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Report of Independent Register ed Public Accounting Firm

The Board of Directors
CenturyTel, Inc.:

We have audited the accompanying statements afssets available for benefits of CenturyTel Seg@Bitstems, Inc. 401 (k) Plan and Trust
as of December 31, 2004 and 2003, and the reltdgzh®gent of changes in net assets available faflieifior the year ended December 31,
2004. These financial statements are the respdihsitfi the Plan's management. Our responsibibtyo express an opinion on these financial
statements based on our audits.

We conducted our audits in accordance with thedstals of the Public Company Accounting OversighafBioUnited States). Those
standards require that we plan and perform thet &amdbtain reasonable assurance about whethdindrecial statements are free of material
misstatement. An audit includes examining, on flasis, evidence supporting the amounts and digids in the financial statements. An
audit also includes assessing the accounting ptesused and significant estimates made by marnageas well as evaluating the overall
financial statement presentation. We believe thatadits provide a reasonable basis for our opinio

In our opinion, the financial statements refer@alove present fairly, in all material respedts, tet assets available for benefits of
CenturyTel Security Systems, Inc. 401(k) Plan andgfras of December 31, 2004 and 2003, and thegelsan net assets available for
benefits for the year ended December 31, 2004mfocmity with U.S. generally accepted accountiniggples.

Our audits were performed for the purpose of fogran opinion on the basic financial statementsrtaea whole. The supplemental
schedule of assets (held at end of year) is preddat the purpose of additional analysis and tsanequired part of the basic financial
statements but is supplementary information regquinethe Department of Labor's Rules and RegulatfonReporting and Disclosure under
the Employee Retirement Income Security Act of 191ts supplemental schedule is the responsitifitthe Plan's management. The
supplemental schedule has been subjected to tlitngyarocedures applied in the audit of the béisiancial statements and, in our opinior
fairly stated in all material respects in relattorthe basic financial statements taken as a whole.

KPMGLLP

/sl KPMG LLP

Shreveport, Louisiana
June 15, 2005



CENTURYTEL SECURITY SYSTEMS, INC.

401 (k) PLAN AND TRUST
Statements of Net Assets Available for Benefits ébeloer 31, 2004 and 2003

2004 2003

PLAN ASSETS
Investnents, at fair value $ 164, 389 141, 825
Cash 9 -
Contribution receivable - participants - 66
Contribution receivable - enployer - 432
164, 398 142, 323

NET ASSETS AVAI LABLE FOR BENEFI TS $

See accompanying notes to financial statements.



CENTURYTEL SECURITY SYSTEMS, INC.

401 (k) PLAN AND TRUST
Statement of Changes in Net Assets Available fordies For the year ended December 31, 2004

Additions to net assets:

I nvest ment i ncone:
Net appreciation in fair value of investnents $
Di vi dends and i nterest

Net investnent income

Contri buti ons:
Partici pants
Enpl oyer

Total contributions

Total investnment inconme and contributions

Deductions from net assets:
Partici pant wi thdrawal s

Net increase

Net assets avail able for benefits:
Begi nni ng of period

End of period $

See accompanying notes to financial statements.



CENTURYTEL SECURITY SYSTEMS, INC.

401 (k) PLAN AND TRUST
Notes to Financial Statements December 31, 20042808

(1) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES ANOPROVISIONS OF THE PLAN
Basis of Presentation

The CenturyTel Security Systems Inc., 401(k) Plaah Brust (the Plan) was established on June 1,.I88¥ accompanying financial
statements of the Plan have been prepared on theahbasis of accounting and present the netsaasatlable for benefits and changes in
assets available for benefits. The Plan has matheadss in preparing the accompanying financiakst&nts in accordance with U.S.
generally accepted accounting principles. Actuslilts could differ from those estimates.

The assets of the Plan are invested by the Trustegrious investment programs (funds) which argcdbed in Note 2.

The following description of the Plan provides oghneral information. Participants should refetht® Plan Document for a more complete
description of the Plan's provisions.

Participation

Participation in the Plan is available to each eyeé of CenturyTel Security Systems, Inc. (the Camyp, other than those who are classi
as temporary employees or employees covered undlegtive bargaining agreement.

