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PART 1
FINANCIAL INFORMATION

Item 1. Financial Statements

CACI INTERNATIONAL INC
CONDENSED CONSOLIDATED STATEMENTS OF OPERATIONS
(UNAUDITED)
(amounts in thousands, except per share data)

Revenue

Costs of revenue
Direct costs
Indirect costs and selling expen:
Depreciation and amortizatic

Total costs of revenus

Income from operatior
Interest expense, n

Income before income tax
Income taxe:

Net income

Basic earnings per she

Diluted earnings per sha
Weightec-average basic shares outstanc

Weightec-average diluted shares outstanc

See Notes to Unaudited Condensed Consolidated Eima®tatements

3

Three Months Ended
December 31,

2006 2005
$476,90¢ $419,53(
311,46 270,74(
119,42¢ 101,62:
9,054 7,94z
439,94« 380,30:
36,96¢ 39,22%
5,362 3,77
31,60:¢ 35,45(
11,14( 13,18(
$ 20,46¢ 22,21(
$ 0.67 0.74
$ 0.6F 0.72
30,69¢ 30,13(
31,44( 30,98¢
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CACI INTERNATIONAL INC
CONDENSED CONSOLIDATED STATEMENTS OF OPERATIONS
(UNAUDITED)
(amounts in thousands, except per share data)

Six Months Ended
December 31,

2006 2005
Revenue $944,53. $842,63!
Costs of revenue
Direct costs 612,19: 541,61
Indirect costs and selling expen: 239,28: 212,82°
Depreciation and amortizatic 19,56( 15,477
Total costs of revent 871,03. 769,92!
Income from operation: 73,50( 72,71t
Interest expense, n 11,57 7,39(
Income before income tax 61,92¢ 65,32t
Income taxe: 22,66 23,93:
Net income $ 39,26¢ $ 41,39
Basic earnings per she $ 128 $ 1.3¢
Diluted earnings per sha $ 128 $ 134
Weightec-average basic shares outstanc 30,66: 30,10:
Weightec-average diluted shares outstanc 31,37¢ 30,99¢

See Notes to Unaudited Condensed Consolidated Eima®tatements
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ASSETS

Current asset:
Cash and cash equivalel
Accounts receivable, n
Prepaid expenses and other current a:

Total current asse

Goodwill

Intangible assets, n

Property and equipment, r
Accounts receivable, lo-term, net
Other lon¢-term asset

Total asset

LIABILITIES AND SHAREHOLDERS ' EQUITY
Current liabilities:

Notes payabli

Accounts payabl

Accrued compensation and bene

Other accrued expens

Total current liabilities

Notes payable, net of current porti
Other lon¢-term liabilities

Total liabilities

Shareholder equity:

Common stock $0.10 par value, 80,000 shares am#thrB8,535 and 38,403 shares issued and outsggndin

respectively
Additional paic-in capital
Retained earning
Accumulated other comprehensive inca
Treasury stock, at cost (7,784 shal

Total shareholde’ equity

Total liabilities and sharehold¢ equity

See Notes to Unaudited Condensed Consolidated Eima®tatements

CACI INTERNATIONAL INC
CONDENSED CONSOLIDATED BALANCE SHEETS
(UNAUDITED)

(amounts in thousands, except per share data)

December 31

June 30,

2006 2006
$ 69,33t $ 24,65(
378,30: 392,01
35,95¢ 33,16¢
483,59! 449,82¢
724,57 722,45¢
97,22 109,72t
23,57t 25,08
9,74( 10,17(
56,38! 50,82t
$1,395,08! $1,368,09!
$ 3,544 $ 3,54:
52,50: 44,92
84,56 93,39¢
68,59¢ 69,50:
209,20¢ 211,36"
337,54! 364,31°
49,14( 47,04¢
595,89 622,73
3,85¢ 3,84(
326,77 314,57
481,96¢ 442,70:
8,18¢ 5,84(
(21,596 (21,596
799,19: 745,35¢
$1,395,08! $1,368,09!
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CACI INTERNATIONAL INC
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS
(UNAUDITED)
(amounts in thousands)

CASH FLOWS FROM OPERATING ACTIVITIES
Net income
Reconciliation of net income to net cash providgaperating activities
Depreciation and amortizatic
Amortization of deferred financing cos
Stocl-based compensation expel
Deferred income tax expen
Changes in operating assets and liabilities, neffett of business acquisitior
Accounts receivable, n
Prepaid expenses and other as
Accounts payable and other accrued expe
Accrued compensation and bene
Income taxes payable and receive
Other liabilities

Net cash provided by operating activit

CASH FLOWS FROM INVESTING ACTIVITIES
Capital expenditure

Cash paid for business acquisitions, net of caghised
Other

Net cash used in investing activiti

CASH FLOWS FROM FINANCING ACTIVITIES
Principal payments made under I-term obligations
Proceeds from employee stock purchase f
Proceeds from exercise of stock opti
Repurchases of common stc

Other

Net cash (used in) provided by financing activi
Effect of exchange rate changes on cash and casvadnts

Net increase in cash and cash equival
Cash and cash equivalents, beginning of pe

Cash and cash equivalents, end of pe

SUPPLEMENTAL DISCLOSURES OF CASH FLOW INFORMATION
Cash paid during the period for income ta

Cash paid during the period for inter

See Notes to Unaudited Condensed Consolidated Eima®tatements
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Six Months Ended
December 31,

2006
$ 39,26¢

19,56(
71C
7,26¢
29C

15,30¢
(3,170
2,93¢
(9,690)
(6,35¢)
4,27:

70,39:

(4,036)
(261)

(952)
(5,249

(26,77)
3,39:
3,99:

(2,689
97t

(21,099
637

2005
$ 41,39:

15,471
71C
9,68:
37¢

5,231
(1,159
(9,202)

(10,137)
(9,564)
4,27¢

47,09¢

(6,569
(36,879
(2,119
(45,56
(1,872)
4,50¢
3,86(

(4,651)
1,24F

3,08¢

(427)

4,19:¢
132,96!

$137 151

 33.31¢
$ 8,04<
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CACI INTERNATIONAL INC

CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

(UNAUDITED)
(amounts in thousands)

Net income
Change in foreign currency translation adjustn
Change in fair value of interest rate swap agreénmext

Comprehensive incorr

See Notes to Unaudited Condensed Consolidated Eima®tatements
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Three Months Ended
December 31,

Six Months Ended
December 31,

2006 2005 2006 2005
$20,46:  $22,27(  $39,26¢  $41,39:
2,23¢ (1,169 2,99¢ (1,719
(200) 17¢ (647) 82z
$22,49¢  $21,28(  $41,61°  $40,49
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CACI INTERNATIONAL INC
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENT S (UNAUDITED)

1. Basis of Presentatic

The accompanying unaudited condensed consolidetaddial statements of CACI International Inc andsdiaries (CACI or the
Company) have been prepared pursuant to the ratesegulations of the Securities and Exchange Casion (SEC). Certain
information and note disclosures normally includtethe annual financial statements, prepared iom@ance with U.S. generally
accepted accounting principles (GAAP), have beenlensed or omitted pursuant to those rules andatwgus, although the Company
believes that the disclosures made are adequatake the information presented not misleading.

In the opinion of management, the accompanying dited condensed consolidated financial statemefitsct all necessary adjustme
and reclassifications (all of which are of a normaturring nature) that are necessary for fais@néation for the periods presented. It is
suggested that these unaudited consolidated fialstatements be read in conjunction with the addionsolidated financial stateme
and the notes thereto included in the Companyéstatnnual report to the SEC on Form 10-K for tb@rynded June 30, 2006. The
results of operations for the three and six mostitded December 31, 2006 are not necessarily ingioat the results to be expected for
any subsequent interim period or for the full fispear.

Certain reclassifications have been made to thar pgriod’s financial statements to conform to ¢cherent presentation.

2. New Accounting Pronouncemer

In June 2006, the Financial Accounting Standardsr8¢9FASB) Emerging Issues Task Force (EITF) redcheonsensus on EITF

No. 06-3,How Sales Taxes Collected from Customers and RehtdtGovernmental Authorities Should Be Preseimtéoe Income
Statement (That Is, Gross Versus Net Presentatitiii 06-3). The EITF reached a consensus thatgaay should disclose its
accounting policy (i.e., gross or net presentatiegprding presentation of taxes within the scdphis issue. The EITF also concluded
that once the new standard is effective (Janua®pQ7), a company should disclose the amount df saxes for periods in which these
taxes included in gross revenues are considereerimafThe Company collects and remits sales taresquipment that it purchases i
sells under its contracts with customers, and temuch amounts under the gross method as revand@s other direct costs, in its
consolidated statements of operations. The Compasevaluated the amount of sales taxes collecidesnitted in recent years and
determined that such amounts are immaterial aradodisre will therefore not be required. The Compaillymonitor amounts of sales
taxes collected and remitted in future periodsailiddisclose such amounts if they are material.

In July 2006, the FASB issued FASB Interpretatiam K8 (FIN No. 48)Accounting for Uncertainty in Income Taxeashich prescribes

a recognition threshold and measurement procesedording in the financial statements uncertaknpasitions taken or expected to be
taken in a tax return. Additionally, FIN No. 48 pites guidance on the recognition, classificatemtounting in interim periods and
disclosure requirements for uncertain tax positidiee provisions of FIN No. 48 will be effectivelyd, 2007 for CACI. The Company

is in the process of determining the effect, if ahg adoption of FIN No. 48 will have on its fircdal statements and related disclosures.

In September 2006, the FASB issued Statement afigial Accounting Standards (SFAS) No. 16dir Value Measuremen{SFAS
No. 157). SFAS No. 157 establishes a frameworkrfeasuring fair value in generally accepted accagmirinciples, clarifies the
definition of fair value and expands disclosuresubair value measurements. SFAS No. 157 doesegplire any new fair value
measurements. However, the application of SFAS1IS@.may change current practice for some entlE&S No. 157 is effective for
financial statements issued for fiscal years bagmafter November 15, 2007, and interim periodthinithose fiscal years. The
Company has not yet evaluated what impact, if &BAS No. 157 will have on its results of operationginancial position.

In September 2006, the FASB issued SFAS No. E&§loyers’ Accounting for Defined Benefit Pensiaod &ther Postretirement
Plans—an amendment of FASB Statements No. 87088aid 132(RJSFAS No. 158). SFAS No. 158 requires companiestognize
in their balance sheets any under- or over-funtegds of defined benefit post-retirement plans apyplies to the posetirement medic:
benefits offered to certain current and former exiges, and to the supplemental retirement plaredoyg the president of the
Company’s U.S. operations. SFAS No. 158 will beetive for the Company as of June 30, 2007. Managénoes not expect the
adoption of SFAS No. 158 to have a material effecthe Company’s results of operations or its faianposition.

8
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In September 2006, the SEC issued Staff Accouingetin (SAB) No. 108 on Quantifying Misstateme(&AB No. 108). SAB No.
108 requires companies to use both a balance ahdetn income statement approach when quantifyidgegaluating the materiality of
a misstatement, and contains guidance on correetiogs under the dual approach. SAB No. 108 aleuigles transition guidance for
correcting errors existing in prior years. SAB NO8 is effective for annual financial statementgering the first fiscal year ending al
November 15, 2006, with earlier application encgechfor any interim period of the first fiscal yearding after November 15, 2006,
and filed after September 13, 2006. The Companyg doéexpect the adoption of SAB No. 108 to haweaterial impact on its results
operations or financial position.

3. Cash and Cash Equivalel
Cash and cash equivalents at December 31, 2008uened30, 2006, consisted of the following (costrapimates fair value):

December 31 June 30,
2006 2006
(dollars in thousands)
Money market fund $69,33! $17,67¢
Cash — 6,97¢
Total cash and cash equivale $69,33! $24,65(

4.  Accounts Receivabl

Total accounts receivable are net of allowancealéwbtful accounts of approximately $4.5 million &6 million at December 31,
2006 and June 30, 2006, respectively. Accountsvaike consisted of the following:

December 31
June 30,
2006 2006
(dollars in thousands)

Billed receivables

Billed receivable: $291,31. $300,90:
Billable receivables at end of peri 49,87: 48,17¢
Total billed receivable 341,18! 349,07¢
Unbilled receivables
Unbilled pending receipt of contractual documeniharizing billing 37,11¢ 42,93¢
Unbilled retainages and fee withholdings expectelet billed beyond the next 12
months 9,74( 10,17(
Total unbilled receivable 46,85¢ 53,10¢
Total accounts receivable, r $388,04. $402,18:
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5. Intangible Asset
Intangible assets were as follows:

December 3: June 30,

2006 2006

(dollars in thousands)
Customer contracts and related customer relatipa $157,19°  $160,04¢
Covenants not to compe 1,682 1,682
Other 74€ 74€
Intangible assets, at cc 159,62! 162,47
Less accumulated amortizati 62,40: 52,75
Total intangible assets, n $ 97,22 $109,72¢

Intangible assets are primarily amortized on arlkecated basis over periods ranging from 12 torh@@ths. The weighted-average
period of amortization for all intangible asseto©a®ecember 31, 2006 is 8.0 years, and the weigaterage remaining period of
amortization is 6.0 years. Effective July 16, 20& Company sold its rights under certain tasks dntract relating to the Surface
Ship Maintenance Improvement Program (SSMIP) taraelated third party (see Note 7). As a resuthisf sale, $3.2 million of fully
amortized intangible assets were removed from afisttangible assets and accumulated amortizatisimg the first quarter of fiscal
year ending June 30, 2007. Expected amortizatiperese for the remainder of the fiscal year endinge B0, 2007, and for each of the
fiscal years thereafter, is as follows (in thousgnd

Amount
(dollars in thousands)
Year ending June 30, 20 $12,76:
Year ending June 30, 20! 22,85¢
Year ending June 30, 20! 20,29t
Year ending June 30, 20. 17,99:
Year ending June 30, 20. 13,38¢
Thereatftel 9,932
$97,22:
6. Notes Payable and Credit Facilit
The details of notes payable are as follows:
December 31
June 30,
2006 2006

(dollars in thousands)
Bank credit facilities

Revolving credit loan $ — $ 25,00(
Term loans 340,37¢ 342,12!
Mortgage note payab 714 73E
Total lon¢-term debt 341,08t 367,86(
Less current portio (3,549 (3,549
Long term debt, net of current porti $337,54! $364,31°

Effective May 3, 2004, concurrent with the acqiasitof the Defense and Intelligence Group of Amamidlanagement Systems, Inc.
(D&IG), the Company entered into a $550.0 millioedit facility (the 2004 Credit Facility), consisg of a $200.0 million revolving
credit facility (the Revolving Facility) and a $380million institutional term loan (the Term LoaMhe 2004 Credit Facility also
provides for stand-by letters of credit aggregatipgo $25.0 million that reduce the funds ava#alohder the Revolving Facility when
issued. As of December 31, 2006, the Company hadriillion of outstanding letters of credit. Accargly, $199.9 million was
available for borrowing as of December 31, 2006.

The Revolving Facility is a five-year, secured lagithat permits continuously renewable borrowiregsuip to $200.0 million, with an
expiration date of May 2, 2009, and annual subtimah amounts borrowed for acquisitions. The Raugl¥acility contains an
accordion feature under which the facility may kpanded to $300.0 million with prior

10
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lender approvals. The Revolving Facility permitgptwo, three and six month interest rate optidie Company pays a fee on the
unused portion of the Revolving Facility, basedtedeverage ratio, as defined. Any outstandingbe¢s under the Revolving Facility
are due in full May 2, 2009.

The Term Loan is a seven year secured facility undhéch principal payments are due in quarterlyaiiments of $0.9 million at the
end of each fiscal quarter through March 2011,taedalance of $325.5 million is due in full on M2y2011.

Borrowings under both the Revolving Facility and fferm Loan bear interest at rates based on thédrolter-Bank Offered Rate
(LIBOR), or the higher of the prime rate or fedeftaids rate plus 0.5 percent, as elected by thegaam plus applicable margins based
on the leverage ratio as determined quarterly. dte,dhe Company has elected to apply the LIBO8utstanding borrowings. As of
December 31, 2006, the effective interest ratelueliag the effect of amortization of debt financiogsts for the outstanding borrowings
under the 2004 Credit Facility, was 6.75 percent.

The 2004 Credit Facility contains financial covetsathat stipulate a minimum amount of net wortlmiaimum fixed-charge coverage
ratio, and a maximum leverage ratio. Substantelllpf the Company’s assets serve as collateraduutice 2004 Credit Facility. As of
December 31, 2006, the Company was in compliantealli of the financial covenants of the 2004 Cré&dicility.

The Company capitalized $8.2 million of debt isstenosts in May 2004 associated with the origimatibthe 2004 Credit Facility. Tt
Company capitalized an additional $0.5 million iofahcing costs to amend the 2004 Credit Facilitilay 2005 by re-pricing

downward the margins that are applied to the istenae options. Other key terms of the 2004 Ciealdility were not changed. All de
financing costs are being amortized from the datarired to the expiration date of the Term Loare Thamortized balance of $5.0
million and $5.7 million at December 31, 2006 andel 30, 2006, respectively, is included in “Pregaigenses and other current assets’
and “Other long-term assets” on the accompanyimglensed consolidated balance sheets.

Long-term debt as of December 31, 2006 also ingle7 million due under a mortgage note payahieeagent. The Company
assumed obligations of the mortgage as part efcig@iisition of MTL Systems, Inc. in January 2004itsPanding balances under the
mortgage note payable bear interest at 5.88 peraedtare secured by an interest in real propedatéd in Dayton, Ohio.

The aggregate maturities of long-term debt at D81, 2006 are as follows (in thousands):

Twelve months ending December !

2007 $ 3,54«
2008 3,541
2009 3,55(
2010 3,65¢
2011 326,43:
Thereafte 464
Total lon¢-term debt $341,08¢

As a condition of its 2004 Credit Facility, in Map05, the Company entered into two forward interats swap agreements under
which it exchanges floating-rate interest paymémtdixed-rate interest payments. The agreemenisrca combined notional amount of
debt totaling $98.0 million, provide for swap payrtsover a two-year period beginning in March 2CG6] are settled on a quarterly
basis. The weighted-average fixed interest rateigeal by the agreements is 4.22 percent.

The Company accounts for its interest rate swapeagents under the provisions of SFAS No. ¥8®ounting for Derivative
Instruments and Hedging Activitiemd has determined that the two swap agreemerntifycameffective hedges. Accordingly, the fair
value of the interest rate swap agreements at Dieseef1, 2006 of $1.3 million has been reportedArepaid expenses and other cur
assets” with an offset, net of an income tax effeiuded in “Accumulated other comprehensive meb in the accompanying
condensed consolidated balance sheet. This amadlibeweclassified into interest expense as yalfistments in the period during
which the related floating-rate interest is incdrr&he decrease in fair value of $0.2 and $0.6anillwhich is net of income tax effects,
is reported as an adjustment to income in the apeoying consolidated statements of comprehensaa@me for the three and six
months ended December 31, 2006, respectively.

