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Item 5.02. Departure of Directors or Certain Officas; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Argo Group International Holdings, Ltd. (the “Conmyd) executed, effective as of February 17, 201bemployment agreement (the
“Agreement”) with Jay S. Bullock, the CompagryExecutive Vice President and Chief Financial €ffj that terminates on February 17, 2!
The Agreement replaces and supersedes the emploggreements previously entered into between thegaoy and Mr. Bullock. The
Agreement provides that Mr. Bullock will receive annualized base salary of $500,000 less appliaritidnoldings and deductions (the
“Base Salary”). The Human Resources Committee @ftbmpanys Board of Directors will review the Base Salaryaally and may increa
(but not decrease) the Base Salary. In additicgheédase Salary, Mr. Bullock may also be eligilWearn annual incentive awards and long-
term incentive awards in the Company’s sole digmnet

In the event that the Company terminates Mr. Bldlfmr Cause (as defined in the Agreement) he witkive his Base Salary and any
benefits accrued as of the date of termination,tendill not be entitled to any other benefits gxtcas required by law. If Mr. Bullock’s
employment with the Company terminates for deatbisability (as defined in the Agreement), his &sthall receive the Base Salary
accrued as of the date of termination, plus hgeiaannual incentive award for the year in whiclplEyment terminates, plus up to 18 mor
of family health benefits at the active executigter

In the event that Mr. Bullock terminates the Agreamfor Good Reason (as defined in the AgreemerttjeoCompany terminates
Mr. Bullock without Cause, Mr. Bullock will contireuto receive his Base Salary accrued through tharation date and any bonus that has
been allocated or awarded to him for a calendar geather measuring period that ends prior toténmination date but has not yet been
along with any bonus Fully-Earned (as defined smAlgreement) and all unvested equity awards willaim in force as if no termination had
occurred. If a Change of Control (as defined inAlgeeement) has occurred (or is reasonably expdotedcur), Mr. Bullock will also be
entitled to receive payments equal in the aggregeatiwo times his Base Salary and an amount eguabkttarget annual incentive award (in
lieu of the Fully-Earned bonus payable if there wasa Change of Control). If a Change of Contiasd hot occurred, Mr. Bullock will be
entitled to receive payments equal in the aggreigalés Base Salary. Mr. Bullock shall also beieligfor up to 18 months of family health
benefits at the active executive rate until he iosteeasonably equivalent coverage and benefits #gubsequent employer or for eighteen
months from the termination date, whichever isiearThe Agreement also provides for payments utiteAgreement to be reduced, to the
extent doing so would not reduce Mr. Bullock’s aegate (after tax) payments and benefits under treéinent, so that no portion of such
payments will be subject to excise taxes underi@ed999 of the Internal Revenue Code of 1986 nasraled.

The Agreement contains certain confidentiality psmns and prohibits Mr. Bullock from competing kvithe Company for the six-
month period following his termination or solicigjrits customers or employees for the one-year gdalbowing his termination; provided
that certain restrictions on competition will terrate if Mr. Bullock is terminated without Causeterminates the Agreement for Good
Reason



A copy of the Agreement is filed as Exhibit 10.1thés Current Report on Form 8-K and is incorpaddterein by reference. The
foregoing summary of the terms and conditions efAlgreement is qualified in its entirety by refererio Exhibit 10.1.

Item 9.01. Financial Statements and Exhibits
(d) Exhibits

10.1  Executive Employment Agreement, effective as ofrkaty 17, 2015, between Argo Group Internationaldihgs, Ltd. and Jay S.
Bullock



SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly caussdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

ARGO GROUP INTERNATIONAL HOLDINGS, LTD

By: /s/Jay S. Bullock
Dated: February 20, 20: Name Jay S. Bullock
Title: Executive Vice President and Chief Financial Offi




Exhibit 10.1
EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (“Agreemens”gffective February 17, 2015 (the “Effective Da@&fid is by and between Ar
Group International Holdings, Ltd. (“Argo Group” tire “Company”) and Jay S. Bullock (“Executive”).

WHEREAS, Argo Group is an international underwritéspecialty insurance and reinsurance productsaas of the property and
casualty market; and

WHEREAS, Argo Group and its subsidiaries offer mpoehensive line of products and services desigmeteet the unique coverage
and claims-handling needs of its clients (“Argo @ybshall mean, individually and collectively, ti®mpany and each of its subsidiaries);
and

WHEREAS, the Company desires to continue to empbkogcutive as the Executive Vice President & andeChinancial Officer of the
Company; and

WHEREAS, the Executive desires to accept such aoatl employment as the Executive Vice Presidemd&@hief Financial Officer;

NOW THEREFORE, in consideration of the promises mmutual agreements herein set forth, intendingetéebally bound, the parties
hereby agree as follows:

1. Employment PeriodThe period of employment of the Executive by @mmpany under this Agreement (the “Employment FE)io
shall be deemed to have commenced on the Effelbtite, and shall terminate on February 17, 2019.Brhployment Period may be
sooner terminated in accordance with Section GisfAgreement

2. Duties. The Executive agrees to serve the Company ipakéion of Executive Vice President & and Chiefidicial Officer and to
perform diligently and to the best of his abilittbe duties and services of that office. During Eneployment Period, Executive shall
perform the duties and services that the Compasigiss or delegates to him from time to time. Exeeuacknowledges and agrees
that Executive owes a fiduciary duty of loyaltyddlity and allegiance to act at all times in thstbeterests of Argo Group and further
agrees not to engage or participate in any actfildr is reasonably likely to injure the busiseiterests, or reputation of Argo
Group. Unless otherwise agreed to by the CompadytteExecutive, the Executive’s principal placdos$iness with the Company
shall be in Bermuda. Executive shall travel to sextent as may be required in connection with #régomance of his dutie

3. Compensatiol.

(a) Base SalaryCompany shall pay Executive an annual salary.8f Bive Hundred Thousand and 00/100 Dollars (¥8000)
(“Base Salary”), less all applicable legal dedutsiand/or withholding. Base Salary shall be payabéecordance with
Company’s policies or practices in effect from titndime, but in any event no less frequently thamthly. The Base Salary
shall be reviewe:



annually by the Human Resources Committee of thegamy’s Board of Directors for possible increasg (ot decrease); the
Board of Directors may, in its sole discretion, gbe to increase the Base Salary during the EmployPeriod. If the Base
Salary is increased by the Company, such Basey3hlkan constitutes the Base Salary for all purpo$éisis Agreement

(b)  Annual Incentive and LonR@ierm Incentive AwardsIn addition to Base Salary, during the Employnfeetiod, the Executive
may, in the sole discretion of the Company frometitm time, be eligible to earn annual incentive @sand long-term
incentive awards contingent upon the achievemeaspetific objectives as established by the Companaythe Executive. Any
annual incentive award and/or long-term incentiwera shall be paid at the time the Company normadlys such bonuses or
awards, and Executive is only entitled to receiwg such annual incentive and/or long term incenéiweard if Executive is
employed by Company at the payment d

(c) Benefits. As additional compensation for Executive, Compsingll provide or maintain for Executive medicaglfare and
health insurance benefit plans on the same terehg@amditions as are made available to all Execatofghe Company
generally, subject to the terms and conditionsushsplans as in effect from time to tin

Vacation. Executive shall be entitled to Paid Time Off (®) during Executive’s employment under this Agrest) subject to
Compan’s paid time off policy as may be in effect from &io time.