In order to participate in the Plan, an employestenecute a Salary Deferral Agreement with the @amy. In the Salary Deferral
Agreement, which is executed on-line or by telegh@m employee agrees to a deferral of betweepeament and twenty-five percent of
compensation; however, the total amount contribtaettie Plan cannot exceed $13,000 for 2004 (asstatj from year to year in accordance
with Federal Law). The percentage of compensatiparticipant elects to defer applies to the pgréint's W-2 earnings not in excess of
$205,000 for 2004 (as adjusted in accordance veatteFal Law) excluding severance pay, disability, paynbursements or other expense
allowances, fringe benefits, moving expenses, dederompensation, and welfare benefits. The amofucbmpensation deferred by each
participant is credited to an account (Electiveddefl Account) maintained for each participant iy Trustee. The Elective Deferral Account
is self-directed.

As of the end of each payroll period, the Compamticbutes to an account (Employer Match Accouat)dach participant a contribution
equal to 10% of each such participant's contrilbutioring such payroll period; however, this matghéontribution applies only to the first
6% of such participant's compensation contributetthé Plan. The Board of Directors of the Compaiay nat its discretion, elect to contrib
an additional amount to participants' accounts {#altal Match Account). During 2004, the Companytibuted $1,333 to the Plan, all of
which related to contributions made to the Empldyletch Account.

Participants age 50 years or older are allowedakenan additional contribution to the Plan each yeaxcess of the otherwise prescribed
limits. The amount of the allowable additional a@imition for a participant in 2004 was $3,000; thisount will increase by $1,000 each year
to a maximum of $5,000 in 2006 (which will thereafbe adjusted annually).

An employee is permitted to transfer to the Plaa asntribution his interest in another plan quedifunder Section 401(k) of the Internal
Revenue Code, as amended (the Code). Such comdnbutst qualify as a "rollover" contribution deiged in Section 402(c) or 408 (d)(3) of
the Code. Such a rollover will be credited to donadr account on behalf of the participant (thel®adr/Transfer Account).

The interest of a participant in his Elective Dedé€Account, his Rollover/Transfer Account, his Hoyer Match Account and his Additional
Match Account is fully vested and non-forfeitabteall times.

Reportsto Participants
All participants are furnished with quarterly stagnts which set forth the status of their accoimtee Plan.
Distributions

If the employment of a participant with the emplogeases because of death, retirement, disatliéityination of employment or for any
other reason, the participant's entire interestténPlan may be distributed to him or to his beri@fy in a lump sum or in periodic
installments. If the participant dies without desiting a beneficiary, his beneficiary shall bethie order listed, (i) his spouse, (ii) his child;
or (iii) his estate.

Withdrawals



A participant who is an employee and over age 29vidy make withdrawals from his vested accounty poi meeting normal distribution
requirements. A participant may make withdrawatsrfthis Rollover/Transfer Account at any time. Imiéidn, a hardship withdrawal may be
made from an Elective Deferral Account only assalieof financial hardship related to unreimbursaédlucational expenses, medical
expenses which are not reimbursable by insuraheaj¢ed to pay for the funeral expenses of a famégnber, the purchase of a principal
residence of the Participant, or the preventioaviftion or foreclosure from the Participant's pijral residence. The determination of the
existence of a financial hardship and the amouuired to be distributed to meet the need creayetid hardship shall be made uniformly
and without discrimination at the sole discretidnihe Plan Administrator.

Plan Termination

Although it has not expressed any intent to ddts Company has the right under the Plan to digweatts contributions at any time and to
change, suspend or terminate the Plan subjecetprtvisions of the Employee Retirement Income 8gcact of 1974.

Loansto Participants

The Plan has a provision whereby a participantbmarow from his Elective Deferral Account or RolewTransfer Account. The maximum
loan is $50,000 reduced by the excess, if anyh@highest outstanding loan balance during theipuswear over the outstanding loan
balance on the date of the new loan or 50% of tkeunt balance. The loans are repaid through dadeductions and the interest rate is the
prime rate published in the Wall Street Journaltii@r last business day of the previous quarter JsThe loan repayment period may not
exceed five years except for loans for the purclofisiee participant's principal residence which rbayfor any period not to exceed fifteen
years.

Trustee

The Trustee of the Plan, as of December 31, 2084, w Rowe Price Trust Company (T. Rowe Price). Bbard of Directors of the
Company may remove the Trustee and appoint a ssmcesstee. The Company and the Trustee haveeehiteio a Trust Agreement which
provides for the establishment of a Trust for thgppse of holding and investing the contributiomshie Trust pursuant to the provisions of
Plan.

