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[Logo of CACI International Inc]

October 16, 20C

Dear Fellow Stockholder:

| cordially invite you to attend your Company's 208nnual Meeting of Stockholders on November 292Gt 9:30 a.m., Eastern Stanc
Time. The meeting will be held at the Fairview Pitarriott, 3111 Fairview Park Drive, Falls Churgfirginia 22042.

Matters to be considered and acted on at the nge#tolude the election of directors and the radiion of the appointment of indepenc
auditors. Detailed information concerning thesetematis set forth in the attached Notice of Annhldeting of Stockholders and Prc
Statement.

As a stockholder, your vote is important. | encgeargou to execute and return your proxy prompthethibr or not you plan to attend so
we may have as many shares as possible represantee meeting. Returning your completed proxy wak prevent you from voting
person at the meeting if you wish to do so.

Thank you for your cooperation and continued supaid interest in CACI International Inc.

Sincerely,
/s/ J.P. Londo

J. P. LONDON
Chairman of the Board, President and
Chief Executive Officer

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly # enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes aligvious ones.

If your shares are held in the name of a bank, broérage firm or other nominee, please contact the par responsible for your accoun
and direct him or her to vote your shares on the etfosed card.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 29, 2001

Notice is hereby given that the Annual Meeting tdcBholders (the "Annual Meeting") of CACI Interi@atal Inc (the "Company") will k
held on Thursday, November 29, 2001, at 9:30 daastern Standard Time, at the Fairview Park Mayr&it11 Fairview Park Drive, Fa
Church, Virginia 22042, for the following purposes:

1. To elect the Company's Board of Directc
2. To ratify the appointment of Deloitte & Touche LiaB the Company's auditors for the current fiscar .y
3. To transact such other business as may otherwiggdy come before the Annual Meeting or any adjount thereol

The Board of Directors has fixed the close of beisgnon October 1, 2001, as the record date foddtermination of stockholders entitlec
notice of and to vote at the Annual Meeting.

A list of the stockholders entitled to vote at #henual Meeting will be made available during reguasiness hours at CACI International
at 14151 Park Meadow Drive, Chantilly, Virginia Z11from November 10, 2001 through November 29, 2G04 inspection by ar
stockholder for any purpose germane to the meeting.

By Order of the Board of Directo



[sl Jeffrey P. Elefan

JEFFREY P. ELEFANTE
Secretary

Arlington, Virginia
Dated: October 16, 2001

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptlyhe enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes altgvious ones.

If your shares are held in the name of a bank, broérage firm or other nominee, please contact the par responsible for your accoun
and direct him or her to vote your shares on the etfosed card.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conectiith the solicitation of proxies by the Boardifectors of CACI International Inc (t
"Company") to be used at the Annual Meeting of Btotders (the "Annual Meeting") of the Company ®held on November 29, 2001. T
Proxy Statement is being mailed on or about Octdliier2001. The presence of a stockholder at theuAlnkleeting or any adjournme
thereof will not automatically revoke such stocldels proxy. However, any stockholder furnishingrexy has the power to revoke it
furnishing written notice to the Secretary of then@pany, by delivering to the Company a proxy bepdnater date, or by voting in persol
the Annual Meeting. A proxy card is enclosed fourase in connection with the Annual Meeting. Tharss represented by each prog
signed and returned proxy will be voted in accoogawith the instructions marked thereon or, ingheence of instructions, the proxy will
voted:

FOR the Board of Directors' nominees for election te Bompany's Board
Directors and

FOR the ratification of the appointment of Deloitte &Uche LLP as independ:
auditors.

The Board does not expect that any matters otlzer tiose set forth in the Notice of the Annual Meewill be brought before the Annt
Meeting. If any other matters properly come befitre Annual Meeting, the persons named in the acaogipg proxy will vote the shar
represented by all properly executed proxies oh suatters in accordance with their judgment.

The close of business on October 1, 2001 has lvesth ds the record date for the determination efstockholders entitled to notice of an
vote at the Annual Meeting. At the close of busines October 1, 2001, the Company had 11,570,6&@slof Common Stock outstanding.

ELECTION OF DIRECTORS

Ten Directors are to be elected to hold office luthi next Annual Meeting or until their respectisieccessors are elected. If a quoru
present, the affirmative vote of the holders ofaarity of the shares of stock entitled to vote anglsent in person, or represented by pro»
the Annual Meeting will be required to elect eafthe nominees.

Unless authority is withheld or a vote is abstaioadthe proxy card, the persons named in the acaoyipg proxy will vote the shares
Common Stock represented by the pr&X3dR the election of the nominees listed below. Constsidth the Company's Charter and purs
to corporation law of the State of Delaware, thilteotes received, including abstentions, will dminted for purposes of determinin
quorum. Broker norvotes will be counted towards determining a quohurhwill not be counted as voting for any candid# ten of the
nominees are currently members of the Board ofdbirs (the "Board"). The Company has no reasorelie\e that any of the nominees \
be unable or unwilling to serve. In the event @@y nominee is not available or should declinectwves, the persons named in the proxy
vote for the others and will vote for such otherspa(s) as they, in their discretion, may decide.

NOMINEES



Listed below are the nominees for Director, witfoimation showing the age of each, the year each fisst elected as a Director of
Company, and the business affiliation of each. Mihthe ten nominees are outside Directors.

Outside Directors

Peter A. Derow, 61. Director of the Company since August 29, 2000

Mr. Derow brings to the Company's Board his experiace as a senior level executive of several leadingedia companies and hi
experience in serving on the boards of many compaes. Present: Director and Ndaxecutive Vice Chairman, Dice, Inc.; Director: G
Decisions Group, LLC, 101 Communications, LLC, Gltdpec, MediaMap, Inc., Netscan iPublishing, IneskRient and Chief Executi
Officer, Institutional Investor, Inc., 1988-1997.

Richard L. Leatherwood , 62. Director of the Company since 1996.

Mr. Leatherwood brings to the Company's Board seniolevel executive experience with publicly held cgorations. Mr. Leatherwood's
experience includes business unit management forFartune 500 transportation company.Corporate Director, Dominion Resources, |
1994-present. Corporate Director, Dominion Enert§94-January 2000. President and Chief Executive Offi@3X Equipment Grou
198641991. Vice Chairman, Chessie System Railroads aath@&rd System Railroad, 1985. President and Ehkifutive Officer, Texas G
Resources Group, 1983-1985.

Dr. Warren R. Phillips , 60. Director of the Company since 1974.

In addition to his experience as a senior level thoology executive, Dr. Phillips brings to the Compay's Board considerable expertis
in the areas of information technology consulting ad the provision of computer services. The Compang'Board also benefits from Dt
Phillips' familiarity with the U.S. intelligence community and his understanding of international bushess issuesExecutive Vict
Chairman, Chief Executive Officer and Secretarydsrger, Maryland Moscow, Inc. (formerly, Soviet Amoan Venture Initiatives [US-
USSR]), 1993-present; Chief Executive Officer, tntional Initiative, Inc., 1996-present. Profesddniversity of Maryland, 197f+reseni
Chairman of the Board of USA Welcome.com, 1999-@nesBoard member of AMBO, 1998esent; also served as Assistant Vice Pres
for Administration and Computer Services, and Chiehdemic Officer. Consulting in National Defendglitical Science, Informatic
Systems, Foreign Affairs, International RelatioBsnulation and Crisis Management, Quantitative Asigt Department of State, Departn
of Defense, Department of Energy, Arms Control &isarmament Agency, Maryland State Legislature, UWSABM, Ford Foundatior
Brown & Root, Inc., Bendix Corporation, RAND Corpdion, Arthur Young. Ph.D., University of Hawaii-Rizal Science.

