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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

On May 12, 2025, Entegris, Inc., a Delaware corporation (the “Company”), announced that on May 11, 2025, Bertrand Loy, the Company’s President, Chief
Executive Officer and Chairman of the Board of Directors (the “Board”), notified the Company that he will retire as President and Chief Executive Officer
effective on the date the Company’s successor President and Chief Executive Officer commences employment with the Company in such capacity (the
“Effective Date”), which is anticipated to occur on August 18, 2025. David Reeder, a member of the Board, was appointed on May 11, 2025 to succeed Mr.
Loy as the Company’s President and Chief Executive Officer on the Effective Date. Following the Effective Date, Mr. Loy will serve as Executive Chair of the
Board. Mr. Reeder will continue to serve on the Board following the Effective Date in his capacity as President and Chief Executive Officer, but will no longer
earn compensation for his service on the Board. Effective immediately, Mr. Reeder will no longer serve on the Board’s Audit and Finance Committee (“Audit
Committee”) or the Governance and Nominating Committee, and James Gentilcore, the Board’s Lead Independent Director, will join the Audit Committee and
Mary Puma will serve as Chair of the Audit Committee.

Appointment of David Reeder as President and Chief Executive Officer

Mr. Reeder, age 50, is an executive with extensive experience leading global semiconductor and technology companies. Mr. Reeder has been a member of the
Board since March 2024, and since February 2024 has served as the Chief Financial Officer of Chewy, Inc., a supplier of pet products and services. Prior to
that, from August 2020 until February 2024, he served as Chief Financial Officer of GlobalFoundries Inc., a semiconductor manufacturing company, where he
oversaw the company’s initial public offering in 2021. From 2017 until 2020, Mr. Reeder served as Chief Executive Officer of Tower Hill Insurance Group, an
insurance company. Prior to that, from 2015 to 2017, he worked at Lexmark International Inc., a provider of printing and imaging products, software, solutions
and services, including as their President and Chief Executive Officer and as their Chief Financial Officer. Mr. Reeder has also served as Chief Financial
Officer of Electronics for Imaging, Inc., a digital printing technology company, and has held executive roles at global high technology companies including
Cisco Systems (as CFO of the Enterprise Networking Division), Broadcom Corporation (as Vice President of Asia) and Texas Instruments Incorporated (in
both financial and operational roles). Mr. Reeder has served on the board of directors of Alphawave IP Group plc since September 2023 and was previously a
member of the board of directors of Milacron Holdings Corp from 2017 until November 2019. Mr. Reeder brings more than 20 years of executive leadership
experience in the semiconductor and technology industries, including insight into capital allocation, financial and operational strategies. He possesses deep
finance and accounting expertise, and provides strategic guidance on customer engagement, technology roadmaps, product development, operational
excellence and supply chain management. Mr. Reeder received a B.S. from the University of Arkansas and an M.B.A. from Southern Methodist University.

On May 11, 2025, the Company and Mr. Reeder entered into an Offer Letter (the “Reeder Offer Letter”) in connection with his appointment. Pursuant to the
Reeder Offer Letter, effective upon Mr. Reeder’s commencement of employment with the Company as its President and Chief Executive Officer, Mr. Reeder
will receive a base salary of $1,000,000 per year and will be eligible to receive an annual target bonus under the Company’s short-term incentive compensation
plan equal to 120% of his annual base salary, which target bonus will be prorated for 2025 to reflect the portion of the year Mr. Reeder is employed by the
Company. In recognition of certain benefits Mr. Reeder is forfeiting from his prior employer by accepting the Company’s offer of employment, Mr. Reeder will
also receive a cash sign on bonus of $410,000, with 50% payable shortly following Mr. Reeder’s start date and 50% payable on April 1, 2026, subject to his
continued employment or service with the Company on the payment date, and subject further to repayment under certain circumstances, including if Mr.
Reeder resigns without Good Reason (as defined in Mr. Reeder’s Executive Change in Control Termination Agreement) before the first anniversary of his start
date. Mr. Reeder will also be eligible to participate in the Company’s relocation program.