11
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7.

Commitments and Contingenci

General Legal Matters

The Company is involved in various lawsuits, clgiarsd administrative proceedings arising in themadrcourse of business.
Management is of the opinion that any liabilityloss associated with such matters, either indivigwa in the aggregate, will not have
a material adverse effect on the Company’s opersidmd liquidity.

Iraq Investigations

On April 26, 2004, the Company received informatilogicating that one of its employees was iderdifie a report authored by U.S.
Army Major General Antonio M. Taguba as being castad to allegations of abuse of Iraqi detaine¢beaAbu Ghraib prison facility.
To date, despite the Taguba Report and the subsiyriesued Fay Report addressing alleged inappatgpconduct at Abu Ghraib, no
present or former employee of the Company has b#ially charged with any offense in connectioittwthe Abu Ghraib allegations.
The Company does not believe the outcome of thisemaill have a material adverse effect on itafinial statements.

Subcontract Purchase Commitment

The Company has entered into a subcontract agréemtéra vendor to purchase a number of directidimaling units to be ordered in
connection with the performance of one of the Camgfsacontracts. The subject subcontract providesifit price decreases as the
number of units purchased under the subcontract@ses. Based on the present status of contrdotipance, management believes
that the Company will purchase a sufficient numifarnits over the subcontract term to allow itéalize the lowest unit cost available.
Based upon that expectation, unit costs incurrethte have been recognized as direct costs ai@welst unit cost in the accompanyi
condensed consolidated statements of operatiosedBan the number of units ordered to date andrasgtthat no other units are
ordered under the subcontract, the Company’s marimmit price exposure (the difference between tiieprice that would be
applicable to the number of units actually purckese compared to the discount price at which thaamy has recognized the
purchases to date) is estimated to be $3.9 millidrich has not been recorded in the Company’s aweteconsolidated financial
statements as of December 31, 2006.

Department of Energy Office of Inspector Generdifffiena

On March 27, 2006, CACI received a subpoena fraerxapartment of Energy, Office of Inspector Gen@ai) seeking documents
regarding “alliance benefits” received and grarigdCACI. By way of example, some types of agreesémdt may involve alliance
benefits include teaming agreements, strategineeng agreements and reseller agreements. The &oniyas met with OIG persont
regarding the scope of the request and providedrdentation pertaining to certain equipment vend@argements. While the Compe
is unable to assess the significance of the inchased on information received to date, and themieatation provided, management
believes that the Company has properly considdrede¢nefits attributable to alliance arrangementkthat the resolution of this matter
will not have a material impact on its financiakg@mn or results of operations.

Notice of Organizational Conflict of Interest

During the year ended June 30, 2006, the Compasyfavmally notified that it performed certain wdid a customer that raised
organizational conflict of interest (OCI) issueattheeded to be addressed. The Company and cugtensennel negotiated a resolut
to eliminate the OCI issues, which included the sdicertain contract work for which actual or pdial OCI issues could not otherwise
be mitigated.

Effective July 16, 2006, to comply with the custats@equirements to mitigate the conflict, the C@amyp sold to a third party its rights
under certain tasks of a contract relating to thde&e Ship Maintenance Improvement Program (SSMIRis conflicted work provide
approximately $20.0 million of revenue during theay ended June 30, 2006. As of December 31, 208&;empany had received $0.8
million for the sale of its rights covering the ¢licted work, and anticipates receiving additionahsideration depending on the amount
of funding ultimately received by the purchasereBale did not have a material impact on the Coyipamnsolidated financial
statements. The net proceeds were, and any futyragnts will be, recorded as an offset againstéoticosts and selling expenses on
the Company’s consolidated statements of operations

12
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8.

Stock Based Compensati

Effective July 1, 2005, the Company adopted theipions of SFAS No. 123R5hare-Based Paymer(SFAS No. 123R) using the
modified retrospective transition method. A summafrthe components of stock-based compensationmnsrpecognized during the
three and six months ended December 31, 2006 a0l Bihether with the income tax benefits realizeds follows (in thousands):

Three Months Ended Six Months Ended

December 31, December 31,
2006 2005 2006 2005
Stocl-based compensation included in indirect costs alithg expense
Non-qualified stock option expen: $1,60:  $1,62( $4,66! $7,40:
Restricted stock and restricted stock unit expi 1,23¢ 1,05 2,60¢ 2,282
Total stocl-based compensation expe! $2,83¢  $2,67( $7,26¢ $9,68:
Income tax benefit recognized for st-based compensation expel $ 94+ $ 84, $2,61° $3,54]

SFAS No. 123R affects the classification of casiw by requiring that certain income tax bene@slized upon the exercise of stock
options or the vesting of restricted shares origtstl stock units be reported as financing castgl During the six months ended
December 31, 2006 and 2005, the Company recogfi2z&dmillion and $1.2 million, respectively, of tax benefits, which have
been reported as financing cash inflows in the m@mnying condensed consolidated statements offlcasé

The Company issues non-qualified stock optionssdrades of restricted stock (restricted stock UR8Us) through December 31,
2005) on an annual basis to its directors and kegl@yees under the 2006 Stock Incentive Plan (€06 2lan). The 2006 Plan was
approved by the Company'’s stockholders in Nover2B66. Previous grants were made under the 199&k $toentive Plan (the 1996
Plan). During the three and six months ended Deeel®b, 2006, the exercise price of all non-qualifitock option grants, and the
value of all shares of restricted stock and RSUnigravere set at the closing price of a sharesfibmpanys common stock on the di
of grant, as reported by the New York Stock Excleamgnual grants under the 2006 Plan (and pre\goaists under the 1996 Plan) are
generally made during the first quarter of the Camys fiscal year. The Company also issues equgiriments in the form of RSUs
under its Management Stock Purchase Plan (MSP&)Daactor Stock Purchase Plan (DSPP) (see Note 9).

The activity related to non-qualified stock optiarsl RSUs/restricted shares during the six monttlec December 31, 2006 is as
follows:

Non-
qualified
stock RSUs/
options restricted shares
Outstanding, June 30, 20 2,397,84. 253,73(
Granted 397,85( 94,10(
Exercisec (130,81Y (1,139
Forfeited (68,549 (17,489
Outstanding, December 31, 20 2,596,32i 329,21:
Weighted average exercise price of stock optiontg $54.8:
Weighted average grant date fair value for RSUsIotsd share $54.7(

Under the terms of the stock option and RSU/restlistock agreements, grantees retiring at or affer65 will vest in 100 percent of
their awards. The Company recognizes the expemsseiased with stock option, restricted stock andJR§ranted to employees who
have reached age 65 in full at the time of grahe Tompany recognizes the expense associatedtaitkh gption, restricted stock or
RSUs granted to employees nearing retirement dgblysover the period from the date of grant todate the grantee is eligible for
retirement. This treatment is referred to as thesubstantive vesting method and is applied evéreiemployee has remained or plans
to remain an employee of the Company beyond tlgéb#di retirement age. During the six months endeddnber 31, 2006 and 2005,
the Company recognized approximately $1.1 milliod &4.8 million, respectively, of stock compensatixpense for awards made to
employees aged 65 or older at the date of grant.
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As of December 31, 2006, there was $22.6 milliototd] unrecognized compensation cost relatedoickstptions scheduled to be
recognized over a weighted average period of 3a8Bsyand $9.1 million of total unrecognized compéios cost related to restricted
shares and RSUs scheduled to be recognized oveighated average period of 1.9 years.

9. Stock Purchase Pla

The Company adopted the 2002 Employee Stock Pwdblas (ESPP), MSPP, and DSPP in November 200dgridmented these
plans beginning July 1, 2003. The MSPP was subsgiguemended in November 2006. These plans praamdployees, management,
and directors with an opportunity to acquire or@ase ownership interest in the Company througlptinehase of shares of the
Company’s common stock, subject to certain terngscamditions. There are 500,000, 500,000, and D5sb@res authorized for grants
under the ESPP, MSPP and DSPP, respectively.

The ESPP allows eligible full-time employees toghase shares of common stock at 95 percent oathérket value of a share of
common stock on the last day of each quarter. lidégimployees are provided the opportunity to aeg@ompany common stock once
each quarter. The maximum number of shares theligible employee could purchase during any quastegual to two times an
amount determined as follows: 20 percent of sucpleyee’s compensation over the quarter, divide®@®percent of the fair market
value of a share of common stock on the last daiebffering period. The ESPP is a qualified plader Section 423 of the Internal
Revenue Code and, for financial reporting purposes, amended effective July 1, 2005 so as to bsidered non-compensatory under
SFAS No. 123R. Accordingly, there is no stock-basmtipensation expense associated with shares adquider the ESPP for the
three or six month periods ended December 31, 20062005. As of December 31, 2006, participant® lpawchased approximately
430,000 shares under the ESPP at a weighted avariageer share of $45.14. Of these shares, appately 24,000 were purchased
during the three months ended December 31, 20@6waighted average price per share of $52.26.

The MSPP provides those senior executives withkdtotding requirements a mechanism to receive R8Wlisu of up to 30 percent of
their annual bonus. Beginning with the fiscal yeaded June 30, 2006, RSUs awarded in lieu of beremaed are granted at 95 per
of the closing price of a share of the Companymicmn stock on the date of the award, as reportetidilew York Stock Exchange.
For bonuses earned during the fiscal years ends 30, 2003, 2004 and 2005, RSUs were granted pei@®nt of the price of a share
of Company common stock on the date of grant. R@fisted under the MSPP vest at the earlier ofreetliears from the grant date,
upon a change of control of the Company, 3) upparéicipant’s retirement at or after age 65, ougdn a participant’s death or
permanent disability. Vested RSUs are settled ameshof common stock. The Company recognizes thue wd the discount applied to
RSUs granted under the MSPP as stock compensai@mse ratably over the three-year vesting peAstf December 31, 2006, the
Company had granted 96,090 RSUs under the MSPReighted-average purchase price of $36.91, astadjdor the applicable
discounts. Of these, 14,145 RSUs were granted gltiig six months ended December 31, 2006. SingelJ@003, 35,452 of the RSUs
granted under the MSPP have vested, and 14,818desveforfeited, leaving 45,820 RSUs outstandirdeathe MSPP as of
December 31, 2006. Shares underlying the forfd®8tds are credited back to the MSPP and becomeaaiaior future grants. In
November 2006, the MSPP was amended and restatelér the terms of the amended and restated MSPE dimpensation
Committee of the Company’s Board of Directors matharize the issuance of RSUs at a discount tanfaiket value of up to 15%,
rather than 5%. In addition, the amended and ex$teiSPP provides for mandatory deferrals of 20%a(greater or lesser percentag
determined by the Company) of a participant’'s ahboaus towards the purchase of RSUs and electferidls of up to 100% of a
participant’s remaining bonus. The amended anates$stMSPP also provides that the Company may gratthing awards, in an
amount not to exceed 25% of the participant’s meorglaand elective deferrals, at the discretionhef Compensation Committee.

The DSPP allows directors to elect to receive R&Uke market price of the Company’s common stotkhe date of the award in lieu
of up to 50 percent of their annual retainer féested RSUs are settled in shares of common sésckf December 31, 2006, 3,881
RSUs had been granted under the DSPP at a weigitedge price per share of $46.80 and of thesew®?d granted during the six
months ended December 31, 2006 at a weighted average per share of $51.67. Since July 1, 200/B5LRSUs granted under the
DSPP have vested, leaving 2,116 outstanding agoémber 31, 2006.
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10.

11.

12.

Income Taxe:

The Company utilizes the liability method of acctog for income taxes. Under this method, defeinedme taxes are recognized for
the tax consequences of temporary differences leetwee financial statement carrying amounts andatkéasis of existing assets and
liabilities. Enacted statutory tax rates are usechiculate the tax consequences of these tempdiféeyences. During the three and six
months ended December 31, 2005, the Company ret@@i8 million and $0.9 million of research and elepment credits,
respectively, in accordance with Internal Revenode (IRC) Section 174. The provisions of this sethad expired effective
December 31, 2005, and were extended retroactivelgnuary 1, 2006 in December 2006. As a resuhieofetroactive extension,
during the three months ended December 31, 2086Ctimpany recognized $0.4 million of research an@lbpment credits
attributable to the period January 1, 2006 throlgie 30, 2006 that were not reflected in the redattthat period due to the expiration
of IRC Section 174. During the three months endedeinber 31, 2006, the Company also recognizedditicaal $0.3 million of
research and development credit attributable teares) and development activities during the curfisoal year. The Companyincome
tax expense for the three and six months endedrbeee31, 2006 was also impacted by $1.1 millioadditional income tax expense
related to a review that increased the Companyést¥e state rate and $1.5 million related to &ddal deductions that were not
previously recorded attributable to corporate owfifednsurance policies.

Earnings Per Sha

SFAS No. 128Earnings Per Shareequires dual presentation of basic and dilutediegs per share on the face of the income
statement. Basic earnings per share exclude dilatial are computed by dividing income by the waidl#verage number of common
shares outstanding for the period. Diluted earnpeysshare reflect potential dilution that coul@dwcif securities or other contracts to
issue common stock were exercised or convertectimumon stock. Diluted earnings per share inclhédricremental effect of stock
options and RSUs/restricted shares calculated dsageasury stock method. The chart below shaergalculation of basic and dilut
earnings per share for the three and six montloge®nded December 31, 2006 and 2005, respectively:

Three Months Ended Six Months Ended
December 31, December 31,
(amounts in thousands, except per share amounts) 2006 2005 2006 2005
Net income $20,46¢ $22,27(  $39,26¢  $41,39:
Weighted average number of basic shares outstaudirigg the periot 30,69¢ 30,13( 30,66: 30,10:
Dilutive effect of stock options and RSUs/restritehares after application of
treasury stock methc 744 85E 71€ 897
Weighted average number of diluted shares outstgrdliring the perio 31,44( 30,98t 31,37¢ 30,99¢
Basic earnings per she $ 067 $ 074 $ 128 $ 1.3¢
Diluted earnings per sha $ 065 $ 072 $ 128 $ 1.34

Business Segment Informati

The Company reports operating results and finamigtd in two segments: domestic operations andnatienal operations. Domestic
operations provide information technology and comitations solutions through all four of the Companyajor service offerings:
systems integration, managed network services, letipe management and engineering services. Iteroess are primarily U.S.
federal agencies, however the Company also seostsroers in the commercial and state and locabseand, from time to time,
serves a number of agencies of foreign governmébriesnational operations offer services to botmotercial and government
customers primarily through the Company’s systamtegration line of business. The Company evaluseperformance of its
operating segments based on income before
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income taxes. Summarized financial information @ning the Company’s reportable segments is shawimei following tables.

Domestic International Total
Three Months Ended December 31, 20C
Revenue from external custom: $457,85! $ 19,05/ $476,90¢
Income before income tax 30,28¢ 1,317 31,60:
Three Months Ended December 31, 2005
Revenue from external custom: $403,43: $ 16,09¢ $419,53(
Income before income tax 33,27: 2,171 35,45(
Six Months Ended December 31, 2006
Revenue from external custom: $907,42" $ 37,107 $944,53.
Income before income tax 59,27: 2,651 61,92¢
Six Months Ended December 31, 20C
Revenue from external custom: $812,67: $ 29,96 $842,63¢
Income before income tax 62,02: 3,30¢ 65,32¢
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Iltem 2. Managements Discussion and Analysis of Financial Condition ahResults of Operations

Forward Looking Statements

There are statements made herein which do not s&ltiistorical facts and, therefore, could be imagga to be forward-looking statements as
that term is defined in the Private Securitiesdation Reform Act of 1995. Such statements areestiltp factors that could cause actual
results to differ materially from anticipated rasulThe factors that could cause actual resultsfter materially from those anticipated
include, but are not limited to, the following: fegal and national economic conditions in the WhiBates and the United Kingdom,
including conditions that result from terroristiaittes or war; changes in interest rates; currefwgtuations; failure to achieve contract
awards in connection with recompetes for presesiness and/or competition for new business; thes @md uncertainties associated with
client interest in and purchases of new productiéaarservices; continued funding of U.S. Governnmardther public sector projects in the
event of a priority need for funds, such as honekecurity, the war on terrorism or rebuilding frggvernment contract procurement (such
as bid protest, small business set asides, loa®idf due to organizational conflicts of interest.pand termination risks; the results of
government investigations into allegations of ing@oactions related to the provision of servicesupport of U.S. military operations in Ir
individual business decisions of our clients; pagadshifts in technology; competitive factors swashpricing pressures and/or competition to
hire and retain employees (particularly those \s#hurity clearances); market speculation regardurgontinued independence; material
changes in laws or regulations applicable to osirmsses, particularly in connection with (i) gawaent contracts for services,

(i) outsourcing of activities that have been perfed by the government, and (iii) competition fask orders under Government Wide
Acquisition Contracts (GWACSs) and/or schedule cacts with the General Services Administration; @wn ability to achieve the objectives
of near term or long range business plans; and affles described in our Securities and Exchanga@ission filings.

Overview

The following discussion and analysis of our finahcondition and results of operations is provide@&nhance the understanding of, and
should be read together with, our unaudited corelbnensolidated financial statements and the notdsse statements that appear
elsewhere in this Quarterly Report on Form 10-Q.

We are a leading provider of information-basedeayst, integrated solutions and services to the gh%rnment. We derived approximately
95% of our revenues during the three and six moertlled December 31, 2006 and 2005, from contrathslihS. government agencies. We
also provide services to state and local governsn@ml commercial customers.

Factors Affecting our Future Results of Operations

We have recently experienced unexpected redudiiotsmand for our services on contracts suppodertain operations and maintenance
activities in the Department of Defense (DoD). Tikithe result of the continuing high priority afnfding for the warfighter in Irag and
Afghanistan. In addition, as of the date of thisam, with the exception of the Department of Hoamel Security, all federal civilian agencies
are operating under a continuing resolution thakjgected to last through the remainder of the goS8ernment’s fiscal year ending
September 30, 2007. These conditions are causingustomers to defer or reduce work under currentracts.

Other factors which may affect our future resuftsperations include:

* anincrease in the number and duration of prot#stsajor contract awards received by us, resultintpe delay of the initiation of
work;

» the competitive hiring environment for individualéth high level security clearances; ¢
» the recent loss of two recompeted contre
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Results of Operations for the three months ended @ember 31, 2006 and 2005.

