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Check the appropriate box below if the ForrK &8ling is intended to simultaneously satisfy thieng obligation of the
registrant under any of the following provisions:

[ Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4z
[ Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
[ Pre-commencement communications pursuant to Rul-2(b) under the exchange Act (17 CFR 240-2(b))

[ Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))

ITEM 5.02(¢) DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS;, COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

On October 1, 2007, CACI International Inc ("CACHhd Mr. Randall C. Fuerst entered into a Sever&@m@pensation Agreement
connection with his role as Chief Operating Officer.S. Operations. Under the terms of the agreenmesguming a termination ev
(termination by CACI without cause or a resignatmnMr. Fuerst for "good reason” as defined in #8ggeement) occurs, Mr. Fuerst \
receive a severance payment equal to 12 monthssh&sy and continued participation in CACI's Healire coverage for a sirenth period

If a termination event occurs within one year faling a change of control of CACI, Mr. Fuerst witlaeive a termination payment equal t
months base salary, continued participation in C&@éalth care coverage for a smonth period, one times his average bonus paynier
the five fiscal years immediately preceding theni@eation, and a prorated portion of his bonus atfie payable under the annual incer
program for the fiscal year of termination. Furthiére agreement provides partial protection agdim&rnal Revenue Code section 2¢
excise taxes in the event of a termination eveterr & change in control (a one-time payment of s of the excise tax up to a limit
$500,000). Mr. Fuerst has a two year non-competeigion.

On October 1, 2007, CACI and Mr. Thomas A. Mutryrieeed into a Severance Compensation Agreemenprinection with his role i
Executive Vice President and Chief Financial Offidgnder the terms of the Agreement, assuming @it&tion event (as defined abo
occurs, Mr. Mutryn will receive a severance paymamial to 12 months base salary, continued paaticip in CACI's health care cover:
for a twelve-month period, and the one-year ansasr portion of any outstanding acquisition bonus.

If a termination event occurs within one year fallog a change of control of CACI, Mr. Mutryn wileceive a termination payment eque
24 months base salary, continued participation ACI> health care coverage for a twemonth period, one times his average bi



payments for the five fiscal years immediately pding the termination, a prorated portion of hisum otherwise payable under the an
incentive program for the fiscal year of terminati@and payment of the oryear anniversary portion of any outstanding actjaisibonus
Further, the agreement provides similar pargedtection against Internal Revenue Code sectiobG2@xcise taxes in the event ¢
termination event after a change in control as ritesd above. Mr. Mutryn has a two year non-competeision.

Pursuant to the requirements of the Securities &xgé Act of 1934, the Registrant has duly causisdréport to b
signed on its behalf by the undersigned hereuntpalithorized.

CACI International Inc

Registran
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/s/ Arnold D. Morse

Arnold D. Morse
Senior Vice President,
Chief Legal Officer and
Secretan



