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Exhibit 9¢
CACI INTERNATIONAL

Moderator: David Dragics
May 27, 2004
7:30 a.m. CT

Operator: Good day everyone, and welcome to the CACI Intéwnat conference call. Today's call is being reeard

For opening remarks and introductions, I'd likeéuion the call over to the Vice President of Inve®elations, Mr.
Dave Dragics. Please go ahead, sir.

David Dragics. Thank you, Matt, and good morning, everyone. | aavib Dragics, Vice President of Investor
Relations for CACI International, and we're verggsded that you're able to participate with us toeyv, for those ¢
you who are with us for the first time either biefghone or via the Internet, we welcome you to thai

As you know, last night, we issued our initial coemts about our expected performance for the fssaf quarter of
FY'05 as well as our approximately full year reverfigure. And we hope that most of you have hadg@ortunity to
review our announcement.

Before we begin our discussion | would like to make customary but important statement regardingCAwritten
and oral disclosures and commentary.

There will be statements in this call that do ridrass historical facts and as such constitutedaiviooking
statements under current law. These statemensibject to important factors that could cause acasallts to differ
materially from the expected results reflectedun statements today. And the primary factors tbhatd cause actual
results to differ materially from those anticipate@ listed at the bottom of the news release dsawén the
company's Securities and Exchange Commission §iling

With that, I'd like to remind everybody that listenthe replay that the full Safe Harbor Statemenlisbe on our -- is
on our website.

So to open up our discussion this morning, hedadk London, Chairman, President, and Chief Exee@ifficer of
CACI International.

Jack London: Thank you, Dave, and good morning, ladies and gerah. First let me welcome all of you to our call.
I'd like to extend a special welcome to those af wdho are new to CACI and new to our call this nragn\We
appreciate your interest and invite you to joironsour future conference calls as well.

As Dave mentioned, we issued our first quarteriaitidl FY'05 guidance last evening after the maskdosed. We
made this decision as a result of the recent sagmit acquisition of the Defense and IntelligencsiBess Group from
AMS back at the first of the month.

That transaction has created a unique but positreemstance for us. The addition of approximag39 million in
revenue at virtually the outset of our fiscal y2@05 beginning here 1 July. As such, we believeithworthy enough
and important enough for us to discuss how welse@itial quarter of the year and our next fisgedr shaping up.

With me today to discuss this is more detail asv&Waechter, our Chief Financial Officer, and Klehnson,
President of our U.S. operations. Steve will gige ynore details on our financial assumptions fergharter. After
that, I'll be updating you on the progress of atiegration of the AMS organization.

And finally, Ken will update you on the status afrcmew awards for the quarter and some additioaedgectives with
regard to AMS. I'll finish up with an update on aituation with regard to Irag. And then we'll opgnthe call to you
guestions



For our fiscal year '05, we expect our total revetaube approximately o-anc-a-half billion. When compared to o
current guidance for this fiscal year, this is ary®-year increase of 32 to 34 percent. Our guddar fiscal '05 does
not include any future potential acquisitions.

As you know, however, acquisitions continue to beénaportant part of the business strategy of CAG@¢inational for
our profitable growth. And you may know we have pdgted some 26 acquisitions since the early 19@@d.each or
of these transactions have been accretive andggherto our bottom line.

With that said, let me turn the discussion oveBtiephen Waechter, Chief Financial Officer, for adate on our
numbers. Steve, over to you.

Stephen Waechter: Thank you, Jack, and good morning, everyone.

Since Jack has already covered the top line foB% Y1l go over some key assumptions that undeduneexpectation
for the first quarter with regard to net income aiidted earnings per share, but first, some hoemsgikg items.

As part of our acquisition of CQ in October 200& acquired a contract with the Defense Advance@dtel Projec
Agency known as DARPA with which we had an orgatareal conflict of interest. Effective May 15th, e sold
this contract, a contract that generated reventiapmyoximately $1.7 million annually.

On Tuesday of this week, we sold the Karcher Giaspbsidiary of Vredenburg that was acquired by AMBugust
of last year. The Karcher Group is a reseller dewi conferencing systems and had revenues of apmatety $1.2
million in the quarter ending March 31st, 2004.

They reported a slight loss for this period. AMS! ipganned for approximately $10 million in revenfi@sKarcher in
their fiscal year '05.

Finally, with AMS's Defense and Intelligence Groopr integration efforts have proceeded very smgoBmployee:
are now on our payroll system. They're using oectebnic (concord) systems. Contract work breakdstmnctures
have been fully loaded into our cost point systdmd AMS employees all have CACI e-mail access.

We were cautiously optimistic about getting our snarvoices out timely here during the next coupieveeks. And
we've made good progress on cash collections fnenAMS acquired receivables. And through Tuesdahisfweek,
we have collected more than $19 million.

We estimate that our revenue for the quarter ailige -- this is for the first quarter of '05 --wdnge between 355
and $365 million, an increase of 51 to 55 perceet the first quarter of fiscal year '04.

Also for next quarter, we expect our operating nred¢o be in the range of about 8.8 percent. Wieigate our net
income will also range between 16 million and 1®iBion, 23 to 30 percent higher than a year ago.

We expect diluted earnings per share to be bet@8aents and 56 cents, up 22 to 28 percent oveyethieearlier
period.

We believe that our internal growth in the firsiager will be in the range of 15 to 16 percent.
And finally, we estimate that diluted weighted aage shares for the first quarter will be approxatyaB80.2 million.
Here are some other key assumptions that undentiexpectations for the quarter.

We are assuming the interest rate on our debbwilbetween four-and-a-half and five percent dutlreggquarter as we
anticipate a rising interest rate environment basedll the economic indicators that we've reviewed

With our total debt at approximately $420 million\ae begin fiscal year '05, this will result inérgst expense for the
guarter that should range between 4.8 and fiveepe¢f our revenue



It is important to note that during this quarteg @xpect to begin paying down the revolver portbour debt as
result of the increased operating cash flow we kEhexperience.

And we expect that our corporate tax rate will Bgp8rcent, equal to this year's tax rate.

Based upon information that we have to date, we lsds/e included some legal, public relations, awdeased securi
costs associated with issues surrounding the situat Irag.

And finally, the guidance for fiscal -- for firsuigrter FY'05 assumes no change in the companysiaiieg for stock-
based compensation. We will be following this pregab accounting change closely.

If the company's board of directors grants regddtock units next year in lieu of or in combioatwith stock
options, the company would incur additional compéings expenses not currently reflected in this goak.

| also want to point out that we are reiterating guidance for the current quarter and the fullryeszal year '04 that
was issued on May 3rd at the -- at the time weedam the purchase of the Defense and IntelligBustness Group.

For the quarter, we expect to report between 385348 million in revenue, net income between 1h@ 8.2
million, and fully diluted earnings per share bedwé7 cents and 60 cents.

For the year, we expect our revenue to be betwgeg¥8 100,000 and $1,136,000,000, net income beté@éhand
$61.2 million, and fully diluted earnings per shhetween $2.01 and $1.04.