The Reeder Offer Letter further provides that, in connection with his appointment as President and Chief Executive Officer, Mr. Reeder will be awarded initial
equity awards with a total target grant date value of $11,100,000, of which approximately $7,000,000 is intended to partially compensate Mr. Reeder for the
substantial equity awards he is forfeiting in connection with his acceptance of the Company’s offer of employment. The initial equity awards will be awarded
40% in the form of time-based restricted stock units, 30% in the form of stock options, and 30% in the form of performance share units (assuming target
performance), in each case on substantially the same vesting schedule, terms and conditions applicable to awards granted to the other executive officers of the
Company during its annual equity grant cycle in April 2025, except as described below relating to Mr. Reeder’s termination of employment by the Company
without Cause, resignation for Good Reason, or Qualifying Retirement (with “Cause” as defined in Mr. Reeder’s Executive Change in Control Termination
Agreement and “Qualifying Retirement” as defined below).

Mr. Reeder’s total target compensation will be reviewed annually for potential adjustments in accordance with the timing of the Company’s regular process for
other senior executives, with the first compensation review for Mr. Reeder to be conducted in early 2026. Mr. Reeder will be entitled to participate in standard
employee benefit and perquisite plans and arrangements generally available to other senior executives of the Company.

Mr. Reeder and the Company will enter into an Executive Change in Control Termination Agreement generally on the form filed as Exhibit 10.1 to the
Company’s Annual Report on Form 10-K filed with the U.S. Securities and Exchange Commission on February 29, 2016, but pursuant to which he will be
entitled to receive (i) a lump-sum severance payment equal to the sum of three times his base salary, plus three times the greater of the highest annual bonus
during the three years prior to termination or target bonus for the year of termination, (ii) continuation of health and welfare benefits for up to three years
following termination of employment, (iii) full accelerated vesting of outstanding equity awards, and (iv) reimbursement of up to $15,000 in outplacement
services, and pursuant to which he is subject to certain non-competition and non-solicitation restrictive covenants during his employment with the Company
and for three years following his termination of employment, in each case in the event of certain terminations of his employment in connection with a “Change
in Control” of the Company, as defined therein.

If the Company terminates Mr. Reeder’s employment without Cause or he resigns from the Company for Good Reason following his start date but other than in
connection with a Change in Control, then, subject to his timely execution and nonrevocation of a release of claims and his compliance with his restrictive
covenants, Mr. Reeder will be entitled to receive two years of base salary continuation and two years of continued medical and dental benefits for him and his
eligible dependents, reimbursement for up to $15,000 for outplacement services and two years of continued vesting for his outstanding Company equity
awards, with his vested stock options remaining exercisable until two years plus 90 days following his termination of employment.

In the event of Mr. Reeder’s Qualifying Retirement, subject to his timely execution and nonrevocation of a release of claims and compliance with his restrictive
covenants: (i) Mr. Reeder’s initial equity awards and any Company equity awards granted during an annual Company equity award grant cycle (“Applicable
Awards”) (excluding any special retention or recognition awards) will be eligible to continue vesting in accordance with their original vesting schedule; and (ii)
any vested options that are Applicable Awards will be exercisable for a period of four years following the date of the Qualifying Retirement or, if earlier,
through the end of their term. “Qualifying Retirement” means Mr. Reeder’s employment with the Company is terminated after (w) he provides six months’
advance written notice to the Company of his Qualifying Retirement (which notice may be waived in certain circumstances), (x) he has provided at least five
consecutive years of employment with the Company, (y) he is at least fifty-five years old, and (z) his age plus complete years of employment with the
Company equals at least sixty.

In addition, the Company will enter into an indemnity agreement with Mr. Reeder in connection with his employment as President and Chief Executive Officer.
The form of indemnity agreement is filed as Exhibit 10.30 to Entegris’ Annual Report on Form 10-K for the fiscal year ended August 27, 2005, filed with the
U.S. Securities and Exchange Commission on November 23, 2005.

