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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers.
 
CEO Departure
 

On March 3, 2026, Mesa Laboratories, Inc. (“Mesa” or the “Company”) initiated a leadership transition pursuant to which Gary Owens will depart as
President and Chief Executive Officer of the Company, effective on or about April 13, 2026 (the “Transition Date”). Mr. Owens' separation from the Company
is not the result of any disagreement with the Company on any matter relating to the Company's operations, policies or practices. The terms of Mr. Owens’
separation are in the process of being determined.
 
CEO Appointment; Director Appointment
 

In connection with Mr. Owens’ departure, the Board has appointed Dr. Siddhartha Kadia to serve as the Company’s new President and Chief
Executive Officer, effective on or about April 13, 2026 (the “Effective Date”). Dr. Kadia’s appointment was made after a comprehensive external search
conducted by the Board as part of its CEO succession process and long-term leadership strategy. The Board has also approved the appointment of Dr. Kadia as
a member of the Board, effective as of the Effective Date.
 

Dr. Kadia, age 56, is an experienced executive with over 20 years in the life sciences, diagnostics and biotechnology sectors. Since January 2025, Dr.
Kadia has served as Chief Executive Officer of Calibre Scientific, a diversified global provider of life science reagents, tools, instruments, and other
consumables to the lab research, diagnostics and biopharmaceutical communities. From March 2022 to August 2023, he served as Chief Executive Officer of
PhenomeX and its predecessor Berkeley Lights until its acquisition by Bruker Corporation. From 2014 to 2018, he served as Chief Executive Officer of EAG
Laboratories. From 2005 to 2014, he served in various roles at Life Technologies (formerly Invitrogen Corporation), including President of the company’s Life
Sciences Division, until the company was acquired by Thermo Fisher Scientific. Dr. Kadia began his career at consultancy firm McKinsey & Company, where
he worked from 2001 to 2005. Dr. Kadia holds a Ph.D. in Biomedical Engineering from Johns Hopkins University School of Medicine, where he was honored
with the David Israel Macht Award for Excellence in Research, and a Masters of Science in Biomedical Engineering from Rutgers University.
 

There are no family relationships between Dr. Kadia and any director or executive officer of the Company, and there are no arrangements or
understandings between Dr. Kadia and any other persons pursuant to which he was selected as President and Chief Executive Officer of the Company. In
addition, there are no related party transactions between Dr. Kadia and the Company that require disclosure pursuant to Item 404(a) of Regulation S-K.
 

In connection with the appointment of Dr. Kadia as President and Chief Executive Officer, he and the Company have entered into an Employment
Agreement, effective as of March 3, 2026 (the “Employment Agreement”), pursuant to which Dr. Kadia will receive an annual base salary of $850,000, which
may be increased from time to time by the Compensation Committee of the Board. He will be eligible to participate in the Company’s annual executive cash
incentive plan, with the opportunity to receive an annual cash bonus equal to at least 100% of his annual base salary, pursuant to the terms and conditions of
such plan and subject to the achievement of performance targets set by the Compensation Committee of the Board. Upon the commencement of his
employment, Dr. Kadia will be entitled to an equity award consisting of restricted stock units (“RSUs”) with an estimated value of $3.0 million and
performance share units (“PSUs”) with an estimated target value of $3.0 million, each to be granted at the times and to cover a target number of shares as set
forth in the Employment Agreement. The RSUs shall vest and be earned in equal 1/3rd increments on the first three anniversaries of their grant date, contingent
on Dr. Kadia’s continued employment through each anniversary date. The PSUs shall have a potential payout between 0% and 200% of the target number of
shares based on achievement of one or more metrics determined by the Compensation Committee, and will vest and be earned contingent on Dr. Kadia’s
continued employment through the third anniversary of their grant date. Dr. Kadia will be eligible to receive additional equity awards from time to time as
determined by the Compensation Committee consistent with Mesa’s compensation practices. The Employment Agreement contains customary severance and
other terms.
 

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of
the Employment Agreement, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference.
 

 



 
 
ITEM 7.01          REGULATION FD DISCLOSURE
 

On March 9, 2026, the Company issued a news release announcing the foregoing updates. A copy of the news release is attached as Exhibit 99.1 to
this Current Report on Form 8-K.
 

The information furnished in Item 7.01 of this Current Report on Form 8-K and Exhibit 99.1 attached hereto shall not be deemed to be filed for the
purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise subject to liabilities of that section, and shall not be deemed to be
incorporated by reference into any registration statement or other document filed pursuant to the Securities Act of 1933, as amended.
 
ITEM 9.01          FINANCIAL STATEMENTS AND EXHIBITS
 
(d) Exhibits
 
  10.1 Employment Agreement, dated as of March 3, 2026, by and among Mesa Laboratories, Inc. and Siddhartha Kadia
  99.1 News release, dated March 9, 2026
  104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

 
 



 
 

SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
 
DATE: March 9, 2026       Mesa Laboratories, Inc.
        (Registrant)
         
         
      BY:  /s/ John Sakys
        John Sakys
        Chief Financial Officer
 
 



Exhibit 10.1
 

Execution Version
EXECUTIVE EMPLOYMENT AGREEMENT

 
Mesa Laboratories, Inc.

 
This Executive Employment Agreement (the “Agreement”) is entered into and effective on March 3, 2026 (the “Effective Date”) by and between

Mesa Laboratories, Inc. (the “Company”) and Siddhartha Kadia (“Executive”).
 

Recitals
 

WHEREAS, the Company desires to employ Executive, and Executive desires to be employed by the Company, in accordance with the terms and
conditions of this Agreement.
 

NOW, THEREFORE, in consideration of the mutual promises and covenants contained in this Agreement, and other good and valuable consideration,
the receipt and sufficiency of which are hereby acknowledged, the parties hereby agree to the following terms:
 

Terms
 

1.    Employment of Executive; Position and Duties.
 

(a)    Employment. Effective on a date between April 1, 2026 through April 13, 2026 (with the exact date to be mutually agreed to by Executive
and the Company after taking into any notice period owed to Executive’s previous employer) (such date is the “Start Date”), the Company shall employ
Executive as its sole President and Chief Executive Officer and the Executive shall serve in such capacity on the terms and conditions provided herein.
 

(b)       Duties. Executive shall have the duties, roles and responsibilities customarily assigned to the President and Chief Executive Officer of a
public company as well as such other duties, authorities and responsibilities as shall be assigned to the Executive by the Board as are not inconsistent with
Executive’s position as Chief Executive Officer. Executive shall report solely and directly to the Board. Executive shall devote substantially all of the
Executive’s business time and energy and his business judgment, knowledge and skill to the best of his abilities to the performance of the Executive’s duties
with the Company, provided that the foregoing shall not prevent the Executive from (i) serving on the boards of directors of non-profit organizations, (ii)
serving on the board of directors of one for-profit company with the pre-approval of the Board; (iii) participating in charitable, civic, educational, professional,
community or industry affairs, and (iv) managing the Executive’s passive personal investments, so long as such activities in (i) through (iv) in the aggregate do
not interfere or conflict with the Executive’s duties hereunder or create a business or fiduciary conflict. Executive shall comply with all applicable written
Company rules and policies that have been provided to Executive as a condition of employment. With respect to the foregoing clause (ii), the Company
acknowledges and agrees that Executive may continue to serve on the boards of directors of each of Calibre Scientific Group and ALS Limited provided that
Executive agrees that he shall use commercially reasonable efforts to cease service on at least one of such boards as soon as reasonably practicable following
the Start Date, and shall in all events cease to serve on at least one of such boards before October 1, 2026.
 

(c)    Board Seat. Executive shall be nominated to be a voting member on the Board as soon as reasonably practicable following the Start Date
and shall continue to be so nominated during the period that Executive serves as the Company’s Chief Executive Officer.
 

2.    Work Location. Executive shall have no required specific work location and may perform his services for the Company from one or more remote
locations within the continental United States; provided, however, that Executive shall perform his services at the Company’s corporate headquarters and other
operating locations as necessary, desirable or appropriate in order to fulfill his duties and responsibilities hereunder. Executive acknowledges and agrees that
his role as Chief Executive Officer will require significant travel and time spent at the Company’s corporate headquarters and other operating locations.
 

3.    Term of Employment. This Agreement shall be of indefinite term unless terminated pursuant to the provisions hereof. The period during which
Executive is employed pursuant to this Agreement is referred to as the “Term of Employment”. The Parties understand and agree that Executive is an employee
at-will, and that Executive may resign (with prior written notice), or the Company may (with prior written notice) terminate Executive’s employment, at any
time, for any or for no reason, with or without cause or warning, subject to the payment conditions set forth in Section 9 of this Agreement and the other terms
of this Agreement.
 

4.    Definitions. As used in this Agreement:
 

(a)    “Affiliate” shall have the meaning ascribed to such term in Rule 12b-2 of the General Rules and Regulations of the Securities Exchange Act
of 1934, as amended (the “Exchange Act”).
 