Revenue . The table below sets forth revenue by customer Wigierelated percentages of total revenue forttinee months ended
December 31, 2006 and 2005, respectively:

Three Months Ended December 31, Change
(amounts in thousands) 2006 2005 $ %
Department of Defens $343,000 71.9% $307,32¢ 73.2% $35,67: 11.6%
Federal Civilian Agencie 106,55: 22.4 88,01( 21.C 18,54 21.1
Commercial 22,09¢ 4.€ 18,38( 4.4 3,714 20.z
State & Local Governmen 5,26: 1.1 5,812 1.4 (550 (9.5)
Total $476,90¢ 100.% $419,53( 100.(% $57,37¢ 13.7%

For the three months ended December 31, 2006, rentahue increased by 13.7%, or $57.4 million, dkersame period a year ago. This
growth in revenue resulted primarily from the higkielume of work from DoD and Federal Civilian Aggncustomers. This work was
primarily generated from acquisitions completedmyour year ended June 30, 2006. Revenue gendratedhe date a business is acquired
through the first anniversary of that date is cdeséd acquired revenue. Our acquired revenue ithtke months ended December 31, 20!
as follows (in millions):

Information Systems Support, Inc. (IS $36.¢
Alphalnsight Corporation (Al 11.4
National Security Research, Inc. (NS 0.¢
Others 3.8
Total $53.C

Revenue from existing operations increased by 1d¥%4.4 million, for the three months ended Decengi, 2006. Existing operations’
revenue growth was impacted by government budgéticBons causing contract delays and cancellatithe loss of certain recompete work,
the downturn in certain Department of Justice (Ditigjation efforts, an increase in the number dndation of protests of major contract
awards we received, and the divestiture of cetttsks under our Surface Ship Maintenance ImproveRegram (SSMIP).

DoD revenue increased 11.6%, or $35.7 million tfierthree months ended December 31, 2006, as cethftathe same period a year ago.
The majority of this increase, $31.5 million, wasibutable to our acquisitions, while revenue freristing operations increased by $4.2
million. Existing operations’ revenue growth wagimeted by government budget restrictions causimgract delays and cancellations, the
loss of certain recompete work, an increase imthmber and duration of protests of major contraards we received and the divestiture of
work within the SSMIP contract. DoD revenue inclsdervices provided to the U.S. Army, our largestamer, where our services focus on
supporting readiness, tactical military intelligenand communications of the warfighter in Iraq afighanistan. DoD revenue also includes
work with the U.S. Navy and other DoD agenciesdbom we provide various systems integration, ergging, network, and knowledge
management services.

Revenue from Federal Civilian Agencies increased%?] or $18.5 million, for the three months endext&nber 31, 2006, as compared tc
same period a year ago. Of this increase, $15l®milas attributable to our acquisitions while @aue from existing operations increased
$3.0 million. Existing operations’ revenue growthsimpacted by government budget restrictions ngusintract delays and cancellations.
Approximately 15% of the Federal Civilian Agencyeaue for the quarter was derived from DoJ, for mrlwee provide litigation support
services and maintain a debt collection systemeRe® from DoJ was $15.8 million and $17.8 million the three months ended
December 31, 2006 and 2005, respectively. Thise@deserin revenue earned from DoJ resulted primfaaiy the reduced level of services
provided to support both DoJ litigation efforts @twing the tobacco industry and the Departmentrdrgy. Federal Civilian Agency revenue
also includes services provided to non-DoD natiam@lligence agencies.

Commercial revenue increased 20.2%, or $3.7 millituming the three months ended December 31, 28)6ompared to the same period a
year ago. Commercial revenue is derived from batrnational and domestic operations. Internatioparations accounted for 86%, or $:
million, of total Commercial revenue, while domestperations accounted for 14% or $3.0 million. €hé&re growth in Commercial revenue
came from operations within the United Kingdom (UKhe increase in the UK was attributable to arueition completed in FY2006 and
favorable exchange rates. This increase was paffgt by a downturn in domestic Commercial revepumarily due to lower software sales
and services.
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Revenue from State and Local Governments decrdns@db%, or $0.6 million, for the three months esh@ecember 31, 2006, as compared
to the same period a year ago. This decrease wimitble to a decrease in demand for informatémhnology services that were provided
across a number of states. Revenue from State @zal Governments represented 1.1% and 1.4% obtalrrevenue for the three months
ended December 31, 2006 and 2005, respectively.

Income from Operations . The following table sets forth the relative peregy® that certain items of expense and earningstboevenue for
the three months ended December 31, 2006 and B&s}ectively.

Dollar Amount Percentage of Revenue
Three Months Ended Three Months Ended Increase
December 31, December 31, (Decrease)
(dollars in thousands) 2006 2005 2006 2005 $ %
Revenue $476,90¢ $419,53( 100.(% 100.(% $57,37¢ 13.7%
Costs of revenu
Direct costs 311,46« 270,74( 65.2 64.€ 40,72¢ 15.C
Indirect costs and selling expen: 119,42¢ 101,62: 25.C 24.2 17,80F 17.t
Depreciation and amortizatic 9,054 7,942 1.9 1.9 1,112 14.C
Total costs of revent 439,94:  380,30: 92.2 90.7 59,64, 15.7
Income from operatior 36,96¢ 39,225 7.8 9.3 (2,262) (5.9
Interest expense, n 5,362 3,771 1.2 0.9 1,588 42.C
Income before income tax 31,60: 35,45( 6.€ 8.4 (3,847 (10.9
Income taxe: 11,14( 13,18( 2.3 3.1 (2,040 (15.5)
Net income $ 20,46 $ 22,27( 4.3% 52 $(1,807) (8.)%

Income from operations for the three months endecebhber 31, 2006 was $37.0 million. This is a desmef $2.3 million, or 5.8%, from
income from operations of $39.2 million for theamonths ended December 31, 2005. Our operatingimaas 7.8% compared with 9.3%
during the same period a year ago. This declinedome from operations was due to both direct addéct costs growing faster than
revenue. The disproportionate growth in our dicests was due to a shift from our direct labor eggeto other direct costs (ODCs), which
have lower margins, as well as lower margins orused revenue. Our indirect costs also increassprdportionately during the current
year's quarter as compared to the same period last glaarprimarily to unusually low healthcare relagagenses in the prior year.

As a percentage of revenue, direct costs were 6518%64.6% for the three months ended Decembe&2(8B and 2005, respectively. Direct
costs include direct labor and ODCs such as equippurchases, subcontractor costs and travel egpe@DCs, which are common in our
industry, typically are incurred in response tocsfi@client tasks, and vary from period to periddhe single largest component of direct cc
direct labor, was $131.7 million and $116.9 millf@n the three months ended December 31, 2006 @08, 2espectively. This increase in
direct labor was attributable to acquisitions coetgdl during our year ended June 30, 2006. ODCs $4at@.8 million and $153.8 million
during the three months ended December 31, 200@@0f%, respectively. This increase was primarify/ ibsult of increased volume of
tasking across system integration and engineeangces within the aforementioned acquisitions.

Indirect costs and selling expenses include fringieefits, marketing and bid and proposal coststantllabor, and other discretionary
expenses. As a percentage of revenue, indirect aost selling expenses were 25.0% and 24.2% fdahtke months ended December 31,
2006 and 2005, respectively. This increase in pgage is primarily the result of unusually low hbabre related expenses during the three
months ended December 31, 2005. Indirect costsellidg expenses included a reduction of $0.3 arilfor the three months ended
December 31, 2006, related to our sale of cergaks within our SSMIP contract and its related bhbusiness to an unrelated third party
result of an organizational conflict of interesth@ther component of indirect costs and selling agps is stock compensation expense. Total
stock compensation expense was $2.8 million and $@lion for the three months ended December 8D62and 2005, respectively

Depreciation and amortization expense was $9.1iamifind $7.9 million for the three months endedddeger 31, 2006 and 2005,
respectively. This increase of $1.1 million, or@%, is primarily the result of increased intangiateortization of assets
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acquired in the acquisitions of ISS, Al, and NSRiyithe year ended June 30, 2006. These intang#islets are being amortized on an
accelerated basis.

Net interest expense increased $1.6 million, 00%2.during the three months ended December 31, 80@8mpared to the same peric
year ago. The increase in net interest expensauaso higher interest rates and lower interesirme Interest income decreased as ar
of our use of cash to fund acquisitions made duttiregsecond half of the year ended June 30, 20@6a\/ required to repay a minimum of
$0.9 million quarterly under the terms of the 2@4dit Facility.

Income taxes decreased $2.0 million, or 15.5% ndutfie three months ended December 31, 2006 asarethfp the same period a year ago.
The decrease was partially attributable to the D 2006 retroactive extension to January 1, 2006search and development credits
available under IRC Section 174. Research and dprent credits related to the period January 16 20ugh June 30, 2006 were reflected
in our results of operations during the three mgmahod ended December 31, 2006, the period inlwthie retroactive extension was enacted.
Income tax expense was also impacted by a rewsioch increased our effective state rate and byid@éahs attributable to corporate owned
life insurance policies that were not previouslyarled.

Results of Operations for the six months ended Degtdber 31, 2006 and 2005.

Revenue . The table below sets forth revenue by customer saegwith related percentages of total revenuetersix months ended
December 31, 2006 and 2005, respectively:

Six Months Ended December 31, Change
(amounts in thousands) 2006 2005 $ %
Department of Defens $677,10. 71.7% $614,53¢ 72.9% $ 62,56¢ 10.2%
Federal Civilian Agencie 214,39t 22.7 181,07( 21.F 33,32¢ 18.
Commercial 43,09¢ 4.t 34,88¢ 4.2 8,21C 23t
State & Local Governmen 9,93¢ 1.1 12,14: 1.4 (2,207 (18.2)
Total $944,53. 100.% $842,63¢ 100.% $101,89¢ 12.1%

For the six months ended December 31, 2006, tet@nue increased by 12.1%, or $101.9 million, aspared to the same period a year ago.
This growth in revenue resulted primarily from thigher volume of work from DoD and Federal CiviliAgency customers. This work was
primarily generated from acquisitions completedmyiour year ended June 30, 2006. Revenue gendratedhe date a business is acquired
through the first anniversary of that date is cdesed acquired revenue. Our acquired revenue isixhmonths ended December 31, 2006 is
as follows (in millions):

ISS $ 74.¢
Al 23.€
NSR 6.3
Others 8.€
Total $113.1

Revenue from existing operations decreased by 10t%i 1.2 million, for the six months ended Decenfe 2006, due primarily to
government budget restrictions causing contra@ysehnd cancellations, an increase in the numlzkdaration of protests of major contract
awards received by us resulting in the delay ofititation of work, the loss of two recompeted traets, the downturn in certain DoJ
litigation efforts, and the divestiture of certa@sks under our SSMIP contract.

DoD revenue increased 10.2%, or $62.6 million tfigr six months ended December 31, 2006, as compathd same period a year ago.
Revenue generated from our acquisitions accounedtB.8 million of growth while revenue from exig operations declined by $6.2
million. This decline in revenue from existing oggons is due to government budget restrictionsicgucontract delays and cancellations, an
increase in the number and duration of protesteabr contract awards received by us resultingpéandelay of the initiation of work, the loss
of certain recompete work, and the divestiture ofkawvithin our SSMIP contract.

Revenue from Federal Civilian Agencies increased%8or $33.3 million, during the six months enditember 31, 2006 as compared to
the same period a year ago. Of this increase, $8illidn was a result of our acquisition activityhike $1.9 million of the increase was from
existing operations. Existing operations’ reventmgh was impacted by government budget restristicausing contract delays and
cancellations. Approximately 15% of the Federalil@ma Agency revenue for the six
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months ended December 31, 2006 was derived fromfDiowhom we provide litigation support serviceslanaintain a debt collection
system. Revenue from DoJ was $32.6 million and%#dllion for the six months ended December 31,8280d 2005, respectively. This
decrease in revenue earned from DoJ resulted plynfieim the reduced level of services providedtpport both DoJ litigation efforts
involving the tobacco industry and the DepartmdrEmergy. Federal Civilian Agency revenue alsolinels services provided to non-DoD
national intelligence agencies.

Commercial revenue increased 23.5%, or $8.2 miliilbming the six months ended December 31, 20@pared to the same period a year
ago. Commercial revenue is derived from both irdgomal and domestic operations. International ap@ns accounted for $37.1 million, or
86%, of total Commercial revenue, while domestierations accounted for $6.0 million, or 14%. Thevgth in commercial revenue came
from operations within the UK. Growth in the UK wgsnerated by two acquisitions completed in FY 2806 favorable exchange rates.

Revenue from State and Local Governments decrépst.2%, or $2.2 million, for the six months end&etember 31, 2006, as compared
to the same period a year ago. This decreaseitsusttd to a decreased demand for information teldyy services that were provided across
a number of states. Revenue from State and Locat®ments represented 1.1% and 1.4% of our totehrge for the six months ended
December 31, 2006 and 2005, respectively.
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Income from Operations . The following table sets forth the relative peregy® that certain items of expense and earningstboevenue for
the six months ended December 31, 2006 and 20§pectvely.

Dollar Amount Percentage of Revenue
Six Months Ended Six Months Ended Increase
December 31, December 31, (Decrease)
(dollars in thousands) 2006 2005 2006 2005 $ %
Revenue $944,53: $842,63t 100.(% 100.(% $101,89¢ 12.1%
Costs of revenu
Direct costs 612,19. 541,61 64.¢ 64.2 70,57¢ 13.C
Indirect costs and selling expen: 239,28. 212,82 25.2 25.2 26,45¢ 12.4
Depreciation and amortizatic 19,56( 15,47 2.1 1.8 4,08 26.4
Total costs of revent 871,03. 769,92: 92.2 91.4 101,11 13.1
Income from operatior 73,50( 72,71 7.8 8.€ 78t 11
Interest expense, n 11,571 7,39( 1.2 0.9 4,181 56.€
Income before income tax 61,92¢ 65,32¢ 6.€ 7.7 (3,39¢) (5.2
Income taxe: 22,66: 23,93: 2.4 2.8 (1,269) (5.9
Net income $ 39,26¢ $ 41,39: 4.2% 4% $ (2,127 (5.1)%

Income from operations for the six months endededer 31, 2006 was $73.5 million. This is an inseeaf $0.8 million over income from
operations of $72.7 million for the six months eshdiEcember 31, 2005. Our operating margin was t8#tpared with 8.6% during the
same period a year ago. This decline in income foperations as a percentage of revenue was duaniyirto direct costs growing faster
than revenue. The disproportionate growth in otgalicosts was primarily due to a shift from ouedi labor expense to ODCs, which have
lower margins, as well as lower margins on acquiexgnue.

As a percentage of revenue, direct costs were 6418%©4.3% for the six months ended December 316 a6d 2005, respectively. Direct
costs include direct labor and ODCs such as equippuwrchases, subcontractor costs and travel egpe@DCs, which are common in our
industry, typically are incurred in response tocsfi@client tasks, and vary from period to periddhe single largest component of direct cc
direct labor, was $266.6 million and $240.2 millf@n the six months ended December 31, 2006 an8é,2@8pectively. This increase in dir
labor was attributable to acquisitions completedrdpour year ended June 30, 2006. ODCs were $348li6n and $301.4 million during tt
six months ended December 31, 2006 and 2005, risggcThis increase was primarily the result néieased volume of tasking across
system integration and engineering services withénaforementioned acquisitions.

Indirect costs and selling expenses include fringieefits, marketing and bid and proposal coststantllabor, and other discretionary
expenses. As a percentage of revenue, indirect aost selling expenses were 25.3% for both thensixths ended December 31, 2006 and
2005. Indirect costs and selling expenses incliedegtluction of $0.8 million for the six months edd@ecember 31, 2006, related to our sale
of certain tasks within our SSMIP contract anddisted line of business to an unrelated thirdypasta result of an organizational conflict of
interest. Another component of indirect costs aalling expenses is stock compensation expensel Jtotzk compensation expense was $7.3
million and $9.7 million for the six months endedd@mber 31, 2006 and 2005, respectively. For cegi@ints made to employees who were
65 or older, the full value of the underlying grasexpensed immediately on the date of the gratiter than amortized over a period of time
because the options fully vested at the time ofjfaat. Our stock compensation expense for thedirarter of each fiscal year is expected to
be higher than for the remaining quarters due amtgroccurring in the first quarter to employeesratbove the age of 65. The decline in s
compensation expense during the six months endedrbleer 31, 2006 as compared to the same periodrage was primarily the result of
fewer key executives who were over the age of 66ivéng grants in FY2007 versus FY2006.

Depreciation and amortization expense was $19.6omiand $15.5 million for the six months ended Bmber 31, 2006 and 2005,
respectively. As a percentage of revenue, depregiand amortization expense was 2.1% and 1.8%hésix months ended December 31,
2006 and 2005, respectively. This increase of #lllon, or 26.4%, is the result of increased irgéme amortization of assets acquired in the
recent acquisitions. The intangible assets froredtazquisitions are being amortized on an acceltizsis.
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We incurred net interest expense of $11.6 millind 7.4 million for the six months ended DecemterZ906 and 2005, respectively. The
increase in net interest expense was primarilytddégher interest rates and lower interest incdmterest income decreased as a result o
use of cash to fund acquisitions made during tkerst half of the year ended June 30, 2006. Weeayained to repay a minimum of $3.5
million annually under the terms of our credit fagi

Income taxes decreased $1.3 million, or 5.3%, duitie six months ended December 31, 2006 as cothfrathe same period a year ago.
decrease was partially attributable to the Decerib86 retroactive extension to January 1, 200@eéarch and development credits avalil
under IRC Section 174. Research and developmediterelated to the period January 1, 2006 thraligte 30, 2006 were reflected in our
results of operations during the six month perindesl December 31, 2006, the period in which theaetive extension was enacted. Income
tax expense was also impacted by a revision whicteased our effective state rate and by deducttiributable to corporate owned life
insurance policies that were not previously recdrde

Liquidity and Capital Resources

Historically, our positive cash flow from operatfoand our available credit facilities have proviée@quate liquidity and working capital to
fund our operational needs. Cash flows from openattotaled $70.4 million and $47.1 million for thi® months ended December 31, 2006
and 2005, respectively.

We maintain a $550.0 million credit facility (th@@4 Credit Facility), which includes a $200.0 noiflirevolving credit facility (the Revolving
Facility), and a $350.0 million institutional tedean (the Term Loan). The initial borrowings untlee 2004 Credit Facility were $422.6
million, of which $340.4 million was outstandingder the Term Loan at December 31, 2006.

The Revolving Facility is a five-year, secured fiégithat permits continuously renewable borrowirgsip to $200.0 million, with annual
sublimits on amounts borrowed for acquisitions. Revolving Facility contains an accordion featuneler which the facility may be
expanded to $300.0 million with prior lender apm@bwhe Revolving Facility permits one, two, thagel six month interest rate options. We
pay a fee on the unused portion of this facilityribg the six months ended December 31, 2006, ikdmvn borrowings of $25.0 million
under the Revolving Facility.

