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Report of Independent Registered Public Accounfinm

Plan Sponsor
CACI $SMART Plan

We have audited the accompanying statements afssets available for benefits of the CACI SMARTHPé& of December 31, 2005 and
2004, and the related statements of changes iassets available for benefits for each of the ydems ended. These financial statements are
the responsibility of the Plan’s management. Ospoasibility is to express an opinion on theserfaial statements based on our audits.

We conducted our audits in accordance with thedstals established by the Public Company Accour@ingrsight Board (United States).
Those standards require that we plan and perfoenatidit to obtain reasonable assurance about whe#hénancial statements are free of
material misstatement. We were not engaged to perém audit of the Plan’s internal control overafiicial reporting. Our audits included
consideration of internal control over financigboeting as a basis for designing audit procedurasdre appropriate in the circumstances, but
not for the purpose of expressing an opinion oreffectiveness of the Plan’s internal control ofieancial reporting. Accordingly, we

express no such opinion. An audit also includesréxiag, on a test basis, evidence supporting theusms and disclosures in the financial
statements, assessing the accounting principlesarsg significant estimates made by managementeaadating the overall financial
statement presentation. We believe that our apditgide a reasonable basis for our opinion.

In our opinion, the financial statements referedlbove present fairly, in all material respedis, et assets available for benefits of the Plan
at December 31, 2005 and 2004, and the changtsrietiassets available for benefits for each@fy/thars then ended, in conformity with
U.S. generally accepted accounting principles.

Our audits were performed for the purpose of fogran opinion on the financial statements takenwaba@e. The accompanying
supplemental schedule of assets (held at end of gs@f December 31, 2005 is presented for pugpokadditional analysis and is not a
required part of the financial statements, butigéementary information required by the Departnadritabor’'s Rules and Regulations for
Reporting and Disclosure under the Employee Regrgrincome Security Act of 1974. This supplemesthledule is the responsibility of the
Plan’'s management. The supplemental schedule leaissobjected to the auditing procedures appliediiraudits of the financial statements
and, in our opinion, is fairly stated in all magdniespects in relation to the financial statemégiten as a whole.

McLean, Virginia s/ Ernst & Young LLF
June 12, 200
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CACI $MART Plan
Statements of Net Assets Available for Benefits
December 31, 2005 and 2004

2005 2004
Assets:
Cash $ 5,76¢ % 4,12¢
Investments, at fair valt 360,991,02 309,332,45
Receivables
2,936,87: 3,108,50

Contributions receivabl employer
Contributions receivabl- employee

Total receivable
Net assets available for bene

1,939,83 1,779,33.
4,876,71! 4,887,84.
$365,873,50  $314,224,42

See accompanying notes to financial statements
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CACI $MART Plan
Statements of Changes in Net Assets Available torefits
For the Years Ended December 31, 2005 and 2004

2005 2004
Additions:
Investment incom- interest and dividenc $ 9,044,73. $ 5,437,18
Contributions:
Employer 13,468,67 11,801,82
Participant 44,217,27 35,895,62
Rollover 8,039,91! 16,982,43
Total contributions 65,725,86 64,679,88
Net assets transferred in from other pl 2,56( 11,887,53
Net appreciation in fair value of investme 5,571,83. 31,584,43
Total additions 80,344,98 113,589,03
Deductions
Benefits paid to participan 28,663,90 19,321,37
Administrative expense 32,00( 25,94
Total deduction: 28,695,90 19,347,31
Net increase in net assi 51,649,08 94,241,72
Net assets available for benef
Beginning of yea 314,224,42 219,982,69
End of yeal $365,873,50  $314,224,42

See accompanying notes to financial statements
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CACI $MART Plan
Notes to Financial Statements

December 31, 2005 and 2004

1. Description of the Plan

The following description of the CACI $MART Plarh& Plan), which is sponsored and administered bgIQAternational Inc (the Compai
or Plan Sponsor), provides only general informatibout various terms, conditions and features®Ptan. Participants should refer to the
Plan document for a more complete description @Rtan’s provisions.

a)

b)

<)

d)

General

The Plan was adopted on September 1, 1985, asrede&bntribution plan subject to the provisionshef Employee Retirement
Income Security Act of 1974 (ERISA). The Plan hathba 401(k) and a profit-sharing feature. Matching

401(k) and profit-sharing contributions are madthatdiscretion of the Plan Sponsor. All contribug to the Plan are maintained
in a trust fund consisting of separate accountstifi@ble by individual participant.

