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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

On September 16, 2024, Levi Strauss & Co. (the “Company”) announced that Tracy Layney, will cease serving as Executive Vice President and Chief Human
Resources Officer on or about October 11, 2024.

Ms. Layney will take garden leave from October 11, 2024 until February 2, 2025, during which time Ms. Layney shall continue to be paid at her regular rates
of remuneration and will be eligible for continued vesting of her outstanding and unvested equity awards. During the period until February 2, 2025, Ms.
Layney shall be available for consultation with the Company. Subject to Ms. Layney’s execution and non-revocation of a general release agreement (the
“Agreement”), she will be entitled to benefits under the Senior Executive Severance Plan (the “Plan”).

The Plan has previously been filed as exhibits to the Company’s filings with the Securities and Exchange Commission.
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