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Report of Independent Registered Public Accounting Firm

Plan Administrator
Yum! Brands 401(k) Plan:

We have audited the accompanying Statements of Adeets Available for Benefits of the Yum! Brands# Plan (the Plan) as
September 30, 2006 and 2005, and the related Statemof Changes in Net Assets Available for Besdfir the years then ended. Tt
financial statements are the responsibility of fi@n's management. Our responsibility is to expresspnian on these financial stateme
based on our audits.

We conducted our audits in accordance with thedstals of the Public Company Accounting OversighafBlaUnited States). Those stand.
require that we plan and perform the audit to obt@asonable assurance about whether the finastaééments are free of mate
misstatement. An audit includes examining, on tiliasis, evidence supporting the amounts and diss in the financial statements. An &
also includes assessing the accounting princigded and significant estimates made by managementethas evaluating the overall finan
statement presentation. We believe that our apditgide a reasonable basis for our opinion.

In our opinion, the financial statements referredbove present fairly, in all material respedis, et assets available for benefits of the PI
of September 30, 2006 and 2005, and the changest iassets available for benefits for the yeams #reled in conformity with U.S. gener:
accepted accounting principles.

Our audits were performed for the purpose of fogran opinion on the basic financial statementsrtalea whole. The supplemental Sche
H, Line 4i —Schedule of Assets (Held at End of Year) as of &aper 30, 2006 is presented for the purpose otiaddl analysis and is no
required part of the basic financial statements,i®gupplementary information required by the Dépant of Labors Rules and Regulatic
for Reporting and Disclosure under the Employeear&eent Income Security Act of 1974. This suppletabachedule is the responsibility
the Plans$ management. The supplemental schedule has bbgtted to the auditing procedures applied in théita of the basic financi
statements and, in our opinion, is fairly statedllnmaterial respects in relation to the basiaficial statements taken as a whole.

/sIKPMG LLP
Louisville, Kentucky
November 16, 200



Statements of Net Assets Available for Bene

Assets:
Investments

Investments, at fair valu
YUM! Stock Fund
Investment in common/commingled tru
Self-directed Brokerag

Participant loan

Total investment

Receivables
Due from broker for sale of investmel
Participant’ contributions
Employer contribution
Interest and dividenc
Total receivable

Cash and cash equivalel
Total asset
Liabilities:
Other liabilities
Total liabilities

Net assets available for bene

See accompanying notes to financial statem

YUM! BRANDS 401(k) PLAN

September 30, 2006 and 2C
(In thousands

2006 2005
$ 160,65 170,02
198,284 158,350
6,515 5,801
14,336 14,133
379,794 348,305
497 -
306 601
182 236
158 156
1,143 993
2,505 4,168
383,442 353,466
47 172
47 172
$ 383,39 353,29




YUM! BRANDS 401(k) PLAN
Statements of Changes in Net Assets Available tordiits
Years ended September 30, 2006 and :
(In thousands

2006 2005
Additions:
Additions to net assets attributed
Investment income
Net appreciation in fair value of investme $ 25,16 42,38
Interest 1,009 712
Dividends 1,643 1,463
Other 332 298
28,152 44,860
Less investment expens (12: (33
28,031 44,523
Contributions:
Participant 27,654 28,883
Employer 11,762 11,372
39,416 40,255
Total additions 67,447 84,778
Deductions
Deductions from net assets attributed
Benefits paid to participan 37,346 29,686
Total deduction: 37,346 29,686
Net increase in net assi 30,101 55,092
Net assets available for benef
Beginning of yea 353,294 298,202
End of yeal $ 383,39 353,29

See accompanying notes to financial statem:



YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

(@) Summary Plan Description

The following description of the Yum! Brands 401fgn (the Plan) provides only general informati®articipants should refer to
Plan document for a more complete description eRfan’s provisions.

() General

YUM! Brands, Inc. (the Company) adopted the Pldeaive October 7, 1997 as a result of the sgfnef the Company frol
PepsiCo, Inc. The Plan is a successor of the Pepsébg Term Savings Program. Any employee withigraup or class ¢
designated by the Company is eligible to parti@gdatthe Plan. The Plan is subject to the provisiohthe Employee Retirem:
Income Security Act, as amended (ERISA).

