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Section 1Registrant’s Business and Operation

Item 1.01Entry into a Material Definitive Agreement

On October 24, 2005, the Registrant’s wholly-owsetsidiary, MetaBank (the “Bankgntered into employment contracts v
Bradley C. Hanson and Troy Moore lll. Both contsacbver a three year period through September@®I8,2and provide for annt
one-year extensions, subject to performance rebigwlisinterested directors. In Mr. Hansertase, the agreement provides 1
two year noncompete requirement. The foregoing summary is stibgethe complete text of the contracts, whichattached to th
Current Report of Form-K, and is qualified in its entirety by referenceitsto.

Mr. Hanson, who was also just appointed as a direst the Registrant, the Bank and the Registsanther bank subsidic
MetaBank West Central, was named an Executive Wimsident of both the Registrant and the Bank. Healso serve as
member of the Executive Committee of both. In canfion with his appointment as director of the Régint and both its banki
subsidiaries, Mr. Hanson was awarded a stock optitim respect to 20,000 shares of the Registsacdmmon stock. The opti
will vest in an equal annual share amounts over years, with the last installment vesting on OetoP4, 2009. The exercise pi
was based on the market price as of the date aiwlaed, October 24, 200

Mr. Moore is an Executive Vice President, the Cldglrating Officer and a member of the Executiven@ittee of both Registra
and the Bank




Section ECorporate Governance and Managemen

Item 5.02Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.

On October 25, 2005, the Registrant issued a nelease announcing that Mr. Bradley C. Hanson, dgevesident of the Me
Payment Systems division of the Bank, has beeniatgubto the Board of Directors of tiRegistrant, the Bank and MetaBank V!
Central. Additionally, Mr. Hanson has been namedEg@cutive Vice President and member of the Exeeufiommittee of both tl
Registrant and the Bank. He will continue in hikeras president of the Meta Payment Systems Divjgigosition he has held sil
May 2004. Previously Mr. Hanson had been a Senice YPresident since 1998 at BankFirst in Siouxs-&buth Dakote

Mr. Troy Moore Ill, age 36, who as noted in a presdsase and previously filed Current Report omiF8#K was named Executi
Vice President and Chief Operating Officer of btith Registrant and the Bank on June 27, 2005, quelyi served as the presid
of the Central lowa Market of the Bank from July989Mr. Moore is the son-in-law of James S. Haatt the brother-inaw of J
Tyler Haahr, respectively, the Chairman of the Boand the President and Chief Executive Officebath the Registrant and !
Bank, who are father and son. J. Tyler Haahr, a&jéhdd served as Chief Operating Officer and Peesidntil his appointment
June 27, 2005 as Chief Executive Officer. As natethe press release and related Current Repdfoom 8K referenced above,
Tyler Haahr retained his title of President of Reygistrant. He had earlier served as Senior Viesi®ent of the Registrar
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Exhibit 99.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) imade and entered into as of this'®day of October, 2005, by and between
METABANK, 121 E. 5" Street, Storm Lake, lowa 50588 (hereinafter retetoeas the “Bank” whether in mutual or stock foramyl Bradley
C. Hanson (the “Employee”), who resides at 2733®Rivay Road, Harrisburg, South Dakota 57032.

WHEREAS, the Employee is currently servaisgExecutive Vice President; and
WHEREAS, the Bank is a publically held amrgtion as the subsidiary of Meta Financial Grdap, (the “Holding Company”) and

WHEREAS, the Board of Directors of the Baakognizes that, as is the case with publicly keighorations generally, the possibility of
a change in control of the Holding Company andierBank may exist and that such possibility, amduthcertainty and questions which it
may raise among management, may result in the tlepanr distraction of key management personnéiealetriment of the Bank, the
Holding Company and it stockholders; and

WHEREAS, the Board of Directors of the Bdrgieves it is in the best interests of the Bamkriter into this Agreement with the
Employee in order to assure continuity of managéraéthe Bank and to reinforce and encourage timimoed attention and dedication of
Employee to his assigned duties without distracitioiine face of potentially disruptive circumstasegising from the possibility of a change
in control of the Holding Company, although no sablange is now contemplated; and

WHEREAS, the Board of Directors of the Bdrds approved and authorized the execution ofithisement with the Employee to take
effect as stated in Section 4 hereof;

NOW, THEREFORE, in consideration of theefgming and of the respective covenants and agreeroktie parties herein contained, it
is AGREED as follows:

1. EmploymentThe Employee will be employed as Executive Vicesilent of the Bank. As Executive Vice PresidEmployee shall
render administrative and management serviceseasuatomarily performed by persons situated inlaineixecutive capacities, and shall h
other powers and duties as may from time to timpriscribed by the Board, provided that such




duties are consistent with the Employepbsition as Executive Vice President and areealji@ by Employee. The Employee shall contint
devote his best efforts and substantially all hisitbess time and attention to the business antsaffithe Bank and its subsidiaries and
affiliated companies.

2. Compensation

(a)_Salary The Bank agrees to pay the Employee during time ¢f this Agreement a salary established by thar8of Directors. The
salary hereunder as of the Commencement Date fiaedén Section 4 hereof) shall be at least etu#the Employee’s salary in effect
immediately prior to the Commencement Date. Tharggirovided for herein shall be payable not lesgdently than biweekly in accordance
with the practices of the Bank, provided, howeteat no such salary is required to be paid by¢hm$ of this Agreement in respect of any
month or portion thereof subsequent to the terrignadf this Agreement and provided further, tha #mount of such salary shall be
reviewed by the Board of Directors not less ofteamtannually and may be increased (but not deag&een time to time in such amounts as
the Board of Directors in its discretion may decisigbject to the customary withholding tax and odraployee taxes as required with respect
to compensation paid by a corporation to an emgoye

(b) Discretionary Bonuses'he Employee shall be entitled to participatannequitable manner with all other executive offioaf the Ban!
in discretionary bonuses as authorized and declarede Board of Directors of the Bank to its exe@iemployees. No other compensation
provided for in this Agreement shall be deemedtessiute for the Employes’right to participate in such bonuses when ardkakared by th
Board of Directors.

(c) ExpensesDuring the term of his employment hereunder,BEh®loyee shall be entitled to receive prompt reimbment for all
reasonable expenses incurred by him (in accordaitbhgolicies and procedures at least as favorabtee Employee as those presently
applicable to the senior executive officers of Bak) in performing services hereunder, provided the Employee properly accounts
therefore in accordance with Bank policy.

3. Benefits

(a)_Patrticipation in Retirement and Employeadi Plans. The Employee shall be entitled while employedehader to participate in, ai
receive benefits under, all plans relating to stogtons, stock purchases, pension, thrift, preffiaring, group life insurance, medical
coverage, education, cash or stock bonuses, ard matfirement or employee benefits or combinatibeseof, that are now or hereafter
maintained for the benefit of the Bank’s executiweployees or for its employees generally.




