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[CACI LOGO]
October 17, 2003
Dear Fellow Stockholder:

| cordially invite you to attend your Company's 308nnual Meeting of Stockholders on November 2@3@&t 9:30 a.m., Eastern Standard
Time. The meeting will be held at the Fairview Pitrriott, 3111 Fairview Park Drive, Falls Churgfirginia 22042.

Matters to be considered and acted on at the ngeietitude the election of directors, and the redifion of the appointment of independent
auditors. Detailed information concerning thesetematis set forth in the attached Notice of Anridakting of Stockholders and Proxy
Statement.

As a stockholder, your vote is important. | encgergiou to execute and return your proxy promptlgtlier or not you plan to attend so that
we may have as many shares as possible represgriterimeeting. Returning your completed proxy wit prevent you from voting in
person at the meeting if you wish to do so.

Thank you for your cooperation and continued supaid interest in CACI International Inc.
Sincerely,

/sl J. P. LONDON

J. P. LONDON
Chai rman of the Board, President and
Chi ef Executive Oficer

IMPORTANT: Even if you plan to attend the meetiptgase complete, sign, date, and return promp#etitlosed proxy in the envelope
provided to ensure that your vote will be countédu may vote in person if you so desire, even if poeviously have sent in your proxy.
Please note that if you execute multiple proxies,last proxy you execute revokes all previous ones

If your shares are held in the name of a bank,dmae firm or other nominee, please sign, dateyetutn the enclosed voting instruction
form or proxy card in the envelope provided ordullany telephone or internet voting instructioret tmay be enclose



CACI International Inc 1100 North Glebe Road Arliog, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 20, 2003

Notice is hereby given that the Annual Meeting tfcRholders (the "Annual Meeting”) of CACI Interi@tal Inc (the "Company") will b
held on Thursday, November 20, 2003, at 9:30 &astern Standard Time, at the Fairview Park Marrgitl1 Fairview Park Drive, Falls
Church, Virginia 22042 for the following purposes:

1. To elect the Company's Board of Directors.
2. To ratify the appointment of Ernst & Young LLd& the Company's auditors for the current fiscatye
3. To transact such other business as may otheprigerly come before the Annual Meeting or anyadiment thereof.

The Board of Directors has fixed the close of bestnon September 24, 2003, as the record dateefaietermination of stockholders entitled
to notice of and to vote at the Annual Meeting.

A list of the stockholders entitled to vote at #enual Meeting will be made available during regulasiness hours at CACI International
Inc, 14151 Park Meadow Drive, Chantilly, Virgini@Z51 from November 6, 2003 through November 2032@4) inspection by any
stockholder for any purpose germane to the meeting.

By Order of the Board of Directors

/'s/ JEFFREY PL. ELEFANTE

JEFFREY P. ELEFANTE
Secretary

Arlington, Virginia
Dated: Cctober 17, 2003

IMPORTANT: Even if you plan to attend the meetiptgase complete, sign, date, and return promp#eticlosed proxy in the envelope
provided to ensure that your vote will be countédu may vote in person if you so desire, even if poeviously have sent in your proxy.
Please note that if you execute multiple proxies,last proxy you execute revokes all previous ones

If your shares are held in the name of a bank,dmade firm or other nominee, please sign, dateyetutn the enclosed voting instruction
form or proxy card in the envelope provided ordullany telephone or internet voting instructioret tmay be enclose



CACI International Inc 1100 North Glebe Road Arliog, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conmactiith the solicitation of proxies by the BoardRifectors of CACI International Inc (the
"Company") to be used at the Annual Meeting of Bhotders (the "Annual Meeting") of the Company ®held on November 20, 2003. T
Proxy Statement is being mailed on or about Oct@Be2003. The presence of a stockholder at thauAlnMeeting or any adjournment
thereof will not automatically revoke such stoclkdels proxy. However, any stockholder furnishimrexy has the power to revoke it by
furnishing written notice to the Secretary of then@pany, by delivering to the Company a proxy bepanater date, or by voting in person at
the Annual Meeting. A proxy card is enclosed foalyase in connection with the Annual Meeting. Tharss represented by each properly
signed and returned proxy will be voted in accoo@awith the instructions marked thereon or, inghsence of instructions, the proxy will be
voted:

FOR the Board of Directors' nominees for electmthe Company's Board of Directors; and
FOR the ratification of the appointment of Erns¥&ung LLP as independent auditors.

The Board does not expect that any matters otlagrttiose set forth in the Notice of the Annual Megtill be brought before the Annual
Meeting. If any other matters properly come betbeAnnual Meeting, the persons named in the aceoyipg proxy will vote the shares
represented by all properly executed proxies oh suatters in accordance with their judgment.

The close of business on September 24, 2003, leasfb@d as the record date for the determinaticdhe stockholders entitled to notice of
and to vote at the Annual Meeting. At the closbudiness on September 24, 2003, the Company h8832600 shares of Common Stock
("Common Stock") outstanding.

ELECTION OF DIRECTORS

Eleven Directors are to be elected to hold offinél the next Annual Meeting or until their respgetsuccessors are elected. If a quorum is
present, the affirmative vote of the holders ofaanrity of the shares of stock entitled to vote anglsent in person, or represented by prox
the Annual Meeting will be required to elect eattthe nominees.

Unless authority is withheld or a vote is abstainadhe proxy card, the persons named in the acaoyipg proxy will vote the shares of
Common Stock represented by the proxy FOR theieteof the nominees listed below. Consistent wlitth Company's Charter and pursuant
to corporation law of the State of Delaware, thaltaotes received, including abstentions, willdoeinted for purposes of determining a
guorum. Broker non-votes will be counted towarddeining a quorum but will not be counted as wpfior any candidate. Ten of the
nominees are currently members of the Board ofdiors (the "Board"). The Company has no reasorelie\e that any of the nominees will
be unable or unwilling to serve. In the event #raf nominee is not available or should declinestoes, the persons named in the proxy will
vote for the others and will vote for such otherspa(s) as they, in their discretion, may decide.
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NOMINEES

Listed below are the nominees for Director, witfoimation showing the age of each, the year eachfinst elected as a Director of the
Company, and the business affiliation of each. dfethe eleven nominees are outside Directors.

Outside Directors

Michael J. Bayer, 56. Director of the Company sif6e2.

Mr. Bayer brings to the Company's Board a wealtkrmfwledge and insight into the Department of Deé&(DoD) and the military
departments from his years of high level serviceumerous Administrations. Since 1992, Mr. Bayes been a consultant engaged in
enterprise strategic planning and mergers and sitiguis. Mr. Bayer served as a member of the BO&EIG&G Inc., an architectural and
engineering company, until its sale to URS Corponain August, 2002. Mr. Bayer is currently a membethe Naval War College Board of
Visitors, the Sandia National Laboratory's NatioBaturity Advisory Panel, the U.S. Naval War Caofl&pard of Advisors, and DoD's
Science Board. Mr. Bayer is currently Vice ChairnadidoD's Business Board and Chairman of the Sagretf the Air Force Advisory
Group. Mr. Bayer previously served as Counseldtresident Bush's Commission on Aviation Security @errorism. From 1986 to 1989,
Mr. Bayer was a member of the Board of Visitorshaf United States Military Academy. From 1990 t®@2.9Mr. Bayer served as a member
of the Army Science Board, and as its Chairman fi®@®38 to 2002. Mr. Bayer has also served on a nuwftreon-partisan task forces to
improve the management and efficiency of the DoD.

Peter A. Derow, 63. Director of the Company sindé@

Mr. Derow brings to the Company's Board his expexéeas a senior level executive of several leagliadia companies and his experience in
serving on the boards of many companies. From 188897, Mr. Derow was President and Chief Exeeu@fficer of Institutional Investor,
Inc., a publisher of information serving the fineservices industry. Mr. Derow is also directérl61 Communications, LLC, a publisher
serving the information technology industry; Glapsc Inc., a site serving engineers; and Medialfap, a site serving journalists and the
public relations industry; and Moore Medical, Irecdistributor of medical products.

Richard L. Leatherwood, 64. Director of the Compaimce 1996.

Mr. Leatherwood brings to the Company's Board gdeigel executive experience with publicly held porations. Mr. Leatherwood's
experience includes business unit managementFortane 500 transportation company. From 1986 8 1®r. Leatherwood was President
and Chief Executive Officer of CSX Equipment Grolp1985, Mr. Leatherwood was Vice Chairman of GieS$ystem Railroads and
Seaboard System Railroad. From 1983 t01985, Mrtheeavood was President and Chief Executive OffafeFexas Gas Resources Group.
From 1977 to 1983, Mr. Leatherwood held positioiith Wexas Gas Resources Corporation, a conglomefatansportation and energy
businesses with both revenues and assets in ea®29 billion: 1982 to 1983, Executive Vice Prsit; 1980 to 1982, Senior Vice
President and Chief Financial Officer; 1979 to 198i@e President and Assistant to the Presidemt; 1877 to 1979, Vice President, Planning
and Systems, Trucking Division. Mr. Leatherwoodusrently a director of Dominion Resources, Ina.ji#egrated gas and electric company.
Mr. Leatherwood was formerly a director of Domini&nergy, Inc., MNC Financial, Inc., CSX Corporatiamd Virginia Electric and Power
Company, Inc.

