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CACI

EVER VIGILANT"

October 14, 2005
Dear Fellow Stockholder:

| cordially invite you to attend your Compasy2005 Annual Meeting of Stockholders on Novemt&r2D05, at 9:30 a.m., local time. The mee
will be held at the Fairview Park Marriott, 3111litvéew Park Drive, Falls Church, Virginia 22042.

The only scheduled matter to be considered andl awieat the meeting is the election of directorstaled information concerning this matter is
forth in the attached Notice of Annual Meeting eé&kholders and Proxy Statement.

As a stockholder, your vote is important. | encgergou to execute and return your proxy prompthethibr or not you plan to attend so that we
have as many shares as possible representedrae#iing. Returning your completed proxy will noéyent you from voting in person at the meetir
you wish to do so.

Thank you for your cooperation and continued supgod interest in CACI International Inc.

Sincerely,

J. P. LONDON
Chairman of the Board, President and
Chief Executive Officer

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date,careturn promptly the enclosed proxy in the envelop
provided to ensure that your vote will be countedYou may vote in person if you so desire, even if ugreviously have sent in your proxy. Pleas



note that if you execute multiple proxies, the lagbroxy you execute revokes all previous one

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 17, 2005

Notice is hereby given that the Annual Meeting tdcRholders of CACI International Inc will be hebth Thursday, November 17, 2005 at 9:30 ¢
local time, at the Fairview Park Marriott, 3111 fvaéw Park Drive, Falls Church, Virginia 22042 tive following purposes:

1. To elect the Company’s Board of Directors.

2. To transact such other business as may otherwigeepy come before the Annual Meeting or any adjowent thereof.

The Board of Directors has fixed the close of besinon September 26, 2005, as the record datbdaddetermination of stockholders entitle
notice of and to vote at the Annual Meeting.

A list of the stockholders entitled to vote at #enual Meeting will be made available during reguiasiness hours at CACI International Inc, 14
Park Meadow Drive, Chantilly, Virginia 20151 fromoMember 1, 2005 through November 16, 2005, foren8pn by any stockholder for any purp
germane to the meeting.

By Order of the Board of Directors

ARNOLD D. MORSE
Assistant Secretary

Arlington, Virginia
Dated: October 14, 2005

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly # enclosed proxy in the enveloj
provided to ensure that your vote will be countedYou may vote in person if you so desire, even if ygreviously have sent in your proxy. Pleas
note that if you execute multiple proxies, the lagbroxy you execute revokes all previous ones.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conmectith the solicitation of proxies by the BoardRQifectors of CACI International Inc to be u
at the Annual Meeting of Stockholders of the Conyptanbe held on November 17, 2005. This Proxy $&tate is being mailed on or about Octobel
2005. The presence of a stockholder at the Annwedtivig or any adjournment thereof will not autoelty revoke such stockholderproxy. Howeve
any stockholder furnishing a proxy has the poweretmke it by furnishing written notice to Arnold. Morse, Assistant Secretary of the Company
delivering to the Company a proxy bearing a latgedor by voting in person at the Annual Meetifigaroxy card is enclosed for your use in conne
with the Annual Meeting. The shares representeédnh properly signed and returned proxy will besdoin accordance with the instructions ma
thereon or, in the absence of instructions, theypwaill be voted:



FOR the Board of Directors’ nominees for election te ompany’s Board of Directors.

The Board does not expect that any matter other ttiat set forth in the Notice of the Annual Megtinill be brought before the Annual Meetinc
any other matters properly come before the Annuaktihg, the persons named in the accompanying pnobkyote the shares represented by
properly executed proxies on such matters in aececare with their judgment.

The close of business on September 26, 2005, rasfbed as the record date for the determinatiothe stockholders entitled to notice of an
vote at the Annual Meeting. At the close of busines September 26, 2005, the Company had 30,115/i@&%s of common stock outstanding. |
share is entitled to one vote.

PROPOSAL: ELECTION OF DIRECTORS

Ten Directors are to be elected to hold office luhg next Annual Meeting or until their respectsugccessors are elected. If a quorum is prese
affirmative vote of the holders of a majority oktBhares of stock entitled to vote and preseneisgm, or represented by proxy, at the Annual Mg
will be required to elect each of the nominees.

Unless authority is withheld, the persons nametthénaccompanying proxy will vote the shares of camratock represented by the prdx®R the
election of the nominees listed below. Consisteitt the Companys Charter and pursuant to the corporation law @fState of Delaware, the total vc
received, including abstentions, will be countedgarposes of determining a quorum. Broker wotes will be counted towards determining a quc
but will not be counted as voting for any candiddtee Board$ Corporate Governance and Nominating Committead@smmended ten nominees
election as Directors until the next Annual MeetofgStockholders or until their respective successoe elected. All ten of the nominees are cu
Directors. @ For more information regarding nomination procedusdd corporate governance matters, please camsultCorporate Governance”
section set forth later in this Proxy Statement.

The Company has no reason to believe that anyeofdiminees will be unable or unwilling to servetie event that any nominee is not availab
should decline to serve, the persons named in itvey pwill vote for the others and will vote for duother person(s) as they, in their discretion,
decide.

(1) John M. Toups is retiring from the Board of Diresteffective as of the November 17, 2005, Annuagtifey of Stockholders. The Company
appreciates Mr. Tol's service as a Director of the Company since 1

NOMINEES

Listed below are the nominees for Director, witformation showing the age of each, the year eachfirgt elected as a Director of the Comp:
and the business affiliations and relevant expedeaf each. Nine of the ten nominees are non-manageDirectors.

Non-Management Directors
Herbert W. Anderson , 66. Director of the Company since 2004.

Mr. Anderson brings to the Board his experience as senior level executive of a Fortune 500 companyn@ his expertise in providing
information technology, systems integration, and egineering to the Department of Defense (DoD), natial intelligence community, and federe
civilian and state/local agencies Mr. Anderson, former President of Northrop Grummaformation Technology and Corporate Vice Presids
Northrop Grumman Corporation, officially retirecbin that company in the Fall of 2004 after 20 yedrservice with Northrop Grumman. In 1998,
Anderson was named President and CEO of Logiconwizn Northrop Grumman combined its Data SystemSetvices (DSSD) and Logic
subsidiary into a new organization. Beginning i®49Mr. Anderson served in executive roles at DSB.984, Mr. Anderson joined Northrop as \
President of Information Resources Managementiarcompany’s former B-division. From 2001 to 2004, Mr. Anderson serasd principal memb
of President George W. BushNational Security Telecommunications Advisory @aittee. Mr. Anderson is a former member of the 8eay of thi
Air Force Advisory Group, the Defense Science Bpat®e Armed Forces Communications and Electronicsosiation Board, and a forn
subcommittee board member of the Aerospace Indsségsociation. Mr. Anderson previously servedhlanlioard of the Professional Services Col
and the United Services Organization.

Michael J. Bayer , 58. Director of the Company since 2002.

Mr. Bayer brings to the Board a wealth of knowledgeand insight into the Department of Defense and thmilitary departments from his years
of high level service to numerous AdministrationsSince 1992, Mr. Bayer has been a consultant engageudtterprise strategic planning and mer
and acquisitions. Mr. Bayer served as a membenebbard of EG&G, Inc., an architectural and engimgy company, until its sale to URS Corpora
in August, 2002. Mr. Bayer is currently a membettted Sandia National LaboratosyNational Security Advisory Panel, the U.S. Naw&r Colleg:
Board of Advisors, and the Defense Science Board Bdyer is currently vice chairman of DabBusiness Board and Chairman of the Secretarye
Air Force Advisory Group. Mr. Bayer is also a diacof Duratek, Inc., a radioactive materials maragnt and disposal company. Mr. Bayer previc
served as Counselor to President George H.W. BuSbdmmission on Aviation Security and Terrorisnoriirl986 to 1989, Mr. Bayer was a membe
the Board of Visitors of the United States Militakgademy. From 1990 to 1992, Mr. Bayer served asmber of the Army Science Board, and we
Chairman from 1998 to 2002. Mr. Bayer has alsoesgtion a number of non-partisan task forces to ingpthe management and efficiency of the DoD.

Peter A. Derow , 65. Director of the Company since 20



Mr. Derow brings to the Board his experience as aenior level executive of several leading media corapies, his knowledge of the financii
services industry, and his experience from servingn the boards of many companiesd=rom 2001 to 2002, Mr. Derow was Chief Executivdic@f
and Director of Dice, Inc. a provider of online mgiting services for technology, engineering, aedwsity-cleared professionals. From 1988 to 1997,
Derow was President and Chief Executive Officefnstitutional Investor, Inc., a publisher of infoation serving the financial services industry.
Derow is currently a director of 101 CommunicatiobkC, a publisher serving the information techrgyldndustry; Globalspec Inc., an Internet
serving engineers; The Motley Fool, Inc., a disttily of investment information; Publishers Clearliguse, a direct mail marketer; and Money Me
Inc., a media company that focuses primarily orerdme¢tbased publications. Mr. Derow previously servedtioe boards of CBS, Inc. and Mo
Medical, Inc.

Richard L. Leatherwood , 66. Director of the Company since 1996.

Mr. Leatherwood brings to the Board senior level e&cutive experience with publicly held corporations.Mr. Leatherwood’'s experienc
includes business unit management for a Fortune 50@ansportation company. From 1986 to 1991, Mr. Leatherwood was President @hie
Executive Officer of CSX Equipment Group. In 1984, Leatherwood was Vice Chairman of Chessie Sydaiiroads and Seaboard System Railroad.
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From 1983 t01985, Mr. Leatherwood was PresidentGinéf Executive Officer of Texas Gas Resourcesurérom 1977 to 1983, Mr. Leatherwt
held positions with Texas Gas Resources Corporasi@monglomerate of transportation and energy lessies with both revenues and assets in exc
$2.0 billion: 1982 to 1983, Executive Vice Presijei®80 to 1982, Senior Vice President and ChiefRtial Officer; 1979 to 1980, Vice President
Assistant to the President; and 1977 to 1979, Woesident, Planning and Systems, Trucking Divisidn. Leatherwood is currently a director
Dominion Resources, Inc., an integrated gas ardreleeompany. Mr. Leatherwood was formerly a dioeof Dominion Energy, Inc., MNC Financi
Inc., CSX Corporation, and Virginia Electric andww Company, Inc.

Barbara A. McNamara , 63. Director of the Company since 2003.

Ms. McNamara brings to the Board a wealth of knowldge and insight into the intelligence community, inluding the National Security
Agency (NSA), and an understanding of the interplaybetween U.S. intelligence agencies and their fogei partners. From 2000 to 2003, M
McNamara served as Special United States Liaisdicgdf London, England, where she was responsibtae Director of NSA for representing NS/
its relationships with United Kingdom (UK) authdes, including the Government Communications Headgus, the UKS cryptologic organizatio
From 1993 to 2000, Ms. McNamara held executive ll@gasitions at the NSA: 1997 to 2000, Deputy Dieertl995 to 1997, Deputy Director
Operations, NSA/Central Security Service (CSS);41@01995, Executive Director, NSA/CSS; and 1993984, NSA/CSS Representative to the C
Ms. McNamara is currently a director of the Segu#iffairs Support Association, a professional agstien that brings industry and government toge
to discuss and solve problems of mutual inter@THC Billing, Inc., a worldwide operations suppssistems vendor for networks; and Signalsca
provider of advanced signal processing solutiomstfe law enforcement and security agency markets.

Arthur L. Money , 65. Director of the Company since 2002.

