SCHEDULE 14A
(Rule 14a-101)
INFORMATION REQUIRED IN PROXY STATEMENT
SCHEDULE 14A INFORMATION

Proxy Statement Pursuant to Section 14(a) of the
Securities Exchange Act of 1934 (Amendment No. )

Filed by the Registrant [X]
Filed by a Party other than the Registrant

Check the appropriate box:
[ 1 Preliminary Proxy Statement [ ] Soliciting Material Under Rule 14a-12
[ 1 Confidential, For Use of the
Commission Only (as permitted
by Rule 14-6(e)(2))
[X] Definitive Proxy Statement
[ 1 Definitive Additional Materials

CACI INTERNATIONAL INC
(Name of Registrant as Specified In Its Charter)

(Name of Person(s) Filing Proxy Statement, if Offiean the Registrant)

Payment of Filing Fee (Check the appropriate box):

[X]  No fee required

[ ] Feecomputed on table below per Exchange Act Rdlas5ti)(4) and 0-11.
1) Title of each class of securities to which transactpplies:

2)  Aggregate number of securities to which transactjipiies:

3)  Per unit price or other underlying value of tratisaccomputed pursuant to Exchange Act Rule 0-1tlf¢sth the amount on which the filing fee is cakutield
and state how it was determined):

4)  Proposed maximum aggregate value of transaction:

5) Total fee paid:

Fee paid previously with preliminary materials:

Check box if any part of the fee is offset as pded by Exchange Act Rule 0-11(a)(2) and identifyfilieg for which the offsetting fee was paid preusly. Identify
the previous filing by registration statement numioe the form or schedule and the date of itadil

1)  Amount previously paid:

——
[EN—

2)  Form, Schedule or Registration Statement No.:

3)  Filing Party:

4)  Date Filed:




CACI

EVER VIGILANT

October 9, 201

Dear Fellow Stockholder:

| cordially invite you to attend your Compasy2014 Annual Meeting of Stockholders on November22d4, at 9:30 a.m., local time. The meeting Wél held at th
Hilton McLean Tysons Corner, 7920 Jones Branch Difiel,ean, VA 22102.

The scheduled matters to be considered and actedl the meeting are the election of directors; -ltiading advisory vote to approve the compensatioouo name
executive officers; and ratification of the appaient of Ernst & Young LLP as our independent audit@etailed information concerning these matterseisforth in th
attached Notice of Annual Meeting of Stockholders Bruky Statement.

As a stockholder, your vote is important. | encgergou to execute and return your proxy promptly tiveeor not you plan to attend so that we may fesvmany shar
as possible represented at the meeting. Returminggompleted proxy will not prevent you from vaim person at the meeting if you wish to do so.

Thank you for your cooperation and continued supgod interest in CACI International Inc.

Sincerely,

J.P. LONDON
Chairman of the Board and Executive Chairn

IMPORTANT: Even if you plan to attend the meeting, gease complete, sign, date, and return promptly théorm of proxy (you can vote via the Internet, b'
phone, or by using the return envelope if you receed a physical copy) to ensure that your vote will&d counted. You may vote in person if you so desireyen if yot
previously have sent in your proxy. Please note th# you execute multiple proxies, the last proxy gu execute revokes all previous ones.




CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 20, 2014

Notice is hereby given that the Annual Meeting tdfcBholders of CACI International Inc (CACI or ti@@mpany) will be held on Thursday, November 20, 28t19:3(
a.m., local time, at the Hilton McLean Tysons Corf®20 Jones Branch Drive, McLean, VA 22102 forftiilowing purposes:

1. To elect the ten nominees named in the Proxy Stateto the Compar's Board of Directors

2. To approve on a nebinding advisory basis the compensation of our rihex@cutive officers

3. Toratify the appointment of Ernst & Young LLP as fiompan’s independent auditors for fiscal year 2015;

4. To transact such other business as may otherwigey come before the Annual Meeting or any adjment thereol

The Board of Directors has fixed the close of bussnen September 22, 2014 as the record date fafetieemination of stockholders entitled to notiéed to vote ¢
the Annual Meeting.

A list of the stockholders entitled to vote at #enual Meeting will be made available during regutaisiness hours at CACI International Inc, 1100 Neb®lRoac
Arlington, Virginia 22201 from November 6, 2014 thrdujovember 19, 2014 for inspection by any stockholdeany purpose germane to the meeting.

By Order of the Board of Directo

J. WILLIAM KOEGEL, JR.
Secretary

Arlington, Virginia
Dated: October 9, 2014

IMPORTANT: Even if you plan to attend the meeting, gease complete, sign, date, and return promptly théorm of proxy (you can vote via the Internet, b
phone, or by using the return envelope if you receed a physical copy) to ensure that your vote willéd counted. You may vote in person if you so desireyen if you
previously have sent in your proxy. Please note th# you execute multiple proxies, the last proxy gu execute revokes all previous ones.




CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conectiith the solicitation of proxies by the Board Difectors of CACI International Inc to be used at fenua
Meeting of Stockholders of the Company to be heldNevember 20, 2014. This Proxy Statement is beiageravailable on or about October 9, 2014. The poesef :
stockholder at the Annual Meeting or any adjournitibareof will not automatically revoke such stogkter’'s proxy. However, any stockholder furnishing a prbag th
power to revoke it by furnishing written noticexoWilliam Koegel, Jr., Secretary of the Companydhlivering to the Company a proxy bearing a ldgge, or by voting i
person at the Annual Meeting. Please note, howekat,any stockholder wishing to revoke a previotsxp whose shares are held of record by a broketk loa othe
nominee must follow such nominsehstructions to revoke such proxy or vote atAh@ual Meeting. A proxy card is included for your useconnection with the Annu
Meeting. The shares represented by each propeghediand returned proxy will be voted in accordawith the instructions marked thereon or, in theealoe o
instructions, the proxy will be voted:

FOR the Board of Directors’ ten nominees for electionttte Company’s Board of Directors.

FOR the resolution approving the compensation of theeth executive officers, as disclosed in the Comza914 Proxy Statement pursuant to the compen:
disclosure rules of the SEC, including the ComptosaDiscussion and Analysis, the Summary Compensafable and the other accompanying tables and tia
disclosure.

FOR the ratification of the appointment of Ernst & YouingP as independent auditors.

The Board does not expect that any matter other tiase set forth in the Notice of the Annual Meetivilh be brought before the Annual Meeting. If anjet matter
properly come before the Annual Meeting, the persamed in the accompanying proxy will vote the shaepresented by all properly executed proxiesuch satters i
accordance with their judgment.

The close of business on September 22, 2014 hasflxeel as the record date for the determinatiothef stockholders entitled to notice of and to \ati¢he Annus
Meeting. At the close of business on September @24 2he Company had 23,707,433 shares of commock ssued and outstanding. Each share is entilede vote.

INTERNET AVAILABILITY OF PROXY MATERIALS

We are furnishing proxy materials to our stockhodderimarily via the Internet, instead of mailingrped copies of those materials to each stockhmolde October ¢
2014, we mailed to our stockholders (other thanghaiso previously requested electronic delivery) ai¢éoof Internet Availability containing instructieron how to acce
our proxy materials, including our proxy statementl our annual report. The Notice of Internet Avality also instructs our stockholders on how teaess their proxy ca
to vote through the Internet or by telephone.

This process is designed to expedite stockholdergipt of proxy materials, lower the cost of thewsad meeting, and help conserve natural resouktesever, if
stockholder would prefer to receive printed proxytenals, the stockholder may follow the instructionsluded in the Notice of Internet Availability. # stockholder hi
previously elected to receive our proxy materigsteonically, that stockholder will continue tacegve these materials via e-mail unless he or Ewtseotherwise.




MEETING ADMISSION REQUIREMENTS
Attendance at the 2014 Annual Meeting of Stockhadelimited to persons in the following classes:

e stockholders of record as of September 22, 2014,
e beneficial holders of CACI common stock held irréstt name” by a broker, bank, or other nominee, or

e authorized representatives of persons or entitiesava record or beneficial holders.

To be admitted to the Annual Meeting, you must baeanber of one of the classes noted above and mes¢nt, in addition to a valid photo identification othe
satisfactory proof of identification, the followingaterials:

e stockholders of record must present their proxg cahich will serve as an admission ticket,

e beneficial holders will need sufficient proof of oamship. A recent brokerage statement or letter feobank or broker is an example of proof of ownersRlpast
note that a beneficial holder who wishes to vogghar shares of CACI common stock held in street riamperson at the meeting must obtain a written prioxyoul
name from the broker, bank, or other nominee whbegé¢cord holder of your sharesnd

e in addition to any evidence required above for réamr beneficial holders, authorized representativeist present a letter from the person or ertiigy trepreser
certifying as to their status as an authorizedaspntative.

Representatives of CACI will be at the entrance ® Amnual Meeting, and these representatives afeodped on the Compary’behalf to determine whether
admission policies and procedures are being folloaretiwhether you will be granted admission to thauat Meeting.

Cameras, including cell phones, salled smart phones or other devices with photogcagdpabilities, and any other video or audio rdoay devices, are not permit
to be used at the Annual Meeting. Please refraim fuse of cell phones at the Annual Meeting as well.

PROPOSAL 1: ELECTION OF DIRECTORS

In accordance with the Company’s Baws, the Board has set at ten the number of Dired¢toconstitute the full Board. Ten persons hawnbeminated for election

serve as a Director of the Company. Under the Comp@yylaws, all Directors hold office at the pleasureha# stockholders or until their respective succesaog electe
@

Unless authority is withheld, the persons namethénaccompanying proxy will vote the shares of comrstock represented by the proX@R the election of the t¢
nominees listed below. Under the Company’si8ys, the presence in person or by proxy of thedrsldf a majority of the shares entitled to votthatAnnual Meeting wi
constitute a quorum for the transaction of business

In general, under Delaware law, broker nates (which arise when brokers lack authority ttevand fail to obtain instructions from the beniefiowners of the relat
shares) and abstentions count toward the deteriminaf a quorum. Regarding the election of direstdf a quorum is present, a majority of the vapesperly cast fc
election of directors is sufficient to elect direct. Votes to withhold authority are considered prbpcast; broker nometes are not treated as votes cast. New York .
Exchange (NYSE) Rule 452 classifies the electiodicfctors as a noroutine matter. As a result, banks and brokers matl be able to vote on the election of direc
without instructions from the beneficial owners. feourage all stockholders who hold shares thraulgéink, broker or other holder of record to prowidéng instruction
to such parties to ensure that their shares assl\aitthe Annual Meeting.

() Under his employment agreement, if Mr. Asbury no Emgerves as Chief Executive Officer of the Compd@yninates his employment for any reason or pes
notice to the Company regarding such a terminatienyould resign from the Boar
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The Boards Corporate Governance and Nominating Committeedtsnmended ten nominees for election as Direcidirten nominees are current Directors. For n
information regarding nomination procedures angbomate governance matters, please consult the t€atg Governance” section set forth later in thsxpiStatement.

The Company has no reason to believe that anyeohtiminees will be unable or unwilling to servethe event that any nominee is not available or shdacline t
serve, the persons named in the proxy may votthéothers and may vote for such other person(8)ess in their discretion, may decide.

NOMINEES

Listed below are the nominees for Director, with mfiation showing the age of each, the year each ingisefected as a Director of the Company, and tnies
affiliations and relevant experience of each.

Non-Management Directors
Michael A. Daniels, 68. Director of the Company since 2013.

Mr. Daniels brings to the Board extensive executivexperience in the technology industry and experiegcserving as a director of public companies, includg
software and technology companiedvir. Daniels served as Chairman of the Board of MoBB5, Inc. from May 2005 to November 2006 and esgras its Chief Executi
Officer from December 2005 to August 2006. Sybaseliaed Mobile 365, Inc. in November 2006 and rename&i/base 365, Inc. Mr. Daniels was a director ob&e,
publicly-traded global enterprise software and services coygeom 2007 until its acquisition by SAP in 20som December 1986 to May 2004, Mr. Daniels serveg
number of senior executive positions at Science isafibns International Corporation (SAIC), a pubjittaded scientific, technical, and professional mes/firm, includin
Sector Vice President from February 1994 to May4200r. Daniels served as Chairman and Chief ExeeuBifficer of Network Solutions, Inc., an internet quany, fron
March 1995 to June 2000 when Verisign purchased N&t®olutions. From June 2007 to July 2009, Mr. B&nserved on the Board of Directors of Luna Innioves,
high technology manufacturer. Mr. Daniels currestiyves on the Board of Directors of Mercury CompS8testems, Inc. and BlackBerry Limited.

James S. Gilmore 111, 64. Director of the Company since 2009.

Mr. Gilmore brings to the Board an exceptional hisory of leadership and distinguished service to theation and particular knowledge and experience in lgal,
regulatory and governmental affairs.Mr. Gilmore was the 68th Governor of the Commonwedtiigginia, serving in that office from 1998 to 200le was a partner
the law firm of Kelley Drye & Warren LLP from 2002 2008, where he served as the Chair of the §irhfdomeland Security Practice Group and where histipeaalsc
focused on corporate, technology, information tedbgy and international matters. In 2003, Presideabrge W. Bush appointed Mr. Gilmore to the Air Fofaadem
Board of Visitors, and he was elected Chairman ofAld-orce Board in the fall of 2003. Former Gover@iimore served as the Chairman of the RepublicamoNa
Committee from 2001 to 2002. He also served as @taairof the Congressional Advisory Panel to Assess BticriResponse Capabilities for Terrorism Involvigapon
of Mass Destruction, a national panel establishe@€bngress to assess federal, state and local yoest capabilities to respond to the consequenicagerrorist attacl
This panel, also known as the “Gilmore Commissiave’ influential in developing the Office of HomelaBdcurity. Mr. Gilmore is a graduate of the Universifyirginia
and the University of Virginia School of Law. Withthe last five years, Mr. Gilmore served as a dineofahe following publiclyheld companies: Barr Laboratories, |
Cypress Communications, Inc. and IDT Corporation.ifiuthis timeframe, he was also a member of thasady board of HewletRackard Company. He is currentl
director of Atlas Air Worldwide Holdings. He also sesvas President and CEO of the Free Congress Faamdat entity that offers tpartisan conservative solutions
various domestic and national security challenys.Gilmore is a member of the Council on Foreigeld&ions. In addition, Mr. Gilmore operates Gilmorel&ll Groug
LLC in which he consults with companies seeking tokabgoods and services worldwide. Mr. Gilmore serfiveithe U.S. Army from 1971974 in military intelligence. M
Gilmore is also a member of the Board of Directdr&twbal Relief Technologies (GRT) of Portsmouth, Nieampshire. GRT is a privately held company that joler
technology and data capture solutions.




William L. Jews, 62. Director of the Company since 2013.

Mr. Jews is a senior business and healthcare exeotgi with over 25 years’experience leading organizational growth, completingsuccessful mergers ar
acquisitions, achieving profit goals, and deliverig superior customer serviceMr. Jews served as President and Chief Executive@fbf CareFirst, Inc. from Janui
1998 to December 2006. Previously, he served asdergsand Chief Executive Officer of CareFirst oiland, Inc. and Group Hospitalization and Medicaiv&es, Inc
and served as Chief Executive Officer of Blue CiBkge Shield of Delaware. He was formerly Presideit @hief Executive Officer of Blue Cross Blue ShiefdMaryland
Inc., from April 1993 until January 1998. Mr. Jewsdkairman of The Ryland Group, Inc. and a direafo€amden Learning Corporation. From 2000 to 2008 sinct
2006, Mr. Jews has served as a director for Chdatels International, Inc. In the past five yedwis, Jews has also served as a director of Fortressnlational Group, Inc.

Gregory G. Johnson , 68. Director of the Company since 2006.

As the former Commander, U.S. Naval Forces Europe andfrica, and Commander in Chief, Allied (NATO) Forces Southern Europe, Admiral Johnsor
(Retired) brings to the Board valuable insights intothe Department of Defense, intelligence and interimnal communities. Since retiring from the U.S. Navy in 20
Admiral Johnson founded Snow Ridge Associates, a geowf strategic advice and counsel. During hisy8&F naval career, Admiral Johnson rose througtrahks tc
Four-Star Admiral. He commanded at every level. He wasarsible for naval operations throughout the 9lonatand adjacent seas of the European and AfAcaas o
Responsibility. He developed substantive policydaetationships with many of those nations. Admitahnson’s NATO duties included operatiotelel command of tf
peace support operations in Boshiarzegovina and Kosovo, as well as NATO missions inddania, Albania, and other Southeastern Europetionsa Admiral Johnsc
oversaw the successful implementation of NA3@peration Active Endeavor (Mediterranean maritimiercept operations), assumed command of the NATEp&tes
Force at the Istanbul Summit in June 2004, oversaWr™4 contributions to the Hellenic Republic of Geess security efforts during the 2004 Olympics, and
responsible for the establishment of NAE®aining support mission in Irag. During his navateer, Admiral Johnson was also assigned to desamir policy positions
Washington, most notably serving as the executssistant to the Chairman, Joint Chiefs of Staffo@d® 1993) and military assistant, first to thepDiy Secretary «
Defense and subsequently to the Secretary of Defd®8¥ to 2000). Admiral Johnson is active on numsrnonprofit boards and serves several civic amdnzonity
organizations and institutions. Admiral Johnson akswes on the Board of Directors of Delorme, Imadl Belta Dental Plan of Maine.

James L. Pavitt , 68. Director of the Company since 2008.

With over 30 years of experience in the intelligeree community, Mr. Pavitt brings to the Board expertse in such areas as financial risk assessment, defe
information technology, homeland security, countegrrorism and intelligence. As the Deputy Director for Operations at the Ceninéglligence Agency (CIA), t
managed the CIA’s globally deployed personnel andudti-billion dollar budget for human intelligence colfien activities and operations. Mr. Pavitt, as tiead o
America’s Clandestine Service, led the CIA’s openadi response to the attacks of September 11, 2081career at the CIA was mufaceted and included creating
leading the CIAS Counterproliferation Division, an entity creatiedcounter the spread of weapons of mass destrudtiermanaged and directed intelligence opers
against global proliferation networks. From 1990893, he served as Special Assistant to Pres@eatge H.W. Bush for International Intelligence gteoms. He is a two-
time recipient of the CIA’s Distinguished Intelligesn Medal, the CIA Directos' Medal and the Donovan Award. From 2004 to 2011,Rdwitt served as a Principal of 1
Scowcroft Group in Washington, D.C., an internaticstedtegic business advisory firm, where he culyesgrves as a Senior Advisor. Mr. Pavitt also seiwe the advisol
board of the Patriot Defense Group and is a Seniolisddio Geopolitical Advisory Partners. He is alke President and a Founding Partner of JLP Asssial C
providing strategic risk advisory services to aefgrof clients.

