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October 10, 20C

Dear Fellow Stockholder:

| cordially invite you to attend your Compasy007 Annual Meeting of Stockholders on Novembr2D07, at 9:30 a.m., local time. ~
meeting will be held at the Sheraton Premiere, 86&isburg Pike, Vienna, VA 22182.

The scheduled matters to be considered atetl am at the meeting are the election of directansendment of the Compasy200:
Employee Stock Purchase Plan to authorize an additi250,000 shares for issuance; and ratificatiothe appointment of Ernst & You
LLP as our independent auditors. Detailed infororattoncerning these matters is set forth in thaché#d Notice of Annual Meeting
Stockholders and Proxy Statement.

As a stockholder, your vote is important. | encgergou to execute and return your proxy promptlethier or not you plan to attend
that we may have as many shares as possible raprdsa the meeting. Returning your completed pneilynot prevent you from voting
person at the meeting if you wish to do so.

Thank you for your cooperation and continued supaid interest in CACI International Inc.

Sincerely,

J. P. LONDON
Chairman of the Board and Executive Chairn

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly # enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes altgvious ones.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 14, 2007

Notice is hereby given that the Annual Megtof Stockholders of CACI International Inc (thed@pany”)will be held on Wednesde
November 14, 2007 at 9:30 a.m., local time, at3heraton Premiere, 8661 Leesburg Pike, ViennajNa@2182 for the following purpose

1. To elect the Company’s Board of Directors.

2. To approve the amendment of the Compar8002 Employee Stock Purchase Plan to authorizadditional 250,000 shares
issuance

3. To ratify the appointment of Ernst & Young LLP &gtCompan’s independent auditors for fiscal year 2C
4. To transact such other business as may otherwigzy come before the Annual Meeting or any adjment thereol

The Board of Directors has fixed the close of besgnon September 24, 2007 as the record datedadetermination of stockhold:
entitled to notice of and to vote at the Annual kitege

A list of the stockholders entitled to vote at thenual Meeting will be made available during regudasiness hours at CACI Internatic
Inc, 8618 Westwood Center Drive, Suite 200, Vienviaginia 22182 from November 2, 2007 through Nowem14, 2007 for inspection
any stockholder for any purpose germane to theintgpet



By Order of the Board of Directors

Vit / Y%

ARNOLD D. MORSE
Secretary

Arlington, Virginia
Dated: October 10, 2007

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly # enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes aligvious ones.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conwactiith the solicitation of proxies by the BoardRifectors of CACI International It
to be used at the Annual Meeting of StockholderthefCompany to be held on November 14, 2007. Phigy Statement is being mailed
or about October 10, 2007. The presence of a stdd&hat the Annual Meeting or any adjournmentebéwill not automatically revoke su
stockholders proxy. However, any stockholder furnishing a grbas the power to revoke it by furnishing writtgstice to Arnold D. Mors:
Secretary of the Company, by delivering to the Camypa proxy bearing a later date, or by voting énspn at the Annual Meeting. Ple
note, however, that any stockholder wishing to keva previous proxy whose shares are held of relopra broker, bank or other nomii
must follow such nomineg’instructions to revoke such proxy or vote at Ammual Meeting. A proxy card is enclosed for yowseur
connection with the Annual Meeting. The sharesesgnted by each properly signed and returned pmilkype voted in accordance with 1
instructions marked thereon or, in the absencagifuctions, the proxy will be voted:

FOR the Board of Directors’ nominees for election te thompany’s Board of Directors.
FOR the amendment of the Company’s 2002 Employee Seockhase Plan authorizing an additional 250,00€esHar issuance.

FOR the ratification of the appointment of Ernst & YaubLP as independent auditors.

The Board does not expect that any matter otherttiase set forth in the Notice of the Annual Megtwill be brought before the Anni
Meeting. If any other matters properly come befilre Annual Meeting, the persons named in the aceogipg proxy will vote the shar
represented by all properly executed proxies oh soatters in accordance with their judgment.

The close of business on September 24, 2007 hasfized as the record date for the determinatiothefstockholders entitled to notice
and to vote at the Annual Meeting. At the closébo$iness on September 24, 2007, the Company h88&%06 shares of common st
issued and outstanding. Each share is entitleddovote.

PROPOSAL 1: ELECTION OF DIRECTORS

In accordance with the Company’s Byvs, the Board has set at eleven the number @cRirs to constitute the full Board. Ten nomir
have been nominated for election to serve as Qirextthe Company to hold office until the next Arah Meeting or until their respecti
successors are elected and qualified. Under thep@ow's Bylaws, if a quorum is present at the meeting,affirmative vote of the holders
a majority of the shares of common stock entitledsote and present in person, or represented byypiad the Annual Meeting will t
required to elect each of the nominees.

Unless authority is withheld, the persons namettiénaccompanying proxy will vote the shares of camrstock represented by the pr
FOR the election of the nominees listed below. Conststéth the Company Charter and pursuant to the corporation law efSkate ¢
Delaware, the total votes received, including aiigtes, will be counted for purposes of determinamguorum. Broker nc¢-votes will be



counted towards determining a quorum but will net dbunted as voting for any candidate. The Bsa@dorporate Governance :
Nominating Committee has recommended ten nominmesléction as Directors until the next Annual Megtof Stockholders or until the
respective successors are elected. Nine of thedarinees are current Directof®. For more information regarding nomination proced
and corporate governance matters, please consuiCirporate Governance” section set forth latghis Proxy Statement.

(1) Michael J. Bayer and Larry D. Welch retired frone tBoard effective November 16, 2006. On April 1302, Dan R. Bannister a
General H. Hugh Shelton, USA (Retired) were apmoinb the Board effective May 1, 2007. In additiblerbert W. Anderson ai
Barbara A. McNamara are not candidates foelestion. Michael J. Mancuso has been nominatesttee on the Board. He has
previously served on the Compi's Board.

The Company has no reason to believe that anyeofitiminees will be unable or unwilling to servethe event that any nominee is
available or should decline to serve, the pers@mead in the proxy will vote for the others and witite for such other person(s) as the
their discretion, may decide.

NOMINEES

Listed below are the nominees for Director, witfoimation showing the age of each, the year eachfisst elected as a Director of
Company, and the business affiliations and relegaperience of each.

Non-Management Directors
Dan R. Bannister , 77. Director of the Company since 2007.

Mr. Bannister brings to the Board his unique leadeship experience in the federal information technolgy arena.With DynCorp, h
held executive positions with increasing respofigibbefore serving as President and CEO from 188%997 and Chairman from 1997
2003, becoming Chairman Emeritus in 2003. Durirgytenure, the company experienced some of its oi@lenging and successful ye
including its transformation in 1988 from a publi¢ctaded corporation to one of the largest privateployeeswned businesses in the nat
Mr. Bannister led an aggressive diversification axgansion program that included more than 40 a#é@ns, changing the compasycor¢
business to technology services and increasingntevéo $2.4 billion and the employee base to 24@@ployees in 2003. Mr. Bannis
currently serves as the Chairman of the Board aigb@& Scientific Systems, Inc., a company dedidatie applying technology to impro
public health. He also serves as a director and lmerof the audit committee of Dewberry & Davis, @vately held architectural a
engineering firm, and is a member of the boarddfisors of EOD Technologies, Inc., a provider dfical mission support services. !
Bannister previously served on the board of dimsctof Information Systems Support, Inc., and asirofen of the Northern Virgin
Technology Council Foundation and the Technologyr@d. Mr. Bannister is currently a trustee of theS. Air Force Academy Falc
Foundation. He has received numerous awards fobidiess and civic accomplishments, including Xblen W. Dixon Award from tt
Association of the U.S. Army, the Ernst & Young Eepreneur of the Year Lifetime Achievement Awattk Earle C. Williams Award fi
Leadership in Technology and the KPMG Peat Manidagh Tech Entrepreneur of the Year.

Peter A. Derow, 67. Director of the Company since 2000.

Mr. Derow brings to the Board his experience as aesior-level executive of several leading media companidss knowledge of th
financial services industry, and his experience fnm serving on the boards of many companieg:rom 2001 to 2002, Mr. Derow was Ct
Executive Officer and Director of Dice, Inc., a pider of online recruiting services for technologgngineering, and securityeare(
professionals. From 1988 to 1997, Mr. Derow wassiflent and Chief Executive Officer of Institutioni@vestor, Inc., a publisher
information serving the financial services industdr. Derow is currently a director of e-Dialog,clpna company providing sophisticated e-
mail services; Globalspec Inc., an Internet siteving engineers; Money Media, Inc., an Internet pany serving the financial servic
industry; and Publishers Clearing House, a direait marketer. Mr. Derow previously served on thartas of CBS, Inc. and Moore Medic
Inc.

Gregory G. Johnson , 61. Director of the Company since 2006.

As the former Commander, U.S. Naval Forces Europera Africa, and Commander in Chief, Allied (NATO) Forces Southerr
Europe, Admiral Johnson (Retired) brings to the Boad valuable insights into the Department of Defenseintelligence anc
international communities. Since retiring from the U.S. Navy in 2004, Admiddhnson founded Snow Ridge Associates, a provit
strategic advice and counsel. During his 36-yeamahaareer, Admiral Johnson rose through the rdaakBourStar Admiral, most recent
responsible for naval operations throughout then&tlons and adjacent seas of the European andaAfiigea of Responsibility, includil
support of Operations Enduring Freedom and Irage&om, and developed substantive polesel relationships with many of those
nations. Admiral Johnson’s NATO duties included ragpienal-level command of the peace support opmratin Bosnidderzegovina ar
Kosovo, as well as NATO missions in Macedonia, Albaand other Southeastern European nations. Atldohnson oversaw the succes
implementation of NATQS Operation Active Endeavor (Mediterranean maritimercept operations), assumed command of the N
Response Force at the Istanbul Summit in June 208 was responsible for the establishment of N’s training support mission in Ire



During his naval career, Admiral Johnson was aksigaed to several senior policy positions in Wagtdn, most notably serving as
executive assistant to the Chairman, Joint ChiéfStaff (1992 to 1993) and military assistant te tBecretary of Defense (1999 to 20
Admiral Johnson is active in numerous mmefit and community organizations and institutioAsimiral Johnson also serves on the boa
directors of Alenia North America, Inc., a commaftand military aviation manufacturer, and Insitng., a developer of small autonom
aircraft for unmanned aircraft systems.

Richard L. Leatherwood , 68. Director of the Company since 1996.

Mr. Leatherwood brings to the Board senior-level ercutive experience with publicly-held corporations.Mr. Leatherwood’s
experience includes business unit management forFortune 500 transportation company. From 1986 to 1991, Mr. Leatherwood \
President and Chief Executive Officer of CSX EqugmnGroup. In 1985, Mr. Leatherwood was Vice Chainnof Chessie System Railro
and Seaboard System Railroad. From 1983 to 1985 batherwood was President and Chief Executivec@ffof Texas Gas Resour
Group. From 1977 to 1983, Mr. Leatherwood held foms$ with Texas Gas Resources Corporation, a comglate of transportation &
energy businesses with both revenues and assetedéss of $2.0 billion: 1982 to 1983, Executiveé/Rresident; 1980 to 1982, Senior \
President and Chief Financial Officer; 1979 to 198i¢e President and Assistant to the Presidertt; 1877 to 1979, Vice President, Plant
and Systems, Trucking Division. Mr. Leatherwoodtisrently Chairman Emeritus of the Baltimore & OlRailroad Museum, a noprofit
corporation. Mr. Leatherwood was formerly a dire@dbDominion Energy, Inc., MNC Financial, Inc., E&orporation, Virginia Electric ar
Power Company, Inc., and Dominion Resources, Inc.

Michael J. Mancuso, 65. Nominee.

Mr. Mancuso would bring to the Board his significart experience as a senior corporate officer as wedk in all facets of corporat
management. Based on the recommendation of the Comapy’s Corporate Governance and Nominating Committee, MrMancuso s
new nominee for election by the shareholders to tHgoard. Mr. Mancuso retired in June 2006 from General Dyicana leading supplier
high-Hevel defense systems to the United States amdliits, where he served as Senior Vice PresidehCdmef Financial Officer. In this rol
Mr. Mancuso was responsible for corporatiele financial management, consolidation and repgrinformation systems and real estate.
Mancuso also had operations management respotysibiliGeneral DynamicsResources group in aggregates and coal. He wasdh@hie
Financial Officer of General Dynamics in 1994 andsvelected Senior Vice President in March 1997rRad his employment at Gene
Dynamics, Mr. Mancuso held several senior finanpiasitions with United Technologies Corporation @)Tincluding Vice President a
Controller for UTCS Pratt and Whitney Commercial Engine business Wit Mancuso began his career with General Electiihere h
served over 20 years in various financial managérpesitions. Mr. Mancuso also serves on the bo&rdirectors for SPX Corporation
publicly-held industrial manufacturer headquartare@harlotte, North Carolina, LSI, Inc., a pubjidield global leader in semiconductors
storage, wireless data, and public and enterpridearks, and The Shaw Group Inc., a publicgld company which provides pren
engineering, design, construction, and maintenaapéces to government and privaetor clients in a wide array of industries, inldhg the
energy, environmental, infrastructure, and emergeesponse markets.

Dr. Warren R. Phillips, 66. Director of the Company since 1974.

In addition to his experience as a seniolevel technology executive, Dr. Phillips brings tdhe Board considerable expertise in th
areas of information technology policy, public sedr finance, and the provision of computer servicesThe Board also benefits from Dr
Phillips’ familiarity with the U.S. intelligence community and his understanding of international bushess issuesDr. Phillips serves
the financial manager for the Albanian-Macedoriargarian Oil Pipeline Corporation, a $1.5 billif@APEX) crude oil pipeline develor
for Caspian oil flows to the west. Dr. Phillips @lserves as the Chairman of the Board of Direaibtsabock Technologies, Inc., a resea
development and manufacturing company that prodaoesentional and unconventional bullet resistdasg modular vehicle armor, ¢
specialized armored vehicles for military, law exfament and civilian use. From 1993 to 2001, Dillipk was Executive Vice Chairman ¢
Chief Financial Officer of Maryland Moscow, Inc.,591(c)(3) educational and training venture thas wavolved in over $50 million
financial training to the newly evolving countrie$ the former Soviet Union. Dr. Phillips providedvice in developing financial syste
(bank, stock exchange, pension, insurance, andrgment) in most of those countries. Between 19412003, Dr. Phillips was Professol
Government and Politics at the University of Manda During that time he served in a number of adstrimtive positions including Vit
President for Academics at UMBC, and Assistant \Reesident for Administration for the Universitysdggm where he managed systeide
information technology, budgeting, and internaliaud

Charles P. Revoile, 73. Director of the Company since 1993.

As an attorney and former seniorfevel executive, Mr. Revoile brings to the Board lsi considerable experience in the governance



publicly-held corporations and in contracting with the United States government. In addition, the Board valuedr. Revoile’s
perspective in financial and management disciplineas an active private investorFrom 1985 to 1992, Mr. Revoile served as Senioe
President, General Counsel, and Secretary of CAthational Inc. From 1971 to 1985, Mr. Revoileswace President and General Cou
of Stanwick Corporation. Currently, Mr. Revoileadegal and business consultant and an indepemlerstor.

H. Hugh Shelton , 65. Director of the Company since 2007.

A former Chairman of the Joint Chiefs of Staff, Gereral Shelton, U.S. Army (Retired) was the first Gren Beret selected to serve
principal advisor to the President, Secretary of Diense, and National Security CouncilWith two tours of duty in Vietnam, followed by
series of command and staff assignments, incluliading the Joint Task Force responsible for Opmratphold Democracy in Haiti
1994, General Shelton brings to the Board valuatgights into the Department of Defense, intelligeand international communities. A
the Gulf War, he commanded the BPAirborne Division in his home state of North Canali In 1993, he assumed command of the »
Airborne Corps, and in 1996 he was promoted tadh& of general and became CommandeGinef, U.S. Special Operations Command
served two terms as the fChairman of the Joint Chiefs of Staff from 19972@01. In 2001, General Shelton was knighted by @
Elizabeth Il and in 2002 he was awarded the Cosgreal Gold Medal, the highest award conferred by 1.S. Congress. His numer
military awards include four Defense Distinguisi@ervice Medals, two U.S. Army Distinguished Servidedals, the Legion of Merit, tl
Bronze Star Medal for Valor, and the Purple Heldd.has been decorated by sixteen foreign goverranklig civilian awards include Nol
Carolina’s highest award for public service, the Eisenhotweard from the Business Executives for National8ig, and National Father
the Year. General Shelton is currently ExecutiveeBtor of the General H. Hugh Shelton Leadershipgfam at North Carolina St:
University, which stresses valubased leadership. He served on the board of diedb Anteon International Corporation until it v
acquired in 2005 by General Dynamics Corporatioa.isialso a member of the boards of directors fohediseBusch Companies, In
Ceramic Protection Corporation, and Red Hat, aaloéchnology company that is the woddeading open source and Linux provide
addition to a number of private corporations.

Management Directors
Paul M. Cofoni , 59. President and Chief Executive Officer; Diceaif the Company since 2006.

