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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On December 17, 2008, the Board of Directors (Bwatd") of Loral Space & Communications Inc. ("Lbrar the "Company") approved
amendments to certain of Loraléxisting plans and agreements that provide fogualified deferred compensation primarily in orttebring
them into documentary compliance with Section 4@®£he Internal Revenue Code ("Section 409A") befdecember 31, 2008 as required
by the IRS. The following is a description of tHans as amended.

Amended and Restated Severance Plan for Officers

Loral’s severance policies for its employees, idilg officers, which were originally adopted in &2006, were amended and restated
effective December 17, 2008. The policy applicdblefficers, which is subject to overriding termsainy employment agreement, applies to
officers of the Company at the Vice President laral above who are designated as eligible by e adiministrator. The policy provides for
severance benefits upon the termination of ankdégfficer's employment by the Company without sauSeverance benefits will be
provided at different levels, depending on the aetyi and length of service of the officer whemt@mation occurs.

Cash Severance

An eligible officer with the title of Chief Execw# Officer ("CEQ"), President, Chief Operating ©&f, Chief Financial Officer or Executive
Vice President (a "Category | Participant”) will betitled to cash severance payments aggregatiting teum of (x) twelve months’ pay
(defined as base salary plus average annual inegmbinus compensation paid over the last two yafaemployment) and (y) twelve months’
base salary. The officer will receive an initiafip sum payment within twenty days of terminatioot, subject to mitigation, equal to the
greater of (A) six months’ pay and (B) the sumhoEe months’ pay plus two weeks’ base salary fereyear of service with the Company
plus one twelfth of two weeks’ base salary for guaonth of service with the Company in excess efdfficer’s full years of service with the
Company. If the officer is unemployed after six riien(or if the officer is employed at a rate of plgt is less than his rate of pay
immediately prior to termination), the remaindethéf cash severance (the "Remainder") will be paliweekly installments over eighteen
months beginning on the six-month anniversary whieation, the first thirteen payments, if any, eggating to the lesser of six months’ pay
and such Remainder, and the next twenty-six paysnédrany, aggregating to the lesser of one ydaa%e salary and the excess of the
Remainder over six months’ pay. In all events,Rieenainder is subject to reduction by any amourbafipensation then being received by
the officer from other employment (including seffygloyment).

An eligible officer with the title of Vice Preside(a "Category Il Participant”) will be entitled tash severance payments aggregating to the
sum of six months’ pay plus two weeks’ base salargvery year of service with the Company plus telfth of two weeks’ base salary for
every month of service with the Company in excdsb@ officer’s full years of service with the Coanyy. The officer will receive an initial
lump sum payment within twenty days of terminatinat subject to mitigation, equal to the sum oéthmonths’ pay plus two weeks’ base
salary for every year of service with the Compalug mne twelfth of two weeks’ base salary for ewaignth of service with the Company in
excess of the officer’s full years of service witle Company. If the officer is unemployed afteethmonths (or if the officer is employed at a
rate of pay that is less than his rate of pay imatety prior to termination), the Remainder will paid in biweekly installments over twelve
weeks beginning on the three-month anniversarp@términation, subject to reduction by any amadimompensation then being received
by the officer from other employment (includingfseinployment).

Accelerated Vesting of Equity Awards

If a terminated officer has outstanding unvestedksbptions or other equity or incentive compermsatwards that provide for less than 1C
vesting upon such a termination, such officer wélst (x) with respect to timeested awards, in the next full tranche that wdwade vested c
the next vesting date for such awards, and (y) reipect to performanaested awards, in that portion of such awardswioatd have veste
during the twelve months following such terminatlmsed on the actual achievement of the appligabfermance thresholds. If such
termination occurs within six months following a jovacorporate transaction, acquisition or divesétthowever, the terminated officer will
entitled to full vesting of his unvested awarddesa the plan administrator determines that suchitation is not the result of such corporate
transaction, acquisition or divestiture.

Continuing Benefits

A terminated officer will also be entitled to camied participation in the Company’s medical, prigsicm, dental and vision insurance
coverage. The officer may elect to participatehim Company’s Retiree Medical Plan by electing teeige benefits from the Retirement Plan
of Space Systems/Loral, Inc., and such participatiwall continue for so long as the officer is gedeunder other medical insurance coverage
(such as COBRA) and has not allowed such covemmse. Alternatively, the officer may elect COBR@éntinuation coverage, and, during
the "severance period," the officer will be oblggto contribute to the premium at the same rat#tees corporate employees, and the
Company subsidy shall continue until the officecdiaes eligible for coverage under another plan.t€ha "severance period" for purposes
of insurance continuation means, for a Categoragrti€ipant, twentyfour months, and for a Category Il Participantethcalendar months pl
the number of full calendar months of pay and/@ebsalary, and one additional calendar month fgmpantial calendar month of base salary,
constituting the Category Il Participant’'s Remain@e described above. During the "severance pétioe officer will also be entitled to
continued Company-provided executive life insurabeeefits, to the extent the officer was receindngh benefits prior to his termination.

The Compan’s named executive officers participate in the saves policy as Category | or Category Il Partictpaaxcept that Mr. Targo



is not currently eligible because he currently imag&mployment agreement with the Company which grsvieis severance benefits.

The above description of the severance policy tdnmended to be complete and is qualified in itSrety by reference to the full text of the
policy attached to this report as Exhibit 10.1.

Management Incentive Bonus Program

The Loral Space Management Incentive Bonus Progmmits to writing as required by Section 409A Laraxisting bonus program. This
program provides for certain eligible employeesafal’s corporate office and subsidiaries, incluglits named executive officers, the
opportunity to earn year-end bonuses based ondhgp@ny’s fiscal-year performance.

With respect to a given fiscal year, the Compensaiommittee of the Board (the "Committee"), witle advice of the CEO, will establish
the eligibility criteria, maximum bonus levels fparticipants and performance targets that will fygliaable, if any. All or part of any bonus
may be discretionary or based on individual pertomoe.

The level of achievement of the performance targéitde determined following the end of the applte fiscal year by the Committee anc
the CEO, depending upon the seniority level ofghgicipant. The receipt of a bonus is generallyject to the participant’s remaining
employed on the scheduled payment date, providedhie preceding rule does not generally applféndvent that a participant is terminated
involuntarily without cause after six months of\dee during the applicable fiscal year. The CEO trelCompensation Committee, however,
retain discretion to disqualify any participanteee if the participants satisfy the preceding ctiods.

Bonuses will be paid within two and one half morfiiilowing the end of the applicable fiscal yeagngrally in a cash lump sum. The
Committee or the CEO may, however, in its or hgction, settle the payment of bonuses in shdr€gmpany common stock pursuant to
the Company’s 2005 Stock Incentive Plan.

The above description of the Management IncentiweuB Program is not intended to be complete agdasfied in its entirety by reference
to the full text of the policy attached to this ogpas Exhibit 10.2.

Space Systems/Loral, Inc. Supplemental ExecutivedReent Plan

The amended and restated Space Systems/Lora§upplemental Executive Retirement Plan (the "PenSBRP"), which was establishec
1996, is an "excess benefit plan” to offset ceriaiitations imposed by the Internal Revenue Coddenefits received under the Company’s
qualified defined benefit pension plan (the "Queatif DB Plan"). Each of the Company’s named exeeutifficers participates in the Pension
SERP. The Pension SERP is an unfunded plan.

A participant will vest in his benefit under therBen SERP immediately upon his death while invacsiervice. Otherwise, a participant vests
after completing 10 years of service, or if he Waied at or after age 60, after completing fivergeat service. Vesting status notwithstandi

a participant will forfeit his right to any benefitinder the Pension SERP if, either before or Aftdregins receiving a benefit, he engages in
activity constituting cause, and any payment tledoeé made to the participant will be subject toorgoment by the Company.

A participant’s benefit payable under the PensiBRB will be an annuity with a present value eqodht benefit that would be payable to
him under the Qualified DB Plan irrespective of dimyitations under the Internal Revenue Code, reduay the benefit actually payable
under the Qualified DB Plan after application oftstimitation. Any post-termination bonus receilmda participant under the Company’s
Management Incentive Bonus Program in respectyaba in which the participant (1) made maximum pted voluntary contributions

under the Qualified DB Plan and (2) was laid offi e taken into account in calculating the bengéiyable pursuant to the Pension SERP, if
the bonus was not credited as compensation undéptlalified DB Plan. A participant will commenceeé/ing annuity payments on the la

of the first day of the calendar month coincideithver immediately following the participant’s 55itlirthday and the first day of the calendar
month that is six months after the date of theigipeint’'s separation from service.

Before the annuity starting date, a participant mlagt to receive either a single life annuity @086 joint and survivor annuity. (The former
is the default for unmarried individuals, and tagdr is the default for married individuals.)

Certain of the provisions described above are wiffein the event a participant makes applicatioorfgo January 1, 2009, to begin receiving
benefits under the Qualified DB Plan. None of tlmmpany’s named executive officers has made su@pplication or is expected to do so
prior to such date.

The above description of the Pension SERP is nenhded to be complete and is qualified in its emfiby reference to the full text of the
policy attached to this report as Exhibit 10.3.

Loral Savings Supplemental Executive Retirement Pla

The amended and restated the Loral Savings Supptaht&ecutive Retirement Plan (the "Savings SERRHjch was established in 2006
an "excess benefit plan” to offset certain limdas imposed by the Internal Revenue Code on bemefieived under the Compasyjualifiec
defined contribution plan (the "Qualified DC PlanThe Savings SERP is applicable only to certaipleyees hired or rehired by the
Company on or after July 1, 2006 (because suckithghls are ineligible to participate in the PensBERP). None of the Company’s named
executive officers participates in the Savings SHR®vever, an individual who is hired in the futamed who becomes a named executive
officer may be eligible to participate in the S@8rSERP at such time. The Savings SERP is an uadupidn.



The Savings SERP does not allow for employee dmutidns; only employer contributions are permitt&garticipant in the Savings SERP
will accrue a benefit with respect to a given cdlamnyear only if his benefit accrued under the @ied DC Plan was limited because his base
salary exceeded the applicable Internal Revenue Gwmits and he made the maximum dollar amountatbunder the Internal Revenue
Code with respect to voluntary contributions untther Qualified DC Plan for such year.

For each calendar year, each participant will gleé to receive in his Savings SERP account ahiag contribution and a retirement
contribution, each equal to the rate for each sactiribution under the Qualified DC Plan, such tatbe applied only to such participant’s
compensation that exceeds the maximum amount tapta taken into account under the Qualified DG Rd& such year. Participants may
make investment elections for the amounts creddebeir notional accounts under the Savings SHRE.investment funds offered under the
Savings SERP are the same as those offered urel€uidlified DC Plan.

A participant will vest in his benefit under thev8as SERP immediately upon his death while invacsiervice. Otherwise, a participant vests
after completing 10 years of service, or if he Wwimed at or after age 60, after completing fivergaaf service. Vesting status notwithstandi

a participant will forfeit his right to any benefitinder the Savings SERP if, after he begins raweay benefit, he engages in activity
constituting cause, and any payment theretoforeert@mthe participant will be subject to recoupmgnthe Company.

A participant’s accrued benefit under the Saving&B is payable in cash in a lump sum within 90 dalyswing the later of the participant’s
55th birthday and his separation from service withCompany.

The above description of the Savings SERP is riehifed to be complete and is qualified in its emfiby reference to the full text of the
policy attached to this report as Exhibit 10.4.

Item 9.01 Financial Statements and Exhibits.

10.1 Loral Space & Communications Inc. Severandeyfor Corporate Officers (Amended and RestatedfaDecember 17, 2008)
(Management Compensation Plan)

10.2 Loral Space Management Incentive Bonus Progfatopted as of December 17, 2008) (Management @asgiion Plan)

10.3 Amended and Restated Space Systems/LoraSupplemental Executive Retirement Plan (AmendedRestated as of December 17,
2008) (Management Compensation Plan)

10.4 Loral Savings Supplemental Executive RetirdrRdan (Amended and Restated as of December 18) ZBanagement Compensation
Plan)
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Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

Loral Space & Communications Ir

December 23, 2008 By: Avi Katz

Name: Avi Katz
Title: Senior Vice President, General Counsel and Secretary
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Loral Space & Communications Inc. Severance Polic
for Corporate Officers

(Amended and Restated as of December 17, 2008)

Plan Document

1. General Information .

(a) The Loral Space & Communications Inc. Severd&ualecy for Corporate Officers (the “Plan”) provile
eligible employees of Loral Space & Communicatibores (the “Company”) with severance benefits ifytlaee
terminated from employment with the Company or ugde Separation from Service for the reasons testherein

(b) Notwithstanding any other provision of the Rldre Plan supersedes any and all prior planssipsland
practices, written or oral, which may have previgagpplied governing the payment of severance hisef “Eligible
Employees.”

(c) The Plan is adopted and effective as of Jun@Qd6, as amended and restated as of Decemb20Q9.,
2. Eligibility .

(a) You are an “Eligible Employee” for purposediut Plan if (1) you are the Chief Executive Officé the
Company (the “CEQ”) or (2) (A) you are a regulad)-time employee of the Company who is the Prasidihe Chief
Operating Officer, the Chief Financial Officer, Brecutive Vice President or a Vice President, (@)ryprimary plact
of employment is the Company’s corporate headqrsaldeated in New York, NY, or such other placeigieasted by
the Plan Administrator, (C) you have been empldygethe Company for at least six months and (D) lyave been
designated by the Plan Administrator to be an BlggEmployee and have not thereafter been disipailidy the Plan
Administrator; provided however, that if the terms and conditions of your employtre&re covered by a collective
bargaining agreement (unless such agreement psofod@atrticipation in the Plan) or you have erdargo a written
agreement with the Company, or received an offegriérom the Company, that provides for beneffisuterminatiol
of employment, and such agreement or offer lethsrriot expired or lapsed, you shall not be consdian “Eligible
Employee” and shall not be eligible to participat¢his Plan. No individual other than the CEO &baleligible to
participate in the Plan as an Eligible Employeeessland until such individual meets all of the neqnents of sub-
clauses (A), (B), (C) and (D) of clause (2) abdwecept as specifically prohibited under Sectiorefein, any Eligible
Employee other than the CEO may be disqualifiethieyPlan Administrator at any time for any reagdnany time
upon your becoming an Eligible Employee or subsetiyy&ecoming disqualified hereunder, the Plan Adstrator
shall provide you with written notice of your statas such.

(b) You are a “Participant” for purposes of thislf you are an Eligible Employee whose employnveittt
the Company and all Affiliates is terminated by @@mpany or an Affiliate without Cause (a “Qualifyi
Termination”); provided however, that none of the following shall be deemed a @uag Termination and you will
notbe entitled to severance benefits if:

(1) Your employment is terminated for Cause;

(2) You voluntarily resign from employment or

(3) You cease to be an Eligible Employee due tahjehsability or retirement.
For purposes of this Plan, a Category | Employee kdtomes a Participant pursuant to this Sectionst@all be
referred to as a Category | Participant, and adgoayell Employee who becomes a Participant purstatttis

Section 2(b) shall be referred to as a CategoPatticipant.

(c) Notwithstanding anything in the Plan to thetcary, no Participant will be eligible to receiveye



severance benefit or Payment (as defined belowgruhe Plan unless, and all severance benefit:
Payments hereunder shall be delayed until, theckemt executes and delivers to the Company argeredease of a
claims against the Company and its subsidiariesAdfilchtes that contains all of the provisions $etth in Exhibit A
hereto and is otherwise satisfactory to the Compang all applicable revocation periods descrilpeslich release
have expired without such Participant’s having k&dall or a portion of such release. If a Partioipfails to execute
such release on or prior to the Release Expir&ate or timely revokes his acceptance of such seléaereafter, the
Participant shall not be entitled to any severdaeefits or Payments hereunder. Notwithstandinghémy herein to
the contrary, in any case where the date of tetmimand the Release Expiration Date fall in twpasate taxable
years, all Payments or benefits required to be nmdeParticipant that are treated as deferred easgtion for
purposes of Section 409A shall be delayed untildter taxable year, and in all cases a Participhall receive in a
lump sum on the date such release of claims beceffexgive all severance benefits and Paymengsyf that,
pursuant to the applicable payment schedule hareuid have been paid prior to such date but far 8ection 2(c).
For purposes of this Section 2(c), the term “Reddagpiration Date” means the date that is twenty-(@1) days
following the date upon which the Company timelyivd@'s the release contemplated above, or in tleatthat such
termination of employment is “in connection with @xit incentive or other employment terminationgram” (@s suc!
phrase is defined in the Age Discrimination in Eayphent Act of 1967), the date that is foftye (45) days following
such delivery date; providedhowever, that in no event shall the Company deliver thease to a Participant later
than January 15 following the year of such QualidyTermination.

3. Severance Benefits

(a) Severance Benefit Amounts

(1) Lump Sum PaymentSubject to Section 2(c) above and Section 3(Bjwen the event an Eligible
Employee becomes a Participant pursuant to Se2{lmn such Participant shall receive a lump sunmpa,
not subject to Mitigation (the “Initial Paymentiyjthin twenty days following such Participant’s Qifiang
Termination, equal to either (X) in the case ofadeQory | Participant, the greater of (A) six cal@anmonths
Pay (i.e., 50% of Pay) (the “Six-Months’-Pay Amdijrand (B) the sum of (i) three calendar monthsy Pa

(i.e., 25% of Payplus (ii) two weeks’ Base Salary for every Year of Seeplus (iii) one twelfth (1/12”‘) of
two weeks’ Base Salary for every Month of Servitcexcess of such Participant’s Years of Service

(the “Three-Plus-Two Amount”), or (y) in the cadeacCategory Il Participant, the Three-Plus-Two Amb
Subject to Section 2(c) above and Section 3(d)vibeio the extent that such Participant’s optioreagnents
or other equity award agreements or incentive corsgiion agreements with the Company provide fa& les
than 100% vesting upon such Qualifying Terminatgugh Participant shall be entitled to acceleragsding
of such Participant’s unvested options and othaitg@wards and incentive compensation awards spch
Qualifying Termination of (i) with respect to timested awards, the next full tranche that woulcehaasted
on the next vesting date under such agreementsvioly) such Qualifying Termination, and (ii) withsgect
to awards scheduled to vest upon the occurrenaehpéving certain performance or stock-price thokdd)
that portion of such awards that would have vedtethg the twelve (12) months following such Quahfy
Termination based on the actual achievement of guelsholds; providedhowever, that if such
Participant’s Qualifying Termination occurs withsix calendar months following a Corporate Eventhsu
Participant shall be entitled upon such Qualifylregmination to accelerated vesting of all outstagdi
unvested options and other equity awards and ineeobmpensation awards, unless the Plan Admindistra
determines, in his or its sole discretion, thahsQaalifying Termination is for a reason other thiaat such
Participant’s position with the Company is no longecessary or is redundant as a result of suchoCate
Event.

(2) Installment PaymentsSubject to Section 2(c) above and Section 3(van addition to the Initie
Payment, a Participant shall be entitled to antewdil severance benefit (the “Additional Severdhcehe
following table sets forth, with respect to eactegary of Participant, (x) the aggregate amourthef
Additional Severance (which, notwithstanding anyghin the table below to the contrary, shall inewvent b
less than zero) and (y) the maximum number of th@any’s regular biweekly pay periods during which
the Additional Severance shall be payable (thetaliment Period”).

Category of
Participant Category | Participant Category |l Participant




Aggregate Amount of Either (x) to the extent

Additional Severance the Initial Payment
equals the
Six-Months’-Pay Amount,
an amount equal to the
Six-Months’-Pay Amount
plus one year's Base
Salary, or (y) to the
extent the Initial
Payment equals the
Three-Plus-Two Amount, an
amount equal to the
Six-Months’-Pay Amount
plus one year's Base
Salaryminus the excess
of the Three-Plus-Two

Amount over the Three calendar months’
Six-Month¢’ -Pay Amount Pay (i.e., 25% of Pay
Installment Periot 39 biweekly pay period 6 biweekly pay period

The Additional Severance shall be payable, sultjettte schedule set forth below in this Sectior(2jain a
series of consecutive biweekly installments (eachsnstallment deemed a separate Payment pursuant
Section 3(i) below). With respect to Category ItRgrants, the first 13 Payments of the Additional
Severance, if any, shall be payable in substaptajual biweekly installments aggregating to tresée of
(x) the Six-Months’-Pay Amount and (y) the aggregatount of the Additional Severance, and the Béxt
Payments of the Additional Severance, if any, sbalpayable in substantially equal biweekly ingtalhts
aggregating to the lesser of (i) one year’'s Basarand (ii) the excess of the aggregate amouttief
Additional Severance over the Six-Months’-Pay Amoiiith respect to Category Il Participants, the
Additional Severance shall be payable in substiynggual biweekly installments during the Instadint
Period.

The intent of this payment schedule is to clagig/greatest possible portion of the Additionalance
allowable under law as exempt from the requiremeh&ection 409A and to provide for a payment saked
that is compliant with Section 409A with respecPyments that cannot be made exempt from the
provisions thereof. As such, Payments that qualifexempt STD Payments, if any, shall be made first
followed by Payments that qualify as Exempt SafebdaPayments, if any, followed by 409A Paymerts, i
any.

Exempt STD PaymentsThe Payments constituting the Additional Seveeasit@ll commence on
the first biweekly payroll date following either)(ik the case of a Category | Participant, the six-
calendar-month anniversary of such Participant’aliing Termination, or (y) in the case of a
Category Il Participant, the three-calendar-momihivzersary of such Participant’s Qualifying
Termination, and shall end on the earlier of (§ thate on which the entire Additional Severance ha:
been paid to the Participant and (ii) the last leikiy payroll date that is prior to or concurrentiwi

March 151 of the calendar year following the calendar yeawlmich such Qualifying Termination
occurred. Such Payments shall be deemed ExemptPaymMents as defined in Section 3(j)(1)
below. For purposes of clarification, no Paymeritddaditional Severance shall be either deemed
Exempt STD Payments or paid pursuant to this papdmgin the event such Qualifying Termination
occurs on or after the date such that pursuamietpayment schedule above the first Payment of the

Additional Severance would be made to the Partitipfter March 18" of the calendar year
following the calendar year in which the Qualifyilgrmination occurred.

Exempt Safe Harbor Paymenti# the event any Payments constituting Additidd@verance
remain unpaid after payment of the Exempt STD Paysnabove (or if no Payments may be
classified as Exempt STD Payments), and providel Barticipant has undergone an Involuntary
Separation from Service, such unpaid Payments sbalinence on the first biweekly payroll date

following the latest of (i) March 1% of the calendar year following the calendar yeawimch the
Qualifying Termination occurred, (ii) the date ofck Participar s Involuntary Separation fro




Service and (iii) (1) in the case of a Categoralitieipant, the si-calenda-month anniversary c
such Participant’s Qualifying Termination, or (8)the case of a Category Il Participant, the three-
calendar-month anniversary of such Participant’alung Termination; and shall cease on the
earliest of (x) the date on which the entire Aduditil Severance has been paid to the Participant,
(y) the last biweekly payroll date that is priordioconcurrent with the last day of the secondruddd
year following the calendar year in which such llowtary Separation from Service occurred and
(z) the date on which the aggregate value of théithwhal Severance theretofore paid to the
Participant (less the value of the Exempt STD Paytmef any) equals two times the lesser of
(A) such Participant’s annualized compensation thap®n the annual rate of pay for services
provided to the Company for the calendar year gadhe calendar year in which such Participant
undergoes such Involuntary Separation from Seranzke(B) the maximum amount that may be te
into account under Section 401(a)(17) of the Cotle mespect to a plan qualified pursuant to Se«
401(a) of the Code for the calendar year in whigthsParticipant undergoes such Involuntary
Separation from Service. Such Payments shall bemel@&xempt Safe Harbor Payments as defined
in Section 3(j)(2) below. For purposes of clarifioa, no Payments may be deemed Exempt Safe
Harbor Payments or paid pursuant to this paraguapdss and until the Participant has undergone a
Involuntary Separation from Service.

409A Payments|In the event any Payments constituting Additiddeverance remain unpaid ai
payment of all Payments that may be classifiedxasrpt Payments (or if no Payments may be
classified as Exempt Payments), and the Participantundergone a Separation from Service, such
unpaid Payments shall commence on the first bivyege&yroll date following either (i) the date on
which the last Exempt Safe Harbor Payment was foeilde Participant, or (ii) if no Payments may

be deemed Exempt Safe Harbor Payments, the ldtélst March 151 of the calendar year followir
the calendar year in which the Qualifying Termiaatoccurred, (2) the date of such Participant’s
Separation from Service and (3) (x) in the casa Ghtegory | Participant, the six-calendar-month
anniversary of such Participant’s Qualifying Teration, or (y) in the case of a Category Il
Participant, the three-calendar-month anniverséspoh Participant’s Qualifying Termination;
subject in all cases to possible delay as set for8ection 3(k) below.