Reimbursement For ExpenséSompany shall reimburse Executive for all reabtmand necessary business expenses incurred by
Executive in the performance of Executive’s dutasing the Employment Period, provided that recaiémst reimbursement are
submitted in accordance with Company’s policies pratedures as in effect from time to time. In merd shall expenses eligible for
reimbursement be reimbursed later than Decembef 8t year following the calendar year in whick #xecutive incurred the
related expense. Any reimbursement in one caleygirmay not affect the amount that may be reindalins any other calendar year
and a right to reimbursement may not be exchangéduwdated for another benefit or payme

Termination of Employmer.

(&) Death. This Agreement shall automatically terminate ugftndeath of the Executiv

(b) Disability. Subject to the requirements of the Americans Widabilities Act and any similar state law thatynagoply,
Company may terminate Executive’s employment arsdAlgreement if Company determines that Executvehysically or
mentally impaired and unable to perform the esakfinctions ol
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Executive’s job, with or without reasonable accomdaton, during any “Disability Period,” defined aimety (90) consecutive
days or one hundred twenty (120) days in any twl2-month period

Termination by Company for Caus€ompany may immediately terminate this Agreenaeat Executive’s employment with

the Company upon written notice to Executive at timyg for Cause. For purposes of this AgreentCaus” will exist if:

(i)

(ii)

(i)

(iv)

(v)
(Vi)

(vii)

the material breach of any provision of thisrAgment by the Executive which has not been cuitdnifive business
(5) days after the Company provides notice of tleabh to the Executive; provided, however, if thiecx omission the
is the subject of such notice is substantially Einto an act or omission with respect to whichExecutive has
previously received notice and an opportunity teiecthen no additional notice is required and gseement may be
terminated immediately upon the Comp’s election and written notice to the Executi

Company determines Executive has committeddialionest or disloyal act, or has engaged in midgct or gross
negligence in connection with Executive’s employttbat has an adverse effect on the operationsandial
condition of the Company or Argo Grot

Executive is convicted of, or pleads guilty molo contendere to, or enters into an agreement for deferred adgiiin,
deferred prosecution, or other form of delayed ai#ton for any felony or a crime of moral turpitgy

Company determines Executive has engagedndwct that violates Argo Group’s policies or isrdaental to the
reputation, character or standing of, or otherigdajurious to, Argo Group, monetarily or otherej

without limiting the generality of Section 6(c)(ithe breach or threatened breach of any of theigioms of Section €

Executive fails to obtain, apply for, or maam all registrations and/or licenses requiredddgrm Executive’s duties
(as contemplated by this Agreement) by any applécatatute or regulation or by the rules of anyligaple governing
or regulatory entity, including the suspension,cedliation, revocation, termination or restrictiohamy such registratic
or license; ol

any ruling or finding in any state or fedexaurt or by an arbitration tribunal that Executhaes breached, or cannot
perform a material part of his obligations hereurdiee to, Executive’s obligations under any coniitidity, non-
disclosure, nc-solicitation, no-competition, no-recruitment, or any other type of restrictive coaein
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(d) Termination by Company Without Causgéompany may terminate Executive’s employmenngttane, regardless of any
reason, by providing at least one hundred and gid!&0) days written notice to the Executi

(e) Termination by ExecutiveProvided that the Executive is not in breachhef Agreement, Executive may terminate Executive’
employment at any time, regardless of reason, byiging at least one hundred and eighty (180) daytten notice to
Company.

() Termination by Executive with Good Reasohhe Executive may terminate his employment wibdyreason any time after
Executive has actual knowledge of the occurrendowt the written consent of the Executive, of afi¢he following events
(each event being referred to hereir*Good Reasc”):

i. (A) any change in the duties or responsibilifie€luding reporting responsibilities) of the Exéiwe that is inconsistent
in any adverse respect with the Executive’s pasfsp duties, responsibilities or status with tlmrpany immediately
prior to such change (including any diminution o€ls duties or responsibilities) or (B) an advetsange in the
Executive's titles or offices with the Compan

ii. a reduction in the Executi’s Base Salary or annual incentive or l-term incentive opportunity
iii. the relocation of the Compa's principal executive offices from Bermuc

iv. the failure of the Company to continue in effany material employee benefit plan, compensailan, welfare benefit
plan or fringe benefit plan in which the Executigearticipating immediately prior to the date listAgreement or the
taking of any action by the Company which would edely affect the Executive’s participation in educe the
Executive’s benefits under any such plan, unlesEttecutive is permitted to participate in othemgl providing the
Executive with substantially equivalent benet

V. any refusal by the Company to continue to peth@tExecutive to engage in activities not direcdiated to the
business of the Company which the Executive wasiitiexd to engage in prior to the date of this Agneat;

Vi. the Company’s failure to provide in all matériaspects the indemnification set forth in the @amy’s Articles of
Incorporation, B-Laws, or any other written agreement between trecive and Compan
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Vil.

Viii.

the failure of the Company to obtain the assumpdigreement from any successor giving rise to a @dah Control a
contemplated in Section 10(:

any other breach of a material provision of thiggament by the Compar

For purposes of clauses (iv) through (vi) and \@bove, an isolated, insubstantial and inadvegetibn taken in good
faith and which is remedied by the Company witlein €10) days after receipt of notice thereof giligrihe Executive
shall not constitute Good Reason. The Executivigld to terminate employment with Good Reason shatllbe
affected by the Executive’s incapacity due to memtghysical iliness and the Executigeontinued employment sh
not constitute consent to, or a waiver of rightthwespect to, any event or condition constitutagse.

7. Effect of Termination The termination of this Agreement shall not affaay rights of Executive that shall have accruedrpo the

date of such terminatio

(@) Upon Death or Disability of the Executi.

(i)

(ii)

(i)

During the Employment Period, if the Executis@mployment is terminated due to death, the Exexsitestate shall
be entitled to receive the Base Salary set fortBdation 3 accrued through the date of death apdaaget annual
incentive award for the year in which Executsvemployment is terminated; provided, that, suohetaannual incentiy
award shall be paid on the first day of the momtimcident with or first following the thirtieth (36) day following the
date Executiv's employment is terminate

During the Employment Period, if the Executsyemployment is terminated pursuant to Section @(e to Disability,
the Executive shall be entitled to receive the Balary set forth in Section 3 accrued throughdidte of termination
and any target annual incentive award for the yreauhich Executive’s employment is terminated; pded, that, such
target annual incentive award shall be paid orfiteeday of the month coincident with or first kmlving the thirtieth
(30th) day following the date Execut’s employment is terminate

In the case of the Executive’s death or taration due to Disability, a surviving spouse of Eheecutive or the
Executive, as applicable, shall



(b)

(iv)

eligible for continuation of family health benefjisrsuant to Section 3(c) subject to compliancé wian provisions at
the active Executive rate for an eighteen montiodeafter the date of the Executive’s death or teation due to
Disability, as applicable (“Extended Health Berg&lit provided, however, that (A) such benefit canttion coverage
shall be considered part of the benefit continuatioverage which the surviving spouse or Executigegpplicable, is
entitled to receive under the Consolidated OmnBudget Reconciliation Act of 1985, as amended (“®2B), and
(B) the surviving spouse or the Executive, as applie, timely elects COBRA coverag

In the event that Executive’s employment isimated pursuant to Section 6(b) due to Disabhilttghall be a condition
precedent of receipt of Extended Health Benefitsyant to Section 7(a)(iii) that: (A) within thir(30) days following
the date of termination Executive executes (and thiéh all revocation periods expired) a full arahplete release of
Argo Group in the form attached as Exhibi{tAe “Release”); and (B) the Executive remainsulhdompliance with
Section 8. For clarity, if Executive revokes thddase or breaches any of his obligations undeiic@e8f Company, in
addition to all other remedies set forth in thisségment, will have no further obligation to provitie Extended Heall
Benefits.

By the Company Without Cause; By Executive with G&easor.

