UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, DC 20549

SCHEDULE 14A INFORMATION

Proxy Statement Pursuant to Section 14(a) of
the Securities Exchange Act of 1934
(Amendment No. )

Filed by the Registrant

Filed by a Party other than the Registrant |

Check the appropriate box:

[0 Preliminary Proxy Statement

O Confidential, for Use of the Commission Only (as permitted by Rule 14a-6(e)(2))
0 Definitive Proxy Statement

Definitive Additional Materials

O  Soliciting Material under §240.14a-12

Coeur Mining, Inc.

(Name of Registrant as Specified In Its Charter)
(Name of Person(s) Filing Proxy Statement, if other than the Registrant)
Payment of Filing Fee (Check all boxes that apply):
No fee required

O Fee paid previously with preliminary materials

O Fee computed on table in exhibit required by Item 25(b) per Exchange Act Rules 14a-6(i)(1) and 0-11




2026 Proxy Statement Highlights

&2 COEUR MINING

April 2026 | We pursue a higher standard
MYSE, TSX: CDE




> Cautionary Statements &2 COEUR MINING'

This presentation contains forward-looking statements within the meaning of securities legislation in the United States and Canada, relating to our mining business,
including staterments regarding the acquisition of Mew Gold and the integration of the MNew Afton and Rainy River mines, anticipated mineral reserve and resource
estimates, exploration efforts and expenditures, development and axpansion initiatives, growth, expansion, and upgrade or conversion, estimated production, costs,
capital expenditures, expenses, recoverias, metals prices. integration of acguisitions, sufficiency of assets, ability to discharge liabilities. liquidity management, financing
needs, emvironmental compliance axpenditures, sustainability, corporate responsibility and human capital management initiativas, risk management strategies, including
hedging, capital rasources and use, cash flow maximization, mine life and other strategic initiatives. Such forwardlooking statements involve Known and unknown risks,
uncertainties and other factors which may cause Cosur's actual results, performance or achievements to be materially different from any future rasults, performance or
achiavements exprassed or implied by the forwarddooking statements. Such factors include, among othars, the risk that anticipated additions or upgrades to resarves and
resources arg not attained, the risk that planned exploration programs may ba curtailed or cancaled due to budget constraints or other reasons. the risks and hazards
inharant in the mining businass (including risks inherent in devaloping large-scale mining projects, environmental hazards, industrial accidents, weather or gaologically
related conditions), changes in the market prices of gold, silver, copper, zine and lead and a sustained lower price environment, the uncertainties inherent in Coaur's
production, axploratory and developmental activities, including risks relating to permitting and regulatory dalays, ground conditions, grade and recovery variability, any
future labor disputes or work stoppages, the uncertainties inherent in the estimation of minaral reserves and mineral resourcas, the potential effacts of pandemics or
epidemics, induding impacts to the availability of our workfornce, continued access to financing sources, gavernment orders that may reguire temporary suspension of
aperations at one or mare of our sites and effects on our suppliers or the refiners and smelters 1o whom the Company markets its production, changes that could result
from Coeur's future acguisition of new mining properties of businasses, the loss of any third-party smelter to which Coeur markets its production, the effects of
amvironmantal and other governmaental regulations and government shut-downs, the risks inherent in the ownership or operation of or investment in mining properties or
businesses in foreign countries, the ability to maintain positive relationships with community stakehalders, inflationary pressures and impacts from tariffs and other trade
barriers, Coaur’s ability to raise additicnal financing necessary to conduct its business, make payments or refinance ils dabt. as well as other uncertainties and risk factors
sat out in filings made from time to time with the United States Securities and Exchange Commission, and the Canadian securities regulators, including, without limitation,
Cosur’s mast recent report an Form 10-K. Actual results, developments and timetabbes could vary significantly from the astimates presented. Readers are cautioned not to
put undua raliance on forward-looking statemants. Coaur disclaims any intent or obligation to update publicly such farward-laoking statements, whathar as a result of new
information, future events or otherwise. Additionally, Coaur undertakes no obligation to comment on analyses, expectations or statements made by third parties in respect
of Coeur, its financial or operating rasults or its securities.

In connection with the solicitation of proxies, Coeur filed with the SEC and mailed to stockholders a definitive proxy statemeant dated April 1, 2026 (the “Proxgy Statement™).
The Proxy Statement contains important information about Coeur and its 2026 Annual Stockholders” Meating. Stockholders are urged to read the Proxy Statement
carefully. Stockholders may oblain additional free copias of the Prowy Statement and ather ralevant documents filed with the SEC by Coseur through the website maintained
by the SEC at www.sec gov. The Proxy Statement and other refevant docurmeants may akso be obtained free of charge from Coeur by contacting Investor Relations in writing
at Cosur Mining, Inc., Investor Relations, 200 South Wacker Drive, Suite 2100, Chicago, IL 60606 or by telephone at (312) 489-5800. The Proxy Statement and other SEC
filings ara also available at www cosur com/invastors/overview. The contents of the websites referenced above are not deamed to be incorporated by referance into the
Proxy Statement. Stockhaoldars may also call our solicitors if thay have gquestions or nead assistances voting their shares, or with requests for additional copies of the praxy
matarials: Morrow Sodali LLC at (203) 658-92400.
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> Relevant Terms

&2 COEUR MINING'

We use the following terms in this presentation and in the Proxy Statement to describe our
operations and results, some of which are non-GAAP financial measures. Please see the
applicable non-GAAP reconciliation tables in Appendix A to our 2026 Proxy Statement

Adjusted EBITDAL

AP
Annual Mesting

Audit Committes
AuEqOz

CLD Committes
Coeur or the Company
EHSCR Committes
GAAP

LTIP or Plan
NGCG Committes

Earnings before interest, taxes. depreclation and amartization, adiusted to exciude items that may not be indicathe of, or are unrefated

to ouF Core operating resuits, 8 non-GAAR measure

Coewr’s Annual Incentive Plan

2026 Annual Stockholders’ meeting ta be held on May 12, 2026

Aualit Cnlmﬁmee :;rme B'a«am.