(b)    “Board” means the Board of Directors of the Company.
 

(c)    “Cause” means
 
  (i) conviction or plea of guilty or nolo contendere to a felony or a crime of comparable magnitude under applicable law; 
 
  (ii) willful and continued neglect of duties (which is not due to illness or temporary incapacity or Disability); 
 

  (iii) repeated failure to follow lawful instructions of the Board that results in material injury to the Company (provided that the failure
to attain goals or objectives shall not by itself constitute Cause);

 
(iv) any act of personal dishonesty taken by Executive in connection with Executive’s responsibilities and intended to result in



  personal enrichment to Executive at the material expense of the Company, commission of an act of fraud or theft at the material
expense of the Company, or intentional falsification of Company records; 

 
 



 
  
  (v) willful misconduct which materially impairs the interests of the Company or its reputation;
 

 
(vi) any direct violation by Executive of the Company’s anti-harassment or anti-discrimination policies, as set forth in the written

employee handbook or code of conduct or ethics, as each may be amended from time to time and which were previously provided
to Executive; or

 

 
(vii) Executive’s material violation of the Company’s written code of conduct or ethics, as it may be amended from time to time, and

which were previously provided to Executive, which materially impairs the interests of the Company (i.e., sections of the code of
conduct or ethics other than anti-harassment or anti-discrimination sections, which are addressed in (vi) above).

 
The foregoing is an exclusive list of all acts or omissions that shall be considered “Cause” for the termination of Executive’s
employment by the Company. The Company shall provide Executive with 10 business days advance written notice providing
reasonable detail of the specific conduct of the Executive that constitutes Cause and the specific provisions of this Agreement on
which the Company is relying on. Except with respect to clause (i), during the 10 business day period after Executive has received
such notice, Executive shall have an opportunity (A) to cure or remedy the above (to the extent the conduct is capable of being
cured or remedied, as determined by the Board in good faith) and (B) to present Executive’s case to the full Board before any
termination for Cause is finalized by a vote of the entire Board. Executive shall continue to receive the compensation and benefits
provided by this Agreement during the 10 business day period after Executive receives the written notice of the Company's
intention to terminate Executive’s employment for Cause.

 
(d)    “Change of Control” shall have the meaning set forth in the Mesa Laboratories, Inc. 2021 Equity Incentive Plan, as in effect on the Effective

Date. If necessary so that “non-qualified deferred compensation” subject to Code Section 409A is compliant with the Code Section 409A requirements, then a
Change of Control will be deemed to have occurred only if the transaction is also a “change in ownership” or “change in effective control of” the Company or a
“change in the ownership of a substantial portion of the assets of” the Company as determined under Treasury Regulation Section 1.409A-3(i)(5).
 

(e)    “Code” means the Internal Revenue Code of 1986, as amended.
 

(f)    “Company” means Mesa Laboratories, Inc., a Colorado corporation, and any successor as provided in Section 18 hereof.
 

(g)        “Disability” means the Executive’s inability to perform the essential functions of the position due to a physical or mental impairment,
notwithstanding the provision of reasonable accommodations that do not impose an undue hardship on the Company. Any uncertainty or dispute regarding the
existence of a Disability will be determined by the Compensation Committee of the Board, subject to applicable law.
 

(h)        “Good Reason” means the occurrence of one or more of the following without Executive’s express written consent: (i) a reduction of
Executive’s duties, position or responsibilities, or Executive’s removal from such position and responsibilities, or a change in Executive’s reporting relationship
such that Executive does not report solely and directly to the Board; (ii) a reduction by the Company in Executive’s Base Salary or Target Bonus as in effect
immediately prior to such reduction (unless otherwise permitted by Section 5, below); (iii) the failure of the Company to obtain the assumption of this
Agreement pursuant to Section 18, or (iv) the Company (or any Affiliate) materially breaches any of its material obligations hereunder (including without
limitation requiring Executive to relocate or to primarily work at a specific location) or under any other agreement with Executive; provided, however, that the
Executive has provided written notice (which shall set forth in reasonable detail the specific conduct of the Company that constitutes Good Reason and the
specific provisions of this Agreement on which the Executive is relying on) to the Company of the existence of any condition described in any one of the
subparagraphs (i), (ii), (iii), and (iv), within 90 days of the Executive’s knowledge of the initial existence of such condition, and the Company has not cured the
condition within 30 days of the receipt of such notice.
 

(i)        “Termination Date” means the date on which Executive’s Term of Employment ends. The Termination Date shall also be the date of
Executive’s separation from service under Code Section 409A.
 
  5. Executive’s Compensation. Executive’s compensation shall include the following:
 

(a)       Annual Base Salary. Executive’s annual base salary at the beginning of the Term of Employment shall be $850,000, less applicable
deductions and withholdings, payable in accordance with the Company’s normal payroll practices for its executive officers (“Base Salary”). The Base Salary
may be increased from time to time at the discretion of the Compensation Committee of the Board (and once so increased shall become the Base Salary for
purposes of this Agreement). The Base Salary shall not be decreased without the prior voluntary written consent of Executive, unless such reduction is of no
more than 15% and is part of a cost-reduction program affecting other Executive employees generally and that is instituted based on financial hardship of the
Company.
 

(b)    Annual Cash Incentive. Executive shall be eligible to participate in the Company’s annual executive cash incentive plan as in effect from
time to time, with the opportunity to receive an annual award each fiscal year of the Company (an “Annual Cash Bonus”) pursuant the terms and conditions of
such plan and subject to the achievement of performance targets set by the Compensation Committee of the Board. The Executive’s target annual bonus
opportunity shall be at least 100% of the Executive’s Base Salary (the “Target Bonus”). The Executive must be employed continuously through the last day of a
fiscal year to earn an Annual Bonus for such fiscal year. Any earned Annual Cash Bonus shall be paid no later than the 15th day of the third month following
the end of the Company’s taxable year to which the Annual Cash Bonus relates.
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(c)    Equity Awards.
 

(i)       Annual Equity Awards. During the Term of Employment, at times as determined by the Compensation Committee of the Board,
Executive may be granted stock options, restricted stock units, performance shares or units, stock appreciation rights or other equity awards (collectively
referred to as “equity awards”) under the Company’s equity incentive plan (“Equity Plan”) as in effect from time to time. The number and type of equity
awards granted, the vesting schedule, the grant price, the term, and the terms and conditions of the equity awards will be determined by the Compensation
Committee of the Board, and as defined in separate equity award agreements (“Award Agreement”)
 

(ii)    Sign-On Equity Awards. As an inducement for Executive to accept employment with the Company, the Executive shall be entitled to
(i) an equity award consisting of restricted stock units (the “Sign-On RSUs”) covering a number of shares of Company common stock determined by dividing
(x) $3,000,000, by (y) the 30-day trailing average closing share price of the Company’s common stock on the Start Date, and (iii) an equity award consisting of
performance stock units covering a target number of shares of Company common stock determined by dividing $3,000,000 by the 30-day trailing average
closing share price of the Company’s common stock on the grant date of the performance stock units (the “Sign-On PSUs”, and together with the Sign-On
RSUs, the “Sign-On Equity Awards”). The Sign-On RSUs shall be issued on the Start Date. The Sign-On PSUs shall be issued at the same time as the
Company makes ordinary FY27 equity awards generally (customarily, mid-June 2026), but in no event later than July 1, 2026. The Sign-On RSUs shall vest
and be earned in equal 1/3rd increments on the first three anniversaries of their grant date, contingent on Executive’s continued employment through each
anniversary date. In the event Executive’s employment is terminated by the Company without Cause (pursuant to Section 6(d), below) or by Executive for
Good Reason (pursuant to Section 6(e), below), any unvested tranche of the Sign-On RSUs that is regularly scheduled to vest in the twelve (12) months
following the Date of Termination shall become vested, with any remaining unvested Sign-On RSUs being unearned and cancelled without payment. The Sign-
On PSUs shall have a potential payout between 0% and 200% of the target number of shares based on achievement of one or more metrics determined by the
Compensation Committee of the Board (such as relative stockholder return and/or Company revenue) and shall vest and be earned contingent on Executive’s
continued employment through the third anniversary of their grant date (the “Sign-On PSU Vest Date”). In the event Executive’s employment is terminated by
the Company without Cause (pursuant to Section 6(d), below) or by Executive for Good Reason (pursuant to Section 6(e), below), in either case within the
twelve (12) month period prior to the Sign-On PSU Vest Date, the Sign-On PSUs shall vest and be deemed earned at the greater of (A) target, or (B) the actual
level of achievement at the end of the performance period. In the event Executive’s employment is terminated by the Company without Cause (pursuant to
Section 6(d), below) or by Executive for Good Reason (pursuant to Section 6(e), below) at any other time prior to the Sign-On PSU Vest Date, the Sign-On
PSUs shall not be earned and shall be cancelled without payment. The other terms and conditions of the Sign-On Equity Awards shall be set forth in the Award
Agreements for such grants. The Award Agreements for the Sign-On Equity Awards will (x) not have terms and conditions that are inconsistent with the terms
of this Employment Agreement and (y) contain such other terms and conditions as are substantially similar in all material respects to the 2025 Award
Agreement forms for the named executive officers.