Mr. Money brings to the Board vast experience as senior official at the Department of Defense, andsaa senior level technology executive
the private sector with a background in defense ebtronics and the intelligence industry.From 1999 to 2001, Mr. Money served as Assi:
Secretary of Defense (ASD) for Command, Controlm@umnications and Intelligence. From 1998 to 200%, Money was DoD Chief Informatic
Officer and from 1998 to 1999 he was the Senioili@iv Official, Office of the ASD. From 1996 to 199Mr. Money was Assistant Secretary of the
Force for Research Development and Acquisition @hieéf Information Officer for the Air Force. Mr. Mey is currently director of Silicon Graphi
Inc., a manufacturer of high performance comput8edeNet, a developer and manufacturer of enterpretwork security solutions; Essex Corpora
a developer of optoelectronic processors; Intelieck, Inc., a developer and marketer of documerifization systems; Terremark Worldwide Inc.
international company specializing in network aste¢ommunications services; INTEVAC, Inc., a mantfeer of capital equipment for hard ¢
media manufacturing; and SteelCloud, Inc., a dexlof custom-designed, pre-configured networkiappbns and infrastructure server appliances.

Dr. Warren R. Phillips, 64. Director of the Company since 1974.

In addition to his experience as a senior level thoology executive, Dr. Phillips brings to the Boardconsiderable expertise in the areas
information technology policy, public sector finane, and the provision of computer services. The Bodralso benefits from Dr. Phillips’
familiarity with the U.S. intelligence community ard his understanding of international business issweDr. Phillips serves as the financial man:
for the Albanian-MacedoniaBulgarian Oil Pipeline Corporation, a $1.5 billi@BAPEX) crude oil pipeline developer for Caspiahflmws to the wes
From 1993 to 2001, Dr. Phillips was Executive Vichairman and Chief Financial Officer of Maryland st¢ow, Inc., a 501(c)(3) educational
training venture that was involved in over $50 iaillin financial training to the newly evolving auties of the former Soviet Union. Dr. Phillips pet
train and provided advice in developing financigbtems (bank, stock exchange, pension, insuramzk,gavernment) in most of those count
Between 1974 and 2003, Dr. Phillips was Profesé@avernment and Politics at the University of Mand. During that time he served in a numbe
administrative positions including Vice Presideot Academics at UMBC, and Assistant Vice PresidentAdministration for the University Syste
where he managed system-wide information technologgigeting, and internal audit.
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Charles P. Revoile, 71. Director of the Company since 19



As an attorney and former senior level executive, M Revoile brings to the Board his considerable exgrience in the governance of publicl
held corporations and in contracting with the Fedeal Government. In addition, the Board values Mr. R&oile’s perspective in financial ani
management disciplines as an active private investoFrom 1985 to 1992, Mr. Revoile served as SenioreMigesident, General Counsel,
Secretary of CACI International Inc. From 1971 &8%, Mr. Revoile was Vice President and GeneralSelof Stanwick Corporation. Currently, |
Revoile is a legal and business consultant andd@ependent investor.

Larry D. Welch , 71. Director of the Company since 2002.

As a former Chief of Staff of the Air Force and Conmander in Chief of the Strategic Air Command, Geneal Larry D. Welch, United States
Air Force (USAF) (Retired) brings to the Board valwable insights into the Department of Defense, spacand intelligence communitiesSince
2003, General Welch has been a Fellow at the Ustiior Defense Analyses, a federally charteredaieh center providing operations and tech
analysis, and management and information systemlysas for the DoD and other U.S. Government agenavhere he served as President and
Executive Officer from 1991 to 2003. Prior to ritiy from the USAF in 1990, General Welch servedodlews: 1986 to 1990, 12th Chief of Staff; 1¢
to 1986, Commander in Chief, Strategic Air Commat2B4 to 1985, Vice Chief of Staff; 1982 to 1984 Dty Chief of Staff, Programs and Resoul
and 1981 to 1982, Commander, Air Force Central Canmin

Management Director
Dr. J. P. London , 68. Chairman of the Board, President and Chi&fch#ive Officer.

Under Dr. London’s leadership, CACI has grown from a small professimal services consulting firm to become a pacesettar information
technology and communications solutions markets. C8l operations today are worldwide and global in natire. Dr. London joined CACI in 197
He was elected President and Chief Executive Offitdd984 and has been a Director since 1981. Fr®&? to 1984, Dr. London was President o
Company’s largest operating division. From 1979982, he was one of the Compan¥xecutive Vice Presidents; from 1977 to 1979sémwed as
Senior Vice President; and from 1975 to 1977, Dondon was a Vice President. Dr. London is curreatlgirector and member of the Execu
Committee of the Armed Forces Communications amattEdnics Association and was formerly a membehefSenior Advisory Board of the North
Virginia Technology Council. Dr. London holds a BiB Engineering from the United States Naval Acagea M.S. in Operations Research from
United States Naval Postgraduate School, and aobadetin Business Administration, conveyed withidiion, from the George Washington Univer
School of Business and Public Management. Earlyisrcareer, Dr. London served as a Naval Aviator.LBndon now holds the rank of Captain, |
Navy Reserve (Retired

DIRECTOR COMPENSATION

Each Director not employed by the Company or anyit®fsubsidiaries is compensated according to tiewing arrangements for his/t
participation in meetings of the full Board and tbemmittee(s) of which he/she was a memBeér:

* Full Board — $29,750 annual retainer for up to four meetingsygar during fiscal year 2005. Any additionap@rson meetings of any length,
$1,000. Additional phone meetings of any lengtiQ@per meeting. In fiscal year 2005, each returiirgctor was granted 3,000 stock options
and newly elected Director Herbert Anderson reat®ne time grant of 5,000 stock options at theinf price of a share of the common stock
on the date of the 2004 Annual Meeting of StockaddUnder the Company'’s Director Stock Purchaaa EDSPP), Directors may also elect to
receive Restricted Stock Units (RSUSs) in lieu oftaififty percent (50%) of their annual retaineittwsuch election to be made prior to the
commencement of the effective calendar year. RStiged under the DSPP are done so at a price extha tlosing price of a share of common
stock of the Company on the business day precedtisndate a retainer is paid or would be paye

¢ Audit Committee — $6,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000meeting. Additional
phone meetings of any length, $500 per meeting.Atre@rman of this Committee receives an additi&000.

¢ Risk Management and Security Committee— Subcommittee of the Audit Committee, formed Aud2@04. $5,000 for up to four meetings per
year. Additional i-person meetings $750. Additional phone meetingmgflength, $400 per meetir

« Compensation Committee— $6,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000rpeeting.
Additional phone meetings of any length, $500 peetimg. The Chairman of this Committee receiveaditional $8,00C

« Executive Committee— $1,250 per meeting.

» Investor Relations Committee— $5,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000meeting.
Additional phone meetings of any length, $500 peetimg. The Chairman of this Committee receiveaditional $2,00C

« Corporate Governance and Nominating Committee— $5,000 for up to four meetings per year. Any &ddal in-person meetings of any
length, $1,000 per meeting. Additional phone megtiof any length, $500 per meeting. The ChairmahisfCommittee receives an additional
$2,000.

» Strategic Assessment Committe— $5,000 for up to four meetings per year. Any #ddal in-person meetings of any length, $1,000 per
meeting. Additional phone meetings of any leng80Gper meetinc



Dr. London received no separate compensation ®séivices as Director. Directors other than Dndan were reimbursed for expenses assoc
with attending meetings of the Board and its Cortees.

During fiscal year 2005, in addition to the retaimad Committee meeting fees, Director Phillipsereed compensation of $27,500 for additic
services performed as a Director in connection wlith Committees on which he serves, and DirectolciWesceived compensation of $1,250
additional services performed as a Director in @ation with his participation in the Strategic Assment Committee.

During fiscal year 2006, the annual retainer forebiors who are not employed by the Company or @igs subsidiaries will be $30,500.
addition, returning Directors will receive a grafit3,000 stock options upon re-election to the Boar

(1) Unless otherwise noted, these fees are currertdtizéeDecember 1, 200
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS
AND MANAGEMENT

The following table provides the latest availalbidormation with respect to beneficial ownershiptioé Companys common stock held by et
person known by the Company to be the beneficialesvof more than five percent (5%) of the outstagdiommon stock.

Amount of

- ) Percent of
Beneficial Ownership
Beneficial Owner of Common Stock Common Stock®)
T. Rowe Price Associates, 1@ 2,609,901 8.67%

100 East Pratt Street
Baltimore, MD 21201
Barclays Global Investors, N.A&) 2,482,15 8.24%
Barclays Global Fund Advisors
45 Fremont Street
San Francisco, CA 941(

(1) Based on 30,115,125 shares of common stock outataad of the September 26, 2005 record date.

(2) The number of shares beneficially held by T. RowieePAssociates, Inc. is based solely on infornratioa Schedule 13G/A filed with the SEC on
February 16, 2005 by T. Rowe Price Associates, Tn®owe Price Associates, Inc. reported sole gopiower over 435,900 shares and sole
dispositive power over 2,609,900 shares. T. Roviee&ssociates, Inc. states that it is an investraduiser registered under the Investment
Advisers Act of 1940

(3) Information is based solely on a report on Sched8(® filed by Barclays Global Investors, N.A. andr8ays Global Fund Advisors with the SEC
February 14, 2005. The report states that BarcBgbal Investors, N.A., a bank, has sole voting goaver 1,610,308 shares and sole dispositive
power over 1,802,593 shares. The report also stae8arclays Global Fund Advisors, an investnaghtiser, has sole voting power over 678,059
shares and sole dispositive power over 679,564st

The following table provides information as of Sapber 26, 2005, with respect to beneficial owngrsbr each Executive Officer, each pre:
Director, each Director nominee, and for all ExamiOfficers and Directors of the Company as a grou

Amount of
Beneficial Ownership Percent of
Name of Beneficial Owner and Positior of Common Stock®) Common Stock®)
Dr. J. P. London 677,3343) 2.25%

Chairman, President
CEO and Nomine

Paul M. Cofoni 0 *(4)
President, U.S. Operations
CACI, INC-FEDERAL

William M. Fairl 32,70¢5) *
Chief Operating Officer



U.S. Operations
CACI, INC-FEDERAL

Stephen L. Waechter 143,00((6) *
Executive Vice President, Chief
Financial Officer, Treasurer, and
Director of Business Servict

Gregory R. Bradford 253,00((7) *
Chief Executive, CACI Limited,
and President, Information Solutions Grc¢

Herbert W. Anderson 3,75((8) *
Director and Nomine

Michael J. Bayer 11,14¢9) *
Director and Nomine

Peter A. Derow 20,25((9) *
Director and Nomine

Richard L. Leatherwood 31,25((10) *
Director and Nomine

Barbara A. McNamara 7,25((11) *
Director and Nomine

Arthur L. Money 10,25((9) *
Director and Nomine

Dr. Warren R. Phillips 14,70((12) *
Director and Nomine

Charles P. Revoile 34,42412) *
Director and Nomine

John M. Toups 24,25((13) *
Director

Larry D. Welch 10,25((9) *
Director and Nomine

All Executive Officers, Directors, and Director Noraes as a Group (15 in 1,273,56! 4.23%
number)
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(1) All options exercisable currently or within the né&0 days are treated as exercised for shareswiom stock.
(2) Based on 30,115,125 shares of common stock outstaad of the September 26, 2005 record date.
(3) Includes 543,334 shares obtainable upon exercieptidns exercisable within 60 days of the datthisftable.

(4) The asterisk (*) denotes that the individual hd&s one percent (1%) of outstanding common sfBlais. stock is included in the total percentage of
outstanding common stock held by the Executived@f and Directors shown abo

(5) Includes 4,541 shares in CACI’'s 401(k) and 28,1 es obtainable upon exercise of options exeresaithin 60 days of the date of this table.
(6) Includes 136,000 shares obtainable upon exercieptins exercisable within 60 days of the datthisftable.