Dr. Warren R. Phillips, 73. Director of the Company since 1974.

In addition to his experience as a seniolevel technology executive, Dr. Phillips brings tohte Board considerable expertise in the areas of imfmation technology
policy, public sector finance, and the provision otomputer services. The Board also benefits from DRhillips’ familiarity with the U.S. intelligence community anc
his understanding of international business issue®r. Phillips serves as the Chief Financial Officer the Albanian-MacedoniaBulgarian QOil Pipeline Corporation
$1.5 billion crude oil pipeline developer for Caapioil




flows to the West. From February 2008 through Au@@tl, Dr. Phillips served as the Chairman of tharBand Chief Executive Officer of Advanced BlasttBction
Inc., a research, development and manufacturingpeos that produced conventional and unconventiboéet resistant glass, modular vehicle armor, apdcialize
armored vehicles for military, law enforcement amidlian use. In November 2009, Advanced Blast Ritive, Inc. filed a petition pursuant to Chapter dfithe Unites
States Bankruptcy Code in the United States Bankyupburt for the Southern District of Florida. Dr.ilRps also serves as amanager of the assets of the company d
the distribution of assets. Dr. Phillips is curtert Liquidating Trustee for Advanced Blast Protect Inc. From 1993 to 2001, Dr. Phillips was ExeeatVice Chairman ar
Chief Financial Officer of Maryland Moscow, Inc., 8c)(3) educational and training venture that waslived in over $50 million in financial training tthe newl
evolving countries of the former Soviet Union. Dr.ilips provided advice in developing financial systs (bank, stock exchange, pension, insurancegavernment) i
most of those countries. Between 1974 and 2003, Bilif® was Professor of Government and Politicshat University of Maryland. During that time, hensed in ¢
number of administrative positions including Vicee§ident for Academics at the University of Maryldaltimore County, and Assistant Vice President fomimstratior
for the University System where he managed systetie-wiformation technology, budgeting, and intewnadit.

Charles P. Revoile, 80. Director of the Company since 1993.

As an attorney and former senior-level executive, M Revoile brings to the Board his considerable expence in the governance of publiclyheld corporations
and in contracting with the United States governmentln addition, the Board values Mr. Revoiles perspective in financial and management disciples as an activ
private investor. From 1985 to 1992, Mr. Revoile served as Seniore\Reesident, General Counsel, and Secretary of GA€tnational Inc. From 1971 to 1985, |
Revoile was Vice President and General Counsel ariviitk Corporation. From 1964 to 1971, Mr. Revoilaswcounsel to the Communications division of Wegtous:
Electric Corporation. From 1961 to 1964, he seraedegislative counsel to the National Food PramssAssociation, representing the industry beforagtess and tt
Executive agencies. Currently, Mr. Revoile is aalegnd business consultant and an independenttatves

General William S. Wallace, USA (Ret.), 67. Director of the Company since 2009

General Wallace brings to the Board a 39-year recar of military service and experienceFrom 2005 to 2008, General Wallace led more thaB(&0soldiers ar
civilian employees at 33 Army schools. He was théiggct of the Armys reorganization in continuation of military opévas in Iraq and Afghanistan. He developec
organizational, technical, and warfighting requiremsefor the Future Combat Systems and other Armylemidzation efforts. Prior to this, General Wallawas
Commanding General of the Army Combined Arms Cemtnf2003 to 2005, Ft. Leavenworth, Kansas, wherederesponsible for the development of new and eng
Army and Joint doctrine, providing the intellectdi@undation for military leadership in the 21st aeyt As Commander of the Fifth U.S. Corps from 2602003, durin
the opening campaign of Operation Iraqi Freedom, @éieallace led 140,000 soldiers from Kuwait to Baath, and subsequently directed the occupation cit&kte an
Northern Irag. He served as Commander of the Joinfigfiéing Center from 1999 to 2001; Commanding Gahef the 4th Infantry Division (the Arn’s first “digitized”
division that incorporated new C4ISR technologiesjrf 1997 to 1999; and Commanding General of the Natidraining Center from 1995 to 1997. General Wall& :
1969 graduate of the United States Military Acadeiriyvast Point.

Management Directors
Kenneth Asbury, 59. President and Chief Executive Officer; Directbthe Company since 2013.

A proven industry leader, Mr. Asbury has extensive gperience in business development, including nearl§0 years leading highly successful systems, sotuts
and services expansion programsSince February 20, 2013, Mr. Asbury has been thsidpet and Chief Executive Officer of CACI Internai@ Inc. From May 2011 un
February 2013, he was President and Chief Exectifieer of ASRC Federal Holding Company. As Presidemt &hief Executive Officer, Mr. Asbury was respohsitor
setting the strategic direction of the compankederal enterprise and driving growth and dewetapg for all of its subsidiaries. In 2011, the camp saw an almost 1
percent increase in program capture rate in one Y@r to that, Mr. Asbury was employed by Lockhdéartin for approximately 27 years where he oversaskhee!
Martin’s Technical Operations, Mission Services &l businesses. As President of the Civil busin&ss Asbury established five strategic growth cargpaifocused
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on emerging government prioritieshealthcare, energy, immigration reform, homelaraliggy, and financial regulatory reform. With tHiscus, he led the business uni
more than $6 billion in new contract wins, and ack@$3.7 billion in sales in 2009. Mr. Asbusytenure for Mission Services also saw increasedt: There, he deliver
doubledigit sales and achieved a 75 percent new businessatd. The signature new business contracts indladgs billion project with Special Operations Coamd ani
a $1 billion project with NASA. Similarly, Mr. Asburyetivered mission-critical services while overseelimgkheeds Technical Operations business. There, he transf
a $500 million internal business into a $1 billiexternal defense and intelligence operations enrtityder his leadership, the business unit develdjelded, and operatec
new tactical intelligence platform for the Army, tRersistent Threat Detection System. Mr. Asburyestin the U.S. Army Security Agency as a translattevpreter. He
a graduate of the University of Oklahoma.

Dr. J. P.London, 77. Chairman of the Board and Executive Chairnargctor of the Company since 1981.

Under Dr. London’s leadership, CACI has grown from a snall professional services consulting firm to becoma multi-billion dollar international information
solutions and services company. CACI became a Fortur)00 company in 2006Dr. London joined CACI in 1972. He was appointed Rfessi and Chief Executi
Officer in 1984 and Chairman of the Board in 199@. fnly 1, 2007, Dr. London was appointed Executivaif@an. In this position, he oversees strategitaines tc
ensure shareholder value, advance client missicuisiyate key client relationships, and monitor arafinancial transactions, including CAGl'legacy mergers a
acquisitions (M&A) program that Dr. London started1992. Dr. Londors efforts also focus on the evolution and transtirom of defense, intelligence, informat
technology and network communications. The fournddenodernera CACI, Dr. London is recognized in government hasiness as a leader in the industry. He hasves
numerous awards during his career for his busiesk civic accomplishments, including the Associatadnthe U.S. Army$ John W. Dixon Award for outstand
contributions to America’s defense and the U.S. Naegdues Fleet Admiral Chester W. Nimitz Award for his exearglcontributions to the enhancement of U.S. mae
strength and national security. Dr. London was ineldiéghto the Greater Washington Business Hall of Fen2910. In 2011, he was inducted into the Navaldtasluat
School Hall of Fame in Monterrey, California. In120 he was the Hall of Fame Honoree of the GreateshWigton Government Contractor Awards. In 2013, geeived th
Nathan Hale Award from the Reserve Officers Associabibtihe United States, the Ellis Island Medal ofnidofrom the National Ethnic Coalition of Organizets, and we
the recipient of the Admiral of the Navy George Deweyatavfrom the Naval Order of the United States fadkrship in the Navy community. In 2014, Dr. Lon
received the Corporate Leadership Award from TechAesaesnd the Semper Fidelis Award, Marine Corps Sebibip Foundation. The HR Leadership Award of Gre
Washington also presents the annual Dr. J.P. Lo#deard for Promoting Ethical Behavior named in h@nbr. Dr. London serves on the boards of the Frieidbe
National World War Il Memorial, the U.S. Navy Memoriabundation, the Naval Historical Foundation, and &&JComfort for Americ’s Uniformed Services), whi
serves the needs of wounded military personnelmigtgrfrom Iraq and Afghanistan. Dr. London is alssmamber of the National Military Intelligence Assomat, the
Intelligence and National Security Alliance, the Adation of the U.S. Army, the Navy League, the Navaléof the U.S.A., and the American Legion. Dr. Londolds :
B.S. in Engineering from the United States Naval Aoagea M.S. in Operations Research from the UniteteStBlaval Postgraduate School, and a Doctorate imées:
Administration conferred “with distinctiorftom the George Washington University. Dr. Londofdsdhe rank of Captain, U.S. Navy (Retired), segnancombined 24 yee
active and reserve duty as a Naval Aviator and Aeriicel Engineering Duty Officer.

The Board recommends that stockholders vote FOR eadalf the Nominees.




SECURITY OWNERSHIP OF DIRECTORS, EXECUTIVE OFFICERS,
CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table provides the latest availabiformation as of September 22, 2014 with respebetwficial ownership of the Compasytommon stock held by et

person known by the Company to be the beneficialeswhmore than 5% of the outstanding common stock.

Amount of Beneficia

Ownership Percent of
Beneficial Ownel of Common Stock Common Stock®
FMR LLC @ 3,479,404 14.689%

245 Summer Street
Boston, MA 02210

BlackRock, Inc® 2,487,112 10.4%
40 East 529 Street
New York, NY 10022

Blue Harbour Group, LE) 2,257,491 9.52%
646 Steamboat Road
Greenwich, CT 06830

Dimensional Fund Advisors L) 1,979,884 8.35%
Palisades West, Building One
6300 Bee Cave Road
Austin, TX 78746

The Vanguard Group, Iné&) 1,846,562 7.7%%
100 Vanguard Blvd.
Malvern, PA 19355

1)

@)

©)

6)

Based on 23,707,433 shares of common stock outetaad of the September 22, 2014 record ¢

This information is based solely on a Schedule fi&@ by FMR LLC on February 14, 2014. Accordingthlat Schedule 13G, FMR LLC and Edward C. Johnsc
each are the beneficial owners of 3,391,104 stafresr common stock and both have sole power toodispf all such shares and the sole power to v8&13104 ¢
the shares. FMR LLC's and Edward C. Johnsors 3#neficial ownership includes 88,300 shares ofrcomstock beneficially owned by Fidelity SelectCa.Q,
wholly-owned subsidiary of FMR LLC and an investment adwvisgistered under the Investment Advisers Act of0l@4e Investment Advisers Act). The ownershi
one investment company, Fidelity Small Cap Discowuyd, amounted to 2,089,016 shares of common <

The number of shares beneficially held by BlackRdok. (BlackRock) is based solely on informationa Schedule 13G/A filed with the SEC by BlackRocl
January 10, 2014 on behalf of itself and certatitiea under its control. The report states thatdRRock holds 2,487,112 shares with sole voting pawer 2,421,12
shares and sole dispositive power over all 2,487shhres

The number of shares beneficially held by Blue tdarbGroup, LP, a Delaware limited partnership (MampgBlue Harbour Holdings, LLC, a Delaware limi
liability company (Manager GP), and Clifton S. Rois) a citizen of the United States of America (Rnbbins) (Blue Harbour Group, LP et al.) is base@lgabr
information in a Schedule 13D/A filed with the SECRiyie Harbour Group, LP et al. on May 7, 2013. Theorestates that Blue Harbour Group, LP et al. bersfy
owns an aggregate of 2,257,491 shares. The rephnef states that the 2,257,491 shares of Comntock ®eneficially owned, in the aggregate, by Bluehdai
Group, LP et al., may be deemed to be beneficiallyenl by each of the Manager, Manager GP, and MrbRek

The number of shares beneficially held by Dimendidghand Advisors LP (Dimensional) is based solelyioformation in a Schedule 13G filed with the SEC
Dimensional on February 10, 2014 on behalf of itaell certain entities under its control. The reptates that Dimensional holds 1,979,884 shares seith votin
power over 1,947,506 shares and sole dispositiveepover all 1,979,884 share

The number of shares beneficially held by The Vandgj@roup, Inc. (Vanguard) is based solely on infdiomin a Schedule 13G filed with the SEC by Vanguan
February 11, 2014 on behalf of itself and certaitities under its control. The report states thabqteard holds 1,846,562 shares with sole disposgioxger ove
1,813,366 shares and sole voting power over 33hafes




The following table provides information as of Sepber 22, 2014 with respect to beneficial ownergbipeach Executive Officer, each present Director for al

Current Executive Officers and Directors of the Comypas a group.

Amount of
Beneficial Ownership Percent of
Name of Beneficial Owner and Positio of Common Stock® Common Stock@®)

Kenneth Asbury —
President, Chief Executive Officer
Director and Nominee

Thomas A. Mutryn 77,55(4 *
Executive Vice President,
Chief Financial Officer and Treasurer

J. William Koegel, Jr. —
Executive Vice President,
General Counsel and Secretary

James S. Gilmore Il 9,22(5) *
Director and Nominee

Gregory G. Johnson 3,98:() *
Director and Nominee

Warren R. Phillips 5,04¢05) *
Director and Nominee

William S. Wallace 7,13 *
Director and Nominee

1)

)

@)

)

O]

All stock settled stock appreciation rights (SSAR®) atock options exercisable as of September 224 20 within 60 days after that date are treatedxascised fc
the underlying shares of common stock. All RestdcBtock Units (RSUs) vesting as of September @24 2r within 60 days after that date are treatedested for tr
underlying shares of common sto

Based on 23,707,433 shares of common stock outstaad of the September 22, 2014 record ¢

The asterisk (*) denotes that the individual hdietss than one percent of outstanding common sfblis stock is included in the total percentage waffstandin
common stock held by the Executive Officers and &oes shown abovt

Includes 13,000 shares obtainable upon exerciS&ARs/options exercisable within 60 days of Septer2®e2014
Includes 383 shares obtainable upon vesting of R@thén 60 days of September 22, 20
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Section 16(a) Beneficial Ownership Reporting

Section 16(a) of the Securities and Exchange Adt984 requires the CompansyOfficers and Directors and persons who own maaa thn percent of a registered ¢
of the Companys equity securities to file reports of ownership ahdnges in ownership with the Securities and Exgh@ommission (SEC). Such Officers, Directors,
stockholders are required by SEC regulations teisarthe Company with copies of all such reports tthey file.

Under the applicable regulations, the reportingpers responsible for making the filing. Ordinatilgwever, when a reporting person engages in a saosavith the
Company, such as the grant of a stock option, R8Wimilar award, Company personnel generate therrep a timely basis for the benefit of the repartperson.

Based solely on a review of copies of reports fildth the SEC and of written representations by cer@ificers and Directors, all persons subject to régorting
requirements of Section 16(a) filed the requirqubres on a timely basis during the fiscal year endlene 30, 2014.

Equity Compensation Plan Information

The following table provides additional informatias of June 30, 2014 regarding shares of the constomk of the Company authorized for issuance uitdexquity
compensation plans.

Number of Securities

Remaining Available

Number of For Future Issuance
Securities to be Issued Weighted Average Under Eqyi
Upon Exercise of Exercise Price of Compensation Ria
Outstanding Options, Outstanding Options, (excludig Securities
Warrants and Rights Warrants and Rights Reflected in Column (a)
Plan Category (@) (b) ©)
Equity Compensation Plans
Approved by Stockholdefd) 943,99:2) $48.7°® 4,066,384
Equity Compensation Plans Not
Approved by Stockholders — _ —
Total 943,99. $48.7° 4,066,38:

@ The equity compensation plans approved by the buidkrs of the Company are the 2006 Stock IncerRilem (the 2006 Plan), the Director Stock Purchdag
(DSPP), the Management Stock Purchase Plan (MSR&)the Employee Stock Purchase Plan (ESPP). Undeetms of the 2006 Plan, the Company may i
among other awards, non-qualified stock optionsiriotsd stock, restricted stock units (RSUs) anctlssettled appreciation rights (SSARs). The DSPP a
Directors to elect to receive RSUs at the markeepoicthe Compang common stock on the date of the award in lieupofoul00 percent of their annual retainer 1
The MSPP allows those senior executives with stadtlihg requirements a mechanism to receive RS\88 gtercent of the fair market price of the Compaosmor
stock in lieu of up to 100 percent of their annb@hus compensation. The ESPP allows eligible fuletemployees to purchase shares of the Compamyhmon stoc
at 95 percent of the fair market value of a shuebmmon stock on the last day of the qua

@ The number of securities to be issued upon exemiseesting under stock purchase plans approvedhayeholders as of June 30, 2014 is as follows: Z0a6
930,192; the DSPP, 0; and the MSPP, 13,

@) Represents the weighted average exercise priceedgdttitk options and SSARs issued under the 2006tRé were outstanding as of June 30, 2014. Thehtexlg
average exercise price above does not include tightee average market prices of shares underlylBgsissued under the DSPP, MSPP, ESPP and the 204!

@ The remaining number of securities available feu@nce under stock purchase plans approved byhshdees as of June 30, 2014 is as follows: 2006,F90,70¢
the DSPP, 69,767; the MSPP, 347,103; and the ESIBFB03.




EXECUTIVE OFFICERS

As of October 1, 2014, the Executive Officers of @@mpany were J.P. London, Chairman of the BoardEamttutive Chairman, Kenneth Asbury, President anigf
Executive Officer, and the following four persondigated in the table below.