Gold eguivalent ounce

Casts applicabie to sales

Compansation and Leadership Developmeant Committee of the Board
Coewr Mining, inc.

Generally Accepted Accounting Principles

Greenhouse Gas

Human Capital Management

Coeuwr Mindng, inc. 2018 Luﬁg-re.'m Incantive Flan, &3 amended
Nominating and Corporate Governance Committee of the Board
Mamed Executie Office

Mew York Stock Exchange
Performance ahare units lssued under the LTIP
March 18, 2026

Relattve TSR
Securities and Exchange Commission

Total Reportable Infury Frequency Rate

Total stockhatder return

Toronto Stock Exchange

113 Adjusted EBITDW is & non-GARP financial measune. See “Appends A - Cedain Additkorad Information™ ko car 202E Frooy Stabement for our resuls and recorciiations of GAAP b non-GARP financial msasunes.

MNYSE, TSX: GDE 3




> 2026 Annual Stockholders’ Meeting &2 COEUR MINING:

Annual Meeting

Time and Date 9:30 a.m. Central Time on Tuesday, May 12, 2026

Place Virtual - www.virtualshareholdermeeting.com/CDE2026

Record Date March 18, 2026

Holders of common stock as of the Record Date are entitled to vote. Each share of common stock is

voting entitled to one vote for each director nominee and one vote for each of the proposals to be voted on

Voting Matters

Coeur Board Voting
Proposal Recommendation

1 Election of nine director nominees named in the proxy statement FOR each nominea

Ratification of the appointment of Grant Thornton LLP as Coeur's independent

. registered public accounting firm for 2026 il
Approval of an amendment to Coeur’s Certificate of Incorporation to limit the

3 Meshai ; ; FOR
liability of certain officers as permitted by law

4 Advisory resolution to approve named executive officer compensation FOR

NYSE, TSX: GDE 4




> A Well-Balanced Precious Metals Mining Company &2 COEUR MINING'

With the completion of the Rochester mine expansion, the acquisition of
SilverCrest and its Las Chispas mine, and the addition of New Gold’s two
Canadian mines, New Afton and Rainy River, Coeur’'s combined operations
reflect a more balanced North American portfolio

Combined 2026E Revenue!
Split by Metal

A @ Gold @ Siver @ Copper

Split by Geography

/A proteCT EADQUARTERS
/4 )
[ _' i ) _‘_Iu
2 OEUR
o0 L ﬁﬁi

DELIVER o 1 DEVELOP

@ Coeur Operating Mine
O Coeur Exploration Project

®US @ canada @ Mexico

|2} Based on guidance as publshed Dy Coswr on March 23, 2028 reflecting nine monihs of cominbuiion from Mew Afton and Rairy River. MNYSE, TSX: mE 5




> Qualified and Skilled Board Nominees

@24 COEUR MINING'

We believe our Board should possess a combination of skills, professional
experience and diversity of viewpoints to effectively oversee our business.
Eight of nine director nominees are independent under applicable NYSE and

SEC standards

DIRECTOR NOMIMEES SKILLS AND QUALIFICATIONS

Diversity of Perspectives and Viewpoints

Human Capital Managament & Culture 0' Q

Ervironmantal, Health, Safety %

and Community Matlers SKILLS AND
QUALIFICATIONS

-
anog

Technology/ Cyber Security

Financo/Accounting

U5, Public Company Board Service

BALANCED NOMINEE TENURE NOMINEE INDEPENDENCE

2, 89%
2555 & A4 AAAA  OF BOARD NOMINEES ARE
05 YEARS 610 YEARS 10+ YEARS Raaa  INDEPENDENT!

Current and Formar CEQ/ Group Extcutive

Project Development/Management

Corparate Responsibility

Gavermment Affairs,
Regulatory and Loegal

Strategy Development
and Execution

Capital Markets Transactions

Extractive or Cyclical Industry

12) Independent as delermired undar appdicabie NYSE and SEC standards.

NYSE, TSX: CDE 6




> Qualified and Skilled Board Nominees (cont.) &4 COEUR MINING'

Skills/Background Adamany Beaudoin Das Godin Hull Krebs Luna Schonberner Thompson
E:;Le:t:,vf:mmer CEO or Group o e \/ L T A W v W
es cxy AR A A A
Environmental, Health, Safety and o & i i o o vy

Community Matters

Government Affairs, Regulatory

<
<
<

& Legal

Strategy Development & Execution W s v vy vy W W
Capital Markets Transactions vy i ' g
Extractive/Cyclical Industry W W v W v ~ ~ v vy
U.S. Public Company Board Service W vy v v v
Finance/Accounting W v 4 v
Technology/Cybersecurity v v 2

Human Capital Management W vy vy ' v v
Culture ' 4 4 W v ' W v

NYSE, TSX:CDE 7




> Governance & Compensation Practices &4 COEUR MINING'

= All directars and nominees are independent under NYSE and applicable SEC standards other than the Chief Executive Officer

* Proactive ongoing stockholder outreach on governance, executive compensation and other corporate matters, including
participation by independent directors

* Active Board refreshment, with three current directors added in the last two years

* Lead Director's one-on-one meetings with each director promote candor, effectiveness and accountability
* Strong mix of directors with complementary skills

* Majority voting in uncontested director elections with a resignation policy

* Annual evaluations promote Board and Board committee effectiveness

* All directors elected annually for oneyear terms

* Proxy access allows stockholders who have satisfied reqguirements specified in our Bylaws to include director nominees in the
Proxy Statement and form of proxy

* Stockholders owning 20% or more of Coeur’s commaon stock have the right to call a special meeting of the stockholders
* Mo related person transactions with directors, director nominees or executive officers

* Mo poison pill or similar anti-takeover defenses in place

* Peer-leading stock ownership guidelines for both directors and executive officers

* Active Board oversight of enterprise risk, including involvement in strategy setting and crisis management preparation and
response efforts

* Clawback and forfeiture policy covers both financial restatements and officer misconduct and applies to annual incentive
payouts along with both time-based and performance-based equity awards

