U.S. SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

Form 8-K
CURRENT REPORT

Pursuant to Section 13 or 15(d) of
the Securities Exchange Act of 1934

September 14, 2005
(Date of Report)

CACI International Inc
(Exact name of registrant as specified in its Cagrt

Delaware 0-8401 54-1345899
(State or other jurisdiction of (Commission File Number) (IRS Employer Identification
incorporation) Number)

1100 N. Glebe Road
Arlington, Virginia 22201
(Address of Principal executive offices)(ZIP code)

(703) 841-7800
(Registrant’s telephone number, including area gode

Check the appropriate box below if the ForrK 8iting is intended to simultaneously satisfy thileng obligation of the registrant under any
the following provisions:

[ Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4z

[ Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)

[ Pre-commencement communications pursuant to Rul-2(b) under the exchange Act (17 CFR 240-2(b))

[ Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))

ITEM 1.01 ENTRY INTO MATERIAL DEFINITIVE AGREEMENTS

On September 9, 2005, the Registrant entered irgevarance compensation agreement with Paul M.nGaRvesident of the Registral
wholly-owned subsidiary CACI, INCFEDERAL. The terms and provisions of the agreemam substantially similar to severa
compensation agreements previously executed byghted financial officer and the executive officer GACI Limited, with the following
exceptions: (i) if Mr. Cofoni's employment is temated on or before August 15, 2007, his severaagment is equal to 1 year of his curi
salary and 1 year CACI executive health carejf(jr. Cofoni accepts postmployment with another entity that provides healhe durin
the oneyear period, then the Registrant will not providm lwith health care coverage; (iii) if Mr. Cofoniénployment is terminated af
August 15, 2007 for reason other than for causghange in control, his severance payment is equ2lytears of his then base salary; i\
the event Mr. Cofoni's employment is terminatechimitl8 months following a change of control, hel wékeive a termination payment ec
to 18-months of his base salary; and (v) Mr. Coftas a 2-year non-compete provision with the Resgist

On September 12, 2005, the Registrant enteredaisteverance compensation agreement with Williankaitl, Chief Operating Officer. Tl
terms and provisions of the agreement are subalignsimilar to severance compensation agreemerggiqusly executed by the ch
financial officer and the executive officer of CACimited, with the following exceptions: (i) Mr. s severance payment is equal 1
months of his current base salary plus 1 month balsey for each year of service, up to an aggeegetximum of 12 months salary; (i) in
event Mr. Fairl is terminated within one year foliog a change of control, he will receive a terntima payment equal to 2 times the amc
the Registrant would have been required to payRdirl if his employment had been terminated indbhsence of a change of control; and
Mr. Fairl has a 2-year non-compete provision with Registrant.

Reference is made to page 12 of the Regiss&tt04 proxy statement on Form DEF14A filed with @ommission on October 22, 2004 fi
description of the severance compensation agreaméttie chief financial officer and the executbficer of CACI Limited.



Copies of Mr. Fairl's and Mr. Cofoni's severancmpensation agreements are attached as ExhibitstB&tcurrent report on Form 8-K.

EXHIBITS

Exhibit
Number
99.a Severance Compensation Agreement between CAChhtienal Inc and William M. Fair

99.b Severance Compensation Agreement between CAChhatienal Inc and Paul M. Cofor

Pursuant to the requirements of the Securities &xgé Act of 1934, the Registrant has duly causeddport to be signed on its behalf by
undersigned hereunto duly authorized.

CACI International Inc

Registran

By: /sl Arnold D. Morse

Arnold D. Morse

Senior Vice President,

Acting Director, Legal Division Counsel
and Assistant Secreta



Exhibit 99.¢
SEVERANCE COMPENSATION AGREEMENT

THIS AGREEMENT is made as of the IXday of September 2005, between CA@lernational Inc, a Delawe
corporation headquartered at 1100 North Glebe R&dithgton, Virginia (the “Company”)and William M. Fairl (th:
“Executive”) residing at 95884 Iron Stone Courtn@eville, VA 20120.