The Additional Severance shall be subject to Mtta(as defined in Section 4 below).

(b) Continued Medical Insurance Coveradee addition to the cash severance provided ini@e8(a) of the
Plan, subject to Section 2(c) above and Sectiopl&kbw, each Participant shall be entitled to cardd participation
in the Company’s medical, prescription, dental gistbn insurance coverage following the ParticipaQualifying
Termination through one of the following two altetives:

(1) A Participant may elect to participate in therdl Retiree Medical Plan if such Participant edeot
begin receiving benefits from the Retirement PlaSmace Systems/Loral, Inc. (the “SS/L RetiremdahB.
The Participant shall remain eligible to particgat the Loral Retiree Medical Plan for so longlaes
Participant is covered under other medical insuwarmverage (e.g., COBRA continuation or coverage
provided by other employment) and has not allowexhsnedical coverage to lapse at any time. The
Participant shall make contributions toward thet odsuch Participant’s medical insurance in acaooe
with the Loral Retiree Medical Plan. The Participaeontributions will be deducted from the Pagemt’s
monthly retirement benefit payment from the SS/ltilkeent Plan.

(2) The Participant may elect COBRA continuationerage of medical, prescription, dental and vision
insurance. During the Severance Period, the Paaititis COBRA insurance premiums will be subsidibgd
the Company as follows: The Participant shall abate to the premium at the same rate at whicharatp
employees of the Company contribute to the Commamgdical, prescription, dental and vision insueanc
programs during the relevant period, and the Comghall pay the remainder of the premium; provided
however, if during the Severance Period the Participatdiob employment that offers medical, prescrip
dental or vision insurance coverage, the Compasybsidy with respect to such coverage shall enthen
earlier of (x) the date the Participant becomeadive participant under the new coverage if theiéipant
elects to be covered thereunder and (y) the datPalticipant declines the new coverage. To thengéxhat
the Participant declines any such new coverageR#ngcipant may elect to continue COBRA coveraige



will be responsible for the full COBRA premium (P@2f total cost). After the Severance Period,
Participant may elect to continue COBRA coveragiafull premium (102% of total cost) for the rander
of the COBRA continuation period (generally 18 nianfrom the date of termination). For purposes of
Section 3(b) and (c), the term “Severance Perioddms the period commencing on an Eligible Emplsy/ee
Qualifying Termination and continuing for eithey for a Category | Participant, twenty-four calenda
months, or (ii) for a Category Il Participant, tkyee calendar monthmbus (y) the number of full calendar
months of Pay and/or Base Salalys (z) one additional calendar month for any partedéndar month of
Base Salary, in each case of (y) and (z) as cousré&kction 3(a)(2) herein with respect to caléntpt
Category Il Participant’s Additional Severance. Auch participation in the Company’s medical,
prescription, dental, and vision insurance covefatjewing a Participant’s termination of employnesmall
be subject to all changes to the Company’s medicagcription, dental and vision insurance program
following the Participant’s termination of employnigincluding, but not limited to, any increasesha
employee premium amounts payable by the employedsha@ Participant.

If a Participant elects option (1) above, suchiBigdnt’s participation, if any, in the Medical Eogive
Reimbursement Program (“MERP”) shall end on theday of the calendar year in which such Partidijsan
Qualifying Termination occurs; if a Participant@koption (2) above and such Participant partteghan the MERP
immediately prior to such Participant’s Qualifyimgrmination, such Participant shall continue tdipgrate in the
MERP, at no cost, through the end of the year iitlvthe Severance Period ends.

With respect to either alternative (1) or (2) ahdhe Participant must submit or arrange for tHarggsion
of all reimbursement requests no later than 188 éaljowing the date such expenses are incurretiftzenCompany
shall arrange for reimbursement of all such allde&xpenses no later than the end of the Partitgtaxable year
following the taxable year in which such expengesircurred.

(c) Continued Executive Life Insurance Coverafreaddition to the cash severance provided ini@e8(a)
of the Plan and the continued medical coverageigeovin Section 3(b) of the Plan, subject to Secf¢c) above and
Section 3(d) below, to the extent the Company glediexecutive life insurance benefits to any Piaditt
immediately prior to such Participant’'s Qualifyilgrmination, such Participant shall be entitledoiwing a
Qualifying Termination that is a Separation fromn&ee to continued participation in the executife insurance
benefits provided to such Participant immediatelgipto such Participant’s Qualifying Terminatidduch benefits
shall commence on the date of such Participanpa@dion from Service and shall continue throughdhd of the
Participant’s Severance Period (such period ofioaatl executive life insurance is referred to hit¢eeas the
“Continued Insurance Coverage Period”). As sucbhegaar during the Continued Insurance Coverageddhe
Company shall pay to the insurance company or campagursuant to which such Participant was inswueite
employed in accordance with the terms of such paicpolicies covering such Participant, the anmuamium(s) due
on the individual executive life insurance poliaypmlicies. Such payment(s) shall be made on the aladates during
each such year on which such premiums are dueidayhowever, if during the Continued Insurance Coverage
Period the Participant obtains Employment thatreftmmparable executive life insurance benefits@bmpany’s
obligation to make premium payments hereunder gmallon the date such Participant becomes elitpblsuch
comparable executive life insurance benefits. BRenticipant shall be responsible for payment oapflicable payro
taxes with respect to such premiums paid by the 2oy

(d) Discretionary Severance OptioNotwithstanding anything in this Section 3 to dwatrary, in the event
any Eligible Employee becomes a Participant pursteaSection 2(b), the Plan Administrator, in histe sole
discretion, may offer such Participant an alteneatieverance benefit in lieu of the severance kesefforth in
Section 3(a), (b) and (c) above, unless such ateeseverance benefit would be deemed a “subsfibu a payment
of deferred compensation” within the meaning ofabug’y Regulation Section 409A-3(f) that otherwissates
Section 409A. In the event the Plan Administratifers a Participant such an alternative severaeoefit pursuant to
this Section 3(d), the Participant will have a cledbetween the severance benefits set forth inddegta), (b) and
(c) and the alternative severance benefit offeretbuthis Section 3(d).

(e) Taxes on Severance Pakhe severance benefits pursuant to this Sectiorciding without limitation,
with respect to Participants who are “highly comgaad individuals” for purposes of Section 105haf €Code, the
Company’s subsidy of a Participant’s medical, pripsion, dental and vision insurance premiums painso
Section 3(b), are considered taxable income. Exagptherwise provided herein, all appropriate rf@dstate an:




local taxes will be withheld from all severance &fts.

() Severance Benefit OffsetdNotwithstanding anything herein to the contraing amount of the severance
benefit that any Participant is entitled to recaineler the Plan shall be the amount calculatedéordance with this
Section 3 of the Plan, less all amounts, if angt such Participant is entitled to receive as alte$ the circumstances
of his or her termination under the Federal Wokejustment and Retraining Notification Act (Pub.100-379) and
other similar federal, state or local statutes.hHarticipant shall be obligated to cooperate aitt respond to the
Company’s requests for documentation, at any tinod $articipant is subject to Mitigation, relatitogany
Compensation then earned by such Participant. Duinie Installment Period, each Participant shalbreto the
Company in writing the amount of any Compensatiamed by, owed to or promised to such Participardezount ¢
such Participant Employment, if any. Each Participant subject itigdtion shall submit to the Company a Mitigat
Certification in the form attached hereto as Extboupon commencement of the Installment Periodrethree
months thereafter and in any event, promptly upscoming engaged in Employment.

(g) Forfeiture of Severance Benefitall rights of a Participant to receive furthewvseance benefits will be
forfeited if the Plan Administrator determineshiis or its sole discretion, after the commenceméseverance
benefits hereunder to such Participant that (1 tpany had Cause to terminate such Participantployment wit
the Company prior to actual termination, (2) sueltiBipant has failed to cooperate or respond éodbmpany’s
request for documentation relating to Compensaarmned by such Participant, as required by Se8tipnor has
falsely responded with respect thereto or (3) feifg termination of employment, such Participartsas a manner
detrimental to the best interests of the Compargnyhmaterial respect.

(h) Continuation of Benefits in the Event of Death the event a Participant dies after terminatibn
employment with the Company but prior to receiphisfor her entire severance benefit, the remaiRiagments
owing to the Participant shall be paid in a lummdo the Participant’s estate, and the continuedicag prescription,
dental and vision insurance coverage pursuant¢tod®e3(b) herein shall cease.

() Lump Sum and Installment Payments Deemed S#p&aymentsEach lump sum payment to a
Participant pursuant to Section 3(a)(1) hereinldle®bleemed a separately identified amount withénmheaning of
Treasury Regulation Section 1.409A-2(b)(2)(i) aydvistue of Treasury Regulation Section 1.409A-22ii) shall
be a separate payment hereunder (each, a “LumpPayment”). In addition, each separate biweeklyaitrsient
payment provided pursuant to Section 3(a)(2) heskall be deemed a separately identified amouthtinvihe meanin
of Treasury Regulation Section 1.409A-2(b)(2)(iyldoy virtue of Treasury Regulation Section 1.409A}2)(iii)
shall be a separate payment hereunder (each, stalfinent Payment”) (each Lump Sum Payment and each
Installment Payment, a “Payment”).

() Certain Payments Exempt from Section 409A

(1) Short Term DeferralEach Payment made to a Participant shall be exiomp Section 409A by
virtue of Treasury Regulation Section 1.409A-1(b)¢he short-term deferral exemption) to the extaat,
pursuant to the terms of the applicable paymergdale hereunder for such Payment, such Paymentbaust

made on or prior to March 8of the calendar year immediately following the ygawhich such Participa
undergoes a Qualifying Termination. The Paymerdsdhe exempt from Section 409A pursuant to this
Section 3(j)(1) shall be referred to herein as ‘BgeSTD Payments.”

(2) Separation Pay Safe Harbdfach Payment made to a Participant shall be etxiEom Section 409,
by virtue of Treasury Regulation Section 1.409%)(9)(iii) (the separation pay plan exemptionjthe exter
that, pursuant to the terms of the applicable payrsehedule hereunder for such Payment, such Paymen

(A) must be made to a Participant (x) after an lamtary Separation from Service, (y) following Mart5t
of the calendar year immediately following the calar year in which such Participant undergoes a
Qualifying Termination and (z) prior to the lastyda the second calendar year following the caleyéar ir
which such Involuntary Separation from Service escand (B) is, when added together with all other
Payments theretofore paid to such Participantsatgfy the requirements of clause (A) above, magr
than two times the lesser of (i) such Participaatisualized compensation based upon the annualfrptey
for services provided to the Company for the caderyear prior to the calendar year in which s




Participant undergoes such Involuntary Separatiom fService and (ii) the maximum amount that «
be taken into account under Section 401(a)(17h®fQode with respect to a plan qualified pursuant t
Section 401(a) of the Code for the year in whicthsBarticipant undergoes such Involuntary Separditam
Service. The Payments that are exempt from Sed08A pursuant to this Section 3(j)(2) shall be mefd to
herein as “Exempt Safe Harbor Payments.”

(3) Exempt STD Payments and Exempt Safe Harbor Baigshall be referred to herein collectively as
“Exempt Payments,” and the Payments that are neirpk Payments shall be referred to herein as “409A
Payments.”

(k) Delay of Payment for Specified Employeégotwithstanding anything herein to the contramythe
event that a Participant is a “specified employsghin the meaning of Treasury Regulation SectigfD®A-1(i) as of
the date such Participant undergoes a Separaton3ervice, any 409A Payment otherwise requirdzbtmade to th
Participant hereunder shall be delayed for suctog@f time as may be necessary to meet the rageimes of
Section 409A(a)(2)(B)(i) of the Code (the “Delayriéd”). On the first business day following the expion of the
Delay Period, the Participant shall be paid, imgls cash lump sum, an amount equal to the agtgegaount of all
409A Payments delayed pursuant to the precedingrses and any remaining 409A Payments not so eelsiyall
continue to be paid pursuant to the payment sckexhilforth herein.

4. Definitions. For purposes of the Plan, the following definitiahall apply:

(a) “Affiliate” shall mean each entity, other than the Company, witom the Company would be conside
a single employer as provided in Treasury ReguiaBection 1.409A-1(h)(3).

(b) “Base Salary” with respect to any Participanéans such Participant’s annual base salary ioteffe
immediately prior to such Participant’s terminatmimremployment with the Company.

(c) “Category | Employee” shall mean an Eligible dloyee who is the Chief Executive Officer, the
President, the Chief Operating Officer, the ChiifaRcial Officer or an Executive Vice Presidentlod Company.

(d) “Category Il Employee” shall mean an Eligiblmgloyee with the title of Vice President who is aot
Category | Employee.

(e) “Cause” shall have the meaning set forth inGbenpany’s 2005 Stock Incentive Plan or any suaress
thereto. The determination of whether any condactipn or failure to act on the part of any Eligifimployee
constitutes Cause shall be made by the Plan Adiratos in his or its sole discretion.

(f) “Code” means the Internal Revenue Code of 188Ggmended from time to time.

(9) “Compensation” means compensation income derirem rendering services, other than Equity-Based
Compensation.

(h) “Corporate Event” means (i) a Change in Contasldefined in the Company’s 2005 Stock Incentive
Plan), (ii) a New Skynet Sale Event (as definethexCompany’s 2005 Stock Incentive Plan), (iii) @NSS/L Sale
Event (as defined in the Company’s 2005 Stock ItigeriPlan), (iv) the merger, consolidation or othasiness
combination of the Company, Loral Holdings Corpmat“Holdings”) or Space Systems/Loral, Inc. (“€3/ or any
of their subsidiaries, with another entity or (¢ tacquisition by the Company, Holdings or SS/Lamy of their
subsidiaries of all or substantially all of theckt@r assets of another entity.

() “Employment” means the state of being an eme&yconsultant, sole proprietor or director, orihgany
other position (including self-employment) withfor any person or entity other than the Compang subsidiary of
the Company, through which a Participant receivas or becomes entitled to receive Compensation.

() “Equity-Based Compensation” means equigsed compensation income derived from renderingces,
including, but not limited to, stock options, stagpreciation rights, restricted stock, restricteatk units, phantot



stock awards and other eqi-based awards, provided such Eg-Based Compensation is granted in
ordinary course of business and not in lieu of selgry, bonus or other compensation or for the geef avoiding o
circumventing Mitigation.

(k) “Involuntary Separation from Service” shall mea Separation from Service due to the independent
exercise of the unilateral authority of the Compangn Affiliate to terminate an individual's seces, other than due
to the individual’s implicit or explicit request,h&re the individual was willing and able to congmqerforming
services.

() “Mitigation” means the reduction, on a prospeetbasis, of any installment severance benefitghich a
Participant is entitled pursuant to Section 3 he(igicluding a reduction to but not below $0) byasmount equal to
the Compensation then being received by such Retitor owed or promised to such Participant fieom
Employment other than Employment with the CompangroAffiliate for services rendered during thetétisnent
Period.

(m) “Month” shall mean a period of 30 days.

(n) “Months of Service” shall mean a Participardtsnpleted full Months of full-time employment withe
Company measured from the most recent annivergdmgier date of hire by the Company. For purpaddhis
definition, a Participant will receive credit fon additional full Month of Service in excess of tinember of full
Months (of 30 days each) of full-time employmenthwthe Company to the extent he or she has atdeaatiditional
16 days of full-time employment with the Company.

(o) “Pay” with respect to any Participant meansdtm of (x) the Participant’s Base Salalys (y) the
average of the annual incentive bonus compensp#hto the Participant in the twenty-four calenaemths
immediately prior to such Participant’s terminatmimremployment with the Company.

(p) “Prior Employment” for any Participant shall arefull-time employment with the Company prior toeo
or more breaks in service for such Participant.

(q) “Section 409A” means Section 409A of the Code.

(r) “Separation from Service” with respect to arigible Employee shall mean the termination of such
Eligible Employee’s employment from the Company afidhffiliates that qualifies as a “separationrfiservice” as
provided in Treasury Regulation Section 1.409A-1fnpvided, however, that a Participant shall be deemed to have
undergone a “termination of employment” within theaning of Treasury Regulation Section 1.409A-1{kjj with
the Company and all Affiliates when the Participaigvel of services to the Company and all Aftidia is
permanently reduced to less than 50% of the lelvetvices provided to the Company and all Afféisin the
immediately preceding thirty-six (36) months.

(s) “Year” shall mean a period consisting of 365s&cutive days (or 366 consecutive days including
February 29 of a leap year) (for example, an emgsdoyho is hired on September 7 and remains emplayiidhe
following September 6 shall receive credit for aal@egardless of whether such service spans Fgti29aof a leap
year).

(t) “Years of Service” shall mean a Participantsnpleted Years of fullime employment with the Compa
measured from his/her date of hire by the Company.

5. Administrative Information .

(&) Plan Name The full name of the Plan is the Loral Space &faunications Inc. Severance Policy for
Corporate Officers.

(b) Plans Sponsor The Plan is sponsored by Loral Space & Commuioicatinc., 600 Third Avenue, New
York, NY 10016, (212) 6<-1105.




(c) Employer Identification Numbe. The employer identification number (EIN) assigtethe Plar
Sponsor by the Internal Revenue Service is 87-024.83

(d) Type of Plan and Funding'he Plan is a severance plan for the benefihgileyees of the Company
who are members of a select group of managemdngbly compensated employees. The benefits provicheier the
Plan are paid from the Company’s general asset$uihtbhas been established for the payment of Baefits. No
contributions are required under the Plan.

(e) Plan Administrator

(1) The Plan shall be administered by the CEO, igesl, that, with respect to the CEO, the Plan she
administered by Compensation Committee (the “Corsgon Committee”) of the Board of Directors of the
Company (the “Board”). The term “Plan Administrdtehall refer to the CEO or the Compensation
Committee, as applicable.

(2) The Plan Administrator has full responsibility the operation of the Plan. No supervisor oeoth
officers of the Company are authorized to interprewisions of the Plan or make representationisaie
contrary to the provisions of the Plan documenhtesspreted by the Plan Administrator. All corresgence
and requests for information should be directefbbews: Loral Space & Communications Inc., Plan
Administrator, Loral Space & Communications Incv&ance Policy for Corporate Officers, 600 Third
Avenue, New York, NY 10016, (212) 697-1105.

(3) Subject to the express provisions of this Pllaa,Plan Administrator shall have sole authomty t
interpret the Plan (including any vague or ambiguprovisions) and to make all other determinations
deemed necessary or advisable for the administrafithe Plan; providedhoweverthat the Plan
Administrator shall have absolute discretion teed®ine whether, and the extent to which, a Pagiti|g
Prior Employment shall be considered in determirsgngh Participant’s Years of Service or Months of
Service, and such determination may be differentliiberent Participants under similar or different
circumstances. All determinations and interpretetiof the Plan Administrator shall be final, birgliand
conclusive as to all persons.

(H Agent for Service of ProcessShould it ever be necessary, legal process magived on the Plan
Administrator at: Loral Space & Communications Jf&0 Third Avenue, New York, NY 10016, Attn: Gealer
Counsel.

(g) Type of Administration The Plan is administered by Loral Space & Commatons Inc.

(h) Plan Year January 1 — December 31.

6. Plan Amendment or Termination. The Company reserves the right, in its sole dslaite discretion t
amend or terminate, in whole or in part, any ooélhe provisions of the Plan, including an ameadnthat reduces
or eliminates the benefits hereunder, by actiothefBoard (or a duly authorized committee therabny time;
provided, however, that, following a Change in Control of the Comypaas defined in the Company’s 2005 Stock
Incentive Plan, no termination or amendment ofRlan that negatively affects the rights or benefitany Eligible
Employee or Participant hereunder shall be effedis to such Eligible Employee or Participant amdlgible
Employee may be disqualified, in either case, witlguch Eligible Employee’s or Participant’s cortdtereto; and
furtherprovided, however, that no termination or amendment of the Plan nleggatively affects the rights or benefits
of any Participant hereunder shall be effectiveoasich Participant who has undergone a Qualifyiegnination prio
to the date of the amendment or termination oRlam without such Participant’s consent thereto.

7. Other Important Plan Information .

(a) Employment Rights Not ImpliedParticipation in the Plan does not give any BligEmployee the right
to be retained in the employ of the Company, nasdbguarantee any right to claim any benefit pkes outlined in
the Plan




(b) Governing Law. This Plan shall be construed and interpretedao@ance with the Employt
Retirement Income Security Act of 1974 (“ERISA),the extent applicable, and the laws of the Sithiew York,
without regard to the principles of conflicts oiMahereof.

(c) No Liability . No director, officer, agent or employee of thax@any shall be personally liable in the
event the Company is unable to make any paymeidksruhe Plan due to a lack of, or inability to asgdunding or
financing, legal prohibition (including statutory jodicial limitations) or failure to obtain anyqeired consent. In
addition, neither the Plan Administrator, the Compaany Affiliate of the Company nor any directofficer, agent or
employee of the Company or any Affiliate shall lmegonally liable by reason of any action taken wétbpect to the
Plan for any mistake of judgment made in good faitid the Company shall indemnify and hold harméash
director, officer, agent and employee of the Comgpanrciuding the Plan Administrator, to whom anytydar power
relating to the administration or interpretatiortlod Plan may be allocated or delegated, agaiysteasonable cost or
expense (including counsel fees) or liability (idihg any sum paid in settlement of a claim wité déipproval of the
Board) arising out of any act or omission to aatamnection with the Plan unless arising out ohsperson’s own
fraud, bad faith or gross negligence.

(d) Section 409A CompliancéAll Payments and benefits hereunder are intetaledmply with or be
exempt from the provisions of Section 409A. Toéléent that there are any ambiguities in this dantnthey shall
be interpreted and administered consistent with suent. Notwithstanding the immediately prior wate, (i) if any
term or provision of this Plan intended to causagment or benefit hereunder to be compliant wattiSn 409A is
found to cause such Payment or benefit to be nopkant therewith or (i) if any term or provisiori this Plan
intended to cause a Payment or benefit hereunder éxempt from Section 409A is found to cause fayment or
benefit to be subject thereto, in each case, in@mdiction, such provision shall be struck aghab initio, and a
compliant or exempt term or provision, as applieabhall be deemed substituted for such noncontmiamonexempt
provision, as applicable, that preserves, to theimam lawful extent, the intent of the Plan, ang aourt or arbitratc
so holding shall have authority and shall be irterd to substitute such compliant or exempt prowmisprovided,
however, that if any such noncompliance or nonexemptisraplicable, is due to a deficiency of one or nterms
or provisions, such appropriate terms or provis&imal be deemed to be added to cure such noncameplior
nonexemption, as applicable, that preserves, tondeemum lawful extent, the intent of the Plan, amg such court «
arbitrator shall have authority and shall be ingtd to supplement the Plan with such compliamx@mpt terms or
provisions, as applicable. If, due to the paymehedule herein with respect to any amount payalnsuyant hereto,
the payment of or entitlement to such amount waalgse a Participant to incur any additional tamtarest under
Section 409A, the Company may, after consultindnwiich Participant, reform such applicable paymehédule,
with respect to such Participant only, to the ektetessary to comply with Section 409A, but oflafter
consultation, such payment schedule can be refotmsd comply; providedhowever, that in no event shall the
Company be obligated to reform any payment schedukrein in a manner that would result in an incedasost to the
Company, and any such reformation shall preseoviineg maximum extent practicable, the economic fiteloesuch
Participant of the applicable amount without vimlgtthe provisions of Section 409A. Nothing her@ing no act take
or not taken by the Company in consultation witPaaticipant is intended to guarantee complianch @&ction 409A.
Neither the Plan Administrator, the Company, anfjliafe of the Company nor any employee, officedaector of
the Company or any Affiliate shall be liable to dPgrticipant for any additional taxes or other ggmincurred or
suffered by such Participant due to the Plan’sifaito comply with Section 409A.

8. Claims Appeal Procedure

The following information is intended to comply tvithe requirements of the ERISA and provides tloeguiures an
Eligible Employee may follow if he or she disagreeth any decision about eligibility for Plan payms. The
determination by the Plan Administrator as to whetimy person is an Eligible Employee is final aimdling and is
not subject to review.