* Annual advisory vote on named executive officer compensation

(&) EFFECTIVE ) LEAD () BEST-IN-CLASS ) 8OF9
BOARD INDEPENDENT GOVERNANCE INDEPENDENT
LEADERSHIP AND DIRECTOR PRACTICES DIRECTORS
STRATEGIC RISK NOMINEES!
OVERSIGHT

{41 independent as determined under applicable MYSE and SEC siandarnds. MYSE, TSX: CDE 8




> Risk Oversight @ COEUR MINING'

The Board is responsible for overseeing the principal risks facing Coeur and has a comprehensive and multi-faceted
approach to risk oversight. The Board is also responsible for overseeing management's implementation of appropriate
systems to identify, report and manage the principal risks of Coeur's business, including but not limited to:

*  Management succession planning and human capital management
* Major project execution

*  Cybersecurity

*  Corporate responsibility risks

*  Strategic asset portfolio optimization

*  Commodity price volatility

* Balance sheet management and access to capital

*  Public policy and regulatory changes

The Board takes an active approach to its role in overseeing the development and execution of the Company’s business
strategies as well as its risk oversight role. This approach is bolstered by the Board’s leadership and Committee
structure, which is designed so that the full Board properly considers and evaluates potential risks under the guidance of
the Chairman of the Board and further considers and evaluates certain risks at the Committee level.

As part of our regular policy review process, we update our governance policies and sponsor regular employee trainings to
underscore the importance of continued strong risk oversight. In addition, the Board annually evaluates the operation
and effectiveness of the Board of Directors, its Committees and the Chairman of the Board. That evaluation includes
consideration of whether the Board has examined the key risks to the Company’s strategy and business plan.

While the Board has overall responsibility for Company risk, the Board has delegated oversight of certain categories of
risk to the Audit Committee, the CLD Committee, the EHSCR Committee and the NCG Committee, with the aim that
delegated categories of risk are treated with appropriate expertise, attention and diligence. Each committee also
provides regular reporting on their work to the Board.

NYSE, TSX: CDE 9




> Continued Strong Stockholder Engagement in 2025 &3 corurmiving:

What We Heard from Stockholders

What We Did

Improve free cash flow and strengthen
balance sheet

Successfully integrate Las Chispas and
drive enhancements at Rochester

Link executive compensation program to
drive long-term stockholder value

Emphasize culture and human capital
management

Include directors in stockholder
engagement calls

Generated strong operating cash flow as growth capital spending declined. Finished
2025 with a record breaking $666 million of free cash flow

Completed six site-level projects to reduce energy and ermissions, and successfully
negotiated a cost-effective increase in green power supply to our Rochester mine in
Mevada

Met leverage ratio decreased from 1.6x at the end of 2024 to (0.2x) at the end of
2025

Bolstered liquidity position with a year-end cash balance of $554 million, a near 10x
Increase vs. prior year

Closed on the acquisition of SilverCrest Metals, Inc. and successfully integrated the
Las Chispas mine into Coeur’s portfolio to bolster annual production levels and
financial performance

fevanced enhancements to the expanded Rochester operation, delivering
sequential improvements in production and operating performance over the year

AIP and LTIP include metrics that are key drivers of stockholder value and aligned
with stockholder returns

Completed internal culture survey, with 92% employee participation and strong
results; developed plans to address areas of opportunity for improvement based on
survey feedback

Our independent directors, including the chairs of our Board committees, are made
available to engage directly with stockholders as part of our annual stockholder
outreach program

MYSE, TSX: CDE 10




Accouriabés o sol with integity and in accoedance with
applicable Bws in achiesing the goals inked 1o our
compensation programs.

> 2025 Executive Compensation Philosophy &2 COEUR MINING'
- Drive performance against critical strategic goals designed to create long-term stockholder value
*  Pay our executives at a level and in a manner that attracts, motivates and retains top talent
‘We are focused an safeguarding the safety ard health of aw EHS Soorecard 20% of AP
emplayees, protecting the ervirarmants whene we sperate.
CEQ Our AP rewards outstanding haalth, safety and
PROTECT afwranmental perormarnss,
82% Wie endegvar o develop quality resounces, grow and enhance  ThreeYear Grosth in 25% of PSLs
Total aur A55els, pursue new oppoiunities, develop and grow our IrTanmed Resouroes
variable Pay peapk, and build a salid 1echnical foundation.
?9% Qur LTIP awand structure deives pedormance against these Focis on Key Strategia 20% of AP
goaks by bing a partion of aw pedormancs sharas o Initiatives
Peer Group nereases i our infersd resaurces, In additsan, gur 2025 AIP
Variable Pay Srrategic Inftistives component ncluded matncs tied to the
Average suceesaiul integration of Las Chispas
Qur AP encourages develpment of our exacutives and Irectivid sl Companant of Varies by NED
amplayees by rewarding exemplany indiwidual perfarmance AP, except CEQ
ard grawth,
NED (Average) We strive 1o deliver impactful resulls through teammark and  Costs Applicable toSales  20% of AIP
act with irdegrity.
76%
1 Qur AP rewards exemplary perfarmance and impsctiul Adjusted EBITDW 20% of AlP
vDBI o Pay results,
Bath aur AP and LTIP reward achisvement of coerational and  Threeysar Growth in Free  T5% of PSLs?
T0% ﬁ firancial abjecties and creation of kng-tarm stockholder Cash Flow per Share and
walue, bying payouts Lo achieving production, cost and ITSR
Peer Group acfusted EBITDW targets, increasing free cash flow per share
:m Pary DELWER  and rTSR
Qur Clarwack and Forfeilure Policy bolds our executines Praduction 20% of AIP

(11 PSU weghting consists of 25% Tor Fres Cash Aos per Shane and S09% for

ITSR.