Charles P. Revoile 67. Director of the Company since 1993.

As an attorney and former senior level executive, kK Revoile brings to the Company's Board his vastxerience in the governance of
publicly held corporations and in contracting with the Federal Government. In addition, the Company'8oard values Mr. Revoile's
perspective as an active, private investoRrivate investor. Legal and business consultar#24@esent. Senior Vice President, General
Counsel and Secretary, CACI International Inc, 22892 (retired 1992). Vice President and GenerairSel, Stanwick Corporation, 1971-
1985.

Dr. Glenn Ricart , 52. Director of the Company since 1998.

Dr. Ricart brings to the Company's Board a technolgist's understanding of the information technologyand telecommunication:
industries, knowledge of the Department of Defensegxperience as a senior level executive of a pulbjicheld corporation, and
experience as a co-founder of an Internet networkdsed startup company.Executive Vice President and Chief Technology (@if
CenterBeam, Inc., 1999-present. Outside Directarst RUSA Financial Services, Inc., 1998esent. Senior Vice President and C
Technology Officer, Novell, Inc., 1995-1999. Oustsidirector, SCO, Inc., 1998999. Program Manager, Defense Advanced Res
Projects Agency, 1994-1995. Director, Computer &me Center, University of Maryland and other serposts, 1982:994. Founde
SURAnet, 1983-1994. Past Board Member: EDUCOM, dveti Association of State Universities and LandrB(2olleges, BITNET.

Vincent L. Salvatori , 69. Director of the Company since 1998.

Strengths that Mr. Salvatori brings to the Companys Board include experience as a senior level exeimt of a public corporation in
the information technology industry operating in the Federal Government market, expertise in businegdanning, the U. S. intelligenc
community, and research and engineeringChairman of the Board of Dynamic Engineering, 199241999. Director, Association
Corporate Growth, Washington Chapter, 1987-199%iGtan of the Board, QuesTech, Inc., 19988. President and Chief Execu
Officer, QuesTech, Inc., 1988-1992; Executive ViRresident, Planning and Technology, QuesTech, 19841988. Vice President, Qu
Research, Inc., 1968-1984; Founder of Quest Rdseh968.

William B. Snyder , 72. Director of the Company since 1996.

Mr. Snyder brings to the Company's Board his expeence as a senior level executive of a Fortune 5Qfsurance company, hi
understanding of investor organizations, and his kawledge of financial institutions. General Partner of Merastar Partners Lirr
Partnership, 19¢-present. Chairman and Chief Executive Officer, GBICorporation, 19¢-1993. Board member of Doctors' Preferred



(formerly Phillips Publishers, Inc.), 1994-preseviember of Advisory Boards of Riggs Bank, N.A. anMashington Mutual Investors Fund.

Richard P. Sullivan, 68. Director of the Company since 1996.

Mr. Sullivan brings to the Company's Board his expéence as a former senior level executive of a Famhe 500 company, his expertis
in mergers and acquisitions, and his background innvestment banking. The Company's Board also bend$ from Mr. Sullivan's
insights as a seasoned executive with company ditexships in diverse industries.President and Chief Executive Officer, Cargill &
Corporation, 1997-present. Chairman and Chief BkeeOfficer, The J.L. Wickham Co., Inc., 199897. Vice Chairman, Ferris Bal
Watts, Incorporated, Chief Executive Officer, Bak&Vatts & Co., Inc., 19871993. Past and present Corporate Director: Eqe
Bancorporation, Monumental Corporation, Noxell Gogiion, PRC, PharmaKinetics Labs, Inc., Nationakdciation of Manufacture
Board member: The United Way of Central Marylan@&ntal Maryland YMCA, The Johns Hopkins Universi}97941991, Towso
University School of Business and Economics.

John M. Toups, 75. Director of the Company since 1993.

Mr. Toups brings to the Company's Board his experiace as a senior level executive of a major informiain technology contractor
banking knowledge, and company directorships in dierse industries, including a Fortune 500 corporatin. Outside Director, Halifa
Corporation, NVR, Inc., and GTSI Corp. Presidentl &hief Executive Officer, PRC, Inc., 1971882. Chairman, President and C
Executive Officer, PRC, Inc., 1982-1985. Chairman £hief Executive Officer, PRC, Inc., 198987. Member of INOVA Health Syst¢
Board of Trustees. Director and past Chairman, é8sibnal Services Council Board of Directors. Fasector: PRC, Inc., Emhe
Corporation, Washington Bancorp, Washington Gast.@pmpany, and Guest Services.

Management Director

Dr. J. P. London, 64. Chairman of the Board, President and Chiefchive Officer.

Under Dr. London's leadership, the Company has grow to become an international pacesetter in informabn technology market:
throughout North America and Western Europe.Elected Chairman, April 1990. Director of the Compaince 1981. Vice President 1¢
Senior Vice President 1977, Executive Vice Predid®&79, Operating Division President 1982, Prediden Chief Executive Officer, 19¢
Board of Directors and Executive Committee, Armeztvi®es Communications and Electronics Associatleormerly, Senior Advisol
Board, Northern Virginia Technology Council; Boaad Advisors, the George Washington University Sdhob Business and Pub
Management; Board of Advisors, Marymount Universi¥PMG High Tech Entrepreneur Award 1995. B.S., .UNaval Academ
Engineering; M.S., U.S. Naval Postgraduate Schopérations Research. Doctorate, George Washingtdretsity, Business Administratic
conferred "with distinction”.

COMMITTEES AND MEETINGS OF THE BOARD OF DIRECTORS

The Company's Board held nine meetings duringitoalfyear ended June 30, 2001. Each Directorendtting as Director, attended at |
75% of the total number of meetings held by therB@ad committees of the Board on which he served.

The Board had a Compensation Committee, an Exec@dmmittee, and an Audit Committee during fisedry2001.

During fiscal year 2001, the Compensation Commitieesisted of Directors Leatherwood, Revoile, SanaSnyder, Sullivan, and Tou,
Director Revoile served as the Committee Chairnfdre Compensation Committee administers the Compa®06 Stock Incentive Pl:
determines the benefits to be granted to key enegl®yhereunder, is responsible for determiningraaking recommendations to the Bc
regarding compensation to be paid to Executivec®ff of the Company, and maintains oversight odbmpany's Affirmative Action Plar
The Compensation Committee met four times durirsgdii year 2001. A report of the Compensation Cotemitregarding executi
compensation appears below in this Proxy Statement.

During fiscal year 2001, the Executive Committeeswamposed of Directors London, Phillips, Revaiayder, Sullivan and Toups. Direc
London served as the Committee Chairman. The Exec@ommittee is responsible for providing Boarduhand authorization necessar
the interim between full Board meetings, and foeniifying those items which merit consideration amtion by the entire Board. T
Executive Committee met once during fiscal yearl200

During fiscal year 2001, the Audit Committee cotesisof Directors Armitage{!) Derow, Leatherwood, Phillips, Revoil& Ricart an
Snyder. Director Phillips served as the Committeai@nan. The Audit Committee is responsible forreeeing and reviewing the Compal
financial information that will be provided to stdwlders and others, the system of internal cositesitablished by management anc
Board, and the annual audit conducted by the ina#gr® accountants. The Audit Committee met fouesirduring fiscal year 2001. A ref
of the Audit Committee appears below in this Pr&tgtement.

