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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On July 30, 2025, Albemarle Corporation (the “Company”) and J. Kent Masters, the Company’s President and Chief Executive Officer and Chairman of the
Board, entered into an Amended and Restated Executive Employment Agreement (the “New Employment Agreement”) and an Amended and Restated
Severance Compensation Agreement (the “New Change in Control Agreement”). The New Employment Agreement amends and restates the Amended and
Restated Employment Agreement, dated March 15, 2023, between Mr. Masters and the Company (the “Original Employment Agreement”). The New Change
in Control Agreement amends and restates the Amended and Restated Severance Compensation Agreement, dated March 15, 2023, between Mr. Masters and
the Company (the “Original Change in Control Agreement”).

The New Employment Agreement extends Mr. Masters’ employment as the Company’s President and Chief Executive Officer through March 30, 2027, unless
sooner terminated pursuant to its terms. The Board of Directors has elected to extend Mr. Masters’ employment given his extensive leadership and industry
expertise providing continuity as the Company continues to navigate a successful restructuring and a dynamic period for the industries the Company serves.

Mr. Masters will continue to receive an annual base salary of $1,400,000 and will continue to be eligible for an annual bonus under the Company’s annual
incentive plan with a target amount of 150% of his annual base salary and a maximum amount of 200% of his target amount.

Mr. Masters will be eligible for annual grants of long-term incentive awards under the Company’s long term incentive program in 2026 (the “2026 LTI
Grants”). Time-based 2026 LTI Grants will vest on March 30, 2027, subject to Mr. Masters’ continued employment through such date. Performance-based 2026
LTI Grants will require continued employment through March 30, 2027, and will vest at the end of the applicable performance period based on the actual level
of performance goals achieved.

If Mr. Masters’ employment is terminated upon (i) expiration of the term of the New Employment Agreement or (ii) the appointment of a successor CEO prior
to such expiration, in each case, other than for “cause” (as defined in the New Employment Agreement) and outside of a change of control protection period,
Mr. Masters will receive, subject to his execution of a release of claims in favor of the Company and his compliance in all material respects with all applicable
restrictive covenants in the New Employment Agreement and any other agreement with the Company, (i) his accrued benefits, (ii) an annual bonus based on
actual level of performance (prorated for the number of days employed if such termination occurs in 2027), (iii) if such termination occurs in 2026, an amount
equal to the base salary he would have received through the end of 2026, (iv) continued vesting of the 2026 LTI Grants (as described above) and (v) financial
counseling. If Mr. Masters’ employment is terminated under circumstances that would have resulted in accelerated vesting of the 2026 LTI Grants pursuant to
the Original Employment Agreement, such vesting will be contingent on his continued compliance in all material respects with all applicable restrictive
covenants in the New Employment Agreement and any other agreement with the Company through March 30, 2027. The New Employment Agreement
includes non-competition and non-solicitation covenants for a three-year post-employment period.

The New Change in Control Agreement extends the term of the Original Change in Control Agreement through March 30, 2027, unless sooner terminated
pursuant to its terms. The New Employment Agreement and the New Change in Control Agreement contain other terms substantially similar to the terms of the
Original Employment Agreement and the Original Change in Control Agreement, respectively.
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