In October 2003, the Plan Sponsor acquired C-CUBBEporation. Effective January 1, 2004, the C-CUBE®poration
Employees 401(k) Plan (the C-Cubed Plan) was mergedhe Plan, and approximately $10.8 millionG3CUBED Plan assets
were transferred to the Plan.

Eligibility
Substantially all employees of the Plan Sponsdrahabased in the United States, regardless ofaageligible to participate.

Contributions

Effective on their date of hire, eligible employe#s automatically enrolled in the Plan and, unteeg otherwise elect, 3 percent
of their compensation is deferred and contributethé Plan.

Through December 31, 2004, participants were pethib defer up to 25 percent of their compensatigmot more than the
maximum, as indexed annually by IRS regulationfedfifve January 1, 2005 participants could eledefer up to 75 percent of
their annual pre-tax compensation subject to tt& hiiximum. Participants who are age 50 and oldexdsy Plan year-end date
have the opportunity to defer toward the annuadleap contribution limits as outlined under the Ecomo@rowth and Tax Relie
Reconciliation Act of 2001.

Participants may also contribute amounts reprasgilistributions or transfers from other qualifeefined benefit plans or defin
contribution plans.

The Company provides matching contributions equ&l percent of the first 6 percent of participadeferred compensation. In
addition, the Company contributes an amount equalgercent of compensation each year on behaligible participants in the
TEAS Group. The Company also may elect to make araiscretionary profit-sharing contributions fdk @articipants based on
annual financial results.

Participants must be employed on the last day di eaarter to be eligible for matching contribupand on the last day of the
Plan year-end to be eligible for a profit-sharimgtribution. There were no discretionary profit4shg contributions during the
years ended December 31, 2005 and 2004.

Contributions are subject to certain percentagéaamtbllar limitations as imposed by the Plan amg Internal Revenue Service.

Vesting

All participants vest immediately in their salargferral contributions and the investment earnihgsdon, and, except for
participants in the TEAS Group, vest in the Comparagching and discretionary profit-sharing conttibas, and the investment
earnings thereon, based on years of continuougcseRrior to January 1, 2004, participants becafifepercent vested after five
years of continuous service. Effective January0D42 the Plan was amended whereby participantarie@f0 percent vested in
Company matching and profit-sharing contributiofisrahree years of continuous service. Those @petnts that work in the
TEAS Group vest immediately in 100 percent of tleenpany matching contributions, and vest in theipsffaring contributions
in the same manner as other participants; thhased on years of continuous service.

4
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1. Description of the Plan (continued)

€)

f)

9)

h)

Participant Accounts

The Plan establishes and maintains a separater#gdodhe name of each individual participant. Rgsant accounts are credited
with participant salary deferral contributions, ofahg contributions, and allocations of (1) anycdisionary profit-sharing
contributions, and (2) Plan investment earningstié®aant accounts are reduced by an allocatioRlah administrative expenses.
Allocation of profit sharing contributions are besmn participants’ annual compensation, and allonatof Plan investment
earnings are based on patrticipant account balances.

The benefit to which a participant is entitliedhie amount that can be provided from the participamsted account.

Investments

Participants direct the investment of their conttilons, and Plan Sponsor contributions, into anthefinvestment options offered
by the Plan, and may change their investment ogfitaily.