 
(iii)        Fringe Benefits and Expense Reimbursement. During the Term of Employment, Executive shall be eligible to receive benefits and

perquisites of employment similar to those as have been customarily provided to the Company’s other executive officers, including but not limited to health
insurance coverage, 401(k) matching benefits, short-term and long-term disability benefits and life insurance, in each case in accordance with the plan
documents or policies that govern such benefits. The Company shall reimburse Executive for all ordinary and necessary business expenses in accordance with
established Company policies and procedures. Without limiting the foregoing, the Company shall within 30 days of the Effective Date remit payment to
Executive’s legal counsel for reimbursement of the legal expenses incurred in connection with this Agreement, up to $15,000. Executive will also be
indemnified to the maximum extent permitted by law pursuant to the Company's bylaws (as amended) and the Company’s general form of director and officer
indemnification agreement (or if none, a customary indemnification agreement reasonably acceptable to Executive and to the Company), and Executive will
also be covered to the same extent as other directors and officers by a directors and officers errors and omissions liability insurance policy during Executive’s
employment (and service on the Board) and through at least the sixth anniversary after termination of all Executive’s services to the Company (the benefits
provided by this sentence are collectively referred to as the “Indemnity Rights”). The Indemnity Rights shall survive any termination of this Agreement or
Executive’s employment. Executive may also in his discretion adopt and maintain a SEC Rule 10b5-1 trading plan which comports with the Company insider
trading policy.
 

(iv)    Reservation of Rights. The Company reserves in its sole discretion the right to modify, suspend or discontinue any and all of the employee
benefit plans, practices, policies and programs referenced in this Section at any time without recourse by Executive so long as such action is taken with respect
to the Company’s executives generally.
 

6.       Termination of Employment. Executive’s employment with the Company may be terminated for a variety of reasons, as described below.
Following the Termination Date, Executive and Company will be bound by all provisions of this Agreement.
 

(a)    Disability. The Company may terminate the Executive’s employment by delivering a Notice of Termination (as defined in Section 7 below)
to the Executive upon the Executive’s Disability.
 

(b)    Death. The Executive’s employment shall be terminated automatically as of the date of the Executive’s death.
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(c)    Cause. The Company may terminate the Executive’s employment for Cause at any time by delivering a Notice of Termination (as defined in
Section 7 below); provided however, that the cessation of employment of Executive shall not be deemed to be for Cause unless and until there shall have been
delivered to Executive a copy of a resolution duly adopted by the affirmative vote of at least a majority of the Board (excluding Executive, if Executive is a
member of the Board) at a meeting of the Board called and held for such purpose (after reasonable notice is provided to Executive) and Executive is given an
opportunity, together with counsel for Executive if he so desires, to be heard before the Board), finding that, in the good faith opinion of the Board, Cause
exists.
 

(d)    Without Cause. The Company may terminate the Executive’s employment without Cause upon 90 days prior written notice, by delivery to
the Executive of a Notice of Termination (as defined in Section 7 below). The Company reserves the right to accelerate the Termination
Date; provided, however, any acceleration shall not remove or limit the Company’s obligation to compensate Executive for the entire 90-day notice period, nor
otherwise reduce Company’s obligations under this Agreement that would be incurred had the Termination Date not been accelerated.
 

(e)    Good Reason. Executive may terminate employment with the Company for Good Reason (as defined above) by delivering to the Company
a Notice of Termination (as defined in Section 7 below) after the Company’s failure to cure the condition giving rise to Good Reason and not less than 30 days
prior to the scheduled Termination Date. The Company shall have the option of terminating the Executive’s duties and responsibilities prior to the expiration of
such notice period. Any termination of employment by Executive for Good Reason pursuant to this section must occur no later than the date that is 210 days
following the occurrence of the initial existence of the condition giving rise to the Good Reason termination right.
 

(f)    Without Good Reason. Executive may resign from employment without Good Reason upon 90 days’ prior written notice, by delivery to the
Company of a Notice of Termination (as defined in Section 7 below). During the 90-day notice period, Executive will continue to perform duties and abide by
all other terms and conditions of this Agreement. Additionally, Executive will use his best efforts to effectuate a smooth and effective transition to whomever
will replace Executive if so identified during such 90-day notice period. The Company reserves the right to accelerate the Termination Date; provided, however,
any acceleration by the Company shall not remove or limit the Company’s obligation to compensate Executive for the entire 90-day notice period, nor
otherwise reduce Company’s obligations under this Agreement that would be incurred had the Termination Date not been accelerated.
 

7.    Notice of Termination. For purposes of this Agreement, a “Notice of Termination” shall mean a written or electronic notice which shall indicate
the specific termination provision in this Agreement relied upon and the effective date of Executive’s termination of employment.
 

8.       Automatic Resignation from Board of Directors. In the event Executive's employment under this Agreement is terminated for any reason,
Executive's service as a member of the Board (if any) shall immediately terminate upon such Termination Date. This Section 8 shall constitute a Board
resignation notice for such purposes.

 
9.        Compensation Upon Termination. Upon termination of the Executive’s employment during the Term, Executive shall be entitled to the

applicable benefits as set forth in this Section (subject, if applicable, to Executive timely delivering and not revoking a Release in accordance with Section
9(g)).
 

(a)    Termination by the Company for Cause. If the Company terminates Executive’s employment for Cause, the Company shall pay or provide
to the Executive the accrued compensation and benefit items set forth below (the items in 9(a)(i) – (iv) being collectively referred to as the “Accrued
Compensation”). A Release is not required to receive the Accrued Compensation.
 

(i)    any accrued and unpaid Base Salary, payable on the next payroll date (or such sooner date as may be required by law);
 

(ii)       any Annual Cash Bonus earned but unpaid in respect of any completed fiscal year preceding the Termination Date, payable at the
time Annual Cash Bonus is paid to other executives of the Company, but in no event later than the 15th  day of the third month following the end of the
Company’s taxable year to which the Annual Cash Bonus relates;
 

(iii)        reimbursement for any and all monies advanced or ordinary and necessary business expenses incurred in connection with the
Executive’s employment prior to the Termination Date (and otherwise reimbursable under the Company’s established policies and procedures), which amount
shall be reimbursed within 30 days of the Company’s receipt of proper documentation from the Executive;
 

(iv)       any vested amount or benefit as provided under any benefit plan or program in accordance with the terms thereof along with the
Indemnity Rights.
 

(b)    Termination by Executive Voluntarily Without Good Reason. If the Executive terminates employment without Good Reason, the Company
shall pay or provide Executive the Accrued Compensation.
 

(c)    Termination by the Company for Death or Disability. If the Executive’s employment is terminated by the Company for death or Disability,
the Company shall pay the Executive the following amounts, offset and reduced by any payments that Executive may receive under any Company-sponsored
life insurance or disability insurance plan, program, or arrangement:
 

(i)        the Accrued Compensation;
 
  (ii) the following cash severance benefits:
 

(A)    an amount in cash equal to the sum of (x) Base Salary plus (y) Target Bonus, (disregarding any reductions to Base Salary or
Target Bonus effected in the twelve months prior to the Termination Date except those that were otherwise permitted under Section 5, above) which amount
shall be paid in 11 equal monthly installments beginning 60 days after the Termination Date occurs and continuing each month thereafter until the amount is



paid in full on or around the first anniversary of the Termination Date; provided, however, that the first installment shall be in an amount covering two months
and shall be paid to Executive on the 60th day following the Termination Date (the dollar amount that is the sum of clauses (x) and (y) is the “Base
Severance”);
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(B)    an amount based on a pro-rated Annual Cash Bonus for the fiscal year in which the Termination Date occurs, which amount
shall be equal to the product of (x) the greater of (i) the Target Bonus, or (ii) the amount of the Annual Cash Bonus for the fiscal year of termination based on
actual performance measured against the applicable performance goals, multiplied by (y) a fraction (A) the numerator of which is the number of days in such
fiscal year through the Termination Date and (B) the denominator of which is 365 (the “Pro-Rata Amount”), and which shall be payable in a lump sum at the
same time Annual Cash Bonus for the fiscal year of the Termination Date is paid to other executives of the Company, but in no event later than the date set
forth in Section 5(b);
 

(iii)        an additional cash severance amount equal to 24 times the excess of (A) the monthly COBRA premium in effect under the
Company's health, dental and vision plans applicable to the Executive and his dependents, less (B) the monthly premium cost for active employees (the “H&W
Continuation Amount”), to be paid in a lump sum within 60 days after the Termination Date. The Executive shall be solely responsible for any taxes imposed
on the Executive arising from the Company's payment of the H&W Continuation Amount.
 