Barbara A. McNamara, 61. Director Nominee.

Ms. McNamara will bring to the Company's Board altfeof knowledge and insight into the intelligeramemmunity including the National
Security Agency (NSA), and into the interplay betwe).S. intelligence agencies and its foreign mastnFrom July 2000 to August 2003,
Ms. McNamara served as Special United States LnaBfficer, London, England where she was respoadibthe Director, NSA for
representing NSA in its relationships with Unitesh¢gddom (UK) authorities including the Governmentn@ounications Headquarters
(GCHQ), the UK's cryptologic organization. From B3® 2000, Ms. McNamara held executive level posgiat the NSA: 1997 to 2000,
Deputy Director; 1995 to 1997, Deputy Director giedations, NSA/Central Security
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Service (CSS); 1994 to 1995, Executive DirectorANSSS; and 1993 to 1994, NSA/CSS Representatitieet®epartment of Defense.

Arthur L. Money, 63. Director of the Company sirR@02.

Mr. Money brings to the Company's Board vast exgrer as a senior official at the Department of Befeand as a senior level technology
executive in the private sector with a backgroundefense electronics and the intelligence indugirgm 1999 to 2001, Mr. Money servec
Assistant Secretary of Defense ("ASD") for Comma®dntrol, Communications and Intelligence. From8&92001, Mr. Money was DoD
Chief Information Officer and from 1998 to 1999was the Senior Civilian Official, Office of the ASBrom 1996 to 1998 Mr. Money was
Assistant Secretary of the Air Force for Researelidlopment and Acquisition and Chief Informatiorfi€¥r for the Air Force. In 1995, Mr.
Money was Vice President and Deputy General Manag@w Avionics and Surveillance Group. From 1972894, Mr. Money held
positions with ESL Inc. (a subsidiary of TRW): 19901994, President; 1988 to 1989, Vice Presidettanced Programs and Development;
1986 to 1988, Vice President, Studies and Analpsission; and 1972 to 1980, Engineer, Manager aivédor of various units. From 1962
1972, Mr. Money was an Engineer at Lockheed Missiled Space Company.

Dr. Warren R. Phillips, 62. Director of the Compasigce 1974. In addition to his experience as @ségvel technology executive, Dr.
Phillips brings to the Company's Board consideralafgertise in the areas of information technologlcy, public sector finance, and the
provision of computer services. The Company's Baésd benefits from Dr. Phillips' familiarity witthe U.S. intelligence community and his
understanding of international business issuesPBitlips serves as the financial manager for AMBG$1.5 billion (CAPEX) crude oll
pipeline developer for Caspian oil flows to the tw&som 1993 to 2001, Dr. Phillips was Executive&/Chairman and Chief Financial
Officer of Maryland Moscow, Inc., a 501(c)(3) edticaal and training venture that was involved irep$50 million in financial training to
the newly evolving countries of the former Sovietidh. Dr. Philips helped train and provided adviteeveloping financial systems (bank,
stock exchange, pension, insurance, and governnmemi)st of those countries. Between 1974 and 2D03Phillips was Professor of
Government and Politics at the University of MandaDuring that time he has served in a numbedofiaistrative positions including Vice
President for Academics at UMBC, and Assistant \Reesident for Administration for the Universityss¢m where he managed system wide
information technology, budgeting, and internaliaud

Charles P. Revaoile, 69. Director of the Compangesih993.

As an attorney and former senior level executive, R&voile brings to the Company's Board his vapeeence in the governance of publicly
held corporations and in contracting with the Fatl&overnment. In addition, the Company's BoardieslMr. Revoile's perspective in
financial and management disciplines as an activate investor. From 1985 to 1992, Mr. Revoileveeras Senior Vice President, General
Counsel and Secretary of CACI International In@rr1971 to 1985, Mr. Revoile was Vice President @ederal Counsel of Stanwick
Corporation. Currently, Mr. Revoile is a legal angsiness consultant and an independent investor.

Richard P. Sullivan, 70. Director of the Compamncsi 1996.

Mr. Sullivan brings to the Company's Board his aigee as a former CEO of a Fortune 500 compasyexpertise in mergers and
acquisitions, and his background in investment bankrhe Company's Board also benefits from Mrliam's insights as a seasoned
executive with company directorships in diverseustdes. From 1997 to 2003, Mr. Sullivan has besssidlent and Chief Executive Officet
Cargill Development Corporation, a machine desighesm 1992 to 1997, Mr. Sullivan was Chairman &hief Executive Officer of The
J.L. Wickham Co., Inc., a machine builder. Mr. $alh was formerly a director of Equitable Bancogi@m, a bank holding company;
Monumental Corporation, an insurance company; N@&etporation, a cosmetic manufacturer; PRC, lac.information technology
company; PharmakKinetics Labs, Inc., a drug testorgpany; and the National Association of ManufaatsiiTrade Association.

3



John M. Toups, 77. Director of the Company sinc@319

Mr. Toups brings to the Company's Board his expegeas a senior level executive of a major infoiomattechnology contractor, banking
knowledge, and company directorships in diversesiriks, including a Fortune 500 corporation. Msups is a director of Halifax
Corporation, a technical services company; NVR,, ladome builder; and GTSI Corp., a provider ¢égmated information technology
solutions. Mr. Toups is also a trustee of INOVA He&ystem, a not-for-profit hospital system, andiractor of the Professional Services
Council, an association of providers of servicegdeernments. From 1977 to 1987, Mr. Toups was f@Eiecutive Officer of PRC, Inc., an
information technology service company. Mr. Tousviormerly a director of PRC, Inc.; Emhart Corpiorg an industrial products
company; Washington Bancorp, a bank holding comp@fashington Gas Light Company, a public utility\seg natural gas; Guest
Services, a food services company; and Thermamienvironmental technology company.

Larry D. Welch, 69. Director of the Company sin€®2.

As a former Chief of Staff of the Air Force and Qoander in Chief of the Strategic Air Command, Gahearry D. Welch, USAF (Retired)
brings to the Company's Board valuable insights ihe DoD, space, and intelligence. Since 1991 e@dWelch has been President and
Chief Executive Officer of The Institute for Defen&nalyses, a federally chartered research cenbgiding operations and technical
analysis, and management and information systemnlysis for the Department of Defense and other G&/ernment agencies. Prior to
retiring from the United States Air Force in 198kneral Welch served as follows: 1986 to 1990, Ctttef of Staff; 1985 to 1986,
Commander in Chief, Strategic Air Command; 19849385, Vice Chief of Staff; 1982 to 1984, Deputy €ftof Staff, Programs and
Resources; and 1981 to 1982, Commander, Air Foecgr@l Command.

Management Director

Dr. J. P. London, 66. Chairman of the Board, Pessiéind Chief Executive Officer.

Under Dr. London's leadership, CACI has grown fismall professional services consulting firm todime a pacesetter in information
technology and communications solutions marketsCC@perations today are worldwide and global irunat Dr. London joined CACI in
1972. Dr. London was elected President and ChietHtve Officer in 1984 and has been a Directotesit981. From 1982 to 1984, Dr.
London was President of the Company's largest tipgrdivision. From 1979 to 1982, Dr. London wa® @i the Company's Executive Vice
Presidents. From 1977 to 1979, Dr. London servead Sanior Vice President; from 1975 to 1977, he avilice President. Dr. London is
currently a director and member of the ExecutivenBittee of the Armed Forces Communications andtElaics Association and was
formerly a member of the Senior Advisory Boardla# Northern Virginia Technology Council. Dr. Londbalds a B.S. in Engineering from
the United States Naval Academy, a M.S. in OpenatResearch from the United States Naval Postgia@¢hool, and a Doctorate in
Business Administration, conveyed with distinctitnom the George Washington University School oéBess and Public Management.
Early in his career, Dr. London served as a Nawaatdr. Dr. London now holds the rank of CaptainSIUNavy Reserve (Retired). He has
been recognized by the Human Resources Leaderstépds of Greater Washington with the establishnoéits Ethics in Business Award
his name. In 2003, Dr. London was presented wighQEO of the Year Award by the George Washingtoivértsity Executive MBA
Program; he was named Ernst & Young's Entrepreoietinve Year for Government IT Services; and heixeckthe John W. Dixon award
from Association of the United States Army for bigstanding contributions to America's defense.

COMMITTEESAND MEETINGS OF THE BOARD OF DIRECTORS

The Board held eight meetings during fiscal yed3@vhich ended June 30, 2003. Each Director, wdtdteng as Director, attended at least
seventy-five percent (75%) of the total number eeitings held by the Board and committees of thedoa which he served.
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The Board had a Compensation Committee, an Exec@dmmittee, an Audit Committee, an Investor RetetiCommittee, a Board
Configuration Committee,(1) and a Technical AdwsBanel during fiscal year 2003.