NYSE, TSX: CDE 11




> Executive Compensation Programs @2 COEUR MINING'

Ongoing Evolution of Executive Compensation Program

3 > 3 - BN

2020 2021 2022 | 2023-2024 | 2025

Added ROIC and Added AP metrics Tied portion of PSU AIP components re-allocated to 20% for eachof 5 AlP structure

project-based tied to decreases target to our public key areas: production, unit costs, adjusted unchanged

specilic meatrics to in permit GHG intensgity EBITDA, kay strategicinitiatives and corporata

PSU opportunities discharge reduction goal responsibility matters LTIP structure tied

excesdances and 25% to FCF per share,

Increased portion of significant spills LTIP structure tied 50% to ROIC and 50%: to 25% to inferred

AlP tied to safety and resenve and resource growth: rTSK peer group resource growth, and

envirgnment metrics index added 50%to TSR peer
group index

MYSE, TSx: CDE 12




> 2025 Executive Compensation Practices

&4 COEUR MINING'

What We Do

Pay for performance with strong alignment of realizable pay to TSR

Proactive stockholder outreach with meaningful compensation
program changes made based on feedback

Differentiated metrics across AP and LTIP

AlIP metrics drive stockholder value, with rigorous goals tied to
Board-approved budget, key strategic initiatives and safety and
environmental objectives

Majority of equity compensation in the form of perfermance shares
with three-year cliff vesting tied to rigorous strategically aligned and

value-driving internal performance metrics and relative TSR

Majority of compensation “at-risk”

Independent compensation consultant

Modest perquisites

"Double trigger” equity acceleration upon a change-in-control
Peer-leading stock ownership guidelines for our directors and
executive officers, including 6x base salary for CED (the guidelines
do not count unvested performance shares)

Clawback policy covering both financial restatements and
misconduct and applying to annual incentive payouts along with
both time-based and performance-based equity awards

Annual stockholder *say on pay” vote

100% of CEO AIP based on Company goals

What We Do Not Do

No hedging Coeur stock
No pledging Coeur stock

Mo excise tax gross-ups, tax gross-ups on perguisites or tax gross-
ups applicable to change-incontrol and severance payments

Mo holding Coeur stock in margin accounts

Mo employment contracts for NEOs other than CEQ

Mo re-pricing of stock options or 3ARs without stockholder approval

Mo “single trigger” cash severance based solely upon a change-in-
control of the company

MYSE, TSx: CDE 13




> 2025 Compensation Results Aligned with Performance &2 corur mining

fromris )

2025 Performarnce 2025 Compensation Result
Actual Pay Compared = 2025 gold production was above target while silver production + 2025 Corporate AP payout of 133% of target
to Target was balow target. Overall safety and environmeantal parformance
for the year was strong, exceading stretch goals on all AIP *  Threeyear PSUs paid out at 188% of target

measuras other than TRIFR. which increased slightly year-ovar-
year despite once again being best among U.S. companies
according to MSHA data. 2025 gold costs per ounce warg
significantly lower than target, while silver costs per ounce wera
slightly higher than target driven by below-target silver
production. Qur overall production and cost performance was
strong and led to adjusted EBITDA slightly above target
Performancs on the key strategic initiative of integrating Las
Chispas was well above target

For the three-paar period ended December 31, 2025, we
achieved above-target growth in overall raserves and resources
driven by solid results from our five operations, and performed
in the top quartile on relative total stockholder raturn comparned
to the peer group, partially offsat by below-target ROIC for the

period
LTIP - Performance = Above-target overall performance *  166% of target overall payout of PSU award for the 2023 2025
Shares (80% of LTIP performance period
award)
= 28% performanca for three-year ROIC, compared to a *  B5% of target payout of PSUs linked to three-year ROIC
target of 37.3% (505 weighting)
*  Added 2.6M AuEqg ounces of proven and probabie *  200% of target payout of PSUs linked 1o reserve and
reserves, compared to a target of 1L.OM ounces rasource growth, respectively (25% waighting for each)
© Multiplied sub-total performance of 132.5% by 125%
*  Added 3.0M AuEg ounces of inferred resources, dua to 1op quartile (TSR performance comparad to peers
compared to a target of 1.9M ounces
LTIP - Restrictad = 212% one-year stock price increase in 2025 *  Restricted shares vesting over three years granted in 2025
Shares (40% of LTIP canstituted 40% of the total LTIP award to NEOs; realizable
award) value directly alignad with long-term stockholder value

NYSE, TSX: CDE 14




> 2025 Compensation Results Aligned with Performance &2 cocur mining:

2025 Performance 2025 Compensation Result
AlP = Strong overall safety and environmental parformance, strang © 133% of target overall payout on corporate AIP objectives

gold production and costs, lowar silver production and highear

silver costs than planned, slightly higher adjusted EBITDA than
planned, and achievement of the key strategic initiative of the
integration of Las Chispas following the SikverCrest acquisition

Strong safety and environmental performance on key measuras
included in 2025 AIP EHS scorecard: mazimum parformance an
Last Time Severity Score (LTSS) and increased Leadership in
the Field interactions; below-target peformance on key safaty
incident rate (TRIFR) based on very aggrassive targets despite
best employee TRIFR among peers at U.S. mines according to
MSHA data. Zero high-severity environmeantal releasas or
excursions drove maximum performancs on envirenmental
measures

Gold production was above target while sibvar production was
below target

Gold CAS were significantly lower than target, while silver CAS
performance was slightly higher than target

Adjusted EBITDA at 101% of target. driven by overall strong
production and cost performance

Elrnng axacution on the strawgic initiative of integn-:lﬁnn of Las
Chispas

180% of targat payout overall for environmental and safety
performance (20% weighting)

115% and 79% of target payout. respectively, for gold and sitver
production [20% weighting split pro rata for gold and silver
revenug contribution, or 13% weighting for gold and 7% for
sibver)

144% and 98% of target payout. respectively, for gold CAS and
sibvar CAS [20% weighting split pro rata for gold and silver
revenue contribution, or 13% weighting for gold and 7% for
sibver)

104% of target payout for adjusted EBITDA (20% weighting)

171% of target payout for strategic initiatives (20% weighting)

NYSE, TSX: CDE 15




> 2025 CEO Compensation - Realized and Realizable Pay &2 corur mning

Our NEC compensation program is structurally designed to be a strong performance-based program. 82% of our CEQ’s
compensation consists of fully at-risk short- and long-term incentives, including 60% denominated in long-term incentives
designed to focus the CEO on Coeur's long-term success and align fully with the stockholder experience.