(b) Fringe BenefitsThe Employee shall be eligible while employedeuader to participate in, and receive benefits uratey other fringe
benefits which are or may become applicable tdBiuak’'s executive employees or to its employees igdige

4. Term The term of employment under this Agreement dbmih period of three (3) years commencing on #te df completion of the
Conversion (the Commencement Date”) subject taegadrmination as provided herein. Beginning aa fihst anniversary of the
Commencement Date, and on each anniversary theredii term of employment under this Agreemenll Siseextended for a period of one
year unless either the Bank or the Employee givasrary written notice to the other not less th@rdflys in advance of the date on which
term of employment under this Agreement would othez be extended, providdieht such term will not be automatically extendetess,
prior thereto, such extension is approved by tharBof Directors following the Board'’s review of@mal performance evaluation of the
Employee performed by the disinterested membetiseoBoard of Directors of the Bank and reflectethim minutes of the Board of Directc
Reference herein to the term of employment undsrAgreement shall refer to both such initial teand such extended terms.

5. Vacations The Employee shall be entitled, without loss &§,to absent himself voluntarily from the performoa of his employment
under this Agreement, all such voluntary absence®tint as vacation time, provided that:

(a) the Employee shall be entitled to an anmaehtion of not less than five (5) weeks per year;
(b) the timing of vacations shall be scheduted reasonable manner by the Employee; and

(c) solely at the Employee’s request, the BadrDirectors shall be entitled to grant to the Hoype a leave or leaves of absence with or
without pay at such time or times and upon suamdeand conditions as the Board, in its discretioay determine.

6. Termination of Employment; Death

(a) The Board of Directors may terminate thepleryee’s employment at any time, but any termirmaby the Bank’s Board of Directors,
other than termination for cause, shall not prejadhe Employee’s right to compensation or otheelits under the Agreement. If the
employment of the Employee is involuntarily terniedy other than for “cause” as provided in thist®ec6 (a) or pursuant to any of Sections
6 (d) through 6 (g), or by reason of death or digglas provided in Sections 6 (c) or 7, the Enyae shall be entitled to receive, (i) his then
applicable salary for the then-remaining term &f Agreement as calculated in accordance with Sedtioereof, payable in such manner and
at such times as




such salary would have been payable to the Emplogder Section 2 before any reduction or adveraeg in salary or benefits under
section (a)(2)(iii) below, and (ii) health insuranoenefits as maintained by the Bank for the benéfts senior executive employees or its
employees generally over the then-remaining terth@fAgreement as calculated in accordance withid®ed hereof.

The terms “termination” or “involuntarilgtminated” in this Agreement shall refer to thertigration of the employment of Employee
without his express written consent. The Employes e considered to be involuntarily terminatéylif the employment of the Employee is
involuntarily terminated for any reason other tfian“cause” as provided in this Section 6 (a), piargt to any of Sections 6 (d) through 6 (g)
or by reason of death or disability as provide&attions 6 (c) and 7; or (2) there occurs a matginanution of or interference with the
Employee’s duties, responsibilities and benefitExescutive Vice President of the Bank. By way ofieple and not by way of limitation, any
of the following actions, if unreasonable or mathyiadverse to the Employee, shall constitute sliofinution or interference unless
consented to in writing by the Employee: (i) a admain the principal workplace of the Employee to@ation more than fifty (50) miles from
the Bank’s main office; (ii) a material demotiontbé Employee, a reduction in the number or sewyiofiother Bank personnel reporting to
the Employee, or a reduction in the frequency wilfich, or in the nature of the matters with resgeathich, such personnel are to report to
the Employee, other than as part of a Bank or Hgld@ompany-wide reduction in staff; or (iii) a retion or adverse change in the salary,
perquisites, benefits, contingent benefits or viaoaime which had theretofore been provided toEh#ployee, other than as part of an ove
program applied uniformly and with equitable effaxtll members of the senior management of th&k®Banhe Holding Company.

In the case of termination of the Emplogesmployment for cause, the Bank shall pay the Byed his salary through the date of
termination, and the Bank shall have no furthergattion to the Employee under this Agreement. Thglbyee shall have no right to receive
compensation or other benefits for any period d@&emination for cause. For purposes of this Agretytermination for “causeshall include
termination because of the Employee’s personabdissty, incompetence, willful misconduct, breacla difluciary duty involving personal
profit, intentional failure to perform stated dwgtiavillful violation of any law, rule, or regulatio(other than traffic violations or similar
offenses) or final cease-and-desist order relatrtge business conducted by Bank, or materialdoredany provision of this Agreement.
Notwithstanding the foregoing, the Employee shatllve deemed to have been terminated for causesuatel until there shall have be
delivered to the Employee a copy of a resolutiatly ddopted by the affirmative vote of not lesstlsamayjority of the disinterested members
of the Board of Directors of the Bank at a meetifithe Board called and held for such purpose (afiasonable notice to the Employee and
an




opportunity for the Employee, together with the Bogpe’s counsel, to be heard before the Boardijngtéhat in the good faith opinion of the
Board the Employee was guilty of conduct constityiticause” as set forth above and specifying thiéquéars thereof in detail.

(b) The Employee’s employment may be volungagrminated by the Employee at any time upon 3@ a@aitten notice to the Bank or
upon such shorter period as may be agreed uporebetthe Employee and the Board of Directors oBiduek. In the event of such voluntary
termination, the Bank shall be obligated to corgitm pay the Employee his salary only through thte df termination, at the time such
payments are due, and the Bank shall have no fustiigation to the Employee under this Agreement.

(c) In the event of the death of the Employeerd) the term of employment under this agreemedtgior to any termination hereunder,
the Employee’s estate, or such person as the Emploay have previously designated in writing, sbheléntitled to receive from the Bank
the salary of the Employee through the last dajefcalendar month in which his death shall haxeiged, and the term of employment
under this Agreement shall end on such last ddgeomonth.

(d) If the Employee is suspended from officd/antemporarily prohibited from participating inet conduct of the Bang’affairs by a notic
served under Section 8 (e) (3)or (g) (1) of thedfabdDeposit Insurance Act (“FDIA"), 12 U.S.C. §183(e) (3); (g) (1), the Ban&'obligation:
under this Agreement shall be suspended as ofateedd service, unless stayed by appropriate pdiegs. If the charges in the notice are
dismissed, the Bank may in its discretion (i) pag Employee all or part of the compensation wittilvhile its obligations under this
Agreement were suspended and (ii) reinstate in evboin part any of the obligations which were sumfed.

(e) If the Employee is removed from office ammddermanently prohibited from participating in t@nduct of the Bank’s affairs by an order
issued under Section (8) (e) (4) or (g) (1) of HHA, 12 U.S.C. § 1818 (e) (4); (9) (1), all obligms of the Bank under this Agreement shall
terminate, as of the effective date of the ordet Mested rights of the parties shall not be affect

(f) If the Bank becomes in default (as defime&ection 3 (x) (1) of the FDIA, 12 U.S.C. § 183 (1)), all obligations under this
Agreement shall terminate as of the date of defaultthis provision shall not affect any vesteghts of the parties.