Plan Administration

The Company is responsible for the overall admiaf&in of the Plan. T. Rowe Price Trust Companyeeas trustee of the Plan,
and T. Rowe Price Retirement Plan Services, Imaviges investment management and recordkeepingcesnAs provided by tr
Plan document, administrative expenses of the lRynbe funded by the Plan, or paid by the Plan Smo®Origination fees for
loans made to participants are funded by indivicizalount assets of the participant originatingldiaa.

During the years ended December 31, 2005 and 200£lan funded administrative expenses of $32:0@0$25,943,
respectively. The Plan Sponsor paid all other athirative expenses.

Participant L oans

The Plan allows participants to borrow againstrthiested account balances. The minimum loan anie$it,000, and the
maximum is the lesser of 50 percent of the vestddnte of the participant’s account or $50,000uced by the highest
outstanding balance of any loan during the pregetiithmonths. Effective January 1, 2002, participavere permitted to have
only one loan outstanding at a time.

Loan terms may be up to five years unless the bangs are made to finance the purchase of a primesigence, in which case
the term of the loan may be for up to 15 yearsniats of interest and outstanding principal areer@dnarily through automat
payroll deductions.

Interest is charged over the term of the loanapitime rate plus 1 percent based on the rateeolash business day of the month
prior to the month in which the loan is made. Canding loan balances are secured by vested particgccount balances.

Retirement and Disability Benefits or Termination of Employment

Upon a participant’s retirement, disability, orrtenation for other reasons, the normal form of lieigea joint and survivor
annuity for a married participant, or a single Bfienuity for a single participant. Alternative fagrof distribution include single life
annuity, installment, or lump sum cash paymentstributions to participants who have separated fsemice and have requested
a distribution are made no later than 60 days #figr date of termination. Outstanding loan batenihat have been applied
against these distributions are reported as bsmdit to participants in the accompanying finarsti@ements.

Death Benefits

Upon death, a participant’s designated beneficidtyreceive a benefit distribution during the sape¥iod over which the
participant would have received his or her benefit.
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2.

Summary of Significant Accounting Policies

a)

b)

<)

d)

€)

f)

Basis of Accounting
The financial statements of the Plan have beerapeepusing the accrual method of accounting.

Use of Estimates

The preparation of financial statements in confeymiith U.S. generally accepted accounting priresplequires the Plan Sponsor
to make estimates and assumptions that affecttfoeiats reported in the financial statements andrapanying notes. Actual
results could differ from those estimates.

Investment Valuation and Income Recognition
The Plan’s investments are generally reportediav&ue.

The mutual fund shares of registered investmentpeonies are stated at fair value based on quotekletnarices, which represent
the net asset value of shares held by the Pldreartd of the Plan year. The value of the Plavestment in CACI International
Inc common stock is based on the closing markeepf the Company’s common stock on the last bgsiday of the Plan year.

Listed securities are valued at fair market valagsda on the closing price on a national secugxefange on the last business
of the Plan year. Participant loans are valueteit butstanding balances, which approximate faiue.

Security transactions are accounted for on a thadés. Gains and losses on sales of securitiesafmelated on the basis of the
weighted-average cost per share.

Net appreciation in the fair value of investmerdasists of the realized gains or losses, and thealined appreciation or
depreciation on those investments.

Interest income is recorded on the accrual basisd@&nds are recorded on the ex-dividend date.

Participant Benefits

Benefit payments made to participants or transfietweanother qualified plan at the direction oftiggwants are recorded when
paid.

Forfeitures

Forfeitures of non-vested Company matching anditpsbfiring contributions are used to offset resped€ompany contributions
generally for the Plan year in which such forfegsinccur. Company matching contributions were redloy $1,103,427 and
$728,215 during the years ended December 31, 2002@04, respectively, by the offset of availalddited balances. At
December 31, 2005 and 2004, forfeited non-vestedwatt balances available to offset future Compamgrédutions totaled
$350,064, and $159,923, respectively.