If this Agreement is terminated under Section &(d{f) and the termination constitutes a “separafrom service” (within the
meaning of Section 409A of the US Internal Reve@ode of 1986 and any related regulations or oth&tagce promulgated
thereunder (collectively “Section 409A")):

(i)

(ii)

The Executive shall be entitled to receive Bé&se Salary accrued through date of terminationaaiydannual incentive
award that has been allocated or awarded to theufixe for a calendar year or other measuring petiat ends prior
to the termination date but has not yet been |

The Executive shall be entitled to receive taigget annual incentive award if a Change of Gitas then occurred (or
is reasonably expected to occur), or any annuehitiee award Fully Earned (as herein defined) ierytear in which
Executive’s employment is terminated if a Chang€ofitrol has not then occurred; provided, thathsarmual
incentive award shall be paid on the first dayhef tnonth coincident with or first following the sith (60th) day
following the date of termination; provided, furthéhat if the Executive is a “specified employée/ithin the meaning
of Section 409A of the Code), payment of such ahimeantive award may be subject to delay in acanog with
Section 7(d). For purposes of this Agreem*“Fully-Earne(’ shall mean that, fc
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(i)

(iv)

(v)

(Vi)

purposes of determining whether the Executive diebntitled to an annual incentive award which atherwise
have been payable, the Executive shall be treatédlze Executive had been employed through thedate of the
regular period for determining whether or not anwal incentive award is payable in the standardnaathat all such
executives are evaluated even though the Execistive longer employed by the Company, and the Biezs
eligibility for an annual incentive award, if arshall be determined according

All unvested equity awards previously awardedhe Executive by the Company shall remain Ihféuce and effect as
if no termination had occurre

If a Change of Control (x) has not then ocedirthe Company shall pay Executive an amount é¢quds Base Salary,
or (y) has then occurred (or is reasonably expetctedcur), the Company shall pay Executive an arhegual to two
times his Base Salary, such amount to be paid inthhpinstallments over the period of twelve (12)mths
(“Severance Pay"); provided, however, that sucheBawe Pay shall commence on the first day of thetim
coincident with or immediately after the sixtieB0(") day following the date of termination; and praeifl further, the
if the Executive is a “specified employee” (withtlre meaning of Section 409A of the Code) and ach payment is
scheduled to be paid after March 15 of the yedoiohg termination of employment, the payment ofesance may be
further delayed as described in Section 7

The Executive shall be eligible for continuatiof health benefits pursuant to Section 3(c) (scthjo compliance with
the applicable plan provisions) at the active Etxigeuate until the Executive obtains reasonablyiemjent coverage
for eighteen (18) months from the date of termovatwhichever is earlier (“Severance Benefits"pyided, however,
that (A) such benefit continuation coverage shaltbnsidered part of the benefit continuation cagerwhich the
Executive is entitled to receive under COBRA, aByithe Executive timely elects COBRA covera

It shall be a condition precedent of paymenpivision to the Executive of Severance Pay aemce Benefits
pursuant to this Section 7(b) that: (A) within thi(30) days following the date of termination Extiee executes (and
then with all revocation periods expired) a fuldaamomplete release in the form attached as ExAilfibhe “Release”);
and (B) the Executive remains in full compliancéhwection 8. For clarity, if Executive revokes fRelease or
breaches any of his obligations under Section 8amy, in addition to all other remedies set fantthis Agreement,
will have no further obligation to pay Severancg BaSeverance Benefits and will be entitled too#tler remedies set
forth in this Agreement



(c)

(d)

(€)

(viiy  The Executive shall no longer be bound by pnehibitions contained in Section 8(e) prohibitthg Executive from
engaging or having any interests in, directly aliractly, a competitive business; provided, howetlee Executive
shall remain bound by the further prohibitions @méd in Section 8(c) and («

(viii)  Except as provided for in this Section 7(t)e Executive shall not have any rights that hastepreviously accrued
upon termination of this Agreemel

By Company for Cause; By Executi.

If Executive’'s employment is terminated pursuanBéztion 6(c) or Section 6(e), Executive shall higtled to receive the Base
Salary and any benefits set forth in Section 3watibut unpaid through the date of termination, Bxecutive shall not be
entitled to any other benefits (unless otherwisgiired by law).

SixMonth Delay. Notwithstanding any provisions of this Agreemtnthe contrary, if the Executive is a “specified

employee” (within the meaning of Section 409A of tBode) at the time of the Executive’s “separatiom service” (ithin the
meaning of Section 409A of the Code) and if anytiparof the payments or benefits to be receivethieyExecutive upon the
Executive’s separation from service would be cozrgd deferred compensation under Section 409Aeo€ide, then each
portion of such payments and benefits that wouhgatise be payable or provided shall instead be pamade available on t
first regular payroll date following the six mordhniversary of the Executive’s separation from iserer, if earlier, the date of
his death

Excise Taxe:

Notwithstanding any other provision of this Agreemeéf any portion of the payments and benefitsy/jmted under Section 7 of
this Agreement, either alone or together with oftegrments and benefits which the Executive recaivés then entitled to
receive from the Company, or any successor (irafggegate, “Total Paymentsiypuld be subject to the excise tax imposet
section 4999 of the Code, or any interest or parsaltith respect to such excise tax (such excisgdgether with any interest
or penalties thereon, is herein referred to asEheise Tax"), then, except as otherwise providethie next sentence, such
Total Payments shall be reduced to the extentritiedendent Tax Counsel shall determine is necefisatryot below zero) so
that no portion thereof shall be subject to theigxdax. If Independent Tax Counsel determinestti@aExecutive would
receive in the aggregate greater payments anditeanfan after tax basis if the Total Paymentsewst reduced pursuant to
this Section



7(d), then no such reduction shall be made. Fqogaes of determining the after tax benefit to tkedgtive, the Executive’s
estimated actual blended marginal rate of fedstate and local income taxation in the calendar yeahich the Termination
Date occurs shall be utilized. Such marginal ratdl e determined by taking into account (A) tedreated actual net effect
the marginal rate attributable to the deductiostafe and local income taxes, (B) the phase oahyif of itemized deductions,
(C) the estimated actual net tax rate attributedkmployment taxes, and (D) any other tax prowisi@t in the judgment of the
Independent Tax Counsel will actually affect theeEixtive's estimated actual blended marginal tee. ralhe determination of
which payments or benefits shall be reduced tochtiee Excise Tax shall be made by the IndependaxiChunsel, provided
that the Independent Tax Counsel shall reduceimiredte, as the case may be, payments or benefiteiorder that it
determines will produce the required deductiondmal Payments with the least reduction in the gfigreconomic value to the
Executive of such payments. If the after-tax ecoicoralue of any payments is equivalent, such paysgmall be reduced in
the inverse order of when the payments would haes imade to the Executive until the reduction gigecherein is achieved.
The Independent Tax Counsel shall provide its datetion, together with detailed supporting caltiolas and documentation
to the Company and the Executive within ten (1@)sdaf the Termination Date. The determination &f tndependent Tax
Counsel under this Section 7(d) shall be final bimdling on all parties hereto. For purposes of 8gstion 7(d), “Independent
Tax Counsel'shall mean a lawyer, a certified public accountgittt a nationally recognized accounting firm, czanpensatiol
consultant with a nationally recognized actuarrad Aenefits consulting firm with expertise in theaof executive
compensation tax law, who shall be selected byCthrapany and shall be acceptable to the ExecutideEkecutive’'s
acceptance not to be unreasonably withheld), arabfees and disbursements shall be paid by theo&om

8. Confidentiality and Covenan.

(a) Definitions. For the purposes of this Section 8, the followwayds have the following meaning

0] “Group Company” means, individually and colleety, (A) the Company; (B) any entity within Argdroup for which
the Executive performs duties pursuant to this Agrent; and (C) any entity within Argo Group in tada to which the
Executive has, in the course of his employmenta¢tjuired knowledge of Argo Group’s trade secretSanfidential
Information (defined below), (2) had material degé with Argo Group’s Customers or Prospective @ust's, or
(3) supervised directly or indirectly any employeeving material dealings with Argo Group’s Custoser
Prospective Customet



(b)

(ii)

(i)

(iv)

(v)

(Vi)

(vii)

(viii)

“Company Services” means any services (inalgdbut not limited to technical and product suppiethnical advice,
underwriting and customer services) supplied byuréompany

“Customer” means any Person to whom or whigtoup Company supplied Company Services and withmvar
which: (A) Executive had dealings pursuant to migpyment, or (B) any employee who was under tiectior
indirect supervision of the Executive had dealipgssuant to his or her employment, or (C) Executwas responsible
in a client management capacity on behalf of thex@any.