(1) Richard L. Armitage served on the Audit CommittagiluMarch 26, 2001, when he resigned to accepippointment as Dept
Secretary of Statt

Charles P. Revoile served on the Audit Committe® time Organizational Meeting of the Board of Qiters on November 14, 2(



(@ when he left the Committee and Peter A. Derow joittee Committee.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS

AND MANAGEMENT

The following table provides information as of Asg31, 2001, with respect to beneficial ownerstiihe Company's Common Stock helc
each person known by the Company to be the beak€iainer of more than 5% of the outstanding Comi@tmek.

Beneficial Owner

Amount of Beneficial Ownership

of Common Stock

Percent of
Common Stock®

Dr. J. P. London
1100 N. Glebe Road
Arlington, Virginia 22201

Neuberger Berman, LL!
605 Third Avenue

New York,New York 1015

585,000(2)

858,385(3)

5.06%

7.42%

(1) Based on 11,570,666 shares of Common Stock outstpad of the October 1, 2001 record date.

(@ Included in this table for Dr. London are optiohattare currently exercisable for 85,000 shareoofmon stock

(3 Neuberger Berman, LLC ("Neuberger") is a registaregstment advisor. In its capacity as investnahtisor, Neuberger may he
discretionary authority to dispose of or to votargs that are under its management. As a resultbéddger may be deemed to h
beneficial ownership of such shares. Neuberger dogshowever, have any economic interest in tteresh The clients are the ac
owners of the shares and have the sole right ®ive@nd the power to direct the receipt of dividkefrom or proceeds from the salt
such shares. Neuberger Berman Inc. is the parddingocompany and owns 100% of Neuberger Bermai Bhd Neuberger Berm
Management, Inc. As of August 31, 2001, of the etaet forth above, Neuberger had shared disppgitiwer with respect to 858,2
shares, sole voting power with respect to 362,1&5es and shared voting power on 496,200 shardk. Mdfard to the shared vot
power, Neuberger Berman Management, Inc. and Ngeb&erman Funds are deemed to be beneficial ovioepmirpose of Rule 13(
since they have shared power to make decisionsheh#t retain or dispose of the securities. Neudreilg the suladvisor to the abo
referenced Funds. The above mentioned sharessarénaluded with the shared power to dispose caticur.

The following table provides information as of Sapber 1, 2001, with respect to beneficial ownerghipeach Executive Officer, ec
present Director, each Director Nominee, and fbEaécutive Officers and Directors of the Compasyaagroup.

Name of Beneficial Owner

And Position

Amount of Beneficial
Ownership of Common Stock

@

Percent of
Common Stock®

Dr. J .P. London
Chairman, President,
CEO and Nomine

L. Kenneth Johnson

President, U.S. Operations,
CACI, INC-FEDERAL

Stephen L. Waechter
Executive Officel

Gregory R. Bradford

Chief Executive, CACI Limited,
and President, Information Solutic

Jeffrey P. Elefante
Executive Officel

Richard L. Armitage
Director

Peter A. Derow
Director and Nomine

Richard L. Leatherwood

585,00((3)

106,50((4)

41,00(()

88,00((6)

15,00((M

50C(®)

7,00((10)

10,50((11)

5.06%

0.92%

0.35%

0.76%

0.13%

* (9)



Director and Nomine

Dr. Warren R. Phillips 2,10¢€(10) *
Director and Nomine

Charles P. Revoile 18,087(10) 0.16%
Director and Nomine

Glenn Ricart 3,00((10) *
Director and Nomine

Vincent L. Salvatori 2,50((10) *
Director and Nomine

William B. Snyder 22,00((10) 0.19%
Director and Nomine

Richard P. Sullivan 4,50((10) *
Director and Nomine

John M. Toups 5,000(10) *
Director and Nomine

All Executive Officers 910,69: 7.87%

and Directors as a Group
(15 in number

()  All options exercisable currently or within the neix months are treated as exercised for shar€ewimon Stock.
(2 Based on 11,570,666 shares of Common Stock outetaad of the October 1, 2001 record date.

® Includes 85,000 shares currently exercisable.

(4) Includes 105,000 shares currently exercisable.

() Includes 20,000 shares currently exercisable, &0 shares issuable upon the exercise of optidish are exercisable within t
next 6 months

(6) Includes 58,000 shares currently exercisable, ad@05shares issuable upon the exercise of optidshvare exercisable within the n
6 months

(M) Includes 15,000 shares currently exercisable.

(8 Mr. Armitage resigned his position as Director omrsh 26, 2001, upon his acceptance of a positidh thie U.S. Government. \
Armitage holds 500 shares which are currently ézabte.

(9 The asterisk (*) denotes that the individual hd&ts than one tenth of one percent (0.1%) of cutiitg Common Stock.

(10) Inclu?_]es 1,500 shares currently exercisable, afdsb@res issuable upon the exercise of optionshwdrie exercisable within the ne»
months.

(11) Includes 2,000 shares owned by Mr. Leatherwoods, wi500 shares currently exercisable, and 50f6eshssuable upon the exercis
options which are exercisable within the next 6 ther

Section 16(a) Reporting

Section 16(a) of the Securities and Exchange Ad98# requires the Company's Officers and Direcoid persons who own more than
of a registered class of the Company's equity #@esito file reports of ownership and changesvimership with the Securities and Excha
Commission ("SEC"). Such Officers, Directors andckholders are required by SEC regulations to &lrhe Company with copies of
such reports that they file.

Based solely on a review of copies of reports fikdth the SEC and of written representations byaterOfficers and Directors, all perst
subject to the reporting requirements of Sectiofallfiled the required reports on a timely basis.

EXECUTIVE OFFICERS

As of June 30, 2001 the Executive Officers of thempany were Dr. J. P. London, Chairman of the BoRrésident and Chief Execut
Officer, and the following four persons indicatedte table below.

Positions and Offices
Name, Age With the Company Principal Occupations, Past Five Year:




L. Kenneth Johnson, 54 President, U.s. Operatio  President, CACI, Inc. 1999-2001, until its mergetoi CACI, INC.-
CACI, INC.-FEDERAL FEDERAL. Consm_JItant, _Federal Sources, Inc., _191999. Preside
and Chief Executive Officer, Tracor Enterprise $iols, 19961997

Senior Vice President, Cordant, Inc., 1-1996.

Stephen L. Waechter, 51 Executive Vice President, Ch Executive Vice President ("EVP"), Chief FinanciaffiGer ("CFQO"),
Financial Officer, Treasurer a Treasurer and Director of Business Services forGoenpany sinc
Director of Business Services 1999. EVP, CFO, Treasurer, GTSI Corp, 19989. Senior Vic
President, CFO, Treasurer, The Vincam Group, 118€9641997
Senior Vice President, CFO, Treasurer, Applied 8rsce Int'l Inc
199341996. Vice President Finance, General Electric rimtior
Services, 197-1993.

Gregory R. Bradford, 52 Chief Executive, CACI Limited, ar Chief Executive, CACI Limited since 2000, Managidgector, 1985-
President, Information Solutions 2000; President of Information Solutions (formethe Company
Marketing Systems Group) since 1994; Executive VRresiden
1987-1993; Senior Vice President, 1986-1987; Vicesient, 1983-
1986; European Legal Counsel, 198385; Director of Contract
197¢-1983.

Jeffrey P. Elefante, 55  Executive Vice President, Gene Executive Vice President of the Company since 19@@nere
Counsel, Secretary, and Director Counsel, Secretary, and Director of Contract Ses/if the Compat
Contract and Administrative Services since 1992; Director of Administrative Servicestlid Company sinq

1998; Senior Vice President, 1¢-1996.