WITNESSETH:

WHEREAS, the Executive is employed by CACI Interoia&l Inc and/or one or more of its wholbywned subsidiarie
(“the Company”),and the services of the Executive, his managexigrence, and his knowledge of the affairs o
Company are of great value to the Company;

WHEREAS, the Board of Directors of CACI Internat&rnc has adopted a policy governing the obligetiof the
Company and its senior executives (known as the Mlapagement Team) in the event that the employrokany
senior executive of the Company is terminated &@mpior Executive Severance Policy); and

WHEREAS, the Company and the Executive desire plyajlne Senior Executive Severance Policy to theddkive
through the mechanism of this Agreement;

NOW, THEREFORE, in consideration of the mutual pisea herein contained and other good and val
consideration, the receipt and sufficiency of whach hereby acknowledged, the parties agree asvill

1. The Company and the Executive agree that the Execigt employed on an-will basis. Unless otherwi
specifically provided in a written agreement sigrigd both the Company and the Executive, the pi
understand that the Executive is employed for xediterm or period, that either the Company ol
Executive may terminate the Executis&€mployment with the Company at any time with aghaut a reaso!
and that this Agreement creates no contract of eynpeént between the Company and the Execu

2. The term of this Agreement shall be for the pefroth September 12, 2005 through June 30, 2006shat
automatically renew itself from year-feear thereafter, unless the Company provides t&xaeutive writte
notice of the Companyg’intent to amend the Senior Executive SeveranteyPand to apply the amenc
policy to the Executive. In the event the Compargvaes such notice to the Executive, this Agreemnseal
expire by its terms at the end of the full termrytbat begins on the next July 1 following the dseh notic
is received by the Executiv

3. The Company shall have the right to terminate tkechtive s employment without payment of severanc
provided below in the event of the Execut€eeath, or on thirty (30) days written noticehe tvent that tt
Executive shall be unable, or shall fail, to peamioall of the services required of his position witte
Company as a result of any mental or physical iac#gting disability, to the extent that such itigpior
failure to perform required duties shall exist &my consecutive ninety (90) day period. “Disabilighall be
as determined by the insurance company providisghility insurance coverage to the Executive a
Company’s expense. The Company’s right to termirhée Executives employment without payment
severance under this Paragraph shall not limieduce in any way the Executigeright to receive benef
under any disability insurance or plan maintaingdhe® Company for the benefit of the Executi

4. The Executive shall have the right on thirty (3@ysl written notice to the Company to terminate
employment with the Company at any time on writtertice to the Company indicating the Executive’
desire to retire or to resign from the Company'sleyment;

5. Except as provided in Paragraph 3 and 4, the Ex®'s employment with the Company may be termin
without payment of severance as provided below ontize event of a termination for cause as definddis
Paragraph. For the purposes of this Agreement, s€ashall be defined as gross negligence, w
misconduct, fraud, willful disregard of the CEOdirection or breach of published Company poli€ke
Executive may be terminated for Cause only in at@moce with a resolution duly adopted by an abs
majority of the Compang’ Board of Directors finding that, in the good Haibpinion of the Board
Directors, the Executive engaged in conduct justifya termination for Cause as that term is defialedve
and specifying the particulars of the conduct naiting the Board decision to terminate the Executive. £
resolution may be adopted by the Board of Directmly after the Board has provided to the Execu()
advance written notice of a meeting of the Boailteddor the purpose of determining Cause for teatior
of the Executive, (2) a statement setting forthaheged grounds for termination, and (3) an opputy for
the Executive and, if the Executive so desiresBxecutive s counsel, to be heard before the Bo



10.