The Plan has appointed State Street Investor Smnds the trustee and CitiStreet Institutional @athl Benefits Outsourcir
Divisions as the recordkeeper for the Plan. Thetémiis responsible for the management and canfttbe Plan’s assets.

On October 1, 2001, the Plan was amended to adsateaharbor matching contribution, in accordanié ®Wode section 401(k)
(12)(B).

The investments of the Plan are maintained inst {the Trust) by State Street Investor Servides Trustee).

(b) Contributions

Each participant in the Plan may elect to contebaihy amount, not to exceed 25% of eligible eamifidie maximum préax
contribution allowed for 2006 and 2005 was $15,8060 $14,000, respectively.

Additionally, eligible participants receive a maita contribution from the Company that is equathte sum of: (a) 100% of su
salary deferral contribution that does not exce®gd @ the participans eligible pay for such pay period, and (b) 50%soft
salary deferral contribution that exceeds 3% aresdwt exceed 5% of the participantligible pay for such pay period. Effec
July 1, 2005, matching contributions are investadeld upon the participastinvestment election for his or her salary def
contributions. Prior to July 1, 2005, all matchiogntributions were directed into the YUM! Stock Euand participants we
restricted from selling those shares within the YUBfock Fund that represented matching contribstiddditionally, effectiv
July 1, 2005, participants may sell any sharesiwitiie YUM! Stock Fund that represent matching dbaotions made at any po

in time. Since participants are no longer restddi®m selling shares held in the YUM! Stock Futitere are no nonparticipant-
directed investments as of September 30, 2006 @88. Zhe Company may also make discretionary dautidns to the Plan. I
discretionary contributions were made by the Corgdanthe years ended September 30, 2006 and 2005.

Effective January 1, 2004, the Plan allows eligitéeticipants to make catch-up contributions. gudints eligible to make catch-
up contributions must be 50 years or older by thet @ the calendar year in which they want to méieecatchdp contributior
These contributions are made in the same mannsalasy deferral contributions and are depositethen participant salar
deferral account. Participants elect a whole d@tapbunt as a percentage of eligible pay on a peppdod



YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

basis. Catchup contributions are not subject to the 25% ofiklgpay limitation. Thus, a participant can contre more than 25
of pay to the extent needed to make a catch-upibatibn. The 2006 ERISA limit on catch-up contrilans was $5,000. Catahg
contributions are not eligible for matching contrions.

(c) Investment Options
YUM! Stock Fund

This fund pools participants’ contributions to bstyares of YUM! common stock. The fund also holdsristerm investments
provide the fund with liquidity to make distributis. The fund is paid cash dividends, which are tgguirchase additional sha
of YUM! common stock. Effective July 1, 2005, thea®was amended such that YUM! Stock Fund opeiges employee stc
ownership plan for tax purposes. This election fadther impact on the Plan.

Stable Value Fund

The Stable Value Fund invests in a diversified fotic of stable value contracts issued by insuracm@panies, banks and ot
financial institutions. The Stable Value Fund agf highgquality fixed income securities wrapped by an iasge company, ba
or other financial institution.

L arge Company Index Fund

The Fund invests in all 500 stocks in the S&P Stifek in proportion to their weighting in the S&P05Iidex. The Fund may al
hold 25% of its value in futures contracts (an agreenteriiuy or sell a specific security by a specifitedat an agreed up
price).

Bond Market I ndex Fund

The Fund invests primarily in government, corparatertgage-backed and asset-backed securitiesFlihe invests in a well-
diversified portfolio that is representative of tiad domestic bond market.

Mid-sized Company Index Fund

The Fund invests in all 400 stocks in the S&P Mid@a0 Index (MidCap Index) in proportion to theieighting in the MidCa
Index. The Fund may also hold 2-5% of its valuéunires contracts.

Small Company I ndex Fund

The Fund attempts to invest in all 2,000 stock¢hin Russell 2000 Index (Russell Index) in propaortio their weighting in tr
Russell Index. The Fund may also hold 2-5% of &g in futures contracts.

International Index Fund

The Fund typically invests in all the stocks in ergan Stanley Capital International Europe, Aaistsia, and Far East Inc
(International Index) in proportion to their weigig in the International Index.



YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

(d) Participants Accounts

Each participant’s account is credited with thetipgrant’s contribution and allocations of (a) tGempanys contribution and (|
Plan earnings, and charged with an allocation afiaitrative expenses. Allocations are based otigizeint earnings or accot
balances, as defined. The benefit to which a ppatit is entitled is the benefit that can be predidrom the participard’ veste
account.

(e) Participant Loans

The Plan has a loan program for participants. Tlhe&imum amount a participant may borrow, when agapext) with all othe
outstanding loans of the participant, is the lesdea) 50% of the participarst'vested interest under the Plan; b) $50,000 rel
by the excess of the highest outstanding loan belanring the preceding oyear period ending on the day prior to the dat
loan was made, over the outstanding balance ofsloanthe date the loan was made; c) 100% of theeval the participand’
investment in certain funds; or d) the maximum l@anount that can be amortized by the particigangt pay. Loans may
outstanding for up to four years. The interest fatdoans is based on the prime rate as of thedag of the month before the Ic
request plus 1%. A participant may have up to @ant outstanding from the Plan at any time. A time-loan origination fee
$50 per loan is charged to those participants witaio a loan. Interest on loans is allocated tdhezcthe funds based upon
participants investment election percentages. For each monthad thereof the loan remains outstanding, therdwang
participant may be assessed a monthly administré¢ie. Any loans outstanding shall become immelyiatee and payable in fi
if the participant’s employment is terminated. ijral and interest is paid ratably through monthdyroll deductions.

As required by Section 526 of the Soldiers’ anddsii Civil Relief Act of 1940, as amended, no interegershall be more th
6% for the loan of any participant during the pdribat the participant is serving in the Unitedt&anmilitary. This limit include
traditional interest and any other service chamgatioer fee with respect to the loan.

The loans are secured by the balance in the gaatits account. Outstanding loans bear interest at thtgsange from 4%
10% with maturity dates ranging from 2007 to 2049 of September 30, 2006.

(f) Vesting
Participants are fully vested in the entire val@igheir accounts upon contribution, including thengbany matching contribution.

(9) Withdrawals

Distributions under the Plan are made upon a ppatit’s death, disability, retirement, hardship or temion of employmen
Benefit payments are made in the form of a lump sash amount or in kind distribution. As discusaédve, the Plan perm
withdrawals under a loan program.

(h) Termination

Although it has not expressed any intent to dotls®,Company has the right under the Plan to tetmitiee Plan, subject to 1
provisions of ERISA and the Internal Revenue Code.
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YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

Recently I ssued Accounting Standards Not Yet Adopted
In December 2005, the Financial Accounting Stansl&dard (FASB) issued FASB Staff Position AAG INVahd SOP 94-4,

“Reporting of Fully BenefitResponsive Investment Contracts Held by Certairedtment Companies Subject to the AlC
Investment Company Guide and Defined-Contributiogalth and Welfare and Pension PlanESP). The FSP defined -
circumstances in which an investment contract issictered fully benefitesponsive and provides certain reporting and afsit
requirements for fully benefitesponsive investment contracts in defined contioby health and welfare, and pension plans
described in the FSP, investment contracts held bgfined contribution plan are required to be regbat fair value. Howewve
contract value is the relevant measurement attrifart that portion of the net assets availablebfemefits of a defined contributi
plan attributable to fully benefresponsive investment contracts because contraet ithe amount participants would recei\
they were to initiate permitted transactions unttier terms of the plan. The Plan invests in fullyéf#-responsive investme
contracts through the Stable Value Fund. The FS#Hféstive for all investment contracts as of thetlday of the annual per
ending after December 15, 2006 (fiscal 2007 for ft@n). The Plan does not anticipate the adoptiothis requirement 1
materially impact the Statement of Net Assets Aatdé for Benefits.

(20 Summary of Accounting Policies

(@)

(b)

(©

(d)

Basis of Accounting

The financial statements of the Plan are prepane@uthe accrual method of accounting.