The tables below compare total target direct pay for our CEO as of the grant date to the realized and realizable value of
compensation during the last three years and compared to stockholder return on investment. The analysis is based on the
return on a $100 investment by a stockholder at the start of a period compared to realized/realizable CEO compensation
against $100 of total target direct compensation in each year?,

2025 CECQ Compensation

CEO Realized/Realizable Total Direct Compensation
225,000 (2023-2025)
® Salary =AIP uPSUs B Riesfricted Stock

-ﬁ‘_ £20,800 13,591
g _.'. E7A1n
2 { ;
E gi5.000 H
: -=
§ |
a H SAIET
E::n.-:m i i
o H "
a i { CEO
3 e j 0%
$6,000 saam | sam |
== 2023 $439 3531
2024 $390 3547
5
Tanget RealizedReaizmok Target Reaizbie 4985 $224 3463
2024 2024

12033 MySE TSN: CDE 16




Corporate Responsibility Highlights




> Corporate Responsibility

@& COEUR MINING'

Our corporate responsibility strategy and priorities are rooted in long-term

value creation and risk management,

accomplishments
Reduced the net intensity of Tised executive Sourced renewable powerfar
our emissions by 38% as of the compensation and Rochester, Wharf and Las
end of 2024, surpassing our individual incentive Chispas
goal of 35% reduction’ programs fo EHS
performance

mscl () @ 9
. T B Rt ESR Socrﬂlmm
cod | n [ ea | ees [T .l.l. hAK [Em b s e

ESG RATINGS

Coeur maintained the lowest
Total Reportable infury
Freguency Rate among its
peers in 20254

As of 2021, Coeur received
an MSCl ESG Rabingof "A™

Coeur Mexicana is a 13-time
recipientof Empresa
Socialmente Responsabile
distinction and Las Chispas
received the distinction in
20254

IS5 QualityScore O

Active Board refreshment IS5 QualityScoreof “1" for Mitch Krebs, Chairman,
including three new directors in Governance (Highest Possible) President & CEQ, served as

as exemplified by our recent

Implemernting Global

Industry Standard on

Tailings Management
across all sites

i

Agvanced biodiversity risk
assessmentsin line with our
biodiversity management
standard

2024 Winner
Best Compliance and Ethics

the last two years Chairof NMA ESS Program {smali/mid-cap) and
Task Force and as Best Proxy statement
Chair of NMA (mid-cap), Corparate Secretary
14) Base year GHG Ingersity s 1831 kg 0,0 /ton processad. This vaket (s calculated using an asemge of 2008 and 2018 Scope 1 and Scope 2 emissions and production vakes.

121 For more infommation cuMSEI ESG Rati r.z please vislt
121 Soerta(s)
industry average of 131

NYSE, TSX: CDE 18
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> What Matters to Coeur: 2025 Goals and Priorities &2 COEUR MINING:

In 2025, we made substantial progress on many of our corporate responsibility
goals and priorities, including:

Maintaining our peer-leading corporate governance practices
Increasing disclosures in line with leading disclosure frameworks

Continuing our efforts towards reducing net intensity of GHG emissions with a focus on cost-effective
renewable energy at our operations

Implementing the requirements of the Global Industry Standard on Tallings Management (GISTM) across sites

Formalizing enterprise-wide water stewardship goals that will guide Coeur’s long-term approach to predictive
water management across three pillars: resilience, efficiency and transparency

Achieving or making progress on other short- and long-term corporate responsibility goals, such as improving
the quality of Leadership in the Field interactions, sustaining a low frequency of environmental incidents, and
further supporting our biodiversity management

Providing career progression and unigue internal development programs like IMPACT to invest in, develop
high-caliber talent and retain future Company leaders

Offering synchronous and asynchronous trainings and fostering a workplace that further develops our talent
pipeline by making Coeur an attractive place to work for the widest group of qualified people

Continuing to engage with stockholders about corporate responsibility issues so that our initiatives, priorities
and reporting are aligned with their priorities

MYSE, TS¥: CDE 20




> Human Capital Management @ COEUR MINING'
With 92% participation, 2025 Coeur culture survey respondents say we are...
) SAFE &) ETHICAL /) ENGAGED & PROUD

Coeur has long recognized that people and culture are key to achieving our strategic
goals. We aim to promote safety first and proactively develop our people while fostering
a healthy culture. Our leadership team regularly engages with employees to assess our
culture through surveys, town halls that provide opportunities for employees to ask
guestions, and development programming, among other efforts. We also conduct
robust succession planning at all levels of the organization

Building on the results of our fourth biennial culture survey in 2025, we have focused on
making improvements to address employee responses. We anticipate conducting
another culture survey in 2027 to gather additional employee feedback
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> Continued Focus on Employee Success @ COEUR MINING'

Our purpose statement, We Pursue a Higher Standard, and our leadership
principles are the foundation upon which we evaluate employee success:

il CC,

PROTECT DEVELOP DELIVER
OUR PECPLE, PLACES, PLANET QUALITY RESCURCES, GROWTH, PLANS, TALENT IMPACTFLIL RESULTS THROUGH TEAMWORK
Lives aur health & safety culture Pays attention to details Collaborates with other teams
Works with Integrity and follows our policies Delegates effectively Helps others solve problems
Has courage to ralse concerns Does what thay say they will do Ligtens to
Respects work environment Anticipates what may hapgen and plans for it Camn

Leads by example Takes accounta belbity for actions and mistakes Provides honest and timely feedback

Conduct Principies Individual Principles Teamwork Principles

We invest in talent development through structured training programs, leadership
coaching and comprehensive feedback mechanisms. Our commitment to career
advancement creates a strong value proposition for our workforce

NYSE, TSX: CDE 22




> Continued Focus on People and Culture (cont.)