Except in connection with a Change of Control Dspon as defined in Paragraph 12, if the Execr's
employment with the Company is terminated for eegson other than those set forth in ParagraphsoBf

above, then the Company shall pay to the Execaivamount equal to four (4) months of the Exectdive

base salary, plus one (1) month base salary fdr pgear of service by the Executive with the Compaupytc
an aggregate maximum of twelve (12) months sa

If, following a Change of Control Disposition ofélfCompany as defined below in Paragraph 12, Exa
resigns for “Good Reason” as defined in this Paalgror the Executive’employment is terminated witl
one (1) year of the “Change of Control Dispositideite” as defined in Paragraph 12 for any reason othe
the reasons set forth in Paragraphs 3, 4 or 5 allose the Company shall pay to the Executive an ait
equal to two (2) times the amount that the Compaayld have been required to pay the Executive t
Paragraph 6 above if the Executy&€mployment had been terminated in the absenaeCbhiange of Contr
Disposition. “Good reason” for the Executigsgesignation shall mean the occurrence of anhefdllowing
circumstances without the Execuf's prior written consen

(@) A reduction in the Executivs base salary as it existed on the day before tnenge of Contr
Disposition Date

(b) A reduction in the benefits and/or incentive congagion payable to the Executive from the |
applicable to the Executive on the day before timar@e of Control Disposition Date unless ¢
reduction is accomplished as part of a change mefits and/or incentive compensation plans applé
to all officers of the Compan

(c) The assignment to the Executive of any duties isist@nt (except in the nature of a promotion) it
position that the Executive held on the day beftre Change of Control Disposition Date c
substantial adverse alteration in the nature dustaf the Executive’ position or responsibilities or 1
conditions of the Executi's employment from those in effect on such datt

(d) A change in the geographic location of the Exe&'s job more than fifty (50) miles from the plac
which such job was based on the day before the geghahControl Disposition Dat:

At the time of termination of the Executive's emyient for any reason the Executive shall be pdidtakl
compensation and benefits due to the Executivieeatimne of terminatior

Any compensation payable in accordance with thiseAment will be paid to the Executive in equal «
monthly installments over a one (1) year per

The Executive shall not disclose, publish, or useahy purpose not directly related to the perforoeaof thi
Executives duties for the Company, or permit anyone elsdisolose, publish, or use any proprietar
confidential information or trade secrets of them@any, its clients, business partners, or subcciotrs a
any time during or after his employment with then@any. This obligation shall continue so long ash
information remains legally protectable as to pessceceiving it in a confidential relationship. Exéve
agrees to return to the Company all proprietaryenmtwhich he possesses on the date of terminafidine
Executive' s active employment with the Compa




A. The Executive understands and agrees that thi-compete restriction is aimed at protecting
Companys relationship with the current and prospectivertk of the Company and/or its subsid
and affiliated companies, as such clients are fpalty named in written proposals, contracts aask
orders (collectively, these are referred to as “CA&Qents”). The Executive understands and agree:
the definition of CACI Clients as used in this Agneent is intended to cover the specific prog
offices or activities which the Company and/or stdsidiary and affiliated companies pursue, o
which they perform work, within large governmerdaipartments, such as the Department of the
or the Army, not the greater department in gen

B. The Executive agrees that the Company may reasopatiect its relationships with CACI Clients
prohibiting the Executive from competing for worktkw (i) any CACI Clients while the Executive
employed by the Company, and (ii) certain CACI @igefor a reasonable period of time follow
termination of the Executi’'s employment

C. During the Executiv's employment with the Company, the Executive woll directly or indirectly sel
market or otherwise provide goods or services {0 @ACI Clients in competition with those provic
by the Company and/or its subsidiary and affiliatechpanies

D. For a period of two (2) years following terminatiohthe Executiv's employment, the Executive v
not directly or indirectly provide goods or sengd® CACI Clients when such goods or servicesn
competition with those goods or services (i) preddwithin the year prior to termination of
Executives employment under contract or task order, ordfiigred pursuant to a formal or inforr
proposal, to CACI Clients by any Corporate orgatmwel unit for which the Executive worked or
which the Executive had responsibility within orl§ year prior to the termination of the Executs/e’
employment

E. During the Executiv's employment with the Company and for a periodvad {2) years followin
termination of that employment, the Executive witit participate in competition for the award of
contract or task order for which any Corporate orgtional unit for which the Executive worked or
which the Executive had responsibility within onk) (year prior to the end of the Executiwe’
employment with the Company is competi