During fiscal year 2003, the Compensation Committaesisted of Directors Bayer, Leatherwood, Rey@kvatori,(2) Sullivan, and Toups.
Director Revoile served as the Committee Chairriidwe. Compensation Committee administers the Compd®@6 Stock Incentive Plan,
Management Stock Purchase Plan, Director Stockh@secPlan, and Employee Stock Purchase Plan, deésrthe benefits to be granted to
key employees thereunder, is responsible for détémmand making recommendations to the Board diggrcompensation and benefits to
be paid to Executive Officers of the Company, araintains oversight of the Company's Affirmative idat and Small, Disadvantaged and
Minority Subcontracting Plans. The Compensation @dttee met four times during fiscal year 2003. Dioe Revoile recuses himself from
the voting on all specific officer compensation teg, including action on all IRS approved compéasaglans. A report of the
Compensation Committee regarding executive compiensappears below in this Proxy Statement.

During fiscal year 2003, the Executive Committeesywwamposed of Directors London, Phillips, Revdiayder, and Toups. Director London
served as the Committee Chairman. The Executivertitige is responsible for providing Board input audhorization necessary in the
interim between full Board meetings, and for iditig those items which merit consideration or @ctby the entire Board. The Executive
Committee did not meet during fiscal year 2003.

During fiscal year 2003, the Audit Committee cotexisof Directors Derow, Leatherwood, Money, PhdliRicart,(3) and Snyder. Director
Phillips served as the Committee Chairman. The dddmmittee is responsible for overseeing and wewvig the Company's financial
information that will be provided to stockholdersdeothers, the system of internal controls esthbtisoy management and the Board, and the
annual audit conducted by the independent accotsmfihe Audit Committee met six times during fisgaar 2003. The Charter of the Audit
Committee is attached to this Proxy Statement gseAg@ix A and is hereby incorporated by referenceeport of the Audit Committee
appears below in this Proxy Statement.

During fiscal year 2003, the Investor Relations @Guttee consisted of Directors Derow, Revoile, Smy&eillivan, and Welch. Director
Snyder served as the Committee Chairman. The lovB&tlations Committee is responsible for monitgrine strategic direction and overall
status of the Company's investor relations prograthassociated activities. The Investor Relatiomm@ittee met four times during fiscal
year 2003

During fiscal year 2003, the Board ConfiguratioNmminating Committee consisted of Directors PpdliRevoile, Snyder, and Toups.(4)
Phillips served as the Nominating Committee ChairnTdie Nominating Committee is responsible for tifging and selecting individuals to
be nominated for election to the Board, and foomemending the number of Directors to be electeth gaar (within the bounds established
by the Company's By-Laws). The Committee met thiraes during fiscal year 2003.

(1) The Board Configuration Committee was renanmedNominating Committee at the Organizational Megtf the Board of Directors on
November 21, 200z

(2) Vincent Salvatori served on the Compensatiomf@dtee until the Organizational Meeting of the Bbaf Directors on November 21,
2002, when he left the Committee.

(3) Glenn Ricart served on the Audit Committee luht Organizational Meeting of the Board of Dikmston November 21, 2002.

(4) John Toups began serving on the Nominating Citieenat the Organizational Meeting of the Boardakctors on November 21, 2002.
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During fiscal year 2003, the Company's Technologyisory Panel ("Panel") consisted of Directors Bayendon, Money, Phillips, Ricart,
and Salvatori.(1) Dr. London served as the Chairofahe Panel. The Panel supported the Compamgiggic planning initiatives by
assessing marketplace occurrences and technolegjogenents including those related to networkirgmeland security, and intelligence.
The Panel met four times during fiscal year 2003.

DIRECTOR COMPENSATION
Compensation of Directors

During fiscal year 2003, each Director not emplopgdhe Company or any of its subsidiaries was @mpted according to the following
arrangements for his participation in meetingsheffull Board and the Committee(s) of which he wasember:

o Full Board - $25,000 annual retainer for up torfmeetings per year. Any additional in-person iingstof any length, $1,000. Additional
phone meetings of any length, $500 per meetinfistal year 2003, each Director was granted 5,80¢ksoptions at the closing price of the
Common Stock on the date of the grant. Under thag2my's Director Stock Purchase Plan Directors at&xy elect to receive Common St

in lieu of fees, with such election to be made priothe commencement of the effective calendar, yeaa price equal to the average price of
the Common Stock during the ten days immediatedggaing any payment subject to such election.

o0 Audit Committee - $5,000 for up to four meetiqgs year. Any additional in-person meetings of Emgth, $1,000 per meeting. Additional
phone meetings of any length, $500 per meeting.dlfterman of this Committee receives an additi§4ad00.

o Compensation Committee - $5,000 for up to fouetings per year. Any additional in-person meetioigany length, $1,000 per meeting.
Additional phone meetings of any length, $500 peeting. The Chairman of this Committee receiveadditional $4,000.

o Executive Committee - $5,000 for up to four nregsi per year. Any additional in-person meetingarof length, $1,000 per meeting.
Additional phone meetings of any length, $500 peetimg.

o Investor Relations Committee - $5,000 for upaierfmeetings per year. Any additional in-persontings of any length, $1,000 per
meeting. Additional phone meetings of any lengBQ@®per meeting. The Chairman of this Committeeixes an additional $2,000.

o Technical Advisory Panel - $5,000 for up to fougetings per year. Any additional in-person mestioigany length, $1,000 per meeting.
Additional phone meetings of any length, $500 peetimg. Dr. London served as the Chairman of thisePand did not receive any
compensation for his services.

Directors Phillips, Snyder, and Revoile particighie two Board Configuration Committee meetings &xkctors Phillips, Revoile, Snyder,
and Toups participated in one Nominating Committexeting. Compensation for the Board Configuratimmfhating Committee meetings
was $1,500 per meeting. The Chairman of this Cotemiteceived an additional one-time fee of $1,500.

Dr. London received no separate compensation fosdrivices as Director. Directors other than Dndan were reimbursed for expenses
associated with attending meetings of the Boardimndommittee.

(1) Glenn Ricart and Vincent Salvatori served anTlechnology Advisory Panel until the Organizatiddaeting of the Board of Directors
November 21, 200:



Director Phillips received additional compensatiothe amount of $9,500 for additional work perfedrin connection with several
committees.

During fiscal year 2004, Directors who are not emypt by the Company or any of its subsidiaries béllcompensated on the same basis as
the arrangements described above. In addition;miety non-employee Directors will receive an anrgraint of 3,000 shares of Common
Stock. New non-employee Directors will receive @ ime grant of 5,000 shares.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS
AND MANAGEMENT

As of August 31, 2003, there was no person knowthbyCompany to be the beneficial owner of mora finge percent (5%) of the
outstanding Common Stock.

The following table provides information as of Asg31, 2003, with respect to beneficial ownersbipeach Executive Officer, each present
Director, each Director Nominee, and for all ExéeiOfficers and Directors of the Company as a grou

Amount o f Beneficial
Name of Beneficial Owner Oow nership Percent of
and Position of Comm on Stock(1) Common Stock(2)

Dr. J. P. London
Chairman, President, 792, 334 (3) 2.75%
CEO and Nominee

L. Kenneth Johnson 277, 6264 0.96%
President, U.S. Operations,
CACI, INC.-FEDERAL

Stephen L. Waechter 139, 000 (5) 0.48%
Executive Vice President, Chief
Financial Officer, Treasurer, and
Director of Business Services

Gregory R. Bradford 169, 000 (6) 0.59%
Chief Executive, CACI Limited,
and President Information Solutions

Jeffrey P. Elefante 52, 600 (7) 0.18%
Executive Vice President, General
Counsel, Secretary, and Director
of Contract and Administrative Services

Michael J. Bayer 5, 464 (8) *9)
Director and Nominee

Peter A. Derow 21, 000 (10) *
Director and Nominee

Richard L. Leatherwood 30, 000 (11) 0.10%
Director and Nominee



Arthur L. Money 5, 000 (8) *
Director and Nominee

Dr. Warren R. Phillips 9, 662 (12) *
Director and Nominee

Charles P. Revoile 45, 174 (13) 0.16%
Director and Nominee

William B. Snyder 23, 000 (13) *
Director

Richard P. Sullivan 13, 000 (12) *

Director and Nominee

John M. Toups 19, 000 (13) *
Director and Nominee

Larry D. Welch 5, 000 (8) *
Director and Nominee

All Executive Officers and 1,606, 860 5.58%
Directors as a Group
(15 in number)

(1) All options exercisable currently or within thext six months are treated as exercised for skidr€ommon Stock.

(2) Based on 28,449,568 shares of Common Stockamating as of the September 24, 2003 record date.

(3) Includes 383,334 shares currently exercisable.

(4) Includes 117,467 shares currently exercisatrid,150,000 shares which are exercisable withiméx six months.

(5) Includes 132,000 shares currently exercisable.

(6) Includes 119,000 shares currently exercisatrd,20,000 shares which are exercisable withiméxe six months.

(7) Includes 44,000 shares currently exercisable.

(8) Includes 3,750 shares currently exercisabld,1a#50 shares which are exercisable within thé sisxmonths.

