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PART | — FINANCIAL INFORMATION
ltem 1. Financial Statements

STARBUCKS CORPORATION
CONDENSED CONSOLIDATED STATEMENTS OF EARNINGS
(in millions, except per share data)
(unaudited)

Fiscal Year Ended
Net revenues
Compan-operated reta
Specialty:
Licensing
Foodservice and oth
Total specialty
Total net revenues
Cost of sales including occupancy cc
Store operating expens
Other operating expens
Depreciation and amortization expen
General and administrative expen
Restructuring charge
Total operating expens:
Income from equity investet
Operating income
Interest income and other, r
Interest expens
Earnings before income tax
Income taxe:
Net earnings including noncontrolling intere
Net earnings attributable to noncontrolling intés
Net earnings attributable to Starbucks

Earnings per shar- basic
Earnings per shar diluted
Weighted average shares outstand
Basic
Diluted
Cash dividends declared per sh

See Notes to Condensed Consolidated Financial iBeates

3

13 Weeks Endec

Jan 2, Dec 27,
2011 200¢
$2,451.: $2,292.¢
378.¢ 326.1
120.7 103.7
499.t 429.¢
2,950.¢ 2,722,
1,200.¢ 1,145,
905.7 896.1
92.t 71.€
127.¢ 130.¢
156.¢ 136.¢
0.C 18.2
2,483.¢ 2,399.t
34.5 29.4
501.¢ 352.¢
14.£ 25.1
(7.9) (8.2)
508.¢ 369.
160.¢ 126.(
347.¢ 243.k
1.C 2.C
$346.6  $241:
$0.4¢ $0.32
$0.4¢ $0.32
745, 744.2
766.7 762.¢
$0.1: $0.0¢
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STARBUCKS CORPORATION
CONDENSED CONSOLIDATED BALANCE SHEETS
(in millions, except per share data)
(unaudited)

ASSETS
Current assett
Cash and cash equivalel
Shor-term investment— availablefor-sale securitie
Shor-term investment— trading securitie
Accounts receivable, n
Inventories
Prepaid expenses and other current a:
Deferred income taxes, n
Total current asse
Long-term investment— available-for-sale securitie
Equity and cost investmer
Property, plant and equipment, |
Other asset
Other intangible asse
Goodwill

TOTAL ASSETS

LIABILITIES AND EQUITY
Current liabilities:
Accounts payabl
Accrued compensation and related ct
Accrued occupancy cos
Accrued taxe:
Insurance reserve
Other accrued liabilitie
Deferred revenu
Total current liabilities
Long-term debt
Other lon¢-term liabilities
Total liabilities
Shareholder equity:
Common stock ($0.001 par vali— authorized, 1,200.0 shares; issued and outstanté&g8 and 742.6 share
respectively (includes 3.4 common stock units ithlperiods
Additional paic-in capital
Other additional pa-in-capital
Retained earning
Accumulated other comprehensive inca
Total shareholde’ equity
Noncontrolling interest
Total equity
TOTAL LIABILITIES AND EQUITY

See Notes to Condensed Consolidated Financial iBeates
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Jan 2, Oct 3,
2011 201¢
$1,792.C $1,164.(

204.t 236.5
54.1 49.2
316.1 302.%
620.t 543.:
151.C 156.t
262.2 304.2
3,400.¢ 2,756.¢
130.€ 191.¢
352.¢ 341.t
2,393.¢ 2,416."
317.¢ 346.5
71.€ 70.&
263.¢ 262.¢
$6,931.  $6,385.¢
296.¢ 282.¢
306.¢ 400.C
163.7 173.2
115.¢ 100.z
151.c 146.2
314.C 262.¢
608.2 414.1
1,956.¢ 1,779..
549.¢ 549.¢
365.( 375.1
2,870.¢ 2,703.¢
0.7 0.7
228.¢ 106.2
39.4 39.4
3,720.: 3,471.:
62.€ 57.2
4,051  3,674.
8.6 7.€
4,060.: 3,682.!
$6,931..  $6,385.¢
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STARBUCKS CORPORATION
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS
(in millions, unaudited)

OPERATING ACTIVITIES:
Net earnings including noncontrolling intere
Adjustments to reconcile net earnings to net casthiiged by operating activitie
Depreciation and amortizatic
Provision for impairments and asset dispo
Deferred income taxes, n
Equity in income of investee
Distributions of income from equity investe
Stoclk-based compensatic
Tax benefit from exercise of stock optic
Excess tax benefit from exercise of stock opti
Other
Cash provided/(used) by changes in operating aasetfiabilities:
Inventories
Accounts payabl
Accrued taxe:
Deferred revenu
Other operating asse
Other operating liabilitie
Net cash provided/(used) by operating activi
INVESTING ACTIVITIES:
Purchase of availat-for-sale securitie
Maturities and calls of availal-for-sale securitie
Acquisitions, net of cash acquir
Net purchases of equity, other investments and atbeet:
Additions to property, plant and equipment,
Net cash provided/(used) by investing activi
FINANCING ACTIVITIES:
Proceeds from issuance of common si
Excess tax benefit from exercise of stock opti
Principal payments on lo-term debt
Cash dividends pai
Repurchase of common sta
Other
Net cash provided/(used) by financing activi
Effect of exchange rate changes on cash and cashaénts
Net increase/(decrease) in cash and cash equis.
CASH AND CASH EQUIVALENTS:
Beginning of perioc
End of perioc

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION:
Cash paid during the period fc

Interest, net of capitalized intere

Income taxe:

See Notes to Condensed Consolidated Financial iBeates
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13 weeks ended

Jan 2, Dec 27,
2011 200¢
$347.¢ $243.t
135.c 138.2
17.2 37.2
53.7 1.C
(25.3 (16.3
17.¢ 21.2
36.5 24.<
11.¢ 5.3
(36.6' (8.6)
(3.8) (7.3)
(77.6 120.7
15. (43.8
37.€ 69.5
193.( 180.:
20.€ 38.¢
(70.1 (35.3
673.¢ 768.7
(21.0° (9.6)
113.¢ 21.¢
0.C (10.6'
(0.7) (1.9)
(128.9 (99.7'
(36.8  (100.0
62.5 38.1
36.¢€ 8.6
0.C (6.5)
(96.9 0.C
(11.8 0.C
(0.1) (0.4)
(9.9) 39.€
1.1 (2.0)
628.( 706.5
1,164.( 599.¢
$1,792.(  $1,306.:
$0.C $0.C
$49.2 $52.2
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STARBUCKS CORPORATION
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENT S
For the 13 Weeks Ended January 2, 2011
(unaudited)

Note 1: Summary of Significant Accounting Policies
Financial Statement Preparatic

The unaudited condensed consolidated financiaémstatts as of January 2, 2011, and for thevé8k periods ended January 2, 2011
December 27, 2009, have been prepared by Starlitmimoration under the rules and regulations ofSbeurities and Exchange Commis:
(“SEC”). In the opinion of management, the finahdigormation for the 13week periods ended January 2, 2011 and Decembe(DE
reflects all adjustments and accruals, which ara wbérmal recurring nature, necessary for a fas@ntation of the financial position, result
operations and cash flows for the interim periddsthis Quarterly Report on Form 10-Q (“10-Q8tarbucks Corporation is referred tc
“Starbucks,” the “Company,” “we,” “us” or “our”.

The financial information as of October 3, 201@ésived from our audited consolidated financiatesteents and notes for the fiscal year el
October 3, 2010 (“fiscal 2010"), included in ItemrBthe Fiscal 2010 Annual Report on Form 10-K (th@-K”). The information included
this 10-Q should be read in conjunction with thetfmtes and management’s discussion and analytie dihancial statements in the 10-K.

The results of operations for the iW&ek period ended January 2, 2011 are not neclgssaticative of the results of operations that niz
achieved for the entire fiscal year ending Octdhez011 (“fiscal 2011").

Recent Accounting Pronounceme

In June 2009, the FASB issued authoritative guidanmtthe consolidation of variable interest ergite adopted this new guidance effective
at the beginning of the first quarter of fiscal 20%vith no impact on our financial statements.

Note 2: Derivative Financial Instruments
Cash Flow Hedges

Net derivative losses of $17.6 million and $13.9lion, net of taxes, were included in accumulatedeo comprehensive income as
January 2, 2011 and October 3, 2010, respectivelgted to cash flow hedges. Of the net derivatigses accumulated as of January 2, -
$8.9 million pertain to hedging instruments thall Wwe dedesignated within 12 months and will alsatsue to experience fair value char
before affecting earnings. Ineffectiveness fromdesdthat were discontinued during the yeaddte periods in fiscal 2011 and 2010 was
material. Outstanding contracts will expire witl38 months.

Net Investment Hedge

Net derivative losses of $28.9 million and $26.7liom, net of taxes, were included in accumulatedeo comprehensive income as
January 2, 2011 and October 3, 2010, respectivelgited to net investment derivative hedges. Outlitg contracts will expire within .
months.

Other Derivatives

To mitigate the translation risk of certain balasbeet items, we enter into certain foreign curydneward contracts that are not designate
hedging instruments. These contracts are recoriair aalue, with the changes in fair value reciagd in net interest income and other or
consolidated statements of earnings. Gains aneéddosem these instruments are largely offset byfithencial impact of translating forei
currency denominated payables and receivables hvare also recognized in net interest income aherot

We also enter into certain swap and futures cotgriiom time to time that are not designated agyimedinstruments to mitigate the pr
uncertainty of a portion of our future purchasesl@fy products and diesel fuel. These contragserorded at fair value, with the change
fair value recognized in net interest income areeobn the consolidated statement of earnings.

6
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The following table presents the pretax effect efivhtive instruments on other comprehensive incame earnings for the 1W8eek perio
ended (n millions):

Cash Flow Hedge: Net Investment Hedge: Other Derivatives
Jan2,201.  Dec27,200  Jan2,201 Dec27,200  Jan2,201.  Dec 27,200
Gain/(Loss) recognized in earnin ($2.8 ($1.0; $0.C $0.C $1.7 ($1.4,
Gain/(Loss) recognized in O( ($8.2] ($6.4, ($3.5, $1.c

Notional amounts of outstanding derivative consaxg of January 2, 201
» $601 million in foreign exchange contra
e $23 million in dairy contract

Note 3: Investments

Fair value of investmen{n millions):

Jan 2, 201 Oct 3, 201(
Shor-term investments
Available-for-sale securitie- Agency obligation: $27.0 $30.0
Available-for-sale securitie- Corporate debt securiti 37.6 15.0
Available-for-sale securitie- State and local government obligatic 0.0 0.7
Available-for-sale securitie- Government treasury securiti 139.9 190.8
Trading securitie 54.1 49.2
Total shor-term investment $258.6 $285.7
Long-term investments
Available-for-sale securitie— Agency obligation: $0.0 $27.0
Available-for-sale securitie- Corporate debt securiti 93.7 123.5
Available-for-sale securitie- State and local government obligatic 36.9 41.3
Total lon¢-term investment $130.6 $191.8

Gross unrealized holding gains and losses werenatgrial at January 2, 2011 and October 3, 2010.

In the first quarter of fiscal 2011, $5.8 milliofi@ur auction rate securities (“ARS"), which arelided in long-term available-farale state ar
local government obligations, were called at par.
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Note 4: Fair Value Measurements
Assets and Liabilities Measured at Fair Value oRecurring Basis (in millions’

Fair Value Measurements at Reporting Date Using
Quoted Prices il

Significant
Active Significant Other Unobservable
Balance at Jan z Markets for Observable Inputs
Identical Assets Inputs
2011 (Level 1) (Level 2) (Level 3)
Assets:
Available-for-sale securitie $335.! $139.¢ $158.1 $36.9
Trading securitie: 54.1 54.1 0.C 0.0
Total $389.: $194.( $158.: $36.9
Liabilities:
Derivatives $39.¢ $0.C $39.¢ $0.0
Fair Value Measurements at Reporting Date Usin
Quoted Prices il
Significant
Active Significant Other Unobservable
Balance at Oct 3 Markets for Observable Inputs
Identical Assets Inputs
2010 (Level 1) (Level 2) (Level 3)
Assets:
Available-for-sale securitie $428.: $190.¢ $196.: $41.3
Trading securitie: 49.2 49.2 0.C 0.0
Total $477.F $240.( $196.: $41.3
Liabilities:
Derivatives $34.% $0.C $34.% $0.0

Changes in Level 3 Instruments Measured at Faiu¥an a Recurring Basis

Financial instruments measured using level 3 indatcribed above are comprised entirely of our AR&nges in this balance relate prim:
to calls of certain of our ARS as discussed in Nbte

Assets and Liabilities Measured at Fair Value oN@nrecurring Basis (in millions

Assets and liabilities recognized or disclosedaat ¥alue in the financial statements on a nonmigrbasis include items such as prop
plant and equipment, equity and cost method invests) and other assets. These assets are measfaiedalue if determined to be impaired.

8
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During the 13 weeks ended January 2, 2011 and Demed7, 2009, we recognized fair market value ddjasts with a charge to earnings
these assets as follows:

Carrying Carrying
Value before Fair value value after
13 weeks ended January 2, 201 adjustment adjustment adjustment
Property, plant and equipment | $1.1 ($0.9 $0.2
Other assets (: $24.2 ($14.0 $10.2
Carrying
Value before Carrying
Fair value value after
13 weeks ended December 27, 2009 adjustment adjustment adjustment
Property, plant and equipment | $13.¢ ($11.0 $2.8
Equity and cost investments | $9.¢€ ($7.5 $2.1

(1) These assets primarily consist of leasehold impreerds in underperforming stores. The fair value determined using a discoun
cash flow model based on future store revenuesogedating costs, using internal projections. Theulteng impairment charge w
included in store operating expens

(2) The fair value was determined using a discounteth @w model based on future expected revenuesopathting costs, using inter
projections. The resulting impairment charge watuited in other operating expens

(3) The fair value was determined using valuation tepmes, including discounted cash flows, comparatdasactions, and compars
company analyses. The resulting impairment cha@gincluded in other operating expen:

Fair Value of Other Financial Instrumen

The carrying value of cash and cash equivalentsoappates fair value because of the shertn nature of those instruments. The estimate
value of the $550 million of 6.25% Senior Notes vaaproximately $618 million and $637 million asJainuary 2, 2011 and October 3, 2I
respectively.