There's been a lot of press regarding our congéféatts in Irag, and | would like to clarify someipts with regard to
the contract.

CACI acquired a Blanket Purchase Agreement or B®paait of the assets it acquired from Premier Teldyy Grouy
in May of 2003.

As background, the directorate of contracting at Péachuka, Arizona, awarded the Blanket Purchagedément to
Premier Technology Group against the GSA Scheduiaeférmation technology in September of 1998. BiRA was
transferred to the National Business Center, Depant of Interior, on January 14th, 2001, and wasreded for an
additional five years by NBC.

The BPA was modified on July 31st, 2003, to refteet acquisition by CACI. Under the BPA we've rgeei 11 task
orders with funding of $66 million. From inceptitmdate through April, we've billed our customet$$ million for
work performed under these task orders. We hawavwed payments from our customers of 7.1 million.

And even though Dave mentioned the Safe Harboe®nt at the beginning of this call, | want to agstate that
these projections are forward looking and thagéfists on the call and the readers of the transsinignild be advised
that our actual results may differ materially fréime statements we're making today.

That covers the major financial assumptions anceapectations. And now, here's Ken -- or Jack. E&cue.

Jack London: Thanks, Steve. Before | comment on our progregst@grating the Defense and Intelligence Business
of AMS, | want to point out the underlying strategissumptions of our guidance for not only the rgudout also the
fiscal year. They're outlined in our release.

First, our strategic focus continues to be naticeglrity, the global war on terrorism, and thénagéng of the way th
United States Government agencies communicategngeisseminate information, deliver services, @mtluct
business. | might add this has been a strategisftar the company from the latter part of the 90

Second, CACI will continue to provide valaglded support related directly to the increasingatels of our custome
for information technology and technology soluti@insen by the government's response to the ghwbalon
terrorism.



And third, the ongoing need for the governmenttaetactions that address the high level of attriibthe full time
government workforce as a result of retirementsdoytinuing to come to the private sector for caticontractor
support.

Now, | want to bring you up to date on the inteigrabf the most significant acquisition in our laist. I'm very
pleased to report that the integration of almog0Q highly skilled employees is going extremelylwel

Prior to the closing of the transaction, we askedpzople to volunteer to sponsor our new employeeglp them
through the transition with as little pain as pbksand to make it as easy as possible. We'regratified by the
response throughout CACI and effect that it's hathe integration of our new fellow employees frAiMS.

Immediately after the closing at the beginningha$ imonth, we brought in all of the managers amyided them with
orientation and even training on CACI's processespmocedures.

As an example of how successful that was, we hathaxentful timecard submission process for tret fime by our
new employees. And we're very delighted with that.

As you know -41'm sure you know that in our services businagssdards are very essential in our business ngttol
pay our employees but also obviously to createnbaces and bill our customers.

Well, we were poised for a successful first rouhthwoicing, as Steve mentioned, in the new custsme gained
through this acquisition. And we've been down ® @ed talk with many of them.

Overall, we're very excited about the progress aetade on integrating this very important, larggesorganization
into CACI. It seems to be going quite smoothly.

Now, I'm going to ask Ken to bring you up to dateonir business development progress so far thigeguand som:
discussion -- additional thoughts on how thingsgoiag with AMS. Ken?

Ken Johnson: Thanks, Jack, and good morning, everyone.

I'd like to add my perspective to Jack's commehtaiaithe integration of the Defense and IntelligeBasiness Group
into our U.S. operations. | believe that we havelena very positive first impression on our new&adjues.

You may recall from our March conference call thatindicated that we were going to integrate thenvhat we
referred to as the big bang theory. And I'm herellojou that it worked and worked very well. Eyene is interactin
with their counterparts.

People are listening and talking to each otheruantterstanding each other's perspectives, busifissges and
customers. And overall, everyone here is very irsged with the quality and vigor of the managemileait tame to us
and the enthusiasm of all of our newfound team ne¥mb

As you know, yesterday, we announced an $88 miliard with the United States Navy. This represants
consolidation of current work out on the West C@dsing with increased scope from several new sutbactor
partners.

So far this year we have been awarded approxim@&iQ million -- excuse -- yes, so far this quartexcuse me --
we have been awarded approximately $190 milliomeiw awards. And when you couple that with what e/eaporte:
to you on our earnings conference quarters preljiaus are extremely close to surpassing the $iohilnark in just

new award this fiscal year.

Our pipeline of qualified opportunities has notred significantly from a month ago when it waswt®6 billion.
We still are seeing efforts to make awards madkarMay/June time frame, as we indicated on oudastl month.

As we speak, we have almost tt-quarters of a billion dollars of proposals subnditsed awaiting to be awarde



Over 80 percent of that amount is for new busingsswve continue to look very stro-- for a very strong year for ol
operations, and we think this will provide us watlvery solid base of business going forward.

Jack, that's all | have. Back to you.

Jack London: Thanks, Ken. Now | want to make a few commentsgkdnd gentlemen, about CACI and the Iraq
situation.

The story while only a little more than three weeldghas consumed a great amount of time here &l©#er that
period. The events surround the story out thereiaf@ding daily, as you all know and sometimesren®re than
once a day.

We continue to actively support every investigatonl inquiry that has come our way from federahagess, and thei
have been a few. The primary ones currently nuriiber

First, the Department of Interior contracting offiat Fort Wachuka, the Department of the Army IospeGeneral
Officer, the Defense Contract Audit Agency, theidily Investigation Intelligence Investigation cated by Major
General Fay that you may have read about in therpapd the General Services Administration, wiiak questions
about the contract instrument we used to procwgedhnvices for the United States Army in Iraq.

And in this case, GSA is seeking information toiaiits determination of whether CACI should remaeligible for
future government contracts in this area.

We're not complacent about the attention that weived as a result of the events in Iraqg. | warassure you that
CACI's senior management team supported by indepermaitside expert counsel and other expert priofesis
advisors is working diligently to determine thetfac

We will promptly take the appropriate actions totifg any improper acts or wrongdoing whether itatves the
wrongful act of employees or any improprieties eomgdoing in our contracting practices.

At CACI we do not tolerate or condone the brealohfaw or any wrongdoing at any time or at any plaand we will
make things right. At the same time with all ofsthive're also trying to get an accurate informaéind picture into the
media, but this is no easy task.

Nonetheless, our I've personally spent a greatafdahe in interviews with national and local joatists in an attem
to correct the speculation and distortion of thedahat continue to be reported out there abou€ICA

We should remember that CACI employees in Irad,ljks the rest of the fine men and women of ounexd forces,
risk their lives daily to undertake their dutieglis hazardous condition.

We've all been horrified and enraged by the bratéd of American contractors as well. And the carbeing
committed against civilian contractors servingra, like the military, working to help the Iradpsild their country
are as atrocious as the terrible wrongdoings agtiiegrisoners certainly at Abu Ghraib.