“Person” means any individual, firm, compaggrporation, partnership, trust, incorporated ancorporated
association, joint venture, limited liability compa joint stock company or other entity of any ki

“Prospective Customerheans any Person with whom or which Group Comphail Bave had negotiations or mate
discussions regarding the possible distributiole easupply of Company Services and with whom biclv:

(A) Executive shall have had dealings pursuantig@mployment, or (B) any employee who was underdihect or
indirect supervision of Executive shall have hadlithgs pursuant to his or her employment, or (C3dttive was
responsible in a client management capacity onlbehthe Company

“Restricted Area” means: (A) the United Statesd (B) any other geographic area in which GrGompany provides
Restricted Services and in which Executive paréitgp, directly or indirectly, in the course of menfiing his duties for
Argo Group during the 12 months preceding the datexecutives termination of employmer

“Restricted Employee” means any Person whotte date of the termination of Executive’s empleyt with the
Company, was employed by Argo Group at the leveli@fctor, manager, underwriter or salespersonvatidwhom
the Executive had material contact or dealingfiéndourse of his employmel

“Restricted Servic” means Company Services or any services of the sawfea similar kind

Acknowledgemen.

(i)

The Executive acknowledges that, during his Eyment, Argo Group will disclose to Executive,mace Executive in
a position to access or develop trade secrets ofidemtial Information (defined in Section 8(c))ltweging to Argo
Group; and/or will entrust the Executive with buesa opportunities of Argo Group; and/or will plake Executive in
position
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(ii)

to develop goodwill on behalf of Argo Group. Thedeutive acknowledges that the Confidential Infoioratbusiness
opportunities and goodwill of Argo Group are of quetitive value and could be used to the competdive financial
detriment of Argo Group if misused or disclosedwy Executive. Argo Group will permit Executivehtave access to
Confidential Information, business opportunitiesl goodwill only in return for the Executive’s proses in Section 8
of this Agreement. The Executive therefore agrbasthe obligations and restrictions set out inti8ad@ are
reasonable and necessary to protect the legitimegimess interests of Argo Group, both during dtet she
termination of his employmer

If, during the Executive’s employment, the Ex#ive creates any work of authorship fixed in tmygible medium of
expression that is the subject matter of copyrfghth as video tapes, written presentations, asisiéipns, computer
programs, e-mail, voice malil, electronic data bagesvings, maps, architectural renditions, modeksnuals,
brochures or the like) relating to Group Comparsiness, products or services, whether such vgakeiated solely
by the Executive or jointly with others (whetherrithg business hours or otherwise and whether o Apup’s
premises or otherwise), Group Company shall be @dahe author of such work if the work is prepdrgdhe
Executive in the scope of the Execu’s employment

(c)  Confidential Informatior.

(i)

Executive understands and agrees that all dscavhether original, duplicated, computerized, mered, handwritten,
or in any other form, and all information contairtbdrein, relating to the past, current or prospedtusiness of Argo
Group, and/or relating to Customers and/or Prosge€ustomers, that provide Argo Group with a cotitipe
advantage and that are not known to the generdicpare proprietary, confidential and constitutedie secrets,
regardless of whether such records or informatierevgenerated and/or obtained by Executive, Argnurand/or a
third party, including without limitation: (a) Cusher and Prospective Customer information suctoatact
information, account or policy information, purchrsinformation, insurance and/or reinsurance ngaaderwriting,
financial and pricing information; (b) any plansrrhulas, products, trade secrets, sales, marketiagzhandising or
underwriting information or strategies, producbimhation, or confidential material or informationdainstructions,
technical or otherwise, issued or published forubse of Argo Group; and (c) any information congagrthe present or
future business, processes, or methods or manmgreoétion of Argo Group, accomplishing the businesdertaken
Argo Group, or concerning improvement, inventiongmow how relating to the same or any part the(eofiectively,
“Confidential Informatio”).
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(ii)

(i)

(iv)

(v)

Executive acknowledges that, during his empheynt, Executive will occupy a position of trust axahfidence as
regards Group Company and therefore agrees trattdietreat as confidential and, except as expressgluired in the
performance of Executive’s duties under this Agreetnshall not use for Executigedwn benefit or disclose (or per
or cause the disclosure of) to any Person, direetipdirectly, any Confidential Information unlessch use or
disclosure has been specifically authorized inimgiby Group Company in advance. It is the intédrBmup Company
with which intent Executive hereby agrees, to reisExecutive from disseminating or using for Ex@éoe's own
benefit any information belonging directly or inglitly to Argo Group that is unpublished, not repdvailable to the
general public and that could be detrimental tooAByoup if so used or disclose

Executive understands that Confidential Inf@tion is entrusted to Executive solely due to Exge’s affiliation with
Argo Group. Confidential Information is extremelglwable to Argo Group and Executive acknowledgedeustands
and agrees Argo Group takes reasonable measuresritain its confidentiality and to guard its segreThis
information is developed and acquired by expendguwf time, effort and money and provides Argo @raith a
competitive advantage. Executive agrees that Cenfidl Information is the property of Argo Groupdas deserving
of trade secret status and protect

Upon termination of Executive’s employment oty reason, Executive (or Executive’s heirs ospeal
representatives) shall immediately deliver to tleen@any: (i) all documents and materials contair@agfidential
Information (including without limitation any coggsummaries or computerized or electronic versibaseof); (ii) all
documents and materials which otherwise contawrimétion relating to the business and affairs @AGroup
(whether or not confidential); and (iii) all othéocuments, materials and other property belonginrgo Group that
are in the possession or under the control of BiezuExecutive shall permit Argo Group to inspguipr to removal,
any and all materials to be taken from Argo Growgfices and shall surrender and provide to Argouprany
electronic device (including but not limited to acymputer, handheld device, mobile telephone oilairdevice) used
to conduct business while employed by Company (adredwned by Argo Group or Executive) for the pagpof
inspecting such device and removing all Confidémtitormation.

