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Report of Independent Registered Public Accourinm

The Board of Directors
CenturyTel, Inc.:

We have audited the accompanying statements afssets available for benefits of CenturyTel Seg@8itstems, Inc. 401(k) Plan and Trust
as of December 31, 2005 and 2004, and the reltdgsh®ent of changes in net assets available faflierfior the year ended December 31,
2005. These financial statements are the respdihsitfi the Plan's management. Our responsibibtyoi express an opinion on these financial
statements based on our audits.

We conducted our audits in accordance with thedstals of the Public Company Accounting OversighafBioUnited States). Those
standards require that we plan and perform thet &amdbtain reasonable assurance about whethdindmecial statements are free of material
misstatement. An audit includes examining, on flasis, evidence supporting the amounts and digids in the financial statements. An
audit also includes assessing the accounting ptegused and significant estimates made by marageas well as evaluating the overall
financial statement presentation. We believe thatadits provide a reasonable basis for our opinio

In our opinion, the financial statements referedlbove present fairly, in all material respedts, iet assets available for benefits of
CenturyTel Security Systems, Inc. 401(k) Plan andgfras of December 31, 2005 and 2004, and thegelsan net assets available for
benefits for the year ended December 31, 2005mfiocmity with U.S. generally accepted accountiniggples.

Our audits were performed for the purpose of fogran opinion on the basic financial statementsrtasea whole. The supplemental
schedule of assets (held at end of year) is preddat the purpose of additional analysis and tsanequired part of the basic financial
statements but is supplementary information reguinethe Department of Labor's Rules and RegulationReporting and Disclosure under
the Employee Retirement Income Security Act of 19i#is supplemental schedule is the responsihifitthe Plan’s management. The
supplemental schedule has been subjected to tlitngyarocedures applied in the audit of the béisiancial statements and, in our opinior
fairly stated in all material respects in relattorthe basic financial statements taken as a whole.

KPMG LLP

/sl KPMG LLP

Shreveport, Louisiana
June 16, 2006



CENTURYTEL SECURITY SYSTEMS, INC.
401(k) PLAN AND TRUST

Statements of Net Assets Available for Benefits
December 31, 2005 and 2004

2005 2004
PLAN ASSETS
Investments, at fair value $ 201,55¢ 164,38¢
Cash - 9
NET ASSETS AVAILABLE FOR BENEFITS $ 201,55¢ 164,39¢

See accompanying notes to financial statements.



CENTURYTEL SECURITY SYSTEMS, INC.
401(k) PLAN AND TRUST
Statement of Changes in Net Assets Available foreBies
For the year ended December 31, 2005

Additions to net assets:
Investment income:

Net appreciation (depreciation) in fair value oféstments:

Mutual funds

Common stock
Dividends and other income
Interest income

Net investment income

Contributions:
Participants
Employer
Total contributions

Total investment income and contributions

Deductions from net assets:
Participant withdrawals

Net increast

Net assets available for benef
Beginning of period

End of period

See accompanying notes to financial statements.

$ 7,54¢

(1,10¢)
4,70¢
1,131

12,27:

34,85¢
1,66¢
36,52¢

48,79

11,63¢

37,16:

164,39¢



)

CENTURYTEL SECURITY SYSTEMS, INC.
401(k) PLAN AND TRUST
Notes to Financial Statements
December 31, 2005 and 2004

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIESAND PROVISIONSOF THE PLAN
Basis of Presentation

The CenturyTel Security Systems Inc., 401(k) Pladh Brust (the Plan) was established on June 1,.188¥ accompanying financial
statements of the Plan have been prepared on theshbasis of accounting and present the netsasailable for benefits and changes
in net assets available for benefits. The Plamiade estimates in preparing the accompanying fiabstatements in accordance with
U.S. generally accepted accounting principles. Alatesults could differ from those estimates.

The assets of the Plan are invested by the Trustegrious investment programs (funds) which argcdbed in Note 2.

The following description of the Plan provides oghneral information. Participants should refethi® Plan Document for a more
complete description of the Plan's provisions.

Participation

Participation in the Plan is available to each exygé of CenturyTel Security Systems, Inc. (the Camyp, other than those who are
classified as temporary employees or employeesredwender a collective bargaining agreement.