At CACI we're investigating these accusations dititly. And we continue to cooperate fully with tdeited States
Government as we conduct our own investigationsl Aaiso want to repeat that CACI has not and moli tolerate or
condone illegal acts or wrongdoing.

So, with that, we're ready to open our discussaoyour questions. We have a fine corporation agckat future, and
we're eager to visit with you. Matt, I'll turn iver to you to bring up our first questions, please.

Operator: Thank you, sir. To ask a question on today's ceniez, please press the star key followed by the alig
on your touch-tone telephone. Again, it is star famequestions. And if you are on speakerphonemygent, please be
sure the mute function is turned off so your sigraal reach us. We do ask that you limit yoursetirte question and
one follow up. Again, that is star one. And wedlugse a moment to assemble our ro:



We go first to Laura Lederman with William Bla

LauraLederman: Yes, a few questions. One, can you talk aboutiitkeof no longer being eligible for GSA
contracts? Has that ever happened to anybody®ryunst to assess the risk involved with that. Atgbarelated to tha
what percentage of your business currently is u@A? Thank you.

Jack London: Well the -- we have never had any issues alongthess before. We have a terrific record of wogkin
with the United States Government.

In fact, | would call it the impeccable record nfeagrity and ethics. And quite frankly, we antidgpé#hat the
government will accept our efforts to remedy thessblems and that any either any suspension or debarment ac
are not going to be needed.

We're cooperating literally as we speak and wiltbetinuing to operate with the -- all of thesedstigative activities.
Certainly we've had reports of the activity oveAdu Ghraib.

And there has been reported the issues with ourda@tract, and the GSA is looking into these. Arerevquite
confident that we'll be working with them and thay will accept our efforts to remedy these protde

In terms of our volume on the GSA, | don't havesthaumbers at my fingertips. But perhaps -- Stewel|d you
please -- Chief Financial Officer, give some pecsipe of the GSA side of things, please.

Stephen Waechter: Laura, approximately 30, 35 percent of our revernaese from GSA schedule vehicles.

Male: Hello.

Jack London: Matt?

Operator: Yes, sir. We go next to Tim Quillin with Stephemns |

Tim Quillin: Good morning. It was | guess a little bit uncldaton't think you are, but as far as your initiaidance,
are you changing your initial guidance for the BB®up, which was revenue of 275 to 285 million ¥i@5 and EPS
accretion of 14 to 17 cents?

Stephen Waechter: Tim, with regard to the revenue piece of that,dhswer is yes. As we mentioned earlier in my
comments, the sale of the Karcher Group had beemptl. They had planned about $10 million of reeeiiat

obviously is not going to happen since we got fid.o

As far as the EPS side of the house, we stillfeg} confident with the range of guidance in as mas the Karcher
Group was at basically a break even or a slighst los

Tim Quillin: Great. And can you help me understand the operatargin guidance in the first quarter of 8.8 peteen
| guess | was expecting, given the relatively mggrgins there at the Defense Group that you migtuiadly have a
little up tick in operating margins in the firstayter.

Stephen Waechter: With respect to the margins, Tim, if you look --dame didn't give out the specific guidance on
EBITDA because of the GAAP requirements there. A&dkwow, it's not a -- it's a non-GAAP measure.

But the EBITDA part of the equation does increagd®0 basis points or so over where we currenty And our
current range is in that kind of 10-and-a-half-getaange.

So we would anticipate on EBITDA some improvementtte margins. What you have below the EBITDA ime
obviously the amortization of intangibles, whiclops it down to roughly where we are today.

Operator: We go next to George Price with Legg Mas



Male: George*

George Price: Good morning. Thanks very much. | just first wanteesk -- you gave us a fiscal '05 revenue but no
fiscal '05 EPS. Can you give us...

Jack London: Yes. Well, one of the things that we're continuiag| premised the broadcast, was the -- looking at
AMS a we're going into this. And Ken | think woulke to talk to that. He's been dealing directlyhwihem and
looking at the prospects going forward. Ken?

Ken Johnson: Yes, a couple of points, George. Jack pointed butoaisly that given the size and the significante o
this -- of the AMS acquisition, we thought it impemt to get out here and get some information toigdhe first
quarter.

But more importantly, we've spent a great deaimétsince the close until today effecting this sitian. And as |
think -- | think everybody on the call knows, AMSa calendar company as opposed to a fiscal yegpaiy. So they
don't have much, if any, substitive planning foratvive would consider the back half of our fiscadrye

We haven't -- we've spent a fair amount of time thet all the managers, and I've talked to theoutathe business
plans and prospects, but we haven't drilled dowthédevel that we're comfortable on the -- in Itlaek half of our
year.

So typically we don't provide full year guidancdiltihe August time frame anyway. So we thoughtwexe doing the
right thing to get this information out to you fibre first quarter.

And then, my guess would be when we have the ewndrofear conference in the August time frame whierreport
exactly how we've done for '04, we'll be able tove the granularity. We'll be a lot more comfoteawith the
numbers.

There's just only so much we can do with these gensaThey're really working very, very hard to@omodate
these timecard issues and to accommodate takiogoprocesses and procedures. To get them inttuthyear fiscal
planning we thought might be a -- that might berdfie top, George.

George Price: OK. And just as a follow up ...

Stephen Waechter: Yes.

GeorgePrice: ... Steve, | just wanted to confirm -- so you'r¢ Adhere aren't -- other than the 10 million @venue
that you're selling, there aren't any other chatg@ssumptions from when you initially announdee& acquisition in
terms of EBITDA? Any -- excuse me -- update to, ¥oow, assumptions on how much you're amortizilmgy much
intangibles you're amortizing?

Stephen Waechter: No, no. It's very much in line with what we haddspreviously with the exception of the revenue.
George Price: And any -- can you talk maybe about the impachef-t of the debt rate assumption rising a litit8 b
mean | think in the -- in the initial call you faged more on four-and-a-half percent in the firgtry@dnd now we kind

of got an upper end of that range.

Stephen Waechter: Yes. Where we are right now actually is closehte¢-and-a-half percent. We're at LIBOR plus
200 basis points over that. So it's roughly threg-a-half percent.

We're guessing like everybody else who think th#ds are going to probably start creeping up heseanybody's
guess. And we just -- in our assumptions we'vegastimed that it's going to be in that four-anaib five percent.
Hopefully it'll be less than that. It could be moy®u know, it's anybody's guess, George.

Operator: We go next to Bill Loomis with Legg Maso



Bill Loomis: Hi. Thank you.
Jack London: Hi, Bill.

Bill Loomis: Hi, Jack. How are you doing? Steve, can you justyg the numbers you said on that Iraq contrattt wi
-- under the Department of Interior, BPA. | thougbti said like billed was like 16 million and reeed was seven
million. Did | get those numbers right?

Stephen Waechter: Yes, sir, you did. Let me -- let me get to my pagee, and I'll reiterate that for you. | think it's
one of the key things that we wanted to point sdhat the -- there have been comments in the plEsg $66 million
of funding.

