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Report of Independent Registered Public Accounfinm

The Pension Investment Committee
The McGraw-Hill Companies, Inc.

We have audited the accompanying statements afssets available for benefits of The 401(k) Savamgs Profit Sharing Plan of The
McGraw-Hill Companies, Inc. and Its SubsidiarieoaBecember 31, 2011 and 2010, and the relat¢einseants of changes in net assets
available for benefits for the years then endees€Etfinancial statements are the responsibilith@flan's management. Our responsibility is
to express an opinion on these financial statensaged on our audits.

We conducted our audits in accordance with thedstals of the Public Company Accounting OversighamioUnited States). Those
standards require that we plan and perform thet &amdbtain reasonable assurance about whethdindrecial statements are free of material
misstatement. We were not engaged to perform a @futthe Plan's internal control over financiapoeting. Our audits included

consideration of internal control over financigboeting as a basis for designing audit procedurasdre appropriate in the circumstances, but
not for the purpose of expressing an opinion oreffectiveness of the Plan's internal control dirancial reporting. Accordingly, we expre

no such opinion. An audit also includes examinomgya test basis, evidence supporting the amoudtslignlosures in the financial stateme
assessing the accounting principles used and &ignifestimates made by management, and evaluagngverall financial statement
presentation. We believe that our audits providesgonable basis for our opinion.

In our opinion, the financial statements refer@alove present fairly, in all material respedts, riet assets available for benefits of the Plan
at December 31, 2011 and 2010, and the changtsrietiassets available for benefits for the ytas ended, in conformity with U.S.
generally accepted accounting principles.

Our audits were conducted for the purpose of fognain opinion on the financial statements takenwakae. The accompanying
supplemental schedule of assets (held at end of gsaf December 31, 2011, is presented for paposadditional analysis and is not a
required part of the financial statements but {gpéementary information required by the Departm@ritabor's Rules and Regulations for
Reporting and Disclosure under the Employee Re@rgrincome Security Act of 1974. Such informatistihie responsibility of the Plan's
management. The information has been subjectdtetauditing procedures applied in our audits offitnencial statements and, in our
opinion, is fairly stated in all material respeictselation to the financial statements taken agale.

/sl Ernst & Young LLI

New York, New York
July 13, 2012
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Statements of Net Assets Available for Benefits

(In Thousands)

December 31

2011 2010
Interest in The McGra-Hill Companies, Inc. Saving
Plans Master Trust Fund at fair vall
Stable Assets Accou $ 482,88: $ 442,47.
S&P 500 Index Accour 340,79( 352,30(
Retirement Assets | Accou 249,61 261,86:
Retirement Assets Il Accoul 198,99: 178,65
The McGrav-Hill Companies, Inc. Stock Accou 173,32( 143,29
International Equity Accour 125,80( 163,75
Retirement Assets Il Accou 115,68t 109,93
Money Market Accoun 97,80: 92,17:
Core Equity Accoun 90,15¢ 92,94
Special Equity Accour 77,74¢ 87,57¢
S&P 400 Index Accour 68,66¢ 65,38¢
S&P 600 Index Accour 34,72 33,62(
Total plan assets in Master Trust Fu 2,056,17! 2,023,97!
Self Directed Account 14,45¢ 17,52
Contributions receivable
Employer 37,60¢t 33,58¢
Employee 1,83¢ 1,88¢
Interest from participan’ notes receivabl 13 13
Notes receivable from participar 7,354 6,63:
Total plan assets, reflecting investments at falue 2,117,44; 2,083,61
Adjustment from fair value to contract value folifibenefit-responsive
investment contract (24,427 (22,010
Net assets available for bene $2,093,01! $2,061,60.

See accompanying notes.
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Statements of Changes in Net Assets Available torefits
(In Thousands)

Year Ended December 31

2011 2010
Investment gain
Net investment gain from The McGraw-Hill Companiks,
Savings Plans Master Trust Fu $ 23,78( $ 207,05
Net investment (loss) gain from Self Directed Accts (480) 1,40¢
Total investment gai 23,30( 208,46t
Interest income on notes receivable from particip 351 34¢
Additions:
Contributions:
Employer 76,92¢ 72,19¢
Employee 90,25¢ 83,18:
Plan transfer 2,961 3,918
Total additions 170,14¢ 159,29:
Deductions
Benefit payments and withdraw: (162,27 (147,639
Plan transfer (115) (607)
Total deduction: (162,386 (148,239
Net increast 31,41 219,86!
Net assets available for benef
Beginning of yea 2,061,60. 1,841,73
End of yeal $2,093,01! $2,061,60.