(9) The asterisk (*) denotes that the individuddsdess than one tenth of one percent (0.1%) tsftanding Common Stock.
(10) Includes 9,750 shares currently exercisalsld, 13250 shares which are exercisable within th sig moths.

(11) Includes 4,000 shares owned by Mr. Leathervgowide, 11,750 shares currently exercisable, g@QLshares which are exercisable
within the next six months.

(12) Includes 7,750 shares currently exercisalnld,1a250 shares which are exercisable within thx sig months.

(13) Includes 11,750 shares currently exercisatnd, 1,250 shares which are exercisable within &x¢ six months.

Section 16(a) Reporting

Section 16(a) of the Securities and Exchange A&98# requires the Company's Officers and Direcdars persons who own more than ten
percent (10%) of a registered class of the Compaguity securities to file reports of ownership @ahanges in ownership with the Securities
and Exchange Commission ("SEC"). Such



Officers, Directors and stockholders are requirg@BC regulations to furnish the Company with cemigall such reports that they file.

Based solely on a review of copies of reports filétth the SEC and of written representations byaterOfficers and Directors, all persons
subject to the reporting requirements of Sectiofa)liled the required reports on a timely basis.

EXECUTIVE OFFICERS

As of June 30, 2003, the Executive Officers of @tmnpany were Dr. J. P. London, Chairman of the 8o@resident and Chief Executive

Officer, and the following four persons indicatedte table below.

Positions and Offices
Name, Age With the Company Pri

L. Kenneth President, U.S. Operations, Pre
Johnson, 56 CACI, INC.-FEDERAL its
Con
199
Off
199
Cor

Stephen L. Executive Vice President, Exe
Waechter, 53  Chief Financial Officer, Fin
Treasurer and Director Dir
of Business Services Com
GTS
Pre
Gro
Pre
Bio
Pre
Inf
Wae
Dia
pro
qua

Gregory R. Chief Executive, CACI Chi
Bradford, 54 Limited, and President, 200
Information Solutions Pre

(fo

Sys

Vic

Pre

198

198

197

Jeffrey P. Executive Vice President, Exe
Elefante, 57  General Counsel, Secretary, sin
and Director of Contract  and
and Administrative Services Com
Adm
sin
199

ncipal Occupations, Past Five Years

sident, CACI, Inc., 1999-2001, until
merger into CACI, INC.-FEDERAL.
sultant, Federal Sources, Inc.,

8-1999. President and Chief Executive
icer, Tracor Enterprise Solutions,
6-1997. Senior Vice President,

dant, Inc., 1995-1996.

cutive Vice President ("EVP"), Chief
ancial Officer ("CFQ"), Treasurer and
ector of Business Services for the
pany since 1999. EVP, CFO, Treasurer,
| Corp, 1997-1999. Senior Vice
sident, CFO, Treasurer, The Vincam
up, Inc., 1996-1997. Senior Vice
sident, CFO, Treasurer, Applied
science Int'l Inc., 1993-1996. Vice
sident Finance, General Electric
ormation Services, 1974-1993. Mr.
chter is a director of Strategic
gnostics, Inc., a provider of test
ducts for the food safety and water
lity markets.

ef Executive, CACI Limited since

0, Managing Director, 1985-2000;
sident of Information Solutions
rmerly the Company's Marketing
tems Group) since 1994; Executive
e President, 1987-1993; Senior Vice
sident, 1986-1987; Vice President,
3-1986; European Legal Counsel,
3-1985; Director of Contracts,
9-1983.

cutive Vice President of the Company
ce 1996; General Counsel, Secretary,
Director of Contract Services of the
pany since 1992; Director of
inistrative Services of the Company
ce 1998; Senior Vice President,
2-1996.



EXECUTIVE OFFICER COMPENSATION
Compensation of Executive Officers

The following table summarizes the compensatiothefnamed Executive Officers for the fiscal yeadexhJune 30, 2003, compared with the
two previous fiscal years. Annual compensationudes amounts awarded to, earned by or paid to. Br.LlJondon, the Company's Chairman
of the Board, President and Chief Executive Offiegd the four other named Executive Officers,udiig amounts deferred at an Executive
Officer's election.

Summary of Exec utive Officer Compensation

Long Term Compensation

Annual Compensation Awards Payouts
(a) () (o) (d) (e) ® (@) (h) 0]
Other
Annual Restricted All
Compen- Stock LTIP Other
Name and Principal Fiscal Salary Bonus sation Award  Options Payouts C ompensation
Position Year $ $ $ $(1) # $(2) $(3)

J. P. London 2003 444,600 1,356,5 72 - 461,535 70,000 N/A 196,322
Chairman of the 2002 400,000 1,252,2 42 - - 120,000 N/A 163,018
Board, President 2001 368,000 726,2 25 - - - N/A 146,898
and CEO

L. K. Johnson 2003 322,500 970,3 06 - 160,693 50,000 N/A 77,939
President, US 2002 307,000 843,9 1 - - 100,800 N/A 51,669
Operations, 2001 290,000 490,7 04 - - - N/A 79,805
CACI, INC.-

FEDERAL

S. L. Waechter 2003 265,000 618,1 07 - 167,137 36,000 N/A 63,054
EVP, CFO, 2002 256,000 520,5 37 - - 65,000 N/A 51,669
Treasurer, and 2001 240,000 379,8 73 - - - N/A 35,126
Director of

Business Services

G. R. Bradford 2003 222,285(4) 125,8 52 61,859(5) - 27,000 N/A 75,955
Chief Executive 2002 200,732(4) 275,8 26 55,580(5) - 110,000 N/A 72,311
CACI Limited, 2001 190,880(4) 413,8 69 51,500(5) - 35,000 N/A 67,291
and President,

Information
Solutions

J. P. Elefante 2003 206,000 222,0 35 - 43,522 15,000 N/A 45,156
EVP, General 2002 199,000 198,6 68 - - 12,000 N/A 43,143
Counsel, Secretary 2001 189,000 169,1 20 - - - N/A 40,797

and Director of
Contract and
Admin. Services

(1) Restricted Stock Awards were provided purstatiie Management Stock Purchase Plan.

(2) "LTIP" stands for Long-Term Incentive Plan. TBempany does not provide a LTIP.

(3) All other compensation includes vacation earfoedhe fiscal year, amounts contributed underGbenpany's qualified and non-qualified
pension plans, and, in the case of Messrs. Lonttdmson, and Bradford, amounts paid by the Comfarigased or owned automobiles.
(4) Mr. Bradford's compensation is paid partly irtiBh pounds sterling and is reported in this¢ablU.S. dollars at the average exchange
rate in effect during the fiscal year. This curngeonversion of pounds sterling to U.S. dollarssesuMr. Bradford's reported salary and bc
to fluctuate from year to year.
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(5) Reimbursement was paid to Mr. Bradford (a WEizen) for tuition costs for Mr. Bradford's chikth while residing in the United
Kingdom.

11



Stock Options

The table below contains information relating tocg&toptions granted to the Executive Officers nasiaalve.

Option Grants During Fiscal Year 2003

Potential Realizable Value
at Assumed Annual Rates of
Stock Price Appreciation for

Individual Grants Option Term (column [e])
(@ (b) (o) (d) (e) ® @
% of Total
Options
Granted to
Options Employees Exercise
Granted in Fiscal Price Expiration
Name #)(21) Year ($/Sh)(2) Date 5% ($)(3) 10% ($)(3)
J. P.London 70,000 13.8% 36.13 6/30/12 1,590,538 4,030,734
L. K. Johnson 50,000 9.9% 36.13 6/30/12 1,136,098 2,879,095
S. L. Waechter 36,000 7.1% 36.13 6/30/12 817,990 2,072,949
G. R. Bradford 27,000 5.3% 36.13 6/30/12 613,493 1,554,711
J. P. Elefante 15,000 3.0% 36.13 6/30/12 340,829 863,729

(1) Option grants are permitted under the Compal826 Stock Incentive Plan (the "1996 Plan") désctiin the section of this Proxy
Statement entitled "1996 Stock Incentive Plan".c8fmegrants are determined by the Compensation @ittee of the Board, subject to the
annual limitations permitted under Section 422Ah&f Internal Revenue Code with respect to Incer8ieek Options. The shares granted are
in the form of Non-Qualified Stock Options. The sfsmgranted typically are exercisable over a tlygma-period. The grants are exercisable
for a period of ten years, so long as the Grarggeams an employee of the Company. The optionday#e if the Grantee leaves the
Company before the exercise date, if the Grantéstéaexercise the options within 60 days of leavihe Company after the exercise date, or
if the Grantee fails to exercise the options priothe expiration date.

(2) The exercise price of options granted undel8&6 Plan is equal to the closing price of the @mm Stock on the date of grant.

(3) The potential realizable value of the optioasianes option exercise ten years from the dateaot gnd is calculated based upon the
assumption that the market price of the underlgingres will increase over the ten-year period@adsumed annual rates, compounded
annually. The assumed annual rates in this columisieggested by the SEC. The actual pre-tax vdlary, that an executive may realize

will depend on the excess of the Common Stock priee the grant price (listed in this table as'#wercise price") on the date the option is
exercised, so that there is no assurance the wadlieed by an individual will be at or near théueaestimated in this column.