(d)    Termination by the Company Without Cause or by the Executive for Good Reason Other Than in Connection with a Change of Control. If
the Executive’s employment by the Company shall be terminated by the Company without Cause (other than on account of the Executive’s Disability or death)
or by the Executive for Good Reason, in either case other than where such termination would entitle the Executive to the benefits provided in Section 9(e) of
this Agreement, then, the Executive shall be entitled to the benefits provided in this Section 9(d):
 

(i)    the Accrued Compensation;
 
(ii)    the following cash severance benefits:

 
(A)    an amount in cash equal to the Base Severance paid at the times specified in Section 9(c)(ii)(A);

 
(B)    the Pro-Rata Amount, which amount shall be paid in a lump sum at the same time Annual Cash Bonus for the fiscal year

of the Termination Date is paid to other executives of the Company, but in no event later than the date set forth in Section 5(b);
 

(iii)     additional cash severance equal to the H&W Continuation Amount, to be paid in a lump sum within 60 days after the Termination
Date. The Executive shall be solely responsible for any taxes imposed on the Executive arising from the Company's payment of the H&W Continuation
Amount.
 

(e)        Termination by the Company Without Cause or by the Executive for Good Reason in Connection with a Change of Control. If the
Executive’s employment by the Company shall be terminated by the Company without Cause (other than on account of the Executive’s Disability or death) or
by the Executive for Good Reason such that the Termination Date occurs within three months before, on, or within 24 months following, the date of a Change
of Control, then, in lieu of the amounts due under Section 9(d) above of this Agreement, the Executive shall be entitled to the benefits provided in this Section
9(e):
 

(i)    the Accrued Compensation;
 

(ii)    the following cash severance benefits:
 

(A)    an amount in cash equal to two times the Base Severance, which amount shall be payable in a lump sum payment within
60 days following such Termination Date; provided, however, that if the Termination Date occurs prior to the date of the Change of Control, then an amount
equal to the Base Severance shall be payable on the date of the Change of Control, with the remainder (which is an amount equal to the Base Severance) to be
paid in 11 equal monthly installments beginning 60 days after the Termination Date occurs and continuing each month thereafter until the amount is paid in full
on or around the first anniversary of the Termination Date; provided, however, that the first installment shall be in an amount covering two months and shall be
paid to Executive on the 60th day following the Termination Date;
 

(B)    the Pro-Rata Amount, which amount shall be paid in a lump sum at the same time Annual Cash Bonus for the fiscal year
of the Termination Date is paid to other executives of the Company, but in no event later than the date set forth in Section 5(b); and
 

(iii)     additional cash severance equal to H&W Continuation Amount, to be paid in a lump sum within 60 days after the Termination Date.
The Executive shall be solely responsible for any taxes imposed on the Executive arising from the Company's payment of the H&W Continuation Amount.
 

(f)        Impact of Termination of Employment on Equity Awards. The treatment of Executive's equity awards (other than the Sign-On Equity
Awards) as a result of and following the termination of Executive's employment with the Company shall be exclusively governed by the terms and conditions
of the Equity Plan and the applicable Award Agreement(s), regardless of the reason for such termination.
 

(g)        Requirement of Release.  Notwithstanding anything in this Agreement to the contrary, except as prohibited by law, the Executive’s
entitlement to any compensation or benefits, under Section 9 of this Agreement (other than the Accrued Compensation) shall be contingent upon the Executive
(or his guardian or personal representative) signing and not revoking a full release of claims substantially in the form of Appendix  I  attached hereto and
included in this Agreement (“Release”), which Release shall not be executed by Executive (or his guardian or personal representative) earlier than the
Termination Date and must become binding and irrevocable no later than sixty (60) days following the Termination Date.  Failure to satisfy the release
requirement shall result in Executive not receiving any compensation or benefits under this Section 9 (other than the Accrued Compensation). Any cash
separation benefits that are contingent upon satisfaction of the release requirement set forth in this Section 9(g) and that would otherwise be paid prior to
satisfaction of such requirement shall instead be withheld and paid in a lump sum within five (5) days of the release requirement being satisfied.
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10.       Change of Control. If a Change of Control occurs, all unvested equity awards held by the Executive shall vest immediately, all restrictions
thereon shall lapse, and any equity award performance metrics for which the performance period is not yet complete shall be deemed to have been achieved at
the higher of target level or actual performance through the date of the Change of Control, based on the performance metrics set forth in the applicable Award
Agreement (with metrics adjusted to account for the truncated performance period).
 

11.    Compliance with Section 409A.
 

(a)    General. The compensation and benefits provided by this Agreement are intended to comply with or be exempt from Section 409A of the
Code so as to avoid the imposition of tax thereunder, and this Agreement shall be interpreted in a manner consistent with that intent. In addition, and without
limiting the generality of the foregoing, it is the intent of the parties that the severance benefits set forth in Section 9 of this Agreement be exempt from Code
Section 409A as “short-term deferrals,” as “involuntary separation pay,” or under any other Code Section 409A exemption that may be applicable, to the
maximum extent possible. References to “termination of employment,” “Termination Date,” and similar terms used in this Agreement are intended to refer to
“separation from service” within the meaning of Section 409A of the Code to the extent necessary to comply with Section 409A of the Code.
 

(b)    Specified Employee. Notwithstanding anything herein to the contrary, if at the time of the Termination Date, the Executive is a “specified
employee” as defined in Section 409A of the Code (and the regulations thereunder) and any payments or benefits otherwise payable hereunder arising as a
result of such separation from service are “non-qualified deferred compensation” subject to Section 409A of the Code, then, to the extent necessary to comply
with Section 409A of the Code, the Company shall defer the commencement of the payment of any such payments or benefits hereunder (without any
reduction in such payments or benefits ultimately paid or provided) until the earlier of (i) the date that is six months following the Executive’s Termination
Date or (ii) the Executive’s death, and the Company shall pay any such delayed amounts in a lump sum at such time.
 

(c)    Reimbursements and In-Kind Benefits. Any reimbursement or in-kind benefit provided under this Agreement which constitutes a “deferral
of compensation” within the meaning of Treasury Regulation Section 1.409A-1(b) shall be made or provided in accordance with the requirements of Code
Section 409A, including, where applicable, the requirement that (i) any reimbursement is for expenses incurred during the period of time specified in this
Agreement, (ii) the amount of expenses eligible for reimbursement, or in-kind benefits provided, during a calendar year may not affect the expenses eligible for
reimbursement, or in-kind benefits to be provided, in any other calendar year, (iii) the reimbursement of an eligible expense will be made no later than the last
day of the calendar year following the year in which the expense is incurred, and (iv) the right to reimbursement or in-kind benefits is not subject to liquidation
or exchange for another benefit.
 

(d)        Separate Payments. To the extent permissible under Section 409A of the Code, each payment hereunder required to be made in
installments shall be deemed a series of separate payments, and each payment made under this Agreement shall be designated as a “separate payment” within
the meaning of Section 409A of the Code.
 

(e)    Amendments and Adjustments; No Company Liability. If any payments or other benefits due to the Executive hereunder could cause the
application of an accelerated or additional tax under Section 409A of the Code, the parties shall cooperate to amend this Agreement with the goal of giving
Executive the economic benefits described herein in a manner that does not result in such tax being imposed. If the parties are unable to agree on a mutually
acceptable amendment, the Company may, without Executive’s consent and in such manner as it deems appropriate or desirable, amend or modify this
Agreement or delay the payment of any amounts hereunder to the minimum extent necessary to meet the requirements of Code Section 409A. In no event will
the Company have any liability to the Executive for any taxes, penalties or interest that may be applied to the payments or benefits provided hereunder because
of the application of Section 409A of the Code to such payments or benefits.
 

12.    Section 280G Payments. Notwithstanding anything herein to the contrary, if any of the payments and benefits described herein, together with
any other payments which Executive has the right to receive from the Company (collectively, the “280G Payments”), would result in Executive receiving a
“parachute payment” within the meaning of Section 280G of the Code, then the 280G Payments shall be payable either (i) in full or (ii) in the maximum
amount Executive may receive without any portion of such 280G Payments becoming subject to excise tax under Section 4999 of the Code, whichever of the
foregoing amounts, taking into account the applicable federal, state, and local income or excise taxes (including the excise tax imposed by Section 4999) results
in the Executive’s receipt on an after-tax basis of the greatest amount of benefits, notwithstanding that all or a portion of such benefits may be taxable under
Section 4999 of the Code.
 