See accompanying notes.
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

1. Plan Description

The 401(k) Savings and Profit Sharing Plan of TreGvaw-Hill Companies, Inc. and Its Subsidiarie® (fian) is a defined contribution plan
sponsored by The McGraw-Hill Companies, Inc. (ttenPany). The Plan has a beneficial interest in Mh&raw-Hill Companies, Inc.
Savings Plans Master Trust Fund (the Master Triisig. Master Trust consists of the S&P 400 Indexodot, S&P 500 Index Account, S&P
600 Index Account, Stable Assets Account, Retirdmasets | Account, Retirement Assets Il AccourdtiRment Assets Il Account, The
McGraw-Hill Companies, Inc. Stock Account, Money Marketchant, Special Equity Account, Core Equity Accoant International Equi
Account (the Investment Accounts). In additionhe tnvestment Accounts in the Master Trust, the Rllows participants to maintain Self
Directed Accounts.

The following is a summary of benefit guidelinesmire detailed description is contained in the Rlacument.

Employees of participating units have immediatgibility, as long as the employee has completecetivellment process. Employees who do
not make an election to participate with a 0% dbuation rate will automatically be enrolled in thkan after 60 days of eligibility to
participate with tax deferred participant contribas at 3% of eligible pay.

Participants may contribute to the Plan up to 2%%h@ir Plan earnings limited to $16,500 in 2018 @&010. Plan contribution amounts
allowable are limited pursuant to Sections 4014K)J(m) and 415 of the Internal Revenue Code (thdelLdf automatically enrolled,
participants defer 3% of their eligible compensatimtil changed by the participant.

Plan earnings include base earnings and certaar fihms of compensation as provided under the.FlEm earnings were limited to
$245,000 in 2011 and 2010.

The Company matches 100% of the first 3% ofdaferred compensation contributed to the plan @3d 6f the next 3%. Effective Januar
2008, the Plan was amended to limit after tax doutions by highly compensated employees to 4%aafiags.

The assets of the Plan may be invested in theig&tment Accounts, as well as the Self Directedoots. Participants can elect to
designate, in 1% increments, their investment peefee(s). If a participant is automatically enrd]leheir contributions are invested in the
Retirement Assets Il Account until the participghtanges their election. There is no limit to thenber of investment allocation changes for
future allocations. The first eight changes orloeations of existing balances, in any calendar,y@® permitted at no charge. A $10 char
assessed to the participanéiccount for each additional change or reallonaifoexisting balances, if the balance is realledahore than eig
times per year.
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

1. Plan Description (continued)

Employee contributions to the Plan are non-forf@éaEffective January 1, 2001, matching contritmsi by the employer are fully vested
immediately. Employer profit sharing contributicatgributable to the 2007 plan year and subsequantyears shall vest 20% after two years
of continuous service, an additional 20% after ezdhe third and fourth years, and the remaini@gp4after the fifth year, with full vesting
after five years. Profit sharing contributions al®st upon the participant’s attainment of ageifG&jll employed by the Company or upon the
participant’s death, if still employed by the CompaEmployer profit sharing contributions attribbiato 2006 plan year and prior years will
be fully vested upon completion of five years ofitlouous service or upon attainment of age 65 attdehile in service. Continuous Plan
participation includes all years of participatidogpany waiting periods before being eligible tmjthe Plan.

Nonvested participant benefits are forfeited adtéive year break in service and forfeitures amdus reduce Company contributions for
current plan year. Forfeited participant benefitsZ011 and 2010 were approximately $1,930,00087623,000, respectively.

The Internal Revenue Code (“IRC”) limits how paifieints may withdraw funds from the Plan. Partictganay have up to six options for
withdrawing all or a portion of the vested balantéheir Plan account while they are an employethefCompany or an Affiliate. The
withdrawal options include: hardship loans, withwighfrom participant’s after-tax and rollover suéeaunts, withdrawals after attainment of
age 59! 4 , withdrawals upon disability, hardshiphdiawals, or reservist withdrawal.

The Plan is subject to the provisions of the Eme®RRetirement Income Security Act of 1974, as amei{ERISA). While the Company has
not expressed any intent to discontinue or to teatei the Plan, it is free to do so at any timeesthip the provisions of ERISA. Upon
termination of the Plan, the account balanceslgfaticipants become non-forfeitable.

