CACI

EVER VIGILANT"

October 22, 20C

Dear Fellow Stockholder:

| cordially invite you to attend your Compasy2004 Annual Meeting of Stockholders on Decembh@004, at 9:30 a.m., Eastern Stani
Time. The meeting will be held at the Fairview Pitarriott, 3111 Fairview Park Drive, Falls Churgfirginia 22042.

Matters to be considered and acted on at the ngeigiitude the election of directors, the ratifioatiof the appointment of independent
auditors, the approval of amendments to the Conipd®06 Stock Incentive Plan, and the approvalijoan the meeting if necessary to
permit further solicitation of proxies if there aret sufficient votes at the time of the meetingpprove the amendments to the Company’s
1996 Stock Incentive Plan. Detailed information @emming these matters is set forth in the attadtatite of Annual Meeting of Stockholde
and Proxy Statement.

As a stockholder, your vote is important. | encgergou to execute and return your proxy promptlgtlier or not you plan to attend so
that we may have as many shares as possible rafgdss the meeting. Returning your completed preitynot prevent you from voting in
person at the meeting if you wish to do so.

Thank you for your cooperation and continued supgnd interest in CACI International Inc.

Sincerely,

J. P. LONDON
Chairman of the Board, President and
Chief Executive Officer

IMPORTANT: Even if you plan to attend the meeting,please complete, sign, date, and return promptly #gnenclosed proxy in the
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent in
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes aligvious ones.

If your shares are held in the name of a bank, brograge firm or other nominee, please sign, date, arréturn the enclosed voting
instruction form or proxy card in the envelope provded or follow any telephone or internet voting ingructions that may be enclosed.
__________________________________________________________________________________________________________________________________________________________________________|
__________________________________________________________________________________________________________________________________________________________________________|

CACI International Inc

1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held December 1, 2004



Natice is hereby given that the Annual Meeting wfcRholders (th¢“Annual Meeting”) of CACI International Inc (the ‘@npany”) will be
held on Wednesday, December 1, 2004, at 9:30 &astern Standard Time, at the Fairview Park Marr&itl1l Fairview Park Drive, Falls
Church, Virginia 22042 for the following purposes:

1. To elect the Company’s Board of Directors.
2. To ratify the appointment of Ernst & Young LLP,tag Company’s auditors for the current fiscal year.
3. To approve amendments to the Company’s 1996 Stasktive Plan.

4. To approve a proposal to adjourn the meeting iessary to permit further solicitation of proxieshiére are not sufficient votes at the
time of the meeting to approve Item

5. To transact such other business as may otherwigepy come before the Annual Meeting or any adjment thereof.

The Board of Directors has fixed the close of besgon October 4, 2004, as the record date fatdtegmination of stockholders entitled
to notice of and to vote at the Annual Meeting.

A list of the stockholders entitled to vote at #henual Meeting will be made available during reguasiness hours at CACI International
Inc, 14151 Park Meadow Drive, Chantilly, Virgini@Z51 from November 17, 2004 through December 14 2f20 inspection by any
stockholder for any purpose germane to the meeting.

By Order of the Board of Directors

JEFFREY P. ELEFANTE
Secretary

Arlington, Virginia
Dated: October 22, 2004

IMPORTANT: Even if you plan to attend the meeting,please complete, sign, date, and return promptly #gnenclosed proxy in the
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent in
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes aligvious ones.

If your shares are held in the name of a bank, brograge firm or other nominee, please sign, date, arréturn the enclosed voting
instruction form or proxy card in the envelope provded or follow any telephone or internet voting intructions that may be enclosed.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conmactiith the solicitation of proxies by the BoardRifectors of CACI International Inc (the
“Company”) to be used at the Annual Meeting of 8twiders (the “Annual Meeting”) of the Company ® tield on December 1, 2004. This
Proxy Statement is being mailed on or about Oct@BeP004. The presence of a stockholder at theuAlnMeeting or any adjournme



thereof will not automatically revoke such stocldesls proxy. However, any stockholder furnishingraxy has the power to revoke it by
furnishing written notice to the Secretary of then@pany, by delivering to the Company a proxy bepanater date, or by voting in person at
the Annual Meeting. A proxy card is enclosed foulase in connection with the Annual Meeting. Tharss represented by each properly
signed and returned proxy will be voted in accoodawith the instructions marked thereon or, inghsence of instructions, the proxy will be
voted:

FOR the Board of Directors’ nominees for election te ompany’s Board of Directors;
FOR the ratification of the appointment of Ernst & YaubLP as independent auditors;
FOR the approval of amendments to the Company’s 1986k3nhcentive Plan; and

FOR the adjournment of the meeting if necessary to gdurther solicitation of proxies.

The Board does not expect that any matters otlagrttiose set forth in the Notice of the Annual NMegtvill be brought before the
Annual Meeting. If any other matters properly cdme¢ore the Annual Meeting, the persons named imtitempanying proxy will vote the
shares represented by all properly executed praxiesich matters in accordance with their judgment.

The close of business on October 4, 2004, has fbamhas the record date for the determinatiorhefdtockholders entitled to notice of
and to vote at the Annual Meeting. At the closbudiness on October 4, 2004, the Company had 28328hares of Common Stock
(“Common Stock”) outstanding.

PROPOSAL 1: ELECTION OF DIRECTORS

Eleven Directors are to be elected to hold offin@lthe next Annual Meeting or until their respgetsuccessors are elected. If a quorum
is present, the affirmative vote of the holdersiohajority of the shares of stock entitled to vartel present in person, or represented by pi
at the Annual Meeting will be required to electlea€ the nominees.

Unless authority is withheld, the persons nametiénaccompanying proxy will vote the shares of Cami8tock represented by the
proxy FOR the election of the nominees listed below. Constsidath the Company’s Charter and pursuant to c@fion law of the State of
Delaware, the total votes received, including afiies, will be counted for purposes of determininguorum. Broker non-votes will be
counted towards determining a quorum but will tbunted as voting for any candidate. The Bodtdiporate Governance and
Nominating Committee has recommended eleven nomifeeeslection as Directors until the next Annuadéting of Stockholders or un
their respective successors are elected. Ten @fléiven nominees are current directéd=or more information regarding nomination
procedures and corporate governance matters, pteasealt the “Corporate Governance” section sahfater in this Proxy Statement. The
Company has no reason to believe that any of thanmees will be unable or unwilling to serve. In #heent that any nominee is not available
or

(1) Richard Sullivan is retiring from the Board of Diters effective as of the December 1, 2004, AniMeeting of Stockholders. The
Company appreciates Mr. Sulliv's service as a Director of the Company since 1

should decline to serve, the persons named inrtheypvill vote for the others and will vote for suother person(s) as they, in their
discretion, may decide.

NOMINEES

Listed below are the nominees for Director, witfoimation showing the age of each, the year eachfinst elected as a Director of the
Company, the business affiliation, and relevaneeigmce of each. Ten of the eleven nominees asidaubDirectors.

Non-Management Directors
Herbert W. Anderson 65.Director Nominee.

Mr. Anderson will bring to the Company’s Board his experience as a senior level executive of a Fortub80 company and his
expertise in providing information technology, systms integration and engineering to the Departmentfdefense (“DoD"), national
intelligence community, and federal civilian and sate/local agenciesMr. Anderson, former President of Northrop Grumnhaiormation
Technology and Corporate Vice President of NorthBspmman Corporation, officially retired from traimpany in the Fall of 2004 after 20
years of service with Northrop Grumman. In 1998, Mnderson was named President and CEO of Logicorwvhen Northrop Grumme
combined its Data Systems & Services (“DSSD”) anditon subsidiary into a new organization. Begigrim1994, Mr. Anderson served in
executive roles at DSSD. In 1984, Mr. AndersongdifNorthrop as Vice President of Information ResesiManagement for that comp’s



former B-2 division. In 2001, President George WisB appointed Mr. Anderson as a principal membéh@President’s National
Security Telecommunications Advisory Committee.dderently serves as a member of the SecretaryeothForce Advisory Group. Mr.
Anderson is a former member of the Defense SciBoeed, the Armed Forces Communications and ElesoAssociation Board, and a
former subcommittee board member of the Aerospadesiries Association. Mr. Anderson previously seren the board of the Professional
Services Council and the United Services Orgarunati

Mr. Anderson was introduced to the Corporate Gamece and Nominating Committee by a senior levetetvee search and managem
consulting firm.

Michael J. Bayer, 57.Director of the Company since 2002.

Mr. Bayer brings to the Company’s Board a wealth ofknowledge and insight into the DoD and the militay departments from his
years of high level service to numerous Administradns. Since 1992, Mr. Bayer has been a consultant engagatterprise strategic
planning and mergers and acquisitions. Mr. Bayareskas a member of the Board of EG&G, Inc., ahitectural and engineering company,
until its sale to URS Corporation in August, 200%. Bayer is currently a member of the Naval Watl€ge Board of Visitors, the Sandia
National Laborator's National Security Advisory Panel, the U.S. Navwar College Board of Advisors, and DaDScience Board. Mr. Bay
is currently Vice Chairman of DoD’s Business Boarl Chairman of the Secretary of the Air Force Adwy Group. Mr. Bayer is also a
director of Duratek, Inc., a leader in the safeuse disposal of radioactive materials. Mr. Bayevpusly served as Counselor to President
George H.W. Bush’s Commission on Aviation Secuaityl Terrorism. From 1986 to 1989, Mr. Bayer waseaniper of the Board of Visitors
of the United States Military Academy. From 1990892, Mr. Bayer served as a member of the Armgr&a Board, and as its Chairman
from 1998 to 2002. Mr. Bayer has also served oanraber of non-partisan task forces to improve theaageament and efficiency of the DoD.

Peter A. Derow 64.Director of the Company since 2000.

Mr. Derow brings to the Company’s Board his experiace as a senior level executive of several leadimgdia companies, his
knowledge of the financial services industry, andik experience from serving on the boards of many ogpanies.From 1988 to 1997, M
Derow was President and Chief Executive Officeinsfitutional Investor, Inc., a publisher of infoation serving the financial services
industry, and a wholly-owned subsidiary of Cap@#ies/ABC, Inc. Earlier in his career, Mr. Deroerged as a business unit manager, Vice
President and Director at CBS, Inc. and The Wasbm§ost Company, both Fortune 500 companies. Mro® is also director of 101
Communications, LLC, a publisher serving the infation technology industry; Globalspec Inc., thallag Internet search site serving the
global engineering community; and Netscan Publghine leading Internet site for information ontstiegislation and regulation.
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Richard L. Leatherwood 65.Director of the Company since 1996.

Mr. Leatherwood brings to the Company’s Board seniolevel executive experience with publicly held cqrorations. Mr.
Leatherwood’s experience includes business unit magement for a Fortune 500 transportation companyFrom 1986 to 1991, Mr.
Leatherwood was President and Chief Executive &ffa¢ CSX Equipment Group. In 1985, Mr. Leatherweoab Vice Chairman of Chessie
System Railroads and Seaboard System Railroad. E8&3t01985, Mr. Leatherwood was President aneéfhiecutive Officer of Texas
Gas Resources Group. From 1977 to 1983, Mr. Leatiwd held positions with Texas Gas Resources Catjoor, a conglomerate of
transportation and energy businesses with botmresand assets in excess of $2.0 billion: 198883, Executive Vice President; 1980 to
1982, Senior Vice President and Chief Financiald@ff 1979 to 1980, Vice President and AssistatiéoPresident; and 1977 to 1979, Vice
President, Planning and Systems, Trucking DivisMn.Leatherwood is currently a director of DominiBesources, Inc., an integrated gas
and electric company. Mr. Leatherwood was formartlirector of Dominion Energy, Inc., MNC Financil¢., CSX Corporation, and
Virginia Electric and Power Company, Inc.

Barbara A. McNamara, 62.Director of the Company since 2003.

Ms. McNamara brings to the Company’s Board a wealttof knowledge and insight into the intelligence comunity, including the
National Security Agency (“NSA”), and understandingof the interplay between U.S. intelligence agenaend their foreign partners.
From 2000 to 2003, Ms. McNamara served as Spedciakt States Liaison Officer, London, England, vehsine was responsible to the
Director of NSA for representing NSA in its relatghips with United Kingdom (“UK”) authorities, inaling the Government
Communications Headquarters, the UK'’s cryptologgaaization. From 1993 to 2000, Ms. McNamara heletative level positions at the
NSA: 1997 to 2000, Deputy Director; 1995 to 199@pbty Director of Operations, NSA/Central Secu8igrvice “CSS”); 1994 to 1995,
Executive Director, NSA/CSS; and 1993 to 1994, NS®% Representative to the DoD.

Arthur L. Money, 64.Director of the Company since 2002.

Mr. Money brings to the Company’s Board vast expegnce as a senior official at the Department of Deiee, and as a senior level
technology executive in the private sector with adckground in defense electronics and the intelligex@ industry. From 1999 to 2001,
Mr. Money served as Assistant Secretary of Def¢*ASD”) for Command, Control, Communications and IntelligerFrom 1998 to 200



Mr. Money was DoD Chief Information Officer and fno1998 to 1999 he was the Senior Civilian Offictaffice of the ASD. From 1996
to 1998, Mr. Money was Assistant Secretary of tireFarce for Research Development and Acquisitiod @hief Information Officer for the
Air Force. In 1995, Mr. Money was Vice President &eputy General Manager, TRW Avionics and Surasite Group. From 1972 to 1994,
Mr. Money held positions with ESL Inc. (a subsigiaf TRW): 1990 to 1994, President; 1988 to 198@e\WPresident, Advanced Programs
and Development; 1986 to 1988, Vice President,i8suahd Analysis Division; and 1972 to 1980, Engm#&lanager, and Director of various
units. From 1962 to 1972, Mr. Money was an Engiraérockheed Missiles and Space Company.

Dr. Warren R. Phillips, 63.Director of the Company since 1974.

In addition to his experience as a senior level thoology executive, Dr. Phillips brings to the Compay’s Board considerable
expertise in the areas of information technology dizy, public sector finance, and the provision of amputer services. The Company’s
Board also benefits from Dr. Phillips’ familiarity with the U.S. intelligence community and his undetanding of international business
issuesDr. Phillips serves as the financial manager ferAftbanian-Macedonian-Bulgarian Oil Pipeline Cod@n, a $1.5 billion (CAPEX)
crude oil pipeline developer for Caspian oil flolwshe west. From 1993 to 2001, Dr. Phillips wagéxive Vice Chairman and Chief
Financial Officer of Maryland Moscow, Inc., a 50X@®) educational and training venture that was iwed in over $50 million in financial
training to the newly evolving countries of therfar Soviet Union. Dr. Phillips helped train andyded advice in developing financial
systems (bank, stock exchange, pension, insurandegovernment) in most of those countries. Betvl&a and 2003, Dr. Phillips was
Professor of Government and Politics at the Unityerd Maryland. During that time he has servecéinumber of administrative positions
including Vice President for Academics at UMBC, gkabistant Vice President for Administration foe tbiniversity System where he
managed system-wide information technology, budgetind internal audit.
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Charles P. Revoilg 70.Director of the Company since 1993.

As an attorney and former senior level executive, K Revoile brings to the Company’s Board his consierable experience in the
governance of publicly held corporations and in commacting with the Federal Government. In addition, the Company’s Board values
Mr. Revoile’s perspective in financial and managema disciplines as an active private investori-rom 1985 to 1992, Mr. Revoile served
as Senior Vice President, General Counsel, ancegegrof CACI International Inc. From 1971 to 198%, Revoile was Vice President and
General Counsel of Stanwick Corporation. Currerily, Revoile is a legal and business consultantamohdependent investor.

John M. Toups, 78.Director of the Company since 1993.