Mr. Cofoni brings to the Board over 30 years of sepr-level executive experience with publicly-held @rporations, including large-
scale integrator contractors in the federal marketsector; defense, intelligence, and communicationsarkets; and major commercial
outsourcing and systems marketaMir. Cofoni joined CACI in 2005 as President, U.Se@ations. On July 1, 2007 he became Presidet
Chief Executive Officer. From 1991 to 2005, Mr. Goi held various positions with Computer SciencespGration (“CSC”):2001 to 200t
Corporate Vice President and President of Fedezato§ 1998 to 2001, President, Technology Managér@oup; 1991 to 1998, Vi
President, Eastern Region Outsourcing Operationgt # acquisition of certain General Dynamics ihaess units by CSC, Mr. Cofoni hi
various positions with General Dynamics betweerd1®7d 1991, initially as a software engineer andlly as Vice President, Eastern Cel
responsible for all aspects of information techgglavir. Cofoni served as an officer in the U.S. Arfrom 1970 to 1974. He is a membe
the American Institute of Aeronautics and Astromata member of the board of directors of the Adnfirces Communications &
Electronics Association, and the Professional $ess/Council.

Dr. J. P. London , 70. Chairman of the Board and Executive Chairnarector of the Company since 1981.

Under Dr. London’s leadership, CACI has grown from a small professital services consulting firm to become a maj
international pacesetter in information technologyand communications solutions markets. CACI became Rortune 1000 company il
2006.Dr. London joined CACI in 1972. He was elected Rlest and Chief Executive Officer in 1984 and Chetin of the Board in 19¢
Upon Mr. Cofonis appointment to President and Chief Executivec®ffon July 1, 2007, Dr. London was appointed tai@man of the Boal
and Executive Chairman. He has been a directoesif81. From 1982 to 1984, Dr. London was Presidetiie Companys largest, faste
growing and most successful operating divisionnfa®79 to 1982, he was one of several of the CogipdExecutive Vice Presidents; fri
1977 to 1979, Dr. London had served as a Seniar Fresident; and from 1975 to 1977, as a Vice &asi Dr. London is currently a direc
and member of the Executive Committee of the ArfRectes Communications and Electronics Associati@hvaas formerly a member of 1
Senior Advisory Board of the Northern Virginia Textogy Council. Dr. London is also a member of tational Military Intelligenc
Association, Intelligence and National Securityidtice, the Navy League, the Naval Order of the Al,She American Legion, and t
Association of the U.S. Army. He is also activecommunity and patriotic service organizations arstiohical societies. Dr. London hold
B.S. in Engineering from the United States Navahdemy, a M.S. in Operations Research from the di8tates Naval Postgraduate Sct
and a Doctorate in Business Administration, condeyéh distinction, from the George Washington Wssity School of Business and Pu
Management. Early in his career, Dr. London sea&d Naval Aviator. Dr. London holds the rank optén, U.S. Navy Reserve (Retire
Dr. London has received numerous awards over thesyfer his business and civic accomplishmentdudtieg the John W. Dixon Awa
from the Association of the U.S. Army, the Ernsty&ung Entrepreneur of the Year for Government ITviges, the Earl C. Williams Awa
for Leadership in Technology, the KPMG Peat Marwidigh Tech Entrepreneur Award, the Albert Einstéiward for Technolog
Achievement in the Defense Fields, and the U.S.yNaagues Fleet Admiral Chester W. Nimitz Award for his exglary contributions 1
the enhancement of U.S. maritime strength and maltieecurity. In addition, Dr. London has been geiped by the Human Resour
Leadership Award of Greater Washington, in its atrawards program, through the establishment dttitécs in Business Award namec
his honor.



The Board recommends that stockholders vote FOR eh®f the Nominees.
DIRECTOR COMPENSATION

Each Director not employed by the Company or angso$ubsidiaries is compensated according todlewing arrangements for his/t
service as a Director, including participation ieetings of the full Board and the Committee(s) bfali he/she was a member:

e Full Board — Effective March 15, 2007, the annual retainer waseased from $36,000 to $50,000 fqr to four meetings per ye
and fees for any additional in-person meetingsngflangth were increasdtbm $1,250 to $1,500. Additional phone meetingsuay
length are $500 per meeting. In fiscal year 2@2¢h returning director was granted 3,000 stoclongtat the closing price of a sh
of the common stock on the date of the 2006 AniMixting of Stockholders. In addition, returningeditors willreceive a grant
3,000 stock options upon reelection to the Boaaheear. Newly elected directors receive a tmee grant of 5,000 stock options
the closing price of a share of the common stockhendate of the 2007 Annual Meeting of Stockhaddéinder the Company’
Director Stock Purchase Plan (“DSPP”), Directorsyratso elect to receive Restricted Stock Units (RS in lieu of up to fifty
percent (50%) of their annual retainer, with suldtton to be made prior to the commencement okffective calendar year. RS
are issued at the fair market value of the stoctherdate of award.

e Audit Committee — Effective March 15, 2007, the committee fee wageéased from $5,000 to $6,080 up to four meetings p
year and fees for additional in-person meetingsrof length were increasdtbm $1,250 to $1,500 per meeting. Additional pt
meetings of any length are $500 per meeting. Thar@an of this Committee receives an additional,$Q0 per year.

e Risk Management and Security Committee— Effective March 15, 2007, the committee fee waseased from $5,000 to $6,000
up to four meetings per year. Additional in-persagetings are $750.
Additional phone meetings of any length are $500npeeting.

e Compensation Committee— Effective March 15, 2007, the committee fee wasréased from $5,00® $6,000 for up to foi

meetings per year and the fee for any additiongleirson meetings of any lengtas increased from $1,250 to $1,500 per met¢
Additional phone meetings of any length are $500npeeting. The Chairman of this Committee receiveadtitional $8,000 per ye:i
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e Executive Committee— Effective March 15, 2007, the committee fee waseased from $1,250 to $1,500 per meeting.

e Investor Relations Committee— Effective March 15, 2007, the committee fee wazeased fron$5,000 to $6,000 for up to fc
meetings per year and fees for any additional nsgue meetings of ankength were increased from $1,000 to $1,250 pertinge
Additional phone meetings of any length &%00 per meeting. Effective March 15, 2007, theitaatthl fee paid to the Chairman
this Committee for his role as Chairman was inaddsom $2,000 to $4,000 per year.

e Corporate Governance and Nominating Committee— Effective March 15, 2007, the committee feas increased from $5,00C
$6,000 for up to four meetings per year and feesafty additional in-persomeetings of any length were increased from $1,@
$1,250 per meeting. Additional phone meetingarof length are $500 per meeting. Effective March2®7, the additional fee paic
the Chairman of this Committee for his role as @han was increased from $2,000 to $4,000 per year.

e Strategic Assessment Committee— Effective March 15, 2007, the committee fee wageased fron$5,000 to $6,000 for up to fc
meetings per year and fees for any additional nsque meetings of ankength were increased from $1,000 to $1,250 pertinge
Additional phone meetings of any length are $500mpeeting.

Dr. London and Mr. Cofoni received no separate cemsption for their service as directors. Directmitser than Dr. London and N
Cofoni were reimbursed for expenses associatedattiéimding meetings of the Board and its Committees

During fiscal year 2007, in addition to the retairmmd Committee meeting fees, Dr. Phillips receieednpensation of $36,000
additional services performed as a director in eation with the Committees on which he serves. Fktench 2005 to September 2006,
Johnson provided consulting services to the Compabysiness advisory group. During this period, Bihnson received approximat
$133,000 for his services, of which $18,000 wasl raffiscal year 2007.
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SECURITY OWNERSHIP OF DIRECTORS, EXECUTIVE OFFICERS ,



CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table provides the latest availabhdormation as of September 24, 2007 with respedbdneficial ownership of tl
Companys common stock held by each person known by thepaosnto be the beneficial owner of more than 5%hefoutstanding comm
stock.

Amount of
Beneficial Ownershig Percent of
Beneficial Ownel of Common Stock Common Stock()
Kinetics Asset Management, I 3,495,39( 11.65%

470 Park Avenue, #Floor South
New York NY 10011990
FMR Corp.® 3,104,592 10.35%
82 Devonshire Stres
Boston MA 0210-3605

Neuberger Berman, In®) 1,959,32¢ 6.53%
605 Third Avenue
New York NY 1015-3698

T. Rowe Price Associates, Ire) 1,587,83¢ 5.29%

100 East Pratt Stre
Baltimore MD 2120-1009

(1) Based on 29,998,706 shares of common stock outatand of the September 24, 2007 record date.

(@ The number of shares beneficially held by Kineisset Management, Inc. (“Kineticsi§ based solely on information in a Schedule
filed with the SEC by Kinetics on August 14, 20®&inetics reported sole voting power and sole digpaspower over all 3,495,3!
shares

(®) The number of shares beneficially held by FMR C¢HpMR”) is based solely on information in a Schedule 13fiéd with the SEC b
FMR on February 12, 2007 on behalf of itself andaie entities under its control, and includes 2,884 shares held by Fidel
Management & Research Company, a whollyred subsidiary of FMR; 8,400 shares held by Ridé&flanagement Trust Compal
32,978 shares held by Pyramis Global Advisors, Lb@¢d 271,800 shares held by Pyramis Global Advidotst Company. FM
reported that Edward C. Johnson 3rd and FMR easlsdia dispositive powers over the 3,104,592 sh&MR& reported that members
the family of Edward C. Johnson 3rd, Chairman offEMre the predominant owners, directly or throtrgkts, of Series B shares
common stock of FMR, representing 49% of the vopogier of FMR.,

(4)  The number of shares beneficially held by NeubeBmman, Inc. (“Neuberger’is based solely on information in a Schedule 1
filed with the SEC by Neuberger on February 13,7200 behalf of itself, Neuberger Berman, LLC, Neagige Berman Management Ir
and Neuberger Berman Equity Funds. The reportssthte (i) Neuberger has sole voting power over, 222 shares, shared voting po
over 1,387,200 shares, and shared dispositive powar 1,959,325 shares; (ii) Neuberger Berman, lHaS sole voting power o\
222,534 shares, shared voting power over 1,38%RBafes, and shared dispositive power over 1,95%Bates; (iii) Neuberger Bermr
Management, Inc. has shared voting and dispogitbveers over 1,387,200 shares; and (iv) Neubergem&e Equity Funds has sha
voting and dispositive powers over 1,370,100 sh:

(®) The number of shares beneficially held by T. RowiedPAssociates, Inc. (“Pricely based solely on information in a Schedule 12
filed with the SEC on June 11, 2007. Price reposgel@ voting power over 235,400 shares and solgodive power over 1,587,8
shares. Price also reported for T. Rowe Price-Cap Growth Fund, Inc. sole voting power over 600,80ares

The following table provides information asSeptember 24, 2007 with respect to beneficial enship for each Executive Officer, ei
present Director, each Director Nominee, and fb€alrent Executive Officers and Directors of then@pany as a group.

Amount of
Beneficial Ownershig Percent of
Name of Beneficial Owner and Positio of Common Stock®  Common Stock@®)

Dr. J. P. London 355,08(4 1.16%



Chairman of the Board, Executive Chairman,
Director and Nominee
Paul M. Cofoni
President, Chief Executive Officer,
Director and Nominee
William M. Fairl
President, U.S. Operations
CACI, INC.-FEDERAL
Gregory R. Bradford
Chief Executive, CACI Limited,
President, U.K. Operations
Thomas A. Mutryn
Executive Vice President,
Chief Financial Officer and Treasurer
Stephen L. Waechter
Former Executive Vice President,
Chief Financial Officer, Treasurer
Herbert W. Anderson
Director
Dan R. Bannister
Director and Nominee
Peter A. Derow
Director and Nominee
Gregory G. Johnson
Director and Nominee
Richard L. Leatherwood
Director and Nominee
Michael J. Mancuso
Nominee
Barbara A. McNamara
Director
Dr. Warren R. Phillips
Director and Nominee
Charles P. Revoile
Director and Nominee
H. Hugh Shelton
Director and Nominee
All Current Executive Officers
and Directors as a Group (15 in number)

(€Y

@

All options exercisable as of September 24, 200Within 60 days after that date are treated ascisest for the underlying shares
common stock. All RSUs vesting as of September2®®7 or within 60 days after that date are treagdested for the underlyi

shares of common stoc

49,80(® *
56,259 *
276,35((") *
0 *
0(8) *
11,00(® *
2,00( *
22,0010 *
5,00(D *
34,00(112 *
O *
14,78¢13) *
17,6514 *
32,1741 *
O *
876,11 2.92%

Based on 29,998,706 shares of common stock outataad of the September 24, 2007 record ¢

The asterisk (*) denotes that the individual hdiss than one percent (1%) of outstanding commaeksiThis stock is included in t

total percentage of outstanding common stock hglthé Executive Officers and Directors shown ab

Includes 308,139 shares obtainable upon exercieptains exercisable within 60 days of SeptembeRd7.

Includes 49,800 shares obtainable upon exercieptains exercisable within 60 days of Septembe2Rdy.



(6)

®)

©)

(10)

(11

(12

(13)

14

15)

Includes 5,389 shares in CAGI'401(k) plan and 44,669 shares obtainable uporciegeof options exercisable within 60 day:
September 24, 200

Includes 239,534 shares obtainable upon exercieptains exercisable within 60 days of SeptembeRd7.

Mr. Waechter forfeited 44,601 unvested options B8d55 unvested RSUs upon his January 9, 2007 tdepdrom the Company. At t
time of his departure from the Company, Mr. Waechtdd 8,000 shares, all of which he sold in Ma@2(

Includes 11,000 shares obtainable upon exercieptains exercisable within 60 days of Septembe2Rdy.
Includes 12,000 shares obtainable upon exercieptains exercisable within 60 days of Septembe228y.
Includes 5,000 shares obtainable upon exercisptafres exercisable within 60 days of Septembe2R0.

Includes 4,000 shares owned by Mr. Leatherwsadife and 17,000 shares obtainable upon exerdigptins exercisable within |
days of September 24, 20(

Includes 14,000 shares obtainable upon exercisptains exercisable within 60 days of September2B8;7 and 54 RSUs that will v
within 60 days of September 24, 201

Includes 17,000 shares obtainable upon exercieptains exercisable within 60 days of Septembe2Rdy.

Includes 12,000 shares obtainable upon exercieptains exercisable within 60 days of Septembe228y.

Section 16(a) Beneficial Ownership Reporting

Section 16(a) of the Securities and Exchahgfeof 1934 requires the CompagyOfficers and Directors and persons who own miagie

ten percent (10%) of a registered class of the Gmy'p equity securities to file reports of ownershig athanges in ownership with
Securities and Exchange Commission (“SEGWch Officers, Directors, and stockholders are irequby SEC regulations to furnish
Company with copies of all such reports that thkey f

Based solely on a review of copies of reports fileth the SEC and of written representations byaderOfficers and Directors, other tt

as previously disclosed in the Companglefinitive proxy statement for the fiscal yeadet June 30, 2006, all persons subject to the tiag
requirements of Section 16(a) filed the requirgabrés on a timely basis during the fiscal year endlene 30, 2007.
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EXECUTIVE OFFICERS

As of September 24, 2007, the Executive OfficerhefCompany were Dr. J. P. London, Chairman oBbard and Executive Chairm

Paul M. Cofoni, President and Chief Executive Gffiand the following four persons indicated in tigle below.

Positions and Offices

Name, Age With the Company Principal Occupations, Past Five Years
William M. Fairl, 58 President, U.S. Operations President, U.S. Operations, CACI, INEEDERAL, July 1
CACI, INC.-FEDERAL 2007 to present; CACI, INGFEDERAL: Chief Operatin

Thomas A. Mutryn, 53 Executive Vice President,

Officer, April 2005 through June 2007, Acting CIi
Operating Officer, 2002005, Executive Vice Preside
2001-2004; Senior Vice President 192@31. QuesTec
Inc.: Senior Vice President, 199098; Vice Presider
199:-1996.

Executive Vice President, Chief Financial Officend
Treasurer, CACI International Inc, April 2007 toepent
Acting Chief Financial Officer and Treasurer, Jayu2007
to April 2007; Executive Vice President, Corpo
Development, September 2006 to January 2007.
Corp.: Senior Vice President, Finance, and ChiehRcia
Officer, 200-2006. U.S. Airways, Inc.: Senior Vi

Chief Financial Officer and
Treasurer



President, Finance, and Chief Financial Office©8-2002.

Gregory R. Bradford, 58 Chief Executive, CACI Limited, ar Chief Executive, CACI Limited, since 2000; Manac

President, U.K. Operations Director, CACI Limited, 19832000; President, U.l
Operations, since 1994; Executive Vice Presidef871
1994; Senior Vice President, 198687; Vice Presider

198:-1986.
Randall C. Fuerst, 51 Chief Operating Officer, Chief Operating Officer, U.S. Operations, CACI, INC
U.S. Operations, FEDERAL, July 1, 2007 to present; Executive \
CACI, INC.-FEDERAL President, January 2005 through June 2007.

Corporation: Senior Vice President, Operations,eEmis¢
Services and Solutions Sector, March 2003 to Deet
2004. Corbett Technologies: Chief Operating Officauly
2002 to January 2003

Changes in the top management team enacted adtenthof fiscal year 2007 included the transititin o

Chairman of the Board, President and Chief Exeeufifficer (Dr. London) to the position of Chairmafithe Board and Executive
Chairman;

President, U.S. Operations, (Mr. Cofoni) to Presidend Chief Executive Officer;
Chief Operating Officer, U.S. Operations, (Mr. Baio President, U.S. Operations; and

the inclusion in the Company’s top management tefiExecutive Vice President and Business Group IianéMr. Fuerst) upon his
promotion to Chief Operating Officer.
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COMPENSATION DISCUSSION AND ANALYSIS

Executive Summary

Key objectives of the Company’s executive compeasgirograms are as follows:

attract, retain, and motivate highly talented indlixals at all levels of the organization;

ensure senior officers (senior vice presidents andve) act on behalf of shareholders through the afsequitybased reward
mandatory deferrals of annual incentive awardoimgany shares, and individual shareholding requerdgs)

provide compensation levels, consistent with owgrall philosophy, that are intended to be fair (bat excessive) and competiti
with similar sized companies in CACI’s industry;dan

provide incentives and rewards for executives comsurate with their roles and responsibilities bamedorporate performance.