(7) Includes 223,000 shares obtainable upon exercieptidns exercisable within 60 days of the datthisf table.

(8) Includes 3,750 shares obtainable upon exercisptains exercisable within 60 days of the date of thble.

(9) Includes 10,250 shares obtainable upon exercisptains exercisable within 60 days of the datehiof table.

(10) Includes 4,000 shares owned by Mr. Leatherwoodfe amd 14,250 shares obtainable upon exercisetmingpexercisable within 60 days of the
date of this table

(11) Includes 7,250 shares obtainable upon exercisptaires exercisable within 60 days of the date ©f thble.
(12) Includes 14,250 shares obtainable upon exercisptains exercisable within 60 days of the datehis table.

(13) Includes 18,250 shares obtainable upon exercisetains exercisable within 60 days of the datehiof table.
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Section 16(a) Beneficial Ownership Reporting

Section 16(a) of the Securities and Exchange Adi984 requires the CompasyOfficers and Directors and persons who own miuaie ten perce
(10%) of a registered class of the Comparmgtjuity securities to file reports of ownershig amanges in ownership with the Securities and &gt
Commission (SEC). Such Officers, Directors, analdtolders are required by SEC regulations to firtiee Company with copies of all such rep
that they file.

The Company has in place a system designed toetisugly reporting of Forms 3, 4, and 5 followingeportable transaction. While the repor
person is responsible for making the filing, ordilyawhen a reporting person engages in a transactiith the Company, such as the grant of a ¢
option, RSU, or similar award, Company personnekgate the report on a timely basis for the beméfihe reporting person. In the following instas,
those reports were inadvertently not generateditettion a timely basis.

Form 4s were not filed for Directors Bayer, McNamaPhillips, Toups, and Welch for eight grants &U8 they each received during fiscal y
2003, 2004, and 2005 under the DSPP. The aggragatiber of RSUs for which the necessary reports wetdiled on a timely basis was 1,885. F
4s were also not filed for Director McNamara for828hares of common stock earned for participatiostrategic Assessment Committee mee
during fiscal years 2004 and 2005. The Form 3 fitadOfficer Fairl in November 2004 did not includegrant of RSUs he received in fiscal year :
and a grant of RSUs and stock options he receivéiddal year 2005. All required reports have sgbsatly been filed.

EXECUTIVE OFFICERS

As of September 1, 2005, the Executive Officershef Company were Dr. J. P. London, Chairman ofBbard, President, and Chief Execu
Officer, and the following four persons indicatedie table below.

Positions and Offices

Name, Age With the Company Principal Occupations, Past Five Year:

Paul M. President, U.S. Operations President, U.S. Operations, CACI, INEEDERAL since August 200

Cofoni, 57 CACI, INC.-FEDERAL Computer Sciences Corporation: 202065, President Federal Sec
and 199-2001, President, Technology Management Gr

William M. Chief Operating Officer, Chief Operating Officer, U.S. Operations, CACI, INEEDERAL sinci

Fairl, 56 U.S. Operations April 2005, Acting Chief Operating Officer; 2002805, Executive Vic

CACI, INC.-FEDERAL President; 2001-2004, Senior Vice President, 1906%, Vice

President, 19¢-1996.

Stephen L. Executive Vice President, Chi Executive Vice President, Chief Financial Officéfreasurer ar

Waechter, 55

Gregory R.
Bradford, 56

Compensation of Executive Officers

Financial Officer, Treasurer a
Director

of Business Service

Chief Executive, CACI
Limited, and President,
Information Solutions

Group

Director of Business Services for the Company sik@9.

Chief Executive, CACI Limited since 2000; ManagiDgector, 1985
2000; President of Information Solutions Group itferly the
Company’s Marketing Systems Group) since 1994.

EXECUTIVE OFFICER COMPENSATION

The following table summarizes the compensatiothefExecutive Officers for the fiscal year endingd 30, 2005, compared with the two prev
fiscal years. Annual compensation includes amoawirded to, earned by, or paid to Dr. J. P. LontioenCompanys Chairman of the Board, Presic
and Chief Executive Officer, and four other ExeeatOfficers, including amounts deferred at an ExigeuOfficer’s election.

Summary of Executive Officer Compensation

Long Term Compensation

Annual Compensation Awards
(b) © (d) (e) ® @) (h)
Restricted All
Other Stock Other
Name and Fiscal Salary Bonus Annua_l Award Options Compensatior
Principal Position Year $ $ Compensation $1 $@ # $G)




J. P. London 200t 712,05( 1,629,78. 99,24¢ 1,291,21 71,87¢ 114,15:

Chairman of the 131,95 125,00(
Board, President, 2004 573,49 1,842,71! 109,81" 516,90: 304,06°
and CEO 389,82¢ 70,00(
200: 511,37: 1,356,57; 83,73:
W.M. Fairl 200¢ 251,58 549,89! 14,047 396,18t 23,75( 22,55¢

Chief Operating Officer,
U.S. Operations,
CACI, INC.-FEDERAL

S.L. Waechter 200¢ 306,93( 1,995,11@) 0 366,68( 27,50( 87,38
EVP, CFO, Treasurer 20,88¢ 118,35- 52,50( 66,13(
and Director of 2004 286,37¢ 1,199,75! 24,89: 141,15: 36,00( 42,73¢
Business Services

200z 280,80: 618,10°

G. R. Bradford 200¢ 302,405 496,39((5) 47,46¢ 366,68( 27,50( 28,03:
Chief Executive ®) 404,58¢s) 81,10¢ 30,05¢ 16,50( 11,96:
CACI Limited, and 200¢ 243,27:(5) 125,85:(5) 95,14¢ 0 27,00( 22,10¢
President, Information
Solutions Groug 200z 262,82¢

J. P. Elefante 200¢ 247,40: 352,22! 0 200,00( 15,00( 27,12
EVP, General 372,21° 8,87¢ 50,32( 26,25( 18,22:
Counsel, Secretary, 200¢ 225,35 222,03! 6,48( 36,75¢ 15,00( 15,96!
and Director of
Contract and 200< 218,19:

Administrative Service®$)
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(1) Other annual compensation for all listed Executinetudes the value of a 15 percent discount preith Executives electing to defer a portion of
their annual cash bonus compensation to the pugabfasommon stock under the Management Stock PsecRkan (MSPP). For the fiscal years
ended June 30, 2005, 2004 and 2003, other annogdertsation for J.P. London included $58,786, $2L&1d $68,773, respectively, of value
attributed to the 15 percent discount, and a $Zbp@0dsonal expense allowance for each of the waes. Other annual compensation for the fiscal
years ended June 2005, 2004 and 2003 for G.R. @ddfcluded $18,946, $17,753 and $16,178, resgeygtiof automobile lease payments and
$22,522, $15,232 and $17,111, respectively, of ozdixpense reimbursements. Other annual compendati G.R. Bradford for fiscal years 2004
and 2003 also included education tuition reimbuesasof $37,385 and $61,859, respectiv

(@ Restricted stock awards consist of restricted stotts (RSUs) provided pursuant to the Company’$PM&nd the Company’s 1996 Stock Incentive
Plan. The amounts in this column include the partbannual cash bonus compensation deferred Iset@dficers choosing to allocate a portion of
their annual cash bonus compensation to the pugabfashares of common stock under the MSPP. Theewal restricted stock awards is calculate
multiplying the closing market price of a sharecofmmon stock on the date of grant (as adjustethdyld percent discount provided for RSUs gra
under the MSPP) by the number of restricted stogkrds granted. RSUs granted under both the 193k $teentive Plan and the MSPP vest in full
three years from the date of grant. The aggregateber of RSUs granted for fiscal years throughaligear 2005 to each of the Officers is as follc
J.P. London, 58,876; W.M. Fairl, 10,620; S.L. Waechl7,517; G.R. Bradford, 10,051; J.P. Elefai{é48. The value of the shares underlying the
invested RSUs as based on the price of a sharerap@y common stock at close of business on Jun20B®, for each of the Officers listed above
is as follows: J.P. London, $3,718,608; W.M. F&#670,759; S.L. Waechter, $1,106,374; G.R. Bradf$634,821, J.P. Elefante, $489,364. With the
exception of the RSUs granted to J.P. Elefantechvhiere forfeited in entirety on August 31, 2006R&5Us were unvested as of the date of record,
September 26, 200

@) For each of the listed Executives above, All Ofiempensation includes Company contributions madeetwalf of the listed Executives to the
Company’s non-qualified supplemental executivereatent savings plan (NQSP) and its 401(k) plan.dheunt of the Company NQSP and 401(k)
plan contributions made for the year ended Jun@@05 for each of the listed Executives, respeltjvs as follows: J.P. London, $107,852 and
$6,300; W.M. Fairl, $16,159 and $6,400; S.L. WaerH$81,087 and $6,300; G.R. Bradford, $23,058%h€75; J.P. Elefante, $20,752 and $6,:

@ Includes $742,649 of bonus earned in connectioh thit Company’s acquisition of the Defense andllgémce Group of American Management
Systems, Inc

(6) Mr. Bradford’s compensation is paid partly in Bstitipounds sterling and is reported in this tabld.®. dollars at the average exchange rate inteffec
during the fiscal year. This currency conversiopafinds sterling to U.S. dollars causes Mr. Bratiforeported salary and bonus to fluctuate from
year to year



(6) Jeffrey P. Elefante retired from the Company effecAugust 31, 2005.

Stock Options
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The tables below contain information relating toc&toptions granted to the Executive Officers naieaove.

Option Grants During Fiscal Year 2005

Individual Grants

Potential Realizable Value ai
Assumed Annual Rates of

Stock Price Appreciation for
Option Term (column [e])

@ (b) (© (d) (e) ® @
% of Total
Options Options Exercise
Grpa:ned Granted to )I(Drictle -
Employees in Expiration
Name #HWw Fiscal Year ($/Sh)@ Date 5% ($) ® 10% ()@
J. P. Londor 71,87¢ 14.4% 40.0¢ 6/30/11 1,170,41. 2,727,56:
W. M. Fairl 23,75( 4.8% 40.0¢ 6/30/11 386,74! 901,28:
S. L. Waechte 27,50( 5.5% 40.0¢ 6/30/11 447,81( 1,043,58!
G. R. Bradforc 27,50( 5.5% 40.0¢ 6/30/11 447,81( 1,043,58!
J. P. Elefanté&) 15,00( 3.C% 40.0¢ 6/30/11 244,26( 569,23(

®

“

The options granted during fiscal year 2005 vesténements of one-third annually beginning tworggeom the date of grant, and provide for full
vesting upon retirement at age 65 or ol

The exercise price of options granted under thé I8¢k Incentive Plan is equal to the closinggo€the common stock on the date of grant, July
1, 2004.

The potential realizable value of the options agsioption exercise seven years from the date ot gral is calculated based upon the assumption
that the market price of the underlying shares iwdrease over the seven-year period at the assanradil rates, compounded annually. The
assumed annual rates in this column are suggegtdeISEC. The actual pre-tax value, if any, theégecutive may realize will depend on the
excess of the common stock price of a share of ammstock of the Company over the grant price (istethis table as the “exercise price”) on the
date the option is exercised. There is no assuriecealue realized by an individual will be atr@rar the value estimated in this colur

The stock options granted to J.P. Elefante werfeited in entirety effective with Mr. Elefante’stirement on August 31, 2005.