Mr. Toups brings to the Company’s Board his experiace as a senior level executive of a major informiain technology contractor,
banking knowledge, and company directorships in digrse industries, including a Fortune 500 corporatin. Mr. Toups is a director of
Halifax Corporation, a technical services compayyR, Inc., a home builder; and GTSI Corp., a previdf integrated information
technology solutions. Mr. Toups is also a truste’N@VA Health System, a not-for-profit hospitalssgm, and a director emeritus of the
Professional Services Council, an association @figers of services to governments. From 1977 & 18r. Toups was Chief Executive
Officer of PRC, Inc., an information technology\dee company. Mr. Toups was formerly a directoP&C, Inc.; Emhart Corporation, an
industrial products company; Washington Bancotpaiak holding company; Washington Gas Light Companyublic utility serving natural
gas.

Larry D. Welch, 70. Director of the Company since 2002.

As a former Chief of Staff of the Air Force and Conmander in Chief of the Strategic Air Command, Geneal Larry D. Welch,
United States Air Force (“USAF”) (Retired) brings to the Company’s Board valuable insights into the DD, space, and intelligence.
Since 2004, General Welch has been a Fellow dhgtiute for Defense Analyses, a federally chadeaesearch center providing operations
and technical analysis, and management and infamaystems analysis for the DoD and other U.S.dBuwent agencies, where he served
as President and Chief Executive Officer from 1892004. Prior to retiring from the USAF in 1990e1@&ral Welch served as follows: 1986
to 1990, 12th Chief of Staff; 1985 to 1986, Commerid Chief, Strategic Air Command; 1984 to 198%e&/Chief of Staff; 1982 to 1984,
Deputy Chief of Staff, Programs and Resources;1@&1 to 1982, Commander, Air Force Central Command.

Management Director
Dr. J. P. London, 67.Chairman of the Board, President and Chief Exeeuficer.

Under Dr. London’s leadership, CACI has grown froma small professional services consulting firm to lbome a pacesetter in
information technology and communications solutionsnarkets. CACI operations today are worldwide and globalétune. Dr. London
joined CACI in 1972. He was elected President ahigfExecutive Officer in 1984 and has been a Diaesince 1981. From 1982 to 19¢
Dr. London was President of the Company’s largpstating division. From 1979 to 1982, he was onthefCompany’s Executive Vice
Presidents; from 1977 to 1979, he served as a S¥ite President; and from 1975 to 1977, Dr. Lon#@s a Vice President. Dr. London is
currently a director and member of the ExecutivenBittee of the Armed Forces Communications andtEdaics Association and wi



formerly a member of the Senior Advisory Boardlaf Northern Virginia Technology Council. Dr. Londbalds a B.S. in Engineering
from the United States Naval Academy, a M.S. inf@pens Research from the United States Naval Paditigite School, and a Doctorate in
Business Administration, conveyed with distinctitnom the George Washington University School osiBess and Public Management.
Early in his career, Dr. London served as a Nawaatdr. Dr. London now holds the rank of CaptainSIUNavy Reserve (Retired). He has
been recognized by the Human Resources Leaderstépds of Greater Washington with the establishnoéits Ethics in Business Award
his name. In January 2004, Dr. London receivedMbert Einstein Award for Technology Achievementlre Defense Fields, and in March
2004, he was named Eederal Computer Week*Eederal 100" list of IT leaders, from which he wsedected to receive the publication’s
highest recognition, the Eagle Award, for supeciantributions to the federal IT community.
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DIRECTOR COMPENSATION

Each Director not employed by the Company or anysa$ubsidiaries is compensated according todahevfing arrangements for his/her
participation in meetings of the full Board and emmittee(s) of which he/she was a mem@er:

* Full Board — $27,500 annual retainer for up to four meetingsygar. Any additional in-person meetings of amngth, $1,000.
Additional phone meetings of any length, $500 peetimg. In fiscal year 2004, each returning Diregtas granted 3,000 stock optic
at the closing price of the Common Stock on the déthe 2003 Annual Meeting of Stockholders. Newlcted Director Barbara
McNamara received a one time grant of 5,000 stetrfee same price on the date of the 2003 Annuattiig of Stockholders. Under
the Company’s Director Stock Purchase Plan, Dirsattay also elect to receive Restricted Stock Unitgu of up to fifty percent
(50%) of their fees, with such election to be mpder to the commencement of the effective caleryéar, at a price equal to the
closing price of the Common Stock of the Companwalate a retainer is paid or would be paye

* Audit Committee — $6,000 for up to four meetings per year. Any #ddal in-person meetings of any length, $1,000rpeeting.
Additional phone meetings of any length, $500 peetimg. The Chairman of this Committee receiveaditional $8,00C

+ Compensation Committee— $6,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000 per
meeting. Additional phone meetings of any lengBQ®per meeting. The Chairman of this Committeeires an additional $8,00

* Executive Committee— $1,250 per meeting?)

* Investor Relations Committee— $5,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000 per
meeting. Additional phone meetings of any lengBQ®per meeting. The Chairman of this Committeeires an additional $2,00

» Corporate Governance and Nominating Committee— $5,000 for up to four meetings per year. Any #ddal in-person meetings of
any length, $1,000 per meeting. Additional phonetings of any length, $500 per meeting. The Chairpfahis Committee receives
an additional $2,00(

« Chairman’s Technical Advisory Pane— $5,000 for up to four meetings per year. Any &ddal in-person meetings of any length,

$1,000 per meeting. Additional phone meetings gflangth, $500 per meeting. Dr. London served asthairman of this Panel and
did not receive any compensation for his servi

Dr. London received no separate compensation fosdrivices as Director. Directors other than Dndan were reimbursed for expenses
associated with attending meetings of the Boardigndommittees.

Director Phillips received additional compensatiothe amount of $58,000 for additional servicesa &@irector performed during fiscal
year 2004 in connection with the Committees on Wwliie serves

During fiscal year 2005, Directors who are not emgpl by the Company or any of its subsidiaries béllcompensated on the same basis
as the arrangements described above. In addigturning non-employee Directors will receive a gm@fii3,000 shares of Common Stock
upon reelection to the Board. New non-employee ddirs will receive a one time grant of 5,000 shagsn their election.

(1)  Unless otherwise noted, these fees are currerndtizelanuary 1, 2004.

(2 These fees are current effective July 1, 2004.



SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS
AND MANAGEMENT

The following table provides the latest availabitormation with respect to beneficial ownershighef Company’s Common Stock held
by each person known by the Company to be the lmésledwner of more than five percent (5%) of theéstanding Common Stock.

Amount of

L . Percent of
Beneficial Ownership 1
Beneficial Owner of Common Stock Common Stock®)
T. Rowe Price Associates, &) 2,844,90! 9.51%

100 East Pratt Street
Baltimore, MD 21201
Barclays Global Investors, N.A) 2,748,72. 9.18%
45 Fremont Street
San Francisco, CA 941(

(1) Based on 29,928,657 shares of Common Stock outataad of the October 4, 2004 record date.

(@ T. Rowe Price Associates (“Price Associates”) iegistered investment advisor. Price Associategesas investment adviser to various
individual and institutional investors, which owretshares. Price Associates has power to direesiments and/or power to vote the
shares. For purposes of the reporting requirenadritee Securities Exchange Act of 1934, Price Astes is deemed to be beneficial
owner of such shares; however, Price Associateessly disclaims that it is, in fact, the benefioaner of such shares. As of August
31, 2004, of the shares set forth above, Price datas had sole dispositive power with respect 842,900 shares and had sole voting
power for 551,200 share

() Barclays Global Investors, N.A. (“Barclays”) isegistered investment advisor. In its capacity amaestment advisor, Barclays may
have discretionary authority to dispose of or teev&hares that are under its management and cu#tedyresult, Barclays may be
deemed to have beneficial ownership of such shBaglays does not, however, have any economiceistén the shares. The clients are
the actual owners of the shares and have theigbleto receive and the power to direct the recefftividends or proceeds from the sale
of such shares. Barclays is a subsidiary of BascRlyC, a United Kingdom financial services compakg/ of June 30, 2004, of the
shares set forth above, Barclays had sole dispegittwer with respect to 2,748,723 shares andvaxieg power with respect to
2,572,272 share

The following table provides information as of Asg31, 2004, with respect to beneficial ownersbipeach Executive Officer, each present
Director, each Director Nominee, and for all ExéeiOfficers and Directors of the Company as a grou

Amount of
Beneficial Ownershir Percent of
Name of Beneficial Owner and Position of Common Stock®  Common Stock®
Dr. J. P. London 843,5013) 2.82%
Chairman, President, CEO and Nomii
L. Kenneth Johnson 411,154 1.37%
President, U.S. Operations,
CACI, INC.-FEDERAL
Stephen L. Waechter 192,165 0.64%
Executive Vice President, Chief Financial OfficEreasurer, and Director of Business
Services
Gregory R. Bradford 285,25:6) 0.95%
Chief Executive, CACI Limited, and President, Infation Solutions Grou
Jeffrey P. Elefante 87,56(7) 0.29%
Executive Vice President, General Counsel, Segregad Director of Contract and
Administrative Service
Herbert W. Anderson 0 * (8)
Nominee
Michael J. Bayer 9,147%(9) *
Director and Nomine
Peter A. Derow 22,00((20) *

Director and Nomine



Richard L. Leatherwood 33,00((11) 0.11%
Director and Nomine

Barbara A. McNamara 5,07&(12) *
Director and Nomine

Arthur L. Money 8,00( *
Director and Nomine

Dr. Warren R. Phillips 12,51513) *
Director and Nomine

Charles P. Revoile 36,17414) 0.12%
Director and Nomine

Richard P. Sullivan 16,00((23) *
Director

John M. Toups 22,25714) *
Director and Nomine

Larry D. Welch 8,23¢ *
Director and Nomine

All Executive Officers, Directors, and Director Naraes as a Group (16 in numb 1,992,04 6.66%
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(1) All options exercisable currently or within the nekx months are treated as exercised for shar€awfmon Stock.

(?) Based on 29,928,657 shares of Common Stock outstpad of the October 4 2004 record date.

3

~

Includes 478,334 shares currently exercisable.

(4 Includes 371,634 shares currently exercisable.

G

~

Includes 166,500 shares currently exercisable.
(6) Includes 203,500 shares currently exercisable 38000 shares which are exercisable within the siextonths.
(M Includes 70,750 shares currently exercisable.

(8) The asterisk (*) denotes that the individual hdtgss than one tenth of one percent (0.1%) of autébg Common Stock. This stock is
included in the total percentage of outstanding @om Stock held by the Executive Officers and Dimestshown above

) Includes 7,250 shares currently exercisable, afdshares which are exercisable within the nextreixths.
(10) Includes 11,250 shares currently exercisable, &¥dshares which are exercisable within the nextreinths.

(11) Includes 4,000 shares owned by Mr. Leatherwoodfs 5,250 shares currently exercisable, and 7&8eshwhich are exercisable within
the next six month:

(12) Includes 3,750 shares currently exercisable, aP80lshares exercisable within the next six months.
(13) Includes 11,250 shares currently exercisable, &¥dsRares which are exercisable within the nextrerths.

(14) Includes 15,250 shares currently exercisable, &¥dshares which are exercisable within the nextreinths.

8

Section 16(a) Beneficial Ownership Reporting

Section 16(a) of the Securities and Exchange A&B8# requires the Company’s Officers and Direcémd persons who own more than
ten percent (10%) of a registered class of the Gamyis equity securities to file reports of ownepshihd changes in ownership with the
Securities and Exchange Commissi“SEC”). Such Officers, Directors, and stockholders areirequy SEC regulations to furnish t



Company with copies of all such reports that thiky f

Based solely on a review of copies of reports fikéth the SEC and of written representations byaterOfficers and Directors, all persc
subject to the reporting requirements of Sectiofallfiled the required reports on a timely basis.

EXECUTIVE OFFICERS

As of June 30, 2004, the Executive Officers of @mnpany were Dr. J. P. London, Chairman of the 8d@resident, and Chief Executive
Officer, and the following four persons indicatedte table below.

Name, Age

L. Kenneth
Johnson, 5

Stephen L.
Waechter, 54

Gregory R.
Bradford, 55

Jeffrey P.
Elefante, 58

@

Compensation of Executive Officers

Positions and Offices
With the Company

Principal Occupations, Past Five Years

President, U.S. Operations,
CACI, INC.-FEDERAL

Executive Vice President,
Chief Financial Officer,
Treasurer and Director

of Business Service

Chief Executive, CACI
Limited, and President,
Information Solutions Grou
Executive Vice President,
General Counsel, Secretary,
and Director of Contract and
Administrative Service
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President, CACI, Inc., 1999-2001, until its merigéo CACI,
INC.-FEDERAL.

Executive Vice President, Chief Financial Officéreasurer and
Director of Business Services for the Company sir2@9.

Chief Executive, CACI Limited since 2000, ManagiDgector,
1985-2000; President of Information Solutions Gr{fopmerly
the Compan’s Marketing Systems Group) since 19
Executive Vice President of the Company since 1@€3#)eral
Counsel, Secretary, and Director of Contract Sesviaf the
Company since 1992; Director of Administrative Segg of the
Company since 199

Mr. Johnson is retiring from the Company effectetober 30, 2004.

EXECUTIVE OFFICER COMPENSATION

The following table summarizes the compensatiothefnamed Executive Officers for the fiscal yeatieg June 30, 2004, compared v
the two previous fiscal years. Annual compensaitictudes amounts awarded to, earned by or paidtd.0P. London, the Company’s
Chairman of the Board, President and Chief Exeeufifficer, and the four other named Executive @ffi; including amounts deferred at an

Executive Officer’s election.

Summary of Executive Officer Compensation

Long Term Compensation

Annual Compensation Awards Payouts
(@ (b) © (d) (e ® @ (h) 0]
Restricted All
Other Stock LTIP Other )

Name and Fiscal Salary Bonus Annual Award Options Payouts  Compensatior

Principal Position Year $ Compensation ¢ sM # $@ $®

J. P. London 2004 500,79( 1,842,71! — 608,081(4 125,000 N/A 425,01°
Chairman of the — 461,535(4 N/A 196,32.
Board, President, 200: 444,60( 1,356,57 — — 70,00C N/A 163,01¢
and CEO 120,00(

200z 400,00( 1,252,24.

L. K. Johnson 2004 354,00( 1,158,82. — 207,564(4 82,50C N/A 121,32
President, US — 160,693(4 50,00C N/A 77,93¢
Operations, 200:  322,50( 970,30t¢ — — 100,80( N/A 79,80¢
CACI, INC.-FEDERAL 843,91:



200z 307,00(

S. L. Waechter 200¢ 277,00( 1,199,76: — 139,231(4 52,50C N/A 87,32¢
EVP, CFO, — 167,137(4 36,00 N/A 63,05
Treasurer, and Director 200 265,00( 618,10° — — 65,00 N/A 51,66¢
of Business Services 520,53

200z 256,00(

G. R. Bradford 200< 225,09(4) 404,5845) 58,617(6) 31,595(4) 16,50C N/A 68,52¢
Chief Executive CACI 4) 125,85(5) 61,859(6) — 27,00 N/A 75,95¢
Limited, and President, 200z 222,28Y4) 275,82((5) 55,580(6) — 110,00 N/A 72,31
Information Solutions
Group 200z 200,73:

J. P. Elefante 200¢ 215,00( 372,23 — 59,185(4) 26,25( N/A 48,64(
EVP, General 222,03! — 43,522(4) 15,00C N/A 45,15¢
Counsel, Secretary, and 200: 206,00( 198,66¢ — — 12,00 N/A 43,14
Director of Contract and
Administrative Service 200z 199,00(

[

(1) Restricted Stock Awards were provided pursuanhéoManagement Stock Purchase Plan.

(2 “LTIP” stands for Long-Term Incentive Plan. The Quamy does not provide a LTIP.