12



Aggregated Option Exercises in Fiscal Year 2003, an d Fiscal Year-End Option Values

@) (b) (© (d) (e

Shares Nu mber of Value of Unexercised
Acquired Unexerci sed Options at In-the-Money Options at
On Value June 30, 2003(#) June 30, 2003(%)

Exercise Realized -----------
Name (#) ($)(1) Exercisable Unexercisable Exercisable($) Unexercisable($ )(2)
J. P. London 0 0 300,000 160,000 7,065,000 1,374,400
L. K. Johnson 85,000 2,591,964 135,800 290,000 2,300,452 5,135,900
S. L. Waechter 30,000 937,590 105,000 97,400 2,211,300 954,520
G. R. Bradford 0 0 70,000 167,000 1,264,200 2,964,250
J. P. Elefante 0 0 26,000 41,000 569,400 547,760

(1) Market value of underlying securities at exgeciminus the exercise price.

(2) The value of unexercised in-th@ney options is calculated by subtracting the @germprice from the market value of the Comparntgesk
at fiscal year-end (which was $34.30 per shareedas the closing price of the Common Stock asrtedmn the NYSE National Market on
June 30, 2003).

Employment Agreements

The Company has entered into agreements with neeta@cutive Officers for the purpose of providihgge officers with a degree of security
that will enhance the chances that they will renvéith the Company, even when there is a planndtreatened change of control of the
Company. Generally, the term of each agreementdsyear with automatic one-year extensions eachtlieeeafter. Each Executive Officer
who is a party to one of these agreements mayrberated by the Company without payment of any kinthe event of death, disability or
for cause as determined by the Board. In the esfeigrmination for any other reason, the agreemerigide that the Company will pay a
severance payment equal to a number of montheahthcutive's base salary. In the event of a textioim, or resignation for "good reason”,
within one year of the effective date of a chanfyeamtrol, as defined in the agreements, the ageeésprovide that the Company will pay a
termination payment equal to a number of monthth@fexecutive's base salary. The agreements tessdih executive's rights to compete
with the Company or to offer employment to Compamnyployees following termination. Additional inforti@n about each of the agreements
is provided below.

On August 17, 1995, the Company entered into anl&ment Agreement with Dr. J. P. London, the Chainnof the Board, President and
Chief Executive Officer of the Company. The agreertpgovides for a salary of not less than $200080year to be set by the Board, and
participation in any bonus, incentive compensatpansion, profit-sharing, stock purchase, and stgtion plan as well as annuity or group
insurance, medical and other benefit plans maiathby the Company for its employees. The agreeaisatprovides that the Company will
reimburse business expenses incurred in the peaftzenof Dr. London's duties. Under the agreement,_@hdon's severance payment is
equal to 18 months of his current base salaryhéretzent Dr. London is terminated within one yediofving a change of control of the
Company, Dr. London will receive a termination panhequal to 36 months of his current base salary.

On September 1, 1999, the Company entered intv@r&ece Compensation Agreement with L. Kenneth dothe President of CACI,
INC.-FEDERAL, the terms of which are generally dstent with the description set forth above. Theesance payment is equal to 12
months of Mr. Johnson's current base salary. Iretleat Mr. Johnson is terminated within one yedofang a change of control of the
Company, Mr. Johnson will receive a terminationrmpant equal to 24 months of his current base salary.

13



On November 16, 2001, the Company entered intovar8ace Compensation Agreement with Stephen L. Wardhe Executive Vice
President, Chief Financial Officer, Treasurer ang@or of Business Services of the Company, thedeof which are generally consistent
with the description set forth above. The severgrasegnent is equal to 12 months of Mr. Waechten'secit base salary. In the event Mr.
Waechter is terminated within one year followingh@nge of control of the Company, Mr. Waechter reileive a termination payment equal
to 24 months of his current base salary.

On July 22, 1999, the Company entered into a Saeer&ompensation Agreement with Gregory R. Bradfibrel Chief Executive of CACI
Limited, and President of Information Solutions terms of which are generally consistent withdbscription set forth above. The severe
payment is equal to 12 months of Mr. Bradford'sentrbase salary. In the event Mr. Bradford is teated within one year following a
change of control of the Company, Mr. Bradford wélteive a termination payment equal to 24 monthmssocurrent base salary.

On July 22, 1999, the Company entered into a Sager&ompensation Agreement with Jeffrey P. ElefahteExecutive Vice President,
General Counsel, Secretary and Director of ConaaadtAdministrative Services of the Company, tlmmngeof which are generally consistent
with the description set forth above. The severgrasgnent is equal to 12 months of Mr. Elefantelsent base salary. In the event Mr.
Elefante is terminated within one year followingtenge of control of the Company, Mr. Elefante welteive a termination payment equal to
24 months of his current base salary.

COMPANY STOCK PERFORMANCE CHART

The following chart shows how $100.00 investedfatuoe 30, 1998, in shares of Common Stock wouwle fggown during the five-year
period ended June 30, 2003, as a result of changhke Company's stock price, compared with $10th08sted in the Russell 2000 Stock
Index, and in the Company-selected peer group wipamies (“Company Peer Group").

The Russell 2000 Stock Index was chosen becausgrésents companies of a comparable market dapttah (market capitalization rangi
from $1.2 billion to $116.6 million as of May 300@3) and consists of thirtywee point three percent (33.3%) of companiesdisin the Nev
York Stock Exchange.

The Company Peer Group consists of the followingganies: American Management Systems, Inc., Comarcq Computer Sciences
Corporation, Electronic Data Systems Corporatiogate, Inc., Network Equipment Technologies, Inourecorp, Inc., and Titan
Corporation.

The historical information set forth below is n@cessarily indicative of future performance.

On August 16, 2002, the Common Stock began tragimthe New York Stock Exchange ("NYSE") under kol "CAI". The Company
moved to the NYSE after 34 years on the NASDAQ BExgfe.

14



Comparison of Five Year Cumulative Total Return

[GRAPHICAL CHART OMITTED ]

June 30
In dex Returns
Base -------eememeee-- e
Company/Index Name 1998 1999 2000 2001 2002 2003
CACI International Inc $100.00 $106.82 $92.58 $223.15 $362.64 $325.70
Russell 2001 Index 100.00 116.51 116.04 116.70 106.67 104.92
Company Peer Group 100.00 118.67 106.02 111.43 81.08 55.33

1996 STOCK INCENTIVE PLAN

The 1996 Stock Incentive Plan (the "1996 Plan") sgsroved by a majority vote of the stockholderthatNovember 14, 1996 Annual
Meeting.

The Company's 1996 Plan is intended to advancbkeskinterests of the Company and its subsidi@ggzroviding key employees who have
substantial responsibility for Corporate managenaauit growth with additional incentives through #uogjuisition of Company securities,
thereby increasing the personal stake of thesekgloyees in the success of the Company and ergingrdhem to remain in the employ of
the Company and its subsidiaries. In additioncdmaplish these goals the 1996 Plan is intendg@adawide additional incentive to highly
qualified candidates to accept employment withGbenpany, particularly where they may be requirefbtteit in-theimoney options to mov
to CACI.

The 1996 Plan is administered by the Board's Cosgten Committee. At least annually, the Compensafiommittee meets to designate
eligible employees, if any, to receive grants urilerl996 Plan and the type, amount, dates, andtef any grants to be made. The
Compensation Committee determines specific grantgect to the annual limitations permitted undect®n 422A of the Internal Revenue
Code (the "Code") pertaining to Incentive StockiG.

Participation in the 1996 Plan may be in the fofraroaward of (1) options to purchase Common Shaeinded to qualify as incentive stock
options, as defined in Section 422A of the Codgpfltions not qualifying under Section 422A (iron-qualified options), (3) shares of stock
at no cost or at a purchase price set by the Caseniubject to restrictions and conditions deteeahiby the Committee, (4) unrestricted
shares of stock at
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prices set by the Committee, and (5) rights to aecghares of Common Stock upon attainment of perdoce goals specified by the
Committee. Only non-qualified stock option gramisced at market on the day of grant, have beemdadaunder the 1996 Plan. Awards
made to senior executives in fiscal year 2003 wetbe form of non-qualified options.

Awards may be granted under the 1996 Plan to offjeamployees, and Directors of the Company orddiritg subsidiaries. The total number
of shares of Common Stock that have been authoftwédsuance pursuant to the 1996 Plan is 5,98086 employee may be granted
awards under the 1996 Plan with respect to momre 308,000 shares in any calendar year. The 1996d@eas not allow an award of Stock
Appreciation Rights, or the repricing of previoughanted awards.