&4 COEUR MINING®

Strategic Succession Planning & Employee Development

Our arganization-wide succession planning
process supports business continuity and
leadership readiness.

We conduct robust succession planning
throughout the organization each year by
employing specific talent diagnostics and skills
development. High potential talent without our
organization is identified and development
plans are created starting from our front-line
supervisors to our Chief Executive Officer.

Our Board oversees the recruitment,
development, and retention of our seniar
executives, Significant focus is placed on
succession planning both for key executive roles
and also deeper into the organization.

In-depth discussions cccur multiple times per
year in meetings of the Board, CLD Committes
and NCG Committee, including in executive
sessions to foster candid conversations.

Directors have regular and direct exposure to
senior leadership and high-potential employees
during Board and committee meetings and
through other informal meetings and events
held during the year.

Successlon Planning Process

[
. [] BOARD OF DIRECTORS
i | DISCUSSIONS

. IEEG
. J Discussions
| VP LEADER
. || FUNCTIONAL MANAGER :
DISCUSSIONS

GM & HRM
MHSCUSSIONS

+ OWER 35 MEETINGS OM SUCCESSION WITH SITE AND CORPORATE LEADERS

+ [DISCUSSIONS INCLUDE DEVELOPMENT PLANNING AND WORKFORCE PLANMING WITH
SITE HR MaNAGERS & GENERAL MAMNAGERS

+ MEETINGS WITH EACH FUNCTIONAL MANAGER, VICE PRESIDENT AND EXECUTIVE VICE
PRESIDENT, WITH ROLL-UP SUMMARY TO CEQ AND ULTIMATELY DISCUSSION WITH THE
BoarD
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> Industry-Leading Safety Performance &1 COEUR MINING'

Coeur has been certified in the National Mining Association’s CORESafety
program since 2017 and completed its recertification in July 2021

CRESAFETY

ertified

Coeur’s injury frequency rate remains significantly below industry average,
having one of the lowest Total Reportable Injury Frequency Rates and safest
performance records among peers according to MSHA in 2025

Lost-Time Injury Frequency Rate Total Reportable Injury Frequency Rate

I Industry average!
B cocur Mining?

B Industry average!

B cocur Mining?
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> Water Stewardship Goals &4 COEUR MINING'

Predictive, Efficient, and Transparent Water Management by 2030
By 2030, Coeur expects to strengthen water stewardship across its operations by implementing

standardized predictive water balance models, advancing site-specific water efficiency in water-
scarce regions, and achieving alignment with international reporting frameworks

Coeur remains focused on enhancing operational resilience to water and climate risks, improve
transparency and accountability in performance reporting, and contribute to responsible, sustainable
water management within the communities and watersheds where we operate. Progress towards
goals is reported in the annual Responsibility Reports

Resilience

Establish predictive, standardized
water management across afl
oparations

Using Data and Selence to
Strengthen Water Reslilence

Efficiency

Improve water use afficiency at
sites facing current or future water
scarcity through site-driven, feasible
solutions

Diriving Smarter, More Efficient
Water Lisa

Transparency

Achieve full alignment with
intarnational raporing standards
and progress toward extemal
assurance of water disclosures by
2028

Advancing Transparancy and
Accountability in Water Stewardship

NYSE, TSX: CDE 25




Appendix




> Executive Leadership &2 COEUR MINING'

Mitchell J. Krebs - Chairman, President and Chiel Executive Officer. During his twenty-year tenure with Coeur, Mr. Krebs has led neary $2 billion in capital raising and dabt
restructuring activities and has facilitated owvar 54 billion of apquisitions and divestitures. Mr. Rrabs was previously Coeur's Chief Financial Officer from March 2008 to July
2011 and held various positions in the cerporate developrant department, including Senior Vics Prasident of Corporate Development. Mr. Krebs previously served as the
Chairman of The Mational Mining Association from Septembsr 2022 to Saptember 2024 and as the former Chair of the ESG Task Force. Mr. Mrebs previously served as a
Diractor of Kansas City Southern Railway Company fram May 2017 to April 2023 and is a past President of Tha Silver Institute.

Thomas 5. Whelan - Executive Vice President and Chief Financial Officer. Prior to joining Coeur, Mr. Whelan served as CFD of Arizona Mining Inc. from September 2017 to
August 2018, when the company was acquired from South32 Limited. Previously, Mr. Whalan served as CFO for Nevsun Resources Ltd. from January 2014 to August
2017. He is a chartered professional accountant and was previously a partner with the intemational accourting firm Ermst & Young ("EY”) LLP where he was the EY Glabal
Mining & Metals Assurance sector leader, the leader of the EY Assurance practice in Vancouver and praviously EY's Canadian Mining & Metals sector leader. Mr. Whalan
graduatad with a Bachelor of Commerce from Quaen's University. Mr. Whelan has served as a member of the board of directors of Highlander Silver Corp. a precious
metals exploration company, since October 2024.

Michaal *Mick” Routledge - Executive Vice President and Chief Operating Officer. Mr. Routledge has over 25 years’ axparience with Rio Tinto in various roles beginning in
1987, including as the Chief Operating Officer {2011-2012) and Vice President HSE, Projects & Operational Value {2012-2014) of the Kennecotl Utah Copper mineg
buszinass and served as the Chief Operating Officer of Asahi Refining from 2015 to 2017, He served as Senior Director of Operational Excellence at Anagold Madencilik, a
subsidiary of Alacer Gold Corp., a gold producer which marged with 558 Mining Inc. in the fall of 2020, Most recently, Mr. Routledga served as the Viee President of Major
Projects and Studies of Alacer Gold Corp. from February 2020 until May 2020 Mr. Routledge currently chairs the Health & Safety Division Executive Committee for the
Society for Mining, Metallurgy & Exploration board. He recaived an undergraduate degrae from the University of Sundarland, England in Electrical and Control Enginesring
and recaived his MBA with a fecus on business and strategic transformation from Henley Management College in England.