(3 All other compensation includes vacation earnedHerfiscal year, amounts contributed under the @g’'s qualified and nogualified
pension plans, amounts paid by the Company foetkas owned automobiles, and service awe

(4) The value of the restricted stock awards at theagridcal year 2004 was $1,049,600 (London), $26Q,(Johnson), $298,200
(Waechter), $31,900 (Bradford), and $100,800 (Eifefp Such value is calculated by multiplying thesing market price for the stock
the last trading day of the Company’s fiscal ybgrthe number of restricted stock awards held loh é&axecutive Officer on that date.
The number of the restricted stock awards helddmp é=xecutive Officer at the end of fiscal year20s 25,955 (London), 8,933
(Johnson), 7,375 (Waechter), 790 (Bradford), ad842 (Elefante). Restrictions cliff vest three yefaosn the date of gran

(5) Mr. Bradford’s compensation is paid partly in Bsftipounds sterling and is reported in this tabld.®. dollars at the average exchange
rate in effect during the fiscal year. This curngronversion of pounds sterling to U.S. dollarssesuMr. Bradford’s reported salary and
bonus to fluctuate from year to ye

(6) Reimbursement was paid to Mr. Bradford (a U.S.z&it) for out-of-pocket medical reimbursements, antancy fees, and for his
childrer’s tuition.
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Stock Options
The table below contains information relating tocg&toptions granted to the Executive Officers naieove.

Option Grants During Fiscal Year 2004

Potential Realizable Value at
Assumed Annual Rates of
Stock Price Appreciation for

Individual Grants Option Term (column [e])
(@) (b) (©) (d) (e) ® (@)
% of Total
; Options ;
Graned Grantedto e -
Employees in Expiration
Name o Fiscal Year ($/sh)@ Date 5% ($) 10% (3)®
J. P. Londor 125,00( 17.2% 34.1( 6/30/1: 2,680,66: 6,793,32i
L. K. Johnsor 82,50( 11.4£% 34.1( 6/30/1: 1,769,23 4,483,59

S. L. Waechte 52,50( 7.2% 34.1( 6/30/1: 1,125,87 2,853,19



G. R. Bradforc 16,50( 2.2% 34.1( 6/30/1: 353,84 896,71!
J. P. Elefant 26,25( 3.€% 34.1( 6/30/1: 562,93¢ 1,426,59

(1) Option grants are permitted under the Company’$®8ck Incentive Plan (the “1996 Plan”) describethe section of this Proxy
Statement entitled “1996 Stock Incentive Plan.” @fiegrants are determined by the Compensation i@itiee of the Board, subject to
the annual limitations permitted under Section 422 £he Internal Revenue Code with respect to IticerStock Options. The shares
granted are in the form of Non-Qualified Stock ©p#. The shares granted typically vest over a theee period. The grants are
exercisable for a period of ten years, so londhasdrantee remains an employee of the Companyoptiens will lapse if the Grantee
leaves the Company before the exercise date, iGthatee fails to exercise the options within 6@sdaf leaving the Company after the
exercise date, or if the Grantee fails to exerttiseoptions prior to the expiration da

(@ The exercise price of options granted under thé& H8an is equal to the closing price of the Comi8totk on the date of grant, July 1,
2003.

() The potential realizable value of the options asssioption exercise ten years from the date of gmadtis calculated based upon the
assumption that the market price of the underlgingres will increase over the ten-year period@agsumed annual rates, compounded
annually. The assumed annual rates in this columisiaggested by the SEC. The actual pre-tax vidlary, that an executive may
realize will depend on the excess of the CommonrkSboice over the grant price (listed in this taftethe “exercise price”) on the date
the option is exercised, so that there is no asserthe value realized by an individual will beanear the value estimated in this
column.
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Aggregated Option Exercises in Fiscal Year 2004, driscal Year-End Option Values

@ (b) © ©) (e)

Number of Value of Unexercised
Unexercised Options at In-the-Money Options at
Shares June 30, 2004(#) June 30, 2004($)
Acquired Value
On Exercise

#) Realized ($) Exercisable Unexercisable  Exercisable ($) Unexercisable ($)?
Name
J. P. Londor 0 0 388,33« 201,66t 7,746,11; 1,564,83
L. K. Johnsor 65,00( 2,104,37! 267,46 175,83: 6,393,78! 2,265,111
S. L. Waechte 40,00( 1,641,32I 102,00( 111,50( 2,206,83! 1,330,69!
G. R. Bradforc 0 0 139,00( 119,50( 3,358,29i 2,578,601
J. P. Elefant 0 0 44,00( 49,25( 1,118,01 576,99!

(1) Market value of underlying securities at exercia&us the exercise price.

(@ The value of unexercised in-the-money options isuwtated by subtracting the exercise price fromrttagket value of the Company’s
stock at fiscal year-end (which was $40.44 pereshizaised on the closing price of the Common Steakorted on the NYSE on June
30, 2004),

Employment Agreements

The Company has entered into agreements with ndetacutive Officers for the purpose of providihgse officers with a degree of
security that will enhance the chances that théyrarain with the Company, even when there isampéd or threatened change of control of
the Company. Generally, the term of each agreemamnte year with automatic one-year extensions gaahthereafter. Each Executive
Officer who is a party to one of these agreemerag have his employment terminated by the Compaittyout payment of any kind in the
event of death, disability, or for cause as deteeutiby the Board. In the event of termination fay ather reason, the agreements provide
the Company will pay a severance payment equahimzber of months of the executive’s base salarthé event of a termination, or
resignation for “good reasonithin one year of the effective date of a chanfeomtrol, as defined in the agreements, the ageeésrprovid:
that the Company will pay a termination paymenta¢do a number of months of the executive’s batagarhe agreements restrict each
executives rights to compete with the Company or to offepkryment to Company employees following terminatiddditional informatior
about the agreements is provided below.

On August 17, 1995, the Company entered into anl&mpent Agreement with Dr. J. P. London, the Chainnof the Board, President,
and Chief Executive Officer of the Company. Theeggnent provides for a salary of not less than $E@per year to be set by the Boz



and participation in any bonus, incentive compearapension, profit-sharing, stock purchase, andksoption plan as well as annuity or
group insurance, medical and other benefit planstaiaed by the Company for its employees. The@gent also provides that the Comp
will reimburse business expenses incurred in tliopaance of Dr. London’s duties. Under the agreetn@r. London’s severance payment
is equal to 18 months of his current base salarthé event Dr. London is terminated within oneryielowing a change of control of the
Company, Dr. London will receive a termination panhequal to 36 months of his current base salary.

The Company has entered into Severance Compengaieements with each of L. Kenneth Johnson (ageseiated September 1,
1999), Stephen L. Waechter (November 16, 2001)g@1eR. Bradford (July 22, 1999), and Jeffrey Ref&ihte (July 22, 1999). The terms :
provisions of these agreements are generally demsiwith the description set forth above for Doniddon. In each case, the severance
payment is equal to 12 months of the executiversetit base salary. In the event the executive’si@ynpent is terminated within one year
following a change of control of the Company, tkeautive will receive a termination payment eque24 months of his current base salary.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides additional informatias of the end of the 2004 fiscal year, June 304 2fegarding shares of the Company’
Common Stock that may be issued upon the exer€igptions and other rights under the Company’stigsequity compensation plans,
categorized separately between (1) equity compemnsplans approved by the Company’s stockholdeds(ahequity compensation plans not
required to be and therefore not submitted for aygrto the Company’s stockholders.

Number of Securities
Remaining Available

Number of For Future Issuance
Securities to be Issued Weighted Average Under Equity
Upon Exercise of Exercise Price of Compensation Plans
Outstanding Options, Outstanding Options, (Excluding Securities
Warrants and Rights Warrants and Rights Reflected in Column (a))
Plan Category (@) (b) (c)
Equity Compensation Plans Approved by Sharehol 2,805,63! $ 23.9¢ 1,067,24:
Equity Compensation Plans Not Approved by Sharedre 0 0 0
- 2,805,63: $ 23.9¢ 1,067,24:

CORPORATE GOVERNANCE
Code of Ethics

The Company has adopted a Director's Code of Basif#hics and Conduct and a Code of Ethics anchBssiConduct Standards that
apply, respectively, to our Directors and to albaf employees, including our Chief Executive GificChief Financial Officer, Corporate
Controller, and all of our principal executives.cBauch Director and officer is required to revige applicable code of ethics and to certify
compliance annually. There have not been any waiokeither code relating to any such officers aeftors. The Codes are available for
review on our website atww.caci.com/about/dir_ethics.shtemdwww.caci.com/about/ethics.shtml

Committees and Meetings of the Board of Directors

It is the Companys policy to encourage all Directors to attend irspa its Annual Meeting of Shareholders each ysavell as participa
in person or, if not possible, via teleconferent¢ere feasible, in all Board of Directors and Conteeitmeetings. Nevertheless, the Company
recognizes that this may not always be possiblei@genflicting personal or professional commitngerithe Board held nineteen meetings
during fiscal year 2004, which ended June 30, 2804irectors attended the 2003 Annual Meetingstdckholders held on November 20,
2003. Each Director, while acting as Director, radeed at least seventy-five percent (75%) of thal teamber of meetings held by the Board
and Committees of the Board on which he/she served.

The Board had a Compensation Committee, an Exec@dmmittee, an Audit Committee, an Investor Ret&iCommittee, a Corporate
Governance and Nominating Committee, and a Chaisrigethnical Advisory Panel, during fiscal year 200

Compensation Committee

The Compensation Committee consists of DirectoygeeBd eatherwood, Revoile, Sullivan, and Toups. Bbard has determined that all
Compensation Committee members are independeontora@gance with the NYS's definition. Director Revoile serves as the Cortee



Chairman. The Compensation Committee administer&timpany’s 1996 Stock Incentive Plan, ManagemerokSPurchase Plan,
Director Stock Purchase Plan, and Employee StocghRse Plan; determines the benefits to be graotikely employees thereunder; is
responsible for determining and making recommendatto the Board regarding compensation and berteflte paid to Executive Officers
of the Company; and maintains oversight of the Camyfs Affirmative Action, and Small, Disadvantagaud Minority Subcontracting
activities. The Compensation Committee met fiveesrduring fiscal year 2004. Director Revoile resusienself from the voting on all
specific officer compensation matters, includingacton all IRS approved compensation plans. Dufispl year 2004, the members of the
Compensation
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Committee had no relationships with the Compangiothan their relationship as Directors, entitledhte receipt of standard compensation as
Directors and members of certain Committees oBthard, and their relationship to the Company askstolders. No person serving on the
Compensation Committee or on the Board of Diredtoes executive officer of another entity for whigny of our Executive Officers serves
on the board of directors or compensation commifée Charter of the Compensation Committee i$os#t on the Company’s website at
www.caci.com A report of the Compensation Committee regar@ixgcutive compensation appears below in this P&iatement.

Executive Committee

The Executive Committee consists of Directors Baendon, Phillips, Revoile, and Toup¥.Director London serves as the Committee
Chairman. The Executive Committee is responsihig@foviding Board input and authorization necessarye interim between full Board
meetings, and for identifying those items which ilngsnsideration or action by the entire Board. Bxecutive Committee met four times
during fiscal year 2004.

Audit Committee

The Audit Committee consists of Directors Derowatteerwood, McNamara, Money, and Phillig3 The Board has determined that all
current Audit Committee members are independeataordance with SEC and NYSE requirements. Dirdatatherwood is the Committee
Chairman and has served as such since Novemb20@8, The Audit Committee is responsible for oveirsg and reviewing the Company’s
financial information that will be provided to stdwlders and others, the system of internal cositestablished by management and the
Board, and the annual audit conducted by the imtgr@ accountants. The Audit Committee met fouesirduring fiscal year 2004. The
Charter of the Audit Committee is attached to Ehiexy Statement asppendix A . The Charter is also set forth on the Company’ssite at
www.caci.com A report of the Audit Committee appears belowhiis Proxy Statement.

Investor Relations Committee

The Investor Relations Committee consists of DoecDerow, Revoile, Sullivan, Toups, and WeléhDirector Sullivan is the Committ:
Chairman and has served as such since Novemb20@8, The Investor Relations Committee is respd@$dy monitoring the strategic
direction and overall status of the Company’s iterelations program and associated activitieg Mivestor Relations Committee met four
times during fiscal year 2004.

Corporate Governance and Nominating Committée

The Corporate Governance and Nominating Commitesists of Directors Bayer, Phillips, Revoile, aralips.) The Board has
determined that all current Corporate GovernanceNaminating Committee members are independentéoradance with the NYSE'’s
definition. Dr. Phillips serves as the Committeea{timan. The Corporate Governance and Nominatingr@ittee is responsible for
recommending to the Board the general criteriaquadifications for membership on the Board; ideyiti§f and selecting individuals to be
nominated for election to the Board; recommendirggrtumber of Directors to be elected each yeahiwihe bounds established by the
Company'’s By-Laws); developing and recommendinthéoBoard a set of general corporate governanceiphes; and periodically
reviewing, evaluating, and proposing revisionset®rThe Committee met two times during fiscal y2204. The Charter of the Corporate
Governance and Nominating Committee is set fortthenCompany’s website atwvw.caci.com

(1) William Snyder served as a member of the Commiitgé November 20, 2003.
() William Snyder served as the Chairman of the Conemitintil November 20, 2003.

() The Board Configuration or Nomination Committee wexsamed the Corporate Governance and Nominatimgn@teee on November
20, 2003

(4)  William Snyder served on the Committee until Novemp0, 2003.
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Chairman’s Technical Advisory Panel

The Chairman’s Technology Advisory Panel (“Panetipsists of Directors Bayer, London, McNamara, Morihillips, and Welch. Dr.
London serves as the Chairman of the Panel. Thel Bapports the Company'’s strategic planning itivtés by assessing marketplace
occurrences and technology developments includioget related to networking, homeland security,iatedligence and by directing and
supporting the activities of the CACI Advisory BdaiThe Panel met six times during fiscal year 2004.

Criteria for Determining Board and Committee Independence

The Board has affirmatively determined that tethefeleven current Directors are independent inra@nce with the NYSE's definition.
Because of Dr. London’s service as President anef Executive Officer of the Company, he is notépendent as defined by the NYSE
rules. NYSE rules require the Company’s Board akEtors to adopt criteria and apply those criterienaking an affirmative determination
whether each Director is “independent” in accoréanith the NYSE definition. The following criterfaave been applied by the Board in
making its affirmative determination of independemdth respect to all current Directors:

« No Material Relationshi|. The director must not have any material relatigmsvith the Company or its subsidiaries apart fiuisiher
service as a director. In making this determinattba Board considers all relevant facts and cistamces, including commercial,
charitable, and familial relationships that exéther directly or indirectly, between the direcémd the Compan'

« Employmen. The director must not have been an employeeeo€thmpany or any of its subsidiaries at any timénduthe past three
years. In addition, a member of the dire’'s immediate family (including the director’'s speugarents; children; siblings; mothers-,
fathers-, brothers-, sisters-, sons- and dauglmees~; and anyone who shares the director’s hastteer than household employees)
must not have been an executive officer of the Gaomgmr any of its subsidiaries in the prior threans.