To accomplish these objectives, the Compaeyésutive compensation programs are based omlitbe/ing guiding principles:

base salaries for senior officers are reviewed altywbased on changes in the market and individesponsibilities and are targete:
the 50th percentile of the competitive market;

total compensation for each of the named executffreers (“NEOs”) is chiefly contingent upgperformance (i.e., is at risk), bu
targeted at the 75th percentile of the competitiagket predicated upon reaching aggressive targets;

total compensation as measured for benchmarkingoges is comprised of base salary, an aninagehtive award, and the annuali
expected value of long-term equity incentive awdidsluding restricted stock, stock options, andcktSettled Stock Appreciatic
Rights (“SSARs"));

quarterly and annual bonuses are formula-basedirdeeti to performance against stated company adlitidual objectives;

a Management Stock Purchase Plan (“MSPP”) for sasfficers that requires each executive to defgrortion of his or her annt
incentive into Company stock and provides the opymity to purchasadditional Company stoc



e equity-based compensation provides incentives tdanmiae shareholder value;

e senior officers are required to maintain long-testiock ownership through ownership guidelines exqgess a multiple of salary;
e retirement programs have been designed to encoesageitive officers to save for their retirement;

e severance and change-in-control benefits refletistry practices;

e to the extent possible, compensation is structaeeitlis fully tax deductible to the Company; and

e senior officer perquisites and special benefitdiari#ed, relative to competitive practice, and aramarily business-related.

We believe that the Comparyéxecutive compensation policies, plans and prg@dvance the objectives listed above and adbehe
necessary standards of corporate governance.

11

Governance of Compensation Programs

The Compensation Committee of the Board a&&ors (the “Committee”has both a strategic and administrative role inagarg thi
compensation structure of the Company with an esiplan compensation of top management. Strategidhk Committee considers h
the achievement of the overall goals and objectdfédbe Company can be aided through adoption pfapiate compensation philosophy
effective program elements. Administratively, th@en@nittee reviews compensation paid, salary progess incentive compensati
allocations, the awards of supplemental benefits @arquisites for key executives, and stock awgrdated under all shareholdapprove:
plans.

The Committee has authority under its Charter tpage the services of outside advisors, expertso#tmets to assist the Committee
accordance with this authority, in fiscal year 200& Committee engaged Watson Wyatt & Company dasd@pendent outside compensa
consultant to advise the Committee on matters jpémtato NEO compensation, director compensatitogksprograms, legal and regulat
updates, and other general industry compensatiactipes. In particular, the compensation consultaat responsible for providi
information on new laws and regulations pertaininghe Committee and performing independent assssnof recommendations brou
before the Committee. The compensation consulttended all meetings of the Committee in fiscal ry8@07. The Company p:
approximately $37,000 to Watson Wyatt for theseises in fiscal year 2007.

Benchmarking Compensation

Each year the Company commissions a benchmarkindy sbf compensation levels for executive positidnshelp inform th
Compensation Committee’s decisions and monitoiGbmpanys executive compensation programs. As in previ@sss/ the benchmarki
study for the year ended June 30, 2007 was condibgtan independent consultant, The Quinson Group.

The competitive market for NEO positions was meaduny four distinct analyses:

e Hay Group Job Evaluation
e Peer Market Analysis (from proxy statements of peenpanies)
e Technical Industry Market Survey Analysis

e Internal Comparisons

The Hay Group Job Evaluation measured the leveltgoel of responsibilities for each NEO relativeatalatabase of similarly situa
executives in surveyed companies and establishetpetitive compensation ranges on this basis. Pemkeél Analysis compared NE
compensation to compensation data derived fronpthgy statements of individually selected peer canigs. Technical Industry Marl
Survey Analysis compared the NEOs to executive$ wimilar responsibilities of similar company siaad industry specificity to tl
comparison. Internal Comparisons enabled the Coynpatake into consideration the fairness of conspéion based on internal report
relationships and relative level of responsibility.

Comparisons were made to executive compensatiaisiet seven publicly traded companies. These coimpavere selected based
similarities to CACI in size (e.g., revenue and kearcapitalization; the trailing twelve month reves for CACI were the third largest wit|
the peer group of publicly traded companies atithe of the analysis), and industry and operatiaimailarities. The selected companies v
as follows:



Acxiom Corporation Covansys Corporation

Level 3 Communications, Inc. Mantech International Corporation
Perot Systems Corporation Sl International, Inc.

SRA International, Inc.

Based on the four separate analyses, GAIx of compensation elements is similar to thoisthe peer group companies. Further,
salary and total compensation for the Company’setkee officers fall at the targeted benchmarks.
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Analysis of the Company’s Executive Compensation Bgrams

The following section provides details onle@tement of the Compars/executive compensation programs. This sectiastitites ho
each element accomplishes the established objsaivé how these elements, in total, match the Coypatated compensation philosophy.

Base Salary Prograr

Consistent with the Compasystated intention of delivering compensation thdinked to corporate and individual performanbast
salaries for the NEOs, which are not at risk todkecutive, are targeted at the 50th percentitn@fcompetitive market and are intende
constitute a small portion of total compensatigopaximately 25%).

The Compensation Committee approved a 2% baseydalzrease for each NEO for fiscal year 2007. Whitsmchmarking support
higher percentages, the increase was limited tahmatorporate-wide 2% target for all employees.

Incentive Compensation Pl:

In addition to base salary, the Company ptesia quarterly and annual incentive compensatiogram. It is the Committeg’intent to ti
a significant portion of compensation to Companybasiness unit performance and to pstablished performance criteria and indivii
objectives.

Incentive bonus payouts are intended to providal ash compensation at up to the 75th percertitheocompetitive market when 1
Company achieves targeted (i.e., planned) levelsediormance against established performance raeffitis philosophy enables CACI
compete for and retain top-level talent and, comtiwith midpoint base salaries, ensures a signifipartion of compensation is gtk tc
maintain a pay-for-performance mentality.

Target corporate performance metrics are estaliginaually and approved by the Committee. Theseieagirovide annual targets
net after tax profitability, earnings per shareg aevenue, among others, and are comprised ofeglyatargets. Approved corporate tar¢
flow down through the organization to the businesi level and beyond. It is the Committeehtention that these corporate targets |
CACI in the 75th percentile of performance in tlenpetitive market, which matches the targeted carsgiion level.

Minimum, or “Cut,” threshold levels for eantetric are also approved by the Committee, as gpen) or “Stretch,levels. Correspondir
Cut and Stretch incentive compensation levels ¢8e astablished. As it is not the intention of @emmittee to incentivize minimu
performance levels, Cut compensation levels arebsktw market midpoint levels. Stretch compensatmrels are set at up to the 8
percentile of the market. For performance belowimimm threshold levels, no bonus is awarded. Fofopmance at or above Cut levt
bonus payouts are prorated between levels on igtsttene basis. Above Stretch levels, bonus payoutscateulated as a percentage of
NEQ's respective metric performance; for examplejsodl year 2007, Dr. London was entitled to recdi#® of the Compang’'net after ta
profitability above the Stretch metric.

The ranges between Cut and Target levels of pedcm and between Target and Stretch levels arel lgss multiple factors asses
by the Committee, including historical ranges aistdnical performance against Target, Cut, andt&irenetrics. For fiscal year 2007, ¢
metrics were set 7.5% below Target metrics, anét@trmetrics were set 5.0% above Target metrices@hranges were based upol
analysis of the previous six fiscal years, and wetended to provide a challenging upper rangeanehsonable minimum threshold. Be
upon fiscal year 2007 performance, in addition riorpyear analysis, the Committee established Ceitrios 9.0% below Target metrics;
wider range reflected retention concerns at loveeels of the organizations (e.g., below NEO), wiie goal being to set an achiev:
minimal level of performance. Stretch metrics weee5.3% above Target metrics, in line with histariranges.
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Individual incentive programs are established atipdier each NEO, with the performance metrics usednded to focus each execu
upon the aspects of the business over which haeohas the most direct influence. The followingdisyear 2007 NEO performance met
and target bonus levels were approved by the Cosapien Committee:

NEO Target

(Fiscal Year 2007 Positior Bonus Metrics

Dr. J.P. London $ 1,736,401 CACI Net After Tax Profitability
Chairman of the Board, President, and
Chief Executive Officer

Paul M. Cofoni $ 1,012,80! CACI Net After Tax Profitability, individual
President, U.S. Operations performance objectives
CACI, INC.-FEDERAL

William M. Fairl $ 668,60( U.S. Operations Net After Tax Profitability,
Chief Operating Officer, CACI Net After Tax Profitability,
U.S. Operations U.S. Operations Revenue, individual
CACI, INC.-FEDERAL performance objectives

Thomas A. Mutryn $ 400,00((1) CACI Net After Tax Profitability, individual
Executive Vice President, Chief Financial performance objectives
Officer and Treasurer

Gregory R. Bradford $ 335,50( U.K. Net After Tax Profitability

Chief Executive, CACI Limited,
and President, U.K. Operations

@ Mr. Mutryn is also eligible for acquisition bonugessed upon the trailing twelve month revenue ad Bf acquired companies.

The profitability measure is expressed orafier-tax basis due to the stability of this metand its use in the Compasyplanning an
budgeting processes. Individual performance ohjestifor the NEOs may include, but are not limitedbusiness retention, cash fl
management, corporate development, cash collectipradity assurance, and cost control initiatives.

Performance against these objectives is measurgcpaid out on a quarterly and annual basis. Siexcgnt of the overall award
attributable to attaining the annual performancalgoForty percent is attributable to quarterly lgosith a 10% weighting placed on e
quarter ensuring focus upon sht@tm progress toward annual goals. Attainment gfj@aincentive compensation levels is intendedligm
with achievement of our budgeted financial resfdtseach fiscal year. However, actual results mayigher or lower, and in fact were lo
in fiscal year 2007. Performance relative to thasdrics is delineated below on both a quarterlysbasd for fiscal year 2007:

Metric. Quarterl Quarter 2 Quarter 3 Quarter 4 Annual
CACI Net After Tax Profitability At Target At Minimum Below Below Below
Threshold Threshold Minimum Minimum Minimum
Threshold Threshold Threshold
(no bonus) (no bonus)  (no bonus)
U.S. Operations Net After Tax Profitability At Target Below Below Below Below
Threshold Minimum Minimum Minimum Minimum
Threshold Threshold Threshold Threshold
(no bonus) (no bonus) (no bonus)  (no bonus)
U.S. Operations Revenue At Target Between Below At Target Between
Threshold Minimum Minimum Threshold Minimum
and Target Threshold and Target
Thresholds (no bonus) Thresholds
U.K. Net After Tax Profitability At Stretch At Stretch Above Above Above
Threshold Threshold Stretch Stretch Stretch
Threshold Threshold Threshold
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Corporate performance metrics may be modified iy @ommittee during the fiscal year due to changebusiness conditions (e.
acquisitions, major corporate events, etc.). Dufiscal year 2007, no modifications were made.

Lonc-Term Incentive Stock Plan

The 2006 Stock Incentive Plan is designegrtanote the londgerm growth and profitability of the Company by @ijoviding directors ar
executives with incentives to improve stockholdaiue and to contribute to the growth and finansiatcess of the Company; and
enabling the Company to attract, retain and rewaydexecutives.

Stockholder approval was sought and acquired adedet satisfy one of the prerequisites for treatnod certain payments under
2006 Stock Incentive Plan as “performance-basedieasation” within the meaning of Internal Revenwel€(“IRC”) section 162(m).

Senior officers of CACI received a grant of stogitions and restricted stock under the plan in figgmr 2007. The awards wi
determined by targeting a specific expected anpedlvalue of longerm awards and denominating a portion in stockoaptand a portion
restricted stock according to a predetermined niigach. Stock options comprised 65% of the grate ¢&r value of the total award &
restricted stock comprised 35% of the grant datevdue of the total award.

The Committee approved all stock option ggatite number of which for each NEO is discloseddlumn (j) of the Grant of PlaBase(
Awards table. The grant date fair value is disdiasecolumn (l) of the Grant of Plan-Based Awaralslé.

All stock option grants are made with exexgisices that are equal to or greater than therfaiket value of the Comparsystock on th
date of grant. The grant dates of the grants cpores to predetermined meetings of the Committee during whieh dwards are approv
The Company does not grant incentive stock optiand,therefore compensation realized from the ésewf stock options is intended to
fully tax-deductible by the Company.

The Committee approved all restricted stocnts, the number of which is disclosed in columrof the Grant of PlaiBased Award
table. The grant date fair value of these restlisteck grants is disclosed in column (I) of the@rof Plan-Based Awards table.

The restricted stock awards are settled in shadr€A€! stock. The plan rewards continued servicthwiie Company and assists in
accumulation of significant equity stakes for pap@ating executives.

All grants were made based on recommendatiaade by Dr. London, with the exception of Dr. Lont grant (which was recomment
by the Executive Vice President and Director of iBess Operations, whose role includes responsilfitit executive compensation),
evaluation and approval by the Committee. Granteevat the median of prestablished grant guidelines for each NEO thatesspt th
competitive market for their positions and respbitisies.

In June 2007, the Committee approved two chang#getourrent grant practices for the fiscal yeatieg June 30, 2008: (i) changing
grants of stock options to grants of SSARs; andaliering the mix of the awards to a slightly geggortion of SSARs to restricted stock t
the previous mix of stock options to restrictecckto

Further, as part of the executive transipoeviously discussed, on June 20, 2007 the Comanatpproved a special otiere grant to Mi
Cofoni. The grant consists of 300,000 SSARs wittpacial vesting schedule: the shares “cliff vest§( 100% vest) after five years,
vesting can be accelerated if the Company’s stoiclke @chieves and maintains the following levelsg@0day period after one year (no
of this grant will vest within the first year, pire terms of the 2006 Stock Incentive Plan):

Vested SSARs Vested SSARs
Stock Price (upon achievement) (cumulative)
$ 60 40,000 40,000
$ 70 50,000 90,000
$ 80 60,000 150,000
$ 90 70,000 220,000
$ 100 80,000 300,000
15

As previously discussed, effective July 1, 2007, Mairl was promoted to the position of Presidéh§. Operations, and Mr. Fuerst\
promoted to the position of Chief Operating OffidgrtS. Operations. On July 2, 2007, the Commitg®aved special ongme grants to M
Fairl and Mr. Fuerst as part of the transitionheit new roles. Each grant consists of 25,000 SSAfsthe same accelerators containe



Mr. Cofoni’s plan:

Vested SSARs Vested SSARs

Stock Price (upon achievement) (cumulative)
$ 60 3,333 3,333
$ 70 4,167 7,500
$ 80 5,000 12,500
$ 90 5,833 18,333
$ 100 6,667 25,000

Management Stock Purchase P

The MSPP is designed to promote the Iterg: growth and profitability of the Company by @doviding executives with incentives
improve stockholder value and to contribute to ghewth and financial success of the Company; and(fiabling the Company to attre
retain and reward key executives. The Board bedighat the MSPP will serve these goals, encouragiegutives to convert a higl
percentage of their cash compensation into Compguity.

The MSPP provides for equity ownership in the Comyphy senior officers by (i) requiring the deferafl a portion of their annu
bonuses in the Comparsytcommon stock; (ii) permitting such executivesise remaining annual bonus amounts to acquireiadditshare
of the common stock; and (iii) providing such ex@es with other economic incentives to use anaaiuses to acquire additional share
the Companys common stock. All deferred shares are boughtdis@unt of up to 15%, as determined annuallyhey @Gommittee, of fa
market value. The Company may grant matching awandan amount not to exceed 25% of the particiganbmbined mandatory a
elective deferrals and subject to such vestingtberorestrictions and conditions as the Committeternines. The amount of the matct
grant will be determined by the Committee no laen December 31 of the fiscal year in which theusois earned (or as otherwise spec
in the MSPP for matching awards that qualify unkdRE€ section 162(m)). During fiscal year 2007, then@nittee approved a 5% disco
with no matching. The fair market value of the Camgs common stock is defined as the last reportee @iavhich the common stock v
traded on the date of the grant or, if no commamrlsts traded on that date, the price on the mesént date on which the Compasy’
common stock was traded, in either case, as retlemt the applicable registered national securtiehange.

The awards fully vest after 36 months of ammus employment, or, if earlier, upon death, liigg, or a “change in controlas defined i
the MSPP (and in the case of matching awards, tgt@ement on or after age 65).