Administration

The Company has appointed a committee to admirtistelPlan. The individuals who administer the Rlarve at the discretion of the Board
of Directors of the Company and may be removechbyBoard of Directors at any time. The administetiosts of the Plan are paid by the
Company.

Investment Valuation and I ncome Recognition

Investments in CenturyTel Common Stock are valuddeaclosing market price on December 31, 2004288, respectively. Other
investments in the funds, which consist primarilsleares of mutual funds, are valued by the Trusésed on the market value at year-end of
the underlying assets of each fund. Purchaseseadesl af securities are recorded on a trade date. hamns to participants are valued at
principal amount outstanding which approximateskagvalue. Interest income is recorded on the atdrasis.

(2) DESCRIPTION OF THE FUNDS

The following is a description of each of the fumdsich had outstanding balances and were avaitalifdan participants as of December 31,
2004:

(@) CenturyTel Common Stock Fund - consists ofehaf CenturyTel Common Stock ($17,078 and $14at@@ecember 31, 2004 and 2003,
respectively).

(b) Loan Fund - represents loans to participams fthe participants' investment accounts ($22,66t1%11,659 at December 31, 2004 and
2003, respectively).

(c) American Funds Amcap, R4 - consists primarfljneestments in U.S. common stocks ($21,705 atebdwer 31, 2004).
(d) Fidelity Diversified International Fund - costs primarily of investments in foreign common &®9¢$19,994 at December 31, 2004).
(e) Oakmark Equity and Income Fund, Class | - aiagrimarily of investments in U.S. equity and thedcurities ($5 at December 31, 2004).

(f) Morgan Stanley Institutional Fund Small Compassowth Portfolio B - consists primarily of investmits in equity securities of small
companies ($2,807 and $2,363 at December 31, 2002@03, respectively



(g) PIMCO Total Return Fund - consists primarilyimfestments in debt securities ($1,624 and $7%8=aember 31, 2004 and 2003,
respectively).

(h) T. Rowe Price Retirement 2010 Fund - consigtagrily of investments in U.S. and foreign equatyd debt securities and money market
instruments and is managed for investors planrangtire
(or begin to withdraw substantial portions of thaestment) around the year 2010 ($457 at Dece®ibe2004).

() T. Rowe Price Retirement 2020 Fund - consisitsarily of investments in U. S. and foreign equatyd debt securities and money market
instruments and is managed for investors planrangtire
(or begin to withdraw substantial portions of thiavestment) around the year 2020 ($60 at Decei®be?004).

()) T. Rowe Price Retirement 2030 Fund - consisitharily of investments in U.S. and foreign equatyd debt securities and money market
instruments and is managed for investors planrangtire
(or begin to withdraw substantial portions of thaiwestment) around the year 2030 ($1,434 at Deeei®b, 2004).

(k) T. Rowe Price Equity Income Fund - consistsnanilly of investments in U. S. and foreign commuotks ($11,301 and $12,373 at
December 31, 2004 and 2003, respectively).

() T. Rowe Price Equity Index 500 Fundaensists primarily of investments in the samelstand in substantially the same percentages ¢
S&P 500 Index ($56,690 and $48,746 at Decembe?2@®14 and 2003, respectively).

(m) T. Rowe Price Mid-Cap Growth Fundensists primarily of investments in common stockeompanies whose market capitalization
within the range of companies in the S&P MidCap #iex ($6,950 and $6,650 at December 31, 2002868, respectively).

(n) T. Rowe Price Summit Cash Reserves Fund - stngrimarily of investments in various money maikstruments ($1,633 and $1,924 at
December 31, 2004 and 2003, respectively).

Investments in American Funds Amcap R4, Fidelityddsified International Fund, T. Rowe Price Equitgex 500 Fund, T. Rowe Price
Equity Income Fund, CenturyTel Common Stock Furdi laman Fund were each greater than 5% of asseilalaleafor benefits at December
31, 2004.

A participant may instruct that all his contributibe allocated among the various funds. A partitipaay change his investment allocation
instructions and his contribution percentage attang.

(3) INCOME TAXES

The Plan and related trust were designed to meeatdhessary requirements of Internal Revenue Cectios 401(a) and, accordingly, the
trust underlying the Plan is exempt from incometen pursuant to Internal Revenue Code Sectioffej0A favorable determination letter
from the Internal Revenue Service was receiveddioler 2003 related to the Plan.