(g) All obligations under this Agreement sHadl terminated, except to the extent determinedcirainuation of this Agreement is
necessary for the continued operation of the Béhky the Director of the Office of Thrift Supesion (“OTS") or his or her designee at the
time the Federal Deposit Insurance CorporatiomerResolution Trust Corporation enters into an




agreement to provide assistance to or on behaifeoBank under the authority contained in Secti®ric) of the FDIA, 12 U.S.C. § 1823 (c);
or (ii) by the Director of the OTS or his or hersignee at the time the Director of the OTS or hiber designee approves a supervisory
merger to resolve problems related to operatiah®Bank or when the Bank is determined by the ddireof the OTS to be in unsafe or
unsound condition.

Any rights of the parties that have alreadgted, however, shall not be affected by any siation.

(h) In the event the Bank purports to termintateEmployee for cause, but it is determined byt of competent jurisdiction or by an
arbitrator pursuant to Section 17 that cause dicerist for such termination, or if in any evenisitdetermined by any such court or arbitrator
that the Bank has failed to make timely paymerdargf amounts owed to the Employee under this Agregntee Employee shall be entitlec
reimbursement of any unpaid compensation accruiming the period of termination and interest theraad all reasonable costs, including
attorneys’ fees, incurred in challenging such teation or collecting such amounts. Such reimbursersigall be in addition to all rights to
which the Employee is otherwise entitled under fgseement.

7. Disability. If during the term of employment hereunder thepliyee shall become disabled or incapacitateda@#tent that he is
unable to perform the duties of the Executive \Reesident, he shall be entitled to receive didgtienefits of the type provided for other
executive employees of the Bank.

8. Change in Control

(a)_Involuntary Terminationlf the Employee’s employment is involuntarilyr@nated (other than for cause or pursuant to ar8ections
6 (c) through 6 (g) or Section 7 of this Agreemémt}onnection with or within 12 months after a e in control which occurs at any time
during the term of employment under this Agreemigngddition to any payments under Section 6 (ahefAgreement, the Bank shall pay to
the Employee in a lump sum in cash within 25 bussrdays after the Date of Termination (as heranaifined) of employment an amount
equal to 299% of the Employee’s “base amount” shpensation as defined in Section 280G of the laleRevenue Code of 1986, as
amended (the “Code”).

(b) Definitions. For purposes of Section 8, 9 and 11 of this Aguerg, “Date of Termination” means the earlier ptifie date upon which
the Bank gives notice to the Employee of the teatiim of his employment with the Bank, or (ii) thate upon which the Employee ceases to
serve as an Employee of the Bank; and “changentrad is defined solely as any acquisition of aahi{other than pursuant to the
Conversion or by a trustee or other fiduciary hoidsecurities under an employee benefit plan ofHtbiding Company or a subsidiary of the
Holding Company), as defined in 12 C.F.R. § 57drdny successor regulation,




of the Bank or Holding Company which would requtine filing of an application for acquisition of dool or notice of change in control in a
manner as set forth in 12 C.F.R. 8 574.3, or acgessor regulation.

9. Certain Reduction of Payments by thekBan

(a) Anything in this Agreement to the contraptwithstanding, in the event it shall be deterrditieat any payment or distribution by the
Bank to or for the benefit of the Employee (whetpaid or payable or distributed or distributablesuant to the terms of this Agreement or
otherwise) (a “Payment”) would be nondeductiblewimole or part) by the Bank for Federal incomeparposes because of Section 280G of
the Code, then the aggregate present value of aspagable or distributable to or for the benefithe Employee pursuant to this Agreem
(such amounts payable or distributable pursuatitiso)Agreement are hereinafter referred to as “Agrent Payments’jhall be reduced to tl
Reduced Amount. The “Reduced Amount” shall be anuwart) not less than zero, expressed in preseng wethich maximizes the aggregate
present value of Agreement Payments without causiygPayment to be nondeductible by the Bank becaiuSection 280G of the Code. |
purposes of this Section 9, present value shalldbermined in accordance with Section 280G (dp{4he Code.

(b) All determinations required to be made urites Section 9 shall be made by the Bank'’s indepat auditors, or at the election of such
auditors by such other firm or individuals of rentmpd expertise as such auditors may select (uitoas or, if applicable, such other firm
individual, are hereinafter referred to as the “fsdvy Firm”). The Advisory Firm shall within ten business dayshaf Date of Termination,
at such earlier time as is requested by the Bamkjge to both the Bank and the Employee an opiéml detailed supporting calculations)
that the Bank has substantial authority to dedurctederal income tax purposes the full amounhefAgreement Payments and that the
Employee has substantial authority not to repottisrfederal income tax return any excise tax ingpldsy Section 4999 of the Code with
respect to the Agreement Payments. Any such detation and opinion by the Advisory Firm shall bading upon the Bank and the
Employee. The Employee shall determine which and imaich, if any, of the Agreement Payments shaklbminated or reduced consistent
with the requirements of this Section 9, providealtif the Employee does not make such deternainatithin ten business days of the
receipt of the calculations made by the Advisomyririthe Bank shall elect which and how much, if arfithe Agreement Payments shall be
eliminated or reduced consistent with the requirginef this Section 9 and shall notify the Emplopeemptly of such election. Within five
business days of the earlier of (i) the Bank’s itoaf the Employee’s determination pursuant toithmediately preceding sentence of this
Agreement or (ii) the Bank’s election in lieu ofcbudetermination, the Bank shall pay to or distiétio or for the benefit of the Employee
such amounts as are then due the Employee undekghtement. The Bank and the Employee shall cadpéully with the Advisory Firm,
including without limitation providing to the Advisy




Firm, including without limitation providing to th&dvisory Firm all information and materials reaably requested by it, in connection with
the making of the determinations required undex 8gction 9.

(c) As a result of uncertainty in applicatiodnSection 280G of the Code at the time of the ahitietermination by the Advisory Firm
hereunder, it is possible that Agreement Paymeilithawe been made by the Bank which should noelzeen made (“Overpayment) tha
additional Agreement Payments will not have beederiay the Bank which should have been made (“Uradengnt”), in each case,
consistent with the calculations required to be elagkeunder. In the event that the Advisory Firasda upon the assertion by the Internal
Revenue Service against the Employee of a defigiautich the Advisory Firm believes has a high ptulity of success determines that an
Overpayment has been made, any such Overpaymehtpdistributed by the Bank to or for the benefiEmployee shall be treated for all
purposes as a loan atitio which the Employee shall repay to the Bank togethithr interest at the applicable federal rate pdedi for in
Section 7872 (f) (2) of the Code; provided, howeteat no such loan shall be deemed to have bede arad no amount shall be payable by
the Employee to the Bank if and to the extent slemed loan and payment would not either reducarttent on which the Employee is
subject to tax under Section 1 and Section 499BefCode or generate a refund of such taxes. levtnt that the Advisory Firm, based upon
controlling preceding or other substantial autlypuitetermines that an Underpayment has occurrgdseeh Underpayment shall be promptly
paid by the Bank to or for the benefit of the Enygle together with interest at the applicable feldate provided for in Section 7872 (f) (2)
the Code.