With respect to each vested RSU, the Compesues to the participant one share of the Comgargrnmon stock at the earlier of (i)
end of the deferral period specified in the pgpticit's subscription agreement, which may be, at thdieteof the participant, three or m
years, (ii) the date of the particip’s termination of employment due to retirement dherage of 65, death, or disability, or (iii) thatel o
the termination of the MSPP. The Company has reskefar issuance to participants under the MSPPgagnegate of 500,000 shares
common stock, which shares are to be purchaseldeb@€dmpany in the market on a periodic basis asne

The MSPP is administered by the Committee. The M8RY be amended or terminated by the Board at iamg, tsubject to certa
restrictions.
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The following NEO MSPP deferrals were madésdaal year 2007; a 5% RSU purchase discount ywpbeal to all deferrals:

Annual Bonus Annual Bonus
NEO Annual % Subject Amount RSUs
(Fiscal Year 2007 Positior Deferred to MSPP Deferred Purchased
Dr. J.P. London N/A $ 0 $ 0 0

Chairman of the Board, President,
and Chief Executive Officer
Paul M. Cofoni N/A $ 0 $ 0 0
President, U.S. Operations
CACI, INC.-FEDERAL
William M. Fairl 20% $52,200 $10,440 216
Chief Operating Officer,
U.S. Operations
CACI, INC.-FEDERAL



Thomas A. Mutryn N/A $ 0 $ 0 0
Executive Vice President,
Chief Financial Officer and Treasurer

Gregory R. Bradford 20% $65,432 $13,085 270
Chief Executive, CACI Limited,
and President, U.K. Operations

Stock Ownership Guidelines

The Committee has adopted executive stock ownerghigelines for executives at the level of senifficers to focus those executives
the longterm growth in value of the Company. The Commitigpects senior officers to own common stock equal tultiple of base salz
from as much as seven times for the President &@ &s well as the Chairman of the Board and Exee@hairman to lesser amounts
the other senior officers. During fiscal year 2001& stock ownership guidelines were amended ttragtg to reach required ownership le
to eight years for all participants (previouslysthianged from six to eight years, based on theosefficer’s level). Shareholdings ¢
measured annually to determine compliance withptha. If at the annual measurement date the seffficer’'s ownership does not meet
measurement multiple set for that timeframe (gundelequirements are calculated each year for guthose as a straighite prorate
amount to the final requirement and years to maeeh sequirement), the senior officer may have aogus monies withheld to purchi
shares until he/she meets the requirement.

The Committee reviewed the executive stock ownprghidelines during fiscal year 2007. The guiddingere found to have stric
requirements than those of the Compangompetitors. In general, no changes were madleetbase salary multiple as the Committee
these guidelines meet the standards set forthéoZ tmmittee.

Benefits and Executive Perquisi

Executives are also permitted to participatecertain broadased employee benefit plans on substantially émesterms as ott
employees who meet applicable eligibility criteffar example, the Company makes matching contabatto the Company’s voluntary 401
(k) plan on behalf of the executive based on thewarhof each executive’s contributions to the 40p{&n.

Executives at the level of vice president and aboeg elect to contribute up to 50% of their badargaand 100% of their bonuses
commissions on a pre-tax basis to the CACI Nelified Executive Retirement Plan, which is adstered by The Newport Group. 1
Company contributes 5% of all income over the imiéRevenue Service (“IRSTmit set forth in IRC Section 401(a)(17) to paipiants, an
may make a supplemental discretionary contributtoa participant’'s account in any amount it ele€tse portion of a participarg’accour
attributable to elective deferrals, including intvesnt returns, is fully vested at all times. Thetjpm of a participans account attributable
Company contributions and related earnings is fulgted after five years of service as an eligénployee.
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Dr. London receives a $25,000 allowance to be frzedusiness or personal expenses, which is taxabtadinary income. Effective Ji
1, 2007, Mr. Cofoni receives a similar $25,000@Hlace in connection with his position as President Chief Executive Officer. Dr. Lond
and all other NEOs also receive automobile allowandn addition, NEOs are eligible to receive a-tme allowance of $7,500 for t
purposes of financial and estate planning. Then®igme limit on when the service must be used.

The CACI International Inc Supplemental Exe@i Retirement Plan (“SERPT$ only provided to Mr. Cofoni. The Company prowsd&
other executive a SERP and does not anticipateédingvanother one in the future. This benefit wesviled to Mr. Cofoni to partially offs
the loss of his SERP benefit from his previous @yg@t in order to acquire his services and is, floeee consistent with the Company’
philosophy of attracting and retaining criticaletad.

All amounts related to perquisites for NEOs areldised in the column (i) of the Summary Compensaliable, along with details
their valuations.

Executive Transition and Top Management Team Cosapiem

Due to the transition in roles and responsibilitefsthe top management team at the end of fiscat Y07, as discussed ab
compensation was reevaluated and new compensaitkages, effective July 1, 2007, were approvedhkyGommittee. Each executige’
relative level of responsibility in his new positiovas assessed during the evaluation processhandssessment was factored into the
compensation determination. Dr. London and the Citeenwere also mindful that the new team of sigatives (the five NEOs listed abc
and Mr. Fuerst) maintain a similar collective pl®fof responsibilities as the prior group of fiveeeutives, while better addressing the la
and more diverse scope of the Compargperations. While most executives ultimately ez a higher level of compensation commensi
with their increased responsibilities, Dr. Lond®rompensation was adjusted downward to reflechéve executive structure. Despite
inclusion of an additional executive, the aggregaafue of target total compensation for the whaant in the upcoming year will



substantially similar in size (only 5% higher) teetprevious team (assuming that the previous teasnrétained the same roles and \
provided compensation increases similar to othecetwes in the same industry).

Employment and Severance Agreements

The Company has entered into agreements with #fleoNEOs for the purpose of providing those exgeatwith a degree of security t
will increase the chances that they will remaintvitte Company; NEOs are the only employees of tiagany that have such agreeme
The Company believes that appropriate severanem@ements are necessary in order to attract aaoh fety executives. In addition,
Company pays limited amounts to NEOs if they armieated under certain circumstances following angfe in control. This program
intended to encourage retention in the face of @nah or rumored change in control. Furthermore, phogram seeks to align NEO
shareholder interests by allowing NEOs to reviewpomate transactions that are in the best inteiafstise Companys stockholders witho
concern over whether the transactions may impacexecutive’s employment.

The term of each agreement is one year witbnaatic one-year extensions thereafter (excepMiorCofoni’'s agreement which is thi
years with automatic o-year extensions thereafter). Per the terms ofatireements, each NEO©&mployment may be terminated by
Company without a separation payment of any kinthénevent of death, disability, or for cause asmeined by the Board. In the event
termination for disability, the Company is genegrakquired to provide 30 days notice (except thawlr. Cofoni’s case, he is also entitlec
any incentive compensation earned but unpaid dbeoflate of termination for any fiscal year priorthe year in which such terminat
occurs). In the event of termination without cabgehe Company or resignation for “good reasbp’the NEO, as defined in the respec
agreements, the Company will pay a severance payetgral to a specified number of months of the NEE¥se salary. In the event «
termination without cause or resignation for “gagedson’within one year of the effective date of a chanfjeomtrol, the agreements prov
that the Company will pay a termination paymentaddo a specified number of months of the NEO'sebseary (except that in Dr. Londan’
case, he is also entitled to such termination paynfidie voluntarily terminates his employment &ory reason or is terminated for disab
within one year of a change in control). The agrests restrict each NE®'rights to compete with the Company or to offepkryment t¢
Company employees following termination. Additioimgbrmation about the agreements is provided below
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The Committee reviewed the employment and severagigements in fiscal year 2007. The current Compgneements were deeme:
provide less protection than competitive practmesuch agreements. Changes to revised Company atgproved by the Committee, wr
became effective July 1, 2007, provide for theusin of partial protection against IRC section @8&xcise taxes in the event of termina
after a change in control (a one-time payment af-iwrds of the excise tax to the executive up tondtlof $500,000) for all NEOs,
addition to the specific changes listed below.

On August 17, 1995, the Company entered into anl&mpent Agreement with Dr. J. P. London, then theai@nan of the Boar
President, and Chief Executive Officer of the Compd he agreement provided for a salary of not feas $200,000 per year to be set by
Board, and participation in any bonus, incentivempensation, pension, protaring, stock purchase, and stock option planadisas annuit
or group insurance, medical and other benefit plaaintained by the Company for its employees. Tieement also provided that
Company will reimburse business expenses incurrgéde performance of Dr. London’s duties. Undes #igjreement, Dr. Londamiseveranc
payment equals 18 months of his current base sdlagy termination event occurs within one yealdaing a change of control of t
Company, Dr. London will receive a termination panhequal to 36 months of his current base salary.

On July 1, 2007, Dr. London entered into a revigatgbloyment Agreement for his new role as Execu@mirman. In addition to tl
previous terms and the addition of partial protattagainst IRC section 280G excise taxes as dieduaslsove, a payment of two times
average bonus payments for the five fiscal yearmediately preceding the termination and a proratation of his bonus otherwise paye
under the annual incentive program for the fisaryof termination were added upon the occurrefi@termination event within one yt
following a change in control of the Company. Farthtermination provisions for base salary weradased from the highest salary in
three years proceeding termination to the highasing in the five years proceeding terminati@hDr. London has a nine month nenmpet
provision with the Company.

On September 9, 2005, the Company entered intovar&ece Compensation Agreement with Paul M. Coftren President, U.
Operations, the terms of which are generally coastswith the description set forth above for Dondon. On July 1, 2007, Mr. Cofc
entered into a new Employment Agreement for his mele as President and Chief Executive Officer. Hyreement provides par
protection against IRC section 280G excise taxediszsissed above, a severance payment of 24 mohtiis highest base salary in the t
years proceeding termination, continued particgratin the Compar's health care coverage for a one year period, aydirecentive
compensation earned but unpaid as of the daterwiirtation for any fiscal year prior to the yearvitich such termination occurs. |
termination event occurs within one year followiaghange in control of the Company, the agreementiges a severance payment o
months of his highest base salary in the threesysrarceeding termination, continued participatiothie Company health care coverage fc
oneyear period, two times his average bonus paymentshé five fiscal years immediately preceding tiwenination, and a prorated port
of his bonus otherwise payable under the annuahimve program for the fiscal year of terminatidr. Cofoni has a two year naeempet
provision with the Company.

On September 12, 2005, the Company entered intevar&ce Compensation Agreement with William M.rlFghen Chief Operatir



Officer, the terms of which are generally consisteith the severanceelated terms of the employment agreement set fabthve for Di
London. On July 1, 2007, Mr. Fairl entered intoeavriSeverance Compensation Agreement for his nevaoPresident, U.S. Operations.
agreement provides partial protection against IRC€isn 280G excise taxes as discussed above, aaseeepayment of 12 months b
salary, and continued participation in the Comparmgalth care coverage for a sionth period. If a termination event occurs withire yea
following a change in control of the Company, tigge@ment provides a severance payment of 24 mofgeary, continued participation
the Company’s health care coverage for ansonth period, a payment of 1.5 times his averageubgayments for the five fiscal ye
immediately preceding the termination, and a peatgtortion of his bonus otherwise payable undeatireial incentive program for the fis
year of termination. Mr. Fairl has a two year -compete provision with the Company.

(1) On December 20, 2001, the Company entered intietinlie medical agreement with Dr. London that pdesi lifetime participation
the Companys executive medical plan to the extent permittedialy, with such participation in the executive nwadliplan on the sar
basis that existed just prior to any merger, cadatibn, or change of control of the Company. Tagreement also included |
London’s spouse at the time of the agreement. This agrgewss modified on July 1, 2007 to conform to héswrtitle; no materi
changes were made to the agreement at that
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On July 22, 1999, the Company entered into a Seeer&€ompensation Agreement with Gregory R. Bradf@idef Executive, CAC
Limited, and President, U.K. Operations, the teahwhich are generally consistent with the desmiptet forth above for Dr. London. !
July 1, 2007, Mr. Bradford entered into a reviseve3ance Compensation Agreement. The agreemenidpsoa severance payment of
months base salary. If a termination event occutinvone year following a change of control of tBempany, the agreement provide
severance payment equal to 24 months base saldrg prorated portion of his bonus otherwise payablder the annual incentive progi
for the fiscal year of termination. Further, thgg@ement provides partial protection against IR€ige 280G excise taxes, as discussed a
Mr. Bradford has a two year non-compete provisiath the Company.

As part of the executive transition discussed apoweOctober 1, 2007, Mr. Randall C. Fuerst enténéal a Severance Compensa
Agreement for his new role as Chief Operating @ifjicU.S. Operations. The severance payment is équaP months base salary
continued participation in the Company’s healttecawverage for a sisionth period. If a termination event occurs witbive year following
change of control of the Company, he will receivéeamination payment equal to 18 months base satamytinued participation in t
Company’s health care coverage for arsianth period, one times his average bonus paynfientke five fiscal years immediately precec
the termination, and a prorated portion of his I®aotherwise payable under the annual incentiverprodor the fiscal year of terminatic
Further, this agreement provides partial protectigainst IRC section 280G excise taxes, as disdusgsave. Mr. Fuerst has a two year non-
compete provision with the Company.

On October 1, 2007, Mr. Thomas A. Mutryn enteretb ia Severance Compensation Agreement for his mésvas Executive Vi
President and Chief Financial Officer. The seveeapayment is equal to 12 months base salary, emdiparticipation in the Comparsy’
health care coverage for a twelve-month period, thedoneyear anniversary portion of any outstanding actjaisibonus. If a terminatic
event occurs within one year following a changeaftrol of the Company, he will receive a termiaatpayment equal to 24 months t
salary, continued participation in the Company’altiecare coverage for a twelneenth period, one times his average bonus paynientse
five fiscal years immediately preceding the terrtiotg a prorated portion of his bonus otherwisegtde under the annual incentive prog
for the fiscal year of termination, and paymenttioé oneyear anniversary portion of any outstanding actjarsibonus. Further, tt
agreement provides partial protection against IR€tisn 280G excise taxes, as discussed above. MiryM has a two year narempet
provision with the Company.

The tables below reflect the amount of compensaimyable to each NEO upon termination of employnoeer the foregoing severai
agreements. The tables show the amount of compensadyable to each NEO upon termination withouthange in control and up
termination following a change in control. The amtsushown assume, for illustrative purposes, thah sermination was effective as of .
1, 2007 and thus includes amounts earned through tmne, and are estimates of the amounts whichldvba paid to the NEOs up
termination. The actual amounts to be paid candberchined only at the time of the actual separédtiom the Company.

Based on the assumptions used in the preparatitimsofable, no IRC section 280G liabilities wolle incurred and no IRC section 2¢
partial protection would have to be paid to anyhef persons named in the table.

Separation Payment?

Value of Cash out
Unearned Value of Value of 280G
Value of Non-qualified Unvested Excise Tax
Total Cash Continuation Retirement Equity Partial
Incumbent Severance of Benefits(z) Contributions Awards ® Protection @ Total




J. P. London $1,071,900 $113,188 $— $ 910,583 $N/A $2,095,671

Paul M. Cofoni 1,350,000 10,602 — 1,061,266 N/A $2,421,868
William M. Fairl 492,840 8,596 — 376,590 N/A $ 878,026
Gregory R. Bradford 613,169 — — 331,475 N/A $ 944,644
Thomas A. Mutryn 312,000 16,918 — 146,550 N/A $ 475,468

(€Y

Assumes that the NEO resigned for “good reasmnivas terminated without cause per the respeeaiiveement. As previously not
employment may be terminated by the Company witlhosgparation payment of any kind in the eventeatld, disability, or for caus
The Company generally is required to provide 30sdagtice in the event of a termination for disapilin Mr. Cofoni’s case, he is al
entitled to any incentive compensation earned bphid as of the date of termination for any fisgadr prior to the year in which st
termination occurs. Because Mr. Cofoni did not esmy fourth quarter or annual bonus in fiscal y2207, he would not have recei
any such payment assuming a termination for diggloih July 1, 2007
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4)

Assumes that Dr. London is entitled to receivetilile medical benefits as previously described, #nad Messrs. Cofoni, Fairl, a
Mutryn are entitled to receive continuation of lieabenefits following the date of separation foelve or six months, as discus
above. For Dr. London, the table value represdmsptesent value (using a discount rate of 5.74P&pntinued current medical a
dental insurance coverage less Dr. Londogstimated portion of the cost, plus the amoungtired to cover all estimated applice
local, state and federal income and payroll taxgsosed with respect to such payments over Dr. Loisdexpected life span (bas
upon IRS Life Expectancy Tables). For Messrs. Cioféairl and Mutryn, the table value representstdial values of continued curr
medical and dental insurance coverage over theidaraf the coverage period, less the execusivairrent portion of the cost, plus
amount required to cover all estimated applicableal, state and federal income and payroll taxgsosad with respect to s
payment.

Based on the difference between the market pricshme of common stock as of June 29, 2007 lesaphlicable exercise price of
unvested portion of the equity awa

Executives are entitled to partial protection agaiRC section 280G excise taxes only in the ewériermination after a change
control.

