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ITEMS: OTHER EVENTSAND REGULATION FD DISCLOSURE

On August 12, 2004 the Registrant issued a prdssase announcing that its internal investigationceoning it

interrogator personnel in Irag has not producederngence to date substantiating the involvemer@ACI personne
in the abuse of detainees at Abu Ghraib prisorseménere in Iraqg.

A copy of the Registrant's press release is atthaléExhibit 99 to this current report on Form 8-K.
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Exhibit 9¢

News Releas

CACI International Inc 1100 North Glebe RoadArlington Virginia 22201

CACI Reports Preliminary Findings of Internal Investigation

- Company Provides Information About its Interrogator Support Personnel in
Irag, No Evidence of Abusive Wrongdoing Uncovered -

Arlington, Va., August 12, 2004CACI International Inc (NYSE: CAI) announced todémat the internal investigati
it is conducting concerning its interrogator perseann Iraq to date has not produced any credibleigible evidenc
that substantiates the involvement of CACI persbmimthe abuse of detainees at Abu Ghraib prisoelsewhere in Ire
(interrogation services are an intelligence infaioragathering function). As part of its ongoingréstigation, CAC
has formally requested that the U.S. Army provige ¢company with any information it has concernirigamnduct b
CACI personnel in Irag. The information recentlyessed by the Army since the disclosure ("leak)thed Majo
General Antonio Taguba Report is not inconsisteith wnformation developed by CACI. While the infoatior
developed to date does not indicate the involverakahy CACI employee in such misconduct, CACI gangd that it
internal investigation continues unabated. CACtHer noted that the information developed by itgestigation he
been compiled despite the constraints of the omgoanflict and the limitation of access to inforioatand witnesst
under the control of the U.S. Army and the Departimaf Defense (DoD), as well as by the restricti@gzins
conducting on-site interviews of witnesses in Irag.

CACI continues to cooperate fully with all inqusigrom the U.S. government concerning all mattefrstheir
investigations.

Since the beginning of its interrogation suppomvees contract in August 2003, CACI has providetbtal of 3¢
interrogators to support the military efforts imadrwith not more than 10 on site at Abu Ghraibrgt ane time. CACI
contracts have provided other professionals, as aslinterrogators, such as screeners, intelligearaysts, ar
logisticians. Although CACI represents only a pamtof the overall interrogation effort Iraq, CACI has been proud
support its client, the U.S. military. The compaaiso emphasized that public reports implying that bnly
interrogators working in Iraq have been those eggildoy CACI are false.

During the past year, a number of CACI's interroggersonnel have rotated out of their positionsrémitine reason
but in addition a few others left at the requesthaf Army and are no longer with the company. CA®iIphasized th
the circumstances concerning the employees' depatid notinvolve the abuse of detainees or any other ingpjata
behavior that has been identified with the Abu @Ghpaison.

CACI also reiterated emphatically that it does nohdone, tolerate or in any way endorse illegalalbar by it
employees and said it would take swift action ié tavidence demonstrates culpable wrongdoing by @nits
employees. But, CACI also emphasized its strongnsbment to the fundamental American principle thabple ar
presumed innocent until proven guilty.

CACI Senior Vice President, Jody Brown noted, "CA@Is received, and continues to receive, good tepam it
U.S. military customers in Iraq about its suppatveces. We also remain proud of the stalwart ses/iwe hav
provided the Army, which are continuing. Earlierstlveek, we were pleased to announce the awardcohtact t
extend our interrogation and professional suppamtises to the U.S. Army in Irag.”

CACI Chairman, President, and CEO, Dr. J.P. (Jackdon emphasized: "Conditions in Iraq are extrgnaaingerou:
difficult and unrelenting. It is not easy to redrqualified people to go to Iraqg, and to remairréhi@r extended perio
of time. Yet we have had many loyal, dedicated laalworking professionals who have been willing to faemge
over the past year in support of our country'stamyi in their mission to establish a free Iraq atichinate terrorism."

CACI revealed its findings in keeping with its pigdto inform the public of the results of its imtak investigation ar



any action taken. Given the publicity received by of its employees, Steven Stefanowicz, the cognpancluded thi
it was also appropriate to note that he remaind@&yepd by CACI at a location within the U.S.A. Hovezythe compar
has a longstanding policy of not publicly discugsimdividual personnel matters. CACI maintains digyo of
confidentiality regarding its personnel and is nfiaf the privacy, safety and security of all @sployees.

With American troops risking their lives in Iraq,ACI has been proud to honor the Army's requeststvices
including interrogation support, to help our coyistimen and women at war and perhaps reduce thorikeir lives.

CACI's advanced information technology solutionsd antelligence support services in Iraqg enhanceitany
effectiveness. The company's efforts also free he ttoops for other critical military missions. It$.S. military
customers in Iraq have commended the company $opeétformance. Since 1962, the company has suatg
provided IT services during nine U.S. Presiderd@ninistrations that have had varying policies ahpctives. Wit
over 9,400 employees operating from over 100 offi@ations in the USA and around the world, CAMe= pride il
satisfying its customers and in complying with thghest ethical standards. Additional informatioaws releases, a
FAQs on CACI's Iragq business and these relatedensaitt available on CACI's website: www.caci.catiThe Trutl
Will Out.”

CACI International Inc provides the IT and netwasklutions needed to prevail in today's new era efierse
intelligence, and government. From systems integration and managedorie solutions to knowledge managem
engineering, simulation, and information assurame, deliver the IT applications and infrastructuas federe
customers use to improve communications and caitdiom, secure the integrity of information systeamsl network:
enhance data collection and analysis, and increffseency and mission effectiveness. Our solutidaad thi
transformation of defense and intelligence, ashoreeland security, enhance decismaking, and help governmeni
work smarter, faster, and more responsively. CACimember of the Russell 2000 and S&P SmallCap 60@@es
provides dynamic careers for approximately 9,40pleyrees working in over 100 offices in the U.S. &dope. CAC
is the IT provider for a networked world. Visit CAGn the web at www.caci.com

There are statements made herein which do not addristorical facts and, therefore could be intetpd to be forwardeoking statements

that term is defined in the Private Securitiesdation Reform Act of 1995. Such statements areestty) factors that could cause actual res
to differ materially from anticipated results. Tfectors that could cause actual results to diffetenially from those anticipated include,

are not limited to, the following: regional and matal economic conditions in the United States #relUnited Kingdom, including conditic
that result from terrorist activities or war; faite to achieve contract awards in connection witlcompetes for present business an
competition for new business; the risks and undatitss associated with client interest in and puwsés of new products and/or servis
continued funding of U.S. Government or other mubéictor projects in the event of a priority needffinds, such as homeland security,
war on terrorism or rebuilding Irag; government doact procurement (such as bid protest, small besinset asides, etc.) and termina
risks; the results of government investigations iilegations of improper actions related to theyision of services in support of U.S. milit
operations in Iraq; the results of the appeal of@Anternational Inc ASBCA No. 53058; individualdiness decisions of our clients; parad
shifts in technology; competitive factors such gsipg pressures and/or competition to hire andaiatemployees; material changes in law
regulations applicable to our businesses, partidylan connection with (i) government contracts arvices, (ii) outsourcing of activities t
have been performed by the government, and (iij)p=dition for task orders under Government Wideusition Contracts ("GWACs") and/
schedule contracts with the General Services Adination; our own ability to achieve the objectiveSnear term or long range busin
plans; and other risks described in the compangtu8ties and Exchange Commission filin
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