.

(b) Binding Effect . This Agreement shall be binding on, and shall inure to the benefit of, the Company and any person or entity that succeeds to the
interest of the Company regardless of whether such succession does or does not occur by operation of law) by reason of a merger, consolidation or reorganization
involving the Company or a sale of all or substantially all of the assets of the Company, provided that the assignee or transferee is the successor to all or
substantially all of the assets of the Company and such assignee or transferee assumes the liabilities, obligations and duties of the Company, as contained in this
Agreement, either contractually or as a matter of law. The Company further agrees that, in the event of a sale of assets as described in the preceding sentence, it
shall use its reasonable best efforts to cause such assignee or transferee to expressly assume the liabilities, obligations and duties of the Company hereunder. This
Agreement shall also inure to the benefit of Executive’s heirs, executors, administrators and legal representatives and beneficiaries as provided in Section 8(d).

(c) Assignment . Except as provided under Section 8(b), neither this Agreement nor any of the rights or obligations hereunder shall be assigned or
delegated by any party hereto without the prior written consent of the other party.

(d) Beneficiaries/References . Executive shall be entitled, to the extent permitted under any applicable law and the terms of any applicable plan, to
select and change a beneficiary or beneficiaries to receive any compensation or benefit payable hereunder following Executive’s death by giving the Company
written notice thereof. In the event of Executive’s death or a judicial determination of his incompetence, reference in this Agreement to Executive shall be deemed,
where appropriate, to refer to his beneficiary, estate or other legal representative.

(e) Resolution of Disputes . Any disputes arising under or in connection with this Agreement shall, at the election of Executive or the Company, be
resolved by binding arbitration, to be held in Chicago, Illinois in accordance with the rules and procedures of the American Arbitration Association. Judgment upon
the award rendered by the arbitrator(s) may be entered in any court having jurisdiction thereof. Costs of the arbitration shall be borne by the Company. Unless the
arbitrator determines that Executive did not have a reasonable basis for asserting his position with respect to the dispute in question, the Company shall also
reimburse Executive for his reasonable attorneys’ fees incurred with respect to any arbitration. Pending the resolution of any arbitration or court proceeding, the
Company shall continue payment of all amounts due Executive under this Agreement and all benefits to which Executive is entitled at the time the dispute arises
(other than the amounts which are the subject of such dispute).
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(f) Entire Agreement . This Agreement constitutes the entire agreement between the parties hereto with respect to the matters referred to herein. No
amendment to this Agreement shall be binding between the parties unless it is in writing and signed by the party against whom enforcement is sought. There are no
promises, representations, inducements or statements between the parties other than those that are expressly contained herein. Executive acknowledges that he is
entering into this Agreement of his own free will and accord, and with no duress, that he has been represented and fully advised by competent counsel in entering
into this Agreement, that he has read this Agreement and that he understands it and its legal consequences.

(g) Representations . Executive represents that his employment hereunder and compliance by him with the terms and conditions of this Agreement
will not conflict with or result in the breach of any agreement to which he is a party or by which he may be bound. The Company is a corporation duly organized,
validly existing and in good standing under the laws of the State of Delaware. The Company has the full corporate power and authority to execute and deliver this
Agreement. The Company has taken all action required by law, the Certificate of Incorporation, its By-Laws or otherwise required to be taken by it to authorize the
execution, delivery and performance by it of this Agreement. This Agreement is a valid and binding obligation of the Company, enforceable against the Company
in accordance with its terms.

(h) Severability; Reformation . In the event that one or more of the provisions of this Agreement shall become invalid, illegal or unenforceable in
any respect, the validity, legality and enforceability of the remaining provisions contained herein shall not be affected thereby. In the event any of Section 7(a),
(b) or (d) is not enforceable in accordance with its terms, Executive and the Company agree that such Section shall be reformed to make such Section enforceable
in a manner which provides the Company the maximum rights permitted at law.

(i) Waiver . Waiver by any party hereto of any breach or default by the other party of any of the terms of this Agreement shall not operate as a waiver
of any other breach or default, whether similar to or different from the breach or default waived. No waiver of any provision of this Agreement shall be implied
from any course of dealing between the parties hereto or from any failure by either party hereto to assert its or his rights hereunder on any occasion or series of
occasions.