DIRECTOR AND EXECUTIVE OFFICER COMPENSATION
Compensation of Directors

During fiscal year 2001, each Director not employgdhe Company or any of its subsidiaries was campted according to the follow
arrangements for his participation in meetingsheffull Board and the Committee(s) of which he wasember:

e Full Board : $23,000 annual retainer for up to six meetipgs year. Any additional iperson meetings of any length, $1,(
Additional phone meetings of any length, $500 pereting. Beginning in fiscal year 2001 at each @acto the Board, ea
Director received an automatic grant of 2,000 stoplions made at the closing price of the stockhendate of grant for a fix
term of five years. Directors may also elect toeree stock in lieu of fees, with such election te made prior to tt
commencement of the effective calendar year, aice gqual to the average price of the stock dutirgten days immediate
preceding any payment subject to such elec

e Audit Committee: $5,000 for up to four meetings per year. Anyiaidal in-person meetings of any length, $1,000 per met
Additional phone meetings of any length, $500 peetimg. The Chairman of this Committee receiveadditional $3,000

e Compensation Committee: $5,000 for up to four meetings per year. Anyiidldal in-person meetings of any length, $1,00C
meeting. Additional phone meetings of any length0® per meeting. The Chairman of this Committeesiess an addition
$4,000.

e Executive Committee: $5,000 for up to four meetings per year. Anyitioldal in-person meetings of any length, $1,000
meeting. Additional phone meetings of any lengBQ®per meeting. Dr. London serves as the Chaiwhtins Committee and d
not receive any compensation for this posit

In addition, Directors London, Armitag&) Derow, Phillips, Ricart and Salvatori were membzfrthe Company's Technology Advisory Pe
("Panel"). Compensation for participation on the@&avas $1,250 per meeting. Dr. London serves @a<tiairman of this Panel and did
receive any compensation for this position. ThedParet twice during the year.

() Richard L. Armitage served on the Technology Pamgll March 26, 2001, when he resigned to accepagpointment as Dept
Secretary of Statt

Dr. London received no separate compensation f®saivices as Director. Directors other than Dmdan were reimbursed for exper
associated with attending meetings of the Boardisntbmmittees.

During fiscal year 2002, Directors who are not esgpl by the Company or any of its subsidiaries béllcompensated on the same bas
those arrangements described above.

Compensation of Executive Officers

The following table summarizes the compensatiothefnamed Executive Officers for the fiscal yeatashJune 30, 2001, compared with



two previous fiscal years. Annual compensationudes amounts awarded to, earned by or paid to @rdan, the Company's Chairmar
the Board, President and Chief Executive Officed ¢he four other named Executive Officers, inahgdamounts deferred at an Execu
Officer's election.

Summary of Executive Officer Compensation

Long Term Compensation

Annual Compensation Awards Payouts
(a) (b) (©) (d) (e) (® @) (h) (i)
Other All
Annual  Restricted Other
Compen-  Stock LTIP  Compen
Name and Principal Fiscal Salary Bonus sation Award Options Payouts  sation
Position Year $ $ $ $ # $W $@

J. P. London 2001 368,00( 726,22!() - - - N/A  146,89¢
Chairman of the Board, 200c 350,00( 752,98¢ - - 35,000 N/A
President and CEO 199¢ 300,00( 622,24¢ - - 100,000 N/A  131,25:

93,93t

L. K. Johnson 2001@)  290,00( 490,70 - - - N/A 51,66¢
President, US Operations, 200c 231,07¢ 365,93: - - 335,000 N/A 45,57
CACI, INC-FEDERAL 199¢ - - - - - N/A -

S. L. Waechter 20016)  240,00( 379,87 - - - N/A 35,12¢
EVP, CFO and Treasurer 200( 225,00( 523,29¢ - - 25,000 N/A 39,65¢

199¢ 51,66¢ - - - 80,000 N/A 3,23:

G. R. Bradford 2001 190,88( (6) 413,86¢ 51,50((") - 35,000 N/A 67,29:
Chief Executive, CACI 2000 183,95 () 25398  50,98¢) - 38,000 N/A 58,46
Limited, and President, 199¢ 179,04¢ 298,81( 46,35¢ - 35,000 N/A 41,707
Information Solution:

J. P. Elefante 2001 189,00( 169,12( - - - N/A 40,791
EVP, General Counsel, 200c 180,00( 134,95( - - 10,000 N/A 38,33¢
Secretary and Director 199¢ 149,43. 117,14: - - 15,000 N/A 28,65(
of Contract and Admin.

Services

(€Y
@

(©)

4)

®)

(6)

@)

"LTIP" stands for Long-Term Incentive Plan. The Giany does not provide a LTIP.

All other compensation includes vacation earnedtl@r fiscal year, amounts contributed under the @aow's qualified and non-
qualified pension plans, and amounts paid by the@amy for leased or owned automobiles. Vacationbeen modified for 19¢
where it was previously reported as earned neakén, resulting in all other compensation amouifferént than those reported
previous years' proxy statemer

Dr. London's 1999 bonus was stated incorrectlyhenlt999 proxy statement. The amount provided iridhke on page 11 of that prc
statement reflected compensation actually paidrtd_Bndon rather than all amounts earned for theafiyear

Mr. Johnson was not employed by the Company untdust 30, 1999. Therefore, there are no compemstgjores provided for fisc
year 1999

Mr. Waechter was not employed by the Company diil 12, 1999. Therefore, compensation in fiscahly 1999 reflects partigieal
employment

Mr. Bradford's compensation is paid partly in Biitipounds sterling and is reported in this tablg./®. dollars at the average exche
rate in effect during the fiscal year. This curneonversion of pounds sterling to U.S. dollarssesuMr. Bradford's reported salan
fluctuate from year to yea

Reimbursement was paid to Mr. Bradford (a U.Szeit) for tuition costs for Mr. Bradford's childrevhile residing in the Unite
Kingdom.

Stock Options

The table below contains information relating tocgtoptions granted to the Executive Officers nawieolve.



Option Grants During Fiscal Year 2001

Potential Realizable Value at
Assumed Annual Rates of
Stock Price Appreciation for

Individual Grants Option Term (column [e])

C)) (b) (©) (d) (e) ® (@
% of Total
_ Options .

Options Granted to Exercise

Granted  Employees in Price Expiration
Name # Fiscal Year ($/Sh)@ Date 5% ($) @ 10% ($) ©
J. P. Londor 0 - - - - -
L. K. Johnson 0 - - - - -
S. L. Waechte 0 - - - - -
G. R. Bradforc 35,0004 7.9% 18.50 8/1/10 402,209 1,031,948
J. P. Elefant 0 - - - - -

(1) Option grants were permitted under the Company36 IRtock Incentive Plan (the "1996 Plan"). Spedifiants are determined by
Compensation Committee of the Board, subject tatireual limitations permitted under Section 422Ahaf Internal Revenue Code w
respect to Incentive Stock Options. The sharestgdaare in the form of No@Qualified Stock Options. The shares granted typyjicale
exercisable over a three- to fiyear period. Mr. Bradford's shares are exercisabde a four year period. The grants are exercisale
period of ten years, so long as the Grantee renaminemployee of the Company. The options will laffstae Grantee leaves t
Company before the exercise date, if the Grantiée ttaexercise the options within 60 days of legvthe Company after the exerc
date, or if the Grantee fails to exercise the aysiprior to the expiration dat

(@ The exercise price of options granted under thes F38n is equal to the closing price of the stockhe date of grant.

() The potential realizable value of the options assuption exercise ten years from the date of gaadtis calculated based upon
assumption that the market price of the underhghgres increases over the y@ar period at the assumed annual rates, compo
annually. The assumed annual rates in this columisweggested by the Securities and Exchange ComomiShe actual préax value, i
any, that an executive may realize will dependhendxcess of the stock price over the grant pricéhe date the option is exercised
that there is no assurance the value realized liydiwidual will be at or near the value estimatedhis column.