5
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
1. Plan Description (continued)

Profit Sharing

The Company will make profit sharing contributidnsm consolidated net profits for each plan yeathesCompanys Board of Directors mg
determine at its discretion. This amount can b&wpmaximum of 2.5% of eligible compensation ughi® Social Security wage base and 5%
of eligible compensation in excess of the Socialufiey wage base. The Company contributed appraetp&32,630,000 and $30,708,000 to
the Plan in 2011 and 2010, respectively.

2. Summary of Significant Accounting Policies
Basis of Accounting
The accompanying financial statements have begraprd on the accrual basis of accounting.

Investment Valuation

All earnings and net appreciation or depreciatibthe Master Trust Investment Accounts, other ttienSelf Directed Accounts and the
Stable Assets Account, are allocated to the Pldy blased upon the Plan’s share of the InvestmeebAnts’ fair value at the end of the
previous day.

Investments in the Self Directed Accounts are ¢egdivith earnings/charged with losses and expdrmasssd on the performance of the
individual investments within these accounts.

As described in Financial Accounting Standards BqRASB) Accounting Standard Codification (“ASC"$2® Plan Accounting — Defined
Contribution Pension Planisvestment contracts held by a defined contribufim are required to be reported at fair valuewéicer,
contract value is the relevant measurement attrifartthat portion of the net assets availablébfefits of a defined contribution plan
attributable to fully benefit-responsive investmeantracts because contract value is the amoutitipants would receive if they were to
initiate permitted transactions under the termihefPlan. The statement of net assets availablecioefits adjusts the fair value of the
investment contracts from fair value to contradtigalnvestments in the Stable Assets Account anetit responsive. Contract value
represents contributions made under the contrac,ipterest at the contract rate, less withdrawalter the contract.

6
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
2. Summary of Significant Accounting Policies (commued)

In accordance with ASC 828air Value Measurements and Disclosuressets and liabilities measured at fair valuecategorized accordil
to a hierarchy that prioritizes the inputs to véiluatechniques used to measure fair value. TheltRy gives the highest priority to
unadjusted quoted prices in active markets fortidahassets or liabilities (level 1 measuremeats) the lowest priority to unobservable
inputs (level 3 measurements). The three levetbefair value hierarchy under ASC 820 are defiagdollows:

» Level 1-inputs to the valuation methodology are quotedgsrizinadjusted) for identical assets or liabilitreactive markets

* Level 2 —inputs to the valuation methodology include quqgiedes for similar assets or liabilities in activarkets, and inputs tf
are observable for the asset or liability, eithieectly or indirectly, for substantially the fuktm of the financial instrumer

* Level 3-inputs to the valuation methodology are unobsersabl significant to the fair value measurem

A financial instrument’s categorization within thaluation hierarchy is based upon the lowest lef@put that is significant to the fair value
measurement.

The following is a description of the Plan’s valoatmethodologies used for the 12 Investment Actoand the Self Directed Accounts
measured at fair value. There have been no chamgles methodologies used at December 31, 201 2ahd.

12 Investment Account¥/alued at fair value based on the unit valueheffunds. Unit values are determined by the inveatm
manager sponsoring such funds by dividing the feim@'t assets at fair value by its units outstandtrtbe valuation dates.

Self Directed AccountsThe Self Directed Accounts hold mutual funds ealat the quoted net asset value (NAV) of sharkbs he
by the Plan at year end.
The following is a description of the valuation medologies used for the assets within the Mastastimeasured at fair value. There have
been no changes in the methodologies used at Dered3hp2011 and 2010.
Corporate Common Stock/alued at quoted market prices.
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
2. Summary of Significant Accounting Policies (commued)

Preferred Stock Valued at quoted market prices.
Foreign Common Stock/alued at quoted market prices.

Collective Investment Trust Fund¥alued at fair value based on the unit valueheffunds. Unit values are determined by the
investment manager sponsoring such funds by digittie fund’s net assets at fair value by its umitistanding at the valuation dates.
The Collective Investment Funds seek to providgiterm capital appreciation by investing in theckiof the Standard & Poor’s 500
Composite Stock Index and Standard & Poor’'s Mid@a@ Composite Stock Index. There are currentlyatemption restrictions on
these investments.

The McGraw-Hill Companies, Inc. Common Stodalued at quoted market prices.

Corporate Debt Valued based on current market rates and crpoisls for debt securities with similar maturitiegled in active
markets.

Mutual Funds Valued at the quoted NAV of shares held by thestdaTrust at year end.