(d) The total of payments to the Employee mékent of involuntary termination of employmentlanSection 6(a) and Section 8(a) shall
not exceed three times his average annual compem$aim the Bank over the five most recent taxaiaars (or, if employed by the Bank"
a shorter period, over the period of his employniignthe Bank).

(e) Any payments made to the Employee pursigathis Agreement, or otherwise, are subject to@mtlitioned upon their compliance
with 12 U.S.C. 1828(k) and any regulations promtdddahereunder.

10. Norcompetition

(a) Employee shall not, during the period af @inployment and for a period of two (2) yearsofwlhg the termination of his employment
for any reason, directly or indirectly own, operatensult or be employed by any person or entiaged in any business or activity in the
prepaid debit card industry or which is competitivith the prepaid debit card product and relatadises of Bank, anywhere within the
United States, if Bank continues to carry on a bkesiness therein; provided, however, nothing heskall prevent Employee from working



in the credit card industry so long as such worksdaot breach the provisions of this Agreement.

Employee shall not, during the period of his empieyt and for a period of two (2) years followingnénation of his employment for any
reason, solicit any existing customers of Bankatick potential customers if such potential custsmwere identified or developed during the
course of Employee’s employment with Bank, or otlise divert or attempt to divert any existing besis of Bank, anywhere within the
United States.

(b) Employee shall not, directly or indirectglicit, induce, recruit or cause another Bank legge to terminate his or her employment for
a period of two (2) years following the terminatiohEmployee’s employment, for any reason, anywhétkein the United States.

(c) Employee shall not, either during his emnypient with Bank or at any time thereafter, excepteguired in the conduct of Bank’s
business or as authorized in writing by Bank, psdlish, disclose, appropriate or communicate ctliyeor indirectly, any of the following
information which Employee, in any way, has acaioe may acquire during, or by reason of, his emplent with Bank:

1. Marketing, sales, service, costs, busineshadst formulas, product specifications, plannimgl gechnical information relating
to Bank, as well as customer lists and any othferimation which could give any third party an oppoity to obtain an
advantage over competitors who did not know sufdrimation; anc

2. Trade secrets which are used in Bank’s busiard give Bank an opportunity to obtain an adygmtaver competitors who do
not know them

(d) Employee understands that in the eventwblation of any provision of this Agreement, Basthall have the right to seek injunctive
relief, in addition to any other existing rightsremedies provided in this Agreement or by operatiblaw, whether legal or equitable,
without the requirement of posting a bond.

(e) Employee agrees that the restrictions amniddtions contained in this Agreement are reastenab to scope and duration and are
necessary to protect Bank’s trade secrets anddsifal information and to preserve for Bank thepetitive advantage derived from
maintaining confidentiality and restricting compietn by Employee. In the event that any of therretsdpns and limitations contained in this
Agreement are deemed to be unreasonable or tonosigeexceed any time, geographic or other limitetipermitted by applicable law, the
provisions of this Agreement shall be reformed® maximum limitations permitted by applicable land each provision determined to be
unreasonable or not in compliance with applicahVe $hall be deemed severed from the remaining tandsonditions of this Agreement.



(f) The provisions of subsections (a),(b),) &nd (e) hereof shall not prevent the Employemfpurchasing, solely for investment, not
more than five percent (5%) of any financial ingtidn’s stock or other securities which are tradadany national or regional securities
exchange or are actively traded in the over-thextmrumarket and registered under Section 12 (t)eSecurities Exchange Act of 1934.

(g) The provisions of this Section shall suevitie termination of the Employee’s employment tieder whether by expiration of the term
thereof or otherwise.

11. No Assignments

(a) This Agreement is personal to each of tintigs hereto, and neither party may assign olgdéeany of its rights or obligations
hereunder without first obtaining the written camtsef the other party; provided, however, thatBamk will require any successor or assign
(whether direct or indirect, by purchase, mergensolidation or otherwise) to all or substantiallyof the business and/or assets of the Bank,
by an assumption agreement in form and substariséastory to the Employee, to expressly assumeaanee to perform this Agreement in
the same manner and to the same extent that tHevigauid be required to perform it if no such susies or assignment had taken place.
Failure of the Bank to obtain such an assumptioaexgent prior to the effectiveness of any suchession or assignment shall be a breac
this Agreement and shall entitle the Employee topensation from the Bank in the same amount arti@same terms as the compensation
pursuant to Section 8 (a) hereof. For purposempfamenting the provisions of this Section 11 {{a§,date on which any such succession
becomes effective shall be deemed the Date of Textion.

(b) This Agreement and all rights of the Emgeyhereunder shall inure to the benefit of andnfereeable by the Employeepersonal an
legal representatives, executors, administratossessors, heirs, distributees, devisees and kgdfehe Employee should die while any
amounts would still be payable to the Employee lneder if the Employee had continued to live, atlsamounts, unless otherwise provided
herein, shall be paid in accordance with the tesfrthis Agreement to the- Employee’s devisee, legatr other designee or if there is no such
designee, to the Employee’s estate.

12. Notice For the purposes of this Agreement, notices dratteer communications provided for in the Agreernghall be in writing
and shall be deemed to have been duly given whesopally delivered or sent by certified mail, retueceipt requested, postage prepaid,
addressed to the respective addresses set fothiedinst page of this Agreement (provided thanallices to the Bank shall be directed to the
attention of the Board of Directors of the Bankhnét copy to the Secretary of the Bank), or to satbler address as either party may have
furnished to the other in writing in accordanceehéth.




13. AmendmentsNo amendments or additions to this Agreement sleabinding unless in writing and signed by bodhntigs, except as
herein otherwise provided.

14. Paragraph HeadingEhe paragraph headings used in this Agreemeriheligled solely for convenience and shall notaffer be
used in connection with, the interpretation of thggeement.

15. Severability The provisions of this Agreement shall be deeseatrable and the invalidity or unenforceabilityaaly provision shall
not affect the validity or enforceability of theher provisions hereof.

16. Governing LawThis Agreement shall be governed by the lawsiefnited States to the extent applicable and wikerby the law
of the State of lowa.

17. Arbitration Any dispute or controversy arising under or immection with this Agreement shall be settled esiglely by arbitration
in accordance with the rules of the American Adiibn Association then in effect. Judgment mayritered on the arbitrator’s award in any
court having jurisdiction.

IN WITNESS WHEREOF, the parties have exeduhis Agreement as of the day and year first alventten.
THIS AGREEMENT CONTAINS A BINDING ARBITRATON PROVISION WHICH MAY BE ENFORCED BY THE PARTIES.