OTHER COMPENSATION PLANS

At various times in the past, the Company has atbpe¢rtain broad-based employee benefit plans iohathe Executive Officers are
permitted to participate on substantially the séenms as other employees who meet applicable diigibriteria, subject to any legal
limitations on the amounts that may be contributethe benefits that may be payable under thesep@nynplans. Under the CACI SMART
PLAN (a deferred compensation plan establishedyaumtsto the provisions of Section 401(k) of theetnal Revenue Code) (the "$MART
PLAN"), participants select from a variety of intreent options, including a Common Stock investmogiton. The $SMART PLAN
authorizes employees to contribute up to fifteercget (15%) (subject to certain annual limitatioa&)heir total compensation. The Compi
provides matching contributions of fifty percen®) of the amount of the employee's contributiontaipix percent (6%) of the employee's
total cash compensation. Company contributions aest a five-year period. In addition, the Compamgy make discretionary profit sharing
contributions to the $MART PLAN. However, no sudbaletionary contributions were made in 2003. Then@on Stock investment option
in the SMART PLAN provides an additional way toKiofficer and employee interests more directlyhat tof stockholders. The Company
also provides a non-qualified deferred compensatian, the CACI nomualified Executive Retirement Plan, which alloviioers at the vict
president level and above to defer up to fifty petq50%) of their base salary and up to one huhgegcent (100%) of their bonus and/or
sales commission compensation into a tax deferustl t-or executive employees who participate chqulan, the Company contributes an
amount equal to five percent (5%) of compensatia éxceeds the current annual compensation Igseaforth in Section 401(a)(17) of the
Internal Revenue Code - $200,000 for the year 200®rder to compensate for the effective cap om@any contributions to the $SMART
PLAN applicable to highly compensated individuadsaaresult of discrimination testing of the SMARIAN.

OTHER STOCK PLANS

The Company has adopted a variety of stock planshich selected Company officers who substantiaflyence the profitability of the
Company are permitted to participate in order tvjate additional compensation to those employeeassist in their retention, and to
encourage stock ownership among them. The stodis jgiee: (1) the CACI Stock Option Restoration (Rd)dProgram to allow designated
Executive Officers to tender currently-owned shae8ommon Stock to cover the cost of exercisimgsted stock option and obtain a new
grant of options to replace those shares usedytthgacost of the exercise of such options (rekdzates are limited to twenty percent (20%
the shares granted to an executive participantth@ CACI Executive Stock Bonus Plan to allow ilig Executive Officers to take Common
Stock in lieu of cash bonuses annually; (3) the CA@icer Stock Deposit Program to allow eligibledeutive Officers to deposit annually a
one-time minimum of 2,500 shares (up to a maximumuative deposit of 25,000 shares) of Common Shoektrust account established by
the Company to qualify for a Company award of twegrdrcent (20%) of their deposit amount in non-tjiga stock options; (4) the Director
Stock Purchase Plan, which is designed to alloectlirs to elect to receive Restricted Stock UriRSUs"), which vest three (3) years from
the date of award, at the market price on the oiadevard for CACI stock in lieu of up to fifty peznt (50%) of their annual retainer fees; and
(5) the Management Stock Purchase Plan, which gesvéenior executives with stock holding requireiarmechanism to acquire RSUs in
lieu of up to thirty percent (30%) of their annbalnus. A twenty percent (20%) deferral in the pfan
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mandatory; executives may elect to defer an addititen percent (10%). RSUs are awarded under drealyement Stock Purchase Plan at
eighty-five percent (85%) of the market price of CAstock on the date of award. RSUs vest three
(3) years from the date of award.

In 1999, the Company adopted stdukding guidelines for senior executives involvadorporate strategy formulation and those in étipos

to influence overall corporate performance and eakffective July 1, 2002, the CACI Executive St@knership Guidelines Plan was
amended to: (1) establish stock ownership requinésiie the levels shown below; (2) require thaesralating percentage of the required
stock ownership, eventually up to a level of onadrad percent (100%), be in the form of sharesanfksrather than vested options; (3) cause
earned bonus payments to be diverted to Commork tachases on behalf of participants who faildbiave stated holdings, until the
minimum ownership requirements are met; (4) resthie sale of stock options if such sale would tieeparticipant below the minimum
ownership requirement; and (5) increase the nurbgenior executives subject to the terms of tlea PIf stock-holding guidelines were not
achieved, the executive participant would be irlelggto receive stock option awards under the 18@&k Incentive Plan for a period of one
year following the date that the participating exec failed to meet the established stock ownershiteria. As of August 31, 2003, i
executive participants required to hold Common Stoet the requirements of the original Plan.

Multiple of Salary Multiple of Salary

Executive's Position with the Company within 4 years(1l) within 6 Years(2)
Chairman of the Board, President and Chief 6 X 7 x
Executive Officer
U.S. Subsidiary President and/or Chief Operating 5x 6 X
Officer
U. K. Managing Director; Chief Financial Officer 4x 5x
General Counsel 3X 4 X
All Other Executive Vice Presidents 2.5x 3 X

The Company has also adopted stock-holding guielior non-employee Directors. The purpose of theksholding guidelines is to align
the interests of Directors with those of sharehmdand thereby link business strategy with shddenaalue. The CACI Board of Director
Stock Ownership Guidelines Plan was adopted by trapensation Committee (the "Committee"), and becaffective on July 1, 2002.
Under the CACI Board of Director Stock Ownershipid&alines Plan, stock ownership guidelines are basea multiple of the Board
member's annual retainer (exclusive of Committes,fexpenses, and extra meeting fees) as follows:

Multiple of Multi ple of Multiple of
Annual Retainer Annual Retainer Annual Retainer
To Be Achieved ToBe A chieved To Be Achieved
By 12-1-2005 By 12- 1-2007 By 12-1-2009
Board Member 3x 5 X 6 X

The prescribed levels of ownership must be achiesefllows: (i) by December 1, 2005, or three gdallowing election to the Board, fifty
percent (50%) of a Board Participant's stock hgslinnder these guidelines must be achieved thrstogik ownership (i.e., shares owned
outright by the Board Participant, plus any shagguired

(1) Each executive participant's ownership of Comr8tock at the multiple of base salary establighethe July 1, 2002 amendment, as
shown above, must be achieved within four (4) yeatee July 1, 2002 amendment date, or four (&ryérom the date of hire or promotion
into one of the defined executive positions, whiahas later.

(2) Each executive participant's ownership of Comr8tock at the multiple of base salary establighethe July 1, 2002 amendment, as
shown above, must be achieved within six (6) yeathe July 1, 2002 amendment date, or six

(6) years from the date of hire or promotion inte @f the defined executive positions, whichevéatsr.
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and owned by the Board Participant through any pféered by the Company), with the balance achiagheaugh vested (unexercised) "in the
money" stock options; (ii) by December 1, 2007fiwe years following election to the Board, sevefitye percent (75%) of the Board
Participant's stock holdings must be achieved tjinatock ownership as defined in this paragrapt;(aifn by December 1, 2009, or seven
years following election to the Board, one hundvedccent (100%) of the Board Participant's stocklingls must be achieved through st
ownership as defined in this paragraph. If stockenship is not achieved within the guidelines,Bloard Participant is ineligible to receive
stock option awards under the 1996 Stock Inceriam for a period of one year following the datattthe criteria defined in this paragraph
are met. Each Board Participant is required to idethe Committee with an annual report of hisardwnership of Common Stock.

RATIFICATION OF AUDITORS

The Board has appointed Ernst & Young LLP, Cedifirublic Accountants, as auditors to examine apdrten the Company's financial
statements for the fiscal year ending June 30, 280the Annual Meeting, stockholders will vote whether to ratify the selection of Ernst &
Young LLP. If a quorum is present, the vote of hioéders of a majority of the shares of stock artitled to vote present in person or
represented by proxy at the Annual Meeting wilkbguired to ratify such selection.

Representatives of Ernst & Young LLP are expeateattend the Annual Meeting. Ernst & Young LLP'gresentatives will have the
opportunity to make a statement if they so desictthey will be available to respond to appropripiestions.

FeesPaidtoErnst & YoungLLP

The following table shows the fees paid or accriagethe Company for audit and other services praVvigg Ernst & Young LLP for fiscal
year 2003

Audit Fees (1) $382,500

Financial Information Systems Design and Implem entation Fees 0

All Other Fees (2) 87,872
Total $470,372

(1) Audit services of Ernst & Young LLP for 2003n=isted of the examination of the consolidatedrioia statements of the Company and
quarterly review of financial statements.

(2) "All Other Fees" includes tax services, theinafithe Company's 401(k) plan, and valuation ®ew performed prior to Ernst & Young
LLP becoming the Company's principal accountants.
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COMPENSATION COMMITTEE REPORT
FOR FISCAL YEAR 2003

The Company's executive compensation policies aactipes are overseen by the Compensation Comnoitténe Board of Directors (the
"Committee"). In Fiscal Year 2003 the members ef @ommittee were Michael J. Bayer, Richard L. Leatlvod, Charles P. Revoile,
Richard P. Sullivan and John M. Toups.5 Each Coteminember is a non-employee Director. Committéierseconcerning executive
officer compensation are subject to full Board eswi Award decisions under the Company's 1996 Eng@@&tock Incentive Plan, however,
are delegated exclusively to the Committee.