F. During the Executiv's employment and for a period of two (2) yearsofelhg termination of thi
employment, the Executive will not, directly or irettly interfere with, disparage or damage
attempt to interfere with, disparage or damage,Gbmpanys reputation, or any relationship betw
the Company or its affiliated or subsidiary comparnd any other entit

G. The Executive understands and agrees that if teelxe were to compete with CACI in violatior
paragraphs C, D, and E above, such competitiorddangach both this Agreement and the Execudive
fiduciary duties to CACI. The Executive further @nstands and agrees that competition prohibite
paragraphs 3, 4 and 5 above includes permittinghanentity’s use of the Executiwehame or resur
in any proposal or other application for such at@mt or task orde!

H. During the Executiv's employment with the Company and for a periodref (1) year thereafter, t
Executive will not participate, directly or indithg in any attempt to hire or solicit for employmni
outside of the Company and its subsidiary andiatéti companies any person employed by
Company and its subsidiary and affiliated compa

I.  The invalidity or unenforceability of any proviserof this provision shall not affect the validity
enforceability of any other provisions of this Agment, each of which shall remain in full force
effect. If any provision of this Agreement is foumd/alid, illegal or unenforceable because it ie
broad in scope, too lengthy in duration or violates/ law or regulation, it shall be reformed
narrowing its scope, limiting its duration or camgtg it to avoid such violation (as the case ma)j
while giving the greatest effect to the intentlod parties as is legally permissik

By reason of the special and unique nature of thgations hereunder, it is agreed that neithetyplaeretc
may assign any interests, rights or duties whieh ghrty may have in this Agreement without the n
written consent of the other party, except thatrupay “Change of Control Dispositiordf the Compan
through purchase, merger, consolidation, liquidgtibe acquisition by any person (as such ternsésiur
Sections 13(d) and 14(d)(2) of the Securities ErgleaAct of 1934, as amended) of beneficial ownersk
twenty-five percent (25%) or more of the Compangbmmon stock, or sale of all or substantiallyohlthe
assets of the Company to another party whetherobrte Company is the surviving corporation,



Agreement shall inure to the benefit of and be inigdipon the Executive and the purchasing, surgiat
resulting entity, company or corporation in the samanner and to the same extent as though sudf,
company or corporation were the Company. The “ChasfgControl Disposition Dateshall be that calenc
date on which the Change of Control Dispositionngév& consummated and legally binding upon theigsi

13. Any controversy or claim arising out of or relatitg this Agreement, or its breach, shall be resbliy
arbitration. This arbitration shall be held in Aiton, Virginia in accordance with the model empheyn
arbitration procedures of the American Arbitratidissociation. Judgment upon award rendered b
arbitrator shall be binding upon both parties aralyrhe entered and enforced in any court of comg
jurisdiction.

14. In consideration of any payment made to the Exeeupursuant to this Agreement, the Executive
himself, his heirs and legal representatives, selgand forever discharges the Company, its prese
successors, parent, subsidiary or affiliate congmrand all of their past, present or future dmestofficers
employees or agents from any and all claims, desjandcauses of action, whether known or unkn
existing at the time of payment or arising subsatjyehereto, arising out of or related to the Exee’s
employment by the Compaior the termination of that employme

15. This Agreement shall be construed and enforcedcooradance with the laws of the Commonwealt
Virginia without regard to its principles of cordis of laws

16. This Agreement constitutes the entire understandimyagreement between the Company and the Exe
with regard to all matter herein. This Agreementyrb@ amended only in writing, signed by both pa
hereto.

IN WITNESS WHEREOF the parties have executed thiseAment to be effective the day and year firstve
written.

CACI International Inc William M. Fairl

By: /s/ Stephen L. Waecht s/ William M. Fairl




Exhibit 99.t

SEVERANCE COMPENSATION AGREEMENT

THIS AGREEMENT is made as of the!™ day of September 2005, between CAChternational Inc, a Delawe
corporation headquartered at 1100 North Glebe Réadhgton, Virginia, and Paul M. Cofoni (the “Exetive”)
residing at 7761 Indersham Drive, Falls Church, 22042.