METABANK

By: /s/ E. Wayne Cooley
E. Wayne Cooley
Chairman, Compensation Committee

EMPLOYEE
/s/ Bradley C. Hanson
Bradley C. Hanso




Exhibit 99.2

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) imade and entered into as of this'®day of October, 2005, by and between
METABANK, 121 E. 5" Street, Storm Lake, lowa 50588 (hereinafter retketoeas the “Bank” whether in mutual or stock foramyl Troy
Moore Il (the “Employee”), who resides at 14731kegiew Drive, Clive, lowa 50325.

WHEREAS, the Employee is currently sendésgexecutive Vice President and Chief Operatingcéff and
WHEREAS, the Bank is a publicly held comtozn as the subsidiary of Meta Financial Group, (the “Holding Company”) and

WHEREAS, the Board of Directors of the Baakognizes that, as is the case with publicly keighorations generally, the possibility of
a change in control of the Holding Company andierBank may exist and that such possibility, amduthcertainty and questions which it
may raise among management, may result in the tlepanr distraction of key management personnéiealetriment of the Bank, the
Holding Company and its stockholders; and

WHEREAS, the Board of Directors of the Bdrgieves it is in the best interests of the Bamkriter into this Agreement with the
Employee in order to assure continuity of managéraéthe Bank and to reinforce and encourage timimoed attention and dedication of
Employee to his assigned duties without distracitioiine face of potentially disruptive circumstasegising from the possibility of a change
in control of the Holding Company, although no sablange is now contemplated; and

WHEREAS, the Board of Directors of the Bdrds approved and authorized the execution ofithisement with the Employee to take
effect as stated in Section 4 hereof;

NOW, THEREFORE, in consideration of theefgming and of the respective covenants and agreeroktie parties herein contained, it
is AGREED as follows:

1. EmploymentThe Employee will be employed as Executive VicesiRlent and Chief Operating Officer of the Bank.Executive
Vice President and Chief Operating Officer, Empkgaall render administrative and management s=sngs are customarily performed by
persons situated in similar executive capacitied,shall have other powers and duties as may firom o time be prescribed by the Board,
provided that such duties are consistent




with the Employee’s position as Executive Vice Rfest and Chief Operating Officer. The Employeellstantinue to devote his best efforts
and substantially all his business time and atertth the business and affairs of the Bank anslitsidiaries and affiliated companies.

2. Compensation

(a)_Salary The Bank agrees to pay the Employee during time ¢f this Agreement a salary established by thar8of Directors. The
salary hereunder as of the Commencement Date {iaedén Section 4 hereof) shall be at least etu#the Employee’s salary in effect
immediately prior to the Commencement Date. Tharggirovided for herein shall be payable not lesqdently than biweekly in accordance
with the practices of the Bank, provided, howeteat no such salary is required to be paid by¢hm$ of this Agreement in respect of any
month or portion thereof subsequent to the terrignadf this Agreement and provided further, tha #mount of such salary shall be
reviewed by the Board of Directors not less ofteamtannually and may be increased (but not deag&®en time to time in such amounts as
the Board of Directors in its discretion may decisigbject to the customary withholding tax and o#raployee taxes as required with respect
to compensation paid by a corporation to an emgoye

(b) Discretionary Bonuses'he Employee shall be entitled to participatannequitable manner with all other executive offioaf the Ban!
in discretionary bonuses as authorized and declarede Board of Directors of the Bank to its exe@iemployees. No other compensation
provided for in this Agreement shall be deemedtmssiute for the Employes’right to participate in such bonuses when argeakred by th
Board of Directors.

(c) ExpensesDuring the term of his employment hereunder,BEh®loyee shall be entitled to receive prompt reimbment for all
reasonable expenses incurred by him (in accordaitbhgolicies and procedures at least as favorabtee Employee as those presently
applicable to the senior executive officers of Bak) in performing services hereunder, provided the Employee properly accounts
therefore in accordance with Bank policy.

3. Benefits

(a) Participation in Retirement and Employeadfi Plans The Employee shall be entitled while employedehader to participate in, a
receive benefits under, all plans relating to stogtons, stock purchases, pension, thrift, preffiaring, group life insurance, medical
coverage, education, cash or stock bonuses, ard m@tfirement or employee benefits or combinatibeseof, that are now or hereafter
maintained for the benefit of the Bank’s executiveployees or for its employees generally.

(b) Fringe BenefitsThe Employee shall be eligible while employed



hereunder to participate in, and receive benefittey, any other fringe benefits which are or magobbee applicable to the Bank’s executive
employees or to its employees generally.

4. Term The term of employment under this Agreement dbmih period of three (3) years commencing on #te df completion of the
Conversion (the “Commencement Date”) subject ttiexaermination as provided herein. Beginning be first anniversary of the
Commencement Date, and on each anniversary therediie term of employment under this Agreemenll fizeextended for a period of one
year unless either the Bank or the Employee givasrary written notice to the other not less th@rdflys in advance of the date on which
term of employment under this Agreement would othez be extended, providdieht such term will not be automatically extendetess,
prior thereto, such extension is approved by tharBof Directors following the Board'’s review of@mal performance evaluation of the
Employee performed by the disinterested membetiseoBoard of Directors of the Bank and reflectethim minutes of the Board of Directc
Reference herein to the term of employment undsrAgreement shall refer to both such initial teand such extended terms.

5. Vacations The Employee shall be entitled, without loss &§,to absent himself voluntarily from the performoa of his employment
under this Agreement, all such voluntary absence®tint as vacation time, provided that:

(a) the Employee shall be entitledtcannual vacation of not less than five (5) wesksyear;
(b) the timing of vacations shall lmheduled in a reasonable manner by the Employek; an

(c) solely at the Employee’s requést, Board of Directors shall be entitled to grantite Employee a leave or leaves of absence witt
or without pay at such time or times and upon dedms and conditions as the Board, in its discnetioay determine.

6. Termination of Employment; Death

(a) The Board of Directors may terminate thepleryee’s employment at any time, but any termirmaby the Bank’s Board of Directors,
other than termination for cause, shall not prejadhe Employee’s right to compensation or otheelits under the Agreement. If the
employment of the Employee is involuntarily terniedy other than for “cause” as provided in thist®ec6 (a) or pursuant to any of Sections
6 (d) through 6 (g), or by reason of death or digglas provided in Sections 6 (c) or 7, the Enyae shall be entitled to receive, (i) his then
applicable salary for the then-remaining term &f Agreement as calculated in accordance with Sedtioereof, payable in such manner and
at such times as such salary would have been payabthe Employee under Section 2 had he remam#teiemploy of the Bank, and (ii)
health insurance benefits as maintained by the Bamthe benefit of its senior




executive employees or its employees generally thesthen-remaining term of the Agreement as catedlin accordance with Section 4
hereof.