Risk and Uncertainties

The Plan provides for a number of investment ogtigmimarily in stock and mutual funds with varyimgestment objectives and
underlying security instruments including fixed@mee and equity securities. These investment sésidte exposed to various
risks including interest rate, market and credikrDue to the level of risk associated with cartavestment securities, it is
reasonably possible that changes in risks coul@madly affect participant account balances andatm@unts reported in the
accompanying financial statements.
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3. Investments
Investments that represent 5 percent or more dPlfue’'s net assets as of December 31, 2005 and&@Qs follows:
2005 2004

CACI International Inc. Common Stoi $37,530,33 $44,609,26
T. Rowe Price Stable Value Common Trust F $38,797,30 $37,144,78
T. Rowe Price Blue Chip Growth Fui $27,348,05 $24,937,11
T. Rowe Price International Stock Fu $24,885,19  $20,552,07
PIMCO Total Return Fun $19,190,40 $19,394,06
T. Rowe Price SmeCap Stock Fun $21,878,17 $18,892,43
T. Rowe Price Equity Index 500 Fu *  $16,388,29

* Represents less than 5 percent of the’s asset

During 2005 and 2004, the Plan’s investments, thiolyiinvestments bought and sold, as well as hetohg each year, appreciated
(depreciated) in value as follows:

2005 2004
Mutual funds $12,054,54 $18,903,61
Common stocl (6,482,71) 12,680,81

$ 5,571,83 $31,584,43

Plan Termination

Although it has not expressed any intent to ddtsmPlan Sponsor has the right to terminate the léject to the provisions of ERISA.
Upon Plan termination, as directed by the Plan Spgmarticipants will become 100 percent vesteadliRlan Sponsor contributions
made or due upon the date of termination, and thet@e shall either distribute benefits to partiaiis or deliver the Plan assets to the
trustee of another qualified plan.

Tax Status

The Internal Revenue Service has determined aondn&d the Plan Sponsor, by a letter dated May Q@2 2that the Plan is qualified
and the trust established under the Plan is taripkaunder the applicable sections of the InteR@lenue Code. Subsequent to the
receipt of this determination letter, the Plan wasended. The Plan Sponsor believes that the Famanded, and the related trust are
currently designed, and are being operated, in damge with the applicable requirements of therimé Revenue Code, and are
therefore qualified and tax-exempt under the IrdeRevenue Code.

Parties-In-Interest

Certain Plan investments are managed by, and gexrtininistrative and record-keeping services aogiged by, T. Rowe Price
Retirement Plan Services, Inc. Also, T. Rowe PTingst Company serves as trustee of the Plan. Tdféiated companies qualify as
parties-ininterest to the Plan in regard to transactionslirimg Plan assets, and therefore the managementthrdfees earned by the
companies are done so through transactions to vetéthtory exemptions apply.

7
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7.

Reconciliation of Financial Statementsto Form 5500

Amounts allocated to withdrawing participants agearded on the Internal Revenue Services Form 85@®n 5500) for benefits that
have been processed and approved for paymenttpryear-end, but not yet paid as of that date. &la@sounts are not reported on
benefits payable at year end under United Statesrghly accepted accounting principles, and thesat reflected in the accompanying
financial statements. The following is a recontitia of net assets available for benefits as ofdbdwger 31, 2005 and 2004, as reported
in the financial statements to those as reportédar-orm 5500:

December 31
2005 2004
Net assets available for benefits per the finarstatement $365,873,50 $314,224,42
Less amounts allocated to withdrawing participi (12,237 (128,129
Net assets available for benefits per the Form ! $365,861,27 $314,096,29

The following is a reconciliation of benefits pa@participants during the years ended Decembe2@15 and 2004, as reported in the
financial statements to those as reported in thenF500:

2005 2004
Benefits paid to participants as reported in tharicial statemen $28,663,90 $19,321,37
Add amounts allocated to withdrawing participariterad of yea 12,23: 128,12
Less amounts allocated to withdrawing participantseginning of yee (128,129 (172,109
Benefits paid as reported in the Form 5! $28,548,01 $19,277,39
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Supplemental Schedule

CACI $SMART Plan

Schedule H, Line 4i, Schedule of Assets (Held Ad BhYear)

EIN #541345888—PIlan Number 002

December 31, 2005

Description of

Investment Including
Maturity Date, Rate
of Interest, Collateral,

Par or Maturity Current
Identity of Issuer, Borrower, Lessor or Similar Party Value Cost ** Value
Franklin Sma-Mid Cap Growth Mutual Fund 17,513,63
Janus Funi Mutual Fund 4,452 ,91.
Harris Large Cap Value Fur Mutual Fund 3,417,71!
PIMCO Total Return Fun Mutual Fund 19,190,40
* T. Rowe Price Financial Services FuL Mutual Fund 5,932,01:
* T. Rowe Price Health Sciences Ft Mutual Fund 9,967,79'
* T. Rowe Price Media & Telecommunicati Mutual Fund 9,679,01
* T. Rowe Price International Stock Fu Mutual Fund 24,885,19
* T. Rowe Price Equity Index 500 Fu Mutual Fund 17,267,97.
* T. Rowe Price Science & Technology Ft Mutual Fund 3,595,52.
* T. Rowe Price SmeCap Stock Fun Mutual Fund 21,878,17
* T. Rowe Price Blue Chip Growth Ful Mutual Fund 27,348,05
* T. Rowe Price Allianz OPCAP Renaissanc Mutual Fund 6,926,42
* T. Rowe Price Retirement 2005 Fu Mutual Fund 5,353,12;
* T. Rowe Price Retirement 2010 Fu Mutual Fund 16,398,224
* T. Rowe Price Retirement 2015 Fu Mutual Fund 13,553,99
* T. Rowe Price Retirement 2020 Fu Mutual Fund 13,405,93
* T. Rowe Price Retirement 2025 Fu Mutual Fund 15,730,16
* T. Rowe Price Retirement 2030 Fu Mutual Fund 11,935,73
* T. Rowe Price Retirement 2035 Fu Mutual Fund 9,326,11!
* T. Rowe Price Retirement 2040 Fu Mutual Fund 11,326,65
* T. Rowe Price Retirement 2045 Fu Mutual Fund 139,25¢
* T. Rowe Price Retirement Income Fu Mutual Fund 2,430,24
* T. Rowe Price Value Fur Mutual Fund 5,485,05!
* T. Rowe Price Stable Value Fund Common Trust F Common Trus 38,797,30.
*  CACI International Inc Common Stocl $ 37,530,33
*  Plan Participants Participant loans
(maturing
2006 to 2019
with interest
rates of 5.0%-
10.5%) 6,177,38:
Tradelink Investments Participant-
Directed
Brokerage
Account 1,346,64
Total Investment $360,991,02

* Represents a pa-in-interest.
**  Historical cost information is not required to hegented, as all investments are partici-directed.
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SIGNATURES

The Plan . Pursuant to the requirements of the Securitieh&mge Act of 1934, the trustees (or other peradmsadminister the employee
benefit plan) have duly caused this annual repobietsigned on it's behalf by the undersigned heeduly authorized.

CACI SMART PLAN

Date: June 29, 2006 By: /s/ Patrick Stefl

Patrick Stef
Senior Vice Presiden
Administrative Service




Exhibit 23.1
Consent of Independent Registered Public Accourking
We consent to the incorporation by reference inRbgistration Statement (Form S-8 No. 333-9167&ppeng to the CACI $SMART PLAN
of CACI International Inc of our report dated Jurie 2006, with respect to the financial statemant$ schedule of the CACI SMART PLAN
of CACI International Inc included in this Annuaéport (Form 11-K) for the year ended December 8052
/sl Ernst & Young LLF

McLean, Virginia
June 28, 200