(4) Mr. Bradford's stock options were awarded in 2094h aesult of his participation in 2001 in the Camyp Stock Option Reload Progr
As a result of the schedule of deliberations of@eenpensation Committee, awards to others didaka place within fiscal year 20C

Aggregated Option Exercises in Fiscal Year 2001, driscal Year-End Option Values

Aggregated Option Exercises in Fiscal Year 2001, driscal Year-End Option Values

(a) (b) (©) (d) (e)
Number of Value of Unexercised
Unexercised Options at In-the-Money Options at

Value June 29, 2001(¥) June 29, 2001(3$)

Shares Acquired Realized

Name On Exercise (#)  ($) @ Exercisable  Unexercisable Exercisable ($) Unexercisable ($)?
J. P. Londor 0 0 50,00( 85,00( 1,579,50! 1,715,50!
L. K. Johnsor 50,00( 1,000,00 25,00( 260,00( 625,00( 6,570,001
S. L. Waechte 20,00( 470,43( 15,00( 70,00( 460,30! 2,055,91!
G. R. Bradforc 0 0 58,00(® 70,00( 1,384,35! 1,986,25
J. P. Elefanté 30,00( 557,29¢ 10,00( 25,00( 282,50( 692,85(

(1) Market value of underlying securities at exercra@us the exercise price.

(@ The value of unexercised in-tmeeney options is calculated by subtracting the @gerprice from the market value of the Compe
stock at fiscal yeaend (which was $47.00 per share, based on thenglgsice of the Common Stock as reported on the DIAS
National Market on June 29, 200



() Of the total shares that Mr. Bradford had that wexercisable, 38,000 shares are "reload" optioastgd at $25.438 per share upor
exercise of 85,000 shares in January 2000 undeethes of the Executive Stock Option RestoratioogPam.

(4) Mr. Elefante exercised stock options granted under1986 Employee Stock Option Incentive Plan thatess exercised in the y
2000, would otherwise have expired and be forfeifursuant to the Company's stock repurchase filanCompany purchased s
shares from Mr. Elefant

Employment Agreements

The Company has entered into agreements with nestacutive officers for the purpose of providihgge officers with a degree of secL
that will enhance the chances that they will remaith the Company, even when there is a plannethr@atened change of control of
Company. Generally, the term of each agreememésyear with automatic ongear extensions each year thereafter. Each execatficel
that is a party to one of these agreements magrb@rtated by the Company without payment of anygl kinthe event of death, disability
for cause as determined by the Board. In the epktdrmination for any other reason, the agreempruaside that the Company will pa
severance payment equal to a number of monthseoéxbcutive's base salary. In the event of a textioim, or resignation for "good reasc
within one year of the effective date of a chanfjeamtrol, as defined in the agreements, the agee¢siprovide that the Company will pg
termination payment equal to a number of monththefexecutive's base salary. The agreements testith executive's rights to comg
with the Company or to offer employment to Compamployees following termination. Additional infortien about each of the agreems
is provided below.

On August 17, 1995, the Company entered into anl&mpent Agreement with Dr. J. P. London, the Chainnof the Board, President ¢
Chief Executive Officer of the Company. The agreetm@ovides for a salary of not less than $200,080year to be set by the Board,
participation in any bonus, incentive compensatfmnsion, profitsharing, stock purchase and stock option plan disaseannuity or gro.
insurance, medical and other benefit plan mainthimethe Company for its employees. The agreemsot@ovides that the Company \
reimburse business expenses incurred in the peafurenof Dr. London's duties. Under the agreementLBndon's severance paymer
equal to 18 months of his current base salaryhénevent Dr. London is terminated within one yedlofving a change of control of t
Company, Dr. London will receive a termination panhequal to 36 months of his current base salary.

On September 1, 1999, the Company entered intovar&ece Compensation Agreement with L. Kenneth somnthe President of CA(
INC.-FEDERAL, the terms of which are generally consisteith the description set forth above. The seveesapayment is equal to
months of Mr. Johnson's current base salary. Inetrent Mr. Johnson is terminated within one yedlofang a change of control of t
Company, Mr. Johnson will receive a terminationrpant equal to 24 months of his current base salary.

On September 1, 1999, the Company entered intovar&ece Compensation Agreement with Stephen L. Wagcthe Executive Vi
President, Chief Financial Officer, Treasurer arice@or of Business Services of the Company, theaigeof which are generally consist
with the description set forth above. The severgaament is equal to six months of Mr. Waechtarisent base salary, plus one month |
salary for each year of service with the Compamytaian aggregate maximum of 12 months of his atilbase salary. In the event |
Waechter is terminated within one year followinghenge of control of the Company, Mr. Waechter vélleive a termination payment ec
to 12 months of his current base salary. In JuB@l2he Company agreed to modify Mr. Waechter'ssAgrent to provide that in the even
is terminated within one year following a changecoftrol of the Company, Mr. Waechter will receadermination payment equal to
months of his current base salary.

On July 22, 1999, the Company entered into a Saecer&ompensation Agreement with Gregory R. Bradftrd Chief Executive of CA(
Limited, and President of Information Solutionss terms of which are generally consistent withdbscription set forth above. The July 1
agreement superseded a Severance Compensationggredated April 5, 1995, which did not provide &otermination payment in the ev
of a resignation for "good reason" within one yefithe effective date of a change of control. Teeesance payment is equal to 12 mont!
Mr. Bradford's current base salary. In the event Btadford is terminated within one year followiagchange of control of the Company,
Bradford will receive a termination payment equa24 months of his current base salary.

On July 22, 1999, the Company entered into a Saeer&€ompensation Agreement with Jeffrey P. Elefathie Executive Vice Preside
General Counsel, Secretary and Director of Conttadt Administrative Services of the Company, tmengeof which are generally consist
with the description set forth above. The July 18§8ement superseded a Severance Compensaticenfggredated August 29, 1995, wr
did not provide for a termination payment in themrvof a resignation for "good reason” within omaryof the effective date of a chang
control. The severance payment is equal to 12 nsawithMr. Elefante's current base salary. In thener. Elefante is terminated withione
yearfollowing a change of control of the Company, Mtefiante will receive a termination payment equaR#omonths of his current bz
salary.

COMPANY STOCK PERFORMANCE CHART

The following chart shows how $100.00 investedfa®uae 30, 1996, in shares of the Company's Confbtock would have grown during 1
five-year period ended June 30, 2001, as a result oigelsain the Company's stock price, compared wilOFD invested in the Russell 2(
Stock Index, and in the Company-selected peer gpbgpmpanies ("Company Peer Group").

The Russell 2000 Stock Index was chosen becausepiesents companies of a comparable market dapttah (average mark



capitalization of approximately $530 million asJuine 30, 2001) and consists of 52.5% of compaisiesilon the NASDAQ Exchange.

The Company Peer Group consists of the followinghganies: American Management Systems, Inc., BTGrpurated, Cambridq
Technology Partners, Inc., Comarco, Inc., Comp8taences Corporation, Electronic Data Systems Catjom, F. Y. |. Incorporated, Keal
Inc., Network Equipment Technologies, Inc., Titaorration, and TRW, Inc.