Aggregated Option Exercises in Fiscal Year 2005, drFiscal Year-End Option Values

@ (b) © (d) (e)

Number of
Unexercised Options at
June 30, 2005(#)

Value of Unexercisec
In-the-Money Options at
June 30, 2005(%$)

Shares

Acquired Value

On Exercise
Name #) Realized ($)® Exercisable Unexercisable Exercisable ($) Unexercisable ($)2
J. P. Londor 0 0 488,33¢ 178,54 22,842,87 4,716,97.
W. M. Fairl 20,00( 735,94 10,08z 55,25( 285,37« 1,457,321
S. L. Waechte 50,00( 2,551,571 116,50( 75,90( 4,361,13! 2,029,42.
G. R. Bradforc 0 0 243,50( 47,50( 11,509,54 1,199,83!
J. P. Elefanté®) 70,75( 3,138,36: 0 37,50( 0 991,10(

(1) Market value of underlying securities at exercim@us the exercise price.



(2 The value of unexercised in-the-money options isutated by subtracting the exercise price fromrtiagket value of the Company’s stock at fiscal
year-end (which was per share $63.16, based otldbimg price of the common stock as reported erNtBw York Stock Exchange on June 30,
2005).

3) The 37,500 unexercised stock options held by Mefdfite at June 30, 2005, were forfeited effectiith Wis retirement on August 31, 2005.
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Employment Agreements

The Company has entered into agreements with nelteécutive Officers for the purpose of providitgdse Officers with a degree of security
will enhance the chances that they will remain ville Company, even when there is a planned or tdwed change of control of the Compi
Generally, the term of each agreement is one y&hrautomatic ongrear extensions each year thereafter. Each ExecQOfficer who is a party to o
of these agreements may have his employment tetadirtgy the Company without payment of any kindhie évent of death, disability, or for caus
determined by the Board. In the event of termimafmr any other reason, the agreements providettiea€Company will pay a severance payment ¢
to a number of months of the Executive’s base galarthe event of a termination, or resignation‘fgood reason,Wwithin one year of the effective d:
of a change of control, as defined in the agreesyeghe agreements provide that the Company will gagrmination payment equal to a humbe
months of the Executive’s base salary. The agreemestrict each Executiverights to compete with the Company or to offeplrpment to Compar
employees following termination. Additional infortian about the agreements is provided below.

On August 17, 1995, the Company entered into anl@&mpent Agreement with Dr. J. P. London, the Chainnof the Board, President, and C
Executive Officer of the Company. The agreementigies for a salary of not less than $200,000 per y@ be set by the Board, and participation in
bonus, incentive compensation, pension, piiifing, stock purchase, and stock option planelsas annuity or group insurance, medical andr
benefit plans maintained by the Company for its leyges. The agreement also provides that the Coynwdihreimburse business expenses incurre
the performance of Dr. London’s duties. Under tgeeament, Dr. Londor’severance payment is equal to 18 months of higmubase salary. In t
event Dr. London is terminated within one yeardaling a change of control of the Company, Dr. Lom#all receive a termination payment equal tc
months of his current base salary.

On September 9, 2005, the Company entered intover&ece Compensation Agreement with Paul M. Coferesident of CACI, INCFEDERAL,
the terms of which are generally consistent with description set forth above for Dr. London. If.NMDofoni's employment is terminated on or be
August 15, 2007, his severance payment is equahdoyear of his current salary and one year CA@tetive health care; if Mr. Cofoni accepts post-
employment with another entity that provides healihe during the ongear period, then CACI will not provide him withdleh care coverage; if v
Cofoni’s employment is terminated after August 15, 200 #dason other than for cause or change in corti®keverance payment is equal to two )
of his then base salary; and in the event Mr. Cofoemployment is terminated within 18 months follogvia change of control, he will receiv
termination payment equal to 18-months of his Isadary. Mr. Cofoni has a two-year non-compete wiovi with the Company.

On September 12, 2005, the Company entered inevar&ice Compensation Agreement with William MrlE&hief Operating Officer, the tert
of which are generally consistent with the des@ipset forth above for Dr. London. Mr. Faglseverance payment is equal to four months afurigen
base salary plus one month base salary for eactoysarvice, up to an aggregate maximum of 12 mmosalary; and in the event Mr. Fairl is termin
within one year following a change of control, higl weceive a termination payment equal to two tinibe amount CACI would have been require
pay Mr. Fairl if his employment had been terminaitedhe absence of a change of control. Mr. Faad B two-year nonempete provision with ti
Company.

On November 16, 2001, the Company entered intovar8ace Compensation Agreement with Stephen L. YWageche Executive Vice Preside
Chief Financial Officer, Treasurer and DirectorBafsiness Services of the Company, the terms oftwaiie generally consistent with the descriptiol
forth above for Dr. London. The severance paymsregqual to 12 months of Mr. Waechtecurrent base salary; and in the event Mr. Waedk
terminated within one year following a change oftcol of the Company, he will receive a terminatjgeyment equal to 24 months of his current
salary. Mr. Waechter has a one-year non-competggioo with the Company.

On July 22, 1999, the Company entered into a Seger€ompensation Agreement with Gregory R. Bradftirel Chief Executive of CACI Limite
and President of Information Solutions, the terrhgvbich are generally consistent with the desooiptset forth above for Dr. London. The sever:
payment is equal to 12 months of Mr. Bradfsrdurrent base salary; and in the event Mr. Braldf®terminated within one year following a chard
control of the Company, he will receive a termioatpayment equal to 24 months of his current bakey Mr. Bradford has a one-year noompet
provision with the Company.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides additional informati@s of June 30, 2005 regarding shares of the constawk of the Company authorized
issuance under its equity compensation plans. fhéyecompensation plans approved by the stockinsldéthe Company are the 1996 Stock Incel
Plan (1996 Plan), the DSPP, the Management StoahBse Plan (MSPP), and the Employee Stock Puré¢tasg ESPP;



Number of Securities
Remaining Available

Number of For Future Issuance
Securities to be Issued Weighted Average Under Equity
Upon Exercise of Exercise Price of Compensation Plans
Outstanding Options, Outstanding Options, (Excluding Securities
Warrants and Rights Warrants and Rights Reflected in Column (a))

Plan Category (@® (b)@ ©®

Equity Compensation

Plans Approved by

Shareholder 2,488,98I ¢ 28.4¢ 2,612,02.
Equity Compensation

Plans Not Approved by

Shareholder 0 0 0
Total 2,488,98! $ 28.44 2,612,02.

(1) The DSPP allows Directors to elect to receive R8Like market price of the Company’s common stotkhe date of the award in lieu of up to 50
percent of their annual retainer fees. The MSRR\alithose senior executives with stock holding ireguents a mechanism to receive RSUs in lieu
of up to 30 percent of their annual bonus compémsathe RSUs are awarded under the MSPP at 8®mpeof the market price of the Company’s
common stock on the date of the award. The ESPPefiods through June 30, 2005, allowed eliginletime employees to purchase shares of
common stock at 85 percent of the lower of thegodta share of common stock on the first or last af the quarte!

(@ The weighted-average exercise price above doesclade the weighted-average market-prices of shanelerlying RSUs issued under the DSPP,
MSPP, ESPP and the 1996 Plan. This column onlyesemts the weighted-average exercise price of siptiéns issued under the 1996 Plan that
were outstanding as of June 30, 2C

® The remaining number of securities available fsu&ce under stock purchase plans approved byhsidees as of June 30, 2005 is as follows:
DSPP, 72,224; the MSPP, 246,971; and the ESPP3®&!

CORPORATE GOVERNANCE
Code of Ethics

The Company has adopted a Directo€ode of Business Ethics and Conduct and a Codgthis and Business Conduct Standards that ¢
respectively, to our Directors and to all of ourpdoyees, including our Chief Executive Officer, €hFinancial Officer, Corporate Controller, and af
our principal executives. Each such Director antic®f is required to review the applicable CodeEtiiics and to certify compliance annually. Tt
have not been any waivers of either Code relatmgany such Directors or Officers. The Codes areilae for review on our website
www.caci.corm/about/dir ethics.shtml andwww.caci.convabout/ethics.shtml .

Committees and Meetings of the Board of Directors

It is the Companys policy to encourage all Directors to attend irspa its Annual Meeting of Shareholders each ysawell as participate in pers
or, if not possible, via teleconference where felasiin all Board of Directors and Committee megs$inNevertheless, the Company recognizes the
may not always be possible due to conflicting peat@r professional commitments. The Board helcesewmeetings during fiscal year 2005, wi
ended June 30, 2005. All Directors attended thel Z0thual Meeting of Stockholders held on Decemh&0D4. Each Director, while acting as Direc
attended at least seventy-five percent (75%) otdated number of meetings held by the Board and @dtees of the Board on which he/she served.
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The Board had a Compensation Committee, an Execu@ismmittee, an Audit Committee, a Risk Managersnd Security Committee
subcommittee of the Audit Committee), an Invest@laions Committee, a Corporate Governance and hNatimg Committee, and a Strate
Assessment Committee, during fiscal year 2005.

Compensation Committee and Compensation Committee I nterlocks and I nsider Participation

The Compensation Committee consists of DirectoryeBaleatherwood, Revoile, Toups, and Welch. ThearBohas determined that
Compensation Committee members are independertcor@ance with the New York Stock ExcharggéNYSE) definition. Director Revoile serves
the Committee Chairman. The Compensation Committiministers the Compars/1996 Plan, MSPP, DSPP, and ESPP; determinesttedits to b
granted to key employees thereunder; is respongibldetermining and making recommendations toBbard regarding compensation and benefi
be paid to Executive Officers of the Company; araintains oversight of the CompasyAffirmative Action, and Small, Disadvantaged dvihority
Subcontracting activities. The Compensation Congithet six times during fiscal year 2005. Diredavoile recuses himself from the voting or
specific officer compensation matters, includindiat on all Internal Revenue Service approved campton plans. During fiscal year 2005,
members of the Compensation Committee had no eaktiips with the Company other than their relatigmss Directors, entitled to the receip
standard compensation as Directors and membermsrtfic Committees of the Board, and their relatigm$éo the Company as stockholders. No pe



serving on the Compensation Committee or on therdoé Directors is an Executive Officer of anothesrtity for which any of our Executi
Officers serves on the board of directors or corspgan committee. The Charter of the Compensatiomi@ittee is set forth on the Compasiyebsit:
atwww.caci.com . A report of the Compensation Committee regar@ixgcutive compensation appears below in this P&&jement.

Executive Committee

The Executive Committee consists of Directors Bayendon, Phillips, Revoile, and Toups. Directomdon serves as the Committee Chairr
The Executive Committee is responsible for prowgdBoard input and authorization necessary in theriim between full Board meetings, and
identifying those items which merit consideratianaation by the entire Board. The Executive Comesittlid not hold any meetings during fiscal '
2005.

Audit Committee

The Audit Committee consists of Directors Derowatleerwood, McNamara, Money, and Phillips. The Bdaad determined that all current At
Committee members are independent in accordanbeSEC and NYSE requirements. Director Leatherwasdtié Committee Chairman and has se
as such since November 20, 2003. The Audit Comenitaesponsible for overseeing and reviewing tben@anys financial information that will t
provided to stockholders and others, the systemmtefnal controls established by management andBtieed, and the annual audit conducted by
independent accountants. The Audit Committee metisies during fiscal year 2005. The Charter of fhelit Committee is attached to this Prn
Statement adppendix A . The Audit Committee’s Audit and Non-Audit SendcBre-Approval Policy is attached Agpendix B. The Charter and Pre-
Approval Policy are also set forth on the Companyébsite atmwww.caci.com. A report of the Audit Committee appears belowhis Proxy Statement.