And people have indicated -- and you know, Bilgttive haven't billed $66 million. That's the -- wh#een approved
to spend through the period of performance on those

So anyway, we have 11 task orders with fundingas sillion. We received those overthose task orders were gi\
to us over a period from August of '03 through Deber at various points in time.

From inception to date, and inception being Auglisiugh April, we have billed our customers $16i8iom under
those specific task orders. And to date -- andraghis is as of just last week -- | guess we Haabia7.1 million of
that that we've actually selected.

Bill Loomis: Now is that -- now with the investigation that'srggpon and so forth, does this call into an issue o
potential (unbills) that can't be collected or bshl say billed receivables that can't be collegted

Jack London: No. Let me -- let me speak to that, Bill. The cantrand delivery orders of the United States
Government and the Army were, as indicated hereingalace around August 2003.

The work reported -s being reported is very satisfactory as fahasinited States Army is concerned. They cont
to request our services, a solid performance. TlleeHave been paid as we've gone along. So weldeah effective
contract activity.

There are questions from the GSA about the apptepress -- the administrative appropriatenesseofdintracting
instruments. And we're going to respond fully aetirgght with the GSA to make sure that they unided and
provide information as they request and, franldyredmember -- remit +emedy any problems that may be in that ¢

But it's been an ongoing and successful projeevery regard, quite frankly. I'm looking for additial performance,
so | would not anticipate the kind of payment issti&t you're rightfully inquiring about.

Steve, do you want to add to that?

Stephen Waechter: Yes. The only thing | would add to it, the -- Bilhe receivables are a little bit high in termdghed
collections because we have to actually send tingséces over to Baghdad. And it's not easy gettiniggs in and out
of Baghdad.

But that's -- the approval process goes over tloetiee contracting officer, and then it gets routethere. So it's a
little slower than a typical process that we wogiidthrough.

Jack London: I'd like to invite all of our listeners here to ounebsite. We have -- beginning to put some inforomat
regarding the activity in that area. And quite &kignwe'll be continuing to provide information a& go along.

We believe we've been providing good servicesttimArmy had needed and wanted on a quick turnarbasis.
And we believe that this small effort would be &naadd to them, and we think it has been. But wiecantinue to
update all of our public as we go alo



Operator : We go next to Cynthia Houlton with RBC Capital tdets.

Cynthia Houlton: Hi. You had mentioned a number of the investigatiand then some comments on allocation of
legal and other related costs associated with tinesstigations.

Male Yes.

Cynthia Houlton: It would be helpful -- and, you know, again, I'mt sare how well you can do thisbut it would be
helpful if we could get a sense of how much youehaNocated of additional expense. And | assumisthrathe
SG&A line.

And then also, if we can look at kind of which oraee the most material and what are the, you kspegific areas
each agency is investigating since obviously GSlAa&ing into availability about future GSA conttacBut, you
know, it seems like there are so many of them,jastlwant to be clear on what each agency is fapkor.

Jack London: Well, the folks -- GSA is looking at the Fort Huacka contract that went over to the Department of
Interior, which we outlined. And basically theylomking about the process, if you will, for the ilmentation and tr
issuance of those delivery orders. That's the saideast at this point of their investigation.

The DCAA obviously is going to be looking at thentracts, the delivery orders, the statement of wibrk billing, anc
so forth. And we feel like that investigation isnting right along. We're cooperating obviously, arelll be working
with them.

With the IG office, they're looking at -- more imetarea of the equality of the services providethfa requirement
standpoint for the contract, and we've been repptt them. And | believe we've indicated out te plublic that -- in
some of our news releases and certainly in this@wation -- that the staff provided has been withe statement of
work requirements.

And again, I'll just repeat, the proof of the pudgliends to be in the fact that our customer itecgatisfied with the
professional work being done by our personnel ntbstanding the obvious Taguba report that allegesad the
employees of CACI to have done some improper things

And our view on that is that we don't condone anlybibhat breaks the law or does illegal, impropérdh, and the
chips will fall where they may. We believe peopte snnocent until proven guilty, but -- and haveamarges against
him, to the best of our knowledge -- but if it camd®wn to that, I'm sure that will be handled ia gnoper and
appropriate way.

And if it comes to CACI's oversight in this mattese will behave in the absolutely proper and rigivay, and we'll do
it promptly. So we see that continuing to coopefalig with these investigative activities and onggations.

Fort Huachuca, for example, has asked for some mtwanation about some of the backup on our prafsiVe
provided that information to them. And we continaeooperate, and we feel like that we've donedmre a fine job
for the United States Army. And we're going to aome to work with them.

And if there's items that -- administrative issoesther issues that have been inadvertently doa@ improper
fashion, which we don't condone, we will set theord straight and get the -- get the job done ctiyre

| mean we run a company of high ethics, high stedslaVe have a wonderful reputation in the marleeipl Our work
is valued by many, many of our clients, as you \ketw.

Our growth | think supports the fact that we've @lgood work and provide good work. We're prouchefpeople.
We're proud of the company. We're proud of ourti@ahips with our customers.

And we feel doing the right thing will prevail ihis case, and if there's been some again mistakeargoart from the
contracting side inadvertently, we will work diligieto correct them immediately as soon as we



In the issue of any egregious behavior in Iragrag#ink the due process of law and investigatiwiisdiscover the
culpability and we'll handle it if, indeed, thatns out to be the case.

Operator: We go next to Ed Caso with Wachovia.

Ed Caso: Hi. Thank you. Just one question that hasn't beswared. Can you talk about the level of supermisiat
was provided for your people on this interrogatamtcact in Iraq? Did you -- were theredid you provide some of tt
supervisors, or were all your people supervisedthgrs?

Jack London: Well, let me just give you an oversight, and th#érmand it to Ken. The -- CACI International irsit
project management processes, which are well éstebl within the company, have organizational and/o
administrative chains of command. And those goughout the organization to the lowest levels.

We had in this particular case, a country mandgsrdversees all the activity in Iraq, even from fingt involvement
back in May of last year. We have advisors thafparéicipating -- and supervisors and managemeBaghdad that
oversee all of our work on the ground literallyBaghdad, including the work at the prison.

But I'll turn it over to Ken to talk about our rékanship with the United States Army and how thatipervised, and tt
process that takes place. And we -- if there'srajhiestions, we'll be able to respond to thoseeds w

Ken Johnson: Yes. Ed, I'll give you -- let me give you two anssjeEd. Administratively from a -- from a contract
management standpoint, as Jack pointed out, we\cleae a chain of command.

From an in-country manager to a variety of -- weeha deputy in-country manager. We have what wesitalleads
because there are a number of places around tikrgavhere we physically have employees in somebarmAnd in
some cases, they're there for longer periods d&,tbut in many cases, they rotate from a locataa Ibcation. So
we're not just located at Abu Ghraib.

So there's an administrative -- there's an admatigé chain of command that's used to provideypeal kind of
support that you would -- that you would recogriea typical project manager.

