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Item 5.02. Departure of Directors or Certain Offica's; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(d) Appointment of Mr. Allen to the Board. On June 21, 2012, Mr. Daniel D. Allen was appoirttedur Board of Directors, effective July 1,
2012. As noted in the Company’s Form 8-K filed witle SEC on June 6, 2012, Mr. Allen, currently Bmesident, U.S. Operations, of CACI-
INC. FEDERAL, has been appointed President andf@xecutive Officer of the Company, effective Jaly2012.

There is no arrangement or understanding betwee\lMn and any other person pursuant to which he selected as a director.
At this time, it is expected that Mr. Allen will tepointed to the Executive Committee of our BazrDirectors.
There are no related party transactions of the #astribed in Item 404(a) of Regulation S-K in whidr. Allen was a participant.

There is no plan, contract, or arrangement thatemésred into or materially modified in connectigith Mr. Allen’s appointment to the
Board of Directors.

(e) Compensation of Mr. Allen and Mr. Mengucci. On June 21, 2012, the Board of Directors approvedAiien’s compensation and other
terms of employment in connection with his appoietitnas President and Chief Executive Officer ofGoenpany.

Effective July 1, 2012, Mr. Allen’s annual baseasglwill be changed from $513,000 to $750,000.ddi&on, Mr. Allen’s incentive bonus
target, which is based upon achievement of Compaafitability, revenue, and other operational goaldl be changed from $658,000 to
$1,000,000.

The Board of Directors also approved an Employndgmeement in connection with Mr. Alles'role as President and Chief Executive Off
of the Company. Under the terms of the agreemsatjraing a termination event (termination by CACtheut cause as defined in the
agreement or a resignation by Mr. Allen for “goedson” as defined in the agreement) occurs, MenmANill receive a severance payment
equal to 24 months base salary, continued partioip&n CACI'’s health care coverage for a one-y@aiod, and any bonus amounts due to
him that would otherwise be payable under the annaantive program for the fiscal year of termioat

If a termination event occurs within one year faling a change of control of CACI, Mr. Allen will ceive a termination payment equal to 24
months base salary, continued participation in C&8¢alth care coverage for a one-year period tandimes his average bonus payments
for the five fiscal years immediately preceding themination, and any bonus amounts due to himvtloald otherwise be payable under the
annual incentive program for the fiscal year ofrtiexation.

In addition, as also noted in the Company’s Forkfled with the SEC on June 6, 2012, Mr. John ®niducci, currently the Chief Operat
Officer for U.S. Operations, has been named Chpdr@ting Officer and President of U.S. Operati@figctive July 1, 2012. On June 21,
2012, the Board of Directors approved Mr. Menguccdmpensation and other terms of employment inection with his appointment.
Effective July 1, 2012, Mr. Mengucci's annual baa&ary will be changed from $500,000 to $533,08Gddition, Mr. Mengucci’s incentive
bonus target, which is based upon achievement ofgaoy profitability, revenue, and other operatiayadls, will be changed from $535,000
to $691,000.

The Board of Directors also approved a Severangegkgent in connection with Mr. Mengucci’s role dsef Operating Officer and
President of U.S. Operations. Under the termseftireement, assuming a termination e



(termination by CACI without cause as defined ia #yreement or a resignation by Mr. Mengucci famd@jreason” as defined in the
agreement) occurs, Mr. Mengucci will receive a samee payment equal to 12 months base salary heaatiparticipation in CACI’s health
care coverage for a six-month period, and any bamumsunts due to him that would otherwise be payabtker the annual incentive program
for the fiscal year of termination.

If a termination event occurs within one year faling a change of control of CACI, Mr. Mengucci wiiceive a termination payment equal
to 24 months base salary, continued participaicBACI’s health care coverage for a six-month pbrand 1.5 times his average bonus
payments for the five fiscal years immediately paing the termination, and any bonus amounts daéndhat would otherwise be payable
under the annual incentive program for the fisernof termination.
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