Risk Management and Security Committee

The Risk Management and Security Committee is @suimittee of the Audit Committee. The Committee sists of Directors McNamara &
Money. The Risk Management and Security Committae gveated to assure the Board leadership thatfatassecurity projects are properly mang
and are operating within the Compasusiness guidelines and do not present unduetagistke Company or its shareholders. The Commit
responsible for examining any and all classifiedjgets regardless of the organizational structuréeu which the projects are performed. The
Management and Security Committee met seven timesglfiscal year 2005.

Investor Relations Committee

The Investor Relations Committee consists of DoeciAnderson, Derow, Revoile, Toups, and Welche@or Derow is the Committee Chairn
and has served as such since December 1, 2004nVéstor Relations Committee is responsible for itaoimg the strategic direction and overall st
of the Company'’s investor relations program anaeissed activities. The Investor Relations Commaitteet four times during fiscal year 2005.
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Corporate Governance and Nominating Committee

The Corporate Governance and Nominating Committesists of Directors Bayer, Leatherwood, Phillipgvoile, and Toups. The Board
determined that all current Corporate GovernanaeNominating Committee members are independentdordance with the NYSE’definition. Dr
Phillips serves as the Committee Chairman. The @atp Governance and Nominating Committee is resiptnfor recommending to the Board
general criteria and qualifications for membersbip the Board; identifying and selecting individuats be nominated for election to the Boi
recommending the number of Directors to be electadh year (within the bounds established by the amyis Bylaws); developing ar
recommending to the Board a set of general corp@avernance principles; and periodically reviewienggpluating, and proposing revisions thereto.
Committee met five times during fiscal year 2006eTCharter of the Corporate Governance and Nomigp&iommittee is set forth on the Company’
website atvww.caci.com .

Strategic Assessment Committee

The Strategic Assessment Committee consists ofcidire Anderson, Bayer, McNamara, Money, Phillipsgd &Velch. Dr. Phillips serves as
Chairman of the Committee. The Committee suppbesGompanys strategic planning initiatives by assessing ntptaee occurrences and technol
developments including those related to networkimgmeland security, and intelligence and by directand supporting the activities of the C,
Advisory Board. The Committee met eight times dgfiscal year 2005.

Criteria for Determining Board and Committee Independence

The Board has affirmatively determined that tethefeleven current Directors are independent ior@ence with the NYSIE'definition. Because
Dr. London’ service as President and Chief Executive Offifehe Company, he is not independent as definetthd&WNYSE rules. NYSE rules reqt
the Companys Board of Directors to adopt criteria and applystn criteria to making an affirmative determinatistmether each Director
“independent’in accordance with the NYSE definition. The follogicriteria have been applied by the Board in ngkis affirmative determination
independence with respect to all current Directors:

¢ No Material Relationship . The director must not have any material relatigmsvith the Company or its subsidiaries apart fiwisiher service as
director. In making this determination, the Boaothsiders all relevant facts and circumstancesyéioy commercial, charitable, and familial
relationships that exist, either directly or inditg, between the director and the Compse



« Employment . The director must not have been an employeeso€tbhmpany or any of its subsidiaries at any timénduthe past three years. In
addition, a member of the director’'s immediate fgrtincluding the director’s spouse; parents; ctahd siblings; mothers-, fathers-, brothers-,

sisters-, sons- and daughters-in-law; and anyoreshhres the director's home, other than housedrafuloyees) must not have been an executive

officer of the Company or any of its subsidiarieshe prior three year

¢ Other Compensation . The director and all of his/her immediate fanmtgmbers must not have received direct compensftonthe Company or
any of its subsidiaries, other than in the forndioéctor fees, pension or other forms of defermiahgensation, during the past three ye

e Auditor Affiliation . The director must not have been affiliated withemployed by, the Company’s internal or exteenalitors during the past
three years. In addition, a member of the direstorimediate family cannot have been employed iroéepsional capacity by the internal or
external auditor during the past three ye

« Interlocking Directorships. During the past three years, the director cahawge been employed by another entity where oneAdIG executives
served on the compensation committee. In additiorember of the director’'s immediate family cannaté been an executive officer of such
entity.

» Business Transactions . The director must not be an employee of anothstyethat, during any one of the past three ye@sgived payments fro

the Company or any of its subsidiaries, or madeneays to the Company or any of its subsidiariespfoperty or services that exceed the greater

of $1 million or two percent (2%) of the other éyi8 annual consolidated gross revenues. In addiaanember of the directerimmediate famil

cannot have been an executive officer of anothtyethat, during any one of the past three yemseived payments from the Company, or made

payments to the Company, for property
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services that exceed the greater of $1 milliomar percent (2%) of the other entity’s annual coiustéd gross revenues.

« Independent Judgment . The director must not have any other relationshigffiliation with the Company or another entityat will, in the
judgment of the Board, interfere with the exera@éendependent judgment by the direct

Nominating Process

The Company’s By-Laws describe the procedure byclwliiie Board, a Board Committee, or stockholder ghentitled to vote and meets the By-

Laws’ advance notification requirements may recomena candidate for nomination as a DirectdrThe Corporate Governance and Noming
Committee is tasked with, among other things, if@ng and recommending prospective Director noemé& It is the Committees policy to conside

similarly, irrespective of the source of the nontio@a, all Director nominee recommendations prop@rgsented in accordance with the prescribed By

Law requirements on the basis of the potential @imenominees background and business experience. The criteatdhe Committee uses in asses
potential Director nominees is set forth in the &wate Governance and Nominating Committee’s Chasfieich is available at the Compasyvebsite
WWw.caci.com .

Stockholder Communications with Directors

Stockholders may communicate directly with the Camys Board of Directors or any Director or Committeemfer, including Audit Committ

members, by sending correspondence to such individo CACI International Inc, 1100 North Glebe RpArlington, Virginia 22201, ATTN: Arnol
D. Morse, Corporate Assistant Secretary. It isGoenpanys policy to forward directly to the Directors aillch communications addressed to themr
delivered to the Company at the above stated asldres

Executive Sessions

Pursuant to NYSE requirements, executive sessibérmsonmanagement Directors will be held during fiscal y@@06. The Chairman of t

Corporate Governance and Nominating Committeeseiie as the presiding Director at all such mesting

(1) The Company’s By-Laws describe the information sisision and advanced notification requirements fockholder recommendations of Director

nominees. The Company’s By-Laws, however, do nbgate the Company to include information about¢badidate in the Company’s proxy
materials, nor do they require the Company to piettmei stockholder to solicit proxies for the caradelusing Company proxy materials. For the
Company’s 2006 Annual Meeting of Stockholders, ldbatder notice of a potential Director nominee mustreceived by the Corporate Assistant
Secretary at CACI International Inc, 1100 Northlégddroad, Arlington, Virginia 22201 by June 20, 2006e Byiaws are available by writing to tl
Assistant Secretary at the ab-stated addres

(2 From time to time, the Company may utilize a thpedty to assist in identifying and qualifying pati@hDirector nominees.
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COMPANY STOCK PERFORMANCE CHART

The following charts show how $100.00 invested fa3ume 30, 2000, in shares of the Company’s comstock would have grown during the five-
year period ending June 30, 2005, as a result arfigis in the Comparsy/stock price, compared with $100.00 invested énRhlssell 2000 Stock Ind
and the current Company-selected peer group of aoiep.

The Russell 2000 Stock Index was chosen becauspriésents companies of a comparable market dapttah (market capitalization ranging fri
$70 million to $1.95 bhillion as of June 30, 200Approximately one third of the companies represgimethe Russell 2000 Stock Index are listed ol
New York Stock Exchangt

The Company peer group consists of the followingipanies listed by areas of expertise or servicerioffs. Systems integration: Accenture
Anteon International Corporation, BearingPoint,.Ji@omputer Sciences Corporation, Electronic Datste3ns Corporation, SRA International, Inc.,
Titan Corporation.Engineering services: Accenture, Anteon International Corporation, SRAeinational, Inc., and Titan Corporatioklanagec
network services:Computer Sciences Corporatidfnowledge managementSourcecorp, Inc.

The historical information set forth below is netcessarily indicative of future performance.

COMPARISON OF FIVE YEAR CUMULATIVE TOTAL RETURN
COMPANY PEER GROUP

3700
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3300
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2000 2001 2002 2003 2004 2005
—8—CACI INTERNATIONAL INC — # — RUSSELL -- @ - -PEER GROUP
Base Index Returns
Company/Index Name 2000 2001 2002 2003 2004 2005
CACI International Inc $100.0( $241.0¢ $391.6¢ $351.7¢ $414.7" $647.7¢
Russell 2001 Index
Company peer group 100.0( 100.6¢ 91.9:¢ 90.42 120.5¢ 131.9¢
84.71 62.5¢€
100.0( 112.0: 73.41 67.4¢
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AUDITOR FEES

Fees Paid to Ernst & Young LLP

The Audit Committee will consider reappointing Br8sYoung LLP as the Company’independent accountants to audit the consolidatadcia
statements for the fiscal year ending June 30, 2006e next regularly scheduled Audit Committeestimg. We expect that representatives of Err



Young LLP will be present at the annual meetingeywill have an opportunity to make a statemetitdéfy wish and will be available to respon
appropriate questions from stockholders.

The following is a summary of the fees for professil services rendered by Ernst & Young LLP for fiseal years ended June 30, 2005 and
30, 2004:

June 30,
2005 2004
Audit Fees?)
¢ Annual audit and quarterly reviews of the consdéddinancial statemen $ 494,00( $ 376,00(
« Annual audit of management’s assessment ofriater
control over financial reportin 651,00( 0
« Additional audit procedures for 2004 as a resfithe Defense and Intelligence
Group (“D&IG”) of
American Management Systems, Inc. acquisi 0 45,00(

¢ Statutory audits of subsidiari 70,00( 56,00(
Total Audit Fees $1,215,001 $ 477,00(
Audit-Related Fee®)

» Employee benefit plar $ 23,00( $ 19,00(

¢ Advisory and due diligence services related

to acquisitions 47,00( 600,00

¢ Filing of S-3 and -8 registration statemen 39,00( 0

¢ Various accounting consultatic 21,00¢( 0

¢ Audits of the financial statements of D&IG fdwet

years ending December 31, 2003, 2002, and . 0 490,00(

« Implementation of the requirements of Section 4Dthe SarbaneOxley Act 0 75,00(
Total Audi-Related Fee ¢ 130,00( $1,184,001
Tax Feedd)

» Tax advisory fee $ 409,00( $ 20,00(
Total Tax Fee: $ 409,00( $  20,00(
All Other Feed4 $ 0 $ 0
Total $1,754,001 $1,681,00!
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(0 Audit Fees include fees for professional serviegglered by Ernst & Young LLP for 2005 consistethefexamination in connection with the audi
the consolidated financial statements of the Comjend quarterly review of financial statements, aedvices that are normally provided in
connection with Company statutory and regulatdigds or engagements. For fiscal year 2005, thess included services provided in connection
with Ernst & Young LLP’s audit of management'’s assaent of internal control over financial reportasyrequired under Section 404 of the
Sarbane-Oxley Act of 2002

(@ Audit-Related Fees consist of fees paid to Ern3tafing LLP for assurance and related services peavid connection with the audit of the
Company’s 401(k) plan financial statements, thadibf S-3 and S-8 registration statements, dugetice assistance and various accounting
consultations

) Tax Fees consist primarily of fees incurred in aaxtion with the Compang’application for state employment tax credits amalysis of sales and t
tax implications related to the Compi’'s acquisition of the Defense and Intelligence Grouadmerican Management Systems, |

@) All Other Fees are fees that are paid to Ernst &ngpLLP for services not included in the first #hieategories, including valuation services
performed prior to Ernst & Young LLP becoming then@pany' s principal accountant
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COMPENSATION COMMITTEE REPORT
FOR FISCAL YEAR 2005

The Companys executive compensation policies and practicesoamseen by the Compensation Committee of the BadirDirectors (th
Committee). In fiscal year 2005 the members ofGleenmittee were Michael J. Bayer, Richard L. Leatlwrd, Charles P. Revoile, John M. Toups,
Larry D. Welch. Each Committee member is a Diredad meets the independence requirements establshehe New York Stock Exchan
Committee actions concerning Executive Officer cengation are subject to full Board review. Awarcigiens under the Comparsy’1996 Plai
however, are delegated exclusively to the Committee

Set forth below is the report of the Committeeffecal year 2005 addressing the Compargxecutive compensation policies for fiscal ye2d3a:
they affected (1) Dr. London and (2) Messrs. Bradlf&lefante, Fairl, Johnson, and Waechter, whawlee Company’s Executive Officef®.