The historical information set forth below is n&cessarily indicative of future performance.
Comparison of Five Year Cumulative Total Return

CACI International Inc, Russell 2001 Index, and Conpany Peer Group

June 30
Base Index Returns
Company/Index Name 1996 1997 1998 1999 2000 2001
CACI International Inc $100.0( $ 96.8: $133.7: $142.8¢ $123.8: $298.4:
Russell 2001 Index 116.3:
Company Peer Group 100.0( 135.5¢ 137.5¢ 157.2% 158.3(
91.87
100.0(¢ 109.0: 121.9¢ 105.3: 108.9(

1996 STOCK INCENTIVE PLAN

During fiscal year 1997, the Company's 1986 Empo8tock Incentive Plan (the "1986 Plan") expireditbyterms, for the purpose of ¢
new awards, on September 24, 1996. All awards raader this Plan either had to be exercised by Dbeerdil, 2000 or they were forfeit
The Board adopted the 1996 Stock Incentive Plaam'({1896 Plan") to replace the 1986 Plan. The 1986 ®as approved by a majority v
of the stockholders at the November 14, 1996 AnMesting.

The Company's 1996 Plan is intended to advancbdhkinterests of the Company and its subsididnyeasroviding key employees who h:
substantial responsibility for corporate managenard growth with additional incentives through #hequisition of Company securiti
thereby increasing the personal stake of theseek@gyloyees in the success of the Company and ergingrthem to remain in the employ
the Company and its subsidiaries. In addition, dooanplish these goals the 1996 Plan is intendgurdwide additional incentive to higt
qualified candidates to accept employment withGboenpany.

The 1996 Plan is administered by the Board's Cosgiean Committee. At least twice each fiscal ydas, Compensation Committee meet
designate eligible employees, if any, to parti@pander the 1996 Plan and the type, amount, datkseams of any grants to be made.
Compensation Committee determines specific graunisject to the annual limitations permitted undect®n 422A of the Internal Rever
Code (the "Code") pertaining to Incentive StockiG.

Participation in the 1996 Plan as amended may hkerform of an award of (1) options to purchasen@wn Stock intended to qualify
incentive stock options, as defined in Section 422£he Code, (2) options not qualifying under 8at#d22A (i.e., norgualified options), (¢
shares of stock at no cost or at a purchase peicbysthe Committee, subject to restrictions anadit@mns determined by the Committee,
unrestricted shares of stock at prices set by thrar@ittee, and (5) rights to acquire shares of Com@iwck upon attainment of performa
goals specified by the Committee. Only nqumalified stock option grants, priced at markettloa day of grant, have been awarded the
Plan.

Awards may be granted under the 1996 Plan to affiaamployees and Directors of the Company or drits cubsidiaries. The total num|
of shares of Common Stock that may be issued pardoahe 1996 Plan is 2,050,000. No employee nmeagranted awards under the 1
Plan, including stock options and stock appreaiatights, with respect to more than 300,000 shisvesy calendar year. In fiscal year 2(
the Company amended the 1996 Plan to eliminateeredes to Stock Appreciation Rights, to elimindte Committee's authority to repr
previouslygranted awards, and to add a cap of 150,000 sb&rgeck awarded, in the aggregate, (1) subjecestrictions and conditio
determined by the Committee, (2) without restrictipand (3) upon the attainment of specific pertorage goals.

OTHER COMPENSATION PLANS

At various times in the past, the Company has abpertain broatbased employee benefit plans in which the Execulificers ar
permitted to participate on substantially the saerens as other employees who meet applicable diigilecriteria, subject to any leg
limitations on the amounts that may be contribugethe benefits that may be payable under thesep@oyplans. For example, in fiscal y
2001, under the CACI $MART PLAN (a deferred commaim plan established pursuant to the provisidnSeztion 401(k) of the Interr
Revenue Code) (the "$MART PLAN"), participants s&del from a variety of investment options, incliglim CACI Common Stot
investment option. The $MART PLAN authorizes empgley to contribute up to 15% (subject to certairuahlimitations and vesting) of th:
total compensation. The Company provides matchomgributions of 50% of the amount of the employesiatribution up to 6% of tt



employee's total cash compensation. The Companyrilootions vest over a fivgear period. In addition, the Company may n
discretionary profit sharing contributions to tHd&RT PLAN. However, no such discretionary contriloas were made in 2001. The C/
Common Stock investment option in the $SMART PLANvyides an additional way to link officer and empdeyinterests more directly to t
of stockholders. The Company also provides a quatified deferred compensation Executive Retiremian, which allows officers at t
vice president level and above to defer up to 5@%hair cash compensation into a tax deferred tifast officers at the senior vice presic
level and above, the Company contributes to agatnt's account an amount equal to 5% of compiemstiat exceeds the current ani
compensation limit as set forth in Section 401(&)(df the Internal Revenue Cod&2170,000 for the year 2001. During fiscal year 20fe
Company merged the CACI napualified deferred compensation Executive Retirenidan with the QuesTech, Inc. deferred compens
plans (which were acquired by the Company in Novemi®98) to form a revised CACI International IneEutive Retirement Plan.

OTHER STOCK PLANS

The Company has adopted a variety of stock plansyhich selected Company officers are permitteghddicipate in order to provis
additional compensation to those employees whotantislly influence the profitability of the Compgnto assist in their retention, anc
encourage stock ownership among them. The stocis glee: (1) the CACI Stock Option Restoration Paagto allow designated stock opt
holders to tender currentlywned shares of the Company's Common Stock to dbeecost of exercising a vested stock option drtdio ¢
new grant of options to replatieose shares used to pay the cost of the exerc@eh vested options. Reload shares are limit&D% of thi
shares granted to an executive participant; (2)QA€I Executive Stock Bonus Plan to allow eligildfficers to take stock in lieu of ce
bonuses annually; and (3) the CACI Officer Stockp@sit Program to allow eligible Executive Officeis deposit annually a orteme
minimum of 2,500 shares (up to a maximum cumulatieposit of 25,000 shares) of Company stock irnuat taccount established by
Company to qualify for a Company award of 20% @fitldeposit amount in non-qualified stock options.

The Company has also adopted sthokding guidelines for senior executives involveddorporate strategy formulation and those
position to influence overall corporate performamacel Company value. Under the CACI Executive St@gknership Guidelines Plan, 1
prescribed levels of ownership must be achievetiwihree years of Plan establishment, hire ineo@ompany, or promotion to a qualify
executive position, 50% of the stock must be thhopgrsonal ownership; the remaining 50% can besgelithrough vested options. If st
ownership is not achieved within the guidelineg, ¢ixecutive participant is ineligible to receivecht option awards for a period of one
following the date that the following criteria amet met. The stock holding guidelines are based omultiple of an executive's base salar
follows:

Executive's Position with the Company Multiple
Chairman of the Board and Chief Executive Offi 5X
President and Chief Operating Offic 3x
Subsidiary President/Managing Director; Chief

Financial Officer; General Counsel; or Business 2X

Group Manager of a $40M+ li-of-business
COMPENSATION COMMITTEE REPORT FOR FISCAL YEAR 2001

The Company's executive compensation policies aadtipes are overseen by the Compensation Comnuftéee Board of Directors (il
"Committee"). In fiscal year 2001, the membershd Committee were Richard L. Leatherwood, CharleRé¥oile, Vincent L. Salvato
William B. Snyder, and Richard P. Sullivan. Eachn@oittee member is a namployee Director. Committee actions concerningcetiee
officer compensation are subject to full Board eswi Award decisions under the Company's 1996 Enggldtock Incentive Plan, howey
are delegated exclusively to the Committee.

Set forth below is the report of the Committee fiecal year 2001 addressing the Company's execativepensation policies for fiscal y:
2001 as they affected (1) Dr. London and (2) Me$radford, Elefante, Johnson, and Waechter, whe wee Company's Executive Offic
("Executive Officers"). In addition to what is wgh in the Executive Compensation Policies seatfathe report that follows, please note
Executive Officers are also subject to stock h@djnidelines, as described elsewhere in this P&iagement.