WITNESSET H:

WHEREAS, the Executive is employed by CACI Interoia&l Inc and/or one or more of its wholbywned subsidiarie
(“the Company”),and the services of the Executive, his managexérence, and his knowledge of the affairs o
Company are of great value to the Company;

WHEREAS, the Board of Directors of CACI Internat&rinc has adopted a policy governing the obligegiof the
Company and its senior executives (known as the Mlapagement Team) in the event that the employrakany
senior executive of the Company is terminated §érior Executive Severance Policy); and

WHEREAS, the Company and the Executive desire plyajine Senior Executive Severance Policy to thedakive
through the mechanism of this Agreement;

NOW, THEREFORE, in consideration of the mutual pises herein contained and other good and val
consideration, the receipt and sufficiency of whach hereby acknowledged, the parties agree asvill

1. The Company and the Executive agree that the Eixecid employed on an -will basis. Unless otherwi
specifically provided in a written agreement sighgdooth the Company and the Executive, the pautneterstan
that the Executive is employed for no fixed ternperiod, that either the Company or the Executiagy terminat
the Executives employment with the Company at any time with athaut a reason, and that this Agreen
creates no contract of employment between the Coyngad the Executive

2. The term of this Agreement shall be for the perfomm August 15, 2005 through June 30, 2006, andl
automatically renew itself from year-y@ar thereafter, unless the Company provides toEtkecutive writte
notice of the Companyg’intent to amend the Senior Executive SeveranteyRmd to apply the amended polic)
the Executive. In the event the Company provides swtice to the Executive, this Agreement shatliexby its
terms at the end of the full term year that begimshe next July 1 following the date such notgeeiceived by tf
Executive.

3. This agreement incorporates by reference the Emmoy Agreement between the Executive and the Coyg
copy of which is attached hereto. In the eventroireonsistency between the Employment Agreemedtthis
Severance Compensation Agreement, this Severanop&sation Agreement shall prev.

4. The Company shall have the right to terminate tlechtive s employment without payment of severanc
provided below in the event of the Executeleath, or on thirty (30) days written notice e tevent that tt
Executive shall be unable, or shall fail, to pemiall of the services required of his position wite Company as
result of any mental or physical incapacitatingadiity, to the extent that such inability or faduto perforn
required duties shall exist for any consecutiveetyin90) day period. “Disability’shall be as determined by
insurance company providing disability insuranceretage to the Executive at the Compangxpense. Ti
Company’s right to terminate the Executss@mployment without payment of severance undsrRaragraph sh
not limit or reduce in any way the Executigefight to receive benefits under any disabilitgurance or ple
maintained by the Company for the benefit of thedtsive.

5. The Executive shall have the right on thirty (3@ys written notice to the Company to terminategmgloymer
with the Company at any time on written notice e Company indicating the Executigedesire to retire or
resign from the Company's employme

6. Except as provided in Paragraph 4 and 5, the Ex@®'s employment with the Company may be termin
without payment of severance as provided below amlthe event of a termination for cause as defimethis
Paragraph. For the purposes of this Agreement, S€ashall be defined as gross negligence, willful mishact
fraud, willful disregard of the CE®’direction or breach of published Company politige Executive may |
terminated for Cause only in accordance with alugiem duly adopted by an absolute majority of @@mpanys
Board of Directors finding that, in the good faipinion of the Board of Directors, the Executivegaged i
conduct justifying a termination for Cause as tteat is defined above and specifying the particulair the
conduct motivating the Boarsi'decision to terminate the Executive. Such reswlunhay be adopted by the Bo



of Directors only after the Board has providedhe Executive (1) advance written notice of a mgetihthe Boar
called for the purpose of determining Cause fomieation of the Executive, (2) a statement setfimgh the
alleged grounds for termination, and (3) an oppotyufor the Executive and, if the Executive so ites the
Executive s counsel to be heard before the Bo