In order to participate in the Plan, an employestenecute a Salary Deferral Agreement with the gamy. In the Salary Deferral
Agreement, which is executed on-line or by telegh@m employee agrees to a deferral of betweepeament and twenty-five percent of
compensation; however, the total amount contribtaettie Plan cannot exceed $14,000 for 2005 (asstatj from year to year in
accordance with Federal Law). The percentage opemsation a participant elects to defer applighemarticipant’s W2 earnings not i
excess of $210,000 for 2005 (as adjusted in acocsdwith Federal Law) excluding severance pay hbilisapay, reimbursements or
other expense allowances, fringe benefits, movkmeerses, deferred compensation, and welfare ben€fie amount of compensation
deferred by each participant is credited to an aet(Elective Deferral Account) maintained for egetnticipant by the Trustee. The
Elective Deferral Account is self-directed.

As of the end of each payroll period, the Compamytibutes to an account (Employer Match Accouat)dach participant a contributi
equal to 10% of each such participant’s contributiaring such payroll period; however, this matghtontribution applies only to the
first 6% of such participant’s compensation conitéd to the Plan. The Company may, at its disangtitect to contribute an additional
amount to participants’ accounts (Additional Mafetcount). During 2005, the Company contributed $®,6 the Plan, all of which
related to contributions made to the Employer Machount.

Participants age 50 years or older are allowedakenan additional contribution to the Plan each yeaxcess of the otherwise
prescribed limits. The amount of the allowable &ddal contribution for a participant in 2005 wag®@00; this amount will increase by
$1,000 to a maximum of $5,000 in 2006 (which wikteafter be adjusted annually).

An employee is permitted to transfer to the Plaa asntribution his interest in another plan quedifunder Section 401(k) of the Internal
Revenue Code, as amended (the Code). Such comdnbutst qualify as a "rollover” contribution deibed in Section 402(c) or 408 (d)
(3) of the Code. Such a rollover will be creditedatrollover account on behalf of the participahe (Rollover/Transfer Account).

The interest of a participant in his Elective DedéAccount, his Rollover/Transfer Account, his Hoyer Match Account, and his
Additional Match Account is fully vested and nonffitable at all times.

Reportsto Participants
All participants are furnished with quarterly stagnts which set forth the status of their accoimtee Plan.

Distributions
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If the employment of a participant with the emplogeases because of death, retirement, disaliditjiination of employment or for any
other reason, the participant's entire interesfiénPlan may be distributed to him or to his bagiafy in a lump sum or in periodic
installments. If the participant dies without desiting a beneficiary, his beneficiary shall bethia order listed, (i) his spouse, (ii) his
children, or (iii) his estate.

Withdrawals

A participant who is an employee and over age 5% make withdrawals from his vested accounts gaaneeting normal distribution
requirements. A participant may make withdrawadsrfthis Rollover/Transfer Account at any time. Imigidn, a hardship withdrawal
may be made from an Elective Deferral Account @dya result of financial hardship related to unkeirsable educational expenses,
medical expenses which are not reimbursable byamee, the need to pay for the funeral expensadarhily member, the purchase of a
principal residence of the Participant, or the preion of eviction or foreclosure from the Partaip's principal residence. The
determination of the existence of a financial hhiplg&nd the amount required to be distributed tetrifee need created by the hardship
shall be made uniformly and without discriminatairthe sole discretion of the Plan Administrator.

Plan Termination

Although it has not expressed any intent to ddts Company has the right under the Plan to diswoatts contributions at any time a
to change, suspend or terminate the Plan subjélsetprovisions of the Employee Retirement Incoraeusity Act of 1974,

Loansto Participants

The Plan has a provision whereby a participantbcarow from his Elective Deferral Account or RolewTransfer Account. The
maximum loan is $50,000 reduced by the excessyif af the highest outstanding loan balance duttiegprevious year over the
outstanding loan balance on the date of the newd0&0% of the account balance. The loans areéd¢paough payroll deductions and
the interest rate is the prime rate published énMWrall Street Journal for the last business dah@frevious quarter plus 1%. The loan
repayment period may not exceed five years exagpgbéins for the purchase of the participant'sqipial residence which may be for any
period not to exceed fifteen years.

Trustee

The Trustee of the Plan, as of December 31, 2085, wRowe Price Trust Company (T. Rowe Price). Campany may remove the
Trustee and appoint a successor trustee. The Congpahthe Trustee have entered into a Trust Agraemleich provides for the
establishment of a Trust for the purpose of holdingd investing the contributions to the Trust parguo the provisions of the Plan.

Administration

The Company has appointed a committee to admirttséePlan. The individuals who administer the Farve at the discretion of the
Company and may be removed by the Company at argy ihe administrative costs of the Plan are pgithe Company.

Investment Valuation and Income Recognition

Investments in CenturyTel Common Stock are valudbeaclosing market price on December 31, 200524104, respectively. Other
investments in the funds, which consist primariigloares of mutual funds, are valued by the Truséesed on the market value at year-
end of the underlying assets of each fund. Purchase sales of securities are recorded on a tragebadsis. Loans to participants are
valued at principal amount outstanding which appnages market value. Interest income is recordetheraccrual basis.