There is no arrangement or understanding between Mr. Reeder and any other persons or entities pursuant to which Mr. Reeder was appointed as President and
Chief Executive Officer and Mr. Reeder does not have any family relationship with any director or executive officer of the Company, or person nominated or
chosen by the Company to become a director or executive officer. Additionally, Mr. Reeder has no direct or indirect material interest in any transaction that
would be required to be reported under Item 404(a) of Regulation S-K.




The above description is a summary of the Reeder Offer Letter and does not purport to be complete and is subject to, and is qualified in its entirety by reference
to the full text of the Reeder Offer Letter, which will be filed as an exhibit to the next Quarterly Report on Form 10-Q of the Company and is incorporated
herein by reference.

Bertrand Loy s Transition to Executive Chair

Mr. Loy’s responsibilities as Executive Chair will include helping transition business relationships to Mr. Reeder. In connection with his planned transition and
retirement, the Company intends to enter into a transition services agreement with Mr. Loy to outline the terms of his service as Executive Chair.

Item 7.01 Regulation FD Disclosure

On May 12, 2025, the Company issued a press release announcing Mr. Loy’s retirement from, and Mr. Reeder’s appointment to, the position of President and
Chief Executive Officer. A copy of such press release is attached as Exhibit 99.1 hereto and incorporated herein by reference. The information furnished in this
Item 7.01, including in Exhibit 99.1, shall not be deemed “filed” for purposes of the Securities Exchange Act of 1934, as amended, nor shall such information

be deemed automatically incorporated by reference into any filing under the Securities Act of 1933, as amended.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits.
Exhibit No. Description
99.1 Press Release, dated May 12, 2025

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)




SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

ENTEGRIS, INC.
Dated: May 12, 2025

By: /s/ Joseph Colella

Name: Joseph Colella
Title:  Senior Vice President, General Counsel,
and Secretary




Exhibit 99.1
Entegris Announces CEO Succession Plan

Bertrand Loy to Retire After 13 Years as President and CEQ in August 2025;
Will Continue to Serve as Executive Chair of the Entegris Board of Directors

David Reeder Will Succeed Loy as President and CEO

BILLERICA, Mass — May 12, 2025 — Entegris, Inc. (NASDAQ: ENTQG), a leading supplier of advanced materials and process solutions for the semiconductor
and other high-technology industries, today announced that Bertrand Loy will retire as President and Chief Executive Officer after 13 years in those roles,
effective August 18, 2025. David Reeder will succeed Mr. Loy as President and CEO at that time. Mr. Reeder currently serves on the Entegris Board of
Directors and will continue to do so as CEO. Mr. Loy will serve as Executive Chair of the Board through the end of the second quarter of 2026 to facilitate a
smooth transition.

Mr. Reeder brings to his new role a unique combination of financial and operational leadership experience with large public companies, including extensive
semiconductor industry expertise. He most recently served as CFO of Chewy Inc., and previously in leadership roles at global semiconductor companies,
including as CFO of Global Foundries and in senior roles at Texas Instruments and Broadcom. Mr. Reeder was also CEO at Lexmark International and at
Tower Insurance Group.

“Entegris has been my professional home for two decades, and I make the decision to retire not only with enormous gratitude for the opportunity to serve as its
CEO, but similarly with confidence in the Company’s future,” Mr. Loy said. “We have accomplished a great deal over the last 13 years, in particular making
strides in broadening our technology portfolio, expanding our global infrastructure and creating significant shareholder value. I am proud of our achievements,
but [ am equally excited about the tremendous opportunities ahead for Entegris. Our global team is Entegris’ true competitive advantage, and I know they will
continue to bring great value to our customers and shareholders.”

Mr. Loy continued, “I have had the pleasure to get to know Dave well in his role on Entegris’ Board. He is an incisive thinker and a decisive leader, with a deep
understanding of our technology and the applications we serve, and a strong sense of the priorities that are meaningful for our stakeholders, including and
especially our shareholders. I look forward to working closely with Dave during the transition and continuing to support him in my role as Executive Chair.”