Name, Age
John S. Mengucci, &

Thomas A. Mutryn, 60

Gregory R. Bradford, 65

J. William Koegel, Jr., 6

EXECUTIVE SUMMARY

Positions and Offices

With the Company

Principal Occupations

Chief Operating Officer and
President, U.S. Operations

Executive Vice President, Chief
Financial Officer and Treasurer

Chief Executive, CACI Limited
and President, U.K. Operation

Executive Vice Presider
General Counsel & Secrete

Chief Operating Officer and President, U.S. Operatichdy 1, 2012 to present; Ct
Operating Officer for U.S. Operations, February 2012une 30, 2012; President, Lockh
Martin Information Systems and Global Solutions vildProduct Line, 201®012; Presider
Lockheed Martin Information Systems and Global Sohg— Defense 20C-2010.

Executive Vice President, Chief Financial Officer ahkasurer, CACI International It
April 2007 to present; Acting Chief Financial Officend Treasurer, January 2007 to A
2007; Executive Vice President, Corporate Develagm8eptember 2006 to January 2!
GTSI Corp., Senior Vice President, Finance, and CRir&ncial Officer, 2002006. U.S
Airways, Inc.: Senior Vice President, Finance, ande€Rinancial Officer, 19¢-2002.

Chief Executive, CACI Limited, 2000 to present; Mgimg Director, CACI Limited, 1985-
2000; President, U.K. Operations, since 1994; ExeeWfice President, 198¥994; Senic
Vice President, 19¢-1987; Vice President, 19-1986.

Executive Vice President, General Counsel & Sepretilarch 201-Present; Steptoe
Johnson, 19¢-March 2014 (Partner, 19-March 2014)

COMPENSATION DISCUSSION AND ANALYSIS

Our Executive Compensation Philosophy and Objectiv@

The Compensation Committee of the Board of Direcftre Committee) believes the Compangxecutive compensation program should incentrewdrd behavio
that build a foundation for the long-term perforrm@arand success of the Company while also suppotti@gachievement of shagfm objectives. Consistent with t
philosophy, the following key objectives providerarfiework for the Company’s fiscal year 2014 exeeutompensation program:

e attract, retain, and motivate highly talented indiials at all levels of the organization;

e ensure senior officers act on behalf of stockhaldlerough the use of equity-based rewards and swalership requirements;

e provide compensation levels, consistent with owerall philosophy, that are intended to be fair aaghpetitive with similar companies in CACI’s industand

e provide incentives and rewards for executives consmete with their roles and responsibilities basedarporate performance.
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Executive Compensation Corporate Governance Framew&r
To accomplish these objectives, the Company’s ékecuompensation programs are generally basetiefotlowing guiding principles:

e compensation for senior officers is reviewed anlyuzdsed on performance, responsibilities, and gbsaiin the competitive market;
e total cash compensation for each of the named ¢éxeafficers (NEOSs) is primarily contingent upon fmemance (i.e., is at risk);

e quarterly and annual bonuses are formula-basdizeutiultiple metrics, and are linked to performargainst stated objectives;

e equity-based compensation provides long-term ifeesito maximize stockholder value;

e senior officers are required to maintain long-testiock ownership at a level commensurate with thodé; r

e retirement programs have been designed to encoesageitive officers to save for their retirement;

e the Company maintains a clawback policy;

e our long-term equity plan prohibits repricing withstockholder approval;

e to the extent possible, compensation is structaeced is fully tax deductible to the Company; and

e senior officer perquisites and special benefitdiarited, relative to competitive practice.

The Committee believes that the Compangkecutive compensation policies, plans and progradvance these objectives and adhere to the saggestandards
corporate governance. Specifically, the Committekeles that the design of the CompangXecutive compensation program balances fixedvandble compensatic
drives both corporate and individual performandigna the Company’s short and long-term strategiorjties through quarterly, annual and lotegm incentive progranm
and supports stockholder value creation throughuiee of payout modifiers which limit the percentamfeour equity awards which may be granted basedhogshol
performance goals.

The material elements of the fiscal year 2014 etegwcompensation program, as described in moraildstlow, included base salary, short-term cashritices, long-
term cash incentives, lortgrm equity incentives, deferred compensationdétrement planning, and limited other perquisited benefits consistent with competitive ma
practices.

2013 Say on Pay Vote

At the Companys last Annual Meeting of Stockholders on November2D13, we provided our stockholders with the opputyuto vote to approve, on a nonbind
advisory basis, the Company’s executive compensgtiogram (the “Say on Payroposal). Our stockholders approved the Say onpRgyosal with 79 percent of the vc
cast in favor of the Company’s executive compensagirogram. As this was down from the prior yea@®6 percent approval rate, the Committee congidéns whel

evaluating the Company‘fiscal year 2014 executive compensation prograchestablishing the fiscal year 2015 program. Ckeangade as a result of this evaluatior
discussed within the “Short-Term Incentive Compenséiand “Long-Term Incentive Compensation: Equiggctions below.

ESTABLISHING AND EVALUATING EXECUTIVE COMPENSATION
Overview

This Compensation Discussion and Analysis desctiflesnanner in which executive compensation decsare made, the elements of our compensation prmygrac
the compensation of each of our NEOs. The informaiiovided in this Compensation Discussion and Analgiould be read together with the information gmésd in
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the “Executive Compensation” section of this Pr&tgtement. For fiscal year 2014, the NEOssisted of our Chief Executive Officer, Chief &meial Officer, and our thr
other most highly compensated executive officergisg as executive officers at the end of fiscary2014, as follows:

Executive Officer Title

J.P. London Chairman of the Board and Executive Chairman

Kenneth Asbury President and Chief Executive Officer

John S. Mengucci Chief Operating Officer and President, U.S. Operation
Thomas A. Mutryn Executive Vice President, Chief Financial Officeddrreasurer
Gregory R. Bradford Chief Executive, CACI Limited, and President, U.K.eBgttions

Governance of Compensation Programs

Role of the Compensation Commit

The Committee has both a strategic and adminiggratble in managing the compensation structurehef €ompany, with an emphasis on compensation ¢
management. Strategically, the Committee considevs the achievement of the overall goals and objestof the Company can be aided through adopticappfopriat
compensation philosophy and effective program efgsmieAdministratively, the Committee reviews compéiosapaid, salary progressions, incentive compeos
allocations, benefits and perquisites providediteraployees, and equity awards granted undet@tk&older-approved plans.

The Committee is responsible for setting the corsptian, including incentive and equitgsed compensation, of the Chairman of the BoaddExecutive Chairma
President and Chief Executive Officer; Chief Opetifficer and President, U.S. Operations; Executiiee \President, Chief Financial Officer and Treasuaad the Chie
Executive, CACI Limited, and President, U.K. Operatidmsaddition, the Committee is responsible forieeing and approving the compensation for all nevesian
promotions to other named positions, which areenily defined as Executive Vice President, Busir&ssup Manager; Executive Vice President, Business IDpreent
Chief Human Resources Officer; and Executive Vicesident, General Counsel and Secretary. During figeat 2014, the Committee fulfilled this respongtpias part c
the hiring of J. William Koegel, Jr. as Executive ¥ieresident and General Counsel. Mr. Koegedmpensation was established based upon the asedisadiscussed bel
in the “Setting Compensation — Market Comparis@etion.

Refer to the “Corporate Governance” section of Brisxy Statement for additional information on then@nittee’s responsibilities.

Independent Consulta

The Committee has authority under its charter igage the services of outside advisors, experto#rets to assist the Committee. In accordance Wwithauthority, il
March 2008, the Committee engaged Frederic W. @o@lo., Inc. (Frederic W. Cook) as an independertside compensation consultant. Frederic W. Cookntsmirecth
to the Committee and performs no work for managenogimer than providing advice on executive compgosapursuant to its engagement by the Committde
Committee has considered whether the work perfornyelirederic W. Cook for or at the direction of ther@nittee raises any conflict of interest, takintpiaccount th
factors listed in Securities Exchange Act Rule 1QRK#), and has concluded that such work does ratterany conflict of interest. The Committee reviésonsultant
performance annually and determines whether to raheiw agreement with the consultant. In fiscal y2@t4, the Committee renewed Frederic W. Ceatontract fc
services.

During fiscal year 2014, Frederic W. Cook was resjiua for providing information on new laws and regidns pertaining to the Committee, general ingt
compensation practices for consideration by the @itee, and recommendations for director compeosaéind compensation for management positions utit
Committee$ purview, and for performing independent assessmeinmanagement recommendations brought befor€tmmittee. Frederic W. Cook participated ir
meetings of the Committee during the fiscal year.
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Setting Compensation — Market Comparisons

The Committee utilizes market data to assess theaticompetitiveness and reasonableness of thep@ay's executive compensation practices. Market paytipescar:
based on peer group proxy data and compensatiuaysdata.

In addition, each year the Company commissions lraacking studies of compensation levels for exgeupiositions to help inform the Committeelecisions ar
monitor the Companyg’ executive compensation programs. Importantly gibel of obtaining benchmark data is to provide @mnmittee with a general test for execu
talent in the marketplace. The Committee usesitliggmation along with numerous other factors (inihg the executive’ tenure, individual and Company performa
expected future contributions to the Company, hisé compensation levels, etc.) in arriving at wisahppropriate compensation for a particular etteeuBenchmarkin
studies for compensation effective in fiscal ye@t£2 were conducted by two consultants. Peer marledysia was performed for the Company by Frederichbk. Gener:
industry market analysis for NEO and other executiempensation was performed for the Company by Towéatson & Company; the analysis provided by To
Watson was not customized for the Company, anddiieyot provide advice or analysis regarding thia govided.

The combined studies and other work provided by éiedV. Cook and Towers Watson provided three distypes of analyses:
e Peer Market Analysis (from proxy statements of meenpanies);
e Technical Industry Market Survey Analysis (crossustry surveys for companies of similar size); and

e Internal Comparisons.

Salary, cash incentive compensation, and lemgy stock incentives are considered in these aaajyas is the interaction/combination of the etemeSpecifically, tot:
cash compensation at Target performance (salay gdsh incentives assuming the Company achievgetéar metrics) and total direct compensation (ggus cas
incentives plus long-term stock incentives assurttiegCompany achieves targeted metrics) are redeara the totals may impact decisions on indiviélements.

For fiscal year 2014, peer comparisons were perfdragainst seventeen publicly traded companies white selected based on similarities to CACI in sizé/@
industry as well as operational similarities. Thiesied companies were as follows:

Acxiom Corporation Alliance Data Systems

Booz Allen Hamilton Broadridge Financial Solutions

Ciber, Inc. Cognizant Technical Solutions
Convergys Fidelity National Information Services, Inc.
Fiserv, Inc. Harris Corporation

ManTech International Corp Maximus, Inc.

SAIC, Inc. Sapient Corporation

Sykes Enterprises, Inc. Tetra Tech, Inc.

Unisys Corporation

The companies used for peer comparisons are reviammehlly and adjusted as necessary due to chanhges selected company (e.g., acquisitions, baméies, etc.) ¢
changes in the comparability of the selected comparCACI. For fiscal year 2014, no changes were made

THE CACI EXECUTIVE COMPENSATION PROGRAM

The following section provides details on each elenoé the Company executive compensation programs. It illustrats bach element accomplishes the establ
objectives and how these elements, in total, sugherCompany’s compensation philosophy.
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Base Salary Program

Consistent with the Comparsyintention of delivering compensation that is &dko performance, base salaries are intendednsgitide a relatively small portion of ta
compensation (approximately 25 percent). NEO baseisalare not at risk to the executive. Base &saie intended to compensate the executive fdrabie market valt
of the position and the day-to-day performancéhefaxecutive officer relative to his or her dutkesl responsibilities.

For fiscal year 2014, management recommended a@admmittee approved no increases from fiscal 2848 levels. Managemesttecommendation was based L
the current economic environment in which the Comgpeonducts business and the lack of salary inceepsevided to the employees in the Compamyimary custom:
base (the U.S. Federal Government). Based on tlaepdavided by the compensation consultants, ther@ittee determined that the existing salaries fbfieé NEOs wer:
reasonably positioned near the competitive mediad,that not providing increases was appropriate.

Further, Mr. Asbury requested the Committee appeot@ percent reduction to his base salary dueet@tihrent economic environment in which the Compeonduct
business and the value of the compensation prdyigusvided to him at the time of his hire in 20¥&fter review of data provided by the compensationsultants, tF
Committee and full Board approved this request.

Short-Term Incentive Compensation

Our short-term Incentive Compensation Plan is & damus plan that is designed to motivate and rewastutive officers for achieving shderm performanc
objectives. Under this plan, participants are el@ito receive quarterly and annual payments. Eddheoquarterly and annual components is basedasiows financie
metrics in order to support the Company’s pay-ferigrmance philosophy, by tying a significant pantof compensation to Company performance.

Target Company performance metrics are approvethé®yCommittee. Approved targets flow down througé brganization to the business unit level in theeco
executives below the NEO level. It is the Committéetention that these targets be aligned with CAGIrategic plan and be challenging to achievee Faar performan:
vs. target metrics is analyzed as part of this @gedo validate the Compasyplanning process and to ensure that the metrgsost the compensation philosophy. Below
summary of the Comparg/’performance vs. its goal for corporate net aérrprofit (NATP), which is the primary metric rewed by the Committee in this regard, for
last five fiscal years:

Fiscal Yeal NATP Performance Above/(Below) Target
2010 5.4%
2011 14.1%
2012 8.S%
2013 (7.2%)
2014 (7.9%)

Lower, or “Cut,” threshold levels for each metricealso approved by the Committee, as are uppetStetch,” levels. Corresponding Cut and Stretch incel
compensation amounts are also established. Foorpahce below Cut levels, no bonus is awarded. Fdonpeance at or above Cut levels, bonus payoutgpeseter
between levels (i.e. between Cut and Target and leetWarget and Stretch) on a straiihé basis. Above Stretch levels, bonus payoutsal@ilated as a percentage of
NEOQ's respective metric performance. Bonuses are @laide Stretch levels and are not capped, in oodeoritinue to incent performance above the StrissTP.

The ranges between Cut and Target levels of perfocemand between Target and Stretch levels are has®d multiple factors assessed by the Committesyding
historical ranges and historical performance agaiasget, Cut, and Stretch metrics. For fiscal y2@t4, Cut metrics were set 9.0 percent below Targgtics, and Stret
metrics were set 4.0 percent above Target mefrtes.Committee believed that these ranges providgthenging upper range and a reasonable lowesttbhe.
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The table below shows the fiscal year 2014 execudffieer performance metrics and target bonus ketehat were approved by the Committee. For fiscal @914
management recommended and the Committee appravétteases from fiscal year 2013 levels. Managémercommendation was based upon the current eco
environment in which the Company conducts businBased on the data provided by the compensatioruttanss, the Committee determined that the existiigl cas
compensation for all five NEOs was in line with t@mpetitive market, and that not providing increasas appropriate.

Further, Mr. Asbury requested the Committee app@\® percent reduction to his target bonus level tduthe current economic environment in which Gmampan'
conducts business and the value of the compengatampusly provided to him at the time of his hine2013. After review of data provided by the comgatiion consultant
the Committee and full Board approved this request.

Annual
Target
Executive Officer Bonus Annual Metrics for FY14
J.P. London $500,000 CACI net after tax profitability (65%
Chairman of the Board and CACI revenue (10%), CACI gross margin (2%
Executive Chairman
Kenneth Asbury $900,000 CACI net after tax profitability (65%
President and CACI revenue (10%), CACI gross margin (2£
Chief Executive Officer
John S. Mengucci $691,000 CACI net after tax profitability (65%
Chief Operating Officer and CACI revenue (10%), CACI gross margin (2%
President, U.S. Operations
Thomas A. Mutryn $405,000 CACI net after tax profitability (65%
Executive Vice President, CACI revenue (10%), CACI gross margin (2£
Chief Financial Officer and Treasurer
Gregory R. Bradford $392,601 CACI Limited net after tax profitability (100%)

Chief Executive, CACI Limited, and
President, U.K. Operations

In fiscal year 2014, the Company used NATP as tivegry incentive metric to ensure focus on overalhipany profitability, the primary indicator of tit@mpanys
performance that is controlled by the Company; ifabflity is expressed on a net after-tax basis tués use in the Compars/planning and budgeting processes.
Committee also annually reviews performance agaitistr financial metrics such as stock price, egsiper share (EPS), revenue, bookings, operatimgimaeturn o
equity (ROE), return on invested capital (ROIC), alay sales outstanding (DSO), and reviews whether elsamg needed to incentive programs to provide rfoates ol
other metrics annually or as needed. Based onehisw, for fiscal year 2014 the Committee decideédep revenue as a metric in order to maintaindamn it, and to adc
new metric for gross margin. The new gross margimimess added because the Committee determinethttraised focus was needed on the type of revemnedehby th
company; payment of the gross margin metric wahéurtinked to meeting a threshold for direct laflabor performed on contracts by the Company) iteotto incer
meeting the metric via growth, rather than via ceduction. Firm awards, which measures the totahdetlue of priced line items contained in a catt(éor example, tr
committed value of new business wins), was removed agetric in fiscal year 2014 because the Committetermined that the revenue and gross margin rs
accomplished a similar incentive goal while beingrendirectly attributable to the Company’s perfonta

For Mr. Bradford, only CACI Limited net after taxgditability was used as a metric, as the Committeiemnined that this metric best incented him, gitrennature ¢
CACI Limited business compared to that of the réshe Company, and that it was not appropriate ¢er him on revenue or gross margin.

The NATP metric that the Company uses for determgimayments under the incentive compensation plangkaerally been the same as its audited net incohe
Committee has the ability to make adjustments %traerdinary items but did not exercise this autiyaturing fiscal year 2014.
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Incentive compensation is measured and paid owt qoarterly and annual basis. Sixty percent ofoerall target is attributable to attaining the aanperformanc
goals, as primary importance is placed on annudbpeance. Forty percent is attributable to qudytgoals with a 10 percent overall weighting placedeach quarter
ensure focus upon shasrm performance required to attain annual goalswuahtargets are established at the beginning effigtal year, and may be modified by
Committee during the fiscal year due to changesusiness conditions (e.g., major corporate evextts). During fiscal year 2014, no modifications werade. Quarter
targets are established at the beginning of eaahteju For this reason, the sum of the quarterigfcial targets normally does not equal the antawgkt. For the third al
fourth quarters, the condition on the gross margétric regarding meeting a direct labor growth thodd was waived as it was determined that the margpravemer

during the year was sufficient to merit payment rdigss of the level of direct labor growth in thagmrters.