In the event that Executive becomes legally coregeib disclose any Confidential Information, Exéeishall provide
the Company promg
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(d)

(i)

notice before such Confidential Information is thsed so that the Company may seek a protectiver ardother
appropriate remedy and/or waive compliance withpiteisions of this Agreement. Executive will exsecExecutives
best efforts to assist the Company in obtainindisuprotective order or other appropriate remenlyhé event that
such protective order or other remedy is not oletjfcxecutive will furnish only that portion of tlkmnfidential
Information which Executive is advised by writterasonable opinion of counsel is legally requi

All information, ideas, concepts, improvemerdiscoveries, and inventions, whether patentableot that are
conceived, made, developed or acquired by Execuitidévidually or in conjunction with others, dugrExecutive’s
employment with the Company (whether during busitesurs or otherwise and whether on the premisésguf
Group or otherwise) that relate to the businessdyts or services of Group Company shall be dégtldo the Board
and are and shall be the sole and exclusive prppéBroup Company. Moreover, all documents, drasin
memoranda, notes, records, files, correspondermeyahts, models, specifications, computer prograamsail, voice
mail, electronic data bases, maps and all othé¢mgs and materials of any type embodying any softirmation,
ideas, concepts, improvements, discoveries andhtiores are and shall be the sole and exclusivegtppf Group
Company. Upon termination of Executive’s employmfentany reason, Executive promptly shall deliver same, and
all copies thereof, to Group Compa

Restrictive CovenantOther than for or on behalf of Argo Group, Exéaeitagrees that Executive shall not (whether by

Executive, through Executive’s employers or empésyer agents or otherwise, and whether on Execsitbven behalf or on
behalf of any other person, firm, company or ottrgganization) during Executive’s employment witk thiompany and for the
period of 12 months after Executive ceases to h@darad by the Company, directly or indirect

(i)

(ii)

(i)

contact or solicit any Customer or Prospectrestomer with respect to Restricted Services, deawor to entice away
from Group Company any Customer or ProspectivedDust;

accept orders or facilitate the acceptancarof orders, or have any business dealings foryiRest Services from any
Customer or Prospective Custonr

contact, solicit or induce, or endeavor tdisit or induce any Restricted Employee to ceasekimg for or providing
services to Argo Group, or hire any Restricted Eypé;
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()

(f)

(9)

(iv) employ or otherwise engage for the purpose of rebewy into, developing, distributing, selling, glying or otherwis
dealing with Restricted Services, any Person whaw isas employed or engaged by Group Company ard lyh
reason of such employment or engagement, is reblolilkely to be in possession of any Argo Grougdie secrets or
Confidential Information

Non-Competition Requirement(sExecutive agrees that, during Executive’'s empleghwith the Company, other than for or
on behalf of Argo Group, Executive shall not (wheathy himself, through his employers or employeesgents or otherwise,
and whether on his own behalf or on behalf of aitmeoPerson), directly or indirectly, own, manageerate, control, make
loans or advances to, be employed by, act as aenftlirector, agent or consultant for, or beny ather way connected with
or provide services to or for, any Person: (a) gedan the property and/or casualty insurance anmdinsurance business;
and/or (b) that offers products or services contigetivith the products or services offered by Afgmup, or that otherwise
competes with Argo Grouf‘Non-Competition Requireme”).

Executive further agrees that he shall not (whelyenimself, through his employers or employeeagents or otherwise, and
whether on his own behalf or on behalf of any otherson), directly or indirectly, for a period ofrbnths after Executive
ceases to be employed by the Company, own, manpgeate, control, make loans or advances to, béogebby, act as an
officer, director, agent or consultant for, or heahy other way connected with or provide servtoear for, any Person in the
business of researching, developing, underwrititigtributing, selling, supplying, or otherwise daglwith Restricted Services
in the Restricted Area (“Post-Employment Non-Coritjpet Requirement”).

Executive agrees that during the 6 months foitg the date of termination of his employment, &xéve shall inform the
Company, prior to the acceptance of any job onaosk as an independent contractor, of the idewtitgny new employer or
other entity to which Executive plans to provid@sulting or other services, along with Executiv&arting date, title, job
description and any other information which the @amy may reasonably request to confirm Executigeiapliance with the
terms of this Agreemer

This Section 8 shall be for the benefit of A@Qmup and the Company reserves the right to assegbenefit of such provisions
to any entity within Argo Group. The obligationsdemtaken by the Executive pursuant to this Sed@ishall, with respect to
each entity within Group Company, constitute sejgaaad distinct obligations and covenants andnalidity or
unenforceability of any such obligation or covensimill not affect the validity or enforceability thfe obligations or covenants
in favor of any other entity within Group Compal
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(h)  Section 8 shall survive the termination of Eheecutive’s employment with the Company and theteation or expiration of
this Agreement for any reasc

While the restrictions and obligations in Sectiofo8 which the Executive has had the opportunitiake independent advice,
as the Executive hereby acknowledges) are considigréhe parties to be reasonable in all circuntsanif any portion(s) of
Section 8 shall be adjudged to be illegal, voicenforceable, overly broad (including as to tim@ps&cor geography) or
otherwise beyond what is reasonable in all thauorgtances for the protection of the legitimateredes of Argo Group, any
such portion(s) of Section 8 shall be reformedrsuee the enforceability of Section 8 to the fullegent possible or if
reformation of such portion(s) is deemed imposdibés such portions of Section 8 shall be sevexad this Agreement, but
the remainder of Section 8 of this Agreement steatiain in full force and effect.

Remedies for BreacHn addition to the rights and remedies otherwis®/ided in this Agreement, and without waiving Haame, if
Executive breaches, or threatens to breach, atheqgfrovisions of Section 8, Executive agreesttiatCompany shall have the
following rights and remedies, in addition to arijers, each of which shall be independent of theratind severally enforceab

(a) The right and remedy to have such provisiorsi§ipally enforced by a court and/or arbitratotfg)ing equitable jurisdiction.
Executive specifically acknowledges and agreesahgtbreach or threatened breach of the provisidSection 8 hereof will
cause substantial irreparable injury to Argo Grangd that money damages will not provide an adeqeatedy to Argo Group,
and that Argo Group will be entitled to appropriatpiitable relief, including but not limited toemporary restraining order or
temporary or permanent injunctive relief. Such &fle relief shall be available without postingaofy bond or other securit

(b)  The right to require Executive to account for aag pver to Company all compensation, profits, mgnéecruals, increments
other benefits (hereinafter collectively the “Bategj derived or received by the Executive as ailtesf any conduct, activities,
transactions and/or other provision of servicesstituting a breach of any of the provisions of 8st8.

(c) Upon discovery by Company of a breach or tleneadl breach of Section 8, the right to immediatelgpend any payments or
benefits to Executive under Sections 3, 7 or 8 pend resolution of the disput

(d)  The right to terminate Executi’s employment for Cause pursuant to Section
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(e) If Executive is determined to have breachedmnyisions of Section 8, the court or arbitratoals extend the effect of those
provisions of the Section for an amount of timeada the time Executive was in breach ther

10. Change of Contrc

(8) For purposes of this Agreement‘Change of Contr” shall be deemed to occur

(i)

(ii)

(i)

Any Person, other than (1) the Company or aniyscsubsidiaries, (2) a trustee or other fidugiaolding securities
under an employee benefit plan of the Company prodiits Affiliates, (3) an underwriter temporariholding
securities pursuant to an offering of such seasitor (4) a corporation owned, directly or indilgdy the
shareholders of the Company in substantially tineesproportions as their ownership of stock of tleen@any, is or
becomes the Beneficial Owner, directly or indingctif securities of the Company (not includinglie securities
beneficially owned by such person any securitiepigied directly from the Company or its Affiliategpresenting 50!
or more of the combined voting power of the Compaittyen outstanding securities, or 50% or moréhefthen
outstanding common stock of the Company, excludimgPerson who becomes such a Beneficial Ownesrinaction
with a merger or consolidation of the Company déscrin (ii) below.

There is consummated a merger or consolidatiotme Company or any direct or indirect subsigiairthe Company
with any other corporation, except if: (A) the mergr consolidation would result in the voting séties of the
Company outstanding immediately prior thereto aaritig to represent (either by remaining outstandinigy being
converted into voting securities of the survivingigy or any parent thereof) at least fifty percés%) of the combine
voting power of the voting securities of the Compan such surviving entity or any parent theredfstanding
immediately after such merger or consolidation(Bjrthe merger or consolidation is effected to iempént a
recapitalization of the Company (or similar trarigag) in which no Person is or becomes the beradfmivner, directly
or indirectly, of securities of the Company (natlirding in the securities beneficially owned by ls&®erson any
securities acquired directly from the Company s#ffiliates other than in connection with the aisifion by the
Company or its Affiliates of a business) represen0% or more of the combined voting power of@wenpanys ther
outstanding securitie

The shareholders of the Company approve a planroptete liquidation or dissolution of the Compamyao agreeme
for the sale

16



11.