The Term Loan portion of the 2004 Credit Facildyai seven-year secured facility under which priaiggayments are due in quarterly
installments of $0.9 million at the end of eacledilsquarter through March 2011, and the balan&826.5 million is due in full on May 2,
2011.

Interest rates for both Revolving Facility and Tdroan borrowings are based on LIBOR, or the higiighe prime rate or federal funds rate,
plus applicable margins. Margin and unused feesrate determined quarterly based on our leverdipsraVe are expected to operate within
certain limits on leverage, net worth and fixed+ggacoverage ratios throughout the term of the ZD@glit Facility. The total costs incurred
related to the 2004 Credit Facility, as amendedevapproximately $8.7 million, and are being anzedi over the life of the 2004 Credit
Facility.

We have amounts due under a lease agreementigldssifa capital lease for reporting purposes armlats due under a mortgage note
payable. We also maintain a line of credit facilitythe United Kingdom. The total amount of repdrfgincipal due under the capital lease
agreement and mortgage note payable was $1.5 mdtiDecember 31, 2006. The total amount availabtker the line-ofredit facility in the
U.K., which is scheduled to expire in December 2G9approximately $1.0 million. As of December 2006, we had no borrowings under
this facility.

Cash and cash equivalents were $69.3 million add7$aillion at December 31, 2006 and June 30, 2 hectively. Our operating cash
flow increased to $70.4 million for the six mon#reded December 31, 2006 as compared to $47.1 mitlithe same period a year ago. The
strength in operating cash flows during both pesimeflects strong collection activity from receilebbilled during the last quarter of each
fiscal year.

We used cash in investing activities of $5.2 millemd $45.6 million for the six months ended Deceng@i, 2006 and 2005, respectively.
This decrease of $40.4 million was primarily theulé of our acquisitions of NSR and Tech Comput#ic® Limited which were completed
during the second quarter of FY2006. Payments rdadag the first six months of FY2007 for purchasébusinesses relate to acquisitions
completed in prior years. The remaining cash usdabth periods was primarily for the purchasesffit® and computer related equipment in
support of normal business requirements.

Cash used in financing activities was $21.1 milliorthe six months ended December 31, 2006, wiaitd provided by financing activities
was $3.1 million for the six months ended Decen#ier2005. This decrease was primarily attributable $25.0 million repayment of
borrowings under our Revolving Facility during tig months ended December 31, 2006. We had noasingpayments in the six months
ended December 31, 2005.
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Cash flows from financing activities continued &nlefit from proceeds received from the exercisgtatk options, and purchases of stock
under our Employee Stock Purchase Plan. Proceeustfrese activities totaled $7.4 million and $8iiom during the six months ended
December 31, 2006 and 2005, respectively. Theseiatmavere offset by cash used to purchase stoekfiibobligations under our

Employee Stock Purchase Plan. Cash used to acjagk was $2.7 million and $4.7 million during #ig months ended December 31, 2006
and 2005, respectively.

We believe that the combination of internally gerted funds, available bank borrowings and cashcasll equivalents on hand will provide
the required liquidity and capital resources nemgst fund on-going operations, customary caggqlenditures, and other working capital
requirements however we may consider other typégarficing to support our capital needs.

Off-Balance Sheet Arrangements and Contractual Oliggti

We use off-balance sheet arrangements primariijnémce the lease of operating facilities. With #xeeption of a building acquired in
connection with an acquisition completed duringybar ended June 30, 2004, we currently financeskeof all of our office and warehouse
facilities through operating leases.

Operating leases are also used to finance thefusenputers, servers, phone systems, and to a lestnt, other fixed assets, such as
furnishings, that are obtained in connection wilisihess acquisitions. We generally assume the tegiss and obligations of companies
acquired in business combinations and continuenéiimg equipment under operating leases until tliteaérthe lease term following the
acquisition date. We generally do not finance edgixpenditures with operating leases, but insfieamce such purchases with available cash
balances.

Iltem 3. Quantitative and Qualitative Disclosures Alout Market Risk

The interest rates on both the Term Loan and theIRieg Facility are affected by changes in maikétrest rates. We have the ability to
manage these fluctuations in part through inteegsthedging alternatives. A 1.0% change in interdss on variable rate debt would have
resulted in our interest expense fluctuating byrapmately $0.6 million and $1.3 million for therde and six months ended December 31,
2006, respectively.

Approximately 3.9% and 3.6% of our total revenuethie six months ended December 31, 2006 and 288@ectively, were derived from ¢
international operations, primarily in the Unitethgdom. Our practice in our international operasiesto negotiate contracts in the same
currency in which the predominant expenses willnoarred, thereby mitigating the exposure to foneigrrency exchange fluctuations. It is
not possible to accomplish this in all cases; thhere is some risk that profits will be affectgdforeign currency exchange fluctuations. As
of December 31, 2006, we held pounds sterlingénlthited Kingdom equivalent to approximately $1iflion. This allows us to better
utilize our cash resources on behalf of our foreighbsidiaries, thereby mitigating foreign curregopnversion risks.

Item 4. Controls and Procedures

As of the end of the 92 day period covered by itlort, we carried out an evaluation of the effemiess of the design and operation of our
disclosure controls and procedures pursuant to &g Act Rule 1345, under the supervision and with the participattbour managemet
including our Chief Executive Officer and Acting ihFinancial Officer.

The term “disclosure controls and procedures,”&gdd in Rules 13a-15(e) and 15d-15(e) under steh&nge Act, means controls and other
procedures of a company that are designed to etisairenformation required to be disclosed by a pany in the reports that it files or
submits under the Exchange Act is recorded, preckssimmarized and reported within the time pergpacified in the SEC's rules and
forms. Disclosure controls and procedures includiout limitation, controls and procedures desiji®ensure that information required to
be disclosed by a company in the reports thaleis for submits under the Exchange Act is accundilatel communicated to the company’s
management, including its principal executive aridgipal financial officers, as appropriate to alltimely decisions regarding required
disclosure. The effectiveness of a system of disak® controls and procedures is subject to vaiitherent limitations, including cost
limitation, judgments used in decision making, asgtions about the likelihood of future events, sbendness of internal controls, and fraud.
Due to such inherent limitations, there can bessuence that any system of disclosure controlgpesckedures will be successful in
preventing all errors or fraud, or in making allteréal information known in a timely manner to appriate levels of management.

Based upon that evaluation, our Chief Executived®ffand Acting Chief Financial Officer concludétt the Company’s disclosure controls
and procedures are effective to ensure that infoomaequired to be disclosed in the reports thaffie or
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submit under the Exchange Act is accumulated anthaanicated to our management, including our Chiefdative Officer and Acting Chi
Financial Officer, to allow timely decisions regangl required disclosures.

The Company reports that no changes in its interoadrols over financial reporting that have mat#yiaffected, or are reasonably likely to
materially affect, its internal control over finaalkreporting (as defined in Rules 13a-15(f) and-15(f) under the Exchange Act) occurred
during the three months ended December 31, 2006.

25



Table of Contents

PART Il
OTHER INFORMATION

Item 1. Legal Proceedings
Saleh, et al. v. Titan Corp., et al, Case No. 041a¥%3 R (NLS) (S.D. Cal. 2004)

Reference is made to Part Il, Item 1, Legal Proicegsd in the Registrant’s Quarterly Report on FAOA) for the period ended September
2006 for the most recently filed information corrdag the suit filed in the United States Districiu@t for the Southern District of California
against CACI International Inc, CACI, INC.—.FEDERACACI N.V., and former CACI employee Stephen A.f&t@wicz, among other
defendants, seeking a permanent injunction, deolaraelief, compensatory and punitive damage$|érdamages and attorney’s fees arising
out of defendant’s alleged act against plaintiffep were detainees at Abu Ghraib prison and elsenihdraq.

Since the filing of Registrant’s report describéoee, the U.S. District Court for the District obldmbia granted the motions to dismiss of
the individual defendants and former CACI employBasiel Johnson and Tim Dugan, and denied plaistifiotion for reconsideration of t
Court’s dismissal of the claims against former C&Glployee Stefanowicz. The parties are engagesdowkry in response to CACI's
motion for summary judgment.

Ibrahim, et al. v. Titan Corp., et al., Case Nd04-CV-01248-JR (D.D.C. 2004)

Reference is made to Part Il, Item 1, Legal Proicegsd in the Registrant’s Quarterly Report on FAOA) for the period ended September
2006 for the most recently filed information cordag the suit filed in the United States Districiu@t for the District of Columbia against
CACI International Inc, CACI, INC.-FEDERAL, CACI M. and Titan Corporation, seeking compensatory@mmitive damages for physical
injury, emotional distress, and/or wrongful dedtbgedly suffered as a result of defendants’ wrahgtts against plaintiffs, who were
detainees at Abu Ghraib prison and elsewhere @ Ira

Since the filing of Registrant’s report describé&dee, the parties are engaged in discovery in respto CACI’s motion for summary
judgment.

The Company is vigorously defending the above-desdrlegal proceedings, and, based on its presentlikedge of the facts, the Company
believes the lawsuits are completely without merit.

Iltem 1A. Risk Factors

Reference is made to Part |, Item 1A, Risk Factarthe Registrant's Annual Report on Form 10-Kttee year ended June 30, 2006. Except
as described below, there have been no materiabelsarom the risk factors described in that repre information below, which includes
one new risk factor and the modification of oneviyesly disclosed risk factor, should be read injoaction with the risk factors and
information disclosed in the Company’s Form 10-K.

Our business could be adversely affected by delays caused by our competitors protesting major contract awards received by us, resulting in
the delay of the initiation of work.

There is an increasing trend in the number andtiduraf protests of the major contract awards weeh&ceived in the last year. The resul
delay in the start up and funding of the work unthesse contracts may cause our actual resultsfeo diaterially and adversely from those
anticipated.

Our business could be adversely affected by changes to budgetary priorities of the federal government.

Because we derive a substantial majority of ouenee from contracts with the federal governmentbeleve that the success and
development of our business will continue to depemaur successful participation in federal govegntrcontract programs. Changes in
federal government budgetary priorities could diyeaffect our financial performance. A significasécline in government expenditures, or a
shift of expenditures away from programs that wgpsut or a change in federal government contragioligies, could cause federal
government agencies to reduce their purchases gpdémacts, to exercise their right to terminatatcacts at any time without penalty or not
to exercise options to renew contracts. Any sudioe could cause our actual results to differ miallg and adversely from those anticipa
Among the factors that could seriously affect mddral government contracting business are:

» the increasing demand and priority of funding fue tvarfighter in Iraq and Afghanistan may redu@dbmand for our services
contracts supporting certain operations and maamtes activities in the Department of Defer
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» the funding of all civilian agencies through a éouning resolution instead of a budget appropriatitay cause our customers to
defer or reduce work under our current contre

» budgetary priorities limiting or delaying federalvggrnment spending generally, or specific departmenagencies in particular,
and changes in fiscal policies or available fundingluding potential governmental shutdowns (saslthat which occurred duri
the governmer's 1996 fiscal year

* anincrease ise-asides for small businesses that could result irnability to compete directly for prime contracésd
» curtailment of the federal governm’s use of technology solutions firn

Item 2. Unregistered Sale of Equity Securities antdse of Proceeds

Set forth below are equity securities purchasethduhe three months ended December 31, 2006 ir dodsatisfy our obligations under the
Employee Stock Purchase Plan (ESPP):

Total Number of Shares Maximum Number of

Total Number of Shares that May Yet Be

Purchased As Part of Purchased Under the Plan
Shares Average Price Publicly Announced
Period Purchased Paid Per Shar¢ Programs or Programs

October 200t 23,80( $ 52.2¢ 429,67! 70,32t

November 200t — — — —

December 200 — — — —
Total 23,80( $ 52.2¢ 429,67! 70,32¢

Item 3. Defaults Upon Senior Securities
None.

Item 4. Submission of Matters to a Vote of SecurityHolders

On November 16, 2006, CACI held its annual stoctid’ meeting at the Fairview Park Marriott, 31 HirtAiew Park Drive, Falls Church,
Virginia 22042. The holders of at least 27,900,%Bares, or 91.02% of the total voting power ofGleenpany, were present at the meeting or
represented by proxy, constituting a quorum. Thieviong matters were voted upon at the meeting.

Matter 1: That all of the nominees for the Boardakectors be elected for one year terms. The gotime result of which was that all
nominees were elected for one year terms, wast &grebelow.

Nominee For Withheld % For
Herbert W. Anderso 27,801,60. 99,17¢ 99.6<
Paul M. Cofoni 27,358,07 542,70° 98.0¢t
Peter A. Derov 27,788,76. 112,01¢ 99.6(
Gregory G. Johnsa 27,359,66 541,11! 98.0¢
Richard L. Leatherwoo 27,646,65 254,13. 99.0¢
J. P. Londor 27,349,43 551,34! 98.0-
Barbara A. McNamar 27,796,14 104,63: 99.6:
Warren R. Phillips 27,410,92 489,86: 98.2¢
Charles P. Revoil 25,594,344  2,306,43. 91.7:
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Matter 2: That the 2006 Stock Incentive Plan beeygd. The voting, the result of which was that2086 Stock Incentive Plan was
approved, was as set forth below:

For Against Abstain Total
Total Shares Vote 22,123,74 2,883,301 59,99¢ 25,067,04

Matter 3: That the Amended and Restated Manage8tenk Purchase plan be approved. The voting, thdtref which was that the
Amended and Restated Management Stock PurchasevB$aapproved, was as set forth below:

For Against Abstain Total
Total Shares Vote 24,291,67 703,83 71,53¢ 25,067,04

Matter 4: That a vote for adjournment of the megbe approved if necessary to permit further daliicin of proxies for either Matter 2 or
Matter 3. The voting was as set forth below:

For Against Abstain Total
Total Shares Vote 13,342,44. 14,425,16 133,16 27,900,78

The approval of this matter was not necessary atekda2 and 3 were approved.

Matter 5: That Ernst & Young LLP be ratified as thempany’s Independent Auditors for the currerddis/ear. The voting, the result of
which was that Ernst & Young LLP was ratified as @ompany’s Independent Auditors for the currestdi year, was as set forth below:

For Against Abstain Total
Total Shares Vote 27,778,40 94,14+ 28,22¢ 27,900,78

Item 5. Other Information
None
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Item 6. Exhibits

3.1

3.2

3.3

4.2

4.3
10.1
10.z

10.c

10.4

10.t
31.1
31.z
32.1
32.2

Certificate of Incorporation of the Registrantamsended to date, is incorporated by referencegt@Régistrans Annual Report on For
10-K filed with the Securities and Exchange Commisdamrthe year ended June 30, 20

By-laws of the Registrant, as amended to dateinamgporated by reference to the Registrant’s AhRegort on Form 10-K filed with
the Securities and Exchange Commission for the geded June 30, 20C

Rights Agreement dated as of July 11, 2003, betw@%@I International Inc and American Stock Transfad Trust Company as Rigl
Agent, is incorporated by reference to the Fo-K filed July 11, 2003

Certificate of Designation, Preferences and RighSeries A Participating Cumulative Preferred 8toECACI International Inc is
incorporated by reference to the For-K filed July 11, 2003

Form of Right Certificate is incorporated by refere to the Form-K filed July 11, 2003
Amended and Restated Employment Agreement datedrNo®r 13, 2006 between J.P. London and CACI Intiemel Inc

Amended and Restated Severance Compensation Agrnedated December 13, 2006 between Paul M. CofwhiGACI International
Inc

Amended and Restated Severance Compensation Agrnedated December 18, 2006 between William M. Faid CACI Internation:
Inc

Amended and Restated Severance Compensation Agnedated December 27, 2006 between Gregory R. Bradind CACI
International Inc

CACI Separation and Severance Agreement dated 3a@Ba2007 between Stephen L. Waechter and CACI,-FEDERAL
Section 302 Certification Dr. J.P. Lond

Section 302 Certification Mr. Thomas A. Mutr

Section 906 Certification Dr. J.P. Lond

Section 906 Certification Mr. Thomas A. Mutr
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SIGNATURES

Pursuant to the requirements of the Securities &xga Act of 1934, the Registrant has duly causisdeport to be signed on its behalf by
undersigned hereunto duly authorized.

CACI International Inc
Registran

Date: February 8, 20( By:/s/ Dr. J. P. London
Dr. J. P. London
Chairman of the Board, President,
Chief Executive Officer and Director
(Principal Executive Officer

Date: February 8, 20( By: /s/ Thomas A. Mutryn
Thomas A. Mutryn
Executive Vice President,
Acting Chief Financial Officer and Treasurer
(Principal Financial Officer

Date: February 8, 20C By: /s/ Carol P. Hanna
Carol P. Hanna
Senior Vice President, Corporate Controller ande€Accounting Office
(Principal Accounting Officer
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Exhibit 10.1
EMPLOYMENT AGREEMENT

(As Amended and Restated Effective January 1, 2005)

THIS AGREEMENT is made as of the 17th day of Auga895, between CACI International Inc, a Delawaygoration headquartered at
1100 North Glebe Road, Arlington, Virginia, and DrP. London (the “Executivef¥siding at 1921 24th Street, NW, Washington, DGO
This Agreement amends and restates the Employmgnetefent dated August 17 1995 in order to comptis thie provisions of

Section 409A of the Internal Revenue Code of 198@mended (the “Code”). The provisions of thisatesnent are effective as of January 1,
2005.