We also have a gentleman who runs that line ofrlessi who since August has gone -- has been irappipximately
10 times and on each of those occasions has tchtekny number of locations.

He's a Vice President in the organization who'selied to any number of those locations checkingherhealth and
welfare of our troops and obviously making themeslavailable to our -- to our government countéspar

The real -- | think the essence of your questibaugh, is the essence of supervision at any otfgest locations.

It's our opinion from here -- and keep in mind tivatre a long way away from the fray -- we belialleof the
overtures that have been made by -- | believe eyengral officer who has talked indicates that needontractor
community work under the direct supervision in finesecution of our tasks by military people wheitisra warrant
officer or a senior noncommissioned officer oram® cases an officer.

That's our impression as to howas to how things are conducted. It was quite dgtetris statement of work that the
how we would operate. There's been an awful latteviabout -- and we've left it on the website saat to draw any
adverse attention to it -- there's been a gredtaleaporting on the notion in our -- on our weabsabout the positions
require minimal supervision.

That pointed remark in there actually points oetl#vel of seniority of the people who we providler this contract,
which would indicate that from a maturity and attigtive standpoint, they're going to have to operaithout day-to-
day or minute-to-minute supervision from a CACI mager.

In no way, shape, or form do we write our peoplecdetions or our position descriptions -- excuse-Athat
determine the level of supervision that's goinbeaequired by a custome



And we've been hammered and indicted in the priesstdhat. But it's - it's a-- it's a-- it's a fairly simple
unremarkable statement in terms of the levels wibsiy and the kind of people that we provide othesre.

So | think our customer is on record as indicathmag they're responsible for our supervision. Cndtarstanding here
in Washington, DC, and here in the United Statélsass how we conducted ourselves on this padrquiogram.

Ed Caso: Great. Thank you.
Ken Johnson: Thank you for the question, Ed.

Jack London: I'd like to make an additional thought hergeint here and just follow on from Ken. And thathat wi
do have an expert council, outside council, condgan investigation to interview and contact wotlr people in the
field to make sure that the -- that we underst@edactual implementation of these statement of wegkiirements.

It's very clear in the statement of work that thated States Government supervises the work of GAEfrogators
and screeners in this particular instance as \geatha other people we have in field in the logssticea and network
services and some other things we're doing.

But we have that investigation, it's ongoing. Tegults at this point | think are favorable. Andwié continue to
report significant events as they emerge. Butikestigation has been going a few weeks now affar @s we're
concerned making progress.

But the main point | want the -- our listeners twlarstand is that we are fully cooperating. We diocondone any
improper activity or illegal activities. And whewee find those instances, we're going to correanthe

It's very straightforward. And we do not at thisrg@nticipate any significantly egregious resolts of this thing. So
we're working it, and we feel good about stayimgption top of it. And we're going to implement fireper actions at
the time that it's called for.

Operator: We go back to Tim Quillin with Stephens Inc.

Tim Quillin: I just wanted a quick follow up on this type of \kpl guess the interrogation work and kind of bread
more broadly speaking outsourced services witheémtilitary chain of command.

And | just want to get your opinion on whether tisi® good business to be in because you do haitedi day-to-day
supervisory capabilities, and it just seems likg/leait's a business that could, you know, potdgtdd more harm
than good. Thank you.

Jack London: Well, I'm not sure what the more-than-harm-goodpective here is. Maybe you could amplify that.
But our endeavors here were to respond as wea beaen our tradition, long tradition of -- and region of working
closely with our clients to achieve their missiesults.

We get good feedback on the work we've done. Qeytthere is perhaps a broader public debate oappécability
of outsourcing in general. | don't think that weessarily are in a position to comment on thatt$laanational policy
issue.

But we have been -- our position has been as adssio provide the value add, the go-to contragierspective. We
have that reputation out in the marketplace, ahehk it's served us quite well over all these mgesrs.

Certainly our reputation and image is created aitdba quality of work we've done in that -- in tedsnds of
situations. Clearly the military outsourcing is-as-a different question and a broader perspective

| think I'd like to make a couple of points. Andaths CACI is not in the soldiers for hire businass're not in the
mercenary military business, and we're not in tivage security provider business, and we're ndhénwar fighter --
individual combat war fighter positio



We are the-- providing technical, professional support servidd® interrogator aspect we believe is in
information gathering, information analysis ancelhigence input.

It's a feed in into the intelligence community waityi that we have around the world in the tactimadl forward
deployed areas where strategic intelligence arslgdieing provided to our clients in terms of epeapabilities,
enemy threats. And so, it's a -- it's a sort offfgiece and a fairly minor or small piece of aityivout can be very
useful, as you can employee.

So whether we intend to continue that work obvipuasintinues to be a strategic evaluation. Butliertime being, th
customer, the Army in Baghdad is very pleased wi¢ghquality of work we've done.

And we would obviously in the stressful situaticombat activity, war going on, we would certainbntinue to
provide that quality support to them as long asnéeded and wanted from us.

Tim Quillin: OK. Thank you.
Operator: We go next to Alex Hamilton with Advest.

Alex Hamilton: Hi. Good morning. Two simple questions. And thetfisne, | apologize for because | think you
touched on it. | just wanted to clarify. Interegpense for the year should be about 4.8 to fiveguerof revenues.

Stephen Waechter: That's what we gave for the quarter.

Alex Hamilton: OK. And what kind of run rate should we use goiogvard? | mean you talk about being able to pay
that down. How can we see that kind of fall oubtlgh the quarters?

Stephen Waechter: I'd like to get back to you later when we comewith our full year guidance on that. But we
would anticipate, you know, our cash flow we thimé& should generate 25 to $30 million of free opegatash flow ii
the -- in the first quarter.

Alex Hamilton: OK.

Stephen Waechter: So you can use that as a gauge as to how we augbtdble to pay that down.

Alex Hamilton: OK. Great. And then just very kind of from the 3W)foot view, kind of the integration seems to be
going very well. Kind of what's the next step? Aoal now going and trying to add business to the the contracts --

to the new contracts? Kind of, | guess what's #h ohallenge that you have?

Jack London: I think that we're going to be looking at all kinosbusiness opportunities going forward. But Ken i
right on top of that. So why don't -- Ken, you gane them some input here...

Ken Johnson: Sure.
Jack London: ... and amplify, if you would, please.

Ken Johnson: Yes. The approach that we're taking is -- it's muibnged. The first thing we're doing is we're gefis
sense as to what the Defense and Intelligence Greuaperprise -- obviously we buy a lot of companie

And as you would expect, when you're in the matinghen you're in the mating dance and you're bypgitompany,
revenue expectations and growth opportunities-atee-shape and the curve is always significamlyhe rise.

So we're in the process obviously of looking asthopportunities and have since before the transaahd post-
transaction to get a sense as to really whereghertunities are inside of the Defense and Intetige Group
irrespective of a CACI acquisitio



Secondly, in doing that, we come away with a muettelb understanding of where they see their oppiis, where
they do what they do for particular customers.