Asset-backed Securitie¥he underlying security is used to determinertbieasset value for each unit of the fund heldneyftind. For
securities without quoted market prices, other nlzdgle market inputs are utilized to determineftiievalue. Institutional bid
evaluations are estimated prices. Pricing vendsesnuodels, which are generally proprietary, tovardt the estimated prices. These
prices represent the price a dealer would pay g&carrity (typically in an institutional round lot)

Guaranteed Investment ContractSor funds that stand ready to redeem their oudétg shares at net asset value any time, the NAVs
used to price such funds are considered to beqhieadent of Level 1 inputs. For other funds, thparted NAV is corroborated with
observable data and is considered to be a Levgd.iRefer to Note 3 for further details.

The methods described above may produce a faieallculation that may not be indicative of netizadle value or reflective of future fair
values. Furthermore, while the Plan believes itaatéon is appropriate and consistent with otherkagparticipants, the use of different
methodologies or assumptions to determine thevédire of certain financial instruments could resula different fair value measurement at
the reporting date.
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
2. Summary of Significant Accounting Policies (commued)

The following table sets forth by level within tfar value hierarchy the Plan investment assetsrarestment liabilities at fair value, as of
December 31, 2011 and 2010. As required by ASC 82ts and liabilities are classified in theiirety based on the lowest level of input
that is significant to the fair value measurement.

Assets at Master Trust Level
as of December 31, 2011
Level 1 Level 2 Level 3 Total
(In Thousands

Corporate comon stoc

Consumer sectol $ 140,03¢ $ — $— $ 140,03¢

Technology sectot 75,767 — — 75,767

Other sector 461,41 — — 461,41°
Preferred stoc 4,49¢ — — 4,49¢
Common collective trus

Northern Trust S&P 400 Inde» — 71,41 — 71,41

Northern Trust S&P 500 Inde) — 355,76: — 355,76:

Other 1,55: 6,692 — 8,24¢
The McGrav-Hill Companies, Inc. common stocl 177,73 — — 177,73t
Corporate dek — 201,24: — 201,24:
Asse-backed securitie — 16,86¢ — 16,86¢
Mutual funds:

Fixed Income Fund Investmer 105,67: — — 105,67:

Other 12,37: — — 12,37:
Stable Assets Accour

Fixed Income Fund Investmer 56,85: — — 56,85:

Monumental Life Ins #MDA0093 — 143,75( — 143,75(

Natixis Financial Products, Inc # 1(-01 — 117,44! — 117,44!

Prudential Insurance Co. of America #-6245 — 195,54: — 195,54:
Total Master Trust Asse $1,035,90! $1,108,71. $— $2,144,61.

* Indicates part-in-interest to the Plai
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The 401(k) Savings and Profit Sharing Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

2. Summary of Significant Accounting Policies (commued)

Self Directed Account
Total plan assets outside Master Ti

Corporate common stoc
Consumer sectc
Technology sectc
Other sector

Preferred stoc

Common collective trus
Northern Trust S&P 400 Inde»
Northern Trust S&P 500 Inde»
Other

The McGrav-Hill Companies, Inc. common stocl

Corporate dek
Asse-backed securitie
Mutual funds:

International Small Cap Equity Investme

Fixed Income Fund Investmer
Other

Stable Assets Accour
Fixed Income Fund Investmer

Monumental Life Ins #MDA0093

Assets at Plan Level as of December 31, 2011

Natixis Financial Products, Inc. #1(-01 —

J.P. Morgan # AMCGRAWO
Bank of America # 0-030

Total Master Trust Asse

* Indicates part-in-interest to the plar

Level 1 Level 2 Level 3 Total
(In Thousands
$ 14,45¢ $— $— $ 14,45¢
$ 14,45 $— $— $ 14,45¢
Assets at Master Trust Level
as of December 31, 2010
Level 1 Level 2 Level 2 Total
(In Thousands

$ 190,56: $ — $— $ 190,56:¢
82,50¢ — — 82,50¢
398,12 — — 398,12°
5,47( — — 5,47(
— 68,24+ — 68,24+
— 367,29: — 367,29:
— 12,53¢ — 12,53¢
149,01: — — 149,01:
— 166,97¢ — 166,97¢
— 31,19( — 31,19(
56,20¢ — — 56,20¢
97,19( — — 97,19(
13,20: — — 13,20:
9,77¢ — — 9,77%
— 146,61! — 146,61!
115,57: — 115,57:
— 98,86° — 98,86°
— 99,14 — 99,14
$1,002,04! $1,106,43 $— $2,108,48!

10



Table of Contents

The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

2. Summary of Significant Accounting Policies (commued)

Assets at Plan Level as of December 31, 2010

Level 1 Level 2 Level 3 Total
(In Thousands
Self Directed Account $ 17,52 $— $— $ 17,52:
Total plan assets outside Master Ti $ 1752 $— $— $ 17,52.