Performance relative to the metrics used by exeeutficers is delineated below on both a quartbdgis and for fiscal year 2014.

Q1

Q2 Q3 Q4 Annual
Target Actual Result Target Actual Result Target Actual Result Target Actual Result Target Actual Result
CACI NATP $30.5M  $32.99V Above $35.3M  $34.960  Between Ct $35.6M $30.83M  Below Cu $44.1M $36.53M  Below Cu $147M $135.3M  Between Ct
Stretch and Targel Thresholc Thresholc and Target
Threshold Thresholds Thresholds
CACI
Revenue $881.4N  $864.3v  BetweenCL  $880M  $894.2N Between $1,030M  $900.4M BelowCu  $1,0560M  $905.7M  Below Cu $3,600M  $3,564.6N  Between Ct
and Target Target and Thresholc Thresholc and Target
Thresholds Stretch Thresholds
Thresholds
CACI
Gross Margir 30.1% 30.4% Above 31.6% 32.1% Above 31.1% 32.7% Above 31.6% 32.4% Above 30.6% 32.1% Above
Stretch Stretch Stretch Stretch Stretch
Threshold Threshold Thresholc Thresholc Threshold
CACI
Direct Labor 0.8% -2% Threshhold 1.5% -8.4% Threshhold N/A N/A N/A N/A N/A N/A $1,035.4N $1,028M Threshhold
growth growth  not achieve growth growth  notachieve (notusec (notusec (notused (notusec (notusec  (notused not achieve
(Gross (Gross (Gross
Margin Margin Margin
metric not metric not metric not
payable) payable) payable)
UK NATP $1,945k  $2,312K Above $2,115k  $2,728k Above $2,330K  $2,826K Above $2,460K  $2,851K Above $9,400K  $10,717K Above
Stretch Stretch Stretch Stretch Stretch
Threshold Threshold Thresholc Thresholc Threshold

The CEO and the Committee each have the authonhydeeretion to lower annual and/or quarterly bosusased on events that impact the Compafigancial result:
For fiscal year 2014, neither the CEO nor the Coattemiexecuted this authority for the NEOs.

Fiscal Year 2015 Incentive Metri

During the annual review of financial metrics, whioborporated feedback received based on the resiuttee 2013 Say on Pay vote, the Committee dedidexhang
the metrics used in the fiscal year 2015 shemta incentive compensation plan for those who awstrmresponsible for making and influencing capétédcation decision
specifically Dr. London, Mr. Asbury, and Mr. MutryAs a result, the Committee implemented ROIC and E®Betrics for these three executives. For otkecwgives, i
was determined that NATP and revenue were the mosbpiigte incentive metrics to drive success dufiscal year 2015 and beyond, and that incentivegfoss margi
were not necessary in fiscal year 2015 due to thateeof fiscal year 2014.
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The table below shows the fiscal year 2015 executifieer performance metrics for the current NEB&sed on the Committee’s changes:

Executive Officer Annual Metrics for FY15

J.P. London CACI earnings per share (75%), CACI return on inwstpital (25%
Chairman of the Board and
Executive Chairman
Kenneth Asbury CACI earnings per share (75%), CACI return on inwestpital (25%
President and
Chief Executive Officer
John S. Mengucci CACI net after tax profitability (90%), CACI reven(#0%)
Chief Operating Officer and
President, U.S. Operations
Thomas A. Mutryn CACI earnings per share (75%), CACI return on inwegstpital (25%
Executive Vice President,
Chief Financial Officer
and Treasurer
Gregory R. Bradford CACI Limited net after tax profitability (100%)
Chief Executive, CACI Limited,
and President, U.K. Operations

ROIC will be calculated as net operating profit afex divided by the average net debt and booktedar fiscal year 2015. There will be no adjustngefdr noneast
operating expenses, such as intangible amortizatietock compensation.

Due to the potential volatility of quarterly EPSdaROIC metrics, it was further determined to useehmgtrics only for the annual performance measunénk®r th
quarterly measurement of Dr. London, Mr. Asbury, 8rd Mutryn, the same metrics as those listed for Mengucci will apply. For Mr. Mengucci and Mr. BHard, the
metrics listed above will apply to quarterly and aanrmeasurements.

Lonc-Term Incentive Compensation: Equity

Long-term equity incentive awards are granted utider2006 Stock Incentive Plan, which is designepreanote the longerm growth and profitability of the Compe
by:

e providing directors and executives with incentit@gmprove stockholder value and to contributehi® growth and financial success of the Company;
e increasing cross-functional executive focus on fesformance goals in future years; and

e enabling the Company to attract, retain and rewaydexecutives through multi-year vesting provision

The Committee has sole discretion in selectingigipents for longterm incentive grants and the Committee approviescpiity grants made to our senior executi
When making regular annual equity grants, the Cdtesis policy is to approve them during the first quadgeach year as part of the annual compensagiview. The
grant date of the regular annual equity granthésdate upon which the award is approved by the CteeniFor fiscal year 2014, the Committee apprawlial grants ¢
September 13, 2013, and grants were made on theat dat

In fiscal year 2014, executive officers of CACI, vihe exception of Mr. Asbury as described beloweire grants of performand&sed restricted stock units (RS
Performanceésased RSUs, which the Company has issued sincé yisan 2009, have value to an award recipient @ntertain performance goals are achieved. As
they provide incentive to achieve Company goalssiadk price growth as a result. RSUs are also aoritapt retention tool.

17




Performance-based RSUs issued in fiscal year 20d 4hieefollowing conditions:

e Performance is based first upon a minimum CACI NAEormance threshold. If the NATP threshold ismet, no RSUs result from the grant.

e [f the NATP threshold is met, performance of theckts then measured by determining the growth ofiedrom the average stock price over 90 calerntiss
immediately preceding the grant to the averagekspoice over 90 calendar days immediately precedliregone year anniversary date of the grant. Theepéag
growth or decline of the stock then determines #wiltant number of RSUs. Thus, for example, ifdatierage stock price increased 10 percent duringitlegeal
measurement period, a recipient who was granted Jp@fformancésased RSUs would receive 10 percent more RSUs frerbake grant, or 1,100. Similarly, if
average stock price decreased 10 percent duringrihe/ear measurement period, a recipient who wasted 1,000 performandmsed RSUs would receive
percent fewer RSUs from the base grant, or 900.

e Performance is capped at 200 percent of the otigiat, so stock price growth of more than 10Gpet would not result in additional RSUs.

e If the NATP condition is met and RSUs are eligiblboearned as described above, then generallypiftgent of such RSUs may become earned and vesttd
third anniversary of the grant date and the remaifiiity percent may become earned and vested efoilrth anniversary of the grant date, providet the recipier
remains in the continuous full-time employmentte# Company through each payment date.

e Stock grantees over age 62 as of July 1, 2008 rftifedhered employeestyho retire at or above age 65 vest in all RSUs uptirement unless the RSUs are sti
their measurement period, in which case they afeifed upon retirement. Nograndfathered executives who retire at age 62derolest in a prorated portion of
RSUs based upon their number of months of serviee #fe grant date divided by the full vesting tiraene; the number of RSUs received are still sutiji@the
results of the performance conditions. Dr. Londothé& only grandfathered executive among the exeeutificers. A grantee terminated without cause titled tc
the same treatment as a non-grandfathered execatixiag at age 62 or older.

The Committee used market data provided by its @sation consultants in order to set the dollanevalf equity for the executive officers. Based lois teview, for Di
London and Mr. Bradford, the Committee determirteat ho changes were necessary to the prior yedsléiiee Committee further determined no changes wecessary
the prior year base equity levels for Mr. Menguaed Mr. Mutryn. However, due to future retention cenms based on the relatively small amount of st@sking in 201
and 2018, the Committee approved a tinee increase to the equity levels for Mr. Menguaed Mr. Mutryn. This resulted in increases of 48cent and 40 percent frc
their base equity levels, respectively.

Mr. Asbury received a stock grant upon his hirindrebruary 2013 in the form of 300,000 tilnased RSUs; while compensation offered to execufiveers is generall
performance-based in order to meet the requirentériigernal Revenue Code (IRC) section 162(myat determined at the time of Mr. Asbury’s hiringttthe timebase:
format was required to obtain his services. Pettehms of the Compang’2006 Stock Incentive Plan, which limits the maximoumber of shares that may be grantec
Covered Employee in a calendar year to 300,000 Agloury was not eligible for additional grants durzalendar year 2013.

Fiscal Year 2015 Grant Performance Conditic

During the annual review of the equity grant stuoet which incorporated feedback received basethemesults of the 2013 Say on Pay vote, the Comendecided 1
modify the performance conditions used for the tran order to provide more focus on the Idegn incentive nature of the grant, with the prinahange being tl
increase of performance measurement from a onepgeid to a three year period. As a result, thiefohg changes were implemented to the performannditions for th
fiscal year 2015 grants made in September 2014:

e Performance is based first upon a minimum CACI EBSormance threshold, rather than NATP. If the Bi*8shold is not met, no RSUs will result from thmard.
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e If the EPS threshold is met, performance of thelsis then measured by determining the growtldeeline from the average stock price over 90 calemnihy:
immediately preceding the grant to the averagekspoice over 90 calendar days immediately precedirgone year anniversary date of the granttieyea
anniversary date of the grant, and the three yma@iversary date of the grant, rather than jusotie year anniversary date of the grant.

Long-Term Incentive Compensation: Cash

During fiscal year 2014 a new cash-based Ldregn Incentive Plan (LTIP) that is separate anepahdent of other incentive programs was implemerited LTIP it
designed to incent the lorigkm growth and profitability of the Company abovel &eyond levels in other incentive plans, withrinetrics set at very challenging levels
achievement considered very difficult to attain.

The Committee has sole discretion in selectingigipants for participation in the LTIP, with parfigtion intended to be limited to people most abléntpact th
achievement of the metrics. Among the NEOs, Mr. Meogand Mr. Mutryn were selected to participatehia LTIP. At their request, Dr. London and Mr. Asburgre no
considered for participation.

The LTIP is based on the following parameters:

e Metrics were established for performance against OALTP (75 percent) and CACI revenue (25 percémt)iscal years 2014, 2015, and 2016, and weralsete
the Stretch levels established for the fiscal y2@t4 short-term incentive plan, and above the basgets established for fiscal years 2015 and 2016ACI’s
strategic plan.

e At the conclusion of each fiscal year, CACI’'s penfi@ance against the metrics will be measured. If bwtlrics are achieved, each participant would eathpEdcer
of their annual bonus potential. If only CACI NATPashieved, 75 percent of the annual potential woeléarned. If only CACI revenueashieved, 25 percent
the annual potential would be earned.

e When CACI'’s results for fiscal year 2016 are finafizthe results from the three fiscal years wiltdtaled, resulting in a total earned bonus.

e The total earned bonus will be paid to participant® are still full-time employees upon the publiteese of CACIS fiscal year 2016 financial results, except ir
event of retirement at age 62 or over, involuntsparation without cause, death, or disabilitywhich case payment of earned bonuses fpoevious fiscal yea
will be accelerated.

e In the event of a change in control during theehyear performance period, participants will recgiagment for bonuses earned for completed fiscalksyaswell a
for the annual bonus potential for the currentdigear at the time the change in control evelggdally consummated and legally bindifepbject to IRS regulatio
or other laws/regulations).

e Each participant has an annual bonus potentialapplies to each year of measurement. For exaraglarticipant with an annual potential of $50,000 doeért
$150,000 if the all metrics were met in all thremgs of measurement.

The Committee generally set annual bonus potefatiadach participant to match their fiscal year£8hortterm incentive plan target bonus level. For Mr. gecci an
Mr. Mutryn, the Committee set their annual bonuteptial equal to $691,000 and $405,000, respegtived the metrics were intended to have a high lefelifficulty to
achieve, the Committee determined that market glataided by its compensation consultants did nataty apply to the determination of the bonus ptg.
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Performance relative to the metrics establishedisorl year 2014 was as follows:

Metric Target Actual Result

$162.3M
CACI NATP (10.4% above | $135.3M
short-term plan

$3,767M
CACI Revenuq (4.6% above | $3,565M
short-term plan

Not
Achieved

Not
Achieved

Management Stock Purchase P

The Company offers a Management Stock Purchase(MI&RP) in order to promote the loterm growth and profitability of the Company by piding executives wit
incentives to improve stockholder value and to dbate to the growth and financial success of then@any, and enabling executives to meet their maddatoc!
ownership requirements. The Board believes thatMI$P serves these goals, encouraging executivesrieert a higher percentage of their cash compiensantc
Company equity.

The MSPP provides for equity ownership in the Comyplay senior officers by allowing the voluntary eefl of up to 100 percent of the annual portiorthefir bonuse
into RSUs. All deferred shares are bought at a digtcouup to 15 percent, as determined annuallyheyGommittee, of fair market value. The Company gi@nt matchin
awards in an amount not to exceed 25 percent gidhtcipant’s deferrals and subject to such vegstinother restrictions or conditions as the Cortesitletermines.

The amount of the discount to fair market value aradching grant is determined by the Committeeaterlthan December 31of the fiscal year in which the bonu:
earned (or as otherwise specified in the MSPP fdciiveg awards that qualify under IRC section 163(rBuring fiscal year 2014, the Committee approvetbaercer
discount with no matching.

The benefit provided from MSPP purchases for eac® Histed in column (i) of the Summary Compensafiable.

Severance and Change in Control Benefits

The Company maintains severance agreements witiEdlls for the purpose of providing those executivéh & degree of security and to mitigate conceat the)
might have regarding their continued employmenbmto or following a change in control, therebyoaling the executive to focus his or her undivideergton to servin
the interests of the Company and our stockholdBns. Company believes that appropriate severanemgements are necessary in order to attract aaih rétese ke
executives and are an important part of a competdiverall compensation program for the NEOs.

In the event of a change in control, the severdiaeefits are generally payable only upon a “doubéger,” meaning that severance benefits are triggered wh
eligible executive is involuntarily terminated watlt cause by the Company or resigns for “good m@asithin one year following a change in control. $ldouble trigger”
provision was implemented to be consistent with goadket practices. We believe this program encowagention in the face of an actual or potenti@nge in contrt
and aligns executive and stockholder intereststhEBemore, the program allows top executives toewviorporate transactions that are in the bestestgrof oL
stockholders without concern over whether the fatisns may adversely impact the executive’s empbat.

All stock granted during fiscal year 2014 also pded for “double triggervesting acceleration in the event of a change itro under which vesting accelerates «
upon a change in control and involuntary termirmatigthout cause or resignation for good reason.

Calculations for various termination scenariosiactuded in the “Potential Payments on TerminatioiChange in Control” section of this Proxy Stateme
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Retirement Plan

The Company offers a naqualified deferred compensation plan in order tcoemage employees to save for their retiremengitilé employees, which include all NE!
may elect to contribute up to 50 percent of thei.Ubase salary and 100 percent of their U.S. benasd commissions to this plan on a fae-basis. The Compa
contributes 5 percent of all income over the conspéon limit in IRC section 401(a)(17) to partiaips, subject to plan vesting conditions, and maykerea supplement
discretionary contribution to a participasmticcount in any amount it elects. No discretiorcamtributions were made in fiscal year 2014. As Bhadford currently has 1
U.S. wages or bonuses, he receives cash in liecafitaibution.

Supplemental Executive Retirement Plans (SERP) bhaea provided to NEOs in the past to offset the éddsenefits from previous employers in order tquie thei
services and is, therefore, consistent with the Gomis philosophy of attracting and retaining criticaent. SERP payments will be made to former Presialeth CEOs M
Paul M. Cofoni and Mr. Daniel D. Allen per the tesof those plans. Mr. Mengucci was offered a SERPaatsof his employment offer, and it will becoméeefive upon it
finalization. The Company provides no other exaeui SERP and does not anticipate doing so inutiuesf.

Benefits and Executive Perguisi

All NEOs are entitled to receive a Compamypvided automobile or an allowance to obtain aromabile. The President and Chief Executive Offidexecutive
Chairman, Chief Operating Officer and President,. DBerations, and the Chief Financial Officer ar@ aBgible for annual financial planning servic@hese items a
fully taxable as ordinary income; no tax gross-siprovided.

In addition, the Company provides a $25,000 dismnery benefit allowance per calendar year to ttesigent and Chief Executive Officer, and to the @han of thi
Board and Executive Chairman. This allowance candeal for business or personal expenses. All perbemefit received from this allowance is fully ¢bte as ordina
income; no tax gross-up is provided.

Furthermore, Dr. London has a medical agreementpimtides lifetime participation in the Compasyexecutive medical plan for him and his spousthéoexter
permitted by law, with such participation on the sdvasis that existed just prior to any merger, alidtetion, or change in control of the Company.

Executives are also permitted to participate in @menpanys other employee benefit plans on substantiallysgime terms as other employees who are eligib
participation. For example, the Company makes niragchontributions to the ComparsyVoluntary 401(k) plan on behalf of its employ®&ased on the amount of e
employee’s contributions to the 401(k) plan, andaeives receive the same benefit.

All amounts related to perquisites for NEOs are dsetl in column (i) of the Summary Compensation &adllong with details on their valuations.

Stock Ownership Requirements

The Committee has adopted executive stock ownershigrements for its senior officers to focus thesecutives on the longrm growth in value of the Company i
to ensure they act as owners of the Company. Reqeits are based on a fixed number of fully ownedeshalhe amount of shares for each level, whiclyeamnon
100,000 for the CEO to 5,000 for senior vice prasisleis reviewed annually by the Committee to emshat it provides enough incentive to properlgmlihe interests
senior management with those of the Company’s swlders. The CEQ' current required level equates to approximatety times his salary, which is well abs
benchmarked levels of five times salary. Until aeaitive meets the required number of shares, édésslimited with respect to the number of shargsheeis allowed |
sell, and is only allowed to sell otadf of the vested RSUs remaining after paymentarés (standard practice is to sell a portion ofeshthat vest to cover the tax bur
caused by the vesting); the other dradf that must be retained is used to determinaritegim ownership requirement until the full numleérshares is reached, with e
successive vesting being added to the prior inteeguirement in order to establish the new requirgme
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Stockholdings are measured annually as of J&lyaldetermine compliance with the requirements, whighbased upon the prior year's level plus bak-of all veste
restricted stock and/or restricted stock unitsratiges are withheld since the prior Jul§* 10nly fully owned shares count in the measurememtested restricted stock ¢
restricted stock units do not count, nor do angotimvested and/or unexercised instruments.