(j) Notices . Any notice required or desired to be delivered under this Agreement shall be in writing and shall be delivered personally, by courier
service, by registered mail, return receipt requested, or by telecopy and shall be effective upon actual receipt when delivered or sent by telecopy and upon mailing
when sent by registered mail, and shall be addressed as follows (or to such other address as the party entitled to notice shall hereafter designate in accordance with
the terms hereof):
 

If to the Company:   2021 Spring Road
  Suite 600
  Oak Brook, IL 60523
  Attention: General Counsel

If to Executive:   714 Washington Avenue
  Wilmette, IL 60091
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(k) Amendments . This Agreement may not be altered, modified or amended except by a written instrument signed by each of the parties hereto.

(l) Headings . Headings to Sections in this Agreement are for the convenience of the parties only and are not intended to be part of or to affect the
meaning or interpretation hereof.

(m) Counterparts . This Agreement may be executed in counterparts, each of which shall be deemed an original but all of which together shall
constitute one and the same instrument.

(n) Withholding . Any payments provided for herein shall be reduced by any amounts required to be withheld by the Company from time to time
under applicable federal, state or local income or employment tax laws or similar statutes or other provisions of law then in effect.

(o) Governing Law . This Agreement shall be governed by the laws of the State of Delaware, without reference to principles of conflicts or choice of
law under which the law of any other jurisdiction would apply.

(p) Code Section  409A Policies and Procedures . This Agreement incorporates the terms of the TreeHouse Foods, Inc. Code Section 409A Policies
and Procedures, originally effective as of January 1, 2009 and as may be amended from time to time.

(q) Compensation Recovery Policy . All incentive compensation payable to Executive by the Company shall be subject to any compensation
recovery policy adopted by the Company applicable to Executive and similarly situated executives to comply with applicable law or to comport with good
corporate governances practices as determined by the Board or the Compensation Committee of the Board in its sole discretion, as such policy may be amended
from time to time.
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IN WITNESS WHEREOF, the Company has caused this Agreement to be executed by its duly authorized officer and Executive has hereunto set his
hand as of the day and year first above written.
 

TREEHOUSE FOODS, INC.

By: /s/ Sam K. Reed

 Name:  Sam K. Reed
 Title:  Chief Executive Officer

EXECUTIVE:

/s/ Robert B. Aiken, Jr.

Robert B. Aiken, Jr.
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Exhibit 99.1
 

NEWS RELEASE    
 

Contact:  Investor Relations
  708.483.1300 Ext 1331    

 
 

TreeHouse Foods, Inc. Announces the
Appointment of Robert B. Aiken, Jr. as President and

Chief Operating Officer

OAK BROOK, Ill. (June 13, 2017) – TreeHouse Foods, Inc. (NYSE: THS) announced today that Robert B. Aiken, Jr. 54, has been appointed President and Chief
Operating Officer of TreeHouse, effective July 10, 2017. Most recently, Mr. Aiken served as President and Chief Executive Officer of Essendant Inc., a $5.4 billion
value-added wholesaler of workplace products where he has been driving a business transformation. Previously, he was President and Chief Executive Officer of
US Foods, one of the largest foodservice distribution companies in the United States which, at the time, had revenues of $18 billion and over 25,000 employees.

Mr. Aiken will assume the president’s role from Dennis F. Riordan, who had previously announced his retirement. Mr. Riordan will remain with the Company and
move to a Senior Advisor role to facilitate a smooth transition of his responsibilities.

“Bob has a unique food industry background, having been both a customer – as the CEO of US Foods – and a food manufacturer – as President and Chief
Executive Officer of Metz Baking Company,” said Sam K. Reed, Chairman and Chief Executive Officer of TreeHouse Foods. “I’ve known Bob for many years and
am confident that his background, insight and public company experience will prove instrumental as we complete the integration of the Private Brands business.
Bob has a clear track record of driving margin expansion through a relentless focus on productivity and cost improvement in the face of industry change, and I am
delighted to welcome him to the TreeHouse family.”