Separation Payment following a Change of Controf"

Value of Cash out
Unearned Value of Value of 280C
Value of Non-qualified Unvested Excise Tax
Total Cash Continuation Retirement Equity Partial

Incumbent Severance of Benefits Contributions Awards ¥ Protection ¥ Total
J. P. Londor $5,116,88 $113,18t $ — $ 910,58 $— $6,140,65!
Paul M. Cofoni 2,751,89 10,60: 47,78¢ 1,061,26 — $3,871,55
William M. Fairl 1,400,52 8,59¢ — 376,59( — $1,785,71.
Gregory R. Bradfori 900,06 — — 331,47! — $1,231,54.
Thomas A. Mutryr 695,53: 16,91¢ — 146,55( — $ 858,99¢

@

@

Assumes that the NEO resigned for “good reasmnivas terminated without cause, per the respeetiveement, within one year c
change in control, except in Dr. Londentase where he is also entitled to such termimgtayment if he voluntarily terminates
employment for any reason or is terminated for lilgg within one year of a change in control. TBempany generally is required
provide 30 days naotice in the event of a termimafiar disability. In Mr. Cofonis case, he is also entitled to any incentive corsgusor
earned but unpaid as of the date of terminatiorafgrfiscal year prior to the year in which suami@ation occurs. Because Mr. Cof
did not earn any fourth quarter or annual bonussiral year 2007, he would not have received amp iayment assuming a termina
for disability on July 1, 2007

Assumes that Dr. London is entitled to receivetilile medical benefits as previously described, #nad Messrs. Cofoni, Fairl, a
Mutryn are entitled to receive continuation of lieabenefits following the date of separation foelve or six months, as discus
above. For Dr. London, the table value represdmsptesent value (using a discount rate of 5.74P&pntinued current medical a
dental insurance coverage less Dr. Londogstimated portion of the cost, plus the amountired to cover all estimated applice
local, state and federal income and payroll taxgsosed with respect to such payments over Dr. Loisdexpected life span (bas
upon IRS Life Expectancy Tables). For Messrs. Cofairl and Mutryn, the table value representstthial values of continued curr
medical and dental insurance coverage over thetidaraf the coverage period, less the execusivairrent portion of the cost, plus
amount required to cover all estimated applicatiall, state and federal income and payroll taxgg#ad with respect to such paym:



©)

4)

Based on the difference between the market pricshwre of common stock as of June 29, 2007 lesapplicable exercise price of
unvested portion of the equity awa

Executives are entitled to partial protection agalRC section 280G excise taxes in the eventrofiteation after a change of cont
Specifically, a one-time payment of twioirds of the excise tax to the executive up tanatlof $500,000 is provided. Based on
assumptions used in the preparation of this taldelRC section 280G liabilities would be incurreadano IRC section 280G part
protection would have to be paid to any of the pessnamed in the tabl
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Impact of Regulatory Requiremel

The Committee is regularly updated on changesdnlations effecting compensation and how they imhgaecutive compensation. 1

Committee ensures that Company compensation plag such requirements. In fiscal year 2007, thasiers of the Committee we
impacted by regulatory requirements in the follogwmays:

e |IRC section 162(m) places a limit of $1,000,000tlb@ amount of compensation that the Company deguct in any one year w

respect to each of its five most highly paid exeeubfficers. There is an exception to the $1,000,0mitation for performancease!
compensation meeting certain requiremeRtecutive incentive compensation generally is perfnce based compensation mee
the IRC’s requirements, and, as such, is fully d@éble. To maintain flexibility in compensating exdive officersin a manne
designed to promote Company goals, the Committesnbbadopted a policy requirement for all compgorado be deductible.

IRC section 409A: Company programs have been readely tax counsel to ensure that either they not considered defer
compensation under the 409A definitions, or thempgly with the deferre¢ompensation rules in IRC 409A. As a result, wendl
anticipate executives to be subject to any tax [tiesainder IRC 409A.

Statement of Financial Accounting Standards 123k Tompany adopted SFAS 123R beginnin§jsical year 2006. In determini
option and restricted stock awards, the Committessiders the potentiadxpense of those programs under SFAS 123R ar
financial impact. The Committee concluded ttiat associated expense was appropriate, given citivgpeompensation practices
the industry, the Company’s performance, and thévational and retention effects of the awards.

Conclusions

The Company and its Compensation Committee regutamsider if the total compensation program m#éwstsobjectives established

it. The Company believes that its executive comaiois programs are reasonable, appropriate, atitbibest interests of shareholders fo
following reasons:

Competitive benchmarking indicates that executimpensation levels (both base salaries and tot@pensation) are administe
consistent with the Company’s total compensatiatopaphy.

Total compensation is variable and predicated wqmonpany performance, through a compensation mixddtamphasizes base sal
and executive perquisites and emphasizes perfoeraased pay, in the form of formulased annual cash incentive awards
equity awards in the form of restricted stock, RSE8SARs, and/or stock options.

Executive officers are required to align their emmic interests with those of stockholders throughaccumulation of a significa
equity stake, facilitated by annual equity awarasl @tock options, annuahcentive deferrals and significant stock owner
requirements.

The Company’s executive retention objectives aleeaed at reasonable cost through the severancetamgje-ineontrol agreement
the SERP (for Mr. Cofoni), and time-based vesticigeslules for stock option and restricted stock daar
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Compensation of Executive Officers

The following table summarizes the compensatiothefNEOs for the fiscal year ended June 30, 200ihual compensation incluc

amounts awarded to, earned by, or paid to Dr. LoAdon and four other Executive Officers and forrsecutive Officer Stephen
Waechter, including amounts deferred at an Exeeuifficer’ s election



Summary Compensation Table

@ (b) © ©) ©) ® @ (h) @ @

Change in
Pension
Value and
Non- Non-
Equity Qualified
Incentive Deferred
Option/ Plan Compen- All Other
Name and Stock SSAR Compen- sation Compen-
Principal Position Salary Bonus Awards Awards sation Earnings sation Total

during FY07 ®® ®® (OIS ®® (O ©® $)©® (%)

Paul M. Cofoni 2007  510,00( — 449,57¢ 1,523,10. 118,34 174,88: 57,75:® 2,833,65!
President, U.S.
Operations
CACI, INC.-
FEDERAL

Stephen L. Waechtét® 2007 169,06 — 22269 23570( 405,13 — 407,29 1,439,88
Former Executive
Vice President, Chief
Financial
Officer and Treasurer

Gregory R. Bradfor: 2007 313,73 —  22350: 232,80¢ 476,33 — 124,991 137136
Chief Executive,
CACI Limited, and
President, U.K.
Operations
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@ Amounts reported in the Salary column represerg Bakary earned in fiscal year 2007.

(@ With the exception of fixed payments to reward Mutryn during his service as Acting Chief Finand@fficer, the Company did n
make no-performance based bonus payments to any of the Nifdxal year 2007



®) The amounts reported in the Stock Awards column taerdOptions/SSAR Awards column reflect the doHarounts recognized 1
financial statement reporting purposes for thealisear ended June 30, 2007 in accordance with SEZ8R, without regard to t
possibility of forfeitures. Assumptions used in tbalculations of these amounts are included in Nxitdo the Compang’ audite:
consolidated financial statements for the fiscaryanded June 30, 2007, included in the CompangisuAl Report on Form 1R-filed
with the Securities and Exchange Commission on Augf, 2007. These amounts reflect the Commaagtounting expense for th
awards and do not correspond to the actual vahteal be recognized by the named executive offi

4) Amounts reported in the N-Equity Incentive Plan Compensation column represemntive compensation earned in fiscal year 2

(6) The value listed in the Change in Pension Value Mod-Qualified Deferred Compensation Earnings columnesgnts the change
the present value of accumulated benefits from 3006 to June 30, 2007. The value is an aetuestimate of the cost of pens
benefits for the named executive officer and dassreflect a current cash cost to the Company oesgarily the pension benefit t
the executive officer would receiv

(6) As detailed further in the footnotes below, theuealin this column may include (i) Chief Execut®#icer annual perquisite allowar
(* CEO allowanceé’); (ii) 5% Company contribution to nogualified deferred compensation plan made on egsnin excess of tl
limit provided in IRC section 401(a)(17), which linmay be adjusted annually RQDC Contribution’); (iii) vacation accrual balan
cashed out (Yacation Cash-out); (iv) automobile expenses, based on IRS Pubtical5-B guidelines (Automobile Expenséy (v)
reimubursement of expenses under an executive aleglipplement plan Executive Medical); (vi) premiums paid by the Compe
for a long term care insurance policyl(TC Premiums); (vii) 50% Company match of the first 6% of contriloumis by the executi
officer under the Company’s 401(k) plan401(k) Match"); and/or (viii) discount equal to the fair value afditional shares grant
under the Company’s Management Stock Purchasebylaiving a 5% discount on the stock price at gaate (“MSPP Discount),
the number of shares being derived by dividingythe-end deferred bonus by the discounted stock

@) Includes $25,000 CEO Allowance; $73,753 NQDC Cbnitibns; $44,491 Vacation Casit; $11,209 Automobile Expenses; $3,
Executive Medical; $4,428 LTC Premiums; $6,703 4)Match; and $36,722 MSPP Discou

@  Includes $30,139 NQDC Contributions; $9,122 AutoiteoExpenses; $4,323 Executive Medical; $1,306 [Hi€miums; $11,475 401
(k) Match; and $1,386 MSPP Discou

®  Includes $24,407 NQDC Contributions; $21,930 VawaiCasheut; $551 Executive Medical; $1,114 LTC Premiums, 183 401(k
Match; and $5,881 MSPP Discou

(19 In connection with Mr. Waechtex'departure from the Company in January 2007 fdlisounvested stock awards and unexercised
options were forfeited. Pursuant to paragraph BlofWaechters Severance Agreement dated September 1, 1999asegepaymel
equal to twelve months of base salary at thetaxaate at time of his departure was made on 20)y2007 in the amount of $312,’
and is included in the All Other Compensation caturtin addition to the $312,720 severance paymemiudes $34,343 NQLC
Contributions; $14,898 Vacation Casht and $42,005 vacation accrual balance paidratittiation; $2,091 Executive Medical; ¢
$1,237 LTC Premium:

(1) During the period January 2007 through April 20817, Mutryn served as Acting Chief Financial Officefrthe Company, he receiv
a fixed incentive payment of $21,000, which wasmuted to supplement his salary and reward histeféar CACIS senior executive
charge of CAC's financial affairs

(12)  Includes $535 LTC Premiums and $4,780 401(k) Me

(13)  Includes $32,612 NQDC Contributions; $24,554 VawatCasheut; $23,086 Automobile Expenses; $33,896 Execuliledical
$1,134 LTC Premiums; $7,915 401(k) Match; and $3 ,WBPP Discount. The Automobile Expenses repoxted/ir. Bradford are ni
based on IRS Publication -B guidelines, but reflect the actual expenses jpeie fiscal year
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Grant of Plan-Based Awards

All All Other
Other Option Grant Date
Stock Awards:  Exercise  Fair Value

Awards: Number of or Base of Stock



Estimated Future Payouts Number  Securities Price of and
Estimated Future Payouts Under Under Equity Incentve Plan of Shares Underlying Option/ Option/
Non-Equity Incentive Awards @ Awards (@) of Stock Options/ SSAR SSAR
Grant Threshold Target Maximum  Threshold Target Maximum  or Units SSARs Awards Awards
Name Date ® ®) ®) #) ) ) ) @ esn® @Y
(@ (b) (©) (d) () ® @) (h) 0] @ (k) 0]
J.P. Londor $ 432,000 $1,736,40 $1,945,00
7/21/0¢ 6,10( $ 331,77
7/21/0¢ 26,15( $54.3¢ 617,35:
Paul M. Cofoni 270,00 1,012,801 1,235,00!
7/21/0¢ 4,72¢ 256,99:
7/21/0¢ 20,000 54.3¢ 472,16
6/20/07 N/A 300,00 N/A 50.4: 5,945,96!
William M. Fairl 215,00( 668,60( 805,00(
7/21/0¢ 3,27¢ 178,12
7/21/0¢ 13,90( 54.3¢ 328,15¢
Stephen L
Waechtef? 168,000  613,60( 700,00
7/21/0¢ 2,32¢ 126,45
7/21/0¢ 9,80C 54.3¢ 231,36(
Thomas A
Mutryn 45,00( 168,75( 225,00(
9/18/0¢ 3,00( 160,95(
9/18/0¢ 12,00 53.6f 276,04(
Gregory R.
Bradford 130,50( 335,50( 435,00(
7/21/0¢ 2,02t 110,14(
7/21/0¢ 8,60C 54.3¢ 203,03(

(1)  These amounts represent potential payouts undeP@B& incentive plan. Actual payouts earned aréectfd in the Non-Equity
Incentive Plan Compensation column of the Summamp@ensation Table

() As previously noted, Mr. Cofoni’s 300,000 SSAR drhas a vesting schedule under which the sharé$ vekt” (i.e., 100% vest) aft
five years, but vesting can be accelerated if tben@any’s stock price achieves and maintains theifspe levels for a 3@ay periot
after one year (no part of this grant will vesthiitthe first year, per the terms of the 2006 Stodentive Plan)

() The exercise price is the same as the closing pridke date of gran

4 Amounts represent the grant date fair value oftbek awards granted to the named executive offiueng fiscal year 2007 determir
pursuant to SFAS 123R. The SFAS 123R Grant Datgegahown are also used for financial reportingpases

() In connection with Mr. Waechtes’departure from the Company in January 2007 fadllsounvested stock awards and unexercised
options were forfeitec
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Outstanding Equity Awards at Fiscal Year-end

Option Awards

Stock Awards (M)




Market

Number of Number of Number Value of
Securities Securities of Shares Shares or
Underlying Underlying or Units of Units of
Unexercised Unexercised Option Stock That Stock That
Options Options Exercise Option Have Not Have Not
#) #) Price Expiration Vested Vested @
Name Exercisable Unexercisable %) Date #) ($)

(2 (b) © (e) ® ()] (M)

—

1) Columns (d), (i) and (j) have been omitted becanmsee of the NEOs held stock awards or optionsdbatified as equity incentive pl
awards at the end of fiscal year 20

—

2)  Based on the $48.85 closing price of the Com’s stock on June 29, 20(

—

3)  Stock options granted on August 17, 2005 will bee@xrercisable as follows: 10% on August 16, 200% »n August 16, 2008, 3(
on August 16, 2009, and 40% on August 16, 2!

—~

4)  Stock options granted on July 21, 2006 will becaxrercisable as follows: 10% on July 20, 2008, 2G%daly 20, 2009, 30% on Ji
20, 2010, and 40% on July 20, 20

—~

5)  Stock options granted on July 1, 2004 but whichumrexercisable as of June 30, 2007 will becomecisadsle on June 30, 20C
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(6)

@)

®)

©)

Stock options granted on August 15, 2005 will bee@rercisable as follows: 20% on August 14, 200% &n August 14, 2008, 2(
on August 14, 2009, and 40% on August 14, 2i

SSARs granted on June 20, 2007 become exercisalda accelerated schedule based on stock pricetsa®60 - 40,000 shares; $70 -
50,000 shares; $80 - 60,000 shares; $90 - 70,0@@sh$100 80,000 shares. No shares will become exercisalifanathe first yee
after option grant. To the extent shares have robime exercisable, 100% of those unexercisableshail become exercisable
June 19, 201z

Stock options granted on September 18, 2006 wilblree exercisable as follows: 10% on September 0G8,220% on September
2009, 30% on September 17, 2010, and 40% on Septetiib2011

Stock awards granted on August 15, 2005 vest orustutg, 2008

(10)  Stock awards granted on August 17, 2005 vest orustutp, 2008
(1)  Stock awards granted on February 21, 2006 vesebrugry 20, 200¢
(12)  Stock awards granted on July 21, 2006 vest on2Iyl2009
(13)  Stock awards granted on September 18, 2006 veSeptember 17, 200
(14)  As a result of Mr. Waechtes'departure from the Company in January 2007 ralésted awards were forfeited. According to thent
of his Severance Agreement, Mr. Waechter was aliolwexercise any exercisable options within 60sdzyhis departure
Option Exercises and Stock Vested
Option Awards Stock Awards
@ (b) (© () ©)
Number of Number of
Shares Value Shares Value

Acquired on Realized on Acquired on Realized on
Name Exercise (#) Exercise ($)@) Vesting (#) Vesting ($)@
J. P. London 41,30( $1,595,08 23,95¢ $1,170,34
Paul M. Cofoni — — — —
William M. Fairl 15,00( 403,91( 7,91 386,74!
Stephen L. Waecht: 128,06’ 2,016,10: — —
Thomas A. Mutryr — — — —
Gregory R. Bradfor: — — 9,161 447,80¢

(€Y

@

These amounts are equal to the difference betweesales price of the Compasyommon stock on the NYSE on the exercise dat
the exercise price times the number of shares lyidigthe exercised optiol

These amounts are equal to the closing price ofCth®panys common stock on the NYSE on the vesting datestithe number «
shares veste:
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Pension Benefits

(a) (b) (© (d) (e)
Present Payments

Number of Value of During Last



Years Credited Accumulated Fiscal Year
Name Plan Name Service (#) Benefit () %)
J. P. Londor N/A N/A N/A N/A
Paul M. Cofoni Supplemental Retirement Benefit F 2 $330,332 —
William M. Fairl N/A N/A N/A N/A
Stephen L. Waecht: N/A N/A N/A N/A
Thomas A. Mutryr N/A N/A N/A N/A
Gregory R. Bradfort N/A N/A N/A N/A

() The Present Value of Accumulated Benefit under gdah has been calculated as of June 30, 2007g tisenguidelines contained

Statement of Financial Accounting Standards No

Non-qualified Deferred Compensation for Fiscal Yea2007

(@ (b) © (d) (e) ®
Executive Company

Contributions Contributions Aggregate Aggregate

in in Earnings in Aggregate Balance at

Last Fiscal Last Fiscal Last Fiscal Withdrawals/ Last Fiscal
Name Year ($) @ Year ($) @ Year ($) @ Distributions ($) Year End ($) @
J. P. London $ 6,84t $ 73,75¢ $ 414,59 $ — $ 4,133,53
Paul M. Cofoni $ 464,96: $ 30,13¢ $ 146,96¢ $ — $ 970,72
William M. Fairl $ 30589 $ 24,407 $ 51,06 $ — $ 2,149,60
Stephen L. Waecht $ 4,05 % 34,34: $ 177,72 $ — $ 2,258,46.
Thomas A. Mutryr $ 35068 % — 3 59 $ — $ 3,561
Gregory R. Bradfor $ 116,18 % 32,61: $ 143,51 $ — $ 1,009,70

(1) Executive contributions are included in the Saldpnus, and Nor=quity Incentive Plan Compensation columns in then®an

Compensation Tabl

(2 Company contributions are included in the All Ot@ampensation column of the Summary CompensatidteT

(®)  No amounts in the Aggregate Earnings column arerteg as compensation in the Summary Compensatibte.