“Bertrand’s vision and leadership have shaped Entegris into the global industry leader it is today,” said James F. Gentilcore, Lead Independent Director,
Entegris Board. “Under his leadership and through a rapidly evolving technological and geopolitical landscape, Entegris’ revenue and market capitalization
grew nearly five times and over 10 times, respectively. On behalf of the Board, I want to express our immense gratitude for his two decades of service, his
continued commitment to the Company, and the solid foundation he leaves behind.”

Mr. Gentilcore continued, “The Board recognizes that succession planning is one of its most critical duties. After careful consideration of internal and external
candidates, we are confident that Dave is the ideal leader for this moment in Entegris’ evolution. Dave has semiconductor industry expertise and proven global
leadership capabilities, as demonstrated both through his career accomplishments and his contributions within our boardroom. We are confident that having
Dave take on the CEO role is the right decision for the business as we continue our efforts to elevate Entegris to the next level of excellence and outperform our
competition.”

“I am grateful for the Board’s confidence in me to lead Entegris into its next phase of growth,” Mr. Reeder said. “As a director, I have seen firsthand the
organization’s commitment to continuous improvement, creativity and the quest for excellence in all we do. These are values that speak to me on a personal
and professional level, and I am eager to work with the team to build on this strong culture, capture the opportunities ahead of us, and deliver compelling value
for our shareholders, customers, and our employees.”

About David Reeder

Mr. Reeder is a seasoned executive with considerable experience as both a CEO and CFO, bringing more than 20 years of semiconductor expertise across
IDMs, fabless, foundry, systems and component companies. His most recent semiconductor experience was at GlobalFoundries Inc. (GFS), where as CFO he
spearheaded the Company’s IPO, the largest ever semiconductor IPO at the time. At GFS, Mr. Reeder also oversaw critical functions including operations,
supply chain, procurement and IT. A globally focused leader, he has spent over a decade abroad working in Asia and Europe, driving semiconductor innovation
and growth. He has a Bachelor’s in Chemical Engineering from the University of Arkansas and a Masters of Business Administration from Southern Methodist
University.

About Entegris
Entegris is a leading supplier of advanced materials and process solutions for the semiconductor and other high-tech industries. Entegris has approximately

8,000 employees throughout its global operations and is ISO 9001 certified. It has manufacturing, customer service and/or research facilities in the United
States, Canada, China, Germany, Israel, Japan, Malaysia, Singapore, South Korea, and Taiwan. Additional information can be found at www.entegris.com.

Cautionary Note on Forward-Looking Statements

99 ¢ 99 ¢

This news release contains “forward-looking statements.” The words “believe,” “expect,” “anticipate,” “intend,” “estimate,” “forecast,” “project,” “should,”
“may,” “will,” “would” or the negative thereof and similar expressions are intended to identify such forward-looking statements. These forward-looking
statements are based on current management expectations and assumptions only as of the date of this news release. They are not guarantees of future
performance and they involve substantial risks and uncertainties that are difficult to predict and that could cause actual results to differ materially from the
results expressed in, or implied by, these forward-looking statements. These risks and uncertainties include, but are not limited to, disruptions to our business,
including our retention efforts and relationships with external stakeholders due to the changes in our senior management; challenges in attracting and retaining
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qualified personnel; the Company’s ability to effectively implement any organizational changes; and other matters. These risks and uncertainties also include,
but are not limited to, the risk factors and additional information described in the Company’s filings with the U.S. Securities and Exchange Commission (the
“SEC”), including under the heading “Risk Factors” in Item 1A of the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2024,
filed on February 12, 2025, and in the Company’s other SEC filings. Except as required under the federal securities laws and the rules and regulations of the
SEC, the Company undertakes no obligation to update publicly any forward-looking statements or information contained herein, which speak only as of their
respective dates.
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