» Other CompensationThe director and all of his/her immediate fanmilgmbers must not have received direct compenstitonthe
Company or any of its subsidiaries, other tharhanform of director fees, pension or other formsgeferred compensation, during the
past three year

« Auditor Affiliation. The director must not have been affiliated withemployed by, the Company'’s internal or exteenalitors during
the past three years. In addition, a member oflifeetor's immediate family cannot have been emgtbin a professional capacity by
the internal or external auditor during the past¢hyears

* Interlocking Directorship:. During the past three years, the director cahawe been employed by another entity where oneA6fIG
executives served on the compensation committezddition a member of the director's immediate fgroannot have been an
executive officer of such entit

« Business Transactior. The director must not be an employee of anothtityehat, during any one of the past three yearsgived
payments from the Company or any of its subsidsaee made payments to the Company or any of lisidiaries, for property or
services that exceed the greater of $1 milliorwar percent (2%) of the other entity’s annual comstéd gross revenues. In addition, a
member of the director's immediate family cannotéaeen an executive officer of another entity,tbating any one of the past three
years, received payments from the Company, or rpagments to the Company, for property or servihaséxceed the greater of
million or two percent (2%) of the other en’s annual consolidated gross reveni

« Independent Judgme. The director must not have any other relationshigffiliation with the Company or another entiyat will, in
the judgment of the Board, interfere with the exerof independent judgment by the direc
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Nominating Process

The Company’s By-Laws describe the procedure bylwttie Board, a Board Committee, or stockholder igtemtitled to vote and meets
the By-Laws’ advance notification requirements megommend a candidate for nomination as a Dire€dFhe Corporate Governance and
Nominating Committee is tasked with, among othargs, identifying and recommending prospective Etise nominees® It is the
Committee’s policy to consider similarly, irrespgetof the source of the nomination, all Directonminee recommendations properly
presented in accordance with the prescribed By-temmirements on the basis of the potential Direatominee’s background and business
experience. The criteria that the Committee usessessing potential Director nominees is set farthe Corporate Governance and
Nominating Committe’s Charter, which is available at the Com[’'s websitewww.caci.con.



Stockholder Communications with Directors

Stockholders may communicate directly with the Camyps Board of Directors or any Director or Comeétmember, including Audit
Committee members, by sending correspondence toisdividual c/o CACI International Inc, 1100 Not@Hiebe Road, Arlington, Virginia
22201, ATTN: Jeffrey P. Elefante, Corporate Secyetiais the Company’s policy to forward directly the Directors all such
communications addressed to them and deliverdiet€bmpany at the above stated address.

Non-Management Executive Sessions

Pursuant to NYSE requirements, executive sessibnsremanagement Directors will be held duringdisgear 2005. The Chairman of
the Corporate Governance and Nominating Commitideserve as the presiding Director at all such timggs.

(1) The Company’s By-Laws describe the information sigision and advanced notification requirements tockholder recommendations
of Director nominees. The Company’s By-Laws howal@not obligate the Company to include informatdnout the candidate in the
Companys proxy materials, nor do they require the Comparpermit the stockholder to solicit proxies foe ttandidate using Compsg
proxy materials. For the Company’s 2005 Annual Mepbf Stockholders, stockholder notice of a pdtdri2irector nominee must be
received by the Corporate Secretary at CACI Intiiwnal Inc, 1100 North Glebe Road, Arlington, Ving 22201 by July 3, 2005. The
By-Laws are available by writing to the Corporate 8ty at the abo- stated addres

(@ From time to time, the Company may utilize a thpadty to assist in identifying and qualifying patehDirector nominees.
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COMPANY STOCK PERFORMANCE CHART

The following charts show how $100.00 investedfatuoe 30, 1999, in shares of the Company’s Com&took would have grown
during the five-year period ending June 30, 2084 eesult of changes in the Company’s stock pdompared with: (a) $100.00 invested in
the Russell 2000 Stock Index and in the previous@ay-selected peer group of companies (“Formerpgzoy Peer Group”), and (b)
$100.00 invested in the Russell 2000 Stock Indektha current Company-selected peer group of corapdtCurrent Company Peer
Group”).

The Russell 2000 Stock Index was chosen becausprésents companies of a comparable market dapttah (market capitalization
ranging from $1.95 billion to $70 million as of Y180, 2004). Approximately one third of the comganiepresented in the Russell 2000 S
Index are listed on the New York Stock Exchange.

The Company selected the Current Company Peer Godogiter reflect its four major areas of expertis service offerings. By contrast,
the number of companies in the Former Company Beauip had declined since 2000 as a result of sklveinag acquired. As a group, the
remaining companies of the Former Company Peernodonger adequately reflected the areas of éigpesr service offerings related to
those conducted by the Company. The Current Companry Group consists of the following companidaedidy areas of expertise or sen
offerings.Systems integration:Accenture, Anteon International Corporation, BegFunint, Inc., CACI International Inc, Computer Saies
Corporation, Electronic Data Systems Corporatid®d\$nternational, Inc., and Titan Corporatidingineering servicesAccenture, Anteon
International Corporation, CACI International '&RA International, Inc., Titan Corporatiadanaged network servicesCACI
International Inc, Computer Sciences Corporatitmowledge managementCACI International Inc, Sourcecorp, Inc.

The historical information set forth below is n&cessarily indicative of future performance.

COMPARISON OF FIVE YEAR CUMULATIVE TOTAL RETURN
CURRENT COMPANY PEER GROUP
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Base Index Returns
Company/Index Name 1999 2000 2001 2002 2003 2004
CACI International Inc $100.0( ¢ 86.61 $208.8¢ $339.47 $304.8¢ $359.4°
Russell 2001 Index 100.0( 114.3: 114.9; 105.0¢ 103.3¢ 137.8¢
Current Company 100.0(¢ 86.9: 93.1¢ 69.4¢ 50.9¢ 59.9:2
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FORMER COMPANY PEER GROUP
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Base Index Returns
Company/Index Name 1999 2000 2001 2002 2003 2004
CACI International Inc $100.0( $ 86.6% $208.8¢ $339.4° $304.8¢ $359.47
Russell 2001 Index 100.0( 114.3: 114.97 105.0¢ 103.3¢ 137.8¢
Former Company
Peer Grou, 100.0( 87.5( 93.0¢ 67.52 45.9¢ 48.3¢

1996 STOCK INCENTIVE PLAN
The 1996 Stock Incentive Plan (the “1996 Plan”) waginally approved by the stockholders at the &aber 14, 1996 Annual Meeting.

The Company’s 1996 Plan is intended to advancédleinterests of the Company and its subsidiéggsroviding key employees who
have substantial responsibility for corporate mamagnt and growth with additional incentives throtigg acquisition of Company securities,
thereby increasing the personal stake of thesekgloyees in the success of the Company and ergingrdhem to remain in the employ of
the Company and its subsidiaries. In additioncmaplish these goals the 1996 Plan is intendg@dawide additional incentive to highly
qualified candidates to accept employment withGbenpany, particularly where they may be requirefbtteit in-themoney options to mov
to CACI.

The 1996 Plan is administered by the Board’'s Corsgiion Committee. At least annually, the Compensaflommittee meets to
designate eligible employees, if any, to receiantg under the 1996 Plan and the type, amount,date terms of any grants to be made.
Compensation Committee determines specific grantgect to the annual limitations permitted undect®n 422A of the Internal Revenue
Code (the “Code”) pertaining to Incentive Stock iOps.

Current participation in the 1996 Plan may be mfitrm of an award of (1) options to purchase Com@twck intended to qualify as
incentive stock options, as defined in Section 422#he Code, (2) options not qualifying under 8et#22A (i.e., non-qualified options), (3)
shares of stock or stock units at no cost or atralfase price set by the Committee, subject toiceehs and conditions determined by the
Committee, (4) unrestricted shares of stock aegriget by the Committee, and (5) rights to acliezes of Common Stock upon attainment
of performance goals specified by the CommitteeeAdments to the 1996 Plan being proposed howewveldvetiminate the award of any
grants at less than fair market value. Only nonlified stock option grants and restricted stockisinpriced at market on the day of grant,
have been awarded under the 1996 Plan. Awards toasmior executives in fiscal year 2004 were anftirm of non-qualified options.
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Awards may be granted under the 1996 Plan to offjeamployees, and Directors of the Company orddiritg subsidiaries. No employee
may be granted awards under the 1996 Plan witlect$p more than 300,000 shares in any calendar Jha 1996 Plan does not allow an
award of Stock Appreciation Rights, or the repricof previously granted awards. The total numbeshaires of Common Stock that
previously have been authorized for issuance puatgoahe 1996 Plan is 5,950,000. Presented fosidenation at the 2004 Annual Meeting
of Stockholders are amendments to the Comsah996 Stock Incentive Plan that would, among athiegs, increase by 1,500,000 shares
number of Common Stock authorized to be issuedupmtsto the 1996 Plan.

The full text of the 1996 Plan as amended by then@my’s Board of Directors on September 22, 2094ttached adppendix B .
OTHER COMPENSATION PLANS

At various times in the past, the Company has adbpéertain broad-based employee benefit plans iohathe Executive Officers are
permitted to participate on substantially the séenms as other employees who meet applicable diigibriteria, subject to any legal
limitations on the amounts that may be contributethe benefits that may be payable under thesep@nynplans. Under the CACI SMART
PLAN (a deferred compensation plan establishedyauntsto the provisions of Section 401(k) of theetntal Revenue Code) (the “$SMART
PLAN"), participants select from a variety of inte®nt options, including a CACI Common Stock investt option. The SMART PLAN
authorizes employees to contribute up to fifteercget (15%) (subject to certain annual limitatioa&)heir total compensation. The Compi
provides matching contributions of fifty percen®) of the amount of the employee’s contributiortgix percent (6%) of the employee’s
total cash compensation. Company contributions eesthundred percent (100%) after three yearddditian, the Company may make
discretionary profit sharing contributions to tHdART PLAN. However, no such discretionary contrilonts were made in 2004. The
Common Stock investment option in the $MART PLANvyides an additional way to link officer and empeyinterests more directly to that
of stockholders. The Company also provides a naiifipd deferred compensation plan, the CACI noalified Executive Retirement Plan,
which allows officers at the vice president leveti@above to defer up to fifty percent (50%) of tHese salary and up to one hundred percent
(100%) of their bonus and/or sales commission corsg@Eon into a tax deferred trust. For executiv@leyrees who participate in such plan,
the Company contributes an amount equal to fivegrer(5%) of compensation that exceeds the cuaremial compensation limit as set forth
in Section 401(a)(17) of the Internal Revenue Ced&205,000 for the year 2004 — in order to comptnga the effective cap on Company
contributions to the $MART PLAN applicable to higtdompensated individuals as a result of discritndmatesting of the SMART PLAN.

OTHER STOCK PLANS

The Company has adopted a variety of stock planshich selected Company officers who substantiaflpence the profitability of the
Company are permitted to participate in order tvjate additional compensation to those employeeassist in their retention, and to
encourage stock ownership among them. The stodls plee: (1) the CACI Executive Stock Bonus Plaallmw eligible Executive Officers to
take Common Stock in lieu of cash bonuses annu@)ythe CACI Officer Stock Deposit Program to alleligible Executive Officers to
deposit annually a one-time minimum of 2,500 shéuego a maximum cumulative deposit of 25,000 sspof Common Stock in a trust
account established by the Company to qualify fGoapany award of twenty percent (20%) of theiratépamount in non-qualified stock
options; (3) the Director Stock Purchase Plan, twidadesigned to allow Directors to elect to reedRestricted Stock Units (“RSUs”), which
vest three (3) years from the date of award, atrtheket price for CACI Stock on the date of awardieu of up to fifty percent (50%) of their
annual retainer fees; and (4) the Management Racthase Plan, which provides senior executivds stiick-holding requirements a
mechanism to acquire RSUs in lieu of up to thirygent (30%) of their annual bonus. A twenty per¢20%) deferral in the plan is
mandatory; executives may elect to defer an addititen percent (10%). RSUs are awarded under drealyement Stock Purchase Plan at
eighty-five percent (85%) of the market price of Clfstock on the date of award. RSUs vest thregd€ajs from the date of award.

In 1999 and 2002 respectively, the Company adogteldamended stock-holding guidelines for seniocetkees involved in corporate
strategy formulation and those in a position tduiefice overall corporate performance and value edtite CACI Executive Stock Ownerst
Guidelines Plan, stock ownership guidelines aredas a multiple of the executive’s salary detesdiby the executive’s position with the
Company. The Company has also adopted stock-hotgiitglines for non-employee Directors. The purpafsthe stock-holding
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guidelines is to align the interests of Directoithwhose of stockholders, and thereby link busiretgategy with stockholder value. The CACI
Board of Director Stock Ownership Guidelines Plaaswadopted by the Compensation Committee, and leee#igctive on July 1, 2002.
Under the CACI Board of Director Stock Ownershipid&alines Plan, stock ownership guidelines are basea multiple of the Director’s
annual retainer (exclusive of Committee fees, egpsnand extra meeting fees).

PROPOSAL 2: RATIFICATION OF AUDITORS

On September 22, 2004, the Audit Committee appodiBiast & Young LLP, Certified Public Accountanss, auditors to examine and
report on the Company’s financial statements ferftbcal year ending June 30, 2005. At the Annueaétihg, stockholders will vote on
whether to ratify the selection of Ernst & YoungR.LIf a quorum is present, the vote of the holdérs majority of the shares of stock ¢



entitled to vote in person or by proxy at the Arnidaeting will be required to ratify such selectidroker non-votes will not be
considered entitled to vote for this purpose. Wilkbe the last year the Company will seek stodiboratification of the appointment of the
Company’s auditors.

Representatives of Ernst & Young LLP are expeategttend the Annual Meeting. Ernst & Young LLP'pmesentatives will have the
opportunity to make a statement if they so desicethey will be available to respond to appropripiestions.

The Board recommends that stockholders vote FOR rétcation.
AUDITOR FEES
Fees Paid to Ernst & Young LLP

The following table shows the fees paid or accingethe Company for the audit and other servicesigea by Ernst & Young LLP.

June 30,
2004 2003
Audit FeesV)
» Annual audit and quarterly reviews of the consa#ddinancial statemen $376,40( $336,50(
» Additional audit procedures for 2004 as a restithe Defense and Intelligence Group (“D&IX
of an American Management Systems, Inc. acquis 45,00( —
« Statutory audits of subsidiari 55,98¢ 46,00(
Total Audit Fee $477,38¢ $382,50(

(1) Audit services of Ernst & Young LLP for 2004 corieis of the examination of the consolidated finalnsiatements of the Company and
quarterly review of financial statemen
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Audit-Related Feed)

« Employee benefit plar $  19,38( $ 18,00(

» Advisory and due diligence services related to &itijons 599,96¢ —

 Audits of the financial statements of D&IG fdretyears ending December 31,

2003, 2002, and 20(¢ 489,60( —

» Fees in connection with the implementation @f thquirements of Section 404

the SarbaneOxley Act 75,10( —
Total Audit-Related Fee $1,184,04! $ 18,00(
Tax Feed?

e Tax advisory fee $ 20,00( $ 15,85¢
Total Tax Fee: $ 20,00( $ 15,85¢
All Other Feed®) $ — $ 54,01¢
Total $1,681,43 $470,37.

PROPOSAL 3: APPROVAL OF AMENDMENTS TO THE 1996 STOCK INCENTIVE PLAN

On August 14, 1996, the Board adopted the 1996kStmentive Plan (the “1996 Plan”). The 1996 Plaaswapproved by the stockholders
at the November 14, 1996 Annual Meeting. The 1986 8 more fully described in the section entiti&896 Stock Incentive Plan.”

On September 22, 2004, the Company’s Board of Rire@pproved certain changes to the 1996 Stoantive Plan. The full text of the
1996 Plan, as amended on September 22, 2004adchatt ag\ppendix B . Stockholders are asked to approve the 1996 Blamanded. A
summary of the most significant changes is asvalo

The number of shares of Common Stock authorizeds$orance under the 1996 Plan is increased by DB08&hares (5.01% of the
Compan’s issued and outstanding Common Stock as of Octht#904) to an aggregate number of 7,450,000 sisimee Plan inceptic



The number of aggregate shares of Conditioned St@akds, Unrestricted Stock Awards, or PerformaBbare Awards which may be
granted during the term of the Plan is increasehf800,000 shares to 750,000 shares. Such shareshded in the 1,500,000
requested

All Stock Options and other stock awards grantedienrthe 1996 Plan shall be valued at not lessaharhundred percent (100%) of the
Fair Market Value at the date of gra

The maximum term for the exercise of all Stock Opi and stock awards under the 1996 Plan is dectdasn ten (10) to seven (7)
years.