Casey M. Nault - Executive Vice President, General Courvsef and Secretary. Mr. Nault has almost 30 years of experience as a corporate and securities lawyer, including
prior in-house positions with Starbucks Corporation and Washington Mutual, Inc. and law firm experience with Gibson, Dunn & Crutcher. His legal experience includas
securities compliance and SEC reporting, corporate governance and compliance. mergers and acquisitions, public and private securities offerings. other strategic
transactions, general regulatory compliance, cross-bordar issues, land use and environmental isswees, and oversesing complex litigation. In addition to leading the legal
function, Mr. Mault also has executive responsibility for several other corporate functions including compliance, corporate responsibility, internal audit, government affairs
and land management.

Aoife M. McGrath - Executive Vice President, Exploration. Ms. MceGrath has over 20 years of mining industry experience, spanning all stages of exploration from greenfield
works to continental-scale exploration programs. Most recenthy, Ms. MceGrath served as Vice President Exploration, Africa and Middle East at Barrick Gold Corp. Prior to that
time, she served as head of Exploration and Geology for Beadell Resources Limited as wall as serving in various rolas at Alamas Gold Inc., including Director, Exploration
and Corporate Development and Vice Prasident, Exploration. She holds a Master of Sciance in Minaral Exploration from the University of Leicester as well as a Master of
Science in Engineering Gealogy fram the Imparial College Landon.

Emilie C. Schouten - Executive Vice President and Chiel Human Resources Officer. Ms. Schouten has over 20 years of experience in Human Resources, starting her career
al General Electric, where she graduated from GE™S Human Resources Leadarship Program. After & years as an HR Manager with GE, her division was acquired by thea
world's argest electrical distribution company, Rexel, and Ms. Schouten went on to become the Director of Training and Development. Ms. Schouten has a B.A. in
Sociology from Michigan State University and a M.S. in Industrial Labor Relations frorm University of Wisconsin-Madison.
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> Board of Directors @ COEUR MINING'

Mitchall ). Krebe - Chairman, Prasident and Chief Executive Officer. See prior slide.

J. Kenneth Thompson - Independent Lead Director. Former Chairman of the board of directors of Pioneer Natural Resources Company (oil and gas). former member of tha
board of directors of Alaska Air Group, Inc. (parent company of Alaska Airlines, Hawaiian Airlinas and Horizon Afrl. and former Lead Independent Diractor of Tetra Tech, Ine.
lengineering consulting). President and Chief Executive Officer of Pacific Star Energy LLC (private enargy investment firm in Alaska) from Septembsar 2000 to present, with
a principal holding in Alaska Venture Capital Group LLC [private oil and gas exploration company) from Decembear 2004 to presant; Executive Vice President of ARCO's Asia
Pacific oil and gas operating companies in Alaska, Califernia, Indonesia, China, and Singapore from 1958 to 2000, Mr. Thompson was a National Association of Corporate
Directors Directorship 100 honoree in 2019,

Linda L. Adamany - Independent Lead Director and Chair of the Nominating and Governance Committes of Jaefferies Financial Group (formerly known as Leucadia National
Corporation), a diversified holding company engaged in a variaty of businesses, since March 2022, and Board membser since March 2014, and an Independent Member of
the board of directars and chair of the Remuneration Committes of lafferies Intermational Limited, a wholly-owned subsidiany of Jefferies Financial Group inc.. since March
2021; non-executive director of BlackRock Institutional Trust Company since March 2018; non-executive director and chair of the Compensation Committee of Vitesse
Energy, Inc. since lanuary 2023, non-executive director of the Wood ple from October 2017 to May 2019 non-executive director of Amec Foster Wheeler ple, an
engineering, project management, and consultancy company, from October 2012 until the Company was actuired by Wood ple in October 2017 member of the board of
directors of Mational Grid ple, an alactricity and gas ganeration. transmission, and distribution company, from November 2006 to Novembear 2012, Served at BP pic in
saveral capacities from July 1980 until her retiremeant in August 2007, most recently from Apeil 2005 to August 2007 as a member of tha five-parson Refining & Marketing
Executive Commities rasponsible for overseeing the day-to-day operations and human resource management of BP ple's Refining & Marketing segment, a $45 billion
business at the time. She was selected as one of Women Inc. Magazing's 2018 Most Influential Corporate Directors.

Piarre Beaudoln - Chairman of the board of directors of Radisson Mining Resources, Inc. (gold exploration company in Canada) since July 2024 and a member of the
board since Saptember 2021, Mr. Beaudoin is a mineral processing professional with over 40 years of intermational oparating and project devalopment exparience. Mr.
Beaudain joined the board of directors of SiverCrest Metals, [nc. in June 2018 and subsaquently bacamae its Chief Operating Officer in November 2018, until Coeur's
acquisition of SilverCrest in February 2025, During his five years in the role, he successfully led the technical studies, build and ramp-up of the Las Chispas oparation. Mr.
Beaudaoin previously worked as both Chief Operating Officer and Senior Vice Prasident of Capital Projects with Detour Gold Corporation (gokd mining company) from January
2013 to July 2017 and January 2010 to December 20132, respectively, Served in various roles over a 16-year carear with Barrick Gold Corporation, including in capital
projacts and management rofes from September 2004 to Januarny 2010,

Paramita Das - Served as Chief Stratagy Officer and Senior Advisor to the Chief Executive Officer of Stardust Power Inc. (manufacturer of battery-grade lithium products)
fram September 2024 to Nevembear 2025, Previously, Ms. Das served as the Glebal Head of Marketing, Development and ESG (Chief Marketing Officer] Metals and
Mineraks at Rio Tinto from June 2022 to February 2024, President of Rio Tinto Nickle Inc., President and CEQ of Alcan Primary Products Company, LLC and a member of
the Board of Directors of Rio Tinto Services Inc. from July 2015 to September 2023 and General Manager, Marketing and Development, Metals, and Head of the Chicago
Commercial Office. Rio Tinto from 2018 te 2021, Ms. Das served as Chiel of Staff/Group Businass Exscutive to the Rio Tinto Group CEO from 2016 - 2017. Ms. Das isa
mamber of the board of directors of Ganco Shipping & Trading Limited. a drybulk shipowner focused on global transportation of commaodities, since March 2024 and a
member of the board of directors of Toromont Industries, Ltd, a specialized equipment company, since Movermnber 2024, Ms. Das is a former Board member of World
Business Chicago from 2020 - 2022: Chicago Children’'s Museumn from 2018 - 2021 and UN Woman - USNC from 2014 to 2017. Ms. Das received a bachelor's degrea
in Architectural Enginesring in 2001, and MBA in 2004 and additional post-graduate stedies in Strategy and Finance in 2014,
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> Board of Directors (cont.) &4 COEUR MINING'