Investment Income

Purchases and sales of securities are recordedradeadate basis. Interest income is recordedaed. Dividends are recorded on the ex-
dividend date. Net appreciation includes the Plgaiss and losses on investments bought and soldetas held during the year.

Contributions

Contributions from employees are accrued when thagany makes payroll deductions. Contributions ftbenCompany are accrued in the
period in which they become obligations of the Camp

Payment of Benefits
Benefits are recorded when paid.

Notes Receivable from Participants

Notes receivable from participants represent gpgit loans that are recorded at their unpaid fpaidalance plus any accrued but ung
interest. Interest income on notes receivable fpamnticipants is recorded when it is earned. Relfged are recorded as administrative
expenses and are expensed when they are incumealldWwance for credit losses has been recorded @scember 31, 2011 or 2010. If a
participant ceases to make loan repayments angldheadministrator deems the participant loan ta kiéstribution, the participant loan
balance is reduced and a benefit payment is redorde

11
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
2. Summary of Significant Accounting Policies(contiued)

Administration of the Plan

The Plan is administered by the Vice-President, l6yge Benefits (the Plan Administrator) who is @sgible for carrying out the provisions
of the Plan. The appointment was approved by trerdBof Directors of the Company.

The investments for the Plan, excluding investmantee Self Directed Accounts, are directed byReasion Investment Committee and by
outside investment managers. The Pension Invest@@nimittee is appointed by the Board of Directdrthe Company and the outside
investment managers are appointed by the Pensiastinent Committee.

The Plan is responsible for its administrative exgas. The Company may reimburse the Plan for #ngsenses at its discretion. During 2011
and 2010, the administrative expenses of the Inmverst Accounts were allocated to all plans partidijgain the respective Investment
Accounts and deducted from the net investment ircaliocated to the participating plans.

Federal Income Tax Status

The Plan received a determination letter from titerhal Revenue Service (IRS) dated September@®@®, &ating that the Plan, as amended,
is qualified under Section 401(a) of the InternalBnhue Code (the Code) and, therefore, the refatstis exempt from taxation. Once
qualified, the Plan is required to operate in comfity with the Code to maintain its qualificatiofhe Plan Administrator has indicated that it
will take all actions necessary, if any, to mainttie qualified status of the Plan. An applicafiona new determination letter has been
submitted to the IRS and a response is pending.

Accounting principles generally accepted in thetethiStates (GAAP) require plan management to etalwzcertain tax positions taken by
the Plan. The financial statement effects of go@sition are recognized when the position is mikedyt than not, based on the technical
merits, to be sustained upon examination by the TR® Plan Administrator has analyzed the tax osttaken by the Plan, and has
concluded that as of December 31, 2011, there@moertain positions taken or expected to be takka Plan has recognized no interest or
penalties related to uncertain tax positions. Tla@ B subject to routine audits by taxing jurisdins; however, there are currently no audits
for any tax periods in progress. The Plan Admiaistr believes it is no longer subject to incomedaaminations for years prior to 2008.

12
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
2. Summary of Significant Accounting Policies (commued)

Use of Estimates

The preparation of financial statements in confoymiith accounting principles generally acceptethia United States requires management
to make estimates that affect the amounts repantétk financial statements and accompanying remessupplemental schedule. Actual
results could differ from those estimates.

New Accounting Pronouncements

In May 2011, the FASB issued Accounting Standargdddtie 2011-04Amendments to Achieve Common Fair Value Measursraedt
Disclosure Requirements in U.S. GAAP and IF, (ASU 2011-04). ASU 2011-04 amended ASC 820 toreage the fair value measurement
guidance in US generally accepted accounting fpiesiand International Financial Reporting StanslgfiRSs). Some of the amendments
clarify the application of existing fair value measment requirements, while other amendments chamgeticular principle in ASC 820. In
addition, ASU 2011-04 requires additional fair v@hlisclosures [although certain of these new dsseles will not be required for nonpublic
entities]. The amendments are to be applied praspedcand are effective for annual periods begignafter December 15, 2011. Plan
management is currently evaluating the effect thafprovisions of ASU 2011-04 will have on the Pddimancial statements.

3. Investments

The investments of the Plan and the Standard &®d611(k) Savings and Profit Sharing Plan for Repreed Employees (together, the
Participating Plans), are pooled for investmenppses in the Master Trust under the agreementeshieto with The Northern Trust
Company (Northern Trust). At both December 31, 284d 2010, the Plan’s interest in the net assetseoflaster Trust was approximately
96%.

