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Report of Independent Registered Public Accounting Firm
To the Participants and Administrator of Hartmammpfoyee Savings and Investment Plan

In our opinion, the accompanying statements ofassets available for benefits and the relatedretatts of changes in net assets available fot
benefits present fairly, in all material respetitg, net assets available for benefits of the Hamtmtamployee Savings and Investment Plan
Plan) at December 31, 2005 and 2004, and the changet assets available for benefits for the y&aen ended in conformity with
accounting principles generally accepted in thetdthStates of America. These financial statemeaetshe responsibility of the Plan's
management. Our responsibility is to express aniopion these financial statements based on outrsalde conducted our audits of these
statements in accordance with the standards d?diic Company Accounting Oversight Board (Unitedt&s). Those standards require that
we plan and perform the audit to obtain reasonabéarance about whether the financial statemeatses of material misstatement. An ai
includes examining, on a test basis, evidence stipgghe amounts and disclosures in the finarstatements, assessing the accounting
principles used and significant estimates made égagement, and evaluating the overall financiaéstant presentation. We believe that
audits provide a reasonable basis for our opinion.

Our audits were conducted for the purpose of fognain opinion on the basic financial statementsrtalea whole. The supplemental
schedule of assets (held at end of year) is preddat the purpose of additional analysis and tsanequired part of the basic financial
statements but is supplementary information requinethe Department of Labor's Rules and RegulatfonReporting and Disclosure under
the Employee Retirement Income Security Act of 191ts supplemental schedule is the responsitifitthe Plan's management. The
supplemental schedule has been subjected to tligngysrocedures applied in the audits of the béiegncial statements and, in our opinion,
is fairly stated in all material respects in raatto the basic financial statements taken as dewho

/sl PricewaterhouseCoopers LLP
Loui sville, Kentucky
June 29, 2006
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Hartmann Employee Savings and Investment Planr8eates of Net Assets Available for Benefits Decen®ier2005 and 2004

Participant
Directed
Investments, at fair value

Mutual funds $ 4,758,224
Common collective trust fund 2,496,739
Brown-Forman Corporation
Class B common stock 268,659
Loan to participants 207,970

7,731,592

Employers' contributions receivable 40,880
Employees' contributions receivable 14,347

Nonparticipant Participant N

Total Directed

$ 17,984 $4,776,208 $ 4,439,012

2,496,739 2,615,007

719,921 155,174
207,970 221,778

8,200,838 7,430,971

40,880 46,261
14,347 13,162

$469,246 $8,256,065 $ 7,490,394

The accompanying notes are an integral part ofitlamcial statements.
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onparticipant
Directed Total

$ 17,476  $ 4,456,488
- 2,615,007

332,595 487,769
- 221,778

350,071 7,781,042

- 46,261
13,162

$ 350,071 $7,840,465




Hartmann Employee Savings and Investment Planr8eates of Changes in Net Assets Available for Beéséfears Ended December 31,

2005 and 2004

Participant
Directed
Additions
Contributions
Employer $ 165,216
Employee 369,089
534,305
Interest income 125,716
Dividend income 44,855
Net appreciation in fair value
of investments 382,703
Total additions 1,087,579
Deductions
Withdrawals by participants 788,205
Administrative expenses 2,949
Total deductions 791,154
Net increase (decrease) 296,425

Net assets available for benefits
Beginning of year 7,490,394

End of year $7,786,819

2005
Nonparticipant Participant N
Directed Total Directed
- $ 165,216 $ 163,226
- 369,089 331,118
- 534,305 494,344
- 125,716 137,385
$ 6,969 51,824 41,724
133,136 515,839 358,813
140,105 1,227,684 1,032,266
20,810 809,015 539,746
120 3,069 3,107
20,930 812,084 542,853
119,175 415,600 489,413
350,071 7,840,465 7,000,981
$469,246 $ 8,256,065 $ 7,490,394

The accompanying notes are an integral part ofitlaacial statements.
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onparticipant
Directed Total

- $ 163,226
- 331,118

- 137,385
$ 6,572 48,296

13,457 372,270

155 3,262

(45,992) 443,421

396,063 7,397,044

$350,071  $ 7,840,465




Hartmann Employee Savings and Investment Plan
Notes to Financial Statements December 31, 2002664
1. Description of Plan

The sponsor of the Hartmann Employee Savings amestment Plan (the Plan), Brown-Forman Corporatilbae Sponsor), is a diversified
producer and marketer of fine quality consumer potslin domestic and international markets. ThenSpds operations include the
production, importing, and marketing of wines aistitied spirits and the manufacture and sale gfjage.

The following brief description of the Plan is pided for general information purposes only. Pgptcits should refer to the plan agreement
for more complete information.