12.

(b)

(iv)

or disposition by the Company of all or substatiall the Company’s assets, other than a saléspodition by the
Company of all or substantially all of the Compangssets to an entity, at least 50% of the comhin&dg power of
the voting securities of which are owned by thelktolders of the Company in substantially the spno@ortions as
their ownership of the Company immediately priostch sale

During any two-year period, individuals whothe beginning of the period constitute the BodrBicectors of the
Company cease for any reason to constitute a rhamfrthe Board of Director:

For purposes of this Section

(i)

(i)
(i)

The term “Person” shall have the meaning giveS8ection 3(a)(9) of the 1934 Act as modified aisdd in Sections 13
(d) and 14(d) of the 1934 Ac

The term“Beneficial Owne” shall have the meaning provided in Rule -3 under the 1934 Ac

The term “Affiliate” means, with respect tog individual or a corporation, partnership, trustorporated or
unincorporated association, joint venture, limiliadility company, joint stock company, governmémt an agency or
political subdivision thereof) or other entity afyakind (each a “person”), any other person thegatly or indirectly
controls or is controlled by or under common contrith such person. For the purposes of this dgdinj “control”
when used with respect to any person, means theegsisn, direct or indirect, of the power to dir@ctause the
direction of the management and policies of suckgre whether through the ownership of voting siéiegt by
contract or otherwise; and the terms of “affilidtédontrolling” and “controlled” have meanings ecetated to the
foregoing.

Successors and AssignEhis Agreement is personal in its nature and Httee cannot assign it without Company’s writtemsent.

Company may assign this Agreement to any succésgauterest and/or to Argo Grou

Notices. Any notice required or permitted to be given t@®E&utive pursuant to this Agreement shall be sigffity given if sent to

Executive by registered or certified mail addresseBxecutive at 110 Pitts Bay Road, Pembroke HMB&Bnuda, or at such other
address as Executive shall designate by writteicentd the Company, and any notice required or fitgdhto be given to the Compa
pursuant to this Agreement shall be sufficientlyegi if sent to the Company by registered or cedifinail addressed to it at 110 Pitts
Bay Road, Pembroke HM 08 Bermuda, Attn: GeneralrSel) or at such other address as it shall designanotice to Executivt

17



13.

14.
15.

16.

Invalid Provisions The invalidity or unenforceability of a particularovision of this Agreement shall not affect #rdorceability of

any other provisions hereof and this Agreementl fleatonstrued in all respects as if such invatidrienforceable provision were
omitted.

Amendmen. This Agreement may only be amended in writingahyagreement executed by both parties he

Entire AgreementThis Agreement contains the entire agreemertieparties regarding the subject matter contaieeeit and

supersedes any and all prior agreements, prontisespants, arrangements, communications, reprégergar warranties, whether
oral or written, as well as the negotiations betws&id parties. The parties further agree thatAgieement shall supersede and
replace in its entirety the Executive Employmentdament, effective as of May 13, 2008, betweerEtecutive and the Company
and the Executive Employment Agreement, effectvefaNovember 9, 2010, between the Executive aadCtmpany

Arbitration .

(@)

(b)

(©)

Any claim or controversy arising between Examuaind the Company and/or Argo Group, shall beéeskeby final and binding
arbitration in Bexar County, Texz

Disputes that must be arbitrated under thisedgrent shall include all statutory, contractuat| @mmon law claims and
controversies between Executive and Argo Groupuitioly, without limitation, controversies concernithg construction,
performance or breach of this Agreement or anyrageeement between the Company and Executive hehentered into
prior, on or subsequent to the date hereof, clainssng out of or relating to Executive’s hiringnployment, or termination of
employment, and claims of workplace discriminatioatassment and retaliation. Workers’ compensati@mms (except any
claim asserted pursuant to Tex. Labor Code §4%hgisuccessor provision), claims for unemploymemiefits and claims
based upon any Company’s benefit plans containigifferent final and binding dispute procedure @xeluded from
arbitration.

This Section 16 and any arbitration hereundesabject to and controlled by the Federal ArbitraAct, 9 U.S.C. 8let seq .
(“FAA"). Notwithstanding the foregoing, the partiagree that all questions of arbitrability will ebmitted to the arbitrator.
Additionally, in the event that the FAA is deemeadt to apply, the parties agree that any revievhefdrbitration award shall be
strictly limited to the bases provided for undes HAA.
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(d)

(e)

(f)

(9)

(h)
(i)

Submission to arbitration pursuant to this Sectibrmay be compelled by any court located in Bexaurily, Texas. The parti
agree to submit to exclusive jurisdiction and veimughe courts in Bexar County, Texas for purposthis Subsection 16(d

Any party may, without waiving any other riglatsd remedies under this Agreement, apply to anytd¢ocated in Bexar
County, Texas, to seek any interim or preliminanjymctive relief that is necessary to protect figbts or property of that party,
pending the arbitrator's award or resolution of tbatroversy. The parties agree to submit to exaysirisdiction and venue in
the courts in Bexar County, Texas for purpose isf Bubsection 16(e

The arbitration proceedings under this Secfiérshall be before a single arbitrator and condlicteccordance with the
American Arbitration Association’s (AAA) NationaluRes for the Resolution of Employment Disputesffeat at the time the
demand for arbitration is made, which are incorfEmtdnerein and are available through the As\Website (http://www.adr.or
or the Company’s Human Resource Department, exodpe extent they conflict with the specific praioins of this
Agreement

The arbitrator may award reasonable attorniees to the prevailing party if such an award wdwddoermitted under the law
governing the claim(s) involve:

The arbitration award may be specifically enforbgdany party in any court of competent jurisdicti

The parties acknowledge, understand and agree

0] Each party has had the opportunity to consult Veitfal counsel regarding this Section

(i) By agreeing to arbitrate, the parties give up thights to sue each other in a court of law anldaee a trial by jury

(iii) Arbitration awards are final and binding aagarties’ ability to have a court reverse or mpdif arbitration award is
very limited, as envisioned by and provided fothia FAA,

(iv) The ability of the parties to conduct discoyvée.g., the ability of the parties to obtain do@nts, interrogatory answers
and witness statements) is within the discretiothefarbitrator and may be more limited than arfi@idint from
discovery in court proceeding

(v) The arbitrators award is not required to include factual findieg$egal reasoning or otherwise explain the bésethe
award;

(vi) The time limits for bringing a claim and oth@roceedings in arbitration may be different frdra time limits imposed
by courts;
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17.

18.

19.

20.

21.

22.

23.