13
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3. Investments (continued)

The 401(k) Savings and Profit Sharing Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

At December 31, the Plan’s approximate intereshénl12 Investment Accounts was as follows:

Retirement Assets Il Account
Retirement Assets Il Accoul
Core Equity Accoun

Special Equity Accour
International Equity Accour
Retirement Assets | Accou
S&P 600 Index Accour

The McGrav-Hill Companies, Inc. Stock Accou
S&P 400 Index Accour

S&P 500 Index Accour
Money Market Accoun
Stable Assets Accou

14

% Interest

2011
98.1%
97.7
97.4
97.2
97.1
97.C
96.¢
96.7
96.2
95.¢
95.¢
94.1

2010
98.0%
97.€
96.¢
97.t
97.C
96.¢
93.7
95t
95.¢
96.C
94.¢
94.1
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

3. Investments (continued)

The following table is a summary, at fair valuetlud net assets of the Master Trust Investment éasoas of December 31:

2011 2010
(In Thousands
Assets
Investments
Corporate common stot
Consumer sectol $ 140,03¢ $ 190,56:
Technology sectot 75,767 82,50¢
Other sector 461,41 398,12
Preferred stoc 4,49¢ 5,47(
Common collective trust 435,41¢ 448,07!
The McGrav-Hill Companies, Inc. common stocl 177,73 149,01:
Corporate dek 201,24: 166,97t
Asse-backed securitie 16,86¢ 31,19(
Mutual funds 118,04. 166,59t
Stable Assets Accour
Fixed Income Fund Investmer 56,85: 9,77¢
J.P. Morgan # AMCGRAWO1, n/a and 4.84% at
December 31, 2011 and 2010, respecti' — 98,86¢
Bank of America # 00-030, n/a and 4.84% at Decerler
2011 and 2010, respective — 99,14¢
Monumental Life Ins #MDA00938, 4.42% and 4.54% at
December 31, 2011 and 2010, respecti' 143,75( 146,61!
Natixis Financial Products, Inc #1018-01, 3.04% arg#%
at December 31, 2011 and 2010, respecti 117,44! 115,57:
Prudential Insurance Co. of America #GA-62450, %Ghd
n/a at December 31, 2011 and 2010, respecti 195,54 —
2,144,61. 2,108,48
Liabilities
Due from (to) broker on pending trac (4,375 (68%)
Accrued investment management expel (1,619 (1,410
Total liabilities (5,989 (2,099
Net assets of the Master Trust, at fair ve 2,138,62. 2,106,39:
Adjustments from fair value to contract value follyf benefit responsive
investment contract (25,967 (23,387
Net assets of the Master Tri $2,112,66. $2,083,01,

* Indicates part-in-interest to the plar

15
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The 401(k) Savings and Profit Sharing Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements

3. Investments (continued)

Individual investments that represent 5% or morthefMaster Trust's net assets are as follows:

NTGI-QM Collective Daily S&P 500 Equity Index Fu~ Non Lending*
The McGrav-Hill Companies, Inc. common stocl
Vanguard Prime Money Market Fui

* Indicates part-in-interest to the Plar

Investment income for the Master Trust, as of Ddman31, is as follows:

Investment income
Net appreciation (depreciation) in fair value oféstments
U.S. Government securitit
Corporate common stock (includes foreir
Preferred stoc
Company stocl
Mutual funds
Corporate dek
Common collective trust
State, municipal and oth
Interest & dividend incom

Net investment gai

Expenses
Administrative and other expens

Total investment gai
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December 31
2011 2010
(In Thousands

$355,76: $367,29:
177,73 149,01:
159,21 106,96!

Year Ended December 31

2011 2010

(In Thousands

$ 2,735 $ (1,319
(34,316 103,16

(2,11¢) 321
34,82 12,29:
(9,95¢) 21,05
(6,409 14,14"

7,76¢ 47,99
14,83t (60€)
19,22: 19,68(
26,58( 216,73!

(1,537) (1,669



Table of Contents

The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

Notes to Financial Statements
3. Investments (continued)

Guaranteed Investment Contracts

The Monumental Life Insurance contract, the Dewgd8ank Natixis contract, the Prudential Insuranoed® America contract, the J.P.
Morgan contract and the Bank of America contraetlaok value liquidity agreements which, in conjisrt with the underlying bond
portfolios covered by each contract, comprise {mhetic Guaranteed Investment Contracts (the Gli@gxchange for an annual fee, each
book value liquidity agreement issuer guaranteesitoburse the Stable Assets Account for the shlbrif any, between the portfolio’s
market value and principal and accrued interefiténevent of participant initiated distributionerr the synthetic GIC. The synthetic GICs
crediting interest rate resets quarterly and iethapon the yield, duration and market value ofuthéerlying bond portfolio. Each of the bc
value liquidity agreements is subject to an eagtynination penalty, which could reduce the credifimerest rate guarantee for the quarter in
which a premature termination occurs.