Executive Compensation Policies

Executive Officers’ compensation levels are intehtte be fair (but not excessive) and competitivéhvgimilar sized companies in the Company’
industry. In setting compensation levels, the Cotteai takes into account both objective and subjecfierformance criteria, including: (1)
Company’s after-tax earnings; (2) actual versugeiaoperating performance in terms of revenue died-tax earnings; (3) each officerinitiative an
contributions to overall performance; (4) achievamef specific, preset strategic objectives; (5) managerial abilityd §6) performance of spec
projects.() Incentive compensation programs typically inclugef@rmance thresholds, below which either no bamua significantly reduced bonus
paid. It is the Committee’s intent by consideririgege criteria to tie a significant portion of the&eEutive Officers’compensation to Compa
performance.

The Company uses stotlased compensation to the Executive Officers asansiof (1) aligning the interests of managemett tiose of th
stockholders, and (2) retaining key executivesuglothe use of stock option awards and RSUs witliréuexercise dates. The Executive Officers
participate in: (1) the Comparg/1996 Plan; (2) the Executive Stock Bonus Planti@ Officer Stock Deposit Program; and (4) theP®S For fisce
year 2005, awards of options and RSUs under thé P¥n were made based on the position of theasfAnd the achievement of certain perform
measures.

Executive Officers also are permitted to partiogpiat certain broatbased employee benefit plans on substantially aheegerms as other employ
who meet applicable eligibility criteria, subjeotdny legal limitation placed on the amounts thayrbe contributed or the benefits that may be pe
under such plans. For example, the Company makéshing contributions to the Compasyvoluntary 401(k) CACI $SMART PLAN on behalf of
Executive Officers based on the amount of each fkex Officer’s contributions to the Plan and oe thompanys profits for each fiscal year and to
CACI Non-Qualified Executive Retirement Plan basedthe Executive Offices’ compensation. The Executive Officers may electdntribute
percentage of their compensation to the CACI Nomdiflad Executive Retirement Plan.

@) L. Kenneth Johnson, former President, U.S. OpearatiGACI, INC.-FEDERAL retired from the Companyezffive November 1, 2004 and Mr.
William M. Fairl was appointed Acting Chief Operagi Officer on September 1, 2004, and Chief Opegdbfficer, U.S. Operations effective April 1,
2005.

(2 The Committee also considers cost-of-living andagsipte adjustments for Executive Officers senadungside the United States. At present, Mr.
Bradford, Chief Executive and President of CACI ited, a Company subsidiary in the United Kingdosithie only Executive Officer serving abrc
Mr. Bradford is not paid a cc-of-living or expatriate adjustmer
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Relationship of Executive Compensation to Companydformance

Compensation paid to the Executive Officers indlsgear 2005 (as reflected in the Summary of Exeeudfficer Compensation table includec
this Proxy Statement) consisted primarily of baaslary and performance bonus, along with specificlsoption and/or restricted stock unit grants
reflected in the Option Grants During Fiscal Ye@02 table included in this Proxy Statement).

Compensation plans for fiscal year 2005 were deezldate in fiscal year 2004 following a reviewaafmpensation to ascertain the compens
levels that would be necessary or desirable to taiaithe Companyg compensation structure on a competitive bast@provide appropriate incent
for achieving desired Company performance. Spepéidformance targets were established and incagxbiiato fiscal year business plans that \
developed by the Executive Officers under the stipien of the Chief Executive Officer and approvsdthe Board of Directors.

The approved fiscal year business plans were usdkeabasis for the Compasyperformance bonus plans, which provided for bgraignents t
Executive Officers based on actual versus targeratjmg performance in terms of aftax earnings for the Company as a whole; and fose
Executive Officers in charge of an operating ufot, the Executive Offices particular unit. These plans provided for (1) bamus payment fi
performance below a pret minimum profit threshold; (2) payment of a bheaus for performance that exceeded the minimwfitggthreshold; and (¢
payment of an enhanced bonus at increasing pegetaaels as performance met or exceeded addite-set profit levels



The Company’s incentive compensation plans alswaldl for payment of additional compensation onltasis of achievement of (1) specific, pre-
set strategic objectives and (2) an evaluationawheExecutive Offices initiative and contributions to overall perforncanapart from quantitati
financial performance. Payments pursuant to subfestive criteria were determined at or close ®eéhd of fiscal year 2005 after discussions ambe
Committee and, for all Executive Officers otherthar. London, after discussions between the Coremigind Dr. London.

Chief Executive Officer Compensation

The Committee’s approach to setting the Chief EtieelOfficer's compensation, as in the case of the other Execifficers, is to tie a significa
portion of his compensation to Company performambie seeking to be competitive with other simisized companies in the Compasyhdustry an
to provide the Chief Executive Officer with someataity as to the level of his compensation throbgise salary. The Committee believes thai
approach appropriately rewards the Chief Execuiffecer for achievement of Company performance goal

Dr. London’s salary and bonus compensation for fiscal yeab 208s $3,633,046, an increase of $699,928 fronalfigear 2004 as a result of
operation of Dr. London’s incentive compensatiosnpapplied to the Company’s after-tax earningssical year 2005.

Dr. London’s fiscal year 2005 incentive compensatieas based on the Company’s net atiéarprofit, both for individual quarters within thisca
year and for the fiscal year as a whole. Dr. Lond@s entitled to a bonus based on each quartetr'afteetax profit so long as that profit was equal t
exceeded the net afteax profit for the same quarter of fiscal year 2084d a larger, variable bonus upon reaching oeediog a predetermin
threshold net aftetax profit level for the fiscal year. During fiscgkar 2005, by operation of the applicable bonusnédae, Dr. London earn
$2,920,996 in aggregate incentive compensationdarterly and annual net after-tax profit resutisthe fiscal year.

The Committee believes that in view of the Comparpgérformance for the year, Dr. London’s compensdbr fiscal year 2005 was reasonable.

In June, 2005, the Committee and the Board of Barscapproved a bonus arrangement for Dr. Londofiigoal year 2006 which ties a signific
portion of Dr. London’s compensation to the achieeat by the Company of certain profit results dgffiscal year 2006.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTE
OF THE BOARD OF DIRECTORS

Michael J. Bayer Charles P. Revoile

Richard L. Leatherwood John M. Toups
Larry D. Welch
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AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2005

The members of the CompasyAudit Committee (the Committee) are Peter A. BerRichard L. Leatherwood, Barbara A. McNamarah@rtL.
Money, and Warren R. Phillips.

The actions of the Committee are accomplished jauntsto the Audit Committee Charter (copy attachedppendix A) that was first adopted by
Board of Directors in June, 1994 and has been wadeand amended as necessary annually since tteatEch member of the Audit Commit
qualifies as “independentt accordance with the requirements of New YorkcBtBxchange Listed Company Manual, Sections 30B)j2)(a) and (3
In fulfilling its responsibilities as set forth the Audit Committee Charter, the Committee has eqaished the following:

1. It has reviewed and discussed the audited finastaéments with management;

2. It has discussed with the independent auditorsstErYoung LLP, the matters required to be discddse Statement of Accounting Standards
(SAS) 61 (Codification of Statements on Auditingu®tards, AU section 380) as modified or supplentetiteough August 1, 200!

3. It has received the written disclosures and thterddétom Ernst & Young LLP, required by Independei@tandards Board’s Standard No. 1
(Independence Discussions with Audit Committeeshadified or supplemented through August 1, 2(

4. It has discussed with Ernst & Young LLP its indegence under Independence Standards Board’s StaNdatd(Independence Discussions
with Audit Committees); an

5. Based on the review and discussions describedbpasagraphs (1) through (4) above, the Audit Cotemitecommended to the Board of
Directors that the audited financial statementgébkided in the Compar's Annual Report on Form -K.

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF TH BOARD OF DIRECTORS

Peter A. Derow Barbara A. McNamara
Richard L. Leatherwood Arthur L. Money
Warren R. Phillips



AUDIT COMMITTEE AND FINANCIAL EXPERT

The Board of Directors has determined that all menslof the Audit Committee are financially literate interpreted by the Board in its busii
judgment in accordance with NYSE Listed Company dMarsection 303A.7(i) requirements. The Board akbiors has determined that the Comy's
Audit Committee contains at least one Audit Comeeitfinancial expert, Richard L. Leatherwood, as tiwen is defined under applicable S
regulations and therefore also meets the accoumtigrelated financial management expertise reopgings of the NYSE rules. Mr. Leatherwoor
“independent” as that term is used in Schedule 1##n 7(d)(3)(iv) under the Securities Exchange #fc1934, as amended.

SOLICITATION

The cost of solicitation of proxies will be borng the Company. The firm of Morrow & Co., Inc. hasem retained to assist in soliciting proxies
fee not to exceed $6,500, plus expenses. The Compay also reimburse banks, brokers, nomineesoéimet fiduciaries for postage and reasor
clerical expenses incurred by them in forwarding pinoxy material to their principals. Proxies maydwlicited without extra compensation by cel
Officers, Directors and other employees of the Canyp by telephone or telegraph, by personal contadty other means.
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FUTURE STOCKHOLDER PROPOSALS

In order to be considered for presentation at ®@52Annual Meeting, pursuant to the Company’slByvs, stockholder proposals must be rece
by the Assistant Secretary of the Company at 1168HN\Glebe Road, Arlington, Virginia 22201 no latean June 20, 2006. Under SEC rules, in orc
be included in the proxy materials for the 2006 AalnMeeting, stockholder proposals must meet theirements of those rules and be received ¢
foregoing address no later than June 16, 2005.

AVAILABILITY OF FORM 10-K

The Company will provide without charge to eachspersolicited by this Proxy Statement a copy oRitsiual Report on Form 1R-for the fisca
year ending June 30, 2005, including financialestants and financial statement schedules but exgutie exhibits to Form 10-K. The Form KO-
includes a list of the exhibits that were filed lwit, and the Company will furnish a copy of anglsexhibit to any person who requests one upo
payment of our reasonable expenses in providingrélqeested exhibit. For further information, contBavid L. Dragics, Vice President, Inves
Relations, CACI International Inc, 1100 North GldRead, Arlington, Virginia 22201, telephone 703-8800. The Compang’Annual Report on For
10-K and its other filings with the SEC, includitige exhibits, are also available for free on oternet site (mwv.caci.com) and the SEG Internet sit
( www.sec.gov ).

OTHER MATTERS

As of this date, the Board knows of no businessctvhinay properly come before the meeting other tihan stated in the Notice of Meet
accompanying this Proxy Statement. Should any dblusiness arise, proxies given in the accompanfonm will be voted in accordance with
discretion of the person or persons named therein.