General

The Plan is a defined contribution plan coveringstantially all salaried and non-union hourly enygles of Hartmann Luggage Company
(the Company). An employee becomes eligible toigipgte in the Plan on their employment commencdrdate. The Plan is subject to the
provisions of the Employee Retirement Income Séguct of 1974 (ERISA).

Contributions

Non-highly compensated employees may contribute td’tha between 1% and 50% of their annual compeamsdtighly compensated
employees may contribute between 1% and 15% aof #mgiual compensation. Effective January 1, 20@fyh compensated employees may
contribute between 1% and 16% of their annual carsg@igon. Employee contributions are not to exceedection 402(g) of the Internal
Revenue Code (the IRC) limitation for the calengar of $14,000 and $13,000 for 2005 and 2004 ectsely. New employees may trans
assets from their former employers' qualified planthe Plan.

Elegible participants who have attained age 50rkeédfte close of the plan year may make catch-upribotions in an amount from 1% to
50% of the employee's compensation, subject tdirtfimations of the IRC.

Participants are eligible to receive Company maiglziontributions beginning on the first day of thenth following completion of one year
of service. For non-retail employees, the Compamggching contribution is equal to 75% of the aptnt's elective deferral for the first 5%
of the participant's annual compensation. ForIretaployees, the Company's matching contributicegisal to 50% of the participant's
elective deferral for the first 2% of annual comgetion and an additional 25% of the remainder efgarticipant's elective deferral up to 1
of annual compensation.



The Company also makes a Company Retirement (CO&#j)ibution to each salaried employee of the rdigision who is employed on the
last day of the plan year, except those employetiealant location in Lebanon, Tennessee, innaowt equal to 3% of the employee's
eligible compensation during the year.

Each participant's account is credited with theigi@ant's contribution on a semi-monthly basis éomonthly basis prior to November 15,
2004) and an allocation of (i) the Company's maigltontribution on a quarterly basis, and (ii) pkamnings on a daily basis, and (iii) the
CORE contribution on an annual basis. Effective da20, 2006, participants that are paid weeklyldtale their accounts credited with the
participants' contributions on a weekly basis. gédltions are based on the participants' contribataord compensation as defined in the Plan.
The total annual contributions, as defined by tle Fcredited to a participant's account in a glear may not exceed the lesser of (i) $40,

or (ii) 100% of the participant's compensationha plan year. Additional maximum limits exist iEtemployee participates in a qualified
defined benefit plan maintained by the Company.

Participants can allocate contributions among wariovestment options in 1% increments. The Plareatly offers several different
investment choices, including mutual funds, a mameyket portfolio, a common collective trust fuadd a Brown-Forman Stock Fund to
participants.

Paysop Fund

This nonpatrticipant directed fund consists of comypeontributions of Class B nonvoting common stoEBrown-Forman Corporation.
Contributions for any plan year were limited to dradf of one percent of the annual compensaticall&#mployees covered by the Plan;
however, the Company is no longer contributinghie fund. This fund will be eliminated when all skoallocated to participants is withdra

Vesting

Participants are immediately vested in their emgéogontributions plus actual earnings thereon. ipleyee becomes 100% vested in the
CORE contribution after five years of service wiitle Company. Vesting in the Company's contributimg earning thereon is 25% per year
of continuous service with the Company. Participamitl become 100% vested in their Company contidms account in case of death,
normal retirement, or total and permanent disahilit



Withdrawals

Upon termination of service, a participant can eledransfer his vested interest in the Plan &dhalified plan of his new employer, roll oy
his funds into an Individual Retirement AccountgRor receive his vested interest in the Plan ianap-sum amount or in the form of
installment payments over a period of time nottoeed his life expectancy. Prior to March 28, 20Dfhe vested account balance was less
than $5,000, a lump sum distribution was made.d&ffe March 28, 2005, if the vested account balasdd,000 or less, an automatic lump
sum distribution will be made. If the vested acdduadance is greater than $1,000 up to $5,000ft@mgarticipant does not direct otherwis
will be rolled over into an IRA with Fidelity Managnent Trust Company (Fidelity), the trustee andm&eeper as defined by the Plan. In
the event of death, the participant's beneficiaityreceive the vested interest in a lurapm payment or in the form of an installment payn
A participant may also withdraw vested intereshia case of financial hardship under guidelinesmuigated by the Internal Revenue
Service. The participant's contribution shall bepgnded for six months after the receipt of a Hapddistribution.

Withdrawals of the Paysop Fund benefits can be nradash or a single payment of the related comstock. If payment in common stock
elected, fractional shares are paid in cash.

Participant L oans

A participant may request permission from the @dministrator to borrow a portion of such participavested accrued benefit under the
Plan. Loans shall be limited to the lesser of $80,6r 50% of the vested account balance. Loans ba#sta reasonable rate of interest, be
collateralized, and be repaid within five yearsitiegants do not share in the earnings from ttemBlinvestments to the extent of any
outstanding loans, except that the interest paiguzh loans is allocated directly to the particifsaaccount.