Use of Estimates

The preparation of financial statements in conftymiith U.S. generally accepted accounting priresptequires managemen
make estimates and assumptions that affect theteghamounts of assets and liabilities and chatige®in, and disclosure
contingent assets and liabilities. Actual resudtsld differ from those estimates.

I nvestment Valuation and I ncome Recognition

Investment Valuation €ash and cash equivalents and the Stable Value &encbcorded at cost, which approximates fairex
Investments in common stock and various securdies/alued at quoted market prices. Investmentsimmon/commingled trus
are valued by the issuer based on quoted marlepaf the underlying securities. Participant loaresvalued at their outstand
balances, which approximate fair value.

Income Recognition — Dividend income is recordedtmnexdividend date. Income from investments is recoraee@arned on .
accrual basis. Purchases and sales of securitteseaorded on a tradiate basis. Realized gains and losses on the st
securities are reported on the average cost method.

Payment of Benefits

In accordance with guidance issued by the Amerlaatitute of Certified Public Accountants, the Placcounts for participa
distributions when paid. For purposes of reporting-orm 5500, “Annual Return/Report of Employee &@drPlan,” distribution:
are recorded in the period such amounts are am#tbto be paid to participants. Such treatmenttexsin differences between 1



YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

Plan’s Form 5500 and the accompanying financial statésnér the years ended September 30, 2006 and 20@5 ar
summarized in Note 6.

(e) Administrative Costs

All usual and reasonable expenses of the Plan rmgyald in whole or in part by the Company. Any exges not paid by tl
Company will be paid by the Trustee out of the Trddl expenses for the years ended September@6 2nd 2005 were bot
by the Company, except for monthly investment serfées charged to the funds, loan applicationdbasged to participants w
obtained a loan and transaction fees charged twipants within the Self-directed Brokerage Accbun

(3) Investments

Individual investments that represent 5% or morthefPlans net assets available for benefits as of SepteBthe2006 and 2005 were

follows:
2006 2005
YUM! Stock Fund $ 160,65 $ 170,02
Stable Value Fun 37,838 33,457
Large Company Index Fur 58,409 52,045
Bond Market Index Fun 24,701 21,851
Mid-sized Company Index Fur 30,828 24,287
Small Company Index Fur 23,660 16,117
International Index Fun 22,848 10,593

Appreciation (including gains and losses on investta bought and sold, as well as held during tlaesyen investments was as folloy

2006 2005
YUM! Stock Fund $ 12,31 $ 27,39
Investment in common/commingled tru 12,850 14,988
$ 25,16 $ 42,38

(4)  Nonparticipant-Directed | nvestments

The YUM! Stock Fund has no assets which are noiggaaht-directed investments at September 30, 2006 and, 2@8pectively
Effective July 1, 2005, the Plan no longer has motigipantdirected investments (see Note 1). Information &kibe significar
components of the changes in net assets relatitigetoonparticipant-directed investment portiohaf YUM! Stock Fund is as follows:



YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

2005
Changes in net asse
Contributions $ 11,37
Interest 4
Net appreciatiol 10,619
Benefits paid to participan (5,91:
Transfers to participa-directed investment (16,082

$ -

(5) Tax Status

The Company obtained its latest determinationdetsgéed September 4, 2003, in which the InternaleRee Service stated that the |
and related trust are operating in accordance thagrepplicable requirements of the Internal Reveboée (IRC). Although the Plan t
been amended since receiving the determinatioer)détte Plan administrator and the Ptatax counsel believe that the Plan is desi
and is operating in accordance with the applicaddgirements of the IRC.

(6) Reconciliation of Financial Statementsto Form 5500

Notwithstanding the requirements of U.S. generatigepted accounting principles, the U.S. Departroéhtabor requires that unpi
benefit amounts be reported as a liability of tHanPfor purposes of Internal Revenue Service FasO05filings. As a result, ti
following represents a reconciliation between theants shown on the accompanying financial statésremd the amounts reporte«

the Plan’s Form 5500.