Certain events limit the ability of the Plan tortsact at contract value with the insurance compantlythe financial institution issuer. Such
events include (1) amendments to the plan docunfersiding complete or partial plan terminationnoerger with another plan), (2) chan
to the Plan’s prohibition on competing investmeptians or deletion of equity wash provisions, (a8hkruptcy of the plan sponsor or other
plan sponsor events (for example, divestiturepor-effs of a subsidiary) that cause a significaithdrawal from the Plan, or (4) the failure
of the trust to qualify for exemption from fedenatome taxes or any required prohibited transaatimption under ERISA. The Plan
Administrator does not believe that the occurresfcany such events that would limit the Plan’s it transact at contract value with
participants is probable.

The synthetic GICs do not permit the insurance amggo terminate the agreement prior to the scleeduwlaturity date; however, the
synthetic GICs generally impose conditions on lbthPlan and the issuer.

The weighted average yield for the synthetic Gl@glie years ended December 31, 2011 and 2010 .28%3nd 3.96%, respectively.

The rate at which interest is accrued to the cohtrvalance of the synthetic GICs for the years dridiecember 31, 2011 and 2010 was 3.45%
and 4.16%, respectively.

The total fair value of the synthetic GICs was appmately $513,588,000 and $469,971,000 as of Dbeerdl, 2011 and 2010, respectively.

17
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Notes to Financial Statements
3. Investments (continued)

The fair value of the synthetic GIC contracts walsalated using the following methodology:

1. The difference between the indicative replacdroest and the current annual fee multiplied byrtbonal dollar amount of the
contract was calculate

2. Future quarterly payments for the duration efdlyreement that resulted from any difference ifledimmediately above, other
than zero, were determine

3. Any difference in future payments were discodriig the published Bloomberg USD US Bank -AA- rateedit curve, as of the
end of the year, and totale

Self Directed Accounts

Self Directed Accounts, also known as Mutual Fumeebtment Window Accounts, allow individual pagpiants to gain access to up to 9,500
mutual funds. These funds are not reviewed or mogit by The McGraw-Hill Companies, Inc. Pensionelstinent Committee.

A summary of net assets at fair value, as of Deegr8h, follows:

2011 2010
(In Thousands
Investment
Money market: $ 3,54« $ 2,871
Mutual funds 10,87: 14,12¢
Total investment 14,41¢ 16,99¢
Cash 35 28
Due to broker on pending trades, 4 49¢
Net assets available to participating F $14,45¢ $17,52:
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Notes to Financial Statements
3. Investments (continued)

A summary of the net investment (loss)/gain of$ledf Directed Accounts for the years ended Decer8hédollows:

2011 2010
(In Thousands
Dividend and interest incorr $ 434 $ 37¢
Net realized and unrealized gain on investme
Mutual funds (919 1,03(
Net investment (loss) ga $(480) $1,40¢

Derivative Contracts

In the normal course of business, the Plan entéoseixchangéraded derivative contracts (derivatives) for tragdpurposes through the Max
Trust. Exchange-traded derivatives are standarttacs traded on a regulated exchange. The Plaartiased into derivatives that include
option contracts, futures and swaps agreemenkeinnderlying fixed income portfolios of the StaBlesets Fund. Derivatives are recorde
fair value. The Plan values derivatives at indepahgalues when available; otherwise, fair valuesbased on pricing models that
incorporate the time value of money, volatilityedit spreads, liquidity, and the current market emwtractual prices of the underlying
financial instruments.

The total fair market value of the outstanding dtiives held by the Master Trust as of DecembefB811 and 2010 were ($34,556) and
$21,910, respectively. The total gross notional ant® for outstanding derivatives held by the Mastaist as of December 31, 2011 and 2
were $90,959,525 and $100,708,750, respectiveltioNal amounts for option contracts are only retévfthe options are in-the-money at
the expiration date, otherwise, they expire wogkle

4. Plan to Plan Transfers

Employees transferred to and from this Plan andthaedard & Poor’s 401(k) Savings and Profit StgaRian for Represented Employees,
which resulted in transfers in of approximately®4,,000 and $3,913,000 in 2011 and 2010, respégctived transfers out of approximately
$115,000 and $601,000, respectively.
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5. Related Party Transactions

The Master Trust holds units of common/collectieest funds managed by Northern Trust Investments, & whollyewned subsidiary of th
Northern Trust Corporation which is the truste¢hef Plan. The Master Trust also invests in the comstock of the Company. The
transactions qualify as party-in-interest transansj however, they are exempt from the prohibitaddactions rules under ERISA.