The penalty for noompliance is that the senior officer is requiregarticipate in the MSPP with 100 percent of theuah portion of his/her annual bonus going tov
the purchase of RSUs until such time as he/she rtteetequired holding level.

All NEOs met their required stock holding requiremasif July 1, 2014.
Clawback Policy

CACI has a formal “clawback” policy for incentive awlarthat is broader in its reach than that impoge&édction 304 of the Sarban@sdey Act (SOX). The polic
covers incentive awards to “officersdq defined in Section 16 of the Securities and Emrgk Act of 1934), and began in fiscal year 201@ddnhe policy, in the event o
restatement of previously reported financial resutie Committee may require reimbursement of ticeemental portion of incentive awards paid to ekeewfficers ir
excess of the awards that should properly have paihbased on the restated financial results. Mogés to the policy were made during fiscal yed#20

By way of comparison, the clawback imposed by Sacti@4 of SOX (which applies to CACI) is limited to t8&0O and CFO and is based on material noncompliay
the issuer, as a result of misconduct, with anynioie reporting obligation under the federal setesilaws where such noncompliance requires theelisgurestate i
financials. The SOX provision looks back one yeat equires the issuer to recover all bonus or iticefbased or equitipased compensation paid to the CEO and CF
cases of misconduct). The Securities and Exchaogen@ssion enforces Section 304; there is no prixigte of action.

The Committee is monitoring this policy to ensunattit is consistent with applicable laws, includemy requirements under the DoBdank Wall Street Reform a
Consumer Protection Act.

Impact of Regulatory Requirements

The Committee is regularly updated on changes gulations affecting compensation and how they imgaecutive compensation. The Committee ensuret
Company compensation plans continue to meet sughregnents.

IRC section 162(m) places a limit of $1,000,00Q& amount of compensation that the Company mayaiéd any one year with respect to our CEO andhtee othe
most highly compensated named executive officettse(athan our CFO). There is an exception to th@®1L000 limitation for performandeased compensation mee!
certain requirements. Executive incentive compémsajenerally is performance-based compensatiortingethe IRCS requirements, and, as such, is fully deductibl
much as possible, the Committee sets compensatiba performanceased in order to take advantage of allowed dehiliti(and to encourage performance, as disct
above). To maintain flexibility in compensating ewtve officers in a manner designed to promote Gamy goals, the Committee has not adopted a patigyirement fc
all compensation to be deductible. This regulasifiacts plan design, but does not limit compensat@arned under the plans.

In determining equity-based compensation, the Cdtamtonsiders the potential expense of those anagjunder Accounting Standards Codification T@npensatio
— Stock CompensatidSC 718), and the financial impact on planned Camggargets.

Risk Assessment

The Company has a Chief Risk Officer and amongdsks are attending meetings of the Committee duhiadiscal year and performing an annual assessaiehe
Company’s overall compensation risk profile. Thenattee also engages Frederic W. Cook, the Comesttendependent consultant, to perform independesk
assessments of the Company’s executive compengattignams with a focus on determining if the progsantented excessive riséking. The results of these analy
have been findings that the compensation prograenagpropriately structured to support a low rigifite, and do not encourage inappropriate or esigesisk-taking.
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As a part of these risk assessments, the Chief®ffs&er and Frederic W. Cook have made the follayfimdings about CACI’s compensation programs:

e the Board and the Compensation Committee exertise oversight over the performance measuresedilizy the ShorfFerm Incentive Compensation Plan anc
Long-Term Incentive Compensation Plans, which imbmation serve to balance short-term and Itarga performance requirements, and enhance statéheblue

e the performance objectives of the plans are linkath that achievement of annual incentive plan oreasserves to enhance the performance of the Gomyplaile
also supporting the goals established for the kengr incentive plan;

e the primary cash incentive metric is the net incash¢he Company, including the impact of bonus pegyta and all events that financially impact the @any
ensuring that cash compensation is primarily furfdech bottom-line Company profitability;

e metrics not currently used in compensation plapsagpropriately reviewed to determine if changesraquired to incentive plans;

e the balance of total compensation is more heavéighted to long-term incentives, and increasingstioek price over the longrm provides the maximum incent
value;

e vesting annual stock grants over a four-year pefibthe long-term equity incentive plan ensuresgherm focus and reduces the risk of an employee ly
benefiting from short-term decisions;

e stock holding requirements are above industry beracks, and promote long-term ownership of the Compand

e the Company has a rigorous system of internal otmtiesigned to prevent any individual employeenfryeating adverse material risk in pursuit of shor long-
term compensation. For example, the Board mustoappell capital outlays of $10 million or more,vasll as all acquisitions and divestitures of $5lioil or more.

Conclusions

The Company and the Committee regularly considertivenegthe total compensation program meets the tbgscestablished for it. The Company and the Cadtesr
believe that the Company’s executive compensatiograms are reasonable, appropriate, do not proomatae risktaking, and are in the best interests of stockhelém
the following reasons:

e review of market data indicates that executive cashpensation levels (both base salaries and totapensation) are administered in a manner consigtiém the
Company'’s total compensation philosophy;

e total compensation is variable and predicated Upompany performance, through a compensation mixd&amphasizes base salary and executive perquisitl
emphasizes performance-based pay, which takes timeedbformula-based annual cash incentive awardseguity awards in the form of performanisased RSL
tied to stock price performance;

e executive officers are required to align their emoit interests with those of stockholders throuwh accumulation of a significant equity stake, lfeated by annu:
equity awards and significant stock ownership regraents; and

e the Companys executive retention objectives are achievedastareable cost through severance and change irotagteements, vesting schedules for equity an
and deferred compensation plans.
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COMPENSATION COMMITTEE REPORT

The Compensation Committee has reviewed and disdusigh management the Compensation Discussion aatiy#ia for the fiscal year ended June 30, 2014¢€
upon such review and discussions, the Compensatiom@ttee recommended to the Board of Directors ttatCompensation Discussion and Analysis for theafigea
ended June 30, 2014 be included in the CompangsyP8tatement on Schedule 14A filed with the Se@sgitind Exchange Commission.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTEE OF THE®ARD OF DIRECTORS

Michael A. Daniels  James S. Gilmore |
Gregory G. Johnst James L. Pavit
Charles P. Revoil

24




EXECUTIVE COMPENSATION

The following table summarizes the compensatiomefNEQOs for the fiscal years 2014, 2013 and 2012uahcompensation includes amounts awarded toeddy, o

paid to the Compang’ Chief Executive Officer, Chief Financial Officeand the three other highest paid Executive Officerduding amounts deferred at an Exect
Officer’s election.

Summary Compensation

(@) (b) (c) (d) (e) ® @ (h) (0] (0)
Change in
Pension
Value and

Non-Equity Non-Qualified

Option/ Incentive Deferred

Name and Stock SSAR Plan Compensatior All Other

Principal Position Salary Bonus Awards Awards Compensation Earnings Compensation Total

(during FY14) Year (3@ $® @ ©$® ©® ®O $® ©)

J.P. London 201< 576,49! = 780,390 — 264,45t — 99,24¢) 1,720,59
Chairman of the Board 201: 576,49 200,00( 779,86¢ — 88,70( — 304,44¢ 1,949,51:
and Executive Chairman 201z 557,00( = 748,80( — 896,96 = 221,99¢ 2,424,76.

Kenneth Asbury 201< 675,00( — — — 461,86: — 64,98:(10) 1,201,84
President and Chief 201% 275,50: 400,00( 15,870,000 — — — 2,818 16,548,31
Executive Officer

John S. Mengucci 201« 533,00( — 1,540,42. — 354,35! — 54,41411) 2,482,19:
Chief Operating Officer 2012 533,00( — 1,039,14° — 122,49t — 26,794 1,721,43!
U.S. Operations 2012 173,43t — 2,000,011 — 495,89: — 4,711 2,674,05

Thomas A. Mutryn 201¢ 460,78: — 1,540,42. — 221,93( — 102,93(12 2 ,326,07.
Executive Vice President, 201: 460,78. — 1,099,860 — 71,97t — 113,13 1,745,76.
Chief Financial Officer 2012 445,20( — 1,056,15. — 755,01 — 108,21: 2,364,57:
and Treasurer

Gregory R. Bradford 201¢ 353,14 = 435,65! — 934,47t = 105,24413) 1,828,51!
Chief Executive, 201: 340,60¢ — 435,300 — 892,84( — 180,09¢ 1,848,85!

CACI Limited, President
U.K. Operations

1)

)

(©)]

2012 compensation information is not provided for. Msbury because he was not a CACI employee andrtbus NEO in fiscal year 2012. 2012 compensi
information is not provided for Mr. Bradford because was not a NEO in fiscal year 2012. Mr. Bradf®rddmpensation is paid in Pounds Sterling (GBP).
conversion to U.S. dollars is based on the aveeagkange rate in the month earr

Amounts reported in the Salary column represent balsey earned in fiscal years 2014, 2013, or 2

The Company made a $200,000 special CEO trandiimus payment to Dr. London and a $400,000 guadrtbenus payment, his fiscal year 2013 proratedél
level, to Mr. Asbury for fiscal year 2013. The Compalid not make any other ngerformance based bonus payments to any other NEfésah years 2014, 2013,
2012.

The amounts reported in the Stock Awards columneseprt the aggregate grant date fair value of easthiated stock unit granted during such year,csputed il
accordance with ASC 718. See Note 21 of the Compaudged financial statements for the fiscal yeadezl June 30, 2014, included in the Comparyinual Repo
on Form 10K filed with the Securities and Exchange CommissiorAugust 28, 2014. RSUs awarded to all NEOs other ka Asbury during fiscal year 2013, to
London and Mr. Mutryn during fiscal year 2012 wenethe form of performancbased RSUs. The grant date fair value of these aweadsalculated using the Mo
Carlo simulation method. Based on the Compameérformance during the year ended June 30, 2681e¢bmpared to the stock price for the 90 day peende!
September 13, 2013, the final award was at 84.0%etarget award. Based on the Comparpérformance during the year ended June 30, 2Gil3wards for th.
fiscal year were earned. Based on the Company'sieaince during the year ended June 30, 2012 arddimpanys stock price for the 90 day period ended Septe
1, 2012 as compared to the stt
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@®)

9)

(10)

(11

(12)

(13)

price for the 90 day period ended September 1, 20&1final award was at 84.0% of the target aw8reth actual award number of units is reflectethenOutstandin
Equity Awards at Fiscal Yedtnd table. The grant date fair value of awards to Asbury in fiscal year 2013 and Mr. Mengucci ircisyear 2012 were based on
Compan’s closing stock price on the date of the granthese awards were not subject to performance condi

The Company did not make any stock option or SSARrdsvto any NEOs in fiscal years 2014, 2013, or 2

Amounts reported in the Non-Equity Incentive Plan @emsation column represent performabhesed incentive compensation earned in fiscal y2atd, 2013, ¢
2012.

There are no NEOs with a defined benefit pensian pk any type of supplemental retirement p
As detailed further in the footnotes below, the ealin this column may includ
(i)  annual perquisite allowance provided to both thai@han of the Board and the Chief Executive Offig&rq Allowance)

(i) 5% Company contribution, net of forfeitures,rion-qualified deferred compensation plan madeomnpensation in excess of the limit provided in I&&€tion 401
(a)(17), which limit may be adjusted annually (NQDOn@ibution);

(iii)  vacation accrual balance cashed out (Vacation-out);

(iv) automobile allowance and other automobile egpsrbased on IRS Publication 15-B guidelines, parted on the NEO’s Form W; Wage and Tax Statement
the calendar year ending within each fiscal yeat¢fobile Expenses

(v)  premiums paid by the Company for a I-term care insurance policy (LTC Premiurr
(vi) 50% Company match of the first 6% of contributitaysthe executive officer under the Comp’s 401(k) plan (401(k) Match

(vii) value of discount granted under the Companyfanagement Stock Purchase Plan by giving a diamu the stock price at the grant date (15% fecdi year
2014, 2013, and 2012

(viii) tax and investment counseling and advice servitas &nd Investment Service

(ix) cash in lieu of no-qualified deferred comp plan benefit (Cash in lje

(X)  United Kingdom pension plan (U.K. Pension); ant

(xi) Spouse travel paid by the Company in connection NE®s required business travel (Spouse Tra

Includes the following amounts for fiscal year 20$25,000 Perq Allowance; $29,037 NQDC Contributidbis],875 Automobile Expenses; $4,059 LTC Premi
$7,650 401(k) Match; and $17,150 Tax and InvestrBentices; and $4,478 Spouse Tra

Includes the following amount for fiscal year 20$53,239 NQDC Contributions; $3,622 LTC Premiumsf$@,401(k) Match; and $470 Spouse Tra

Includes the following amounts for fiscal year 20$24,506 NQDC Contributions; $3,188 Automobile Expengd,989 LTC Premiums; $ 7,650 401(k) Match;
$17,086 Tax and Investment Servic

Includes the following amounts for fiscal year 20$47,469 NQDC Contributions; $52,963 Vacation Cash-$15,396 Automobile Expenses; $2,938 LTC Prersi
$7,650 401(k) Match; and $6,523 MSPP Disco

Includes the following amounts for fiscal year 20$21,471 Automobile Expenses; $4,170 LTC Premiu8s987 401(k) Match; $72,412 Cash in lieu; and 83,2 .K.
Pension. The Automobile Expenses reported for MadRird are not based on IRS Publicatio-B guidelines, but reflect the actual allowance paithe fiscal year
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Grant of Plan Based Awards

All Other
Stock Grant Date

Awards: Fair Value

Number of Stock
Estimated Future Payouts Under Estimated Future Payouts Under of Shares and
Non-Equity Incentive Plan Awards @ Equity Incentive Plan Awards @ of Stock Option
Grant Threshold Target Maximum  Threshold  Target Maximum or Units Awards
Name Date ©)) %) %) # # # # ®®
(a) (b) (c) (d) (e) U} (9) (h) (i) (1)
J. P. London 137,50 500,00 800,00(
9/13/1: — 10,73( 21,46( — 780,39:
Kenneth Asbury @ 252,000 900,000 1,440,00i
John S. Mengucci 195,00 691,00 1,105,601
9/13/1: — 21,18( 42,36( — 1,540,42.
Thomas A. Mutryn 115,00 405,000  648,00(
9/13/1: — 21,18( 42,36( — 1,540,42.
Gregory R. Bradford 163,03 458,91f 694,23!
9/13/1: — 5,99( 11,98( — 435,65:

@ These amounts represent potential payouts und&0th incentive plan. The Maximum amount in colu@hrepresents the bonus amount for each NEO atBtieo
performance above Stretch, NEOs are entitled to iadditbonus payouts calculated as a percentageeo€bmpanys NATP above Stretch. Actual payouts earne:
reflected in the Nc-Equity Incentive Plan Compensation column of then8iary Compensation Tabl

@ These amounts represent performi-based RSU grants to NEOs in fiscal year 2!
& Mr. Asbury was not awarded any performe-based RSU grants during fiscal year 2(
@ Amounts represent the grant date fair value of theksawards granted to the named executive oftloeing fiscal year 2014 determined pursuant to ASE.
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Outstanding Equity Awards at Fiscal Year-End

Option Awards Stock Awards
Equity
Incentive
Plan Awards:  Equity Incentive
Number Number of Plan Awards:
Number of Number of of Shares Unearned Market or
Securities Securities or Units of Market Value Shares, Units  Payout Value of
Underlying Underlying Stock of Shares or or Other Unearned Shares
Exercised Unexercised Option That Units of Stock Rights That Units or Other
Options Options Exercise Option Have Not That Have Have Not Rights That Have
#) #) Price Expiration Vested Not Vested® Vested Not Vested
Name Exercisable Unexercisable %) Date # 6] #) (6]
(a) (b) (c) (e) () (9) (h) 0] )
J. P. London — — — — 13,84(@ 971,70t — —
= — = = 13,640 957,87! — =
= — = = 11,494 806,78: — =
Kenneth Asbury — — — — 300,00(8)  21,063,00 — —
John Mengucci — — — — 22,684 1,592,50: — —
22,17 1,556,62! — =
Thomas A. Mutryn 6,60( — 49.3¢ 8/17/1F  21,141@ 1,484,591 — —
6,40( — 37.67  11/19/1f 19,24 1,351,05. — —
— — — — 22,6844 1,592,50: — —
Gregory R. Bradford — — — — 8,36(2 586,95 — —
= — = = 7,6013) 534,08 — =
— — — — 6,414 450,39° — —

@ Based on the $70.21 closing price of the Com’s stock on June 30, 201

@)

©)

(6)

Stock awards granted on September 1, 2010 contgiorpeance conditions whereby the number of unitdingsdepended upon the Compasyinancial performant
for the year ended June 30, 2011, and the Compaatgtk price for the 90 day period ended Septerhp2011 as compared to the 90 day period endetti@bpr 1
2010. The amounts in column (g) reflect the actwahber of shares earned. The stock awards vestlaw$: 50% on September 1, 2013 and 50% on Septeinl2914

Stock awards granted on September 1, 2011 contgiorpence conditions whereby the number of unitdingsdepended upon the Compasyinancial performant
for the year ended June 30, 2011, and the Compaatgtk price for the 90 day period ended Septerhp2012 as compared to the 90 day period endetti@bpr 1
2011. The amounts in column (g) reflect the actwahber of shares earned. The stock awards vestlaw$: 50% on September 1, 2014 and 50% on Septeinl2015

Stock awards granted on September 13, 2013 congafarmance conditions whereby the number of unitting depended upon the Companiihancial performant
for the year ended June 30, 2014, and the Compatgtk price for the 90 day period ended Septerh®eP014 as compared to the 90 day period endpti@ber 12
2013. The amounts in column (g) reflect the actwahber of shares earned. The stock awards vestlaw$: 50% on September 1, 2016 and 50% on Septeinl2917

Onehalf of the stock awards granted on February 2722@&kt as follows: 50% on February 26, 2017; 10%-ebruary 26, 2018; 10% on February 26, 2019; 10
February 26, 2020; 10% on February 26, 2021; afd @0 February 26, 2022. Omedf of the stock awards granted on February 27220t had not vested as of J
30, 2014, vest as follows: 100% on February 26, 2

Stock awards granted on February 20, 2013 vesillasvs: 100,000 shares on February 20, 2016, 100s6@6es on February 20, 2017, and 100,000 sharEstimar
20, 2018
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Option Exercises and Stock Veste

Option Awards Stock Awards
(@ (b) (©) (d) (e)
Number Number
of Shares Value of Shares Value
Acquired on Realized on Acquired on Realized on
Name Exercise (#) Exercise (3)V) Vesting (#) Vesting ($)@
J.P. London — — 13,83¢ 932,74¢
Kenneth Asbury — — — —
John S. Mengucci — — 5,64¢ 438,34(
Thomas A. Mutryn 22,70( 480,50t 30,12¢ 2,043,201
Gregory R. Bradford 5,80( 132,06¢ 11,91« 807,98:

@ These amounts are equal to the difference betwesesalls price of our common stock on the NYSE orexieecise date and the exercise price multipliethBynumbe
of shares underlying the exercised option or ssatied stock appreciation rigl

@ These amounts are equal to the closing price o€ommon stock on the NYSE on the applicable vestatg multiplied by the number of shares vestechandate

Pension Benefits

@ (b) (©) (d) (e)
Present
Number of Value of Payments
Years Credited  Accumulated During Last
Name Plan Name Service (#) Benefit ($) Fiscal Year ($
J.P. London N/A N/A N/A N/A
Kenneth Asbury N/A N/A N/A N/A
John S. Mengucci N/A N/A N/A N/A
Thomas A. Mutryn N/A N/A N/A N/A
Gregory R. Bradford N/A N/A N/A N/A
Non-Qualified Deferred Compensation for Fiscal Year 204
(@) (b) (c) (d) (e) ®
Executive Company Aggregate Aggregate
Contributions in  Contributions in Earnings in Aggregate Balance at
Last Fiscal Year  Last Fiscal Year  Last Fiscal Withdrawals/ Last Fiscal
Name W $®@ Year ($)®  Distributions ($)  Year End ($) @
J.P. London 1,967 29,037 635,66¢ — 6,297,75:
Kenneth Asbury 6,48: 53,239 1,59¢ — 61,32(
John S. Mengucci 18,98¢ 24,506 85¢ — 52,45¢
Thomas A. Mutryn 13,14¢ 17,469 46,64: — 640,08¢
Gregory R. Bradford — — 286,40¢ — 2,243,06

@) Executive contributions are included in the Sal@gnus, and Nc-Equity Incentive Plan Compensation in the Summasgn@ensation Table

@ Company contributions are included in the All Ot@@mpensation column of the Summary CompensatiofeT

©®) No amounts in the Aggregate Earnings column are tep@s compensation in the Summary Compensatiole.]