The terms “termination” or “involuntarilgtminated” in this Agreement shall refer to thertigration of the employment of Employee
without his express written consent. The Employes e considered to be involuntarily terminatéylif the employment of the Employee is
involuntarily terminated for any reason other tifian“‘cause” as provided in this Section 6 (a), piargt to any of Sections 6 (d) through 6 (g)
or by reason of death or disability as provide&éttions 6 (c) and 7; or (2) there occurs a matgingnution of or interference with the
Employee’s duties, responsibilities and benefitExacutive Vice President and Chief Operating @ffiof the Bank. By way of example and
not by way of limitation, any of the following aotis, if unreasonable or materially adverse to tiglByee, shall constitute such diminution
or interference unless consented to in writingh®yEmployee: (i) a change in the principal workplatthe Employee to a location more tl
fifty (50) miles from the Bank’s main office; (i material demotion of the Employee, a reductiothénnumber or seniority of other Bank
personnel reporting to the Employee, or a redudtiche frequency with which, or in the nature loé fnatters with respect to which, such
personnel are to report to the Employee, other éisgpart of a Bank or Holding Company-wide reductiostaff; or (iii) a reduction or
adverse change in the salary, perquisites, benefitdingent benefits or vacation time which haetétofore been provided to the Employee,
other than as part of an overall program appligtbemly and with equitable effect to all memberstioé senior management of the Bank or
the Holding Company.

In the case of termination of the Emplogesmployment for cause, the Bank shall pay the Byed his salary through the date of
termination, and the Bank shall have no furthergathion to the Employee under this Agreement. Thglbyee shall have no right to receive
compensation or other benefits for any period d@&emination for cause. For purposes of this Agretytermination for “causeshall include
termination because of the Employee’s personabdissty, incompetence, willful misconduct, breacla difluciary duty involving personal
profit, intentional failure to perform stated dwgtiavillful violation of any law, rule, or regulatio(other than traffic violations or similar
offenses) or final cease-and-desist order, or n@t@reach of any provision of this Agreement. Nittisstanding the foregoing, the Employee
shall not be deemed to have been terminated farecanless and until there shall have been delivierdte Employee a copy of a resolution,
duly adopted by the affirmative vote of not lesartta majority of the disinterested members of tharB of Directors of the Bank at a meet
of the Board called and held for such purpose r(aftasonable notice to the Employee and an oppbyrtiar the Employee, together with the
Employee’s counsel, to be heard before the Boatdjing that in the good faith opinion of the BoafdEmployee was guilty of conduct
constituting “cause” as set forth above and spéwifthe particulars thereof in detail.




(b)p The Employee’s employment may be voluhtaerminated by the Employee at any time upon &gsdwritten notice to the Bank or
upon such shorter period as may be agreed uporebetthie Employee and the Board of Directors oBek. In the event of such voluntary
termination, the Bank shall be obligated to corgitm pay the Employee his salary only through tite df termination, at the time such
payments are due, and the Bank shall have no fustiigjation to the Employee under this Agreement.

(c) In the event of the death of the Employeerd) the term of employment under this agreemedtgaior to any termination hereunder,
the Employee’s estate, or such person as the Emploay have previously designated in writing, sheléntitled to receive from the Bank
the salary of the Employee through the last daypefcalendar month in which his death shall haxaioed, and the term of employment
under this Agreement shall end on such last dageomonth.

(d) If the Employee is suspended from officd/antemporarily prohibited from participating imet conduct of the Ban&’affairs by a notic
served under Section 8 (e) (3) or (g) (1) of thddfal Deposit Insurance Act (“FDIA”), 12 U.S.C. 81B (e) (3); (9) (1), the Bank’s
obligations under this Agreement shall be suspendenf the date of service, unless stayed by apipteproceedings. If the charges in the
notice are dismissed, the Bank may in its discrefippay the Employee all or part of the compeiosatvithheld while its obligations under
this Agreement were suspended and (ii) reinstat¢hiole or in part any of the obligations which wetespended.

(e) If the Employee is removed from office ammddermanently prohibited from participating in t@nduct of the Bank’s affairs by an order
issued under Section (8) (e) (4) or (g) (1) of RIHA, 12 U.S.C. § 1818 (e) (4); (g) (1), all obltgms of the Bank under this Agreement shall
terminate, as of the effective date of the ordet Mested rights of the parties shall not be afféct

(f) If the Bank becomes in default (as defime&ection 3 (x) (1) of the FDIA, 12 U.S.C. § 18%3 (1)), all obligations under this
Agreement shall terminate as of the date of defaulithis provision shall not affect any vesteghts of the parties.

(g) All obligations under this Agreement sHadl terminated, except to the extent determinedcirainuation of this Agreement is
necessary for the continued operation of the Béhky the Director of the Office of Thrift Supesion (“OTS") or his or her designee at the
time the Federal Deposit Insurance CorporatiomeResolution Trust Corporation enters into an@gent to provide assistance to or on
behalf of the Bank under the authority containe8éation 13 (c) of the FDIA, 12 U.S.C. § 1823 (m){ii) by the Director of the OTS or his
or her designee at the time the Director of the @ Bis or her designee approves a supervisory enéogesolve problems related




to operation of the Bank or when the Bank is deteeah by the Director of the OTS to be in unsafemsound condition.
Any rights of the parties that have alreadgted, however, shall not be affected by any sietion.

(h) In the event the Bank purports to termirtaeeEmployee for cause, but it is determined bgwat of competent jurisdiction or by an
arbitrator pursuant to Section 17 that cause dicerist for such termination, or if in any evenisitdetermined by any such court or arbitrator
that the Bank has failed to make timely paymerargf amounts owed to the Employee under this Agregrttee Employee shall be entitlec
reimbursement for all reasonable costs, includitgy@eys’ fees, incurred in challenging such temtion or collecting such amounts. Such
reimbursement shall be in addition to all rightsvttich the Employee is otherwise entitled undes thgreement.

7. Disability. If during the term of employment hereunder thepkiyee shall become disabled or incapacitateda@#tent that he is
unable to perform the duties of the Executive \Reesident and Chief Operating Officer, he shakkbtitled to receive disability benefits of
the type provided for other executive employeethefBank.

8. Change in Control

(a)_Involuntary Terminationlf the Employee’s employment is involuntarilyr@nated (other than for cause or pursuant to ar§ections
6 (c) through 6 (g) or Section 7 of this Agreemeamtyonnection with or within 12 months after aga in control which occurs at any time
during the term of employment under this Agreemiendddition to any payments under Section 6 (adhefAgreement, the Bank shall pay to
the Employee in a lump sum in cash within 25 bussriiays after the Date of Termination (as herenalfined) of employment an amount
equal to 299% of the Employee’s “base amount” ahpensation as defined in Section 280G of the laldRevenue Code of 1986, as
amended (the “Code”).