Executive Compensation Policies

Executive Officers' compensation levels are intentle be fair (but not excessive) and competitivéhwsimilar sized companies in !
Company's industry. In setting compensation leviils, Committee takes into account both objective sumbjective performance critel
including: (1) the Company's after-tax earning$;g@ual versus target operating performance imdesf revenue and aftéax earnings; (
each officer's initiative and contributions to cadémperformance; (4) achievement of specific, pe¢-strategic objectives; (5) manage
ability; and (6) performance of special projeéincentive compensation programs typically inclugefgrmance thresholds, below wh
either no bonus or a significantly reduced bonysaigl. It is the Committee's intent by consideringse criteria to tie a significant portior
the Executive Officers' compensation to Companygoerance.

(1) The Committee also considers costiefrg and expatriate adjustments for Executivei€gffs serving outside of the United States



present, Mr. Bradford, who is based in the Unitéaggdom, is the only Executive officer serving alitc

The Company uses stotlased compensation to the Executive Officers aganmof (1) aligning the interests of managemetit thiose c
the stockholders, and (2) retaining key executihesugh the use of stock option awards with futexercise dates. The Executive Offic
may participate in: (1) the Company's 1996 Empldytxk Incentive Plan; (2) the Stock Option RegtoraProgram; (3) the Executive St
Bonus Plan; and (4) the Officer Stock Deposit Paagfsuch Plans are described elsewhere in this/Ftatement).

Executive Officers also are permitted to particgpat certain broadbased employee benefit plans on substantially éimeesterms as ott
employees who meet applicable eligibility critesapject to any legal limitation placed on the anteuhat may be contributed or the ben
that may be payable under such plans. For exariy@ezompany makes matching and profit sharing dmuttons to the Company's volunt
401(k) SMART Plan on behalf of the Executive Offiedased on the amount of each Executive Officerdributions to the Plan and on
Company's profits for each fiscal year. Similatlye Executive Officers may elect to contribute acpatage of their compensation to
CACI Non-Qualified Executive Retirement Plan.

Relationship of Executive Compensation to Companydtformance

Compensation paid to the Executive Officers indisgear 2001 (as reflected in the Summary of ExeeuDfficer Compensation tat
included in this Proxy Statement) consisted prilyiaof base salary and performance bonus, along gfitbcific stock option grants |
reflected in the Option Grants During Fiscal Ye@02 table included in this Proxy Statement).

Compensation plans for fiscal year 2001 were deezlolate in fiscal year 2000 following a review @mpensation to ascertain

compensation levels that would be necessary oral#eito maintain the Company's compensation strean a competitive basis, anc
provide appropriate incentive for achieving desi@anpany performance. Specific performance tangete established and incorporated
fiscal year business plans that were developedhd¥Executive Officers under the supervision of@éef Executive Officer and approved
the Board of Directors.

The approved fiscal year business plans were usetthea basis for the Company's performance bonussphhich provided for bon
payments to Executive Officers based on actualusstarget operating performance in terms of dfigrearnings for the Company as a wt
and for those Executive Officers in charge of aerafing unit, for the Executive Officer's partiaulanit. These plans provided for (1)
bonus payment for performance below a gee-minimum profit threshold; (2) payment of a basaus for performance that exceedec
minimum profit threshold; and (3) payment of an @mted bonus at increasing percentage levels agrpenfice met or exceeded additic
pre-set profit levels.

The Company's incentive compensation plans alswall for payment of additional compensation onttasgis of achievement of (1) speci
preset strategic objectives and (2) an evaluationamheExecutive Officer's initiative and contributioto overall performance apart fr
guantitative financial performance. Payments purstia such subjective criteria were determinedratlose to the end of fiscal year 2!
after discussions among the Committee and, fdxaicutive Officers other than Dr. London, aftercdissions between the Committee anc
London.

Chief Executive Officer Compensation

The Committee's approach to setting the Chief EtkezDfficer's compensation, as in the case ofdtieer Executive Officers, is to tie
significant portion of his compensation to Compayformance while seeking to be competitive witheotsimilar sized companies in
Company's industry and to provide the Chief Exeeu®fficer with some certainty as to the level &f bompensation through base sal
The Committee believes that this approach apprtgyiasewards the Chief Executive Officer for acléenent of Company performance goals.

Dr. London's salary and bonus compensation foafigear 2001 was One Million Ninety Four ThousanwdTHundred Twenty Five Dolla
($1,094,225) a decrease of Eight Thousand SevediddrSixty Four Dollars ($8,764) from fiscal ye®0P as a result of the operation of
London's incentive compensation plan applied taGbmpany's after-tax earnings in fiscal year 2001.

Dr. London's fiscal year 2001 incentive compensatias based on the Company's net a#grprofit, both for individual quarters within 1
fiscal year and for the fiscal year as a whole. [mdon was entitled to a bonus based on eachegisartet aftetax profit so long as th
profit was equal to or exceeded the net aferprofit for the same quarter of fiscal year 2080d a larger, variable bonus upon reachir
exceeding a predetermined threshold net a#emprofit level for the fiscal year. During fiscgbar 2001, by operation of the applicable b
formulae, Dr. London earned Seven Hundred Twengy Thiousand Two Hundred Twenty Five Dollars ($726)2ih aggregate incenti
compensation for quarterly and annual net aftemptafit results for the fiscal year.

The Committee believes that in view of the Compamerformance for the year, Dr. London's compeosafior fiscal year 2001 w
reasonable.

In June 2001, the Committee and the Board of Dorscapproved a bonus arrangement for Dr. Londorfi$oal year 2002 which ties
significant portion of Dr. London's compensatiorttie achievement by the Company of certain presutts during fiscal year 20C



RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTE OF THE BOARD OF DIRECTORS

Richard L. Leatherwoo William B. Snydet Charles P. Revall
Vincent L. Salvator John M. Toup: Richard P. Sullival

TRANSACTIONS WITH MANAGEMENT AND OTHERS;
OTHER INFORMATION

On December 11, 2000, pursuant to the Companytk stpurchase plan, the Company purchased 14,08@sslof Company stock frc
Warren R. Phillips, resulting in a gain of $309,26Mr. Phillips. Dr. Phillips held such optionsrpuant to the 1986 Employee Stock Op
Incentive Plan, and, unless such shares were srera the calendar year 2000, would otherwiserexgnid be forfeited.

On December 18, 2000, pursuant to the Companyk sépurchase plan, the Company purchased 20,G0@ssfrom Jeffrey P. Elefante,
Executive Vice President, General Counsel, Segretand Director of Contract and Administrative Sees of the Company, whi
transaction is previously described in this Protgt&nent.

There exist no other transactions with managemedtathers (as defined by applicable regulatiors)which the Company or any of
subsidiaries was a party in fiscal year 2001 inclvtihe amount involved exceeds $60,000.

AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2001

In fiscal year 2001 the members of the Company'ditDommittee were Richard L. Armitagé) Peter A. Derow, Richard L. Leatherwo
Warren R. Phillips, Charles P. Revoif,Glenn Ricart, and William B. Snyder.

(1) Richard L. Armitage served on the Audit CommittegiluMarch 26, 2001, when he resigned to accepagwointment as Secretary
State.