The Reload Option applicable to Stock Options grdninder the 1996 Plan is deleted.

The Board believes that these amendments, inclutimgddition of 1,500,000 shares to the 1996 Rldhbenefit the Company and its
stockholders by allowing the Company to continuadbieve the objectives of the 1996 Plan: (i) twéase the stake of key employees and
executives in the success of the Company; (iiJigmahe interests of awardees under the 1996 Rlare closely with the interests of the
stockholders; (iii) to keep pace with the Compangtgease in number of employees due to both thep2ay’s internal growth and outside

(1) Audit-Related Fees consist of fees paid to Ern3tating LLP for assurance and related services tieatemsonably related to the
performance of the audit or review of our finanattements

(@ Tax Fees consist of professional services renderedx advice, compliance, and planning.

(3 “All Other Fees” are fees that are paid to Ernst@ung LLP for services not included in the firstel categories, including valuation
services performed prior to Ernst & Young LLP beaagrthe Compar’s principal accountant
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acquisition activities; and (iv) to aid the Companyts efforts to recruit and retain highly quadd individuals. The Board further believes
the Company’s financial performance and the rasyitierformance of the Common Stock indicate theh fienefits of the 1996 Plan could
more than offset any dilution of the interests oblic stockholders resulting from additional awanasier the 1996 Plan. Moreover, the Board
believes that the proposed amendments to the 118@6aRI not result in an unacceptable level olutibn to stockholders. In addition, under
the amendments to the1996 Plan, no more than aegagg 750,000 shares may be granted as Condititoedt Awards, Unrestricted Stock
Awards, or Performance Share Awards. The 1996 @as not allow the repricing of previously granéseards.

The Company is seeking stockholder approval ofl8@6 Plan, as amended, as it is set forth in tisedy in Appendix B . Approval of
the amended Plan is being submitted to a voteeo$tiickholders because stockholder approval isrestjto (1) provide option holders with
the opportunity for beneficial incentive stock aptitreatment under the Internal Revenue Code greb(idfy applicable NYSE listing
standards that, in general, require stockholderayah of equity plans.

The Company is also subject to Section 162(m) efititernal Revenue Code, which prohibits the Comgeom claiming a federal
income tax deduction for compensation in excesglahillion paid in a given fiscal year to the Chietecutive Officer and the four most
highly compensated Executive Officers other thanGhief Executive Officer at the end of that fisgehr. The $1 million does not apply to
“performance-based compensatiodrider applicable rules, options and awards grambeldr a stock incentive plan that has been apprby
the stockholders of a publicly held corporation #mat meet other criteria will qualify as “perfornae-based compensation” under Section
162(m). As part of the Section 162(m) requiremethts,plan must state a maximum number of awardsatparticipant may receive in any
one year; the 1996 Plan sets a limit of 300,000ezha

If a quorum is present at the Annual Meeting, NY8IEs provide that stockholder approval of thisgmsal will require a majority of the
total votes cast on the proposal in person or byyrprovided that the total vote cast represenes fty percent (50%) of all securities
entitled to vote on the proposal. Although theyl Wwé counted for quorum purposes, broker non-waiésot be treated as votes cast.
Abstentions, which are also counted for quorum pseg, will be treated as votes cast. With resjpeshares held in street name, brokers will
not have discretionary authority in this matter amaly not cast a vote on the approval of the ame®86@ Plan without instructions from the
beneficial owner of the shares.

The Board recommends that stockholders vote FOR themendment of the 1996 Plan.

PROPOSAL 4: ADJOURNMENT OF THE MEETING IF NECESSARY
TO PERMIT FURTHER SOLICITATION OF PROXIES

If, at the time the Company convenes the Annualtigethe total vote cast on Proposal 3 abovessfiitient to meet NYSE
requirements for approval of that proposal, Prop8sauld not be approved unless the Company adftire Annual Meeting to reconvent



a later date in order to permit management to is@ldditional proxies. In order to allow proxieseéved at the time of the Annual Meet
to be voted for such an adjournment, if necessheyCompany is submitting the question of adjourmnu@der those circumstances to you,
our stockholders, as a separate procedural mattgofir consideration. If a quorum is presentube of the holders of a majority of the
shares present, or represented, and entitled éoatdhe Annual Meeting will be required to appravwg such adjournment to a later date.

If it is necessary to adjourn the Annual Meetingstdckholders to a later date and the adjournnssioiria period of less than 30 days, t
the Company will not be required to give any addisil notice of the time and place of the adjourmegting to stockholders other than an
announcement at the Annual Meeting. The Compangasphat stockholders will take final action tealIDirectors and to vote on Proposal
2 on the scheduled date of the Annual Meeting (B 1, 2004), regardless of whether the meetiagljsurned to a later date for further
consideration of Proposal 3.
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COMPENSATION COMMITTEE REPORT
FOR FISCAL YEAR 2004

The Companys executive compensation policies and practicesaeseen by the Compensation Committee of thedBolDirectors (th
“Committee”).In fiscal year 2004 the members of the Committesevidichael J. Bayer, Richard L. Leatherwood, CreaRe Revoile, Richai
P. Sullivan, and John M. Toups. Each Committee negrisha nonemployee Director and meets the independence mmairts established |
the New York Stock Exchange. Committee actions eaming executive officer compensation are subétlf Board review. Award
decisions under the Company’s 1996 Employee Stocdritive Plan, however, are delegated exclusivetiie Committee.

Set forth below is the report of the Committeeffecal year 2004 addressing the Company’s execativepensation policies for fiscal
year 2004 as they affected (1) Dr. London and (2s#84s. Bradford, Elefante, Johnson, and Waechter,were the Compa’s Executive
Officers (“Executive Officers”).

Executive Compensation Policies

Executive Officers’ compensation levels are intehtiebe fair (but not excessive) and competitivihwimilar sized companies in the
Company’s industry. In setting compensation leviéls,Committee takes into account both objectivek subjective performance criteria,
including: (1) the Company’s after-tax earning9; d2tual versus target operating performance mgenf revenue and after-tax earnings; (3)
each officer’s initiative and contributions to oakperformance; (4) achievement of specific, peestrategic objectives; (5) managerial
ability; and (6) performance of special proje€tsincentive compensation programs typically inclugefgrmance thresholds, below which
either no bonus or a significantly reduced bonysaisl. It is the Committee’s intent by considerihgse criteria to tie a significant portion of
the Executive Officers’ compensation to Companygrerance.

The Company uses stock-based compensation to #eufixe Officers as a means of (1) aligning thenests of management with those
of the stockholders, and (2) retaining key exe@sithrough the use of stock option awards andctsdrstock units with future exercise
dates. The Executive Officers may participate In:the Companyg 1996 Employee Stock Incentive Plan; (2) the EtteelBtock Bonus Pla
(3) the Officer Stock Deposit Program; and (4) Menagement Stock Purchase Plan (such Plans areétdgbelsewhere in this Proxy
Statement). For fiscal year 2004, awards of optamtsrestricted stock units under the 1996 Empl&teek Incentive Plan were made based
on achievement of certain performance measures.

Executive Officers also are permitted to partioipiat certain broad-based employee benefit plarsibstantially the same terms as other
employees who meet applicable eligibility critesapject to any legal limitation placed on the antedhat may be contributed or the benefits
that may be payable under such plans. For exarif@éCompany makes matching contributions to the @oy's voluntary 401(k) $SMART
PLAN on behalf of the Executive Officers based loam &amount of each Executive Officer’'s contributibmshe Plan and on the Company’s
profits for each fiscal year and to the CACI Nonalffied Executive Retirement Plan based on the Httee Officer's compensation. The
Executive Officers may elect to contribute a petaga of their compensation to the CACI Non-Quatifiexecutive Retirement Plan as more
fully described above.

Relationship of Executive Compensation to Companyd?formance

Compensation paid to the Executive Officers indigear 2004 (as reflected in the Summary of Exee®fficer Compensation table
included in this Proxy Statement) consisted prityari base salary and performance bonus, along sp#tific stock option and restricted
stock unit grants (as reflected in the Option Gsdntring Fiscal Year 2004 table included in thiexgrStatement).

Compensation plans for fiscal year 2004 were deezldate in fiscal year 2003 following a reviewcoimpensation to ascertain the
compensation levels that would be necessary oraldsito maintain the Company’s compensation streabn a competitive basis, and to
provide appropriate incentive for achieving desi@aimpany



(1) The Committee also considers cost-of-living andagsigte adjustments for Executive Officers senaunigside the United States. At
present, Mr. Bradford, Chief Executive and PresiaddiCACI Limited, a Company subsidiary in the WdtKingdom, is the only
Executive Officer serving abroad. Mr. Bradford & paid a co«-of-living or expatriate adjustmer
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performance. Specific performance targets werdbsted and incorporated into fiscal year busineass that were developed by the
Executive Officers under the supervision of theeEixecutive Officer and approved by the Board o€Etors.

The approved fiscal year business plans were us#tkeabasis for the Company’s performance bonusspighich provided for bonus
payments to Executive Officers based on actualugetarget operating performance in terms of afigreiarnings for the Company as a whole;
and for those Executive Officers in charge of aarafing unit, for the Executive Officer’s particulanit. These plans provided for (1) no
bonus payment for performance below a pre-set minirprofit threshold; (2) payment of a base bonup&formance that exceeded the
minimum profit threshold; and (3) payment of an@&mted bonus at increasing percentage levels asrpenfice met or exceeded additional
pre-set profit levels.

The Company’s incentive compensation plans alsavadl for payment of additional compensation onbihgis of achievement of (1)
specific, pre-set strategic objectives and (2)\aiuation of each Executive Officer’s initiativechoontributions to overall performance apart
from quantitative financial performance. Paymentsspant to such subjective criteria were determateat close to the end of fiscal year
2004 after discussions among the Committee and|if@xecutive Officers other than Dr. London, afféscussions between the Committee
and Dr. London.

Chief Executive Officer Compensation

The Committee’s approach to setting the Chief EtteelOfficer’'s compensation, as in the case ofdther Executive Officers, is to tie a
significant portion of his compensation to Compaeyformance while seeking to be competitive withentsimilar sized companies in the
Company’s industry and to provide the Chief Exaautfficer with some certainty as to the level &f tompensation through base salary.
The Committee believes that this approach apprtgyiasewards the Chief Executive Officer for acléenent of Company performance goals.

Dr. London’s salary and bonus compensation foafigear 2004 was Two Million Nine Hundred Fifty Ofkousand Five Hundred
Ninety Dollars ($2,951,590) an increase of Six HealdEighty Eight Thousand Eight Hundred Eighty Ehbmllars ($688,883) from fisc
year 2003 as a result of the operation of Dr. Lar's incentive compensation plan applied to the Camjsafter-tax earnings in fiscal year
2004.

Dr. London’s fiscal year 2004 incentive compensati@s based on the Company’s net after-tax piwdity for individual quarters within
the fiscal year and for the fiscal year as a whbte London was entitled to a bonus based on eaaltey’s net after-tax profit so long as that
profit was equal to or exceeded the net after-tafitgfor the same quarter of fiscal year 2003, aridrger, variable bonus upon reaching or
exceeding a predetermined threshold net after-tatit ievel for the fiscal year. During fiscal ye2004, by operation of the applicable bonus
formulae, Dr. London earned Two Million Four Hundr€ifty Thousand Eight Hundred Dollars ($2,450,8@0aggregate incentive
compensation for quarterly and annual net aftemptafit results for the fiscal year.

The Committee believes that in view of the Comparmgrformance for the year, Dr. London’s compensdr fiscal year 2004 was
reasonable.

In June, 2004, the Committee and the Board of Bore@pproved a bonus arrangement for Dr. Londofidoal year 2005 which ties a
significant portion of Dr. London’s compensatiorthe achievement by the Company of certain prefttts during fiscal year 2005.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTE OF THE BOARD OF DIRECTORS
Michael J. Bayer Richard P. Sullivan

Richard L. Leatherwood John M. Toups
Charles P. Revoile

24

AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2004



The members of the Company’s Audit Committee ater?® Derow, Richard L. Leatherwood, Barbara A.Nenara, Arthur L. Money,
and Warren R. Phillips.

The actions of the Committee are accomplished pumtsio the Audit Committee Charter (copy attachibe) was first adopted by the
Board of Directors in June, 1994 and has beenwsadeand amended as necessary annually since tieattgdech member of the Audit
Committee qualifies as “independent” in accordanith the requirements of New York Stock Exchanggtéd Company Manual, Sections
303.01(B)(2)(a) and (3). In fulfilling its respobdities as set forth in the Audit Committee Chartae Committee has accomplished the
following:

1. It has reviewed and discussed the audited finastaéments with management;

2. It has discussed with the independent auditorsstEriYoung LLP, the matters required to be discddse Statement of Accounting
Standards (SAS) 61 (Codification of Statements adi#ng Standards, AU380) as modified or supplerménhrough August 1, 200

3. It has received the written disclosures and therétom Ernst & Young LLP, required by Independeigtandards Board’'s Standard
No. 1 (Independence Discussions with Audit Comre&jeas modified or supplemented through Augus0@4s¢

4. 1t has discussed with Ernst & Young LLP its indegemce under Independence Standards Board’s StaNdadd(Independence
Discussions with Audit Committees); a

5. Based on the review and discussions describeddpasagraphs (1) through (4) above, the Audit Cotemitecommended to the
Board of Directors that the audited financial stagats be included in the Compis Annual Report on Form -K.

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF TH BOARD OF DIRECTORS

Peter A. Derow Arthur L. Money
Richard L. Leatherwood Warren R. Phillips
Barbara A. McNamara

AUDIT COMMITTEE AND FINANCIAL EXPERT

The Board of Directors has determined that all menslof the Audit Committee are financially literai® interpreted by the Board in its
business judgment in accordance with NYSE Listech@any Manual Section 303A.7(i) requirements. TharB®f Directors has determined
that the Company’s Audit Committee contains attleag Audit Committee financial expert, Richardeatherwood, as the term is defined
under applicable SEC regulations and thereforeralsets the accounting and related financial manegepxpertise requirements of the
NYSE rules. Mr. Leatherwood “independent” as that term is used in Schedule 1#4 7(d)(3)(iv) under the Securities Exchange éfct
1934, as amended.

SOLICITATION

The cost of solicitation of proxies will be borng the Company. The firm of Morrow & Co., Inc. hasdn retained to assist in soliciting
proxies at a fee not to exceed $6,500, plus exgei$® Company may also reimburse banks, brokemsimees, and other fiduciaries for
postage and reasonable clerical expenses incuyrételn in forwarding the proxy material to theimgipals. Proxies may be solicited
without extra compensation by certain Officers,e@tors and other employees of the Company, byhelepor telegraph, by personal cont
or by other means.

FUTURE STOCKHOLDER PROPOSALS

In order to be included in the proxy materialstfug 2005 Annual Meeting, stockholder proposals rbestceived by the Secretary of the
Company at 1100 North Glebe Road, Arlington, Viigi#2201 no later than June 24, 2005.
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AVAILABILITY OF FORM 10-K

The Company will provide without charge to eachsparsolicited by this Proxy Statement a copy oAitsiual Report on Form 10-K for
the fiscal year ending June 30, 2004, includingriitial statements and financial statement schetulesxcluding the exhibits to Form 10-K.
The Form 10-K includes a list of the exhibits there filed with it, and the Company will furnistcapy of any such exhibit to any person
who requests one upon the payment of our reasorapknses in providing the requested exhibit. Eahér information, contact David
Dragics, Vice President, Investor Relations, CA@efnational Inc, 1100 North Glebe Road, Arlingteirginia 22201, telephone 7-841-



7800. The Company’s Annual Report on Form 10-K issdther filings with the SEC, including the exitd) are also available for free on
our Internet site Wwww.caci.con) and the SEC'’s Internet sitavivw.sec.goy.