() Certain amounts in the Aggregate Balance at LastaFiYear End column were previously reported im Summary Compensati
Table, in the Salary and the N&uuity Incentive Plan Compensation columns (in ¢hse of executive contributions), or in the
Other Compensation column (in the case of Companyributions for Dr. London and Messrs. Cofoni,rEd8radford and Waechte
The amounts previously reported as executive andpaay contributions were as follows: (i) Dr. Lond®&i,491,271 and $396,826;
Mr. Cofoni, $318,430 and $11,415; (iii) Mr. Faif$1,455,529, and $80,163; (iv) Mr. Bradford, $358,3hd $145,236; and (v) N

Waechter, $1,270,192 and $276,1
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Director Compensation

The table below summarizes the compensatifmmmnation for fiscal year 2007 for each of the Qxamy’s non-employee directors.

(@ (b) © (d) (e) ® @ (h)
Change in
Pension
Fees Non-Equity Value and
Earned Incentive Non-qualified
or Paid Stock Option Plan Deferred All Other
in Cash Awards Awards Compensatior Compensatior  Compensatior Total
Name $) @ ($) $) @ ($) Earnings ($) $)
Herbert W. Anderso $ 63,25( $122,19: — — — $185,44:



Dan R. Banniste 15,50( — — - — 15,50¢(

Michael J. Baye 17,25( 65,04 — — — 82,29:
Peter A. Derov 70,50( 98,32: — — — 168,82:
Gregory G. Johnsa 41,25( 55,46¢ — — — 96,71t
Richard L. Leatherwoo 89,25( 98,32: — — — 187,57
Barbara A. McNamar 77,50( 102,21 — — — 179,71
Warren R. Phillips 114,25( 98,32: — — — 212,57
Charles P. Revoil 85,00( 98,32: — — — 183,32:
H. Hugh Sheltor 15,50( — — — — 15,50(
Larry Welch 22,00( 65,04« — — — 87,04+

1) Mr. Welch’s and Mr. Bayes amounts reflect board fees earned and paid throlayember 14, 2006, the last day that they
members of the CACI Board of Directors. Under tlmmpanys DSPP, Ms. McNamara elected to receive 50% ofheual retainer
RSUs of the Company. Ms. McNamara has acquired3ishares since electing to defer a portion of &&timer. The grant date fair va
of these shares is $58,438. The current year @gfsrincluded in Fees Earned or Paid in Cash col

(@ The amounts reported in the Option Awards colunfiecethe dollar amount recognized for financiatement reporting purposes for
fiscal year ended June 30, 2007, in accordance SRS 123R, without regard to the possibility offéitures. Assumptions used in
calculation of these amounts are included in Ndtéa2the Companyg audited consolidated financial statements foryhee ended Jul
30, 2007, included in the Company’s Annual Repaortrorm 10K for the year ended June 30, 2007 filed with tECSNn August 2¢
2007. These amounts reflect the Compargccounting expense for these awards and do n@spond to the actual value that will
recognized by the n-employee directol

Compensation Committee Report

The Compensation Committee has reviewed and disdusgh management the Compensation DiscussiorAaatysis for the fiscal ye
ended June 30, 2007. Based upon such review aadsdisns, the members of the Compensation Commigtmemmended to the Board
Directors that the Compensation Discussion and ysislfor the fiscal year ended June 30, 2007 bkidied in the Compang’ Proxy
Statement on Schedule 14A filed with the Securdied Exchange Commission.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTE OF THE BOARD OF DIRECTORS

Charles P. Revoil Peter A. Derowv
Richard L. Leatherwoo Barbara A. McNamar
H. Hugh Sheltor
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CORPORATE GOVERNANCE
Code of Ethics

The Company has adopted a Direg@bde of Business Ethics and Conduct and a SwsddiEthics and Business Conduct that |
respectively, to our Directors and to all of ourpayees, including our Chief Executive Officer, €hkrinancial Officer, Corporate Controll
and all of our principal executives. Each such &we and Officer is required to review the appliealode and to certify compliar
annually. There have not been any waivers of ei@me relating to any such Directors or OfficereeTCompany intends to disclose
waiver granted to any director, principal executoféicer, principal financial officer, principal aounting officer, or any other execut
officer of the Company or any amendments to theeSpth the “Investors” section of the Company’s srebatwww.caci.comwithin four
business days following the date of such amendnoentvaiver. The Codes are available for review om tBompanys website ¢
www.caci.com/about/corp_gov/dir_ethics.shiamd www.caci.com/about/corp_gov/ethics.shtmikspectively, and print copies of the Cc
will be provided to any stockholder upon request.

Corporate Governance Guidelines

The Company has adopted a set of corporate govegrgridelines in accordance with the requiremeh&eation 303A of the New Yo
Stock Exchange (“NYSE”) Listed Company Manual. Tdogyuidelines can be found on the Companyivebsite ¢
www.caci.com/about/corp_gov/corp_gov.sh, and a print copy of the guidelines will be praddto any stockholder upon reque



Committees and Meetings of the Board of Director

It is the Companyg’policy to encourage all Directors to attend irspa its Annual Meeting of Stockholders each ysawvall as participa
in person or, if not possible, via teleconferendexe feasible, in all Board of Directors and Conteeitmeetings. Nevertheless, the Com
recognizes that this may not always be possibletdumnflicting personal or professional commitnsernthe Board held thirteen meeti
during fiscal year 2007, which ended June 30, 2@0i7/Directors attended the 2006 Annual MeetingStbckholders held on November
2006. Each Director attended at least sevéimgypercent (75%) of the total number of meetihgéd by the Board and Committees of
Board on which he/she served.

The Board had a Compensation Committee, an Exec@dmmittee, an Audit Committee, a Risk ManageraantSecurity Committee
subcommittee of the Audit Committee), an Investetatons Committee, a Corporate Governance and heting Committee, and a Strate
Assessment Committee during fiscal year 2007.

Compensation Committee

The Compensation Committee consists of Directorso®e Leatherwood, McNamara, Revoile (Chairman) &teklton, and include
Directors Bayer and Welch until their November 20@8irements from the Board. The Board has detexchithat all Compensati
Committee members are independent in accordanbetigtNYSE’s definition and the Compaasyhdependence criteria, which are discu
below. Committee members, including the Chairmaa, appointed by and serve at the pleasure of tredBof Directors. Pursuant to
Charter, the Committee is composed of not fewen thace “independent directora% defined in applicable regulations and stock angk
listing standards, in order to enhance the Comsaigteapability to provide independent governance etmli of the stockholders and prov
management with objective guidance and supportdtters within the Committee’s responsibility. Indétbn, it is the Board intention the
each Committee member shall be a “non-employeectdirewithin the meaning of Rule 16®-issued by the SEC, and that at least
Committee members shall be “outside directokéthin the meaning of IRC section 162(m), as amend® the extent that a Commit
member is not a noemployee director or outside director, as the aqasg be, the member does not participate in delilsers and th
determination of awards subject to those regulation

The Committee administers the Compar8006 Stock Incentive Plan, the Management StockHase Plan, the Director Stock Purcl
Plan, and the Employee Stock Purchase Plan, arandees the benefits to be granted to key employkeeseunder; determines Cl
compensation; is responsible for determining an#ingarecommendations to the Board regarding congtears and benefits to be paid
Executive Officers of the Company; and maintainsrsight of the Compang’Affirmative Action, and Small, Disadvantaged avichority
Subcontracting activities. The Committee met fiveets during fiscal year 2007. The Charter of thenfensation Committee is set forth
the Company’s website aww.caci.com/about/corp_gov/comp.shtnand a print copy of the Charter will be providedany stockholds
upon request. A report of the Compensation Comeitgarding executive compensation appeared prayioguthis Proxy Statement.
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Compensation Committee Interlocks and Insider Parttipation

During fiscal year 2007, the members of the Comatims Committee had no relationships with the Comypather than their relationst
as Directors, entitled to the receipt of standamthjgensation as Directors and members of certain ndtiees of the Board, and th
relationship to the Company as stockholders. Ns@eserving on the Compensation Committee or oi8ttaad of Directors is an Execut
Officer of another entity for which any of our Exgiwe Officers serves on the board of directors@npensation committee.

Executive Committee

The Executive Committee consists of Directors Cipfbaatherwood, London, Phillips and Revoile, andluded Director Bayer until t
November 2006 retirement from the Board. Directondlon serves as the Committee Chairman. The ExecGbmmittee is responsible
providing Board input and authorization necessaryhe interim between full Board meetings, andiftantifying those items which me
consideration or action by the entire Board. Thedtxive Committee met five times during fiscal y2a07.

Audit Committee

The Audit Committee consists of Directors Anderdannister, Derow, Leatherwood, McNamara, and ipkillThe Board has determir
that all current Audit Committee members are indeeat in accordance with SEC and NYSE requiremdditgctor Leatherwood is tl
Committee Chairman and has served as such sincenNmr 20, 2003. The Board has determined that Diréeatherwood qualifies as
audit committee financial expert as that term ifngel in Item 401(h) of Regulation K; and that he has accounting or related fina
management expertise within the meaning of thingisstandards of the NYSE, and that each memb#reoAudit Committee is financial
literate within the meaning of the listing standamf the NYSE. The Audit Committee is responsilde dverseeing and reviewing -
Companys financial information that will be provided taskholders and others, the system of internal ots&stablished by managerr
and the Board, and the annual audit conducted &yntthependent accountants. The Audit Committeegixetimes during fiscal year 20(
The Audit Committee Charter and -Approval Policy are set forth on the Comp’s website awww.caci.com/about/corp_gov/audit. shy,



and a print copy of the Charter will be providedatty stockholder upon request. A report of the AGdimmittee appears below in this Pr
Statement.

Corporate Governance and Nominating Committee

The Corporate Governance and Nominating Committesists of Directors Leatherwood, Phillips and Rieyand Directors Bayer a
Welch until their November 2006 retirement from Baard. The Board has determined that all curremp@rate Governance and Nomina
Committee members are independent in accordanbetlvatNY SES definition. Dr. Phillips serves as the Commit@&irman. The Corporz
Governance and Nominating Committee is responéisleecommending to the Board the general critarid qualifications for members|
on the Board; identifying and selecting individutdsbe nominated for election to the Board; recomairey the number of Directors to
elected each year (within the bounds establishetheyCompanys Bylaws); developing and recommending to the Baaskt of gener
corporate governance principles; and periodicatlyiewing, evaluating, and proposing revisions tteerdhe Board seeks members fi
diverse business and professional backgroundsawitstanding integrity, achievement and judgment sunth other skills and experience
will enhance the Board'’s ability to serve the ldegm interests of the stockholders. The Committeéfiae times during fiscal year 2007. 7
Charter of the Corporate Governance and Nominati@pmmittee is set forth on the Compasy’ website ¢
www.caci.com/about/corp_gov/nominating.shimhd a print copy of the Charter will be providedany stockholder upon request.
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Criteria for Determining Board and Committee Independence

The Board has affirmatively determined that eighthe@ eleven current Directors and seven of theltigactor Nominees are indepenc
in accordance with the NYSE's definition and then@any’'s independence criteria described below. B8gzaof Dr. Londors servici
as Chairman of the Board and Executive Chairmahe®fCompany and Mr. Cofomsi'service as President and Chief Executive Offidery
are not independent as defined by the NYSE rulektha Company independence criteria. Because Mr. Johnson meteivore tha
$100,000 for consulting services provided to thenBany during fiscal year 2006, he is not indepetdeder the NYSE rules. Mr. Johnsen’
consulting agreement ended in September 2006.

NYSE rules establish criteria for determiningependence and allow the CompanBoard of Directors to adopt additional criteriad
apply those criteria to making an affirmative det&ration whether each Director is “independentaccordance with the NYSE definitic
The following criteria have been applied by the Boa making its affirmative determination of indemence with respect to all curr
Directors:

(1) No Material RelationshigThe director must not have any material relatiomshith the Company or its subsidiaries (either tig
or as a partner, stockholder or officer of an orgation that has a relationship with the Companyt®rsubsidiaries) apart frc
his/her service as a Director. In making this deteation, the Board considers all relevant factd aimcumstances, includil
commercial, charitable, and familial relationshilpat exist, either directly or indirectly, betwettie Director and the Compar

(2) Employment.The director must not be nor have been an emplofgge Company or any of its subsidiaries at ametduring th
past three years. In addition, a member of thectlirss immediate family (including the directer’spouse; parents; childr
siblings; mothers-, fathers-, brothers-, sistesefns- and daughters-in-law; and anyone who shheeditectors home, other thi
household employees) must not have been an exeafficer of the Company or any of its subsidiafiethe prior three year

(3) Other Compensatiorfhe director and all of his/her immediate familynr®ers must not have received, during any twelveth
period within the last three years, more than $100@,n direct compensation from the Company or@irjs subsidiaries, other th
in the forms of director fees and committee feenspn or other forms of deferred compensatiorpfar service (provided su
compensation is not contingent in any way on cagihservice)

(4) Auditor Affiliation. (A) The director or an immediate family member aainbe a current partner of a firm that is the Conypa
internal or external auditor; (B) the director cahbe a current employee of such a firm; (C) threalor cannot have an immedi
family member who is a current employee of suchia ind who participates in the firmaudit, assurance or tax compliance
not tax planning) practice; or (D) the directoraorimmediate family member cannot have been witénlast three years (but is
longer) a partner or employee of such a firm andgwlly worked on the Compeé’s audit within that time

(5) Interlocking DirectorshipsThe director or an immediate family member cannet & have been within the last three y¢
employed as an executive officer of another compaimgre any of the Comparsy/present executive officers at the same time s
or served on that compé’s compensation committe

(6) Business Transactionghe director cannot be a current employee, andrmmoeidiate family member of the director can be aen
executive officer, of a company that has made paysn®, or received payments from, the Companyfoperty or services in .
amount which, in any of the last three fiscal yeasseeds the greater of $1 million, or 2% of satifer companys consolidate
gross revenue:




Policies and Procedures for the Review and Approvalf Transactions with Related Parties

The Company reviews all relationships and transastin which the Company and its directors and ke officers or their immedia
family members are participants to determine wiretiueh persons have a direct or indirect matenigdrést. The Company’legal staff i
responsible for obtaining information through qigrstaires and other appropriate procedures fronditextors and executive officers w
respect to related party transactions and therrrdetmng whether the Company or a related personahdisect or indirect material interes'
the transaction. Transactions that are determineoetmaterial to the Company or a related persendeclosed in the Comparsyproxy
statement. In addition, the Audit Committee revieaval approves or ratifies any relatgaity transaction. The audit committee consi
among other matters, the nature, timing and duratibthe transaction, the relationships of the iparto the transactions, whether
transactions are in the ordinary course of the Gowis business, the dollar value of the transactiond,véhether the transactions are in
interest of the Company.
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Nominating Process

The Company’s Biaws describe the procedure by which the Boardoard@® Committee, or stockholder who is entitled atevand mee
the By-laws’ advance notification requirements magommend a candidate for nomination as a Dire€tbFhe Corporate Governance
Nominating Committee is tasked with, among othdngs, identifying and recommending prospective Etive nominees® It is the
Committee$s policy to consider similarly, irrespective of tkeurce of the nomination, all Director nomineeoramendations propel
presented in accordance with the prescribed Bytlguirements on the basis of the potential Direotmminee$s background and busini
experience. The criteria that the Committee useasi#essing potential Director nominees is set fortthe Corporate Governance |
Nominating Committe’s Charter, which is available at the Company’s siehwww.caci.com/about/corp_gov/nominating.shtml

Stockholder and Interested Party Communications wih Directors

Stockholders and interested parties may comicate directly with the Comparg/’Board of Directors or any Director or Commi
member, including Audit Committee members, by segdiorrespondence to such individual c/o CACI iméional Inc, 1100 North Gle
Road, Arlington, Virginia 22201, Attn: Arnold D. Mse, Corporate Secretary. It is the Compamglicy to forward directly to the Directc
all such communications addressed to them andedelivto the Company at the above stated address.

(1)  The Company’s Byaws describe the information submission and adedmmtification requirements for stockholder recaenhation
of Director nominees. The Company’s Byws, however, do not obligate the Company to idelinformation about the candidate in
Companys proxy materials, nor do they require the Comptanyermit the stockholder to solicit proxies fortleandidate usir
Company proxy materials. For the Companf008 Annual Meeting of Stockholders, stockholugtice of a potential Director nomir
must be received by the Corporate Secretary at GA8fnational Inc, 1100 North Glebe Road, Arlingt&/irginia 22201 by June 1
2008. The By-laws are available by writing to thecfetary at the above-stated address or at the &uoyisp website ¢
www.caci.com/about/corp_gov/bylaw:-07. pdf.

() From time to time the Company may utilize a thiedtp to assist in identifying and qualifying potehDirector nominees
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Executive Sessions

Pursuant to NYSE requirements, five execusigesions of nomanagement Directors were held during fiscal y&€&72 The Chairman
the Corporate Governance and Nominating Committésrlaas the presiding Director at all such meetings

PROPOSAL 2: AMENDMENT OF THE 2002 EMPLOYEE STOCK PU RCHASE PLAN

At the Annual Meeting, stockholders will b&kad to approve an amendment to the CA@rnational Inc 2002 Employee Stock Purcl
Plan (the “ESPP”). The amendment was adopted, stufgjsstockholder approval, by the Board of Direston June 21, 2007.

As of June 30, 2007, a total of 26,520 shares of cummon stock were available for additional pusgsunder the ESPP. If
stockholders approve the proposed amendment t&®RP, the total number of shares available foraisse under the ESPP will incre
from 500,000 shares to 750,000 shares.

The principal terms of the ESPP are summarizednb€ltie following summary of the ESPP is qualifiedts entirety by reference to 1



complete text of the ESPP which has been filedragxhibit to this Proxy Statement and is incorpedaberein by reference. Terms
defined herein shall have the meanings set forthere SPP.