(4) RELATED PARTY TRANSACTIONS

Certain Plan investments are shares of mutual foratsaged by T. Rowe Price, Capital Research andiy¢ganent Company (Capital),
Fidelity Investments (Fidelity), Harris Associatgtarris), Morgan Stanley Investment Management (Kmrgan Stanley) or Pacific
Investment Management Company (PIMCO). T. RoweeHd¢he Trustee as defined by the Plan. TherelorBpowe Price, Capital, Fidelity,
Harris, Morgan Stanley and PIMCO qualify as partiemterest. Fees paid by the Company to T. RovieeHor trustee, record keeping and
other services amounted to $6,815 for the yearceBdeember 31, 2004.

(5) CONCENTRATION OF INVESTMENTS

Substantially all of the assets available for bis&fere invested in mutual funds managed by T. &Bwice, Capital, Fidelity, Harris, Morg:
Stanley or PIMCO. The remaining assets availabidémefits were invested in CenturyTel Common Starutt loans to participants.



CENTURYTEL SECURITY SYSTEMS, INC.
401 (k) PLAN AND TRUST
ScheduleH, Line 4i - Schedule of Assets (Held at End of Year)

December 31, 2004

Identity of issuer, borrower, Current
| essor or simlar party Description of |nvestnent Val ue
Investnent in CenturyTel Common Stock 481 shares at $35.47 per share $ 17,078 (Note 1)

Loan Fund (interest rates ranged
from5.0%to 9.0% 22,651 (Note 1)

Investnent in Mitual Funds for
Qual i fi ed Enpl oyee Benefit Pl ans:
Managed by Capital Research and
Managenent Conpany:

Anmeri can Funds Antap, R4 1,186 shares at $18.30 per share 21, 705 (Note 1)
Managed by Fidelity Investnents:

Fidelity Diversified International Fund 698 shares at $28.64 per share 19, 994 (Note 1)
Managed by Harris Associ ates:

Oakmark Equity & Incone Fund, dass | 0.21 shares at $23.50 per share 5

Managed by Morgan Stanl ey:
Institutional Fund Small Conpany

Gowmh Portfolio B 234 shares at $12.02 per share 2,807

Managed by PI MCO
PIMCO Total Return Fund 152 shares at $10.67 per share 1, 624

Managed by T. Rowe Price:
Retirenent 2010 Fund 33 shares at $14.04 per share 457
Retirenent 2020 Fund 4 shares at $14.89 per share 60
Retirenent 2030 Fund 93 shares at $15.50 per share 1, 434
Equity Income Fund 425 shares at $26.59 per share 11, 301 (Note 1)
Equity | ndex 500 Fund 1,741 shares at $32.56 per share 56, 690 (Note 1)
M d-Cap Grow h Fund 139 shares at $49.88 per share 6, 950
Summit Cash Reserves Fund 1,633 shares at $1.00 per share 1, 633

$ 164, 389

T. Rowe Price, Capital, Fidelity, Harris, PIMCO daklorgan Stanley are considered parties-in-intefedditionally, CenturyTel, Inc., as
sponsor of the Plan, is considered a party-in-&ger

Notes: (1) These investments are greater than 58éswts available for benefi
(2) Information on cost of investments is excludsdll investments are participant directed.

See accompanying report of independent registarblicpaccounting firm.



SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the Retirement Committee has dalsed this annual report to be sig
on its behalf by the undersigned thereunto dulhenzed.

CenturyTel Security Systems, Inc.
401 (k) Plan and Trust

June 27, 2005 /sl R Stewart Ew ng, Jr.
R Stewart Ewi ng, Jr.
Retirenment Conmittee Menmber and
Executive Oficer of Issuer of Plan Securities
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EXHIBIT 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors
CenturyTel, Inc.:

We consent to incorporation by reference in théstegfion statement (No. 333-65004) on Form S-8eifituryTel, Inc. of our report dated
June 15, 2005, with respect to the statementstaigsets available for benefits of CenturyTel Sgc@ystems, Inc. 401(k) Plan and Trust as
of December 31, 2004 and 2003, and the relatednstatt of changes in net assets available for isriefithe year ended December 31, 2
and related financial statement schedule, whicbntegppears in the December 31, 2004 annual repdform 11-K of CenturyTel Security
Systems, Inc. 401(k) Plan and Trust.

KPMGLLP

/sl KPMG LLP

Shreveport, Louisiana
June 27, 2005