(b) Definitions. For purposes of Section 8, 9 and 11 of this Aguerg, “Date of Termination” means the earlier ptifie date upon which
the Bank gives notice to the Employee of the teatiim of his employment with the Bank, or (ii) thate upon which the Employee ceases to
serve as an Employee of the Bank; and “changenir@d is defined solely as any acquisition of aahi{other than pursuant to the
Conversion or by a trustee or other fiduciary haoddsecurities under an employee benefit plan ofthieling Company or a subsidiary of the
Holding Company), as defined in 12 C.F.R. § 57drdny successor regulation, of the Bank or Holddagnpany which would require the
filing of an application for acquisition of controt notice of change in control in a manner asa¢t in 12 C.F.R. § 574.3, or any successor
regulation.




9. Certain Reduction of Payments by thekBan

(a) Anything in this Agreement to the contraptwithstanding, in the event it shall be deterrditieat any payment or distribution by the
Bank to or for the benefit of the Employee (whetpbaid or payable or distributed or distributableguant to the terms of this Agreement or
otherwise) (a “Payment”) would be nondeductiblewimole or part) by the Bank for Federal incomegarposes because of Section 280G of
the Code, then the aggregate present value of aspagable or distributable to or for the benefithe Employee pursuant to this Agreem
(such amounts payable or distributable pursuatitisoAgreement are hereinafter referred to as “Agrent Payments'jhall be reduced to tl
Reduced Amount. The “Reduced Amount” shall be anwar not less than zero, expressed in preseng velich maximizes the aggregate
present value of Agreement Payments without causiygPayment to be nondeductible by the Bank becaluSection 280G of the Code. |
purposes of this Section 9, present value shalldbermined in accordance with Section 280G (dp{4he Code.

(b) All determinations required to be made urites Section 9 shall be made by the Bank’s indepat auditors, or at the election of such
auditors by such other firm or individuals of ren@mpd expertise as such auditors may select (utitoas or, if applicable, such other firm
individual, are hereinafter referred to as the “Sdvy Firm”). The Advisory Firm shall within ten business dayshaf Date of Termination,
at such earlier time as is requested by the Bamkjge to both the Bank and the Employee an opiéml detailed supporting calculations)
that the Bank has substantial authority to dedurctederal income tax purposes the full amounhefAgreement Payments and that the
Employee has substantial authority not to repotisrfederal income tax return any excise tax inegdsy Section 4999 of the Code with
respect to the Agreement Payments. Any such detatimn and opinion by the Advisory Firm shall bading upon the Bank and the
Employee. The Employee shall determine which and imaich, if any, of the Agreement Payments shaklbminated or reduced consistent
with the requirements of this Section 9, providealif the Employee does not make such deternainatithin ten business days of the
receipt of the calculations made by the Advisomyrfrithe Bank shall elect which and how much, if asfithe Agreement Payments shall be
eliminated or reduced consistent with the requirnef this Section 9 and shall notify the Emplopeemptly of such election. Within five
business days of the earlier of (i) the Bank’s igtoaf the Employee’s determination pursuant toithmediately preceding sentence of this
Agreement or (ii) the Bank’s election in lieu ofcbudetermination, the Bank shall pay to or distiébto or for the benefit of the Employee
such amounts as are then due the Employee undekghtement. The Bank and the Employee shall cadpéully with the Advisory Firm,
including without limitation providing to the Adwsy Firm all information and materials reasonal@dguested by it, in connection with the
making of the determinations required under thistiSe 9.




(c) As a result of uncertainty in applicatiodnSection 280G of the Code at the time of the ahitietermination by the Advisory Firm
hereunder, it is possible that Agreement Paymeilithawe been made by the Bank which should noeHaeen made (“Overpayment) tha
additional Agreement Payments will not have beederay the Bank which should have been made (“Uradengnt”), in each case,
consistent with the calculations required to be enlagkeunder. In the event that the Advisory Firasda upon the assertion by the Internal
Revenue Service against the Employee of a defigiautich the Advisory Firm believes has a high ptulity of success determines that an
Overpayment has been made, any such Overpaymehoipdistributed by the Bank to or for the benefiEmployee shall be treated for all
purposes as a loan atitio which the Employee shall repay to the Bank togetligr interest at the applicable federal rate paedifor in
Section 7872 (f) (2) of the Code; provided, howeteat no such loan shall be deemed to have bede arad no amount shall be payable by
the Employee to the Bank if and to the extent siegmed loan and payment would not either reducartt@int on which the Employee is
subject to tax under Section 1 and Section 499BefCode or generate a refund of such taxes. |evtbist that the Advisory Firm, based upon
controlling preceding or other substantial autlypiitetermines that an Underpayment has occurrgdsarh Underpayment shall be promptly
paid by the Bank to or for the benefit of the Enygle together with interest at the applicable feldate provided for in Section 7872 (f) (2)
the Code.

(d) The total of payments to the Employee mekient of involuntary termination of employmentlanSection 6(a) and Section 8(a) shall
not exceed three times his average annual compam$aim the Bank over the five most recent taxafgars (or, if employed by the Bank -
a shorter period, over the period of his employnignthe Bank).

(e) Any payments made to the Employee pursigathis Agreement, or otherwise, are subject to@mtlitioned upon their compliance
with 12 U.S.C. 1828(k) and any regulations promtddahereunder.

10. Norcompetition

(a) Upon the expiration of the term of the Eayegle’s employment hereunder or in the event thel&mep’s employment hereunder
terminates prior thereto for any reason whatsogkierEmployee shall not, for a period of one (13ry&fter the occurrence of such event, for
himself, or as the agent of, on behalf of, or injaaction with, any person or entity, solicit oteathpt to solicit, whether directly or indirectly:
(i) any employee of the Bank to terminate such eyg®’'s employment relationship with the Bank; §rghy savings and loan, banking or
similar business from any person or entity thatrigvas a client, employee, or customer of the Bamk had dealt with the Employee or any
other employee of the Bank under the supervisiach@Employee.




(b) In the event Employee voluntarily resignsguant to section 6 (b) of this Agreement, ohim évent the Employee’s employment
hereunder is terminated for cause, the Employel rabiafor a period of one (1) year from the dafeéermination, directly or indirectly, own,
manage, operate or control, or participate in theeyship, management, operation or control of,eoetmployed by or connected in any
manner with, any financial institution having arfi@# located within fifty (50) miles of any officaf the Bank as of the date of termination.

(c) The provisions of subsections (a) and @rebf shall not prevent the Employee from purct@siolely for investment, not more than
five percent (5%) of any financial institution’sosk or other securities which are traded on anipnat or regional securities exchange or are
actively traded in the over-the-counter market mgistered under Section 12 (g) of the SecuritiashBnge Act of 1934.

(d) The provisions of this Section shall suevitie termination of the Employee’s employment tieder whether by expiration of the term
thereof or otherwise.