And what we're doing is aligning those initiatiteat they have in place with the programs and dppdres that we
had in place prior to the acquisition and tryinglegermine where we can add the capabilities dfdtganization to
the capabilities of ours and present a bigger,d@naetter story to a perspective customer orsaeebut more
importantly to current customers because we nowe ladvroader set of capabilities that we can protdadeparticular
government agency. And that part, as | indicatedyncommentary - and | think Jack mentioned it al wthat part
seems to be going very, very well.

There seems to be a great deal of positive faitotérms of the - and we forecast this when we \elieng about this
acquisition last time we spoke - the synergiegou will - and | don't like that word, but I'll useanyway because |
can't think of a good synonynthe synergies associated with our capabilitiesyshand the common customer set,
we believe, going to be positive for our customers.

The challenge that we have - and we've indicatisdathalong - is on the growth - from a growthratpoint, is to
identify those finite number of large programs thatcan put the capabilities of the mother shigthgr with a new
acquisition, to address ourselves - to make thditesmdable market a little bigger, a little broadedqd at least as
successful as it's been today.

We've indicated and talked to you about the lagyegntage of new opportunities that we've won. Wegot to
continuing winning at that rate and pace for lgsgggrams, given the size of this overall organaati

It's anywhere from 1.4 to 1.5 and beyond billiotlals a year.

So that's the nature of what we're determining. Wette positively disposed at this stage of thegss. But that's not
something that's going to happen in a month, asddt something that we're going to be done with guarter.

Business development and growth prospects on baggds is a very timeensuming and artistic form of business
we're in. And | believe that we're spending a \agggropriate amount of time across the current chbgommand and
our newfound counterparts, the new members ofctient

Operator: We go next to Brett Manderfeld with Piper Jaffray.

Brett Manderfeld: Good morning, gentlemen. Just a quick point ofifi¢ation on one of the previous questions, one
related to whether you'd be eligible for future G&#als. Just want to make sure we're looking atdhirectly. Are

you talking about all GSA deals? Or, as | thinkasth primarily related to Iraq, or some of the irdgation work that
you provide there? Thanks.

Jack London: Thank you. It's a good question, Brett. And letmmeke sure that ((inaudible)) entirely clear abbig.t

The information coming to us is very recent, froesterday, from the General Services Administratom their
interest in looking at the contracts coming ouFoft Huachuca, that were under the auspices dbépartment of
Interior.

That contract organization had formerly been anyAarganization. So, you had a little bit of an origational shift
out there. But the contract instrument we acquihedugh PTG.

Their investigation or their questions that thedirecting to us, and we're going to be very prompesponding. But
it is very clear that the - | want to make surd thes clear - that their review will be, with ragd to that contract that
will cover the potential for all CACI contracts all - all of our business contracts with the goveemt -is the purview
that they have an oversight for.

We anticipate the government will accept our effdotremedy these problems, if, to the extentttiexre are problem
and that either suspension or debarment were niog go be neede



| must share with you that we obviously have legalnsel involved with this. We have expert advigbet are going
to be supporting us. The matters have been receigwed with our board.

The most important thing is that these are undezstigation, and we're not able to discuss a wioblabout it.

But | want to leave one, main message here. Tihatsve have not knowingly done anything wrong oy af this.
And if we have, in some fashion, we're going to engikight.

We're not aware of any specific charges againsohoyr people in Abu Ghraib. But if those comenard, we're
going to behave in a proper, right and correctitashVe don't condone or tolerate illegal activity.

At the same time in all of this, the United StaAesy is very pleased and satisfied with the workreveloing. So we
feel good about what we've been doing for them. ey continue to request our services.

So, we have a situation here where there ared Investigative activities. We're going to coogeraith every single
one of them.

It's taking a lot of effort, a lot of nights andydaand weekends. We're going to get the job done.

We have a terrific company that's been doing gawent contract work for some 43 years with an impbtzrecord -
fine reputation, fine image, history of quality wand services.

| think you will find, in their deep review unddrd microscope and magnifying glass, that we hayle $tandards, a
strong ethical culture and well known integrityanr marketplace. We certainly believe in doingrilgét thing, and
we're simply going to do it.

We have 9,500 people in the United States, rather corporations, actually, throughout the wopdding fine work.
And we're very proud of them. We feel like theyjmeng to continue to do fine work.

So this is the overall situation we find ourselheasd we're going to work our way through it. Weided that the work
we've done and our integrity will come shining tingh, and on the other side of all these matter<CIGa#ill stand out.

And even on our Web site, we've come forward wisthogian that the truth will out, and that is exaegthere we're
headed. And we feel good about that going forward.

Brett Manderfeld: Great. Thank you very much.

Operator: We'll go next to John Mahoney with Raymond James.

John Mahoney: Hi. How are you guys doing?

Jack London: Good, John.

John Mahoney: So, just - | would just finish on this, becausesia little inflammatory. The press release is hiding
now about, you know, they are - their determinatidrether you should remain eligible. Do you knowan§ situation
of companies that have been completely barred? gt likelihood?

Jack London: Well, we're in the midst of discussion - John,atgood question - with expert - when | say expert
counsel, I'm talking about senior corporate couheet in the Washington area that deals with thestgers routinely
with the General Services Administration. The calimge have has dealt with literally hundreds ofkthe

| must say, I'm not going to speculate on outcoraesept that we're going to do the right thing. Aamy kind of
significant debarment is a very rare occasion,lamduld venture to say, would be only under the neggegious

conditions where the, where it's condoned by catedieadership and, you know, where there's agtaalystematic
intent to defraud the government or behave inlagal way. And that is not anywhere close to thg that this fine



company operate

So, | can only say that, again, these mattersraerinvestigation. We're cooperating fully. And bedieve that our
efforts are going to be recognized and understand that the government will continue.

But all that is still out in front of us, notwittestding the fact that we're going to cooperate anditatever is right,
John.

John Mahoney: OK. What is embedded in the first quarter reverwidance and in the ((inaudible)) year guidance
organic growth?

Stephen Waechter: In the first quarter, John, we have 15 to 16 pdroeganic growth.

John Mahoney: All right. So that's much better than recent. Ttea(udible)) was 11 in the recent quarter?
Stephen Waechter: It's a real strong pickup.

John Mahoney: And for the full year?

Stephen Waechter: We haven't given that specific guidance out, buould tell you that it's in the range of probably
10 to 12 percent, is what | would give. That $lilkdm would get you there.

We think the CACI core business should grow in ftfato 15 percent. | think we derated the AMS nunsoenewhat
in the kind of five to eight percent, is what wereidooking at there, in terms of their internal\gtb rate. But overall,
we think probably 10 to 12 percent.

Operator: We go back to Cynthia Houlton with RBC Capital Metik

Cynthia Houlton: Hi. | just wanted to follow up on my prior questionterms of the allocation that you've made for
both legal and other kind of G&A expenses relatedltthese investigations.

