SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549

Form 8-K

CURRENT REPORT

Pursuant to Section 13 or 15(d) of
the Securities Exchange Act of 1934

July 29, 2004
(Date of Report)

CACI International Inc

(Exact name of registrant as specified in its Chart

Delaware 0-8401 54-1345899
(State of other jurisdictior (Commission File Number (IRS Employer Identification Number
of incorporation)

1100 N. Glebe Road
Arlington, Virginia 22201

(Address of principal executive offices)(ZIP code)

(703) 841-7800

(Registrant’s telephone number, including area cgde




ITEM5: OTHEREVENTSAND REGULATION FD DISCLOSURE
On July 26, 2004 the Registrant issued a presagelelarifying information about its interrogatiservices for the U.S. Army.

A copy of the Registrant’s press release is atheseExhibit 99 to this current report on Form 8-K.
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Exhibit 99

CACI ClarifiesInformation About Its Interrogation Servicesfor
U.S. Army
Army Inspector General Report Determines CACI Integators Met
Army Statement of Work (Work Order) Criteria

Arlington, Va., July 26, 2004—CACI Internationalcl(NYSE: CAl) today issued the following statement:

As more comprehensive reports and investigatiolaser to detainees in Irag are made public, CAGitw# ensure accurate information is
disseminated to the public, its shareholders, costs, and employees regarding the facts aboutoiim@any’s interrogation services in Irag (an
information technology-related intelligence infoiima gathering and analysis function). The compamphasized these points:

 The U.S. Army Inspector General (IG) Report rehJuly 22, 2004 determined that all CACI contnatetrrogators satisfied the
Army’s requirement for relevant experience as set forits statement of work criteria (work orde

« The Army IG Report further noted that the Army setaent of work (work order) did not mandate militérgining as a prerequisite
assignment; other appropriate and relevant expegieras also authorize

» CACI employees in Iraq work under the supervisind project monitoring (and chain of command) of Urllitary personnel. CAC
personnel are also supervised administrativelyhbycbompan's management organization in Iragq and in the

» CACI's interrogation team members are all U.S. citizambhold U.S. government security clearances ¢ Secre” or “Top Secre”
level.

» The CACI contract work order began with the ArmyAimgust 2003 as part of CA’s intelligence support services line of busin
» The U.S. Army in Irag has consistently reporte€#Cl that they are quite satisfied with the interation services being performe

» CACI started recruiting for interrogators in Aug@&t03. CACI has receiveapproximately 1600 job applications since then. &
than 2% of these have been employed in |

» CACI has provided a total of 36 interrogators siAcgust of 2003 with a maximum of 10 interrogatorssite at Abu Ghraib at ai
one time.

» CACI's interrogation support and analysis worktlee U.S. Army in Iraq is a very small fractioass than 1%, of the compasybta
worldwide business. Nonetheless, CACI is proudopeople for the work and the service they haweiged for the U.S. military
and their country under hazardous conditions iq.!



« CACIlis not a private security company and doaspnovide mercenaries or armed private securitggrenel or any physical security
services

» CACI does not provide interrogation support servitethe U.S. government in Guantanamo Bay, Culfdgiranistan. CAC
provided and continues to provide interrogatiorvises exclusively in Irac

* The company is proud of its contract relationshith the U.S. Army and of the consistent servisediedicated employees have
provided through the most challenging circumstan

» CACI has cooperated fully with every U.S. goveamhinquiry concerning this contract (and work asjiéo provide the U.S. Army
with interrogation support services in Ir:

» The company has stated repeatedly that it willoooidone, tolerate or endorse any illegal behatiang time. The company will a
forcefully and promptly if evidence is discoverdwbwing that an employee acted in violation of e br of CACI’s policies. At the
same time, the company will not rush to judgmenthenbasis of slander, distortion, false claimstiglreports, or any incomplete
investigations. The company supports the concditseaule of law, due process, and the presumpmfdnnocence. Vague,
unsubstantiated allegations, lacking hard evideaenot a sufficient basis on which to condemroaey

CACI continues to provide professional interrogatamd analyst support services (an intelligencarmétion gathering function) to the U.S.
Army in Irag. Since 1962, the company has succliggitovided IT services during nine U.S. Presida@radministrations that have had vary
policies and objectives. With over 9,400 employegsrating from over 100 office locations in the USAd around the world, CACI takes pt
in satisfying its customers and in complying witle highest ethical standards.

CACI’s advanced information technology solutionsl amelligence support services in Iraq enhancéany effectiveness. Our efforts also free
up the troops for other critical military missiotts. U.S. military customers in Iraq have commenttedcompany for its performance.

Additional information, news releases, and FAQL®#CI's Iraq business and these related mattergddable on CACI’s website:
www.caci.com

CACI International Inc provides the IT and netwatutions needed to prevail in today’s new eraefédse, intelligence, homeland security
and e-government. From systems integration and geghaetwork solutions to knowledge managementneeging, simulation, and
information assurance, we deliver the IT appliaagiand infrastructures our federal customers ugagoove communications and
collaboration, secure the integrity of informatystems and networks, enhance data collection maigisas, and increase efficiency and
mission effectiveness. Our solutions lead the faangation of defense and intelligence, assure hameksecurity, enhance decision-making,
and help government to work smatrter, faster, ancemesponsively. CACI, a member of the Russell 2880 S&P SmallCap 600 indices,
provides dynamic careers for approximately 9,40@leyees working in over 100 offices in the U.S. &wfope. CACI is the IT provider for a
networked world. Visit CACI on the web at www.caom.

There are statements made herein which do not addristorical facts and, therefore could be intetpd to be forward-looking statements as
that term is defined in the Private Securitiesdation Reform Act of 1995. Such statements areestty) factors that could cause actual res
to differ materially from anticipated results. Tfaetors that could cause actual results to diffextemially from those anticipated include, but
are not limited to, the following: regional and matal economic conditions in the United States #redUnited Kingdom, including conditions
that result from terrorist activities or war; faite to achieve contract awards in connection witbompetes for present business and/or
competition for new business; the risks and undetitss associated with client interest in and pwashs of new products and/or services;
continued funding of U.S. Government or other gugdictor projects in the event of a priority needffinds, such as homeland security, the
war on terrorism or rebuilding Iraq; government d¢oact procurement (such as bid protest, small besinset asides, etc.) and termination
risks; the results of government investigations gitegations of improper actions related to theision of services in support of U.S military
operations
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in Iraq; the results of the appeal of CACI Interiaaal Inc. ASBCA No. 53058; individual businessisieas of our clients; paradigm shifts in
technology; competitive factors such as pricingsgrges and/or competition to hire and retain emeésy material changes in laws or
regulations applicable to our businesses, particlylan connection with (i) government contracts garvices, (ii) outsourcing of activities that
have been performed by the government, and (iipetition for task orders under Government Wideulgition Contracts (“GWACs"and/ol
scheduled contracts with the General Services Aidirétion; our own ability to achieve the objectivef near term or long range business
plans; and other risks described in the com|'s Securities and Exchange Commission filings.
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For other information contact:
Jody Brown Senior Vice President, Public Relations
(703) 841-7801, jbrown@caci.com