DESCRIPTION OF THE FUNDS

The following is a description of each of the fundsich had outstanding balances and were avaitalfdan participants as of December
31, 2005:

(a) CenturyTel Common Stock Fundccensists of shares of CenturyTel Common Stock @1%and $17,078 at December 31, 2
and 2004, respectively).

(b) Loan Fund - represents loans to participants fioenparticipantsinvestment accounts ($14,565 and $22,651 at Deae®ihe00!
and 2004, respectively).



(c) American Funds Amcap, R4consists primarily of investments in U.S. commadocks ($23,068 and $21,705 at Decembe
2005 and 2004, respectively).

(d) Fidelity Diversified International Fund eonsists primarily of investments in foreign commstocks ($25,612 and $19,99¢
December 31, 2005 and 2004, respectively).

(e) Oakmark Equity and Income Fund, Classdonsists primarily of investments in U.S. equihdalebt securities ($477 and $!
December 31, 2005 and 2004, respectively).

(H Morgan Stanley Institutional Fund Small Company \@&fo Portfolio B -consists primarily of investments in equity setiesi o
small companies ($3,308 and $2,807 at Decembe2(h and 2004, respectively).

(g) PIMCO Total Return Fund eonsists primarily of investments in debt secesit{$1,767 and $1,624 at December 31, 200!
2004, respectively).

(h) T. Rowe Price Retirement 2010 Fundonsists primarily of investments in U.S. and fgneequity and debt securities and mc
market instruments and is managed for investonsnitg to retire (or begin to withdraw substantialttpns of their investmer
around the year 2010 ($550 and $457 at Decemb&0Bb, and 2004, respectively).

(i) T. Rowe Price Retirement 2020 Fundonsists primarily of investments in U. S. andefgn equity and debt securities and mc
market instruments and is managed for investonsnitg to retire (or begin to withdraw substantialtipns of their investmer
around the year 2020 ($9,791 and $60 at Decemh&0BE and 2004, respectively).

() T. Rowe Price Retirement 2030 Fundonsists primarily of investments in U.S. and fgneequity and debt securities and mc
market instruments and is managed for investonsnitg to retire (or begin to withdraw substantialttpns of their investmer
around the year 2030 ($2,524 and $1,434 at Dece®Ih@005 and 2004, respectively).

(k) T. Rowe Price Equity Income Fundensists primarily of investments in U. S. andefgn common stocks ($13,068 and $11,3(
December 31, 2005 and 2004, respectively).

() T. Rowe Price Equity Index 500 Fundcensists primarily of investments in the same lstoand in substantially the sa
percentages as the S&P 500 Index ($76,667 and $b6&teDecember 31, 2005 and 2004, respectively).

(m) T. Rowe Price Mid-Cap Growth Fund consists primarily of investments in common stodfscompanies whose mar
capitalization falls within the range of companieghe S&P MidCap 400 Index ($10,832 and $6,950etember 31, 2005 a
2004, respectively).

(n) T. Rowe Price Summit Cash Reserves Fundnsists primarily of investments in various momegrket instruments ($3,867 ¢
$1,633 at December 31, 2005 and 2004, respectively)

(0) Allianz NFJ Small Cap Value Institutional Fungfermerly PIMCO NFJ Small Cap Value Institutiorfaind) consists primarily
investments in common stocks of companies with etadapitalizations between $100 million and $1./8dni that have belo
average P/E ratios relative to their industries ldrf8l. depositary receipts ($14 at December 31, 2005

Investments in CenturyTel Common Stock Fund, Loamd= American Funds Amcap R4, Fidelity Diversifiaternational Fund, T.
Rowe Price Equity Income Fund, T. Rowe Price Eqliiiex 500 Fund, and T. Rowe Price Mid-Cap Growihd~were each greater than
5% of assets available for benefits at Decembe305.

A participant may instruct that all his contributibe allocated among the various funds. A partitipaay change his investment
allocation instructions and his contribution petegie at any time.