(2 Charles P. Revoile served on the Audit Committe#l the Organizational Meeting of the Board of [iters on November 14, 20(
when he left the Committee and Peter A. Derow joitlee Committee

The actions of the Committee are accomplished untsto the Audit Committee Charter that was fido@ted in June, 1997 and has
reviewed and amended as necessary annually siatedte. In fulfilling its responsibilities as detth in the Audit Committee Charter, !
Committee has accomplished the following:

1. It has reviewed and discussed the audited finastaé¢ments with manageme

2. It has discussed with the independent auditorspiDel& Touche LLP, the matters required to be aésed by Statement
Accounting Standards (SAS) 61 (Codification of &ta¢nts on Auditing Standards, AU380) as modifiedupplemented throu
August 1, 2001

3. It has received the written disclosures and theddtom Deloitte & Touche LLP required by Independe Standards Boar
Standard No. 1 (Independence Discussions with ADdihmittees) as modified or supplemented througgust1, 2001

4. It has discussed with Deloitte & Touche LLP its epdndence under Independence Standards Board'dag&taiNo. :
(Independence Discussions with Audit Committeers)t

5. Based on the review and discussions describedbipasagraphs (1) through (4) above, the Audit Cortemitecommended to 1
Board of Directors that the audited financial stadats be included in the Company's Annual Repofam 1(-K.

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF TH BOARD OF DIRECTORS

Peter A. Derow Richard L. Leatherwoo Warren R. Phillips
Glenn Rican William B. Snyder

RATIFICATION OF AUDITORS

The Board has appointed Deloitte & Touche LLP, iied Public Accountants, as auditors to examine aport on the Company's finan
statements for the fiscal year ending June 30, 280the Annual Meeting, stockholders will vote whether to ratify the selection of Delo
& Touche LLP. If a quorum is present, the vote fed holders of a majority of the shares of stock entitled to vote present in persor
represented by proxy at the Annual Meeting wilkbguired to ratify such selection.

Representatives of Deloitte & Touche LLP are expetd attend the Annual Meeting. Deloitte & Touthd®'s representatives will have



opportunity to make a statement if they so desicethey will be available to respond to appropripiestions.

The Board recommends that stockholders vote FOR rétcation. If circumstances not presently contemplated soiregthe Board may,
a later date, reconsider the appointment of DeldttTouche LLP, notwithstanding that a majority sifares may be voted to ratify t
appointment.

Fees Paid to Deloitte & Touche LLP

The following table shows the fees paid or accrogdhe Company for the audit and other servicesigea by Deloitte & Touche LLP fi
fiscal year 2001.

Audit FeesV) $299,88:
Financial Information Systems Design and Implemigora 0
Fees

All Other Feed? 51,48:
Total $351,36-

(1) Audit services of Deloitte & Touche LLP for 2001nsisted of the examination of the consolidatedrfaia statements of the Compi
and quarterly review of financial statemel

(2 "All Other Fees" includes, among other items, taswiEes and accounting consulting fees.

SOLICITATION

The cost of this solicitation of proxies will berbe by the Company. The firm of Morrow & Co., liias been retained to assist in solici
proxies at a fee not to exceed $6,000 plus expefi$es Company may also reimburse banks, brokemsimees, and other fiduciaries
postage and reasonable clerical expenses incugrefidn in forwarding the proxy material to theiinmipals. Proxies may be solicit
without extra compensation by certain Officers,doiors and other employees of the Company, byhelepor telegraph, by personal coni
or by other means.

FUTURE STOCKHOLDER PROPOSALS

In order to be included in the proxy materials ioe 2002 Annual Meeting, stockholder proposals nesteceived by the Secretary of
Company on or before June 15, 2002.

DOCUMENTS INCORPORATED BY REFERENCE

The Company's Annual Report on FormK@er the Fiscal Year ended June 30, 2001, filethwhe Securities and Exchange Commissic
September 26, 2001, is incorporated by reference.

OTHER MATTERS

As of this date, the Board knows of no businesscivimay properly come before the meeting other thahstated in the Notice of Meet
accompanying this Proxy Statement. Should any dihsiness arise, proxies given in the accomparfgimg will be voted in accordance w
the discretion of the person or persons nhamedithere

By Order of the Board of Directo

Isl Jeffrey P. Elefante

Jeffrey P. Elefante
(Secretary)

Arlington, Virginia
Dated: October 16, 2001




Appendix A
Audit Committee Charter

The CACI Audit Committee is a committee of the Bbaf Directors. Its primary function is to assieetBoard in fulfilling its oversig|
responsibilities by reviewing the financial infortitan which will be provided to the shareholders atlders, the systems of internal cont
which management and the Board of Directors hatablshed, and the audit process.

In meeting its responsibilities, the Audit Commitis expected to:

Provide an open avenue of communication betweemtbmal auditors, the independent accountantta@doard of Directors
Review and update the committee's charter as ne

3. Recommend to the Board of Directors the independecwuntant to be nominated, approve the compensatithe independe
accountant, and review and approve the dischargfeedhdependent accountant. Review the ratiormlermploying audit firm
other than the principal independent accoun

Review the appointment, replacement, reassignmeuismissal of the Director of Internal Auditir

Confirm and assure the independence of the intewnditor and the independent accountant, includimgview of manageme
consulting services and related fees provided byrtiependent accounting firi

6. Review with management and the independent accotuatahe completion of the annual examinat
a. The company's annual financial statements andeckfabtnotes
b. The independent accountant's audit of the finarstéiements and their report there

c. The adequacy of internal controls, including colstimver computerized information systems, and agwgifsccant findings
and recommendations, and management's respt

d. Any significant changes required in the independesbuntant's audit pla
e. Any serious difficulties or disputes with managemamcountered during the course of the at

f. Other matters related to the conduct of the autlitivare to be communicated to the committee ugdaerally accepte
auditing standards, such as SAS #

7. Consider and review with management and the Direxfttnternal Auditing:
a.  Significant findings during the year, recommendatiand management's responses the

b.  Any difficulties encountered in the course of theirdits, including any restrictions on the scopé¢hefr work or access
required information, or anything which might imptieir independenc

c.  Any changes required in the planned scope of thdrt plan.

d. The annual Internal Audit Plan, department budgdtstaffing prior to finalizatior

e. Coordination of work with the independent accountarensure effective use of audit resour

f The internal Auditing department chart

g. Internal Auditing's compliance with IIASandards for the Professional Practice of Internal Auditing (Standards).

8. Review prior to filing any SEC documents which rieguBoard of Directors signature, including but tiotited to the Annu
Report on Form 1-K.

9. Review with the Director of Internal Auditing thesults of their review of the company's monitoric@mpliance with th
company's code of condu

10. Review policies and procedures with respect taceff' expense accounts and perquisites, inclutigig ise of corporate ass:
and consider the results of any review of thesasabg the internal auditor or the independent acizo.

11. Review legal and regulatory matters that may haweaterial impact on the financial statements, eelatompany complian
policies, and programs and reports received fragulegors.

12. Report committee actions to the Board of Directoith such recommendations as the committee may dggmopriate

13. Prepare a report as required by the rules and atgu$ of the Securities Exchange Commission aadathtivities of the auc
committee for resolution in the annual proxy statatr

14. The Audit Committee shall have the power to condwcauthorize investigations into any matters witthie committee's sco
of responsibilities. Upon prior approval of the Bidbaf Directors, the committee shall be empower@detain independe
counsel, accountants, or other advisors to assisfulfilling its responsibilities



15.

16.

17.
18.

The committee shall meet at least two times per yeanore frequently as circumstances require. Gtmmittee may a:
members of management or others to attend the mgeatid provide pertinent information as neces:

The membership of the Audit Committee shall consisdt least three independent members of the Boldrectors who she
serve at the pleasure of the Board of DirectordifGommittee members and the Committee Chairmafl bb designated |
the full Board of Directors. The duties and resjloiises of a member of the Audit Committee areaitdition to those duties !
out for a member of the Board of Directc

Minutes of each meeting are to be prepared by #re@l Counsel or his designee and approved bgotimenittee.

The committee will perform such other functionsaasigned by law, the company's charter or bylaw#heBoard of Director:

End of Filing
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