By Order of the Board of Directors

Arnold D. Morse, Assistant Secretary

Arlington, Virginia
Dated: October 14, 2005
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APPENDIX A
AUDIT COMMITTEE CHARTER
Adopted August 2005

The CACI Audit Committee is a Committee of the Bbaf Directors. Its primary responsibilities areassist the Board of Directors in fulfilling
oversight of: (i) the integrity of the Company’sdincial statements; (ii) the Compasiompliance with applicable legal and regulat@guirement:
(i) the independence and qualifications of therany's independent auditors; and (iv) the performancthefCompan’'s internal and independ:



auditors. The Audit Committee is also responsibtepfreparing an Audit Committee report as requingdhe Securities and Exchange Commissit
be included in the Company’s Annual Proxy Statement

Committee Composition :

1.

2.

3.

The Committee shall be composed of at least ti8emfdependent directors, as defined in applicaddrilations and listing standards.

Each member of the Committee must be found by trerdof Directors to be financially literate, adided in applicable regulations and listing
standards, or must become so within a reasonabéefbllowing appointment to the Committe

At least one member of the Committee shall havewatting or related financial management experierscdetermined by the Board of Direct
In addition, the Committee shall annually require Board of Directors to make a determination ashether or not any of the Committee’s
members qualifies as an “Audit Committee FinanEdgbert,” as defined by the regulations of the Siiesrand Exchange Commission (SEC),
and ensure that the Company makes the relateaslisel required by Item 401 (h) of SEC Regulati-K.

The members of the Committee must have adequagettiperform the responsibilities of the Committeeorder to assure that this is the case,
should any member of the Committee be serving eratidit committees of more than three (3) compattiesBoard of Directors must make an
affirmative determination that such service woubd impair the ability of such member to effectivelgrve on the Committee (which
determination shall be disclosed in the Com|'s proxy statement

Committee Responsibilities :

1.

To establish and comply with a procedure for tlemim, retention and treatment of complaints reeeiy the Company regarding accounting,
internal accounting controls, or auditing matterd ¢he confidential, anonymous submission by Comamnployees of information regarding
guestionable accounting or auditing matt

To be directly responsible for the appointment, persation, and oversight of the work of the indeleen auditors (including resolution of
disagreements between management and the independi#ior regarding financial reporting) for therpase of preparing or issuing an audit
report or related work, and each independent dimditso engaged shall report directly to the Conteeil

To obtain and review at least annually in connectiith the Committee’s determination of the indegiemt auditor’s qualifications, performance
and independence a report from the independentaasdiescribing: (i) the independent auditor’s gualontrol procedures; (ii) any material
issues raised by the most recent internal quatibyrol review, or peer review, of the independerditors, or any inquiry or investigation by
governmental or professional authorities, withia flieceding five years, respecting one or morepiedéent audits carried out by the
independent auditors, and any steps taken to esldrmgssuch issues; and (iii) all relationships leetwvthe independent auditor and the Comp

In connection with the evaluation of the independaerditor to: (i) review and evaluate the indepenideiditor’s lead partner taking into account
the opinions of Company management and internatasg(ii) ensure that such partner is rotatedtlodf engagement as required by applicable
law; (iii) consider whether, in order to ensureaqpropriate degree of independence, there shoudrbition of the independent audit firm
itself, and (iv) present to the Board of Directtre Committe’s conclusions with respect to such matt
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10.

11.

To engage as necessary independent counsel amdadthigors to assist the Committee in carryingisuduties. The Company shall provide the
Committee appropriate funding, as determined byQbmmittee, for payment of compensation to the fiechelent auditors and any counsel or
advisors engaged by the Committ

To provide an open avenue of communications betwleeinternal and independent auditors and thedofbirectors.

To approve in advance the engagement of the indigmeruditors to perform any audit or non-audiviees in accordance with Section 202 of
the Sarbanes-Oxley Act and its implementing reguiat and to approve in advance the engagememyobther “big four” firm to perform
services for the Company. The Committee may detegadbne or more of its members the authority mgthe required pre-approvals, provided
that such member or members report any such dasisicthe Committee at its next quarterly meet

To annually perform an evaluation of its performanc

To obtain and review at least annually a repothefindependent auditors regarding (i) all crit@atounting policies and practices to be use(
all alternative treatments of financial informatiwaithin generally accepted accounting principles thave been discussed with Company
management, ramifications of the use of such altera treatments, and the treatment preferred dyritlependent auditors; (iii) other material
written communications between the independenttargdand Company management (such as the managkattenor a schedule of unadjusted
differences)

To discuss the Comparsyaudited financial statements and quarterly fifrstatements with management and the indeperadstitor, including
the disclosures included “Managemer's Discussion and Analysis of Financial Conditiod #me Results of Operatio”

To discuss in general terms (including a discuseidhe types of information disclosed and the tgppresentation to be made) the Company’s
earnings press releases and accompanying finanfaamation and earnings guidant



12.

13.

14.

15.

16.

17.

18.

19.

To review the Company'’s guidelines and policiehwiéspect to risk assessment and management, imgldgcussion of the Company’s major
financial risk exposures and the steps the manageaes taken to monitor and control such expos!

To periodically meet separately with managemenmerival audit and the independent auditors to ds@sies, if any, that warrant the attentic
the Committee

To review with the independent auditor any problemdifficulties encountered in connection with feemance of the audit, including

restrictions on the scope or activities, accesedqoested information, and disagreements with memagt (in connection with such review, the
Committee should focus on any accounting adjustsneoted or proposed by the auditor that were nopted by management; communications
between the auditors and their national office reig auditing or accounting issues arising in aotion with the engagement; any management
or internal control letter issued or proposed tasseed; and the responsibilities, budget andistatif the Compar’s internal audit function

To establish clear policies governing the hiringeofployees or former employees of the independetitas.
To report regularly to the Board of Directors o #Hctivities of the Committee.

To review and update the Committee’s charter assszzy.

To review the appointment, replacement, reassighnoeelismissal of the Director of Internal Audit.

To review with management and the independent axtaatiat the completion of the annual audit:

a. The adequacy of internal controls, including colstimver computerized information systems, and égryificant findings and
recommendations, and manager’s response:

b. Other matters related to the conduct of the autitkvare to be communicated to the committee ugdeerally accepted auditing standards,
such as SAS #6.
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20.

21.

22.

23.

24,

25.

To consider and review with management and thecireof Internal Audit:
a. Significant findings during the year, recommendatiand management’s responses thereto.

b. Any difficulties encountered in the course of theidits, including any restrictions on the scop#hefr work or access to required
information, or anything which might impair thefrdependenc

c. Any changes required in the planned scope of theidit plan.

d. The annual Internal Audit Plan, department budgetsiaffing prior to finalization.

e. Coordination of work with the independent accountarensure effective use of audit resources.

f.  The Internal Audit charter.

g. Internal Auditing’s compliance with IIA’&andards for the Professional Practice of Internal Auditing (Standards).

To review prior to filing any SEC documents whigguire Board of Directors signature, including bat limited to the Annual Report on Form
1C-K.

To review with the Director of Internal Audit thesults of their review of the Company’s compliaméth its codes of conduct.

To review policies and procedures with respectfficers’ expense accounts and perquisites, inclyidirir use of corporate assets, and consider
the results of any review of these areas by thexriial auditor or the independent account

To review legal and regulatory matters that mayehawnaterial impact on the financial statementated company compliance policies, and
programs and reports received from regulai

To perform such other functions as may be requisethw, the Company’s Charter or By-Laws, or by Baard of Directors.

Miscellaneous :

1

2.

The Committee shall have the power to conduct trairze investigations into any matters within teenmittee’s scope of responsibilities.

The Committee shall meet at least four (4) timesypar or more frequently as circumstances reqiiine.committee may ask members of
management or others to attend the meeting anddergertinent information as necess:



3. Minutes of each meeting are to be prepared by #ree€al Counsel or his designee and approved bgahemittee.
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APPENDIX B
AUDIT AND NON-AUDIT SERVICES PRE-APPROVAL POLICY
I.  Services Performed by the Independent Auditor:
A. Statement of Principles

The purpose of this Policy is to set forth the paures by which the Audit Committee of the Boar@®oEctors (the Committee) intends to fulfill its
responsibilities with respect to the engagememh®independent auditor to perform audit and naditaervices for the Company. It does not
delegate the Committ’s responsibilities to p-approve services performed by the independent@uditnanagemen

Under the Sarbanes-Oxley Act of 2002 (the “Actile Committee is responsible for the appointmenppEnsation and oversight of the work of the
independent auditor. As part of this responsihilihe Committee is required to pre-approve anytaamti non-audit services performed by the
independent auditor in order to assure that thegadampair the auditor’s independence from the @any. To implement these provisions of the
Act, the Securities and Exchange Commission (tHeC'$ has issued rules specifying the types of seswihat an independent auditor may not
provide to its audit client, and outlining the aumbmmittee’s administration of the engagementefindependent auditor. Accordingly, the
Committee has adopted, and the Board of Directassratified, this Audit and Non-Audit Services Pygproval Policy (the “Policy”), which sets
forth the procedures and the conditions pursuanthich services proposed to be performed by thepeddent auditor may be -approved

The SEC'’s rules establish two different approathgse-approving services, which the SEC consittet®e equally valid. Proposed services may be
pre-approved by the Committee without consideratibspecific case-by-case services (“general ppreyal”), or pre-approved by the Committee
on a specific case-by-case basis (“specific preea@l’). The Committee believes that the combinatd these two approaches will result in an
effective and efficient procedure to ppprove services performed by the independent@udliis expressly understood that, unless a tffzervice
has received general pre-approval in accordandethii Policy, it will require specific pre-apprdyay the Committee. Any proposed services
exceeding pr-approved cost levels or budgeted amounts will edsgire specific pr-approval by the Committe

For both general and specific approval situatitims,Committee will consider whether the proposetlises are consistent with the SEC’s rules on
auditor independence. The Committee also will aders{i) whether the independent auditor is besitipogd to provide the proposed services most
effectively and efficiently based on its familigrivith the Companygs business, people, culture, accounting systesisprofile and other factors, &
(ii) whether the service are likely to enhance@menpanys ability to manage or control risk or improve dugliality. Such factors will be considel
as a whole, and no one factor necessarily willétermninative

The Committee also is mindful that the relationdtdween fees for audit and non-audit servicesmager that should be considered in deciding
whether to pre-approve any such services, and ¢inen@ttee in its discretion may set for each fisezdr an acceptable ratio between the total
amount of fees for Audit, Audit-related and Taxvéezs and the total amount of fees for certain p&siile non-audit services, denominated as All
Other services

The term of any general pre-approval is 12 months fthe date of pre-approval, unless the Commétates otherwise in connection with its
approval. The Committee annually will review anesider renewing its approval of the services tlzaehbeen the subject of general pre-approval
during the preceding year. The Committee may add subtract from the list of generally pre-apprbgervices from time to time as the Committee
sees fit.

The independent auditor has reviewed this Polid/lalieves that implementation of the policy wilitradversely affect the auditor’s independence.
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B. Delegation of Authority
As provided in the Act and the SEC'’s rules, the @uottee may delegate either type of pre-approvdiauity to one or more of its members. The
member (or members) to whom such authority is detmust report, for informational purposes oaty pre-approval decisions to the Audit

Committee at its next scheduled meet|

C. Audit Services

The annual Audit services engagement terms andifiess bespecifically pre-approved by the Committee. Services approfyiateluded in the
audit engagement include the followir

« Annual financial statement audit (including reqdiguarterly reviews).



e Statutory audit in the United Kingdom (and any othgplicable subsidiary audits).

« Other procedures required to be performed by tiegandent auditor in order to be able to form @niop on the Company’s consolidated
financial statements. These other procedures irchfdrmation systems and procedural reviews astihtg performed in order to understand and
place reliance on the systems of internal cona&mod] consultations relating to the audit or quaytesliew.