Note 5: Inventories(in millions)

Jan 2, 201! Oct 3, 201( Dec 27, 200

Coffee:
Unroastec $336.3 $238.3 $289.6
Roastec 89.7 95.1 76.1
Other merchandise held for si 105.6 115.6 94.9
Packaging and other suppli 88.9 94.3 84.3
Total $620.5 $543.3 $544.9

Inventory levels vary due to seasonality drivemmaniily by the holiday season, commodity market $yjamd price variations, and change
our use of fixed-price and price-to-be-fixed coftemtracts.

As of January 2, 2011, we had committed to purcigagreen coffee totaling $477 million under fixpdee contracts and an estimated §
million under price-to-be-fixed contracts. Pricektefixed contracts are purchase commitments wherebygthality, quantity, delivery peric
and other negotiated terms are agreed upon, butatieeat which the base “Cbffee commodity price component will be fixed Imas yet bee
established. For these types of contracts, eitta@b@cks or the seller has the option to “fix” these “C”coffee commodity price prior to t
delivery date. Until prices are fixed, we estimtte total cost of these purchase commitments. Weuee based on relationships establis
with our suppliers in the past, the risk of nonigely on these purchase commitments is remote.

9
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Note 6: Property, Plant and Equipment(in millions)

Jan 2,201  Oct 3, 201(

Land $58.0 $58.0
Buildings 267.8 265.7
Leasehold improvemen 3,467.7 3,435.6
Store equipmer 1,072.7  1,047.7
Roasting equipmet 290.6 290.6
Furniture, fixtures and oths 626.6 617.5
Work in progres: 173.4 173.6

5,956.8 5,888.7
Less accumulated depreciati (3,5663.2 (3,472.2
Property, plant and equipment, | $2,393.€ $2,416.5

Note 7: Other Liabilities (in millions)

Jan 2, 201: Oct 3, 201(
Accrued dividend payabl 97.3 96.5
Other 216.7 166.3
Total other accrued liabilitie $314.0 $262.8
Deferred ren $234.9 $239.7
Unrecognized tax benefi 56.0 65.1
Asset retirement obligatior 48.5 47.7
Other 25.6 22.6
Total other long term liabilitie $365.0 $375.1

Note 8: Equity

Components of total equifyn millions):
13 Weeks Ende

Jan 2, 201! Dec 27, 200!
Beginning balance of total equi $ 3,682. % 3,056.
Net earnings including noncontrolling inter 347.¢ 243.k
Other comprehensive income / (lo 5.4 (7.2)
Comprehensive incorr 353.( 236.:
Stoclk-based compensation expel 37.1 24.:
Exercise of stock optior 92.t 41.¢
Sale of common stoc 4.¢ 5.1
Repurchase of common sta (11.¢) -
Cash dividends declart (97.7) -
Net distributions to noncontrolling intere: - (0.9
Ending balance of total equi $ 4,060.. $ 3,364.:

Changes in noncontrolling interests for the 13 wemkded January 2, 2011 and December 27, 2009apeasented as they were not material.

In addition to 1.2 billion shares of authorized eonon stock with $0.001 par value per share, the Gmyas authorized 7.5 million share
preferred stock, none of which was outstandingfadsouary 2, 2011.

10



Table of Contents

Share repurchase activity during the first quanfdiscal 2011(in millions, except for average price data)

Number of shares acquir
Average price per share of acquired sh.
Total cost of acquired shar

0.4
$30.6:
$11.¢

As of January 2, 2011, 9.7 million shares remaiaedgilable for repurchase under the current authtiom. The Company did not repurch

any shares during the first quarter of fiscal 2010.

During the first quarter of fiscal 2011, Starbu@ard of Directors declared a quarterly cash divilén shareholders of $0.13 per share !
paid on February 25, 2011, to shareholders of teoor the close of business on February 9, 2011. atlceued dividend payable of $9

million is recorded in other accrued liabilities e consolidated balance sheet.

Components of accumulated other comprehensive iacaet of taxin millions):

Jan 2, 2011 Oct 3, 201(
Net unrealized gains / (losses) on avail-for-sale securitie $ (0.7) $ (0.9
Net unrealized gains / (losses) on hedging instrus (46.5) (40.5)
Translation adjustmel 109.¢ 98.¢
Accumulated other comprehensive inco $ 62. $ 57.

Note 9: Employee Stock Plans

As of January 2, 2011, there were 23.8 million shasf common stock available for issuance purst@fiture equitypased compensati

awards and employee stock purchase plans (“ESPP”).

Stock-based compensation expense recognized ootislidated statement of earnings fillions):

13 Weeks Ende(

Jan 2, 2017 Dec 27, 200
Options $ 17. $ 17.
RSUs 18.€ 6.4
Total stocl-based compensatit $ 36.5 $ 24.%

Value of awards granted and exercised during thiegbe

Estimated fair value per option grani
Weighted average option grant pr
Weighted average price per option exerci
Weighted average RSU grant pr

Stock option and RSU transactions from Octobei0302hrough January 2, 201in millions):

Options outstanding/Nonvested RSUs, October 3, :
Options/RSUs grante
Options exercised/RSUs vesi
Options/RSUs forfeited/expire

13 Weeks Ende(

Options outstanding/Nonvested RSUs, January 2,

Jan 2, 2011 Dec 27, 200
$ 9.4C $ 8.3¢
$ 30.7¢ $ 22.0i
$ 13.62 $ 11.8¢
$ 30.7¢ $ 22.0¢

Stock Option RSUs

60.7 54
3.8 5.2
(5.2) (1.6)
(1.2) (0.2)
58.1 8.8
79 $ 11¢

Total unrecognized sto-based compensation expense, net of estimatedttodsj as of January 2, 20 $

11
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Note 10: Earnings Per Share
Calculation of net earnings per common share (“BRSbasic and dilutedi millions, except EPH

13 Weeks Ende(

Jan2,201  Dec 27, 200
Net earnings attributable to Starbut $346.¢ $241t
Weighted average common shares and common stotskautstanding (for basic calculatic 745.7 744.%
Dilutive effect of outstanding common stock optiamd RSU¢ 21.C 18.7
Weighted average common and common equivalent sloaitstanding (for diluted calculatic 766.7 762.¢
EPS— basic $0.4¢ $0.3:2
EPS— diluted $0.4¢ $0.3:2

Potential dilutive shares consist of the incremlectaaxmon shares issuable upon the exercise ofasutstg stock options (both vested and non-
vested) and unvested RSUs, using the treasury stetod. Potential dilutive shares are excludenhftoe computation of earnings per sha
their effect is antidilutive. The number of antidive options totaled 7 million and 21 million five 13week periods ended January 2, 2011
December 27, 2009, respectively.

Note 11: Commitments and Contingencies
Legal Proceeding

In the first quarter of fiscal 2011, Starbucks fieti Kraft Foods Global, Inc. (“Kraft”) that we adéscontinuing our licensing relationships with
Kraft on March 1, 2011 due to material breache&taft of its obligations under the Supply and LiserAgreement between the Company and
Kraft, dated March 29, 2004 (the “Agreement”), whiefines the main licensing relationship betwéwmngarties. Through our relationships
with Kraft, Starbucks sells a selection of Starlmiakd Seattle’s Best Coffee® branded packagedeifegrocery and warehouse club stores
throughout the US, and to grocery stores in Canthaa JK and other European countries. Kraft mangigeslistribution, marketing, advertisi
and promotion of these products.

On November 29, 2010, Starbucks received a nofieghitration from Kraft putting the commercial gdige between the parties into binding
arbitration pursuant to the terms of the Agreemiérdft denies it has materially breached the AgreetnKraft further alleges that if the
Company wishes to terminate the Agreement it mostpensate Kraft as provided in the Agreement iaranunt equal to the fair value of the
Agreement, with an additional premium of up to 36&6ler certain circumstances.

On December 6, 2010 Kraft commenced a federal @ation against Starbucks, entitlécaft Foods Global, Inc. v. Starbucks Corporatigim
the U.S. District Court for the Southern Distri€tNew York (the “District Court”) seeking injunctévrelief to prevent Starbucks from
terminating the relationship until the parties’glige is resolved through the arbitration proceeddwy January 28, 2011, the District Court
denied Kraft's request for injunctive relief. Krdifas appealed the District Court’s decision arskeking expedited consideration of its appeal
by the Second Circuit Court of Appeals.

While Starbucks believes we have valid claims ofamal breach by Kraft under the Agreement thaiwalls to terminate the Agreement and
certain other relationships with Kraft without coemgation to Kraft, there exists the possibilityradterial adverse outcomes to Starbucks undel
the arbitration. At this time the Company is unablestimate the range of possible outcomes wiheet to this matter.

Starbucks is party to various other legal procegsliarising in the ordinary course of business, éxtept as noted above, is not curren
party to any legal proceeding that management\msdieould have a material adverse effect on ousaaated financial position or results
operations.

12
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Note 12: Segment Reporting

Segment information is prepared on the same Haaisrtanagement reviews financial information foemgional decision making purposes.
The tables below present information by operategnsent (n millions):

13 Weeks Endec

January 2, 201. United States International CPG Other Total
Total net revenue $ 2,067. $ 640. $ 195. $ 47.¢ $2,950.¢
Depreciation and amortization expen 86.7 27.¢ 0.8 12.5 127.¢
Income (loss) from equity investe 0.C 20.2 14.4 (0.2 34.5
Operating income/(los: 452t 104.t 67.5 (122.¢) 501.¢
December 27, 200

Total net revenue $ 1,923 $ 588.7 $ 174: $ 361 $2,722°
Depreciation and amortization expen 89.¢ 28.2 1.C 11.¢ 130.¢
Income (loss) from equity investe 0.C 17.C 12.4 0.C 29.4
Operating income/(los 334.2 42.¢ 63.¢ (88.4) 352.¢

The following table reconciles the total of opemngtincome in the table above to consolidated egeliefore income taxém millions):

13 Weeks Ended Jan 2, 201: Dec 27, 200!
Operating incomt $ 501.¢ $ 352.6
Interest income and other, r 14.4 25.1
Interest expens (7.9 (8.2)
Earnings before income tax $ 508.¢ $ 369.5

13
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ltem 2. Managemen’s Discussion and Analysis of Financial Condition drkResults of Operation
CAUTIONARY STATEMENT PURSUANT TO THE PRIVATE SECURIIES LITIGATION REFORM ACT OF 1995

Certain statements herein, including statementsurgigg trends in or expectations relating to th@ested effects of our initiatives and pl¢
as well as trends in or expectations regarding,né@gs per share, revenues, operating margins, coaipa store sales, expenses, divide
share repurchases, other financial results, capéapenditures, scaling and expansion of the intgonal business; restructuring charg
profitable growth opportunities, commodity costslaur mitigation strategies, transitioning from orglationship with Kraft; liquidity, cas
flow from operations, anticipated store openingsl aitosings, tax rates, and economic conditionaWS and other international markets
constitute “forward-looking statementstithin the meaning of the Private Securities Litiga Reform Act of 1995. Such statements are |
on currently available operating, financial and cpetitive information and are subject to variouskdsand uncertainties. Actual future res
and trends may differ materially depending on aefgrof factors, including, but not limited to, fad, dairy and other raw materials prices i
availability, successful execution of our initiasy successful execution of internal plans, fluibna in US and international economies
currencies, the impact of competitoisitiatives, the effect of legal proceedings, arideo risks detailed in our filings with the SECg¢liuding
Part | Item 1A.“Risk Factors” in the 10-K.

A forward-looking statement is neither a prediction nor a gudee of future events or circumstances, and tliagee events or circumstan:
may not occur. You should not place undue reliamtehe forwardiooking statements, which speak only as of the dfthis report. We a
under no obligation to update or alter any forwdobking statements, whether as a result of newrimétion, future events or otherwise.

This information should be read in conjunction wittle condensed consolidated financial statementdrennotes included in Item 1 of Part
this 10-Q and the audited consolidated financialeshents and notes, and Managensebiscussion and Analysis of Financial Conditiorl
Results of Operations, contained in the 10-K.

General

Our fiscal year ends on the Sunday closest to 8dpe30. All references to store counts, includiiaga for new store openings, are repc
net of store closures, unless otherwise noted.

Overview

Starbucks results for the fiscal first quarter 812 demonstrate the ongoing success of our effeesthe last two years to improve the health
of our core business and to position the Companguetained, profitable growth into the future o8ty global comparable stores sales growth
of 7% for the fiscal first quarter (US 8% and Imational 5%), combined with a more disciplined affitient operating structure, drove
increased sales leverage and resulted in higheatipg margins and net earnings. Significantly kigtoffee costs, which typically
approximate 7% of consolidated revenues, wereatgeét factor pressuring results for the quartdrvam expect these higher coffee costs to
have a continued impact on our business.

In our US business we continued to refine our seffieiency efforts, including the final rollout @ur new point-of-sale and inventory
management systems in our company-operated stohéde, maintaining strong levels of customer satitita.

The profitability of our international business tiones to improve, reaching record levels in thst fijjuarter of fiscal 2011 for revenues,
operating income and operating margin. We conttoleverage the valuable lessons learned fromuttr&atound of our US business, and
continue to make progress on scaling the infragiremf this segment. We are aggressively pursthiagrofitable expansion opportunities that
exist outside the US, including disciplined growtid scale in our more mature markets, and fastgresion in key emerging markets like
China and Brazil.