Forfeited Accounts

Balances of terminated participants' nonvestedwdsare used first to reinstate previously foe@iaccount balances of re-employed
participants, if any, and the remaining amountsusie to reduce future company contributions. Binieited balances totaled $4,849 and
$160 for 2005 and 2004, respectively. Also in 2888 2004, $3,500 and $2,400, respectively, frorefid nonvested accounts were used to
reinstate previously forfeited account balanceeegmployed participants and/or reduce Companyribanions.
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2. Summary of Significant Accounting Policies
Basis of Accounting
The financial statements of the Plan are prepaneéiuthe accrual method of accounting.
Investment Valuation and I ncome Recognition

The Plan's investments are stated at fair valuet€gumarket prices are used to value investmehteS of mutual funds and the common
collective trust fund are valued at the net asaktevof shares held by the Plan at year end. Reatitloans are valued at their outstanding
balances, which approximate fair value. The Brownrkan Corporation Stock Fund is comprised of Brdvanman Corporation Class B
shares, which are valued at the quoted closing ebakce, and a cash component.

The Plan presents in the accompanying statemertsaoiges in net assets available for benefits¢happreciation or depreciation in the fair
value of its investments which consists of theizeal gains or losses and the unrealized appregiatidepreciation on those investments.

Purchases and sales of securities are recordedradeadate basis. Interest income is recordethi®@mac¢crual basis. Dividends are recorded on
the ex-dividend date.

Management Estimates

The preparation of financial statements in conftymiith generally accepted accounting principleguiees management to make estimates
and assumptions that affect the reported amounistadssets available for benefits and disclosticemtingent assets and liabilities at the
dates of the financial statements and the repameaunts of additions to and deductions from nedtasduring the reporting periods. Actual
results could differ from those estimates.

Payment of Benefits

Benefits are recorded when paid.



3. Investments

The Plan's investments are held by a custodiahd¢ampany. The following table presents the falugaof investments. Investments that

represent 5% or more of the Plan's net assetepegately identified.

December 31

200 5 2004
Number of Number of
Shares, Units Shares, Units
or Principal or Principal
Amount Fair Value Amount Fair Value
Investments at fair value:
Fidelity Magellan Fund 10,525 $ 1,120,257 11,212 $1,163,678
Fidelity Equity-Income Fund 13,395 706,992 13,067 689,694
Fidelity Growth Company Fund 13,576 863,813 13,996 784,730
Fidelity Retirement Money
Market Portfolio 436,213 436,213 397,718 397,718
Managed Income Portfolio 2,496,739 2,496,739 2,615,007 2,615,007
Brown-Forman Corporation Class B
Common Stock Fund 11,909 268,659 9,735 155,174
Other investments 79,754 1,856,903 67,272 1,642,446
7,749,576 7,448,447
Common stock:
Brown-Forman Corporation
Class B common stock* 20,003 451,262 20,865 332,595
$ 8,200,838 $ 7,781,042

*Nonparticipant directed

During 2005 and 2004, the Plan's investments, dictugains and losses on investments bought addesolvell as held during the year,

appreciated in value as follows:

Participant directed:
Mutual funds $ 307,4
Brown-Forman Corporation

Class B Common Stock Fund 75,2
382,7
Nonparticipant directed:
Brown-Forman Corporation
Class B common stock 133,1

Total

2004
72 $ 353,000
31 5,813
03 358,813
36 13,457
39 $ 372,270



4. Tax Status

The Internal Revenue Service has determined, dodriied the Company by a letter dated April 16, 20088t the Plan and related trust are
designed in accordance with the applicable sectibtise IRC. The Plan has been amended since iegdive determination letter. However,
the Company believes that the Plan is designedsacutrently being operated in compliance with dipglicable provisions of the IRC.

5. Plan Termination

Although it has not expressed any intent to ddts Company has the right under the Plan to diswoatts contributions at any time and to
terminate the Plan subject to the provisions of &RIIn the event of plan termination, participawid become 100% vested in their accou

6. Related Party Transactions

Certain Plan investments are shares of mutual foratsaged by Fidelity. Fidelity is the trustee afingel by the Plan and, therefore, these
transactions qualify as party-in-interest transansti

Certain administrative costs incurred by the Plenpaid by the Company. Effective January 1, 2@@2eral administrative expenses of the
third party record keeper, Fidelity, and the adstaition fee for processing loans are allocatatiegarticipants' accounts. Effective July 1,
2002, participant recordkeeping fees were waive#idglity. Administration fees for loans continwelie allocated to the participants
accounts. Administrative expenses of $3,069 an26®3in 2005 and 2004, respectively, were allocatquarticipants' accounts.

