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ITEM5 OTHEREVENTSAND REGULATION FD DISCLOSURE

On May 3, 2004 the Registrant stated its positegarding reported allegations concerning employeésq. A copy of the Registrant's pr
release is attached as Exhibit 99 to this currepont on Form 8-K.
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Exhibit 9¢

News Releas

CACI International Inc 1100 North Glebe RoadArlington Virginia 22201

CACI States Position About Reported Allegations Concerning
Employeesin Iraq

No information on improper behavior reported to company by U.S. Government;
Company does not tolerateillegal behavior by employees

Arlington, Va., May 3, 2004 CACI International Inc (NYSE: CAl) said today thatth respect to the alleged improper employee iein
toward prisoners in Iraq recently reported in thedia, despite inquiries the company thus far hesived no information on the matter fr
the U.S. Government. The Company continues to stipip@ Army's mission in Iraq and around the world.

"CACI does not condone, tolerate or in any way eseldllegal behavior on the part of its employeeshose with whom it works with whi
conducting CACI business in any circumstance attang. In the event there is wrongdoing on the parany CACI employee, we will ta
swift action to correct it immediately, but at thisne we have no information from the U.S. Governmef any violations or wrongf
behavior," said CACI Chairman, President, and CEOJOP. (Jack) London. London continued, "At theedime, it is also important to n
that our country is at war and we recognize thatynaf our employees have put themselves in harmsakl@ng with the thousands of ot
brave men and women. They have dedicated thes tivesupporting our military in the effort to proteur freedom and to help gain freec
for others. We commend their bravery, their loyalhd their hard work." London added, "For secuitgsons, we do not disclose or discus
assignments or locations of our employees arouadmbrid. We are mindful of the recent unfortunaéattis, mutilations and abduction:
contractors in areas of conflict. In this regare, ave highly sensitive to their well being andteit families."

CACI said it has never seen nor has it been provaleopy of an apparent fz&ge confidential study presumably written by Magenere
Antonio M. Taguba in late February and apparentiiaimed and reported on by The New Yorker magaZihe.company said it is aware of
study only from the extracts reported in the med@i&Cl said it had formally requested a copy of twnfidential report from the L
Department of Defense, since the report agarently leaked to the media. Further, CACI #add in its experience, the US Army has alv
been prompt to inform the company of any questiongssues. CACI reiterated that it had receivedimiormation of any pending actic
against any CACI employee's performance relatingrigoner abuse matters.

The company further stated that one of the peggerted to be an employee in the New Yorker art@tieut the Taguba report, is not
never has been a CACI employee.

The company stated that its employees, many of wamformer military personnel, are experiencedviddals who have received relev
professional training. The company has supportedX8 Army's investigation since it began severahti® ago at which time CACI person
in Irag volunteered to be interviewed by Army oiffis in connection with that investigation. CACldsié has received no information of ¢
pending actions against any CACI employee.

CACI stated that it has retained outside couns@hestigate actions of company employees in comeaevith the allegations reported in
media. In addition, the company reported that dusently reviewing its worldwide operations tsae the public and its customers that C
continues to maintain its high ethical standardsasfduct and quality service.

HHH

CACI International Inc provides the IT and netwadutions needed to prevail in today's new eraedémse, intelligence, andgovernmen
From systems integration and managed network solsitio knowledge management, engineering, simualadind information assurance,
deliver the IT applications and infrastructures @ederal customers use to improve communicatiomscatiaboration, secure the integrity
information systems and networks, enhance dateatah and analysis, and increase efficiency arskimn effectiveness. Our solutions |
the transformation of defense and intelligenceyi@shomeland security, enhance decisimaking, and help government to work smarter, fz
and more responsively. CACI, a member of the RU&6€I0 and S&P SmallCap 600 indices, provides dyoaareers for approximately 9,4
employees working in over 100 offices in the U.B8d &urope. CACI is the IT provider for a networkedrld. Visit CACI on the web .
WWW.caci.com.

There are statements made herein which do not addristorical facts and, therefore could be intetpd to be forwardieoking statements as that term is defined in theale Securitie
Litigation Reform Act of 1995. Such statementssaitgect to factors that could cause actual restdtdiffer materially from anticipated results. Tfeetors that could cause actual result
differ materially from those anticipated includejttare not limited to, the following: regional amétional economic conditions in the United Stated ¢he United Kingdom (an econol
downturn in the UK is affecting CACI's UK operatpnincluding conditions that result from terroristtivities or war; failure to achieve contract amda in connection with recompetes
present business and/or competition for new busirtee risks and uncertainties associated withntliaterest in and purchases of new products andéwices; continued funding of L
Government or other public sector projects in tierd of a priority need for funds, such as homelsecurity, the war on terrorism or rebuilding Iragpvernment contract procurem
(such as bid protest, small business set aside9, aid termination risks; the results of the agpefaCACI International Inc. ASBCA No. 53058; indival business decisions of our cliel
paradigm shifts in technology; competitive factsteh as pricing pressures and/or competition tee hand retain employees; material changes in lawsegulations applicable to o
businesses, particularly in connection with (i) govment contracts for services, (ii) outsourcingofivities that have been performed by the govemiprand (iii) competition for task ordt
under Government Wide Acquisition Contracts ("GWA@sd/or scheduled contracts with the General & Administration; our own ability to achieve thigiectives of near term or lo
range business plans; and other risks describetiénrcompany's Securities and Exchange Commissiiogsi
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