@) Certain amounts in the Aggregate Balance at Las@Fiear End column were previously reported inSnenmary Compensation Table in the Salary and Eaquity
Incentive Plan Compensation columns (in the casexetutive contributions) or in the All Other Compation column (in the case of Company contribufiofitie
amounts previously reported as executive and Coynpantributions were as follows: (i) Dr. London, $22,907 and $776,421; (ii) Mr. Mengucci, $5,021 &3¢085
(iii) Mr. Mutryn, $259,479 and $233,658; (iv) Mrr&dford, $958,780 and $286,5:
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Severance Agreements

The term of each NEO’s severance agreement is eaewith automatic ongear extensions thereafter (except for the agreeprewided to the President and Cl
Executive Officer which is three years with automatite-year extensions thereafter), unless the Compeowides written notice of the Compasyintent to amend tl
Companys severance policy with respect to its senior exeesitand to apply the amended policy to the exeeuin the event the Company provides such notictind
executive, agreements expire by their terms aetiteof the full term year that begins on the net dst following the date such notice is receivgdite executive officer.

Per the terms of the agreements, each execsiter@ployment may be terminated by the Company withaseparation payment of any kind in the everdesth or
termination for cause as determined by the Board.

In the event of a termination by the Company faadility, the Company is generally required to jiev30 dayshotice, and pay any incentive compensation earng¢
unpaid as of the date of termination for any figer prior to the year in which such terminationws.

In the event of termination without cause by the @any or resignation for “good reasohy the executive, as defined in the agreementsCirmpany will pay
severance payment equal to a specified number ofthmoof the executive’ base salary, prorated cash incentive compenspigments otherwise payable under
executive’s incentive compensation plan for thedig/ear of termination, and continued participatio the Company health care plan for a defined period of timethar
for stock grants made since September 1, 2010tetines of the grant agreements entitle the recipienteceive a prorated portion of the unvestedkstmsed upon ti
number of full months of service divided by thealotesting timeframe. When the executive’s resigmais not associated with a change in control, tho@ason’is definec
as (i) a material reduction in the executs/édtal compensation and benefit opportunity (otfran a reduction made by the Board, acting in g@aitth, based upon t
performance of the executive, or to align the conspéion and benefits of the executive with thatarhparable executives, based on market data);)a giubstantial adver
alteration in the conditions of the executive’s éogment.

In the event of a termination without cause or nesigpn for “good reasoniithin one year of the effective date of a changeantrol, the agreements provide that
Company will pay similar termination payments ashie preceding paragraph but require the executibase salary to be paid for a higher number dfispé months and
specified payment based on the average incentingensation earned by the executive for the fiveafiyears immediately preceding the terminatiorcégx that in Di
London’s case, he is also entitled to such terminatiomeay if he voluntarily terminates his employment doy reason within one year of a change in contFaljther, th
terms of the grant agreements entitle the recigiemeceive their unvested stock. In the event ohange in control, “good reasois’ defined as (i) a substantial advt
alteration in the nature or status of the exectgiy@osition or responsibilities from those in effect the day before the change in control date;iipra(change in tr
geographic location of the executive’s job morentB@ miles from the place at which such job was basetthe day before the change in control date.

The table below delineates the benefits upon aggancontrol for each NEO in fiscal year 2014 urtlerscenarios as described above:

COO0 &
Executive President  President

Chairman  CEO US Ops UK OPS CFO

Salary Multiple: Termination for Good
Reason or Involuntary Termination 1.5x 2X 1x 1x 1x
Without Cause

Salary Multiple Upon Change in Control
and Voluntary Termination for Good
Reason or Involuntary Termination
Without Cause

3x 2X 2X 2X 2X

Bonus Multiple Upon Change in Control

and Voluntary Termination for Good

Reason or Involuntary Termination 2x 2x 1.5x 1.5x 1x
Without Cause

(average annual payment for last five years)
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The agreements for Dr. London, Mr. Mutryn, and Bradford include partial protection against exdeees payable under IRC section 280G in the eveterofinatior

only after a change in control (a one-time paynuérivo-thirds of the excise tax to the executive up toret lof $500,000). Since these agreements wererppiiaice in 200°
the Committee decided not to include this termnin aew agreements, and it is therefore not includebe agreements with other executive officers.

The agreements also restrict each executive oficigihts to compete with the Company or to offepdsgment to Company employees following termination
No changes to existing agreements were made dfisicey year 2014.

Calculations for various termination scenariosiactuded in the “Potential Payments on TerminatoiChange in Control” section below.

Potential Payments on Termination or Change in Contrb

The tables below reflect the amount of compensatayable to each NEO upon termination of employmerter various termination scenarios. The tablesvstie

amount of compensation payable to each NEO upomtanty termination (other than for “good reasoafr yetirement, upon termination by the Company withtause or t
the NEO for “good reason” other than in connectiothwai change in control, and upon termination byGbenpany without cause or by the NEO for “good re&sollowing
a change in control. The amounts shown assumélldetrative purposes, that such termination wdeaive as of June 30, 2014 and therefore includeumts earne
through such date, and are estimates of the amuadmtsh would be paid to the NEOs upon termination. @tteal amounts to be paid can be determined ortlyeatime o
the actual separation from the Company.

Separation Payment in event of Voluntary Terminatio or Retirement )

Value of Value of
Employee Company Value of Value of Value of Valuefo
Value of Non-qualified Non-qualified Supplemental  Vested Unvested 280G Excise
Total Cash Continuation  Retirement Retirement Retirement Equity Equity Tax Partial

Severance of Benefits(? Contributions (3 Contributions ) Benefits  Awards ®)  Awards ®)  Protection ()

Executive Officer (@) (b) (c) (d) (e) ® (9) (h) Total

J.P. London $§ — $223,568 $5,477,17.  $805,45! g — $ — $192958 N/A $8,435,78
Kenneth Asbury — — 7,94¢ — — — — N/A 7,94¢
John S. Mengucci — — 24,847 6,89¢ — — — N/A 31,74¢
Thomas A. Mutryn — — 390,75! 251,12¢ — 345,86t 123,98 N/A 1,111,73:
Gregory R. Bradford — — 1,954,61 286,53( — — 970,79 N/A 3,211,94

1)

)

Assumes that the executive officer retired or vauiy terminated his position (other than for “goghson”). In the event of the executive offisedeath or disabilit
the executive officer would be entitled to the amsulisted in the columns (c), (d), (e) and (f) @d@s well as column (g) from the Separation Payrfaluwing
Change in Control Table listed below. In additidre Company generally is required to provide 30 dagsice in the event of a termination for disability the event
a termination of the executive officer for cause, €xecutive officer would be entitled to the amsuisted above in columns (c) and (

In 2001, the Company entered into a lifetime mddazaeement with Dr. London that provides lifetimatj#pation in the Compang’ medical plans to the ext
permitted by law, with such participation in the @am the same basis that existed just prior toraegger, consolidation, or change in control of @G@npany. Th
table value therefore represents the present akieg a discount rate of 2.48%) of continued autrreedical, dental, and vision insurance coverags the estimat
portion of the cost, plus the amount required teecall estimated applicable local, state and faldeicome and payroll taxes imposed with respeaiich paymen
over Dr. Londo’s expected life span (based upon Internal Revernec® (IRS) Life Expectancy Table:

Represents the value of monies deferred into threqualified retirement plan during employment, plasestment gains and losses, that would be payahie
termination.

Represents the value of Company contributions édests of June 30, 2014) paid into the wodified retirement plan on behalf of the exeocatnfficer during
employment that would be payable upon terminai
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®  Based on the difference between the closing préizespare of the Comparsytommon stock as of June 30, 2014 and the apfgiextercise price of the vested por
of the equity award:

®  Based on the number of RSUs that would vest mutipby the closing price per share of the Compaogiamon stock as of June 30, 2014. Dr. Londamveste
equity awards would vest, with the exception of thengmade in September 2013, which would forfeit. As Bradford is over 62 years old, a prorated amai
unvested equity awards would vest upon retirememtftfe performance-based grant made in Septemtes, 20e closing price of the Compasytommon stock ¢
June 30, 2014 was used to estimate the number of R&lwould result. Mr. Mutryn would also receite walue of cash contributed to the MSPP plus éste

™ As described above under “Employment and Severagceefnents, executive officers are entitled to partial protentagainst IRC section 280G excise taxes or
the event of termination after a change in con

Separation Payment in event of Termination for “Goa Reason”
or Without Cause by Company®

Value of Value of
Employee Company Value of Value of Value of Valuefo
Value of Non-qualified Non-qualified Supplementa Vested Unvested 280G Excise
Total Cash ~ Continuation Retirement Retirement Retirement Equity Equity Tax Partial

Severance  of Benefits® Contributions () Contributions () Benefits  Awards ®  Awards ®  Protection (7)

Executive Officer (a) (b) (c) (d) (e) ) (9) (h) Total

J.P. London $ 864,74: $223,56 $5,477,17 $80545¢ ¢ — $ — $1,92958 N/A  $9,300,52
Kenneth Asbury 1,500,00 21,92% 7,94¢ — — — 5,616,801 N/A 7,146,67.
John S. Mengucci 533,00( 9,77¢ 24,84° 6,89¢ — — 616,79 N/A 1,191,31.
Thomas A. Mutryn 460,80( 21,418 390,75! 251,12¢ — 345,86t 2,663,131 N/A 4,133,09
Gregory R. Bradford 343,60( — 1,954,61 286,53( — — 970,79: N/A 3,555,54.

@ Assumes that the executive officer resignecgood reasc” or was terminated without cau

@ Assumes that Dr. London is entitled to receive ilifiet medical benefits as previously described, &atl Messrs. Asbury, Mengucci, and Mutryn are emntite receiv
continuation of health benefits following the dafeseparation. For Dr. London, the table value tremeefepresents the present value (using a discatebf 2.48%) ¢
continued current medical, dental, and vision iasge coverage less the estimated portion of the glos the amount required to cover all estimatpglicable loca
state and federal income and payroll taxes impeg#drespect to such payments over Dr. LondogXpected life span (based upon IRS Life Expegtdables). Fc
Messrs. Asbury, Mengucci, and Mutryn, the tablesgalepresents the total values of continued cumattical, dental, and vision insurance coverage theduratio
of the coverage period, less the executwairrent portion of the cost, plus the amount iregluto cover all estimated applicable local, state federal income a
payroll taxes imposed with respect to such paynMntBradford is not entitled to continued benefiteder his severance agreem:

®  Represents the value of monies deferred into thequalified retirement plan during employment, plagestment gains and losses, that would be payalde
termination.

@ Represents the value of Company contributions édests of June 30, 2014) paid into the womdified retirement plan on behalf of the exeocaitifficer durin
employment that would be payable upon terminai

®  Based on the difference between the closing prézespare of the Comparsytommon stock as of June 30, 2014 and the apfgiextercise price of the vested por
of the equity award:

®  Based on the number of RSUs that would vest mutipby the closing price per share of the Compaogiasmon stock as of June 30, 2014. Dr. Londamveste
equity awards would vest, with the exception of theng made in September 2013, which would forfeit. &iver executives, a prorated amount of unvesteity
awards made since September 1, 2010 would vest s@paration. For the performance-based grants nma8eptember 2013, the closing price of the Commny
common stock on June 30, 2014 was used to estimateumber of RSUs that would resi

™M As described above under “Employment and Severagceefnents, executive officers are entitled to partial protentagainst IRC section 280G excise taxes or
the event of termination after a change in con
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Separation Payment following a Change in Controf?)

Value of Value of
Employee Company Value of Value of Value of Valuefo
Value of Non-qualified Non-qualified Supplementa Vested Unvested 280G Excise
Total Cash  Continuation Retirement Retirement Retirement Equity Equity Tax Partial

Severanced?  of Benefits©® Contributions ) Contributions (®  Benefits  Awards ®  Awards () Protection &)

Executive Officer (C)] (b) (c) (d) (e) 0 (9) (h) Total

J.P. London $3,253,08! $223,56 $5,477,17 $80545¢ $ — $ — $3436,28 § — $13,19557
Kenneth Asbury 2,513,55! 21,927 7,94¢ 53,23¢ — — 21,063,00 — 23,659,66
John S. Mengucci 2,187,27. 9,77¢4 24,84 27,591 — — 3,695,22: — 5,944,70!
Thomas A. Mutryn 2,049,38. 21,41: 390,75! 251,12¢ — 345,86t 5,982,17: — 9,040,71!
Gregory R. Bradford 2,121,64! — 1,954,61 286,53( — — 2,016,85: — 6,379,64:

@)

@

@)

)

©)

Assumes that the executive officer resigned for thomason”or was terminated without cause within one year oha@nge in control. Dr. London is entitled to -
payment if he voluntarily terminates his employmfemtany reason within one year of a change in @br

Includes incentive plan amounts earned but notpgét for fiscal year 2014. For Mr. Mengucci and Ntutryn, this also includes the annual bonus p@éfdr the
LTIP, in accordance with the terms of that pl

Assumes that Dr. London is entitled to receive ilifiet medical benefits as previously described, &atl Messrs. Asbury, Mengucci, and Mutryn are esito receiv
continuation of health benefits following the dafeseparation. For Dr. London, the table value theeefepresents the present value (using a discatebf 2.48%) ¢
continued current medical, dental, and vision iasge coverage less the estimated portion of the plos the amount required to cover all estimatpplicable loca
state and federal income and payroll taxes impeg#gdrespect to such payments over Dr. Londogkpected life span (based upon IRS Life Expegtdiables). Fc
Messrs. Asbury, Mengucci, and Mutryn, the table gakepresents the total values of continued cumerdical, dental, and vision insurance coverage theeduratio
of the coverage period, less the execuswairrent portion of the cost, plus the amount ireguto cover all estimated applicable local, state federal income a
payroll taxes imposed with respect to such paynintBradford is not entitled to continued benefiteder his severance agreem:

Represents the value of monies deferred into thegualified retirement plan during employment, plasdstment gains and losses, that would be payatie
termination.

Represents the value of all Company contributicaid mto the norgualified retirement plan on behalf of the execaitdfficer during employment that would be pay.
upon termination

Based on the difference between the closing pricelpare of the Comparg/common stock as of June 30, 2014 and the apf#ieaiercise price of the vested portio
the equity awards

Based on the number of RSUs that would vest multplig the closing price per share of the Com[s common stock as of June 30, 2014. All equity awat
executive officers would vest upon separation inneztion with a change in control. For the perforagdmased grants made in September 2013, the maximurben
of RSUs would resul

As described above under “Employment and Severanceeftents,tertain executive officers are entitled to pantiadtection against IRC section 280G excise tax
the event of termination after a change in contBglecifically, their severance agreements provideafone-time payment to the executive equal tdehkser of two-
thirds of the excise tax to the executive and $80@, Based on the assumptions used in the preparmattithe table, no payments would be due to thewkees unde
this termination scenari
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DIRECTOR COMPENSATION

Each Director not employed by the Company or anitsofubsidiaries is compensated according to tHewimg arrangements for his service as a Diredtwriuding
participation in meetings of the full Board and tdwmmittee(s) of which he is a member:

e Full Board — $50,000 annual retainer for up to four meetingsyear and $2,000 for each additionapgrson meeting of any length. Additional phone nmegstio
any length are $500 per meeting. Equity grantsnaaele in the form of RSUs expressed as a dollar yafuan amount established from timetime by the
Compensation Committee. Such RSU awards are matteeatate of the Annual Meeting 8fockholders at which such election occurs, baseith® closing price p
share of the Company’s common stock on that date.fiscal year 2014, each director was granted $I00jn RSUs; during fiscal ye@014 the Committe
approved an increase to $120,000 for fiscal yed620nder the Company’s DirectStock Purchase Plan (DSPP), Directors may alsd ®leeceive RSUs in lieu
up to one hundred percent of their annual retainith, such election to be made prior to the commerere of the effectivealendar year. The number of issued R
is based on the fair market value of the stockhendate of purchase.

e Audit Committee — $10,000 for up to four meetings per year and @1,for each additional in-persaneeting of any length. Additional phone meetingsan§
length are $500 per meeting. The Chairman of thisroittee receives an additional $10,000 per year.

e Security and Risk Assessment Committee— $6,000 for up to four meetings per year. Additiomaperson meetings are $750. Additional phone meetifigsy
length are $500 per meeting. The Chairman of thisroittee receives an additional $4,000 per year.

e Compensation Committee— $10,000 for up to four meetings per year and @1 ®r each additional iperson meeting of any length. Additional phone nmegstio
any length are $500 per meeting. The Chairmanisfctmmittee receives an additional $10,000 per.yea

e Executive Committee— $1,500 per meeting.

e Investor Relations Committee— $6,000 for up to four meetings per year and $1,60 each additional iperson meeting of any length. Additional phone rnge
of any length are $500 per meeting. The Chairmahisfcommittee receives an additional $4,000 jeary

e Corporate Governance and Nominating Committee— $10,000 for up to four meetings per year and 81,%®r each additional iperson meeting of any leng
Additional phone meetings of any length are $500mpeeting. The Chairman of this committee receiveadditional $10,000 per year.

e Strategic Assessment Committee— $6,000 for up to four meetings per year and $1,&0 each additional iperson meeting of any length. Additional ph
meetings of any length are $500 per meeting. Thar@tan of this committee receives an additionad8@,per year.

