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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

2024 Incentive Plan

On December 20, 2023, the Board of Directors of Plumas Bancorp (the “Company”) approved the Company’s cash non-equity incentive plan for
2024 (the “2024 NEI”, the “Plan”). Eligible employees under the 2024 NEI include all employees of the Company’s subsidiary, Plumas Bank (the “Bank”),
who are regularly scheduled to work at least 20 hours per week. The aggregate bonus pool is comprised of two pools, one for officers of the Company and
one for all other employees. The officers’ portion represents 90.9% of the combined pools. Incentives are payable under the 2024 NEI once the Bank has
exceeded the 50th percentile of return on assets (ROA) with ROA calculated as of September 30, 2024, as follows: annualized year to date income before tax1
divided by average year to date assets. The percentile is calculated based on a peer group composed of commercial banks with total assets as of September 30,
2024, of between $1 billion and $3 billion. The higher the percentile the higher the bonus pool. The maximum total combined bonus pool available for
distribution is 8.8% of the Bank’s pretax pre-bonus income as of December 31, 2024. At an 80.8 percentile the combined total bonus pool available for
distribution would be 5.5% of the Bank’s pretax, pre-bonus income with the officer’s pool totaling 5% of pretax, pre-bonus income and the other employees
sharing in the remaining pool dollars. Up to 12% of the officers’ pool could be allocated to the Company’s Chief Executive Officer (“CEO”) and President.
Executive Vice Presidents (“EVPs”) each can earn up to 4.65% of the officers’ bonus pool.

Under the 2024 NEI, the cash incentive payment to the Company’s CEO and President will be based 50% on the ROA percentile, 16.7% upon the
attainment of performance goals, and 16.6% upon meeting various performance metrics with the remaining 16.7% based on the CEO’s performance during
2024, as evaluated by the Company’s Corporate Governance and Compensation Committee. Cash incentive payments for the Company’s EVPs will be based
60.2% on the ROA percentile, 17.2% upon the attainment of performance goals, and 8.6% upon meeting various performance metrics with the remaining
14.0% based on the CEO’s evaluation of the EVP’s performance during 2024.

Goals for the CEO include targeted increases in loans and deposits, exceeding an asset quality benchmark, and achieving selected strategic initiatives.
Metrics include exceeding a targeted percentile of return on equity (calculated on a pre-tax basis) based on a peer group composed of commercial banks with
total assets as of September 30, 2024, of between $1 billion and $3 billion and exceeding budgeted net income. The Company’s Board of Directors has the
ability to terminate or modify the Plan and all payouts under the Plan are subject to approval by the Company’s Corporate Governance and Compensation
Committee. The Plan does not give any employee the right to or guarantee of continued employment.

1 Income may be adjusted by unusual or nonrecurring items of revenue/expense at the discretion of the Company’s Corporate Governance and Compensation
Committee.
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