(vii) Each party may be represented by an attorney dthvngrbitration proceeding

(viii)  Executive is still protected by all applicebemployment laws, and does not give up any sobsearights to recover
damages; an

(ix) This Section 16 survives the termination okEutives employment and the termination or expiratiorhe$ Agreemer
for any reasor

Applicable Law This Agreement is entered into under, and steatidverned for all purposes, by the laws of théeSiaTexas,
without regard to its conflicts of law principle

Jurisdiction and VenueThe parties agree that any dispute between thiepshat is determined to be not subject to eatidn
pursuant to Section 16 shall be subject to exctugixisdiction and venue in the District CourtBiaxar County, Texa:

No Waiver. Company’s or Executive’s failure at any time teegnotice of any breach by the other party oftcorequire compliance
with, any condition or provision of this Agreemeshiall not be deemed a waiver of similar or dissamgrovisions or conditions at the
same or at any prior or subsequent ti

Severability If any provision of this Agreement is adjudgedinvalid or unenforceable, then the invalidityunenforceability of
that provision shall not affect the validity or urfierceability of any other provision of this Agreent, and the provision shall be
reformed to the fullest extent possible or if refiation of such provision is deemed impossible surolvision shall be severed from
this Agreement, but the remainder of this Agreenséiall remain in full force and effe

Section 409A and 457A CompliancEo the extent applicable, this Agreement is ideghto meet the requirements of Section 409A
and 457A of the Code, and shall be interpretedcamdtrued consistent with that intent. For purpadebis Agreement, each payment
under this Agreement shall be consider¢ separate payme” and not as part of a series of payments for pugpot8ection 409A

Withholding of Taxes and Other Executive Deud. Company may withhold from any benefits and paytsiemde pursuant to this
Agreement all federal, state, city and other taaemay be required pursuant to any law or govertaheggulation or ruling and any
and all other normal Executive deductions made véfipect to the Compa’'s Executives generall

CounterpartsThis Agreement may be executed in one or morateoparts, each of which shall be deemed to baigmal, but all of
which together will constitute one in the same agrent.
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24.  Clawback Notwithstanding any provision in this Agreememthe contrary, any portion of the payments ancefienprovided under
this Agreement, as well as any other payments andfiis which the Executive receives pursuant@mapany plan or other
arrangement, shall be subject to a clawback t@tent necessary to comply with the requirementh®@Dodd-Frank Wall Street
Reform and Consumer Protection Act or any Secsréied Exchange Commission rt

EXECUTIVE UNDERSTANDS, ACKNOWLEDGES AND AGREES THAT , IN ACCORDANCE WITH SECTION 16, THIS
AGREEMENT IS SUBJECT TO MANDATORY ARBITRATION AND T HAT EXECUTIVE IS AGREEING IN ADVANCE TO
ARBITRATE ANY CONTROVERSIES WHICH ARISE WITH ARGO G ROUP IN ACCORDANCE WITH THE TERMS
OUTLINED THEREIN.

In witness whereof, the parties hereto have exddiie Agreement as of the day and year aboveeniitt

ARGO GROUP INTERNATIONAL EXECUTIVE:

HOLDINGS, LTD.

By: /s/ Mark E. Watson llI /sl Jay S. Bullock
Mark E. Watson lI Jay S. Bullock

President & Chief Executive Offict
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EXHIBIT A

GENERAL RELEASE

Argonaut Group International Holdings, Ltd. (“Conmgd) and I, Jay S. Bullock, agree as follows:

A.

I. Complete Release

In General : Pursuant to the requirements of Section 7 of mgchtive Employment Agreement with the Company dlate (the
“Executive Employment Agreement”), and as consitienafor the termination benefits contained theréinereby agree to irrevocably
and unconditionally release any and all Claims ymaw have against the Company and other partissta®erth in this Section

Released Parties The Released Parties are the “Argo Group” estites defined in the Executive Employment Agreemehich
include Argo Group International Holdings, Ltd. aatiof its subsidiary holding and operating comganand, with respect to each of
them, their predecessors and successors; andresgjiect to each such entity, all of its past, preard future employees, officers,
directors, stockholders, owners, representativesgas, attorneys, agents, insurers, employee ibpnejrams (and the trustees,
administrators, fiduciaries, and insurers of sugpms); and any other persons acting by, througtier or in concert with any of the
persons or entities listed in this subsection “Released Parti” and each "“Released Par”).

Claims Released | understand and agree that | am releasing alvknand unknown claims, demands, promises, cadsegion and
rights of any type that | may have had or currehdlye (the “Claims”) against each and every Retb®sety based on, relating to, or
arising out of any fact, act, omission, event, earidrepresentation, agreement or other mattersgbaer, except that | am not releasing
any claim to enforce: (i) this Agreement; (ii) amght, if any, to claim governmemtrovided unemployment benefits; or (iii) any rigbt
claims that wholly arise or accrue after | sigrstAgreement. | further understand that the Claias Ireleasing may arise under many
different laws (including statutes, regulationsiestadministrative guidance and common law dodjimecluding but by no means
limited to:

1. Anti-discrimination statutessuch as the Age Discrimination in Employment B&DEA”"), the Older Workers Benefit Protection
Act (“OWBPA"), and Executive Order 11141, which pibit age discrimination in employment; Title VIf the Civil Rights Act
of 1964, Section 1981 of the Civil Rights Act oféaB8 and Executive Order 11246, which prohibit dmanation based on race,
color, national origin, religion, or sex; the Eqialy Act, which prohibits paying men and women wa¢@ay for equal work; the
Americans With Disabilities Act and Sections 508 &94 of the Rehabilitation Act of 1973, which pitihdiscrimination based
on disability; and any other federal, state or Iéaa&s prohibiting employment or wage discriminationcluding the laws of
Bermuda, including but not limited to the Employrhéit of 2000 and the Human Rights Act of 19
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2.  Federal employment statutesuch as the WARN Act, which requires that advarmatéee be given of certain work force
reductions; the Employee Retirement Income Secidtyof 1974, which, among other things, protectpyee benefits; the Fe
Labor Standards Act of 1938 and laws which regulstge and hour matters; the Family and Medical bedst of 1993, which
requires employers to provide leaves of absencerugltain circumstances; and any other federa falating to employment,
such as vetera’ reemployment rights law

3. Other laws such as any federal, state or local laws progiaworkers’ compensation benefits (or prohibitingriners’
compensation retaliation), restricting an employeight to terminate employees or otherwise requdag@mployment; any federal,
state or local law enforcing express or implied Epment contracts or requiring an employer to de#th employees fairly or in
good faith.

4.  Tort and contract claimssuch as claims for wrongful discharge, negligenegligent hiring, negligent supervision, negligen
retention, physical or personal injury, emotioniatress, fraud, fraud in the inducement, negligeisrepresentation, defamation,
invasion of privacy, interference with contracwith prospective economic advantage, breach ofesgor implied contract,
breach of covenants of good faith and fair dealprgmissory estoppel, and similar or related cla

5. Examples of released Claimslude, but are not limited to: (i) Claims thatany way relate to my employment with the Company
or any other Released Party, or the terminaticthaf employment, such as Claims for compensationyuges, commissions, lost
wages or unused accrued vacation or sick payCl@)ms that in any way relate to the design or adktiation of any employee
benefit program; (iii) Claims that | have irrevotabr vested rights to severance or similar besefitto post-employment health
or group insurance benefits; or (iv) any Claimatiorney’ fees or other indemnitie

Unknown Claims: | understand that | am releasing Claims abouttvhimay be unaware. That is my knowing and volyniatent,
even though | recognize that someday | might I&aahsome or all of the facts | currently beliewébe true are untrue or learn of fact
other matters about which | now am unaware, and &waugh | might then regret having signed thisedsé. Nevertheless, | am
assuming that risk and | agree that this Agreersleali remain effective in all respects in any soabe. | expressly waive all rights |
might have under any law that is intended to pritatee from waiving unknown claims. | understand significance of doing sc
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Il. Promises, Warranties, And Representations

Employment Termination: | understand and agree that my employment wittfCivapany terminated on . lalso
understand and agree that | have no right of raftireinstatement with any Released Party, regssdiélocation, and that each and
every Released Party is under no obligation tareetr reinstate me. | also acknowledge and undetdteat the failure of a Released
Party to rehire or reinstate me is contractualiand no way discriminatory or retaliatory in nau