Dr. London and Mr. Asbury received no separate corsgiion for their service as directors, except thay were eligible to be reimbursed for incurreghense
associated with attending meetings of the Boardisrmbmmittees, such as when meetings were condatthkite locations.

During fiscal year 2014 in addition to the retaiaed committee meeting fees, Dr. Phillips receivedhgensation of $50,000 for additional servicesgrened as Lee
Director.

The Committee has also adopted stock ownershipresgants for outside members of the Board to alfgninterest of stockholders and directors. Theiireqnent i:
based on five times the value of their Annual Retgiconverted annually to a whole number of shhased on the 90ay average price of CACI stock. Stockholdings
measured annually as of Decembéfth determine compliance with the plan. The requineniebased upon the prior year’s level plus ba#-of all vested restricted stc
units. Only fully owned shares count in the measureamevested restricted stock units do not couat,do any other unvested and/or unexercised ingnin The penal
for noncompliance is that the Director is required to pstite in the DSPP with 100 percent of his earneduahRetainer and committee fees going toward treeterly
purchase of CACI stock, until such time as he mwtsequired holding level.
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For the compliance checkpoint on December 1, 2018, requirement translated into a requirement td HeB12 fully owned shares. The required ownersénell will
continue to be reviewed annually by the Committeereure that it provides enough incentive to prgpalign the interests of the outside directors witbse of th
Company'’s stockholders. Until the Director holds tbguired number of shares, he is limited with respethenumber of shares he is allowed to sell, and is alityved tc
sell one-half of vested RSUs for the purpose of dagethe tax burden caused by the vesting; therathehalf that must be retained is used to determineirttexim
ownership requirement until the full number of &sais reached, with each successive vesting beidgdatb the prior interim requirement in order ttabfsh the ne
requirement. All outside directors currently méwtit required stock ownership requirement.

The following table summarizes the compensationriédion for fiscal year 2014 for each of the Compamon-employee directors who were directors at any
during the fiscal year.

Director Compensation Table for FY 2014

@) (b) (c) (d) (e) ® (@) (h)
Change in
Fees Non-Equity Pension
Earned Incentive Value and
or Paid Stock Option Plan Non-qualified All Other
in Cash Awards Awards Compensatior Deferred Compensatior Total
Name %) $ W %) %) Compensatior %) %)
Michael A. Daniels 92,00 110,05¢ — — — — 202,05¢
James S. Gilmore Il 88,00( 110,058 — — — — 198,05¢
William L. Jews 86,50( 110,050 — — — — 196,55¢
Gregory G. Johnson 111,50C 110,05¢ — — — — 221,55¢
James L. Pavitt 90,75( 110,05¢ — — — — 200,80
Warren R. Phillips 189,00( 110,05¢ — — — — 299,05¢
Charles P. Revoile 140,50 110,05¢ — = = = 250,55¢
William S. Wallace 85,00( 110,05¢ — — — — 195,05¢

@ The amounts represent the aggregate grant datedmie computed in accordance with ASC 718 for awarfistock in fiscal year 2014 under the termshe
Company’s 2006 Stock Incentive Plan. The grant thitevalue per share is the closing price for @@mpanys stock on the November 14, 2013 grant date ($7.
For fiscal year 2014, the Company awarded 1,532 R8Dsrectors Daniels, Gilmore, Jews, Johnson, P&Ritillips, Revoile, and Wallace with a grant date feilue
of $110,059 each. The outstanding number of RSUsdaalao each director as of June 30, 2014 was ksvi&l Director Daniels 766; Director Gilmore 766; Dire
Jews 766; Director Johnson 766; Director Pavitt THfgctor Phillips 766; Director Revoile 766; DirectMallace 766
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CORPORATE GOVERNANCE

Board Leadership Structure

The Board recognizes the importance of good cotpayavernance as a means of addressing the irt@feite Company stockholders. The Board also recognizes
ensuring that the Company maintains good corpagateernance practices is an ongoing process. Censistith these principles, the Board believes thatspecific
leadership model is necessarily right for all conmipa at all times. The Boasipolicy as to whether the role of the Chairmanhef Board and CEO should be separa
combined is to adopt the model that best serve€timepany’s stockholders at any point in time.

The Companys Corporate Governance Guidelines currently prothdé the role of Chairman of the Board and CEOsagrate. The Board believes this model pro
effective leadership for the Company at this tisllywing the Chairman of the Board to focus on Bloactivity and the CEO to focus on business styategl execution.

The Chairman of the Board serves as the presidificep of the Board of Directors. The Chairman oé tBoard works closely with the CEO in a consultirgacit
concerning the Company’s strategic direction amdstiaffing of key positions.

The CEO provides the overall operational directionthe Company. The CEO establishes the Compamylicies and objectives in accordance with thedtives of th
Board of Directors and the Company’s corporate ehart

Dr. Phillips has been designated as the Boardiledependent director. Dr. Phillips’ duties as legatkpendent director include:

e coordinating the activities of the non-employeediors;

e reviewing and reporting progress to the Board otageissues or oversight matters;

e presiding at independent director sessions anddawting the agenda for such sessions;

e functioning as principal liaison between the non-Eyge directors and the Chairman of the Board,;
e organizing Board review of the Company’s annualtegiia planning cycle; and

e serving as a Board member on most of CACI's wholly-eaveubsidiary corporations.
Committees and Meetings of the Board of Directors

It is the Companys policy to encourage all Directors to attend inspa its Annual Meeting of Stockholders each yeawelf as participate in person or, if not poss
via teleconference where feasible, in all Board afeBtors and committee meetings. Nevertheless, thep@oy recognizes that this may not always be plessibe t
conflicting personal or professional commitmentsl. Birectors attended the 2013 Annual Meeting of Biméders held on November 14, 2013. The Board hetlve
meetings during fiscal year 2014. In fiscal yeal£0each incumbent Director attended at least sg\fieret percent of the aggregate of the total nhumifeBaard an
committee meetings on which the Directors served.

The Board had a Compensation Committee, an Exec@ommittee, an Audit Committee, an Investor RefetiCommittee, a Corporate Governance and Nomir
Committee, a Security and Risk Assessment Commitea Strategic Assessment Committee during fiseal 2014.

Corporate Governance Guidelines

The Company has adopted a set of corporate gowegrguidelines in accordance with the requirementSeaxtion 303A of the NYSE Listed Company Manual. E
guidelines can be found on the Company’s websithttat//investor.shareholder.com/caci/governance.¢fand a print copy of the guidelines will be preddto an
stockholder upon request.
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Code of Ethics

The Company has adopted both a Direstd@ode of Business Ethics and Conduct and a StwsddrEthics and Business Conduct that apply, @y, to ou
Directors and to all of our employees, including @lief Executive Officer, Chief Financial Officer, (porate Controller, and all of our Executive OffiseEach suc
Director and Officer is required to review the apable Code and to certify compliance annually. €hesive not been any waivers of either Code reldtingny suc
Directors or Officers. The Company intends to diselany waiver granted to any director, principalcexige officer, principal financial officer, pringél accounting office
or any other executive officer of the Company oy amendments to the Codes, in the “Investors” sratf the Company’s website wivw.caci.conwithin four busines
days following the date of such amendment or wailke Codes are available for review on the Compamgissite atttp://investor.shareholder.com/caci/governance.cfm
respectively, and print copies of the Codes wilpbavided to any stockholder upon request.

Risk Oversight and Management

The Board as a whole has the overall responsilfdityisk oversight of the Company. The Audit Conmet reviews the Comparsyguidelines and policies with resg
to risk assessment and risk management, includsoyission of the Compars/major financial risk exposures and the stepsrttatagement has taken to monitor and cc
such exposures. The Board has delegated the raisftionfor oversight of certain classified and s#ive highrisk work supporting defense, intelligence, andrimaéiona
clients, including work outside the U.S., to its @dy and Risk Assessment Committee. Additionallye Compensation Committee is responsible for oeargean:
assessing risks associated with the Company’s cosagien policies and programs. See the CompensBignussion and Analysis Risk Assessment section. Each of tl
committees receives and discusses reports regwiHymembers of management who are responsiblepfalicable day-to-day risk management functionshef€ompany.

Compensation Committee

The Compensation Committee consists of Directors &snGilmore, Johnson, Pavitt, and Revoile. Dire&evoile serves as the Compensation Committee Chal
The Board has determined that all Compensation Ateermembers are independent in accordance wWatiNY¥SE’s definition and the Compasyindependence criter
which are discussed below. Compensation Committeebremincluding the Chairman, are appointed byserde at the pleasure of the Board of Directorssiant to it
Charter, the Compensation Committee is composeubbfewer than three “independent directaas’defined in applicable regulations and stock amgk listing standarc
in order to enhance the Compensation Comméteapability to provide independent governance emali of the stockholders and provide managemetit wlbjective
guidance and support in matters within the Compars@ommittee’s responsibility. In addition, ittise Boards intention that each Compensation Committee mestos
be a “non-employee director” within the meanindRofle 16b-3 issued by the SEC, and that at leasC@rapensation Committee members shall be “outsigetdrs”within
the meaning of IRC section 162(m), as amendedh&@xtent that a Compensation Committee membeatia nonemployee director or outside director, as the caag be
the member does not participate in the determinaifaawards subject to those regulations.

The Compensation Committee administers the Compa2@06 Stock Incentive Plan, the Management StackHase Plan, the Director Stock Purchase Plantte
Employee Stock Purchase Plan; determines the benefbe granted to key employees thereunder; detes CEO compensation; determines and makes recodatien:
to the Board regarding compensation and benefitetpaid to Executive Officers of the Company; aradmains oversight of the CompasyAffirmative Action and Sma
Disadvantaged and Minority Subcontracting activitilse Compensation Committee met eight times duistgl year 2014. The Charter of the Compensafiommittee i
set forth on the Company’s websiten#tp://investor.shareholder.com/caci/governance.&nd a print copy of the Charter will be provideditty stockholder upon request.
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Compensation Committee Interlocks and Insider Partigpation

During fiscal year 2014, the members of the Comagms Committee had no relationships with the Comypather than their relationships as Directors,rtbatitlemen
to the receipt of standard compensation as Direetogsmembers of certain committees of the Board,thair relationships to the Company as stockhsldeuring fisce
year 2014, no person serving on the Compensationn@itee or on the Board of Directors was an Exeeuificer of another entity for which any of our Exéee Officer:
served on the compensation committee.

Executive Committee

The Executive Committee consists of Directors Asblwgndon, Phillips and Revoile. Director London sshas the Executive Committee Chairman. The Exe
Committee is responsible for providing Board inpntd authorization necessary in the interim betwed#inBbard meetings, and for identifying those itemsich meri
consideration or action by the entire Board. Thedttive Committee met fourteen times during fisezdr 2014.

Audit Committee

The Audit Committee consists of Directors Jews, RiglliRevoile, and Wallace. The Board has determtinadlall current Audit Committee members are indejeat ir
accordance with SEC and NYSE requirements. Directdligzhis the Audit Committee Chairman. The Board liasermined that Director Jews qualifies as an
committee financial expert as that term is defimedpplicable SEC regulations and has accountinglated financial management expertise within tleammg of the listin
standards of the NYSE. The Board has also deternthdeach member of the Audit Committee is finahciliterate within the meaning of the listing stads of th
NYSE. The Audit Committee is responsible for ovensgeind reviewing the Compé’s financial information that will be provided t@skholders and others, the syster
internal controls established by management andtad, and the annual audit conducted by the imdéent accountants. The Audit Committee met eighedi durin
fiscal year 2014. The Audit Committee Charter arelfRpproval Policy are set forth on the Company’dsiee athttp://investor.shareholder.com/caci/governance.&fnd :
print copy of the Charter will be provided to angcitholder upon request. A report of the Audit Comeaitappears below in this Proxy Statement.

Corporate Governance and Nominating Committee

The Corporate Governance and Nominating Committeessisisnof Directors Daniels, Phillips and Revoile.eTBoard has determined that all current Corp
Governance and Nominating Committee members are émdiemt in accordance with the NYSEjovernance standards. Dr. Phillips serves as dhgo€ate Governance &
Nominating Committee Chairman. The Corporate Goveraamd Nominating Committee is responsible for meoending to the Board the general criteria andifications
for membership on the Board; identifying and setecindividuals to be nominated for election to #eard; recommending the number of Directors teleeted each ye
(within the bounds established by the Company’si@ys); developing and recommending to the Boardtafsgeneral corporate governance principles; agrdogically
reviewing, evaluating, and proposing revisions tteer@he Corporate Governance and Nominating Commagsks members from diverse business and profed
backgrounds with outstanding integrity, achievenant judgment and such other skills and experiaesoeill enhance the Board's ability to serve thegherm interests «
the stockholders. The Corporate Governance and Ndmin@ommittee met five times during fiscal yearl20The Charter of the Corporate Governance and Naiing
Committee is set forth on the Company’s websithtigt//investor.shareholder.com/caci/governance.and a print copy of the Charter will be providedatty stockholde
upon request.

Criteria for Determining Board and Committee Independence

The Board has affirmatively determined that eighthe ten current Directors are independent in etaace with the NYSE's definition and the Companiyidependent
criteria described below. Because of Dr. Londonisise as Chairman of the Board and Executive Chairof the Company and Mr. Asbusyservice as President and C
Executive Officer of the Company, they are not metedent as defined by the NYSE rules and the Com@amependence criteria.
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NYSE rules establish criteria for determining indegence and allow the CompasyBoard of Directors to adopt additional criterralapply those criteria to making
affirmative determination whether each Director isd®pendentin accordance with the NYSE governance standardsfdllosving criteria have been applied by the Bc
in making its determination of independence witspet to all current Directors:

(1) No Material Relationshi. The Director must not have any material relatigmsvith the Company or its subsidiaries (eitheedily or as a partner, stockholde
officer of an organization that has a relationshifh the Company or its subsidiaries) apart from/liér service as a Director. In making this deteatidm, the
Board considers all relevant facts and circumstsnioeluding commercial, charitable, and familielationships that exist, either directly or inditgcbetween th
Director and the Compan

(2) Employmeni. The Director must not be nor have been an emplof/#iee Company or any of its subsidiaries at ametduring the past three years. In additic
member of the Director’'s immediate family (includitige director’s spouse; parents; children; siblingsthers-, fathers-, brothers-, sisters-, sond-daughters-
in-law; and anyone who shares the Directdibme, other than household employees) must na haen an Executive Officer of the Company or ahijts
subsidiaries in the prior three yee

(3) Other CompensatianThe Director and all of his/her immediate familgmmbers must not have received, during any twelvetmperiod within the last three yee
more than $120,000 in direct compensation fromGbenpany or any of its subsidiaries, other tharhi forms of director fees and committee fees, pensi
other forms of deferred compensation for prior Eeryprovided such compensation is not contingeiany way on continued servic

(4) Auditor Affiliation . (A) The Director or an immediate family membenat be a current partner of a firm that is the @any’s internal or external auditor; (
the Director cannot be a current employee of sufilma (C) the Director cannot have an immediate ifgrmember who is a current employee of such a famc
who participates in the firra’audit, assurance or tax compliance (but not kamring) practice; and (D) the Director or an immégliamily member cannot he
been within the last three years (but is no longgrartner or employee of such a firm and personatisked on the Compa’s audit within that time

(5) Interlocking Directorships The Director or an immediate family member cartmtor have been within the last three years, eyedl@s an executive officer
another company where any of the Comy's present Executive Officers at the same time semvesrved on that compe’s compensation committe

(6) Business TransactionsThe Director cannot be a current employee, andmuediate family member of the Director can be aent executive officer, of
company that has made payments to, or received gragnfirom, the Company for property or servicesnnamount which, in any of the last three fiscalry,
exceeded the greater of $1 million or 2% of sudteotompan’s consolidated gross revenu

Policies and Procedures for the Review and Approvalfdransactions with Related Parties

The Company reviews all relationships and transastiin which the Company and its Directors and EtteeuOfficers or their immediate family members
participants, as well as in which greater than 5%ett@ders, nominees for director, immediate familgmbers of greater than 5% shareholders and nomfoeéirector
and persons (other than a tenant or employee shémnhousehold of a director, executive officemnimee for director, or greater than 5% beneficiaher are participan
to determine whether such persons have a directdinect material interest. The Compamyegal staff is responsible for obtaining inforroatthrough questionnaires ¢
other appropriate procedures from the Directors Brecutive Officers with respect to related partyn$ections and then determining whether the Compargy relate
person has a direct or indirect material interasthe transaction. Transactions that are determiodze material to the Company or a related peesendisclosed in tl
Company’s proxy statement. In addition, the Audin@nittee is charged with reviewing and approving aiifying any relategsarty transaction. The Audit Commit
considers, among other matters, the nature, tirmmyduration of the transaction, the relationsbipthe parties to the transaction, whether the &retitsn is in the ordina
course of the Company’s business, the dollar vafuke transaction, and whether the transactiom tise interest of the Company.
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Nominating Process

The Company’s By-laws describe the procedure by hwvliie Board, a Board committee, or stockholder ighentitled to vote and meets the By-lavesivanc
notification requirements may recommend a candiét@omination as a Directoft) The Corporate Governance and Nominating Committeéasised with, among ott
things, identifying and recommending prospectiveeBior nominees(® While the Company does not have a formal policyarding the consideration of diversity
identifying prospective Director nominees, the Camgs Corporate Guidelines provide that the Board shdddlarge enough to reflect a substantial diversi
perspectives, background and experiences, butmizrge that its size hinders effective discussioiminishes individual accountability. It is ti@mmittees policy tc
consider similarly, irrespective of the source bé thomination, all Director nominee recommendatipngperly presented in accordance with the presdriBylaw
requirements on the basis of the potential Direntiminees background and business experience. Certairriariteat the Committee uses in assessing potebtrattol
nominees are set forth in the Company’s corporatemance guidelines.