The determination as to whether any such reduction in the amount of payments and benefits is necessary shall be made by the Board in its sole
discretion after consultation with a qualified consulting, accounting, or law firm selected by the Board (provided however that the selected consulting,
accounting, or law firm may not have rendered any material services to the Company’s acquirer(s) in the three years preceding the Change of Control), and
such determination shall be conclusive and binding on all parties. To the extent payments are to be cutback (with cutbacks being first applied to amounts to be
paid latest in time), the Company shall first cutback any cash severance payments under Section 9, then any other cash payments that are not reduced under
Treasury Regulation Section 1.280G-1 Q/A 24(c), then any equity incentive awards that are not reduced under Treasury Regulation Section 1.280G-1 Q/A
24(c), then any equity incentive awards that are reduced under Treasury Regulation Section 1.280G-1 Q/A 24(c). If through error or otherwise a payment that
should have otherwise been reduced is made to Executive, Executive shall within 30 days after written notification repay such amount to the Company.
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13.    Clawback. Executive hereby acknowledges and agrees that Executive is subject to and shall comply with the Mesa Laboratories, Inc. Executive
Compensation Clawback Policy, as same may be amended from time to time, as well as any other “clawback” obligations that may apply pursuant to applicable
law, rules, and regulations including Nasdaq (or other national securities exchange, if applicable) listing rules.
 

14.        Other Agreements. As a material inducement for the Company to enter into this Agreement, Executive has executed the Confidentiality
Agreement attached hereto as Appendix II, which contains certain confidentiality and intellectual property protections in favor of the Company. Executive
understands that Executive’s receipt of benefits under this Agreement is conditioned on Executive’s compliance with the Confidentiality Agreement.
 

15.    Cooperation. After the Termination Date Executive agrees to cooperate and provide reasonable assistance, at the request of the Company, in the
transitioning of Executive’s job duties and responsibilities, and to cooperate with and assist the Company with any investigation, lawsuit, arbitration, or other
proceeding to which the Company is subjected. Executive also agrees to be reasonably available to the Company or its representatives to provide general
advice or assistance as requested by the Company, including for preparation for, and attendance of, hearings, proceedings or trial, including pretrial discovery
and trial preparation. Executive further agrees to perform all acts and execute any documents that may be necessary to carry out the provisions of this Section.
Executive acknowledges and agrees that Executive will not be considered an employee of the Company for any purpose in connection with such cooperation
and assistance; rather, compliance with this provision is in consideration for the opportunity to receive payments under Section 9 of this Agreement. The
Company shall promptly reimburse Executive for any costs incurred by Executive in connection with such cooperation.
 

16.    Representations of Executive. Executive represents and warrants that (a) he has not previously assumed any obligations inconsistent with those
in this Agreement; (b) his execution of this Agreement, and his employment with the Company, shall not violate any other contract or obligation between
Executive and any former employer or other third party; and (c) during the Term of Employment, he shall not use or disclose to anyone within the Company or
its affiliates any proprietary information or trade secrets of any former employer or other third party. Executive further represents and warrants that he has
entered into this Agreement pursuant to his own initiative and that the Company did not induce him to execute this Agreement in contravention of any existing
commitments. Executive further acknowledges that the Company has entered into this Agreement in reliance upon the foregoing representations of Executive.
 

17.    No Mitigation. Executive shall not be required to mitigate the amount of any payment provided for in Section 9 of this Agreement by seeking
other employment or otherwise, nor shall the amount of such payment be offset by the Company or be reduced by reason of compensation or other income
Executive receives for services rendered for the Company after the Termination Date.
 

18.    Company’s Successors. The provisions hereof shall inure to the benefit of, and be binding upon and assignable to, successors of the Company
by way of merger, consolidation or sale. The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise)
to all or substantially all of the business and/or assets of the Company to expressly assume and agree to perform the obligations under this Agreement in the
same manner and to the same extent that the Company would be required to perform if no such succession had taken place. As used in this Section, the
Company includes any successor to its business or assets as aforesaid which executes and delivers this Agreement or which otherwise becomes bound by all the
terms and provisions of this Agreement by operation of law.

 
19.    Notice. Notices and all other communications provided for in this Agreement shall be in writing and shall be deemed to have been duly given (a)

on the date of delivery, if delivered by hand, (b) on the date of transmission, if delivered by confirmed facsimile or electronic mail, (c) on the first business day
following the date of deposit, if delivered by guaranteed overnight delivery service, or (d) on the fourth business day following the date delivered or mailed by
United States registered or certified mail, return receipt requested, postage prepaid, addressed as follows:
 

If to Executive, addressed to: If to the Company, addressed to:
   
Siddhartha Kadia
809 Seabright Lane
Solana Beach, CA 92075
or the last known residential address or personal e-mail
address reflected in the Company’s records

Mesa Laboratories, Inc.
12100 West Sixth Avenue
Lakewood, Colorado 80228
Attention: Chair of the Board

   
or to such other address as either party may have furnished to the other in writing in accordance herewith, except that notices of change of address shall be
effective only upon receipt.
 

20.       Amendment. Any modification to or waiver of this Agreement will be effective only if it is in writing and signed by the parties to this
Agreement.
 

21.    Sole Agreement. This Agreement and the attached agreements constitute the entire agreement and understanding between the parties concerning
its subject matters and supersede all prior and contemporaneous agreements and understandings, both written and oral, between the parties with respect to such
subject matters. The parties acknowledge and agree that the other party hereto has not made any promise or representation concerning this Agreement not
expressed in this Agreement, and that, in signing this Agreement, each party is not relying on any prior oral or written statement or representation by the other
party or its representatives outside of this Agreement. In the event of any conflicts in terms between this Agreement and any Company policy or any other
agreement between Executive and the Company (or Affiliate) (which includes the exhibits to this Agreement and/or any offer letter summary of the
employment terms), the terms of this Agreement shall govern and prevail.
 

22.    Executive’s Successors. Executive may not assign or delegate to any third person Executive’s obligations under this Agreement. The rights and
benefits of Executive under this Agreement are personal to Executive (or, in the event of Executive’s death or disability, Executive’s personal or legal
representatives, executors, administrators, successors, heirs, distributees, devisees and legatees), and no such right or benefit shall be subject to voluntary or
involuntary alienation, assignment or transfer.
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23.       Severability. If any provision of this Agreement is held to be illegal, invalid, or unenforceable by a court of competent jurisdiction, (a) this
Agreement shall be considered divisible, (b) such provision shall be deemed inoperative to the extent it is deemed illegal, invalid, or unenforceable, and (c) in
all other respects this Agreement shall remain in full force and effect; provided, however, that, if any such provision may be made enforceable by such court by
limitation, then such provision shall be so limited by such court and shall be enforceable to the maximum extent permitted by applicable law.
 

24.    Waiver. No waiver by either party of any breach of, or of compliance with, any condition or provision of this Agreement by the other party shall
be considered a waiver of any other condition or provision or of the same condition or provision at another time.
 

25.    Headings. All captions and section headings used in this Agreement are for convenient reference only and do not form a part of this Agreement.
 

26.    Withholding. All payments made pursuant to this Agreement will be subject to withholding of applicable income and employment taxes.
 

27.    Applicable Law. This Agreement (including without limitation Section 28) shall be interpreted and enforced in accordance with the laws of the
State of Colorado (without regard to its conflict of laws provisions).
 

28.       Resolution of Disputes, Waiver of Jury Trial. Any dispute arising out of or relating to this Agreement or Executive’s employment with the
Company or the termination or expiration thereof shall be resolved first by negotiation between the parties. If such negotiations leave the matter unresolved
after 30 days, then the Parties agree that any action arising from or relating in any way to this Agreement, shall be resolved and tried in the state courts situated
in Jefferson County, Colorado or in the United States District Court for the District of Colorado. The parties consent to jurisdiction and venue of those courts to
the greatest extent allowed by law. In this regard, the Executive acknowledges and admits to all or a combination of several following substantial contacts with
Colorado: (a) the Executive is employed, provides services for or otherwise is affiliated with a legal entity headquartered in the state of Colorado; (b) the
Executive may receive compensation in a form of checks or wire transfers that are drawn either directly or indirectly, from bank accounts in Colorado; (c) the
Executive regularly interacts with, contacts and is contacted by other Company employees in Colorado; (d) the Executive is located in, or either routinely
travels to or attends business meetings in Colorado; and (e) the Executive receives substantial compensation and benefits as a result of the Company being a
corporation headquartered in and subject to the laws of Colorado. Based on these and other contacts, the Executive acknowledges that he could reasonably be
subject to the laws of Colorado. The parties shall be responsible for their own costs and expenses under this Section 28.
 
EACH OF THE PARTIES HERETO HEREBY VOLUNTARILY AND IRREVOCABLY WAIVES TRIAL BY JURY IN ANY ACTION OR OTHER
PROCEEDING BROUGHT IN CONNECTION WITH THIS AGREEMENT OR ANY OF THE TRANSACTIONS CONTEMPLATED HEREBY.
 