OTHER MATTERS

As of this date, the Board knows of no businessivimay properly come before the meeting other thahstated in the Notice of
Meeting accompanying this Proxy Statement. Shomjdaher business arise, proxies given in the apamying form will be voted in
accordance with the discretion of the person osqres named therein.

By Order of the Board of Directors

Jeffrey P. Elefante, Secretary

Arlington, Virginia
Dated: October 22, 2004
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APPENDIX A
AUDIT COMMITTEE CHARTER
Adopted August 2004

The CACI Audit Committee is a committee of the Bbaf Directors. Its primary responsibilities areassist the Board of Directors in
fulfilling its oversight of: (i) the integrity oftte Company’s financial statements; (ii) the Compaogmpliance with applicable legal and
regulatory requirements; (iii) the independence qunaifications of the Company’s independent auditand (iv) the performance of the
Company’s internal and independent auditors.

Committee Composition

1. The Committee shall be composed of at least tt8em@ependent directors, as defined in applicaddeilations and listing standards.

2. Each member of the Committee must be found by tderd@of Directors to be financially literate, adided in applicable regulations
and listing standards, or must become so withiseaanable time following appointment to the Comesi

3. Atleast one member of the Committee shall havewatting or related financial management experiescdetermined by the Board
of Directors. In addition, the Committee shall aaltyirequire the Board of Directors to make a deieation as to whether or not any
of the Committee’s members qualifies as an “Auditrtnittee Financial Expert,” as defined by the ragiohs of the Securities and
Exchange Commission (SEC), and ensure that the @oynmakes the related disclosure required by It@in(4) of SEC Regulation
S-K.

4. The members of the Committee must have adequagettiperform the responsibilities of the Commitieeorder to assure that this is
the case, should any member of the Committee lvingeon the audit committees of more than threec@hpanies, the Board of
Directors must make an affirmative determinatiocat tfuch service would not impair the ability of lsuwember to effectively serve on
the Committee (which determination shall be disetbs the Compar’s proxy statement

Committee Responsibilities

1. To establish and comply with a procedure for tleei, retention and treatment of complaints rezeiy the Company regarding
accounting, internal accounting controls, or aaditinatters and the confidential, anonymous subaridsy Company employees of
information regarding questionable accounting afittng matters

2. To be directly responsible for the appointment, pensation, and oversight of the work of the indeles auditors (including
resolution of disagreements between managemerthariddependent auditor regarding financial repgjtfor the purpose of
preparing or issuing an audit report or relatedkwand each independent audit firm so engaged s#@iit directly to the Committe

3. To obtain and review at least annually in connectiith the Committee’s determination of the indegimt auditor’s qualifications,
performance and independence a report from theamitent auditors describing: (i) the independeditaus quality control



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

procedures; (ii) any material issues raised bynibst recent internal quality control review, or pesview, of the independent
auditors, or any inquiry or investigation by govwaental or professional authorities, within the gidiog five years, respecting one or
more independent audits carried out by the indepetinaluditors, and any steps taken to address ahyissues; and (iii) all
relationships between the independent auditor B@dCompany

In connection with the evaluation of the independerditor to: (i) review and evaluate the independeiditor’s lead partner taking
into account the opinions of Company managemenirgachal auditors; (ii) ensure that such partsaotated off the engagement as
required by applicable law; (iii) consider whethiarprder to ensure an appropriate degree of inutdgrece, there should be a rotation
of the independent audit firm itself; and (iv) pgasto the Board of Directors the Commi’s conclusions with respect to such mat
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To engage as necessary independent counsel andhdthigors to assist the Committee in carryingisuluties. The Company shall
provide the Committee appropriate funding, as deirged by the Committee, for payment of compensatahe independent auditors
and any counsel or advisors engaged by the Conar

To provide an open avenue of communications betweemternal and independent auditors and thedo&bDirectors.

To approve in advance the engagement of the indigpeémuditors to perform any audit or non-audivises in accordance with
Section 202 of the Sarbanes-Oxley Act and its imeleting regulations, and to approve in advancettgagement of any other “big
four” firm to perform services for the Company. TBemmittee may delegate to one or more of its meshe authority to grant the
required pre-approvals, provided that such memberembers report any such decisions to the Comargttéts next quarterly
meeting.

To annually perform an evaluation of its performanc

To obtain and review at least annually a repothefindependent auditors regarding (i) all criti@atounting policies and practices to
be used; (i) all alternative treatments of finah@nformation within generally accepted accoungmiciples that have been discussed
with Company management, ramifications of the dssaioh alternative treatments, and the treatmesfemed by the independent
auditors; (iii) other material written communicat®between the independent auditors and Companggearent (such as the
management letter or a schedule of unadjustedréifées)

To discuss the Company’s audited financial statesnand quarterly financial statements with manageraed the independent
auditor, including the disclosures included in “NMgement’s Discussion and Analysis of Financial Giiomdand the Results of
Operations”

To discuss in general terms (including a discussidhe types of information disclosed and the tgppresentation to be made) the
Compan’s earnings press releases and accompanying fihémfoilanation and earnings guidant

To review the Company’s guidelines and policiehwéspect to risk assessment and management, imgldi$cussion of the
Compan’s major financial risk exposures and the stepsrtiragement has taken to monitor and control sugbsexes

To periodically meet separately with managemenm¢rival audit and the independent auditors to ds@sies, if any, that warrant the
attention of the Committe:

To review with the independent auditor any problemdifficulties encountered in connection with feemance of the audit, includir
restrictions on the scope or activities, accesedoested information, and disagreements with mamagt (in connection with such
review, the Committee should focus on any accogrditjustments noted or proposed by the auditonvtbeg not adopted by
management; communications between the auditorghanational office regarding auditing or acctog issues arising in
connection with the engagement; any managementennial control letter issued or proposed to beeidsand the responsibilities,
budget and staffing of the Comp¢s internal audit function

To establish clear policies governing the hiringenfployees or former employees of the independstitas.
To report regularly to the Board of Directors on Httivities of the Committee.

To review and update the Committee’s charter assszuy.

To review the appointment, replacement, reassighnoenlismissal of the Director of Internal Audit.

To review with management and the independent axtaatiat the completion of the annual audit:

a. The adequacy of internal controls, including colstaver computerized information systems, and agyificant findings and
recommendations, and manager’'s response:



b. Other matters related to the conduct of the autitkvare to be communicated to the committee ugdeerally accepted auditing
standards, such as SAS #

28
__________________________________________________________________________________________________________________________________________________________________________|
20. To consider and review with management and thecRireof Internal Audit:
a. Significant findings during the year, recommendatiand management’s responses thereto.

b. Any difficulties encountered in the course of theidits, including any restrictions on the scopthefr work or access to required
information, or anything which might impair theirdependence

c. Any changes required in the planned scope of thaiit plan.

d. The annual Internal Audit Plan, department budgdtstaffing prior to finalization.

e. Coordination of work with the independent accountarensure effective use of audit resources.

f. The Internal Audit charter.

g. Internal Auditing’s compliance with 11A’Standards for the Professional Practice of InterAabiting (Standards).

21. To review prior to filing any SEC documents whigguire Board of Directors signature, including bat limited to the Annual
Report on Form 1-K.

22. To review with the Director of Internal Audit thesults of their review of the Company’s complianéth its codes of conduct.

23. To review policies and procedures with respecfficers’ expense accounts and perquisites, inclyidlirir use of corporate assets,
and consider the results of any review of thesasabg the internal auditor or the independent auizoi.

24. To review legal and regulatory matters that mayetewnaterial impact on the financial statementated company compliance
policies, and programs and reports received fraguledors.

25. To perform such other functions as may be requisethw, the Company’s Charter or By-Laws, or by Beard of Directors.
Miscellaneous.

1. The Committee shall have the power to conduct traize investigations into any matters within tmenmittee’s scope of
responsibilities

2. The Committee shall meet at least four (4) timasypar or more frequently as circumstances reqiiine.committee may ask
members of management or others to attend the mgemtid provide pertinent information as neces:

3. Minutes of each meeting are to be prepared by #veetal Counsel or his designee and approved bgdhanittee.
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APPENDIX B
1996 STOCK INCENTIVE PLAN (AS AMENDED SEPTEMBER 22, 2004)
Section 1. General Purpose of the Plan; Definitions.

The name of the plan is the CACI International 1806 Stock Incentive Plan (the “Plan”). The purpokthe Plan is to encourage and
enable the officers, employees and directors of CAtérnational Inc (the “Company”) and its Affities upon whose judgment, initiative and
efforts the Company largely depends for the suéakssnduct of its business to acquire a proprietaterest in the Company. It is anticipa
that providing such persons with a direct stakinénCompan’s welfare will assure a closer identification ofitinterests with those of tt



Company and its shareholders, thereby stimulatieg efforts on the Company’s behalf and strengtigetheir desire to remain with the
Company.

The following terms shall be defined as set forttotw:
“Act” means the Securities Exchange Act of 1934amended.

“Affiliate” means a parent corporation, if any, aedch subsidiary corporation of the Company, asetfterms are defined in Section 424
of the Code.

“Award” or “Awards,” except where referring to arpiaular category of grant under the Plan, shallide Incentive Stock Options, Non-
Statutory Stock Options, Conditioned Stock Awatdistestricted Stock Awards and Performance Sharerdsva

“Board” means the Board of Directors of the Company

“Cause” means (i) any material breach by the paditt of any agreement to which the participant gamedCompany are both parties, and
(i) any act or omission justifying termination foause in accordance with the terms of Section 362&ny successor provision of like
meaning), Employee Terminations, of the Comparyéhicurrent Policy and Guidelines.

“Change of Control” shall have the meaning setfamtSection 14.

“Code” means the Internal Revenue Code of 198&na=nded, and any successor Code, and relatedmredegations and interpretations.
“Conditioned Stock Award” means an Award grantedspant to Section 6.

“Committee” shall have the meaning set forth intiaec2.

“Disability” means disability as set forth in Sexii22(e)(3) of the Code.

“Effective Date” means the date on which the Piaagproved by stockholders as set forth in Sedtén

“Eligible Person” shall have the meaning set fantlsection 4.

“Fair Market Value” on any given date means thesiclg price per share of the Stock on such date@sted by such registered national
securities exchange on which the Stock is listedf the Stock is not listed on such an exchamagejuoted on NASDAQ); provided, that, if
there is no trading on such date, Fair Market Vahall be deemed to be the closing price per shrathe last preceding date on which the
Stock was traded. If the Stock is not listed on @gistered national securities exchange or quateNASDAQ, the Fair Market Value of the
Stock shall be determined in good faith by the Caitea.

“Incentive Stock Option” means any Stock Optionigeated and qualified as an “incentive stock optamdefined in Section 422 of the
Code.

“Non-Employee Director” means any director who:iginot currently an officer of the Company or ffiliate, or otherwise currently
employed by the Company or an Affiliate, (ii) does receive compensation, either directly or inclise from the Company or an Affiliate,
for services rendered as a consultant or in angagpother than as a director, except for an arhthat does not exceed the dollar amoun
which disclosure would be required pursuant to [t8%(a) of Regulation S-K promulgated by the SHi},does not possess an interest in
any other transaction for which disclosure woulddguired pursuant to Rule 404(a) of Regulation, 24k (iv) is not engaged in a business
relationship for which disclosure would be requipeatsuant to Rule 404(b) of Regulation S-K.
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“Non-Statutory Stock Option” means any Stock Optioat is not an Incentive Stock Option.

“Normal Retirement” means retirement from activepbsgment with the Company and its Affiliates in aodance with the retirement
policies of the Company and its Affiliates thereiffiect.

“Outside Director” means any director who (i) i< an employee of the Company or of any “affiliaggdup,” as such term is defined in
Section 1504(a) of the Code, which includes the gamy (an “Affiliated Group Member”), (ii) is notfarmer employee of the Company or
any Affiliated Group Member who is receiving compation for prior services (other than benefits uradey-qualified retirement plar



during the Company’s or any Affiliated Group Memisetaxable year, (iii) has not been an officer ef @ompany or any Affiliated Grot
Member and (iv) does not receive remuneration floenCompany or any Affiliated Group Member, eitbdeectly or indirectly, in any
capacity other than as a director. “Outside Dirécsball be determined in accordance with Secti6g(fn) of the Code and the Treasury
regulations issued thereunder.

“Option” or “Stock Option” means any option to phese shares of Stock granted pursuant to Section 5.
“Performance Share Award” means an Award grantegyaunt to Section 8.
“SEC” means the Securities and Exchange Commigsiamy successor authority.

“Stock” means the Common Stock, $.10 par valuespare, of the Company, subject to adjustments patdo Section 3.

“Unrestricted Stock Award” means Awards grantedspant to Section 7.
Section 2. Administration of Plan; Committee Authority to SateParticipants and Determine Awards.

(a) Committee The Plan shall be administered by a Stock IngerRlan Committee (the “Committee”) consisting bhaembers of the
Compensation Committee of the Company, each of whoatifies as an Outside Director and a Nemployee Director, but the authority a
validity of any act taken or not taken by the Comtea shall not be affected if any person adminisgethe Plan is not an Outside Director
Non-Employee Director. The Committee shall have astléso (2) members at all times. None of the membéthe Committee shall have
been granted any Award under this Plan (other phasuant to Sections 5(b) and 7(b)) or any othmaksoption plan of the Company within
one year prior to service on the Committee. Exesptpecifically reserved to the Board under thmgeof the Plan, the Committee shall have
full and final authority to operate, manage and imister the Plan on behalf of the Company. Actigrthiie Committee shall require the
affirmative vote of a majority of all members thefe

(b) Powers of Committe&he Committee shall have the power and authorityrémt Awards consistent with the terms of the Plan
including the power and authority:

(i) to select the officers and other employeeef€ompany and its Affiliates to whom Awards maynfrtime to time be granted;

(i) to determine the time or times of grant, ahd extent, if any, of Incentive Stock Options, N&tatutory Stock Options,
Conditioned Stock, Unrestricted Stock and Performed®hares or any combination of the foregoing, tgchto any one or more
participants;

(iii) to determine the number of shares to be ceddry any Award;

(iv) to determine and modify the terms and condgiancluding restrictions, not inconsistent witle terms of the Plan, of any Award,
which terms and conditions may differ among indiidatlAwards and participants, and to approve thefof written instruments
evidencing the Awards; provided, however, that mchsaction shall adversely affect rights under amgtanding Award without the
participant’s consent; nor shall any such acticange the price at which any Award was made;

(v) to accelerate the exercisability or vestinglbor any portion of any Award;
(vi) subject to the provisions of Section 5(a)(i9,extend the period in which any outstanding E@©ption may be exercised,;

(vii) to determine whether, to what extent, andemahat circumstances Stock and other amounts payath respect to an Award
shall be deferred either automatically or at tleetdn of the participant
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and whether and to what extent the Company shglbparedit amounts equal to interest (at ratesrd@hed by the Committee) or
dividends or deemed dividends on such deferral$; an

(viii) to adopt, alter and repeal such rules, glimes and practices for administration of the Rdad for its own acts and proceeding
it shall deem advisable; to interpret the terms @mdisions of the Plan and any Award (includinted written instruments); to make all
determinations it deems advisable for the admatiistn of the Plan; to decide all disputes arisingonnection with the Plan; and to
otherwise supervise the administration of the Plan.

All decisions and interpretations of the Committéeall be binding on all persons, including the Campand Plan participants. I



member or former member of the Committee or ther@shall be liable for any action or determinatinade in good faith with respect to
this Plan.