Our global consumer products group (“CPG”) représanother important profitable growth opporturidy us as we accelerate both product
innovation and distribution, and we transition packaged coffee and tea businesses to an in-hoodel Bnd away from the current licensing
agreement. We are aggressively pursuing the oppitietsl beyond our more traditional store experieioceffer consumers new coffee and o
products in multiple forms, across new categoaesl, through diverse channels, leveraging our stbwagd and established retail store base.
Examples include the ongoing global expansion ofsoecessful Starbucks VIA Ready Brew product dedintroduction of new products
such as Starbucks Natural Fusions line of premiarofed coffee.

Financial Highlights for the First Quarter of Fiscal 2011 — Consolidated
. Total net revenues increased 8% to $3.0 bill
. Comparable store sales increased 7%, driven by m&3ase in traffic and a 2% increase in averajet

° us. comparable store sales increased 8%, driven@® increase in traffic and a 2% increase inayeticket
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International comparable store sales increaseddsi%en by a 2% increase in both traffic and averagest.
. Consolidated operating margin improved to 17%: 0@ Basis points over the prior ye
° us. operating margin improved to 21.9%: up 450spsints over the prior yee
International operating margin improved to 16.3%:900 basis points over the prior ye
. EPS increased 41% to $0.45 in Q1 fiscal 2011 coetptr $0.32 in Q1 fiscal 201

. Cash flow from operations was $674 million compae8769 million in the prior yea

Fiscal 2011 — Financial Outlook for the Year

For fiscal year 2011, we expect revenues to grothénmid-to-high single digits based on avB2ek comparable year, driven by low to
singledigit comparable store sales growth. We plan tanagggproximately 500 net new stores globally indls2011: approximately 100 in 1
U.S. and approximately 400 internationally, the oni&j of which are expected to be licensed stores.

We expect continued improvement in our consolidatedrating margin in fiscal 2011 compared to therpyear, given our current rever
expectations and sales leverage, and the absemestafcturing charges in fiscal 2011, offset intjpg higher coffee costs. In order to mitic
the risk of higher coffee prices on our resultsffscal 2011 we have essentially locked in all of ooffee costs for the remainder of the
with fixed-price purchase commitments.

We expect capital expenditures to be approxima&850 million to $600 million for the full year.
Results of Operations for the 13 Weeks Ended Janugr2, 2011 and December 27, 2009 (in millions)

Results of Operations Details — Consolidated

Revenues
13 Weeks Ende(
Jan 2, Dec 27, %
2011 200¢ Change
Compan-operated reta $2,451. $2,292. 6.9%
Specialty:
Licensing 378.¢ 326.1 16.2
Foodservice and oth: 120.7 103.7 16.4
Total specialty 499. 429.¢ 16.2
Total net revenues $2,950. $2,722. 8.4%

Net revenues for the 13 weeks ended January 2, 2@tdased $228 million, compared to the correspangeriod in fiscal 2010, primari
driven by increases in company-operated retailatpmrs (contributing approximately $158 million).

We derived 83% of total net revenues from our camypzperated retail stores during the first quartefisifal 2011. For the 13 weeks en
January 2, 2011, the increase in consolidatedeveniues was driven by a 7%, or $159 million, inseg@ comparable store sales. The inci
in comparable store sales was due to a 5% inciedke number of transactions (contributing appmeadely $112 million) and a 2% increas
average ticket (contributing approximately $47 o).

For the first quarter of fiscal 2011 we derived 1@%dotal net revenues from channels outside thepamyoperated retail stores, collectiv
known as specialty operations. Specialty revenuese inigher due to strong royalty and product sedéested to our licensees (contribut
approximately $38 million), driven by higher comalale store sales and new store openings. Increasesl of approximately $14 million in 1
packaged coffee business also contributed to twthrin specialty revenues.
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Operating Expenses:

13 Weeks Ende(

Jan 2, Dec 27, Jan 2, Dec 27,
2011 200¢ 2011 200¢
% of Total
Net Revenue:
Cost of sales including occupancy cc $1,200. $1,145. 40.7%Y  42.1%
Store operating expens 905.7 896.1 30.7 32.¢
Other operating expens 92.t 71.¢ 3.1 2.6
Depreciation and amortization expen 127.¢ 130.¢ 4.3 4.8
General and administrative expen 156.¢ 136.¢ 5.3 5.0
Restructuring charge - 18.5 - 0.7
Total operating expens: 2,483.¢ 2,399.! 84.2 88.1
Income from equity investet 34.5 29.4 1.2 1.1
Operating income $501.¢ $352.¢ 17.0% 13.0%
Supplemental ratios as a % of related rever
Store operating expens 36.9%  39.1%
Other operating expens 18.5% 16.7%

Operating margin increased 400 basis points forlh&eeks ended January 2, 2011, primarily duewet cost of sales including occupa
costs (140 basis points), lower store operatingrges (220 basis points) and the absence of resingccharges in the current period (70 k
points).

Cost of sales including occupancy costs as a pexgerof total revenues decreased 140 basis painthé 13 weeks ended January 2, :
driven by increased sales leverage which contribtelower occupancy costs as a percentage of netatevenues (approximately 110 b
points) and continued supply chain efficienciegptagimately 40 basis points). Partially offsettithgse improvements were higher coffee ¢
(approximately 60 basis points).

Store operating expenses as a percent of totahuegedecreased 220 basis points for the 13 wealeslefanuary 2, 2011. The decrease
driven by fewer impairments when compared to thierpyear (approximately 100 basis points) as waellirrcreased sales leverage wl
contributed to lower salaries and benefits (appnately 70 basis points).

In fiscal 2010 we completed the store rational@agfforts that we began in fiscal 2008, so theeeewno restructuring charges for the 13 w
ended January 2, 2011. As a result our operatirgimancreased approximately 70 basis points whenpared to the prior year period.
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Operating income and net earnings:

13 Weeks Ende(

Jan 2, Dec 27, Jan 2, Dec 27,

2011 200¢ 2011 200¢

% of Total
Net Revenue:

Operating incomi $ 501 $ 352.1 17.0%  13.0%
Interest income and other, r 14.4 25.1 0.5 0.¢
Interest expens (7.9) (8.2 (0.9 (0.3
Earnings before income tax 508.4 369.t 17.2 13.€
Income taxe:! 160.¢ 126.( 54 4.€
Net earnings including noncontrolling intere 347.¢ 243.t 11.¢ 8.¢
Net earnings (loss) attributable to noncontrollimigrest 1.C 2.C 0.C 0.1
Net earnings attributable to Starbucks $ 346.€ $ 241 11.7% 8.9%
Effective tax rate including noncontrolling intet: 31.6% 34.1%

Net interest income and other for the 13 weeks @énldmuary 2, 2011 decreased $11 million comparateqrior year. The decrease '
primarily driven by the impact of an accountingrgegcorded in the first quarter of fiscal 2010 tethto our acquisition of a controlling intet
in our previous joint venture operations in Frankeaccordance with generally accepted accountirigciples, the carrying value of t
previously held joint venture interest was adjugtethir value upon the acquisition of the conirgllinterest.

The effective tax rate for the 13 weeks ended Jgr2ia2011 was 31.6% as compared to 34.1% for aineesperiod in fiscal 2010. The lov
rate was primarily due to an increase in incomforaign jurisdictions with lower tax rates. We amtly estimate that our effective tax rate
the full fiscal year 2011 will be in the range &% to 33%.
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Operating Segments

Segment information is prepared on the same basis dur management reviews financial information déperational decisiomaking
purposes. The following tables summarize the resaflbperations by segment:

United States

13 Weeks Ende(
Jan 2, Dec 27, Jan 2, Dec 27,

2011 200¢ 2011 200¢
% of US
Net Revenue:

Total net revenues $2,067. $1,923.
Cost of sales including occupancy cc 773. 748.¢ 37.4% 38.9%
Store operating expens 720.1 707.3 34.¢ 36.¢€
Other operating expens 15.2 13.¢ 0.7 0.7
Depreciation and amortization expen 86.7 89.¢€ 4.2 4.7
General and administrative expen 19.7 21.7 1.C 11
Restructuring charge - 7.9 - 0.4
Total operating expens: 1,615. 1,589.. 78.1% 82.6%

Operating income $452.! $334.2 21.9% 17.4%
Supplemental ratios as a % of related rever
Store operating expens 37.6%  39.6%
Other operating expens 10.0%  10.3%

Total US net revenues increased 7% for the 13 wealled January 2, 2011, nearly all due to hightail reevenues from compargperate
stores. Companygperated retail revenues increased due to highepamble store sales of 8%, or $137 million, whics comprised of a €
increase in the number of transactions (contrilguéipproximately $99 million) and a 2% increasevarage ticket (contributing approximat
$38 million). Also contributing to the increasetotal net revenues was an $18 million increasepetislty revenues resulting from incree
royalty and product revenues related to our sioemsees and to new store openings.

Cost of sales including occupancy costs as a peagerof total revenues decreased by 150 basisspminthe 13 weeks ended January 2, .
over the comparable prior year quarter. The deereasulted primarily from increased leverage orupeacy costs, contributing approxima
80 basis points as a percentage of total reverAiss. contributing to the decrease were supply clefitiencies (approximately 40 ba
points). Partially offsetting these improvementseveigher coffee and dairy costs (approximatelp&éis points).

Store operating expenses as a percent of totahuegedecreased by 200 basis points for the 13 wee#ted January 2, 2011 over
comparable prior year quarter driven by lower agaptirments (approximately 90 basis points) angelosalaries and benefits as a perce
revenues (approximately 70 basis points). Salamesbenefits declined as a percent of total reveptienarily due to increased sales leverage.

Operating margin expanded 450 basis points fodthweeks ended January 2, 2011 driven by the isetesales leverage (approximately
basis points) and lower impairment charges (appratély 90 basis points) compared to the prior yeaarter. Also contributing to t
improvement was the absence of restructuring csargempared to $8 million in the prior year quartkre to the completion of c
restructuring program at the end of fiscal 2010.
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International
13 Weeks Ende(
Jan 2, Dec 27, Jan 2, Dec 27,
2011 200¢ 2011 200¢
% of International
Net Revenue:
Total net revenues $640.C $588.7
Cost of sales including occupancy cc 292.¢ 280.1 45.7% A47.6%
Store operating expens 185.¢ 188.¢ 29.C 32.1
Other operating expens 20.1 24.¢ 3.1 4.2
Depreciation and amortization expen 27.¢ 28.2 4.3 4.8
General and administrative expen 29.¢ 30.t 4.7 5.2
Restructuring charge - 10.4 - 1.8
Total operating expens: 555.¢ 562.¢ 86.8% 95.6%
Income from equity investes 20.2 17.C 3.2 2.9
Operating income $104.f  $42.¢ 163% 7.3%
Supplemental ratios as a % of related rever
Store operating expens 34.6% 37.4%
Other operating expens 19.5% 29.5%

Total international net revenues increased 9%Herlt3 weeks ended January 2, 2011 primarily drisehigher retail revenues from company-
operated stores. For the 13 weeks ended Janu2@12, companyperated retail revenue increased $32 million drieg a 5% increase
comparable store sales (contributing approxime#2® million) and a $6 million increase as a resiiltonsolidating our previous joint vent
operations in Brazil. The increase in comparablzestsales was driven by a 2% increase in the nurobdransactions (contributil
approximately $11 million) and a 2% increase inrage ticket (contributing approximately $11 milljo\lso contributing to the increase
total net revenues was a $19 million increase ecity revenues resulting from increased royadtyenues and product sales related tc
store licensees due to improved comparable stéee geowth and the opening of 267 net new licersderks over the last 12 months.

Cost of sales including occupancy costs as a ptrgerof total net revenues decreased 190 basissgoimthe 13 weeks ended January 2, Z
driven by lower occupancy costs as a percentagetaf net revenues, which contributed 150 basisitgodf the decrease, primarily due
increased sales leverage. Reduced food costs ¢(apgttely 30 basis points) and supply chain efficiea (approximately 30 basis points) i
contributed to improvement in cost of sales inahgdioccupancy costs. Partially offsetting these owpments were higher coffee cc
(approximately 30 basis points).

Store operating expenses as a percent of totakmenues for the 13 weeks ended January 2, 20kgatssd 310 basis points with the majc
of the benefit driven by lower asset impairmenigp(aximately 150 basis points). Also contributimgthe decrease were lower salaries
benefits as a percentage of revenues (approximadeiybasis points) primarily from increased sadegtage.

Other operating expenses as a percent of totakemenues for the 13 weeks ended January 2, 20Y#atssdl 110 basis points driven by lc
asset impairments when compared to the prior yeartey.

Operating margin increased 900 basis points foltheveeks ended January 2, 2011 primarily driveinbseased sales leverage (approximi
280 basis points) and lower asset impairments ¢xpiately 260 basis points) when compared to ther grear quarter. Also contributing
the improvement was the absence of restructuriaggels compared to $10 million in the prior yearrtgra
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Global Consumer Products Group

13 Weeks Ende(

Jan 2, Dec 27, Jan 2, Dec 27,
2011 200¢ 2011 200¢
% of CPG
Net Revenue:
Total net revenues $195.. $174:
Cost of sale 107.t 95.1 55.1% 54.6%
Other operating expens 30.t 24.1 15.€ 13.¢
Depreciation and amortization expen 0.8 1.C 0.4 0.6
General and administrative expen 3.3 2.6 1.7 1.5
Total operating expens 142.1 122.&¢  72.8% 70.5%
Income from equity investet 14.2 12.4 7.4 7.1
Operating income $67.5  $63.¢ 34.6% 36.6%

Net revenues increased 12% for the 13 weeks eratathdy 2, 2011. The increase in net revenues wagdalincreased sales in the pack:
coffee business (contributing approximately $9 ionil), increased sales of Starbucks V#AReady Brew (contributing approximately
million) and increased foodservice sales (contiifguapproximately $4 million) due primarily to amproved hospitality segment. Opera
margin decreased 200 basis points for the 13 weekied January 2, 2011. The decrease was primauiy td increased coffee cc
(approximately 390 basis points) partially offsgtdupply chain efficiencies (approximately 200 bamints).