7. Except in connection with a Change of Control D&pon as defined in Paragraph 13, if the Execr's
employment with the Company is terminated on ookeefAugust 15, 2007 for amgason other than those set f
in Paragraphs 4, 5 or 6 above, then the Compariy sato the Executive an amount equal to oney€gr hi:
current salary and one (1) year CACI executivethezdre subject to the terms and conditions oftllea currer
Company health care plan provided to Executived@ffiof the Company Notwithstanding the foregoing, if t
Executive accepts postnployment with another entity that provides hezltk, during the one (1) year period,
Company shall not provide the Executive with healihe coverage. Except in connection with a Chafiggontro
Disposition as defined in Paragraph 13, if the Hkge’'s employment with the Company is terminated
August 15, 2007 for angeason other than those set forth in Paragrapbsaad 6 above, than the Company ¢
pay to the Executive an amount equal to two (2fyseathe Executiv's then base salar

8. If, following a Change of Control Disposition ofelfCompany as defined below in Paragraph 13, Execuisign
for “Good Reason” as defined in this Paragraphher Executives employment is terminated voluntarily wit
eighteen (18) months of the “Change of Control Dspon Date”as defined in Paragraph 13 for any reason
than the reasons set forth in Paragraphs 4, 5atmo6e, then the Company shall pay to the Execu@ioaetime
payment equal to eighteen (18) months of the Exeggtbase salary which payment is conditioned on agid
the terms of the Employee Agreement. “Good reasonthe Executives resignation shall mean the occurrenc
any of the following circumstances without the Bx@ee’s prior written consen

(@) A reduction in the Executivs base salary as it existed on the day before thenge of Contr
Disposition Date

(b) A reduction in the benefits and/or incentive congaion payable to the Executive from the |
applicable to the Executive on the day before tharge of Control Disposition Dat

(© You are no longer an Executive Officer of the Sung Corporation as such term is defi
by the Securities Exchange Act of 1933;

(d) The assignment to the Executive of any duties isist@nt (except in the nature of a promotion) it
position that the Executive held on the day beftre Change of Control Disposition Date c
substantial adverse alteration in the nature dustaf the Executive’ position or responsibilities or 1
conditions of the Executi's employment from those in effect on such date;

(e) A change in the geographic location of the Exe@&'s job more than fifty (50) miles from the plac
which such job was based on the day before the gghahControl Disposition Dat:

9. At the time of termination of the Execut’s employment for any reason the Executive shalpdid all othe
compensation and benefits due to the Executivieeatime of terminatior

10. The Executive may elect to receive the compensa@yable in accordance with this Agreement in aplsmm o
in equal payments at intervals no more often themisnonthly, over a period of the Executisehoice not t
exceed six (6) months, but in no event may theiligion of payment required herein be delayed beytwc
months after the end of the calendar year in wthiehExecutiv’'s employment is terminate

11. The Executive shall not disclose, publish, or useany purpose not directly related to the perforogaof th
Executives duties for the Company, or permit anyone elsaliszlose, publish, or use any proprietar
confidential information or trade secrets of thenm(any at any time during or after his employmenthvthe
Company. This obligation shall continue so longsash information remains legally protectible aspeyson
receiving it in a confidential relationship. Exewetagrees to return to the Company all proprietagagerial whicl
he possesses on the date of termination of theufixe's active employment with the Compa

12. A. The Executive understands and agrees that tbn-compete restriction is aimed at protecting C’s
relationship with its current and prospective disgras such clients are specifically named in amitproposal
contracts and task orders (collectively, theseraferred to as “CACI Clients”)The Executive understands
agrees that the definition of CACI Clients as ugedhis Agreement is intended to cover the spegfiocgran
offices or activities which CACI pursues, or for ismn CACI performs work, within large governmet
departments, such as the Department of the Nathyeohrmy, not the greater department in gent

B. The Executive agrees that CACI may reasonably praterelationships with CACI Clients by prohiligy
the Executive from competing with CACI for work Wwit(i) any CACI Clients while the Executive is emopéd by



13.

14.

15.

16.

17.