(a) An Eligible Employee will be informed as to wher or not he/she will be a Participant underRlan,
and thereby entitled to benefits under the Plargrdmefore the last day worked. Eligible Employe#® believe they
are entitled to benefits under the Plan and doetsive notice of their status as a Participantylos have questions
about the amounts they receive, must write to tae Rdministrator within thirty (30) days of thetdaof their
respective terminatiol



(b) If the Plan Administrator denies an Eligible poyee' s claim for benefits under the Plan, the Elig
Employee will be sent a letter within ninety (9@y4d (in special cases, more than 90 days may ltkedesnd he or sl
will be notified if this is the case) explaining:

(1) the specific reason or reasons for the denial,
(2) the specific provisions on which the denidbased:;

(3) any additional material or information necegdar the Participant to perfect the claim and an
explanation of why such material or informatiomexessary and

(4) an explanation of the Plan’s claim review pchoe.

(c) If payment is denied or the Eligible Employesagirees with the amount of the payment, he onshe
file a written request for review within sixty (6@ays after receipt of such denial. This requestighbe filed with the
Plan Administrator. The letter which constitutes fiting of an appeal should ask for a review amdude the reasons
why the Eligible Employee believes the claim wagpraperly denied, as well as any other appropriata,djuestions
or comments. In addition, an Eligible Employeernstéed to:

(1) review documents pertinent to his or her clairsuch reasonable time and location as shall be
mutually agreeable to the Eligible Employee andRla Administrator; and

(2) submit issues and comments in writing to trenFAdministrator relating to his or its review bét
claim.

(d) A final decision will normally be reached withsixty (60) days, unless special circumstancesire@n
extension of time for processing, in which caseeigion will be rendered as soon as possible. Tigégole Employee
will receive a written notice of the decision o tppeal, indicating the specific reasons for g@gion as well as
specific references to the Plan provisions on whiehdecision is based.

9. The Plan Supersedes All Prior Severance Arrangeents. Except as expressly provided in a written
employment or other agreement or written offeeleftetween the Company and an individual, the &hehthe Loral
Space & Communications Inc. Severance Policy fap@ate Office Employees (the “Severance Policiesfyesent
the only policies, plans, arrangements and pracpceviding severance benefits upon terminatioengployment, and
the Severance Policies supersede all prior writesral policies, plans, arrangements and pracpoegding
severance benefits upon termination of employment.

Exhibit A
[Form of General Release]

1. Opportunity for Review and Revocatiorou have twenty-one (21) days to review and atersihis
release (this “Release”). Notwithstanding anythengtained herein to the contrary, this Releasenwillbecome
effective or enforceable for a period of sevenc@gndar days following the date of its executauming which time
you may revoke your acceptance of this Releaseobfyimg Avi Katz, in writing. To be effective, shaevocation
must be received by the Company no later than p.®0 local time on the seventh calendar day follgaits

execution. Provided that the Release is executdg/@m do not revoke it, the eightht(a day following the date on
which this Release is executed shall be its effealate (the “Effective Date”). In the event of yoevocation of this
Release pursuant to this Section 1, this Reledséevnull and void and of no effect, and the Compwill have no
further obligations to you hereunder or, exceptmatexplicitly provided otherwise therein, under Bian.

2. Waiver and Release of Claims

(a) As used in this Release, the term “claims” widlude all claims, covenants, warranties,
promises, undertakings, actions, suits, causestioing obligations, debts, accounts, attorr fees,



judgments, losses and liabilities, of whatsoevadlar nature, in law, equity or otherwit

(b) You hereby waive and release any and all clantspotential claims, known and unknown, you
have against the Company, parent companies, retatgdrations, subsidiaries or affiliates, or thadficers,
directors, employees or agents, relating to ormgyisut of, your employment with the Company anel th
termination of your employment, including, withdumitation, claims as to tax consequences to yoanyf
payments made to you by the Company. This Relggdesa to all claims relating to your employment,
including, but not limited to, claims arising undke New York State Executive Law or the New YoiikyC
Civil Rights Law, any statutory, contract or tokdins and any claims arising under Title VII of G&vil
Rights Act, the Americans with Disabilities ActgtiAge Discrimination in Employment Act of 1967, the
Older Workers Benefit Protection Act of 1990 or fedr Labor Standards Act. This Release does rlyap
to any claims not covered herein that arise afterdate this release is executed by you and detivierthe
Company, nor does this waiver and release limit yduility to enforce the terms of this Release.

(c) You acknowledge and agree that as of the Effle@ate, you have no knowledge of any facts or
circumstances that give rise or could give risary claims under any of the laws listed in the pdéng
paragraph.

(d) You specifically release all claims relatingytmur employment and its termination under ADEA,
a United States federal statute that, among ofiegd, prohibits discrimination on the basis of age
employment and employee benefit plans.

(e) Notwithstanding any provision of this Releasé¢hie contrary, by executing this Release, you are
not releasing any claims relating to any indematifmn rights you may have as a former officer oectior of
the Company or its subsidiaries in accordance thighCompany’s or such subsidiary’s bylaws, as #sec
may be.

3. Knowing and Voluntary WaiverYou expressly acknowledge and agree that you:

(a) Are able to read the language, and understentheaning and effect, of this Release;

(b) Have no physical or mental impairment of anydkihat has interfered with your ability to read
and understand the meaning of this Release aritsst and that your not acting under the influesfcany
medication, drug or chemical of any type in enggiimo this Release;

(c) Are specifically agreeing to the terms of teease contained in this Release because the
Company has agreed to pay you the amounts setifottle Plan. The Company has agreed to provide suc
amounts because of your agreement, among othascépt it in full settlement of all possible claiyou
might have or ever had, and because of your exetofithis Release;

(d) Understand that, by entering into this Relegsa,do not waive rights or claims under ADEA
that may arise after the Effective Date;

(e) Had or could have had twenty-one (21) caleddss in which to review and consider this
Release;

() Were advised to consult with your attorney mefijag the terms and effect of this Release and
(g9) Have signed this Release knowingly and volulytar
4. No Suit. You represent that you have not filed or perrditeebe filed against the Company or any relatec

companies, individually or collectively, any comipls or lawsuits arising out of your employmentaory other matte
arising on or prior to the date hereof.

5. Successors and Assig. The provisions hereof shall enure to the beméfyiour heirs, executor




administrators, legal personal representativesaasijns and shall be binding upon your heirs, dreg|
administrators, legal personal representativesaasns.

6. Severability. If any provision of this Release shall be heldaby court of competent jurisdiction to be
illegal, void or unenforceable, such provision sbhalof no force and effect. The illegality or uf@ceability of such
provision, however, shall have no effect upon amallsot impair the enforceability of any other piion of this
Release.

7. NonDisparagementYou agree to refrain from making any disparagimggative or uncomplimentary
statements regarding the Company, any related aoiegpand/or any officers, employees or other serproviders of
the Company or related companies.

8. NonDisclosure. You shall not disclose the nature or terms of Belease or the negotiations that led to
this Release to any person or entity, other tham gpouse, tax advisors and legal counsel, witti@itvritten consent
of the Company, unless required to do so by law.

9. NonAdmission. Nothing contained in this Release will be deemedonstrued as an admission of
wrongdoing or liability on the part of you or th@@pany.

10. Entire AgreementThis Release and the Plan together constituteritiee understanding and agreement
of the parties hereto regarding the terminatiopaafr employment. This Release and the Plan supedégdrior
negotiations, discussions, correspondence, commimms, understandings and agreements betweemttiesp
relating to the subject matter of this Release.

11. Governing Law EXCEPT WHERE PREEMPTED BY FEDERAL LAW, THIS RELES&E SHALL BE
GOVERNED BY AND CONSTRUED IN ACCORDANCE WITH FEDERALAW AND THE LAWS OF THE
STATE OF NEW YORK, APPLICABLE TO AGREEMENTS MADE AN TO BE PERFORMED IN THAT
STATE. ANY DISPUTE OR CLAIM ARISING OUT OF OR RELAING TO THIS RELEASE SHALL BE
BROUGHT EXCLUSIVELY IN THE FEDERAL COURT IN THE STAE OF NEW YORK. BY EXECUTION OF
THE RELEASE, THE PARTIES HERETO, AND THEIR RESPEWH AFFILIATES, CONSENT TO THE
EXCLUSIVE JURISDICTION OF SUCH COURT, AND WAIVE ANRIGHT TO CHALLENGE JURISDICTION
OR VENUE IN SUCH COURT WITH REGARD TO ANY SUIT, ADN OR PROCEEDING UNDER OR IN
CONNECTION WITH THE RELEASE. EACH PARTY TO THIS RHASE ALSO HEREBY WAIVES ANY
RIGHT TO TRIAL BY JURY IN CONNECTION WITH ANY SUITACTION, OR PROCEEDING UNDER OR IN
CONNECTION WITH THIS RELEASE.

Exhibit B
[Form of Mitigation Certification]

In accordance with the Loral Space & Communicatimas (“Loral”) Severance Policy for Corporate @#rs and a
General Release and Termination Agreement effectivehe “Severance Arrangement”), | am entitled tceree or
am currently receiving severance payments thagwasgect to mitigation. Pursuant to the Severancamgement, at
the inception of the period during which | am datltto receive severance payments in a seriest#liments and
every three months thereafter during such instaitrpayment period (the “Mitigation Period”), | amquired to
certify my employment status. Pursuant to thesairements, | hereby certify that, as of :

? 1 am not currently engaged in Employment (asnéefiin the Severance Arrangement) nor do | havelefigitive
expectations for Employment prior to my next cegéfion.

? 1 am currently engaged in Employment.

My current annual salary or compensation is $$  /biweekly) and my target bonus or incentive compéng for
the current year is $ . The following is a list of all other compensatitwat | am entitled to in connection with my
current Employment, including any amount receive@ aigning bonus and any amount of compensatmmiped or
owed to me but not yet paidton___



| understand that any or all of the installmentgesance payments due to me pursuant to the SeweAamangements
are subject to reduction on a dollar-for-dollaripdmsed on the compensation that | am entitleddeive in
connection with my current Employment.

? Although | am not currently engaged in Employnmashof the above date, | do expect to be emplogext a |,
which is prior to my next mitigation certificatioMy expected annual salary or compensation wibbe ($
__Ibiweekly) and my target bonus or incentive compéna for the first year of Employment willbe $ . The
following is a list of all other compensation tha&txpect to be entitled to in connection with sichployment,
including any amount to be received as a signingub@nd any amount of compensation promised or ¢evete but
that will not be paid to me immediately:

| understand that any or all of the installmentesance payments due to me pursuant to the Sevefaraoggements
are subject to reduction on a dollar-for-dollaribdmsed on the compensation that | am entitleddeive in
connection with such Employment.

Lastly, | understand if my Employment status charafeany time during the Mitigation Period, | amueed to and
will immediately notify Loral of such change.

Signature:

Date:



FINAL

Loral Space Management Incentive Bonus Program
(Adopted as of December 17, 2008)

This document reflects the provisions of the L&pace Management Incentive Bonus (“MIB”) progrand &
established effective January 1, 2008 by Loral 8ga€ommunications Inc. (“Loral”the program sponsor. The M
program provides select employees of Loral andraifféiated employers who participate in the pragrwith the
opportunity to earn annual bonuses based on peasftzenduring each of Loral’s fiscal years (each arfis Year”).

The MIB program may be amended, suspended or tatedrby Loral at any time. Any participating emgoy
may withdraw from the program at any time.

Each Bonus Year that the MIB program is effectthe, Compensation Committee of the Board of Directdr
Loral (the “Compensation Committee”), with the amvof the CEO of Loral (the “CEQ”), will establigie eligibility
criteria, the maximum bonus amount available, bdeusls for all participants and the annual boneigggmance
targets, if any, that will apply for that Bonus YeAll or part of any bonus may be discretionanpased on individus
performance. Participation in the MIB program eBcimus Year is at the discretion of the Compensafiommittee ¢
the CEO. Employees who are chosen to participatee™IB program for any Bonus Year will be notdief their
participation and the performance targets for tbau® Year, if any. This process may occur at ang tiBonus
payments hereunder are neither mandatory nor gig@@and no individual has any vested rights utideMIB
program.

At or following the end of each Bonus Year, the @emsation Committee and/or the CEO, depending thpon
seniority level of the participant, will determitiee degree to which the performance targets foBtheus Year, if any
have been achieved, evaluate the performance bfgaaticipant and determine the bonus paymenés)if to be paid
to participants. The Compensation Committee andC#® may delegate their authority to determine kesuwith
respect to non-corporate office participants, te onmore officers of Loral or one or more officefsa participating
employer. Generally, in order to receive a bonuysmEnt, participants must (i) be actively employgd_bral or a
participating employer on the scheduled paymerd dathe bonus or (ii) have been terminated by Lora
participating employer without cause (as such tisrdefined in the Loral Space & Communications R@05
Amended and Restated Stock Incentive Plan (thedlL$tock Plan”)) after six (6) months of serviceidg the
applicable Bonus Year; providedhowever, that the CEO or the Compensation Committee hsslaie discretion to
waive any such requirements or disqualify any pgudéint who satisfies one of the above two requirgsiand cause
any bonus payable to any such participant to feifed at any time prior to actual payment, for aagson or for no
reason.

Bonus payments under the MIB program shall be nratiee Bonus Year immediately following the Bonusay,
no later than two and one-half{2) months after the end of such Bonus Year. If alBorviear is the calendar year,
then bonus payments must be made no later thanhM&rof the calendar year following the Bonus Yéany change
to the payment schedule set forth above must bectel through a written amendment to the MIB paogbefore the
start of the applicable Bonus Year. Bonuses wilpail in cash in a single lump sum; providdobwever, that the
Compensation Committee or the CEO may, in thegrditon, determine to settle the payment of bonursebares of
Loral common stock, $.01 par value per share (“L8tack”). Any payment of Loral Stock shall be fugatifrom the
Loral Stock Plan, or such other Loral plan thaba# for the issuance of Loral Stock, as determimethe
Compensation Committee or the CEO.

The MIB program shall be administered by the Corspon Committee and the CEO, each of whom willehav
full authority to interpret and administer the MpBogram and all bonus payments hereunder and étvesany and all
conflicts and discrepancies that may exist herewvith any other document (including any offer éeftemployment
agreement or written severance plan or arrangeraadtinake any and all determinations with resmebbhus
payments hereunder.

Unpaid bonuses hereunder may not be transferragdsigned except by will, a domestic relations oiskared by
a court or the laws of descent and distributiom,may they be used as collateral or security fgrlaan or debt



Each Bonus under the MIB program is intended tdifyuas a“short term deferr” as that term is defined
Treas. Reg. 81.409A-1(b)(4) and thereby is exenaoh 8409A of the Internal Revenue Code of 198&mended
(“409A"). The MIB program shall be interpreted aadiministered to preserve such exemption.

In the event any bonus hereunder shall fail toiuak a “short term deferral” and if such bonudétermined to
be subject to 409A, such 409A bonus shall be aditeired and interpreted to be fully compliant wi@®A, even if
this document fails to fully reflect all require@9A provisions and requirements, or even if itsvigions are
ambiguous and, in any such instance, Loral’s 40@e&shall apply to such bonus.



Pension SERP 20(

SPACE SYSTEMS/LORAL, INC. SUPPLEMENTAL EXECUTIVE

Restated to reflect
amendments made through

December 17, 2008

INTRODUCTION
Article | — Definitions
Annuity Starting Date.
Pre-2009 rules

Basic Plan

Basic Plan Benefit.
Beneficiary.

Board.

Cause.

Code.

Committee.
Company.

Employer.

ERISA.

FICA.

Investment Committet

Joint and survivor annuit'

Loral.

Participant.

Plan.

Plan Year.
Post-Termination Bonus.
Proper Application

RETIREMENT PLAN
Informally Known As

the Loral SERP or the Loral Pension SERP

TABLE OF CONTENTS

QDRO or Qualified Domestic Relations Ord
Qualified Pr-Retirement Survivor Annuity

QPSA.
Reg. 8.
Separation from Servic

“Social Security Wage Ba”

Spouse

SSI/L.

Trust Agreement or Trus
Trustee

Article Il — Benefits

2.1

2.2

Eligibility for Plan Payment and Benefit FormulalBst
Post-Termination Bonuses Credited as CompensatidarlPlan.

Pagt



2.3 Pos-Retirement Death Benefit

24 Pre-Retirement Death Benefits.
2.5 Small Benefit Immediate Lump Sum Cashout Rules
2.6 Benefits under Multiple Qualified Plal

2.7 Suspension of Accruals under Basic Plan; or Emp’s Withdrawal from Basic Plai

2.8 Form of Annuity Paid under this Ple

Article Il — Administration; Accrued Benefits; Right to Ame
3.1 The Committee— the Plan Administrato

3.2 Rules and Powers of the Committee.

3.3 Claims Procedure.

3.4 QDRO Claim.

35 Indemnification of Plan Fiduciaries.

3.6 Power to Execute Plan and Other Documents.
3.7 Conclusiveness of Records.

3.8 Plan Amendments and Termination.

3.9 Investment Committet

Article IV — Vesting and Forfeitur

4.1 Vesting.

4.2 Cause.

4.3 Forfeiture after Plan Benefits have Commenced.
4.4 Determinations by Committe

Article V — General Provision

5.1 No Assignment or Alienation of Benefi

5.2 FICA & Other Withholding Taxes.

5.3 No Right to Continue Employmer

5.4 Unfunded Plan.

5.5 Governing Law, Code 8409A, and Construction of Bien Document.
5.6 Payment of Benefits.

5.7 Payment to a Minor or Incompetent.

5.8 Doubt as to Right to Payment.

5.9 Missing Payees.

5.10 Mistaken Payments.

511 Receipt and Release for Payments; Discharge oflityab
5.12 lllegality of Particular Provisions.

5.13 Gender and Number.

5.14 Headings of Sections and Article

INTRODUCTION

This plan, the Space Systems/Loral, Inc. Suppleah&xtecutive Retirement Plan (the “Plan”) was d#thbd to
offset certain limitations placed on benefits rgediunder the Plan sponsor’s qualified defined fiepension plan.
These limits are imposed by the Internal RevenudeCand restrict both the maximum amount of comgigms that
can be taken into account, and the maximum amdurgreefits that can be paid under a qualified plan.

The Plan sponsor established this Plan effectivél 2B, 1996 to permit employees and their benafies to
enjoy the benefits that would have been providdtiém, but for these Code limitations.

The Plan is therefore an “excess benefit plan’edmdd by the Employee Retirement Income Securdiydk
1974, as amended. The Plan shall be known as theeS$ystems/Loral, Inc. Supplemental Executiver&etnt Plan
or as the Loral SERP or Loral Pension SE



Restatements & Change of Plan Spot
The Plan was initially effective April 23, 1996.

The Plan has been restated to reflect amendmertks theough December 17, 2002; and restated agagiléat
amendments made through December 17, 2008.

The sponsorship of the Plan was adopted by Lorat&g8 Communications Inc., effective November 2I)2
The Plan had been initially established by Spastefys/Loral, Inc.

Article | — Definitions

The following terms shall have the designated nregninless a different meaning is clearly requbgdhe
context:

Annuity Starting Date.

Subject to Section y2.6, a Participant’s “Annuitaifing Date” shall be determined under these rules
(a) Pre-2009 rules

(1) The Annuity Starting Date under this Plan will geally be the” Annuity Starting Dat” defined in the
Basic Plan, provided that by the close of caleiygar 2008 the Participant (1) is fully vested under
Article IV of this Plan; (2) has made “Proper Aggaltion” for an “Annuity Starting Date” in or before
calendar year 2008 under the Basic Plan, as defin¢lat plan; (3) is eligible to incur an “Annuity
Starting Date” under the Basic Plan, as that tergefined in the Basic Plan, and (4) has met tgenpat
eligibility criteria set out in Section y2.1.1.dh “Annuity Starting Date” is determined under this
paragraph, it will be considered to be determinedien the* Pre-2009 rule¢”

(2) The definition of “Annuity Starting Date” set out the preceding paragraph (a)(1) will apply toRd#in
Participants who meet the criteria set out in paalg (a)(1), even if their Plan benefits do notialty
begin until after 200¢

(b) Pos-2008 rules.

(1) If a Plan Participant does not meet the critertabséin the preceding provisions of subsectiorofahis
definition, he will incur an Annuity Starting Daiehe meets all the eligibility requirements foaRl
payment set out in Section y2.1.1. In this eveistAmnuity Starting Date must be the later of ait{ig the
first day of the calendar month coincident withramediately following the day that the Participant
reaches age 55, or (2) the first day of the calenamth that is six months after the date of the
Participant’s Separation from Service. Any “Annu8tarting Date” under this Plan that is determined
under this paragraph will be considered to be datexd under the Pc-2008 rules

(2) The Annuity Starting Date set out in the precegiagagraph cannot be delayed or accelerated.
mandatory payment date. Participants shall notivengany election or power to change the timingha$
date.

(3) An immediate lump-sum payment of a small benefadmunder Sections y2.5 or y2.4 after 2008 will be
subject to the timing rules of an Annuity Startidgte determined under the Post-2008 rules of this
paragraph (b)

Basic Plan.

The qualified defined benefit pension plan sporddne SS/L (through November 19, 2005) or by Loedigctive
November 20, 2005), in which a Participant paratgs. If a Participant has an interest in more trasuch plar



then the tern“Basic Pla” shall refer to such plans collectively, excepthas Plar s context shall otherwis
require.

Basic Plan Benefit.

The benefit amount accrued by a Participant undgasac Plan.

Beneficiary.

(a) General definitior. Beneficiary means the person, trust, estatethar@ntity entitled to receive benefits
any) after the Participg’s death under the Pl

(b) Pre-2009 ruleslf the Annuity Starting Date of a Participant igelenined under the F-2009 rules, thi
Beneficiary shall be the same as the Partic’s beneficiary under the Basic Pl

(c) Pos-2008 rules.

(1) If the Annuity Starting Date of a Participant igelenined under the P«-2008 rules, then the Participe
may select a Beneficiary by making Proper Applmatbefore his Annuity Starting Date. The deadlioe f
this Proper Application will be determined by prdaees set by the Committe

(2) If the Participant fails to make a Proper Applioatby this deadline, then (1) he shall have no Beiaey
if he is unmarried on his Annuity Starting Date i@determined by the Committee to be unmarrieofas
that date, based on the most recent and reliafdeniation that it has received); and (2) will hds
Spouse as his deemed designated Beneficiary,isf imarried on his Annuity Starting Date (or is
determined by the Committee to be married on thtt,dbased on the most recent and reliable infoomat
that it has received

(3) Proper Application for a married Participant toestla Beneficiary who is not his Spouse must cor
with the rules set out in Section y2.¢&

(4) In no event will a Beneficiary designation be pdted to affect, modify, or delay a Particig’s Annuity
Starting Date

Board.

The Board of Directors of the Company, or the B&aEkecutive Committee or Compensation Committee.
Cause.

The term "Cause” is defined in Section y4.2.

Code.

The Internal Revenue Code of 1986, as amendedtfroeto time, and all applicable regulations, adsetrative
guidance, and judicial rulings..

Committee.

The administrative Committee appointed to adminigte Plan pursuant to Article Ill. The Committeehe plan
administrator.

Company.
The Company is the Plan sponsor. From April 23 619®ough November 19, 2005, the Company was S



Systems/Loral, Inc.*SS/L"). Effective November 20, 2005, the Company is Log& & Communications, In
(“Loral”).

Employer.

(a) Any subsidiary or affiliate of the Company whichshedopted this Plan and its related trust (if eistaéd or
maintained), so as to become a participating engploythe Plan, with the consent of the Compi

(b) Each Employer shall act by resolution of its Boafdirectors. If the Employer is a limited liabjlicompany
it shall act by resolution of its Board of Managefshe Employer is any other entity that is nat@poration,
then it shall act by resolution of the Board ofdaitors of either its parent corporation, managiegegal
partner, or general partner; if such a partneptsancorporation, then by the Board of Directorshef managin
general partner (or general partner) of the mampgéneral partner (or general partner),

(c) If the context of the Plan provision requires, tiien“ Employe” shall also include the Compar

(d) With respect to any Participant or Beneficiary, tden “Employer” shall mean the Employer for whitie
Participant is or was a comir-law employee

ERISA.

The Employee Retirement Income Security Act of 1@&lamended from time to time, and all applicable
regulations, administrative guidance, and judinidihgs.

FICA.
FICA refers to the Federal Insurance Contributidosemployment tax imposed on employees.

Investment Committee.

The group of one or more persons created at tloeediisn of the Board to have investment authonitgrolrust or
Plan assets, as described in Section y3.9.

Joint and survivor annuity.