Net assets available for benefits

2006 2005
Net assets available for benefits, as reporteldrfinancial
statement: $ 383,39 353,29
Less benefits payable at end of y (16: (21¢
Net assets available for benefits, as reportedarPiar’ s
Form 550C $ 383,23 353,07
Participant benefits
2006 2005
Benefit payments for the years ended Septembe2(BH
and 2005, as reported in the financial statem $ 37,34 29,68
Less benefits payable at beginning of y (21¢ (2¢
Add benefits payable at end of y¢ 162 218
Benefit payments for the years ended Septembe2(BIH
and 2005, as reported in the F's Form 550( $ 37,29 29,87
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YUM! BRANDS 401(k) PLAN
Notes to Financial Statements
September 30, 2006 and 2005

(Tabular amounts in thousands)

Related Party Transactions

Certain Plan investments are shares of common/cogied trusts managed by the Trustee. Transactmoraving these investmet
qualify as party-ininterest transactions. Fees paid by the Plan feritlvestment management services amounted to dppatety
$121,000 and $337,000 for the years ended Septe36h@006 and 2005, respectively.

Risks and Uncertainties

The Plan invests in various investment securitimgestment securities are exposed to various gakb as interest rate, market and ¢
risks. Due to the level of risk associated witht@ierinvestment securities, it is at least reastyhpbssible that changes in the value
investment securities will occur in the near tema @hat such changes could materially affect pgeitts’ account balances and

amounts reported in the statement of net asseiialaleafor benefits.

Plan Amendment

On September 26, 2007, the Plan was amended tgetiea Plan year from the period commencing Octakard ending September
to the period commencing January 1 and ending DeeeBil, with a short plan year for the period beijig October 1, 2007 and end
December 31, 2007.

10



SUPPLEMENTAL SCHEDULE



YUM! BRANDS 401(k) PLAN
EIN: 13-395130¢€
PN: 003

Schedule H, Line 4- Schedule of Assets (Held at End of Ye

September 30, 20(

I dentity of issue, Description
borrower, or similar party of interest Fair value
YUM! Stock Fund?®- 3 3,086,637 shares $ 160,659,48
Common/commingled trust

Stable Value Fund 37,837,72( shares 37,837,72(
Large Company Index Furld 231,807 shares 58,409,13¢
Bond Market Index Fund 1,452,29¢ shares 24,700,711
Mid-Sized Company Index Furid 1,171,034 shares 30,828,631
Small Company Index Furfd 1,005,91t shares 23,660,12:
International Index Fund 1,188,57C shares 22,847,88¢
Total 198,284,21.
Self-directed Brokerage Accouht Various 6,514,73(

Loans to participants Interest rates rangir
from 4.0% to 10.0% 14,335,83¢
Government STIR: 2 2,445,821 shares 2,445,821
Cash and cash equivalefts 59,476
Total cash and cash equivale 2,505,291
Total $ 382,299,56

1Party-in-interest as defined by ERISA.

2The Government STIF consists of cash equivalerdstients and is classified as cash and cash

equivalents in the Statement of Net Assets Avadldbt Benefits

30n May 17, 2007, the Company announced that itsdBofDirectors approved a two-for-one split of the
Company's outstanding shares of Common Stock. fioé split was effected in the form of a stock diemd
and entitled each shareholder of record at theeadddusiness on June 1, 2007 to receive one additshare

for every outstanding share of Common Stock helek dtock split is not reflected in these share artso

See accompanying independent registered publicuatiog firm's report
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SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the trustees (or other persors agminister the employee ben
plan) have duly caused this annual report to beesign its behalf by the undersigned hereunto dutiiorized.

YUM! BRANDS 401(k) PLAN
By: /s/ Diane Gates

Diane Gate:
Plan Administrato

Date: November 16, 2007
12
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Exhibit 2

Consent of Independent Registered Public Accourinm

We consent to the incorporation by reference in Rlegjistration Statements (Nos. 333-36893, 333-320%8 333-109300) on Form &el
YUM! Brands, Inc. of our report dated November 2807, with respect to the Statements of Net As&etslable for Benefits as of Septem
30, 2006 and 2005, the related Statements of Claingdet Assets Available for Benefits for the ye#ren ended, and related Supplem:
Schedule H, Line 4i Schedule of Assets (Held at End of Year) as of &aper 30, 2006, which report appears in the Sepe®db, 200
Annual Report on Form 11-K of the YUM! Brands 401f4an.

/sl KPMG LLP
Louisville, Kentucky
November 16, 200