Starbucks continues the process of transitioniognfits current licensing relationship with Kraftrfias sales of packaged coffee and
products in grocery and warehouse club stores gfivout the US, and to grocery stores in Canadatend other European countries.
successfully transitioned the Tazo tea businesshagdn selling and distributing the brand ourseime¥anuary 2011. We currently expect
transition of the Starbucks and Sea#llBest Coffee brands to occur on March 1, 2011.aW¢ein a commercial dispute with Kraft over
termination of our Supply and License Agreemeng (thgreement”)with Kraft and the dispute is currently in bindiagbitration pursuant
the terms of the Agreement. For additional detaiisthe status of the commercial dispute betweerit lared Starbucks, see Note 11 to
financial statements in this 10-Q.

Other
13 Weeks Endec
Jan 2, Dec 27, %
2011 200¢ Change
Total net revenues $47.¢ $36.1 32.1%
Cost of sale 27.t 21.€ 27.F
Other operating expens 26.€ 9.1 192.3
Depreciation and amortization expen 12.t 11.¢ 5.¢
General and administrative expen 103.7 82.C 26.5
Total operating expens: 170.c 124t 36.8%
Income from equity investes (0.2) - nm
Operating income ($122.¢) ($88.9) (38.1)%

Substantially all of net revenues in Other are gatieel from the Seattle’s Best Coffee operating sggnmThe increase in revenues for Seattle’
Best Coffee was primarily due to sales to new mafi@accounts (contributing approximately $7 million

Operating expenses included in Other relate toSbattles Best Coffee and Digital Ventures businesses dsaseexpenses pertaining
corporate administrative functions that support@perating segments but are not specifically attable to or managed by any segment an
not included in the reported financial resultstod bperating segments. Total operating expensesaised approximately $46 million prima
as a result of increased general and administratipenses (approximately $22 million) resultingtily from higher charitable contributic
in the current quarter. Also contributing to theregase were higher other operating expenses (apmtely $18 million) driven by tt
impairment of certain long-lived assets.
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Financial Condition, Liquidity and Capital Resources

Starbucks cash and shderm investments were $2.0 billion and $1.4 billias of January 2, 2011 and October 3, 2010, raspictWe
actively manage our cash and shertm investments in order to internally fund opeigiheeds, make scheduled interest and principahpat:
on our borrowings, and return cash to shareholtkeosigh common stock dividend payments and shangrebases. Our shaérm investmen
consisted of US Treasury securities, commerciaépagprporate bonds and US Agency securities.

Our portfolio of long-term available for sale sdtiss consists predominantly of high investmgrdde corporate bonds, diversified am
industries and individual issuers. We also havestwments in auction rate securities (“ARS”), allvdiich are classified as lorigrm. ARS
totaling $37 million and $41 million were outstangias of January 2, 2011 and October 3, 2010, cégply. The reduction in ARS was due
$6 million in redemptions during the fiscal firstarter with all redemptions done at par. While ¢imgoing auction failures will continue
limit the liquidity of these ARS investments formse period of time, we do not believe the auctidlufas will materially impact our ability -
fund our working capital needs, capital expendgushareholder dividends or other business regeinésn

Starbucks $500 million unsecured credit facilityaigilable for working capital, capital expenditirend other corporate purposes, inclu
acquisitions and share repurchases. The credittyambntains provisions requiring us to maintaontpliance with certain covenants, incluc
a minimum fixed charge coverage ratio which measore ability to cover financing expenses. As afulay 2, 2011 and October 3, 2010,
were in compliance with each of these covenants. 850 million of 10year 6.25% Senior Notes also require us to mairgainpliance wit
certain covenants, including limits on future lieared sale and leaseback transactions on certaerialgtroperties. As of January 2, 2011
October 3, 2010, we were in compliance with eactihe$e covenants.

We expect to use our cash and shert investments, including any potential futurerbwings under the credit facility and commerciapp
program, to invest in our core businesses, inclyudinoduct innovations and related marketing suppast well as other new busin
opportunities related to our core businesses. Wievaethat cash flow generated from operations exigting cash and shafm investmen
should be sufficient to finance capital requirensefor our core businesses as well as shareholdgibditions for the foreseeable future.
may use our available cash resources to make gropate capital contributions to our equity mettaodi cost method investees. Any decis
to increase ownership interest in our equity methnetstees or licensed operations will be drivenvhjuation and fit with our ownerst
strategy. Significant new joint ventures, acquisi and/or other new business opportunities mayineqdditional outside funding.

Other than normal operating expenses, cash regeirsnfior fiscal 2011 are expected to consist piignaf capital expenditures for remodeling
and refurbishment of, and equipment upgrades kistig company-operated retail stores; systemstacithology investments in the stores
and in the support infrastructure; and new compapgrated retail stores. Total capital expenditfoesiscal 2011 are expected to range from
$550 million to $600 million.

During the first quarter of fiscal 2011, Starbudezxlared a $0.13 per share cash dividend to shderis®f record as of February 9, 2011,
which will be paid on February 25, 2011. Starbueksurchased 0.4 million shares of common stock (#illon) during the first quarter of
fiscal 2011 under our current share repurchasenga#ttion. The number of remaining shares authdrfoe repurchase at the end of the first
fiscal quarter totaled 9.7 million.

Cash provided by operating activities was $674iamilfor the first quarter of fiscal 2011 as comphire $769 million for the first quarter of
fiscal 2010. The decrease was primarily due taharease in inventory resulting from higher coffests. The decrease was patrtially offset by
higher net earnings for the period.

Cash used by investing activities for the first ieof fiscal 2011 totaled $37 million as compate&100 million in the first quarter of fiscal
2010. The decrease results primarily from the nitgtof a portion of our short-term investment polith. This decrease was partially offset by
increased capital expenditure for remodeling amdvating our existing company-operated retail oopening new retail stores and
investment in information technology systems.

Cash used by financing activities for the first qenof fiscal 2011 totaled $10 million as compate&40 million of cash provided by financi
activities in the first quarter of fiscal 2010. Ttleange primarily reflects dividend payments anshicmn share repurchases in the first quarter
of fiscal 2011, which did not occur in the firstagter of fiscal 2010.

Contractual Obligations

There have been no material changes during thegedvered by this 1@, outside of the ordinary course of our busin&sshe contractu
obligations specified in the table of contractubligations included in ManagemestDiscussion and Analysis of Financial Conditiord
Results of Operations included in the 10-K.

21



Table of Contents

Off-Balance Sheet Arrangements
We have no material off-balance sheet arrangements.

Commodity Prices, Availability and General Risk Corditions

Commodity price risk represents our primary marks, generated by our purchases of green coffdedairy products, among other items.
purchase, roast and sell high quality whole beabiea coffee and related products and risk aris®a the price volatility of green coffee.
addition to coffee, we also purchase significanbants of dairy products to support the needs ofcomnpanyeperated retail stores. The pi
and availability of these commodities directly iropaur results of operations and can be expecteémpact future results of operations.
additional details see Product Supply in Item thef10-K, as well as Risk Factors in Item 1A of 1i§eK.

Seasonality and Quarterly Results

Our business is subject to seasonal fluctuatiordyding fluctuations resulting from the holidayasen. Our cash flows from operations
considerably higher in the first fiscal quarterrnhihe remainder of the year. This is largely dri\®ncash received as Starbucks Card:
purchased and loaded during the holiday seasoreSkvenues from the Starbucks Card are recogniped redemption and not wt
purchased, seasonal fluctuations on the consotidstegements of earnings are much less pronour@edlrterly results are affected by
timing of the opening of new stores and the clogifhgxisting stores. For these reasons, resultargrquarter are not necessarily indicativ
the results that may be achieved for the full figesr.

RECENT ACCOUNTING PRONOUNCEMENTS
See Note 1 in this 10-Q.

Item 3. Quantitative and Qualitative Disclosures About MagkRisk

There has been no material change in the commedite risk, foreign currency exchange risk, equeigurity price risk, or interest rate 1
discussed in Item 7A of the 10-K.

Item 4. Controls and Procedure

We maintain disclosure controls and procedures dhatdesigned to ensure that material informatémuired to be disclosed in our peric
reports filed or submitted under the Securitieshexmge Act of 1934, as amended (the “Exchange Aisttecorded, processed, summarizec
reported within the time periods specified in tHeC3s rules and forms. Our disclosure controls andgaores are also designed to ensure
information required to be disclosed in the reparts file or submit under the Exchange Act is acclated and communicated to «
management, including our principal executive @ffiand principal financial officer as appropriateallow timely decisions regarding requi
disclosure.

During the first quarter of fiscal 2011 we carriedt an evaluation, under the supervision and with participation of our managemt
including our chief executive officer and our chiefancial officer, of the effectiveness of the idgsand operation of the disclosure coni
and procedures, as defined in Rules 13a-15(e) &dd3(e) under the Exchange Act. Based upon that atiahy our chief executive offic
and chief financial officer concluded that our diistire controls and procedures were effective f dseoend of the period covered by this re
(January 2, 2011).

During the first quarter of fiscal 2011, there werechanges in our internal control over financegdorting (as defined in Rules 13&¢f) anc
15d-15(f) of the Exchange Act) that materially aftsl or are reasonably likely to materially affetérnal control over financial reporting.

The certifications required by Section 302 of tlelfanes-Oxley Act of 2002 are filed as exhibitsl3nd 31.2, respectively, to this 10-Q.
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PART Il — OTHER INFORMATION

ltem 1. Legal Proceeding:

In the first quarter of fiscal 2011, Starbucks fieti Kraft Foods Global, Inc. (“Kraft”) that we adéscontinuing our licensing relationships with
Kraft on March 1, 2011 due to material breache&taft of its obligations under the Supply and LiserAgreement between the Company and
Kraft, dated March 29, 2004 (the “Agreement”), whitefines the main licensing relationship betwdwngarties. Through our relationships
with Kraft, Starbucks sells a selection of Startsuakd Seattle’s Best Coffee branded packaged coffiegrocery and warehouse club stores
throughout the US, and to grocery stores in Canhaa JK and other European countries. Kraft mangigeslistribution, marketing, advertisi
and promotion of these products.

On November 29, 2010, Starbucks received a nofieghitration from Kraft putting the commercial gdige between the parties into binding
arbitration pursuant to the terms of the Agreemkrdft denies it has materially breached the AgreetmKraft further alleges that if the
Company wishes to terminate the Agreement it mostpensate Kraft as provided in the Agreement iaraount equal to the fair value of the
Agreement, with an additional premium of up to 36&6ler certain circumstances.

On December 6, 2010 Kraft commenced a federal @miiidn against Starbucks, entitikéchft Foods Global, Inc. v. Starbucks Corporatipim
the U.S. District Court for the Southern Distri€tNew York (the “District Court”) seeking injunctévrelief to prevent Starbucks from
terminating the relationship until the parties’mige is resolved through the arbitration proceeddwy January 28, 2011, the District Court
denied Kraft's request for injunctive relief. Krdifas appealed the District Court’s decision argkeking expedited consideration of its appeal
by the Second Circuit Court of Appeals.

While Starbucks believes we have valid claims ofamal breach by Kraft under the Agreement thaivalus to terminate the Agreement and
certain other relationships with Kraft without coemgation to Kraft, there exists the possibilityradterial adverse outcomes to Starbucks undel
the arbitration. At this time the Company is unablestimate the range of possible outcomes wiheaet to this matter.

Starbucks is party to various other legal procegsliarising in the ordinary course of business, éxtept as noted above, is not curren
party to any legal proceeding that management\msdieould have a material adverse effect on ousaaated financial position or results
operations.

Item 1A.  Risk Factors
There have been no material changes to the ris@riapreviously disclosed in the 10-K.

ltem 2. Unregistered Sales of Equity Securities and UséPobceeds

The following table provides information regardingpurchases by the Company of its common stockndutfie 13week period ende
January 2, 2011:

ISSUER PURCHASES OF EQUITY SECURITIES

Total Number Maximum
of Shares Number of
Purchased as Shares that May
Total Average Part of Publicly Yet Be
Number of Price Announced Purchased
Shares Paid per Plans or Under the Plans
Purchased Share Programs or Programs(2)
Period(1)
October 4, 201— October 31, 201 - $ - - 10,095,39
November 1, 201— November 28, 201 383,80( 30.6< 383,80( 9,711,59.
November 29, 201— January 2, 201 - $ - - 9,711,59:
Total 383,80( $ 30.6: 383,80(

(1) Monthly information is presented by reference tarBucks fiscal months during the first quarterist4l 2011
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(2) Starbucks share repurchase program is conductest authorizations made from time to time by our iBloaf Directors. On March 2
2010 we publicly announced the authorization ofriillion shares and on November 15, 2010 we pubbeigounced the authorizatior
up to an additional 10 million shares. These authtions have no expiration da

ltem 6. Exhibits

Incorporated by Reference

Exhibit Date of Filed
No. Exhibit Description Form File No. First Filing Exhibit Herewith
10.1  Credit Agreement dated November 17, 2010 amond&tis Corporatior 8K  0-20322 11/19/1( 10.1 —

Bank of America, N.A., as Administrative Agent, $wgiLine Lender and L/C
Issuer, and the other Lenders from time to timargypthereto

10.2* Management Deferred Compensation Plan, as amemdectstated effective  — — — — X
January 1, 201!
31.1  Certification of Principal Executive Officer Pursudao Rule 13-14 of the — — — — X

Securities Exchange Act of 1934, As Adopted Purst@aBection 302 of the
Sarbane— Oxley Act of 200z

31.2  Certification of Principal Financial Officer Pursuao Rule 13a-14 of the — — — — X
Securities Exchange Act of 1934, As Adopted Purst@aBection 302 of the
Sarbane— Oxley Act of 2002

32 Certifications of Principal Executive Officer andriipal Financial Officel — — — — X
Pursuant to 18 USC. Section 1350, As Adopted PuatgosSection 906 of the
Sarbane-Oxley Act of 200z

101** The following financial statements from the Compgariy0-Q for the fiscal — — — — —
guarter ended January 2, 2011, formatted in XBRIC¢{ndensed Consolidated
Statements of Earnings, (ii) Condensed ConsolidBtddnce Sheets, (iii)
Condensed Consolidated Statements of Cash Floybl¢ites to Condensed
Consolidated Financial Stateme

* Denotes a management contract or compensatamyoplarrangemel
*x Furnished herewiitt
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SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, as amended, the registrant higscdused this report to be signed ol
behalf by the undersigned thereunto duly authorized

February 4, 2011

STARBUCKS CORPORATION

By: /s/ Troy Alstead
Troy Alstead
chief financial officer
and chief administrative office
Signing on behalf of the registrant and as
principal financial officel
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ARTICLE 1
PURPOSE; EFFECTIVE DATE

The purpose of this Management Deferred Compems&iian is to provide current tax planning oppotiesias well as supplemental funds for
retirement or death for a select group of managémmenighly compensated Partners of the Comparig.ititended that the benefits provided
under the Plan will aid in attracting and retainindividuals of exceptional ability. The Plan imanqualified deferred compensation plan
intended to be an unfunded plan as described iticBe201(2), 301(a)(3) and 401(a)(1) of ERISA.