The term “joint and survivor annuity” is a form ahnuity benefit provided under the Basic Plan, Wipays a
specific monthly payment for the life of the Paent, and a benefit to any surviving beneficidvpder this Plan, a
50% joint and survivor annuity is offered as anaml form of payment. The definition and calcuatirules of that
benefit will be those set for a 50% joint and swoviannuity by the Basic Plan. The 50% joint and/sor annuity
under this Plan shall be the actuarial equivaléatsingle life annuity under this Plan.

Loral.

Loral Space & Communications Inc., and dependinghercontext, its subsidiaries, affiliates, orstecessor as
Plan sponsor. Loral shall act by resolution of Board. Loral became the Plan sponsor effective Rinex 20, 2005.

Participant.

(1) A Participant in the Basic Plan who accruesgiehunder that plan on or after April 1, 1996 avitbse
Basic Plan Benefit is limited by § 415 of the Cadevhose compensation for purposes of calculatiBgsc Plan
Benefit is limited by § 401(a)(17) of the Code.

(2) However, to the extent that the Basic Plan e an enhanced “contributory” formula, under \ktice
highest level of Basic Plan accruals are earneglibttie Basic Plan participant voluntarily makedasy deferral
contributions to the Basic Plan, then an individta only be a Participant accruing benefits utiiierPlan during



those periods that he made such contributionset@#sic Plan

(3) In addition, effective November 1, 2007, a Rgraint will also include any “Participant” as thatm is
defined in the Basic Plan, who receives a Post-retion Bonus. Such a payment will cause the dkgib
“Participant” (as defined under the Basic Planheégome a Participant of this Plan, even if the amhofithe Post-
Termination Bonus does not exceed any limit se€Cbgle § § 415 or 401(a)(17).

(4) As context demands, the term “Participant” khslo include a former Participant.
Plan.

This Space Systems/Loral, Inc. Supplemental ExeelRietirement Plan, as amended, and as from tirtieéoin
effect.

Plan Year.
The Plan Year of this Plan will be that of the BaBlan.

PostTermination Bonus.

A Post-Termination Bonus is recognized as creditedpensation under this Plan, for the purpose @&raening
the Plan benefit, under the rules of Section y&.Bonus will only be considered to be a Post-Teatian Bonus if it
is:

(1) paid on or after November 1, 2007, ¢
(2) paid under the Loral Management Incentive Bonugiamm, anc

(3) paid to &“Participan” who has bee*laid off,” as both those terms are described in the Basic

(4) Additionally, a bonus will be considered a F-Termination Bonus only if it is not credited
compensation under the Basic Plan;

(5) a bonus will be considered a Post-Termination Bamlg if its recipient made voluntary contributiotos
the Basic Plan for the entire period of servicechitgave rise to the bont

(6) A Pos-Termination Bonus is not required to equal or egcasy specific amount, in order to
recognized as credited compensation by the Pes&dP.

(7) A pos-employment bonus that is credited as compensatidenthe Basic Plan will be treated as wc
any other amount credited under the Basic Plangiugdction y2.1.Z

Proper Application.

For all Plan purposes, making any election, grgminy consent, giving any notice or informationg amaking
any communication whatsoever to the Committeesodéiegates, in compliance with all Plan proceduedgorms or
websites provided by the Committee, and providihghéormation required by the Committee. A Proggplication
will be deemed to have been made only if it is propcompleted, as determined by the Committee.

QDRO or Qualified Domestic Relations Order.

A QDRO shall mean an order as defined in Code &edti4(p), and shall be subject to all administeatules
established under the Basic Plan. The Committelelsdnze full discretionary authority to determinéether any court
order is a QDRC



Qualified Pr-Retirement Survivor Annuity

This term “Qualified Pre-Retirement Survivor Annglior “QPSA” as used in this Plan shall have theameg
that it has under the Basic Plan. A QPSA is a fofiipenefit paid to the surviving Spouse of a Paréint who has die
before incurring an Annuity Starting Date. The té®pouse” is defined uniquely by the Basic Plarth@ context of
eligibility for a QPSA. That definition of “Spousehall apply to this Plan for the purposes of $&cyi2.4.

QPSA.

The term “QPSA” refers to a “Qualified Pre-Retirexh&urvivor Annuity,” as defined in this Article 1.

This abbreviation means “Treasury Regulation Sactikh shall refer to a regulation section promuéghby the
Treasury, and shall also reflect any applicableraimeents or IRS or judicial guidance.

Separation from Service.

(@) The term“Separation from Servi” shall have the meaning set by Reg. §1.4-1(h). The term shall app
only to a Participant whose Annuity Starting Datelétermined under the P-2008 rules

(b) Specifically, a Separation from Service shall besidered to occur on the date as of which the Eyepland
Participant reasonably anticipate that either @junther services will be performed, or (2) tHas Participant
will continue to perform services for the Employas, either a regular employee or as an independent
contractor, but that the Participant’s work schedrl bona fide level of services will permanenttyléss than
50% of the average schedule or level that the djaatt had performed, over the previous three ansary
years.

(1) Further, a Separation from Service shall occur drilye Participant does not exceed the-thar-50%
schedule that is detailed in the preceding sentt

(c) If a Participar’s Annuity Starting Date is (1) initially determinadder the Po-2008 rules on account of
Separation from Service, but (2) the Participaitially undergoes a termination of employment ttiagés not
meet the criteria of a Separation from Servicen tie Annuity Starting Date will be delayed untiét
Participant has incurred a Separation from Senviaemeets all the criteria of a “separation fraervie” as
defined in Reg. 81.409A(h). The Annuity Starting Date will then be thestiday of the month coincident w
or immediately following this ultimate Separatigorh Service

(1) In this event, the Plan will deem that the Partaiphad undergone his initial termination of emphet
on the date of his ultimate Separation from Sen

(2) Further, in this event, the circumstances of thigirtermination of employment will determine thenefi
paid under this Plan, rather than the circumstaot#se ultimate “Separation from Service,” shothts
consideration affect Plan benefits or procedt

(d) This definition may be changed only under the rgkgtsout in Reg. 81.40¢-1(h)(1)(ii).

“Social Security Wage BaSe.

This term is defined in the Basic Plan.

Spouse.

A "Spouse” shall be defined as that term is defineder the Basic Plan. The special rules of thanidien,
which apply to a QPSA, shall apply for the purposeBlan Section y2.¢



SSIL.

Space Systems/Loral, Inc., and depending on thiexprits subsidiaries, affiliates, or its successoPlan
sponsor. SS/L shall act by resolution of the Bo&$/L was the Plan sponsor from April 23, 1996 tilgio
November 19, 200¢

Trust Agreement or Trust.

The document executed by SS/L and by the Trusteiehwvas subsequently adopted by Loral, fixingrigats
and liabilities of each with respect to holdingetsgo be used to pay Plan benefits, should any assets be held in
the Trust. The Trust is established pursuant t@im@pany’s intention that the Plan shall be an ndéd plan, as
detailed in Section y5.4. The Company intends tioatrust need be established. If a Trust is estaddi, the Compar
does not intend that it needs to be maintained.

Trustee.

The trustee or trustees that may from time to tole office pursuant to the Trust Agreement. AJufe 30,
2003, the Trustee is the Frank Russell Trust Compaursuant to the Amended and Restated Trust Aggaemade
as of the 3d day of June 2003 between Space Systems/LoralaittFrank Russell Trust Company, known as the
“Loral SERP Trust.” As context requires, the terfmistee” may refer to either the Plan record-keepeto the
fiduciary with responsibility for investing and lalohg the Plars assets. As clarity requires, this document spatify
whether the record-keeper or such a fiduciary shddktitute for the term “Trustee,” as the termu&itee” appears
within this document.

Article Il - Benefits
21 Eligibility for Plan Payment and Benefit FormulalBst
2.1.1 General Eligibility Rules

(a) An employee of an Employer will be eligible to keigpa benefit under this Plan only if he (1) mesk:
the criteria set out in the definition of “Partiait;” and is and remains vested under this Pladeteled
in Article IV.

(b) Further, benefits will be provided under this Plam Participant or Beneficiary only to the extdat the
particular Employer of the Participant has actullyded the benefit. No other Employer will be
responsible for providing a Participant’s Plan aecr benefits, or for making contributions with resfto
those accrued benefits, even if such an “other” leygy is within the same 80% controlled group as th
particular Employer of the Participal

(c) A Beneficiary will be eligible to be paid a Plannedit only with respect to an individual who metts
criteria set out in the definition ¢Participan” and who satisfies the vesting criteria of Article

(d) Plan benefits paid to a Participant shall commeanmchis Annuity Starting Date

2.1.2 General Formula Rule.

The benefit payable under this Plan shall be catedlas the amount determined under Section y&ihas
the amount determined under Section y2.1.4, supgiéed by the amount described in Section y2.2.68tibj
to Sections y2.3 and y2.4, the Plan benefit slmatiroence as of the Participant’s Annuity Startingeland
continue for the remainder of the Participant’s.lif

2.1.2 SERP Formula Benel.

(a) The benefit payable under this Section y2.1.3eshbnefit payable to the Participant under the@&akin
as of his Annuity Starting Date under this Plarespective of any limitations imposed by § 415 @08
(a)(17) of the Code



(b) However, notwithstanding the preceding paragrapdhfallowing rule will apply to the extent that t
Basic Plan provides an enhanced “contributory” falanunder which the highest level of Basic Plan
accruals are earned only if the Basic Plan padiiwoluntarily makes salary deferral contributiomshe
Basic Plan

(1) In this event, an eligible individual will accruerefits under this Plan only with respect to tk
periods of Service (as defined under the Basic)Rlanng which he made these voluntary salary
deferrals under the Basic PI:

2.1.ZBasic Plan Benef.

(a) General rule. The benefit under this Section y2.1.4 is the liepayable to the Participant under 1
Basic Plan, after compliance with 88 415 and 4{1{@)of the Code

(b) Pos-2008 rules

(1) If the Participant’s Annuity Starting Date undee tRasic Plan has not yet occurred as of the Annuity
Starting Date under this Plan, thi

(A) the benefit under this Section y2.1.4 shall beudated as the actuarial equivalent (as deternr
under the Basic Plan) of the Basic Plan Benefitwat as of the Annuity Starting Date under this
Plan.

2.2 Pos-Termination Bonuses Credited as Compensation uplde.

(a) General rule. Effective November 1, 2007, the benefit payalldar Section y2.1.3 shall be calculatel
credit as compensation any F-Termination Bonus paid to a Participe

(1) The formula of the Basic Plan shall be appliechts ieemed credited compensation, so as to aughe
benefit payable by this Plan, subject to the speaiditional rules of this Section y2

(2) A bonus will be credited as a P-Termination Bonus under this Plan only if it metbis specific
definition of Pos-Termination Bonus set out in Article

(b) Rules regarding specific Basic Plan formulas tdyappthe Pos-Termination Bonus; Social Security We
Base rule:.

(1) The Basic Plan provides two different benefit fotas depending on whether credited compensatids
above or below the Social Security Wage B

(2) For the purpose of determining an accrued benefleuthis Plan with respect to a F-Termination
Bonus, the Post-Termination Bonus will be deemetbtee been the sole credited compensation under tt
Basic Plan and this Plan, for the calendar yearich it is paid. Accordingly, the Social Secutityage
Base rules of the Basic Plan will apply to the Picatmination Bonus as if the recipient had receined
other credited compensation, for the calendar getire bonus paymer

(3) The applicable Social Security Wage Base will kz tf the year of payment (rather than that ofyker
for which Service was performed, for which the b®mas paid)

2.2 Pos-Retirement Death Benefi.

(a) Pre2009 rules If a Participant’s Annuity Starting Date is deténed under the Pre-2009 rules, then this
paragraph shall apply. Upon the death of the Rpaint after his Annuity Starting Date, benefitslwntinue
to be paid to such Participant’s Beneficiary inemmount equal to the benefit determined under Segol
multiplied by a fraction, the numerator of whiclthe benefit payable from the Basic Plan after the




Participan’s death, and the denominator of which is the bepafiable from the Basic Plan immediat
before the Participant’s death. No amount will bedmfter the Participant’s death under this Plaroisuch
benefits are paid under the Basic P

(b) Pos-2008 rules. If a Participar’ s Annuity Starting Date is determined under thet-2008 rules, then th
paragraph shall apply. Pasttirement death benefits shall be paid following tleath of a Participant only if
had elected or been deemed to have elected a 50faiml survivor annuity (under rules for a deeralettion
set out in Section y2.8.3). In this event, the B&an’s general rules regarding 50% joint and isonannuity
payments will govern the payment of the survivanuaty payments under this Ple

2.4 Pre-Retirement Death Benefi.

(a) Pre-2009 rules. If a Participar’s death occurs before 2009 and before his Annu#stiBg Date, then thi
paragraph shall apply. Upon the death of the Rjpatnt prior to his Annuity Starting Date, his Beioefry shal
receive a benefit equal to the difference betwherbenefit received by such Beneficiary under thsi@Plan
and the benefit that would have been paid undeB#séc Plan irrespective of any limitations imposgdg 41¢
or 401(a)(17) of the Code. No amount will be paider this Plan on account of the Participant’s ldgaior to
his Annuity Starting Date, unless such benefitspaid under the Basic Plan. The benefit underSkigtion
y2.4 will be paid at the same time as the QPSA fitameder the Basic Plal

(b) Pos-2008 rules. If a Participar’s death occurs after 2008, but before his Annuityttag Date, then thi
paragraph shall apply. A Plan death benefit wilpbel only to the Participarst’'Spouse. For the purpose of
paragraph, a spouse will be considered to be asgpanly if the spouse would be eligible to recaV@PSA
under the Basic Plan. The amount of the death bieméfbe equal to the difference between the QRAefit
received by such Beneficiary under the Basic Ptaifc(lated as if the QPSA payment date under tise&cBa
Plan were the payment date under this Plan) andahefit that would have been paid under the BRlksin
irrespective of any limitations imposed by § 41516d.(a)(17) of the Code (calculated with the sasenied
payment date attributed to the Basic Plan). Thetiemnder this paragraph shall be paid on thé diay of any
calendar month that falls during the 90-day penmouhediately following the later of (1) the firstylaf the
calendar month immediately following the Participsueath or (2) the first day of the month coireitiwith

or immediately following the date that would haweeh the deceased’s g‘aoirthday. The Spouse will have no
power or authority to select the start date ofRlen benefit; this determination shall be solelthin the
discretion of the Committee. If the Spouse doesmadte Proper Application to receive the benefitarrtis
Section y2.4 under the deadlines set by the Comeithen the Committee has the discretion to daterthe
benefit forfeited, in order to preserve the mandapayments dates set under this Section \

2.5 Small Benefit Inmediate Lump Sum Cashout Rulése following rules shall apply notwithstandingyaother
provision of this Plan

(a) Benefits under this Plan shall be paid in a sitighep sum if the Committee determines that the aizl
present value of a Participant’s benefit underiBeagt2.1.2 or a Beneficiary’s benefit under Secy@u is
$10,000 or less. In making this calculation, thisadal assumptions set forth in the small beresfgthout
provisions of the Basic Plan shall be used. Presdnt calculations under this Section y2.5 maynbee
(1) in connection with the Participant’s Annuityaing Date; (2) following the Participant’'s deashpuld he
die before incurring an Annuity Starting Date; 8) before 2009, in connection with the Participant’
separation from service. Once made, a present calgalation will not be recalculate

(b) Prior to 2009, the Committee may make present vadleulations under this Section y2.5, within itscdetion
Any such calculations shall be made from timenweti Accordingly, in the event of a Participant’paetion
from service or death, the present value calculatiay take place immediately, or after some timediapsec
or not at all.

(c) Prior to 2009, the present value calculation ofRlen benefit shall be deemed to have been maodktias
Annuity Starting Date, in the event that it is maeonnection with an Annuity Starting Date. Ipeesent
value calculation has been delayed for any reaswhjs made shortly before an Annuity Starting Diatehall
be deemed to have been made as of the Annuityrigt@rate, as determined within the sole discretibthe



Committee

(d) After 2008, the present value calculation of thenRdenefit under this Section y2.5 shall be deteechin
connection with an Annuity Starting Date, or a bagneayable under Section y2.4. In no event mayanuity
Starting Date determined under the Post-2008 ratethe commencement of a benefit under Sectioh §&.
affected, modified, or delayed on account of agmesalue calculation required under this Sectidby

(e) For Annuity Starting Dates before 1998, the applieamount under this Section was $3,500. From 1998
through 2007, it was $5,000; during 2008 it wa$6d,

(f) This Section y2.5 shall be administered withoutrdgo Code Section 401(a)(31). Accordingly, no dsary
rollovers of small cas-out amounts to an IRA need ever be made undePtars

2.€ Benefits under Multiple Qualified Plal. The following rules shall only apply if a Parpeint or Beneficiary he
an Annuity Starting Date determined under the RX@32ules or a benefit under Section y2.4 deterchimeder
the Pr-2009 rules

2.6.1Different Annuity Starting Date. Benefits under this Plan shall be payable ab@Participar' s earlies
Annuity Starting Date under all Basic Plans. In¢lvent that the Participant has benefits payabieun
different Basic Plans, with different Annuity Stag Dates, then the amount of his benefit undesr Bian
shall initially be determined based only on theiB&3$ans for which the Participant’s Annuity StagiDate
has occurred, as though such Plans were the osig B&ans in which the Participant had accruedrefite
When benefits later begin under the other BasinRlaenefits hereunder shall be increased to tdfiec
intent of this Plan to fully make up to the Papamt the benefits he had not received under alcBlans, as
a result of the Coc s limitations.

2.6.z Same Annuity Starting Datt. If a Participar’'s Annuity Starting Date is the same under all BR$ams, thel
that date will be the Annuity Starting Date undes tPlan.

2.6.2 Death Benefits If benefits are paid under multiple Basic Plamsglifferent forms, the death benefits pursuant
to Section y2.4 shall be determined with respeetith individual plar

2.7 Suspension of Accruals under Basic Plan; or Emp’'s Withdrawal from Basic Pla.

(a) Should a Basic Plan ever be amended so as to su#pefuture accrual of benefits, then a preci
corresponding amendment shall be deemed to haverhaée to this Plan. Accordingly, should the ciadibf
future accruals cease under a Basic Plan as @ddfispdate, then the crediting of future accrumil cease
under this Plan, in connection with that Basic P&sof the same da

(b) Similarly, if any Employer should withdraw from tiBasic Plan, then accruals under this Plan wouldedn
connection with Participants who are employed lag Employer, simultaneously with the cessationcafaals
under the Basic Pla

2.8 Form of Annuity Paid under this Ple
2.8.1 General rules

(a) Subject only to Section y2.5, the form of benefitlar this Plan shall be an annuity, determined utidk
further rules of this Section y2.

(b) Under all circumstances, the actuarial factorhefBasic Plan and the general calculation rulébe
Basic Plan will be used to calculate the annuitypam payable under this Plan, using the ages of the
Participant and his Beneficiary (if applicable)adshe Participant’s Annuity Starting Date (or the
Beneficiary s payment start date) under this P

2.8.2Rules before 2009If a Participant’s Annuity Starting Date is deténed under the Pre-2009 rules, then his




Plan annuity benefit will follow the form and schel of his Basic Plan annuity payment. All elecionade
with respect to his Basic Plan benefit payment fwilly apply to this Plan’s benefit payment. Thetigpant
will have no power to select his form of benefitder this Plan

2.8.2 Rules after 200. If a Participar’s Annuity Starting Date is determined under thet-2008 rules, then
will be permitted to choose one of only two fornisaonuity benefits — a single life annuity, or &&{bint
and survivor annuity. The definitions of those ti@ans will be determined under the Basic P

(1) Elections regarding a Particip’s choice of annuity must be made by Proper Apptiodtefore ¢
Participant’s Annuity Starting Date. The deadlinethis Proper Application will be determined by
procedures set by the Committ

(2) If the Participant fails to make a Proper Applioatby this deadline, then (1) he shall receivenglsilife
annuity if he is unmarried on his Annuity StartiDgte (or is determined by the Committee to be
unmarried as of that date, based on the most recehteliable information that it has received)(2)rwill
receive a 50% joint and survivor annuity with hgo8se as his deemed designated Beneficiary, g he i
married on his Annuity Starting Date (or is detered by the Committee to be married on that datsgda
on the most recent and reliable information thaas received

(3) In no event will a selection of annuity form be mpéted to affect, modify, or delay a Particip’'s Annuity
Starting Date

2.8.2Spousal consent rules after 2(.

(a) If a Participant is married on his Annuity StartiDgte, and his Annuity Starting Date is determinader
the Post-2008 rules, then his Proper Applicatiosetect a single life annuity (or a non-Spouse
Beneficiary) will require that the Participant subto the Committee a notarized spousal consent for
executed by his Spouse, equivalent to the spoosakent form required under the Basic Plan, if ari@ar
participant of that plan foregoes a qualified jantd survivor annuity

(b) The Committee shall have the discretionary authooitdeem that a spousal consent form completdd
respect to the Basic Plan shall also apply toRtas.

Article 11l -Administration; Accrued Benefits; Right to Amend
3.1 The Committee— the Plan Administratol

3.1.1 Appointment. The Committee shall be appointed from time tcetimy the Board to serve at the BC's
pleasure. Any member of the Committee may resigdddiyering his written resignation to the BoarayA
member of the Committee who ends his service asramon-law employee of any Employer shall
simultaneously cease to be a Committee men

3.1.Z2Role under ERIS/ The Committee is th“*named fiduciar” for operation and administration of the Plan
the“administratc” under ERISA. The Committee is designated as agersefvice of legal proces

3.1.2 Committee establishes Plan procedt.. The Committee and its delegates shall from tiongne establisl
rules and procedures for the administration arermetation of the Plan and the transaction diutsiness

3.1.2£Role of human resource and benefits personBeiployees of an Employer who are human resources
personnel or benefits representatives are the Ctigets delegates and shall, under the authorithef
Committee, perform the routine administration af Bian, such as distributing and collecting formd a
providing information about Plan procedur

3.1.t Discretionary power to interpret ple

(a) The Committee has complete discretionary and anéhority to (1) determine all questions, includ



factual determinations, concerning eligibility, @lens, and benefits under the Plan, (2) constiiterans
under the Plan and the Trust, including any unceteams, and (3) determine all questions concernin
Plan administration. All administrative decisionade by the Committee, and all its interpretationthe
Plan documents, shall be given full deference lyycaurt of law.

(b) Information that concerns an interpretation of Rt or a discretionary determination, can be pigy
provided only by the Committee, and not by any gale (other than legal counst

(c) Should any individual receive oral or written infaation concerning the Plan, which is contradicte@
subsequent determination by the Committee, the@tmemitte’s final determination shall contrc

3.2 Rules and Powers of the Commit.

(a) Any act that the Plan authorizes or requires then@itee to do may be done by at least a majorifiysc
members. The action of such a majority shall ctutstithe action of the Committee and shall havestimee
effect for all purposes as if made by all membéithe® Committee at the time in office. The Comnatteay
act without any writing that records its decisioasd need not document its meetings or teleconfesemhe

Committee may also act through any authorized sgmtative. The Committee may appoint one or more
investment manager

(b) The Committee may employ counsel and other agewtsray procure such clerical, accounting, actuanal

other services as they may require in carryingtloeijprovisions of the Plan. Legal counsel are aigbd as th
Committer s delegates

(c) No member of the Committee shall receive any corsgton for his services as such. All expense

administering the Plan, including, but not limited fees of accountants, counsel and actuariestshahkid by
each Employer, to the extent that they are not pader the Trus

(d) Each member of the Committee may delegate Comnrggeonsibilities among Employer directors, offg:

or employees, and may consult with or hire outsijgerts. The expenses of such experts shall bebgasdch
Employer, to the extent that they are not paid utioke Trust

(e) If an Investment Committee is established, andddnaestment manager be appointed, then the Coee
shall be relieved of all fiduciary duty with respéz Trust and/or Plan assets under the contrsuioh the
Investment Committee and/or investment manageheg@xtent provided by lav

3.2 Claims Procedur.

(a) The Committee shall determine Participants’ anddiieraries’ rights to benefits under the Plan.He event
that a Participant or Beneficiary disputes anahitietermination made by the Committee, then he digyute
the determination only by filing a written claimrfoenefits.