WITNESSETH:

WHEREAS, Executive has been employed by CACI Irggomal Inc (“the Company”) for a substantial lemgf time, and the services of
Executive, his managerial experience, and his kadgé of the affairs of the Company are of greatev&bt the Company; and

WHEREAS, the Company deems it essential that ielthg advantage of the services of Executive forea period of time under the
conditions set forth herein below;

NOW, THEREFORE, in consideration of the mutual pises herein contained and of other good and vaduadnisideration, the receipt a
sufficiency of which are hereby acknowledged, tagips agree in good faith as follows:

1. Executive Position and Scop&he Company hereby employs Executive in a mamageEpacity having the responsibility and authorit
of President and Chief Executive Officer of the Qamy, with powers and duties in accordance withBjpdéaws of the Company and
customary to such position in similarly situatedblely-held companies, to be responsible for theggal management of all the affairs
of the Company’s worldwide operations and thosalloff its subsidiaries, and Executive hereby atcepch employment. Executive’s
powers and authority shall be superior to thosengfother officer or employee of the Company, or subsidiary or affiliate of the
Company. During the period of such employment, Hiige also agrees to serve, if elected, as anesfbad director of any subsidiary
or affiliate of the Company. Executive agrees, sabjo his annual election as such, to serve aseatr of the Company or the
Chairman of the Board of Directors, or both durig term of employment hereund

2. Term. The initial term of this Agreement shall be foreo(1) year commencing on the date set forth abbhis. Agreement shall
automatically renew itself for an additional ong y&ar term on each anniversary of the commencedwatof the Agreement from
yearto-year so long as the Agreement is in effect, sultigetdrmination upon any basis listed in Paragraplts 7 or 9 hereir

3. Compensatiol. Executive shall receive the following compengafior his services during the term of employmenthader.



a) During the period of Executive’s employment, @a@mpany shall pay to Executive a salary, the arnoftiwhich shall be fixed by
the Board of Directors of the Company from timeinoe, provided that in no event shall Executiveikasy be at a rate less than
$200,000 per year. Such compensation shall betpddecutive with the same frequency as other ekezsiof the Company are
compensated. During the period of Executive’s emplent hereunder, Executivesalary shall be reviewed at least annually b
Compensation Committee of the Board of Direct

b) Executive shall be entitled to participate iy &onus plan, incentive compensation plan, defecmedpensation plan, pension or
profit-sharing plan, stock purchase or stock optiansavings plan, annuity or group insurance ptadical plan, and other non-
severance related benefits maintained by the Coyrjoatits executive officers

c) The Company shall reimburse Executive in acawrdavith the current expense reimbursement polafi¢lse Company for
expenses incurred by Executive in the performam&xecutive’s duties hereunder, including, but lmoited to, transports on,
meals, accommodations, entertainment, and othemses (including business-related charitable dmttdns up to an amount
approved by the Compensation Committee for anyrgyesar) incurred in connection with the busineshefCompany. To the
extent necessary to avoid characterizing any reiggmnent to Executive as deferred compensation uBegtion 409A of the
Code, and the United States Treasury regulatiesitheffect (“Treas. Regs.”), such reimbursemshtdl be submitted on or
before March 1 following the close of the calengaar in which the expense was incurred by Executietpaid within two and
one-half (2 1/2) months following the close of ttadendar year in which the expense was incurreidecutive. Amounts which
are not submitted within the required timeframellsiat be eligible for reimbursement hereunc

Business Duty and Locatiomuring the period of employment hereunder, arekpkfor illness, reasonable vacation periods, and

reasonable leaves of absence, (vacations or ledadrsences not to be of more than thirty (30) eonsve days duration), Executive
agrees to devote in good faith his full time andtlafforts, during reasonable business hours.gséhnvices which he is required to
render to the Company hereunder, and agrees tel taathe extent reasonably necessary to perfoah duties

However, with the approval of the Board of Direstfnom time to time, Executive may serve, or camio serve, on the board(s) of
director of, and hold any other offices or posifion, companies or organizations, which, in thejudnt of the Board of Directors, will
benefit the Company and will not present any cohfif interest with the Company, or materially affthe performance of Executive’s
duties.

The Company agrees that Executive’s principalafitemployment shall be at the principal office lné tCompany in the Washington,
D.C. metropolitan area, and that Executive shallbeoarbitrarily relocated outside of the Washimgto.C.
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6.

metropolitan area. Any relocation of Executwv@rincipal site of employment shall be effectéatiall, only after good faith consultati
and mutual agreement between the Company and Bxecut

In the event that Executive shall agree to relob&erincipal residence outside of the Washingi. metropolitan area by reason of
the relocation of the principal office of the Comgathe Company shall defray all reasonable exmeimaeirred by Executive in
relocating the personal belongings of Executive tiedmembers of his family who reside with Execeitiv

Disability. The Company shall have the right to terminate fiareement in the event of Executive’s deathndhe event that

Executive shall be unable, or shall fail, to pemicservices pursuant to this Agreement as a rekalneental or physical incapacitating
disability, and such failure or incapacitating dididy shall exist for any consecutive six (6) mbmgeriod. Executive shall not be deemed
to have been terminated for mental or physicalhili$p unless and until there has been delivereBxecutive a copy of a resolution d
adopted by a two-thirds (66 2/3%) majority voteha entire number of the non-management directioitseoCompany’s Board of
Directors at a meeting of the Board called and faidhe purpose (after reasonable notice to Exeewatnd an opportunity for Executi
and/or Executive’s counsel to be heard before terd, finding that in the good faith opinion oétBoard on the basis of an opinion of
a qualified physician mutually agreed upon by tleenPany and Executive, Executive is unable to perftire duties of his employment
due to mental or physical disability and specifyihg particulars thereof in dete

Cause This Agreement may be terminated by the Compangduse. For the purposes of this Agreement “Caslssdl be defined as
gross negligence, willful misconduct or fraud oa trart of Executive. Executive may be terminatedfause only in accordance with a
resolution duly adopted by an absolute majorityhef entire number of the non-management directiofseoCompany finding that, in
the good faith opinion of the Board of DirectorseEutive engaged in conduct justifying a terminafior Cause as that term is defined
above and specifying the particulars of the conduztivating the Board’s decision to terminate Exa@ifor Cause. Such resolution
may be adopted by the Board only after the Boasdpnavided to Executive (a) advance written notite meeting of the Board called
for the purpose of determining Cause for termimatibExecutive, (b) a statement setting forth thegad grounds for termination, and
(c) an opportunity for Executive, and, if Executa@ desires, Executi’s counsel to be heard before the Bo

Voluntary SeparationExcept as specifically provided in Paragraphx®dative all have the right to terminate his empieynt with the
Company hereunder at any time by providing sixi@nths advance written notice to the Board of Doecof the Company indicating
Executive’s desire to retire or to resign from @@mpany’s employment. Except as specifically predith Paragraph 9, in the event of
Executive’s voluntary retirement or resignatiorg ompany shall not be obligated to pay to Exeewdivy termination or severance
payment as described in Paragraph 8 be




10.

Termination PaymentExcept in connection with a Change of Controlddsstion as defined in Paragraph 9 below, if Exieels

employment or this Agreement with the Company iisiteated for reason other than death, terminatiorCause as defined in
Paragraph b, or voluntary retirement or resignaitioRaragraph 7, then the Company shall pay to lkerzan amount equal to eighteen
(18) months of Executive’s “Current Base Salaryxe&utive’s “Current Base Salary” shall be deemebliegahe highest base salary paid
to Executive at any time during the th-six (36) months prior to termination of Execu’s employment

Change of Control and Termination Paymetfiter purposes of this Agreement, a “Change of @billisposition” occurs whenever

there is a change in control of the Company. A gkan control of the Company shall’ be deemed teeteccurred if (a) there shall be
consummated (i) any consolidation or merger ofGbenpany in which the Company is not the continlangurviving corporation or
pursuant to which shares of the Company’s Commonk3tould be converted into cash, securities oeiogoperty, other than a
merger of the Company in which the distributiortred common stock of the merged company immedidtdilywing the merger is
proportionately the same as was the distributiothefcommon stock of the Company immediately befloeemerger, or (ii) any sale,
lease, exchange or other transfer (in one trammsaoti a series of related transactions) of alsudrstantially all, of the assets of the
Company, or (b) the stockholders of the Companyl aparove any plan or proposal for the liquidatmrdissolution of the Company,
or (c) any person (as such term is used in Secfi8() and 14(d)(2) of the Securities Exchangedtdt934, as amended (the
“Exchange Act")), shall become the beneficial ow(within the meaning of Rule 13d-3 under the Exg®Act) of 25 % or more of the
Company’s outstanding Common Stock, or (d) any ghdor any reason (including without limitation amsult of a tender offer, proxy
contest, merger or similar transaction) in the cosifjpn of the Board of Directors of the Companguléing in a majority of the present
directors of the Company (Messrs. London, ColerRansow, Pfirman, Phillips, Revoile, Sacks and Tdmaes constituting a majority,
provided that in making such determination, direstwho were nominated or elected by a majorityhefgresent directors shall be
considered as part of the present majority. Theat@e of Control Disposition Date” shall be thaecalar date on which a Change of
Control Disposition event is consummated and lgdzithding upon the partie

If, following a Change of Control Disposition ofgfCompany, Executive’s employment is terminatedhiwibne (1) year of the Change
of Control Disposition Date (a) involuntarily fongreason other than Executive’s death or Cause orojontarily by Executive for
reason, then the Company shall pay to Executive@naount equal to thirty-six (36) months of Executv@urrent Base Salary, with
Current Base Salary as defined in Paragraph 8 above

Payment of Other Compensatidn addition to any payment due Executive purstaftaragraphs 8 or 9 above, at the time of

termination of Executiv's employment for an



11.

12.

13.

14.

reason other than “Cause” as defined in Paragraiiolee, Executive shall be paid all other compémsaind benefits, including
incentive compensation accrued or imputed, duexecitive on the date of termination.

Timing of PaymentThe Executive may elect to receive the compemsatayable in accordance with paragraphs 8 ora9ump sum ¢
in equal payments at intervals no more often themi-snonthly, over a period selected by the Exeeytprovided that such period ends
on or before on or before December 31st of thencaeyear in which the termination occurs. Notwiginsling the forgoing, to the exte
any amount payable pursuant to paragraph 9 is db&rise deferred compensation subject to Secti@h49 the Code or the Treas.
Regs. then in effect, payment of such amount stzlbe made before the date which is six (6) moattes the date of the Executive’s
separation from service (or if earlier the datel@dth of the Executive). Any payment that is defaipeaccordance with the forgoing
sentence shall be made on the first business dlayfog the expiration of such six (6) month peri

Confidentiality. Executive shall not disclose, publish, or useafiay purpose not directly related to the perforneamfcExecutives duties
for the Company, or permit anyone else to disclpablish, or use any proprietary or confidentidbimation or trade secrets of the
Company at any time during or after his employnveitth the Company. This obligation shall continudaag as such information
remains legally protectable as to persons receiviimga confidential relationship. Executive agsee return to the Company all
proprietary material which he possesses on thealdtgmination of Executi\'s active employment with the Compa

Non-Competition. For a period of nine (9) months following termntina of Executive’s employment with the Company &ory reason
other than death or “Cause”, and provided thattbmpany does not breach its obligations underAbieement, Executive shall not
(1) directly or indirectly, sell, market, or othaés& provide any client or previously identified ppective client of the Company,
products or services similar to or in competitioithvthose sold or distributed by the Company, ip geographic area in which the
Company offers any such products or services, JopdRicipate directly or indirectly in the hiriray soliciting for employment of any
person employed by the Compa

Assignment By reason of the special and unique nature o§émeices hereunder, it is agreed that neithey remteto may assign any
interest, rights or duties which it or he may havthis Agreement without the prior written consehthe other party, except that upon
any Change of Control Disposition as defined akiovearagraph 9, this Agreement shall inure to #eelffit of and be binding upon
Executive and the purchasing, surviving or resglf)erson, company or entity in the same mannetatite same extent as though such
entity were the Compan

The Company shall require any successor or assigvtesther direct or indirect, by purchase, mergensolidation or otherwise) to all
or, substantially all of the business and/or assktise Company, by agreement in form and substaatisfactory to
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15.

16.

17.

18.

Executive, expressly, absolutely and unconditignalassume and agree to perform this Agreemetieisame manner and to the same
extent that the Company would be required to perfioiif no such succession or assignment had takasse. Any failure by the
Company to obtain such agreement prior to the &¥f@tess of any such succession or assignmentltsihallmaterial breach of this
Agreement and shall entitle Executive to immedpsgment of the severance compensation describedragraph 9 above.

Claim Resolution Any controversy or claim arising out of or refafito this Agreement, or its breach, or otherwissirag out of or
relating to Executive’s employment (including witlidimitation to any claim of discrimination whethigased on race, color, religion,
national origin, gender, age, sexual preferencglility, status as disabled or Vietnam-era vetesaany other legally protected status,
and whether based on federal or State law, or wthe) by the Company shall be resolved by arbdratihis arbitration shall beheld in
the jurisdiction appropriate to the principal Iaoatof the Company (currently Arlington, Virginia) accordance with the model
employment arbitration procedures of the Americahithation Association. Judgment upon award rerdiésethe arbitrator shall be
binding upon both parties and may be entered aftdad in any court of competent jurisdiction. Tdi®ve notwithstanding, nothing in
this Paragraph 15 shall be deemed a waiver of &thedExecutiv’'s or the Compar’s rights or entitlements under la

Executive EstateThis Agreement shall inure to the benefit of &edenforceable by Executive’s personal and legaksentatives,
executors, administrators, successors, heirsjlalistes, devisees and legatees if Executive stibald/hile any amounts are still paya
to him hereunder, all such amounts shall be pa&taordance with the terms of this Agreement tocHitee’s devisee, legatee, or other
designee or, if there be no such designee, to Hxe’'s estate

AmendmentsNo provision of this Agreement may be amendedjifrea, waived or discharged unless such amendmeaiter,
modification or discharge is agreed to in a writgigned by Executive and the Company. No waivegithyer party of any breach or
failure to comply with any condition or provisiofithis Agreement by the other party at any timdidtedeemed a waiver of any other
breach or failure to comply with the conditionspoovisions of this Agreement. No agreements orasgmtations, oral or otherwise,
expressed or implied, concerning the subject mhgezof have been made by either party which arsetdorth expressly in this
Agreement. This Agreement shall be construed afmr@sd in accordance with the laws of the Commotiles Virginia.

Natices. For purposes of this Agreement, notices andthfrocommunications provided for in this Agreems&mll be in writing and
shall be deemed to have been duly given when deliver mailed by United States registered mailirreteceipt registered, postage
prepaid, as follows

If to the Company:



19.

20.

21.

22.

23.

24,

CACI International Inc.
1100 N. Glebe Road

16th Floor

Arlington, Virginia 22201
Attention: General Counsel

If to the Executive:

Dr. J. P. London
1921 24th Street, NW
Washington, D.C. 20008

or such other address as either party may havéshed to the other in writing in accordance hereyéixcept that notices of change of
address shall be effective only upon receipt.

Enforceability. The invalidity or unenforceability of any prowsi of this Agreement shall not affect the validityenforceability of any
other provision of this Agreement, which shall rémia full force and effect

CounterpartsThis Agreement may be executed in one or morateoparts, each of which shall be deemed to beigmal but all of
which together will constitute one and the samé&umsent.

Legal FeesThe Company shall pay any reasonable legal feg@®mpenses including those of experts and witseskech Executive
may incur in connection with any dispute or proéegdrought to interpret or enforce this Agreem:

Headings The headings of numbered Paragraphs in this Ageathave been included for convenience only ambiway define or
limit the scope, content or substance of this Agrest, nor in any way affect its provisions or ohtigns.

Entire AgreementThis Agreement constitutes the entire understandnd agreement between the Company and Exeaevitiveegard
to all matters herein. It supersedes and replatgsad all prior agreements written or oral betwdEnCompany and Executive
concerning Executive’'s employment, including theéixive’s Employment Agreement dated July 1, 189@ept that the Executive’s
Agreement for Life Time Medical Benefits with th@@pany dated August 17, 1995, is not effected jnveay hereunder, and remains
in full force and effect as a separate agreememidan the Executive and the Compa

Compliance with Section 409ATo the extent that Section 409A of the Code a&gpid any election or payment required under this
Agreement, such payment or election shall be mademnformance with the provisions of Section 409Ahe Code and the Treas. Re¢
then in effect




25. Initials. Each page of this Agreement shall be initialed dated by the Executive and that official signiogand on behalf of the
Company

In witness whereof the parties have executed tgieé@ment first above written.

CACI International Inc Executive

By: /s/ By: /s/
Arnold D. Morse

I, Gary R. Madison, certify that | am the Deputyn®eal Counsel of CACI International Inc; that Ardd. Morse, who signed this Agreem
for this Corporation, was then Chief Legal Courtfehis Corporation; and that this Agreement waly digned for and on behalf of this
Corporation by’ authority of its governing body andhin the scope of its corporate powers.

Witness my hand and the seal of this Corporatien1Bth day of November, 2006.

/sl
Gary R. Madisor
Deputy General Counsel & Assistant Secre




Exhibit 10.2
SEVERANCE COMPENSATION AGREEMENT

THIS AGREEMENT is made as of the T8lay of December, 2006, between CACI Internationa) & Delaware corporation headquartered at
1100 North Glebe Road, Arlington, Virginia, and Pislu Cofoni (the “Executive”) residing at 7761 Indaam Drive, Falls Church, VA
22042. This Agreement constitutes an amended atalteel understanding of the parties based on fhleagon of Section 409A of the

Internal Revenue Code and, as such, replaces tlegadee Compensation Agreement between the partiesprovisions of this restatement
are effective as of January 1, 2005.

WITNESSETH:

WHEREAS, the Executive is employed by CACI Intefoia&l Inc and/or one or more of its wholly-ownedsidiaries (“the Company”), and
the services of the Executive, his managerial egpee, and his knowledge of the affairs of the Canypare of great value to the Company;

WHEREAS, the Board of Directors of CACI Internatibhnc has adopted a policy governing the obligetiof the Company and its senior
executives (known as the Top Management Team)kimetent that the employment of any senior executivhe Company is terminated (the
Senior Executive Severance Policy); and

WHEREAS, the Company and the Executive desire plyape Senior Executive Severance Policy to thedakive through the mechanism
this Agreement;

NOW, THEREFORE, in consideration of the mutual pises herein contained and other good and valuaisisideration, the receipt a
sufficiency of which are hereby acknowledged, thgips agree as follows:

1. The Company and the Executive agree that theufixe is employed on an at-will basis. Unless oilige specifically provided in a
written agreement signed by both the Company amdE#ecutive, the parties understand that the Ekexis employed for no fixed
term or period, that either the Company or the Hiee may terminate the Executive’s employment wlith Company at any time with
or without a reason, and that this Agreement cseapecontract of employment between the Companyttenéxecutive

2. The term of this Agreement shall be for theqefrom August 15, 2005 through June 30, 2006,sradl automatically renew itself
from year-to-year thereafter, unless the Companoyiges to the Executive written notice of the Compa intent to amend the Senior
Executive Severance Policy and to apply the amepdécly to the Executive. In the event the Compprgrvides such notice to the
Executive, this Agreement shall expire by its teahthe end of the full term year that begins anrtbxt July 1 following the date such
notice is received by the Executi

3.  This agreement incorporates by reference thel@®myent Agreement between the Executive and thefaomy a copy of which is
attached hereto. In the event of



inconsistency between the Employment AgreementlaisdSeverance Compensation Agreement, this Sese@ompensation
Agreement shall prevail.

The Company shall have the right to terminageBRkecutives employment without payment of severance as peavizlow in the evel
of the Executives death, or on thirty (30) days written noticehim event that the Executive shall be unable, df ik to perform all o
the services required of his position with the Campas a result of any mental or physical incapting disability, to the extent that
such inability or failure to perform required dwtighall exist for any consecutive ninety (90) desiq. “Disability” shall be as
determined by the insurance company providing disansurance coverage to the Executive at thenfany’s expense. The
Company’s right to terminate the Executs&mployment without payment of severance undsrRaragraph shall not limit or reduce
anyway the Executive’s right to receive benefitdemany disability insurance or plan maintainedh®yCompany for the benefit of the
Executive.