3) INCOME TAXES

The Plan and related trust were designed to meeatdghessary requirements of Internal Revenue Ceckn8 401(a) and, accordingly,
the trust underlying the Plan is exempt from incden@tion pursuant to Internal Revenue Code Se&iidrfa). A favorable determinati
letter from the Internal Revenue Service was rexgbin October 2003 related to the Plan. The Plarbkan amended since receiving the
determination letter. However, the Plan administraelieves that the Plan is designed and is ctiyrbring operated in compliance with
the applicable provisions of the Internal Revenode



4 RELATED PARTY TRANSACTIONS

Certain Plan investments are shares of mutual fumaisaged by T. Rowe Price, Capital Research andalyjganent Company (Caf
Fidelity Investments (Fidelity), Harris Associat@g$arris), Morgan Stanley Investment Management (Morgan Stanley), Allianz Gl
Investors of America (Allianz), or Pacific InvestmeManagement Company (PIMCO). T. Rowe Price isTthestee as defined by the
Therefore, T. Rowe Price, Capital, Fidelity, Harfidorgan Stanley, Allianz, and PIMCO qualify as ts-ininterest. Fees paid b
Company to T. Rowe Price for trustee, record kegepimd other services amounted to $6,734 for thegmded December 31, 2005.

(5 CONCENTRATION OF INVESTMENTS
Substantially all of the assets available for bis&fere invested in mutual funds managed by T. &Bwice, Capital, Fidelity, Harris,

Morgan Stanley, Allianz, or PIMCO. The remainingets available for benefits were invested in Cefftek Common Stock and loans to
participants.

CENTURYTEL SECURITY SYSTEMS, INC.
401(k) PLAN AND TRUST
Schedule H, Line 4i- Schedule of Assets (Held at End of Year)

December 31, 2005

Identity of issuer, borrower, Current
lessor or similar party Description of Investment Value
Investment in CenturyTel Common Stock 46€ shares at $33.16 persh  $ 15,44¢ (Note )
Loan Fund (interest rates ranged from 5% to 6.75%) 14,56¢ (Note )

Investment in Mutual Funds for
Qualified Employee Benefit Plans:
Managed by Capital Research and Management Company:

American Funds Amcap, R4 1,211 shares at $19.05 per sh 23,06¢ (Note )
Managed by Fidelity Investments:

Fidelity Diversified International Fund 787 shares at $32.54 per sh 25,61 (Note )
Managed by Harris Associates:

Oakmark Equity & Income Fund, Class | 19 shares at $24.98 per sh 477

Managed by Morgan Stanley:
shares at $12.31 per

Institutional Fund Small Company Growth Portfolio B 269 share 3,308

Managed by PIMCO:
PIMCO Total Return Fund 16¢ shares at $10.50 per sh 1,767

Managed by Allianz Global Investors of America:

Allianz NFJ Small Cap Value Institutional A7 shares at $29.73 per sh 14

Managed by T. Rowe Price:
Retirement 2010 Fund 38 shares at $14.57 per sh 55C
Retirement 2020 Fund 62€ shares at $15.63 per sh 9,791
Retirement 2030 Fund 15z shares at $16.49 per sh 2,52¢
Equity Income Fund 504 shares at $25.92 per sh 13,06¢ (Note )
Equity Index 500 Fund 2,28¢ shares at $33.55 per sh 76,66 (Note )
Mid-Cap Growth Fund 20C shares at $54.14 per sh 10,83: (Note )
Summit Cash Reserves Fund 3,867 shares at $1.00 per share 3,867

$ 201,55¢



T. Rowe Price, Capital, Fidelity, Harris, PIMCO Jliahz, and Morgan Stanley are considered partigstarest. Additionally,
CenturyTel, Inc., as the parent company of the spoaf the Plan, is considered a party-in-interest.

Notes: (1) These investments are greater thawbassets available for benefits.
(2) Information on cost of invesmeis excluded as all investments are particigaetted.

See accompanying report of independent registarblicpaccounting firm.



SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the Retirement Committee has dalsed this annual report to be sig
on its behalf by the undersigned thereunto dulyhenized.

CenturyTel Security Systems, Inc.
401(k) Plan and Trust

June 28, 2006 /s/ R. Stewart Ewing, Jr.
R. Stewart Ewing, Jr.
Retirement Committee Member and
Executive Officer of Issuer of Plan Securities
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EXHIBIT 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors
CenturyTel, Inc.:

We consent to incorporation by reference in thestesgfion statement (No. 333-65004) on Forr8 8f CenturyTel, Inc. of our report da
June 16, 2006, with respect to the statementstadissets available for benefits of CenturyTel Sgc@ystems, Inc. 401(k) Plan and Trus
of December 31, 2005 and 2004, and the relateensatt of changes in net assets available for isriefithe year ended December 31, 2
and related financial statement schedule, whiclontegppears in the December 31, 2005 annual repoRorm 11K of CenturyTel Securil
Systems, Inc. 401(k) Plan and Trust.

KPMG LLP

/sl KPMG LLP

Shreveport, Louisiana
June 28, 2006