(b) If a claim is wholly or partially denied, the Contteie shall provide the claimant with a notice afidé

generally within 90 days of receipt, written in amner calculated to be understood by the claimashsatting
forth:

(1) The specific reason(s) for such den
(2) Specific references to the pertinent Plan provsiom which the denial is base

(3) A description of any additional material or infortieé necessary for the claimant to perfect thenchaith
an explanation of why such material or informati®mnecessary (if applicable); a

(4) Appropriate information as to the steps to be tak#me claimant wishes the Committee to revisenisal
denial. The notice of denial shall be given witaireasonable time period but no later than 90 dtigs



the claim is received, unless circumstances reguirextension of time for processing the clainsuich
extension is required, written notice shall be fsied to the claimant within 90 days of the datedlaim
was received stating that an extension of timethadiate by which a decision on the claim can be
expected, which shall be no more than 180 days thamate the claim was file

(c) If no written notice of denial is provided by thei@mittee, then the claim shall be deemed to beedeainc
the claimant may appeal the claim as though thendiad been denie

(d) The claimant and/or his representative may appeadlénied claim and ma

(1) Request a review by making a written request tdCtiamittee provided that such a request is m
within 60 days of the date of the notification bétdenied claim

(2) Review pertinent documen

(e) Upon receipt of a request for review, the Commigtieall within a reasonable time period but notrl#tan
60 days after receiving the request, provide writtetification of its decision to the claimant stgtthe
specific reasons and referencing specific planipranws on which its decision is based, unless speci
circumstances require an extension for procesbiageview. If such an extension is required, then@dtee
shall notify the claimant of the date, no latemti20 days after receiving the request for revigmwvhich the
Committee will notify the claimant of its decisic

() In the event of any dispute over benefits undey Han, all remedies available to the disputingviddal unde
this Article must be exhausted, within the spedifieadlines, before legal recourse of any typeusist.

3.4 QDRO Claim.

Claims relating to or affected by a domestic relagiorder as defined by Code § 414(p) (“QDRO”) maftdorder
shall be determined under the Basic Plan Comm#teeicedures concerning domestic relations ordées claims
procedure described in the preceding section sbakhpply to any such domestic relations ordentlai

3.E Indemnification of Plan Fiduciarie.

To the fullest extent permitted by law, each Emploggrees to indemnify, to defend, and hold harsries
members of the Investment Committee (if created)the Committee and its delegates, individually eoitectively,
against any liability whatsoever for any actioneialor omitted by them in good faith in connectiathwhis Plan or
their duties hereunder and for any expenses oesass which they may become liable as a resudingfsuch actions
or non-actions unless resultant from their ownfulilimnisconduct; and each Employer will purchaseirasce for the
Investment Committee, and the Committee and itsgaes to cover any of their potential liabilitweish regard to the
Plan.

3.€ Power to Execute Plan and Other Docum:..

Any Company officer, or any Committee member shaile the authority to execute governmental filiogsthetr
documents relating to the Plan (including the Placument), or this authority may be delegated tuteer officer or
employee of an Employer by either the Board orGbenmittee.

3.7 Conclusiveness of Recor.

In administering the Plan, the Committee may cosickly rely upon an Employes’payroll and personnel reco
maintained in the ordinary course of business.

3.€ Plan Amendments and Terminati.

3.8.1General Power to Amer. The Board may at any time amend the Plan in aggact or suspend or termin




the Plan in whole or in part, without the consdramy Participant or Beneficiary, or any Employdrose
employees are covered by this Plan, subject ta@®ec§3.8.2 and y3.8.3. Any such amendment, sugpens
or termination may be made with or without retroaceffect, save as provided in Sections y3.8.2yh8.3.

3.8.2No Cu-Back of Accrued Benefit.

Notwithstanding Section y3.8.1, this Plan may r@ainended or terminated in any respect that haasffibet
of reducing or eliminating any Plan benefit thadl ls@crued as of the effective date of the amendorent
termination, unless the affected Participants areBieiaries each give consent. That is, there $ieto
retroactive cut-backs of accrued Plan benefitdyout individual consent. The Committee has disonetry
authority as to what constitutes an “accrued b&hafider this paragraph, and shall not be obligeddopt
the definition of Code §411(d)(6).

3.8.2 Restrictions on Amendmen.

(a) Any amendment of the payment rules of this Plahafiect only those Plan accruals earned in theice
period beginning after the change is adop

(b) Any amendment of the defined te* Separation from Servi” must satisfy the timing rules for such
amendment set out in Reg. 81.4(-1(h)(1)(ii).

3.€ Investment Committe.

3.9.1 Appointment of Investment Committ. The Board may, within its discretion, appointlavestmen
Committee, of at least one person. The appointmiean Investment Committee shall relieve the Botrd,
Company, the Committee, and all participating Emete from all fiduciary responsibility for all Truand/ol
Plan assets under the control of the Investmentritse, to the fullest extent permitted by law. The
Investment Committee, if it is created by the Boatthll be a fiduciary of the Plan, but shall netthe
“named” fiduciary, as that term derives under ERI$Ae Board may also, within its discretion, deglio
create an Investment Committee, or disband it atiame. Any member of the Investment Committee who
ends his service as a common-law employee of argldmr shall simultaneously cease to be an Invastme
Committee membe

3.9.2 Powers of the Investment Committee, and investmmamtager:.

(a) The Investment Committee, if appointed, has the ant final authority regarding the investment
management of Trust and/or Plan assets under djecsto the terms of this Plan and the Trusth@ t
Trust is established). The Investment Committee dedggate its responsibilities, appoint investment
managers, oversee its delegates, and each Inveéstoemmittee member may execute documents on
behalf of the Investment Committee, with respedingst and/or Plan assets. The Investment Committee
shall exercise its powers subject to the termé®fTirust, if the Trust established or maintair

(b) Should the Investment Committee or the Committgmagb an investment manager, as that ter
defined in ERISA, then the Investment Committedldiearelieved of all fiduciary duty with respect t
Trust and/or Plan assets under the control of andnvestment manager, to the fullest extent pexvioly
law.

(c) Any act which the Plan or Trust authorizes or reggithe Investment Committee to do shall be donat by
least a majority of its members. The action of sachajority shall constitute the action of the Istveent
Committee and shall have the same effect for app@ses as if made by all members of the Committee a
the time in office. The Investment Committee matyvaithout any writing that records its decisionsgda
need not document its meetings or teleconferefitesinvestment Committee may also act through any
authorized representativ

(d) The Investment Committee may employ counsel, oatsiperts, and other agents and may procure
clerical, accounting, actuarial and other servaethey may require in carrying out the provisiohthe



Plan.

(e) No member of the Investment Committee shall recaivecompensation for his services as such
expenses relating to the Investment Committeeigities, including, but not limited to, fees of
accountants, counsel and actuaries shall be pagaddy Employer, to the extent that they are nat pai
under the Trust

Article IV -Vesting and Forfeiture

4.1

Vesting.

4.1.1 General rules

A Patrticipant shall be initially entitled to a béih@nder this Plan only after satisfying the ialtvesting
requirements set out in this Section 4.1. Contineesting under the Plan after a Participant’'s Atynui
Starting Date is subject to the provisions of Sec§i4.3.

4.1.2 Vesting upon death or disabili.

A Participant who dies while in active service vimécome immediately vested in his Plan benefitheas
would under the Basic Plan, subject to Section.yd®vever, a Participard’disability will not accelerate k
vesting under this Plan.

4.1.2 Pre-2009 rules.

4.1.3.:

4.1.3.:

4.1.3.%

Introduction. If a Participar’'s Annuity Starting Date is determined under the-2009 rules, then th

Section y4.1.3 will control when he becomes inljigested in this PIe’s benefits

General rule. Vesting, as determined under this Section y4hal occur only when the Participe

has (1) satisfied the vesting requirements of tasi@dPlan; (2) terminated employment with his
respective Employer, (3) satisfied all eligibiltgquirements for benefits under this Plan setmout i
Section y2.1.1; and (4) applied and received egliommittee approval to receive Plan benefitshwit
respect to the forfeiture issues addressed by@egti.1.3.3

Forfeiture determinatio. A Participant shall not be fully vested undest8iection y4.1.3 unti

following his termination and application for Plaanefits, the Committee has determined that hetis n
subject to forfeiture of his Plan benefits undes Bection y4.1.3.3. Forfeiture of all Plan bersefit
(including death benefits and Plan benefits preslippaid) under this Section y4.1.3.3 shall takace|
notwithstanding any contrary Plan provision, ifatitipant: (1) is dismissed for Cause, as defined
Section y4.2; (2) becomes employed by a compasylistantial competition with an Employer with
Committee approval; or (3) engages in conduct eoptio the best interests of an Employ

4.1.£P0s-2008 rules.

4.1.4.:

4.1.4.

4.1.4. Introduction. If a Participant’s Annuity Starting Date is deténed under the Post-2008 rules, then this

Section y4.1.4 will control when he becomes inljigested in this PIe’s benefits

General rule. Vesting, as determined under this Section y4hall occur only when the Participe
(or Beneficiary, as applicable) has (1) completédull Years of Eligibility Service, as that ters i
defined and calculated under the Basic Plan (stibjdg to the exceptions set out in Sections y4.1.2
and y4.1.4.3); (2) terminated employment with leisprective Employer; (3) satisfied all eligibility
requirements for benefits under this Plan, sefro®ection y2.1.1; and (4) paid the requisite FIGA
imposed on the Participant or Beneficiary, withpesd to the Participant’s Plan benefit, immediately
upon termination (or upon the Particig’s death, if earlier), as set out in Section y

Vesting if hired at or after age (. If a Participar’s initial vesting is determined under this Sec
y4.1.4, and he is hired on or after hist%birthday, then he shall satisfy the service request of




Section y4.1.4.2 by completing 5 full Years of Hifity Service, rather than the 10 Years the
generally required under that Secti

4.1.4.«Vesting if salary deferrals were not made undeidBEn. Periods during which a Participant has
made voluntary salary deferrals under the Basin ffdahe highest level of Basic Plan benefits were
conditioned on such deferrals, during those pejiadsnevertheless be counted by this Plan under
Section y4.1.4.2, for the purpose of crediting ‘$earEligibility Service, to the extent that thgseriods
would meet the definition of Years of Eligibilitye8/ice under the terms of the Basic P

4.2 Cause
4.2.] Cause means the Participant or former Partic’'s:

(a) conviction, or having pled guilty (nolo contendere to any felony or any other crime that would hi
constituted a felony under the laws of the stat@hich the Plan sponsor is headquarte

(b) having been indicted for any felony, or any oth@me that would have constituted a felony underidne
of the state in which the Plan sponsor is headguet in connection with the Participant’s employpine
with any Employe

(c) having breached any material provision of any nampetition, nonsolicitation or confidentiali
agreement with any Employ

(d) having committed any fraud, embezzlement, thefsampropriation of funds, malicious destruction
Employer’s property, breach of fiduciary duty, imaper disclosure of an Employer’s trade secretsgr a
other wrongdoing against any Employer, provided #my such commission was mate

(e) having engaged in any willful misconduct resultingr reasonably likely to result in a materialdde
any Employer or substantial damage to its reputato

(H having willfully breached in any material respey anaterial provision of his Employ s Code o
Conduct and, to the extent any such breach is yréde Participant has failed to cure such brestin
ten (10) days after written notice of the allegeeklsh is provided to the Participa

4.2 Forfeiture after Plan Benefits have Commen.

(a) Notwithstanding any contrary Plan provision, antinihstanding any initial vesting determinationtthaay
have been made with respect to any Participan®laf Participants are subject to forfeiture ofrtFéan
benefits after their Annuity Starting Dates havewted, under this Section y4

(b) Forfeiture will occur under this Section y4.3 iet@ommittee determines that the former Partic’s actions
either before or after his Annuity Starting Datenstitute Cause

(c) Such a forfeiture shall be effective as of the dla#t the events of forfeiture have occurred, asrdeéned
within the sole discretion of the Committee. Then@aittee may therefore make a retroactive forfeiture
determination. Any Plan benefits that have beed péier the effective date of the retroactive fituie
determination shall be subject to the same proesdaccorded to a mistaken payment under Sectidi®y

(d) A forfeiture under this Section y4.3 will applyfisture Plan benefits and benefits that have beeviqusly
paid, including death benefits under Sections p2@y2.4.

4.4 Determinations by Committe.

The Committee shall have full, final, and discreioy authority to make determinations under thische V.
Any forfeiture determination made by the Commitséall be final, binding, and conclusive upon theiBi@ant and
his Beneficiaries.



Article V -General Provisions
5.1 No Assignment or Alienation of Benefi

Subject to Sections y2.3 and y2.4, and to any QDR&ganent of benefits pursuant to this Plan shalinfade
only to Participants. Such benefits shall not dgestt in any manner to the debts or other obligetiof the person to
whom they are payable and shall not be subjecatwster, anticipation, sale, assignment, bankrygiedge,
attachment, charge or encumbrance in any manitieey @oluntarily or involuntarily.

5.2 FICA & Other Withholding Taxes
5.2.1 General rules

(a) Whenever a Plan payment is made to a ParticipaBepeficiary, the Committee shall be entitlec
require as a condition of payment that the recipgiemit an amount, sufficient in the Committee’s
discretionary determination to satisfy all applieaBICA, federal, and other tax or withholding tax
requirements. The Committee and any Employer &leadintitled to deduct such amount from any ultir
Plan payment or paymen

5.2.2P0s-2008 rules.

(a) If a Participar’s Annuity Starting Date is determined under the-2008 rules, then this Section y5..
shall apply, in addition to or in lieu of Sectioh.2.1.

(b) Upon a Participant’s termination of employment, @@mmittee and the Employer have the discretionary
power to cause the Plan or the Employer to payptinton of FICA and other withholding taxes arising
from the Participant’s estimated accrued Plan betiedt are attributable to the Participant (rattinem the
Employer). The Participant will be obliged to reghis amount to the payor. A withholding will be dea
from the Participars Plan benefits, in order to reimburse the pg

5.2 No Right to Continue Employme.

This Plan is voluntary on the part of the Compamg each Employer and shall not be deemed to cotesan
employment contract between any Employer and aciRemt and/or consideration for or an inducemenioir
condition of employment of any Participant. Nothinghis Plan shall be deemed to give any empldlyeegight to be
retained in the service of any Employer or to ifeier with the right of any Employer to dischargentinate or lay off
any Participant at any time for any reason.

5.4 Unfunded Plal.

The Plan is intended to constitute an unfundedgunalified pension plan for a select group of managyet or
highly compensated employees, for the purposeRIGA.

5.E Governing Law, Code 8409A, and Construction of Bien Documen.

(a) It is intended that the Plan conform to and meetapplicable requirements of ERISA and the Codeefixto
the extent preempted by ERISA, the validity of Rlan or of any of its provisions shall be deterrdineder,
and it shall be construed and administered accgrdinthe laws of the state of Plan sponsor’s headegrs
(including its statute of limitations provisionsidhall substantive and procedural law, and withiegard to its
choice of laws provisions

(b) This Plan is intended to conform to the Code, dradl e interpreted and administered accordir

(c) This Plan is intended to be compliant with Code®¥(“409A"). The Plan shall be interpreted ¢
administered to realize that inte



(1) This Plan shall be administered and interpretdaetéully compliant with 409A, even if this docume
fails to fully reflect all required 409A provisio@sd requirements, or even if its provisions aréigoous

(2) In connection with the preceding paragraph, if provision of the Plan document is found to
noncompliant with Code 8§ 409A in any jurisdictidine provision shall be struck as vaildinitio and a
compliant provision shall be deemed substitutedifernoncompliant provision, so that the substitute
compliant provision may preserve, to the maximuwild extent, the intent that this Plan shall be
compliant under 4094

(3) Any court or arbitrator taking the actions set iouthe preceding paragraph shall have the authang
shall be instructed to substitute a 409A compl@ovision. Provided, however, that if any noncoraptie
under 409A is due to a deficiency of one or moenRérms or provisions, then appropriate terms or
provisions shall be deemed to be added to curedheompliance, so that the addition preserveso t
maximum lawful extent, the intent that the PlareRempt or compliant under 409A. Any such court or
arbitrator shall have authority and shall be ingtd to supplement the Plan document with the gyate
compliant terms or provision

5.€ Payment of Benefit.

Plan payments will only be made if prescribed lgy/tdrms of the Plan. To the extent that a Truesiablished,
Plan benefits will first be paid from the Trust.eT@ommittee may also discontinue the Trust at ang.tin all events,
the rights or entitlement of any Participant or 8&eiary under this Plan shall be no greater thasé of an unsecured
general creditor of the Company or any Employer.

5.7 Payment to a Minor or Incompete.

If any amount is payable under this Plan to a marasther legally incompetent person, such amouway be paid
in any one or more of the following ways, as then@uttee in its sole discretion shall determine:

(a) To the legal representatives of such minor or oith@mpetent persol
(b) Directly to such minor or other incompetent pers

(c) To a parent or guardian of such minor or othernmgetent person, to the person with whom such non
other incompetent person shall reside, or to aodiet for such minor under the Uniform Gifts to Mia Act
(or similar statute) of any jurisdictio

(d) Payment to any person in accordance with the fanggarovisions shall pro tanto discharge each Eggalc
the members of the Committee, and any person pocation making such payment pursuant to the daect
of the Committee, and none of the foregoing shaltdguired to see to the proper application ofsargh
payment to such person pursuant to the provisibtiESection y5.7. Without in any manner limitiog
qualifying the provisions of this Section y5.7aifly amount is payable under this Plan to a minangrother
legally incompetent person, the Committee maydmiscretion utilize the procedures described ictiSe
y5.7.

5.€ Doubt as to Right to Payme.

If at any time any doubt exists as to the righ&ioy person to any payment under this Plan or theuatror time
of such payment (including, without limitation, acgse of doubt as to identity, or any case in whitj notice has
been received from any other person claiming aterést in amounts payable under this Plan, or asg i which a
claim from other persons may exist by reason ofroamty property or similar laws), the Committee Isba entitled,
in its discretion, to direct that such sum be ledd segregated amount in trust until such riganmount or time is
determined or until order of a court of competemisgiction, or to pay such sum into court in aclearce with
appropriate rules of law in such case then providetb make payment only upon receipt of a bonsirmilar
indemnification (in such amount and in such fornisasatisfactory to the Committe



5.€ Missing Payee.

If all or portion of a Participant’s vested Plambét becomes payable and the Committee aftersoredle
search cannot locate the Participant (or his Beraafi if such Beneficiary is entitled to paymenk)en, 5 years after
the Participant’s benefit first became payable uide Plan, a notice shall be mailed to the lastkmaddress of the
Participant. If the Participant does not responidhiwvithree months, the Committee may elect, upacadf counsel,
to remove all records of the Participant’s accribedefit from the Plan’s current records and thaefieshall be used
to offset future employer Plan contributions, ardoy other Employer purposes, as the Committesrhgtes. If the
Participant or his Beneficiary subsequently presantalid claim for benefits to the Committee, @Gmmmittee may
restore and pay a Plan benefit, if it determineh sction to be appropriate.

5.1C Mistaken Paymeni.

No Participant or Beneficiary shall have any rigghtiny payment made (1) in error, (2) in contrasento the
terms of the Plan, the Code, or ERISA, or (3) beeadhe Committee or its delegates were not inforafeshy death.
The Committee shall have full rights under the &avd ERISA to recover any such mistaken paymenttlamdght to
recover attorney fees and other costs incurred with respect tb seaovery. Recovery shall be made from future
payments, or by any other available means.

5.11 Receipt and Release for Payments:; Discharge oflitya.

(a) Any payment to any Participant, Beneficiary, oatty such perscs legal representative, parent, guardiar
any person or entity specified by Section y5.7mtar any other Plan provision, shall be in fuligfattion of
all claims that can be made under the Plan agtiastrustee, the Committee, any other Plan fidycend
each Employer. Each of these persons may requteRarticipant, Beneficiary, legal representatoreany
other person or entity described in this Sectior §5as a condition precedent to such paymenkedoute a
receipt and release thereof in such form as skalldbermined by the fiduciary or Employ

(b) If distribution in respect of a Participant is madeler this Plan in a form, or to a person, redsigrizelieved
by the Committee or its delegate to be properPtaa shall have no further liability with respecthe
Participant (or his spouse or Beneficiary) to tkeeet of such distributior

5.1Z lllegality of Particular Provision.

The illegality of any particular provision of thHidan shall not affect the other provisions therbat,the Plan she
be construed in all respects as if such invalidiision were omitted.

5.1 Gender and Numb.

If this Plan uses any words denoting masculine geritley shall be construed as though they weceusled in
the feminine gender in all applicable cases; whenamy words are used in the singular or plurahfahey shall be
construed as though they were also used in the fathma in all applicable cases.

5.1¢4 Headings of Sections and Articl.

The headings of Sections and Articles are inclugigdely for convenience of reference, and if therany conflict
between such headings and the text of the Planexteahall control..

IN WITNESS WHEREOF, on behalf of Loral Space & Commications Inc., a Company officer or Committee
member, authorized under this Plan, has executed®tan, the Space Systems/Loral, Inc. Supplemé&xiatutive
Retirement Plan, informally known as the Loral SERFhe Loral Pension SERP, this 17th day of De@sn2b08.

on behalf of Loral Space & Communications Inc.

By:/s/ Michael B. Targof




Signature
Printed name Michael B. Targoft

Title: Chief Executive Officer and Preside
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INTRODUCTION

Beginning July 1, 2006, newly hired employees agrdain rehired employees of Loral Space & Commuidoa
Inc. (“Loral”) and its affiliates became ineligibte participate in the Retirement Plan of Spaceaesys/Loral, Inc., the
gualified defined benefit plan sponsored by LoGidnsequently, under the terms of the Space Sydtenas/Inc.
Supplemental Executive Retirement Plan “Pension SER"), they were also ineligible to participate in the §len



SERP.

This plan, the Loral Savings Supplemental Execuietrement Plan (the “Plan”), was establishedatdially
substitute for the benefits provided under the PenSERP, for those “top hat” employees hired birex by Loral
companies on or after July 1, 2006, who are ingliggio be Pension SERP participants.

The Plan is designed to provide “excess benefitg€tirement benefits in excess of the Internal ReeeCode
limits imposed on qualified defined contributiorlamns, such as the Loral Savings Plan. The Plarestablished by
Loral as an unfunded, nonqualified, deferred corepgon pension plan, designed as a “top-p&th for a select grol
of management or highly compensated employeesa@@sd those terms is defined by the Departmehabbr and
the Internal Revenue Service, effective July 1,800@ was also designed so that its accruals woatde taxable to
its participants and beneficiaries, until actualiid.

The Plan is designed as a defined contribution. famployer contributions are not restricted to psadf the
company. The Plan may be informally known as theaL8avings SERP, the Loral 401(k) SERP, and thrallloC
SERP.

The Plan provides for two types of contributionstiReRment Contributions and Employer Matching
Contributions. Only employer contributions are pigigal; no voluntary salary deferrals are allowed.

Restatements
The Plan has been restated to reflect amendmeiks theough December 17, 2008. This restatement
was principally designed to reflect the provisioh€ode 8409A. This restatement is effective
December 17, 2008. The initial document was effeciuly 1, 2006Article 1 Definitions

The following terms shall have the following meaggnunless a different meaning is clearly requingthe
context.

As this Plan is an “excess benefit” designed inuaction with the Savings Plan, many key termshig Plan are
defined in the Savings Plan, as the Savings Planareended, effective July 1, 2006. Should the $@vifan’s
definitions of these terms be further amended, thendentical amendments will apply to this Plahe effective date
of the defined terms’ Savings Plan amendment W&t de the effective date of their amendment, utidsrPlan.

“ Account” means:

(a) the individual account or accounts establishedfParticipant, to track actual or deemed Contrdmgimade
on his behalf, and any earnings or losses, undarl&B.

(b) The specific Accounts provided under the Plan idelthe following, each of which is separately dedir

Employer Matching Contribution Account
Retirement Contribution Account

(c) Each Account will include st-accounts, as appropriate, with respect to the wariovestment Funds in
which each such Account is invest

(d) Accounts will record both deemed and actually gahtributions, and will track the earnings and ésssf
both.

“ Accrual Servicé€' is “Service” measured to determine the rate oébgible Participant’s Retirement Contribution
and the amount of his Employer Matching ContribatiBules for calculating Accrual Service under tlign are set
out in Section 2.3.

“ Affiliate " is defined in the Savings Ple



“ Alternate Paye” means any spouse, former spouse, child, or othpmdkent of a Participant who is recognized |
Qualified Domestic Relations Order, a QDRO, as mgua right to receive all, or a portion of, the &its payable
under the Plan with respect to such a Participant.

“ Beneficiary” means the person, trust, estate, or other eeiitijfled under the Plan to receive vested Planflisr{g
any) after the Participant’s death.

(a) Participants may not generally designate Benefesarnder this Plan. Instead, a Participant’s nbrma
Beneficiary will be his Spouse if he is marriedbéis date of deat!