Summary Description of the ESPP

The purpose of the ESPP is to provide em@sys the Company an opportunity to purchase Com&took (the “Stock”)The ESPP
intended to provide additional incentives to empkxyto make a lonigrm investment in the Company by providing pamémbursement f
their purchase of Stock and by affording eligiblepdoyees the opportunity to purchase Stock withtpredollars. The ESPP has b
designed to permit eligible employees to purcha®seks on a quarterly basis, through accumulated-giiageductions not exceeding:
twenty percent of eligible cash compensation, and$@5,000 of fair market value of the Stock fomch calendar year. Eligible c:
compensation includes the employeéase pay as of the Offering Commencement Datdefised in the ESPP. The ESPP is intend:
qualify under IRC Section 423 with respect to ergpd stock purchase plans. The maximum number okshavailable for issuance ¢
purchase under the ESPP is an aggregate of 756H208s of stock, which shares are to be purchastittlCompany off the open market
a periodic basis as required.

To be eligible to participate in the ESPP, an elygdomust, among other things, be employed by thep@ay or one of its subsidiaries
a minimum of two months continuous service, whilstomarily working twenty or more hours each wdekcluded from participating a
owners of five percent or more of the Stock, anghlyi compensated employees as defined in the ES&® Appendix A to this Pro
Statement).

At the commencement of each thneenth offering period as defined in the ESPP, arigest to ESPP purchase limits, each partici
has the option to acquire a number of shares b@as#te amount of his or her payroll deductions sthare price equal to ninefiye percent c
the fair market value of the Stock on the last daguch offering period.

The ESPP is administered by the Compens@&@nmittee of the Board of Directors of the Compéig “Committee”) at the expense
the Company. The Committee consists of not less thieee members of the Board of Directors who ateofficers of the Company or in t
employ of the Company. The Committee is also resjpta for questions involving the administrationdainterpretation of the ESPP. 1
ESPP may be amended or terminated by the Boardyatrae, subject to certain restrictions.

The Board believes that the ESPP provides thevioligp benefits to the Company and its stockhold&g.facilitating increases
employee stock ownership, it increases the staectimployees have in the Company and aligns tleedsits of a greater number of emplo
with the interests of the stockholders. Becausestises issued for the ESPP are purchased offpiie market, the ESPP achieves t
benefits without diluting the interests of the patstockholders and it creates another source wiatkel for the Compang’stock. In additiol
the availability of the ESPP is likely to aid ther@pany in its efforts to recruit and retain emples.e
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Federal Income Tax Information With Respect To theESPP

The following is a brief summary of the princip&deral income tax consequences under current femle@me tax laws relating
purchase of stock under the ESPP. This summargtisntended to be exhaustive and, among other shidges not describe state, loce
foreign income tax consequences.

Purchase Options granted pursuant to the E®®htended to qualify as options issued undéearployee stock purchase plawithin
the meaning of IRC Section 423. Under IRC sectia®, £mployees will not realize taxable income upgmngrant of a purchase right un
the ESPP or when they complete their purchasedsin and receive delivery of the Stock which theydigible to purchase, provided s
purchase occurs while they are employed or withieg months after termination of employment. Ifdigposition of Stock acquired throu
the ESPP is made within two years after the datésajrant or within one year after the date ofaitguisition, any gain or loss that may
realized on the ultimate sale will be treated &g lterm capital gain or loss. Upon a sale of tleelSby the employee prior to the expiratiol
the two-year and ongear periods referred to above, or the death ofethployee while holding such Stock, the employek necognize
compensation taxable as ordinary income in an atmegunl to the fair market value of the Stock am st day of the offering period over
amount paid upon purchase of the Stock, or, if, |83 excess of the Stoskvalue over the original purchase price at theetwh sucl
disposition or death, as the case may be. The anodumdinary income recognized by the employeé dekcrease the capital gain or incre
the capital loss recognized by the employee ol of the Stock.

At the Annual Meeting, stockholders will vote inv&a of, or opposition to, this proposal to amenel HEPP to increase the total numbt
shares available for issuance from 500,000 sharés@,000 shares. If a quorum is present, the abtee holders of a majority of the she
of Common Stock entitled to vote and present is@eior represented by proxy at the Annual Meetiiligoe required to approve the ESPP.

Equity Compensation Plan Information

The following table provides additional informatias of June 30, 2007 regarding shares of the conatozk of the Company authoriz



for issuance under its equity compensation plans.

Number of
Securities to be Issued
Upon Exercise of
Outstanding Options,

Warrants and Rights

Weighted Average

Exercise Price of
Outstanding Options,
Warrants and Rights

Number of Securities

Remaining Available

For Futuressuance Under

Equity Compensiain
Plan (Exkuding Securities

Reflectedm Column (a))

Plan Category (a) (b) (c)
Equity Compensation Plans

Approved by Shareholdef¥ 2,953,772 $45.4 3,140,691
Equity Compensation Plans Not

Approved by Shareholders — — —
Total $2,983,77 $45.4( 3,140,69:

(1)  The equity compensation plans approved by the btdkrs of the Company are the 2006 Stock Inceritie@ (the 2006 Plan), th
DSPP, the MSPP, and the ESPP. The 2006 Plan wagvappby the stockholders on November 16, 2006rapthced the 1996 Stc
Incentive Plan (the “1996 Plan”). Under the terrh¢he 2006 Plan, the Company may issue, among $ithengualified stock option
restricted stock, RSUs and SSARs. The DSPP alloweciors to elect to receive RSUs at the marketepof the Compang’ commol
stock on the date of the award in lieu of up top&@cent of their annual retainer fees. The MSP&wallthose senior executives v
stock holding requirements a mechanism to receiS&/Rin lieu of up to 30 percent of their annual imrcompensation. The ES
allows eligible full-time employees to purchasersiseof the Compang’common stock at 95 percent of the fair markatevalf share «
common stock on the last day of the qual

(&  The number of securities to be issued upon exeatisesting under stock purchase plans approvestdnkholders as of June 30, 2
is as follows: 1996/2006 Plan, 2,928,958; the DSR3B; and the MSPP, 23,85
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(®) Represents the weighted average exercise pri¢edftvck options and SSARs issued under the 1996/2&n that were outstanding
of June 30, 2007. The weighted average exercise pfiove does not include the weighted averageanprices of shares underly
RSUs issued under the DSPP, MSPP, ESPP, and tb&098 Plan

(4)  The remaining number of securities available feu#nce under stock purchase plans approved byhstidets as of June 30, 2007 i
follows: 1996/2006 Plan, 2,619,123; the DSPP, 72,122 MSPP, 422,928; and the ESPP, 26,

The Board recommends that stockholders vote FOR thiproposal to approve the amendment to the ESPP alling an additional
250,000 shares for issuance.

PROPOSAL 3: RATIFICATION OF APPOINTMENT OF INDEPEND ENT AUDITORS

Ernst & Young LLP currently serves as the @any’s independent auditors, and that firm condiitte audit of the Compars/account
for fiscal year 2007. The Audit Committee has apped Ernst & Young LLP to serve as independenttatslito conduct an audit of 1
Company’s accounts for fiscal year 2008.

Selection of the Comparsyindependent auditors is not required to be suediito a vote of the shareholders of the Compam
ratification. The Sarbanedxley Act of 2002 requires the Audit Committee ® directly responsible for the appointment, comp#&ar ant
oversight of the audit work of the independent tardi However, the Board of Directors is submittihgs matter to the stockholders ¢
matter of good corporate practice. If a quorumrisspnt, the vote of the holders of a majority & #hares of stock and entitled to vot
person or by proxy at the Annual Meeting will bguied to ratify such selection. Broker neotes will not be considered entitled to vote
this purpose. If the stockholders fail to vote @avdr of the selection, the Audit Committee will oesider whether to retain Ernst & Yot
LLP, and may retain that firm or another withoustgmitting the matter to the Compasigtockholders. Even if stockholders vote in fanf
the appointment, on an advisory basis, the Audin@dtee may, in its discretion, direct the appoiehtof different independent auditor:
any time during the year if it determines that saathange would be in the best interests of thefg@my and the stockholders.

Representatives of Ernst & Young LLP are expectethd present at the Annual Meeting. They will héve opportunity to make
statement if they desire to do so and are expeotbd available to respond to appropriate quest



The Board recommends that stockholders vote FOR rétcation of Ernst & Young LLP as independent auditors.
INDEPENDENT AUDITOR FEES
Pre-Approval Policies and Procedures

The Audit Committee has adopted policies panatedures relating to the approval of all audidl anaudit services that are to
performed by the Compars/independent auditors. This policy generally pdesithat the Company will not engage its independeditor:
to render audit or noaudit services unless the service is specificgtigraved in advance by the Audit Committee or thgagement |
entered into pursuant to one of the pre-approvadgquures described below. All audit services weeegpproved by the Audit Committee.

From time to time, the Audit Committee mag-ppprove specified types of services that are erpett be provided to the Company
its independent auditors during the next 12 mon#tmy, such preapproval is detailed as to the particular servicéype of services to |
provided and is also generally subject to a maxindoitar amount.

The Audit Committee has also delegated tatt@rman of the Audit Committee the authority ppeove any audit or noaudit services
be provided to the Company by its independent atslitAny approval of services by a member of theliACommittee pursuant to ti
delegated authority is reported on at the next imgetf the Audit Committee.
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The following is a summary of the fees for professil services rendered by Ernst & Young LLP forfikeal years ended June 30, 2
and June 30, 2007.

June 30,
2007 2006
Audit Fees? $1,810,000 $1,193,00
Audit-Related Fee® 353,00( 238,70(
Tax Feed® 238,65 36,00(
Total $2,401,65, $1,467,70

(1) Audit Fees include fees paid to Ernst & Young LLd? professional services rendered for the audithef Companys consolidate
financial statements (including the audit of intdroontrol over financial reporting) and reviewtbé Companys consolidated quarte
statements. These fees also include fees for ssntitat are normally provided in connection witle iompanys statutory ar
regulatory filings. For the year ended June 30,72@Qdit Fees included $525,000 relating to the @any s convertible debt offering

(@ Audit-Related Fees consist of fees paid to Ernst & YdLirig for assurance and related services providesimection with the audit
the Compan’'s 401(Kk) plan financial statements, due diligeacal, in the year ended June 30, 2006, various atisuas.

() Tax Fees are fees paid to Ernst & Young LLP fofggsional services rendered for tax complianceathsice, and tax planning. For
fiscal year ended June 30, 2007, Tax Fees incl$d&d,400 related to the Compi's convertible debt offering
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AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2007

The members of the CompasyAudit Committee are Herbert W. Anderson, Dan Rndster, Peter A. Derow, Richard L. Leatherw:
Barbara A. McNamara, and Warren R. Phillips.

In accordance with the Audit Committee Chartee Audit Committee of the Board (the “Commitjeassists the Board in fulfilling i
responsibility for oversight of the quality andegtity of the accounting, auditing and financigdagling practices of the Company. The Al
Committee Charter was first adopted by the Boardune 1994 and has been reviewed annually and auexsinecessary since that ¢
Each member of the Committee qualifies as “indepatidin accordance with Rule 102-of the Securities and Exchange Act and
requirements of the NYSE Listed Company ManualtiBes 303A.01, 303A.02, 303A.06, and 303A.07. lfilfing its responsibilities as s
forth in the Audit Committee Charter, the Committess accomplished the following:



1. It has reviewed and discussed the audited finastaééments with management;

2. It has discussed with the independent auditorsstE&nyoung LLP, the matters required to be discddsg Statement of Accounti
Standards 61 (Codification of Statements on Audit8tandards, AU section 380) as modified or supptged through August
2007;

3. It has received the written disclosures and thterddétom Ernst & Young LLP, required by Independergtandards BoarsI'Standar
No. 1 (Independence Discussions with Audit Comragjeas modified or supplemented through Augus0Q7z¢

4. It has discussed with Ernst & Young LLP its indegpemce under Independence Standards Bsathndard No. 1 (Independe
Discussions with Audit Committees); a

5. Based on the review and discussions describedopasagraphs (1) through (4) above, the Committeemenended to the Board
Directors that the audited financial statementsmbkided in the Company’s Annual Report on FornKlfor the year ended June
2007 for filing with the SEC

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF TH BOARD OF DIRECTORS

Herbert W. Anderson Dan R. Bannister

Peter A. Derow Richard L. Leatherwood

Barbara A. McNamara Warren R. Phillips
SOLICITATION

The proxies being solicited hereby are being gelitby the Board of Directors of the Company. Tost ©f solicitation of proxies will
borne by the Company. The firm of Morrow & Co., Ii@as been retained to assist in soliciting prosiea fee not to exceed $7,500, |
expenses. The Company may also reimburse bankkersronominees, and other fiduciaries for postage r@asonable clerical expen
incurred by them in forwarding the proxy mater@ltheir principals. Proxies may be solicited withextra compensation by certain Offici
Directors and other employees of the Company, lepk®ne or telegraph, by personal contact, or bgraneans.

FUTURE STOCKHOLDER PROPOSALS

In order for a stockholder proposal to besidered for inclusion in the Compasyproxy materials for its 2008 Annual Meeting,
proposal must comply with SEC Rule 14a-8 and ahgroapplicable rules. Rule 1&arequires that any such proposal must be recdiyebe
Secretary of the Company at its principal executiffeees at 1100 North Glebe Road, Arlington, Virigi 22201 at least 120 days prior to
anniversary date of the mailing of this proxy stag@at. This proxy statement was mailed on or abableer 10, 2007. Therefore, the dat:
which proposals must be received under Rule 14dt®&&June 12, 2008.

Stockholders of record who do not submit psgds for inclusion in the Comparsyproxy materials but who intend to submit a prape:
the 2008 Annual Meeting, and stockholders of reasha intend to submit nominations for directorstta# meeting, must provide writt
notice. Such notice should be addressed to theeegrand received at the Companptincipal executive offices no later than Jung2l®8
The written notice must satisfy certain requirersegpecified in the Company’s By-laws. A copy of tBg-laws will be sent to ar
stockholder upon written request to the Secretaagd the By-laws are also available for free on Bempanys website
www.caci.com/about/corp_gov/bylaws_3-07.pafid the SEC’s websitejww.sec.gov.
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AVAILABILITY OF FORM 10-K

The Company will provide without charge telegerson solicited by this Proxy Statement a aafgys Annual Report on Form 1R-for
the fiscal year ending June 30, 2007, includingriial statements and financial statement schetulesxcluding the exhibits to Form X0-
The Form 1K includes a list of the exhibits that were filedttwit, and the Company will furnish a copy of asych exhibit to any pers
who requests one upon the payment of our reasoeaplenses in providing the requested exhibit. Bahér information, contact David
Dragics, Senior Vice President, Investor Relati@&CI International Inc, 1100 North Glebe Road,iAgton, Virginia 22201, telephone 703-
841-7800. The Company’s Annual Report on FornKl@ad its other filings with the SEC, including tbehibits, are also available at no «
atwww.shareholder.com/caci/sec.camd the SEC’s websitejww.sec. gov.

OTHER MATTERS

As of this date, the Board knows of no businessctwvimay properly come before the meeting other than stated in the Notice



Meeting accompanying this Proxy Statement. Shoulg @ther business arise, proxies given in the apemying form will be voted |
accordance with the discretion of the person osgres named therein.

By Order of the Board of Directo

y

Arnold D. Morse, Secretal

Arlington, Virginia
Dated: October 10, 20(
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CACI INTERNATIONAL INC
2002 EMPLOYEE STOCK PURCHASE PLAN, AS AMENDED

1. Purpose.

The CACI International Inc 2002 Employee &tdturchase Plan (the “Plan'as amended, is intended to provide a method wh
employees of CACI International Inc (the “Companwill have an opportunity to acquire an ownershigeiiast (or increase an exist
ownership interest) in the Company through the Ipase of shares of the Common Stock of the Comgaig/the intention of the Compa
that the Plan qualify as an “employee stock puretpan” under Section 423 of the Internal RevenaddCof 1986, as amended (the “Code”

The provisions of the Plan shall, accordingly, bastrued so as to extend and limit participatioa manner consistent with the requirem
of that section of the Code.

2. Definitions.

(a)“Compensation”means, for the purpose of any Offering pursuarhi® Plan, the total remuneration payable to an Ieyge by th
Company as of the Offering Commencement Date (esirfedter defined). Notwithstanding the forgoinggrpensation shall not include ¢
deferred compensation payable to the Employee dttzar salary reduction contributions under a castieferred arrangement pursuar
Section 401(K) of the Code, salary reduction anm®unter a cafeteria plan pursuant to Section 12beo€ode, and salary reduction amo
pursuant to a qualified transportation fringe bémgbgram pursuant to Section 132(f) of the Code.

(b) “Board” means the Board of Directors of the Company.
(c) “Committee” means the Compensation Committee of the Board.

(d) “Common Stock'means the common stock, $.10 par value per shittee €ompany.

(e)*Company” shall also include any Parent or Subsidiary of CA&rnational Inc designated by the Board, unteescontext otherwis
requires.

(H “Employee” means any person who is customarily employed at B&hours per week and more than five monthscalendar year t
the Company.

(g)“Parent” shall mean any present or future corporation wigcbr would constitute a “parent corporatioss that term is defined
Section 424 of the Code.

(h) “Subsidiary” shall mean any present or future corporation whécbhr would constitute a “subsidiary corporatica that term
defined in Section 424 of the Code.

3. Eligibility.

(a) Participation in the Plan is completely volugtdParticipation in any one or more of the offggrunder the Plan shall neither limit,
require, participation in any other offering.