Certain plan investments are units of Brown-Fori@anporation Class B stock. Therefore, these traimsecqualify as related party
transactions. Purchases of 3,768 units for $69,820 sales of 2,457 units for $45,236 were madmg@005. Purchases of 5,617 units for
$86,160, and sales of 5,232 units for $80,264 weade during 2004. Dividends of $9,854 and $8,09&weceived on Company units for
years ending December 31, 2005 and 2004, resphct
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4. Risks and Uncertainties

The Plan invests in various investment securitidgstment securities are exposed to various g8kh as interest rate, market, and credit
risks. Due to the level of risk associated withi@i@rinvestment securities, it is at least reasbnpdssible that changes in the values of

investment securities will occur in the near temd ¢hat such changes could materially affect pigditts’ account balances and the amounts
reported in the statement of net assets availableanefits.

11



Hartmann Employee Savings and Investment Plan#048 EIN #61-0143150 Schedule H, Line 4i -- SchediilAssets (Held at End of

Year) December 31, 2005

Description of In
Identity of Issue, Borrower, Maturity Date, R
Lessor or Similar Party Collateral, Par

8,915 Mutual fu
23,044 Mutual fu
3,124 Mutual fu
10,525 Mutual fu
13,395 Mutual fu
13,576 Mutual fu
5,543 Mutual fu

Janus Enterprise Fund
PIMCO Total Return Fund
Royce Low Priced Stock Fund
Fidelity Magellan Fund*
Fidelity Equity-Income Fund*
Fidelity Growth Company Fund*
Fidelity Low Priced Stock Fund*
Fidelity Diversified
International Fund*
Fidelity Freedom Income*
Fidelity Freedom 2000*
Fidelity Freedom 2010*
Fidelity Freedom 2020*
Fidelity Freedom 2030*
Fidelity Freedom 2040*
Fidelity Freedom 2005*
Fidelity Freedom 2015*
Fidelity Freedom 2025*
Fidelity Freedom 2035*
Fidelity Retirement Money
Market Portfolio*

Fidelity Retirement Money
Market Portfolio*

Managed Income Portfolio*

11,060 Mutual fu
1,142 Mutual fu
512 Mutual fu

2,135 Mutual fu
1,223 Mutual fu
680 Mutual fu
1,060 Mutual fu
2,292 Mutual fu
14,477 Mutual fu
1,396 Mutual fu
1,153 Mutual fu
418,229 Mutual fu

17,984 Mutual fu

2,496,739 Common co
variable
Spartan U.S. Equity Index 1,998 Mutual fu
Fund*
Brown-Forman Corporation
Class B Common Stock Fund*
Brown-Forman Corporation
Class B Common Stock*
Participant loans*

11,909 Class B ¢
20,003 Class B c

Loans, interest rat
7.75%, v

*Party-in-interest to the Plan
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vestment Including

ate of Interest, Current
or Maturity Value Cost Value
nd shares -- $ 373,657
nd shares - 241,964
nd shares - 48,521
nd shares - 1,120,257
nd shares - 706,992
nd shares - 863,813
nd shares - 226,394
nd shares - 359,895
nd shares - 12,979
nd shares - 6,256
nd shares - 29,995
nd shares - 17,985
nd shares - 10,211
nd shares - 9,360
nd shares - 25,484
nd shares - 167,215
nd shares - 16,699
nd shares - 14,103
nd shares
- 418,229

nd shares

$17,984 17,984
llective trust fund,
rate and maturity -- 2,496,739
nd shares

- 88,215

ommon stock fund units -- 268,659
ommon stock fund shares 311,518 451,262
es ranging from 6.5% to
arious maturity rate - 207,970



Signatures

Pursuant to the requirements of the Securities &xgh Act of 1934, the Hartmann Employee Savingdawvestment Plan has duly caused
this report to be signed by the undersigned theoeduly authorized.

HARTMANN EMPLOYEE SAVINGS AND INVESTMENT PLAN

BY:

/sl Bruce Cote

Bruce Cote

Menmber, Enpl oyee Benefits Committee
(Plan Admi nistrator)

Vice President, Director

HR Enpl oyee Services

Br own- For man Cor por ati on

June 29, 2006
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EXHIBIT
Consent of Independent Registered Public Accounting Firm

We hereby consent to the incorporation by referémtlee Registration Statement on Form S-8 (N0.38367) of BrownForman Corporatic

of our report dated June 29, 2006 relating to ith@nicial statements and supplemental schedulesdfitiitmann Employee Savings and
Investment Plan, which appears in this Form 11-K.

/sl PricewaterhouseCoopers LLP
Pri cewat er houseCoopers LLP
Loui sville, Kentucky

June 29, 2006
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