Stockholder and Interested Party Communications withDirectors

Stockholders and interested parties may commundiegetly with the Companyg’ Board of Directors or any Director or Committeenmber, including Audit Committe
members, by sending correspondence to such individlo CACI International Inc, 1100 North Glebe Rod&dlington, Virginia 22201, Attn: J. William Koegelr.
Corporate Secretary. It is the Companpobolicy to forward directly to the Directors allch communications addressed to them and deliverdae Company at the abc
stated address.

Executive Sessions

Pursuant to NYSE requirements, two executive sessibmonmanagement Directors were held during fiscal yedd2@he lead independent director acted a
presiding Director at both meetings.

PROPOSAL 2: ADVISORY VOTE ON EXECUTIVE COMPENSATION

In accordance with Section 14A of the Securitiesiaxge Act of 1934, we are providing our stockholdeith the opportunity to vote to approve, on a noaloig
advisory basis, the Company’s executive compensatiogram as disclosed in this proxy statementaoalance with the compensation disclosure ruléseoSEC.

We encourage stockholders to read @ampensation Discussion and Analy6D&A) beginning on page 10 of this proxy statemeatt, well as the Summe
Compensation table and related compensation tabkk®arrative, appearing on pages 25 through 38 CID&A, tables, and narrative provide informationtba Companys
compensation policies and practices and describewmseek to closely align the interests of our namextutive officers with the interests of our stocklers.

This advisory stockholder vote, known as “Say-og;Pgives you as a stockholder, the opportunityativise whether you approve of the Compangkecutiv
compensation program and policies by voting orféhlewing resolution:

RESOLVED, that the compensation paid to the compangmed executive officers, as disclosed pursuaitein 402 of Regulation %5 including the Compensati
Discussion and Analysis, compensation tables anatige discussion, is hereby APPROVED.

1) The Company’s Byaws describe the information submission and adsdnuotification requirements for stockholder recaenaations of Director nominees. ~
Company’s By-laws, however, do not obligate the @any to include information about the candidateh@ Companys proxy materials, nor do they require
Company to permit the stockholder to solicit praxfer the candidate using Company proxy materiats. the Compang 2015 Annual Meeting of Stockholde
stockholder notice of a potential Director nomimeest be received by the Corporate Secretary of CAternational Inc, 1100 North Glebe Road, Arlingtdfirginia
22201 by June 23, 2015. The By-laws are available vriting to the Secretary at the above-stated axdrer at the Compars’ website ¢
http://investor.shareholder.com/caci/governance..

(& From time to time the Company may utilize a thiedtp to assist in identifying and qualifying pothDirector candidates.
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The Board recommends a vote FOR this resolutiomusee it believes that the programs and policiedegailed in the CD&A are effective in advancing oayor-
performance philosophy and achieving our goalstwheting, retaining, and motivating our executiveasuring that our executives act to maximize Idtolder value
providing compensation that is intended to bedail competitive within our industry; and providimgeéntives and rewards for our executives commereswurith their role
and based on the performance of the Company.

This advisory resolution is non-binding on the BbaAlthough nornbinding, the Board will review and consider the mgtiresults when evaluating our execu
compensation program.

Required Vote and Recommendation

On this nonbinding matter, the affirmative vote of a majori/the shares present or represented and entitledté either in person or by proxy is requiredpprove
this Proposal 2. Broker non-votes will not be codriteevaluating the results of the vote.

The Board recommends a vote FOR the approval of theompensation of our named executive officers, assdiosed in this proxy statement.
PROPOSAL 3: RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS

Ernst & Young LLP currently serves as the Compaimydependent auditors, and that firm conductedatidit of the Companyg accounts for fiscal year 2014. The A
Committee has appointed Ernst & Young LLP to sesssndependent auditors to conduct an audit of ti@ny’s accounts for fiscal year 2015.

Selection of the Company’s independent auditorotsrequired to be submitted to a vote of the dtotders of the Company for ratification. The Sadm@xley Act of
2002 requires the Audit Committee to be directlypansible for the appointment, compensation andsige of the audit work of the independent auditétewever, th
Board of Directors is submitting this matter to #teckholders as a matter of good corporate practice

If a quorum is present, a majority of the votesperty cast on this matter is necessary for theenatt be approved. Votes to abstain are treatedt@s cast. Howeve
NYSE Rule 452 permits banks and brokers to voteherratification of auditors without instructions rinctheir beneficial owners. If the stockholders failvote in favor ¢
the selection, the Audit Committee will reconsider thiee to retain Ernst & Young LLP and may retain thiah or another without reubmitting the matter to t
Companys stockholders. Even if stockholders vote in fasbthe appointment, on an advisory basis, the AGditnmittee may, in its discretion, direct the appoient o
different independent auditors at any time durimgear if it determines that such a change woulid ige best interests of the Company and the btuldkrs.

Representatives of Ernst & Young LLP are expectelgetpresent at the Annual Meeting. They will havedpportunity to make a statement if they desirddso an
are expected to be available to respond to ap@i@pguestions.

The Board recommends that stockholders vote FOR rdication of Ernst & Young LLP as independent auditors for fiscal year 2015.
INDEPENDENT AUDITOR FEES

Pre-Approval Policies and Procedures

The Audit Committee has adopted policies and proeeduelating to the approval of all audit and noadiaservices that are to be performed by the Caylga
independent auditors. This policy generally prosideat the Company will not engage its independeditars to render audit or naudit services unless the servic
specifically approved in advance by the Audit Coneeitor the engagement is entered into pursuameoobthe preapproval procedures described below. All such .
services were pre-approved by the Audit Committee.

From time to time, the Audit Committee may @eprove specified types of services that are erpetct be provided to the Company by its independaditors durin
the next 12 months. Any such pre-approval is detaiketo the particular service or type of serviodse provided and is also generally subject teaimum dollar amount.
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The Audit Committee has also delegated to the claairof the Audit Committee the authority to appromg audit or noraudit services to be provided to the Comy
by its independent auditors. Any approval of serviog a member of the Audit Committee pursuant i® dielegated authority is reported on at the neeeting of the Aud
Committee.

The following is a summary of the fees for professicservices rendered by Ernst & Young LLP for tisedl years ended June 30, 2014 and June 30, 2013.

June 30,
2014 2013
Audit Fees) $1,914,94.  $1,549,23!
Audit-Related Fee®) 214,00( 203,02(
Tax Fee$® 325,63 340,80:
Total $2,454,57.  $2,093,05!

() Audit Fees include fees paid to Ernst & Young LLP fioofessional services rendered for the audit ef@empanys consolidated financial statements (including
audit of internal control over financial reportinghd review of the Compars/'consolidated quarterly statements. These feesimattude fees for services that
normally provided in connection with the Comp’s statutory and regulatory filings and audit praged related to purchase account

(& Audit-Related Fees consist of fees paid to Ernst & Yolinig for assurance and related services providezbimection with the audit of the Comp/'s 401(k) pla
financial statements and due diligen

(® Tax Fees are fees paid to Ernst & Young LLP for gsefonal services rendered for tax complianceadice, and tax planning.
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AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2014
The members of the Company’s Audit Committee ardi&¥il L. Jews, Warren R. Phillips, Charles P. Reyailed William S. Wallace.

In accordance with the Audit Committee Charter, thielifCommittee of the Board assists the Board ffillfog its responsibility for oversight of the glity and integrit
of the accounting, auditing and financial reportimgctices of the Company. The Audit Committee Girawas first adopted by the Board in June 1994 axlbee
reviewed annually and amended as necessary sirtogatiea Each member of the Audit Committee qualidigsindependent” in accordance with Rule 1BAf the Securitie
and Exchange Act and the requirements of the NYSt&d.i€ompany Manual, Sections 303A.01, 303A.02, 308Aand 303A.07. In fulfilling its responsibiligeas set fori
in the Audit Committee Charter, the Audit Committee laccomplished the following:

1. It has reviewed and discussed the Commaaydited financial statements with managementudtiicy discussions regarding critical accountingqgies, financie
accounting and reporting principles and practites, quality of such principles and practices, thaspnableness of significant judgments and estipated th
effectiveness of internal control over financigbogting;

2. It has discussed with the independent auditors tiadity of the financial statements, the claritytbé related disclosures, the effectiveness of matecontrol ove
financial reporting, and other items required to discussed under Public Company Accounting Oversigpdrd (“PCAOB”) Auditing Standard No. 1
Communications with Audit Committe;

3. It has received from the independent auditors writlesclosures regarding the audi’ independence required by PCAOB Ethics and IndepeedBule 352€,
Communication with Audit Committees Concerning Inddpeae, and discussed with the independent auditors atjens affecting their independence; i

4. Based on the review and discussions described ipasafraphs (1) through (3) above, the Audit Commite=ommended to the Board of Directors that théted
financial statements be included in the Com|'s Annual Report on Form -K for the fiscal year ended June 30, 2014 for filwith the SEC

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF THE BOARDF DIRECTORS

William L. Jews Warren R. Phillips
Charles P. Revoi William S. Wallact
SOLICITATION

The proxies being solicited hereby are being delicby the Board of Directors of the Company. Thst©f solicitation of proxies will be borne by tBempany. Th
firm of Morrow & Co., LLC, 470 West Avenue, StamfofT 06902, has been retained to assist in soliciiroxies at a fee not to exceed $8,500, plus esgserTh
Company may also reimburse banks, brokers, nomieeisother fiduciaries for postage and reasoneblical expenses incurred by them in forwarding pnoxy materi
to their principals. Proxies may be solicited withentra compensation by certain officers, directnsl other employees of the Company, by telephortelegraph, b
personal contact, or by other means.

FUTURE STOCKHOLDER PROPOSALS

In order for a stockholder proposal to be considdoe inclusion in the Compang’proxy materials for its 2015 Annual Meeting, fiteposal must comply with SEC R
14a-8 and any other applicable rules. Rule 84a€uires that any such proposal must be recdiyatie Secretary of the Company at its principaoegive offices at 11(
North Glebe Road, Arlington, Virginia 22201 at leas® Hdays prior to the anniversary date of this pretgtement, which will be October 9, 2015. Thereftine, date b
which proposals must be received under Rule 14a-8diesideration by the Company will be June 11,5201
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Under our Bylaws, stockholders of record who intend to subnit@posal at the 2015 Annual Meeting, and stockhsldérecord who intend to submit nominations
directors at the meeting, must provide written r@ti8uch notice should be addressed to the Secamtdryeceived at the Compasydrincipal executive offices no later tl
150 days prior to the anniversary date of this \eeannual meeting (November 20, 2015). Thereforedéte by which such proposals and nominations meiséteived fc
purposes of our By-laws will be June 23, 2015. Theterinotice must satisfy certain requirements djgecin the Company’s Byaws and comply with applicable laws :
regulations, including SEC regulations. A copy af By-laws will be sent to any stockholder upon writtequest to the Secretary, and theldys are also available for fi
on the Company'’s websithttp://investor.shareholder.com/caci/governance.cind the SEC’s websiteww.sec.gov

AVAILABILITY OF FORM 10-K

The Company will provide without charge to eachspersolicited by this Proxy Statement a copy ofAiteiual Report on Form 1R-for the fiscal year ended June
2014, including financial statements and finanstatement schedules but excluding the exhibitsotonFL0-K. The Form 16 includes a list of the exhibits that were fi
with it, and the Company will furnish a copy of anyck exhibit to any person who requests one upomdyeent of our reasonable expenses in providingehaeste
exhibit. For further information, contact David Dragics, Senior Vice President, Investor Relatidd&Cl International Inc, 1100 North Glebe Road, Arlimgt Virginie
22201, telephone 703-841-7800. The Company’s AnReglort on Form 16 and its other filings with the SEC, including teghibits, are also available at no cos
http://investor.shareholder.com/caci/sec.&md the SEC’s websitejww.sec.gov

HOUSEHOLDING

Some banks, brokers and other nominee record teolday be participating in the practice of “houseim.” This means that only one copy of the Notice of im
Availability of Proxy Materials, proxy statementamnnual report may have been sent to multiple sloéders in a household. We will promptly delivereparate copy of ai
of these materials to a stockholder upon writterorat request to the following address or telephomabrer: CACI International Inc, 1100 North Glebe Roadington,
Virginia 22201, Attn: J. William Koegel, Jr., CorpteaSecretary, telephone 703-84800. To receive separate copies of the Noticentdrihet Availability of Prox
Materials, proxy statement or annual report in filtere, or if a stockholder is receiving multiplepies and would like to receive only one copy fa trousehold, tt
stockholder should contact his or her bank, brakether nominee record holder, or may contacCbgporate Secretary at the above address or taiepinamber.

OTHER MATTERS

As of this date, the Board knows of no business winiay properly come before the meeting other than stated in the Notice of Meeting accompanying Briox
Statement. Should any other business arise, prgiies in the accompanying form will be voted in @a@tance with the discretion of the person or persamsed therein.

By Order of the Board of Directo

J. William Koegel, Jr., Secreta
Arlington, Virginia
Dated: October 9, 201
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VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instrueticaand for electronic delivery of information uptititi1:5¢
p.m. Eastern Standard Time the day before theffudate or meeting date. Have your proxy card amc
when you access the web site and follow the instms to obtain your records and to create an releic

CACI INTERNATIONAL INC voting instruction form.
1100 N. GLEBE ROAD
ARLINGTON, VA 22201 ELECTRONIC DELIVERY OF FUTURE PROXY MATERIALS

If you would like to reduce the costs incurred ly ocompany in mailing proxy materials, you can @mgc
receiving all future proxy statements, proxy caads annual reports electronically viaril or the Interne
To sign up for electronic delivery, please follometinstructions above to vote using the Internet, arher
prompted, indicate that you agree to receive oeseproxy materials electronically in future years.

VOTE BY PHONE - 1-800-690-6903

Use any toucliene telephone to transmit your voting instructiapsuntil 11:59 p.m. Eastern Standard T
the day before the cutff date or meeting date. Have your proxy cardanchwhen you call and then foll
the instructions.

VOTE BY MAIL
Mark, sign and date your proxy card and return thie postaggaid envelope we have provided or return
Vote Processing, c/o Broadridge, 51 Mercedes Wegefood, NY 11717

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS:
M7842¢-P5621: KEEP THIS PORTION FOR YOUR RECORI
DETACH AND RETURN THIS PORTION ONL

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED .

CACI INTERNATIONAL INC For Withhold For All To withhold authority to vote for any individual minee(s;
The Board of Directors recommends you vote FOR thiollowing: Al Al Bxcept g?;kn t'rzglﬁltle E:Ewt and write the number(s) oftmominee
1. Election of Directors O O O
Nominees:
01) Kenneth Asbun 06) J. Phillip Londor
02) Michael A. Daniels 07) James L. Pavi
03) James S. Gilmore Il 08) Warren R. Phillips
04) William L. Jews 09) Charles P. Revoil
05) Gregory G. Johnso 10) William S. Wallace
The Board of Directors recommends you vote FOR thillowing proposals: For  Against Abstain
2. Advisory approval of the Compa’s executive compensatic O O O
3. To ratify the appointment of Ernst & Young LLP &g tCompan's independent auditors for fiscal year 2C O O O

Please sign exactly as your name(s) appear(s) mevéleen signing as attorney, executor, administratoother fiduciary, please give full title aschu Joint owners should each sign personally
holders must sign. If a corporation or partnerspipase sign in full corporate or partnership namauthorized officer

Signature [PLEASE SIGN WITHIN BOX Date Signature (Joint Owner: Date




Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Notice and Proxy Statement, Annual Report anchFAd)-K are available at www.proxyvote.com.

M78429P5621.

CACI INTERNATIONAL INC
PROXY FOR
NOVEMBER 20, 2014
ANNUAL MEETING OF STOCKHOLDERS

THIS PROXY IS SOLICITED BY THE BOARD OF DIRECTORS

The undersigned hereby appoints J.P. London andeW#&. Phillips, and each of them, as Proxies efuthdersigned, each with full power of substituttornyote all
of the shares of Common Stock of CACI Internatidnal the undersigned would be entitled to vote ifspeally present at the Annual Meeting of Stockhisdx
CACI International Inc to be held at the Hilton Mclhe@ysons Corner, 7920 Jones Branch Drive, McLean, Y202 on November 20, 2014 at 9:30 a.m. Easte
Standard Time and at any adjournment thereof.

UNLESS OTHERWISE MARKED, THIS PROXY WILL BE VOTED "FOR” THELECTION OF ALL TEN NOMINEES TO THE COMPANY’'S BOARD OF
DIRECTORS IN ITEM 1 AND “FOR” ITEMS 2-3 ON THE REVERSE SIDE

Please sign exactly as your name is shown on tbisyprard. If signing as attorney, executor, adntiatsr, trustee or guardian, please give yourtftid. If shares
are owned jointly, each owner should sign. If thensigis a corporation, the full corporate name shallgiven, and the proxy card shall be signed Hulg
authorized officer. By my signature, on the revess#e of this proxy, | acknowledge receipt of the ibltand Proxy Statement for the Annual Meeting o
Stockholders of CACI International Inc.

Continued and to be signed on reverse side