The Company originally adopted the Plan with aeeff’e date of October 1, 1998. The Plan was nezsintly and amended and restated
effective January 1, 2009. This restatement ofPtlaa is effective January 1, 2011. All amounts edrand vested as of December 31, 2004
shall continue to be governed by the P885 Plan document in accordance with then appédalw. All amounts contributed, earned, veste
paid from January 1, 2005 through December 31, 20@8 be governed by the Pre-2005 Plan, as madifjethe operations of the Plan during
such period in accordance with Section 409A and #pplicable IRS guidance (including transitione®!

STARBUCKS CORPORATION
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ARTICLE 2
DEFINITIONS

Whenever used in this document, the following tesimall have the meanings set forth in this ArtRlenless a contrary or different meaning is
expressly provided:

2.1 401(k) Plar

“401(k) Plan” means the Starbucks Corporation 4pP({kn, originally effective January 1, 1988, asié&y be amended and restated from
time to time.

2.2 Account

“Account” means the separate account establishddreintained for each Participant which represhist®r her interest in the Plan as of
any date, and which consists of the sum of thefahg Subaccounts, as adjusted for allocationsashiggs, distributions and other
factors that may affect the value of such Subacsotime Deferral Contributions Account, the MatchiDontributions Account, and the
Discretionary Contributions Account.

2.3 Affiliates

“Affiliates” means (a) any corporation which, tobet with Starbucks Corporation, is part of a cdigtbgroup of corporations as defined
in Code Section 414(b); and (b) any unincorpor#tade or business that is under common control &ieitbucks Corporation as defined
in Code Section 414(c). The applicable percentémethe tests under Code Sections 414(b) and (@) Gode Section 1563(a), as
applicable) shall remain unchanged for purposel@Plan, to the extent provided in Treasury Re@nsSection 1.409A-1(h)(3).

2.4 Base Salar

“Base Salary” means, for the period specified,aimount of Deferrable Compensation that consistsaeé compensation due a
Participant, taking into account only amounts whigkuld be payable in cash and excluding any Borusgi&nsation.

2.5 Beneficiary
“Beneficiary” means the person, persons or enéippfoved by the Committee) and entitled under Aeriicto receive any Plan benefits
payable after a Participant’s death.

STARBUCKS CORPORATIONM
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2.7

2.8

2.9

Board

“Board” means the Board of Directors of the Compangluding any committee of the Board to which Bward has delegated authority
with respect to the Plan.

Bonus Compensatic

“Bonus Compensation” means, for the period spetifiee amount of bonus paid in connection withGeenpanys General Manageme
Incentive Plan or the Executive Management Bonas.Mlo other bonus or incentive payment of any il be considered Bonus
Compensation for purposes of the Plan.

Class Year Accour

“Class Year Account” means each of a ParticipaBtibaccounts, plus Earnings thereon for each Plan ffiat a contribution is made
(e.g., 2007 Deferral Contributions Account).

Code
“Code” means the Internal Revenue Code of 1986&nsnded.

2.10 Committee

Committee means the committee appointed by thedBwaadminister the Plan pursuant to Article 9. Whapplicable, “Committee” also
refers to any individual or entity to which the Cmittee has delegated authority to act with resfetite Plan.

2.11 Company

“Company” means Starbucks Corporation, a Washingtwporation, and any successor thereto which assitsiobligations under the
Plan. Except as used in Article 10, “Company” alsdudes any participating Affiliates. Where applte, “Company” also refers to any
individual or entity to which the Company has delegl authority to act with respect to the Planluidiog the Committee pursuant to
Section 9.1.

2.12 Deferrable Compensatic

“Deferrable Compensation” means, for the perioctjgel in a Participation Election, all Section 4C&mpensation payable to a
Participant in cash and any other amounts thatavbelpaid in cash but for a compensation reductgmeement pursuant to Code
Section 125, 132(f)(4) or 401(k) or pursuant toBagticipant’s Deferral Contributions made under Btan. However, even if the
following items are included in the Participant&sb Section 415 Compensation, they shall not Haded in the Participant’'s Deferrable
Compensation:

(a) Distributions from the Plan and any other taxalidgrihutions received by the Participant from afumded, nonqualified plan «
deferred compensatio
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(b)
(c)
(d)
(€)

(f)

(9)
(h)
(i)
0)
(k)
()

Bonus or other incentive payments other than B@wspensation

CUP Fund payment:

Tips;

Allowances, including hardship allowances, offitipend allowances (i.e., certain amounts providekeip employees set up hoi

offices), relocation allowances, car allowanceskipg allowances, store mileage allowances, houslloyvances for expatriates,
cos-of-living adjustment allowances; child education akmees, any military allowance, and any tax allovearfor expatriate:

Gifts and awards, whether paid in kind or in cagthér than cash awards designated by the Compaingladable in Deferrabl
Compensation at the time of the awa

Severance pay

Sigr-on bonuses

Non-U.S. source income paid to Participants who are tltRens;
Tuition reimbursement and child day care scholas|

Shor-term and lon-term disability benefit income; ar

Differential wage payments paid to employees irlijgd military service.

2.13 Deferrable Compensation Payment C

“Deferrable Compensation Payment Date” means, reitpect to a Plan Year, each date during thatYéan on which Deferrable
Compensation is paid (or would be paid, but foeketion pursuant to a Participation Election teehthe Deferrable Compensation
otherwise payable on that date reduced). For ex@repch date on which a regular payroll check foayaoll period is given to an
Eligible Partner is a Deferrable Compensation Paytrbate.

2.14 Deferral Contribution:

“Deferral Contributions” means the compensatioredefd by a Participant in accordance with Articlen8l allocated to his or her
Deferral Contributions Account, pursuant to Sectiai
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2.15 Deferral Contributions Accour

“Deferral Contributions Account” means the Subactaecording Deferral Contributions of the Partarip pursuant to Section 4.2, as
adjusted for allocations of Earnings, distributiamsl other factors affecting the value of such Sobant.

2.16 Deferral Perioc

“Deferral Period” means the 12-month period begigron January 1 and ending December 31, or thegeriding on December 31 that
is established by the Committee for part-year pgdition.

2.17 Determination Dat

“Determination Date” means each date on which areyar more of the 401(k) Plan funds, or any otbedfon which an Investment
Index is based, is traded.

2.18 Disability

“Disability” means the Participant is, by reason of any megidaiterminable physical or mental impairment treat be expected to res
in death or can be expected to last for a contiaymmsiod of not less than 12 months, incapablenoficuing his or her usual and
customary employment with the Company and is réegilncome replacement benefits for a period ofles$ than three months from
Company’s longerm disability plan (or if not eligible to partgzte in any such plan, is unable to engage in abgtantial gainful activit
by reason of such impairment). This definitionritehded to be applied in accordance with and bmar@ expansive than the definitior
“Disability” under Code Section 409A.

2.19 Discretionary Contribution

“Discretionary Contributions” means the contribuiso if any, made by the Company to the Plan intamdio Matching Contributions
(for periods prior to January 1, 2011). The aggieganount of Discretionary Contributions allocatedhe Plan for any Plan Year shall
be such amount as determined by the Board in ligsdiscretion. The vesting schedule for Discretigr2ontributions shall be the
schedule shown in Section 5.3, or such other sdbetde Board shall determine at the time it eléztsiake Discretionary Contributions.

2.20 Discretionary Contributions Accou

“Discretionary Contributions Account” means the Satount recording Discretionary Contributions maxighe Plan on behalf of the
Participant pursuant to Section 5.2, as adjustedlfocations of Earnings, distributions and otfaators affecting the value of such
Subaccount.
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2.21 Earnings

“Earnings” for each Subaccount means the rate@#tjr credited or debited to the Subaccount on &sthrmination Date in a Plan
Year, which shall be credited or debited at thegatescribed in the definition of Investment Ind&arnings” for an Account shall mean
the aggregate Earnings for each Subaccount makirtigeuAccount.

2.22 Eligible Partnel
“Eligible Partner” is a Partner who is eligiblegarticipate in the Plan in accordance with Sec8dn

2.23 ERISA
“ERISA” means the Employee Retirement Income Séguéyct of 1974, as amended.

2.24 Ineligible Partne
“Ineligible Partner” means, regardless of whetheohshe would qualify as an Eligible Partner, Baytner who is:

(@ Anindividual who falls outside of the top-tgabup; i.e. those Partners who are not part ofexsgroup of management or highly
compensated employees (as described in Sectioh a%.determined by the Committ

(b) Covered by a collective bargaining agreem

(c) Treated by the Company as an independent contr:

(d) Leased from another compar

(e) A temporary employee as defined in the Com|'s Human Resources policies;

(H Not on a United States payroll of the Company (sash nonresident alien with no U.S. source ofrimep
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2.25 Investment Index (Indice:!

“Investment Index” means each index selected bgréidipant to be used as an Earnings index purdoahitticle 6. Each Investment
Index shall be a phantom investment fund, whicHl &leacredited with Earnings (whether a gain ooss) at the same rate as the funds
provided under the 401(k) Plan, or such other simiidices as the Committee may select from timé@te and shown in Appendix A
attached.

2.26 Matching Contribution:

“Matching Contributions” means, for periods prioranuary 1, 2011, any contributions allocated Radicipants Matching Contributio
Account.

2.27 Matching Contributions Accoui

“Matching Contributions Account” means the Subactaecording Matching Contributions made to thenRia behalf of the Participant,
as adjusted for allocations of Earnings, distritmsi and other factors affecting the value of sudhaScount.

2.28 Patrticipant

“Participant” means an Eligible Partner who hastele to defer a portion of his or her Base Salafganus Compensation under the
Plan. A person remains a Participant as long as Bhae has an Account balance under the Plan, ehetmot he or she remains an
Eligible Partner. In addition, where applicables term “Participant” may also include a Beneficiaryan alternate payee under a
qualified domestic relations order (as defined gd€ Section 414(p)(1)(B)) to the extent an Accdaalaince is maintained under the Plan
for such Beneficiary or alternate payee.

2.29 Participation Electiol

“Participation Election” means the most recent éidecproperly submitted by an Eligible Partnertie Committee prior to the beginning
of a Deferral Period, subject to Section 3.1, dp&w the amount to be deferred for such Deferexidl. The Eligible Partner shall also
elect the form and timing of payment in the Paptation Election for each Class Year Account relatesuch Deferral Period. Such
election may be submitted in any form permittedtsy Committee.

2.30 Partnet

“Partner” means a person classified by the Compangn employee of the Company or its participafifiiates. “Partner” for purposes
of the Plan shall not include an individual whore tbompany classifies as an independent contraatoxio is reclassified as a common
law employee of the Company or any of its partitiippAffiliates by a federal, state or local goverant agency, a court judgment or a
settlement or similar agreement resulting from agear court proceedings.
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2.31 Par-Year Participan
“Part-Year Participant” means an Eligible Partnéiovibecomes newly eligible to participate in thenRlad who participates in the Plan
subject to Section 3.1(c).

2.32 Plan
“Plan” means this Management Deferred Compensé&tian as amended from time to time.

2.33 Plan Yeal
“Plan Year” means the calendar year.

2.34 Pre-2005 Plar
“Pre-2005 Plan” means the terms of the Plan ingpthcough December 31, 2004.

2.35 Retiremen
“Retirement” means a Participant’s Separation f@envice on or after reaching age 65.

2.36 Section 415 Compensatis
“Section 415 Compensation” means, with respectRaricipant for the period specified in a Parttipn Election, the Participant’s
compensation for services, determined as follows:
(@) By including only those items of compensatipadfied in Treasury Regulation Section 1.415(&}&() and (2), and by excluding
all of the items listed in Treasury Regulation 8®til.415(c)-2(c) other than taxable distributifreen an unfunded, nonqualified

plan of deferred compensation, provided that anguarts received by a Participant pursuant to a nalifqed unfunded deferred
compensation plan shall be considered as compensatthe Plan Year the amounts are actually reckiliut only to the extent

such amounts are includible in the Partici's gross income

(b) By including compensation paid after severance feonployment as described in Treasury Regulatioti@et.415(c-2(e)(3)(i),
(i) and (iii), but excluding other pc-severance payments as described in Treasury Riegu&ection 1.415(-2(e)(3)(iv); anc

(c) By including foreign compensation as descrilbe@ireasury Regulation Section 1.415(c)-2(g)(5}), éxcluding any such
compensation paid to a nonresident alien who isrfedrticipant in the Plan to the extent such corsgtion is excludable from
gross income and is not connected with the conoluattrade or business within the United Stz
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Provided, Section 415 Compensation for any Plarr ¥kall not exceed the amount permitted under Gmation 401(a)(17), as adjusted
for cost of living in accordance with Code Sectitiyi (a)(17).

2.37 Separation from Servic

“Separation from Service” means a Participant’sr@etent or other termination of employment with @empany and all of its Affiliates
that constitutes a “separation from service” wittie meaning of Code Section 409A.