29.    Counterparts and Electronic Signature. This Agreement may be executed by electronic signature and in counterparts, each of which shall be
deemed an original, but all of which together will constitute one and the same instrument. The delivery of this Agreement in the form of a clearly legible
facsimile or electronically scanned version by e-mail shall have the same force and effect as delivery of the originally executed document.
 
IN WITNESS WHEREOF, this Agreement is executed effective as of the Effective Date set forth above.
 
Executive   Mesa Laboratories, Inc.
       
       
Name: ____________________________   By: ______________________________________
           Siddhartha Kadia   Name:  John Sullivan
    Title: Chairman of the Board
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APPENDIX I

 
Legal Release

 
This Legal Release (“Release”) is between Mesa Laboratories, Inc. (the “Company”) and Siddhartha Kadia (“Executive”) (each a “Party,” and

together, the “Parties”).
 

Recitals
 

A.  Executive and the Company are parties to an Executive Employment Agreement (dated March 3, 2026) to which this Release is appended as
Appendix I (the “Agreement”).
 

B.  Executive’s employment was terminated on [•] (the “Termination Date”) and a Company Change of Control [has not occurred][occurred on
[DATE]] and Executive wishes to receive the compensation, benefits, awards and other payments described in the Agreement.
 

C. Executive and the Company wish to resolve all claims between them arising from or relating to any act or omission predating the Termination Date.
 

Agreement
 
The Parties agree as follows:
 

1.    On the condition that Executive signs and does not rescind this Release as set forth below, the Company shall pay or provide to Executive the
payments and benefits set forth in Section 9[(d)][(e)] of the Agreement on the terms and conditions and at the times specified in Section 9[(d)][(e)] of the
Agreement.
 

2.    Executive, on behalf of Executive and Executive’s heirs, personal representatives and assigns, and any other person or entity that could or might
act on behalf of Executive, including, without limitation, Executive’s counsel (all of whom are collectively referred to as “Executive Releasers”), hereby fully
and forever releases and discharges the Company, its present, past, and future parents, affiliates and subsidiaries, and each of their past, present and future
officers, directors, employees, independent contractors, attorneys, insurers and any and all other persons or entities that are now or may become liable to any
releaser due to any releasee’s act or omission, (all of whom are collectively referred to as “Executive Releasees”) of and from any and all actions, causes of
action, claims, demands, costs and expenses, including attorneys’ fees, of every kind and nature whatsoever, in law or in equity, whether now known or
unknown, that Executive Releasers, or any person acting under any of them, may now have, or claim at any future time to have, based in whole or in part upon
any act or omission occurring on or before the date that Executive signs this Release, without regard to present actual knowledge of such acts or omissions,
including specifically, but not by way of limitation, matters which may arise at common law, such as breach of contract, express or implied, promissory
estoppel, wrongful discharge, tortious interference with contractual rights, infliction of emotional distress, defamation, or under federal, state or local laws,
such as the Fair Labor Standards Act, the Employee Retirement Income Security Act, the National Labor Relations Act, Title VII of the Civil Rights Act of
1964, the Age Discrimination in Employment Act, the Rehabilitation Act of 1973, the Equal Pay Act, the Americans with Disabilities Act, the Family and
Medical Leave Act, and any civil rights law of any state or other governmental body, and the failure of the Agreement, or of any other employment, severance,
profit sharing, bonus, equity incentive or other compensatory plan to which Executive and the Company are or were parties, to comply with, or to be operated
in compliance with, Internal Revenue Code Section 409A, or any similar provision of state or local income tax law; provided however, that notwithstanding the
foregoing or anything else contained in this Release the release set forth in this Section shall not extend to: (i) any claims arising after the date that Executive
signs this Release; (ii) any vested rights under any pension, retirement, non-qualified deferred compensation plan, profit sharing, or similar plan, or under any
vested equity compensation award; (iii) Executive’s rights to indemnification, and/or defense under any Company certificate of incorporation, bylaw and/or
policy or procedure, agreement (including the Agreement) or under any insurance contract, in connection with Executive’s acts and omissions within the course
and scope of Executive’s services with the Company; (iv) Executive’s rights to unemployment insurance compensation; or (v) any rights or remedies that
cannot by law be waived by private agreement. Executive hereby warrants that Executive has not assigned or transferred to any person any portion of any claim
which is released, waived and discharged above. Executive further states and agrees that Executive has not experienced any illness, injury, or disability that is
compensable or recoverable under the worker’s compensation laws of any state that was not reported to the Company by Executive before the Termination
Date. Executive has specifically consulted with counsel, or had an opportunity to consult with counsel, with respect to the agreements, representations, and
declarations set forth in the previous sentence. Executive understands and agrees that by signing this Release Executive is giving up any right to bring any legal
claim against the Company concerning, directly or indirectly, Executive’s employment relationship with the Company, including Executive’s separation from
employment. Executive agrees that this legal release is intended to be interpreted in the broadest possible manner in favor of the Company, to include all actual
or potential legal claims that Executive may have against the Company, whether known or unknown, except as specifically provided otherwise in this Release.

 
3.        In order to provide a full and complete release, Executive understands and agrees that this Release is intended to include all claims, if any,

covered herein  that Executive may have and not now know or suspect to exist in Executive’s favor against any Executive Releasee and that this Release
extinguishes such claims. Thus, Executive expressly waives all rights under any statute or common law principle in any jurisdiction that provides, in effect, that
a general release does not extend to claims which the releasing party does not know or suspect to exist in Executive’s favor at the time of executing the release,
which if known by Executive must have materially affected Executive’s settlement with the party being released. The parties agree that nothing contained
herein, and no action taken by any party hereto with regard to this Release, shall be construed as an admission by any party of liability or of any fact that might
give rise to liability for any purpose whatsoever. Executive represents and warrants that Executive has no knowledge of the existence of any lawsuit, charge, or
proceeding against any Executive Releasee arising out of or otherwise connected with any of the matters herein released. In the event that any such lawsuit,
charge, or proceeding has been filed, Executive immediately will take all actions necessary to withdraw or terminate that lawsuit, charge, or proceeding, unless
the requirement for such withdrawal or termination is prohibited by applicable law. Notwithstanding any other provision of this Section, however, nothing in
this Section is intended or shall be construed to limit or otherwise affect in any way Executive’s rights under this Release. Executive hereby waives the
provisions of section 1542 of the California Civil Code, which states:



 
“A general release does not extend to claims that the creditor or releasing party does not know or suspect to exist in his or her favor at the time of
executing the release and that, if known by him or her, would have materially affected his or her settlement with the debtor or released party.”

 
 



 
 

4.        Executive agrees and acknowledges that Executive: (i)  understands the language used in this Release and the Release’s legal effect; (ii)  is
specifically releasing all claims and rights under the Age Discrimination in Employment Act, as amended, 29 U.S.C. Section 621 et seq.; (iii) will receive
compensation under this Release to which Executive would not have been entitled without signing this Release; (iv) has been advised by the Company to
consult with an attorney and has had an opportunity to consult with an attorney before signing this Release; and (v) will be given up to fifty-two (52) days to
consider whether to sign this Release. For a period of seven (7) days after Executive signs this Release, Executive may, in Executive’s sole discretion, rescind
this Release by delivering a written notice of rescission to the Company’s [•] Department ([•]). If Executive rescinds this Release within seven (7) calendar
days after Executive signs the Release, or if Executive does not sign this Release within the fifty-two (52) day consideration period, this Release shall be void,
all actions taken pursuant to this Release shall be reversed, and neither this Release nor the fact of or circumstances surrounding its execution shall be
admissible for any purpose whatsoever in any proceeding between the Parties, except in connection with a claim or defense involving the validity or effective
rescission of this Release. If Executive does not rescind this Release within seven (7) calendar days after the day Executive signs this Release, this Release
shall then become final and binding and shall be irrevocable.
 

5.        Executive acknowledges that Executive has received, without condition, all compensation, leave (paid or unpaid), bonuses, stock, shares,
membership units, stock options, equity, or other benefits of employment to which Executive is entitled for Executive’s work up to Executive’s last day of
employment with the Company, and that Executive is not entitled to any further pay or benefit of any kind, for services rendered or any other reason, other than
the payments and benefits, to the extent not already paid, described in the Agreement. Executive acknowledges and agrees that this Release does not alter any
promises of Executive made prior to or during Executive’s employment concerning intellectual property, confidentiality, return of Company property and
information, non-solicitation, non-competition, or cooperation. These promises survive and remain in force in accordance with their terms and Executive’s
receipt of benefits under the Agreement are conditioned on Executive’s compliance with any restrictive covenant (including non-competition and non-
solicitation), confidentiality, intellectual property protection, or assignment of inventions agreements between the parties. To the extent permitted by applicable
law, Executive agrees that, unless the Company consents in writing, Executive will not apply for any job or position as an employee, consultant, independent
contractor, or otherwise, with the Company or its affiliates or subsidiaries. Executive warrants that no such applications are pending at the time this Release is
executed.
 