11. No Assignments

(a) This Agreement is personal to each of titigs hereto, and neither party may assign olgdé&eany of its rights or obligations
hereunder without first obtaining the written camtsef the other party; provided, however, thatBamk will require any successor or assign
(whether direct or indirect, by purchase, mergensolidation or otherwise) to all or substantiallyof the business and/or assets of the Bank,
by an assumption agreement in form and substariséastory to the Employee, to expressly assumeagmee to perform this Agreement in
the same manner and to the same extent that tHevigauid be required to perform it if no such susies or assignment had taken place.
Failure of the Bank to obtain such an assumptioaexgent prior to the effectiveness of any suchession or assignment shall be a breac
this Agreement and shall entitle the Employee topensation from the Bank in the same amount arti@same terms as the compensation
pursuant to Section 8 (a) hereof. For purposempfamenting the provisions of this Section 11 {{a§,date on which any such succession
becomes effective shall be deemed the Date of Tation.

(b) This Agreement and all rights of the Em@eyhereunder shall inure to the benefit of andrifereeable by the Employeepersonal an
legal representatives, executors, administratossessors, heirs, distributees, devisees and kgdfehe Employee should die while any
amounts would still be payable to the Employee lneder if the Employee had continued to live, atlsamounts, unless otherwise provided
herein, shall be paid in accordance with the tesfrthis Agreement to the Employee’s devisee, legateother designee or if there is no such
designee, to the Employee’s estate.




12. Notice For the purposes of this Agreement, notices dratteer communications provided for in the Agreernghall be in writing
and shall be deemed to have been duly given whesopally delivered or sent by certified mail, retueceipt requested, postage prepaid,
addressed to the respective addresses set fothiedinst page of this Agreement (provided thanallices to the Bank shall be directed to the
attention of the Board of Directors of the Bankhnét copy to the Secretary of the Bank), or to satbler address as either party may have
furnished to the other in writing in accordanceehéth.

13. AmendmentsNo amendments or additions to this Agreement sleabinding unless in writing and signed by bodhntigs, except as
herein otherwise provided.

14. Paragraph HeadingEhe paragraph headings used in this Agreemeriheligled solely for convenience and shall notaffer be
used in connection with, the interpretation of thggeement.

15. Severability The provisions of this Agreement shall be deeseatrable and the invalidity or unenforceabilityaaly provision shall
not affect the validity or enforceability of theher provisions hereof.

16. Governing LawThis Agreement shall be governed by the lawsiefunited States to the extent applicable and wikerby the law
of the State of lowa.

17. Arbitration Any dispute or controversy arising under or immection with this Agreement shall be settled esiglely by arbitration
in accordance with the rules of the American Adiibn Association then in effect. Judgment mayritered on the arbitrator’s award in any
court having jurisdiction.

IN WITNESS WHEREOF, the parties have exeduhis Agreement as of the day and year first alventten.
THIS AGREEMENT CONTAINS A BINDING ARBITRATON PROVISION WHICH MAY BE ENFORCED BY THE PARTIES.

METABANK

By: /s/ E. Wayne Cooley
E. Wayne Cooley
Chairman, Compensation Committee

EMPLOYEE
/sl Troy Moore llI
Troy Moore I




Exhibit 99.3

FOR IMMEDIATE RELEASE
Contact: Investor Relations
Telephone: 712.732.41:

BRAD HANSON ELECTED TO META FINANCIAL GROUP BOARD O F DIRECTORS

(Storm Lake, lowa — October 25, 2005) James S. H&itairman of the Board of Meta Financial GrougH®), MetaBank, and MetaBank
West Central (MetaBank WC) is pleased to announeelection of Brad Hanson to the board of direcfor MFG, MetaBank, and
MetaBank WC effective October 24, 2005. In additibl. Hanson was appointed Executive Vice Presidedtmember of the Executive
Committee for MFG and MetaBank. Hanson also seaggzresident of Meta Payment Systems, MetaBankjsail debit card division.

As a pioneer in the prepaid card industry, Mr. HemBas successfully developed and implementecegtest for banks, marketers and third
party processors participating in this emergingkearHe has a proven track record for creatingevalod profitability by identifying market
opportunities and bringing together experiencedagament teams focused on balancing strong growithagigressive expense management.
Hanson has become an active and influential spokesmthe rapidly expanding field of payment systeand is frequently asked to speak on
the state of the industry and its future direc@prepaid conferences across the nation.

During his career, Hanson has served in numeronisitg, card industry, and technology related capxiThis broad exposure has helped
him identify innovative ways to integrate moderiypant products into the framework of traditionahki@mg environments.

At September 30, 2005, Meta Financial Group hadtass $776.3 million and shareholders’ equity 48% million, or $17.16 per common
share outstanding.

Corporate Profile: Meta Financial Group, Inc. (dpbusiness as Meta Financial Group) is the holdomgpany for MetaBank, MetaBank West Central, andaVieust Company.
MetaBank is a federally-chartered savings bank vaithh market areas: Northwest lowa, Brookings, @dribwa, and Sioux Empire; and the Meta PaymesteSys prepaid debit card
division. MetaBank West Central is a state-chade@mmercial bank located in West Central lowa.edésen offices support customers throughout norghesed central lowa, and in
Brookings and Sioux Falls, South Dakota.

(MORE)



The Company, and its wholly-owned subsidiaries,dBeink, MetaBank WC, and Meta Trust Company may ftiame to time make written or oral “forward-lookisgatements,” including
statements contained in its filings with the Setesiand Exchange Commission, in its reports toettaders, and in other communications by the Campahich are made in good faith
by the Company pursuant to the “safe harbor” piiowis of the Private Securities Litigation ReformtA¢ 1995.

These forward-looking statements include statemeittsrespect to the Company'’s beliefs, expectati@stimates and intentions that are subject tufgignt risks and uncertainties, and
are subject to change based on various factorse émvhich are beyond the Company’s control. Suatements address the following subjects: futumrajing results; customer growth
and retention; loan and other product demand; egsngrowth and expectations; new products andasysuch as those offered by the Meta Paymeng@gdDivision; credit quality and
adequacy of reserves; technology; and our employidesfollowing factors, among others, could catimeeCompany’s financial performance to differ mitéy from the expectations,
estimates, and intentions expressed in such forleaking statements: the strength of the UnitedeStaconomy in general and the strength of thd Em@nomies in which the Company
conducts operations; the effects of, and changesaide, monetary, and fiscal policies and lawsluiding interest rate policies of the Federal Res@&oard; inflation, interest rate, market,
and monetary fluctuations; the timely developmdrara acceptance of new products and servicessoEtimpany and the perceived overall value of tipeséucts and services by users;
the impact of changes in financial services’ lawd eegulations; technological changes; acquisitichanges in consumer spending and saving habitisthe success of the Company at
managing and collecting assets of borrowers inudeéand managing the risks involved in the foregoin

The foregoing list of factors is not exclusive. Aelthal discussion of factors affecting the Comparusiness and prospects is contained in the Coypaeriodic filings with the SEC.
The Company does not undertake, and expresshadiselany intent or obligation, to update any fomivloking statement, whether written or oral, tirety be made from time to time by
or on behalf of the Company.

(END)