Just kind of want to get a sense of how much yoalleeated and what kind of the, you know, amodurime, energy
et cetera, that will be needed to address allrthestigations.

Jack London: Cynthia, let me start off by saying that I've beéth this organization a good part of my adult.lifend
this is clearly the most extreme situation. Ananl @absolutely determined to turn this around andatestrate CACI's
high quality standards and ethics and energy. Andjbing to do whatever it takes, frankly.

And we've got a wonderful team here that's workimg program, and we have every confidence thawiNde
successful in regaining our fine image and repamativorking ourselves through this.

It is a lot of work, and it's going to take a Idtveeekend work and night work. And there's no goesabout it.

On the other hand, there is the outside costtarday, out-of-pocket costs and so forth. And ev@hade some
estimates on that.

I'll turn that over to Steve to address that, ®ektent he feels like he can at this point.

Stephen Waechter: Well, it's somewhat of a moving target as we engagmus and sundry people to support us in
the various efforts.

One of the things that | want to be cautious hertelims of not giving out specifics, only becausgrg/very concerne
about safety and security of our employees. Andregaking some measures that way to beef things tgms of
their - of just overall employee safety and secui



And so, I'd prefer not to give you specifics orottyer than to tell you we have looked at the raofglings that Jac
has indicated, and related to safety and that.

And we believe that the numbers we have in theoellshbe adequate, but time will tell. And if it cigges, we'll
obviously come back and would let you know.

Jack London: We'll update our guidance if there's...
Stephen Waechter: Right.

Jack London: ... if the guidance we have out is - we'll standtbgind believe with all our best evaluation andlgsis
that this is what we see ahead, and we feel coatfl@twith our customer relationships across thetoa

But we have these other issues we're workingnkthie've done a good job of putting some acorns/dwé#ake care
of it.

To the next, please.

Operator: We go next to Bill Loomis with Legg Mason.

William Loomis: Hi. Steve, just one quick followp. | think you said a couple of times, | had in notes, that intere
expense in the September quarter will be 4.5 pexaferevenues. | think that's pretty high. Wheroltbe calculations,
and | do, say, 4.5 percent of $430 million,...

Stephen Waechter: You're right.

William Loomis: ... divide that by four, | get something like 1.&@ent of revenues.

Stephen Waechter: You were right. | stand corrected. That is - thaswncorrect. It is 1.4 percent of revenues. It's
about $4.5 to $5 million.

William Loomis: OK. Thank you.
Stephen Waechter: Thank you, Bill, for pointing that out, yes.
Jack London: Good.

Operator: Again as a reminder to our participants, thatas she to ask a question. We go next to George it
Legg Mason.

George Price: Thanks. | had a quick follow-up. I'm glad Bill piliat other question to rest. But just - | wantedde.
Are there any - regarding the GSA and other ingesion - are there any milestones, any schedulghig that we
can kind of keep tabs on to monitor how this sitraprogresses, that you can identify for us?

Jack London: Thank you, George. It's an excellent question. Uildk@ay to you that | hadwhen we started off on tf
a few weeks back, | was anticipating that we'dlile to get to some closure within a few weeks oylmeaa month or
So.

| have discovered that this is, as you can obs@mnadably, along with me, in the press the kindthofgs that are
being reported and that are unfolding. We donthiatpoint, have any specific milestone, becauselan't know how
to create one.

We do have some times that we're getting backrtsome response times with getting information kadkort
Huachuca. We're in the process of dealing witlDB&A. And we believe that's going very fine andagghtforward,
and providing understanding to the



We do have the GSA that we're going to be gettamgkiio. And undoubtedly Ken and | and our counsklb& going
over and visiting with and providing some infornoatito the GSA. We're most willing to do that - eaige frankly.

I'm very eager to deal with the individuals that arquiring about our business. Frankly, we belignzt we have done
the right things.

And on the other hand, if there are areas not knglyithat for some reason something's off the ticke will right it
promptly and quickly.

So, | wish | could give you a better notion of tiai@es here. | would say we're probably into tiegegs for several
months, and we'll just have to work with the inwesnht community.

It tends to be a very small part of our businesgjau are well aware. But, obviously, it's gettanipt of attention.

It's been a very, | would say kind of a sad aspéthings for us, because of all the fine work tigbout the world, the
many fine hundreds and hundreds of good letterget/érom customers all over the country, all over world, of the
work of CACI people. And we're so proud of that.

So, we feel that this piece has tarnished a loiuofreputation. But we are dedicated to corredimoge issues and
regaining the eminence of this fine company anfines people and our wonderful reputation of 43rges service to
the United States government in so many interestimjchallenging areas.

GeorgePrice: And if | could just ask one follow-up. And | knovoy've obviously given a lot of details around tlais,
lot of questions around this. But | just want tokeaure I'm understanding this fully and completely

In terms of what GSA's looking at, | mean, you haw®ontract that was shifted over in part to DOI.
Jack London: Right.

George Price: Both Army and DOI contracting authorities approveav this, how the contract was established.
Correct?

Jack London: That's correct. That's...
GeorgePrice: So,...
Jack London: ... the delivery - they're called delivery ordeégorge.

George Price: Right, right. Excuse me. But basically, | mean, koaow, I'm just trying to understand. | mean, what
exactly is sort of the crux of the GSA looking...

Jack London: Sure.
GeorgePrice: ...at you guys, given that the appropriate autlesribn the government side...

Jack London: And our perception is, it has to do with definitsoof labor categories and relating them to the IT
schedule vis-a-vis the works - the statement okwequirements for the United States Army.

The intelligence business is an information colecand information analysis business. There isesdiscussion,
obviously, and interest, certainly, on the parG&A about those definitions.

And we will be working with them to try to make suhat there's clarity at first. And if they hagsues with that, the
we're going to promptly respond in whatever faslifat they deem appropriate.

| would say, though, that the orders have beenpaimy since- the first, | think, was in August. And we've ha



number of them in this line, in this area, meartimgwork for Irac- other kinds of work, but for Ira- that have bee
worked through the Department of Interior officattmanages this BPA out of Fort Huachuca, to ser¥ie
Department of Army operating out of Central CommanBaghdad.

So, all of that's been straightforward, you knaght across the board. Full - | don't want to segldsure, but
everybody knows what was going on and transpimngl, the proper paperwork and so forth was passinok énd
forth.

But that only leads up to the point that GSA's mgkjuestions, and we are certainly going to be pesynpt in pulling
our information together and answering any questionproviding any information they want.

We believe we have been doing a good job for thmyAiand we believe we've been doing the propegtiBut if we
unknowingly have done something inappropriate,evgbing to fix it. That's just as straightaway, gienas | can mal
it.

There'll be no compromise on getting the job dareectly.

Operator: We go back to John Mahoney with Raymond James.

John Mahoney: Hi. One of the things that's been difficult fortosry and forecast before the deal closed was the
depreciation and amortization on a go-forward bdislt into the guidance for the first quarter, attdo you assume

that's going to be?