(b) If the Participant is not married at his date ddittie then his Beneficiary will be the beneficiarybeneficiaries
designated under the Savings P

(c) If no Beneficiary can be determined under the ptegeprovisions of this definition, then a Partaiy’s
Beneficiary will be determined under the approgriatocedures set out in the Savings Plan, for ahatérg a
beneficiary, in the absence of proper Savings Bésmignation

“ Board” means the Board of Directors of Loral, or any sdent sponsor of the Plan, or the Board’s Exezulti
Committee or Compensation Committee.

“ Cause’ is defined in Section 4.5.

“ Code” means the Internal Revenue Code of 1986, as aeaeindm time to time, and all applicable regulasion
administrative guidance, and judicial rulings.

“ Committee” means the administrative body appointed to adstenithe Plan under Article 5. The Committee is the
plan administrator.

“ Company” means Loral, or its successor as Plan sponsa& Cdmpany shall act by resolution of its Board or
Executive Committee.

“ Company Stock means the common stock of an Employer or Affdiat

“ Company Stock Funtimeans an Investment Fund whose principal assevmspany Stock. The Committee will
have the discretionary authority to establish a @amy Stock Fund with respect to the Plan, or toafiinue such a
Fund, without formal Plan amendment.

“ Compensatiori is defined by this Plan as it is under the SasiRtpn, and essentially includes only an Employee’s
base salary, except that:

(a) under this Plan, the dollar limitations set by C&d#01(a)(17) do not apply to the term Compensa
“ Contributions” means the contributions that are permitted tonagele under this Plan.

(a) This Plan provides two different types of Contribas. These two types are distinguished as Emp
Matching Contributions, and Retirement Contribusic

(b) Both types of Contributions proved under this Rizay be collectively referred to under this Plai
“Employer Contribution”

(c) No voluntary Employee contributions or salary dedfks are permitted by the Ple
(d) Contributions are further defined in Article

“ Effective Date” means the date as of which the provisions of ttaa Become effective. For the purpose of




current Restatement, the Effective Date is DecerhBeR008. A later Effective Date may apply to agrtEmployers
and their Employees, who were not participating Exygrs as of the general Effective Date set othis definition.
For these Employers, the “Effective Date” will melae date as of which their adoption of the PlaghigsTrust is
effective (if a Trust is established).

“ Employee” is defined by the Savings Plan.

“ Employer” means:

(a) the Company and any other Affiliate, any divisidraay Affiliate, or any other affiliated entity thhas
adopted the Plan (or on whose behalf the Plan &éas &dopted), with the consent of the CompanyhEurt
with respect to any Employee, the term “Employegams its common-law employer. However, an Employer
may never be a foreign enti

(b) Each Employer shall act by resolution of its Boafdirectors. If the Employer is a limited liabjicompany
it shall act by resolution of its Board of Managefshe Employer is any other entity that is nat@poration,
then it shall act by resolution of the Board ofdaitors of either its parent corporation, managiegegal
partner, or general partner; if such a partneptsancorporation, then by the Board of Directorshef managin
general partner (or general partner) of the mamgpgéneral partner (or general partner),

(c) If the context of the Plan provision requires, téen“Employe” shall also include Lora

“ Employer Contributiori is a general term which includes both Retirem@ontributions and Employer Matching
Contributions, as each of those terms is definetbuthis Article 1.

“ Employer Matching Contributionsare pre-tax Employer Contributions made to certdigible Participants, under
Article 3. Retirement Contributions shall not benslered to be Employer Matching Contributions.

“ Employer Matching Contribution Accoufitmeans an account of a Participant establisheérihe Plan, to which
deemed and actual Employer Matching Contributiorstheir earnings, or losses, are credited.

“ ERISA " means the Employee Retirement Income SecurityoAd974, as amended from time to time, and all
applicable regulations, administrative guidance jadicial rulings.

“ FICA " refers to the Federal Insurance Contributions éployment tax imposed on employees.

“ Investment Committe& means the group of one or more persons creatéke aliscretion of the Board, having
investment authority over Trust and/or Plan assetslescribed in Section 5.9.

“ Investment Fund means one of the several investment options edfféor Participants’ Accounts, as described in
Article 3.

“ Investment Managérmeans any person or company appointed underd®estiO.

“ Loral ” means Loral Space & Communications Inc., or amycessor Plan sponsor. Loral shall act by resaluifo
the Board.

“ Participant” means an Employee who is eligible to particigatéhis Plan, and to accrue Plan benefits, bechase
has met the requirements of Article 2. As contexhdnds, the term “Participant” shall also includeraner
Participant.

“ Pension Plari means the qualified defined benefit plan spongdme Loral or another Employer. As of this Plan’s
establishment, the Pension Plan is the Retiremantd® Space Systems/Loral, Inc. The term “PenBilam” is
intended to mean the Retirement Plan of Space i@géteral, Inc. and any successor pl



“ Plan” means this Loral Savings Supplemental Executiveéteént Plan, as amended, and as from time toitir
effect.

“ Plan Sponsot means Loral.
“ Plan Year’ means the Plan Year of the Savings Plan.

“ Proper Applicatior’ means, for all Plan purposes, making any electpanting any consent, giving any notice or
information, and making any communication whatsoée¢he Committee or its delegates, in complianith all Plan
procedures, on forms or websites provided or amgardoy the Committee, and providing all informatrequired by
the Committee. A Proper Application will be deentedhave been made only if it is properly completesidetermine
by the Committee.

“QDRO " means "Qualified Domestic Relations Order.”

“ Qualified Domestic Relations Ordémeans a court order as defined in Code Sectidifp)land ERISA Section 206
(d)(3), and shall be subject to all administrativkes established under the Savings Plan. The Ctegershall have fu
discretionary authority to determine whether anyrtorder is a QDRO.

“Reg.” means Treasury Regulation Section.

“ Required Payment Datemeans the mandatory date on which Plan benegtpaid. The rules regarding the
“Required Payment Date” are set out in Sectiora®@ 6.3(b).

“ Retirement Contribution$are pre-tax Employer contributions made to certdigible Participants, under Article 3.
“Employer Matching Contributions” are not consid#te be “Retirement Contributions.”

“ Retirement Contribution Accouritmeans an account of a Participant establisheemtie Plan, to which deemed
and actual Retirement Contributions and their egsior losses, are credited.

“ Savings Plari is

(a) the qualified defined contribution plan sponsorgd_bral or another affiliated Employer, in whict
Participant participates. As of this Plan’s estitient, the Savings Plan is the Loral Savings Rlan,
amended. The ter“Savings Pla” is intended to mean the Loral Savings Plan, andsaogessor plai

(b) Should any definition in this Plan be determinedaljefined term in th* Savings Plai” or any provision o
this Plan be determined by a corresponding prowvisidhe Savings Plan, then, should this underlyagings
Plan definition or provision be amended, then tentical amendment will apply to this Plan. Theefive
date of the Savings Plan amendment will also betteetive date of the amendment, under this F

“ Service” is defined under the Savings Plan. However, &f Btan explicitly states that “Service” shall béimed
under the Pension Plan, for certain purposes,itismall be so.

“ Separation from Servick:

(&) The term“Separation from Servi” shall have the meaning set by Reg. 81.4-1(h).

(b) Specifically, a Separation from Service shall bestdered to occur on the date as of which the Eyepland
Participant reasonably anticipate that either (Ljunther services will be performed, or (2) tHa Participant
will continue to perform services for the Employas, either a regular employee or as an independent
contractor, but that the Participant’s work schedulbona fide level of services will permanenttyléss than
50% of the average schedule or level that the djaatit had performed, over the previous three amsary
years.



(1) Further, a Separation from Service shall occur drilye Participant does not exceed the-thar-50%
schedule that is detailed in the preceding sentt

(c) If a Participant initially undergoes a terminatiminemployment that does not meet the criteria $eparatior
from Service, then no Separation from Service bellrecognized under this Plan, until the Partidipas
incurred a Separation from Service that meetdalktiteria of a “separation from service” as definn Reg.
81.409/4-1(h).

(1) In this event, the Plan will deem that the Partaiphad undergone his initial termination of emphent
on the date of his ultimate Separation from Sen

(2) Further, in this event, the circumstances of thigirtermination of employment will determine thenefi
paid under this Plan, rather than the circumstaot#se ultimate “Separation from Service,” shothts
consideration affect Plan benefits or procedt

(d) This definition may be changed only under the rgktsout in Reg. 81.40¢-1(h)(1)(ii).
“ Spous¥ is defined as it is under the Savings Plan.

“ Trust” has the same meaning as “Trust Agreement.”

“ Trust Agreement is the trust document that may be establishethbyCompany, within its discretion.

(a) If established, the Trust will be executed by tlemPany and the Trustee, describing the rights iahdities
of each, with respect to holding Contributions maaithis Plan, and their earnings, should any sissets be
held in the Trust. If established, the Trust waflect the Company’s intention that the Plan shalbn
unfunded plan, as detailed in Section 8

(b) If established, the Trust document shall be comsitla part of this Plal
(c) The Company intends that no Trust need be estalli

“ Trustee” is the trustee or trustees that may, from timértee, hold office under the Trust Agreement (Fraist is
established). As context requires, the term “Treisteay refer to either the Plan record-keeperpdheé fiduciary with
responsibility for investing and holding the Plaassets. As clarity requires, this document sipatgy whether the
record-keeper or such a fiduciary shall substitotehe term “Trustee,” as the term “Trustee” appeaithin this
document.

“ Valuation Date” means each business day on which the Truste&orrBcord-keeper values Accounts under the
Plan. As of the Effective Date, every businessidayValuation Date. The frequency and occurreri¢ckenValuation
Dates” are subject to change, as determined b timemittee or the Trustee, without formal Plan anmegiait.

“Vesting Servic€ is Service measured to determine whether a Reérg Contribution or Employer Matching
Contribution has become nonforfeitable. It is meadudentically to Service.

“ Year of Servic€' is defined under the Savings Plan. However, éf ian explicitly states that “Service” shall be
defined under the Pension Plan, for certain puigdben it shall be so.

“ Year of Vesting Servicéis defined under the Savings Plan. However, & Bian explicitly states that “Servicstiall
be defined under the Pension Plan, for certaingae®, then it shall be so.

Article 2Eligibility for Plan Participation and Ben efit Accruals
21 General Rules of Eligibility for Plan Participati

(a) An individua’s initial eligibility to be a Participant under $hiPlan is conditioned on hi



(1) status as a“Employe(’ as that terms is defined in the Savings F
(2) inability to participate in the Pension Plan beeaofhis hire or rehire date by an Employer,

(3) level of Compensatiotr

(b) Specifically, if an individual is not an active Elapee, then he cannot satisfy the initial condisidor
eligibility under this Plan

(1) An employee of an Affiliate that is not an Employannot be a Participant, nor can Service perforioe
such an Affiliate be considered Accrual Serv

(c) Further, an Employee will only be eligible to bParticipant if he was
(2) first hired by an Employer or Affiliate on or aftéuly 1, 2006, or wa
(2) rehired by an Employer or Affiliate on or afterydl, 2006, but lacked 5 full Years of Vesting Seevat
his initial separation from Service, and had inedrat least one but fewer than five continuous Bréa

Service (a Years of Vesting Servii” and“Breaks in Servi¢” is each defined in the Pension Pl

() so that this separation from Service caused hilos® all Service and benefit accruals with which he
had been credited under the Pension Plan, prioistbirst Break in Service (as “Service” and “Break
in Service’ are defined in the Pension Pla

(d) No Employee will be eligible to be a Participanthis Plan, or to accrue Plan benefits with respeeny
period of Service during which he is an active ipgrént in the Pension Pla

(1) Employer Contributions made under this Plan wispeet to any Service credited“Accrual Servic”
under the Pension Plan will be forfeited under Bian.

(e) Participation in this Plan can occur only duringdé periods during which the Plan is in effectsTRiian is
effective only as of its Effective Dat

(f) To be a Participant, an individual must meet al pheceding requirements of this Section. Additic
requirements for eligibility for Plan Contributioase set out in Sections 2.2, 2.3, 2.4 and

2.2 General Rules of Eligibility to Accrue Plan Bens

(a) Plan Participants who meet the conditions for Plarticipation set out in Section 2.1 are still iggdle to
accrue Plan benefits, unless they satisfy the tiongiof this Section 2.:

(b) A Participant will accrue a Plan benefit with resip® any calendar year, only

(1) his benefit accrued under the Savings Plan fordhkgindar year was limited because his base Satary

his Employer exceeded the limit of credited compéna set by Code § 401(a)(17) for that calendar;ye
and

(2) he has made the maximum dollar amount of volurtantributions under the Savings Plan for i
calendar year that is prescribed by Code 8402(tf), nespect to (1) elective pre-tax salary defercaider

Reg. 81.401(k)-1(a)(2)(l) and (2) after-tax “quigldf Roth contribution program” salary deferrals @nd
Code 8402A(b)

(i) Both types of contributions shall be combined, étedimining whether the maximum dollar ceili
imposed by Code 8402(g) for that calendar yeableas reache«



(3) In contrast, if a Plan Participé s contributions under the Savings Plan for anyrzide year have bee
limited solely by Code § 402(g) (limiting the combd dollar amount of both (1) voluntary, pre-tax
deferrals and (2) voluntary after-tax “qualifiedtR@ontribution program” deferrals) and was nobals
limited by Code 8§ 401(a)(17), then that individuall not be eligible to accrue benefits under tRlan for
that same calendar ye.

(c) In the event that an individual is* highly compensated employ’ as defined by Code 8414(q), and
voluntary contributions under the Savings Planprospectively or retroactively curtailed or chandgpgdhe
Committee of the Savings Plan (by limitation, disition, or recharacterization) in connection wtie
nondiscrimination rules imposed on the Savings Rizn:

(1) the individual shall be deemed to have made volyrdantributions to the Savings Plan equaling
maximum amount permitted by Code 8402(qg) for tladerdar year, if he has in fact actually made the
maximum dollar amount of voluntary salary deferthkst the Committee, in its sole discretion, deteas
that he is allowed to make for that calendar yamaking this determination, the Committee of thian
may consult with or even rely upon determinatiorslenby the Committee of the Savings P

(d) Finally, the accrual of Plan Contributions and b#sdor any calendar year is conditioned on thar’s
crediting Accrual Service for that calendar yearpeescribed by Section 2

2.2 How Accrual Service is Credite

(a) Accrual Service under this Plan will be determif@deach eligible Participant only as of Decemhbko8the
calendar year for which a Retirement Contributio'employer Matching Contribution is to be ma

(b) As of this December 31st calculation date, Year&amrual Service will be determined as equal tatsd!
Participant’s credited Years of Service, as thosar¥ of Service would be determined under the §avitan,
as of that same December 31 d

(c) Neither Accrual Service nor Contributions shalldoedited or accrued under this Plan, for any calegdar,
until December 31 of that calendar ye

(d) Thus, as of December 30 of any calendar year, tcipant will have been credited with no Accruah8ee for
that calendar yea

(e) Aside from the preceding provisions, Accrual Seevik measured identically to Service”Service’ is
determined under the Savings Pl

2.4 Eligibility to Accrue Employer Matching Contributis under this Pla

(a) For any calendar year, a Plan Participant will dyyeligible to have Employer Matching Contribusanade
(or deemed to be made) on his behalf if he haghtdrsame yea

(1) made the maximum dollar amount of -tax deferrals under the Savings Plan that is pethitnder Cod
Section 402(g)

(2) been credited with Accrual Service for that calengar, as prescribed by Section :
(b) If a Participant has made the maximum amount @frgaleferrals permitted under the Savings Planyan
has still failed to contribute the maximum amounttte Savings Plan permitted under Code Sectio(gd02
because

(1) he was not an Employee for the full calendar yes

(2) he made contributions to another empl’s 401(k) plan, o



(3) any other reason, the

(4) the Participant will, nevertheless, be ineligienatve Employer Matching Contributions made or
behalf (or deemed to be made) under this Plarhstibject calendar ye:

2.5 Eligibility to Accrue Retirement Contributions urrdéis Plar

(a) For any calendar year, a Plan Participant will didyeligible to have Retirement Contributions mgaie
deemed to be made) on his behalf if he has, farstrae yeal

(1) been credited with Accrual Service for that calengsar, as prescribed by Section 2.3,
(2) been an active Employee on December 31 of thahdateyear

Article 3Contributions, Benefit Formulas, and Accounts
3.1 Deemed Contributions and Notional Accou

(a) Plan Contributions may be deemed to be made uhdePlan, rather than actually ma

(b) If an Employer Contribution (either an Employer Blahg Contribution or Retirement Contribution) tceuec
under the Plan’s benefit formula, then the Emplpyeits discretion, may either make an actual @bation,
or it may deem that Contribution to have been mades decision may be communicated to the Committee
without Board resolution, and without formal Planendment. The Committee will in turn direct the Siae o
recorc-keeper.

(c) If the Contribution is deemed to have been madm the Trustee or Plan record-keeper will accoointife
Contribution in a notional Account, as if it hadelpemade

(1) Further details regarding the crediting of intefestotional Accounts are set out Section
(d) All the provisions and rules of this Plan pertagin “Contributions” “Employer Contribution” “Employer
Matching Contributions,” and “Retirement Contrilmuts” apply identically to both actual and deemed
Contributions. Similarly, all Plan provisions andes pertaining to accrued benefits apply ideniidal both
actual and deemed accrued bene

3.2 General Rules Concerning Contributic

(a) Only Employer Contributions are permitted undes fRian. No voluntary Employee contributions or Eoypk
salary deferrals are permitte

(b) Contributions under this Plan may be made in angliume, including Company Stock, within the discratiaf
the Committee

(c) Contributions accrued for any calendar year shalinade or deemed to be made by the June 30 foljcuve
close of the subject calendar ye

(d) A Participan’s only rights in any Plan Contribution or its eags are those set out in this PI
(e) Contributions will be made by Employers only on &iélof their own Employee:

3.2 Discontinuance or Suspension of Employer Matchingt@butions or Retirement Contributions under
Savings Plan; Employ’'s Withdrawal from Basic Pls

(a) Should any Employer Contribution under the SaviRlgs (specifically the Employer Matching Contrilunt
or the Retirement Contribution) be suspended oniteated, or should its rate or formula be changjesh the



corresponding Contribution under this Plan shakbigject to the identical and corresponding cha

(1) For example, if the rate of the Employer Matchirap@ibutions were changed under the Savings |
then the Employer Matching Contribution under fPian would undergo the identical chan

(b) This change shall occur automatically under th@ Rhathout formal amendment, and shall be effectivti
respect to the same period of Service, and aeadddme date that the change is effective unde3dkimgs
Plan.

(c) Similarly, if any Employer should withdraw from ti$avings Plan, then accruals under this Plan woedde
simultaneously with the cessation of accruals utiteiSavings Plar

3.4 Accounting for Earnings and Losses in the Notigkadounts, and Paying Benefits from Notional Acca

(a) Participants may make investment elections for thefional Accounts, from among the F's Investmen
Funds, through Proper Applicatic

(b) If a Participant fails to make Proper Applicatianglect an investment election, then Contributiosle on hi
behalf will be invested in the default investmeption described in Section 3.10(

(c) The Plan Trustee or record-keeper will accountlernotional Accounts, allocating notional gaind &sses
according to the investment experiences of theahttwestment Fund:

(d) If deemed Contributions are made, then actual @uartions corresponding to the deemed Contributeom
any gains or losses credited under this SectionvBl.4dbe made, no later than a date determinechby t
Committee, that precedes the Partici’'s Required Payment Da

(e) No interest will accrue with respect to the perddime between the date that the Partici’s Plan benefit i
calculated, in preparation of its distribution, ahd distribution date. Nor will losses be calcathtiuring this
same perioc

(f) Gains and losses for deemed Contributions willreeited as of the first date that the Contributiare
credited to the notional Account. This first dat@lébe no later than as soon as is feasible faigwuhe
deadline set for making or crediting Contributiodescribed in Section 3.2(

3.E Formula for Employer Matching Contributio

(a) The Plar's eligibility rules for Employer Matching Contribahs are set out in Section 2

(b) For each calendar year, Employers will make Empldjatching Contributions with respect to a ceri
portion of Compensation, on behalf of eligible PRarticipants, at a rate that is equal to thefaat&mployer
Matching Contributions set by the Savings Plantliat year. Any changes made to the formula of Byl
Matching Contributions under the Savings Plan aifftomatically apply to this Plan, as of the sanfiecéive
date, with no formal amendment of this Pl

(c) The amount of credited Compensation subject to BygulMatching Contributions under this Plan eqtiads
Employee’s total Compensation credited under thas Por the calendar year, minus the maximum ceedit
compensation permitted under Code 8 401(a)(17hkryear

(d) As of the December 17, 2008 Effective Date, the IBygy Matching Contribution rate under the SaviRign
is 4% of credited compensation under the Savings fr the calendar ye:

(1) This 4% figure is derived as follows: 66.67% X 6%4%.

(e) The formula for this PI¢'s Employer Matching Contribution is the same as dh¢ghe Savings Plai



Accordingly, effective 2007, this PI's Employer Matching Contribution formula

(1) 4% X (total Plan Compensation for calendar yearusimaximum credited compensation permitted u
Code § 401(a)(17) for that yea

() Employer Matching Contributions made under this\Riall not be limited by Code 841

(g) No Employee contributions or deferrals are permitieder this Plan. Instead, the Fs Employer Matching
Contribution is based on a deemed Employee CottitioL

(h) Example:

(1) A Participant under this Plan has a base salaBa00,000 in 2009. Under the Savings Plan,
$245,000 of that amount is credited“Compensatio” due to Code limits

(2) The Participant makes $15,000 in-tax deferrals to the Savings Plan; and he maké&O81n afte-tax
“qualified Roth contributions.” Together, these doned contributions total the maximum dollar amount
set by Code 8402(g) for that calendar year : $156,6@ makes no other af-tax deferrals

() (This amount exceeds the first 6% of Savings Ptadited compensation that is eligible to
matched by the Savings Plan Employer Matching @autions.)

(3) The Employer makes Employer Matching Contributiander the Savings Plan for this Participant,
rate of 66.67% of the first 6% of Saving Plan credlicompensation that the Participant has con&ibas
a pre-tax deferral: $9,800 (66.67 X 6% X $245,000 or 4%245,000

(4) Because the Participant has made the maximum aotlaunt of pr-tax and/or qualified Roth afi-tax
deferrals permitted under the Savings Plan and Gat¥(g) for 2009, he will be eligible for an Eropér
Matching Contribution under this Ple

(5) The Plan will deem the Participant to have defehiecentire base salary, minus the portion of
compensation equal to the Code Section 401(a)ifhi) For calendar year 2009, the Code § 401(a)(17)
limit is $245,000

(6) Therefore, the amount of deemed deferral recogrbyetiis Plan equals $55,000 ($300,(— $245,000)

(7) This Plan will therefore accrue an Employer Matgh@ontribution at the same rate in effect undel
Savings Plan: 66.67% of 6% or 4

(8) For 2009, this Plan makes an Employer Matching @aution on behalf of the Participant at a ratel®d
of the “deemed” deferral recognized by the Plare Pklan Employer Matching Contributions will be
$2,200 (4% X $55,000 or 4% X ($300,0— $245,000).

(i) The Participant will accrue his Employer Matchingn@ibutions under both the Savings Plan and tlas.|
This Plan will not offset its prescribed Employeatdhing Contribution, to reduce that amount by the
Employer Matching Contribution made under the SgsiRlan. Therefore the Employee’s total Employer
Matching Contributions under both plans for 2009 e $12,000 ($9,800 + $2,20(

() In this example, had the Employee deferred any aiess than the Code 402(g) permitted maximum aitr
of $16,500 through pre-tax deferrals and/or after“tjualified Roth contributions” under the Savirigjan for
2009, then he would have been ineligible to recamwge Employer Matching Contributions on his behaith
respect to 2009 (subject to the special rule raggi“highly compensated employ( set out in Section 2.2(c

3.€ Formula for Retirement Contributiol




(a) The Plar's eligibility rules for Retirement Contributionseaset out in Section 2.

(b) The formula for Retirement Contributions under tRian will be identical to the formula for Retirem:
Contributions under the Savings Plan, exc

(1) The credited Compensation to which the Retirememitbutions are applied under this Plan will ec
the Participant’s total Compensation credited hy Bian for that calendar year, minus the maximum
credited compensation permitted under Code 8§ 4(I{gjor that year

(2) Any changes made to the formula of Retirement Glautions under the Savings Plan will automatic.
apply to this Plan, as of the same effective daiil, no formal amendment of this Ple

(c) Retirement Contributions under this Plan will netlimited by Code § 41!