“TreeHouse is an exceptional organization perfectly positioned to capitalize on the growth of private label,” said Mr. Aiken. “The success TreeHouse has
experienced to-date with the integration of the Private Brands business has laid the groundwork for future optimization. I see significant untapped potential to
simplify our operations, streamline our presence and improve our profitability. We have tremendous opportunity here, and I am excited to be a part of it.”
Prior to Essendant, Mr. Aiken served as the Chief Executive Officer of Feeding America, a domestic hunger relief organization that provides over 3.6 billion meals
per year to 46 million Americans through partnerships with leading grocers, food manufacturers and distributors. From 2004-2010, Mr. Aiken was with US Foods,
where he led efforts to drive more than $1.2 billion of private label sales growth and significant profitability improvement through reorganization, information
technology consolidation and cost reduction. In 2006, Mr. Aiken was appointed President and CEO of US Foods. Previously, he served as President and Chief
Executive Officer of Metz Baking Company, a subsidiary of Specialty Foods Corporation.

Mr. Aiken holds his Bachelor of Science in Business Administration from Georgetown University and his Juris Doctor from Georgetown University Law Center in
Washington D.C.



ABOUT TREEHOUSE FOODS

TreeHouse Foods, Inc. is a manufacturer of packaged foods and beverages with more than 50 manufacturing facilities across the United States, Canada and Italy
that focuses primarily on private label products for both retail grocery and food away from home customers. We manufacture shelf stable, refrigerated, frozen and
fresh products, including beverages and beverage enhancers (single serve beverages, coffees, teas, creamers, powdered beverages and smoothies); meals (cereal,
pasta, macaroni and cheese and side dishes); retail bakery (refrigerated and frozen dough, cookies and crackers); condiments (pourable and spoonable dressing,
dips, pickles, sauces and aseptic soups and broths) and healthy snacks (nuts, trail mix, bars, dried fruits and vegetables). We have a comprehensive offering of
packaging formats and flavor profiles, and we also offer natural, organic and preservative free ingredients in many categories. Our strategy is to be the leading
supplier of private label food and beverage products by providing the best balance of quality and cost to our customers.

Additional information, including TreeHouse’s most recent statements on Forms 10-Q and 10-K, may be found at TreeHouse’s website,
http://www.treehousefoods.com .

FORWARD-LOOKING STATEMENTS

This press release contains “forward-looking” statements within the meaning of the Private Securities Litigation Reform Act of 1995. These forward-looking
statements and other information are based on our beliefs as well as assumptions made by us using information currently available. The words “anticipate,”
“believe,” “estimate,” “project,” “expect,” “intend,” “plan,” “should,” and similar expressions, as they relate to us, are intended to identify forward-looking
statements. Such statements reflect our current views with respect to future events and are subject to certain risks, uncertainties, and assumptions. Should one or
more of these risks or uncertainties materialize, or should underlying assumptions prove incorrect, actual results may vary materially from those described herein as
anticipated, believed, estimated, expected, or intended. We do not intend to update these forward-looking statements following the date of this press release.

Such forward-looking statements, because they relate to future events, are by their very nature subject to many important factors that could cause actual results to
differ materially from those contemplated by the forward-looking statements contained in this press release and other public statements we make. Such factors
include, but are not limited to: the outcome of litigation and regulatory proceedings to which we may be a party; the impact of product recalls; actions of
competitors; changes and developments affecting our industry; quarterly or cyclical variations in financial results; our ability to obtain suitable pricing for our
products; development of new products and services; our level of indebtedness; the availability of financing on commercially reasonable terms; cost of borrowing;
our ability to maintain and improve cost efficiency of operations; changes in foreign currency exchange rates; interest rates; raw material and commodity costs;
changes in economic conditions; political conditions; reliance on third parties for manufacturing of products and provision of services; general U.S. and global
economic conditions; the financial condition of our customers and suppliers; consolidations in the retail grocery and foodservice industries; our ability to continue
to make acquisitions in accordance with our business strategy or effectively manage the growth from acquisitions; and other risks that are set forth in the Risk
Factors section, the Legal Proceedings section, the Management’s Discussion and Analysis of Financial Condition and Results of Operations section, and other
sections of our Quarterly Report on Form 10-Q for the three months ended March 31, 2017, our Annual Report on Form 10-K for the year ended December 31,
2016, and from time to time in our filings with the Securities and Exchange Commission. You are cautioned not to unduly rely on such forward-looking statements,
which speak only as of the date made when evaluating the information presented in this press release. TreeHouse expressly disclaims any obligation or undertaking
to disseminate any updates or revisions to any forward-looking statement contained herein, to reflect any change in its expectations with regard thereto, or any
other change in events, conditions or circumstances on which any statement is based.