6.       Executive agrees that the only thing of value that Executive will receive by signing this Release is the payments and benefits described in the
Agreement.
 

7.    Executive understands that nothing contained in this Release limits Executive’s ability to file a charge or complaint with the Equal Employment
Opportunity Commission, the Occupational Safety and Health Administration, the Securities and Exchange Commission or any other federal, state or local
governmental agency or commission (“Government Agencies”). Executive further understands that this Release does not limit Executive’s ability to
communicate with any Government Agencies or otherwise participate in any investigation or proceeding that may be conducted by any Government Agency,
including providing documents or other information, without notice to the Company. Notwithstanding the foregoing, Executive waives any right to any
monetary recovery or other relief should any party, including, without limitation, any federal, state or local governmental entity or administrative agency,
pursue any claims on Executive’s behalf arising out of, relating to, or in any way connected with the Released Claims, provided, however, this Release does not
limit Executive’s right to receive a reward for information provided to any Government Agencies.
 

8.       EACH OF THE PARTIES HERETO HEREBY VOLUNTARILY AND IRREVOCABLY WAIVES TRIAL BY JURY IN ANY ACTION OR
OTHER PROCEEDING BROUGHT IN CONNECTION WITH THIS RELEASE OR ANY OF THE TRANSACTIONS CONTEMPLATED HEREBY.
 

9.    If any provision of this Release is held illegal, invalid, or unenforceable, such holding shall not affect any other provisions hereof. In the event any
provision is held illegal, invalid, or unenforceable, such provision shall be limited so as to give effect to the intent of the parties to the fullest extent permitted
by applicable law. Any claim by Executive against the Company shall not constitute a defense to enforcement by the Company. The Company may assign its
rights under this Release. No other assignment is permitted except by written permission of the parties. This Release may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which together shall constitute one and the same instrument. Facsimile and electronic signatures shall be
treated as originals.
 
NOTE: DO NOT SIGN THIS LEGAL RELEASE UNTIL AFTER EXECUTIVE’S TERMINATION DATE.
 
 
IN WITNESS WHEREOF, the parties have executed this Release on the dates set forth below.
 
Mesa Laboratories, Inc.      
         
         
         
By:      Date:  

  Name:
Title:      

         
         
Executive      
         
         
      Date:    
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APPENDIX II
 

CONFIDENTIALITY AGREEMENT
 

This Confidentiality Agreement is made and entered into effective as of March 3, 2026 (the “Effective Date”) and between Mesa Laboratories, Inc., a
Colorado corporation (together with its affiliates for purposes of this Agreement only, the “Company”) and Siddhartha Kadia (“Employee”).
 

BACKGROUND
 

Company is in the business of designing, manufacturing, selling and distributing quality control products and services (“P/S”) which are sold into
niche markets driven by regulatory requirements (the “Business”). Company conducts its Business and offers and sells its P/S throughout the world, and
intends to continue to so offer and sell its P/S.
 

Employee will be employed by Company as its President and Chief Executive Officer.
 

AGREEMENT
 

In consideration of the employment of Employee by Company, and other good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, the parties agree as follows:
 

1.    Confidentiality.
 

(a)    Employee acknowledges that in connection with his/her employment, Employee has had and will continue to have access to confidential and
proprietary information and material belonging to Company (“Confidential Information” as more fully defined in (c) below).
 

(b)    Employee agrees that he/she shall at no time, directly or indirectly, for his/her own benefit or the benefit of any other Person (as hereinafter
defined), utilize or disclose to any Person any of the Confidential Information of Company, other than as necessary in the course of rendering services to, for, or
on behalf of Company.
 

(c)    For purposes of this Agreement, “Confidential Information” includes, without limitation, information concerning: ownership, management
and organization structure; shareholder arrangements and agreements; employee compensation, bonuses and profit sharing arrangements or plans; stock
transaction agreements; insurance information; business methods; systems of operation and operating practices and strategies; strategic plans and business
development strategies; pricing strategies; estimating techniques, financial affairs, condition, and information (whether historical or forecasted); tax
information; and information concerning clients served, potential clients, and client referral sources; as well as all other proprietary information of Company;
all related compilations, reports, financial statements, analyses, agreements, instruments other documents containing such information in whatever form or
medium; and any other confidential information of any kind in possession of the Company, whether developed for or by the Company (including information
developed by Executive), received from a third party in confidence, or belonging to others and licensed or disclosed to the Company in confidence for use in
any aspect of its business. . Notwithstanding the foregoing, “Confidential Information” shall not include (x) information arising from Employee’s general
training, knowledge, skill or experience, whether gained on the job or otherwise; (y) information that is readily ascertainable to the public; or (z) information
that Employee otherwise has a right to disclose as legally protected conduct. Nothing in this agreement prevents Employee from discussing or disclosing
information about unlawful acts in the workplace, such as harassment or discrimination or any other conduct that Employee has reason to believe is unlawful.
 

(d)       Employee agrees that the Confidential Information (i) constitutes trade secrets of Company, not general secrets of the trade, and is not
readily ascertainable from any other source; and (ii) is the product of a material investment of Company time, effort and money, and (iii) constitutes a valuable
asset of Company.
 

(e)       All Confidential Information acquired by the Employee is and shall remain the sole and exclusive property of Company and shall be
immediately placed in the hands of Company by Employee upon request by Company and upon termination of his/her employment (for any reason), along with
any copies made thereof, in whatever form or medium. Employee shall retain no copies (including electronic copies) in any form.
 

(f)    18 U.S.C. § 1833(b) provides: “An individual shall not be held criminally or civilly liable under any Federal or State trade secret law for the
disclosure of a trade secret that—(A) is made—(i) in confidence to a Federal, State, or local government official, either directly or indirectly, or to an attorney;
and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (B) is made in a complaint or other document filed in a lawsuit or
other proceeding, if such filing is made under seal.” Nothing in this Agreement is intended to conflict with 18 U.S.C. § 1833(b) or create liability for
disclosures of trade secrets that are expressly allowed by 18 U.S.C. § 1833(b). Accordingly, the parties to this Agreement have the right to disclose in
confidence trade secrets to federal, state, and local government officials, or to an attorney, for the sole purpose of reporting or investigating a suspected
violation of law. The parties also have the right to disclose trade secrets in a document filed in a lawsuit or other proceeding, but only if the filing is made under
seal and protected from public disclosure.
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2.    Reasonable Restriction.
 

(a)       Employee acknowledges that the restrictions and the covenants contained herein are reasonable and necessary in order for Company to
maintain its Confidential Information and goodwill, and in order to protect its interests and rights in the Business and its relationships with its customers.
Employee further acknowledges that such restrictions will not create an undue hardship on Employee or otherwise unreasonably prohibit Employee, following
the termination of his/her employment with Company, from being employed by, acquiring an interest in, or being otherwise connected with any Person in the
conduct of business activities other than those of the Business.
 

(b)        Employee agrees that, if his/her employment by Company terminates and he/she is employed by or otherwise connected with another
Person for business purposes, legitimate questions may arise as to whether Employee is then breaching or has breached his/her obligations to Company.
Employee authorizes Company to contact any Person by whom Employee becomes employed, or becomes otherwise connected with for business purposes, to
advise said Person of the existence and terms of this Agreement, and/or to ascertain the nature and extent of the duties and activities that Employee has
performed or undertaken, or will perform or undertake, for said Person.

 
3.    Inventions.

 
(a)        “Inventions” means any and all original works of authorship, developments, concepts, improvements, designs, discoveries, ideas,

trademarks, service marks, or trade secrets, or inventions, whether or not patentable or registrable under copyright or similar laws, which Employee may solely
or jointly conceive or develop or reduce to practice, or cause to be conceived or developed or reduced to practice, during the period of time Employee is
employed by the Company.
 

(b)    Employee hereby assigns to the Company, or its designee, all of Employee’s right, title, and interest in and to all Inventions, except where
prohibited by law, so that the Company is the exclusive owner of the Inventions. Employee further acknowledges that all original works of authorship which
are made by Employee (solely or jointly with others) within the scope of and during the period of Employee’s employment with the Company and which are
protectable by copyright are “works made for hire” as that term is defined in the United States Copyright Act, and that such works made for hire shall constitute
part of the Inventions. Employee shall not use any Inventions except for the exclusive benefit of the Company. Employee agrees to reasonably assist the
Company, or its designee, at the Company’s expense, in every proper way to secure or enforce the Company’s rights in any Inventions. In the event the
Company is unable for any reason, after reasonable effort, to secure signature on behalf of Employee on any document needed for the actions specified in this
paragraph, Employee hereby irrevocably designates and appoints the Company and its duly authorized officers and agents as Employee’s agent and attorney-in-
fact, which appointment is coupled with an interest, to act for and in Employee’s behalf to execute, verify, and file any such documents, and to do all other
lawfully permitted acts to further the purposes of this paragraph with the same legal force and effect as if executed by Employee. Employee hereby waives and
quitclaims to the Company any and all claims, of any nature whatsoever, which Employee now or may hereafter have for infringement or misappropriation of
any Inventions assigned to the Company under this Agreement. Employee agrees to keep and maintain adequate and current records of all Inventions made by
Employee (solely or jointly with others) while employed by the Company. During the period Employee is employed by the Company, Employee shall promptly
disclose to the Company fully and in writing all Inventions authored, conceived or reduced to practice by Employee, either alone or jointly with others.
Notwithstanding the foregoing, Employee shall have no obligation to assign an invention that Employee developed entirely on his or her own time without
using the Company’s equipment, supplies, facilities, or trade secret information except for those inventions that either: (i) Relate at the time of conception or
reduction to practice of the invention to the Company’s business, or actual or demonstrably anticipated research or development of the Company; or (ii) Result
from any work performed by Employee for the Company.
 