Set forth below is the report of the Committeeffecal year 2003 addressing the Company's execotimgensation policies for fiscal year
2003 as they affected (1) Dr. London and (2) Me$3radford, Elefante, Johnson, and Waechter, whe wes Company's executive officers
("Executive Officers").

Executive Compensation Policies

Executive Officers' compensation levels are intenebe fair (but not excessive) and competitivéhwgimilar sized companies in the
Company's industry. In setting compensation lewhls Committee takes into account both objective @ubjective performance criteria,
including: (1) the Company's after-tax earning$;a@ual versus target operating performance msesf revenue and after-tax earnings; (3)
each officer's initiative and contributions to aaléperformance; (4) achievement of specific, pgessrategic objectives; (5) managerial
ability; and (6) performance of special projectai€entive compensation programs typically incluéefgrmance thresholds, below which
either no bonus or a significantly reduced bonysaisl. It is the Committee's intent by considetiingse criteria to tie a significant portion of
the Executive Officers' compensation to Companygoerance.

The Company uses stock-based compensation to #eufixe Officers as a means of (1) aligning thenegts of management with those of
the stockholders, and

(2) retaining key executives through the use oflstaption awards with future exercise dates. Thedbive Officers may participate in: (1)
the Company's 1996 Employee Stock Incentive PR)the Stock Option Restoration Program;

(3) the Executive Stock Bonus Plan; (4) the Offiserck Deposit Program; and

(5) the Management Stock Purchase Plan (such Blardescribed elsewhere in this Proxy Statemeat)fi§cal year 2003, awards of options
under the 1996 Employee Stock Incentive Plan wexdenbased on achievement of certain performanceuresa

Executive Officers also are permitted to partiogpiat certain broad-based employee benefit plarsubstantially the same terms as other
employees who meet applicable eligibility critesapject to any legal limitation placed on the anmtsuhat may be contributed or the benefits
that may be payable under such plans. For exaiiigéCompany makes matching contributions to the @o's voluntary 401(k) SMART
Plan on behalf of the Executive Officers basedmenamount of each Executive Officer's contributitmthe Plan. Similarly, the Executive
Officers may elect to contribute a percentage efrtbompensation to the CACI Non-Qualified ExecetRetirement Plan.

(1) Vincent L. Salvatori served on the Compensaiommittee until the Organizational Meeting of B@ard on November 21, 2002.
(2) The Committee also considers cost-of-living argatriate adjustments for Executive Officers sgywoutside the United States. At
present, Mr. Bradford, Executive Vice Presidenthef Company and President and Managing Direct@A® I Limited, a Company
subsidiary in the United Kingdom, is the only Extoe Officer serving abroad. 7 Glenn Ricart sereedhe Audit Committee until the
Organizational Meeting of the Board on NovemberZ)2.
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Relationship of Executive Compensation to Company Performance

Compensation paid to the Executive Officers indigear 2003 (as reflected in the Summary of Exeedfficer Compensation table
included in this Proxy Statement) consisted pritpani base salary and performance bonus, along syititific stock option grants based on
achievement of certain performance targets (asaieftl in the Option Grants During Fiscal Year 2@fe included in this Proxy Statement).

Compensation plans for fiscal year 2003 were deezldate in fiscal year 2002 following a reviewcoimpensation to ascertain the
compensation levels that would be necessary oraldsito maintain the Company's compensation strecn a competitive basis, and to
provide appropriate incentive for achieving desi@mnpany performance. Specific performance tangete established and incorporated
fiscal year business plans that were developetid¥kecutive Officers under the supervision ofGtgef Executive Officer and approved by
the Board of Directors.

The approved fiscal year business plans were us#teabasis for the Company's performance bonus plehich provided for bonus
payments to Executive Officers based on actualugetarget operating performance in terms of afigretarnings for the Company as a whole;
and for those Executive Officers in charge of aarafing unit, for the Executive Officer's partiaulmit. These plans provided for (1) no
bonus payment for performance below a pre-set minirprofit threshold; (2) payment of a base bonup&formance that exceeded the
minimum profit threshold; and (3) payment of an@mted bonus at increasing percentage levels azrpenfice met or exceeded additional
pre-set profit levels.

The Company's incentive compensation plans alswetl for payment of additional compensation onktags of achievement of (1) specific,
pre-set strategic objectives and (2) an evaluaifarach Executive Officer's initiative and conttilbns to overall performance apart from
guantitative financial performance. Payments purst@such subjective criteria were determinedraiase to the end of fiscal year 2003
after discussions among the Committee and, fdexadlcutive Officers other than Dr. London, aftercdissions between the Committee anc
London.

Chief Executive Officer Compensation

The Committee's approach to setting the Chief Bkez®fficer's compensation, as in the case obther Executive Officers, is to tie a
significant portion of his compensation to Compaeyformance while seeking to be competitive witheotsimilar sized companies in the
Company's industry and to provide the Chief Exeeu®fficer with some certainty as to the level &f tompensation through base salary.
The Committee believes that this approach apprabyiasewards the Chief Executive Officer for acleenent of Company performance goals.

Dr. London's salary and bonus compensation foafigear 2003 was Two Million Two Hundred Sixty TWwhousand Seven Hundred Seven
Dollars ($2,262,707) an increase of Six Hundred Teousand Four Hundred Sixty Five Dollars ($610)46&m fiscal year 2002 principally
as a result of the operation of Dr. London's insentompensation plan applied to the Company's-édteearnings in fiscal year 2003.

Dr. London's fiscal year 2003 incentive compensatias based on the Company's net after-tax phafih for individual quarters within the
fiscal year and for the fiscal year as a whole.llDndon was entitled to a bonus based on eacheyisanet after-tax profit so long as that
profit was equal to or exceeded the net after-tafitfor the same quarter of fiscal year 2002, arldrger, variable bonus upon reaching or
exceeding a Board of Director established predeterththreshold net after-tax profit level for thigchl year. During fiscal year 2003, by
operation of the applicable bonus formulae, Dr.damearned One Million Eight Hundred Eighteen TlamasOne Hundred Seven Dollars
($1,818,107) in aggregate incentive compensationdarterly and annual net after-tax profit restdtsthe fiscal year.

The Committee believes that in view of the Compapgrformance for the year, Dr. London's compeosdtr fiscal year 2003 was
reasonable.
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In June, 2003, the Committee and the Board of Borecapproved a bonus arrangement for Dr. Londofidoal year 2004 which ties a
significant portion of Dr. London's compensatiorttie achievement by the Company of certain prefutts during fiscal year 2004.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTEE OF THE BOARD OF DIRECTORS

Michael J. Bayer Richard L. Leatherwood Charles P. Revoile

Richard P. Sullivan John M. Toups
AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2003

The members of the Company's Audit Committee ateri?e Derow, Richard L. Leatherwood, Arthur L. Mon Warren R. Phillips, and
William B. Snyder.(1)

The actions of the Committee are accomplished puntsio the Audit Committee Charter (copy attachibd) was first adopted by the Boarc
Directors in June, 1994 and has been reviewed layeth@ed as necessary annually since that date.ri&aciber of the Audit Committee
qualifies as "independent” in accordance with gguirements of New York Stock Exchange Listed Campdanual, Section 303.01(B)(2)
(a) and (3). In fulfilling its responsibilities agt forth in the Audit Committee Charter, the Comtea has accomplished the following:

(1) It has reviewed and discussed the audited €imhstatements with management;

(2) It has discussed with the independent auditemsst & Young LLP, the matters required to be désed by Statement of Accounting
Standards (SAS) 61 (Codification of Statements adi#ng Standards, AU380) as modified or supplemérthrough August 1, 2003;

(3) It has received the written disclosures andetter from Ernst & Young LLP, required by Indeplence Standards Board's Standard No. 1
(Independence Discussions with Audit Committeeshadified or supplemented through August 1, 2003;

(4) It has discussed with Ernst & Young LLP itsépéndence under Independence Standards Boarddaftdwo. 1 (Independence
Discussions with Audit Committees); and

(5) Based on the review and discussions describsdbparagraphs (1) through (4) above, the Audih@itee recommended to the Board of
Directors that the audited financial statementmblkeided in the Company's Annual Report on Fornk10-

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF THE BOARD OF DIRECTORS

Peter A. Derow Rich ard L. Leatherwood

Arthur L. Money Wa rren R. Phillips

(1) Glenn Ricart served on the Audit Committee ILth& Organizational Meeting of the Board on Novem®1, 2002.
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William B. Snyder
AUDIT COMMITTEE AND FINANCIAL EXPERT

The Board of Directors has determined that the Gomhas at least one audit committee financial exg@eving on its Audit Committee,
Director Richard L. Leatherwood. Mr. Leatherwoodimglependent" as that term is used in Schedule #téf 7(d)(3)(iv) under the
Securities Exchange Act of 1934, as amended.