Section 3. Shares Issuable under the Plan; Mergers; Substiturti

(a) Shares IssuableThe maximum number of shares of Stock with resfewhich Awards may be granted under the Plall bbasevel
million four hundred fifty thousand (7,450,000) whinumber represents (i) the original 1,500,000eshauthorized in 1996, (ii) an additional
550,000 shares authorized in 2000, (iii) whichltof2,050,000 shares was doubled to 4,100,00Csldue to a one hundred percent (100%)
stock dividend announced in November, 2001, (ivadditional 1,850,000 shares authorized on Aug8s2@02, plus (v) an additional
1,500,000 shares authorized on September 22, Zad4purposes of this limitation, the shares of Btaaderlying any Awards which are
forfeited, cancelled, reacquired by the Compangtberwise terminated (other than by exercise) skfelidded back to the shares of Stock
with respect to which Awards may be granted unkderRlan so long as the participants to whom suchrdsvhad been previously granted
received no benefits of ownership of the underlyshgres of Stock to which the Award related. Sulifesuch overall limitation, any type or
types of Award may be granted with respect to shaneluding Incentive Stock Options. Shares isawder the Plan may be authorized but
unissued shares or shares reacquired by the Company

(b) Limitation on Awardsln no event may any Plan participant be granted ideavith respect to more than three hundred thalisan
(300,000) shares of Stock in any calendar yeanolavent shall the Committee grant more than sbuexred fifty thousand shares (750,000)
in the form of Conditioned Stock Awards, UnresgitiStock Awards or Performance Share Awards dihegerm of the Plan.

(c) Stock Dividends, Mergers, eto.the event that after approval of the Plan bydfeekholders of the Company in accordance with
Section 16, the Company effects a stock dividetatkssplit or similar change in capitalization afieg the Stock, the Committee shall make
appropriate adjustments in (i) the number and kifshares of stock or securities with respect tactviAwards may thereafter be granted
(including without limitation the limitations setitth in Sections 3(a) and (b) above), (ii) the nemdind kind of shares remaining subject to
outstanding Awards, and (iii) the option or purahasice in respect of such shares. In the eveahgimerger, consolidation, dissolution or
liquidation of the Company, the Committee in ittesthscretion may, as to any outstanding Awardsgarsich substitution or adjustment in
the aggregate number of shares reserved for issuamter the Plan and in the number and purchase {ifiany) of shares subject to such
Awards as it may determine and as may be perntiyetie terms of such transaction, or acceleratenanor terminate such Awards upon
such terms and conditions as it shall provide (Whil the case of the termination of the vestedipoiof any Award, shall require payment
other consideration which the Committee deems abjigtin the circumstances), subject, however, @ptiovisions of Section 14.

(d) Substitute Awards'lhe Committee may grant Awards under the Plan listtuition for stock and stock based awards held by
employees of another corporation who concurrerglyoime employees of the Company or an Affiliatehasrésult of a merger or
consolidation of the employing corporation with thempany or an Affiliate or the acquisition by empany or an Affiliate of property or
stock of the employing corporation. The Committegyrdirect that the substitute awards be granteslich terms and conditions as the
Committee considers appropriate in the circumstan8kares which may be delivered under such sutestitvards may be in addition to the
maximum number of shares provided for in Secti@),3frovided that said additional shares shallexoeed five hundred thousand (500,000)
in the aggregate over the term of the Plan (thrabghdate that is 10 years after the date of adomt the Plan by the Board of Directors).
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Section 4. Eligibility.

Awards may be granted to officers or other key @ygés of the Company or its Affiliates, and to menstof the Board ("Eligible
Persons®).

Section 5. Stock Options.
Any Stock Option granted under the Plan shall b&uich form as the Committee may from time to tipprave.

Stock Options granted under the Plan may be elitteentive Stock Options or Non-Statutory Stock Opsi. To the extent that any option
does not qualify as an Incentive Stock Optionhélsconstitute a Non-Statutory Stock Option.

No Incentive Stock Option shall be granted underRkan after the tenth anniversary of the dateloption of the Plan by the Board.

(a) Grant of Stock Option§-he Committee in its discretion may determine tiiective date of Stock Options, provided, howevkat
grants of Incentive Stock Options shall be madg tmpersons who are, on the effective date ofjtiamt, employees of the Company or an
Affiliate. Stock Options granted pursuant to thexfon 5(a) shall be subject to the following terans! conditions and the terms and
conditions of Section 12 and shall contain suchiteuiél terms and conditions, not inconsistent viita terms of the Plan, as the Committee
shall deem desirabl



(i) Exercise PriceThe exercise price per share for the Stock covieyeal Stock Option granted pursuant to this Sedi@i) shall be
determined by the Committee at the time of gramtshall be not less than one hundred percent (1@0%ir Market Value on the date
grant. If an employee owns or is deemed to owrrélagon of the attribution rules applicable undeti8e 424(d) of the Code) more than
ten percent (10%) of the combined voting powerlioflasses of stock of the Company or any Affiliated an Incentive Stock Option is
granted to such employee, the option price shatididess than one hundred ten percent (110%) ioMarket Value on the grant date.
Subject to the provisions of Section 3(c), in ner@vmay the Committee reduce the exercise prieeSibck Option after the original date
of grant.

(i) Option TermThe term of each Stock Option shall be fixed by@oenmittee, but no Stock Option shall be exercisabbre than
seven (7) years after the date the option is gdatten employee owns or is deemed to own (byaeas the attribution rules of Section
424(d) of the Code) more than ten percent (10%h®ttombined voting power of all classes of stacthe Company or any Affiliate and
an Incentive Stock Option is granted to such emgeoyhe term of such option shall be no more then(b) years from the date of grant.

(i) Exercisability; Rights of a Sharehold@ther than as provided in Section 5(b), Stock Qtishall become vested and exercisable
over a period of at least four years at such timtintes, whether or not in installments, as shaltlbtermined by the Committee at or after
the grant date. The Committee may at any time acatel the exercisability of all or any portion ofyeStock Option. An optionee shall
have the rights of a shareholder only as to shargaired upon the exercise of a Stock Option andsdo unexercised Stock Options.

(iv) Method of Exercisestock Options may be exercised in whole or in gartielivering written notice of exercise to thengmany,
specifying the number of shares to be purchasedn@at of the purchase price may be made by oneooe wf the following methods:

(A) In cash, by certified or bank check or othesttament acceptable to the Committee;

(B) If permitted by the Committee, in its discretjon the form of shares of Stock that have beentmsed by the optionee on the
open market or have been beneficially owned byotitenee for at least six months and are not thibjest to restrictions under any
Company plan. Such surrendered shares shall bedvalLFair Market Value on the exercise date; or

(C) If permitted by the Committee, in its directjday the optionee delivering to the Company a prigpexecuted exercise notice
together with irrevocable instructions to a broteepromptly deliver to the Company cash or a chjable and acceptable to the
Company to pay the purchase price;
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provided that in the event the optionee choosg@ayathe purchase price as so provided, the optiandehe broker shall comply with
such procedures and enter into such agreememsl@hinity and other agreements as the Committekpsieatribe as a condition of
such payment procedure. The Company need not aatsych exercise notice until the Company recdiviépayment of the exercise
price; or

(D) By any other means (including, without limitati by delivery of a promissory note of the optiepayable on such terms as
are specified by the Committee) which the Committeermines are consistent with the purpose oPtae and with applicable laws
and regulations.

The delivery of certificates representing shareStotk to be purchased pursuant to the exerciaeStéck Option will be contingent upon
receipt from the Optionee (or a purchaser actingjsrstead in accordance with the provisions ofStozk Option) by the Company of the full
purchase price for such shares and the fulfillnoérainy other requirements contained in the Stocka@por applicable provisions of laws.

(v) Non-transferability of Option€Except as the Committee may provide with respeatfmnStatutory Option, no Stock Option sh
be transferable other than by will or by the lawsl@scent and distribution and all Stock Optioralide exercisable, during the optionge’
lifetime, only by the optionee.

(vi) Annual Limit on Incentive Stock Optiod® the extent required for “incentive stock optidréatment under Section 422 of the
Code, the aggregate Fair Market Value (determiseaf ¢he time of grant) of the Stock with respectvhich incentive stock options
granted under this Plan and any other plan of ragany or its Subsidiaries become exercisablenfofitst time by an optionee during
any calendar year shall not exceed $100,000.

(vii) Lockup AgreemenThe Committee may in its discretion specify upoanging an Option that the optionee shall agreafoeriod
of time (not to exceed 180 days) from the effectiage of any registration of securities of the Camp(upon request of the Company or
the underwriters managing any underwritten offenfthe Company’s securities), not to sell, makg stort sale of, loan, grant any
option for the purpose of, or otherwise disposarof shares issued pursuant to the exercise of@ptibn, without the prior written
consent of the Company or such underwriters, asabe may be



(b) Stock Options Granted to Non-Employee Directors
(i) Grant of Options.

(A) Each Non-Employee Director upon his or heriaielection to the Board by the stockholders & @ompany (and for Non-
Employee Directors presently serving on the Bodiidimectors, upon his or her election to the Boardhe time of stockholder
approval of the Plan) shall automatically be grdratéNon-Statutory Stock Option to purchase fivaufamd (5,000) shares of Stock
(the date of grant for such options shall be the dathe annual meeting at which such electioum)¢

(B) Upon subsequent election to the Board of Daescby the stockholders of the Company, each Nopi&yee Director shall
automatically be granted a Non-Statutory Stock @pto purchase three thousand (3,000) shares ok.Sto

(if) Exercise PriceThe exercise price per share for the Stock covieyeal Stock Option granted pursuant to this Sedi@) shall be
equal to the Fair Market Value of the Stock ondhte the Stock Option is granted.

(i) Vesting.The Stock Options granted pursuant to this Se&{bh shall become exercisable by the option hald@rcrements of
twenty-five percent (25%) on each of the nineti@d™), one-hundred eightieth (180), two-hundred seventieth (2¥0), and three-
hundred sixtieth (36#') day following the date of the grant.

(iv) Lapsing.Any Stock Option granted pursuant to this Sectifiy) Shall lapse and terminate if:

(A) not exercised before five (5) years from théedaf the grant; or

(B) the Company is placed under the jurisdictiom dfankruptcy court or is liquidated.

(v) AccelerationEvery Stock Option granted pursuant to this Seddidr) shall include a provision accelerating thetigy of such
Stock Option in the event of a Change of Contrahef Company;

(vi) Limited to Non-Employee Directorghe provisions of this Section 5(b) shall applyyotal Options granted or to be granted to
Non-Employee Directors, and shall not be deemedddify, limit or otherwise
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apply to any other provision of this Plan or to &mtion issued under this Plan to a participant vghwot a Non-Employee Director of the
Company. To the extent and consistent with theipians of any other Section of this Plan, the psmns of this Section 5(b) shall gove
the rights and obligations of the Company and Namplbyee Directors respecting Options granted dretgranted to Non-Employee
Directors. The provisions of this Section 5(b) shat be amended more than once in any six (6)-mpatiod, other than to comport with
changes in the Code or ERISA.

Section 6. Conditioned Stock Awards.

(a) Nature of Conditioned Stock AwaiBubject to the limitations contained in Section)3fhe Committee in its discretion may grant
Conditioned Stock Awards to any Eligible PersorCénditioned Stock Award is an Award entitling tleeipient to acquire, at no cost or fc
purchase price determined by the Committee, sttdrSsck subject to such restrictions and condgias the Committee may determine a
time of grant (“Conditioned Stock”). Conditions mhg based on continuing employment and/or achiemenfere-established performance
goals and objectives. In addition, a ConditioneatktAward may be granted to an employee by the Citteenin lieu of a cash bonus due to
such employee pursuant to any other plan of the faom

(b) Acceptance of Award\ participant who is granted a Conditioned Stockagavshall have no rights with respect to such Awargss
the participant shall have accepted the Award wislikty (60) days (or such shorter date as the Cittewrmay specify) following the award
date by making payment to the Company, if requibgd;ertified or bank check or other instrumentasm of payment acceptable to the
Committee in an amount equal to the specified mselprice, if any, of the shares covered by therdwaad by executing and delivering to
the Company a written instrument that sets foréhtéims and conditions of the Conditioned Stockuich form as the Committee shall
determine.

(c) Rights as a Shareholdddpon complying with Section 6(b) above, a partiaipshall have all the rights of a shareholder watspect tc
the Conditioned Stock, including voting and dividerghts, subject to non-transferability restriasoand Company repurchase or forfeiture
rights described in this Section 6 and subjectithother conditions contained in the written imstent evidencing the Conditioned Award.
Unless the Committee shall otherwise determindificates evidencing shares of Conditioned StocdIsiemain in the possession of the
Company until such shares are vested as providg8ddtion 6(e) below



(d) RestrictionsShares of Conditioned Stock may not be sold, assigmansferred, pledged or otherwise encumbereéisposed of
except as specifically provided herein. In the éw#nermination of employment by the Company asdiffiliates for any reason (including
death, Disability, Normal Retirement and for Causi®@ Company shall have the right, at the disenetif the Committee, to repurchase sh
of Conditioned Stock with respect to which condigdave not lapsed at their purchase price, axguoire forfeiture of such shares to the
Company if acquired at no cost, from the partictgarthe participant’s legal representative. Thenpany must exercise such right of
repurchase or forfeiture within ninety (90) dayBdaing such termination of employment (unless ottise specified, in the written
instrument evidencing the Conditioned Award).

(e) Vesting of Conditioned Stockhe Committee at the time of grant shall specifydiate or dates and/or the attainment of pre-esietol
performance goals, objectives and other conditong/hich the non-transferability of the Conditior&ck and the Company’s right of
repurchase or forfeiture shall lapse. Subsequesii¢h date or dates and/or the attainment of stehgstablished performance goals,
objectives and other conditions, the shares ontwalicrestrictions have lapsed shall no longer beditioned Stock and shall be deemed
“vested.” The Committee at any time may accelesath date or dates and otherwise waive or, sutgesection 12, amend any conditions of
the Award.

() Waiver, Deferral and Reinvestment of Dividentse written instrument evidencing the Conditionédc® Award may require or
permit the immediate payment, waiver, deferrahmestment of dividends paid on the Conditioned IStoc
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Section 7.Unrestricted Stock Awards.

(a) Grant or Sale of Unrestricted Stockubject to the limitations contained in Section)3(lhe Committee in its discretion may grant or
sell to any Eligible Person shares of Stock frearof restrictions under the Plan (“Unrestrictedc&tpat a purchase price determined by the
Committee. Shares of Unrestricted Stock may betgdaor sold as described in the preceding sentenespect of past services or other v
consideration.

(b) Election to Receive Unrestricted Stock in Lieu wéEtor’'s FeesEach NonEmployee Director may, pursuant to an irrevocalyiéten
election delivered to the Company no later thandbdmer 31 of any calendar year, receive all or #goof the Directors’ fees otherwise due
to him in the subsequent calendar year in unresttistock (valued at the average of the Fair Maviedtie for the ten (10) trading days before
the date on which the Directors’ fees would otheeaie paid).

(c) Restrictions on Transfer$he right to receive Unrestricted Stock may nosblel, assigned, transferred, pledged or otherwise
encumbered, other than by will or the laws of dasead distribution.

Section 8. Performance Share Awards.

(a) Nature of Performance Shares Performance Share Award is an award entitlingréegpient to acquire shares of Stock upon the
attainment of specified performance goals. Sulifethe limitations contained in Section 3(b), then@nittee may make Performance Share
Awards independent of or in connection with thengireg of any other Award under the Plan. PerforneaBhare Awards may be granted
under the Plan to any Eligible Person includingsthavho qualify for awards under other performaraegof the Company. The Committee
in its discretion shall determine whether and t@mtPerformance Share Awards shall be made, therpeaihce goals applicable under each
such Award, the periods during which performande ise measured, and all other limitations and ttmr applicable to the awarded
Performance Shares; provided, however, that themiitige may rely on the performance goals and attaerdards applicable to other
performance-based plans of the Company in settiegtandards for Performance Share Awards undétidme

(b) Restrictions on TransfePerformance Share Awards and all rights with retsfgesuch Awards may not be sold, assigned, traresfe
pledged or otherwise encumbered.