3.7 Accounts Established under the P

(a) General rulesAccounts under the Plan shall be established iméimee of each Participant or Alternate Pa
They shall record applicable Contributions madéisrbehalf, as well as any earnings or losses exped
with respect to the Plan assets. Subaccounts magthblished within the discretion of the Trusteescord-
keeper, to reflect investments within the particlitwestment Funds, or to reflect whether or nopkayer
Matching Contributions have been made. The fadtahacations shall be made, accrued, and cretiited
individual Accounts shall not give the Participanly vested or other right to Plan benefits, exespmxpressly
provided by this Plar

(b) Plan AccountsFurther details regarding the Accounts are providdtie definitions of each, in Article 1. Tl
principal Plan Accounts are as follov

(1) Retirement Contribution Accou
(2) Employer Matching Contribution Accour

3.€ Plan Investment Func

(a) General rule..
(1) The Investment Funds shall be precisely those foffésed under the Savings Pl:
() Itis intended that the Investment Funds offeredenrthis Plan will change to mirror those of
Savings Plan, should any change in investment foed=ffected under the Savings Plan. Such a

change shall be made by the Committee, effectivad s effective date under the Savings Plan,
without formal Plan amendmet

(2) Each Investment Fund shall include allocated asdeatse Plan and/or Trust, as determined by thet€ru
or record-keeper, and may also temporarily inclcah or short-term investments, pending further
investment

(3) The establishment of Investment Funds may be effieloy the Committes
(4) The Plar's offering of Investment Funds is intended to ntketrequirements of ERISA Section 404

(b) Investment of Fund dividend or earnir. Any earnings or dividends arising from a parteFund will be
reinvested into that same Ful

(c) Valuations. Valuations regarding all Investment Fund transastshall be made each Valuation Day, an
set out in Plan Section 3.19, subject to the teyfike Trust (if established



3.€ Fees and Expens

(a) Fees deducted from Participe’ Accounts. Certain Trustee and/or rec-keeping fees will be deducted frc
the Participan’ Accounts.

(b) Expenses deducted from Investment FL.

(1) Any investment management fees and portfolio mamagé fees and taxes, as well as certain operatione
expenses arising from any Investment Fund, maylbeated to the particular Investment Fund, and
further allocated to an individual Participant Aaat. However, management fees will generally not be
allocated to the Company Stock Fu

(2) Brokerage fees and commissions may be charge@ t6ampany Stock Func

(c) General rule..

(1) Any Plan expense not allocated to a Participanb@ntor Investment Fund shall be paid from F
assets, to the extent that it has not been pashliymployer

() When paid from Plan assets, expenses shall genbmallllocated to the appropriate Account
forfeiture accounts of the particular Employee&mployer, to whom the expense rela

(i) When paid by Employers, expenses shall generalbllbeated to particular Employers, so that €
Employer pays the expenses attributable to its Bmployees

(2) The amount of the fees described in this SectiéraBd the means of payment shall be establishéiaet
Committee, without formal amendment of the P

3.1C How to Select among the Investment Fu

(a) Investing future Contributior. Each Participant, upon enrolling in the Plan, re@lect among the Investme
Funds available, with respect to the investmeriti®future Contributions. The record-keeper shatll s
procedures regarding how Proper Application fohsmeestment directions can be made, without forRiah
amendment

(b) Default Investment Fun. The Investment Fund designated as the defaudisinvent Fund under the Savir
Plan, will also be the designated default Investrk@md under this Plan. This default Investmentd=uwil
service as the Fund into which Contributions, dee@entributions and earnings will be allocatedthi@ even
that a Participant fails to make a timely Propepkgation regarding his Investment Fund selectlbthe
designation of the default Investment Fund is cledngnder the Savings Plan, then the correspondtiagge
will be made to this Plan, and shall be effectedheyCommittee without formal Plan amendment, ¢ffecas
of the date that the change is effective undefSdnangs Plan

(c) Changing future investment electic. By making Proper Application, a Participant mégoaelect to chang
his investment direction as to future Contributioms any business day. This change shall gendryally
effective as of the next pay period, or the nekofaing.

(d) Investing forfeitures Forfeitures may be invested in any Investmentd-anthe discretion of the Committee,
the Investment Committee, or any authorized InvestiMlanaget

(e) Mechanical failure. Neither the Trustee, rec-keeper, the Committee, nor any Employer shall dadi if any
mechanical or electronic difficulty causes a faltw effect a Proper Applicatio

3.11 Transfers among Investment Fui— Changing Investment Selectic




(a) General rule:. Transfers (also terme‘exchange’) among Investment Funds may be made by making P
Application, on any business day, subject to timthér provisions of this Section 3.11. The Trusieescord-
keeper may restrict transfers to 5% or some oteargmtage of Investment Fund or Account balancilsput
formal Plan amendment. The transfer will genera#iyeffective as of the next business «

(b) Restrictions regarding transfers between certangkSEunds.

(1) Transfers relating to the Company Stock Fund,tdtdshed, will be set by the Committe

(2) Under the contractual terms of certain Investmemds, direct transfers between specific funds att
permitted. In these cases, assets must first lesied into a third fund, generally for 90 dayspbethe
transfer to the restricted fund is made. This thurtd may be the default Investment Fund described
Section 3.10(b), or any other Fund selected byCihimmittee, Investment Committee, or Investment
Manager

(c) Mechanical failure in effecting a trans. Neither the Trustee, the rec-keeper, nor any Employer shall
liable if any mechanical or electronic difficultaweses a failure to effect a Proper Applicat

3.1Z2 Securities Law Restrictions ¢‘Inside” Trading

Notwithstanding the foregoing provisions of thigiéle, a Participant who is considered by his Emptdo be an
“insider” as defined by the Section 16(b) of the SecuritieshBnge Act of 1934 and its regulations will bejsat
to certain restrictions regarding his ability tartsfer into and out of the Company Stock Fund. &hestrictions
shall be established by the Committee.

3.1% Participan’'s Statement

The Committee may elect to periodically furnisketxh Participant a statement of his Accounts. Thegement
shall be deemed to have been accepted by theipanti@nd his Beneficiaries as correct unless avrittotice to
the contrary is mailed to the issuer within 30 dafger the delivery of the statement to the Paréint.

3.1¢ Discontinued Fund

In the event any existing Investment Fund is difooed (the “Discontinued Fundfhe Committee shall provic
each Participant with notice of such discontinuafi¢ee Committee shall also provide each Participdrdse
Account(s) are invested in the Discontinued Funith &n election period of at least 30 days in whaklect to
transfer the value of his Account(s) invested @ Ehscontinued Fund to any other Fund. In the eaegtsuch
Participant fails to make a Proper Application wiispect to such transfer, the Committee shaltttree Trustee
or record-keeper to transfer the value of suchidaaint’s Account(s) invested in the Discontinuach# to either
the default Investment Fund described in Secti@0(®), or the most conservative Investment Fundp another
Fund deemed to be the closest equivalent to theoBiswued Fund, as determined by the Committee.

3.1t Effect of Transfers Between Fun

All transfers (or exchanges) between InvestmentiBwhall be deemed a sale of the assets whichlbraust
disposed of, and a purchase of the assets whichlraysurchased, to effect such transfer. In the oéa sale or
purchase of interests in an Investment Fund, sutelneasts shall be valued as of the end of day ahase.

3.1€¢ Purchase of and Allocation of Company St

(a) The shares of Company Stock from time to time megluior purposes of the Plan may be purchased ther
issuing Employer or Affiliate by the Trustee or fiduciary with respect to the Plan assets. Thbaees may
also be purchased on such stock exchange or inathehmanner, as the Committee may, from timéne in
its sole discretion, prescrik



(b) If the Committee has given no direction, then Conyp&tock may be purchased from such source b
Trustee or the fiduciary with respect to the Plaseds, in such manner as the Trustee or such diguaiay
determine, in its sole discretic

(c) Shares of Company Stock purchased from the isgubestock may be either treasury stock or n-issuec
stock, and shall be purchased at the market valpkcable as of the time of purchase, subject éotéinms of
the Trust Agreement (if establishe

(d) All funds in the Accounts of Participants that beeoavailable simultaneously for investment in Cony
Stock may be invested simultaneously or over adest time, but funds that become available fihgtlsbe
invested first. If such funds that become availaiteultaneously for investment are used to purckhaees of
Company Stock at more than one price, the totalbauraf shares so purchased shall be allocateduha
fractional share basis, or both, as the case mgay ltkee respective accounts of the Participanbhg as is
appropriate

(e) The Trustee or the fiduciary with respect to thenRissets may sell or exchange shares of Compaok & it
may determine, within its discretion. If a Parte has made Proper Application to transfer hisoiot
balances out of the Company Stock Fund, then thstde or the fiduciary with respect to the Plarssay
treat these shares as having been purchasedtiihd market value of Company Stock effective athef
transaction

(H Notwithstanding any contrary Plan provision, thestee or the fiduciary with respect to the Plamrtssshal
not invest any Participant’s Account balance in any  shares of Company Stock, unless atirtie of the
stock purchase, the shares are listed on eithéMeleYork Stock Exchange or NASDA!

(g) The shares of Company Stock held with respectddrtan shall be registered in the name of the Rleord-
keeper, or the Trustee or its nominee (if a Traigistablished), but shall not be voted by any sutity except
as provided in this Article

(h) In the sole discretion of the Trustee or the fidogiwith respect to the Plan’s assets, investmar@mpany
Stock in respect of the Accounts of more than cargi¢?pant, may be represented by a single cemtsis

() In the event that any option, right or warrant shalreceived by the Trustee or the fiduciary wékpect to th
Plan’s assets on Company Stock to the credit ofoomeore Participants’ Accounts, then that entitsbsell
the same, at public or private sale and at sude @md upon such other terms as it may determmegrdit
the proceeds thereof to the respective Accounssicii Participants, ratably in accordance with timarests
therein, unless the Committee shall determinegnal option, right or warrant should be exercigeayhich
case the Trustee or other fiduciary shall exertisesame upon such terms and conditions as the @Gtaam
may prescribe

3.17 Voting of Company Stoc

(a) The fiduciary with respect to the P’s assets (which shall be the Trustee, if a Trusstiablished), or such
entity’s nominee, shall be entitled to vote, andlistote, shares of Company Stock that are in tbeo@nts of
Participants or are otherwise held by the fiduciamger the Plan, under the rules of this Sec

(b) Such a fiduciary shall adopt reasonable measunestity the Participant of the date and purposesaah
meeting of stockholders of the issuer of ComparmglSat which stockholders are entitled to vote, &nd
request instructions from the Participant to tldei¢iary as to the voting at such meeting of fullrgls of
Company Stock and fractions thereof in any Accadrihe Participant

(c) In each case, the fiduciary, itself or by proxyalskiote full shares of Company Stock and fractitreseof in
such Account or Accounts of the Participant in adaace with the instructions of the Particip:

(d) If before such a meeting of Company Stock stockérsidthe fiduciary has not received instructionsnfia
Participant regarding how to vote his shares of Gamy Stock, or if the fiduciary otherwise holds relsaof



Company Stock under the Plan, the fiduciary shatik these Company Stock shares proportionatelyei
same manner as the fiduciary votes the aggregatk sifares of Company Stock, with respect to wiieh
fiduciary has received instructions from Partici{za

(e) Notwithstanding the preceding provisions of thist®a 3.17, if a Trust is established then the mions of
this Section 3.17 will be subject to the termshaf Trust.

() Any instructions as to voting given by Participantgler this Section shall be confidential and shaidlbe
divulged by any Plan fiduciary to anyone, includthg Company, any other Employer or any directfficer,
employee or agent of the Company, any other Emplolyany person making an offer or soliciting pesxor
any of their agents (except persons retained bfidheiary to carry out its duties in that regand)s the intent
of this provision to ensure that the Company andather Employer (and directors, officers, emplayard
agents and such other persons) cannot determinestinections made by any Participa

(g) Shares of Company Stock may be tendered by theebras set out in the Trust Agreem

3.1¢ Employe’s Payments of Contributions with respect to Com@@tagk

(a) Actual payments of Contributions made with resped¢he Plan shall be made as set out in Sectiqu)3

(b) Each Employer shall make payments to the Trustdiewaciary with respect to Plan assets as any suadity
may require, in connection with the F's acquisition of Company Stock under this Articl¢

3.1¢ Valuation of the Investment Fun

The record-keeper shall determine on each Valu&ate, in accordance with generally accepted viglnat
methods and practices, the fair market value oPllae assets and deemed assets allocated to easinient
Fund, and each Account. The record-keeper shalltareome, dividends, expenses, and realized anealized
gains and losses for the appropriate period. Inimgaks valuations of the Investment Funds andAbeounts, thi
record-keeper shall have the absolute right tosalyhe valuations of units of participation in dnyestment
Fund, or the underlying investments of any Invesink@ind, furnished by any appropriate fiduciaryurd
manager.

3.2( Effect of Valuations

The record-keeper’s valuations of any InvestmemtidRunder this Article 3, and its determinationtoé alue of
the Participants’ Accounts based thereon shallbpelasive and binding upon the Employer, the Conaajtand
all Participants and their respective Beneficiaries

3.21 No Liability for Fluctuations in Valu

The benefits provided by this Plan shall be payablely from the Trust, if it is established. Ahatively, Plan
benefits shall be payable from the general as$etaah Employer (with respect to that Employer'ptapees
who are Participants eligible for benefit paymemgler this Plan). Each Participant and all persdms may
derive rights under this Plan through or from atiBiggant are hereby charged with actual notice #tlahccounts
will increase or decrease in value from time toetias the assets of the Investment Fund fluctuatelue. The
fact that a particular amount was credited to di¢pant’s Account at some time is no assurance that suchirat
will ultimately be distributable hereunder and heitthe Employer, the Committee, the Investment Qdtee (if
any), the Trustee, nor any Investment Manager,ayuees in any way that the amount ultimately distable to
or on behalf of any Participant will be equal toy @mount at any time credited to such Participafstsount.

Each Participant, by electing to participate in ftt@n, assumes the risk of possible declines imtéwket value of
his Account.

3.2Z2 Corrective Adjustments to Accour




(a) If an adjustment to any Particip’s Account is required to correct any error (suchragcorrect payro
deduction or an incorrect allocation of any Conttibn) or for any other reason, such an adjustrakall be
made as soon as administratively feasible afteCthramittee first learns of the circumstances whezjuire
adjustment. Any such adjustment shall be madednrdance with the Plan characteristics (includimg,not
limited to, the price of assets, stock shares aniid of Investment Funds) in effect during the nienn which
the adjustment is actually made to the Particigafitcount, except that adjustments of Employer Kiatg
Contribution and Retirement Contribution Accounmtiutions shall be at the rate(s) in effect dgrihe
month(s) in which the error occurred. No adjustnsdratl be made for any interest, dividend or otfgen or
loss not realized because of a delay in Contrilpsti

Article 1 Article 4 Vesting and Forfeitures
4.1 Vesting Definec

(a) “Vestin¢” means the right of a Participant to have a nonitattiée interest in his accrued Plan Accounts.
“unveste” Participan’s rights are forfeitable. .“veste(” Participan’s rights are not forfeitabls

4.7 Initial Vesting Requirement

(a) A Participant shall be initially entitled to a béib@nder this Plan only after satisfying the ialtvesting
requirements set out in this Section 4.2. Contineesting under the Plan after a Participant’s Requi
Payment Date is subject to the provisions of Se4.4.

(b) To be initially vested in any Contribution, andatisendant earnings under this Plan, a Participarst:

(1) have incurred a Separation from Serv
(2) meet the requirements for Plan participation eiigyh under Section 2.1

(3) meet the requirements for Plan accrual eligibililgder Section 2.2, ar

(4) have completed 10 full Years of Vesting Servicdjsct to the exceptions set out in Sections 4.&(iol
4.3(c).

4.2 Special Vesting Rule

(a) Top-heavy vestin(. Vesting rules imposed by the Savings Plan wiipeet to Code Section 416 shalll
apply to this Plan. Savings Plan vesting changetema account of Code 8§ 416 shall not cause any
corresponding change in this Pl

(b) Vesting upon death or disabili. A Participant who dies while in active servicdllwecome immediatel
vested in his Plan benefits, as he would undeGthengs Plan, subject to Sectibd . However, a
Participan’s disability will not accelerate his vesting, unttes Plan

(c) Vesting if hired at age 60 or ma. If a Participant is hired on or after his 60thlday, then he shall satisfy t
service requirement of Section 4.2(b)(4) by compteb full Years of Eligibility Service, rather thahe 10
Years that is generally required under that Sec

(d) Vesting if maximum salary deferrals were not maddéan Savings PlanPeriods during which a Participant
has not made the maximum level of voluntary satkfgrrals permitted under Code 8402(g) under thvnga
Plan will nevertheless be counted by this Plangui@kction 4.2(b)(4), for the purpose of creditfegars of
Vesting Service

4.4 Forfeiture after Plan Benefits have Commen.

(a) Notwithstanding any contrary Plan provision, antinihstanding any initial vesting determinationtthaay



have been made with respect to any Participantrudeletion 4.2, all Plan Participants are subjeéoti@iture
of their Plan benefits after their Required Paynigaies have occurred, under this Section

(b) Forfeiture will occur under this Section 4.4 if t@emmittee determines that the former Partici’s actions
either before or after his Required Payment Daiestitute Cause

(c) Such a forfeiture shall be effective as of the diaé the events of forfeiture have occurred, asrdened
within the sole discretion of the Committee. Thar@attee may therefore make a retroactive forfeiture
determination. Any Plan benefits that have beed péier the effective date of the retroactive fitvie
determination shall be subject to the same proesdaccorded to a mistaken payment under Sectio

(d) A forfeiture under this Section 4.4 will apply totfire Plan benefits and benefits that have beenqugy
paid, including death benefits under Section

4.5 Cause.
(a) Cause means the Particig’s or former Participa’s:

(1) conviction, or having pled guilty (nolo contendere to any felony or any other crime that would hi
constituted a felony under the laws of the statehich the Plan sponsor is headquarte

(2) having been indicted for any felony, or any oth@me that would have constituted a felony underidive
of the state in which the Plan sponsor is headgreatf in connection with the Participant’s emplopme
with any Employe

(3) having breached any material provision of any nampetition, nonsolicitation or confidentiali
agreement with any Employ

(4) having committed any fraud, embezzlement, thefsappropriation of funds, malicious destruction
Employer’s property, breach of fiduciary duty, imaper disclosure of an Employer’s trade secretgr a
other wrongdoing against any Employer, provided #my such commission was mate

(5) having engaged in any willful misconduct resultingr reasonably likely to result in a materialdde
any Employer or substantial damage to its reputatio

(6) having willfully breached in any material respecy anaterial provision of his Employ's Code o
Conduct and, to the extent any such breach is yréde Participant has failed to cure such brewitiin
ten (10) days after written notice of the allegeekich is provided to the Participa

4.€ Stock or Asset Sale Causing Plan Forfer

(@) In the event that an entity that had been an Engplagder this Plan is no longer within the congalgroug
(as defined by Code 8414(b)) of the Plan spons@aoonunt of a stock or asset sale, then that emtitgease
to be an Employer under this Plan, as of the effectate of the sals

(b) Consequently, all Participants under this Plan ateemployees of the former Employer will forféieir Plan
benefits.

4.7 Additional Events of Forfeitur

(a) Additional events giving rise to forfeiture of Plaenefits are described in Sections 2.1(d)(1) afc

4. € Determinations by the Committ.

The Committee shall have full, final, and discreioy authority to make determinations under thische 4. Any



forfeiture determination made by the Committee Idbalffinal, binding, and conclusive upon all affst
Participants and their Beneficiaries.

4.¢ Conditions for Payment Eligibilit.

Notwithstanding the provisions of this Article 4 Rlan payment will be made to any Participant endiciary,
unless the conditions of Section 6.4 have beesfrati

Article 5Plan Administration
5.1 Committel s Discretionary Power to Interpret and Adminisher Plar

(a) Appointmeni. The Committee, consisting of one or more perssingl| be appointed from time to time by
Board to serve at its pleasure. Any member of then@ittee may resign by delivering his written resition
to the Board. Any member of the Committee who dngservice as a common-law employee of any
Employer or Affiliate, shall simultaneously ceaséoe a Committee memb

(b) Role under ERISA The Committee is the “named fiduciary” for opeatand administration of the Plan, and
the“administratc” under ERISA. The Committee is designated as agersefvice of legal proces

(c) Committee establishes Plan procedi. The Committee and its delegates shall from tiongéne establisl
rules and procedures for the administration arefmetation of the Plan and the transaction dbutsiness

(d) Role of Human Resource and Benefits perso. Employees of an Employer who are human resot
personnel or benefits representatives are the Ctigeis delegates and shall, under the authorithef
Committee, perform the routine administration a Blan, such as distributing and collecting formd a
providing information about Plan procedur

(e) Discretionary power to interpret PI.

(1) The Committee has complete discretionary and an#hority to (1) determine all questions, including
factual questions, concerning eligibility, elecsoiforfeitures, and benefits under the Plan, (2stoe all
terms under the Plan and the Trust, including arcertain terms, and (3) determine all questions
concerning Plan administration. All administratokecisions made by the Committee, and all its
interpretations of the Plan documents, shall bergiull deference by any court of la

(2) Information that concerns an interpretation of Rt or a discretionary determination, can be pigy
provided only by the Committee, and not by any gale (other than legal counst¢

(3) Should any individual receive oral or written infaation concerning the Plan, which is contradicte@b
subsequent determination by the Committee, the@tmemitte’s final determination shall contrc

5.2 Rules and Powers of the Commit

(a) Any act which the Plan authorizes or requires thenittee to do may be done by a majority of its rbers.
The action of a such majority shall constitute dlosgon of the Committee and shall have the sanexefbr all
purposes as if made by all members of the Commttéiee time in office. The Committee may act withany
writing that records its decisions, and need naudtent its meetings or teleconferences. The Comenittay
also act through any authorized representative.ddramittee may appoint one or more Investment Marsa

(b) The majority of the Committee may authorize onenore of their number to execute or deliver anyruraent
make any payment or perform any other act whichPlae authorizes or requires the Committee tc

(c) The Committee may employ counsel and other agewtsreay procure such clerical, accounting, actuanal

other services as they may require in carryingtloeijprovisions of the Plan. Legal counsel are aigbd as th
Committer s delegates



(d) No member of the Committee shall receive any corsgion for his services as su

(e) The majority of the Committee may delegate Commitesponsibilities among Employer directors, officer
employees, and may consult with or hire outsidesetsg

() All expenses of administering the Plan, includibgt not limited to, fees of accountants, counsel artuarie:
shall be paid as prescribed by Section

(9) To the extent that either the Investment Comméitee or an Investment Manager is appointed, the
Committee is relieved of responsibility and lialyilwith respect to Plan investments. To the extieat either
the Investment Committee and or an Investment Maniagappointed, then the Committee shall not be th
fiduciary with respect to the investment of Plasats, notwithstanding its administrative, inforroaal, or
operational duties regarding the Investment Fu

5.2 Claims Procedur

(a) The Committee shall determine Particip’ and Beneficiarie’ rights to benefits under the Plan. In the e\
that a Participant or Beneficiary disputes anahitietermination made by the Committee, then he disyute
the determination only by filing a written claimrfoenefits.

(b) If a claim is wholly or partially denied, the Contieie shall provide the claimant with a notice afidé
generally within 90 days of receipt, written in amner calculated to be understood by the claimashsatting
forth:

(1) The specific reason(s) for such den
(2) Specific references to the pertinent Plan provsiom which the denial is base

(3) A description of any additional material or infortiaa necessary for the claimant to perfect thenchaith
an explanation of why such material or informati®necessary (if applicable); a

(4) Appropriate information as to the steps to be tak#me claimant wishes the Committee to revisenisal
denial. The notice of denial shall be given withineasonable time period but no later than 90 dtigs
the claim is received, unless circumstances reguirextension of time for processing the clainsulch
extension is required, written notice shall be fsied to the claimant within 90 days of the datedlaim
was received, stating that an extension of tinregsiired, and providing the date by which a deoisio
the claim can be expected, which shall be no ntfaae 180 days from the date the claim was rece

(5) If no written notice of denial is provided by the@mittee, then the claim shall be deemed to beede
and the claimant may appeal the claim as thoughbldme had been denie

(c) The claimant and/or his representative may apeatiénied claim and ma

(1) Request a review by making a written request tdCtimittee provided that such a request is m
within 60 days after receiving notice of the denséaim;

(2) Review pertinent documen

(d) Upon receipt of a request for review or appeal Gbenmittee shall within a reasonable time periotinmi
later than 60 days after receiving the requestjigeowritten notification of its decision to theaghant stating
the specific reasons and referencing specific ptamisions on which its decision is based, unlpecisl
circumstances require an extension for procesbkiagdview. If such extension is required, writtetice shall
be furnished to the claimant within 60 days of diage the request for review was received, statiagdn
extension of time is required, and providing theeday which an appeal decision can be expected;hwghiall



5.4

5.€

5.6

be no more than 120 days from the date the redpiestview was receivel

(e) In the event of any dispute over benefits undey an, all remedies available to the disputingviddal unde
this Article must be exhausted, within the spedifieadlines, before legal recourse of any typeusist.