2.38 Specified Employe

“Specified Employee” is a Participant who, as @& thate of his or her Separation from Service keyaemployee of the Company or any
of its Affiliates (excluding entities or organizatis required to be aggregated pursuant to Cod@8ekt4(m) or 414(0)), but only if the
stock of the Company or any such Affiliates is pelpltraded on an established securities marketloerwise on such date. A Participant
is a “key employee” if the Participant meets thguieements of Code Section 416(i)(1)(A)(i), (ii) @¥) (applied in accordance with the
regulations thereunder and disregarding Code Sedtié(i)(5)) at any time during the 12-month perétling on a “specified employee
identification date.” If a Participant is a key dioyee as of December 31, the Participant shaltdeted as a Specified Employee for the
entire 12-month period beginning on the next folloggvJanuary 1.

2.39 Subaccoun

“Subaccount” means one or more of the Deferral Glmuions Account, the Matching Contributions Acavand the Discretionary
Contributions Account.

2.40 Unforeseeable Financial Emerger

“Unforeseeable Financial Emergency” means a sdumaacial hardship to a Participant resulting framillness or accident of the
Participant, the Participant’s spouse, the Paditljs Beneficiary or the Participant’s dependestdafined in Code Section 152, without
regard to Section 152(b)(1), (b)(2) and (d)(1)(B)¥s of the Participant’s property due to casug@itgluding the need to rebuild a home
following damage to a home not otherwise coverethbyrance, for example, not as a result of a ahtlisaster); or other similar
extraordinary and unforeseeable circumstancesgras a result of events beyond the control oPdugicipant. For example:

(a) imminent foreclosure of or the Participant'scéien from the Participant’s primary residence ntaystitute an
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Unforeseeable Financial Emergency; (b) the negyofor medical expenses, including nonrefundabléudtibles, as well as for the
costs of prescription drug medication, may contian Unforeseeable Financial Emergency; (c) tieel ne pay for the funeral expenses
of a spouse, a beneficiary, or a dependent (asetefin Code Section 152, without regard to Secti®2(b)(1), (b)(2) and (d)(1)(B)) may
also constitute an Unforeseeable Financial Emesgeard (d) the purchase of a home and the payniemilege tuition are not

Unforeseeable Emergencies.

STARBUCKS CORPORATION
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ARTICLE 3
PARTICIPATION AND DEFERRALS

3.1 Eligibility and Patrticipatior

(@)

(b)

()

Eligibility . Eligibility to participate in the Plan shall benited to those Partners, excluding Ineligible Rars, who have a positic

at the Company or at any of its participating Adfies at the director level or above. Notwithstagdhe foregoing, a Partner who is
employed by an entity that is acquired by the Camypa any participating Affiliate and who satisfidte eligibility requirements of
this Section 3.1 on or after the acquisition dat@isot be eligible to participate in the Plandrefthe date such Partner is converted
onto the Starbucks payroll syste

Annual Participatior. An Eligible Partner may elect to participatetie tPlan with respect to any Deferral Period by stting a
Participation Election to the Committee by the datelates selected by the Committee, which datatas shall in no event be later
than December 31 of the year preceding the immelgli&allowing Deferral Period to which the Partialfpn Election relate:

Part-Year Participation A Partner who becomes newly eligible to partitépa the Plan may begin his or her participatiothie
Plan by submitting a Participation Election to @@mmittee within 30 days after the date the Paigaritially eligible to
participate in the Plan pursuant to Section 3.I{ayuch earlier date set by the Committee. Thédization Election shall be
effective for the deferral of only Base Salary pmidservices to be performed after the effectimgedf the Participation Election.
No deferral election under this Section 3.1(a) Iduaply to Bonus Compensation. If no Participatitiaction is submitted within tk
Partner’s 30-day (or shorter) election period,Pagetner shall next be eligible to participate bagig January 1 of the next
following calendar year and must submit a PartidipeElection in accordance with Section 3.1(b)isT®ection 3.1(c) shall also
apply to a Partner who becomes eligible to pardipn the Plan even if he or she were previouslglgible, provided that such
Partner was not eligible at any time during then2girth period ending on the date when he or shendoggtiomes eligible to
participate in the Plan. For purposes of the foigggeentence, with respect to any Account mainthimebehalf of a Partner, the
accrual of Earnings pursuant to Article 6 shall betreated as eligibility to participate in theuf,
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3.2

3.3

3.4

(d)

Change in Employment Statul a Participant is no longer a member of thgible group of Partners, any Participation Election
currently in effect shall be continued to the efithe Deferral Period, but no new Participationditen may be made by such
Participant for the corresponding Deferral Peridll Account balances for such Participant shall agmin the Plan until they are
distributed under the terms of Article

Form of Deferra

An Eligible Partner may elect a deferral in thetiegration Election as follows:

(@)

(b)

The deferral of a portion o
0] the Base Salary payable by the Company duringgpécable Deferral Period; ¢

(i) the Bonus Compensation payable by the Company gitiimapplicable Deferral Period, but only to tReeat such deferr:
is made under Section 3.1(

For purposes of deferrals of Base Salary or Borarsgznsation, the amount to be deferred shall hedsts a percentage, nof
exceed the maximums and not to be less than thienanins described in Section 3.3, or in such othemmeaas provided by the
Committee

Limitations on Deferral:

The following limitations shall apply to deferrals:

(@)

(b)
(©)

Maximum. The Committee shall establish the maximum peega® of Base Salary and Bonus Compensation thabmdgferred
for each Plan Year prior to the beginning of sulEmPrear. In no event shall such maximum exceed.¢

Minimum. The minimum percentage (excluding amounts payadier the Plan) that may be deferred shall bepeneent

Changes in Minimum or MaximunThe Committee may change the minimum or maximeferdal amounts from time to time
upon written notice. No such change may affeciatin@unt specified in a Participation Election madergo the Committee’s
action.

Continuation of Deferral Amour

Once an Eligible Partner has submitted a Particpdtlection, the elected deferral amount shallainin effect for the applicable
Deferral Period. The election shall be irrevocaseof December 31 immediately preceding such Def@eriod except as provided in
Article 7. The Committee shall establish such ralest may decide with respect to the modificatboermination of the Participation
Election prior to it becoming irrevocable.
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ARTICLE 4
DEFERRAL CONTRIBUTIONS

4.1 Withholding of Deferral Contribution

4.2

4.3

For each Plan Year, Deferral Contributions shalvitaheld each Deferrable Compensation Payment Déatee percentage amount
elected in the applicable Participation Electiontfat Plan Year.

Timing of Credits; Tax and Other Withholdi

Deferral Contributions shall be credited to the éedl Contributions Account in accordance with sustablished by the Committee and
by such deadlines as the Committee shall estaldfists discretion. Any withholding of taxes or etamounts, including FICA and
Medicare taxes, with respect to Deferral Contritoogi that is required by state, federal or local $&all be withheld from corresponding
nondeferred compensation.

Special Rule for 200

Notwithstanding any other provision of the Plan andccordance with the provisions of IRS Notice8%-1 and 2007-86, the deadline
for filing a Participant’s Participation Electiohat covers Base Salary and Bonus Compensationdefonservices rendered in 2005 was
March 13, 2005, and such Participation Electioralee irrevocable on that date for the remaindeh®fRlan Year and applied only to
Base Salary and Bonus Compensation which was pdidaame payable prior to the date such Participdiection was filed with the
Committee.

STARBUCKS CORPORATION
MANAGEMENT DEFERRED COMPENSATION PLAN 1



ARTICLE 5
MATCHING CONTRIBUTIONS AND DISCRETIONARY CONTRIBUTONS

5.1 Matching Contribution:

The Company shall not make any Matching Contrimgiwith respect to the Plan. For periods prioraiouary 1, 2011, this Section 5.1
applied to the extent set forth below.

(@)

(b)

()

Effective for Plan Years beginning on and afterutam 1, 2009, Matching Contributions, if any, shmlmade in accordance w

this paragraph. The Company shall have no obligattianake Matching Contributions. However, eacmPaar, the Company
may determine in its discretion whether to makedWity Contributions for such Plan Year and the amofisuch Matching
Contributions. If the Company determines to makeddiag Contributions, the Company shall also deteenfa) how the Matching
Contributions are to be allocated among Particgaviatching Contribution Accounts, including whettaand to what extent any
individual, group, or groups of Participants shutticipate in the allocation of such contributiand (b) any age, service and other
requirements the Company may specify as part gitdiity to receive the Matching Contributions. Mhatng Contributions shall be
credited to Participar’ Matching Contributions Account as of the time sedddy the Committes

Effective April 1, 2006 and for Plan Years bagng prior to January 1, 2009, the Company wiidit the Matching Contributions
as of December 31 (the end of the Plan Year) d@paricipant must be actively employed or on an eypgd leave of absence on
December 31 to be eligible for the Matching Conttibn credit. This requirement is waived if the tR@pant is not actively
employed on December 31 due to Retirement, Disgluitideath during the Plan Year. If a Participamimployment with the
Company is terminated due to a Separation fromi&eduring the year and the Participant is rehwétin the same calendar year,
any credited Matching Contribution under this paaad will be based on Deferral Contributions madend) the most recent peri
of employment only

The Company shall credit a Matching Contribntio Matching Contribution Accounts on behalf ofle#@articipant who is eligible
for such credit as described in Section 5.1(b). dtmeunt of such Matching Contribution credit stoalcalculated by multiplying
Deferral Contributions, up to 4% of Deferrable Cangation (up to the limitation under Code Sectioh(4)(17) for that Plan
Year), by the percentage in accordance with tHeviahg schedule based on an eligible Participdetgth of service from his or
her most recent date of hi
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5.2

5.3

Matching Percentage Sched

Completed Years of Servi( Matching Percel
Less than 2 yeal 25%
At least 2 but less than 50%
At least 5 for less than 75%
At least 8 but less than : 10C%
10 or more 15C%

For purposes of this Section 5.1(c), “Years or ®efvshall be determined by the Committee for eBeferred Compensation Payment
Date, based on the total number of an Active Hp#it’s completed 12 months of consecutive emplaytrsice his or her most recent
date of hire with the Company.

Discretionary Contribution

Each Plan Year, the Company may determine wheth@iake Discretionary Contributions other than disonary Matching
Contributions (for periods prior to January 1, 2pfot that Plan Year and the amount of the aggeeBédcretionary Contributions. If the
Company determines to make such Discretionary @utons, the Committee shall determine how thecEgiBonary Contributions are
be allocated among the Participants’ Discretior@ontributions Accounts, including whether and toatvlaxtent any individual, group, or
groups of Participants shall participate in theadtion of such contribution. A Participant’s Distionary Contributions shall be credited
to the Discretionary Contributions Account as &f ttme selected by the Committee.

Vesting of Account:

(a) Each Participant shall be 100% vested atrakdiin the amounts credited to such Participantfe®al Contributions Account,
including Earnings

(b) Subject to Section 5.3(c), each Participantl &lea100% vested in the amounts credited to sutidpant's Matching Contribution
Account and Discretionary Contributions Accountlirding Earnings

(c) Ifthe Committee determines that a Participant tgasinated from employment by the Company for miskat, willfully or
wantonly harmful to the Company, the Participaralistorfeit the entire balance of his or her MatahiContributions Account and
Discretionary Contributions Accour
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5.4 Tax and Other Withholdin

Any withholding of taxes or other amounts with respto Matching Contributions and Discretionary @ifrutions that is required by
state, federal or local law shall be withheld frtra Participant’s nondeferred compensation.
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ARTICLE 6
ACCOUNTS

6.1 Account

For record-keeping purposes only, a ParticipanégebDal Contributions, Matching Contributions, Distionary Contributions, and
Earnings on each type of contribution shall be iteelcto the Participant’s respective Subaccoumtd, & the aggregate, to the
Participants Account. The Account and Subaccounts shall b&Kemping devices utilized for the sole purposeeai&dmining the benefi
payable under the Plan and shall not constitutparate fund of assets.

6.2 Determination of Accounts and Subaccot

Each Participans Account and Subaccounts as of each DeterminBtida shall consist of the balance of the Accoudt@&nbaccounts ¢
of the immediately preceding Determination Datgusted as follows:

(@)
(b)
(€)
(d)
()

Deferral Contributions. The Account and Subaccounts shall be increaseshpyeferral Contributions credited since s
immediately preceding Determination De

Matching Contribution:. For periods prior to January 1, 2011, the Accantt Subaccounts shall be increased by any Matching
Contributions, if any, credited since such immegliapreceding Determination Da

Discretionary Contribution:. The Account and Subaccounts shall be increasdidnyetionary Contributions, if any, credited snc
such immediately preceding Determination D

Distributions. The Account and Subaccounts shall be reducedypenefits distributed to the Participant sincehsimmediately
preceding Determination Datl

Earnings. The Account and Subaccounts shall be increasdd@eased by the Earnings credited on the avelatyebalance in th
Account and each Subaccount since such immedipteteding Determination Dai

6.3 Selection of Investment Index (Indice

(@)

A Participant shall select the Investment Indeindices in which the Participant wishes to htheecombined amount of any
Deferral Contributions, Matching Contributions a@Didcretionary Contributions deemed invested. Thei¢igant may select any
combination of one or more of the Investment Ingliteone percent increments, or as further limigdhe Committee. The
Participant may change the Index or set of Indagepermitted by the Committe
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(b) The Participant may also select a separateatltim among the Investment Indices for currentodict balances as permitted by the
Committee

(c) Inthe event the Participant has not selectetheestment Index or Indices with respect to therded investment of Deferral
Contributions, Matching Contributions and Discratioy Contributions or with respect to current Aatblialances, all contributiol
and balances, as applicable, will be deemed ingéstthe Moderate Blend Fund or any successor ttdfamd designated by the
Committee until such time as the Participant seladlifferent allocation in accordance with thist®m 6.3.