« Attestation engagements for the independent ausliteport on management’s report on internal castiar financial reporting.

The Committee will monitor the Audit services engamgnt as necessary, but no less than quarterlywilredlso approve in advance as necessary
any changes in terms, conditions and fees resuitimg changes in audit scope, Company structurghar items

In addition to the annual Audit services engagerapproval by the Committee, the Committee may ggeneral pre-approval for Other Audit
Services. Other Audit Services are those servitasanly the independent auditor reasonably cawvigep and may include statutory audits or
financial audits for subsidiaries or affiliatestbé Company and services associated with SEC ratyist statements, periodic reports and other
documents filed with the SEC or issued in connectiith securities offerings

All Other Audit Services not generally pre-approvsdthe Committee must be specifically pre-appravedhe Committee.
D. Audit-related Services

Audit-related Services generally are consideredatude (i) assurance and related services thateasonably related to the performance of the audit
or review of the Company’s financial statements @iaervices that are traditionally performedthg independent auditor. Because the Committee
believes that the provision of Audit-related Seegicloes not impair the independence of the aualitdris consistent with the SEC'’s rules on auditor
independence, the Committee is likely to grant galnere-approval to Audit-related Services. The iwedlated Services category specifically
includes, among other services, due diligence sesyertaining to potential business acquisitiaapfisitions; accounting consultations related to
accounting, financial reporting or disclosure mgtteot otherwise classified as “Audit Servicessiamnce with understanding and implementing
new accounting and financial reporting guidancenfrolemaking authorities; financial audits of ermy@e benefit plans; and agreed-upon or
expanded audit procedures related to accountinfehilling records required to respond to or coyplth financial, accounting or regulatory
reporting matters

All Audit-related Services not generally pre-apprd\by the Committee must be specifically pre-appdovy the Committee.
E. Tax Services

The Committee believes that the independent audéomrovide Tax Services to the Company, suchxasdmpliance, tax planning and tax advice,
without impairing the auditor’s independence, amel Committee is cognizant of the fact that the $B€ stated that the independent auditor may
provide such services. Hence, the Committee willsier granting general pegproval to those Tax Services that have histdyiteden provided k&
the auditor that the Committee believes would ngiair the independence of the auditor consistetit thie SEC’s rules on auditor independence.
The Committee will not approve engagement of
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independent auditor in connection with a transaditiitially recommended by the independent auditue,sole business purpose of which may be
tax avoidance and the tax treatment of which mayaasupported in the Internal Revenue Code amdectregulations. The Committee will consult
with the Chief Financial Officer or General Counsetietermine that the tax planning and reportiogitipns taken by the Company are consistent
with this policy.

All Tax Services not generally pre-approved by @mnmittee and all Tax Services involving large anthplex transactions must be specifically
pre-approved by the Committe

F. All Other Services

Based on the SEC's rules prohibiting the independeditor from providing specific non-audit sengcéhe Committee is of the opinion that other
types of non-audit services are permitted. Accalyinthe Committee believes it may grant generatgoproval to those permissible non-audit
services classified as All Other Services thatrawine and recurring services, would not impa# itdependence of the auditor and are consistent
with the SECs rules on auditor independen

All Other Services not generally pre-approved by @ommittee must be specifically pre-approved leyGommittee.

A list of the nonaudit services that SEC rules prohibit the indepahduditor from performing is attached to thisigohs Exhibit I. If necessary, t
Committee will consult with the General Counseaoroutside advisor of its choosing to determinestiecific application of the SEC'’s rules to
specific situations

G. Pre-Approval Fee Levels or Budgeted Amount:

The Committee annually may establish ceilings enléivel of fees and/costs of generally pre-appreaices that may be performed without
seeking re-approval from the Committee. Any proposgrvices exceeding such levels will require dpepre-approval by the Committee. The
Committee will consider the overall relationshipfeés for audit and non-audit services in detemginvhether to pre-approve any such services. For



each fiscal year, the Committee may determine pipecgpriate ratio between the total amount of feeshudit, Audit-related and Tax Services, and
the total amount of fees for services classified©ther Services

H. Procedures

All proposals to engage the independent auditpetéorm services that have been generally pre-apprby the Committee will be submitted to the
Chief Financial Officer (with a copy to the Chietétutive Officer) and must include a detailed diggian of the services to be rendered. The Chief
Financial Officer will determine whether such sees are included within the list of services thag heceived the general pre-approval of the
Committee. The Chief Financial Officer will inforthe Committee and the Chief Executive Officer prdgnpf any such services rendered by the
independent audito

Proposals to engage the independent auditors tiderservices that require specific approval by@oeenmittee will be submitted to the Committee
by both the independent auditor and the Chief Firsi®fficer (after notice to the Chief Executivéfider and an opportunity to discuss such
services with the Chief Executive Officer), and minslude a joint statement by the independenttaudind the Chief Financial Officer as to whe
the proposal that the independent auditor perfarah services is consistent with the £'s rules on auditor independen

The Committee has designated the Internal Auditanonitor the performance of all services provitdgdhe independent auditor and to determine
whether such services are in compliance with tblEp. The Internal Auditor will report to the Conititee (with copies to the Chief Executive
Officer and the Chief Financial Officer) on a peliipbasis on the results of its monitoring. Bota thternal Auditor and the Chief Financial Officer
will immediately report to the Chairman of the Coittee (with a copy to the Chief Executive Officar)y breach or suspected breach of this policy
that comes to the attention of the Internal Auditoany member of the Top Management Te

The Committee will review the Internal Auditor’'sraral internal audit plan to confirm that the planyides for the monitoring of the independent
auditor’s services
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I. Additional Requirements

The Committee has determined to take additionakomes on an annual basis to meet its responsitblibyersee the work of the independent au
and to assure the auditsindependence from the Company, such as revieaviogmal written statement from the independenitaudelineating a
relationships between the independent auditor e@@Cbmpany, consistent with Independence Standdrdsl Standard No.1, and discussing with
the independent auditor its methods and procedaremnsuring independenc

Performance of Services by Other Audit Firms

It is the intent of the Committee that all servitede performed for the Company by a firm tradititty engaged in providing audit services to pu
companies be approved in advance by the Comm8iaeh pre-approval will enable the Committee towara of and to consider all services
provided to the Company by such firms when congideengagement of independent auditors and/ oroappof specific services to be performed
by the independent auditors in accordance withi@ettof this Policy.

Any proposal to engage any such firm to performvises for the Company, therefore, will be providedhe Committee, or to the Chairman of the
Committee in accordance with specific delegatiothefauthority of the Committee, by the Chief FiciahOfficer (after consultation with the Chief
Executive Officer) for consideration and approwvalthe Committee. Such proposal must include a léetaiescription of the services proposed to be
rendered

To the extent that the authority to pre-approvénservices has been delegated to the Chairmare @emmittee, the Chairman will report to the
Committee on any p-approvals that he has granted at the next scheduteting of the Committe

Reports

No less frequently than annually, the Chief Finah€ifficer of the Company shall report to the Cortea (with a copy to the Chief Executi
Officer) on the specific services provided by amel amounts paid by the Company to the independetiioas and other accounting firms engaged
pursuant to this Policy. Such report shall, at aimum, list and describe all of the services predidy such firms and identify the exact sums paid
by the Company to each firm in connection with eseparate engageme
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Exhibit |
Prohibited Non-Audit Services

* Bookkeeping or other services related to the adiogimecords or financial statements of the aulgne.

¢ Financial information systems design and implenmt@ma



« Appraisal or valuation services, fairness opiniars;ontribution-in-kind reports.

« Actuarial services.
¢ Internal audit outsourcing services
¢ Management functions.

¢ Human resources.

* Broker-dealer, investment advisor, or investmemkirag services.

¢ Legal Services.

« Expert services unrelated to the audit.
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CACI

CACI INTERNATIONAL INC
1100 N. GLEBE RD.
ARLINGTON, VA 22201

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK AS FOLLOWS:

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your voting instructions up until 11:59 P.M.
Eastern Time the day before the cut-off date or meeting date. Have your proxy card in hand
when you call and then follow the simple instructions the Vote Voice provides you.

ELECTRONIC DELIVERY OF FUTURE SHAREHOLDER COMMUNICATIONS

If you would like to reduce the costs incurred by CACI International Inc in mailing proxy
materials, you can consent to receiving all future proxy statements, proxy cards and annual
reports electronically via e-mail or the Internet. To sign up for electronic delivery, please
follow the instructions above to vote using the Internet and, when prompted, indicate that
you agree to receive or access shareholder communications electronically in future years.

VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instructions and for electronic delivery of information
up until 11:59 P.M. Eastern Time the day before the cut-off date or meeting date. Have your
proxy card in hand when you access the web site.

VOTE BY MAIL

Mark, sign and date your proxy card and return it in the postage-paid envelope we have
provided or return it to CACI International Inc, c/o ADP, 51 Mercedes Way, Edgewood, NY
11717.

CACIO1 KEEP THIS PORTION FOR YOUR RECORDS

DETACH AND RETURN THIS PORTION ONLY

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED.

CACI INTERNATIONAL INC

Election of Directors

01) Herbert W. Anderson 06) Barbara A. McNamara
02) Michael J. Bayer 07) Arthur L. Money

03) Peter A. Derow 08) Warren R. Phillips

04) Richard L. Leatherwood 09) Charles P. Revoile
05) J. Phillip London 10) Larry D. Welch

Please complete, date, sign and mail this
proxy card in the enclosed prepaid envelope.

For comments, please check this box and write them on the

back where indicated

Yes
HOUSEHOLDING ELECTION - Please indicate if you
consent to receive certain future investor
communications in a single package per household

1.  Nominees for election to the Company's Board of Directors:

For
All

O

No

Withhold
All

O

=

For Al To withhold authority to vote, mark "For All Except"

Except  and write the nominee's number on the line below.

O




Signature [PLEASE SIGN WITHIN BOX] Date Signature (Joint Owners) Date

Common Stock

CACI International Inc
PROXY FOR NOVEMBER 17, 2005 ANNUAL MEETING OF STOCKHOLDERS
THIS PROXY IS SOLICITED BY THE BOARD OF DIRECTORS

The undersigned hereby appoints J.P. London and Warren R. Phillips, and each of them, as Proxies of the undersigned, each with
full power of substitution, to vote all of the shares of Common Stock of CACI International Inc the undersigned would be entitled to
vote if personally present at the Annual Meeting of Stockholders of CACI International Inc to be held at the Fairview Park Marriott,
3111 Fairview Park Drive, Falls Church, Virginia 22042, on November 17, 2005 at 9:30 a.m. Eastern Standard Time and at any
adjournment thereof.

The Board of Directors recommends a vote "FOR ALL" on the item on the reverse side, as more fully described in the accompanying
Proxy Statement.

In their discretion, the Proxies are authorized to vote upon such other business as may properly come before the Annual Meeting or
any adjournments thereof. UNLESS OTHERWISE MARKED, THIS PROXY WILL BE VOTED "FOR ALL" ON THE ITEM ON THE
REVERSE SIDE. As of the date of the Proxy Statement, the Board of Directors knows of no other business to be presented at the
Annual Meeting.

Please sign exactly as your name is shown on this proxy card. If signing as attorney, executor, administrator, trustee or guardian,
please give your full title. If shares are owned jointly, each owner should sign. If the signer is a corporation, the full corporate name
shall be given, and the proxy card shall be signed by a duly authorized officer.

By my signature, on the reverse side of this proxy, | acknowledge receipt of the Notice and Proxy Statement for the Annual Meeting
of Stockholders of CACI International Inc.

COMMENTS:

(If you noted any comments on the lines above, please check the corresponding box on the reverse side)