Stephen Waechter: John, these are rough numbers, and we're stillingitkrough getting our FAS 141 valuation.
| would again caution you, this is a preliminarysbguess at this point in time.

On the depreciation side of the house, we're lapkirroughly $3.5 million. And in addition to thate have the
intangible amortization, which is in a $5.5, $5.8lion range.

John Mahoney: Five-and-a-half to six?

Stephen Waechter: Yes, 5.5 to 5.6.

John Mahoney: OK. That's a nice tight range you've got there.

Stephen Waechter: Yes. You keep us to the ...

John Mahoney: Oh, yes.

Stephen Waechter: ... ((inaudible)) area.

Jack London: Mr. Green-Eyeshades-and-Sharp-Pencils here.

John Mahoney: OK. Well, thank you very much.

Stephen Waechter: You're welcome.

Operator: We go next to John Ptak with William Blair & Compan

John Ptak: Good morning. One of your competitors is under gues today based on changing their forward guidanc
on a fixed price unit type contract. Can you tdikat your exposure to those contracts, and whatwloelld mean to -

how they can affect your guidance going forward?

Jack London: We have, I think, a relatively small portfolio axéd price contract activity, notwithstanding somerk
we brought forward with the AMS transactic



But I think it would be most appropriate for mehi@nd the conversation both over to Steve and to Ked which one
of you guys want to go forward first? Sign up aedHer rip.

Stephen Waechter: I'll start and I'll let Ken finish here.

Most of our fixed price contracts are not fixedcprcompletion, with the exception of what we aceglinere with the
AMS side of the house. And we do have two here,ldirldt Ken, perhaps, talk a little more on those

The other ones we have are more fixed price lefveffort, fixed unit pricing, what have you.

So | don't anticipate that we have - and we hawa,knhow, a good record of how we record those neegpand
they've been audited time and time again.

The risk would be the American Management Systeorgracts with the Standard Procurement Systenfanghat
we call PDI, or desktop for - Procurement Deskimplfidustry. And I'll let Ken talk maybe a littlétlmore about that
one.

Kenneth Johnson: Yes. As we indicated to you | think a month ago nelmen we were - the last time we talked about
the AMS transaction, we spoke pointedly about kihthe increase and from a percentage standpoiintexf price
contracting. And Steve enumerated those.

There's one other flavor, and it's what's refetoedalthough we're going to wind up changing thene - it's
Momentum Implementations. They, in fact, have ssoféwvare that co-own, clicense with the Canadian organiza
that acquired the civilian part of the AMS corpavat

So, those three particular contract types, whatlsehe Standard Procurement System, the ProcunteDesktop for
Industry, which is a relationship with - doing wdide Boeing - and the Momentum work that we're ddior several
customers, considerably smaller in scope and ke the former two.

We have no reason to believe that there are apey fixice kinds of issues. We've put together azhrtelogy teams,
along with their teams. They've actually, at oworamendation, even before the transaction, reargdrnbp take their
product engineering group and build them in - stamtking them and managing them inside of the mtoje
organizations, in much the same way we managexeatl price engagements.

So, we're cautiously optimistic that we have onotto say that there's not a lot of managemeen@din - but we're
cautiously optimistic to indicate that on the fixadlce front, we don't believe that there's anypiportionate
downside risk, except for the attendant risk asgediwith all fixed price software development.

But we believe, from a management standpoint, aylerstandpoint, that we're on top of the gaménose three
flavors of engagements. Good question. Thank you.

Operator: We go next to Steve Lurito with Forstmann Loeff.

Steve Lurito: Good morning, gentlemen. Just wanted to clarifyiragéhate to beat a dead horse - but on this GSA
thing. | mean, it sounds to me, if I'm not mistakérat it's a simple matter of categorization tdiacategories, and, |
guess, mapping civilian schedules onto Army schesjudr mapping the proper mapping of GSA schedules. | me¢
seems like a relatively standard sort of bureaicciaduiry here.

Jack London: Well, | think you have at least the essence otlingy. I'm not sure I'm willing to jump to the corent
about standard bureaucratic. I'm...

Steve Lurito: Well, | don't mean...

Jack London: ...the GSA..



Steve L urito: ...to- | don't mean to trivialize it. But it ju- | mean, this kind of stuff happens all the timedan, i
sounds like this was transferred from an Army axitir¢o a civilian authority. Now there's just qaiess about going
back and sort of remapping labor categories, right?

Jack London: Well, that's our belief. We certainlyit's certainly focusing on the categories anddégnitions. There
no question about that.

We're confident the billing rates will be reviewleglthe DCAA, will stand fine.

We do want to say, however, at the same time whbatbviously take the GSA very seriously. | mean,..

Steve Lurito: Of course.

Jack London: ...they're inquiring here. And it's our professilothaty to get with them and present the informatoial
answer their questions and make sure that thegaanéortable about our attention to duty and interdo the right
thing. And we're going to do the right thing.

So, it's a kind of a process of going through thixlieve, and getting with them and specific detihat they're
interested in, providing their responses back éothdemonstrating the high integrity and ethicéluta we have at
CACI.

Nobody's perfect. If we've done something inappeateron this, we're going to fix it, and we're gpio do it
promptly. And we're taking it seriously, and havery good intention to make sure that we get thasten adjusted
correctly.

| guess the only - the other side of the thindna tve feel good about the fact that the Army heenbvery pleased
with the work we've done, and have been payingigegand are interested in more of these skillegplesto assist
them in this very challenging effort of trying timd out the right kind of information regarding teeemy over there,
and what to do best next to protect lives of the mred women of the United States military and tmocent civilians
of the Iraqi public.

So, | mean, the effort is a praiseworthy one, artlerdelighted with the opportunity to do that kofdzalue add thing

At the same time, of course, we eschew and reggaptetely all of the egregious behavior of whoewas doing the
things that were done at Abu Ghraib. There wasustification for that whatsoever.

Steve Lurito: Sure. Thanks for the clarification.
Jack London: You bet.
Operator: At this time there are no further questions. ke lio...

Jack London: OK. Yes, well, Matt, thank you very much. And | waa thank the ladies and gentlemen that have
come in with us this morning and taken their time.

We're delighted to have you with us. We have ptotews release pointing toward the GSA matteritha come to
our attention here the last day or so.

And we are very proud of our company. We are camfidhat we will be continuing to work with the estigation,
and that the matters will be adjusted and takea chrand we will fix any issues that have beenroppr.

And if there are any employees of the companyhhsae done things that are improper, I'm sure ti@tharges will
be brought forward, and let the chips fall whemrytinay. We will do the right thing in any regard.

So, | thank you for being with us. We have a fioenpany, | think a great future coming in this ngear. We're



enthusiastic and glad to have you with
We'd like to think that you would be with us thexheall. So, thank you very much, and that's itttotay.

Operator: That does conclude today's teleconference. Agaamkt you for your participation. You may disconnaict
this time.

END