Pursuit of Released Claims¢ | affirm that | have not filed, have not causede filed, and am not presently party to, anyoadi
grievances, arbitrations, complaints, claims oeothgal proceedings against or relating to angéssd Party in any forum. To the
extent permitted by law, | agree not to, directlyralirectly, file, initiate, encourage, aid or B$$n any investigations, actions,
grievances, arbitrations, complaints, claims oeothgal proceedings against or relating to ang&ssd Party. Notwithstanding the
foregoing, | understand that nothing in this GehBedease prohibits me from: (i) challenging th@wimg and voluntary nature of the
release of ADEA claims pursuant to the OWBPA, 9rrfiaking or asserting: (A) any claim or right whicannot be waived under
applicable law, including but not limited to thgt to file a charge with, provide information togarticipate in an investigation or
proceeding conducted by the Texas Workforce ComamsSivil Rights Division, the Equal Employment Qppunity Commission or
other federal, local or state governmental ageheyged with enforcing antliscrimination laws, or the National Labor RelatdBoard
(B) any right | have to any payments pursuant tctiSe 7(b) of the Executive Employment Agreeme@t} &ny right | have to accrued
benefits (within the meaning of Sections 203 andl @the Employee Retirement Income Securitiesckd974, as amended); and
(D) any rights | have or claims that may ariseratte date this General Release is executed.Hduggree and covenant that should any
person, entity, organization, federal, state oalgovernmental agency institute an investigatamtion, grievance, arbitration,
complaint, claim or other legal proceeding involyeny matter encompassed by the release set fo@hdtion 1, | shall not be entitled
to recover and expressly waive any right to see&ept or recover any monetary relief or other irtiial remedies

Execution of this Agreement:l understand and agree that, but for my executfdahis General Release and the fulfillment of the
promises contained therein, | would not be entittececeive the benefit continuation coverage wsesmce pay described in Section 7
(b) of the Executive Employment Agreeme

Company Property : Before accepting any monetary payments from thea@any, | promise to comply with my obligation unde
Sections 8(c)(iv) and 8(c)(vi) of the Executive Hayment Agreemen
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Taxes: | am responsible for paying any taxes on amolrgseive because | signed this Release. | agaetdtih Company may withhc
all taxes it determines it is legally required tishiiold.

Ownership of Claims: | have not assigned or transferred any Claim releasing, nor have | purported to do so. In &oidlito any
other remedies, rights or defenses that may bdadlaito the Released Parties by virtue of thisg&irRelease or my breach hereof, |
will pay the reasonable attorneys’ fees, costsergps and any damages the Released Parties ircuesdt of my breach of this
representation or if this representation was falsen made

Implementation : | agree to sign any documents and do anythirgytest is necessary in the future to implementAlgieement

I1l. Miscellaneous

Entire Agreement: This is the entire agreement between me and tmep@ny with respect to my release of Claims agaimest
Company. This Agreement may not be modified or ebettin any manner except by a writing signed by lnoe and an authorized
Company official. | acknowledge that | have notagélon any representations, promises, or agreeroéatsy kind made to me in
connection with my decision to accept this GenRelkase, except for those set forth in this Gerieedase and my Executive
Employment Agreemen

Successor: This Agreement binds my heirs, administratorpresentatives, executors, successors and assighgjlainure to the
benefit of all Released Parties and their respedtairs, administrators, representatives, executarxessors and assig

Interpretation : This Agreement shall be construed as a wholerdoapto its fair meaning. It shall not be constiwrictly for or
against me or any Released Party. Unless the dantligates otherwise, the singular or plural nundyell be deemed to include the
other. Captions are intended solely for conveniaigeference and shall not be used in the intégiica of this Releas:
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Governing Law, Mandatory Arbitration and Venue: This Agreement is entered into under, and shafjderned for all purposes, by
the laws of the State of Texas, without regardgadnflicts of law principles. Any claim or contersy arising between Executive and
the Company and/or Argo Group, shall be settle@iral and binding arbitration in Bexar County, Texaursuant to Section 15 of the
Executive Employment Agreement, which is incorpeddby reference herein. | acknowledge and agree tteve read Section 15 of 1
Executive Employment Agreement and understanditicantains a mandatory arbitration provision amat am agreeing in advance to
arbitrate any controversies which arise in conoectiith this General Release and my Executive Eympént Agreement. | agree that
any dispute between the parties that is determtimée@ not subject to arbitration pursuant to Sectib shall be subject to exclusive
jurisdiction and venue in the Texas District CanrBexar County, Texa:

IV. Notice, Time for Consideration and Revocation riod

THE GENERAL RELEASE OF CLAIMS CONTAINED INHIS AGREEMENT CONSTITUTES A RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS, INCLUDING WITHOUT LIMITAT ION, ALL CLAIMS FOR AGE DISCRIMINATION
UNDER THE AGE DISCRIMINATION IN EMPLOYMENT ACT ANDANY SIMILAR STATE LAWS. THIS GENERAL
RELEASE DOES NOT WAIVE RIGHTS OR CLAIMS THAT MAY ARSE AFTER THE DATE IT IS EXECUTED;

| AGREE THAT | AM WAIVING RIGHTS AND CLAIMSI MAY HAVE IN EXCHANGE FOR CONSIDERATION WHICH IS
IN ADDITION TO THINGS OF VALUE TO WHICH | MAY ALREADY BE ENTITLED;

| UNDERSTAND AND AGREE THAT | HAVE BEEN ADVSED THAT | HAVE THE RIGHT TO CONSULT WITH AN
ATTORNEY OF MY CHOOSING PRIOR TO EXECUTING THIS GEHRAL RELEASE;

IF TERMINATED AS PART OF A TERMINATION OR EX INCENTIVE PROGRAM OFFERED TO A GROUP OR CLASS
OF EMPLOYEES, | ACKNOLWEDGE i) THAT | HAVE AT LEASTFORTY-FIVE (45) DAYS WITHIN WHICH TO
CONSIDER THIS GENERAL RELEASE BEFORE EXECUTING IAND ii) THAT | HAVE RECEIVED WRITTEN NOTICE
FROM THE COMPANY WHICH INFORMS ME OF THE i) CLAS&JNIT, OR GROUP OF INDIVIDUALS COVERED BY THE
PROGRAM, ii) ANY ELIGIBILITY FACTORS FOR SUCH PROGHM, iii) ANY TIME LIMITS APPLICABLE TO SUCH
PROGRAM, AND iv) THE JOB TITLES AND AGES OF ALL INIYIDUALS THAT ARE AND ARE NOT ELIGIBLE OR
SELECTED FOR THE PROGRAM.

| UNDERSTAND THAT IN THE EVENT THAT | AM FORY (40) YEARS OF AGE OR OLDER AT THE TIME OF
TERMINATION, | WILL HAVE AT LEAST TWENTY-ONE (21) DAYS WITHIN WHICH TO CONSIDER THIS GENERAL
RELEASE BEFORE EXECUTING IT; AND
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F. 1 UNDERSTAND THAT SHOULD THE PROVISIONS Q) AND (E) ABOVE NOT OTHERWISE APPLY, | HAVE SEVEN
(7) DAYS FOLLOWING MY EXECUTION OF THIS GENERAL REEASE TO REVOKE IT BY DELIVERING WRITTEN
NOTICE OF SUCH REVOCATION TO THE COMPANY AND THATHE GENERAL RELEASE SHALL NOT BECOME
EFFECTIVE OR ENFORCEABLE UNTIL THE REVOCATION PEREDHAS EXPIRED.

Executed on this day of , 20
Jay S. Bullock
Executed on this day of , 20

ARGO GROUP INTERNATIONAL HOLDINGS, LTD

By:
Title:
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