QDRO Claim

Claims relating to a domestic relations order dgdd by Code § 414(p) or a draft QDRO, shall beedeined
under the Savings Plan’s procedures concerning slimrelations orders. The claims procedure desdrib the
preceding section shall not apply to any such damesations order claim.

Indemnification of Fiduciaries; No Personal Liatyil

(a) To the fullest extent permitted by law, each Emploggrees to indemnify, to defend, and hold harsriles
members of the Investment Committee (if created)the Committee and its delegates, individually and
collectively, against any liability whatsoever fmy action taken or omitted by them in good faith i
connection with this Plan or their duties hereuratet for any expenses or losses for which they Ineapme
liable as a result of any such actions or non-astimless resultant from their own willful miscootwand
each Employer will purchase insurance for the Itmest Committee and the Committee and their dedsgat
cover any of their potential liabilities with regiato the Plan

(b) No Committee member or delegate shall be persohalile by reason of any contract or other instraon
executed by him or on his behalf in his capacita asember or delegate of a Committee nor for arsgake o
judgment made in good faith, and each Employeil gidémnify and hold harmless each member of
Committee and each other officer, employee, orctreof any Employer to whom any duty or power tiaka
to the administration or interpretation of the Phaay be allocated or delegated, against any castmegnses
(including counsel fees) or liability (includingysum in settlement of a claim with the approvaihef Board)
arising out of any act or omission to act in coriegcwith the Plan unless arising out of such peisown
fraud or bad faith

Power to Execute Plan and Other Docum:

The members of the Committee and officers of theagany shall have the authority to execute goverahen
filings or other documents relating to the Plarcl{iding the Plan document), or this authority maydelegated t
another officer or employee of an Employer by eithe Board or the Committee.

Conclusiveness of Recor

In administering the Plan, the Committee may cosickly rely upon any Employer’s payroll and perseinn
records maintained in the ordinary course of bissine

Power to Amend, Suspend, Terminate, or Withdramftbe Plar

(a) General power to amer. The Board may, subject to the restrictions seéirothis Section 5.8, amend the P
in any respect, or suspend or terminate the Plarhole or in part without the consent of any Pgvtat or
Beneficiary or any Employer whose employees are@/ by this Plan. Any such amendment, suspension o
termination may be made with or without retroact¥fect, except as explicitly restricted by thisctean 5.8.

(b) Right to withdraw as participating Employ. Any Employer may withdraw from its participationthe Plan
at any time. Prior to the date that it validly etieits withdrawal, each Employer shall be fullp@at to the
terms of the Plan. An Employer which ceases todreqd the Plan spons@r80% controlled group under Cc
8414(b) will be considered to have withdrawn asdigipating Employer, and the Plan benefits of its
employees shall be forfeite

(c) No retroactive ci-back of accrued benefi. Notwithstanding any other provision of this Sentb.8, this Plal




may not be amended or terminated in any respech#sathe effect of reducing or eliminating anyrFienefit
that had accrued as of the effective date of therament or termination, unless the affected Ppetrdi or
Beneficiary gives his written consent. That isr¢éhghall be no retroactive cut-backs of accrued Pémefits,
without individual written consent. This prohibiti@gainst the retroactive cut-backs of accruedfiisvaill
fully apply to any accrued Contributions and eagsithat have only been deemed to have been made or
earned

(1) The Committee has discretionary authority as totwbastitutes an “accrued benefit” under this
paragraph, and shall not be obliged to adopt tfiaitten of Code 8411(d)(6)

(d) Plan amendments or withdrawals taking effect bydbauer 3.

(1) If this Plan is to be amended, terminated, or @at@butions are to be suspended, or if a parttoige
Employer is to withdraw from the Plan, then any Eogpr’'s action to effect this change must be tagn
December 31 of that calendar year, in order tofteeteve for that calendar year, for reasons exgdiin
Section 2.3

(e) Restrictions on amendments, set by Code 84.

(1) Any amendment of the defined te* Separation from Servi” must satisfy the timing rules for such
amendment set out in Reg. 81.4(-1(h)(1)(ii).

(2) Any amendment of the definition of Required Payni2ate will affect only those Plan accruals earme
the service period beginning after the change ol

(H Amendment of this Plan on account of Savings Plaareimen. As set out in Section 3.3 and Article 1
certain amendments are made to the Savings PlEmatlorresponding amendment will automaticallyniagle
to this Plan, effective as of the same date aS#wngs Plan amendme

5.¢ Investment Committe

(a) Appointment of Investment Committ. The Board may, within its discretion, appointianvestmen
Committee, of at least one person. The appointmiean Investment Committee shall relieve the Cortaajt
Board, Company, and all other participating Empteyieom all fiduciary responsibility for all Plarssets
under the control of the Investment Committeehtfullest extent provided by la

(b) If established, the Investment Committee shall@sigkely hold all powers regarding the selectiol
Investment Funds and the default Investment Funvad,are delegated to the Committee, under this ¢téme
Trust.

(c) The Investment Committee, if it is created by tloail, shall be a fiduciary of the Plan, but shatllve the
“named” fiduciary, as that term derives under ERI$Ae Board may also, within its discretion, deglio
create an Investment Committee, or disband it atiame. Any member of the Investment Committee who
ends his service as a common-law employee of anyl@mar or Affiliate, shall simultaneously ceaséman
Investment Committee memb

(d) Powers of the Investment Commitl. The Investment Committee, if appointed, has the and final authorit
regarding the investment and management of Plaisassider and subject to the terms of this Platlaa
Trust (if the Trust is established). The Investm@ommittee may delegate its responsibilities, apipoi
Investment Managers, oversee its delegates, amdeaestment Committee member may execute document:
on behalf of the Investment Committee, with respedlan asset:

(e) Any act which the Plan or Trust authorizes or reggithe Investment Committee to do may be done
majority of its members. The action of such a majahall constitute the action of the Investment@nittee
and shall have the same effect for all purposefsraade by all members of the Committee at the timeffice.



The Investment Committee may act without any wgitinat records its decisions, and need not docuits
meetings or teleconferences. The Investment Comenittay also act through any authorized represeat

(1) The majority of the Investment Committee may autteoone or more of their number to execut
deliver any instrument, make any payment or perfany other act which the Plan authorizes or require
the Investment Committee to ¢

(2) The Investment Committee may employ counsel, oaitsiperts, and other agents and may procure sucl
clerical, accounting, actuarial and other servaethey may require in carrying out the provisiohthe
Plan.

(3) No member of the Investment Committee shall recaiwecompensation for his services as such
expenses relating to the Investment Committeeisities, including, but not limited to, fees of
accountants, counsel and actuaries shall be paad pyescribed by Section 3.9(

5.1C Investment Manage

(a) The Committee, the Board, or the Investment Conemiif any) may, within its discretion, appoint
Investment Manager, as that term is defined un&EE, who shall have authority over the investmafthat
portion of the Plan assets, over which it is gigentrol.

(b) If appointed, the Investment Manager shall excligiviold all powers regarding the selection of ktugent
Funds that are delegated to the Committee, orgdntestment Committee, under this Plan or thetJTmagh
respect to Plan assets under its con

(c) The appointment of an Investment Manger shall velthe Committee, Board, Company, and all o
participating Employers from all fiduciary respduiity for all Plan assets under the control of theestment
Manager, to the fullest extent provided by i

Article 6Payment of Benefits
6.1 General Rules for the Payment of Plan Ben:

(a) General rule.. Plan payments will only be made if prescribedhmyterms of the Plan. The principal rules
Plan payments are set out in this Article 6 andchet3.

(b) Medium of distributior. Plan benefits will be payable only in cash, siregle lump sum

(c) Vesting is a condition of payme. Benefits under this Plan will be payable onhateested Participant, or
the Beneficiary of a vested Participe

6.2 Required Payment Da.

(a) Every vested Participant must receive his Plan fiteore his Required Payment Da

(b) The Required Payment Date is any day falling ind€-day period immediately following the later of: ¢he
day that the Participant reaches age 55, or (2)dlyethat is six months after the date of the Bigdint's
Separation from Servic

(c) The Participant will have no power or authoritystdect the start date of the Plan benefit withenQt-day
period; this determination shall be solely withne discretion of the Committe

(d) The Required Payment Date cannot be delayed olesate. It is a mandatory payment date. Partid¢gahnal
not be given any election or power to change thnty of this date

6.2 Payments to a Beneficia.




(a) If a Participant dies while in active service, efdre his vested Plan benefits have been distabdbten his
unpaid accrued Plan benefit will be paid to his &emary.

(b) The Required Payment Date for a Beneficiary wilblaay that falls during the -day period immediatel
following the Participar' s date of deatt

(c) The Beneficiary will have no power or authoritysilect the start date of the Plan benefit; thismehation
shall be solely within the discretion of the Contest

(d) If the Committee requires the Beneficiary to makeper Application to receive the benefit under-
Section 6.3, it shall set deadlines by which trappr Application must be completed. Should the Helaey
fail to meet those deadlines, then the Committesetiva discretion to determine the Plan benefieitet, in
order to preserve the mandatory payments datesdet Section (b

6.4 FICA and Other Tax Withholdin

(a) After a Participant becomes initially vested in &csrued Plan benefit, under Section 4.2 or 4.3(b),
Employer may (or the Company may, on behalf ofEhgloyer), within the Employer’s or the Company’s
sole discretion, remit to the appropriate tax ariti@s an amount, sufficient in the Committee’sesdiscretion
to satisfy all FICA, federal, and other tax or viitiding tax requirements imposed on the Participaris
Beneficiary, that are related to the accrued Piareht.

(b) If the Participant is actively employed as of theial vesting date determined under Section Ae@ntar
amount equal to any withholding amount that is gsidhe Employer or Company under Section Artidl&) 6
may, within the sole discretion of the Employer daelucted from the Participant’s compensationpigtaver
a period of 12 continuous months, beginning withdlte of vesting. These deductions, if made,bill
retained by the Employer, as reimbursement fopthanent made under Section Article 6

(c) To the extent that any portion of the amount paidar Section Article 6(a) has not been reimburedtie
Employer by the Participant’s or his BeneficiariRequired Payment Date, then that unreimbursedqporti
shall be deducted from benefits payable underRlan, and shall be retained by the Employer as
reimbursement. The provisions of this paragrapti apaly under all circumstances, without regardhe
reason why full deductions were not made from thdiépan’s compensatior

(d) Alternatively, the Committee may require, upon @iB@anr’'s becoming fully vested under Section 4.2 o
(b), as a condition of the Plan’s ultimate paynmarienefits, that the Participant or Beneficiamniieto the
Company an amount, sufficient in the Committeels sliscretion to satisfy all FICA, federal, and etlax or
withholding tax requirements imposed on the Pandiot or his Beneficiary, related to the accruech Blanefit.

(e) The Committe’s request for any payment from a Participant oreierary will be subject to a deadline set
the Committee. Should the Participant or Benefycfail to meet the deadline, then the Committeethas
discretion to determine the Plan benefit forfeii@dyrder to preserve the mandatory payments datesnder
Sections 6.2 and 6.3(k

() The Committee hereby specifically delegates toltlustee or paying agent the responsibility to bblé for
income tax withholding, and to withhold the apprafg amount from any payment made under the Rian, i
accord with the provisions of applicable law anglulation, and under the preceding provisions «f thi
Section 6.4

6.c Loans.

(@) No loans are permitted under this P!

6.€ Withdrawals



(a) No in-service withdrawals, including hardship withdrawalse permitted under this Ple

6.7 No Automatic Rollover:.

Payments under this Plan shall be administerecowitregard to Code Section 401(a)(31). Accordingty,
mandatory rollovers of any Plan payments to an ifeRAd ever be made under this Plan.

Article 1 Article 7 The Trust
7.1 Trustee

(a) As set out in the definition ¢‘Trust” in Article 1, the Board has full discretion as thether or not a Tru:
will be established under this Plan. The provisiohthis Article 7 shall apply only in the evenatla Trust is
established, and are effective only for any pedodng which a Trust is establishe

(b) The Company may appoint one or more individualsasporations to act as Trustee under the Planatady
time may remove the Trustee and appoint a succé@sgstee. The Company may, without reference to or
action by any Employee, Participant or Beneficiarnany other Employer, enter into such Trust Agreeim
with the Trustee and from time to time enter iniolsfurther agreements with the Trustee or othergza
make such amendments to such Trust Agreementthefusgreements and take such other steps that the
Company in its sole discretion may deem necesgaugsirable to carry the Plan into effect or talfte its
administration

(c) The Trustee and the Company may by mutual agreeimeniting arrange for the delegation by the Taasto
the Committee of any of the functions of the Tras&xcept the custody of assets, the voting of Gayp
Stock held by the Trustee, and the purchase ardsaédemption of securitie

7.2 General Rules Regarding the Tr

(a) The Company may maintain a Trust in order to im@etrand carry out the provisions of the Plan ar
finance the benefits under the Plan, by enteritmame or more Trusts. The Trust is a part of Bi&, and all
rights which may accrue to any person under thas Bhall be subject to all the terms and provisadrthe
Trust.

(b) The Trust shall separately account for the Contiglois made by or on behalf of each separate Emplayel
also separately account for Contributions madehbyLbral Skynet divisior

(c) All benefits payable under the Plan shall be paidew the Trust Agreemer

7.2 Common Trust Func

The Plan adopts and includes the provisions ofgrayip or common trust fund in which the Trust mapttes.
Article 8
General Provisions

8.1 Effective Date of Plan Provisiol

All Plan provisions are effective as of the EffgetDate, unless the Plan specifically providesafdifferent
effective date.

8.2 No Alienation or Assignmer

Except as explicitly provided in this Article 8) alterests in this Plan, whether vested or nogrof Participant,
former Participant or Beneficiary, shall not be jsgbin any manner to the debts or other obligatiohthe perso



8.4

to whom they are payable and shall not be subgeitahsfer, anticipation, sale, assignment, aliena
bankruptcy, pledge, attachment, charge, or encumbran any manner, either voluntarily or involurtar
including but not limited to execution, sequestmtior other legal or equitable process, or traabibty by
operation of law in the event of bankruptcy, ingwigy, or otherwise. The sole exceptions to thequlieg
provisions of this Section 8.2 are that rights urtles Plan may be transferred by will, by the laafslescent and
distribution, or under a court-issued domestictietes order.

.2 QDROs

(a) The provisions of Section 8.2 shall not preventdieation or assignment of any individ’s right to a benef
payable with respect to a Participant, pursuaat@ualified Domestic Relations Order (QDR!

(b) The procedures applicable to qualified domestiati@hs orders under the Savings Plan shall fulghafo this
Plan.

(c) Should any court order be issued after a Partit’s or Alternate Pay’s death, it will be considered a QDF
only if it (1) relates to and reflects an earlieder issued before death, and (2) meets the QDR@rasments

(d) The Committee shall have final, discretionary atitiido administer and interpret any QDRO, incluglany
uncertain terms, and to determine whether any asd2IQDRO, or whether any draft order meets thé&QD
requirements

Plan Not Employment Contra

This Plan does not constitute a contract to emplioya consideration for the employment of any ger# does
not give to any person the right to be continuedmployment; and all Participants remain subjecti@nge of
salary, transfer, change of job, discipline, laydfécharge or any other change of employmentstatu

Governing Law, Code §8409A, and Construction of BHiEn Documen

(a) It is intended that the Plan conform to and meetapplicable requirements of ERISA and the Codeefixto
the extent preempted by ERISA, the validity of Rlan or of any of its provisions shall be deterrdineder,
and it shall be construed and administered accgiinthe laws of the state of Plan sponsor’s headgrs
(including its statute of limitations provisionsydhall substantive and procedural law, and withiegard to its
choice of laws provisions

(b) This Plan is intended to conform to the Code, dradl $e interpreted and administered accordir

(c) This Plan is intended to be compliant with Code®B¥('409A"). The Plan shall be interpreted and
administered to realize that inte

() This Plan shall be administered and interpretdaetéully compliant with 409A, even if this docume
fails to fully reflect all required 409A provisio@sd requirements, or even if its provisions aréigoous

(2) In connection with the preceding paragraph, if provision of the Plan document is found to
noncompliant with Code 8§ 409A in any jurisdictitine provision shall be struck as vaildinitio and a
compliant provision shall be deemed substitutedlfernoncompliant provision, so that the substitute
compliant provision may preserve, to the maximuwiid extent, the intent that this Plan shall be
compliant under 4094

(3) Any court or arbitrator taking the actions set iouthe preceding paragraph shall have the authang
shall be instructed to substitute a 409A compl@ovision. Provided, however, that if any noncoraptie
under 409A is due to a deficiency of one or moanRérms or provisions, then appropriate terms or
provisions shall be deemed to be added to curaedheompliance, so that the addition preserveso t
maximum lawful extent, the intent that the PlareRempt or compliant under 409A. Any such court or



arbitrator shall have authority and shall be insted to supplement the Plan document with the gypjata
compliant terms or provision

8.€ Gender and Numbe

Whenever any words are used in this Plan in theuliag gender, they shall be construed as thougih\trere
also used in the feminine gender, whenever thidadvioe appropriate. Similarly, whenever any wordsased in
the singular or plural form, they shall be constras though they were also used in the other fatmenever
appropriate.

8.7 Headings of Sections and Articl

The headings of Sections and Articles are inclugig#ely for convenience. They are not intended fodelimit,
or aid in the interpretation of the text which thesad.

8.¢ llleqgality of Particular Provision

The illegality of any particular provision of thidan shall not affect any other Plan provisionsl te Plan shall
be construed in all respects as if the invalid @ion were omitted.

8.€ Mistaken Payment

(a) No Participant or Beneficiary shall have any righainy payment mac
(1) in error
(2) in contravention to the terms of the Plan, the Cod€&RISA or
(3) because the Committee or its delegates were raimeld of any deatt
(b) The Committee shall have full rights under the &avd ERISA to recover any such mistaken paymentjtae
right to recover attorney’s fees and other costarired with respect to such recovery. Recoveryl sleaade

from future Plan payments, or by any other avadlabkans

8.1C Receipt is Release for Payments and Cl:

Any payment made under this Plan to any Particifaaneficiary, or to any representative, guardiaany other
person or entity acting on behalf of such a reapisnder Section 8.15 or any other Plan provisstia]l fully
satisfy all rights and claims arising under thigrphgainst the Trustee, Committee, any other Riaciry, and
the Employer. The Committee and the Trustee mayire@ny such Participant, Beneficiary or represive
described in Section 8.15 or any other Plan prowisas a condition precedent to such payment,doud® a
receipt and release from all claims and liabilityany form required by the Trustee or the Comraitte

8.11 Missing Participant or Beneficial

(a) The Committee shall make all reasonable attempdetiermine the identity and address of a Parti¢ipa
Beneficiary who is entitled to payment under thanf

(1) For this purpose, a reasonable attempt means (angniay certified mail of a notice to the distrited’ s
last known address, shown on the Employer’s oQibiamittee’s records, and (b) notification sentie t
Social Security Administration (under its prograsmdentify payees under retirement plai

(b) If after a reasonable attempt the Committee calmoate the Participant or Beneficiary, then, 5 geiter the
benefit first became payable under Article 6, aasomay again be mailed to the last known addrédseo
Participant. If the Participant does not responithwithree months, the Committee may elect, upmicadf



counsel, to remove all records of the Partici’s Accounts from the PI’s current records, and the forn
Account balances shall be used to offset future |[By@p Contributions, or for any other Employer pogp, as
the Committee shall determine. If the Participarttie Beneficiary subsequently presents a validgrcfar
benefits to the Committee, the Committee may c#usé\ccount, equal to the amount which was expunged

from the records under this Section, to be restaretipaid, under Article 6, if the Committee detes such
action to be appropriat

(1) Alternatively, the relevant, unpaid Account balasmogay be held by the Trust, or by the fiduciaryhwit
respect to Plan asse

8.12 Right to Plan Benefit

(a) The rights or entitlement of any Participant or Bieriary shall be no greater than those of an wnset
general creditor of the appropriate Employer, stiifj@ the Trust Agreement (if establishe

(b) No person has any right or interest in Plan assatept as expressly provided in the P

8.13 Payment of Plan Expenst

8.14 Plan expenses shall be paid as prescribed by 86:8¢
Exclusive Benefit and Return of Employer Contribug

(a) The Committe’s obligation to administer the Plan for the exalagienefit of Participants and Beneficiat
will nevertheless permit the return of Employer @doutions to the Employer, in the following circstances

(1) if a Contribution or a portion of a Contributionrisade with respect to this Plan by the Employea
mistake of fact, mistake of law, or miscalculatitdmen that amount may be returned to the Emplaye

(2) if the Plan is terminated, and all vested Plan benare distributed

(b) Contributions returned to the Employer will be ad@d to reflect the earnings and losses experiesioed

they were initially made, so that the precise anoeturned to the Employer may be greater or letbsar the
Contribution amount

(1) Deemed Contributions will not result in any retafrmonies to the Employe

8.1 Incompetency or Minority of Distribute

(@) In the event the Committee determines in its dismmehat any Participant or Beneficiary, receivimgentitled
to receive benefits under the Plan is incompetenate for his affairs, and in the absence of gpgoatment o
a legal guardian of the property of the incompeteanefit payments due under the Plan (unless plam has
been made by a duly qualified guardian, committegtloer legal representative) may be made to tbasg
parent, brother or sister or other person, inclgdirhospital or other institution, deemed by then@uttee to
have incurred or to be liable for expenses on h&fauch incompeten

(b) In the absence of the appointment of a legal gaardf the property of a minor, any mi’s share of benefi
payable under the Plan may be paid to such adallalts as in the discretionary opinion of the Cattaa
have assumed the custody and principal supporuabf siinor.

(c) The Committee, however, in its sole discretion, meyuire that a legal guardian for the propertamf suct
incompetent or minor be appointed, before authogizhe payment of benefits in such situatic

(d) Neither the Trustee, the Committee, any other fayc nor any Employer shall be required to veafyinsure
that any distributions made to any third partiedarrthis Section are applied for the benefit ofhsognor or
incompetent or incapacitated Beneficie



(e) If an immediate determination under this Sectidb&annot be made, then Section 8.16 shall a

8.1¢ If Proper Payee Cannot Be Immediately Determ

(a) If the Committee is in doubt as to either the righ&ny person to receive a Plan benefit, or threecd persor
to receive a payment, the Committee may directtiustee or other payc

(1) to retain such amount until the rights to the paynage determine

() neither interest nor earnings will be credited wehpect to the amount, during the period of reter
by the Trustee or other pay

(2) to pay the amount into any court of appropriatesgliction and this payment to court shall be a clete
discharge of the liability of the Plan and the Triifsestablished) with respect to the underlyirgrP
benefit, and the payment to court,

(3) to make payment only upon receipt of a bond orlammdemnification (in such amount and in suchft
as is satisfactory to the Committe

8.17 Notice to the Committe

If any provision in the Plan describes an EmployeBeneficiary’s election application, or noticethe
Committee, then any such action shall only be &ffecf it is made by Proper Application. Any suahitten
communication shall be deemed to have been magieam on the date received by the Committee atategate

8.1¢ Conclusiveness of Recor

In administering the Plan, the Committee may casiekly rely upon the Employer’s payroll and perseinn
records maintained in the ordinary course of bissine

8.1¢ Unfunded Plat

(a) The Plan is intended to constitute an unfundedgualified deferred compensation, excess benefisipal
plan for a select group of management or highly memsated employees, for the purposes of ER

IN WITNESS WHEREOF, on behalf of Loral Space & Commications Inc., a Company officer or Committee
member, authorized under this Plan, has executedtan, the Loral Savings Supplemental ExecutiggrBment
Plan, informally known as the Loral Savings SERI,ltoral DC SERP, and the Loral 401(k) SERP, tfith tlay of
December 2008.

on behalf of Loral Space & Communications |
By: /s/ Michael B. Targof

Signature

Printed name: Michael B. Targc

Title: Chief Executive Officer and Preside




