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Exhibit 9¢

News Releas

CACI International Inc 1100 North Glebe RoadArlington Virginia 22201

CACI ClarifiesInformation about Interrogator Servicesin Iraq

- Company corrects inaccurate and false information being widely disseminated -

Arlington, Va., June 28, 2004CGACI International Inc (NYSE:CAI) today stated ththue to the erroneous, inaccu
and false information being widely disseminated esqukated, it has again become necessary to claifgus aspec
of its contract arrangements with the U.S. Armyptovide interrogator services (an intelligence infation gatherin
function) in Iraq.

For more than 42 years, CACI has proudly providei@rmation technology (IT) services to its U.S. gownen
customers to meet their mission and systems gbalsover four decades the company has succesgftdlyided I1
services during nine U.S. Presidential adminisiregithat have had varying policies and objecti@Cl's steadfa
objective in its government contracting has alwagsn to support the country's future through quabtvice.

With over 9,400 employees, operating from over afilte locations in the U.S.A. and around the wp@ACl take:
pride in satisfying its customers and in complyingh the highest ethical standards. CACI's advanoéarmatior
technology solutions and intelligence support sewin Irag enhance military effectiveness. Ouorggfalso free up tl
troops for other critical military missions. Thengpany has been commended for its performance ftord.5. militan
customers in Iraqg.

While CACI provides services around the world foe 1J.S. government, its recent work in Irag hagiked attentio
because of widely disseminated media reports odabtithe Abu Gharib prison near Baghdad.

Unfortunately, various media reports have incluéesneous, inaccurate and false information, witieh compan
intends to correct. Additional information on timgtter is available on CACI's website www.caci.com

The company stated the following facts:

e CACI does not now provide, and never has providetgrrogator services to any U.S. government erdi
Guantanamo Bay, Cuba, or in Afghanistan. CACI'stéchrole in providing interrogators isupport of the U.!
Army has been confined to Iraq. Allegations to ¢batrary are totally falst

e CACI's contract arrangements with the U.S. militaawe not been fashioned in a manner intended $tead or t
otherwise deceive anyone at any time and any sliebations are totally false. CACI's contracts ar@ature
outgrowth of the contracting arrangements pursuanwhich CACI and its acquired predecessor, Pre
Technology Group Inc., provided support to its UABmy clients for a number of years. All arrangensehavi
been fully visible at all times to U.S. governmeantracting authorities

e CACI acquired its General Services Administrati@SA) Schedule Contract and Blanket Purchase Agret
(BPA) under which the interrogation (an intelligenoformation gathering function) services are genovided a
part of the assets it acquired from Premier TeamoGroup, Inc in May 2003. The subject GSA Schedzitou)
70 (Information Technology) contract was awardedPtemier Technology Group in 1998. The then U.Sny
Directorate of Contracting, Fort Huachuca, Arizoaaarded the subject BPA to Premier Technology @rmde
that GSA Schedule Group 70 contract in Septemb@8.18dministration of the BPA was transferred fridm U.S
Army at Fort Huachuca to the National Business €efN\BC), Department of Interior at Fort Huachuocalanuar
14, 2001 as part of a government reorganizationn slaav the Army contracting office become part oé
Department of the Interior when Army operationg-att Huachuca were substantially reduced. The sulgA
was extended for an additional five years by theCN&nd modified on July 31, 2003, as is customaryeflect th:
acquisition by CACI. When the U.S. Army requiredeimogator support after deploying to Iraq, andtmting
offices in Iraq and Kuwait said they were unableta&e on the added administrative effort, the UABNy
contracted for needed support in Iraq through tbg Huachuca BPA. The U.S. Army continues to conie



satisfaction with the services being provided byGTAn these projects and has requested CACI's ragat
support.

CACI's contract with the U.S. military requires tb@mpany to provide interrogators (for intelligenoéormatior
gathering) who have had training and/or experiencene or more related fields specified by the goxeent
Those candidates who have been determined to heegbivernmenspecified qualifications and hired are assi(
to work in Iraq under the direct project superuisiof the U.S. Army. These are the requirements ACIS
contract, and CACI has performed in accordance thgtrequirement:

CACI's Statement of Work for interrogators regsinedividuals with specified informatiogathering and analy:
experience at the tactical and operational levdle mossess at a minimum a Department of DefensetSece!
security clearance, which requires U.S. governmackground checks on the individuals. The StateroElM¥ork
further specifies that the U.S. military will prola readiness training and briefings on rules ofagegent ar
general orders applicable to coalition armed fqr@esD civilians and U.S. contractors, including @revisions ¢
the Geneva Conventior

CACI's contract requires that employees work urtdermonitoring and supervision of the U.S. militahain-of-
command in Irag. CACI personnel have no resporitsifdr management, supervisory or command authave!
any non-CACI personnel. CACI operates a full-timecountry administrative chain-a@mmand over all of i
employees in Irac