CODE OF ETHICS

We have adopted a Directors Code of Business E#inidsa Year 2003 Code of Ethics and Business Caor8tandards that apply,
respectively, to our Directors and to all of ourptoyees, including our Chief Executive Officer, €hrinancial Officer, Corporate Controll
and all of our principal executives. Each Direaad executive officer is required to review theleggble code of ethics and to certify
compliance annually. There have not been any waiokeither code relating to any of our executiffecers or Directors. The Codes are
available for review on our website at www.caci.¢about/dir_ethics.shtml and www.caci.com/aboutfetishtml.

TRANSACTIONSWITH MANAGEMENT AND OTHERS;
OTHER INFORMATION

There exist no transactions with management areteilas defined by applicable regulations), to Whie Company or any of its subsidia
was a party in fiscal year 2003 in which the amoowblved exceeded $60,000.

SOLICITATION

The cost of this solicitation of proxies will berbe by the Company. The firm of Morrow & Co., Ifas been retained to assist in soliciting
proxies at a fee not to exceed $6,500, plus exgei$® Company may also reimburse banks, brokemsinees, and other fiduciaries for
postage and reasonable clerical expenses incuyrételn in forwarding the proxy material to theimgipals. Proxies may be solicited
without extra compensation by certain Officers,e@tors and other employees of the Company, byhelepor telegraph, by personal cont
or by other means.

FUTURE STOCKHOLDER PROPOSALS

In order to be included in the proxy materialstfoe 2004 Annual Meeting, stockholder proposals rhesteceived by the Secretary of the
Company on or before July 1, 2004.

DOCUMENTSINCORPORATED BY REFERENCE

The Company's Annual Report on Form 10-K for tlsedl year ended June 30, 2003, filed with the SEGeptember 29, 2003, is
incorporated by reference.

OTHER MATTERS

As of this date, the Board knows of no businesstwvimay properly come before the meeting other thatistated in the Notice of Meeting
accompanying this Proxy Statement. Should any dibsiness arise, proxies given in the accomparfging will be voted in accordance w
the discretion of the person or persons nhamedithere

By Order of the Board of Directors

/sl JEFFREY P. ELEFANTE
Jeffrey P. Elefante (Secretary)

Arlington, Virginia
Dated: Cctober 17, 2003

22



APPENDIX A
AUDIT COMMITTEE CHARTER
Adopted August, 2002

The CACI Audit Committee is a committee of the Bbaf Directors. Its primary function is to assis¢ tBoard in fulfilling its oversight
responsibilities by reviewing the financial infortizen which will be provided to the shareholders atiters, the systems of internal controls
which management and the Board of Directors hatablshed, and the audit process. The indepenadeouatant is directly accountable to
the Audit Committee.

In meeting its responsibilities, the Audit Commitis expected to:

1. Provide an open avenue of communication betwleeinternal auditors, the independent accoungamt,the Board of Directors.

2. Review and update the committee's charter adegee

3. Approve in advance the appointment, compensatia) if necessary, discharge of the independeauatant(s) charged with providing
audit services. Approve in advance the engagenfentyindependent accountant to perform any norntaedvices. Provide oversight of the
independent accountant(s) performing audit senfimethe Company. The Committee shall report abu¢h activities to the Board of
Directors.

4. Review the appointment, replacement, reassighraedismissal of the Director of Internal Audiin

5. Ensure submission of a formal written reportrfrihe independent accountant describing the relsttip between the independent
accountant and the Company and conduct discusaitmshe independent accountant sufficient to aomfand assure the independence o
independent accountant.

6. Review with management and the independent ataptat the completion of the annual examination:

a. The company's annual financial statements datbcefootnotes.

b. The independent accountant's audit of the fihstatements and their report thereon.

¢. The adequacy of internal controls, includingtoois over computerized information systems, andsagnificant findings and
recommendations, and management's responses.

d. Any significant changes required in the indegmdccountant's audit plan.

e. Any serious difficulties or disputes with managat encountered during the course of the audit.

f. Other matters related to the conduct of the tantlich are to be communicated to the committeeeugénerally accepted auditing stande
such as SAS #61.

7. Consider and review with management and thecRiref Internal Auditing:

a. Significant findings during the year, recommeiugtes and management's responses thereto.

b. Any difficulties encountered in the course ditraudits, including any restrictions on the scoptheir work or access to required
information, or anything which might impair theirdependence.

c. Any changes required in the planned scope af &uglit plan.

d. The annual Internal Audit Plan, department budge staffing prior to finalization.

e. Coordination of work with the independent acdanhto ensure effective use of audit resources.

f. The internal Auditing department charter.

g. Internal Auditing's compliance with 11A's Stamda for the Professional Practice of Internal Audjt(Standards).

8. Review prior to filing any SEC documents whielquire Board of Directors signature, including bat limited to the Annual Report on
Form 10-K.

9. Review with the Director of Internal Auditingethesults of their review of the company's monitgrcompliance with the company's code
of conduct.

10. Review policies and procedures with respecffioers' expense accounts and perquisites, inetuthieir use of corporate assets, and
consider the results of any review of these argabhdinternal auditor or the independent accountan

11. Review legal and regulatory matters that mayelsmaterial impact on the financial statememiated company compliance policies, and
programs and reports received from regulators.
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12. Report committee actions to the Board of Doectvith such recommendations as the committeedaayn appropriate.

13. Prepare a report as required by the rulesegulations of the Securities Exchange Commissiotheractivities of the audit committee
inclusion in the annual proxy statement.

14. The Audit Committee shall have the power toduam or authorize investigations into any matteithiw the committee's scope of
responsibilities. The committee shall be empowéoetain independent counsel, accountants, or ativsors to assist it in fulfilling its
responsibilities. The Committee shall report alitsactivities to the Board of Directors.

15. The committee shall meet at least two timesypar or more frequently as circumstances reqtilie.committee may ask members of
management or others to attend the meeting andderpertinent information as necessary.

16. The membership of the Audit Committee shallsistrof at least three independent members of tedBof Directors who shall serve at
the pleasure of the Board of Directors. Audit Comtee members and the Committee Chairman shall sigrited by the full Board of
Directors. The duties and responsibilities of a rhenof the Audit Committee are in addition to thdsiies set out for a member of the Board
of Directors.

17. Minutes of each meeting are to be preparethdyseneral Counsel or his designee and approvételbgommittee.

18. Conduct an annual evaluation of the Committeerformance.

19. The committee will perform such other functiassassigned by law, the company's charter or lsylamthe Board of Directors.
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[CACI LOGO]

CACI INTERNATIONAL INC
1100 N. GLEBE RD.
ARLINGTON, VA 22201

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK AS

THIS PROXY

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your voti
P.M. Eastern Time the day before the cut-off date

proxy card in hand when you call and then follow t
Vote Voice provides you.

VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instructi
delivery of information up until 11:59 P.M. Easter
cut-off date or meeting date. Have your proxy card
web site.

VOTE BY MAIL -
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Edgewood, NY 11717.
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CACI INTERNATIONAL INC
Election of Directors

1. Nominees for election to the Company's Board of
Directors:
01) Michael J. Bayer 07) Warren R. Philli
02) Peter A. Derow 08) Charles P. Revoi
03) Richard L. Leatherwood 09) Richard P. Sulli
04) J. Phillip London  10) John M. Toups
05) Barbara A. McNamara 11) Larry D. Welch
06) Arthur L. Money

Vote On Proposal
2. Ratification of the appointment of Ernst & Youn
Please complete, date, sign and mail this proxy ca
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Common Stock CACI International Inc

PROXY FOR NOVEMBER 20, 2003 ANNUAL MEETING OF STOCKHOLDERS THISPROXY ISSOLICITED BY THE BOARD
OF DIRECTORS

The undersigned hereby appoints J.P. London andéW&. Phillips, and each of them, as Proxies efuthidersigned, each with full power of
substitution, to vote all of the shares of Comméacks of CACI International Inc the undersigned wibbk entitled to vote if personally
present at the Annual Meeting of Stockholders ofdChternational Inc to be held at the FairviewPltarriott, 3111 Fairview Park Drive,
Falls Church, Virginia 22042, on November 20, 2603:30 a.m. Eastern Standard Time and at any adjont thereof.

The Board of Directors recommends a vote FOR eatiiredtems on the reverse side, as more fully ilesd in the accompanying Proxy
Statement.

In their discretion, the Proxies are authorizeddte upon such other business as may properly tafuze the Annual Meeting or any
adjournments thereof.

UNLESS OTHERWISE MARKED, THIS PROXY WILL BE VOTED®R EACH OF THE ITEMS ON THE REVERSE SIDE. As of the
date of the Proxy Statement, the Board of Diredto®vs of no other business to be presented giitheial Meeting.

Please sign exactly as your name is shown on thig/geard. If signing as attorney, executor, adstiaitor, trustee or guardian, please give
your full title. If shares are owned jointly, eaglvner should sign. If the signer is a corporatibe, full corporate name shall be given, and
proxy card shall be signed by a duly authorizeéteft

By my signature, on the reverse side of this prdxacknowledge receipt of the Notice and Proxy étent for the Annual Meeting of
Stockholders of CACI International Inc.

CHANGE OF ADDRESS:

(If you noted any changes on the lines above, plehsck the corresponding box on the reverse side)
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