6.4 Statement of Accoun

The Committee shall give to each Participant astant showing the balances in the Participant’sodntand Subaccounts on a
quarterly basis or at such other times as may temeed by the Committee.
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ARTICLE 7
BENEFIT PAYMENTS

7.1 Early Withdrawals

A Participant’s Account may be distributed to ttetizipant before Separation from Service as fadbw

(@)

(b)

()

Election for Ir-Service Withdrawe. An election may be made in a Particif's Participation Election to withdraw all or any pon
of the amount deferred, including any Earnings iteeidthereon, by that Participation Election aa afate specified in that
Participation Election. Such date shall not be sodnan January 1 of the third Plan Year followihg Plan Year to which the
deferral election applies. No amounts from theiBigeint's Matching Contributions Account and Didgsaeary Contributions
Account may be withdrawn. The value of the disttidu shall be the value as of the applicable Deiteation Date as determined
the Committee

Re-Election for Ir-Service Withdrawe. A Participant may change the payment date foim-service withdrawal elected
Section 7.1(a) one time, subject to the followi

0] The new election may be made not less than 12 mdrgtfore the date the payment is scheduled toideapd shall not tak
effect until at least 12 months after the date bictvthe election is made; a

(i)  The payment shall be deferred for a periodhof less than five years from the date such paymventd otherwise have been
paid.

Unforeseeable Financial Emergenclf upon the request of a Participant the Commaifteds that, based on the relevant facts and
circumstances of each case, a Participant hasedféen Unforeseeable Financial Emergency, the Ctiegninay make a
distribution from the Participant’s Deferral Cobtitions Account. If a Participant receives a disttion as a result of an
Unforeseeable Financial Emergency, the Particigatgferral election under his or her Participafitection shall be cancelled for
the remainder of the Plan Year in which the withelthis made. Additionally, if a Participant recesve hardship distribution of his
or her pre-2005 Deferral Contributions Account piargt to the terms of the Pre-2005 Plan, the Ppatitishall not be allowed to
defer compensation under the Plan for the immelgiatecceeding Plan Yee
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7.2

7.3

(d)

The distribution on account of an Unforeseeablai@ial Emergency shall not exceed the Participdwferred Contributions
Account balance as of the Determination Date (ésrdened by the Committee) or the amount reasonabtgssary to satisfy the
emergency need (which may include amounts necessagy any federal, state, local or foreign incdmees or penalties
reasonably anticipated to result from the distidmit whichever is less. A distribution on accoahin Unforeseeable Financial
Emergency may not be made to the extent that smengency is or may be relieved through reimbursémeocompensation from
insurance or otherwise or by liquidation of thetlegrant's assets (to the extent the liquidatioswth assets would not cause severe
financial hardship).

Notwithstanding the foregoing, in the event th&aaticipant has received a hardship distributiomfthe 401(k) Plan, deferrals
under his or her MDCP Patrticipation Election shallcancelled through the current Plan Year or tlikod the subsequent Plan
Year if the six-month period under Treasury RegotaSection 1.401(k)-1(d)(3)(iv)(E)(2) does not éndhe current Plan Year.
Additionally, to the extent the simonth period ends in the immediately succeeding Flzar, the Participant shall not be allowe
defer compensation under the Plan for such Plam.Yea

Paymen. The amount payable under this Section 7.1 sleafidid in a lump sum within 60 days following rextesf a proper
request in the event of an Unforeseeable Finagtiargency, or following the elected payment datthéevent of an in-service
withdrawal. In either case, such amount shall gdd to the Participe’s Account as a distributio

Accelerated Distributions Under the -2005 Plar

If a Participant receives an Accelerated Distributfas defined in the Pre-2005 Plan) under Segtidmof the Pre-2005 Plan, he or she
shall not be allowed to defer compensation undsrRkan for the entire Plan Year following the P¥ear in which the Accelerated
Distribution was made.

Separation from Servic

If a Participant’s employment is terminated witle Bompany due to a Separation from Service (ottar death), the Company shall pay
to the Participant benefits equal to the balanddénAccount on the applicable Determination Datedetermined by the Committee)
subject to the forfeiture provision of Section §)3Gubject to Section 7.7, benefits shall be paiélected in the Participant’s
Participation Election relating to each Deferrati® (Sections 7.3(a) and (b)), as required inigact.3(c), or as elected pursuant to
Section 7.3(d) below. Distribution shall commendthim 60 days following the Participant’s date effaration from Service or the
elected payment date corresponding with such datapplicable.
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(a) Alternative Forms. Alternative forms of benefit payment shall

0] A lump-sum amount which is equal to the appdieaAccount balance. This is also the default enekient there is not a valid
Participation Election on file as of a Particif’s date of Separation from Servi

(i) Annual installments of the Account balance atized over a period of two to five years (two lears for Class Year
Accounts prior to 2011, except for Partners whoalee newly eligible under Section 3.1(c) on or aetober 1, 2010).
Earnings on the unpaid balance shall continue torédited to Subaccounts at the appropriate Investimdex rate. The
Account balance shall be reamortized each yeahatdhe exact amount of each substantially siniilstallment payment
will depend on the Earnings credited or debitethtoAccount during the prior ye:

(b) Alternative Payment Timin. Alternative timing of payments shall k

0] Payment upon the Particip’s Separation from Service, or in the case of imstits, payments begin upon Separation f
Service; ol

(i)  Payment 12 months following the date of thetgant's Separation from Service, or in the cabmstallments, payments
begin 12 months following the date of Separati@mfrService

(c) Small Amounts Notwithstanding the form elected, if the Partéips total Account under this Plan, any plan, egrent, program
or other arrangement required to be aggregatedthigHPlan under Treasury Regulation Section 1.4084(2) and the Pre-2005
Plan is $10,000 or less on the applicable Deterimn®ate selected by the Committee following tlaetieipant’s Separation from
Service, the total Account balance (under this Riashthe Pre2005 Plan) shall be paid in a lump sum within 6@sdfallowing suct
Determination Date. Such payment shall not be nuadiess it results in the termination and liquidatas the entirety of the
Participan’s interest under this Plan and all such arrangesr
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7.4

7.5

(d) Change in Form and Timing of Bene.

0] A Participant may elect to change the formioring of benefit payments due to a Separation fBeice up to a maximum
of two times per Class Year Account. Any such éecthanges will not be valid and shall have neetfto the extent they
were made within 12 months prior to the date ofRheicipant’s Separation from Service. In addititre payment with
respect to which any such election change is mhdkIse deferred for a period of not less than fiears after the date such
payment would otherwise have been paid (or in #s2 ©f installment payments treated as a singlmeat; five years after
the date the first amount would otherwise have lpeed). This Section 7.3(d) does not apply to aaynpents on account of
death or due to an Unforeseeable Financial Emeyy

(i)  On or before December 31, 2008, in accordamitle and subject to such payment options as s#t forthis Section 7.3(d),
such rules as set by the Company, and the limitatéet forth under Code Section 409A, a Participsay elect to change
the form or timing of benefit payments due as alted a Separation from Service with respect tfedals made in Plan
Years 2005 through 2008, respectively, without rédga any requirements to the contrary in this ®act.3(d). Any such
change shall become irrevocable on December 3B.:

Withholding; Payroll Taxe

The Company shall withhold from payments hereuragrtaxes required to be withheld from such paymantler federal, state or local
law. A Beneficiary, however, may elect not to hawithholding of federal income tax pursuant to C&#etion 3405, or any successor
provision thereto.

Payments Subject to Code Section 162

Notwithstanding any other provision of the Plarthi# Company reasonably anticipates that any podi@ payment in a calendar year
would be disallowed as a deduction to the Compargytd Code Section 162(m), such payment may bgeltia accordance with
Section 409A. It shall instead be paid in the fiadiowing calendar year during which the Compaegisonably anticipates that if the
payment is made during such year, the deducticucfi payment will not be barred by application ofl€ Section 162(m). All delayed
payments will be paid by January 30 of such yeaaddition, where any scheduled payment to a dpdeidfrticipant in the Company’s
taxable year is delayed in accordance with thigi@e@.5, the delay in payment will be treated asilasequent deferral election (gover
by Section 7.3(d) above) unless all scheduled paysrte that Participant that could be delayed oetance with this Section 7.5 are
also delayed.
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7.6

7.7

7.8

7.9

Payment to Guardis

If a distribution is payable to a minor or a persi@tlared incompetent or to a person incapablandlling the disposition of property, the
Committee may direct payment to the guardian, legialesentative or person having the care and @ystiosuch minor, incompetent or
person. The Committee may require proof of incompey, minority, incapacity or guardianship, as &yndeem appropriate prior to
distribution.

Payments to Specified Employe

In the case of a Participant who is a Specified Iegg®e as of his or her date of Separation from i8enall payments under Section 7.3 to
which he or she is otherwise entitled during thst ix months following such date shall be delayetil and paid on the first day of the
seventh month following such date (or, if earltbe date of death of the Specified Employee). Témid?pant's Subaccounts shall
continue to receive credits for deemed investmentier Article 6 until such delayed distribution eat

Payments upon Dea

Upon the death of a Participant, any portion ohsBarticipant’s Account that has not yet been itisted shall be paid to the Participant’
Beneficiary in a lump sum regardless of the fornbefiefit elected in the Participant’s Participatitiaction. Such lump sum shall be paid
within 90 days of the Participant’s death.

Permissible Acceleration of Payments Under TreaRayulations

In general, no distribution under the Plan may &iel parlier than specified by the terms of the PNwtwithstanding any other provision
of the Plan, the Committee shall have the discneiioaccelerate distributions under the Plan teettient permitted under and in
accordance with Treasury Regulation Section 1.48GH4).
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ARTICLE 8
BENEFICIARY DESIGNATION

Each Participant shall have the right, at any titnelesignate one or more persons or an entitiBeasficiary (both primary as well as
secondary) to whom benefits under the Plan shabldie in the event of a Participant’s death priocéomplete distribution of the Participant’s
Account. Except to the extent contrary to the regqaents of Code Section 409A, each Beneficiaryghedion shall be made in accordance
with the provisions of Section 8.6 of the 401 (kqu®las it may be amended from time to time; artiérevent that no separate Beneficiary
designation is made under this Plan, the Partitip&eneficiary designation made under the 401(&hRhall determine to whom benefits
under this Plan shall be paid in the event of di¢tpant’s death.
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ARTICLE 9

ADMINISTRATION
9.1 Committee
(@) The Committee shall administer this Pl
(b) The Committee shall be the same committee thatridtars the 401(k) Pla

(c) The Committee may appoint one or more plan adirators and delegate any of its discretionathaity and such of its powers
and duties as it deems desirable to any such plieaingstrator.

9.2 Administrative Provision

Except to the extent inconsistent with requiremefitSode Section 409A and to the extent applicablis Plan, the provisions of
Article 11 of the 401(k) Plan are intended to govétre administration of this Plan, including thaiels procedures. Specific provisions of
Article 11 of the 401(k) Plan that are not applieato this Plan include:

(@) Section 11.4(b) (payment of expenses); expenstgsoPlan shall be paid out of the general asddtseo)Company or, if establishe
the trust(s) described in Section 11.3 of this F

(b) Section 11.6 (investment responsibilitie

(c) Section 11.10 (fiduciaries); this Plan is not sabje the fiduciary duty requirements of ERISA, ¢
(d) Section 11.6 (effect of mistake

In the event of any inconsistency between the aafiin of this Section 9.2 and Article 11 of theld) Plan, the terms of Article 11 of
the 401(k) Plan shall control.

9.3 Effect of a Mistake

In the event of a mistake or misstatement as telilgiility, participation or service of any Paipant or the amount of payments mad
to be made to a Participant or Beneficiary, the @idttee shall, if possible, cause to be withheldarelerated or otherwise make
adjustment of the amounts of payments as willtsrsole judgment, result in the Participant or Bierery receiving the proper amount of
payments under the Plan.
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ARTICLE 10
AMENDMENT AND TERMINATION OF PLAN

10.1 Amendment

(@)

(b)

The Board may, at any time, amend the Planhialevor in part by written instrument, providedttha amendment shall reduce the
amount credited to any Account maintained undePthe as of the date of the amendment. Any chamggei manner that Earnings
are credited to Accounts shall not become effedigfere the first day of the Plan Year that folloths adoption of the amendment,
provided, however, that the selection of Investniedices by the Committee may be changed at ang éisnlong as Participants are
given the opportunity to change their selectiotnekestment Indices prior to the time the Indices erangec

Generally, the Company shall amend the Plan byt the Board. However, the Committee may appeowendments to tr

Plan, without prior approval or subsequent rattfaaby the Board, if the amendment (i) does nghigicantly change the benefits
provided under the Plan (except as required byaa@h in applicable law); (ii) does not significgriticrease the costs of the Plan;
and (iii) is intended to enable the Plan to remiaicompliance with the requirements of the Codel3ZR or other applicable law,
facilitate administration of the Plan, or to impeothe operation of the Plan. A duly authorizedogffiof the Company shall execute
the amendment, evidencing the Comy’s adoption of the amendme

10.2 Compan's Right to Terminat

The Board may, at any time, partially or completédyminate the Plan.

(@)

(b)

Partial Termination. The Board may partially terminate the Plan byringing the Committee not to accept any additional
Participation Elections. If such a partial terminatoccurs, the Plan shall continue to operatelaneiffective with regard to
Participation Elections entered into prior to tfileeive date of such partial terminatic

Complete Terminatio. The Board may completely terminate the Plan Byrircting the Committee not to accept any additi
Participation Elections, and by terminating all oimy Participation Elections. If such a completeni@ation occurs, the Plan shall
cease to operate and all Accounts will be distatub Participants at the time(s) and in the fojralscted by the Participants in
such Participants’ Participation Elections, uniggsBoard directs that distributions occur soonadcordance with the provisions
of Treasury Regulation Section 1.4C-3(j)(4)(ix).
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10.3 Adoption of Plan by Affiliate:

With the approval of the Board, an Affiliate mayoatlthe Plan for the benefit of its Partners. Thgipipating Affiliate shall become a
party to the Plan effective as of the date it djescin its adopting resolutions. The participatinifjliate shall file with the Board a
certified copy of a resolution of its board of diters adopting the Plan and such other instrumenthe Company may require.