CACI has recruited qualified candidates with thpatality to perform their assignment with modertdeminima
supervision in order to ensure that the candidhte® sufficient experience and maturity to be rasfme an
accountable. Employees are responsible for théiorecand work performance regardless of the enwent int
which they are place:

As to widely repeated employee misinformation, CA@E never employed Mr. John Israel. Mr. John |Snee
incorrectly identified as a CACI employee in thiegally released, "leaked", sections of the class
(SECRET/NOFOREIGN) report issued by Major General Antonio Mguba regarding allegations of abus
detainees at Abu Ghraib prison. Mr. Israel is rmw@and never has been an employee of C,

CACI employee Steven A. Stefanowicz was the onlyOCA&mployee identified in the Taguba report. Theort
alleges culpable wrongdoing on the part of Mr. &tefvicz; however, Henry Hockeimer Jr., a partnedangle
Aronchick Segal & Pudlin in Philadelphia, attorrfey Mr. Stefanowicz, has stated, "Any meaningfuliegv of the
facts will inevitably lead to the conclusion that.Nbtefanowicz's conduct was both appropriate aritogized."

CACI does not condone or tolerate illegal actsedrdvior on the part of its employees. It is the pany's clear ar
unambiguous policy that all its activities shalhgaly with all applicable laws at all times. In thefortunate eve
that a CACI employee acted improperly or illegalGACI will take immediate and appropriate actiorm date
however, no CACI employee has been formally chaeddicted by the U.S. government with any wrooigd.
and the company has not discovered any evidencBrroorg allegations of culpable behavior despitdies
investigation into the matter. Reflecting CACI'sraonitment to individual rights and civil rights, a®ll as the rul
of law and due process, the company will not condam individual on the basis of unsubstantiated wamatove!
allegations

CACI's interrogation (an intelligence informatioathering function) support and analysis work fag thS. Arm:
in Irag is a very small fraction, less than 1%,lé company's total worldwide business. Nonethel€#eCl is
proud of its people for the work and the serviceythave provided for the U.S. military and theiuctyy unde
hazardous conditions in Ira

CACI is not now and never has been involved intmali activist pursuits of any kind for its own inalual
corporate benefi

CACI does not now have and never has had a pdlgicdon committee (PAC). The Company makes nort
whatsoever to influence or interfere with the rgybf its officers and employees to participate leey tsee fit |
supporting any candidate for office through a pev@onation

Additional information, news releases and FAQs &CCs Iraq business and these matters is up on GA@bsit
WWW.caci.com.

CACI International Inc provides the IT and netwasklutions needed to prevail in today's new era efermse
intelligence, and -government. From systems integration and manag®dorie solutions to knowledge managem



engineering, simulation, and information assurame, deliver the IT applications and infrastructuas federe
customers use to improve communications and caltdiom, secure the integrity of information systeamsl network:
enhance data collection and analysis, and increffseency and mission effectiveness. Our solutidaad thi
transformation of defense and intelligence, ashoreeland security, enhance decismaking, and help governmeni
work smarter, faster, and more responsively. CACimember of the Russell 2000 and S&P SmallCap 60izas
provides dynamic careers for approximately 9,40@legees working in over 100 offices in the U.S. &wdope. CAC
is the IT provider for a networked world. Visit CAGn the web at www.caci.com

There are statements made herein which do not addristorical facts and, therefore could be intetpd to be forwardeoking statements

that term is defined in the Private Securitiesdation Reform Act of 1995. Such statements areestty) factors that could cause actual res
to differ materially from anticipated results. Tfeectors that could cause actual results to diffatenially from those anticipated include,

are not limited to, the following: regional and i@tal economic conditions in the United States &mel United Kingdom (an econor
downturn in the UK is affecting CACI's UK operat®nincluding conditions that result from terroriattivities or war; failure to achie
contract awards in connection with recompetes f@spnt business and/or competition for new busjriessrisks and uncertainties associe
with client interest in and purchases of new prddwmnd/or services; continued funding of U.S. Gowegnt or other public sector projects
the event of a priority need for funds, such as élamd security, the war on terrorism or rebuildilrgqg; government contract procurem
(such as bid protest, small business set aside9, aatd termination risks; the results of governtriemestigations into allegations of improj
actions related to the provision of services inpgup of U.S military operations in Iraq; the ressilof the appeal of CACI International |
ASBCA No. 53058; individual business decisionsunfatients; paradigm shifts in technology; comgeé&tfactors such as pricing pressu
and/or competition to hire and retain employees;tarial changes in laws or regulations applicable ¢or businesses, particularly
connection with (i) government contracts for seegic(ii) outsourcing of activities that have beesrfprmed by the government, and

competition for task orders under Government Widqudsition Contracts ("GWACs") and/or scheduled tcacts with the General Servic
Administration; our own ability to achieve the otfjges of near term or long range business plamsi ather risks described in the compa
Securities and Exchange Commission filings.
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