(c) Rights as a Shareholdek. participant receiving a Performance Share Awdualldhave the rights of a shareholder only as toresh
actually received by the participant under the Rlad not with respect to shares subject to the Awat not actually received by the
participant. A participant shall be entitled toe®® a stock certificate evidencing the acquisittdshares of Stock under a Performance S
Award only upon satisfaction of all conditions sified in the written instrument evidencing the Reniance Share Award (or in a
performance plan adopted by the Committee).

(d) Termination.Except as may otherwise be provided by the Comenéteany time prior to termination of employmenpaaticipant’s
rights in all Performance Share Awards shall autarally terminate upon the participastermination of employment by the Company an
Affiliates for any reason (including death, Dis#lyil Normal Retirement and for Cause).

(e) Acceleration, Waiver, Et@t any time prior to the participant’s terminatiohemployment by the Company and its Subsidiathess,
Committee may in its sole discretion accelerateyevar, subject to Section 12, amend any or athefgoals, restrictions or conditio



imposed under any Performance Share Award.
Section 9. Termination of Stock Options.
(a) Incentive Stock Options:

() Termination by Deathf any participant’'s employment by the Company #adhffiliates terminates by reason of death, any
Incentive Stock Option owned by such participany rieereafter be exercised to the extent exercisatittlee date of death, by the legal
representative or legatee of the participant, fpeod of two (2) years (or such longer periodreessCommittee shall specify at any time)
from the date of death, or until the expiratiortlt# stated term of the Incentive Stock Optionaifier.

(i) Termination by Reason of Disability or Normal Rextirent.

(A) Any Incentive Stock Option held by a participavhose employment by the Company and its Affisat@s terminated by
reason of Disability may thereafter be exercisedhé extent it was
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exercisable at the time of such termination, fpeeod of one (1) year (or such longer period as@bmmittee shall specify at any
time) from the date of such termination of emplopter until the expiration of the stated termtod Option, if earlier.

(B) Any Incentive Stock Option held by a participarhose employment by the Company and its Affigatas terminated by
reason of Normal Retirement may thereafter be ésexicto the extent it was exercisable at the tfrich termination, for a period
ninety (90) days (or such longer period as the Cisraenshall specify at any time) from the date wiftstermination of employment,
until the expiration of the stated term of the ©ptiif earlier.

(C) The Committee shall have sole authority andréison to determine whether a participant’s emplept has been terminated
by reason of Disability or Normal Retirement.

(D) Except as otherwise provided by the Committeth@time of grant, the death of a participantinya period provided in this
Section 9(a) for the exercise of an Incentive SOpkion shall extend such period for two (2) ydaosn the date of death, subject to
termination on the expiration of the stated ternthef Option, if earlier.

(iii) Termination for Causéf any participant's employment by the Company #adhffiliates has been terminated for Cause, any
Incentive Stock Option held by such participantishamediately terminate and be of no further foea® effect; provided, however, that
the Committee may, in its sole discretion, prouis such Option can be exercised for a periochdbuthirty (30) days from the date of
termination of employment or until the expiratioitloe stated term of the Option, if earlier.

(iv) Other TerminationUnless otherwise determined by the Committee pdidicipant’s employment by the Company and its
Affiliates terminates for any reason other tliaeath, Disability, Normal Retirement or for Caussy incentive Stock Option held by st
participant may thereafter be exercised, to thereit was exercisable on the date of terminatioengployment, for ninety (90) days (or
such longer period as the Committee shall spetiéng time) from the date of termination of empla@mhor until the expiration of the
stated term of the Option, if earlier.

(b) Non-Statutory Stock Optionany Non-Statutory Stock Option granted under trenRhall contain such terms and conditions with
respect to its termination as the Committee, inligsretion, may from time to time determine.

Section 10. Tax Withholding.

(a) Payment by ParticipanEach participant shall, no later than the datefaghich the value of an Award or of any Stock dneat
amounts received thereunder first becomes incledalthe gross income of the participant for Fede@me tax purposes, pay to the
Company, or make arrangements satisfactory to tendittee regarding payment of any Federal, stateoal taxes of any kind required by
law to be withheld with respect to such income. Toenpany and its Subsidiaries shall, to the exgentnitted by law, have the right to
deduct any such taxes from any payment of any &ihdrwise due to the participant.

(b) Payment in Share#\ Participant may elect, with the consent of therButtee, to have such tax withholding obligatiotisfeed, in
whole or in part, by (i) authorizing the Companytithhold from shares of Stock to be issued purst@an Award a number of shares with
an aggregate Fair Market Value (as of the datevitieholding is effected) that would satisfy the fium withholding amount due with
respect to such Award, or (ii) transferring to @@mpany shares of Stock that have been purchastglmptionee on the open market or t
been beneficially owned by the optionee for attlsasmonths and are not then subject to restnstiander any Company plan and with an
aggregate Fair Market Value (as of the date theheiding is effected) that would satisfy the minimwithholding amount due



(c) Notice of Disqualifying DispositiorEach holder of amncentive Stock Option shall agree to notify then@any in writing immediatel
after making a disqualifying disposition (as define Section 421(b) of the code) of any Common Sfmachased upon exercise of an
Incentive Stock Option.
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Section 11 Transfer, Leave of Absence, Etc.
For purposes of the Plan, the following eventslgialbe deemed a termination of employment:
(a) a transfer to the employment of the Companmfem Affiliate or from the Company to an Affiliater from one Affiliate to another;

(b) an approved leave of absence for military serar sickness, or for any other purpose approyetid Company, if the employee’s
right to re-employment is guaranteed either byatugt or by contract or under the policy pursuanwhich the leave of absence was granted
or if the Committee otherwise so provides in wgtin

Section 12 Amendments and Termination.

The Board may at any time amend or discontinué’the and the Committee may at any time amend aretamy outstanding Award (or
provide substitute Awards at the same exercisaimh@ase price, but such price, if any, must sattsfyrequirements which would apply to
substitute or amended Award if it were then inljigiranted under this Plan) for the purpose ofs$gtig changes in law or for any other
lawful purpose, but no such action shall adveraéflgct rights under any outstanding Award withdwg holder’s consent. However, no such
amendment, unless approved by the stockholdeteea€bmpany, shall be effective if it would cause Bttan to fail to satisfy the incentive
stock option requirements of the Code, or causesé#etions under the Plan to fail to satisfy thesiegments of Rule 16b-3 or any successor
rule under the Act as in effect on the date of sardlendment.

This Plan shall terminate as of the tenth annivgrefits Effective Date. The Board may termindies tPlan at any earlier time for any
reason. No Award may be granted after the Plarbbars terminated. No Award granted while this Ptaim ieffect shall be altered or impaired
by termination of this Plan, except upon the cohséthe holder of such Award. The power of the @uittee to construe and interpret this
Plan and the Awards granted prior to the termimatibthis Plan shall continue after such termimatio

Section 13.Status of Plan.

With respect to the portion of any Award which Inas been exercised and any payments in cash, Staather consideration not receiv
by a participant, a participant shall have no sgireater than those of a general creditor of th@gany unless the Committee shall otherwise
expressly determine in connection with any Awardwmards. In its sole discretion, the Committee raaghorize the creation of trusts or
other arrangements to meet the Company’s obligatiomnieliver Stock or make payments with respegvwards hereunder, provided that the
existence of such trusts or other arrangementnisistent with the provision of the foregoing secte

Section 14.Change of Control Provisions.
(a) Upon the occurrence of a Change of Controledisied in this Section 14:

(i) subject to the provisions of clause (iii) beloaiter the effective date of such Change of Congtach holder of an outstanding St
Option, Conditioned Stock Awamt Performance Share Award shall be entitled, uponcese2of such Award, to receive, in lieu of shares
of Stock (or consideration based upon the Fair avalue of Stock), shares of such stock or otheusties, cash or property (or
consideration based upon shares of such stocker securities, cash or property) as the holdeshafes of Stock received in connection
with the Change of Control;

(if) the Committee may accelerate the time for ebeer of, and waive all conditions and restrictions each unexercised and unexpired
Stock Option, Conditioned Stock Award and Perforoea8hare Award, effective upon a date prior or sgbent to the effective date of
such Change of Control, specified by the Committee;

(iii) each outstanding Stock Option, ConditionedcktAward and Performance Share Award may be ckeacky the Committee as of
the effective date of any such Change of ControVigied that (x) notice of such cancellation sheallgiven to each holder of such an
Award and (y) each holder of such an Award shalkhthe right to exercise such Award to the exteat the same is then exercisable or,
in full, if the Committee shall have accelerated time for exercise of all such unexercised andpined Awards, during the thirty (30)
day period preceding the effective date of suchngbhaf Control.
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(b) “Change of Control” shall mean the occurrentany one of the following events:

(i) any “person” (as such term is used in Sectibd@) and 14(d)(2) of the Act) becomes a “beneffici@ner” (as such term is defined
in Rule 13d-3 promulgated under the Act) (othenttitee Company, any trustee or other fiduciary hajdiecurities under an employee
benefit plan of the Company, or any corporation esrdirectly or indirectly, by the stockholderstiof Company in substantially the sz
proportions as their ownership of stock of the Cany), directly or indirectly, of securities of t@®mpany representing twenty percent
(20%) or more of the combined voting power of tle@rpany’s then outstanding securities; or

(i) persons who, as of July 1, 2004, constitutesl Company’s Board (the “Incumbent Board”) ceasafty reason, including without
limitation as a result of a tender offer, proxy test, merger or similar transaction, to constiatteeast a majority of the Board, provided
that any person becoming a director of the Compamgequent to July 1, 2002 whose election was apgroy, or who was nominated
with the approval of, at least a majority of theedtors then comprising the Incumbent Board skallpurposes of this Plan, be conside
a member of the Incumbent Board; or

(iii) the stockholders of the Company approve agaeor consolidation of the Company with any ottmporation or other entity,
other than a merger or consolidation which wouklltein the voting securities of the Company outdiag immediately prior thereto
continuing to represent (either by remaining outdiiag or by being converted into voting securitéshe surviving entity) more than fifi
percent (50%) of the combined voting power of tbéng securities of the Company or such survivingte outstanding immediately aft
such merger or consolidation; or

(iv) the stockholders of the Company approve a pfacomplete liquidation of the Company or an agrest for the sale or dispositi
by the Company of all or substantially all of ther@pany’s assets.

Section 15. General Provisions.

(a) No Distribution; Compliance with Legal Requiremeriise Committee may require each person acquiringeshaursuant to an Award
to represent to and agree with the Company inngithat such person is acquiring the shares witaatigw to distribution thereof.

No shares of Stock shall be issued pursuant toveard\until all applicable securities laws and ottegral and stock exchange requirem
have been satisfied. The Committee may requir@ldmang of such stop orders and restrictive legemdsertificates for Stock and Awards as
it deems appropriate.

(b) Delivery of Stock Certificate®elivery of stock certificates to participants unttés Plan shall be deemed effected for all puegos
when the Company or a stock transfer agent of trafainy shall have delivered such certificates enlhited States mail, addressed to the
participant, at the participant’s last known addres file with the Company.

(c) Other Compensation Arrangements; No Employmentt®ilothing contained in this Plan shall prevent thaidrom adopting othe
or additional compensation arrangements, incluttingts, subject to stockholder approval if suchrapal is required; and such arrangements
may be either generally applicable or applicablly anspecific cases. The adoption of the Planrmyr Award under the Plan does not confer
upon any employee any right to continued employmséthit the Company or any Affiliate.

Section 16. Effective Date of Plan.

The Plan shall become effective upon approval byhtbiders of a majority of the shares of capitatktof the Company present or
represented and entitled to vote at a meetingookbblders.

Section 17. Governing Law.

This Plan shall be governed by, and construed afat@ed in accordance with, the substantive lawthefState of Delaware without
regard to its principles of conflicts of laws.
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VOTE BY PHONE - 1-80(-69(-6903
Use any touch-tone telephone to transmit your gostructions up
until 11:59 P.M. Eastern Time the day before theatfidate or

meeting date. Have your proxy card in hand whengaduand then

CACI INTERNATIONAL INC follow the simple instructions the Vote Voice prd&s you.

1100 N. GLEBE RD.
ARLINGTON, VA 22201



VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instructi@nd for electronic

delivery of information up until 11:59 P.M. Eastéfime the day

before the cut-off date or meeting date. Have ywary card in hand

when you access the web sit

VOTE BY MAIL

Mark, sign and date your proxy card and return thie postage-paid
envelope we've provided or return to CACI Interoaéil Inc, c/o ADP,

51 Mercedes Way, Edgewood, NY 117

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS: CACIN1 KEEP THIS PORTION EOR YOUR RECORI

DETACH AND RETURN THIS PORTION ONL'

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED

CACI INTERNATIONAL INC

Election of Directors

Please complete, date, sign and mail this
proxy card in the enclosed prepaid envelope.

Signature [PLEASE SIGN WITHIN BOX] Date Signature (Joint Owners) Date

—

1. Nominees for election to the Company’s Baafr®irectors: For Withhold For All To withhold authority to vote, markFor
All All Except  All Except” and write the nominee’s

01) Herbert W. Anderson 07) Arthur L. Money 0 0 0

02) Michael J. Bayer 08) Warren R. Phillips

03) Peter A. Derow 09) Charles P. Revoile

04) Richard L. Leatherwood 10) John M. Toups

05) J. Phillip London 11) Larry D. Welct

06) Barbara A. McNamar
Vote on Proposals For  Against Abstain
2. Ratification of the appointment of Ernst & Young Rlas independent auditors. 0 0 0
3. Approval of amendments to the Company’s 1996 Stonckntive Plan. 0 0 0
4. Approval to ajourn the meeting if necessary to pefanther solicitation of proxies if there are matfficient votes at the time of the

meeting to approve Item 0 0 0
For comments, please check this box and write therhe back
where indicate: 0




Common Stock

CACI International Inc
PROXY FOR DECEMBER 1, 2004 ANNUAL MEETING OF STOCKH OLDERS
THIS PROXY IS SOLICITED BY THE BOARD OF DIRECTORS

The undersigned hereby appoints J.P. London andéWW&. Phillips, and each of them, as Proxies efuthidersigned, each with
full power of substitution, to vote all of the sharof Common Stock of CACI International Inc thelersigned would be entitled
vote if personally present at the Annual Meetingtdckholders of CACI International Inc to be hatdhe Fairview Park Marrior
3111 Fairview Park Drive, Falls Church, Virginia®2, on December 1, 2004 at 9:30 a.m. Eastern &dfidme and at any
adjournment thereo

The Board of Directors recommends a VB@R each of the items on the reverse side, as mornedabcribed in the accompany
Proxy Statemen

In their discretion, the Proxies are authorizeddte upon such other business as may properly tafuze the Annual Meeting or
any adjournments thereof. UNLESS OTHERWISE MARKHBIIS PROXY WILL BE VOTED FOR EACH OF THE ITEMS
ON THE REVERSE SIDE. As of the date of the Proxgt&ment, the Board of Directors knows of no othesifiess to be
presented at the Annual Meetit

Please sign exactly as your name is shown on thig/gcard. If signing as attorney, executor, adstnaitor, trustee or guardian,
please give your full title. If shares are owneidtly, each owner should sign. If the signer iogporation, the full corporate name
shall be given, and the proxy card shall be signed duly authorized office

By my signature, on the reverse side of this prdxacknowledge receipt of the Notice and Proxy éStent for the Annual Meetil
of Stockholders of CACI International In

Comments:

(If you noted any comments on the lines above,geledneck the corresponding box on the reverse