The Executive shall have the right on thirty)(88ys written notice to the Company to terminaseemployment with the Company at
any time on written notice to the Company indicgtihe Executiv's desire to retire or to resign from the Comy’'s employment

Except as provided in Paragraph 4 and 5, thelixe's employment with the Company maybe terngdatithout payment of
severance as provided below only in the eventtefraination for cause as defined in this Paragr&phthe purposes of this Agreem
“Cause” shall be defined as gross negligence,witifisconduct, fraud, willful disregard of the CEQlirection or breach of published
Company policy. The Executive may be terminatedfause only in accordance with a resolution dulypéed by an absolute majority
of the Company’s Board of Directors finding thatthe good faith opinion of the Board of Directdise Executive engaged in conduct
justifying a termination for Cause as that terrde§ined above and specifying the particulars ofctveduct motivating the Boe's
decision to terminate the Executive. Such resatuti@y be adopted by the Board of Directors onlgrafie Board has provided to the
Executive (1) advance written notice of a meetihthe Board called for the purpose of determiniregi€e for termination of the
Executive, (2) a statement setting forth the allegunds for termination, and (3) an opportunitlythe Executive and, if the Executive
so desires, the Execut’s counsel to be heard before the Bo

Except in connection with a Change of Contrafaisition as defined in Paragraph 14, if the Exeelg employment with the Compa
is terminated on or before August 15, 2007 for sason other than those set forth in Paragraph®#6 above, then the Company
shall pay to the Executive an amount equal to @hgdar his current salary and one (1) year CA@kekive health care subject to the
terms and conditions of the then current Compamjtheare plan provided to Executive Officer of ©@mpany. Notwithstanding the
foregoing, if the Executive accepts post-employnvetit another entity that provides healthcare, miyithe one (1) year period, the
Company shall not provide the Executive with healibe coverage. Except in connection v
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10.

a Change of Control Disposition as defined in Paaply 14, if the Executive’s employment with the Qxamy is terminated after
August 15, 2007 for any reason other than thostogbtin Paragraphs 4, 5 and 6 above, than thepgaosnshall pay to the Executive an
amount equal to two (2) years of the Executivetnthase salary.

If, following a Change of Control Disposition thie Company as defined below in Paragraph 14, Execresigns for “Good Reasont
defined in this Paragraph or the Executive’s emplegt is terminated voluntarily within eighteen (B8pnths of the Change of Contrc
Disposition Date” as defined in Paragraph 14 for mason other than the reasons set forth in Paphgr4, 5 or 6 above, then the
Company shall pay to the Executive a one-time payragual to eighteen (18) months of the Executiba'se salary which payment is
conditioned on abiding by the terms of the Emplofgesement. “Good reason” for the Executive’s reaigpn shall mean the
occurrence of any of the following circumstancethait the Executiv's prior written consen

(& A reduction in the Executivs base salary as it existed on the day before tlamg@z of Control Disposition Dat

(b) A reduction in the benefits and/or incentive congagion payable to the Executive from the level @aple to the Executive ont
day before the Change of Control Disposition D

(c) You are no longer an Executive Officer of thenBving Corporation as such term is defined by Seeurities Exchange Act of
1933;

(d) The assignment to the Executive of any duties isist@nt (except in the nature of a promotion) whil position that the Executi
held on the day before the Change of Control DigjposDate or a substantial adverse alteratiomertature or status of the
Executive s position or responsibilities or the conditiongted Executiv’'s employment from those in effect on such date;

(e) A change in the geographic location of the Hxige’s job more than fifty (50) miles from the placendtich such job was based
the day before the Change of Control Dispositiotell

At the time of termination of the Executive’s @oyment for any reason the Executive shall be pHidther compensation and benefits
due to the Executive at the time of terminati

The Executive may elect to receive the compensat@yable in accordance with this Agreement in gowm or in equal payments at
intervals no more often than semi-monthly, oveeeqa of the Executive’choice not to exceed six (6) months. If the Ekigelelects t
receive payments over a period of up to six (6) therany amount remaining unpaid as of DecembérafShe calendar year in which
the Executive’s termination of employment occuralishe paid in a single lump sum on or before Ddoen81stof such calendar year.

3



11.

12.

13.

The Agreement is intended to constitute a stjpar pay arrangement that does not provide fod#ferral of compensation subject to
Section 409A of the Code and, if any provisiontaf Agreement is subject to more than one interfioetar construction, such
ambiguity shall be resolved in favor of that intetation or construction which is consistent whb Agreement not being subject to the
provisions of Section 409A. Notwithstanding theemmttof this Agreement, if it is subsequently defeed that Section 409A of the Code
applies to all or any portion of the payments reggiunder this Agreement, such payments shall lmalynade in connection with a
separation from service (within the meaning of Bect09A(a)(2)(A)(i) of the Code). Further, if tlxecutive is a “specified
employee,” as defined in Section 409A(a)(2)(B)fijtee Code, any payment which would otherwise bdenaithin six (6) months
following the date of the Executive’s separatiamnirservice shall not be made before the date wikiskx (6) months after the date of
the Executive’s separation from service (or if iesuthe date of death of the Executive). Any paynitkat is delayed in accordance with
the forgoing sentence shall be made on the firsiness day following the expiration of such six&nth period

The Executive shall not disclose, publish, s& for any purpose not directly related to theqremfince of the Executive’s duties for the
Company, or permit anyone else to disclose, pubtiskise any proprietary or confidential informatiar trade secrets of the Company
at any time during or after his employment with @@mpany. This obligation shall continue so longash information remains legally
protectible as to persons receiving it in a conftid relationship. Executive agrees to returnh €ompany all proprietary material
which he possesses on the date of terminationeoExecutiv’s active employment with the Compa

A. The Executive understands and agreeghtsaton-compete restriction is aimed at protec@ACI’s relationship with its current
and prospective clients, as such clients are spaltyf named in written proposals, contracts arsk @arders (collectively, these are
referred to as “CACI Clients”)The Executive understands and agrees that theittfiof CACI Clients as used in this Agreem
is intended to cover the specific program officeadivities which CACI pursues, or for which CA@&rforms work, within large
governmental departments, such as the Departméehe davy or the Army, not the greater departmemnfeneral

B. The Executive agrees that CACI may reasonald{ept its relationships with CACI Clients by prottitig the Executive from
competing with CACI for work with: (i) any CACI Gints while the Executive is employed by CACI, aiijdcértain CACI Client:
for a reasonable period of time following terminatiof the Executiv's CACI employment

C. During the Executive’s employment with CACI, tBrecutive will not directly or indirectly sell, mket or otherwise provide
goods or services to any CACI Clients in compatitiath CACI.

4



14.

D. Fora period of two (2) years following termiizait of the Executive’s employment, the Executivél not directly or indirectly
provide goods or services to CACI Clients when syohds or services are in competition with thosedgoor services (i) provide
within the year prior to termination of the Exeegfs employment under contract or task order,ipoffered pursuant to a formal
or informal proposal, to CACI Clients by any CACQbanizational unit for which the Executive workeadfar which the Executive
had responsibility within one (1) year prior to tieemination of the Executi’s employment

E. During the Executive’'s employment with CACI diod a period of two (2) years following terminationthat employment, the
Executive will not participate in competition fdret award of any contract or task order for whicih @ACI organizational unit for
which the Executive worked or for which the Exeeathad responsibility within one (1) year priotth@ end of the Executive’s
CACI employment is competin

F.  During the Executive’s employment and for a peiof two (2) years following termination of thahployment, the Executive will
not, directly or indirectly interfere with, dispg®or damage, or attempt to interfere with, dispam@ damage, the Company’s
reputation, or any relationship between the Compmariis affiliated or subsidiary companies and ather entity.

G. The Executive agrees to maintain the confidétytiaf any and all information concerning CACI aaffiliate Companies, with
respect to its business, operations, finances,@mpb or enterprise during the period of a year@yngent and for three (3) years
after termination of such employme

H. The Executive agrees not to hire or solicitHoing, directly or indirectly any person now orrbafter employed by, or providing
services as a subcontractor or consultant to, G@lits affiliate companies, for a period of twd y2ars after termination of
employment

By reason of the special and unique naturbebbligations hereunder, it is agreed that nejplaety hereto may assign any interests,
rights or duties which the party may have in thgg@ement without the prior written consent of thigeo party, except that upon any
“Change of Control Disposition” of the Company thgh purchase, merger, consolidation, liquidatibe,dcquisition by any person (as
such term is used in Sections 13(d) and 14(d)(ZheSecurities Exchange Act of 1934, as amenddureficial ownership of twenty-
five percent (25%) or more of the Company’s comrstmtk, or sale of all or substantially all of thesats of the Company to another
party whether or not the Company is the surviviagporation, this Agreement shall inure to the bimdfand be binding upon the
Executive and the purchasing, surviving or resgléntity, company or corporation in the same maanerto the same extent as though
such entity, company or corporation were the Comp@he “Change of Control Disposition Date” shadl that calendar date on which
the Change of Control Disposition event is consutechand legally binding upon the parti
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15. Any controversy or claim arising out of or télg to this Agreement, or its breach by the Conypsimall be resolved by arbitration. This
arbitration shall be held in Arlington, Virginia accordance with the model employment arbitratimtedures of the American
Arbitration Association. Judgment upon award readéry the arbitrator shall be binding upon botttiparand may be entered and
enforced in any court of competent jurisdicti

16. In consideration of any payment made to thecEtkee pursuant to this Agreement, the Executioe himself, his heirs and legal
representatives, releases and forever dischargesdmpany, its predecessors, successors, parbaigisuy or affiliate companies, and
all of their past, present or future directorsjagffs, employees or agents from any and all claflesjands, or causes of action, whether
known or unknown, existing at the time of paymenaigsing subsequently thereto, arising out ofatated to the Executive’s
employment by the Company or the termination of émaployment

17. This Agreement shall be construed and enfarcadcordance with the laws of the Commonwealtiigfinia without regard to its
principles of conflicts of laws

18. This Agreement constitutes the entire undedstgnand agreement between the Company and theiftxeavith regard to all matter
herein. This Agreement may be amended only in mgjtsigned by both parties here

IN WITNESS WHEREOF the parties have executed tlgse&ment to be effective the day and year firsvaberitten.

CACI International Inc Paul M. Cofoni

By: /s/ /sl
Arnold D. Morse




Exhibit 10.3
SEVERANCE COMPENSATION AGREEMENT

THIS AGREEMENT is made as of the T@lay of December, 2006, between CACI Internationa) & Delaware corporation headquartered at
1100 North Glebe Road, Arlington, Virginia (the “@pany”), and Williams M. Fairl (the “Executive”)s&ling at 95884 Iron Stone Court,
Centreville, VA 20120. This Agreement constitutesamended and restated understanding of the phesesd on the application of

Section 409A of the Internal Revenue Code andyels,seplaces the Severance Compensation Agredragmeen the parties. The provisic

of this restatement are effective as of JanuaBp@5

WITNESSETH:

WHEREAS, the Executive is employed by CACI Intefoia&l Inc and/or one or more of its wholly-ownedsidiaries (“the Company”), and
the services of the Executive, his managerial egpee, and his knowledge of the affairs of the Canypare of great value to the Company;

WHEREAS, the Board of Directors of CACI Internatadhnc has adopted a policy governing the obligetiof the Company and its senior
executives (known as the Top Management Team)kimtent that the employment of any senior executivee Company is terminated (the
Senior Executive Severance Policy); and

WHEREAS, the Company and the Executive desire plyape Senior Executive Severance Policy to thedakive through the mechanism
this Agreement;

NOW, THEREFORE, in consideration of the mutual pises herein contained and other good and valuaisisideration, the receipt a
sufficiency of which are hereby acknowledged, thgips agree as follows:

1. The Company and the Executive agree that theufixe is employed on an at-will basis. Unless oilige specifically provided in a
written agreement signed by both the Company amdE#ecutive, the parties understand that the Ekexis employed for no fixed
term or period, that either the Company or the Hiee may terminate the Executive’s employment wlith Company at any time with
or without a reason, and that this Agreement cseapecontract of employment between the Companyttenéxecutive

2. The term of this Agreement shall be for theqefrom September 12, 2005 through June 30, 2G@bshall automatically renew itself
from year-to-year thereafter, unless the Companyigdes to the Executive written notice of the Compa intent to amend the Senior
Executive Severance Policy and to apply the amepdécy to the Executive. In the event the Compprgrvides such notice to the
Executive, this Agreement shall expire by its teahthe end of the full term year that begins anrthxt July | following the date such
notice is received by the Executi

3. The Company shall have the right to terminageBkecutives employment without payment of severance as peoviztlow in the evel
of the Executiv’'s death, or on thirty (30) days written noticehim event that the Executive shall be unable, df
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fail, to perform all of the services required of Iposition with the Company as a result of any mlemt physical incapacitating disabili
to the extent that such inability or failure tofoem required duties shall exist for any conseautiinety (90) day period. “Disability”
shall be as determined by the insurance companyding disability insurance coverage to the Exeatit the Compang’expense. Tt
Company’s right to terminate the Executy&mployment without payment of severance undsrRaragraph shall not limit or reduce
any way the Executive’s right to receive benefitsler any disability insurance or plan maintainedh®yCompany for the benefit of the
Executive.

The Executive shall have the right on thirty)(88ys written notice to the Company to terminaseemployment with the Company at
any time on written notice to the Company indicgtine Executiv's desire to retire or to resign from the Comy's employment

Except as provided in Paragraph 3 and 4, thelixe’'s employment with the Company may be term@davithout payment of
severance as provided below only in the eventtefraination for cause as defined in this Paragr&phthe purposes of this Agreem
“Cause” shall be defined as gross negligence,witifisconduct, fraud, willful disregard of the CEQlirection or breach of published
Company policy. The Executive may be terminatedfause only in accordance with a resolution dulypéed by an absolute majority
of the Company’s Board of Directors finding thatthe good faith opinion of the Board of Directdie Executive engaged in conduct
justifying a termination for Cause as that terrde$ined above and specifying the particulars ofdtweduct motivating the Boe's
decision to terminate the Executive. Such resahuti@y be adopted by the Board of Directors onlgrafie Board has provided to the
Executive (1) advance written notice of a meetifithe Board called for the purpose of determiniragi€e for termination of the
Executive, (2) a statement setting forth the aliegunds for termination, and (3) an opportunitiythe Executive and, if the Executive
so desires, the Execut’s counsel, to be heard before the Bo

Except in connection with a Change of Contraisition as defined in Paragraph 13, if the Exeelg employment with the Compa
is terminated for any reason other than thoseos#t in Paragraphs 3, 4 or 5 above, then the Coynglaall pay to the Executive an
amount equal to four (4) months of the Executilese salary, plus one (1) month base salary fdr year of service by the Executive
with the Company, up to an aggregate maximum ofvevgl2) months salan

If, following a Change of Control Disposition thie Company as defined below in Paragraph 13, Execresigns for “Good Reasont
defined in this Paragraph or the Executive’s empiegt is terminated within one (1) year of the “Cgpaiof Control Disposition Date”
as defined in Paragraph 13 for any reason otherttif@reasons set forth in Paragraphs 3, 4 or gealbloen the Company shall pay to
Executive an amount equal to two (2) times the arhthat the Company would have been required talpayExecutive under
Paragraph 6 above if the Executive’s employmentliesh terminated in the absence of a Change of@disposition. “Good reason”
for the



10.

Executive' s resignation shall mean the occurrence of angiefdllowing circumstances without the Execu’s prior written consen
(& A reduction in the Executivs base salary as it existed on the day before tlamg@z of Control Disposition Dat

(b) A reduction in the benefits and/or incentive congagion payable to the Executive from the level @aple to the Executive ont
day before the Change of Control Disposition Datkess such reduction is accomplished as part bhage in benefits and/or
incentive compensation plans applicable to allceffs of the Compan:

(c) The assignment to the Executive of any duties isigt@nt (except in the nature of a promotion) whil position that the Executi
held on the day before the Change of Control DigjoosDate or a substantial adverse alteratioénrtature or status of the
Executive s position or responsibilities or the conditiongtaf Executiv’'s employment from those in effect on such dat:

(d) A change in the geographic location of the Exiee’s job more than fifty (50) miles from the placendttich such job was based
the day before the Change of Control Dispositiotell

At the time of termination of the Executive’s @oyment for any reason the Executive shall be pidther compensation and benefits
due to the Executive at the time of terminati

Any compensation payable in accordance with thiseAment will be paid to the Executive in equal semonthly installments based on
a one (1) year payment period; provided, howevgr,aanount remaining unpaid as Marckdf the calendar year following the calen
year in which the Executi's termination of employment occurs shall be paia isingle lump sum prior to March 1®f such calendar
year.