Patrick Godin - Mr. Godin has aver 30 years of corporate, technical and operations experience in the mining industry. Mr. Godin served as President and Chief Executiva
Officer of Naw Geld Inc. from November 2022 until March 2026, Mr. Godin previously servad as the Vice President and Chief Operating Officer of Pretium Resounces [ne.
wherg he was responsible for the operations of the Brucejack Mine. Previously, Mr. Godin was the President and Chief Executive Officer of Stornoway Diamond Corporation
and served as its Chial Operating Officer and Vice President from 2010 to 2018, Mr. Godin has alsa held executive or senior operations positions for G Mining Sarvices.
Canadian Royalties, IAMGOLD and Cambior Inc. Mr. Godin is a member of the Board of Directors of OR Royalties Inc. an intermediate precious matals royvalty company,
since March 2026, Mr. Godin holds a Bachalor of Enginearing in Mining from Laval University in Quebec, Canada and has oblained the ICD.D designation from the Institute
af Corporate Directors.

Jeane L. Hull - Ms, Hull has over 35 years of mining operational leadarship and engineering experience, most notably holding the positions of Chief Oparating Officer for
Rio Tinto ple at the Kennecotl Utah Copper Mine and Executive Vice President and Chiaf Technical Officer of Peabody Energy Corporation. She also hald numerous
managemeant anginearing and oparations posilions with Rio Tinto affiliates. Prior to joining Rio Tinto, she held positions with Mobil Mining and Minerals and has additional
environmental enginearing and regulatory affairs experience in the public and private sectors. Ms. Hull currently serves as a mambser of the Board of Diractors of Epiroc AB
since January 2018, Hudbay Minerals since June 2023, and Wheaton Precious Metals Corporation since May 2023, She previously served on the boards of Copper
Maountain Mining Corp.. Travali Mining Corporation, Pretium Resources Inc., Interfor Corporation and Cloud Peak Energy Inc. Ms. Hull also served on the Advisory Board for
South Dakota School of Minas and Tachnology for aver ten years.

Eduardo Luna - Non-Executive Chairman of the Board of Rochester Resourceas Ltd. (junior natural resources company with assets in Mesico) since March 2018 and Lead
Director of the Board of Directors of Vizsla Silver Corp. (junior natural resources company) since September 2025, Mr. Luna has spent aover forty years in the precious
matals mining industry and has held prior senior axecutive and board positions at several companies including Industrial Pefoles, Goldcorp Inc., Luismin SA de CW.
Wheaton River Minerals Ltd.. Alamos Gold fnc., Dyna Resource, Inc. and Primero Mining Corp. He i also a former member of the Board of Directors of Wheaton Precious
Metals Corp. Mr. Luna is the former President of the Mexican Mining Chamber and a former President of the Silver Institute. He was induetted into the Meaxico Mining Hall of
Fame and serves as Chairman af the Advisory Board of the Faculty of Mines at the University of Guanajuato where he received a degree in Mining Engineering.

Robart E. Mellor - independent Chairman of the baard of Monro, Inc. (auto service provider) sinca June 2017, and appointed interim Chief Executive Officer from August
2020 to April 2021, Praviously Mr. Mallor was lead indepandent director from April 2011 to June 2017 and a member of the board of directors since August 2010, Farmer
Chairman, Chief Executive Officer and President of Building Materials Holding Corporation (distribution, manufacturing and sales of building matarials and component
products) from 1897 to January 2010, dirgctor from 1891 to January 2010; former meamber of the board of directors of Calatlantic Group, Ing. [national residential homa
builder) from Dctober 2015 to February 2018, when Calatlantic was acguired by Lennar Corporations; former member of the board of directors of the Ryland Group
(national home builder, mergad with another builder to form CalAtiantic) from 1998 to October 2015; and former mamber of the board of directors of Stock Building
Supply Holdings, Inc. (lumber and building materdaks distributor) from March 2000 until December 2015 when it merged with another company. He was named a 2020
Mational Association of Corporate Directors Directorship 100 honores,

Mariyn Schonberner - Ms. Schonbarner has over 35 pears of international exparience in the energy and mining sactors. She served as Chief Financial Officer of Nexen
Energy ULC until her retirerment in 2018, During her 21-year carear with Nexen, she hald various executive roles with responsibility for financial and risk management.
audit, human resourcas, strategic planning and budgeting, supply chain, and information services. Ms. Schonberner currantly servas on the Board of Directors of Wheaton
Precious Metals Corporation, the Advisory Board of Heritage Royalty, and is an Executive Committee member of the Calgary Chapler of the Institute of Corporate
Diractors. Praviously, Ms. Schonbearner served on the board of Mew Gold Inc., where she was also the Chair of the Audit Committes. Ms. Schonbermer hobds a Bachelor of
Commerce from the University of Alberta and a Master of Business Administration from the University of Calgary. She is a Certified Professional Accountant. Certified
Managameant Accountant, and a Certified Intemal Auditor. Ms. Schonbarmer completed the Senior Exacutive Devalopmeant Programme at the London Business School and
has abtained the ICD.D designation from the Institute of Corporate Directors.
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> Contact Information

@1 COEUR MINING'

Corporate Office

Coeur Mining, Inc.

200 S. Wacker Drive, Suite 2100
Chicago, IL 60606

Main Telephone

+1 (312) 489-5800

Stock Ticker

NYSE, TSX: CDE

Website www.coeur.com

Contact Jeff Wilhoit
Senior Director, Investor Relations
investors@coeur.com
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