IN

CACI, and (ii) certain CACI Clients for a reasomabplkriod of time following termination of the Ex¢iee’s CACI
employment

C. During the Executiv's employment with CACI, the Executive will not ditly or indirectly sell, market c
otherwise provide goods or services to any CACé@B in competition with CAC

D. For a period of two (2) years following termiiwatt of the Executiv's employment, the Executive will n
directly or indirectly provide goods or serviceS3ACI Clients when such goods or services are mpetition
with those goods or services (i) provided withia ffear prior to termination of the Executive’s eayphent under
contract or task order, or (ii) offered pursuanatiormal or informal proposal, to CACI Clients &gy CACI
organizational unit for which the Executive workadfor which the Executive had responsibility witlane (1)
year prior to the termination of the Execu’s employment

E. During the Executiv's employment with CACI and for a period of two y2gars following termination of thi
employment, the Executive will not participate ontpetition for the award of any contract or tasttewrfor which
any CACI organizational unit for which the Execetworked or for which the Executive had responigybiithin
one (1) year prior to the end of the Exect's CACI employment is competin

F . During the Executivs employment and for a period of two (2) yearsolwlhg termination of that employme
the Executive will not, directly or indirectly infere with, disparage or damage, or attempt tafiete with,
disparage or damage, the Company’s reputatiomyredationship between the Company or its afféthor
subsidiary companies and any other en

G. The Executive agrees to maintain the confidétytiaf any and all information concerning CACI aaffiliate
Companies, with respect to its business, operatforaces, employees or enterprise during theodenf a year
employment and for three (3) years after termimatibsuch employmen

H. The Executive agrees not to hire or solicitHomg, directly or indirectly any person now ormrbafter employe
by, or providing services as a subcontractor osattant to, CACI and its affiliate companies, fgpexiod of two
(2) years after termination of employme

By reason of the special and unique nature of thigations hereunder, it is agreed that neithetyplaereto ma
assign any interests, rights or duties which théypaay have in this Agreement without the prioitign conser
of the other party, except that upon any “ChangeCohftrol Disposition”of the Company through purche
merger, consolidation, liquidation, the acquisittpnany person (as such term is used in Sectio(® aBd 14(d)
(2) of the Securities Exchange Act of 1934, as ataedhof beneficial ownership of twentie percent (25%)
more of the Companyg’common stock, or sale of all or substantiallyoélthe assets of the Company to anc
party whether or not the Company is the survivingooration, this Agreement shall inure to the beradfand b
binding upon the Executive and the purchasing,igumy or resulting entity, company or corporationthe sam
manner and to the same extent as though such,estitypany or corporation were the Company. Tkdnge ¢
Control Disposition Date’shall be that calendar date on which the Chang€aftrol Disposition event
consummated and legally binding upon the par

Any controversy or claim arising out of or relatibg this Agreement, or its breach by the Comparsll dbe
resolved by arbitration. This arbitration shall beld in Arlington, Virginia in accordance with thaode
employment arbitration procedures of the Americabithation Association. Judgment upon award rendidry
the arbitrator shall be binding upon both partied anay be entered and enforced in any court of ebem
jurisdiction.

In consideration of any payment made to the Exeeyiursuant to this Agreement, the Executive, forskelf, his
heirs and legal representatives, releases andefiotkscharges the Company, its predecessors, sucseparen
subsidiary or affiliate companies, and all of theast, present or future directors, officers, empgés or agen
from any and all claims, demands, or causes abactvhether known or unknown, existing at the twh@aymen
or arising subsequently thereto, arising out ofedated to the Executive’s employment by the Compamthe
termination of that employmer

This Agreement shall be construed and enforceccoordance with the laws of the Commonwealth of Wi
without regard to its principles of conflicts ofala.

This Agreement constitutes the entire understandimdyjagreement between the Company and the Exeauitik
regard to all matter herein. This Agreement magiended only in writing, signed by both partiesh®!

WITNESS WHEREOF the parties have executed thiseAment to be effective the day and year firstve

written.



CACI International Inc Paul M. Cofoni

By: /s/ Arnold D. Morse /s/ Paul M. Cofon