(c)    Unless otherwise set forth in an attachment to this Agreement and signed by Employee and the Company, Employee warrants and represents
that there are no original works of authorship, developments, concepts, improvements, designs, discoveries, ideas, trademarks, service marks, or trade secrets,
or inventions which were made or acquired by Employee prior to Employee’s employment by the Company, which are owned in whole or in part by Employee,
which relate to the business, or the Company’s proposed business, and which are not assigned to the Company under this Agreement.
 

(d)    Employee shall promptly disclose to the Company or its designee any and all Inventions, whether patentable or unpatentable, copyrightable
or uncopyrightable, made, developed, worked on, or conceived by Employee, either solely or jointly with others, whether or not reduced to drawings, written
description, documentation, models, or other tangible form: (a) during the period of Employee’s employment with the Company which relate to, or arise out of,
any developments, services, research, or products of, or pertain to the business of the Company and (b) for a period of six (6) months after termination of the
Employee’s employment with the Company, said Inventions which relate to, or arise out of, any developments, services, research, or products that Employee
had been concerned with during the term of his employment.
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4.        No Conflict with Prior Employment. Employee represents that Employee is not a party to any oral or written agreement with any former
employer or other person which may restrict Employee’s ability or make it unlawful for Employee to be employed by Company or to perform Employee’s
duties. Employee represents that any agreement, whether oral or written, with a prior employer or other person which contains any employment,
confidentiality, competition or solicitation restriction has been disclosed to, and in the case of a written agreement provided to Company. Employee agrees that
he/she will not disclose, or provide to Company, or use for or on behalf of the Company, any trade secrets or confidential or proprietary information of any
prior employer of Employee, or any other person, without proper consent.
 

5.    Remedies.
 

(a)    In the event of a breach or threatened or attempted breach of the provisions of this Agreement, Employee acknowledges that said breach
would cause irreparable harm to Company, incapable of compensation by the award of money damages. In addition to all other remedies provided by law,
Company shall, therefore, be entitled to a temporary, preliminary and permanent injunction (without the necessity of proving any actual damage or proving that
monetary damages would not afford an adequate remedy) or decree for specific performance of the terms hereof, or both. However, nothing contained herein
shall be construed as prohibiting Company from pursuing any other remedies for such a breach.
 

(b)    In the event of any breach by Employee of the provisions of this Agreement, Company shall be entitled to an award of costs and expenses
incurred by Company in connection with such action, including reasonable attorneys’ fees.
 

6.    General Provisions.
 

(a)    The provisions of Agreement shall survive termination of Employee’s employment with Company.
 

(b)        In the event that any provision of this Agreement is invalid, illegal or unenforceable under applicable law, the validity, legality or
enforceability of the remaining provisions will not be affected. To the extent any provision of this Agreement is judicially determined to be unenforceable, a
court of competent jurisdiction may reform any such provision to make it enforceable. The provisions of this Agreement will, where possible, be interpreted so
as to sustain its validity, legality and enforceability.
 

(c)    This Agreement and all questions relating to its validity, interpretation, performance and enforcement shall be governed by, and construed in
accordance with, the choice of law and dispute resolution provisions in Employee’s employment contract with the Company.
 

(d)       This Agreement shall be binding upon and inure to the benefit of the parties hereto, and their respective heirs, personal representatives,
successors and assigns, except that it shall not be assignable by Employee.
 

(e)    The failure of Company to insist upon the strict performance of the covenants and conditions contained herein shall not be deemed a waiver
of the right of Company to assist upon the strict performance of such covenant sand conditions any other time. Any waiver by Company of any breach or
violation of any part of this Agreement shall not operate or be interpreted, therefore, as a waiver of any subsequent breach or violation of this Agreement.
 

(f)    This Agreement sets forth the entire agreement between the parties with respect to the subject matter hereof. This Agreement may not be
amended or supplemented except by a separate agreement in writing signed by the parties.
 

[Signature Page Follows]
 

- 3 -



 
 

IN WITNESS WHEREOF, this Confidentiality Agreement has been duly executed as of the Effective Date.
 

  Mesa Laboratories, Inc.  
       
       
  By    
  Name: John Sullivan

Title: Chairman of the Board
 

       
       
  Employee:  
       
       
  Siddhartha Kadia  
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Exhibit 99.1
 

Mesa Laboratories Announces CEO Transition and Appointment of Siddhartha Kadia as President and CEO
 
Lakewood, Colorado — March 9, 2026 — Mesa Laboratories, Inc. (NASDAQ: MLAB) (“Mesa” or “the Company”), a global leader in the design and
manufacture of life science tools and critical quality control solutions, today announced that Gary Owens will step down as President and CEO on April 12,
2026, and will enable a smooth leadership transition.
 
“Gary has served as Mesa’s CEO since 2017, leading Mesa through a period of significant growth, expansion into new markets, the maturation of the
company’s foundation, and the implementation of The Mesa Way business system,” said John Sullivan, Chair of the Board. “We are grateful for his leadership
and wish him continued success.”
 
To lead the Company’s next chapter, the Board of Directors has appointed Dr. Siddhartha Kadia as President and Chief Executive Officer, effective April 13,
2026. Dr. Kadia will also join the Board.
 
Dr. Sullivan added, “Siddhartha is a proven global executive with deep experience scaling life sciences businesses. His track record of commercializing
innovative technologies and leading complex organizations makes him the right leader for Mesa’s next chapter.”
 
Dr. Kadia most recently served as CEO of Calibre Scientific and previously led PhenomeX (formerly Berkeley Lights). Earlier, he was President and CEO of
EAG Laboratories, which expanded significantly before being acquired by Eurofins Scientific. He also served as President of Life Sciences at Life
Technologies, overseeing a $2 billion global business, and held senior leadership roles in Japan, Greater China, and led the e‑commerce business. He began his
career at McKinsey & Company in the healthcare practice.
 
Dr. Kadia has served on the boards of several public life sciences companies, including NuVasive, Volcano Corporation, Newport Corporation, Horizon
Discovery Group, Berkeley Lights, and IsoPlexis. He holds a Ph.D. in Biomedical Engineering from the Johns Hopkins University School of Medicine, an
M.S. from Rutgers University, and a B.E. from L.D. College of Engineering, Gujarat University.
 
“I am honored to join Mesa at this important time,” said Dr. Kadia, “I look forward to working with the talented team to build on the Company’s strong
foundation and continue delivering long-term value for our customers, employees, and shareholders.”
 
About Mesa Laboratories, Inc.
Mesa is a global leader in the design and manufacture of life science tools and critical quality control solutions for regulated applications in the pharmaceutical,
healthcare and medical device industries. Mesa offers products and services to help our customers ensure product integrity, increase patient and worker safety,
and improve the quality of life throughout the world.
 
Forward Looking Statements
 
This press release may contain information that constitutes forward-looking statements. Forward-looking statements are subject to risks and uncertainties that
could cause actual results to differ materially from our historical experience and present expectations or projections.  Forward-looking statements include
statements relating to leadership, strategic matters and future results. Generally, the words “expect,” “anticipate,” “seek,” “intend,” “plan,” “believe,” “could,”
“estimate,” “may,” “target,” “project,” and similar expressions identify forward-looking statements. However, the absence of these words or similar expressions
does not mean that a statement is not forward-looking. These statements are based upon current information and expectations. Actual results may differ
materially from those estimated or anticipated as a result of these risks and unknowns or other risks and uncertainties. For additional information concerning
these and other risks and uncertainties that could affect these statements, and our business, see our Annual Report on Form 10-K for the year ended March 31,
2025, as well as other risks and uncertainties detailed from time to time in our reports on Forms 10-Q and 8-K subsequently filed with the Securities and
Exchange Commission. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date hereof. We
undertake no obligation to republish revised forward-looking statements to reflect events or circumstances after the date hereof, to provide any updates, or to
reflect the occurrence of future events.
 
CONTACT: John Sakys; CFO of Mesa Laboratories, Inc., +1-303-987-8000
 
For more information about the Company, please visit its website at www.mesalabs.com
 
 
 


