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ITEMS5: OTHER EVENTS AND REGULATION FD DISCLOSUR E

On May 9, 2004 the Registrant provided an updateoinfjoing investigations into prison abuse in limgesponse |
Congressional testimony and clarified information recent media reporting about its employees. Aycop the
Registrant's press release is attached as ExBibd this current report on Form 8-K.
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Exhibit 9¢

News Releas

CACI International Inc 1100 North Glebe RoadArlington Virginia 22201

CACI Emphasizes Facts Presented During
Congressional Testimony on Irag Prison Investigatio and
Requirements Related to Company's U.S. Military Cotract

No information on improper behavior reported to gamy by U.S. Government;
Company does not tolerate illegal behavior by erypds

Arlington, Va., May 9, 2004 €ACI International Inc (NYSE: CAI) today providesh update to ongoing investigati
into prison abuse in Iraq in response to Congrassitestimony and to clarify information in recenedia reportin
about its employees. The company continues to stgpArmy's mission in Iraq and around the world.

Dr. J. P. (Jack) London, CACI Chairman, Presidemdt €EO said, "The testimony provided by the Secyetd the
Defense, the Secretary of the Army, and the Cef@toahmand Deputy Commander have cleared up an iangqgobint
As stated, CACI employees are monitored and areruth@ supervision of U.S. Army personnel. This exactly as s
forth in CACI's services contract with the U.S. éity, and CACI has carried out this role as stdted

In the Senatorial hearing Friday, May 6, 2004, wasked, "What are the roles of contractors and supervises thernr
Secretary of Defense, Donald Rumsfeld, replied ttrety are responsible to military intelligence whioe them, an
have the responsibility for supervising them". AgtiSecretary of the Army, Les Brownlee, added,thm theatre w
have employed civilian contract interrogators anddists. The Central Command has done this. Aeddlpeople ha
no supervisory capabilities at all. They work unther supervision of officers in charge or nmymmissioned officers
charge of whatever team or unit they are on ...ht@é Command Deputy Commander, Lieutenant Genesate
Smith, also added, "In this particular case thera tiger team that interrogates and goes thrcuathprocess. One is
interpreter normally. One is an analyst. And onansinterrogator. And where we have a shortagdenntilitary o
interrogators and translators we go to contrad¢todo that."”

Dr. London also stated that, "there is an ongoimgestigation underway in which our people have
align=justifyoperated in the interview process. GAll continue to cooperate with all U.S. Governménvestigation
when requested and is now conducting its own aisaéysl investigation of events." London continu@de numerou
allegations, speculations, rumors, interpretatemd partial reports, and editorial opinions appeam the media mal
the task challenging. It is critical that we deterenthe facts, and not permit hearsay or unsubatadtrumors ar
accusations to unfairly condemn any individual."

None of CACI's employees have been charged with vargngdoing at this time notwithstanding the alksmyze
appearing in the leaked report of Major GeneraloAid@ M. Taguba, which was conducted early on, as mart of a
ongoing investigation. London said, we understamel ¢complexities and difficulties of the legal prssethat th
Department of Defense must follow and the compangwaiting an outcome. In the unfortunate event dhg CAC
employee engaged in an illegal act, either indeeetiyl or under orders from an Army supervisor, tneowise
suggested, participated in, or ordered illegal,abts company will take immediate and appropriateoa. CACI has nc
and does not condone, tolerate or endorse anyailleginappropriate behavior on the part of any leyge in an
circumstance, at any time, anywhere.

The company referred to erroneous comments reportdee media about the qualifications of CACI mensel servin
in Iraq, the level of military supervision over theand the processes CACI uses to recruit persdongdilitary suppot
roles.

In response to these allegations and erroneous eaisnthe company noted the following:

e The U.S. Military specified in its contract Staterhef Work how CACI must operate in Iraq and inaddhe



required qualifications for interrogators and othalied specialties. The company has followed t
instructions

e« The U.S. Military required individuals with provémformationgathering and analysis experience at the ta
and operational levels and that such persons ndedemssess at a minimum a Department of Defen&REH
level security clearance, which requires U.S. gonent background checks on the individuals. Thée8tan
of Work further specified that the U.S. Military svdo provide readiness training and briefings deswo
engagement and general orders applicable to UrSedi~orces, DoD civilians, and U.S. contract

e CACI carefully screened and qualified all potentigerrogators presented to the U.S. Military ic@danc
with the Statement of Work. CACI reviewed nearlypdQ) job applications but approved less than 3%
submission to the U.S. Military for final review é&rmpproval and/or rejection prior to presentatid
employment offers

CACI continues to provide interrogators to the UvVHitary who are working under the monitoring asdpervision ¢
military personnel. London said, "The military ssthey are shorthanded, the war is continuingiraedrogation wor
and intelligence data collection and analysis sékds to be done."”

CACI continues to support the U.S. Military's massiin Iraq and around the world and the companynwtseceive
any information to stop any work, or otherwise bow cause for any inability to perform under coatrdondon sait
"We are proud of the outstanding work CACI peopglgently provide to our valuable customers andapplaud the
vigilant dedication to our customers mission."

CACI International Inc provides the IT and netwasklutions needed to prevail in today's new era efierse
intelligence, and government. From systems integration and manag®dorie solutions to knowledge managem
engineering, simulation, and information assuramwe, deliver the IT applications and infrastructums federe
customers use to improve communications and caitdiom, secure the integrity of information systeamsl network:
enhance data collection and analysis, and increffseency and mission effectiveness. Our solutidaad thi
transformation of defense and intelligence, askoreeland security, enhance decismaking, and help governmeni
work smarter, faster, and more responsively. CACimember of the Russell 2000 and S&P SmallCap 60@@es
provides dynamic careers for approximately 9,40@legees working in over 100 offices in the U.S. &wdope. CAC
is the IT provider for a networked world. Visit CAGn the web at www.caci.com

There are statements made herein which do not addristorical facts and, therefore could be intetpd to be forwardeoking statements

that term is defined in the Private Securitiesdation Reform Act of 1995. Such statements aresuty factors that could cause actual res
to differ materially from anticipated results. Tfeectors that could cause actual results to diffatenially from those anticipated include,

are not limited to, the following: regional and i@ial economic conditions in the United States &mel United Kingdom (an econor
downturn in the UK is affecting CACI's UK operatidnincluding conditions that result from terroriattivities or war; failure to achie
contract awards in connection with recompetes f@spnt business and/or competition for new busjriessrisks and uncertainties associe
with client interest in and purchases of new prddwand/or services; continued funding of U.S. Goueent or other public sector projects
the event of a priority need for funds, such as dlamd security, the war on terrorism or rebuildilrgq; government contract procurem:
(such as bid protest, small business set asides), @&d termination risks; the results of the agpe CACI International Inc. ASBCA N
53058; individual business decisions of our cliergaradigm shifts in technology; competitive fastasuch as pricing pressures anc
competition to hire and retain employees; matecknges in laws or regulations applicable to ousibgsses, particularly in connection v
(i) government contracts for services, (i) outsong of activities that have been performed bydbeernment, and (iii) competition for t
orders under Government Wide Acquisition ContrgdtWACs") and/or scheduled contracts with the Gah&ervices Administration; o
own ability to achieve the objectives of near temong range business plans; and other risks déscr in the company's Securities

Exchange Commission filing
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For other information contact:

Jody Brown, Senior Vice President, Public Relations
(703) 84:-7801,brown@caci.con