The Agreement is intended to constitute a stjpar pay arrangement that does not provide fod#ferral of compensation subject to
Section 409A of the Code and, if any provisiontaf Agreement is subject to more than one interfioetar construction, such
ambiguity shall be resolved in favor of that inteation or construction which is consistent whhk Agreement not being subject to the
provisions of Section 409A. Notwithstanding theemmttof this Agreement, if it is subsequently defeed that Section 409A of the Code
applies to all or any portion of the payments reggiunder this Agreement, such payments shall lmalynade in connection with a
separation from service (within the meaning of Bect09A(a)(2)(A)(i) of the Code). Further, if tlexecutive is a “specified
employee,” as defined in Section 409A (a)(2)(Bdfithe Code, any payment which would otherwise leenwithin six (6) months
following the date of the Executive’s separatiamnirservice shall not be made before the date wikiskx (6) months after the date of
the Executive’s separation from service (or if iesuthe date of death of the Executive). Any paynitkat is delayed in accordance with
the forgoing



sentence shall be made on the first business dlayfog the expiration of such six (6) month peri

The Executive shall not disclose, publish, s& for any purpose not directly related to theqremfince of the Executive’s duties for the
Company, or permit anyone else to disclose, pubtiskise any proprietary or confidential informatiar trade secrets of the Company,
its clients, business partners, or subcontractoagyatime during or after his employment with tbempany. This obligation shall
continue so long as such information remains lggaibtectable as to persons receiving it in a am@rftial relationship. Executive agrees
to return to the Company all proprietary materihichh he possesses on the date of termination dixkeutive’s active employment
with the Company

A. The Executive understands and agreegtilsahon-compete restriction is aimed at protective Company’s relationship with the
current and prospective clients of the Companyaritd subsidiary and affiliated companies, as stligints are specifically nam
in written proposals, contracts and task orderBgctively, these are referred to as “CACI ClientsThe Executive understands
and agrees that the definition of CACI Clients asdiin this Agreement is intended to cover theifipgoogram offices or
activities which the Company and/or its subsidiang affiliated companies pursue, or for which tpeyform work, within large
governmental departments, such as the Departméehe davy or the Army, not the greater departmemnfeneral

B. The Executive agrees that CACI may reasonald{ept its relationships with CACI Clients by prottitg the Executive from
competing with CACI for work with: (i) any CACI Gints while the Executive is employed by the Company (ii) certain CACI
Clients for a reasonable period of time followiegnination of the Executi's employment

C. During the Executive’s employment with the Comyahe Executive will not directly or indirecthel, market or otherwise
provide goods or services to any CACI Clients impetition with those provided by the Company andfsubsidiary and
affiliated companies

D. Fora period of two (2) years following termiizatt of the Executive’s employment, the Executivél not directly or indirectly
provide goods or services to CACI Clients when syohds or services are in competition with thosedgoor services (i) provide
within the year prior to termination of the Exeeafs employment under contract or task order,ipoffered pursuant to a formal
or informal proposal, to CACI Clients by any Coratar organizational unit for which the Executive ket or for which the
Executive had responsibility within one (1) yeaopto the termination of the Execut’s employment

E. During the Executive’s employment with the Compand for a period of two (2) years following ténation of that employment,
the Executive will not participate in competiticor the award of any contract or task order for \ul

4



13.

any Corporate organizational unit for which the &xese worked or for which the Executive had resgpbitity within one (1) year
prior to the end of the Execut’s employment with the Company is competi

During the Executive’s employment and for a paiof two (2) years following termination of thahployment, the Executive will
not, directly or indirectly interfere with, dispg®or damage, or attempt to interfere with, dispam@ damage, the Company’s
reputation, or any relationship between the Compmariis affiliated or subsidiary companies and ather entity.

The Executive understands and agrees that Exieeutive were to compete with CACI in violatiohparagraphs C, D, and E
above, such competition could breach both this Agrent and the Executive’s fiduciary duties to CATtle Executive further
understands and agrees that competition prohibigguhragraphs 3, 4 and 5 above includes permistmagher entity’s use of the
Executivé s name or resume in any proposal or other appicdtir such a contract or task ord

During the Executive’s employment with the Comypand for a period of one (1) year thereafter,Erecutive will not
participate, directly or indirectly, in any attentpthire or solicit for employment outside of theripany and its subsidiary and
affiliated companies any person employed by the @ang and its subsidiary and affiliated compar

The invalidity or unenforceability of any proiesis of this provision shall not affect the validdr enforceability of any other
provisions of this Agreement, each of which shathain in full force and effect. If any provisiontbis Agreement is found
invalid, illegal or unenforceable because it is bwoad in scope, too lengthy in duration or vicsaa@y law or regulation, it shall |
reformed by narrowing its scope, limiting its dimator construing it to avoid such violation (as ttese may be) while giving the
greatest effect to the intent of the parties dsgally permissible

By reason of the special and unique naturbe@bbligations hereunder, it is agreed that nejplaety hereto may assign any interests,
rights or duties which the party may have in thgggement without the prior written consent of thigeo party, except that upon any
“Change of Control Disposition” of the Company thgh purchase, merger, consolidation, liquidatibe,dcquisition by any person (as
such term is used in Sections 13(d) and 14(d)(2heSecurities Exchange Act of 1934, as amenddureficial ownership of twenty-
five percent (25%) or more of the Company’s comrstmtk, or sale of all or substantially all of thesets of the Company to another
party whether or not the Company is the surviviagporation, this Agreement shall inure to the bimdfand be binding upon the
Executive and the purchasing, surviving or resgléntity, company or corporation in the same maanerto the same extent as though
such entity, company or corporation were the Comp@he “Change of Control Disposition Date” shadl that calendar date on which
the Change of Control Disposition event is consutechand legally binding upon the parti
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14. Any controversy or claim arising out of or télg to this Agreement, or its breach, shall bekesd by arbitration. This arbitration shall
be held in Arlington, Virginia in accordance witietmodel employment arbitration procedures of theeAcan Arbitration Association.
Judgment upon award rendered by the arbitratot Badlinding upon both parties and may be enteneldeaforced in any court of
competent jurisdictior

15. In consideration of any payment made to thecEtkee pursuant to this Agreement, the Executioe himself, his heirs and legal
representatives, releases and forever dischargesdmpany, its predecessors, successors, parbaigisuy or affiliate companies, and
all of their past, present or future directorsjagffs, employees or agents from any and all claflesjands, or causes of action, whether
known or unknown, existing at the time of paymenaigsing subsequently thereto, arising out ofatated to the Executive’s
employment by the Company or the termination of émaployment

16. This Agreement shall be construed and enfarcadcordance with the laws of the Commonwealtiigfinia without regard to its
principles of conflicts of laws

17. This Agreement constitutes the entire undedstgnand agreement between the Company and theuftxeavith regard to all matter
herein. This Agreement may be amended only in mgjtsigned by both parties here

IN WITNESS WHEREOF the parties have executed tlgse&ment to be effective the day and year firsvaberitten.

CACI International Inc William M. Fairl

By: /s/ /sl
Arnold D. Morse




Exhibit 10.4
SEVERANCE COMPENSATION AGREEMENT

THIS AGREEMENT is made as of the 2day of December, 2006, between CACI Internationa) & Delaware corporation headquartered at
1100 North Glebe Road, Arlington, Virginia, and Goey R. Bradford (the “Executive”) residing at 2 tingham Road, London SW6 3QY
United Kingdom. This Agreement constitutes an aneerghd restated understanding of the parties lmas#te application of Section 409A

the Internal Revenue Code and, as such, replaeesatberance Compensation Agreement between thesyas previously amended and
restated. The provisions of this restatement deetdfe as of January 1, 2005.

WITNESSETH:

WHEREAS, the Executive is employed by CACI Intefoia&l Inc and/or one or more of its wholly-ownedsidiaries (“the Company”), and
the services of the Executive, his managerial egpee, and his knowledge of the affairs of the Canypare of great value to the Company;

WHEREAS, the Board of Directors of CACI Internatidhnc has adopted a policy governing the obligetiof the Company and its senior
executives (known as the Top Management Team)kimtent that the employment of any senior executivhe Company is terminated (the
Senior Executive Severance Policy); and

WHEREAS, the Company and the Executive desire plyape Senior Executive Severance Policy to thedakive through the mechanism
this Agreement;

NOW, THEREFORE, in consideration of the mutual pises herein contained and other good and valuaisisideration, the receipt a
sufficiency of which are hereby acknowledged, thgips agree as follows:

1. The Company and the Executive agree that theufixe is employed on an at-will basis. Unless oilige specifically provided in a
written agreement signed by both the Company amdE#ecutive, the parties understand that the Ekexis employed for no fixed
term or period, that either the Company or the Hiee may terminate the Executive’s employment wlith Company at any time with
or without a reason, and that this Agreement cseapecontract of employment between the Companyttenéxecutive

2. The original term of this Agreement commenced iB9.8nd is automatically renewed each Decembéif@lan additional one (1) year
term commencing each Januarst,Junless the Company provides to the Executivet@rihotice of the Company’s intent to amend the
Senior Executive Severance Policy and to apphathended policy to the Executive. In the event thenany provides such notice to
the Executive, this Agreement shall expire byetsrts at the end of the full term year that begimshe next January 1 following the d
such notice is received by the Executive.

3. The Company shall have the right to terminageBkecutives employment without payment of severance as peoviztlow in the evel
of the Executiv’'s death, or on thirty (30) days written noticelia vent that the Executive shall be unable, df
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fail, to perform all of the services required of Iposition with the Company as a result of any mlemt physical incapacitating disabili
to the extent that such inability or failure tofoem required duties shall exist for any conseautiinety (90) day period. “Disability”
shall be as determined by the insurance companyding disability insurance coverage to the Exeatit the Compang’expense. Tt
Company’s right to terminate the Executy&mployment without payment of severance undsrRaragraph shall not limit or reduce
any way the Executive’s right to receive benefitsler any disability insurance or plan maintainedh®yCompany for the benefit of the
Executive.

The Executive shall have the right on thirty)(88ys written notice to the Company to terminaseemployment with the Company at
any time on written notice to the Company indicgtine Executiv's desire to retire or to resign from the Comy's employment

Except as provided in Paragraph 3 and 4, thelixe’'s employment with the Company may be term@davithout payment of
severance as provided below only in the eventtefraination for cause as defined in this Paragr&phthe purposes of this Agreem
“Cause” shall be defined as gross negligence,witifisconduct, fraud, willful disregard of the CEQlirection or breach of published
Company policy. The Executive may be terminatedfause only in accordance with a resolution dulypéed by an absolute majority
of the Company’s Board of Directors finding thatthe good faith opinion of the Board of Directdie Executive engaged in conduct
justifying a termination for Cause as that terrde$ined above and specifying the particulars ofdtweduct motivating the Boe's
decision to terminate the Executive. Such resahuti@y be adopted by the Board of Directors onlgrafie Board has provided to the
Executive (1) advance written notice of a meetifithe Board called for the purpose of determiniragi€e for termination of the
Executive, (2) a statement setting forth the aliegunds for termination, and (3) an opportunitiythe Executive and, if the Executive
so desires, the Execut’s counsel to be heard before the Bo

Except in connection with a Change of Contraisition as defined in Paragraph 13, if the Exeelg employment with the Compa
is terminated for any reason other than thoseos#t in Paragraphs 3, 4 or 5 above, then the Coynglaall pay to the Executive an
amount equal to four (4) months of the Executilese salary, plus one (1) month base salary fdr year of service by the Executive
with the Company, up to an aggregate maximum ofvevgl2) months salan

If, following a Change of Control Disposition thie Company as defined below in Paragraph 13, Execresigns for “Good Reasont
defined in this Paragraph or the Executive’s empiegt is terminated within one (1) year of the “Cgpaiof Control Disposition Date”
as defined in Paragraph 13 for any reason otherttif@reasons set forth in Paragraphs 3, 4 or gealbloen the Company shall pay to
Executive an amount equal to two (2) times the arhthat the Company would have been required talpayExecutive under
Paragraph 6 above if the Executive’s employmentliesh terminated in the absence of a Change of@disposition. “Good reason”
for the



10.

Executive' s resignation shall mean the occurrence of angiefdllowing circumstances without the Execu’s prior written consen
(& A reduction in the Executivs base salary as it existed on the day before tlamg@z of Control Disposition Dat

(b) A reduction in the benefits and/or incentive congagion payable to the Executive from the level @aple to the Executive ont
day before the Change of Control Disposition Datkess such reduction is accomplished as part bhage in benefits and/or
incentive compensation plans applicable to allceffs of the Compan:

(c) The assignment to the Executive of any duties isigt@nt (except in the nature of a promotion) whil position that the Executi
held on the day before the Change of Control DigjoosDate or a substantial adverse alteratioénrtature or status of the
Executive¢ s position or responsibilities or the conditiongtaf Executiv’'s employment from those in effect on such date;

(d) A change in the geographic location of the Exiee’s job more than fifty (50) miles from the placendttich such job was based
the day before the Change of Control Dispositiotell

At the time of termination of the Executive’s @oyment for any reason the Executive shall be pidther compensation and benefits
due to the Executive at the time of terminati

The Executive may elect to receive the compensatayable in accordance with this Agreement in gosm or in equal payments at
intervals no more often than semi-monthly, oveeeqa of the Executive’choice not to exceed six (6) months. If the Ekigelelects t
receive payments over a period of up to six (6) therany amount remaining unpaid as of DecembérafGhe calendar year in which
the Executive’s termination of employment occuralishe paid in a single lump sum on or before Ddoen31stof such calendar year.

The Agreement is intended to constitute a stjpar pay arrangement that does not provide fod#ferral of compensation subject to
Section 409A of the Code and, if any provisiontaf Agreement is subject to more than one interfioetar construction, such
ambiguity shall be resolved in favor of that inteation or construction which is consistent whhk Agreement not being subject to the
provisions of Section 409A. Notwithstanding theemmttof this Agreement, if it is subsequently defeed that Section 409A of the Code
applies to all or any portion of the payments reggiunder this Agreement, such payments shall lmalynade in connection with a
separation from service (within the meaning of Bect09A(a)(2)(A)(i) of the Code). Further, if tlexecutive is a “specified
employee,” as defined in Section 409A(a)(2)(B)(itkee Code, any payment which would otherwise bdenaithin six (6) months
following the date of the Executive’s separatiamnirservice shall not be made before the date wikiskx (6) months after the date of
the Executiv’s separation from service (or if earlier the ddt



11.

12.

13.

14.

death of the Executive). Any payment that is dediaiypeaccordance with the forgoing sentence shathbde on the first business day
following the expiration of such six (6) month poati

The Executive shall not disclose, publish, s& for any purpose not directly related to theqremfince of the Executive’s duties for the
Company, or permit anyone else to disclose, pubtiskise any proprietary or confidential informatiar trade secrets of the Company
at any time during or after his employment with @@mpany. This obligation shall continue so longash information remains legally
protectable as to persons receiving it in a confidérelationship. Executive agrees to returrhim €Company all proprietary material
which he possesses on the date of terminationeoExecutiv’s active employment with the Compa

For a period of six (6) months, or one-hal2fthe number of months used to calculate the paytoehe Executive under Paragraph 6
above, whichever is shorter, following terminatmfrExecutive’'s employment with the Company for aegson other than death or
“Cause”, as defined in Paragraph 5 above or res@néor “Good Reason” as defined in Paragraphdvabthe Executive shall not

(1) directly or indirectly, sell, market, or othaés& provide any client or previously identified ppective client of the Company,
products or services similar to or in competitioithvthose sold or distributed by the subsidiaryvidvich the Executive was employed at
the time of termination, in any geographic arewinch such subsidiary offers any such productsorises, or (2) participate directly
indirectly in the hiring or soliciting for employmeof any person employed by the Compe

By reason of the special and unique naturbebbligations hereunder, it is agreed that nejplaety hereto may assign any interests,
rights or duties which the party may have in thggdement without the prior written consent of thigeo party, except that upon any
“Change of Control Disposition” of the Company thgh purchase, merger, consolidation, liquidatibe,dcquisition by any person (as
such term is used in Sections 13(d) and 14(d)(2heSecurities Exchange Act of 1934, as amendda®reficial ownership of twenty-
five percent (25%) or more of the Company’s comrstmtk, or sale of all or substantially all of thesets of the Company to another
party whether or not the Company is the surviviagporation, this Agreement shall inure to the bgreéfand be binding upon the
Executive and the purchasing, surviving or resgléntity, company or corporation in the same maanerto the same extent as though
such entity, company or corporation were the Comp@he “Change of Control Disposition Date” shadl that calendar date on which
the Change of Control Disposition event was consatethand legally binding upon the parti

Any controversy or claim arising out of, oratithg to this Agreement, or its breach, or otheevassing out of or relating to the
Executive’s employment (including without limitatido any claim of discrimination whether based acer, color, religion, national
origin, gender, age, sexual preference, disabsiytus as a disabled or Vietnam-era veteran,\pootrer legally protected status, and
whether based on federal or State law, or othejvoigeéhe Company shall be resolved by arbitratithis arbitration shall be held in
Arlington, Virginia in accordance with the model glmyment arbitratiot
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15.

16.

17.

procedures of the American Arbitration Associatidmdgment upon award rendered by the arbitratdk Isd&inding upon both parties
and may be entered and enforced in any court opetent jurisdiction

In consideration of any payment made to thecHbee pursuant to this Agreement, the Executige himself, his heirs and legal
representatives, releases and forever discharggsdimpany, its predecessors, successors, parbaigisuy or affiliate companies, and
all of their past, present or future directorsjagffs, employees or agents from any and all claflesands, or causes of action, whether

known or unknown, existing at the time of paymenaiising subsequently thereto, arising out ofatated to the Executive’s
employment by the Company or the termination of #mployment

This Agreement shall be construed and enfarcedcordance with the laws of the Commonwealtiiaginia without regard to its
principles of conflicts of laws

This Agreement constitutes the entire undedstgnand agreement between the Company and theuftxeavith regard to all matter
herein. This Agreement may be amended only in mgjtsigned by both parties here

IN WITNESS WHEREOF the parties have executed tlgse&ment to be effective the day and year firsvaberitten.

By:

CACI International Inc. Gregory R. Bradford

Is/ Is/
Arnold D. Morse




Exhibit 10.5

CACI Separation & Severance Agreement and General ®ease

To: Stephen L. Waechter

Pursuant to our discussions concerning the terngswf separation, and in consideration of the myit@mises and understandings set forth
below, this Separation & Severance Agreement amfatRelease (“Agreement”) sets forth the undedsteys and agreement between you
and CACI, INC-FEDERAL (a CACI International Inc.tsidiary - hereinafter “CACI” or “Company”) conceng the terms of your
separation from CACI employment.

1.

5.

As set forth in your letter attached to this égmnent (and incorporated herein), you have tendaretiCACI has agreed to accept, your
retirement effective January 9, 2007. This datdl flieedeemed your separation date for all purpaseisfor all benefit plans, including
without limitation the 401(k) plan and the ExecetiRetirement Plan. The last day worked for which wdll receive compensation is
January 15, 2007, and you will be entitled to chagainst unused vacation hours or floating hoiday the period from January 10,
2007 to January 15, 2007. If after January 15, 2006 perform any consulting work on behalf of @empany, you will be paid at a
rate of $750 for each day during which you work éewhan four hours and $1,500 for each day durihizhivyou work four or more
hours.

You agree to (i) use your best efforts to cotgptlocumentation associated with your separatiaiding final timecard, checkout
sheet, final expense reports, instructions on disipn of your SMART Plan and/or other retiremelatrpbalances, and any other
reasonable and customary paperwork, by Februarg@#; (ii) submit final expense reports, if any, to CAfGI processing no later
than February 28, 2007; and (iii) return your adfleeys, pass key and parking pass to CACI. CAQI stianburse you for any expenses
incurred by you in your capacity as an employe€ACI.

CACI shall pay to you severance equal to twehamths of base salary at the pre-tax rate you eaneing at a monthly rate of $26,060
with such payment to be made in accordance witlptheisions of Paragraph 6 of your Severance Cosgteon Agreement dated
September 1, 1999, subject to withholding of aflie payroll taxes and any other deductions thatpreviously authorizec

Notwithstanding paragraph 1, CACI agrees to comtipour Executive FLEX Plan group health coverageerecutive suppleme
through January 31, 2007 on the same terms andtimomsdas if you were still employed, subject ty @hanges in the Plan. Your
executive supplement will be limited to those segsgiprovided on or before January 9, 2007. Afteandey 31, 2007, you will be eligib
to continue coverage in the employee group heddih pursuant to COBRA for an additional eighteeB) ¢honths by paying one
hundred percent (100%) of the premium rate in ¢fiethe time of your eligibility plus a two per¢g@%) administrative fee, subject to
the provisions of COBRA which will be explainedytou during the conversion process conducted faeghrating employee

CACI shall pay to you the cash value of any redigaaation that has been accrued but not usedghrdanuary 15, 200

Privileged and Confidenti: 1



10.