6. Risks and Uncertainties

The Plan invests in various investment securitidgstment securities are exposed to various g8kh as interest rate, market and credit
risks. Due to the level of risk associated witht@i@rinvestment securities, it is at least reasbnpdssible that changes in the values of
investment securities will occur in the near termd ¢hat such changes could materially affect pgditts’ account balances and the amounts
reported in the statements of net assets availableenefits.

7. Differences between Financial Statements and For5500
The following is a reconciliation of net assetsikalde for benefits per the financial statemenssphDecember 31, to the Form 5500:

2011 2010
(In Thousands
Net assets available for benefits per the finarst@tement $2,093,01! $2,061,60.
Less: Amounts allocated to withdrawing participe (34 (15)
Add: Adjustments from fair value to contract vafoefully benefit-
responsive contrac 24,42 22,01(
Net assets per Form 55 $2,117,40: $2,083,59!
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7. Differences between Financial Statements and For5500 (continued)

The following is a reconciliation of total additivper the financial statements to total incometipef~orm 5500 for the year ended
December 31:

2011

(In Thousands

Total investment gain per the financial statem $ 23,30(
Add: Adjustment from fair value to contract valwe fully benefit-

responsive investment contracts at December 311, 24,42"
Less: Adjustment from fair value to contract valaefully benefit-

responsive investment contracts at December 31) (22,010

Total income per the Form 55i $ 25,711

The following is a reconciliation of total additivper the financial statements to total incometipef~orm 5500 for the year ended
December 31:

2010

(In Thousands

Total investment gain per the financial statem $ 208,46t
Add: Adjustment from fair value to contract valwe fully benefit-

responsive investment contracts at December 31) 22,01(
Less: Adjustment from fair value to contract valaefully benefit-

responsive investment contracts at December 38 (17,209

Total income per the Form 55i $ 213,27:
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Identity of Issuer,

The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiarie

EIN #13-1026995 — Plan Number #002
Schedule H, Line 4(i) — Schedule of Assets (Helerad of Year)

December 31, 2011

Borrower, Lessor or Similar Current
Party Description of Investment Value
Notes receivable from participa  Interest rates ranging from 3.25 10%, maturing through July 15, 20 $7,353,59
Self directed accoun Mutual funds, presented at fair val $14,454,54
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SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned thereunto duly authorized.

COMPANY NAME

Date: July 13, 2012 By: /s/ Marty Martin
Name: Marty Martir
Title:  Vice President, Employee Bene
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Consent of Independent Registered Public Accouriing

We consent to the incorporation by reference inRbgistration Statement (Form S-8 No. 33-50856{g@ng to The Savings Incentive Plan
of McGraw-Hill, Inc. and its Subsidiaries, The Emmyge Retirement Account Plan of McGraw-Hill, Inadats Subsidiaries, The Standard &
Poor’s Savings Incentive Plan for Represented Eyagls, The Standard & Poor’'s Employee RetiremenbietPlan for Represented
Employees, The Employees’ Investment Plan of McGrhlvBroadcasting Company, Inc. and its Subsidiarithe Registration Statement
(Form S-8 No. 333-126465) pertaining to The Savingentive Plan of The McGraWill Companies, Inc. and its Subsidiaries, The Evgpk
Retirement Account Plan of The McGraw-Hill Compamilc. and its Subsidiaries, The Standard & Pdgagings Incentive Plan for
Represented Employees, and The Standard & Poorfddyee Retirement Account Plan for Represented Byags, and the Registration
Statement (Form S-8 Nos. 333-157570 and 333-1708823aining to The 401(k) Savings and Profit Shftan of The McGraw-Hill
Companies, Inc. and its Subsidiaries, and The &ranfl Poor’s 401(k) Savings and Profit Sharing FtamRepresented Employees of our
report dated July 13, 2012, with respect to tharfoial statements and schedule of the Standar@eamds 401(k) Savings and Profit Sharing
Plan for Represented Employees included in thisuahReport (Form 11-K) for the year ended Decen®ie011.

/sl Ernst & Young LLI
New York, New York
July 13, 2012