10.4 Action Binding on Participating Affiliate

The Company and the Committee shall be empoweradttfor any participating Affiliate in all mannersspecting the Plan. Any action
taken by the Company or the Committee with restiemeto shall automatically include and be bindipgn any participating Affiliate.

10.5 Termination of Participating Affiliat

(@) The Company reserves the right, in its solerdison and at any time, to terminate the partitbguain the Plan of any participating
Affiliate. Such termination shall be effective imdiately, upon notice of such termination from then@pany to the participating
Affiliate. Such termination shall not in and ofétkresult in the termination of the Ple

(b) Any participating Affiliate may terminate itagicipation in the Plan by providing written naito the Committee and the Board.
The termination shall be effective on the datevihiten notice is received by the Committee andBbard, or such later date as is

agreed to by the withdrawing Affiliate, the Comreétand the Boart

(c) If an Affiliate ceases to be a participating Affile in the Plan, for whatever reason, and thedfaatit has not had a Separation fi
Service, then the Participant will be treated agritga change in employment status, as describ&dation 3.1(d), and the
Committee shall not accept any additional PartitgpeElections from that Participar
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ARTICLE 11
MISCELLANEOUS

11.1 Unfunded Plat

The Plan is an unfunded plan maintained primadlprovide deferred compensation benefits for actglup of “management or highly
compensated employeesfithin the meaning of Sections 201, 301 and 40ERFSA, and therefore is exempt from the provisiohRarts
2, 3 and 4 of Title | of ERISA. Accordingly, the Ba may terminate the Plan and make no furtherfligg@yments or remove certain
employees as Participants if it is determined leyWinited States Department of Labor, a court of metent jurisdiction or an opinion of
counsel that the Plan constitutes an employee pef&nefit plan within the meaning of Section 3{PERISA (as currently in effect or
hereafter amended) which is not so exempt.

11.2 Unsecured General Credit

Participants and their Beneficiaries, heirs, susoesand assigns (including any alternate payedsriqualified domestic relations orders
(as defined in Code Section 414(p)(1)(B))) shallchao secured legal or equitable rights, interestaims in any property or assets of
Company, nor shall they be beneficiaries of, orehany rights, claims or interests in, any propertgsset which may be acquired by the
Company. Except as provided in Section 11.3, asdetee Company shall not be held under any traistife benefit of Participants or
their Beneficiaries, heirs, successors or assigietufling any alternate payees), or held in any asyollateral security for the fulfilling
of the obligations of the Company under the Plamy &nd all of the Company’s assets and policie beaand remain, the general,
unpledged, unrestricted assets of the CompanyCbimepany’s obligation under the Plan shall be tli@mounfunded and unsecured
promise to pay money in the future.

11.3 Trust Func

At its sole discretion, the Company may establisé or more trusts, with such trustees as the Boagdapprove, for the purpose of
providing for the payment of benefits owed under Btan. Although such a trust may be irrevocaldegssets shall be held for payment
of all the Company’s general creditors in the ewdrihsolvency. To the extent any benefits provideder the Plan are paid from any
such trust, the Company shall have no further alibg to pay them. If not paid from any trust, sbemefits shall remain the obligatior
the Company. Notwithstanding the existence of sutiust, it is intended that the Plan be unfunaedédx purposes and for purposes of
Title | of ERISA.
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11.4 Nonassignability

Neither a Participant nor any other person shaletemy right to commute, sell, assign, transfexdge, anticipate, mortgage or otherwise
encumber, transfer, hypothecate or convey in advahactual receipt the amounts, if any, payabteurader, or any part thereof, which
are, and all rights to which are, expressly dedlianoebe unassignable and nontransferable. ExcepeaSommittee determines is
otherwise required by law or order of a court afhpetent jurisdiction, including a domestic relaarder (as defined in Code

Section 414(p)(1)(B)), no part of the amounts péyaball, prior to actual payment, be subject fawge or sequestration for the payment
of any debts, judgments, alimony or separate ma@mee owed by a Participant or any other persanbadransferable by operation of
law in the event of a Participant’s or any otherspa’s bankruptcy or insolvency.

11.5 Not a Contract of Employmel

The Plan shall not constitute a contract of emplegtibetween the Company and the Participant. Ngfininhe Plan shall give a
Participant the right to be retained in the sergtthe Company or to interfere with the right bétCompany to discipline or discharge a
Participant at any time.

11.6 Governing Law

The provisions of the Plan shall be construed atetpreted according to the laws of the State o$Wragton, except as preempted by
federal law.

11.7 Validity

In case any provision of the Plan shall be heth#l or invalid for any reason, said illegalityiovalidity shall not affect the remaining
parts hereof, but the Plan shall be construed afateed as if such illegal and invalid provisiordh@ever been inserted herein.

11.8 Successor

The provisions of the Plan shall bind and inuréhebenefit of the Company, its Affiliates, anditleiccessors and assigns. The term
“successors” as used herein shall include any catipm or other business entity, which shall, wieethy merger, consolidation, purchase
or otherwise, acquire all or substantially all lné thusiness and assets of the Company, and thessecs of any such corporation or other
business entity.
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11.9 Captions

The captions of the articles, sections, and papdgraf the Plan are for convenience only and stwltontrol or affect the meaning or
construction of any of its provisions.

11.10Entire Agreemen

The Plan document represents the entire agreeraeméén the Company and any Participant in the Hlaa.Plan supersedes any and all
prior agreements between the Company and any Bariic whether such agreement or agreements wétemwor oral. Any amendment
or modification to the terms of the Plan must baviiting and signed by an authorized officer of @@mpany. No Participation Election
shall in any way amend, modify, alter or revise fen. In the event the terms of the Participakaction conflict with the terms of the
Plan, the terms of the Plan shall be controlling.

11.11Code Section 409,

The Plan is intended to comply with the requirerm@ftCode Section 409A (including accompanying l&pns and current IRS
guidance) and conform to the current operatiomefRlan. The Plan shall be interpreted, operatddadministered in a manner consis
with this intention to the extent the Committeerdeaecessary to comply with Code Section 409A arydbéficial guidance issued
thereunder. The Plan shall be deemed to be ameadedny deferrals and distributions hereundet bealeemed to be modified, to the
extent necessary to comply with Code Section 408d\ta avoid or mitigate the imposition of additibtexes under Code Section 409A.
Notwithstanding the foregoing, no provision of ®lan shall be interpreted or construed to traresfigrliability for failure to comply with
the requirements of Code Section 409A from a Hpéitt or any other individual to the Company or ahjts affiliates, employees or
agents.

* k k k%
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IN WITNESS WHEREOF, an authorized officer of thengmany has signed this document on the 29 day oémber, 2010, to be effective
January 1, 2011.

STARBUCKS CORPORATION

By /s/ Christopher Gan

Its VP, Total Pay
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APPENDIX A — INVESTMENT INDICES

The Investment Indices available to ParticipantthenStarbucks Corporation Management Deferred @osgtion Plan shall be the same
investment funds made available for investmenh@é$tarbucks Corporation 401(k) Plan.
The Committee reserves the right to change theeds from time to time.
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APPENDIX B — PARTICIPATING AFFILIATES

Participating Affiliates as of January 1, 2011

As of January 1, 2011, the following Affiliates thie Starbucks Corporation have adopted the Plamengarticipating in the Plan:
» Starbucks Coffee International, Ir
» Starbucks Manufacturing Corporati
» Seattl¢s Best Coffee LLC
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EXHIBIT 31.1

CERTIFICATION PURSUANT TO RULE 13A-14 OF THE SECURES EXCHANGE ACT OF 1934
AS ADOPTED PURSUANT TO SECTION 302 OF THE SARBANEBCLEY ACT OF 2002

I, Howard Schultz, certify that:

1. I have reviewed this Quarterly Report on Forr-Q for the fiscal quarter ended January 2, 201 ltaficks Corporatior

2. Based on my knowledge, this report does notaiorny untrue statement of a material fact or amgttate a material fact necessary to
make the statements made, in light of the circunt&s under which such statements were made, nigtaisg with respect to the period
covered by this repor

3. Based on my knowledge, the financial statements$ atéimer financial information included in this repdairly present in all materi
respects the financial condition, results of operst and cash flows of the registrant as of, amgdtf@ periods presented in this rep

4.  The registrant’s other certifying officer(s) ainare responsible for establishing and maintaimisglosure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15@))%(d internal control over financial reportirag @efined in Exchange Act Rules
13&15(f) and 15-15(f)) for the registrant and we hay

a) Designed such disclosure controls and proceduresused such disclosure controls and procedutes tiesigned under o
supervision, to ensure that material informatidatieg to the registrant, including its consolidhtibsidiaries, is made known to us
by others within those entities, particularly dgyithe period in which this report is being prepa

b) Designed such internal control over financiploming, or caused such internal control over faiahreporting to be designed under
our supervision, to provide reasonable assurargadang the reliability of financial reporting atfite preparation of financial
statements for external purposes in accordancegeitierally accepted accounting princip

c) Evaluated the effectiveness of the regis’s disclosure controls and procedures and preséntai report our conclusions abc
the effectiveness of the disclosure controls andguiures, as of the end of the period coveredibyeport based on such
evaluation; ant

d) Disclosed in this report any change in the regid’s internal control over financial reporting thatomed during the registre's
most recent fiscal quarter (the registrant’s fodiikbal quarter in the case of an annual repo#) tias materially affected, or is
reasonably likely to materially affect, the redgist’ s internal control over financial reporting; &

5.  The registrant’s other certifying officer(s) anlgave disclosed, based on our most recent evatuat internal control over financial
reporting, to the registrant’s auditors and theittemmmittee of the registrant’s board of directfwspersons performing the equivalent
functions):

a) All significant deficiencies and material weaknessethe design or operation of internal contradiofinancial reporting which a
reasonably likely to adversely affect the regig’s ability to record, process, summarize and refpmahcial information; ant

b)  Any fraud, whether or not material, that invadweanagement or other employees who have a sigmifiole in the registrant’s
internal control over financial reportin
February 4, 2011

/s/ Howard Schult.
Howard Schultz
chairman, president and chief executive off




EXHIBIT 31.2

CERTIFICATION PURSUANT TO RULE 13A-14 OF THE SECURES EXCHANGE ACT OF 1934
AS ADOPTED PURSUANT TO SECTION 302 OF THE SARBANEBCLEY ACT OF 2002

[, Troy Alstead, certify that:

1. I have reviewed this Quarterly Report on Forr-Q for the fiscal quarter ended January 2, 201 ltaficks Corporatior

2. Based on my knowledge, this report does notaiorny untrue statement of a material fact or amgttate a material fact necessary to
make the statements made, in light of the circunt&s under which such statements were made, nigtaisg with respect to the period
covered by this repor

3. Based on my knowledge, the financial statements$ atéimer financial information included in this repdairly present in all materi
respects the financial condition, results of operst and cash flows of the registrant as of, amgdtf@ periods presented in this rep

4.  The registrant’s other certifying officer andrk responsible for establishing and maintainirsgldsure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15@))%(d internal control over financial reportirag @efined in Exchange Act Rules
13&15(f) and 15-15(f)) for the registrant and we hay

a) designed such disclosure controls and proceduresiused such disclosure controls and procedures ttesigned under o
supervision, to ensure that material informatidatieg to the registrant, including its consolidhtibsidiaries, is made known to us
by others within those entities, particularly dgyithe period in which this report is being prepa

b) designed such internal control over financigloring, or caused such internal control over feiahreporting to be designed under
our supervision, to provide reasonable assurargagdang the reliability of financial reporting atfie preparation of financial
statements for external purposes in accordancegeitierally accepted accounting princip

c) evaluated the effectiveness of the regis’s disclosure controls and procedures and presénthis report our conclusions abc
the effectiveness of the disclosure controls andguiures, as of the end of the period coveredibyeport based on such
evaluation; ant

d) disclosed in this report any change in the regit’s internal control over financial reporting thatooed during the registre’'s
most recent fiscal quarter (the registrant’s fodiikbal quarter in the case of an annual repo#) tias materially affected, or is
reasonably likely to materially affect, the redgist’ s internal control over financial reporting; &

5.  The registrant’s other certifying officer antldve disclosed, based on our most recent evaluatimrernal control over financial
reporting, to the registrant’s auditors and theiteemmmittee of the registrant’s board of directfwspersons performing the equivalent
functions):

a) all significant deficiencies and material weaknsssehe design or operation of internal contradiofinancial reporting which au
reasonably likely to adversely affect the regig’s ability to record, process, summarize and refpmahcial information; ant

b) any fraud, whether or not material, that invelmeanagement or other employees who have a signifiole in the registrant’s
internal control over financial reportin

February 4, 2011

/sl Troy Alsteac

Troy Alstead

chief financial officer

and chief administrative office




EXHIBIT 32

CERTIFICATIONS PURSUANT TO 18 U.S.C. SECTION 1350
AS ADOPTED PURSUANT TO SECTION 906 OF THE SARBANEBCLEY ACT OF 2002

In connection with the Quarterly Report of Starbai€orporation (“Starbucks”) on Form 10-Q for thechl quarter ended January 2, 2011, as
filed with the Securities and Exchange Commissiorebruary 4, 2011 (the “Report”), Howard Schuttzairman, president and chief
executive officer, and Troy Alstead, chief finan@#icer and chief administrative officer of Staitks, each hereby certifies, pursuant to 18
U.S.C. Section 1350, as adopted pursuant to Se@iérof the Sarbanes-Oxley Act of 2002, that, tokmowledge:

(1) the Report fully complies with the requirementsSefiction 13(a) or 15(d) of the Securities Exchangeoh1934; anc

(2) the information contained in the Report faphesents, in all material respects, the finanamalition and results of operations of
Starbucks

February 4, 2011

/s/ Howard Schultz
Howard Schult:
chairman, president and chief executive off

February 4, 2011

/sl Troy Alsteac
Troy Alstead
chief financial officer and chief administrativefiokr