CACI also shall provide you a sum equal to the am@plus simple interest defined as the short tApplicable Federal Rate
compounded monthly in effect for January 2007,ggib accruing on August 16, 2004 for the FY 200#dal and on August 18, 2006
for the FY 2006 deferral and continuing to accraglypayment) of your annual bonus that you dirddtmvard the purchase of restricted
stock units under the Management Stock Purchase Pla

In addition, CACI shall contribute into your Exeimgt Retirement Plan account the Company match@06ot yet credited, in the
amount of $14,200.

You will not be eligible to be paid any incemigompensation beyond January 9, 2007, with theptian of the following: you shall
receive (a) $16,800 in lieu of any quarterly boatisbutable to the quarter ending December 316280d (b) $300,000 in lieu of all
other incentive compensatic

Stock option shares exercisable as of Janu&@9®, may be exercised by contacting the CACI S@pkon Administrator within 60
days of the foregoing date. Vested options not@sed within 60 days of the foregoing date shafigib and be cancelled, as will any
options that are scheduled to become exercisatgdetat foregoing dat

In consideration of the payments, promises,uamttrstandings described above, you, your reprathess, successors, and assigns do
hereby completely release and forever dischargelCiggGshareholders, officers, parent, subsidiang affiliated companies and all of
their representatives, agents, directors, employgasneys, successors and assigns (hereinafededBees”) from all claims, rights,
demands, actions, obligations, and causes of acfiany and every kind, nature and character, knosumknown, which you may now
have, or have ever had, against them arising from any way connected with the employment relatfop between CACI and you, a
any actions during such relationship, and/or thmiteation thereof, including, but not limited td|, ‘avrongful discharge” claims; all
claims related to any contract of employment, espi@ implied; any covenant of good faith and d&aling, express or implied; any
of any nature; any federal, state, or municipaustaor ordinance; and any claims under Sectiond@be Sarbanes-Oxley Act of 2002,
Title VII of the Civil Rights Act of 1964, the CivRights Act of 1991, the Employee Retirement amcbime Security Act, the
Americans With Disabilities Act, and any other lasvsregulations relating to wages, benefits andleympent discrimination, and any
and all claims for attorne’ fees and cost:

CACI, its shareholders, officers, parent, sulbsjdand affiliated companies and all of its reprgatives, agents, directors, employees,
successors and assigns do hereby completely rededderever discharge you, your representatives;essors, and assigns from all
claims, rights, demands, actions, obligations, @agses of action of any and every kind, natureciwagdacter, known or unknown, whi
they may now have, or have ever had, against yisingrfrom or in any way connected with the empleytrelationship between you
and CACI, and any actions during that relations

To the extent permitted by law, you agree anpant that neither you, nor any person, orgaioizair other entity on your behalf, will
file, charge, claim, sue or cause or pel

Privileged and Confidenti: 2



11.

12.

13.

to be filed, charged or claimed, any civil actisnit, arbitration or legal proceeding for persamdief (including any action for damages,
injunctive, declaratory, monetary or other reli@fjainst the Releasees involving any matter coveyeatie general release contained in
Paragraph 8 of this Agreement. You agree that achref the promises contained in this Paragraphresllt in irreparable harm to
CACI that cannot be satisfied through payment ohetary damages, and that CACI shall be entitlezbtain immediate injunctive
relief from a court of competent jurisdiction teepent you from pursuing any such claim or actioau Yurther agree that should you
breach this Paragraph you shall be liable to thmgamy for its attorneys’ fees and costs incurrethénenforcement of this Paragraph.
You further agree that if any person, organizatmmther entity should bring a claim against tleedsees involving any such matter,
you will not accept any personal relief in such@tt

CACI agrees and covenants that neither CAChlngrperson, organization or other entity on itsabe will file, charge, claim, sue or
cause or permit to be filed, charged or claimeg,@wil action, suit, arbitration or other legalgmeeding for personal relief (including
any action for damages, injunctive, declaratorynetary or other relief) against you or your Releasavolving any matter that falls
within the scope of Paragraph 9 above. CACI agiiessa breach of the promises contained in thiagtaph will result in irreparable
harm to you that cannot be satisfied through payroEmonetary damages, and that you shall be edtitt obtain immediate injunctive
relief from a court of competent jurisdiction teepent CACI from pursuing any such claim or actiGACI further agrees that should
CACI breach this Paragraph CACI shall be liablgda for your attorney’s fees and costs incurrethemenforcement of this Paragraph.
CACI further agrees that if any person, organizatmr other entity should bring a claim against god your Releasees involving any
such matter, CACI will not accept any personalefalh such action

Except as specifically authorized, you will d@gclose, publish, use, or permit anyone elsaddase, publish, or use any proprietary or
confidential information or trade secrets of CA@1,0f CACI’s clients, business partners, or subcmtors, at any time after your
employment with CACI. In the event you are not agrtwhether a given category or piece of informai®considered to be proprietary
and confidential to CACI, its clients, businesstpars or subcontractors, you shall deem such irdtom to be proprietary and
confidential and treat it in accordance with thetrietions of this Paragraph. This obligation slealhtinue so long as such information
remains legally protectable as to persons receiviimga confidential relationship. You will alseturn to CACI any proprietary or
confidential material you possess at the end of gowployment

You agree that both the existence of this Agesd and the terms and conditions of this Agreeraemstrictly confidential. You further
agree that in consideration of the payments to ddento you by CACI pursuant to this Agreement ydurefrain from disparaging,
commenting on, offering opinions about, or otheendéscussing CACI, its business, its directordcefs, employees, subsidiaries,
parents, managing member, affiliates or relatednless entities, and the circumstances of and/dirigao your separation, provided,
however, that you may make statements regardinggeneral responsibilities and period of employnar€ACI. For purposes of this
Agreement, the terr' disparag’ includes
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14.

15.

16.

17.

without limitation, comments or statements to thesp or to any individual or to any entity whichrooents or statements would
adversely affect in any manner the business rapuatat CACI (or any of its directors, officers, etopees, subsidiaries, parents,
managing member, affiliates or related businesii&s)t You agree that should CACI establish aftérearing conducted before a court
or arbitrator that you committed any breach ofpihemises contained in this Paragraph, CACI shaéirtéled to full recovery of the
payments made to you pursuant to Paragraphs 3 ahthi® Agreement, in addition to any other dansagiéowed by law. CACI agrees
to keep the terms of this Agreement confidentialited to those with a need to know and within pla@ameters set forth below. CACI
agrees to refrain from disparaging, defaming, beotise making negative comments about

Pursuant to the requirements of Section 409heinternal Revenue Code of 1986, as amendedastil payments to be made to you
under Paragraph 3 of this Agreement shall be paadsingle lump sum on July 9, 2007. All other cpaiiments made to you under this
Agreement shall be paid in a lump sum no later teloruary 28, 2007. You agree that, in the eveptaxing authority determines that
the monies payable to you may be taxable, youdetysresponsible for the payment of all such taxed penalties assessed against
except for legally mandated employer contributiaryg] that CACI has no duty to defend you againgtsaich tax claim, penalty or
assessment. You agree to cooperate in the deféasg such claim brought against CACI. CACI agreesooperate in defense of any
such claim brought against yc

You acknowledge that you have been given aompity and encouraged by CACI to review this Agreent with an attorney prior to
signing it. You have until January 23, 2007 to @t@d return a signed original or fax of this agnent to counsel for CACI at the fax
number designate:

In the event any controversy or dispute in eation with the validity, construction, applicati@nforcement or breach of this
Agreement, it shall be settled first by submisgmihe American Arbitration Association (“AAA”) fanon-binding mediation. In the
event mediation fails to resolve the matter witluirty-five (45) days after submission to the AAAther party may resort to litigation in
any court of competent jurisdiction. The party thegvails in such litigation will be entitled to award of all costs, fees and expenses,
including attorney’ fees, to be paid by the r-prevailing party

You agree to cooperate, to the extent congistiéim your other professional obligations, with Chand with legal counsel representing
CACI (“CACI Counsel”) in connection with any legatatters relating to CACI in which CACI determinbattyou are a relevant
witness. Your cooperation will include meeting w@ACI Counsel, providing CACI Counsel with requesteformation and
documentation in your possession and control, gairggto depositions and interviews, and appeaaimg witness on behalf of CACI in
any private or government lawsuit in which CAChiparty (at CACI’s expense for reasonable, pre-apgt, out-of-pocket travel and
lodging costs), or any government investigatiompfal or informal, in which CACI is a target, suljear called upon to be interviewed
or examined under oath as a third party. You walcbmpensated for such cooperation at the rate#fispen Paragraph 1 above. You
agree that you will no
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18.

without CACI’s consent, voluntarily assist or coogite in any way with any party or attorney in amiyate lawsuit in which CACl is a
party. You further agree that you will not volunigparticipate in any such action, and that yol nét solicit, encourage, or do
anything to induce any party to bring such an actiou further agree to provide CACI, within thrig business days, written notice if
any party or attorney not affiliated with CACI atipts to contact you in connection with any sucloac

Except as otherwise provided in this Agreement, @uentitled to appoint your own counsel at youn @xpense to represent you in
connection with any legal matters covered by tlisaBraph of this Agreement. The selection by yoyoofr own counsel shall in no w
detract from or interfere with any of the obligaisoto cooperate with CACI that you have agreecetein.

In accordance with the Company’s By-laws (as icdéoon January 9, 2007), the Company shall indenyifyand hold you harmless
against all expense, liability and loss (includiegsonable attorneys’ fees as determined by referenthe Laffey matrix, litigation
costs, judgment, fines, and, if approved by therBad Directors, amounts paid or to be paid inlegtent) reasonably incurred by yot
connection with any actual or threatened actiomstat, or other legal proceeding, whether civilpinal, investigative, or
administrative, relating to actions taken by yoyaur capacity as an officer, employee, agent, @apresentative of CACI. In
accordance with established practice, in the aleseha conflict of interest you agree to be repmések by the same counsel selected by
CACI to represent its interests in the matter taclwlyou have been named as a party or as a witlrei®e event of a dispute with
respect to the existence of a conflict, you and Cagtee to be bound by the advice of the Bar Cdufns¢he Commonwealth of
Virginia as to the existence of a conflict of irgst as between you and CACI that would entitle tposeparate representation. Should
such a conflict of interest exist, CACI shall paasonable fees and expenses (as determined bgnedeo the Laffey matrix) incurred
on your behalf by attorneys selected and retaityegbly in your absolute discretion.

Unless specifically modified herein, the teansl conditions of your Employment Agreement datedd 19, 1999, and the Severance
Compensation Agreement dated September 1, 1999reimain in full force and effect after the effeet date of this Agreement. This
Agreement together with the foregoing agreemerafl shnstitute the entire understanding of theipamn the subjects covered. In the
event that any provisions included in the threeagrents are inconsistent, the provision in the Egeesement shall govern. You
expressly warrant that you have read and fully ustded this Agreement; that you have had the oppitytto have the terms of this
Agreement fully explained to you; that you are exgcuting this Agreement in reliance on any pronmsgresentation or inducement
other than those contained herein; and that yoexaeuting this Agreement voluntarily, free of aluress or coerciol
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19. This Agreement shall be construed and govegetie laws of the Commonwealth of Virginia, witha@agard to its conflict of law
principles. The parties hereto further agree th&bi any reason, any provision herein is deteadiby an arbitrator or a court of
competent jurisdiction to be unenforceable, theaieater of this Agreement shall nonetheless remiidifg and in effect

Agreed to and accepte

Is/ 1/23/07

Stephen L. Waecht: Date

Agreed to on behalf of CAC

/sl 1/23/07

Arnold D. Morse Date
Chief Legal Officel
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Exhibit 31.1
Section 302 Certification

[, Dr. J.P. London certify that:
1. I have reviewed this Quarterly Report on Forrd,f CACI International Inc;

2. Based on my knowledge, this report does notaiominy untrue statement of a material fact or dmn#ttate a material fact necessal
make the statements made, in light of the circuntgts.under which such statements were made, nistatdisg with respect to the period
covered by this report;

3. Based on my knowledge, the financial statememid,other financial information included in théport, fairly present in all material
respects the financial condition, results of operatand cash flows of the Registrant as of, andli@ periods presented in this report;

4. The Registrant’s other certifying officer andré responsible for establishing and maintainisgldsure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&))%nd internal control over financial reportirag @defined in Exchange Act Rules 13a-
15(f) and 15d-15(f)) for the Registrant and have:

(a) Designed such disclosure controls and procsgdorecaused such disclosure controls and procedaoitge designed under our
supervision, to ensure that material informatidatieg to the Registrant, including its consolidhageibsidiaries is made known to us by
others within those entities, particularly durihg toeriod in which this report is being prepared;

(b) Designed such internal control over financegarting, or caused such internal control overrfaial reporting to be designed
under our supervision, to provide reasonable assareegarding the reliability of financial repogiand the preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting principles;

(c) Evaluated the effectiveness of the Registratisslosure controls and procedures and presenttulsi report our conclusions
about the effectiveness of the disclosure coniots procedures, as of the end of the period coveyehis report based on such
evaluation; and

(d) Disclosed in this report any change in the Biegnt's internal control over financial reportitigat occurred during the
Registrant’s most recent fiscal quarter (the Regigts fourth fiscal quarter in the case of an aimeport) that has materially affected,
or is reasonably likely to materially affect, thed#strant's internal control over financial repogj and

5. The Registrant’s other certifying officer ankave disclosed, based on our most recent evalyatidhe Registrant’s auditors and the
audit committee of the Registrant’s Board of Dicgst(or persons performing the equivalent function)

(a) All significant deficiencies and material weakses in the design or operation of internal cbotrer financial reporting which
are reasonably likely to affect the Registrant’sigtto record, process, summarize, and repodricial information; and

(b) Any fraud, whether or not material, that invedvmanagement or other employees who have a samiifiole in the Registrast’
internal control over financial reporting.

Date: February 8, 2007

/s/ Dr. J.P. London
Dr. J.P. Londor
Chairman of the Board, President,
Chief Executive Officer and Director
(Principal Executive Officer




Exhibit 31.2
Section 302 Certification

I, Thomas A. Mutryn, certify that:
1. I have reviewed this Quarterly Report on Forrd,f CACI International Inc;

2. Based on my knowledge, this report does notaiominy untrue statement of a material fact or dmn#ttate a material fact necessal
make the statements made, in light of the circuntgts.under which such statements were made, nigadisg with respect to the period
covered by this report;

3. Based on my knowledge, the financial statememid,other financial information included in théport, fairly present in all material
respects the financial condition, results of operatand cash flows of the Registrant as of, anditie periods presented in this report;

4. The Registrant’s other certifying officer anaré responsible for establishing and maintainisgldsure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&))%nd internal control over financial reportirag @defined in Exchange Act Rules 13a-
15(f) and 15d-15(f)) for the Registrant and have:

(a) Designed such disclosure controls and procsgdorecaused such disclosure controls and procedaoitee designed under our
supervision, to ensure that material informatidatieg to the Registrant, including its consolidhageibsidiaries is made known to us by
others within those entities, particularly durihg tperiod in which this report is being prepared;

(b) Designed such internal control over financégarting, or caused such internal control overrfaial reporting to be designed
under our supervision, to provide reasonable assareegarding the reliability of financial repodiand the preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting principles;

(c) Evaluated the effectiveness of the RegistradiSslosure controls and procedures and presentsi report our conclusions
about the effectiveness of the disclosure conaiots procedures, as of the end of the period coveyehlis report based on such
evaluation; and

(d) Disclosed in this report any change in the Biegnt's internal control over financial reportitigat occurred during the
Registrant’s most recent fiscal quarter (the Regyits fourth fiscal quarter in the case of an aimaport) that has materially affected,
or is reasonably likely to materially affect, thedistrant’s internal control over financial repogj and

5. The Registrant’s other certifying officer ankave disclosed, based on our most recent evalyatidhe Registrant’s auditors and the
audit committee of the Registrant’s Board of Dicgst(or persons performing the equivalent function)

(a) All significant deficiencies and material weakses in the design or operation of internal cbotrer financial reporting which
are reasonably likely to affect the Registrant’8igtto record, process, summarize, and repodriicial information; and

(b) Any fraud, whether or not material, that invedvmanagement or other employees who have a samiifiole in the Registrast’
internal controls over financial reporting.

Date: February 8, 2007

/sl Thomas A. Mutryn
Thomas A. Mutryr
Executive Vice President,
Acting Chief Financial Officer and Treasurer (Pipad
Financial Officer)




Exhibit 32.1
Section 906 Certification

In connection with the quarterly report on FormQ®f CACI International Inc (the Company) for thed¢e months ended December
2006, as filed with the Securities and Exchange @@sion on the date hereof (the Report), the uigleed Chairman of the Board, Presid
and Chief Executive Officer of the Company cersfito the best of his knowledge and belief purstmaB U.S.C. Section 1350, as adopted
pursuant to Section 906 of the Sarbanes-Oxley A2002, that:

(1) The Report fully complies with the requiremeatsSection 13(a) or 15(d) of the Securities ExajeAct of 1934; and

(2) The information contained in the Report faphgsents, in all material respects, the finan@aldition and results of operations
of the Company.

Date: February 8, 2007

/s/ Dr. J.P. London
Dr. J.P. Londor
Chairman of the Board, President,
Chief Executive Officer and Director
(Principal Executive Officer




Exhibit 32.2
Section 906 Certification

In connection with the quarterly report on FormQ®f CACI International Inc (the Company) for thed¢e months ended December
2006, as filed with the Securities and Exchange @@sion on the date hereof (the Report), the uigleed, Executive Vice President and
Acting Chief Financial Officer and Treasurer of tiempany certifies, to the best of his knowledge balief pursuant to 18 U.S.C.
Section 1350, as adopted pursuant to Section 90G&dbarbanes-Oxley Act of 2002, that:

(1) The Report fully complies with the requiremeotsSection 13(a) or 15(d) of the Securities ExajeAct of 1934; and

(2) The information contained in the Report faphgsents, in all material respects, the finan@aldition and results of operations
of the Company.

Date: February 8, 2007

/sl Thomas A. Mutryn
Thomas A. Mutryr
Executive Vice President,
Acting Chief Financial Officer and Treasurer
(Principal Financial Officer




