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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(b) Doyle Resignation

On March 5, 2024, in accordance with the director retirement policy within the Corporate Governance Principles of Best Buy Co., Inc. (“Best Buy” or the
“registrant” or the “Company”), director J. Patrick Doyle tendered a letter to the registrant’s Board of Directors (the “Board”), stating his intent to resign from, and
not stand for re-election to, the Board effective as of the end of his term on June 12, 2024, the date of the Company’s Regular Meeting of Shareholders (the
“Meeting”). The Company’s Corporate Governance Principles require a non-executive director to tender a letter of resignation at the expiration of their term five
years after having ceased to pursue the primary career they were pursuing at the time they were first appointed to the Board. Consistent with the Company’s
Corporate Governance Principles, the Board accepted Mr. Doyle’s tender to resign.

Mr. Doyle joined the Board in October 2014 and has served as Board Chair since June 2020. He previously served on the Audit Committee, the Compensation
and Human Resources Committee and the Finance and Investment Policy Committee.

Mr. Doyle informed the Board that his decision was not the result of any disagreement with the Company or the Board on any matter.

Board Leadership Transitions

The Board appointed David W. Kenny to be the Board Chair effective as of Mr. Doyle’s resignation on June 12, 2024. Mr. Kenny joined the Board in September
2013 and is the Compensation and Human Resources Committee Chair and a member of the Nominating, Corporate Governance and Public Policy Committee.
He previously served on the Audit Committee and the Finance and Investment Policy Committee. The Board appointed David C. Kimbell, a current member of
the Company’s Compensation and Human Resources Committee, to be the Compensation and Human Resources Committee Chair effective as of Mr. Doyle’s
resignation and Mr. Kenny’s appointment as Board Chair.

Woods Resignation

On March 5, 2024, Eugene A. Woods notified the Board that he would complete his term and would not stand for re-election at the Meeting. Mr. Woods informed
the Board that his decision was due solely to increased time commitments and was not the result of any disagreement with the Company or the Board on any
matter.

Mr. Woods joined the Board as a director in December 2018 and serves on the Compensation and Human Resources Committee and the Finance and
Investment Policy Committee.

(e) Policy Regarding Shareholder Ratification of Executive Officer Cash Severance Agreements

On March 5, 2024, the Company adopted a Policy Regarding Shareholder Ratification of Executive Officer Cash Severance Agreements (the “Policy”). This
Policy provides that the Company will not enter into any new employment agreement or severance agreement with an executive officer that provides for cash
severance benefits exceeding 2.99 times the sum of the executive’s base salary plus short-term incentive target without seeking shareholder ratification of such
agreement.

The foregoing description of the Policy is qualified in its entirety by reference to the Policy, which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is
incorporated by reference herein.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.

The following are furnished as Exhibits to this Current Report on Form 8-K.

Exhibit No. Description of Exhibit
10.1 Policy Regarding_Shareholder Ratification of Executive Officer Cash Severance Agreements.
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURES
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Date: March 7, 2024 By:/s/ Todd G. Hartman

Todd G. Hartman
Executive Vice President, General Counsel, Chief Risk Officer and Secretary



BEST BUY CO., INC.
Policy Regarding Shareholder Ratification of Executive Officer Cash Severance Agreements
(Adopted on March 5, 2024)

Best Buy Co., Inc. (the “Company”) will not enter into any new employment agreement or severance agreement
with an executive officer that provides for cash severance benefits exceeding 2.99 times the sum of the
executive’s base salary plus short-term incentive target without seeking shareholder ratification of such
agreement.

Cash severance benefits include cash payments made in connection with (i) the executive officer’s termination
of employment; (ii) securing an agreement not to compete with Company; (iii) consulting services; (iv) benefits
not available to similarly situated employees; and (v) offsetting any tax liability with respect to such payments.

The Company’s Compensation and Human Resources Committee has the sole authority to construe, interpret
and implement this policy, make any determination necessary or advisable in administering this policy, and
modify, supplement, rescind or replace all or any portion of this policy.