(b) Each employee shall be eligible to particigatéhe Plan on the first Offering Commencement Dasehereafter defined, following -
completion of two (2) full calendar months of contus service with the Company. Notwithstanding féregoing, no employee shall
granted an option under the Plan:

(i) if, immediately after the grant, such employeesuld own stock, and/or hold outstanding optionpueochase stock, possessing
or more of the total combined voting power or vatdiall classes of stock of the Company or any Raoe Subsidiary; for purposes
this Paragraph the rules of Section 424(d) of tbdeCshall apply in determining stock ownershiprof amployee; o



(i) if the grant permits the employesefights to purchase stock under all Section 42@leyee stock purchase plans of the Com|
and any Parent or Subsidiary to exceed $25,000eofdir market value of the stock (determined atttime such option is granted)
each calendar year in which such option is outstendor purposes of this Paragraph, the rules axtiBn 423(b)(8) of the Code st

apply; or

(iii) if the employee is a “highly compensated eoyde” within the meaning of Section 414(q) of the Codeovdarns at lea
$200,000, as adjusted for cost of living increasesccordance with Section 401(a)(17)(B) of the €od
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4. Offering Dates.

The right to purchase stock hereunder shalmade available by a series of three-month offerifthe “Offering” or “Offerings”)to
employees eligible in accordance with ParagrapheBedf. The Committee will, in its discretion, detéme the applicable date
commencement (“Offering Commencement Date”) anchiteation date (“Offering Termination Datefgr each Offering. Participation in a
one or more of the Offerings under the Plan sheither limit, nor require, participation in any ethOffering.

5. Participation.

Any eligible employee may become a participant bynpleting a payroll deduction authorization fornoyided by the Company a
filing it with the office of the Plan Administrato20 days prior to an applicable Offering Commenaaniate, as determined by
Committee pursuant to Paragraph 4. A participant whtains shares of Common Stock in one Offeriniyj vé deemed to have electec
participate in each subsequent Offering, providethgarticipant is eligible to participate duringch such subsequent Offering and prov
that such participant has not specifically eleatetito participate in such subsequent Offering.hSparticipant will also be deemed to h
authorized the same payroll deductions under Paphgs hereof for each such subsequent Offering #eeiimmediately preceding Offeril
provided however, that, during the enrollment pefoior to each new Offering, the participant méceto change such participampayrol
deductions by submitting a new payroll deductiothatization form.

6. Payroll Deductions.

(a) At the time a participant files his authoripatifor a payroll deduction, he shall elect to hdeguctions made from his pay on €
payday during any Offering in which he is a pap#nit at a specified percentage of his Compensatiatetermined on the applicable Offe
Commencement Date; said percentage shall be iarramts of one percent up to a maximum percentatyeeoity percent.

(b) Payroll deductions for a participant shall coemoe on the applicable Offering Commencement Ddtenwhis authorization for
payroll deduction becomes effective and subjethéolast sentence of Paragraph 5 shall end on fiieeil® Termination Date of the Offeril
to which such authorization is applicable unlesmso terminated by the participant as providedaraBraph 10.

(c) All payroll deductions made for a participahti be credited to his account under the PlanaRigipant may not make any sepa
cash payment into such account.

(d) A participant may withdraw from the Plan at dimye during the applicable Offering period.

7. Granting of Option.

(a) Except as provided in clause (ii) of Paragrafi), on the Offering Commencement Date of eaclei®f@, a participating employ
shall be deemed to have been granted an optioarth@se a maximum number of shares of the Commumek $jual to two times an amo
determined as follows: ninefijve percent (95%) of the market value per sharethd Common Stock on the applicable Offe
Commencement Date shall be divided into an amogué#leto the percentage of the emploge€ompensation which he has elected to
withheld (but no more than 20%) multiplied by theptoyees Compensation over the Offering period. Such ntarkkie per share of t
Common Stock shall be determined as provided iadtaph 7(b).

(b) The option price of the Common Stock purchasih payroll deductions made during each such @ftefor a participant therein sh
be ninetyfive percent (95%) of the closing price per shametlve Offering Termination Date as reported by @onally recognized stot
exchange, or, if the Common Stock is not listecsnoh an exchange, as reported by the Nasdaq Niktarket System or, if the Comm
Stock is not listed on the Nasdag National Markett&m but is otherwise publicly traded over-thesttey, ninetyfive percent (95%) of tt
mean of the bid and asked prices per share on ffleeir® Termination Date or, if the Common Stocknist traded over-the-counter, ninety-
five percent (95%) of the fair market value on @féering Termination Date as determined by the Cattee.
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8. Exercise of Option.

(a) Unless a participant gives written notice t® Bfan Administrator as hereinafter provided, Ip8am for the purchase of Common St
with payroll deductions made during any Offerindlvee deemed to have been exercised automaticallthe Offering Termination De
applicable to such Offering for the purchase of thenber of full shares of Common Stock which theuaculated payroll deductions in
account at that time will purchase at the appliealgtion price (but not in excess of the numbeshatres for which options have been gra
the employee pursuant to Paragraph 7(a)), and>xsgss in his account at that time, other than asow@presenting fractional shares, wil
returned to him.

(b) Fractional shares will not be issued underRlen and any accumulated payroll deductions whiohlevhave been used to purct
fractional shares shall be automatically carriedvéosd to the next Offering unless the participalgces, by written notice to the P!
Administrator, to have the excess cash returnéihto

9. Purchase and Delivery of Shares.

As promptly as possible after each Offering TerrioraDate the Company shall deliver to an estabtishroker irrevocable instructic
(i) to purchase on the open market, along withisieffit funds to do so, the appropriate number afesiof Common Stock exercised on
Offering Termination Date pursuant to Paragraph,&(ad (ii) to deposit in an account establishedhgybroker in each participagthame th
number of shares purchased by each participardidrGffering Termination Date.

10. Withdrawal and Termination.

(a) Prior to the Offering Termination Date for afféding, any participant may withdraw the payro#idiictions credited to his acco
under the Plan for such Offering by giving writteotice to the Plan Administrator. All of the paipiant’'s payroll deductions credited to s
account will be paid to him promptly after recejptnotice of withdrawal, without interest, and nudure payroll deductions will be made fr
his pay during such Offering. The Company will traay attempt to borrow by a participant on theusiée of accumulated payroll deductic
as an election to withdraw such deductions.

(b) A participans election not to participate in, or withdrawalrfroany Offering will not have any effect upon hiigibility to participate
in any succeeding Offering or in any similar plahieh may hereafter be adopted by the Company.

(c) Upon termination of the participattmployment for any reason, including retiremeutt éxcluding death, the payroll deducti
credited to his account will be returned to him,iorthe case of his death, to the person or persatitled thereto under Paragraph 14.

(d) Upon termination of the participamemployment because of death, his beneficiargééined in Paragraph 14) shall have the rig
elect, by written notice given to the Plan Admirasbr prior to the expiration of a period of 90 dapmmencing with the date of the deat
the participant, but not beyond the Offering Teration Date next following the date of death, either

0] to withdraw all of the payroll deductions creditedthe participant’s account under the Plan; or

(i)  to exercise the participastoption for the purchase of stock on the Offeffigmination Date next following the date of
participant’s death for the purchase of the nundféull shares which the accumulated payroll detuns in the participand’
account at the date of the participantieath will purchase at the applicable optiongy(gubject to the limitation containec
Paragraph 7(a)), and any excess in such accoudritevieturned to said beneficiary. In the event timasuch written notice
election shall be duly received by the office of ®lan Administrator, the beneficiary shall autdoadly be deemed to ha
elected to withdraw the payroll deductions creditedhe participant’s account at the date of theigipant’s death and tt
same will be paid promptly to said beneficie
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11. Interest.
No interest will be paid or allowed on anymayg paid into the Plan or credited to the accotiaing participating employee.
12. Stock.

(&) The maximum number of shares of Common Stocklahle for issuance and purchase by employeesruhdePlan, subject
adjustment upon changes in capitalization of then@any as provided in Paragraph 17, shall be 7505880es of Common Stock, par ve



$.10 per share, of the Company. If the total nunabeshares for which options are exercised on afigridg Termination Date in accordar
with Paragraph 8 exceeds the maximum number otstarailable for the applicable Offering or under Plan, the Company may eithe
make a pro rata allocation of the shares availfdyleelivery and distribution in an equitable manrend then return to each participant
balances of payroll deductions credited to suchigpant's account under the Plan or (ii) seek stockholggraval of an increase in t
shares available for issuance under the Plan, thelghayroll deductions credited to the accountamtheparticipant under the Plan until s
time as either the stockholders approve the inetédaswvhich case the shares will be issued unde=Pthn, or the stockholders do not app
the increase, in which case, the Company would rtizkallocation set forth in the preceding clause.

(b) The participant will have no interestshock covered by his option until such option hasrbexercised.
13. Administration.

The Committee shall administer the Plan. The imgtion and construction of any provision of tHanPand adoption of rules a
regulations for administering the Plan shall be enag the Committee. Determinations made by the Citteenwith respect to any matter
provision contained in the Plan shall be final, dasive and binding upon the Company and upon aftigipants, their heirs or leg
representatives. Any rule or regulation adoptedhgy Committee shall remain in full force and effaoless and until altered, amendec
repealed by the Committee.

14. Designation of Beneficiary.

A participant shall file with the Plan Administrata written designation of a beneficiary who ige¢ceive any Common Stock and/or ¢
under the Plan. The participant may change sucigmigion of beneficiary at any time by written @i Upon the death of a participant
upon receipt by the Company of proof of the idgndibd existence at the participantieath of a beneficiary validly designated by kimdle
the Plan, the Company shall deliver such CommogkSémd/or cash to such beneficiary. In the evernthefdeath of a participant and in
absence of a beneficiary validly designated unidemian who is living at the time of such participa death, the Company shall deliver <
Common Stock and/or cash to the executor or adtrémis of the estate of the participant. No benafic shall prior to the death of t
participant by whom he has been designated, acgnoirénterest in the Common Stock and/or cash twedb the participant under the Plan.

15. Transferability.

Neither payroll deductions credited to a iggrant’s account nor any rights with regard to the exeroisan option or to receive Comn
Stock under the Plan may be assigned, transfeptedged, or otherwise disposed of in any way bypheicipant other than by will or t
laws of descent and distribution.

(a) Any such attempted assignment, transfer, pledgether disposition shall be without effect, eptthat the Company may treat s
act as an election to withdraw funds in accordanmitie Paragraph 10.

16. Use of Funds.

The Company may use all payroll deductions recedretukeld by the Company under this Plan for anypemate purpose, and the Comp
shall not be obligated to segregate such payralilidions.
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17. Effect of Changes of Common Stock.

If the Company shall subdivide or reclassify ther@mon Stock which has been or may be subject t@moptunder this Plan, or st
declare thereon any dividend payable in sharesuofi £ommon Stock, or shall take any other actiora &imilar nature affecting su
Common Stock, then the number and class of shdr€mmon Stock which may thereafter be subjectptoas under the Plan (in t
aggregate and to any participant) shall be adjuatedrdingly and in the case of each option outhtanat the time of any such action,
number and class of shares which may thereaftpubshased pursuant to such option and the optige per share shall be adjusted to !
extent as may be determined by the Committee, tighapproval of independent public accountantscanshsel, to be necessary to pres
the rights of the holder of such option.

18. Amendment or Termination.

The Board may at any time terminate or amend tla.PNo such termination shall affect options preslg granted, nor may
amendment make any change in any option theretafeted which would adversely affect the rightsaaf/ participant holding optio
under the Plan without the consent of such pagitip

19. Notices.



All notices or other communications by a participemthe Company under or in connection with thenR$hall be deemed to have t
duly given when received by the Plan Administrator.

20. Effect of Certain Transactions.

If the Company is a party to a reorganization orgeewith one or more other corporations, whethranai the Company is the survivi
or resulting corporation, or if the Company congates with or into one or more other corporati@msf the Company is liquidated or sells
otherwise disposes of substantially all of its &s$e another corporation (each hereinafter refietoeas a “Transaction”)n any such eve
while an Offering is in progress under Section debg then: (i) after the effective date of suclafigaction options shall remain outstan
and shall be exercisable in shares of common Stchf, applicable, shares of such stock or otleeusities, cash or property as the holde
shares of Common Stock received pursuant to tinestef such transaction; or (ii) the Board may am@é the Offering Termination Date
a date coincident with or prior to the effectivéedaf such Transaction.

21. Approval of Stockholders.

The Plan was previously approved by the stockhsldérthe Company. The amendment to the Plan teedser the shares of Comn
Stock available for issuance under the Plan froBy@mD to 750,000 is subject to the approval ofstieekholders of the Company at their 1
annual meeting or at any special meeting of thekstalders for which one of the purposes shall bactoupon the Plan. If the stockholder:
not approve the Increase, the amount of sharetabi@aiunder this Plan shall remain at 500,000.uichsan event, the Company shall ma
pro rata allocation of the shares available foivéey and distribution in accordance with Secti@{a) of the Plan.

22. Governmental and other Regulations.

The Plan, and the grant and exercise ofitites to purchase shares hereunder, and the Corgpabljgation to sell and deliver she
upon the exercise of rights to purchase shared, lI#haubject to all applicable federal, state &meign laws, rules and regulations, an
such approvals by any regulatory or governmentaheg as may, in the opinion of counsel for the Canyp be required. The Plan shal
governed by, and construed and enforced in accoedaith, the provisions of Sections 421, 423 andl d2the Code and the substantive |
of the State of Delaware. In the event of any iststency between such provisions of the Code agdsanh laws, such provisions of
Code shall govern to the extent necessary to predavorable federal income tax treatment affordegployee stock purchase plans ul
Section 423 of the Code.

* % %
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VOTE BY PHONE - 1-800-690-6903
Use any touch-tone telephone to transmit your voting instructions up until
11:59 P.M. Eastern Time the day before the cut-off date or meeting date.
Have your proxy card in hand when you call and then follow the simple

instructions the Vote Voice provides you.

CACI INTERNATIONAL INC

1100 N. GLEBE RD. ELECTRONIC DELIVERY OF FUTURE SHAREHOLDER
COMMUNICATIONS

ARLINGTON, VA 22201 If you would like to reduce the costs incurred by CACI International Inc in
mailing proxy materials, you can consent to receiving all future proxy
statements, proxy cards and annual reports electronically via e-mail or the
Internet. To sign up for electronic delivery, please follow the
instructions below to vote using the Internet and, when prompted, indicate
that you agree to receive or access shareholder communications
electronically in future years.

VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instructions and for electronic
delivery of information up until 11:59 P.M. Eastern Time the day before the
cut-off date or meeting date. Have your proxy card in hand when you
access the web site.

VOTE BY MAIL

Mark, sign and date your proxy card and return it in the postage-paid
envelope we have provided or return it to CACI International Inc, c/o ADP,
51 Mercedes Way, Edgewood, NY 11717.



TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS: CACIN1 KEEP THIS PORTION EOR YOUR RECORI

DETACH AND RETURN THIS PORTION ONL'
THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED

CACI INTERNATIONAL INC

1. Election of Directors

Nominees for election to the Company’s Board of Directors:

01) Dan R. Bannister 06) J. Phillip London For Withhold For All  To withhold authority to vote, mark “For All

02) Paul M. Cofoni 07) Michael J. Mancuso All All Except Except” and write the nominee’s number

03) Peter A. Derow 08) Warren R. Phillips on the line below.

04) Gregory G. Johnson 09) Charles P. Revoile 0 0 0

05) Richard L. Leatherwood 10) H. Hugh Shelton
Vote on Proposals For  Against Abstain
2. Approval of the Amended 2002 Employee Stock Purchase Plan. 0 0 0
3. Ratification of the appointment of Ernst & Young LLP as independent auditors. 0 0 0

Please complete, date, sign and mail
this proxy card in the enclosed
prepaid envelope.

For comments, please check this box and write them
on the back where indicated. 0

Signature [PLEASE SIGN WITHIN BOX] Date Signature (Joint Owners) Date




Common Stock CACI INTERNATIONAL INC
PROXY FOR NOVEMBER 14, 2007 ANNUAL MEETING OF STOCKHOLDERS
THIS PROXY IS SOLICITED BY THE BOARD OF DIRECTORS

The undersigned hereby appoints J.P. London and Warren R. Phillips, and each of them, as Proxies of the undersigned, each with full power of substitution, to vote
all of the shares of Common Stock of CACI International Inc the undersigned would be entitled to vote if personally present at the Annual Meeting of Stockholders
of CACI International Inc to be held at the Sheraton Premiere 8661 Leesburg Pike Vienna, Virginia 22182, on November 14, 2007 at 9:30 a.m. Eastern Standard
Time and at any adjournment thereof.

The Board of Directors recommends a vote "FOR" all items on the reverse side, as more fully described in the accompanying Proxy Statement.

In their discretion, the Proxies are authorized to vote upon such other business as may properly come before the Annual Meeting or any adjournments thereof.
UNLESS OTHERWISE MARKED, THIS PROXY WILL BE VOTED "FOR" ALL ITEMS ON THE REVERSE SIDE. As of the date of the Proxy Statement, the Board
of Directors knows of no other business to be presented at the Annual Meeting.

Please sign exactly as your name is shown on this proxy card. If signing as attorney, executor, administrator, trustee or guardian, please give your full title. If shares
are owned jointly, each owner should sign. If the signer is a corporation, the full corporate name shall be given, and the proxy card shall be signed by a duly
authorized officer.

By my signature, on the reverse side of this proxy, | acknowledge receipt of the Notice and Proxy Statement for the Annual Meeting of Stockholders of CACI
International Inc.

COMMENTS:

(If you noted any comments on the lines above, please check the corresponding comments box on the reverse side)




